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Members of the Island’s police forces and Manitoulin Health Centre (MHC) administrators are all smiles (honest) at the MHC’s Little Current site to sign a Memorandum of
Agreement. Gathered at the boardroom table at, seated, from left, Ontario Provincial Police (OPP) Sgt. Mike Baker, Wikwemikong Tribal Police Services Acting Police Chief
Sgt. Greg Mishibinijima, United Chiefs and Councils of Manitoulin (UCCM) Anishnaabe Police Chief James Killeen, MHC CEO Paul Fields, Manitoulin OPP Detachment
Commander Inspector Rob Walsh, UCCM Police Staff Sgt. Brad Mack and, back row, MHC Nursing Manager Sheri Hore, MHC Vice President of Clinical Services/Chief
Nursing Officer Paula Ferguson and MHC Director of Strategy and Integration Melanie Stephens.
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Island police services, hospital agree on protocols for mental health calls

by Michael Erskine

LITTLE CURRENT—Represen-
tatives of the three Island police
services and key administrators
of the Manitoulin Health Centre
gathered in the hospital’s Little
Current board room Thursday,
January 18 to sign a Memoran-
dum of Agreement (MOA) ensur-
ing key communication takes
place between responding offi-

cers and health providers when
an individual presents to the hos-
pital while experiencing a men-
tal health crisis.

Police services taking part in
the signing were the Manitoulin
OPP detachment, UCCM Anish-
naabe Police Service and the
Wikwemikong Tribal Police
Service, while on the Manitoulin
Health Centre side CEO Paula

Fields, VP Clinical Services and
Chief Nursing Officer Paula Fer-
guson and Director of Strategy
and Integration Melanie
Stephens.

“I am very appreciative to the
OPP for bringing this initiative
forward and including all police
services in the Manitoulin dis-
trict,” said MHC CEO Paula
Fields. “The processes within the

Community Living Manitoulin pleads for more funding

by Tom Sasvari

MINDEMOYA—Community Living Ontario (CLO)
and similar organizations around the province are
calling on the provincial government to provide a
five percent boost in core funding as well as a corre-
sponding five percent increase in program funding
to rectify the dire financial situation many are cur-

rently facing.

“Right now, things are status quo for us, but if

roof on two of our residents’ homes, we would be in

a dire financial situation,”
quhar, executive director of Community Living
Manitoulin (CLM). “I would say we are similar to
the state that Sudbury’s Community Living (SCL)
organization is in.”

As reported by Sudbury.com January 13, SCL is

stated Adrienne Far-

running out of money. A news release from the

anything broke down, for instance leaks from the

organization, which supports people with intellec-

...continued on page 7

MOA will improve communica-
tion and safety for our hospital
employees and police services, as
well as the patient experience
and transitions of our patients
suffering with mental health
and/or addictions. I look forward
to future collaborations and ini-
tiatives with local police services
that support our employees in
the work they do and improving
the services we provide to our
patients. It is very evident that
we are all striving to provide the
best care possible to those we
serve.”

“This transition protocol is an
important step forward in ensur-
ing the best possible service to
those experiencing a mental
health crisis,” said Manitoulin
OPP Detachment Commander
Inspector Robert Walsh.

...continued on page 10

UCCM Police

gets $300,000
‘proceeds of crime’
funds for youth

programiming
MANITOULIN—Vic Fedeli, MPP
for Nipissing announced last
week that the Ontario govern-
ment is fighting back against
crime on Manitoulin Island by
investing $300,000 in crime pre-
vention initiatives. The funds for-
feited to the province as proceeds
of crime following criminal pros-
ecutions will be used to support
the United Chiefs and Councils of
Manitoulin Anishnaabe Police
Service’s (UCCM APS) ‘Looking
to the Future’ project.

“Our government is using
every tool, including cash and
proceeds seized from criminals to
prevent crime and protect our
community,” said MPP Vic Fedeli.
“These funds are being invested
back into communities to help
support victims, educate youth
and increase awareness about
crimes such as gang violence and
hate.”

Taylor Sayers, director of cor-
porate services for UCCM APS
explained, “The UCCM APS will

...continued on page 7

Search for
Gabe Jacko
ends in sadness

by Tom Sasvari

WIIKWEMKOONG—A Wiik-
wemkoong Unceded Territory
(WUT) resident who had been
reported as missing has been
located deceased, the Wik-
wemikong Tribal Police Service
(WTPS) reported on Friday, Janu-

ary 19.
The Wikwemikong Tribal
Police Service (WTPS)

announced on January 19, “33-
year-old Adrian Gabriel Jacko

...continued on page 9

Brothers Jordan and Kyle Chandler, who are both originally from Manitoulin Island,
make up one of the rinks participating in the Northern Ontario Curling Association
(NOCA) championship men’s division this week in NEMI. From left is Jordan
Chandler, Connor Lawes, Charlie Robert and Kyle Chandler.

by Tom Sasvari

LITTLE CURRENT—For two of
the rinks competing in the
Northern Ontario Curling Asso-
ciation men’s championships in
Little Current this week, it will
truly be a family affair and a
time to enjoy coming back and
curling on the Island. The father
and son duo of Chris and
Matthew Gordon will be playing
on the Assad rink based out of
Copper Cliff, while Jordan Chan-
dler will skip a rink that includes
his brother Kyle. Both the men’s
and women’s Northern Ontario

...continued on page 11

N Orthem men’s curlmg playdowns features two Island fanuly rinks

Chris Gordon, who is originally from Little Current, and his son Matthew are
members of the Mike Assad rink representing the Copper Cliff Curling Club in the
Northern Ontario Curling Association championship men’s division taking place in
NEMI this week. From left are Matthew Gordon and Chris Gordon and their
teammates Mike Assad and Jason Strelezki.
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Products may not be as shown.

Dewalt Cordless Heater
Propane gas, 12,000 BTU

N *229-99

Products may not be as shown.

JBL Tune 760 ANC
Wireless Headphones

Reg. $1 9.99
SALE $129.99

ACE HARDWARE

Dewalt Power Station
Simultaneous battery charger

Reg. $979.99

SALE
$649.99

Marvel's Spider Man 2 Collector's
Edition PS5 Game

R;e.g. 52;.99
SALE $199.99

THE SOURCE

Dewalt Wet/Dry Vacuum
149 __ :

Reg. $214.99

W. SALE
| $205.00

Razer Leviathan V2 x PC
Gaming Soundbar

Reg. $129.99
SALE $98.99

705 859 3788

www.andysonestopshop.com
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YOUR WEEKLY SAVINGS

Dewalt Rolling Universal Miter
Saw Stand

Reg. $359.99

SALE
$220.00

Skullcandy Crusher 2
Wireless Headphones

Reg. $299.99
SALE $229.99

MONDAY TO FRIDAY
GROCERY, GAS BAR, HARDWARE

8 AM -7 PM

COFFEESHOP
8 AM -5 PM

THE SOURCE, CLOTHING AND GIFTS

11 AM - 6 PM

(CLOSED MONDAYS)

Wiilowemtiong &

Inceded Territory

CLOTHING & GIFTS

ALL

APPAREL
1/2 PRICE!

SEE IN STORE FOR DETAILS.

HOUHS OF OPERATION

SATURDAY

GROCERY, GAS BAR, HARDWARE

8 AM - 6 PM

COFFEESHOP
8 AM -5 PM

THE SOURCE, CLOTHING AND GIFTS

11 AM -5 PM

SUNDAY

GROCERY, GAS BAR, HARDWARE

12 PM - 6 PM

COFFEESHOP
12 PM -5 PM

THE SOURCE, CLOTHING AND GIFTS

CLOSED

SUB OF THE DAY TUESDAYS AT THE COFFEESHOP! ENJOY A LARGE "FEATURED" SUB OF THE DAY FOR $5

o

(B8ource

Clathing & Gifts

THE
COFFEE SHOP

ACE

Hardware

B O
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Manitoulin West Recorder

THE FINISHING TOUCHES—Those involved with the Northern Ot

t

ario

rling Association men’s and women’s

championships were putting the finishing touches on the ice, which has been transformed at the Little Current arena over the
course of a week. The tournament play got underway on Tuesday of this week.

photo by Tom Sasvari

Motion declares intimate partner violence and
gender-based violence a public health epidemic

by Jacqueline M. St.Pierre, LJI reporter
SUDBURY—A motion to declare intimate partner
violence (IPV) and gender-based violence (GBV) as a
public health epidemic has been initiated by the Pub-
lic Health Sudbury and Districts Board of Health fol-
lowing a tragic incident in Alberta. The motion,
emphasizing the severity of the issue, recommends
declaring local statistics on GBV and IPV to prompt
a state of emergency. The landmark motion follows
Billings’ and Northeast Towns’ declarations of the
same matter back in December.

The incident that spurred this motion unfolded
when a man allegedly killed his wife at a school in
Alberta. This grim occurrence underscores the
pressing need to address the escalating cases of
domestic violence across the country.

The motion, put forth to draw attention to the
gravity of the situation, highlights the concerning
rise in family violence. There have been 3,027 report-
ed incidents resulting in 867 charges in Sudbury and
Districts alone. Emergency rooms have seen 283 vis-
its related to these incidents, leading health authori-
ties to declare an epidemic and emphasize the urgent

need for multi-sector action.

On January 18, the motion received unanimous
support, resolving to endorse the declaration of inti-
mate partner violence as an epidemic. The motion
stresses the importance of lending a collective voice
to this critical issue, acknowledging the pressing
need for intervention.

During discussions, concerns were raised regard-
ing the trajectory of these incidents. A key question
posed was whether the steady increase in intimate
partner violence is linked to the ongoing COVID-19
pandemic. While it was noted that the impact of the
pandemic might be a contributing factor across
Canada, the alarming rise in cases persists despite
this, indicating a more profound and more pervasive
issue.

The vote on the motion witnessed unanimous sup-
port, with none opposed. The carried motion under-
scores the collective commitment to addressing and
combatting intimate partner violence and gender-
based violence as a public health crisis, calling for
immediate and comprehensive action to protect vul-
nerable individuals and families.

Gore Bay, Gordon reach agreement
to create equal water rates for those
35 residents on the municipal system

by Tom Sasvari

WESTERN MANITOULIN—Both
Gore Bay and Gordon/Barrie
Island municipal representatives
say that a mutual agreement has
been reached between the two to
streamline water/sewer rates,
restoring equal rates for about 35
water users in Gordon/Barrie
Island, compared to similar cus-
tomers in Gore Bay.

“We have reached an agree-
ment,” confirmed Harry
Schlange, town manager for Gore
Bay. He explained under the
agreement, “as of 2024 there will
be no surcharge to Gordon/Barrie
Island water users and equal rates
will be restored compared to simi-
lar customers in Gore Bay.”

In an announcement of the
agreement January 18 a town
release notes, “This collaborative
effort reflects a commitment to
fair and consistent water/sewer
pricing benefiting both munici-
palities,”

“Effective January 1, 2024, the
20 percent surcharge has been
eliminated on all Gordon/Barrie
Island water/sewer users,” con-
tinued the release. “Customers in
Gordon/Barrie Island will receive
a personalized letter detailing the
impact on their individual
accounts.”

Lee Hayden, Gordon/Barrie
Island reeve stated, “I believe this
is a fair deal for both parties. It’s a
fair agreement and in the best
interest of both parties.”

“At the end of the day it is a
good agreement for both coun-
cils,” said Reeve Hayden. He said
the mutual agreement, “will be
reviewed by newly elected coun-
cils for both the town and munici-

pality in future years.”

The agreement is “good news
for Gordon/Barrie Island town-
ship residents who access the
Gore Bay water system,” said
Reeve Hayden. “And it also satis-
fied a slight increase in the town
contribution for having the (water
treatment plant) building located
in Gordon/Barrie Island town-
ship. Our council is in favour of
the agreement and our ratepayers
are going to be happy.”

Reeve Hayden pointed out Gor-
don/Barrie Island had sent a let-
ter to Gore Bay council dated Jan-
uary 11. “At the January 10
council meeting the letter from
the town manager was received
and reviewed. This item has been
ongoing since the fall of 2021
when the council of Gordon/Bar-
rie Island felt a review was neces-
sary to increase the municipal
levy paid by the Town of Gore Bay
for the water plant from 20 per-
cent to 50 percent.”

“After a great deal of time try-
ing to work out the proper collec-
tion of levies within the parame-
ters of legislation and
regulations, the council of the
Municipality of Gordon/Barrie
Island directs the CAO to collect
the 50 percent of the municipal
levy as per the original proposal
and which the Town of Gore Bay
has agreed to,” the letter contin-
ues.

It was further explained in the
letter, “of the 2023 total levy paid,
50 percent of the municipal levy
$4,790.57 and the full amount of
the education levy $9,354.40 for a
total of $14,144.97 will be returned

...continued on page 8

2023 lottery ticket worth over $80K
has been claimed on Manitoulin

Island Waste Management Committee full steam ahead

by Tom Sasvari
KAGAWONG—Not only is the
Island Waste Management Com-
mittee starting to garner ideas to
keep materials out of the landfill
or transfer stations, including
working with a group from Thun-
der Bay that will take all of Mani-
toulin’s textiles, fabric and
clothes, the group is getting off-
Island interest to participate in
the overall waste management
concept.

“The committee is doing well,”
said Billings councillor Vince
Grogan, who is spearheading the

committee. “We have a presenta-
tion in place, and we are presently
making requests to talk to all
Island municipalities and First
Nations on our initiatives. In
addition, the committee has come
up with all kinds of solutions to
get rid of waste and to be more
environmentally conscious local-
ly.”

“One of the ideas is working
with a First Nation textile recy-
cling company in Thunder Bay to
bring storage boxes that we could
have located all over the Island.
These boxes could be filled with

M’Chigeeng First Nation receives
Local Food Infrastructure funding

M’CHIGEENG—M’Chigeeng First Nation is among 192 community-led
projects across the country which is receiving federal funding to help
address local food security.

M’Chigeeng is receiving $66,239 to purchase a convection oven,
range, freezers, small kitchen appliances, cookware and storage cabi-
nets for its food delivery program.

A total of $10 million is being provided by the Ministry of Agricul-
ture and Agri-Food through the Local Food Infrastructure Fund (LFIF)
to the 192 projects. The funding is being provided for projects including
community gardens and Kkitchens, refrigerated trucks and storage
units for donated food and greenhouses in remote and northern com-
munities.

The announcement was made on January 17 by the Honourable
Lawrence McAulay, minister of agriculture and agri-food. “As we con-
tinue our efforts to stabilize food prices and bring relief to Canadians,
this new funding through the Local Food Infrastructure Fund will help
put more healthy, local food on tables right across the country.”

towels, bedding, shoes, clothing,
basically all textiles, fabrics and
clothes (that local residents are
getting rid of),” continued Coun-
cillor Grogan. “This would keep
these materials out of our Island
transfer stations and dumps.”

“The company we are talking to
makes reusable, recyclable mate-
rials, and what can’t be recycled
or reused would be turned into
insulation,” said Mr. Grogan.

“At some stage in the near
future we will have a person rep-
resenting the company make a
presentation to the committee,
municipal and First Nation repre-
sentatives,” said Mr. Grogan.

“At this point we don’t know the
exact date when we could receive
the boxes,” he said, pointing out
“we are hoping to have a strategic
approach involving all communi-
ties on the island who are inter-
ested to decide where the boxes
will be located and accessible in
areas around the Island.”

“We are also trying to get each
municipality and First Nation to
get more involved and act on recy-
cling of batteries. The Home
Hardware store in Gore Bay, for
example, has a battery recycling
box on hand,” said Mr. Grogan.
Mr. Grogan said, “all the initia-
tives we have brought forward so
far have been zero cost to the
Island community. Our idea of the

...continued on page 8

SAULT STE. MARIE—A claim is being made by someone who pur-
chased the winning ticket in the Manitoulin District on a winning LOT-
TO MAX ticket worth over $80,000.

“It appears there is a prize claim being made on the $80,754 LOTTO
MAX ticket,” said Tony Bitonti of Ontario Lottery and Gaming (OLG)
on January 16. “A claim was submitted through our web portal, so at
this point the prize claim process is just beginning and there are a few
more steps to determine if the claimant is the rightful owner of the
ticket.”

“This is a good indication that this prize will not go unclaimed,” said
Mr. Bitonti.

As was reported earlier this month, the LOTTO MAX prize ticket
worth $80,754.80 had been purchased in the Tuesday, January 17, 2023
LOTTO MAX draw. The winning selection for this prize was sold in the
Manitoulin district.

“Once the prize is officially paid out, I will provide you with the win-
ner details and a picture,” added Mr. Bitonti.

Two candidates vying for vacant
Billings Township council seat

by Tom Sasvari

KAGAWONG—Two candidates have stepped forward and put their
name forward as a candidate for a vacant seat on Billings township
council.

As has been announced on the Billings township website, Ian Ander-
son, a former mayor of Billings, has put his name forward along with
newcomer to the local election circuit, Deborah Flaxman.

“It is really nice to see people want to serve on the council to serve
and benefit the community,” stated Councilor Dave Hillyard at a coun-
cil meeting last week. “We have had two applicants put their names for-
ward for council. This is very positive to see.”

As has been reported previously, former Billings councillor Jim
Cahill resigned from his position on council in December. Subsequent-
ly, on December 19 council declared one councillor seat vacant and
approved the option of appointing an eligible elector to fill the vacant
position.

Those wishing to put their name forward for the vacant council posi-
tion have until January 31 to do so. Council will be selecting a candidate
from among those who put their names forward to fill the council posi-
tion at its February 6 meeting.
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“who dares not offend, cannot be honest”

One Manitowaning Road

opinion

editorial

Home ownership is a dream fast disappearing from many young
families’ horizons. The entire province is struggling with an unprece-
dented housing crisis that has been a generation in the making and
every level of government is playing hot potato as to whose responsi-
bility it is to solve it.

As a quasi capitalist system, the invisible hand of the market
should have resolved the matter long before now. Unfortunately, there
is much better return to be made in building houses for the upper
quintile of the population or in trading apartment buildings and oth-
er rental properties than in building “affordable” accommodation.

Governments of all stripes and flavours at the provincial level have
consistently failed to invest in social housing—a clear provincial ball-
park. The recent builds and acquisitions of the Manitoulin-Sudbury
District Service boards in Little Current represent the first such in a
quarter century. But those builds are still far from being truly “afford-
able” for many people.

This shortfall in policy by the provincial government has led to cas-
cading consequences across the province. In fact, provincial legisla-
tion has accelerated the crisis in homelessness as tenants in current-
ly affordable units are being evicted under many guises so that the
rents can be moved to an ever-escalating “market rent.”

Those now displaced find themselves caught in the spiral, unable to
find a roof they can afford, they join the ranks of the homeless.

With a lack of affordable housing for seniors, many who would like
to move out of multiple bedroom houses find themselves trapped. The
costs of maintaining homes much larger than their needs and strain-
ing their ever-shrinking resources is a concern but they have
nowhere else to turn. For most Canadians, their homes are their
major asset and repository of most of their savings.

Lack of affordable options creates a housing bottleneck

ing front (no partisan favourites here—no party has adequately tack-
led the issue when the potato landed during their watch), the issue
has grown bigger than all of us. When it comes to solving the housing
crisis, it is time for all hands on deck. And there is plenty to do for
everyone—but it is clear where it must start.

The solution must come by tackling the housing continuum at the
bottom with a major increase in social housing. Taking pressure off
the lower end of the market will help bring back some balance to the
equation. The invisible hand of the market needs a little help on that
end. The other end is not all that bad.

More senior accessible accommodation that is realistically “afford-
able” would free up the massive inventory of unused bedrooms in the
province, both in major urban centres of southern Ontario and in
rural communities here in the North by giving seniors a viable
option.

The federal government can play a role, perhaps by moving health
transfers closer to the original promise and thereby freeing up
provincial resources, or through social housing transfers to the lower
tiers.

Many municipalities and not-for-profit organizations have surplus
land that can take a bite out of development costs for social hous-
ing...the recent land donation by the Northeast Town a case study on
how successful that can be.

Fixing the housing crisis will also require the private sector, even
if public-private collaborations offend some on the left. We need to
remove our blinders on both sides of the ideological divide and start
working together to find workable solutions.

The housing crisis hits our economy hard. If you can’t find a place
for your staff to live, you cannot recruit staff. That hurts productivity

the heavy lifting.

The issue is far larger than anything municipalities can shoulder,
but thanks to provincial downloading. it is they who are left facing

SO.

While the province has plainly dropped the hot potato on the hous-

and that, in turn, fuels inflation.
We can solve the housing crisis, we just need to find the will to do

Federal investment of $59.6 million boosts
climate resilience for Canadian communities

by Jacqueline M. St.Pierre, LJI reporter
OTTAWA—In a significant move to fortify
Canadian communities against the evolving
impacts of climate change, the Ministry of
Housing, Infrastructure and Communities,
the Ministry of Innovation, Science and
Industry, the National Research Council of
Canada (NRC) and the Standards Council of
Canada (SCC) have jointly unveiled a federal
investment of $59.6 million over the next five
years.

The funding aims to enhance and expedite
research initiatives essential for equipping
communities with the knowledge and guid-
ance necessary to navigate the challenges
posed by climate change. Chantal Guay, CEO
of the Standards Council of Canada, empha-
sized the importance of designing communi-
ties to standards that address climate change,
asserting that adherence to such standards
enables decision-makers and professionals to
plan better, construct and maintain climate-
resilient, nature-positive and sustainable
cities.

“One thing they are going to be doing with
this new funding is researching building
codes, which is significant,” said Al Douglas,
president of Climate Risk Institute. “The mon-
ey from the feds will invest in research science
to make sure the codes and standards will

keep up with the change in extreme weather
events.”

“In the past the building codes have been
around assumptions that climate is static,” he
continued. “The building codes reflect that,
the basis for snow loading, electrical engineer-
ing are all currently built around this con-
cept of a static climate.”

“The extent to which it changes, and long-
term changes and recognition of extreme
weather require higher tolerances to create
updates,” Mr. Douglas added. “There is an
awful lot that has to go into it, and you have to
have a solid basis and it is long and arduous.”

“Imagine, we know there is a push on the
amount of housing we have across the coun-
try, it’s really important that things be
designed for 50-70 years,” Mr. Douglas said.
“The climate that far down the road from now
will be very, very different. And underpinning
that is the necessity to reflect that climate.
It would be bad investment to build infrastruc-
ture that isn’t resilient to future extreme
weather events, it will not reflect its value over
its lifespan.”

He said that applies to all classes of assets,
roads and bridges, building, transportation
infrastructure, runways, public buildings,
even telecommunications has to be built rec-
ognizing the future of climate and accounting

Ontario Northland bus now stops at
Town of Espanola recreation complex

by Tom Sasvari

ESPANOLA—While it is good news that
Ontario Northland bus service has been
returned to Espanola, this location will be the
closest location for Manitoulin Island resi-
dents to catch the Highway 17 bus.

The Ontario Northland bus has returned to
Espanola and will have pick-up and drop-offs
at the Espanola recreation complex (175 Avery
Drive).

“This is fantastic news,” stated Algoma-
Manitoulin MPP Michael Mantha. “It took a
lot of work on the part of the Mayor Douglas
Gervais town council and my staff.”

MPP Mantha explained, “the Town of
Espanola stepped up and provided a location
in town where bus users will be able to use to
get warm, is well lit and accommodating.”
MPP Mantha explained the bus service had

originally gone to Tim Horton’s in Espanola
but after Ontario Northland pulled the service
out of Espanola, pick-up and drop-offs had
been at the McKerrow Esso station, which has
had no seating, accommodation or much light.

A spokesperson for Ontario Northland told
The Expositor on Wednesday of last week,
“the (Espanola) service runs every day of the
week except for Saturdays.” He explained the
Ontario Northland bus from Sault Ste. Marie
arrives in Espanola at 1:50 pm, while the bus
service from Sudbury arrives at 7 pm in
Espanola.

“There has been a change of location for
Espanola, with the pick-up and drop off serv-
ice now being at the recreation complex,” said
the Ontario Northland spokesperson. “For our
service, the closest to Manitoulin Island is
Espanola.”

for that is very important. “If you continue to
make investments without taking more
action, then we are leaving it for next genera-
tions, which is unfair because we have signifi-
cant scientific knowledge right now.”

The federal investment builds upon the
ongoing efforts supported by Infrastructure
Canada, explicitly contributing to the NRC-led
Climate Resilient Built Environment (CRBE)
initiative and the SCC-led Standards to Sup-
port Resilience in Infrastructure Program
(SSRIP).

The CRBE initiative focuses on adapting
public infrastructure, influencing potential
changes to building and infrastructure codes
and standards, and creating guides, tools and
technical solutions to bolster resilience
against climate change. It will continue sup-
porting resilience across the construction sec-
tor, spanning design, decision-making, con-
struction, operation, maintenance and retrofit
processes.

Simultaneously, the SSRIP initiative deliv-
ers standards and related guidance addressing
priority areas such as heat, flooding, nature-
based solutions and transportation system
resilience. Collaborating with communities
and beneficiaries, the program aims to ensure
that projects adopt a consistent approach to
climate change adaptation, thereby enhancing
resilience and facilitating informed decision-
making for infrastructure and buildings
nationwide.

The announcement underscores the long-
term benefits of investing in adaptation meas-
ures. Citing research from the Canadian Cli-
mate Institute, for every dollar spent on
adaptation today, an estimated $13-$15 will be
returned in the future through direct and indi-
rect benefits.

Steven Guilbeault, minister of environment
and climate change, emphasized the impor-
tance of being better prepared to address and
reduce the impacts of climate change. He
highlighted the announcement as a step
towards strengthening communities against
climate risks, aligning with Canada’s National
Adaptation Strategy, a comprehensive blue-
print for coordinated and ambitious action to
prepare for and mitigate the risks of climate
change across society. The collective efforts
aim to build climate resilience in communi-
ties and the economy, marking significant
progress in the nation’s commitment to tack-
ling climate challenges.
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Steady hand on the UCCMM tiller sails into the sunset

Hazel Recollet reflec

by Michael Erskine

M’CHIGEENG—Hazel Recollet
recalls her climb of the stairs into
the United Chiefs and Councils of
Mnidoo Mnising (UCCMM) (back
then it was called United Chiefs
and Councils of Manitoulin) to
take up her new job as CEO after
leaving Indian Affairs.

“I looked down at the creaking
steps (at the organization’s origi-
nal location) and thought to
myself ‘what have I gotten myself
into?” she laughed. Coming from
the relatively cash-flush world of
a federal ministry into the world
of underfunded Indigenous gover-
nance at the time was more than a
bit of culture shock.

After 21 years of her naviga-
tion, the entrance into the
UCCMM offices provide solid foot-
ing.

“The first thing I was told when
I started was ‘we have no money
in the bank,”” recalled Ms. Recol-
let. “I thought, ‘that can’t be
right.”” A quick check of the
UCCMM finances soon set her
straight—there really was no
money in the bank.

Ms. Recollet rolled up her
sleeves and set to work, but it was-
n’t always pleasant at the start.

“We changed some things
around and one of the depart-
ments wasn’t very happy with
me,” she said. “But a year later we
had money in the bank.”

If there is one thing that Ms.
Recollet is most proud of, howev-
er, it wouldn’t be about the money
or the huge list of accomplish-
ments she has piloted into
fruition during her tenure. It is
the staff and the working atmos-
phere she helped foster during
her time at the head of the organ-
ization.

“I have always given credit to
the staff,” she said, “and they
were always there to help me. Any
time I asked them to help me with
something the answer was always
‘Sure, anytime.””

Ms. Recollet was adamant that
anything that was accomplished
during her tenure, it was because
of the team she had backing her
up.
“It has been a wonderful, some-
times chaotic, sometimes down-
right horrible, sometimes chal-
lenging, but a memorable 20 years
that 1 spent working with the
UCCMM,” she said during her
retirement speech. “I don’t really
want to say working, because I
had a really enjoyable time with
UCCMM.”

Ms. Recollet recalled response
to a question from then-UCCMM
Tribal Chair Pat Madahbee at her
job interview for the position. “He
asked me what I considered to be
the most important thing that I
had done. I don’t think Pat was
really expecting what I said.”

Her reply? “The greatest
accomplishment that I have done
was to have raised my two daugh-
ters as a single parent and that
Tiffany and Charlene turned out
to be exemplary young ladies.”

In that answer, Mr. Madahbee
knew they had found their new
CEO.

“I had the opportunity to work
with Hazel for the past 20 years,”
said UCCMM Tribal Chair and
Chief of Aundeck Omni Kaning
Patsy Corbiere. “Hazel led with a
strong integrity for the better-
ment of the UCCMM First
Nations. She was instrumental in
building and enhancing the
UCCMM programs and services
and worked tirelessly on the
Northland Power/Mnidoo Mnis-
ing windmill project. Hazel will
be sorely missed by the UCCMM
Tribal Council Chiefs and Council
and most importantly, program
managers and staff. She will be
missed for her strong leadership

= e o

ts on over half-century of service to Indigenous communities

Outgoing United Chiefs and Councils of Mnidoo Mnising CEO Hazel Recollet relaxes in her M’Chigeeng home with a cup of coffee while chatting with The Expositor. The
cup is courtesy of her nephew, but expresses the feelings of several Island communities.

style, her kind-hearted spirit and
her dedication to serving the
Anishinabek UCCMM  First
Nations. We wish her all the best
in her retirement and most impor-
tantly, good health for many years
to come.”

“I worked with Hazel many
years ago at the Union of Ontario
Indians and I knew her work eth-
ic,” recalled former UCCMM
Tribal Chair Patrick Madahbee.
“When we were looking for a new
executive director for the tribal
council I knew she was retiring
from the federal government so I
approached her to see if she
would consider coming to work
for us. She accepted and did a
good job all those years. We have
been fortunate on Manitoulin to
have the longevity and stability of
people like Hazel. I wish her all
the best in retirement, I can tell
you from personal experience it is
great.”

Ms. Recollet started working at
Indian Affairs at the tender age of
18. She recalled that it was
M’Chigeeng Educator Melvina
Corbiere baa who had stopped her
on the road one day and asked if
Ms. Recollet would be willing to go
work with Indian Affairs. She
found herself in an entry level
clerical position on the Island but
soon proved that she was no
pushover.

Her boss at Indian Affairs, the
late Vern Robinson, asked her to
do something she was not com-
fortable with. “Being a bold little
Indian I said ‘no,’” she recalled.
“Vern said ‘that’s insubordina-
tion!” I said ‘Oh, that’s alright.’ It
all went quiet; nobody said a
word.”

As soon as she could, Ms. Recol-
let retreated to her desk and
pulled out a dictionary and looked
up insubordination. “I almost fell
to the floor after I read what it
meant,” she recalled. It is telling
that there were no repercussions
to her show of backbone. It was
only a short while later that Ms.
Recollet found herself working in
the Ottawa office and then the
Toronto office. She would go on to
work for Indian Affairs for the
next 26 years.

The move to Toronto proved to

be momentous. She wound up
working as executive secretary
for the Anishinaabek Nation
(then referred to as the Union of
Ontario Indians) as well, and life
settled into a regular routine.

Working for Indian Affairs had
some interesting moments,
recalled Ms. Recollet. Given the
opportunity for a promotion, she
demonstrated one of the qualities
that would serve her in good stead
through life—loyalty.

Marriage, the birth of her first
daughter (Tiffany) led to a move
to Sudbury, the last stop on her
Indian Affairs career. It was dur-
ing that time that she rolled up
her sleeves and dug into every-
thing she could about the relation-
ship between Indian Affairs and
First Nations. “I made it my mis-
sion to excel in all areas of their
programming, education, capital,
operations and maintenance,
social assistance and economic
development etc.”

Promotions came through hard
work, even though her then-boss
told her “I wasn’t going to amount
to anything because I was an Indi-
an.”

It was in May 2002 that Ms. Rec-
ollet bid adieu to Indian Affairs
and took up the helm at UCCMM.

She would continue in that role
for the next 21 years without a
break in service. “I believe I am
the longest-standing UCCMM
CEO, this has been one of my
proudest moments,” she said.
“The total amount of time that I
have dedicated to Indigenous peo-
ple, First Nations and bands is 52
years.” Over a half-century of
service.

Ms. Recollet was adamant that
nothing that has been accom-
plished at UCCMM during her
tenure happened without her
team of program managers and
board of directors.

One of the first of those things
was getting rid of those creaking
stairs and moving into a new
building. “Moving out of the
M’Chigeeng  museum,”  she
laughed.

The list goes on. The creation of
asocial navigator (now part of the
UCCMM Anishnaabe Police Serv-
ices), the Gwekwaadziwin alcohol
and drug treatment program, the
child services mandating of Kina
Gbezhgomi Protection Services, a
comprehensive community plan,
uncounted capital planning stud-
ies, the creation of Mnidoo Mnis-
ing Power, UCCM Anishnaabe
Police Services funding agree-

photo by Michael Erskine

ments, management services for
the Ojibwe Cultural Foundation,
helping guide land claims and the
associated Manitoulin Project,
expanding community justice
programming as well as affiliates
such as Noojmowin Teg.

“But if I didn’t have a support-
ive, knowledgeable and caring
staff I wouldn’t have accom-
plished as much as I have,” she
said.

Much of the success of a leader
can be found in their level of
empathy, she said. “You must put
yourself in their shoes and under-
stand their feelings, thoughts and
experiences,” said Ms. Recollet.
The open-door concept has to be
more than a trendy phrase.

Ms. Recollet was effusive in her
gratitude to the UCCMM board of
directors, especially current trib-
al chair Aundeck Omni Kaning
Chief Patsy Corbiere, “for provid-
ing me with guidance, knowledge,
support, understanding and
friendship throughout the good
times and the bad.”

As for the future, Ms. Recollet
said that she sees capacity build-
ing as one of the main challenges
facing the UCCMM organization
as it moves into the future under a
new hand.

Prov/Spring Bay Lions Club plans more
fundraising efforts for MSS Robotics team

by Tom Sasvari

PROVIDENCE BAY/SPRING BAY—The Providence
Bay/Spring Bay Lions Club is again stepping up to
support the Manitoulin Secondary School (MSS)
Manitoulin Metal #6865 Robotics team with a
fundraiser. The MSS team qualified last year for the
FIRST Robotics World Championship again this

year in Houston.

“We figure we might as well keep the ball rolling,”
stated Lions Club President Chris Bryan, referring
to a very successful fundraising golf tournament the
Lions Club held last fall at Brookwood Brae Golf
Course in Mindemoya for the MSS team. Over $8,500

was raised for the MSS team.

“The idea for this fundraiser was from our vice-
president Brian Mitchell who, along with MSS
Robotics team coach/mentor Yana Bauer, organized
and put this together,” said Mr. Bryan.

“We are holding a fundraising 50/50 draw,” said
Mr. Bryan. “We will be holding a round of draws at

the end of January and over the next three months.”

He said the draws will take place January 28, Febru-
ary 25 and March 30.

The Lions 50/50 draw tickets are $5 each, said Mr.
Bryan. “We have a total of 1,500 tickets (in total) and
if we sell them out for the three draws it will mean
$3,750 for the MSS team. Given the great response we

had at the golf tournament, we are not worrying

about this fundraiser being a success. When it comes
to the MSS Robotics team, local residents step up to
the plate and open their wallets to support.”

Ms. Bauer and members of the MSS team, along
with parents of team members, will be at the Food-

land grocery store in Mindemoya every weekend.

They will have a table set up every weekend from Fri-
day through Sunday. They will be on hand from 5-7
pm on Fridays and from 2-4 pm every Saturday and
Sunday. Tickets are also available from all members
of the Lions Club, or any of the parents/members of
the MSS Robotics team.
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Trial for First Nations unregulated cannabis stores could have larger impacts

by Jacqueline M. St. Pierre,

LJI reporter

SUDBURY—Next week, the
Ontario Superior Court will hear
a precedent-setting case involv-
ing 10 First Nations defendants
facing cannabis-related charges
dating back to the early days of
the legalization of recreational
cannabis. Ontario made the sub-
stance legal on October 17, 2018.
The caveat on the legalization
was that permits from the
Ontario provincial government
must be filed for and granted to
business owners. The constitu-
tional challenge initiated nearly
four years ago has faced delays
in reaching trial, with the pan-
demic and a general backlog con-
tributing to the prolonged
process.

All 10 defendants logged into a
virtual trial of the Superior
Court of Justice on Monday, Jan-
uary 15. Nine of the 10 who stand
accused owned or worked at a
cannabis dispensary on a First
Nation without the required

the Treaties.

Currently, the Statement of
Claim has been put on hold. “Due
to uncertainties in the continua-
tion of the land claim by the
Algonquins of Ontario (AOO),
discussions among counsel have
led to an agreement to pause the
movement of the lawsuit until
such time as those uncertainties
can be cleared up,” says Mr.
Swinwood, on the Amikwa
Nipissing Allies Nation website.
The Algonquins of Pikwakana-
gan started the land claim in
1983, which covers an area of
36,000 kilometers and includes
Canada’s Parliament Hill.

Amikwa lacks recognition
from the federal government and
neighbouring First Nations.
However, Chief Stacy Amikwabi
is actively working on communi-
ty rebuilding through historical
research and advocacy. Since the
Amikwa never entered a treaty
or relinquished their territory,
Mr. Swinwood contends that
cannabis laws don’t apply to its

license or approval from the
Chief and council. Though the 10
defendants belong to different
communities, their cases have
been parcelled as they demand
that the charges violate their tra-
ditional rights to trade cannabis
as a means of economic develop-
ment. The communities they
belong to are Wahnapitae, Hen-
vey Inlet and Garden River First
Nations, and their lawyer,
Michael Swinwood, represents
them.

Advocates argue that the Wah-
napitae First Nation stores
should be permitted to operate,

What could be a precedent-setting trial is taking place in a Sudbury court room this week over the “illegal” sale of cannabis as

it pertains to Indigenous sovereignty.

asserting that the police and the
Ontario government should not
exercise jurisdiction on their
land. Ted Roque, a band council-
lor from Wahnapitae First
Nation, expressed dissatisfac-
tion with the situation, stating,
“This should not have happened.
We have our own laws within our
community, and we’ve been col-
laborating with local dispen-
saries, drafting our own bylaws
and regulations and seeking

CAMSafe program launches in
Espanola and Manitoulin area

ESPANOLA—The Manitoulin detachment of the Ontario Provincial
Police (OPP) has implemented the CAMSafe program. CAMSafe is a
program aimed at creating a database of residential and commercial
security cameras within a community that may act as a resource for
police when investigating offences/crime.

respect for them. Unfortunately,
we observe that this respect is
lacking. We assert our own juris-
diction over this matter, and the
province should not be
involved.”

Mr. Swinwood is legal counsel
for the Nation of Amikwa
Nipissing Allies (NANA) and a
member of NANA Leadership
Counsel. NANA filed a Statement
of Claim in the Ontario Superior
Court in November of 2023 for
recognition as an Indigenous
Nation under Section 35.1 of the
Constitution. Mr. Swinwood will
argue that all ten defendants in
the cannabis case can trace their
genealogy back to the Indige-
nous Nation that was first
recorded by Samuel De Cham-
plain in the late 1600s and the
Codex Canadensis in 1700. The
Amikwa Algonquins were last

Shutterstock

recorded in colonial documents
in 1701. However, those who
claim lineal descent say that
when the Treaty of Paris was
signed in 1774, the nation who
had fought alongside the French
in the seven years of war was
excluded from receiving reserva-
tion lands and that they dis-
persed among the First Nations
of Manitoulin Island and the
North Shore of Lake Huron.

The case could be made that
the Robinson-Huron and Robin-
son-Superior treaties aren’t tru-
ly legal, as the First Peoples who
signed had migrated into the ter-
ritory due to the US Indian
Removal Act of 1830, as was writ-
ten in correspondence by D.B.
Papineau, who was the joint pre-
mier of the province of Canada
and Commissioner of Crown
lands just before the signing of

members. They assert their tra-
ditional right to engage in the
use and trade of cannabis and
hemp.

A constitutional challenge
brought by the Amikwa Nippiss-
ing Allies Nation regarding
hunting and fishing rights in the
territory was overturned in 2021
to avoid setting a precedent. In
her paper, ‘Connecting People to
Place,” Darlene Johnson refer-
ences the Amikwa people and
places them in Lake Nipissing,
the French River and the Ottawa
River basin to St. Lawrence. Dar-
lene Johnson presented this
alongside other evidence in the
Ipperwash Inquiry in 2003.

A crucial recommendation
arising from the inquiry was for
the Ontario provincial govern-
ment to transfer control of Ipper-
wash Provincial Park to the Ket-
tle and Stony Point First
Nations. In December 2007, the
government consented to this

“When a police officer uses the CAMSafe database they will see a

map of the local area,” an OPP release explains. “Officers can click on
registered addresses to view further details, such as property owner
contact information. Officers cannot access your security cameras or
cloud-based accounts. If police would like to examine camera footage,
they can make a request to the property owner using contact informa-

tion from the database.”

Interested community members are only required to provide basic
contact information and camera location, but can include more details
if desired, such as the direction the camera faces, footage retention
details or screenshots of the camera view. Registrants can only view
their own information and can delete their account or change their

information at any time.

To learn more about the CAMSafe program and to register security

cameras please visit https://camsafe.ca/.

by Micheal Erskine

matter.

M’Chigeeng adopts a cautious
approach to proposed subdivision

M’CHIGEENG—M’Chigeeng First Nation Chief Morgan Hare said that
he and his council are studying the proposed 39-lot Tracey Road subdi-
vision on Lake Mindemoya in depth before voicing their opinion on the

“We have just learned about this,” said Chief Hare, noting there is a
lot to unpack from the documentation being supplied by the developer
and the residents opposing the plan. The band does intend to respond to
the Manitoulin Planning Board on the development.

“It is early in the process,” noted Chief Hare.

proposal and repatriated the
land in 2020.

Next week, Laurentian Univer-
sity Professor William James
Newbigging and expert Konstan-
tia Koutouki, a law professor at
the University of Montreal, are
scheduled to provide testimony
regarding the Amikwa’s exis-
tence and the historical use of
hemp among indigenous peoples
before contact. The anticipated
conclusion of the three-week tri-
al is in early February.

Friends and Neighbours

tiful area. We love wandering through town and

seeing our friends and neighbours out and about.
Though we were walking through the village last night and
we passed a hot fudge sundae, a lemon cheesecake and a
slice of apple pie. It was unusual to see the area so strange-
ly desserted.

Did you know that before moving to Manitoulin, one half
of Team Fergmeijer lived on a houseboat? She fell in love
with the boy next door, but it didn’t last. They just drifted
apart.

The community rink is officially open for business! We
are so grateful to all the volunteers that put so much time
and effort into making and maintaining the ice surface.
Please take care to store any equipment off the ice when
you are done and make sure the lights are turned off before
you leave if using it after dark.

The deadline for expressing interest in the vacant coun-
cil seat is swiftly approaching. The public is invited to
apply for the position by the 31st of this month. Full appli-
cation details can be found on the township website, but

E ven after all this time, we still marvel at this beau-

the basic requirements include being at least 18 years old, a
Canadian citizen, a resident of Billings Township (or own-
er/tenant of land in the township). If you are looking to get
involved and make a difference, contact the town office,
705-282-2611, for more information. There is also an unoffi-
cial list of applicants that you can view on the town web-
site.

Happy birthday to Kagawongian Jenna C who is cele-
brating her 29th year. We also send warm birthday wishes
to former Kagawongian Susie D who is once again cele-
brating her birthday in Calgary. Also celebrating his birth-
day is Kagawong-adjacent Roy R. We aren’t sure how birth-
days work in his neck of the woods but will just assume
he’s turning 29. To all of you, some advice as you get anoth-
er year older, remember your worth is not tied to your abil-
ity to fold a fitted sheet. Just roll it up, stuff it in the closet
and get on with your big day!

On Saturday, January 27 put yourself together and come
out to the library for its annual puzzle swap! Stop by any-
time between 10 am and 1 pm, bring your gently used jig-
saw puzzles to trade out for something new. The swap is a
perfect fit for everyone, even if you don’t have puzzles to
bring, this is a perfect time to piece together some inspira-
tion and stock up.

Baha’i children’s classes are each Sunday from 1 to 3 pm
at the Park Centre. Youth ages 8 to 10 are welcome to par-
ticipate in prayer and meditation, art and music activities.
Organizers also provide a healthy snack! Contact Ina

Swain, 705-282-3498, for more information.

We found a great place online where you can order
sausage. Drop us a line and we will send you a link. Have a
great week!

riday, January 12, euchre was cancelled in Mel-
drum Bay due to the incoming snowstorm.

Monday, January 15, euchre was cancelled in Burpee and
Mills due to a snowstorm. Line dancing at the Silver Water
Community Hall was cancelled.

Tuesday, chair yoga was held at the hall at 1 pm.

Tuesday afternoon I went to town. The roads were in
very good condition considering all the snow we had and I
met a lot of other vehicles on my way.

Thursday there were 18 euchre players at the Silver
Water Community Hall.

Albert Meijer and many others spent the week moving
snow. There were a number of pieces of equipment that
needed repairs before completing the projects.

Get well wishes to Ryan Smith.

Condolences to the family of Dale Harper.
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Assiginack to put BMO/Canada Post building up for sale

by Tom Sasvari
MANITOWANING—The building that houses both the
Canada Post Corporation and the Bank of Montreal offices
at 115 Arthur Street in Manitowaning has now been
declared surplus by Assiginack council and is being put up
for sale by tender.

“For the post office/bank building we have had two engi-
neers’ reports done on the building and we have looked at
the cost of rebuilding the building to code, or a new build-
ing,” said Assiginack Mayor Brenda Reid at a council
meeting last week. “The costs are astronomical for either
option.”

“The costs are too high for either option,” agreed Coun-
cillor Jennifer Hooper. “I think it would be prudent on the
part of any buyer to see the benefits of keeping the current
tenants in the building. But I can’t see us as the township
spending millions of dollars on the building.”

Mayor Reid explained that if the township fixed the
building and remained as the landlord, the township
would not make enough revenue to make it worthwhile.
She also noted that the costs would be borne by the taxpay-
ers and it would also mean subsidizing two very large cor-
porations.

“I think we have done our due diligence and it is time to
look at selling the building,” said Mayor Reid.

“Taxpayers can’t keep subsidizing the building,” said
Councillor Janice Bowerman.
“I have to agree,” said Councillor Dwayne Elliott. “Either
option would mean significant costs to the municipality

going forward and I think this (declaring the building sur-
plus and advertising it for sale) is a step in the right direc-
tion.”

At a council meeting in August, discussion regarding
the feasibility report by EXP for 115 Arthur Street took
place. The mayor advised members of the council of the
two options contained within the plan and their costs. As
per the report, to complete the renovations would cost
$1,322,100 while a new build would cost $1,724,380. Mayor
Reid also presented a third option, which is to put the
building up for sale by tender.

At that August meeting council discussed different
options including those proposed within the report; using
underutilized municipal spaces to house the two tenants;
maintaining the services and not displacing anyone; and
putting the building up for sale by tender.

At that meeting staff also asked for council’s permission
to advertise the building for sale as an option to explore,
with council understanding that they do not have to take
any offers the township receives. Council requested an
appraisal first. Alton Hobbs, chief administrative officer,
told The Expositor last week the property was appraised at
$175,000.

In 2021 the township had an engineers’ report carried
out on the building indicating at that time the cosmetic
and structural work needed would cost $703,000.

The Expositor reached out to representatives of both
Canada Post and the Bank of Montreal but did not hear
back as of press time Monday.

..Community Living Manitoulin pleads for more funding

...continued from page 1
tual disabilities, said SCL
is “facing serious financial
pressures.”

Sherry Salo, the execu-
tive director for the Sud-
bury organization told Sud-
bury.com one of the key
issues is that there is no
budget for any capital
spending, which is usually
for higher priced expenses.
“Right now, I have no budg-
et for capital costs,” she
said. The funding issues
have also led to the inabili-
ty to recruit support work-
ers, putting a huge strain
on the system and on fami-
lies who are struggling to
cope, said the SCL release.

“The cost of living has
increased as has payroll
and rent for all non-profit
agencies,” said Ms. Far-
quhar. “In certain areas
funding has not increased.”

She explained, “for two
of our main resident build-
ings, they both need a new
roof. And in one of our res-
ident homes, it needs a
sprinkler system installed
to meet the fire code.” She
explained CLM had fund-
ing for this from the
province, then COVID-19
hit. “Then after COVID we
reapplied for the funding
again and were denied. For-
tunately, we are able to
apply for funding again in
this fiscal year.”

The issues with funding
are province-wide accord-

Adrlené Farquh'ar, executive director, centre holding cake, and
clients of Community Living Manitoulin gather for a photo during a
June 2023 event.

ing to a news release from
CLO and the 117 member
agencies. CLO said it is
“facing a critical funding
shortfall leading to a reduc-
tion of services for people
with intellectual disabili-
ties, closure of day sup-
ports and severe staffing
issues because they can’t
pay workers as much as
other educational and
health workers.”

CLO has launched a spe-
cial campaign urging the
Ontario government to step
up with a five percent boost
in core funding as well as a
corresponding five percent
increase in passport pro-
gram funding and special
services at home (SSAH),
said the Ontario group. The
Ontario call to action
includes having citizens
write letters and meeting
with their local MPPs alert-

Expositor file photo

ing them to the dire situa-
tion facing Ontarians with
intellectual and develop-
mental disabilities.

CLO CEO Chris Beesley
told Sudburycom it has
been decades since the
group received an adequate
funding increase. “We have
not benefitted from a signif-
icant cost of living
increase in thirty years,”
he said noting with soaring
inflation, the system is no
longer sustainable.

“One thing we have done
is created a fundraising
committee,” said Ms. Far-
quhar. “We will be holding
several fundraisers over
the year, including one
large event we are planning
for September. We will have
to rely on the community
for support of our agency.”

“Yes, our organization is
also calling on the province

....proceeds of crime’ funds for youth programming

...continued from page 1

be introducing ‘Looking to the Future’ to
the United Chiefs and Councils of Mnidoo
Mnising (UCCMM) communities. Looking
to the Future will work to build positive
relationships with the youth in the local
First Nations through school-based safety
programs. The relationships created with
the youth and the information provided
will ensure a foundation is there so that
youth understand the dangers of drugs
and the gang culture/lifestyle.”

“The long-term goal is to reduce the
number of drug related crimes and activi-
ties that are occurring within the First
Nations and create a safe environment for
all youth in school,” said Ms. Sayers. “Ear-
ly intervention by having a positive police
presence in the school through positive
interactions will help youth understand
that police are advocates for the youth’s
safety and well-being.”

James Killeen, chief of police for UCCM
APS said, “our youth are our future—they
are the achievers of the next generation.
We hope to inspire, build confidence, and
develop values within our youth so that

they are able to make a pivotal decision
when making positive lifestyle choices as
they grow and mature. If we can fulfill the
void that has little to no present opportuni-
ties for our youth to take part in, then we
have done our job to engage and mentor
them into future success through sport and
positive engagement.”

“I truly believe that the long-term goals
are the goals we need to focus on,” Brad
Mack, staff sergeant-director of opera-
tions with UCCM APS told The Expositor.
“Working with our youth and police
together will strengthen positive relation-
ships. By taking a risk-driven approach, we
will work proactively with our youth and
assist in building solid life skills, it will
reduce social problems that we deal with as
a police service.”

Since 2018, Ontario has invested more
than $16 million in crime prevention initia-
tives across the province through the Pro-
ceeds of Crime Front-Line Policing (POC-
FLP) grant program. To date, the POC-FLP
grant program has funded 281 community
safety projects across the province.

to provide a five percent
increase in base funding. I
submitted a letter on
behalf of our agency,” said
Ms. Farquhar.

“Unfortunately, the
organizations whose mis-
sion it is to support people
to live inclusive lives are
being starved of the
resources they need just to
keep the heat and lights on,
to put gas in their accessi-
ble vehicles, to buy food to
feed people, and to try to
find qualified staff during
ahuman resource crisis,” a
CLO press release states.
“In the face of rising infla-
tion and skyrocketing
costs it is becoming impos-
sible to meet the needs of
the people they are com-
mitted to supporting. This
is putting people’s lives at
risk. We are calling on the
Ontario government to
provide an immediate five
percent boost to develop-
mental services agency
core funding, as well as
passport and special serv-
ices at home. Make your
voice heard alongside ours,
send a message to your rep-
resentatives at Queen’s
Part to tell them the devel-
opmental services sector
needs #5ToSurvive.”

Mr. Farquhar said CLM
“has a deadline of January
1, 2025, for the water sprin-
Kler to be installed in one
of our resident homes.
This is our most immedi-
ate barrier. We need people
to understand as we go
through this fundraising
campaign, we are not doing
this to provide for non-nec-
essary things. For
instance, several of our
vans need to be off the road
in the next couple of years.
Having these vans directly
helps provide quality of
life for our residents.”

LITTLE CURRENT

WEEKLY WINNER!

ongratulations to Cameron Ferguson!
The “draw” prize winner of $460.00

Thank you to Hillside Variety in Wiikkwemkoong
for sponsoring the 25" Progressive Raffle Lottery!

DRAW DATE THURSDAY, JANUARY 25, 2024 AT 8:00 PM
PROGRESSIVE PRIZE STARTING AT $3,000.00!
(before 30% of weekly sales added)

TICKETS GO ON SALE: FRIDAY - THURSDAY

TO PURCHASE TICKETS VISIT LITTLE CURRENT
LIONS CLUB ON FACEBOOK

. Domino

@El?@@?@

Sweet kittens, Domino and Tootsie, have a new addition
to their ‘resume’ for their new family (families?)...they are
excellent leg warmers! Their new gig inspired a poem:

Kittens in my lap
Oh so warm,
Keeping me company
During the storm.

Please call or text us at (705) 918-2879 or send us a
message on our Facebook page.

valumar

W Freshmart

Baha’i Writings

The source of courage and power is the
promotion of the Word of God, and
steadfastness in His Love.

—Bahav’llah

To find out about local activities
or call or text 705-210-0529
www.bahai.ca www.bahai.org

MANITOULIN

OFF-GRID SYSTEMS

SOLAR PANELS - MOUNTING SYSTEMS
INVERTERS - CONTROLLERS - BATTERIES
CABLES - ACCESSORIES

SALES - SERVICE - INSTALLATION

705-859-2933

cho
EINBN] HOTEL

Dining * Bar - Catering * Rooms

RESTAURANT HOURS:
SUNDAY: 9 AM - 8 PM
MONDAY & TUESDAY: CLOSED
WEDNESDAY - SATURDAY: 9 AM - 8 PM

Est. 1888

BAR HOURS:
SUNDAY - TUESDAY: CLOSED
WEDNESDAY: 4 PM - 9 PM

Downtown Little Current * 705-368-2023

THURSDAY: 4 PM - WHEN TRIVIA ENDS
FRIDAY & SATURDAY: 4PM - 1 AM

AANNMNMNTNNTNTRTT N
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Island brewers in full support of fair taxing of craft breweries

MANITOULIN—Mani-

toulin Island’s two craft
breweries are in favour of
the position of the Ontario
Craft Brewers Association
(OCBA) ‘Keep Craft Beer
Local’ campaign that
stresses that taxes the craft
brewers pay is not fair in
comparison to the larger
brewers like Molson’s or
Labatts, or even with other
provinces in the country.
They say that without a
fairer alcohol tax system it
could eventually mean
some breweries closing.
“Absolutely, we are in
favour of the OCBA cam-
paign,” stated Blair Hag-

man of Manitoulin Brew-
ing Company based out of
Little Current. “Beer taxes
are not fair for local craft
brewers compared to the
bigger companies.”
Andrea Smith of Split
Rail Brewing in Gore Bay
said, “Split Rail supports
the OCBA Keep Craft Beer
Local campaign and the
call for a fairer tax system
in the craft beer industry.”
“The comments the
OCBA is emphasizing is
essentially that Ontario
beer taxes are much higher
than the rest of the coun-
try. The campaign is bring-
ing about an awareness of

“huﬁDULWISLuNu

SPLIT RAIL
BREWING C?2
dnat Gt Tomn

the inequities of the tax
system for beer,” said Ms.
Smith.

Scott Simmons, presi-
dent of OCBA has been
quoted in numerous publi-
cations as saying that if
the current tax structure
remains in place for too
much longer, there will be
fewer local breweries to

BREWING | ¢]

take advantage of the new
marketplace.

On the OCBA website it
outlines the campaign for
supporters of craft brew-
eries to send a letter to
their area provincial MPP,
asking for their help to
keep craft beer local. It

states in part, “We need to
make sure they can contin-
ue to be successful because
they are a huge part of my
community. Right now,
Ontario craft brewers pay
higher taxes than craft
brewers in any other
province. That’s almost $7
more in taxes and almost
eight times higher than
Alberta breweries per case.
That needs to change. Man-
itoba just lowered taxes for
craft breweries and
Ontario should do the
same.”

“Please support (the
campaign) by making beer
taxes fair. We need to make
sure they can keep brewing
outstanding beer, creating
good local jobs and sup-
porting my community.”
The letter, which can be
signed by anyone who is in
support of craft beer local
on the OCBA website, will
be sent to the Honourable
Peter Bethlenfalvy. The
access to the campaign and
its letter can be found at
www.keepcraftbeerlocal.ca
/action.

..Gore Bay, Gordon reach agreement

DISCOVER YOUR
INNER STRENGTH AND EMBARK
ON YOUR PATHWAY TO WELLBEING

ACTive Minds

ACTive Minds

THERAPY & CONSULTING

IN-PERSON AND VIRTUAL SERVICES
ALISON ORFORD MSW RSW

Life can be tough, and sometimes we all need a helping hand to navigate through it.
Our experienced therapist specializes in providing compassionate and effective
therapy for a wide range of issues, including:

v/ Anxiety and Stress Management v Depression and Mood Disorders
v/ Trauma and Grief v And Much More...

www.activemindstherapy.com

Free Consultation Available « Coverage for First Nations clients
Receipts provided for benefits

EMAIL: ACTIVEMINDSALISON@GMAIL.COM CALL/TEXT: 705-207-5300

NOOJMOWIN TEG HEALTH CENTRE

ADDICTIONS
SUPPORT
SERVICES

Addictions Support Workers provide services in

ACCEPTING
NEW CLIENTS

Self-Refer by calling
(705) 348-0344 or speak
with your healthcare
provider about a referral.

a safe community setting to all individuals in
the District of Manitoulin 16 years of age and

over.

How we can help:

¢ Case Management - Ongoing monitoring and support along with planning and
advocating for services

¢ Assessments - Can administer government standardized drug/alcohol
assessments required for admission to specific treatment programs

¢ Treatment Planning - An individual's assessment results as well as their
individual readiness for change are used to determine the best possible
treatment options

* Continuing Care - Can identify, assist and facilitate appropriate ongoing care

Virtual, phone or in-person appointments,

On-going telephone support and referrals to
[

Noojmowin Teg
Health Centre
A place of healing

other appropriate services.

Contact:

Rob Wabegijig

Community Addiction Support Worker
Mobile: (705) 348-0344

Noojmowin Teg Health Centre

48 Hillside Road

Aundeck Omni Kaning First Nation
Tel: (705) 368-0083
info@noojmowin-teg.ca

Appointments available
Monday - Friday 8:30am - 4:00pm

...continued from page 3
to the Town of Gore Bay.”

“As of January 1, 2024 Gordon/Barrie
Island residents will have equal billing to
the Town of Gore Bay residents for water
and sewer services and the Town of Gore
Bay is the responsible municipality for the
infrastructure maintenance.” It is further
explained, “the  municipality of
Gordon/Barrie Island will work with the
Town of Gore Bay to collect delinquent
accounts for water levies.”

“It is agreed that this agreement will be
effective now for the current council term;
and will be reviewed next council term.

Thank you for your interest in working
towards a resolution. It is agreed that this
will be effective immediately.”

Mr. Schlange said the new agreement is
positive for both municipalities. “This has
been a long dispute and we are working
together for the common goal of both
municipalities.”

Michael Lalonde, Gore Bay treasurer
pointed out that any Gordon/Barrie Island
water user who was billed for 2024 will
have these funds refunded to their account.

~[Island Waste Management Committee

...continued from page 3

committee includes education and inform-
ing people of decisions they can make that
will provide for better environmental
behaviours.”

The committee currently has 14 active
members, but right now we include infor-
mation and communicate with about 40
representatives around the Island, said Mr.
Grogan. “This may also include the Town

of Espanola as they have voiced their inter-
est in our Island-wide waste initiative. I am
waiting to hear from the Mayor of
Espanola.”

The committee has a mission statement
and terms of reference in place, Mr. Gro-
gan told The Expositor. “We are working on
Island-wide philosophies and solutions to
waste management with the whole Island
working together.”

A gift certificate for two at the Island restaurant
of your choice!

Your entry must be marked “poetry contest”

and reach The Expositor by
Sunday, February 11, 2024

ph: 705-368-2744 fax: 705-368-3822
email: editoremanitoulin.com

Please include your name & phone number.

Entries will be published in the February 14th
edition of The Expositor.
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..>earch for Gabe J acko, who went missing in Wiikwemkoong, ends in sadness

...continued from page 1
was located deceased in the
Wiikwemkoong Unceded
Territory (WUT). Police are
continuing their investiga-
tion with the coroner’s
office. Our deepest condo-
lences go out to the family
and friends. We ask that
you respect their privacy
during this very difficult
and emotional time.”

On Tuesday, January 16,
shortly after 2 pm, the Man-
itoulin detachment of the
Ontario Provincial Police
(OPP) and Wikwemikong
Tribal Police Service
(WTPS) had put out a
request for the public’s
assistance with locating a
missing person.

Investigation revealed
that Adrian Gabriel Jacko
had been last seen leaving
his residence on Linda
Street shortly before being
called in as missing.

In a community update
on the WUT Facebook page
on Thursday, January 18 at
1 pm it was reported that

Thlrty three -year- -old  Gabe
Jacko was declared missing on
January 16. He was found,
deceased, on January 19 in
Wiikwemkoong.

day there was an OPP heli-
copter in the community to
aid in the search for Mr.
Jacko. As well the OPP
efforts included their K9
unit, police drones, and
additional personnel and
resources from WTPS and
OPP.

WUT  administration,
under the guidance of Ogi-
maa Rachel Manitowabi on
behalf of council, provided

meaningful supports to
WTPS, OPP and the family.
These included the use of
WUT surveillance drones,
creating and distributing a
missing person flyer. Addi-
tionally, the Mnidoo Mnis-
ing Crisis Response Team
provided support to the
family. Community volun-
teers had also helped in the
search for Mr. Jacko.

In a subsequent WUT
community update on Jan-
uary 19 Shelley Trudeau,
director of operations
wrote, “on behalf of WUT
administration, we would
like to provide an update to
the community and to our
neighbouring communities
about the search for Adrian
Gabriel Jacko. With our
deepest sympathies, we
regret to inform the people
of Wiikwemkoong, friends
and neighbours that Gabe
was located deceased in the
early afternoon of January
19, 2024.”

“Firstlyy, I want to
acknowledge and thank our
community members who

Manitoulin-Sudbury District Services
Board announces service awards

ESPANOLA—Every year, the Manitoulin
District Services Board (DSB) recognizes
staff with years of service certificates for
five, 10, 15 and 20 as an acknowledgment
and thank you for their years of dedicated

service to the organization.

This year DSB presented 18 certificates.

Five years of service certificates were
presented to: Justin Berthiaume, para-
Matthew McLean, paramedic;
James Nagel, paramedic; Amber Zone,
case manager; Megan Brazeau, HIS quality
and Michael
Fullerton, patient transfer attendant.

medic;

assurance coordinator;

Chris

The 10 years of service certificates were
presented to: Jessica Begin, paramedic;
Bentley,
Goudreau, paramedic; Jennifer Hamilton,
paramedic; Craig Hood, paramedic; and

paramedic; Shawna

Pim Johnston, custodian.

The 15 years of service certificates were
presented to: Grant Bensley, paramedic;
Caitlin Bronicheski,
Cooper, paramedic; Clayton Courtney,
paramedic; and Peter Finlay, paramedic.

For 20 years of service a certificate was
presented to Amy Winnington-Ingram,
integrated human services manager.

paramedic; Mike

have been volunteering in
the search for Gabe over
the past three days,” wrote
Ms. Trudeau. “We had com-
munity members assist in
multiple capacities includ-
ing at the community
search and rescue head-
quarters, door-to-door can-
vassing, on foot and snow-
mobile/ATV searches in
residential areas as well as
the trails, shorelines and
the wooded remote areas.
We also had community
members donate winter
gear, food, monetary dona-
tions, and their time cook-
ing and preparing food for
the family and volunteers.
The collective outpouring
of support, cooperation
and dedication from the
community is truly
remarkable. The family
and the community of
Wiikwemkoong genuinely
and wholeheartedly appre-
ciate the efforts and
prayers of all.”

“Secondly, I want to
acknowledge and thank
Wikwemikong Tribal
Police Services and the
Ontario Provincial Police
for their extensive efforts to
locate Gabe Jacko. These
efforts included additional
personnel including the
OPP Emergency Response
Team (ERT), the use of the
K9 unit, door-to-door can-
vassing, deployment of the
helicopter and drone, and
continued guidance
throughout the search,”
continued Ms. Trudeau.

“Thirdly, I want to
acknowledge and thank our
Mnidoo Mnising Crisis
Response Team, WUT
administration and
employees, including the

communications depart-
ment and the surveillance
team for the support and
additional resources pro-
vided to the family in a
swift and diligent manner,”
wrote Ms. Trudeau. “We
extend our most heartfelt
condolences, prayers, and

respect to Gabe Jacko’s
family during this difficult
time.”

Mnidoo Mnising Crisis
Response Team will contin-
ue to be available 24/7 for
anyone at this time. 705-348-
1937.

IN STOCK).

LONG.

Kuepfer Sawmill
ROUGH CUT LUMBER

o CEDAR, PINE, SPRUCE AND OAK.

e PINE/SPRUCE - BARN BOARD,
FRAMING MATERIAL AND
SQUARE TIMBERS (MOST SIZES

OAK IS CUSTOM ORDER.
CEDAR - ALL SIZES OF 1” AND
2” MATERIAL IN STOCK, 8’ - 12’

e GARDEN BOXES, FLOWER
PLANTERS AND BIRD HOUSES
(SOME IN STOCK BUT CAN BE
CUSTOM BUILT).

e PLAIN LUMBER IS OPTIONAL.

e V-JOINT TONGUE AND GROOVE

- RADIUS EDGE.

e QUILTS AND GARDEN PLANTS

ALSO AVAILABLE. s

Please call (519) 804-0441 Ext. 174.
Leave a message or stop by
1565 Union Road, Evanswlle.

e

| Need A New Denture - But | Love My O0ld Ones

Many people are apprehensive about getting new dentures. They
are afraid they won't look the same. There is an alternative; It's
called a rebase. If your old denture teeth are in useful condition
and the bite is good, you can have the denture rebased. A rebase
is a new denture with the old teeth. Because we use the old teeth,
they look exactly like your old denture but they fit like a new one.
Rebases can be done the same day.

When Should | Get New Dentures?

The average life span for dentures is 7 - 10 years. Dentures can
be worn much longer, but they aren't nearly as efficient to eat

Manitoulin Denture Clinic

Leanne Bentley Hon. B.Sc., DD

DENTURE WEARERS: Facts You Need to Know

with or as pleasing to the eye. They can also be causing unseen
damage to the tissue of the oral cavity and jaw joint. Over the
years the teeth wear down and become flatter. The teeth are only
able to mash food when they get to this state instead of slicing
into the food as they did when the dentures were new.You need
to chew harder to do the same job. You may even lose enjoyment
during meal time due to the extra effort needed to chew. The
wear occurs slowly over the years and you adapt without any

notice. Years later though there is a great difference in the den-
tures and you are likely coping without even realizing it. The teeth
can also wear unevenly, affecting your bite. This causes more
discomfort and possible problems with your jaw joint. Not only
are older dentures likely to break from years of use, they can
"greatly affect your appearance due to worn looking teeth, in-
creased wrinkles around your mouth and stains from years of

food, tobacco, tea and coffee.

Do you need a reline, softliner, new denture or rebase? | am
offering a FREE CONSULTATION so that you can be sure
that your dentures are not causing you any unseen harm.
Don't take a chance with your oral health. It can and will af-
fect your overall health if you don't take care of it soon.

Yours for better health,
Leanne Bentley, Hon.B.Sc., DD

P.S. - | hope you can take advantage of this offer for your free consultation. Properly
made dentures not only improve your appearance, they also help the rest of your body

to stay healthy.

58 Worthington St., Little Current
(705) 368-0723

73 Centre St., Espanola
(705) 869-4544
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...Island police services, hospltal agree on protocols for mental health calls

...continued from page 1
“Through the clarification
of roles and establishment
of clear  parameters
around the transfer of
care, police and hospital
can expedite the transition
process while ensuring the
safety of both public and
staff.”

“UCCM Anishnaabe
Police recognizes and
looks forward to working
in collaboration with our
local police partners, the
OPP and Wikwemikong
Tribal Police Service and
our partner agency, MHC,”
said UCCM Police Chief
James Killeen. “This col-
laborative effort will col-
lectively solve problems
and improve the quality of
care for patients that come
in joint contact with police

and health care personnel
at the same time. This
MOA will increase safety
for health care workers,
police personnel and our
most important stakehold-
ers, the citizens we serve.”

“Wikwemikong Tribal
Police Service appreciates
the efforts and co-opera-
tion of all parties who cre-
ated this important Memo-

. Uuccm
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randum of Agreement,”
said WTPS Police Chief
Staff Sergeant Gregory
Mishibinijima. “The
police, health and govern-
ment signatories to the
MOA are all committed to
improving the health and
safety of persons involved
in mental health care on
Manitoulin. We are espe-
cially encouraged by the

NEMNMi

NORTHEASTERN MANITOULIN & THE lSI..nNI]S'
\

Welcome to the 2024 Men and Women's Northern Ontario Curling Association
Provincial Curling Championships.
Mayor MacNevin and Council are excited to have this event hosted in our community
and wish everyone the best of luck and a great week.

NOTICE BOARD

14 Water Street East (Post Office Building)
Town of NEMI PO. Box 608 Little Current, ON POP 1KO

Council and Committee Meeting Dates

January Meeting Dates:

January 23, 2024 - Cancelled
January 25, 2024 - Council and Committee

NEMI Council meetings are regularly scheduled for the 1st and 3rd Tuesdays
of the month and Committee meetings 1st and 3rd Thursdays of the month.

Notice of Meetings

The Town of Northeastern Manitoulin and the Islands is offering hybrid meetings.

Come and join us in the Council Chambers located at 14 Water Street, or join us via

Zoom by using the following: Meeting ID # 489 313 1974 or call 1-587-328-1099.
For a full copy of the agenda, please visit our website at www.townofnemi.on.ca

Recycling Pick-Up

This is a quick reminder that the company we hire to do recycling pick-up arrives in
town early, please have yours out by 7am.

Public Reminder

Your recycling must be separated within your blue box, co-mingled products at one end

and cardboard at the other.

Thank you for your efforts in making this a successful program.

2024 Dog Tags are now available.
Please come to the Town Office to renew yours.
$20.00 / dog. Price increase effective February 15, 2024.

Join us at the Recreation Centre for some of our upcoming sessions....
Contact : Ihallaert@townofnemi.on.ca for more information

Let's get moving at the NEMI Rec Centre!
Winter Walking: Weekdays 12:30pm-2:00pm
Sit Fit: Tuesdays 1:00pm and Thursdays 11:30am
Pickleball (experienced players only): Tuesdays 6:00-8:00pm

Public Skating Sundays 9:00-10:00am (beginners)

10:00-11:00am (everyone)

Tuesdays 3:00-5:00pm (everyone)
Workshops @ the NEMI Rec Centre

January 31: Cabbage Rolls with Pam Roy - Cost $15.
February 7: Cookie Decorating with Carrie Green - Cost $15.
February 14: Valentine’s Cooking for Two: Learn how to make
Stuffed Chicken, Roasted Vegetables and Dessert - Cost $20 each.

From Debt to Savings Workshop
Find out where your money is going.
This workshop is 3 sessions throughout the month of February for free.
Starting February 1, 22 and 29 from 6:30pm-8:30pm

Family Day Glow Skating with Noojmowin Teg
Monday, February 19 from 3:30-5:00pm
No charge. Wear bright colours like orange, yellow or white.

commitment to training of
WTPS officers and their
policing partners. We look
forward to an improve-
ment of services to
patients in our communi-
ties.”

“This is an initiative
that was spearheaded by
the OPP and is being
implemented across the
province,” said Ms. Fields.

“We are fortunate that the
WTPS and UCCM police
collaborate well with the
OPP and recognized the
importance of this initia-
tive.”

Ms. Fields noted the
team actually started
work on the MOA in 2018,
but due to changes in lead-
ership and the pandemic
the work was delayed.

“Chantal Dupuis,
provincial mental health
lead/program analyst
with the Ministry of the

Solicitor General from the
OPP led the project and
worked with the group,”
said Ms. Fields.

The protocol is
designed to enhance col-
laboration between hospi-
tals and the police servic-
es with the purpose of
improving outcomes for

individuals that have been
apprehended by police offi-
cers under the Mental
Health Act and subse-
quently accompanied to
the nearest hospital emer-
gency department for med-
ical clearance, mental
health assessment and
care.

The intent of the proto-
col is to 1) improve out-
comes for individuals
apprehended by police
under the Mental Health
Act, while respecting indi-
viduals rights, including
the right to privacy; 2)
improve transitions
between police officers and
hospital workers; and 3)
improve coordination and
collaboration among part-
ners involved in the transi-
tion.

The protocol provides
for the possibility of exten-
sion to include partner-
ships with other key stake-
holders in the community,
such as paramedic servic-
es, community-based men-
tal health and addiction
agencies, peer and family
support agencies, child
and youth mental health
and addictions agencies as
appropriate.

The protocol was devel-
oped in collaboration with
key stakeholders who are
the first responders to
individuals experiencing a
mental health and/or
addictions-related crisis.
The document therefore
“reflects the strong com-
mitment of all partici-
pants to provide an effec-
tive and integrated
response to such crisis sit-
uations in the District of
Manitoulin.”

The stated objectives are
to: “improve outcomes for
people experiencing a
mental health or addic-
tions-related crisis that are
accompanied to an emer-
gency department by a
police officer, while
respecting the individual
rights, including the right
to privacy; to decrease
police officer wait times to
transfer custody of appre-
hended individual to hos-
pital emergency depart-
ment; to protect health
care worker safety and
security through system
improvements; to provide
a common approach to
communication between
police and Manitoulin
Health Centre staff to
ensure safe, effective deci-
sion making related to
known risk during the
transition from police to
hospital; and to promote
public safety.”

Following the official
announcement and sign-
ing of the MOA, the signa-
tories and other key staff
met in private to discuss in
detail how the protocols
would be enacted in prac-
tice.

As we adjust our energies

spark and inspire original

over ZOOM.

Ontario
Trillium
Foundation
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to temperatures that suit seasonal
conditions, we will turn our attention
inwards, both physically and
psychologically, and create our art
indoors. The workshops will lead you
on a journey from the outer natural
environment towards the inner creative
self. You will gather natural materials,
make observations and use them to

Workshops are FREE and occur online

" No previous art experience necessary.

. Supply list will be provided upon
. registration and consists of simple tools
~ that you likely already have.

y Register for all or some of these
. workshops by emailing Helen at
helen@ételementsll\ ingarts.org.

Fondation
Trillium

v‘ de I'Ontario

Un oeganisme du gowvemenant de [Oniana
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delements Living Arts presents...

WINTER SERIES

FREE ONLINE %
ART WORKSHOPS

WITH HELEN SIKSEK

Workshop 1

Saturday January 13, 2024

2p.m - 4 pm EST

An introduction to land art: Slide
presentation, brainstorming, creative
activities and community chat.

and respond

art-making,

Workshop 2
Saturday January 27, 2024
2p.m - 4 pm EST

Creative art-making: Miniature art

with shadows and twigs.

== Workshop 3

—

(S

Saturday February 10, 2024

2p.m - 4 pm EST

Creative art-making: Tracing a path
to inner calm. Designing your own
finger labyrinth. T

Workshop 4 i
Saturday February 24, 2024
2p.m - 4 pm EST

Creative art-making: Elemental
self-portrait or winter nocturne.
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...Northern men’s curling playdowns features two Island family rinks

...continued from page 1
Curling Association Cham-
pionships will be played in
the NEMI arena from Jan-
uary 23-28.

“Oh yeah, this is a pretty
fun opportunity to play in
Little Current with family
on hand and remembering
all the time I grew up and
spent time on the Island,”
said Matthew Gordon. “I
wasn’t born on the Island,
but my grandparents are
Helen and Bruce Gordon
of Little Current, and as a
kid we used to visit my
grandparents a lot and
camp at Maple Point. I
spent a lot of my time
growing up on the Island,
and I'm very familiar with
the Island.”

Chris Gordon’s mother,
Helen, coached young
curlers in the Little Rock
program at the Little Cur-
rent Curling Club for many
years.

“We're really looking
forward to be playing
together on the same team,
and in my hometown,”
said Chris Gordon. “I lived
on the island until the end
of high school.”

“I have been curling
since I was about 10 years
old. My parents got me into
curling,” said Chris Gor-
don, who was on a rink
that went to the men’s
curling national champi-
onship about 10 years ago.
“And last year the rink I
was on went to the provin-
cial final in the men’s sen-
ior championship, where

Al Hackner and his rink
beat us out.”

“Just last weekend I
played in the provincial
masters division,” said
Chris Gordon last week.
“Matthew started curling
when he was young and
has made it to the provin-
cials a number of times.
My daughter Chloe is also
a curler, so we are a real
family of curlers. Matthew
and I played in one other
provincial championship
together, and Matthew
played in the NOCA
provincials in Little Cur-
rent in 2018.”

“It’s going to be great
playing in my hometown,
and Matthew considers it
his hometown as well,”
said Chris Gordon. “Mike
Assad is the skip of our
rink and Jason Strelezki is
vice.”

Chris noted his parents
have given the Gordon rink
the use of their house for
the NOCA provincials.
“Yes, they’ve given us their
house for the week. They
are moving across the
street (in NEMI Little Cur-
rent) to my sister, Bonnie
Cook’s, place. I can’t wait,
it’s going to be a great
event to take part in.”

“My dad and I have
played in a couple of differ-
ent events, and we played
in the mixed event with my
sister Chloe,” said
Matthew Gordon. “Dad
coached me when I was
young, he taught me every-
thing I know in curling.”

NORTHERN ONTARIO

MEN'’S & WOMEN'S
CURLING CHAMPIONSHIP

The Assad rink is from the
Copper Cliff Curling Club.

“I played in Little Cur-
rent the first time the
provincials were played
here,” said Matthew Gor-
don. “It is my favourite
provincial championship
I've taken part in. It was a
great event and it was defi-
nitely my favourite provin-
cial to take part in (he has
also taken part in the
men’s provincials in Thun-
der Bay and Kenora previ-
ously).

“Yes, absolutely, we are
looking forward to playing
at home in front of family,
friends and fans,” said Jor-
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dan Chandler, skip of the
second family team, the
Chandler rink. “Especially
at home on Manitoulin.”
Two years ago, Mr. Chan-
dler played for the Brad
Jacobs rink out of Sault
Ste. Marie that won the
NOCA men’s provincial
championship and a berth
in the Brier. “I went to the
Brier with Brad Jacobs
rink, as second on the
rink.”

Brother Kyle Chandler.
just earlier this month,
“won the Northern
Ontario Police Curling
Provincials in North Bay.
Charlie Robert, Steve Mue-

nier and Nick Servant
were on the rink. The rink
will be going to the nation-
al championship in April.

Jordan has been to the
provincials between 10-15
times. He and Tracy
Fleury won the mixed
provincial championship
in 2010. And while at Mani-
toulin Secondary School
he went to the provincial
championships.

The Chandlers and the
rest of the rink competing
this week took part in a
World Curling Touring
Event this past weekend in
Phoenix, Arizona. “Yes,
this is the first time all the

members of our rink will
be playing together at the
provincials. It is a good
group.” The rink includes
skip Jordan Chandler, vice
Connor Lawes, second
Charlie Robert and lead
Kyle Chandler.

“We played in one event
in October and went 4-1.
The team we lost to had
played five events this year,
so it is a good sign for our
team,” said Jordan. He had
only started his curling
season about two weeks
ago after suffering a back
injury.

“Oh, for sure I'm looking
forward to the provincials
(in Little Current),” stated
Kyle Chandler. “It’s going
to be good being on Mani-
toulin where we grew up
and curled,” he said, point-
ing out as young players
the Chandler brothers
curling base was at the
Providence Bay Curling
Club.

“Jordan and I played
together at the provincials
last year and several times
before that,” said Kyle.
“We’re looking forward to
(this) week.”

Want a reprint of a
photo you've seen in
the Expositor?

Email
expositor@
manitoulin.com
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If you believe it’s
time for a police
service to break down
barriers and serve
communities better...

join UCCM
Anishnaabe
Police to make
our communities
a safer, better
place.

-
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A one-of-a-kind
patrolling area
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Manitowaning Mill

ElHome

3 WAYS TO SHOP

Phone:
705-859-3105

Email:

sales.manmil@eastlink.ca

We accept VISA, Mastercard, AMEX and Debit.

Highway 6, Manitowaning 705-859-3105
Fax: 705-859-2006 Email: sales.manmil@eastlink.ca
Monday to Friday 8 am to 5 pm * Saturday 8:30 am to 2 pm * Closed Sunday
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Manitoulin vs. Manhattan
From the bright stars and easy llfe of Mamtoulm to bright lights and hectic life of Manhattan

by Joe Shorthouse
MANHATTAN—Residents
of Manitoulin Island have
been entertained for years
by New Yorker Bonnie
Kogos who, with her news-
paper columns and books,
eloquently compares life on
Manhattan, one of the bor-
oughs of New York City,
with that on Manitoulin.

Although Ms. Kogos
paints an attractive picture
of Manhattan Island, visi-
tors from Northern
Ontario used to the tran-
quility of places like Mani-
toulin can be overwhelmed
by the gridlock of people
and traffic — especially in
the Christmas season.

My wife Marilyn and I
toured Manhattan with
friends in early December
and saw most of the famous
sites. As a member of the
Steering Committee for the
Great  Lakes Islands
Alliance, I am interested in
the differences and similar-
ities of life on islands else-
where, but I had not consid-
ered Manhattan an island.

However, Manhattan is
an island and it is one thing
to compare life on Mani-
toulin with that on other
islands in the Great Lakes,
comparing Manitoulin
Island with Manhattan
Island is a fascinating exer-
cise.

Even though Manitoulin
is much larger and has a
different shape and orienta-
tion than Manhattan, den-
sity of the human popula-
tion on Manhattan makes it
unique among islands in

CONTACT YOUR
LOCAL DEALER TODAY!
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Joe Shorthouse and his grandson Thomas Shorthouse from

Gatineau, Quebec, enjoying the view from the Cup and Saucer.

A view of Manhattan from the mpire State Building.

the world.

Walk along any street in
midtown Manhattan at any
time of the day and you are
immediately aware that it
is strikingly different from
any community on Mani-
toulin. Manhattan is a huge
concrete and steel jungle,
but one of the most vibrant
cities in the world.

The Dbustling streets,

honking cars, crowded sub-
way and ongoing construc-
tion projects make for an
exciting experience for vis-
itors. However, it is difficult
to get used to the constant
noise and relentless bom-
bardment of stimuli. Man-
hattan is an inspiring melt-
ing pot of business, culture,
entertainment, and more. It
has a deserved reputation

as ‘The city that never
sleeps.’

About 60 million tourists
visit New York City annual-
ly with most remaining on
Manhattan Island. Tourists
quickly discover that the
fast-paced, high-energy
lifestyle of Manhattan is
both  captivating and
exhausting. You sense that
the residents of Manhattan
thrive on ambition, push-
ing themselves to strive for
success and productivity.

Manhattan is positioned
vertically south to north
whereas Manitoulin is
positioned  horizontally
west to east. Manitoulin is
triangular in shape 160 km
in length varying in width
from about 60 km in the
east tapering to about 10
km in the west. Manitoulin
has a surface area of 2,766
kma2.

Manitoulin boasts as
being the largest freshwa-
ter island in the world,
large enough that it has 108
freshwater lakes, some of
which have their own
islands. Manhattan is long
and narrow 21.6 km in
length and 3.7 km in width
with a surface area of only
59 km2. No natural lakes
remain on Manhattan, only
a few man-made ones are
found in Central Park.

Walking at an average
pace of about 4.8 km/hour,
it takes about six minutes
to walk across Manhattan
and eight hours to walk its
length (depending on con-
gestion). It is common for
people to ride bicycles

SAVE

along the width and length
of Manitoulin (in the sum-
mer), but few choose to
walk its length.

Both Manitoulin and
Manhattan are surrounded
by fresh water. The North
Channel separates Mani-
toulin from the mainland
and open waters of Lake
Huron to the east, west and
south. Manhattan is bound-
ed by the Hudson River to
the west, the Harlem Riv-
er to the north, the East
River to the east, and New
York Harbour to the south.

Twice a day, the waters
outside lower Manhattan
reverse their flow with
tides carrying salt water up
the Hudson and Harlem
Rivers. The water beneath
the swing bridge at Little
Current can also reverse its
flow, but changes in direc-
tion are caused by distant
winds rather than tides.

The highest hills on Man-
itoulin are about 350 metres
above sea level and 170
metres above the waters of
Lake Huron. The highest
elevation of Manhattan is
81 metres, but most of Low-
er Manhattan is less than
15 metres above sea level
and part of it will be sub-
ject to flooding if climate
change causes the sea level
to rise.

Manitoulin and Manhat-
tan are similar in that both
have a topography shaped
by continental glaciers.
Both became ice free about
12,000 years ago. Large
erratic boulders carried by
the glaciers were once

Shown:
31535206 <496677>

found on the surface of
Manhattan, but have since
been removed. Glacial
erratics are still found over
the surface of Mani-
toulin providing silent tes-
timony to the enormous
power of flowing ice.

Retreating glaciers
carved out the waterways
around Manhattan as they
did the watershed of Lake
Huron. Granite bedrock
beneath Manhattan (called
schist) provides a firm
foundation for large build-
ings.

Manitoulin is underlain
by softer dolomite and
limestone filled with fos-
silized remains of extinct
sea animals. It is not an ide-
al foundation for skyscrap-
ers. Soil and surface debris
on much of Manitoulin was
scraped away by glacial
erosion leaving open areas
or alvars (globally recog-
nized areas with rare
plants growing in thin soil
lying over flat limestone or
dolostone).

Bridges join both Mani-
toulin and Manhattan with
the mainland. Manitoulin
has one bridge connecting
it to the mainland through-
out the winter, but for only
45 minutes each hour in the
summer.

Manhattan is connected
to the mainland by 21
bridges and 15 tunnels.
Manhattan bridges range
in complexity from the sim-
ple Harlem River swing
bridges in the north to the
grandeur of the Brooklyn

...continued on page 13
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SIDE DISCHARBE SERIES

MITSAIR™ SIDE DISCHARGE INVERTER

HEAT PUMP AND COOLING ONLY

Provides heating and cooling for any home! The

energy efficient design makes it an ideal choice

for your home's heating and cooling requirements.

o R410A inverter system

« Self diagnosis error codes

« Save on installation space

 Compatible with any 24V thermostat

* Auxiliary heater: 10 kW, 15 kW, 20 kw

« Ultra-quiet operation: Up to 20.8 SEER

» AUX electric HP heater modules optional

 Low ambient temperature (-13°F / -25°C)

» AHU can be installed in vertical up flow, vertical
down flow, horizontal right, or horizontal left

WORKS WITH ANY FURNACE OR FAN COIL!
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08385044 <408416>

$11900$95.19
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vanity lights
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GET YOUR HOME WINTER READY
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Saturday 7:30 am - 4:00 pm
Sunday CLOSED

9130 HWY 6, LITTLE CURRENT
705-368-2090
VISIT ONLINE AT RONA.CA
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..F'rom the bright stars and easyllfe of Manitoulin to bright lights and hectic life of Manhattan

...continued from page 12
Br1dge to the east.

Manitoulin has the Chi-
Cheemaun ferry that in the
summer connects it to the
Bruce Peninsula. Ferry
service to Manhattan con-
nect Staten Island to the
southwest and carries
70,000 passengers daily.
There are ten non-vehicu-
lar vessels in the Staten
Island fleet.

The human history of
the two islands is vastly dif-
ferent. Present-day Man-
hattan was originally part
of Lenape First Nation ter-
ritory. The first European
colonists in 1624 were
Dutch on lower Manhattan
Island followed by English
and French.

Massive migration from
Europe, Asia, and Latin-
America made New York by
1835 the largest city in the
United States. By 1948, it
was the largest city in the
world.

When English explore
Henry Hudson (Hudson
Bay in Canada’s north and
the river adjoining Manhat-
tan are named after him)
first saw Manhattan in
1609, he would have seen
forests of pine and tulip
trees. All such forests are
long gone thanks to urban

sprawl.
In contrast, the early
indigenous people and

voyageurs who explored
Manitoulin would have
seen vast forests of conifers
such as spruce, pine and
tamarack and deciduous
trees such as sugar maples,
beech, and oak around
meadows and alvars. The
same kinds of forests are

THE WEEKLY

still found on Manitoulin,
although the larger trees
have been cut for lumber.

When white farmers
began settling the Island,
an 1862 treaty ceded most
of the land to the govern-
ment and reserves for First
Nations people were estab-
lished. Today about 40 per-
cent of the population of
Manitoulin Island is First
Nations with most living on
six First Nations. Farming,
timber harvesting, fishing
and tourism drive the econ-
omy to this day.

Manhattan has a popula-
tion of about1,690,000 peo-
ple and 28,907
residents/km2 making it
one of the most densely
populated regions in the
world. Manitoulin has a
population of about 14,300
with a density of 4.6 peo-
ple/kma2.

Manhattan is one of five
boroughs of New York City
which is a collection of
many neighbourhoods
including Staten islands to
the south and the western
section of Long Island. The
other boroughs are Brook-
lyn, the Bronx, Queens, and
Staten Island and in total,
the five boroughs have a
population of about 8.4 mil-
lion people. When Newark
and Jersey City in adjoin-
ing New Jersey are includ-
ed, the population in the
region is about 20.2 million
people.

Manhattan has solved its
density problem by build-
ing its houses and offices
upwards. Manhattan has
the largest collection of
skyscrapers in the world
and has the most expensive
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2023 CHEVROLET COLORADO WT
4X4 CREW CAB, 2.7L 4CYL, BLUE
$45,658

0% FINANCING
FOR UP TO
60 MONTHS ON
2023 HALF-TON
TRUCKS

Stock #230486

2023 BUICK ENCLAVE PREMIUM AWD
SUV, 3.6L 6CYL, BLACK
$60,748*

Shopping at Macy’s in Manhattan, the world’s largest store.

real estate. There are 24
buildings of 100 stories or
more. A 100-storey build-
ing, depending on its
design and purpose, aver-
ages 350 m in height.

The tallest apartment
building in Manhattan is
the Central Park Tower. It
has 96 floors with104 condo-
minium apartments mak-
ing it the tallest residential
building in the world. The
penthouse suite at the top
has six bedrooms and nine

bathrooms and cost $175
million! The tallest build-
ing on Manitoulin Island is
the Manitoulin Hotel and
Conference Centre in Little
Current at four stories and
about 12 metres in height.
The ecological footprint
of Manhattan is huge
requiring vast amounts of
produce from farmland
throughout eastern United
States to feed the borough.
As a GLIA member fre-
quently discussing Great

Stock #23165E

2023 GMC SIERRA 1500 DENALI
4X4 5.3L 8CYL, RED
588 838*

u_tth_ady_adﬁgmmt_

Lakes islands issues, such
as domestic water supply,
sewage systems, housing
for the hospitality industry,
water levels in the Great
Lakes, garbage disposal,
invasive plants, fear of for-
est fires, etc., it is hard to
imagine how Manhattan
addresses these issues.

How water is pumped to
the condos on the 96th floor
of the Central Park Tower
and the gray and black
water removed is truly
daunting. Imagine living
on the lowest floor knowing
that massive amounts of
water and sewage are con-
tinuously passing through
pipes in your walls.

Or imagine fire trucks,
ambulances and police
vehicles weaving through
the gridlock of Manhattan
compared to similar vehi-
cles driving through Little
Current, Mindemoya or
down Highways 6 or 540.

No food is grown on Man-
hattan, nor are there facto-
ries making industrial
goods. Instead, Manhattan
is a global centre for
finance, commerce, enter-
tainment, fashion, shop-
ping, and higher education.
It is renowned for its iconic
tourist attractions, and
unparalleled cultural offer-
ings.

Famous sites and activi-
ties on the to-do list of
tourists are Madison
Square Gardens, Central
Park, Empire State Build-
ing, 9/11 Memorial, Statue
of Liberty, plays on Broad-
way, the American Muse-
um of Natural History, the
Metropolitan Museum of
Art, and Times Square. The

One World Trade Centre at
a height of 104 stories, is
the tallest building in New
York.

Most visitors to Manhat-
tan from Manitoulin are
not prepared for the crowd-
ed and noisy streets, mini-
mal personal spaces, and
the stress of a fast-paced
lifestyle. Imagine, for exam-
ple, our experience one
evening when caught in a
mass of tightly pressed
humanity that moved us
along a street closed to traf-
fic in front of Saks Depart-
ment Store with its music
and light display. Short peo-
ple or those suffering from
claustrophobia would be
uncomfortable.

Manhattan is an excit-
ing, exhilarating place for a
vacation. Residents of
Manitoulin who love to
travel should visit Manhat-
tan at least once in their
lifetime. The lively action
of Manhattan is a must to
experience, but it will leave
you with a new-found
appreciation for the tran-
quil pace of life on Mani-
toulin Island.

Dr. Joe Shorthouse is a
retired professor of entomol-
0gy who is a summer resi-
dent of Manitoulin Island.
He is frequent contributor to
the Expositor.

Fore more great
‘Manitoulin vs.
Manhattan
juxtaposition
photos, please visit
Manitoulin.com.
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2010 KIA FORTE SX
» 5-Speed Manual i b ®

« (D Player

« Heated F/Seats

« Sunroof
= 255,000 KMs

STK# 22-279AA

S RETOIIN

2013 CHRYSLER TOWN & COUNTRY

= 3.6L V6, T-Passenger
» Bluetooth

= Heated Rear Seats

= Power Doors

= 192,000 KMs

EIDAV/
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MANITOULIN CHRYSLER

Jeep
3[RIIEL

2013 FORD F-150 FX4

.

«8-Cylinder, CewCab %
= Back Rack

= (D Player

= Tonneau Cover

= 251,000 KMs

3S

2016 JEEP CHEROKEE NORTH

=31, 4%4

» Heated Steering Wheel &=
« Premium Audio System
- Power Liftgate

=156,000 KMs

« 6-Speed Manual
« Heated F/Seats

= Bluetooth

« Aftermarket Rims
« 124,000 KMs

= RAMBOX Cargo System
= Tonneau Cover
= ONLY 99,000 KMs

» 57L HEMI V8, Crew Cab
= Chrome Bumper

+ Bluetooth

« Running Boards

= ONLY 73,000 KMs

« 57LV8, Crew Cab
« Bluetooth

= 3% USB Ports

« Aftermarket Rims
« 170,000 KMs

« Smart Device Integration
» Backup Camera

= Tonneau Cover

» ONLY 26,000 KMs

= 5.7 HEMI V8, Crew Cab
« Red/Black Interior

» (D Player

= Tonneu Cover

= 127000 KMs

STK# 23-1253A

= 201 Turbo, AWD

» Lane Assist

» Wireless Charging Pad

» Premium Audio System
« 113,000 KMs

= Heated Steering Wheel |
= Navigation

« Blind Spot Monitors

= ONLY 84,000 KMs

» 36L V6, Quad Cab
= Remote Start

« 84" Media Display
= Tonneau Cover

« ONLY 40,000 KMs

2019 JEER WRANGLER SPORT

= 6-Speed Manual

» Smart Device Integration

» Aftermarket Rims '
» Convertible Soft Top

= ONLY 42,000 KMs

Pl i

= Center Console Media Control
= 70" LCD Display

« Blind Spot Monitors

= ONLY 81,000 KMs

« 25L AWD

« Blind Spot Monitors
- D Player

« Dual-Pane Sunroof
= ONLY 54,000 KMs

+120"LCD Display

= Alpine Speaker System
+ Navigation

= ONLY 41,000 KMs

STK# 22-514A

« 36L V6, Crew Cab

» Heated Steering Wheel &=
» Sport Performance Hoodg

« Running Boards

+ 117,000 KMs

STK# 24-138A

20220VEHICLE

2022 JEEP COMPASS TRAILHAWK
45,799*

. * 360° Backup Camera
| « Heated F&B Seats
b= « Wireless Charging Pad
. Adaptive Cruise Control
« Dual-Pane Sunroof

STK# 22-638

MANITOULINSY

2022 RAM 1500 LIMITED
$68,979*

» 57L HEMI V8, Crew Cab
» Heated F&B Seats
Wireless Charging Pad
» Premium Leather Upholstery
» Power Running Boards

STK# A22-239

CHRYSLER

M705-377-6603 § 6015 HWY 542, MINDEMOYA

RYAN PRIOR
NEW VEHICLE SALES

ryan@manitoulinchrysler.

« Heated Steering Wheel |
= Blind Spot Monitors

« 84" LD Display

« Power Liftgate

= ONLY 90,000 KMs

STK# P1386

BIOWOUI

2022 RAM 1300 BIG HORN

$60,260*
_' y’| h 361 V6, Quad Cab
: == (|« Heated Steering Wheel
J = b« Heated F/Seats
« Navigation
» Backup Camera

STK# 22-334

JAIMIE FARQUHAR-KAY
NEW VEHICLE SALES

ca jaimie@manitoulinchrysler.ca

+ 57 V8, 7-Passenger

» Adaptive Cruise Control
- Nappa Leather Interior
= Air Suspension

= ONLY 60,000 KMs

STK# PO8T9

2022 RAM 1500 TRADESMAN
$47,937*

*3.6L V6, Quad Cab
£ «Backup Camera
“.1 « Smart Device Integration
A% - SXT Appearance Group
V-« Tire Pressure Sensors

STK# A22-347

CONNOR WOESTENENK
PRE-OWNED VEHICLE SALES
connor@manitoulinchrysler.ca

ManitoulinChrysler.com
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Cost of Billings Old Mill waterline project will be spread across all system users

by Tom Sasvari

KAGAWONG—At the Jan-
uary 16 Billings township
council meeting,
CAO/Clerk Emily Dance
provided clarification on
the water system financial
plan 2021-2027 and its

impact on the Old Mill
Waterline Project.

Ms. Dance reported that
within the water system
financial plan that was
passed in 2020 the plan
made note of $369,406 being
funded by the water users.

She confirmed “water
users” are those who will
benefit property owners on
Old Mill Road only.

The CAO/Clerk also
explained that in the water
system financial plan any
surplus would be trans-

GORE BAY

‘Sarving Western Mangouln since 1898 ||

Manitoulin.

reasonable grounds to do so.

DATED AT GORE BAY
THIS 18TH DAY OF JANUARY, 2024

STASIA CARR, CLERK

TOWN OF GORE BAY

15 WATER STREET, P.O. BOX 590
GORE BAY ON  POP THO

TEL: (705) 282-2420 ex 1
SCARR@GOREBAY.CA

NOTICE OF TWO (2) PUBLIC MEETINGS

CONCERNING A PROPOSED AMENDMENT TO THE OFFICIAL PLAN

FOR THE DISTRICT OF MANITOULIN
AND

CONCERNING A PROPOSED AMENDMENT TO THE
MUNICIPAL ZONING BY-LAW NO.: 2022-24

FOR THE TOWN OF GORE BAY

TAKE NOTICE that the Council of the Town of Gore Bay will hold a public meeting at the
Town Office, 15 Water Street, Gore Bay, Ontario POP THO

THURSDAY, FEBRUARY 15TH, 2024 AT 7:00 P.M.

THE PURPOSE of the Public Meetings will be to consider an amendment to the Official Plan for the District
of Manitoulin pursuant to the provisions of Section 17 of the Planning Act, R.S.0.1990, Chapter P13 and to the
Municipal Zoning By-law No. 2022-24 for the Town of Gore Bay pursuant to the provisions of Section 34 of the
Planning Act, R.S.0.1990, Chapter P13.

THE PURPOSE AND EFFECT of this proposal, if approved, will be to:
1. Amend the Official Plan (OP) to redesignate from Future Development Area to Residential Area; and

2. Amend Zoning By-law No. 2022-24 for the Town of Gore Bay to rezone from Future Development Zone to
Institutional Zone to permit a nursing home/long term care facility within lands described as being Part of Lot
19, East Range, Surveyed as Part 2, Plan 31R-217, Township of Gordon, within the Town of Gore Bay, District of

Note: The Official Plan for the District of Manitoulin is available on the Manitoulin Planning Board website
www.manitoulinplanning.ca. The Municipal Zoning By-law is available on the municipal website:
www.gorebay.ca, www.centralmanitoulin.ca

The subject +/-10.3 Hec. parcel of land was created by Consent to Sever,

File No. B31-00 in 2000.

ANY PERSON may attend the public meetings and/or make written or verbal representations either in support
of or in opposition to the proposed two amendment applications.

If you wish to be notified of the adoption of the proposed Official Plan Amendment or the passing of the
Zoning By-law Amendment, you must make a written request to the Town of Gore Bay, 15 Water Street, Gore
Bay ON POP THO or to the Manitoulin Planning Board Office, P.O. Box 240, Gore Bay, Ontario, POP THO.

IF A PERSON OR PUBLIC BODY does not make oral submissions at a public meeting or make written
submissions to Town of Gore Bay and/or the Manitoulin Planning Board before the proposed Official Plan
Amendment is adopted or the Zoning By-law is passed, the person or public body is not entitled to appeal the
decision of Town of Gore Bay to the Ontario Land Tribunal (OLT).

IF A PERSON OR PUBLIC BODY does not make oral submissions at a public meeting or make written
submissions to Town of Gore Bay and/or the Manitoulin Planning Board before the proposed Official Plan
Amendment is adopted or the Zoning By-law is passed, the person or public body may not be added as a party
to the hearing of an appeal before the Ontario Land Tribunal unless, in the opinion of the Tribunal, there are

ADDITIONAL INFORMATION relating to the proposed two amendment applications are available for

inspection at the Municipal Office in Gore Bay, Ontario and/or the Manitoulin Planning Board Office, in
Gore Bay, Ontario between 8:30 a.m. and 4:30 p.m., Monday to Friday.
[Ref. File No.: 2022-240PA-24-001 and File No.: 2022-24ZBL-24-001]

ferred to the water capital
bank account at the end of
the year and a deficit would
be offset by a transfer from
the same account only if
sufficient funds were avail-
able. Ms. Dance informed
the council that records
show that on average, the
surplus is $50,000 to no
more than $100,000 and
goes into the account
every year.

The CAO/Clerk provid-
ed an example to council
of an emergency repair
that was not budgeted nor
taken into account from
2022 where the water bank
account was used for
repairs to the water treat-
ment plant. The basement
ceiling was decaying
under the first-floor chem-
ical overflow area and
required repair; the low
lift station required main-
tenance on the main door;
and the wet well and
screens needed to be
cleaned for zebra mussel
control which required
divers. In total, the unbud-
geted costs were approxi-
mately $20,000.

As well, in 2018 there
were significant capital
upgrades made to the inte-
rior and exterior of the
water tower including a
new membrane and indus-
trial painting. The expen-
diture approved by resolu-

tion of council was
$310,185. Council was
informed the  water

reserve account was used

for these costs.
CAO/Clerk Dance went

on to explain that based

on up-to-date information
from the Ontario Clean
Water Agency (OCWA),
over the next five years
there will be an approxi-
mate investment in capital
for the water tower and lift
station of approximately
$400,000, the large expendi-
tures included in 2027 of
$152,000 for a membrane
replacement, pump board
replacement, SCADA (com-
puter) programming
improvements, clearwell
inspection cleaning, water
quality analysis and a
probe replacement. In 2028,
there will be a $100,000 low
lift pump replacement and
two separate pump board
replacements.

Ms. Dance said these
expenditures rely on the
funds in the water bank
account to cover the costs.
Should the account be
depleted, significant
increase in the water levy
will be required to cover
these expenditures in a
short time.

“Unfortunately, there
has been some misinforma-
tion and speculation
regarding the water sys-
tem financial plan and the
amounts and the balances
of the water bank
account,” said Mayor
Bryan Barker. “Most of the
figures outlined in the plan
are projections and esti-
mates, which are always
unknowns. As mentioned
in the water system finan-
cial plan, there was always
the intention of the bene-
fiting water users to pay for
the shortfall in the Old Mill

finpy:s

ONE STOP SHOP
SOURCE #,,‘,95 Clothing & Gifts

U3 OF 162 DAY TUII0ATS

Just $5 at the Coffee Shop!

2174 Wikwemikong Way, Wiikwemkoong
705-859-3788 www.andysonestopshop.com

waterline replacement
project cost recovery
$369,406. The estimated
cost at that time was
$1,385,000. I'll emphasis
estimate because the exact
costs were not known at
that time. Upon completion
of the project, those costs
were reconciled ($1.6 mil-
lion) and the water users’
portion after funding was
over $20,000 per water
user.”

“Council recognized that
that amount would be a
hardship for many of the
affected ratepayers and
reduced that amount to
$10,000 per water user by
removing the costs that
were not directly related to
the actual water delivery,”
continued Mayor Barker.
“This amount still posed a
hardship to some, and fol-
lowing a public meeting,
council directed staff to
explore further options for
cost recovery. One of the
options presented to coun-
cil was that the unfunded
costs be spread among all
water system ratepayers
and this amount was fur-
ther reduced to $888.88 per
benefitting property, with
four equal payments
spread out over 2024-2025.
None of the cost recovery
directly associated to the
0Old Mill waterline project
was paid for by non-user
taxpayers.”

“Our CAO has given us
examples of past opera-
tional repairs and operat-
ing costs as well as project-
ed future costs,” said
Mayor Barker. “These costs

are significant amounts,
and these costs have to be
paid. If that bank account
were to be depleted, all
emergency cost recovery
would have to be paid by
the water users. Having
the water bank account is
proactive and would
reduce the burden on all
water users.”

Council unanimously
passed a motion to
approve the cost recovery
bylaw that will see 234
properties on the Kaga-
wong water system that
currently derive or could
derive a benefit later pay
$888.88 spread over four
payments at zero percent
interest.

At its meeting last
week, council  also
approved the creation of a
sub-committee to assist in
the creation of a munici-
pal-owned water system
policy.

miaQ.

— LW =

REAL ESTATE * BUSINESS LAW « WILLS * ESTATES

47 Meredith Street, Box 388,
Gore Bay, ON POP 1HO
(249) 497-1010
mlalaw.ca

THIS SPOT COULD BE YOURS!

Expositor ads get results

ME

Email Robyn at
sales@manitoulin.com
for more information before
this spot is gone!

North

{
Shore < 4

Eavestrough %

Focused on the Supply, Installation, and Service
of 5" and 6" Eavestrough Systems !

Workmanship Guarantee

A= |

James Mayhew

northshoreeavestrough@gmail.com

705-282-3820

.

To Advertise in the Business Directory email: sales@manitoulin.com phone: 705-368-2744 fax: 705-368-3822
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Manitoulin’s Business Directory

Manitoulin Eavestrough Inc.

WSIB Certified | Full Liability Coverage

NO DEPOSIT REQUIRED
Please call 705-368-2562

NANITOULINGY

IR Sg  [ourLocalChrysler,

Dodge, Jeep, Ram Dealer

: 6081 HWY 542 IN MINDEMOYA
@=Ez3 Pre-Owned Vehicles

@=Ez2 Service for All Makes & Models
@=z2 Body Shop
M 705-377-6603 » ManitoulinChrysler.com

STEEL ROOFING & SIDING

BeRRASTAR 3

9 Building Products Inc.
|

9% Proudly Made in the North

We Deliver
PRODUCT WARRANTY

Services: fleet washing, heavy equipment wash/
degreasing, water sandblasting, driveway washing,
deck washing and bulk water delivery

Like us on Facebook - Call or Text: (705) 507-4386
Email: rocksolidpressurewashing@gmail.com

Cheryl Mazak, RMT

REGISTERED MASSAGE THERAPIST

singoutsidethebox.com
Please call
for an appointment
(519) 661-9560

In-home appointments available upon request

Located at Little Current Chiropactic
15 Worthington Street, Little Current

MASSAGE THERAPY

Advertise in

the Business Directory

email: sales@manitoulin.com
phone 368-2744

fax 368-3822

Registered Massage Therapy
Nicole Mz.uphy, RMT

705968 = 1768
Please call to mdake an appointment

6 Meredith Street East, Little Current

1

B:)kerLink

Formerly Cambrian Insurance
Serving Manitoulin Island

Island Business Centre
9050 Unit C, Hwy 6
Little Current, ON POP 1KO
705-368-3600

43 Meredith St.
Gore Bay, ON POP 1HO
705-282-2351

www.brokerlink.ca

Michael T. Semeniuk J.D.

SEMENIUK LAW OFFICE

Serving Manitoulin and the North Shore

Tel: (705) 377-4663
semeniuklaw(@gmail.com
www.semeniuklaw.com

North Channel Financial
Services Inc.

Providing Creative Insurance Solutions
& Wealth Accumulation Strategies

« W.E. (Bill) Wall CFR, CLU, CH.F.C - Principal
Affiliated with Canada Life & a range of Financial Companies
Your Chamber of Commerce group insurance representatives

bill@northchannelfinancial.com
Office: Fax:
705-377-6055 b= 705-377-6056

O 226-750-3407

J @jdconstruction__

CONSTRUCTIONO JD Construction

GENERAL CONTRACTOR
framing decks hang drywall
houses siding flooring
shops soffit/facia doors
new builds windows/doors trim
decks roofing renos

other: 16' dump trailer service/rental | telehandler service

'AI)” MANITOULIN
& TIMBER FRAMES
Traditional Timber Framing
Design & Build

(705) 282-7751
ManitoulinTimberFrames.ca

FREELANDT CALDWELL REILLY LLP

IF\_/ CHARTERED PROFESSIONAL ACCOUNTANTS

ACCOUNTING | ASSURANCE | ADVISORY | TAX

Our experts help business owners
recognize opportunities, mitigate risks,
and manage growth.

30 McCulloch Dr., Espanola
301 - 62 Frood Rd., Sudbury

fcrca.com
1(855) 363-3526

Cranston’s Meree Services

- Tree removal/trimming
- Stump removal/brush chipping
- Lift services and barn repair
« Chainsaw safety training
- Lot and line clearing

cranstons@amtelecom.net
cranstontreeservices.tripod.com

ph/fax

Tom Cranston, Call fora
Spring Bay LR (705) 377-5079

AUTOMOBILE
APPRAISAL
S E RV I C E ..aittomotive appraising since 1975

Classic Car & Truck Insurance
Estates

Appraisals for:
Service Ontario Vehicle Transfers -

Island-wide service to your location

e rosseoce 705-859-2933

email:

andreprobst@creativedesign.on.ca

< Helpline
YOUR LOVED ONE IS MOST
VULNERABLE WHEN HOME ALONE

Access to immediate help with one push of a button!
= Sudbury Owned & Operated « No Minimum Rental Period » No Landline Required

(705) 523-7000 / 1-(800) 667-8019

www.helplinemedicalalarm.ca

COLE CORBIERE

OWNER/OPERATOR

CPDEVELOPMENT22@GMAIL.COM 705-348-2773
» Landscaping » Site Development « Road Repair « Road Construction
« Grading » Trucking « Floating » Excavation « Drainage « Lot Clearing
» Forestry o Selective Cutting * Trenching And Much More!

To Advertise in the Business Directory email: sales@manitoulin.com phone: 705-368-2744 fax: 705-368-3822
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Private Word Classifieds: $8.00 for 25 Words + 10 per additional word
Business Word Classifieds: $30.00 for 25 Words + .40 per additional word
CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com

Births Announcements (Text Only) : FREE (Photo add $15)
DEADLINE (TO RECEIVE PROOF) ~ Thursday at 4:00 pm

LATE DEADLINE (NO PROOF GUARANTEED) - Friday at 4:00 pm
» For additional information on Advertising please call VISA
The Manitoulin Expositor P.O. Box 369, Little Current_. ON POP1KO Sl Mavinghe Ralym Mc Gt g7 3¢ (03} S8 1A
Telephone: (705) 368-2744 Fax: (705) 368-3822 email: expositor@manitoulin.com

services services services services services services

North Star Concrete Forming Serving Manitoulin Island since 2001 id MO ORE)S
- Driveways v
. Foundations Manitoulin’s Complete Indoor Comfort Centre 24 HR TOWING & RECOVERY
) Sidewa]ks Propane & Natural Gas
. Eloatmg P?JSS” Sales| Service | Installation
- Retaining Walls —— %
- All Types of Excavating PHO.GAS Geo-Thermal RON VANRAES - OWNER/OPERATOR

Serving Manitoulin Island Qj;f;‘:’;f’;.-‘,-?:;ims 705-282-4701

energy semoes : .

Sk Cottage Service In service since 1979! Best Rates on the Island!
LIO d AlbreCht I 519-801-5653 iUl g, Radiant Floor Heatin ’ i i in’

705'377"6380 Propane Fridges I senﬂng all of Manitoulin

progas@progasenergy.com

mane Rinnai \lalor

Tan kless Water Heaters

Its Hard Tb Stop A Thane! Radiant Gas Fireplaces

Mike Phillips
Construction

CLEAR
NORTH

www.progasenergy.com

» General contracting and building construction -
« Excavation (lot clearing, landscaping, trenching, foundations, etc.) M n" ITo “ ll “ CON su LTING
» Cottage and home packages available For all your small building design
« Serving Manitoulin area for over 20 years needs call Clear North ConSU"ing at
Call 705-863-2573 705-991-2277 or email us at:
or email phillipsmj3®amtelecom.net cerskine@live.com.
for your quote today! 705-618-2112 or 705-698-9599 B
$ OLD METAL = NEW MONEY $
e  Aluminum e Tin/Shred
* Copper « Catalytic converters
[ e Brass e Batteries
— e Steel e  END OF LIFE VEHICLES 0‘ BON D & SONS
l 5 e Castlron Licensed Plumbers & Suppliers
Entrance at Taylor Sawmill itouli
THE PAPERMAN & PAPERDOLL _ y Maeitoulin.
W7/ TURN YOUR SCRAP INTO CASH Hlurbing specialists
EXPRESS % CONTACT US TODAY for over 80 years
If you need i, let us get it because driving is what we do. g _ dvarTes *All plumbing
ol Al B A A installations

Mindemoya 705-377-5335

INDEPENDENT COURIER FOR CANPAR

705-348-0265 - 16 Agnes Street, Gore Bay (@) §3

STORAGE UNITS AVAILABLE 12'x 271’

RESIDENTIAL
. Diagnostics . Tun_e Ups PEST CONTROL
e Tires = Suspensions EXPERTS

« Brakes « Exhaust = A/C

« Batteries « Safety Inspections

CAMADA

T JE - Wheel Alignments 705-368-0200 « 5783 Bidwell Road @ % e
R CAR CARE STS » Self Storage Units WE BUY ALL TYPES OF SCRAP -

705-282-CARS(2277) _ CANADA
office®jkautomotive.ca On Top Of The Hill Scrap Metal « Aluminum « Copper « Brass « Tin FEST CONTRDL B0 T0A SCE:
Kagawong, ON Vehicles « Farm Machines « Mixed Shred
Auito Care Cénitre 14288 Lakeshore Rd. slmmanitoulin.ca

STAY CONNECTED WITH

BY SCANNING THE QR CODE
YOU CAN CHECK OUT OUR WEBSITE
AND SUBSCRIPTION OPTIONS!

www.manitoulin.com
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Come one, come all to the
Little Current United Church
Hall on February 2 from 7 to 9
pm (and every two weeks after
that) to enjoy George William-
son and colleagues for a night

of entertainment. Donation
towards Manitoulin Family Re-
sources food bank appreciated.

36-37p

Knox United Church Rum-
mage Sale in Manitowaning
has reopened Wednesdays
to Saturdays from 10 am to
3 pm. Clothing, household,
books and  miscellaneous.

36p

All Saints Anglican Church,
38 Meredith St., Gore Bay
will hold a Pancake Supper
on Shrove Tuesday, Febru-
ary 13 from 5 to 7 pm. $12 for
adults, $6 children. Everyone
is invited and welcome. For
additional information please
contact Joyce Foster, 705-
282-7066. Thank you for your
ongoing support to our church
and Island  communities.

36-38p

Due to COVID-19 and the
recommended social distanc-
ing practices, the Board of
Directors of Manitoulin Health
Centre will be holding a virtual
Board meeting on Thursday,
January 25, beginning at 5:30
pm. Regular meetings of the
Board are open to the public
to attend and observe, with the
exception of in-camera issues.
Regular protocol will be in place
and members of the public will
not have the ability to make
comments or ask questions
during the meeting. For con-
nectivity details, please send
an email request to Lori Mas-
telko at Imastelko@mhc.on.ca.

36¢c

$ for sale

Hardwood, split and delivered
with some ash. $150 per cord.
Call 705-348-2345.

35-36¢

The ladies’ group of St. Ber-
nard’s Parish welcomes all to
come and join us with a pasta
dinner on Friday, February 9
from 5 to 6:30 pm. The cost
is $20, which includes pasta
with meat, Caesar salad, garlic
bread, dessert and coffe or tea.
All 'you can eat. Take-outs with
good portions also available.
To reserve your tickets contact
Gisele Ferro, 705-368-3066 or
Diana Legree, 289-400-7973.
St. Bernard's Parish, 19 Hay-
ward Street,
Little Current.

36-37p

@ notice

Gore Bay United Church
Food Cupboard is open every
Thursday from 12 noon to 3
pm. Come to the church side
door (facing McQuarrie Motors).
You will be invited into the Food
Cupboard to choose your food
items. If you don’t have a bag,
there are some available. If you
have any questions, please call
705-282-2011. Messages are
checked daily. Everyone is wel-
come.

Tfn

NOTICE TO CREDITORS
AND OTHERS

All claims against the Estate of
CHRISTINA WHITE
of Little Current,
who died on
JANUARY 13, 2024,
must be filed with the
undersigned by the
12th of February, 2024,
after which date the Estate willl
be distributed having regard
only to claims which the
undersigned then has notice.

Dated: January 24, 2024

Sandra Buzwah
Executrix for the Estate of
Christina White
315 Eleventh Avenue
Lively, ON

P3Y'IM8

Gorgeous studio on second
floor of quiet waterfront house.
Available February 1 until May
only. Great location with a short
walk to downtown Little Cur-
rent and Low Island Park. High
speed Starlink internet, full sat-
ellite TV package, fully furnished
with all bedding and towels pro-
vided. Email manitoulinrental@
gmail.com for more informa-
tion and viewing appointment.

22-37c

@ wanted

Donate your old car or truck
or farm tractor, etc., or even an
old metal boat to our church.
We can send a truck right to you
to pick these up, and in return
you will receive an income tax
receipt for the scrap value of
your donation to St. Bernard’s
Church, Little Current. Please,
no smaller items such as fridg-
es, stoves, hot water tanks, etc.
Contact Tony Ferro at 705-368-
3066 or Jim Griffin at 705-859-
2289.

17tfn

Available March 2024,
spacious and private furnished
luxury country split level home
ideal for family. Three plus one
bedroom, two full baths and
den overlooking Gore Bay on
Manitoulin Island. Tucked away
by tranquil forest with lake view.
Close to town, boardwalk, ten-
nis courts and shops. Attached
1.5 car garage plus storage.
Large walk out deck, large
yard on town water paid by
landlord. Satellite high speed
internet installed and hydro.
Available with all amenities.
Please message Whatsapp,
+1949-478-4661 or  email
GoreBayBluff@gmail.com.

36¢

Wanted, 1/2 or 3/4 ton truck.
1970s or 1980s. Prefer a Chev
/ GMC but | would consider
another make. | would like a
four door but not necessary. |
could buy it and pick it up in the
spring or now, whatever suits
you best. Call 705-746-2449.

36-37c

Questions or  concerns
about diabetes? We can
help. Please contact the MHC
Diabetes Training and Care
Centre. Individual and group
appointments  available  with
a registered nurse or dietitian
certified in diabetes education.
Clinics in Little Current, Min-
demoya, Silver Water, Gore
Bay and Manitowaning. Please
call 705-368-2300 ext. 2415 for
more information. Self-referrals
accepted.

Tfn

In honour of
the Little Current Lions Club’s
Winterfest Weekend, February 2-4,
The Manitoulin Expositor is hosting
a snow sculpture contest.

Cash Prizes!

The contest is open to NEMI and
surrounding area residents.

To register, email services@manitoulin.com
or call Debbie at 705-368-2744.

seicipaliey.
x MARTS
R O,

g 5

NOTICE OF SURPLUS EQUIPMENT
AND VEHICLES FOR SALE

The following equipment has been declared as surplus by the
Municipality of Central Manitoulin Council and is listed for sale:

SURPLUS 2024-01: 1990 Ford Single Axle Truck
One 1990 Ford L9000 single axle truck with snowplough and sander box.

SURPLUS 2024-02: 1994 GMC Topkick Single Axle Truck
One 1994 GMC Topkick single axle truck with water tank.

SURPLUS 2024-03: 2011 Dodge 1500 Half-Ton Pickup Truck
One 2011 Dodge 1500 half-ton pickup truck.

SURPLUS 2024-04: Olympia Millenium 2000 Ice Resurfacer
One 1998 Olympia 2000 used ice resurfacer.

SURPLUS 2024-05: 1979 International Pumper Truck
One 1979 used International Pumper Truck.

For more information, please contact the Municipal Office at
705-377-5726.
For bid documents for each item and/or instructions on
how to submit a bid, go to:
centralmanitoulin.ca/our-government/bids-and-tenders

Deadline to submit sealed bids:
Thursday, February 1,2024 at 2 p.m.

N\ FOR

OLIVADEL

Developments R E N T

Your key to carefree living

473 QUEENSWAY AVENUE, ESPANOLA

NEW 4-PLEX UNDER CONSTRUCTION
« available March, April or May Tst

« each unit is approx. 1,300 SF of living space

« includes all window coverings and appliances: (fridge, stove,
dishwasher, microfan, washer, dryer)

« includes air conditioning, water/sewer

« each tenant pays own hydro and gas (est. $150/m)

« includes groundskeeping (snow/grass)

« each unit includes 1 full bath

« Parking spaces: 2 each main and 1 each lower

« Main Floor Units include large deck and rear yard
473B-1 Main floor (2 bed with garage): $2,650
473B-2 Lower level (2 bed): $2,200

473C-1 Main floor (3 bed): $2,450
473C-2 Lower level (2 bed): $2,200

CALL OR TEXT: 705-863-0487
EMAIL: rentals@olivadel.com

\\) services

Are you a cancer survivor
and need someone to talk to
on Manitoulin? Meetings are
held monthly on a rotating ba-
sis around the Island. Sunday
January 21 at the Gore Bay
Legion 2 to 4 pm; Wednesday,
February 21at the Mindemoya
Town Chambers 2 to 4 pm;
Sunday March 24 at the Man-
itowaning Family Health Team
2: to 4 pm and Wednesday,
April 24 at the Mindemoya
Council Chambers 2 to 4 pm,
but support can be given over
the phone. Please feel free to
reach out to anyone listed for
support. Cancer support group
contacts: Bonnie Young, 705-
377-4998; Terry MacKenzie,
RN (oncology nurse), 705-
507-0433 or tandjmackenzie@
hotmail.com or Ann Crans-
ton, 705-272-7531, bnannc@
gmail.com. Ask us your ques-
tions, tell us your concerns.

Tfn

Is alcohol a problem? AA
may be able to help. Meetings
7 days a week - visit www.
area84aa.org or call 705-210-
2135 for more info.

Tfn

Manitoulin Family Resources
offers programs to support and
promote positive family rela-
tionships on Manitoulin and the
North Shore. Violence against
Women Prevention Services:
Haven House Shelter, Out-
reach Counseling Crisis Line
705-377-5160; Toll Free Crisis
Line 800-465-6788; Children’s
Services: Early ON Child and
Family Centre, Little Current
Child Care, Mindemoya Child
Care 705-368-3400; Help Cen-
tre: Thrift Shop & Food Bank
705-368-3400; Administration
705-368-3400.

Tfn

NEWS
TIP?
[ CONTACT Ut

editor@manitoulin.com

705-368-2744

Are you concerned about
someone’s drinking? Al-Anon
has one purpose: Welcoming,
giving hope and comfort to
help family and friends of alco-
holics. Changed attitudes can
aid recovery. Stepping Stones
Al-Alon Group: Espanola Al-
Anon, Tuesdays at 7 pm, An-
glican Church, 213 Tudhope
Street, Espanola, 705-869-
6595. For more information
call 1-888-4Al-Anon (1-888-
425-2666, M-F, 8 am - 6 pm
ET) http://www.al-anon.org. For
meetings including electronic
in Northern Ontario go to On-
tarioNorthAl-Anon.com. Please
note the only Alateen meetings
available in Northern Ontario
are on a mobile app. Look for
the app under Al-Anon Family
Groups.

Tfn

MUNICIPALITY

OF ASSIGINACK

CEMETERIES ADVISORY COMMITTEE
EXPRESSION OF INTEREST

The Township of Assiginack is currently seeking
Expressions of Interest from community members
from Assiginack, Central Manitoulin and Tehkummah,
who are willing to volunteer to serve on the Assiginack
Cemeteries Advisory Committee.

The committee’s mandate is to provide advice
and recommendations to Council regarding the
development of the municipal cemeteries within
the Township of Assiginack.

For further details on the committee’s roles
and responsibilities, please visit our website at:
https://www.assiginack.ca/rfp-tenders/

Interested individuals may submit their name,
address and contact information in writing by
Friday, February 2, 2024, by 12:00 p.m. (Noon) to:
Heidi Ferguson, Clerk
Township of Assiginack
156 Arthur Street P.O. Box 238
Manitowaning, ON POP INO

Email: hferguson@assiginack.ca

ESTATE FIREARMS SPECIALISTS
FIREARMS WANTED FOR OUR
2024 AUCTION PROGRAM

Rifles, Shotguns, Handguns, Antiques, Militaria,
Collections, Estates, Single Items for Auction
or Possible Purchase

CONTACT: SWITZER’S AUCTION
Toll-Free 1-800-694-2609
Email Us @ sales@switzersauction.com
Visit Us @ www.switzersauction.com

Relax

oel
]Glaude

ﬂThe Mortgage Centre

and let us get you
a better

~ MORTGAGE

Serving Manitoulin Island for 15 Years

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875 www.mortgagecentre.com
Access to most major banks including Scotia, TD & CIBC

Richard Glaude
M08003672




PAGE 20—THE MANITOULIN EXPOSITOR

Wednesday, January 24, 2024

In gratitude,
N 'tf following the passing of
Barb Erskine

Sincere thanks to all those who helped
with the memorial service for Barb,
sent condolences and flowers,
attended the service in person or online,
shared memories, came to visit,
and provided support.

Your kindness and generosity are a
meaningful reflection of Barb’s spirit.

Thank you for top-notch service to
Prepped Manitoulin, The Flower Hutch,
Ashley Manitowabi (live streaming),
Kendra Edwards Design,
and OJ Graphix.

Susan Snclling

The family of Martin Corbiere
baa would like to take this time
and show our love and appreci-
ation for our family and friends
during our difficult time. Bon-
nie and Isadora Bebamash, a
chi miigwetch for all that you
do during our difficult times.
You two are amazing. To our
dear cousin, Father Daryold
Winkler, for gracing us with
your presence and thoughtful
service. To Debbie Ense for
her kind words and insightful,
peaceful service. To Evelyn
Roy for sharing her lovely
voice. To Lillian Debassige, for
her generosity and hard work.
To the npallbearers, George
Debassige, Brian Fowler, RJ
MacLean Corbiere, Blaine Cor-
biere, Wayne and Joel Trudeau.
Thank you Destiny Debassige
and Alicia MacLean Corbiere-
for being so helpful. And final-
ly to MFN Family Resources
and M'Chigeeng First Nation
for their donations and ser-
vice. Chi miigwetch everyone.
36¢c

LEU—In loving memory of
Jason Leu who passed away
seven years ago, January
21, 2017.
A smile for all,
Aheart of gold.
Forever loved and remem-
bered,
Dad, Chris and family

36¢c

King James Bible Church,
Providence Bay worships every
Saturday Sabbath, 10 am to 12
noon. For more information call
705-348-2229.

30tfn

Christian Counselling: Alco-
hol, addiction, anxiety, children,
depression, drugs, faith, grief,
illness, marriage, PTSD, salva-
tion, sin, etc. Free and confiden-
tial. King James Bible Church,
705-885-8951, cc.manitoulin@
gmail.com.

Tfn

WAINRIGHT—In memory
of my wife and our mother,
Karen Anne Wainright, who
passed away two years ago,
2022.
So many thing we miss about
you. The phone not ringing,
being able to see you at
home in your favourite spot
talking to someone. The way
you always thought of others
before yourself. Your exten-
sive knowledge of our family
history and your impressive
worldly knowledge.
Your family and friends
gathering and cooking large
meals is greatly missed and
talked about often; we have
such great memories of
those occasions. We know
you would love to be present
and we believe you are. We
share many laughs and enjoy
old memories and making
new ones.
The pain of you not being
here will never go away.
Thinking of you always and
love you forever.
Terry, Cindy (Rod) and
Carolyn (Pete)

36¢c

Remember your loved ones fondly
forever in The Manitoulin Expositor

In Memoriam or Obituaries
Send an email to Debbie at
services@manitoulin.com
or call 705-368-2774

Death Notices

ROGER WALKER
November 24, 1936 - January 6, 2024

t is with profound sadness that the fam-

ily announces the passing of our father,
grandpa and great-grandpa, Rod, at the age
# of 87. Roger (Rod) Walker passed away on
Saturday, January 6, 2024, at Health Sci-
ences North, Sudbury. Beloved husband of
Jean (predeceased) and long-time partner
of Yvonne Pattison. Loving dad of Steven
(Emily), Cathy (Kevin) and Christine (Richard). Grandpa
of Craig (Alex), Kevin (Sam), Samantha, Jenna, Chris
(Katharine), Curtis (Steph), Matthew (Jillian), Cayley
(Jake). Great grandpa to Oliver, Charlie, Luca, Jack and
Eddie. Loving stepfather to Donny (predeceased) (Pauline),
Darcy (Mary Ann), Kevin (Lisa), Brian (Rachel) and spe-
cial step grandpa to Shannon, Olivia, Rose, Thea, Layne,
Tanner and step-great-grandpa to Kade, Rhett and Charlie.
He will be greatly missed by his sister Lynda. Predeceased
by his siblings Helen, Floyd, Herb, Bill and Joan. Rod had
a zest for life and a carefree, easy-going attitude. He could
light up any room with his goofy smile and energetic vibe.
A few words to describe him would be resilient, strong and
a true “’kid at heart.” He had a will to live like no other, beat-
ing the odds over and over again with grace and a smile on
his face, always. Rod was born and raised in Gore Bay and
in his young years, worked on the ships sailing the Great
Lakes. He later moved to Sudbury to begin his career as a
welder at Inco/Vale. He had an interest in flying and got his
pilot licence to fly his own plane. He was a proud family
man, providing great memories of fun, especially in the
backyard pool where many shenanigans were had. In quiet
time, Rod enjoyed many hours working in his garage, build-
ing and fixing anything without fail. He was a fun-loving
friend and neighbour to many. Rod enjoyed a full and happy
life, finding new happiness and companionship with
Yvonne following the passing of his wife Jean. They en-
joyed travelling to Florida in the winters, playing their luck
at the casino, playing cards with friends and spending time
with family. Up until just a few years ago, Rod could be
found playing golf every day with his buds at the old
Chemmy course. Most recently he found new pleasure and
purpose enjoying summers at their trailer on Manitoulin Is-
land. Rod was sure to be found in his golf cart driving
around the campground meeting fellow campers, tinkering
at odd jobs and no doubt playfully teasing someone. As per
Rod’s wishes, there will be no service. A Celebration of Life
will take place in the summer on Manitoulin Island. The
family would like to thank everyone for their kind words
and support during this difficult time. A special thanks to
Dr. Ravi for his continued support and for keeping dad
going year after year. Arrangements have been entrusted
with Ranger’s Cremation and Burial Services Ltd. Online
condolences can be posted at www.RangersSudbruy.com.

MARJORIE ANNE PANAMICK
July 29, 1958 - January 6, 2024

n loving memory of Marjoric Anne

Panamick, who passed away January 6,
2024. She is survived by her siblings Roy
(wife Leona), Patsy, Lydia (friend Joey)
and Bill (friend Bee). Beloved partner of
22 years of Gerald Graf. Predeceased by
parents Onesime Panamick-Madahbee and
Theresa Panamick (nee Fineday) as well
as her siblings Martin, Alice, Stanley, Justin, Clement and
Peter. Godmother of Martin Panamick. Dearest auntie of
Mark, Angela (predeceased), Taylor, Allison (predeceased),
Janet, Thunder, Martin, Wassenode, Olivia, Peter, Carson
and Shayne. Marjorie was known for her artistic and cre-
ative abilities. She loved to laugh and joke around and al-
ways had a great sense of humour. Her hobbies were
painting, Bingo, doing the crossword puzzle, going on out-
ings and seeing the pow wows and knitting. She loved to
bake and paint her nails different colours. She loved country
music and was a big fan of George Jones. Family and
friends gathered at the M'Chigeeng Complex for visitation
on Tuesday, January 9, 2024 from 4 pm. Funeral service
was on Thursday, January 11, 2024 at 10 am. Burial fol-
lowed in the M'Chigeeng First Nation Cemetery.

Tstand
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KEITH SIZE
1938 - 2024

Our hearts are broken
as our patriarch,
Keith Size, 85 years of
age, passed away on his
beloved Manitoulin Island
on January 5, 2024. Sur-
& vived by his loving wife
of 59 years, Kathy Size
and his children who adored him, Kari Murphy (Don),
Kelly Size (Gus), Kris, Joe, Jerry, Marlena and Angel. He
was a foster parent to 181 foster children, adopting three
and permanent foster parent to Mary Beth (predeceased)
and Angel. He was an adored grandfather to Kathryn, Noah,
Patrick, Ashley, Tiffany, Dylan, Carly, Keitha, Raven, Scott,
Kaylin, Shawn, Zoe, Shelby, Tomas, Claire, Mirea, Jayden,
Maveryck, Leila and Copeland; five great grandchildren
Emilia, Adelaide, Maeve, Elsa and Kai. He was prede-
ceased by his parents Walter and Hazel (Luscombe) Size.
He will be forever loved and missed by his sister Marlene
Howard in Arizona and predeceased by siblings Kerry
(Anne), Randy (Jann) and sister Dawn as well as his sister
and brother-in-laws, many cousins and nieces and nephews.
He was a well respected OPP officer serving in Mindemoya
and Sudbury for 30 years retiring in 1997. He supported his
community over the years as Lions Club president, volun-
teering at the food bank, hockey trainer for the Manitoulin
Panthers and a brother of the Masonic Lodge. He spent the
last six-and-a-half months at the Mindemoya Hospital liv-
ing with dementia but he still could beat you at cribbage up
to the end. He was a fighter after a bad fall landed him in
the Sudbury hospital in 2017 for 100 days but he perse-
vered. There were very few men who could take the pain
he dealt with and never complained. He was truly superman
for his whole family. He loved the Island, live music, hunt-
ing, fishing, woodworking, playing guitar, writing songs,
travelling and visiting friends. He was a man with many
stories, even if he would sometimes take forever to get to
the ending. He loved to sit around a fire and play guitar and
sing songs. He loved to make everyone around him laugh.
He had a tender side that many were able to get to know
but a tough exterior if need be. He made many friends over
the years and loved to share stories of their adventures to-
gether. It is with great sorrow to see him go but we will
never forget him. Their favourite song, ‘Could I Have This
Dance’ by Anne Murray, came on the computer just mo-
ments before he took his final breath and we knew that he
was saying "goodbye til we can dance again" to his one true
love, Kathy. The family would like to thank the staff at the
Mindemoya Hospital for their compassion, professionalism,
understanding and care they gave to him during his stay.
Dr. Sebastien, Dr. Harelnikava, Dr. Reid, Dr. Mitchell and
to the nurses and locums, we thank you all. There will be a
Celebration of Life in the summer and cremation has al-
ready taken place. He is off on another adventure, with his
best friend Bill Sears, likely travelling down Route 66 into
the sunset... Cremation services provided by Simple Wishes
of the North, Sudbury Ltd. Online condolences can be
posted at www.RangersSudbury.com.

JEFFREY CROWELL
June 27, 1964 - December 21, 2023

t is with profound sorrow that Jeff’s
family announce his passing at the age
of 59. He is survived by his father Avery
8 (Wanda), his mother Viviane (Bob), his
sister Wanda (Eric) and his sister Carol. He
is also survived by nieces Kate, Kelsey
® and Jackie; nephew Conor; great-niece
-~ Hailey; and great-nephew Grayson. Our
family was not expecting for Jeff’s life to end so short and
so soon. We are all devastated by this immense loss and he
will be forever missed. He was born with a naturally sweet
and kind soul, a heart of gold, a big smile for everyone he
met and was always a joy to be around. Jeff moved to the
Island in the early 1990s finding his home in Little Current.
He quickly embraced the Island lifestyle and was warmly
welcomed by the community. He was an exceptional athlete
being a lifelong participant in the Little League baseball as
a youth and as a player and coach in Little Current. He was
also a member of the Little Current Curling Club. Jeff had
an unquenchable thirst for knowledge. He was often spend-
ing his spare time researching topics of interest or reading
books. He was an avid outdoorsman and an accomplished
musician. The family requests spending some quality time
in the great outdoors with your loved ones to honour his
memory. A Celebration of Life will occur with details to be
determined.
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CENTURY 2]

REACH OUT TO OUR TEAM AT THE MANITOULIN OFFICE 705-370-0018 AND DISCOVER THE UNMATCHED SERVICE WE BRING TO THE TABLE.

Winter Home
Maintenance Tips

h @ Change furnace filters- this should
S be done monthly

Check door trim for leaks- even
mid winter this is a quick fix and
worth doing

149 Yonge Street, Kagawong
Riverfront Century Home
MLS #2112936, $429,000

322 Cosby Subdivision, Lake Manitou
Lakeside Luxury Living
MLS #2114294, $1,795,000

Inspect Heating Systems: Ensure
your heater is running efficiently,
Vacuum vents to keep dirt at bay.

If it's very cold, keep a pencil lead
line of water running from the
lowest tap in the home 1o prevent
freezing

130 Lacloche Lake Road, Massey
MLS #2114593, $115,000

Check on your sump pump! it may not need
torunin the winter, but you will want to
ensure it's functioning ence thawing begins!

Test Smoke Detectors and Carbon) w

monoxide detectors regularly

An astute buyer appreciates a well maintained home.

b Ty J s | o v - : X e =
N/A South Bay Drive, Manitowaning It shows pride of ownership. 191A Mozkhouses Ro;d, Nl\anitowaning
MLS #2112756, $99,000 N Taking the time for maintenance m e 2 Bedroom ?:;12 Style Home
(O l will pay off, on 141 Acres.
MLS #2113976, $510,000

o :
Jennifer Hooper, REALTOR® W Melissa Nicholson, REALTOR®
RE/MAX

LAKE MINDEMOYA HOME HONORA
3 Bedroom, 2 bath WATERFRPONT
1.2 Acres of land Amazing Sunsets!!
= MLS#2113477 MLS#2114257
/ ASKING $529,000 ASKING $835,000
T H E | S I_ A N D GORDON HUNT CAMP BIG LAKE HOME
Ready for the hunt! New Build 5BR, 3Bth
Real Estate Brokerage 200 Acres of land MLS#2114787
MLS#2114058 ASKING $799,000
ASKING $325,000
BUILD YOUR DREAM
HOME OR COTTAGE:
Bay Estates Lots (2)
Asking $60,000. MLS# 2110826 MCGREGOR BAY BAY ESTATES HOME
Little Current Double Building Lot. Asking 3 Bedroom, 1 bath 3 Bedroom, 1 bath
0 e ] -
Exclusive Waterfrontstings - Manitowaning Bay
Waterfront Lots. Asking $219,000 ASKING $739,000 ASKING $549,999
v
% SANDY POINT
Mindemoya Building Lot. Asking $119,000. PROVIDENCE BAY HOME LAKE MINDEMOYA
MLS#2113218 _ 2 Bedroom, 2 bath 2.5 Bedroom, 1 Bath
Carter Bay Waterfronf, Asking $51,999. Close to the Beach!! MLS#2114681
MLS#2114557 MLS#2111658 ASKING $469,000
White's Point Rd. Development Acreage ASKING $469,000
Asking $650,000 MLS#2114547

For a complete list of properties, please visit

theislandbrokerage.ca

v

Mike Wilding, Sales Rep. Lee-Ann Ferguson Sales Rep. James Ferguson Sales Rep.
705 348 2223 705 968 0602 705 207 5160
mike@theislandbrokerage.ca  lee-ann@theislandbrokerage.ca james@theislandbrokerage.ca

Jordan Chandler, Broker of Record
705 968 0195
Jjordan@theislandbrokerage.ca

Jeff Graham, Sales Rep.
705 282 4647
jeff@theislandbrokerage.ca

Barry Barnes, Broker
705 968 0688
barry@theislandbrokerage.ca
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North Heritage Realty

BROKERAGE

INDEPENDANTLY OWNED AND OPERATED
“HELPING YOU FIND YOUR PLACE"

VACANT LAND

Lot 11 Pleasant View Terrace
MLS®#: 2111777,
$69,900

N/A Con 6 West, Tehkummah

MLS®#: 2109612, 129 Thorne Street, Manitowaning ; - st '
: y 1030 Ice Lake Road, Gore Bay 29 Phipps Street, .
$279,000 MLS®+#: 2114887, $697,5000 MLS®#: 2114895 , $575,000 Gore Bay ABL Niorden Higelins Boad, Svasville
MLS®#: 2113496, $259,500

LOT 23, 2nd Con., Tehkummah 5)595.900

MLS®#: 2112823,
$235,000

13476 Hwy 542, Gore Bay
MLS®#: 2112862,
$205,000

=TT - 20257 Highway 540, Silver Water '
- 2983 White Church Road, 4 < = e -
12 C"ﬁf;g‘#s_‘é#;‘[‘l‘;g“"e"‘ Spring Bay MLS®#: 2112496 & 2112497, $790,000 6087 Highway 542, Mindemoya 8711 Highway 542, Sgrin Bay
0#: 2112045 MLSG#: 2113525, MLS®#: 2114394, MLS®#: 2114169 & 2114170,
- $345,000 : = $355,000 2 $1,300,000

N/A Cranston Rd, Mindemoya
MLS®#: 2113256
$85,000

PT1 Hwy 540 Gore Bay

MLS®#: 2113047
$90,000

o

: - ' : 105 Big Lake Dam Road, Mindemoya :
PT2 Hwy 540 Gore Bay 3960 Highway 542 E, Mindemoya 10 McQuarrie Road, Kagawong MLS®#: 2113937 720B Perivale Road West,
o s MLS®#: 2114618, $279,000 : - : Sorna B
MLS ; ;@dl%:] ‘[I]3{}46 MLS®#: 2113832, $725,000 $750,000 HTREES 4’13?4 3?3339,000

LOT 28, Con 10, Hwy 540,
Little Current
MLS®#: 2114168,
$59,000

COMMERCIAL VACANT LAND
N/A Highway 540B, Gore Bay

AL BUILDING
ESS

B 33 Vankoughnet Street,
peS g%&“m Mindemers Little Current 35 Meredith Street, A o o e, oese
! MLS®#: 2114791 . $425,000 MLS®#: 21 10672, $439,000 Manilowaning . ! !

141 Maple Lane,

MLS®#: 2111178, $3,000,000

WATERFRONT/VACANT

Lot 20 Steven St., Gore Bay
MLS®#: 2109184,
$350,000

14970 Highway 540, Evansville
MLS®#: 2114076,
$179,000

2242 Monument Road, M démna . 71 Corbiere Road, Spring Bay ) 33 Ba Steet
MLS®#: 2114800, MLS®#: 2113707, 14399 Hwy 540, Evansville :

. Mindemoya
$467,500 $295,000 MLS®#: 2113097, $375,000 MLS®#: 2112654, $799,000

S
574 Noble Sideroad, R . 41 Main Street, 9400 Highway 542, 195 ﬂ?}"lﬁi'm Lane,
Gore Bay : ) Kagawong Spring Bay i
MLS®#: 2114594, $259,900 $182,500 MLS®#: 2112479, $300,000 MLS®#: 2112319, $199,000 MLS®#: 2111233, $649,500

=
F)

Leanne Lewis Andrew Rocha Windfred Pasveer Mitch Paquette Adam Rocha Karen Bond Corey McCutcheon
705-261-4663 705-207-8588 289-213-4503 705-507-5910 705-280-6343 705-497-4006 705-562-3496

WWW.LEWISREALESTATE.CA Top 1% in Canada for 4 Consecutive Years

T— ROYAL LEPAGE

ROYAL LEPAGE O Royal LePage
L)
,

S DXECUTVE circt | PR DIRECTOR'S s

S %1 | FounbaTionl NY PLATINUM DIAMOND
N AWARD 2027 AWARD20'SH  AWARD 2019 AR
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Over 50 years
serving
Manitoulin!

J.A. Rolston Ltd.

REAL ESTATE BROKERAGE - :
www.rolstons com

26 Meredith St E., Little Current
REALTOR 1-800-461-0123 or (705)368-2381 REALTOR

IT’'S A SURPRISINGLY & ¢S MARKET
FOR A v\ TIME OF YEAR!!

SOLID 3 BEDROOM BUNGALOW SHEGUIANDAH BAY WATERFRONT OLD GREEN BAY HALIL 8;”53 3 f{&g}gﬁaﬁﬁ g‘z’%l; ]-_?)0& gﬁiﬁg
ON 10 ACRES OF PRIVACY LOTS APPROX. 2 ACRES EACH MAKEIT YOUR OWN! GUEST HOUSE. SAUNA AND DRY
MLS#2114573 - Tehkummah, MLS# 2113423, $85,000 MLS#21 lﬂgfgo-(%glwell Road, BOA'i‘HOUSE

e MLSHELISEIZ,335000 ’ MLS#2114149 - Manitowaning,
$549,000

YOU'LL GET TOP DOLLAR FOR YOUR PROPERTY WHEN YOU LIST WITH US AND
YOUR DOLLARS STAYON MANITOULIN ISLAND!

LARGE GROUND FLOOR SPACE THAT THRIVING BR.EW—YOUR-OWN WINE 90 ACRES WITH 2 RENOVATED 88 ACRES WTH STUNNING 415 FT. OF WATERFRONT ON LAKE

IS A BLANK CANVAS FOR YOUR NEXT AND BEVERAGE BUSINESS RENTAL UNITS AND WALKING
BUSINESS MLS#2113108 - Little Current, DISTANCE TO DOWNTOWN R i O e o e i
MLS#2108753 - Little Current, $98,500 MINDEMOYA MLS$#2114222 - Manitowaning GARAGE WITH SPACE ABOVE
$155,000 MLS#2113910- Mindemoya, $1,785,000 : MLS#2111109 - Mindeln()ya,
$699,000 $550,000

RESIDENTIAL BUILDING LOTS ON CUSTOM BUILD ON ‘WATER ACCESS LOT ON YEAR TURNKEY HOME IN LITT LE CURRENT, SPRAWLING 5 BED, 2 BATH RAISED

COCKBURN STREET, LEVEL AND 9.3 ACRES WITH SEPARATE ROUND ROAD FULLY FURNISHED, 3 BED, 1 BATH, RANCH WITH 3-CAR GARAGE &
READY TO BUILD ON GARAGE IN TEHKUMMAH MLS#2113802 - Manitowaning, ~ INCOME PROPERTY OPPORTUNITY 566 FEET OF NORTH CHANNEL
MLS #2113839 - Little Current, MLS#2114258 - Tehkummabh, $79,900 MLS# 2113815 - Little Current, WATERFRONT
$49,000 $ $499,900 $359,000 MLS#2111420 - Little Current,
$600,000

?@nd epemted for over 50 years.

SERVING MANITOULIN FOR OVER 50 YEARS
YOUR ISLAND CONNECTION!

: k™ 3 -\
N A o = { < 7 » A
Steve Rolston, B.A. J. Alan Wright Rob Norris H.B.A. Al Frank Alan Mihelchic Lori Edwards Meredith Morris
Broker of Record Broker Agent Agent Agent Office Manager Marketing & Rentals Manager

Evenings: 705-348-2381 Cell: 705-869-7568 Cell: 705-968-0030 Evenings: 705-859-3297 Cell: 705-282-4602 705-368-2381 705-368-2381
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Brokerage Listings

LISTING I am———

90 McVey Dr 26.27 By Estates Rd 20 Third Avenue, Sunsite Estates 89 Leason Bay Tr, Assiginack
MLS 2114311 | NEMI MLS 2114678 | $56,900 MLS 2114785 | $449,000 ~MLS 2110928 | $239,000

g B

g T N RS
T &

gﬁ ‘

il oot

e Mlaast T ST il @y

. % T F ! J g -, p 4 RN - — : ' " 4

5 Sandy Point Rd, Manitowaning 88 Moggy Pkwy, Assiginack 1013 Hopkins Hill, Espanola 1161 Bay Estates Rd S
MLS 2112426 | $244,900 MLS 2114179 | $89,000 MLS 2114754 | $549,000 MLS 2113220 | $165,000

N aa NEW LISTING
> | '\\m

_ b

. ~ sy LN ' "
35 Bay St; Manitowaning 52 Thorne St PT LT 16 CON 3, Perch Lake 4 Margaret St, Mindemoya
MLS 2114553 | 598,000 MLS 2111339 | Mindemoya  MLS 2114428 | $48,000 MLS 2114868 | $799,000

FEATURE LISTING BN
the QR soda

—= =l =

- | with your
| - | phone
and
see all
of our
listings!

DID YOU KNOW?

Peach Fuzz was named the
Color of the Year for 2024.

e

N B EEE N FLOWCODE .
B B EESE PRIVACY.FLOWCODECOM EEEN mE N

$67 ;500 | VAECANT LANB

“Embrace the warmth”

705-368-2271 705-210-0044 705-348-0067 705-282-8441 705-207-1282

MANITOULINPROPERTY.COM % LITTLE CURRENT OFFICE: 705-368-2271 | GORE BAY BRANCH: 705-282-8585

3 \

ﬁ e t‘?ﬁq,

O \E~,

Rowd f rj} — '/ et f / ;

o ( & e | __ |
- Chris Bousquet Scott McDougall Abbie Drolet Jack Bould Mathieu Page
z Broker of Record Salesperson Broker Salesperson Broker
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BJ Corbiere Memorial organizers Kim Aelick, left, and Debbie Debassige take a rare moment from their
busy schedule to pose for a photo.

photos by Margery Frisch

BJ Corbiere Memorial Tournament raises
big funds for M’Chigeeng Little NHLers

by Margery Frisch
M’CHIGEENG—Twenty-two years ago,
the first BJ Corbiere Memorial Tourna-
ment was held but it has become so much
more in the years that have followed. This
tournament, this year, is also in memory
of James Debassige and Norman
Debassige, who are co-founding fathers of
the Little Native Hockey League (LNHL)
tournament.

This year, the LNHL celebrates 50 years
in existence and though the BJ Corbiere
Memorial tournament has been around
for decades, raising funds for various
needs in the community, the proceeds of
this tournament will go to help those kids
from M’Chigeeng who will attend the
LNHL tournament in Markham during
March break.

Kim Aelick, a M’Chigeeng council mem-
ber was instructed by Debbie Debassige,
the main organizer of the event, to con-
duct a tour and an interview regarding the
particular significance of this year’s
annual memorial tournament. In addition
to the ongoing hockey games, there was a
euchre tournament going on. “Monica,
one of our community members, organiz-
es this euchre tournament every year. And
there are players from about six different
neighbouring communities here as well as
some of our council members — Charles
Beaudin and Robert Beaudin,” Ms. Aelick
said, as she opened the door to reveal a qui-
et spot and a room full of serious card
players. The Texas Hold’em Poker players
were also off by themselves.

Walking past a long table filled with
gifts, Ms. Aelick explained, “All of these
prizes have been donated, as well as the
ones in the arena. Mats Sundin auto-
graphed this hockey shirt for the prize
table. And this toddler’s hockey shirt was
autographed by Stan Johnson.”

Next stop on the tour was the kitchen,
where an army of volunteers worked to
provide food for the hungry athletes and
fans. “M’Chigeeng First Nation Little NHL

Athletes in Motion is what we call our-
selves,” said Candi Kaiser. She and Shana
Sweeney organized the canteen “and we’re
fundraising for the 50th Little NHL
anniversary tournament and the proceeds
are going to the parents who are volun-
teering and donating for the weekend.
We're putting unity back in community, as
Debbie Debassige keeps saying over and
over. We have parents from all teams, and
not just parents but community members
showing up to help and donate stuff. Some
of them, their kids aren’t going to the
NHL, and some don’t even have Kkids. So,
it’s great the help we’re getting here this
weekend.”

The memorial board lists numerous peo-
ple for whom the games and the tourna-
ment are named. Each game is sponsored
by a family or a business in memory of a
loved one. “The family of James
Debassige, Debassige Build and Paul’s
Corner store donated in memory of James
Debassige,” Debbie Debassige explained,
“and Season’s Restaurant and Finn’s Gas
Bar donated in memory of Norman
Debassige. Those are major tournament
sponsors, then we have individual ice
sponsors, which helps with the overall
expenses,” she explained. “Indigenous
Sport and Wellness Ontario is also a signif-
icant contributor for this event.

“Typically, it’s the family of BJ Corbiere
who run the tournament, and we donate to
the hospital and the mental health centre,
but this year, I asked the family if we could
donate the tournament in the names of
James and Norman Debassige and the
family agreed,” Debbie Debassige said,
standing in the crowded viewing stands
with the noise and the excitement of the
spectators all around. “Then I brought it to
the Little NHL Athletes in Motion Work-
ing Group and said ‘Can we do this?’ and
they agreed. And it all came together in a
short amount of time.”

“It was a huge effort to pull it together,”

...continued on page 7A
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Off their Rock, hockey!

Billy Biedermann continues to impress
for his Texan, Corpus Christi IceRays, scor-
ing a goal and adding two assists over the
weekend to garner an North American
Hockey League (NAHL) ‘Honorable Men-
tion’ in the same week as his goaltender,
Bryant Marks, earned ‘Star of the Week’
notice.

Billy had a solid weekend scoring his
seventh goal of the season in the first peri-
od Saturday to give the IceRays a 2-1 lead.
He later dished off his 12th assist of the
year on (Sudbury teammate) Pierson
Sobush’s goal which gave Corpus Christia
3-11ead after two periods. Biedermann had
also assisted on Anthony Cafarelli’s 12th
goal of the season in the first period Friday
to get the IceRays on the board 1-0.

Billy has seven goals and 12 assists for 19
points and fourth in team scoring. The
IceRays are in the tough in the South divi-
sion of the 32-team NAHL.

Meanwhile, slightly closer to home,
Samuel Assinewai (14 G, 24 A - 38 Pts) has
made the most of his opportunities this
season and is now third in Sudbury Cubs
scoring with 38 points through 23 games
played. The forward is only two goals shy
of his NOJHL career high of 16.

Samuel was on a three-game point streak
that brings up his points per game average
to 1.65 as he has only been able to play in 23
of 37 games.

Panther Points

This past weekend saw the Manitoulin
Lady Panthers make the trip to Colling-
wood for the 1st Annual Thundersnow
Classic. There were 50 teams present to
participate in this fantastic weekend,
including all age groups. The venues were
great as well as the host organization.
Coach Scot Hughson says he has to take
his hat off to the Collingwood Girls’ Hock-
ey Association for hosting such a great
tournament. He will definitely be keeping
this in mind for next year.

Their first game was Friday at 11 am
against the Markham Stoufville Stars. The
U18 Panthers played very well but lost in a
nail biter 3-2. Our game MVP as selected by
our amazing fans went out to #21 Zaagaas-
ge “Zee” Toulouse. “As always, Zee was
dominant from her point position in their
own end as well as jumping in on the rush
to provide them with Paul Coffey like
offense throughout the game.” How about
Cale Makar or Erin Ambrose, Mr. Hugh-
son?! Their first goal scored by #7 Ava Cor-
biere was assisted by #13 Shaye Ominika
and #16 Zahara Dube on the power-play.
Their second tally was scored by the MVP,
#21 Zaagaasge Toulouse, unassisted.

Their opponents for game two were the
South Huron Sabres. The Sabres jumped
out to an early 1-0 lead and the score stayed
that way until they finally broke through
with an empty Panther net and 1.2 seconds
left on the clock to tie it at 1. What a finish!
This game saw #7 Ava Corbiere earning
MVP honours as she continued with her
great play at both ends of the rink. Their
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goal was scored by Zee Toulouse, unassist-
ed.

Their third game saw them playing
against the host team, Collingwood Light-
ning. The Lightning came out really fast
and continued to play hard throughout the
entire game out shooting us 28-8. A great
game by #68 Izzy Hughson between the
pipes and earned game MVP. The final
score was 2-1 for the Lightning with our
lone goal scored by #13 Shaye Ominika
assisted by #57 Abbie Heins.

For game four, the semi-final game, their
opponents again were the South Huron
Sabres. A great game was played by both
teams. The referees noted at the end of the
game that it was the best game they had
been part of over the entire weekend. The
final ended at 1-0 for the Sabres. No. 50
Ciera Sokoloski made some timely saves
to keep us in the game right until the very
end. As voted on by our fans, game

MVP went to #44 Kara Peltier for her
stellar defensive play, not just in this game
but all weekend long.

The girls all played their hearts out leav-
ing everything on the ice. It was a very
exciting weekend of hockey and the future
is bright for our squad. The grit and deter-
mination to never give up until the final
buzzer is very admirable. Our entire staff
and parents are very proud of this team.
Great job girls!

This week sees the ladies with a bit of a
Iull in the action due to the curling taking
place at the NEMI Rec Centre. They will be
travelling to Sudbury to watch the Wolves
take on the Battalion this Friday. Should
prove to be a great team building event
before we return to the ice to prepare for
the play-downs coming up in February and
playoffs in early March.

Fishing for Love!

The upcoming nuptials provide a chance
for their friends and family to participate
in a unique stag and doe type activity—ice-
fishing of course. The “Stapleton Wed-
ding” has Carly and Brian amassing quite
a prize collection, now worth over $6,000!
The format will be a live, video release for
entered fish as well as draw prizes for the
land-lubbers. Check out their post on Face-
book for more details.

A good sport is good for sports!
chipstoquips@gmail.com
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Kohyn Eshkawkogan wows crowds at Top Prospects Game
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Fifteen-year-old Kohyn Eshkawkogan, a member of the M’Chigeeng First Nation, is seen in uniform for

Team Red at the Greater Toronto Hockey League 2024 Top Prospects Game.

! help wanted ! help wanted ! help wanted

WIKWEMIKONG TRIBAL POLICE SERVICE

Position: Experienced Police Officer Full-Time — Permanent
Location: Wiikwemkoong Unceded Territory
Responsible to:  Chief of Police, Wikwemikong Tribal Police Service

The Wikwemikong Tribal Police Service is accepting applications from a police officer who has
served or is currently serving with a Canadian police agency.

Summary: The Police Constable will be responsible to the Chief of Police and will maintain law and
order in a community-based setting within and around the Wikwemikong Unceded Territory.

Key Duties/Responsibilities:

* Preserve the peace.

* Prevent crimes, other offences, aiding assistance and encouragement to other persons in
their prevention.

* Assist victims of crime.

» Apprehend criminals, other offenders and others who may lawfully be taken into custody.

* Lay charges and participate in prosecutions.

 Execute warrants and perform related duties.

* Perform the lawful duties that the Chief of Police assigns.

» Respond to calls for service.

* Successfully complete prescribed training.

» Commitment to Community-Based Policing principles and practices.

* Display cultural competence when interacting with members of the community.

* Participate in community events and cultural gatherings.

* Assist in the development and implementation of projects, acting as a resource to team
members and other units.

* Undertake assignments, including traffic point duty and crowd control, as required.

Basic Requirements:

* Ontario Police College Certificate or equivalent as recognized by the Ontario Police College.

* Diploma in Police Foundations or Degree in Law and Criminal Justice an asset.

* Must possess a valid class G Ontario driver’s licence.

* Possess current First Aid/CPR Certificates.

* Documentation showing you are fully vaccinated against COVID-19 as approved by the
Ministry of Health or have valid exemption pursuant to the Human Rights Code.

* Basic computer skills and knowledge of Microsoft Outlook and Office.

» Must have awareness of First Nation culture and traditions.

* Be physically able to perform the duties of the position.

* Ability to maintain confidentiality a MUST.

* Be prepared to take an Oath/Affirmation of Office and Secrecy.

* Be of good moral character and habits.

* Pass a detailed background check that includes security clearance checks, credit and
reference checks.

Employment packages are available for pick up at the WTPS office or can be emailed to those
interested. Interested applicants are to forward their completed electronic employment package,
letter of interest/cover letter, detailed resume, copies of relevant diploma/certificates and three
work-related references to:

Attn: Richard Flamand, Human Resources Manager
richard.flamand@wtps.ca
Deadline to Apply: Ongoing until filled.

Please note: Applications will be screened. Only those selected for an interview will be
contacted. Interviews will be scheduled and at that time a decision will be made to consider
an experienced officer for hire. The qualified candidate(s) will be subject to a comprehensive
background investigation. The candidate will be notified before any contact is made with their
current police service.

Members of the Wikwemikong Tribal Police Service participate in the Ontario Pension Board
(OPB) pension plan. It is compulsory for members to contribute to the plan. Experienced
officers who have contributed to another pension plan may contact their current plan administra-
tor to determine if their plan is transferable.

by Tom Sasvari
TORONTO—Fifteen-year-old Kohyn
Eshkawkogan, a member of the
M’Chigeeng First Nation had a lot of fan
support as he suited up for Team Red at
the Greater Toronto Hockey League
(GTHL) 2024 Top Prospects Game.

“Yes, I had a lot of family and friends at
the game, there were at least 20 there,”
Kohyn told The Expositor. “Most of them
are from the (Manitoulin) Island and some
were from my mom’s side in Moose Facto-
ry.”

“I thought I played pretty well. It was a
cool opportunity and experience,” Kohyn
said, noting that the game brought togeth-
er 40 under 16 AAA players from the
GTHL, all selected to take part in the game
(held January 17).

“I would have had six of my teammates
(from his GTHL North York Rangers U16
AAA team), but one of them had broken
his ankle (previously) so there were five
other guys from my team there,” Kohyn
continued.

His North York Rangers team is in third
place in the league standings, with the two

teams ahead of the Rangers having games
in hand.

In 51 games in the regular season this
year Kohyn has garnered 35 points. It
should be noted he is a defenceman and he
is also the youngest player on his team.

“I would say my skating ability that
allows me to move up into the play,”
Kohyn told The Expositor on what he feels
is his greatest strength.

Hockey is certainly not the only thing
Kohyn excels at—his schoolwork is just as
impressive. He is a Grade 10 student at
Hill Academy in Caledon and his goal is to
be on the academic team (average of 90
percent in his classes).

One of his goals is to play in the Ontario
Hockey League (with 2024 being his draft
eligibility year). And yes, if all goes well,
“I’d like to play in the NHL later.”

Kohyn'’s parents (Kevin and Melissa)
were in attendance at the Top Prospects
Game. “It went well. Kohyn played really
well, although his team lost 4-3,” said
Kevin.

! help wanted ! help wanted ! help wanted

Position:
Location:
Responsible to:

WIKWEMIKONG TRIBAL POLICE SERVICE

Special Constable — Court Officer - Permanent
Wiikwemkoong Unceded Territory
Chief of Police, Wikwemikong Tribal Police Service

Key Duties/Responsibilities:

monitor court proceedings.

The Wikwemikong Tribal Police Service is accepting applications for Special Constable — Court
Officer. Applicants will be required to successfully complete any additional training deemed
necessary as a condition of employment. All new hires are expected to have a valid and completed
OACP certificate and medical forms as per attached OACP link www.oacpcertificate.ca.

Summary: The Special Constable — Court Officer program is a great opportunity for members to
learn on the job roles and responsibilities. The WTPS will be accepting applications who possess
experience in the court system and will be responsible to the Chief of Police.

» Knowledge of relevant sections of legislation such as the Criminal Code, Young Offenders
Act, Youth Criminal Justice Act, Family Law Act, provincial offenses and municipal
by-laws to coordinate court proceedings, prepare briefs and other court documents.
Knowledge of court processes, procedures, operations and scheduling to coordinate and

» Knowledge of processes and procedures for prisoner search to conduct searches of prisoners
and persons taken into custody at court proceedings. Knowledge of basic prisoner care as
prescribed by policy to attend to and escort persons in custody. Knowledge of relevant
sections of WHMIS and workplace safety to take DNA samples and escort prisoners.

» Knowledge of application software programs to prepare, update and maintain court-related
records and to register sex offenders. Organizational skills to coordinate and track all

arrangements and documentation pertaining to detachment case files being processed in court.

* Problem solving skills to assess documentation and information requirements for Crown
prosecutors et al, and follows up with paperwork that has not been included in Crown briefs
or has not been prepared, in the process of managing case files.

* Act as a liaison with services with the court and monitor the progress of files through the
court system.

* Provide court security services for the detachment, the court and to participate in the escort
of offenders.

* Ensure the preparation and proper completion of all related information and documentation
by uniform officers.

* Assist WTPS officers with community’s policing and safety concerns.

* Display cultural competence when interacting with members of the community.

* Perform shift work that include weekends and holidays.

* Such other duties, not inconsistent with the above, as the Police Chief should direct.

Requirements:

* Must be a Canadian citizen or permanent resident of Canada of at least 18 years of age.

* Post-Secondary Diploma in Law and Security or related program.

* Copy of OSSD and Post-Secondary Diploma/Certificates.

* Copy of OACP Certificate, include all accompanied documents such as hearing/vision
assessment, two-week fitness log and OACP waivers.

* Copy of valid class G Ontario driver’s licence.

* Copy of current First Aid/CPR Level C Certification.

* Basic computer skills and knowledge of Microsoft Office.

* Must have awareness of First Nation cultures and traditions.

* Be physically and mentally able to perform the duties of the position.

* Ability to maintain confidentiality a MUST.

* Be prepared to take an Oath/Affirmation of Office and Secrecy.

* Be of good moral character and habits.

* Pass a detailed background check that includes security clearance checks, credit and
reference checks.

» Documentation detailing you are fully vaccinated against COVID-19 as approved by the

Ministry of Health or have a valid exemption pursuant to the Human Rights Code.

Employment packages can be emailed to those interested. Please send in your request for an
employment package to: Richard Flamand, Human Resources Manager at
richard.flamand@wtps.ca.

Interested applicants are to forward their completed employment package, letter of interest,
detailed resume and three work-related reference letters to:
Attention: Richard Flamand, Human Resources Manager
richard.flamand@wtps.ca

Deadline to apply: Ongoing until filled.

Please note: All applications received will be screened for content and only those selected will
be extended a personal interview.
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Manitoulin Cattlemen’s and Soil and Crop Improvement Associations hold joint meeting

by Margery Frisch

SPRING BAY—On Wednes-
day, January 17, the joint
Annual General Meeting of
the Manitoulin Cattlemen’s
Association and the Mani-
toulin Soil and Crop
Improvement Association
took place at the communi-
ty hall in Spring Bay
Though the day was less
than ideal travel-wise, the

number of attendees was
impressive.

The meeting got under-
way at 11 am with the usual
business of a call to order
by John McNaughton,
chairman of the board. It
was noted the board had
made the decision to divide
the finances of both the Cat-
tlemen’s and the Soil and
Crop Associations to give a

better picture of the finan-
cial shape of each of the
organizations. A motion to
accept this change was
made and seconded.

The bulk of the meeting
consisted of reports by the
Beef Farmers of Ontario
(BFO), Ontario Ministry of
Agriculture Food and Rural
Affairs (OMAFRA) and
Ontario Soil and Crop

relations specialist with BFO gave a presentation at the AGM.

! help wanted

help wanted

Jordan Miller, Northern Director at Beef Farmers of Ontario (BFO), and Robert McKinlay, producer

s+ help wanted

WIKWEMIKONG TRIBAL POLICE SERVICE
NEW RECRUIT OFFICER - FULL-TIME - PERMANENT

Position: New Recruit Police Constable
Location: Wiikwemkoong Unceded Territory
Responsible to:  Chief of Police, Wikwemikong Tribal Police Service

Key Duties/Responsibilities:

 Assist victims of crime.

* Respond to calls for service.

members and other units.

Basic Requirements:

reference checks.

invitation only.

letters to:

interview.

The Wikwemikong Tribal Police Service is accepting applications for a New Recruit Constable.
Applicants will be required to successfully complete any additional training deemed necessary by the
Ontario Police College as a condition of employment. The new recruit must attend and successfully
pass a 13-week basic recruit training course at the Ontario Police College in Aylmer, Ontario, for the
March 2024 intake. All new hires are expected to have a valid and completed OACP certificate
and medical forms as per attached OACP link www.oacpcertificate.ca.

Summary: The New Recruit Police Constable will be responsible to the Chief of Police and will
maintain law and order in a community-based setting within/around the Wiikwemkoong Territory.

* Preserve the peace, prevent crimes, other offences, provide assistance and encouragement
to other persons in their prevention.

* Apprehend criminals, other offenders and others who may lawfully be taken into custody.
* Lay charges and participate in prosecutions.

* Execute warrants and perform related duties.

* Perform the lawful duties that the Chief of Police assigns.

* Successfully complete prescribed training.

» Commitment to Community-Based Policing principles and practices.

* Display cultural competence when interacting with members of the community; perform
12-hour shifts (days and nights) including weekends and holidays.

« Participate in community events and cultural gatherings.

* Assist in the development and implementation of projects, acting as a resource to team

* Undertake assignments, including traffic point duty and crowd control, as required.

* Diploma in Police Foundations or Degree in Law and Criminal justice an asset.

* Copy of OACP certificate, include all accompanied documents such as hearing/vision
assessments, two-week fitness log and OACP waivers.

* Copy of valid class G Ontario driver’s licence.

* Copy of current First Aid/CPR Level C Certificates.

* Basic computer skills and knowledge of Microsoft Outlook and Office.

* Must have awareness of First Nation culture and traditions.

* Be physically and mentally able to perform the duties of the position.

* Ability to maintain confidentiality a MUST.

* Be prepared to take an Oath/Affirmation of Office and Secrecy.

* Be of good moral character and habits.

* Pass a detailed background check that includes security clearance checks, credit and

* Documentation showing you are fully vaccinated against COVID-19 as approved by the
Ministry of Health or have valid exemption pursuant to the Human Rights Code.

* Any relevant certificates related to the position being applied for.

 Candidates with a strong application may be asked to attend the fitness pin test, by

Employment packages are available for pick up at the WTPS office or can be emailed to those
interested. Interested applicants are to forward their completed electronic employment package,
letter of interest, detailed resume, copies of relevant diploma/certificates and three reference

Attention: Human Resources Manager, Richard Flamand

richard.flamand@wtps.ca

Deadline to Apply for March 2024 Intake: Ongoing until filled.
Please note: Applications will be screened and only those selected will be contacted for an

Improvement Association
(OSCIA). Robert McKinlay,
producer relations special-
ist and Jordan Miller,
Northern director, gave a
BFO presentation that was
full of the business, activi-
ties and programs the BFO
is involved in. They talked
of grants available to farm-
ers; they spoke of the BFQO’s
work to be a presence at var-
ious events; they held an
online fundraiser for
orange shirt day, in which
they sent the proceeds from
their campaign to Water
First — an organization that
provides clean drinking
water to Indigenous com-
munities in  Ontario;

they’ve connected with
many affiliate organiza-
tions that support and pro-
mote Ontario beef.

Before lunch, John
McNaughton advised the
group to be thinking about
resolutions they would like
to present at the BFO AGM
in February.

Julie Poirier-Mensinga
gave an OMAFRA update,
with an overview of agri-
culture on the Island
between 2016 and 2021.
There has been some
growth on a farm cash
receipt basis, $17 million to
$20 million. When it comes
to calf and cattle produc-
tion, there’s been an

increase from $10 million to
$11 million. Hay and clover
have increased from $0.4
million to $1.9 million. Pos-
sibly reflecting farmers
retiring land being sold and
used for haying. Cash
receipts $2 million for other
crops, and dairy product
generated $1.3 million in
2021; potatoes generated
$800,000. “A broad picture,
but clearly calf and cattle
production is very signifi-
cant on the Island,” she
said.

Farmers who wish to be
updated on OMAFRA activ-
ities on a weekly basis can
get on Ms. Poirier-Mensin-

...continued on page 9A
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WIKWEMIKONG TRIBAL POLICE SERVICE
EMPLOYMENT OPPORTUNITY - 1 YEAR CONTRACT

Position: Civilian Crisis Responder
Location: Wiikwemkoong Unceded Territory
Responsible to:  Chief of Police, Wikwemikong Tribal Police Service

The Wikwemikong Tribal Police Service is accepting employment applications for a Civilian Crisis
Responder position.

Summary: The Crisis Responder will be responsible for helping individuals, families and the
community in times of personal crisis as well as for cases of crisis prevention and education. The
Crisis Responder will provide counselling and resources to help mitigate the effects of crisis situ-
ations including, but not limited to, family violence, police interventions and drug/alcohol related
issues. This role will require to create accurate and detailed records and case notes as well as develop
and maintain sustainable relationships with other professionals in the community.

The Crisis Responder will work as an integral part of a multi-disciplinary team to provide crisis
response services to persons with disabilities. Using a clinical assessment and solution focused
therapy methods, the Crisis Responder will provide immediate relief and stabilization to individuals
experiencing crisis and trauma. This individual will be responsible for conducting on-site assessment
of clients and the administration of individual and situational appropriate treatment. They will also
provide recommendation and aid in the coordination of any necessary continued treatment plans.

Knowledge and Skills:

* Excellent human relations and interpersonal skills to maintain professionalism to members of
the public and external agencies.

* Experience in crisis service considered an asset.

* Ability to multi-task in a fast-paced business environment.

» Knowledge of social, education and healthcare systems that case manage at risk individuals.

* Ability to exercise professional judgement, analyze and solve issues effectively in a variety
of situations.

* Excellent assessment, interviewing and counselling skills.

* Interaction with clients in a sensitive, tactful, diplomatic and professional manner always.

» Advanced communication skills required, written and verbal.

Key Duties/Responsibilities:

* Provide immediate care to individuals and families experiencing crisis and trauma through
mobile crisis outreach.

 Conduct assessment of individuals with the ability to refer to the appropriate community
organizations.

* Interview clients to assess situations and determine the types and level of services required.

* Assist in finding opportunities, solutions and resources to address the individual’s social and
behavioural needs.

» Conduct on-site risk assessment and mental status examinations, determine risk of harm,
required level of care and immediate treatment plan.

* De-escalate crisis through provision of immediate solution-focused therapy.

» Manage the transfer of client information to the receiving community organization, as per
information sharing agreements.

* Liaise with a range of multi-disciplinary professionals who are involved in a clients’ care,
ensuring a smooth and coordinated approach, especially when multiple organizations are
involved.

* Monitor and evaluate clients, provide follow-up and documentation to all parties.

* Respond to individuals and/or family members by telephone or on a walk-in basis to provide
information and support for their needs and situation.

* Other case management duties as assigned.

Basic Requirements:

* College diploma in related field or other considered an asset.

* Minimum Grade 12 Ontario Secondary School Diploma or equivalent.

* 3 — 5 years of previous work experience in the social work field considered an asset.

* Proficiency in Microsoft Office software applications.

» Must have awareness of First Nation culture and traditions.

» Must possess a valid class G Ontario driver’s licence.

* Ability to maintain confidentiality a MUST and be prepared to take an Oath/Affirmation
of Office and Secrecy.

* Must be of good moral character, no criminal record and must pass a background check.

* Provide proof of COVID-19 double vaccination record from Ministry of Health.

To apply for this position, interested applicants are to forward their completed employment
package, letter of interest, detailed resume, copies of relevant diploma/certificates, and 3 work
related reference letters electronically to:
CONFIDENTIAL - Crisis Responder
Richard Flamand, Human Resources Manager
richard.flamand@wtps.ca

Posting Deadline: Open until the position is filled.

Employment application packages are available for pick-up at the WTPS detachment or can be
emailed at the request of the applicant.

Individuals of Anishinaabe ancestry are encouraged to apply. Please note, applications will

be screened. Only those applicants who pass the screening component will be invited for an
interview. Interviews will be scheduled and at that time a decision will be made to consider the
successful applicant for hire.
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NEED NEW PASSPORT OR OTHER PHOTO I.D.?
FAST AND EASY SERVICE!

By
ANlT nuuN 3 xp 0 srrn

Wednesday, January 24, 2024

EXPOSITOR OFFICE IN LITTLE CURRENT
Passports ® Visas ® Firearms Cards ® Age of Majority ® Status Cards e Etc.

Monday Through Friday 9:00am - 4:30pm
NO APPOINTMENT NECESSARY

The Expositor Office is located at 1 Manitowaning Road in downtown Little Current.
phone (705) 368-2744 ¢ email: services@manitoulin.com

Official Canadtan
PASSPORT
& VISA photos

READY IN@

l)igiml Passport Phortos also available.



Wednesday, January 24, 2024

MANITOULIN LIFE STYLES—PAGE 5A

JOB POSTING
AUNDECK OMNI KANING FIRST NATION

STUDENT SUCCESS COORDINATOR (Part )

5 Month Part-Time Contract

Aundeck Omni Kaning First Nation is seeking a Project Coordinator to deliver the Niigaan Gdizhaamii —
Student Success — Part 1 series.

This contract is for 25 hours over a 5-month period, February 2024 - June 30, 2024, coordinating and
delivering 20 workshops — 4 per month for youth ages 13 -23 years.

QUALIFICATIONS:

» Grade 12 OSSGD diploma minimum or post-secondary graduate in education, social services or related
field

« A valid driver’s licence, first-aid and C.PR. training (or willing to take training)

« Excellent communication skills, written and oral

« Excellent computer skills with Microsoft Office software to prepare promotional materials

« Excellent organizational skills

* Must be able to work independently

» MUST be able to work flexible hours, which includes evenings and/or weekends

JOB RESPONSIBILITIES:

* Meet the objectives set out in the established workplan

« Plan and prepare a minimum of 4 workshops per month from February - June 2024. One (1) educational/
awareness workshop and one (1) cultural workshop/activity per month

« Maintain participation numbers for each activity

« Maintain a list of skills developed, building of relationships, connections with educators, students,
parents/families and community/band members

« Develop a series of workshops/activities, develop themes of workshops, list resources required (i.e.
wellness professionals, resource people/Elders, materials/supplies required)

« Complete a project report and make recommendations for Part Il

Interested applicants who meet the qualifications as listed above must submit a SIGNED cover
letter, current resume, photocopy of degree/diploma, credentials and three (3) current work
references with phone numbers to:

ATTENTION: NIIGAAN GDIZHAAMII - STUDENT SUCCESS
13 HILL STREET
LITTLE CURRENT, ON
POP 1K0

Only qualified applicants will be contacted for an interview. The successful candidate will be asked
to provide a current Vulnerable Sector Check.

DEADLINE DATE: Friday, February 2nd @ 4:00pm.
Start Date: Inmediately

There will be no return of submissions.
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N’Swakamok Native Friendship Centre
Employment Opportunity

Indigenous Combined Courtworker

This position assists in the Gore Bay and Espanola - Ontario Court of Justice

JOB PURPOSE:
To support urban Indigenous people involved in the Canadian justice system to better understand their
rights, options and responsibilities when appearing before the courts.

QUALIFICATIONS:

- Possess education and/or extensive work-related experience in the following fields: Indigenous
Community Justice, Alternative Justice, Law, Criminology, Law and Justice, Law Enforcement, Social Work,
Psychology, Community Services.

- The candidate will have a minimum of three (3) years of demonstrated and related work experience with
justice system.

- Strong knowledge and awareness of Indigenous culture and history with emphasis on family violence,
child welfare, the impacts of trauma, Indigenous youth engagement and community outreach, as well as
Indigenous justice.

- Knowledge of Indigenous community justice concepts and Alternative Justice Programs and concepts.

- Basic understanding of the Canadian laws and justice system, which includes familiarity of legislation,
commissions, inquiries and cases relevant to Indigenous justice issues and programs.

- Satisfactory vulnerable sector check.

SKILL/QUALIFICATIONS:

- Knowledge of the structure and procedures of the Criminal Justice System

- Knowledge of the Criminal Code and Youth Criminal Justice Act and other relevant Acts

- Must be able to maintain confidentiality

- Must possess excellent interviewing and counselling skills

- Must possess excellent communication skills, written and oral

- Knowledge of Indigenous language and culture an asset

- Computer literate — experience in using Microsoft Office

- Collecting statistical information for reporting purposes

- Must be honest, empathetic and respectful as these attributes are fundamental to being an effective
Courtworker

- Knowledge and experience working with Aboriginal people

A letter of application, resume and 3 work-related reference letters must be received no later than
February 2, 2024 at 3:00 p.m. to the attention of:

Ms. Marie Meawasige, Executive Director
N’Swakamok Native Friendship Centre
110 Elm Street
Sudbury, Ontario
P3CIT5

Applications for this position will be accepted in person, by mail or email: apatisiwin@nfcsudbury.org.
Only those candidates selected for an interview will be contacted.

picipalii,
N AN/

& % Employment Opportunity:

' o }':r Municipality of Central Manitoulin

POSITION: Parks and Recreation Maintenance Worker

REPORTING RELATIONSHIP: Reports to Maintenance Supervisors and CAO
PURPOSE OF POSITION:

To maintain the buildings and recreational property assets of the municipality in operating
condition.

RESPONSIBILITIES:
1. Maintain the functionality and maintenance of buildings, parks, properties and
playgrounds owned by the Municipality.

2. Maintain the functionality of various landscaping and ice maintenance equipment owned
by the Municipality.

« Service small engine equipment as required.

« Oil changes, greasing bearings, checking fluids - changing lawn mower or ice resurfacer
cutting blades as needed.

 General maintenance of equipment.

3. General Building Maintenance - Minor repairs only
« Plumbing

o Electrical

 Drywall repairs

« Carpentry

« Painting

4. New construction — small projects...etc

5. Custodial work — Ensure building spaces are prepared for each booking.

« Taking out trash, tidying furniture (including set up and tear down of tables and chairs)
o Sweeping and mop floors and vacuum carpets and dusting surfaces

» Wash and sanitize toilets, sinks and showers and restock disposables (e.g. soap, toiletries)
» Wipe mirrors and windows and general custodial work

6. Parks and Property maintenance
o Landscaping

o Grass cutting and trimming.

« Garbage collection

» Dock maintenance

o Spring and fall cleanups.

« Brushing and trimming of trees

« Shoveling and snow removal

7. Other duties as assigned by the Maintenance Supervisors

WORKING CONDITIONS:

o Minimum 40 hour scheduled work week.

« Rotating day and evening schedule, not limited to but also including weekends and holi-

days.

o Schedule varies and changes rapidly to accommodate service levels.

« Overtime is compensation at a rate of time and a half after 44 hours in one week. Overtime

can be provided as time in lieu. Such overtime should occur only when warranted and
schedule by the Maintenance supervisors to adjust for service levels.

» Working alone - Securing buildings by checking equipment, locking doors and closing
windows.

« Report damages and oversee repairs.

» Working as a team completing common tasks — dock installations, large projects, property,
and grounds maintenance.

» Mandatory paperwork and documentation of all maintenance work completed daily.

« Exposure to the extremes of summer and winter elements is a regular part of the position.

WORKING RELATIONSHIPS:
« Receives guidance and direction from the Maintenance Supervisors
o With the Public - Must be tactful in dealing with the Public.

KNOWLEDGE AND SKILL:

» Must possess a valid driver’s license (Class “G”).

o Required drivers abstract and police vulnerable sector check.

« Problem solving and quick thinking.

« Time management skills.

o Good written and verbal communication skills.

« Experience as custodian, janitor or in a similar role an asset.

» Knowledge of use and maintenance of industrial cleaning equipment and appliances.
» Knowledge of safe disposal of chemical liquids and other hazardous components.
« Familiarity with basic landscaping and handyman practices.

« Attention to detail and conscientiousness.

« Suitable physical condition and strength.

« Willing to learn and be available for furthering skills training and education.

IMPACT OF ERROR:
« Poor repair/maintenance of buildings or equipment could result in increased long-term
costs, personal injury and safety hazards.

CONTROL:
General supervision from Maintenance Supervisor and Deputy Maintenance Supervisor.

For more information, please visit:
https://www.centralmanitoulin.ca/our-government/careers/
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Phragmites project boasts a successful 2023

by Tom Sasvari
MANITOULIN—While a lot
of work has been done to
control phragmites on Man-
itoulin Island over the past
eight years, there is still a
lot more work to do, says
Manitoulin  Phragmites
project Coordinator Judith
Jones.

“We still have a very
large area to cover,” said
Ms. Jones. “We have left
some of the biggest swaths
of areas with phragmites
for last. The Lake Wolsey
area will be a multi-year
project before it will be
under control. And there
are a lot of areas in Wiik-
wemkKkoong.” Along with the
Lake Wolsey area, the Wiik-
wemkoong area includes
from the northern end of
South Bay between Clover
Valley and South Bay.
“These are big areas and
multi-year projects as
well.”

“So, there are still lots of
sites on Manitoulin that
have phragmites, including
sites on Western Mani-
toulin we haven’t gotten to
at all yet,” said Ms. Jones.
“The big project for 2024
will be in Wiikwemkoong,
and in 2025, Western Mani-
toulin.”

Phragmites is a tall inva-

! help wanted

sive grass that has been
spreading aggressively on
shorelines and in wetlands
in our area. Phragmites
grows into dense patches
that can eventually wipe
out all other vegetation. It
is a serious threat to
wildlife and fish habitat,
recreation, tourism, prop-
erty values and aesthetics.
Southern Ontario has lost
thousands of hectares of
natural habitat to this high-
ly invasive species.

“The Manitoulin Phrag-
mites project was started to
make sure this does not
happen on Manitoulin,”
said Ms. Jones in the review
of the 2023 project.

Ms. Jones explained that
there was a scaled back
work project in 2023. The
project didn’t receive
Ontario funding and while
they received notice of fed-
eral funding in July, the
project didn’t get signed
paperwork until December.

“We were able to work,
thanks to invaluable sup-
port form Manitoulin
Transport, Manitoulin
Streams, and many dedicat-
ed volunteers. We didn’t
have a full-time field team,
but veteran phraggers Rad
Mroz and Sheila Madahbee
worked casual, which is the

wrong word given how hard
they worked,” reported Ms.
Jones.

“With no team, I focused
on work I could do alone,
mainly working on sites
where herbicide was appro-
priate (dry ground, ditches,
finished sites with a few
remaining stems). When
there were other people
working, we concentrated
on maintaining sites in
progress to not lose the
gains made last year. Given
the challenges, I'm happy to
say we had a very success-
ful year!” continued Ms.
Jones.

She explained a total of
23 sites were worked on
(nine species at risk [SAR]
habitats, seven roadside
ditches, two other shore-
lines). A total of 59.4
hectares of habitat was con-
trolled or maintained (52
hectares in SAR habitats)
with 40 hectares at Lake
Wolsey. Over 100 kilometres
of roadside ditches were
surveyed, 88 kilometres of
shoreline surveyed (all of
Lake Manitou plus Jacko
Bay and Sims Bay). There
were seven hectares of
inland wetland surveyed,
with two additional new
sites surveyed for phrag-
mites work planning, two

Wolsey in 2024.

surveys done to monitor
SAR and two house calls
made to check sites, with no
phragmites found.
Manitoulin Phragmites
Week went ahead in 2023. “I
reminded our 47 phrag
watchers to check their
sites. Almost everyone
responded!” reported Ms.
Jones. “Newspaper ads
urged people to look for
phrag and to report it to us.
We made a few house calls
to follow up.” She made a
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Qualifications:

« Proven supervisory skills.

Duties and Responsibilities:

Sheshegwaning First Nation

1079 A Sheshegwaning Road, Sheshegwaning, ON POP 1X0
PHONE: (705) 283-3292

FAX: (705) 283-3481

Employment Opportunity
Full-Time Position: Principal

« University Degree or College Degree Principal, Level 1and 2.

» Knowledge of First Nation needs and goals in the education of First Nation people and education delivery.

« Knowledge of current First Nations’ position on education and training issues at community, regional and national levels as it pertains to
education and training programs.

« Excellent verbal, written and interpersonal communication skills.

« Ability to manage programs within a limited budget.
« To speak Ojibwe would be an asset.
« Proven computer skills in Microsoft Office Word, Excel and Outlook.

The Sheshegwaning First Nation is seeking a reliable and trustworthy Principal to join our excellent school. The individual will be tasked with
reviewing budgets and school policies, organizing school events and community initiatives, updating student records handling disciplinary issues
and recruiting new staff. The individual should make valid contributions to the improvement of the school and be a stellar example for both staff
and students. The incumbent reports to the Sheshegwaning First Nation Director of Education.

« Liaising with various departments and forwarding any issues or suggestions to the Education Director.

* Helping with the development and review of budgets, school policies and rules and regulations for the Education Board and Chief and Council.

« Attending and participating in meetings with Staff, Parents and other officials.

« In cooperation with the teaching staff, educational support staff, and resource people, submit requests to the Sheshegwaning Board of
Education for additional funds, when required.

« Help to arrange professional development for school personnel.

« Establish rapport and maintaining relationships with parents, staff and students.

« Sitting in on disciplinary hearings and providing advice for at-risk students.

« Updating student and school records

» Remaining active and visible on field trips during school functions.

« Addressing concerns raised by students, staff and parents.

« Supervising teachers on a day-to-day basis, including performance reviews and setting annual goals and objectives.

* Receiving requests for funding from Post-Secondary students who are funded by Sheshegwaning First Nation.

« Monitoring the attendance and progress of the students who are being transported to other communities to be educated.

Interested applicants should submit their resume along with a CPIC, cover letter and three references no later than:

Open Until Filled
Marked confidential to the attention of:
Jessica Sampson
Human Resources Director
Sheshegwaning First Nation
1079A Sheshegwaning Road
Sheshegwaning, ON POP 1X0

Preferences will be given to Sheshegwaning First Nation members.

Salary will be based on qualifications and experience. Position is subject to 3 and 6 months probationary reviews.
We thank all applications for their interest; however only those selected for an interview will be contacted.

The Manitoulin Phragmites Project plans to continue its work to combat invasive phragmites in Lake

presentation to 83 enthusi-
astic people at the Lake
Manitou Area Association
which led to many new con-
tacts and a new volunteer
who took us by boat to sur-
vey all of the Lake Manitou
shoreline.

“Work at Lake Wolsey in
2023 was full steam ahead.
We contracted the Invasive
Phragmites Control Cen-
tre’s two-person spray crew
to spray all the patches of
phrag standing on dry
ground on the municipal
shoreline,” continued Ms.
Jones. “I thought this
would be a multi-year task,
but they were able to get to
all the dry-land phrag in
our entire work area! Qur
people maintained the in-
water areas worked in 2022.
If all goes as planned, we
hope to have the entire 60+
hectares of shoreline under
control when the project
ends in 2025.”

Ms. Jones told the Expos-
itor, “We are looking for
some new team members to
start in mid-May, especially
if they want to work in
Wiikwemkoong. Phragging
is hard work but very
rewarding, and we go to

help wanted

some nice places. If people
are interested, email a
resume.” She pointed out
that because of the travel
challenges, phragmites
team members must be liv-
ing on Manitoulin Island
during the summer and
must have a valid driver’s
licence.

Ms. Jones called on local
residents to keep an eye out
for phragmites at home.
“Contact us if you have
some. We’ll help you figure
out what to do and get you
started. Report phragmites
locations to us. Tell us
where you find it so we can
take action.”

Ms. Jones also encourage
everyone to join in on Man-
itoulin Phragmites Week,
July 16-21. “We can host a
work bee in your area or
make a house call to your
property.”

To contact the Mani-
toulin Phragmites Project,
you can send mail to PO.
Box 278, Manitowaning, ON
POP 1NO, call (705) 859-1027
or manitoulinphrag@
yahoo.com or visit Face-
book.com/manitoulin-
phrag.

help wanted
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accommodation.

]ob Opening:
FORKS Farm Crew
FARMS

Join us to work on an organic farm

Full-Time Crew Lead (1), Full-Time Farm Staff (3)
and Part-Time Pack House Assistant(1)

Farm Staff Qualifications:

« physically fit and strong and enjoy manual labour

« an ability to work in groups with a positive team
attitude and also able to spend hours alone on a
project (ex: weeding, planting)

« able to work under pressure and on tight timelines,
in physically demanding conditions

« understand hustle and able to maintain pace of work

« have a genuine interest in agriculture as a career

« comfortable with doing repetitive tasks

« positive attitude, self motivated, flexible and respond

« able to problem solve and create individualized

« able to work some weekends
« enjoy music, the outdoors and making life’s moments
fun while being productive

Salary: $17.50-$22.00/hr depending on experience and

Positions starting in April, May and June.
Deadline for applications: January 31, 2024

Learn how to apply at:
www.threeforksfarms.com/employment
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...Lhe BJ Corbiere Memorial Tournament that’s so much moe.’

...continued from page 1A
added Ms. Aelick.

When she got off the ice, Deidre
Debassige had a chance to talk about her
role in bringing about the BJ Corbiere
Memorial Hockey Tournament, raising
the funds and getting the sponsors. “It’s
actually been pretty smooth getting spon-
sors over the years because the tourna-
ment has been around so long, it’s become
like a signature part of our community,”
she said. “Every year, when we announce
it’s coming up, people always reach out to
us to show their support. For the main
part it’s family and friends and organiza-

tions and businesses and players from all
over who show their support by sponsor-
ing games. This year, it’s crazy how we
just posted our letter and the money came
pouring in.”

It’s easy to see, with the crowds of peo-
ple, the players, the volunteers, the noise
and the excitement—Debbie Debassige
has succeeded with her motto for this spe-
cial tournament. She, and her team of vol-
unteers, have put the unity in community,
without a doubt.
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Deirdr Debassige, daughter of Debbie Debassige, has foIIoed in her mother’s footsteps and plays a

A memorial w'aII' p.ays homage to the many individuals who were instrumental in helping with the
tournament.
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KINA Gbezhgomi Child and Family Services

Kina Gbezhgomi Child and Family Services (KGCFS) is a designated Child Welfare Service
delivering Child Protection Services within seven member First Nations in the Districts
of Sudbury and Manitoulin. KGCFS honours and supports our families’ and community’s
@/ inherent authority to care for their children based on unity, traditions, values, beliefs and
customs. Preference will be given to Anishinaabe Candidates, please self-identify in
your application.

We are now seeking candidates for the following positions:
FULL-TIME positions:

Sudbury or Manitoulin Island:
Finance Administrator: Closes February 2, 2024

Manitoulin Island:
Finance Team Assistant: Closes February 2, 2024

CONTRACT positions:

Sudbury or Manitoulin:
(3) File Disclosure Clerks: Closes January 26, 2024

Sudbury:
Child Well-Being Worker: Closes February 2, 2024
Cultural Enaadaamaaget: Closes February 2, 2024

*All postings close at 4pm EST*

Apply to: Human Resources at hr@kgcfs.org and quote the position title in the subject line
To view the postings and detailed job descriptions,
visit our website at: www.kgcfs.org/employment-opportunities

At KGCFS we are committed to providing a barrier-free work environment following the Accessibility for
Ontarians with Disabilities Act and the Ontario Human Rights Code. Accommodations are available upon
request for candidates taking part in the recruitment process. Miigwetch for your application, however,

only those candidates selected for an interview will be contacted. As a condition of employment, the successful
candidate must submit the following: a Satisfactory Criminal Reference Check and/or Vulnerable Sector Check
(current and within 3 months of application date), Driver’s Abstract and Proof of Liability Insurance.

Gerard Peltier, a former OHLer, has never missed a BJ Corbiere Memorial Tournament.
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EMPLOYMENT OPPORTUNITY
ENAAGDEN)GED (one who takes care of others or things)

Department: Administration
Employment Status: Regular Full-Time
Salary: Negotiable (subject to education & experience),

includes pension & benefits

M’Chigeeng First Nation is seeking an inspiring Anishnaabe Leader. With strong
background in management, administration and finance as the Enaagdenjged;
along with exceptional communication and interpersonal skills. Values and
understands Anishinabek culture and fluent in Anishinabemowin is a strong asset.
If you are results oriented, an analytical thinker and have a proactive approach,
then you may be a great fit for this position.

Summary of Position

The Enaagdenjged works under the general direction of the M'Chigeeng First Nation Chief and Council;
and shall, in every aspect oversee the administration and manage the operations of M'Chigeeng First
Nation; and is the administrative lead and link between Senior Management and Chief and Council.
Responsible to ensure the management, administration and delivery of all M'Chigeeng programs and
services and that these needs are met in an effective, efficient and timely manner. Ensures Anishinabek
cultural practices are incorporated in daily interactions and program activities with focus on retention
of Anishinabemowin (C&C 2030 Declaration goal of MFN being fluent in Anishinabemowin).

Specifications

Preferred: University degree with minimum of five (5) years’ direct management or direct work
experience.

Minimum: College Diploma with minimum of four (4) years’ direct management or direct work
experience.

Understands Anishinabek culture and traditions and fluency of Anishinabemowin. Is compassionate,
approachable and known as an upstanding and respectful role model. Ability to deal effectively with
high pressure and challenging situations; proven competencies for managing information and people;
decision-making and negotiating with high level officials and government bodies as a representative for
Chief & Council. Ability to implement change management, risk management and quality assurance.

Interested applicants please submit: cover letter, resume, three (3) current work-related
references (with contact information) & education certification by to:
“ENAAGDEN)GED”
M’CHIGEENG FIRST NATION
P.O. Box 333
M’CHIGEENG, ON POP 1G0
employment@mchigeeng.ca or Fax 705-377-4980

CLOSING DATE: OPEN UNTIL FILLED

Miigwetch to all interested applicants, however, only those selected for an interview will be contacted.
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Year-round Taekwondo comes to Mindemoya Community Centre

by Michael Erskine
MINDEMOYA—The Minde-
moya War Memorial Com-
munity Centre was bustling
on Tuesday, January 16 as
registration for Manitoulin
Dojang of Traditional Taek-
won-Do classes began. Chil-
dren and adults filled the
floor as the first class got
underway following some
information items shared
by Master Alvey, a 7th
degree black belt holder
who is offering the services.
He will be assisted by Lisa
Lanktree.

Respect is an important
component of Taekwon-do,
notes Master Alvey, so
always show up on time.
“Never be late,” he said. He
is to be addressed as Master
Alvey, or sir, by the students
at all times. One of the first
orders of business during

registration was to take the
students through the for-
mal greeting process, a bow
that is held until the master
bows in return and
straightens up. A bow to the
instructor (and all black
belts) must take place upon
first sight.

The Taekwon-Do Student
Oath reads: “I shall observe
the tenets of Taekwon-Do. I
shall respect the instructor
and seniors. I shall never
misuse Taekwon-Do. I shall
be a champion of freedom
and justice. I shall build a
more peaceful world.” The
tenets of Taekwon-Do are:
courtesy, integrity, perse-
verance, self-control and
indomitable spirit.

If they are not students
themselves, parents don’t
have to stay through the
class with children over six,
but if a child is six and

the short class_ following the

under, at least one parent
must participate in the
class with them.

No wet or dirty footwear
is allowed. “Slippery floors
lead to injuries,” cautioned
Master Alvey. “If you have
bare feet, make sure your
nails are trimmed.”

An official, clean, Taek-
won-Do uniform must be
worn for every class and
make sure you have
removed all jewellery
(rings, earrings and neck-
laces) as they could cause
injuries.

It is important to bring a
water bottle to the class (no
pop or juice please) and go
to the bathroom before the
class starts. Water breaks
will be assigned and never
mind bringing enough for
everybody—no chewing
gum or candy is allowed in
class.

Students are expected to
attend two classes a week
and to practice at home for
at least 10 minutes a day
and are never to fight out-
side of the school or teach
others without the instruc-
tor’s permission.

“There is no use of pro-
fanity at any time,” noted
Master Alvey. “Always be
kind and courteous—espe-
cially outside of the
school.” The number one
rule, however, is that Taek-
won-Do is for defence only.
“Do not forget rule number
one,” emphasized the mas-

ter.

Master Alvey has plenty
of equipment for the class-
es, including reusable plas-
tic boards for the students
to “break” during their
instruction.

Classes will be taking
place two nights a week on
Tuesdays and Thursdays,
but it is important to note
that to accommodate the
township schedule, the

third week of the month the
class will take place on
Wednesday. The kids/fami-
ly class starts at 6 pm, while
the 13 to adult class starts at

7 pm.

First class is free for chil-
dren only. Month by month
the fee is $60, a three-month
signup is $165, six-month is
$300 and a yearly member-
ship is $600 (the yearly
membership includes a free
uniform). If a family has
more than one child signing
up a fee reduction is avail-
able.

More information is
available on the Manitoulin
Dojang of Traditional Taek-
won-Do Facebook page.

Master Alvey walks students through a Taekwon-Do exercise.
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BAND REPRESENTATIVE
EMPLOYMENT OPPORTUNITY

Term: Full-Time Permanent (35 hours per week)
Salary Range: $62,113 to $75,748 per year
(Subject to education and/or experience or a combination of both)

! help wanted

RESPONSIBILITIES:

in court.

in care.

their families.

POSITION SUMMARY: The Band Representative will act as Whitefish River First Nation's (WRFN)
representative for children and families who are working with Child and Family Service agencies.

The Band Representative will provide guidance, advocacy and support to WRFN member children, youth
and families who are working with child welfare agencies.

*  Represent the interests of WRFN First Nation and its members regarding child welfare matters

e Provide knowledge, awareness and promotion of WRFN’s interests to courts and external child
welfare agencies; provide support and advocacy during investigations and ongoing as per protocols;

« Liaise between the WRFN and external child welfare agencies.

e Represent the WRFN whenever our children have been apprehended, are being adopted or are

e Assist with the protocols with external child welfare agencies;
«  Participate in case conferences, plans of care and other matters relating to keeping children with

e Conduct home visits to support families keeping children in the home or when a family is
transitioning to returning a child to the home.

Manitoulin Dojang of Traditional Taeckwon-Do students sit and listen to Master Alvey.
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NURSE (FULL-TIME RN & RPN)
Signing bonus, competitive wages, benefits, pension
Manitoulin Centennial Manor

Manitoulin Centennial Manor a 60-bed long-term care facility located in Little Current, Ontario, on beautiful
Manitoulin Island.

Reporting to the Director of Care (DOC), the Registered Nurse and Registered Practical Nurse will enhance the
effective management and quality of nursing practice in keeping with the Standards of the College of Nurses of
Ontario, Long Term Care Standards and Extendicare Standards.

Responsibilities

« Ensure resident care is provided with established nursing standards and principles, physicians’ orders and
administrative policies, as well as observe, report and record vital signs, symptoms and conditions of residents and
initiate remedial health measures where appropriate. Assure observance of required techniques in nursing care.

« Assess residents and develop, implement, review and evaluate resident care plans. Monitor residents’ health, note
changes in condition and assess need for referral to doctors; process and implement physician orders.

« Organize and direct functions and activities related to provision of care to residents including restorative care and
palliative care as required. Interpret and implement established policies, procedures and regulations.

« Plan, direct, supervise and evaluate the work of nursing and personal care staff assigned to the unit. Orient and
train new personnel and may participate in in-service education. Monitor performance and conduct performance
appraisal and refer problems to the Director of Care.

Interested candidates, please contact:

Sylvie Clark RN, Director of Care
Manitoulin Centennial Manor
Address: 70 Robinson Street, Little Current, ON POP 1K0O
Phone: 705-368-2710 ext. 316| Fax: 705-368-2694
Email: SClark@extendicare.com

e Assist families in accessing resources and collaborate with other supports for prevention activities.

e Work towards the repatriation of children residing in care in other jurisdictions; help link children
to their home community.

e Compile all relevant case-related information and documentation.

« Liaise with other First Nation band representatives; accompany other child welfare agencies
during investigations.

*For a complete Job Description, please email: hrmanager@whitefishriver.ca

QUALIFICATIONS
Post-secondary degree in Social Work, Social Science, Child and Youth Care or a related field.
e Minimum of 2 years’ experience working in Social Services or related field in an Indigenous
community or organization.
e Advanced computer skills: Microsoft Office, Internet Explorer and Adobe Acrobat Pro.
e Must have a Valid Driver’s Licence and access to a reliable vehicle.

KNOWLEDGE SKILLS & ABILITIES:
Able to interpret legislation and legal documents; understanding of Customary Care Agreements.

e Understanding of the Child/Family Services Act (CFSA).

«  Knowledge of Case Management techniques and Alternative Dispute Mechanisms
(i.e. sharing circles).

e Excellent communication skills, including written and verbal to be effective in negotiation, advocacy,
facilitation and collection and dissemination of information.

e Able to speak and understand the Ojibway language or a willingness to learn.

e Ability to exercise discretion in handling highly confidential subject matters.

OTHER REQUIREMENTS:

e Must provide an up-to-date and clear Police Vulnerable Sector Screening Check upon hire.

e Must have the willingness to be on-call for emergency response services regarding child
welfare matters.

e Must obtain an up-to-date First Aid and CPR Certification.

Interested applicants must submit a current resume, cover letter, two (2) work-related references, one (1)
character reference, along with applicable education diplomas/certifications to:

CONFIDENTIAL: BAND REPRESENTATIVE
¢/o Human Resources
Whitefish River First Nation
17-A Rainbow Ridge Road, P.O. Box 188; Birch Island, ON POP1AQ
Email: jobapplications@whitefishriver.ca Fax: (705)285-4532

Miigwetch to all who apply, however, only those applicants selected for an interview will be contacted.
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..Manitoulin Cattlemen’s and Soil and Crop Improvement Associations held joint meeting

...continued from page 3A
ga’s email list: julie.poirier-
mensinga@ontario.ca

Both Ms. Poirier-Mensin-
ga and the BFO representa-
tives addressed the lack of
veterinarians in Ontario. A
few places in the province
are now searching desper-
ately to bring back the large
animal vet and so much
work is being done through
Guelph and the Ontario Vet
College to encourage more
veterinarian students to go
into large animal and
specifically bovine prac-
tices. The government is
also putting initiatives in
place to encourage veteri-
narians to practice in rural
areas.

Birgit Martin followed up
with an OSCIA report,
beginning with a mention
about the Northern Ag Con-
ference which takes place
on February 12 and 13. She
added that the conference is
trying to encourage farm
producers to come, So
they’re offering a 25 percent
discount for primary pro-
ducers. On the website,
there’s access to this dis-
count; a code called ‘produc-
er 24’ so, when registering
for the conference, use the
code and get the discount.

Ms. Martin is the director
on the provincial board for
the Ontario Soil and Crop
Association representing

Northeastern Ontario, from
Muskoka, north to
Temiskaming and
Cochrane and west to
include Algoma. She’s the
go-between with the board
and the regional and local
associations, as well
assigned to be on various
committees, she sits on the
agricultural wildlife con-
flict working group which is
chaired by OMAFRA and
many organizations have
representatives on it
including government
organizations. The goal
being to get some sort of
compensation program for
crops because production
insurance is not meant to
cover wildlife damage.

Further information pro-
vided by Ms. Martin, includ-
ing the February AGM for
the OSCIA in Elora, can be
found on their website:
www.ontariosoilcrop.org.

Following the presenta-
tions, a number of elections
took place. Nominations
were given and those nomi-
nated agreed to stand: dele-
gate and alternate for
OSCIA: Lyle Renecker and
Bill Riach; BFO AC and
Alternate: Nick Martin and
Cameron Runnalls, BFO
voting delegates: Brent Best
and Alex Martin.

For the Manitoulin Cat-
tlemen’s Association and
Manitoulin Soil and Crop

Improvement Association
board of directors (12).
Though it was suggested by
Jordan Miller that everyone
in the room be nominated,
there were only 12 nomina-
tions made and all agreed to
stand: Bruce Orford, Jim
Martin, Mike Spry, Lyle
Renecker, Brent Best,
Cameron Runnalls, Jeff
Geerdink, Rob Winkles,
Nick Martin, Rod Davidson,
John McNaughton and Jor-
dan Miller.

Resolutions were next on
the agenda and the main
concern of the members in
attendance was whether
youth members on the
board had voting privileges.
The answer was no, because
that would require constitu-
tional changes and it would
have to be passed by the
membership. So, a resolu-
tion was made, “If they’'re
able to vote for the next
prime minister, they should
be able to vote on capitol
issues.”

Jim Martin proposed the
resolution to make the
youth member of the board
of BFO and voting member.
This was seconded and car-
ried.

Another resolution,
which came from Algoma,
with the hope that Mani-
toulin would support it, con-
cerned the subsidy their
veterinarian received when

he first took his position in
Algoma. His mileage
expenses were subsidized
and that made up 20 percent
of his income, now with
expenses increasing and the
subsidy remaining
unchanged, it makes up
three percent. The exact
wording was not available
at the time, but all were in
agreement to support and
cosign the Algoma resolu-
tion. Jordan Miller put for-
ward the support for Algo-
ma’s resolution and it was
seconded and carried.
Birgit Martin had a simi-
lar request for support from

Sudbury with regards to
compensation for damage to
crops. This resolution was
for the OSCIA and it read:
“Whereas crop losses from
wildlife damage are sub-
stantial, and whereas the
losses are not adequately
addressed through Agri-
corp’s production insur-
ance and whereas other
provinces, notably Manito-
ba and Saskatchewan, have
compensation programs for
crop loss from wildlife,
whereas Ontario has a com-
pensation program for live-
stock losses caused by
wildlife, therefore be it

resolved that OSCIA sup-
port OMAFRA with ideas
and information statistics
in the creation of a compen-
sation program for damage
to crops by wildlife.” This
too was supported by the
group unanimously. Dead-
line for resolutions to bring
forward at the BFO AGM is
January 27.

The meeting ended soon
after. “I just appreciate
everyone taking the time to
come out today,” said Robert
McKinlay. “It’s a really
exciting time to be a part of
our industry,” he said.

4 ;WWMI_

John McNaughton, chair of the anitoulin Cattlmen’s Association, left, and Jim Martin.
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COMMUNITY ENERGY CHAMPION
) EMPLOYMENT OPPORTUNITY

Term: Full-Time Contract (to March 31, 2026)

Salary: $25.00/hour
Hours: 35 hours/week

Whitefish River First Nation is currently seeking an energetic, innovative and
motivated individual to develop, manage and coordinate energy-related initiatives
and activities within the community. This position requires proactiveness, excellent

customer service skills and excellent interpersonal skills. The Community Energy
Champion will complete action items identified in the Whitefish River First Nation
Energy Plan and Education and Capacity Building (ECB) Projects.

The Community Energy Champion will be responsible to:

*  Review, update and report on the community energy plan throughout the fiscal year.

e Develop and administer project proposals, work plans and project costing/budgeting for energy-
related initiatives in the community.

o Complete action items set out in the community energy plan and other energy-related initiatives.

e Monitor energy conservation activities.

e Complete and submit preliminary applications for funding of new and existing conservation
programs.

e Complete all reporting requirements as stipulated in the funding agreements for all energy-related
programs and initiatives.

e Actas an energy education and conservation resource for the community and membership.

e Organize and deliver training sessions to community members regarding energy usage and
conservation.

e Conduct presentations for membership and multiple stakeholders to ensure transparency in project
development and objectives.

e Establish a Community Energy Committee and hold quarterly meetings

e Other duties as requested.

*For a complete job description email: hrmanager@whitefishriver.ca

QUALIFICATIONS:

e Grade 12 Diploma or equivalent required.

. Eost-secondary diploma or degree in Science, Engineering, Energy or Environmental Studies would
e an asset.

Proficient with Microsoft Office programs, such as Word, Excel and PowerPoint.

Current First Aid and CPR Level C (or willingness to obtainz).

Valid Ontario Class G Driver's Licence and access to a reliable.

Previous data collection and analysis experience would be an asset.

Previous grant and proposal writing experience would be an asset.

Previous 1g1nancial and budget management experience preferred.

OTHER

Excellent interpersonal skills.

Excellent problem-solving and critical-thinking skills.

Exceptional organization and time-management skills.

Ability to adapt to changing work demands and manage competing priorities.
High level of attention to detail and a high degree of accuracy.

Highly self-motivated with an ability to work independently.

Strong work ethic.

Willingness to work flexible hours, including evenings and weekends as needed.

Interested applicants must submit a current cover letter, resume, two (2) work-related references and
one (1) character reference (with contact information) to:

CONFIDENTIAL: COMMUNITY ENERGY CHAMPION
c/o Human Resources
Whitefish River First Nation
17-A Rainbow Ridge Road, P.O. Box 188; Birch Island, ON POP1AQ
Email: jobapplications@whitefishriver.ca Fax: (705)285-4532

Miigwetch to all who apply, however, only those applicants selected for an interview will be contacted.

Position: Special Education Resource Teacher (Full-Time)
Location: Whitefish River First Nation Shawanosowe School

Whitefish River First Nation (WRFN) is committed to creating a welcoming and inclusive environment
that embraces diversity and enriches learning opportunities for students and staff at Shawanosowe
School. WRFN is seeking a highly qualified and passionate individual to join our team as a Special
Education Resource Teacher (SERT). In this role, you will work with students who have different learning
challenges or high needs. The SERT will be to create a supportive learning environment that helps these
students overcome learning challenges and succeed academically. The start date for the position is as
soon as the successful candidate is available. The salary is negotiable based on education and experience.

The Community Energy Champion will be responsible to:

e Understanding the significant role that Anishinaabe Aadziwin plays in a First Nations school. Your
appreciation for these elements will help foster a sense of identity and belonging among our
students.

e Enrich student learning and provide a stable, individualized education program catered to the unique
needs and limitations of students with high needs or disabilities.

e Ensure all students are supervised in a safe, culturally supportive environment that meets the

approved curriculum plans and vision of Shawanosowe School.

Collaborates with other teachers to ensure accommodations are provided in the classroom.

Administer assessments to determine eligibility for special education services.

Monitor student progress and adjusts instruction as needed.

Provides accommodation and modifications to curriculum and instructional materials.

Attend meetings with parents, the Principal and other education professionals to discuss student

progress and needs.

e Work with outside agencies and service providers to ensure students receive the necessary support.

»  Offers coaching, guidance and mentorship to help students excel at their current studies and
ultimately reach their full potential.

e Assign coursework and create learning opportunities that help students build healthy relationships
with their peers and educators.

«  Continue learning their education best practices, including how to teach students with different
learning styles and keep them engaged.

» Identify obstacles preventing students from adequate growth and adjust learning plans accordingly.

e Achieve academic excellence by working collaboratively with school staff and to communicate
effectively with parents

*For a complete job description email: hrmanager@whitefishriver.ca

Candidates must hold an Ontario Teaching Certificate with an active licence
with the Ontario College of Teachers, along with:

e Bachelor’s Degree in Education.

Certification in Primary/Junior and/or Junior Intermediate.

Recent teaching experience as a Special Education Teacher.

Special Education Part 1and Part 2; and Special Education Specialist.

Must have excellent planning and organizational skills.

Experience working with Indigenous communities would be considered an asset.

Knowledge of First Nation culture, traditions and language would be an asset.

Strong computer skills in various software and programs relevant to the position.

Qualified candidates are requested to submit an application which will include an updated cover letter,
resume detailing qualifications and experience as related to the position and contact information for
three current professional references.

By applying, candidates permit the Whitefish River First Nation to contact any references or any past or
present employers named in their application. Please indicate the position of interest, and email your
completed application to: jobapplications@whitefishriver.ca to the attention of: Human Resources

Miigwetch to all who apply, however only those applicants selected for an interview will be contacted.
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Rainbow District School Board launches Think Trades Trailer
Think Trades Trailer to expand bOard wzde in new year

SUDBURY—Have tools. Will travel. That is
the purpose of a new trailer that is touring
schools within the Rainbow District School
Board (RDSB) to introduce the trades to
students in Grades 7 and 8.

“The program is currently being piloted
in Valley (Sudbury) area schools now, and
the intent is to expand this board-wide
(including Manitoulin Island) in the new
year,” said Nicole Charette, senior advisor
corporate communications and strategic
planning with RDSB.

The trailer houses various tools includ-
ing backpacks with drills, drivers, palm
sanders, hammers, screwdrivers, pliers
and measuring tapes which are used in
class to further student learning.

Through the program, students are
exposed to carpentry, manufacturing,
plumbing and computer-aided design
(CAD), a way to digitally create 2D draw-
ings and 3D models of real-world products
before they are manufactured.

Students also learn about the safe use of
tools and opportunities through the
Ontario Youth Apprenticeship Program
(OYAP) and Specialist High Skills Majors
(SHSM).

“Skilled trades are V1ta1 to the health and
growth of our economy,” said Director of
Education Bruce Bourget. “The trailer pro-
motes viable career pathways to students
and aligns with the (education) ministry’s
focus to building capacity for in-demand
careers in the trades.”

The Think Trades Trailer made its very
first stop at C.R. Judd Public School on
November 28. During the visit, students
built a multi-trades toolbox under the men-
torship of teachers and students in Confed-
eration Secondary School’s Construction
SHSM.

Eric Bacon, curriculum co-ordinator
with RDSB, enjoyed the opportunity to
bring the trades to elementary students.
“Students were thrilled to learn new skills
and had a really fun time in the process,”
he said.

C.R. Judd Public School teacher Craig
Thomson was equally as enthusiastic
about the trailer. “My students can’t say
enough about how much they enjoyed the
day. Parents raved about how happy they
were that their children got a chance to
learn about the trades.”
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FAMILY WELL-BEING COORDINATOR
EMPLOYMENT OPPORTUNITY

Term: Full-Time (35 hours per week)
Salary Range: $52,305 - $63,787 / year + Group Benefits and Pension
(Subject to education and experience or a combination of both)

The Family Well-Being Coordinator is a position within the Family Well-Being team and works with key
community resources and knowledge keepers to plan activities based on annual traditional activities.
They will also aim to increase family participation in:

= traditional activities.

= knowledge about traditional parenting practices.

= connect families to the land; increase cultural knowledge about hunting.

= increase awareness of ceremonies.

= increase awareness of community history and legends.

= generate interest in a traditional activity.

The Family Well-Being Coordinator must be knowledgeable, committed, patient and caring and must
have a positive outlook on life. They will also need to be highly motivated and have excellent
communication skills to deliver activity programs and messages to all ages.

RESPONSIBILITIES:

«  Provides a culturally appropriate, safe and holistic approach to child and family service delivery,
especially as it pertains to all levels of child welfare.

e Researches, develops, implements and evaluates culturally/appropriate early intervention and
prevention programs specific to child welfare.

»  Develop strategies and tools to support quality programming for families and children including
parent/caregiver support groups, youth support groups, Triple P Parenting, Anger Management, Life

Skills, etc.
*For a complete Job Description, please email: hrmanager@whitefishriver.ca
QUALIFICATIONS

Post Secondary education in social work, health, land-based disciplines or related fields or a
suitable combination of training and experience.

e Minimum of 3 years' experience within a health or social services setting/programs and initiatives
related to community social well-being and wellness.

e Ability to undertake a professional development plan that includes building skills and competencies
in trauma-informed care and approaches, Indian Residential Schools and Indigenous social
determinants of health.

»  Experience in group and process facilitation, community development and presentation with
above-average verbal and written communication.

*  Working knowledge of Microsoft Office applications.

OTHER SKILLS:

e Must have arich history, stories, legends, sacred spaces, ceremonies and cultural norms of the
community of Whitefish River First Nation.

»  Knowledgeable and competent in the delivery of culturally based, land-based activities
encompassing significant physical activity components.

e Must know the Anishnaabemowin language skills and knowledge is an asset.

»  Experience leading groups including facilitating and knowledge transfer.

»  Experience with program development and coordination.

*  Knowledgeable of basic budgeting and financial management.

UPON HIRE:
e Must provide an up-to-date and clear Police Vulnerable Sector Screening Check.
e Must have access to a vehicle and a valid driver’s licence.

Interested applicants must submit a current resume, cover letter, two (2) work-related references and
one (1) character reference (with contact information) and applicable education diplomas/certifications to:

CONFIDENTIAL: FAMILY WELL-BEING COORDINATOR
¢/o Human Resources
Whitefish River First Nation
17-A Rainbow Ridge Road, P.O. Box 188; Birch Island, ON POP1A0
Email: jobapplications@whitefishriver.ca Fax: (705)285-4532

Miigwetch to all who apply, however only those applicants selected for an interview will be contacted.

The Ralnbow District Sohool Board has launched the Thlnk Trades Trailer that is touring schools within
the board to introduce the trades to students in Grades 7 and 8. The program is currently being piloted
in Sudbury and will expand board-wide (including Manitoulin Island) in the new year. In photo is the
inside of the think trailer.
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HOUSING NAVIGATOR
| EMPLOYMENT OPPORTUNITY

Term: Full-Time - Term (One-Year Contract)
Salary: $55,000 - $65,000 / year (+ group benefits and pension)
Hours: 35 hours/week

Whitefish River First Nation is seeking a Housing Navigator to provide immediate,
tailored assistance to address housing crises. The role works with individuals to
connect them to community/local resources for ongoing housing stability
and self-sufficiency.

The Housing Navigator will work under the direct supervision of the Housing Manager to provide social
housing support services to Whitefish River First Nation members. This position is responsible for assisting
members and families in their search for housing, whether on or off-reserve and offering guidance on
home purchasing. The Housing Navigator will offer mobile services, ensuring services are provided for

all members. Travel will be required for this role.

The Housing Navigator will be responsible to:

e Collaborate with the Housing Manager and Band Manager to develop and implement effective
strategies that support the housing needs of Whitefish River First Nation members.

e Provide guidance and assistance to members and families in their search for appropriate housing
options, both on and off-reserve.

«  Offer support and resources to individuals interested in purchasing a home, providing valuable
information on the process and available programs.

e Conduct assessments to accurately determine the unique housing needs and preferences of
members, ensuring personalized assistance.

e Stay up-to-date with housing policies, programs and legislation, ensuring accurate and precise
information is provided to members.

»  Facilitate connections with relevant agencies, organizations and programs, enabling members to
access crucial housing-related resources and support services.

e Collaborate with community partners and service providers to develop engaging housing workshops,
information sessions and related initiatives.

e Other duties as requested.

*For a complete job description email: hrmanager@whitefishriver.ca

QUALIFICATIONS
Preferably possess a background in social work, community services or another related field.

«  Commitment to supporting the housing needs of Whitefish River First Nation members.

e Excellent interpersonal and communication skills, enabling effective engagement with individuals
and families.

e Knowledge of housing policies, programs and resources applicable to Indigenous communities is
highly valued.

»  Proficient in conducting thorough assessments and providing personalized recommendations based
on member preferences and needs.

e Strong organizational skills to maintain accurate records and documentation.

»  Proven ability to establish and nurture collaborative relationships with community partners and
service providers.

e Flexible and adaptable, capable of delivering mobile services and travelling within the community
and surrounding areas.

e Familiarity with Indigenous housing programs for both on and off-reserve members is advantageous.

e Must be highly self-motivated with an ability to work independently.

»  Willingness to work flexible hours, including evenings and weekends as needed.

Interested applicants must submit a current cover letter, resume, two (2) work-related references and
one (1) character reference (with contact information) to:

CONFIDENTIAL: HOUSING NAVIGATOR
c/o Human Resources
Whitefish River First Nation
17-A Rainbow Ridge Road, P.O. Box 188; Birch Island, ON POP1A0
Email: jobapplications@whitefishriver.ca Fax: (705)285-4532

Miigwetch to all who apply, however, only those applicants selected for an interview will be contacted.
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Manitoulin Secondary School

'Y M.S.S.1Y
Kids in the Halls

The pressure is on at Manitoulin Secondary School as
we head into exam week. This past week students were
finishing off the semester with final assessments, cul-
minating projects and studying. Despite the stress, there
are always several exciting activities for students to par-
ticipate in. From theatre trips to karaoke nights to
exams it is safe to say that MSS students are kept busy!

One of the most anticipated announcements this week
came in the form of an invitation to the annual Stratford
trip. The sign-ups are officially open, allowing students
to put their names down to witness professional theatre
productions of timeless classics like ‘Romeo and Juliet,’
‘Twelfth Night,” ‘La Cage aux Folles’ and ‘Something
Rotten.” To add to the excitement MSS put on their own
production of ‘Something Rotten’ last year. These shows,
coupled with exclusive workshops and the chance to
explore Stratford, is an unmissable opportunity for stu-
dents to immerse themselves in the world of the per-

Alexandra
Wilson Zegll

snacks provided, students filled the atmosphere with
laughter and music.

This week, Headstrong - Manitoulin Secondary
School’s mental health group - took a moment to stress
the importance of self-care over the morning announce- rf'f.-;;/u
ments. Students were encouraged to prioritize their LT ) li l’i’{{m{" &
health by ensuring they eat at least three times a day, ' 'Hm |H i Ilf'l‘fi‘
aim for a solid eight hours of sleep and take breaks to """""
prevent burnout, especially during exam season. Head-
strong also urged students to reach out for help and sup-
port if needed, reminding students that asking for help
is a sign of strength.

With the exams starting on Thursday, January 25, and
continuing until Wednesday, January 31, students find
themselves studying and preparing themselves for the
end of the semester. Recognizing the stress that exams
can bring, a helpful session took place at lunch on Fri-
day, January 19, specifically designed to assist Grade 9s

niluini:ii'

Proud Supporter of our
MSS Mustangs

CASH DUCHENE

Whether he’s striding down the ice, scoring touchdowns or
shooting hoops, Cash is constantly finding ways to stay active! His

forming arts. However, there are limited spots available
for this trip taking place next Autumn.

Adding a vibrant splash of colour to the school week
was the Rainbow Rights karaoke night held after school
on Wednesday, January 17. This inclusive event aimed to
celebrate diversity and bring students together by belt-
ing out their favourite songs. With pizza, drinks and

! help wanted ! help wanted ! help wanted ! help wanted

and 10s in gearing up for the upcoming assessments.

As the school gears up for final exams, students bene-
fit from educational resources and a supportive commu-
nity. From help-sessions to mental health reminders,
students are well-equipped for the upcoming exam week.

Until next time, go, Mustangs, go!

) %&’
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Children’s Community Network
Réseau communautaire pour enfants
is currently seeking a
Child and Youth Worker
for the Sudbury office
Hybrid Work Arrangement
Full Time permanent, 35 hours/week
(includes evenings and weekends)
Salary range: $23.63 to $35.11 per hour

The Children’s Community Network (CCN) is a non-
profit agency that provides services to children, youth and
their families. CCN offers a flexible work environment with a
positive, caring and supportive culture. CCN offers
professional development opportunities for employees to
ensure continued growth and skill-building in their roles.

The successful candidate will provide direct care to children
and youth with a variety of needs, including developmental
and mental health needs, while providing temporary relief to
the caregiver. The candidate will provide safe, stimulating and
recreational support in the client’s home or in the community.
They will support the client’s growth and development through
skill-building in areas of daily living and other areas of need
outlined in the clients respite plan. They will provide
professional services using a strength-based approach.

The candidate will possess a diploma in Child and Youth
Work with a minimum of two years’ related experience or an
equivalent combination of education and experience. The
candidate will have knowledge of child development, childhood
disorders and syndromes. They will have a thorough knowledge
and ability to apply behavioural intervention strategies, the
ability to work both independently and as part of a team,
possess exceptional interpersonal and conflict resolution skills,
organization and time management skills.

The successful candidate must be willing and able to work
evenings and weekends in order to accommodate client needs.
A valid driver’s licence, access to a vehicle and current insur-
ance are required as travel throughout the assigned area is re-
quired. Bilingualism is considered an asset.

Those interested in this position should send their current
resumes in confidence to:

Mary Katherine Howe, Executive Director
Children’s Community Network
Tel: (705) 566-3416 ext. 2547
E-Mail: mhowe@ccnsudbury.on.ca

Children’s Community Network welcomes and encourages applications
from people with disabilities. Accommodations are available on request
for candidates taking part in all aspects of the selection process. We
would like to thank all applicants for their interest, however, only those
candidates selected for an interview will be contacted.

.a" ‘ ‘ "’
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Children’s Community Network
Réseau communautaire pour enfants
is currently seeking a
Mental Health Clinician - Urgent Response Program
for the Sudbury/Manitoulin, Algoma
and Nipissing/ Parry Sound/Muskoka areas

Hybrid work arrangement

Permanent, full-time, 35 hours/week

Salary range: (Bachelors) $35.73 - $42.90

(Masters) $38.59 - $46.33

The Children’s Community Network (CCN) is non-profit agen-
cy providing services to children, youth and their families. CCN
offers a flexible work environment with a positive, caring and
supportive culture. CCN offers professional development
opportunities for employees to ensure continued growth and skill
building in their roles.

The successful candidate will play a key role in the treatment of]
individuals diagnosed with Autism who are referred to the Urgent
Response Program. They will work with the Urgent Response
Coordinator, Behaviour Therapist and family to support the
development of a caregiver mediated treatment plan and provide
supportive therapy.

The successful candidate will have a Master’s degree in social work
or one of the helping disciplines (i.e. psychology) and must be
registered and in good standing with the college of Social Work or
Psychotherapy. Those candidates with an Honours degree may be
considered. The successful candidate must have a minimum 5 years’
experience developing and implementing behaviour treatment
plans and experience working with children/youth with Autism;
experience working in a multidisciplinary team, assessment and
intervention skills and experience with data collection and analysis.
The successful candidate will have knowledge of both theory and
the application of systemic interventions, child development,
childhood  disorders and syndromes, family/individual
mental health assessments and intervention. The candidate must be
self-motivated and able to work independently.

Exceptional leadership, inter-personal, problem-solving, written
and organizational skills are further requirements for this position.
Bilingualism is considered an asset.

A valid driver’s licence, access to a vehicle and current insurance
are required as travel throughout the assigned area, although
limited, may be expected. The successful candidate must provide
a clear vulnerable sector criminal reference check. The potential
candidate will be expected to primarily work from home.

Those interested in this position should send their
current resumes to:
Mary—Katherine Howe, Executive Director
Children’s Community Network
Tel: (705) 566-3416 ext. 2547
Email: mhowe@ccnsudbury.on.ca

Children’s Community Network welcomes and encourages applications
from people with disabilities. Accommodations are available on request
for candidates taking part in all aspects of the selection process. We
would like to thank all applicants for their interest, however, only those
candidates selected for an interview will be contacted.

Want to advertise with The Manitoulin Expositor?
Send your ad to sales@manitoulin.com

passion for sports is evident in each of his athletic endeavours,
helping him to stand out as a great all around player. In his third
year as a Mustang, Cash continues to bring a positive attitude
and enthusiasm to both practice and competition, helping him
to earn status as a standout athlete! In the first half of his career
as a Mustang, Cash has established himself as a great teammate,
representing MSS well each time he sports the black and gold!

Prior to becoming a Mustang, Cash attended Northeastern
Elementary School, representing the Cougars and St. Charles
College. As a Cougar, Cash could be spotted on the court as a
member of the basketball and volleyball teams, racking up a
number of participation ribbons. While staying involved in school
sports, Cash also played hockey and volleyball outside of school.
Although Cash enjoyed each opportunity to be involved, he was
particularly fond of volleyball in his elementary school years. He
explains that he always had fun playing with his friends. Through
this exposure to athletics at a young age, Cash learned that his
love for sports stems from how much he loves to compete.

Transitioning into high school sports, Cash made his debut as a
Mustang as a member of the junior boys’ volleyball team. As a
rookie, he helped his team to take the silver medals at NSSSA,
punching their ticket to NOSSA. When the volleyball season came
to an end, Cash decided to test his skills on the badminton team.
Playing in mixed doubles Cash won a gold medal at NSSSA and
had a great run at NOSSA. Cash jumped his way back to NOSSA
again in the spring, competing in the triple jump event for the
track and field team. Once having a year of MSS athletics under
his belt, Cash tried out for the basketball team in his second year
as a Mustang. He also continued to contribute to the volleyball
team, helping them to earn silver medals at NOSSA! This year, he
made a NOSSA silver repeat, this time as a player on the senior
boys’ volleyball team. As the volleyball season has wrapped up,
Cash looks forward to the rest of the year of sport!

Outside of high school sports, Cash continues to stay active by
playing hockey and football. Cash began playing football for the
Sudbury Spartans last year, where he played left bench. On the
ice, this is his second year playing for the Mindemoya Thunder,
returning this season with the U18 Minor Hockey Championship
win under his belt. Although Cash clearly enjoys a variety of
sports, he admits that hockey is his favourite. The sport provides
many opportunities to have fun with friends.

When Cash hangs up the skates for the season, he can be found
caring for his dog, Tulo. He also enjoys hanging out with friends
and working out. Another one of Cash’s favourite ways to
enjoy the outdoors is by spending the summer months golfing
and playing ultimate frisbee. Gaming is also among the list of
activities Cash particularly enjoys. He can also be spotted in the
community, working at Borderline Board Shop in Little Current.

In the classroom, Cash continues to take every opportunity to
keep active and have fun. He explains that this is why phys-ed is
his favourite class.

With two more years to go, Cash is still considering many options
to pursue post graduation. However, he is interested in the
business field. He explains that he has a back up plan to become a
touring comedian and if business isn’t for him.

With Cash’s love for sport and dedication, he is sure to meet all of
his goals, on and off the court!
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Level: Beginner
Here's how it works:
Sudoku puzzles are formatted as a 9x9 grid,
broken down into nine 3x3 boxes. To solve a
sudoku, the numbers 1-9 must fill each row,
column and box. Each number can appear only
once in each row, column and box. You can figure|
out the order in which the numbers will appear
by using the numeric clues already provided in
the boxes. The more numbers you name,
the easier it gets to solve the puzzle!
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CLUES ACROSS

1. Defensive nuclear weapon
4. Moved back and fort
9. One-time coach of the

Cowboys

14. Last letter

15. Cause to become less

intense

16. Genus of tree bugs

17.Body art

18. Romance novelist

20. Be filled with love for

22. Ci

23. Make vivid

24. Horses

29. Atomic #18

30. Shortly

31. A type of prejudice
33. Whirls

37. Six

38. Old world, new

39. _ Hess, oil company
41. Talk

4). Not off

43. Begets

44. Cars need them

46. Computing architecture
(abbr.)

49.Of |

51. Takes apart

55. Lists

58. Positively charged electrode
59. Hard, colorless compound
60. Inflammation of the
peritoneum

64. Trent Reznor’s band

65. Simply dry fruit

66. “lvanhoe” author

67. Google certification

68. French commune

69. Medieval circuit courts
70. Soviet Socialist Republic
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28. Mauna __, Hawaiian volcano 50. Journalist, activist Wells
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1. Indigenous people of Mexico belong to
2. Dietary supplement 19. Upton Sinclair novel
3. Having a particular sheen or 21. What a cow does
luster 24. Cavalry-sword
4. Views 25. Ancient Greek war galley
5. Academic Bill of Rights

26. Stars
6. Automobile 27. Rebukes

45. Rocker Billy

47. More thin

48.Dog

52. Habitual repetitions

53. State of fuss

54. Uneasy

56. Chemical compounds

57. More cognizant of reality
59. A place to build

60. Exclamation that denotes

-
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7. When you anticipate arriving 31. Billion year periods

32. Some are in a bottle
34. Tears down

35. Lethal dose disgust

36. Humorists 61. Supplement with difficulty
40. Midwestern US state (abbr.) 62. Very slick

41. Frameworks 63. Hill or rocky peak

8. Beef or chicken intestine
9. Conspiracy
0. Blood disorder
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PUZZLE SOLUTION
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11. Long-time NBAer Shawn
12. Time zone

13. US, Latin America, Canada

CLUES DOWN
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;% HOROSCOPES % JANUARY21-27

ARIES — Mar 21/Apr 20
Aries, if resolutions seem slow-going, give it
time to get into a groove and become part of
your routine. You can handle anything when
you put your mind to it.

3

CAPRICORN - Dec 22/Jan 20
Capricorn, you will not make inroads with
family or friends if you continue to play
the victim. You must own up to any mistakes
you've made and start making amends
this week.

CANCER — Jun 22/Jul 22
Cancer, you may have a few plans on the
horizon but aren’t sure how to get started.
Just like walking, take it one step at a time
and soon you'll find that you're on your way.

LIBRA — Sept 23/Oct 23
Health issues may have you taking inventory
of your habits, Libra. It’s a new year and the
perfect time to start to make changes for the
better. Ask for help if you need guidance.

Taurus, there is a lot going on in your life at the
moment, and you may need to accept that you
can't do it all alone. Start farming out tasks
to people you trust.

TAURUS - Apr 21/May 21 LEO —Jul 23/Aug 23

Leo, you may think you're being humble and
putting others’ needs before your own this

week. But if you look a little deeper, you may

discover you have room to improve.

SCORPIO — Oct 24/Nov 22

You're not one for being bashful about things, AQUARIUS — Jan 21/Feb 18

Scorpio. But something could occur this week Sometimes the best defense is remaining quiet
that leaves you a little red in the faceand  and letting others dig themselves into a deeper
perhaps wanting to hide in the shadows. hole, Aquarius. Others will see your positive

efforts for all they are.

GEMINI — May 22/jun 21
How will you know if you can do something
unless you give it a try, Gemini? Be adventurous
this week, whether it is enjoying a new ethnic
cuisine or trying a new activity.

SAGITTARIUS — Nov 23/Dec 21
Someone new in your life is causing all types
of changes to your schedule, Sagittarius.
You're not quite sure if you enjoy it or not
right now. Stay the course and wait to see.

VIRGO - Aug 24/Sept 22
Virgo, if you commit to something, follow
through this week. Others are counting on

you for your portion of the work and letting
them down now is not an option.

PISCES — Feb 19/Mar 20
Think about planning a getaway in the next
month or so, Pisces. It doesn’t have to be a
grand voyage. Even a weekend retreat can

be a way to rest and recharge right now.
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