
by Michael Erskine
WATERLOO—Farmers have been
lobbying for a solution to the
growing problem of  Sandhill
crane depravations on their grain
crops. The large migratory birds
currently enjoy protected status
in Ontario after their numbers
were severely depleted. Known as
the ‘ribeye of  the sky,’ the crea-
tures were a very popular game
bird before their precipitous
decline in the mid-20th century. 

Since Sandhill cranes became
protected their numbers have
rebounded significantly and
Island farmers have joined the call
for a renewed hunting season. A
study seeking to establish the
interactions between the cranes
and agriculture is looking to
obtain access to Island farm fields
in order to gather data.

The Canadian Wildlife Service
(part of  Environment and Climate
Change Canada) and the Universi-
ty of  Waterloo will be conducting
year two of  its study on Sandhill
cranes and how their movements
relate to agricultural land uses.
According to the study propo-
nents, information from the study
will be vital to understanding the
nature of  conflicts between Sand-
hill cranes and agricultural pro-
ducers and how those conflicts
can be mitigated.

This year, study crews will be
working the fields between Stur-
geon Falls and Sault Ste Marie,
along the Highway 17 corridor,
including a survey on Manitoulin
Island. A rough schedule calls for
the Azilda area to be studied
between September 9-16; St.
Joseph’s Island, Echo Bay and
Bruce Mines between September
17-24; Manitoulin Island between
September 25-October 2;  and West
Nipissing between October 3-8.

Study researchers will be look-
ing to access agricultural fields
where cranes are actively feeding
or at rest throughout the day.
Crews will be capturing cranes
using a rocket-propelled net,
attaching transmitters to the
birds, then releasing them.

Farmers interested in provid-
ing access to their fields for this
important study can contact Man-
itoulin’s acting agricultural devel-
opment officer, Julie Poirier
Mensinga, at julie.poiriermensin-
ga@ontario.ca. Registrants are
asked to provide their name, phys-
ical address of  their home farm
and an approximate number of
cranes using their fields.

M’CHIGEENG—Last Thursday
night, M’Chigeeng chief  and
council approved Lakeview
School’s return to school plan and
policies.

“We have shifted the start date
of  school for the children to Sep-
tember 21 and ending June 30,
2021,” Ogimaa-kwe Linda
Debassige told The Expositor. “In

the next two weeks, we are sup-
porting our educators with train-
ing and setting up their respective
classrooms to be safe and ready
for when children return.”

The ogimaa-kwe noted that the
school is still awaiting enrollment
numbers as to how many students
will be attending school in person
or virtually.
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Start decorating, get registered soon,
help put your community in the running for

Harvest Glory Days 2020 honours
See story on Page 3

Little Current
fish and gamers
build salmon,
rainbow trout
spawning pool
at Bass Creek

Wikwemikong High School principal Maureen Peltier and 2020 graduate Evanson
Peltier-Pitawanakwat epitomize the atmosphere at the outdoor graduation event
held at Thunderbird Park. Students, staff and families gathered to celebrate the
moment after a months-long COVID-19 delay. See story and pictures on Page 5.

photo by Michael Erskine

Lakeview students back Sept. 21

Tehkummah 
assumes cost
on Bowerman
Trails in SBM

Part of the work in the Bass Lake Creek
project involved digging a hole that was
later covered by a thick layer of 
spawning gravel.

by Warren Schlote
SHEGUIANDAH—Manitoulin
Streams Improvement Associa-
tion, in partnership with the Lit-
tle Current Fish and Game Club
(LCFGC) and government fun-
ders, has completed another proj-
ect on Sheguiandah’s Bass Lake
Creek to enhance the spawning
habitat for salmonids.

“It felt really good to get this
done. There’s always little chal-
lenges, like water coming down
that you have to divert to do work
on the stream bed, but the crews
did a great job and it didn’t take
very long,” said Seija Deschenes,
project co-ordinator at Mani-
toulin Streams.

Workers created a spawning
pool for salmonids (which include
salmon and trout species) as they
move up Bass Lake Creek from
Sheguiandah Bay on Lake Huron,
upstream of  the fish ladder. These
fishes move inland to spawn and
these improvements will support
future generations of  the fishery. 

LCFGC president Bill Strain
told The Expositor that he first
suggested the project three years
ago. Since then, engineers have
completed site designs, the non-
profit has raised funds to com-
plete the work and arranged for
contractors to redevelop the site.

“It feels great to see this done.
This is our fifth project on the riv-

TIFF featuring Autumn Peltier documentary
by Warren Schlote
TORONTO—Wiikwemkoong water walker Autumn Peltier is hit-
ting the virtual silver screen on September 14 at the Toronto
International Film Festival (TIFF) in ‘The Water Walker,’ a short
documentary film about her advocacy work for safe, clean drink-
ing water in Canada and across the world.

“It’s almost a bit of  an overwhelming feeling,” Autumn told
The Expositor, adding that she will be taking part in a virtual
question-and-answer session after the free 6 pm screening at
TIFF.net.

“I believe this TIFF launch is going to be huge for Autumn and
her story, and for Indigenous people and our quest to let people

Water advocate Autumn Peltier is the focus of the
short documentary ‘The Water Walker.’...continued on page 10

by Warren Schlote
SOUTH BAYMOUTH—The Town-
ship of  Tehkummah has agreed
to take out a liability insurance
policy for Dick Bowerman’s trail
system on the unopened road
allowances of  South Baymouth,
though a long-term maintenance
effort on the wooden structures is
required to keep them viable into
the future.

...continued on page 12
...continued on page 11

Eunice and Dick Bowerman stand atop
one of the structures Dick built by hand
on the Bowerman Trails. He is seeking
support with the upkeep of the system.

photo by Warren Schlote

Sandhill cranes’ impact 
on farming; farmers 
hope for a legal hunt
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Join us on Facebook @AndysOneStopShop to see 
daily/weekly specials and take part in our in-store auctions!

Wikwemikong Way, Wiikwemkoong

705-859-3788 
www.andysonestopshop.com

MONDAY TO FRIDAY 
9 AM - 7 PM 

GROCERY/GASBAR/
COFFEESHOP/SMOKE SHOP

9 AM - 6 PM
ACE HARDWARE

12 PM - 6 PM
THE SOURCE

CLOTHING & GIFTS

SATURDAY
9 AM - 6 PM 

GROCERY/GAS BAR
COFFEE SHOP/SMOKE SHOP

9 AM - 5 PM
ACE HARDWARE

12 PM - 5 PM
THE SOURCE 

CLOTHING & GIFTS

SUNDAY & HOLIDAYS
12 PM - 6 PM 

GROCERY/GAS BAR
COFFEE SHOP/SMOKE SHOP

12 PM - 5 PM
ACE HARDWARE

CLOSED - THE SOURCE
CLOTHING & GIFTS 

RBC MONDAY - FRIDAY

10 AM - 3PM

ASUS X543 LAPTOP
$349.99

ACER SPIN 3 
TOUCHSCREEN LAPTOP

 $699.99

LAPTOP ACCESSORIES
UP TO 50% OFF MOUSE PADS, 

WIRELESS MOUSE, LAPTOP SLEEVES

HOURS OF OPERATION

HP CHROMEBOOK 14 
LAPTOP $319.99

SONY EXTRA BASS 
BLUETOOTH SPEAKER 

SRS-XB23 $129.99

14 PIECE COMBINATION WRENCH 
SET BY SHOPRO PROFESSIONAL

REG. $51.99 SALE $41.99
ACE HARDWARE

HARVEST GOODNESS 
CLUMPING LITTER 10KG BOX

REG. $9.99 SALE $7.99
ACE HARDWARE

STEEL RAKE 24”
CUSHION GRIP HANDLE
REG. $29.99 SALE $24.99

ACE HARDWARE
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When the shelves and mer-
chandise were first being
installed in Wiikwemkoong’s
Your Dollar Store With More
Lorne Agawa was there. “I’ve
been here right from the very
beginning,” he said, adding that
there is a lot about his job that
he loves.

If  he isn’t helping folks find
what they need at the store, Mr.
Agawa is likely to be found out
fishing or hanging with his fam-
ily back home.

“I usually take my kids out
onto the land,” he said.
Although he hesitates to label
what he does “land-based teach-
ings,” much of  what he
describes would fit in that label
quite comfortably.

“Goose hunting, fishing,
learning to live off  the land.”

With the advent of  the pan-
demic, Mr. Agawa admits it’s a
challenge, but there are also
some silver linings to be mined
from the experience as well. “I
try to get my kids off  the inter-
net,” he said. “With hunting
season coming up, my son is
looking forward to moose
camp.”

Mr. Agawa said that he does a
lot of  work in the outdoors. “I do
a lot with Luke (Wassegijig of
Wasse-Giizhik Tours and
Accommodations in Wiik-
wemkoong) and having a job
that is flexible is great,” he said.
“If  I don’t have to come in until
1 pm, I can go fishing in the
morning, take people out on the
water.”

In a normal year, Mr. Agawa
takes members of  the communi-
ty shore fishing, although that
has been curbed by the pandem-
ic restrictions.

“I take people shoreline fish-
ing, sometimes Ontario Works,
and show them what they need
to know to be able to go fishing,”
said Mr. Agawa. “It’s about sus-
tenance and promoting a
healthy lifestyle. “There are a
lot of  people around who have
issues with alcohol,” he said.
“This gives them something
positive to do.”

Mr. Agawa knows that path.
“I will be 14 years this Septem-
ber 10,” he said. “It’s a much bet-
ter way to live.”

Your Dollar Store With More
is chock full of  inexpensive and
handy items, the perfect place to
source party favours, decora-
tions and small toys and back to
school items. The Expositor
grabbed a new fast charge cord
for a cellphone at a very reason-
able price.

Remember that when you
shop locally, you’re supporting
friends and neighbours like
Lorne Agawa at Your Dollar
Store With More.

Lorne Agawa has worked at the
Wiiky dollar store since day one

Lorne Agawa

RDSB mandates non-medical masks for students during pandemic
by Tom Sasvari
SUDBURY—Rainbow District School
Board (RDSB) has made it mandatory for
all students in Grades 1-12 to wear non-
medical or cloth masks at school, while
Kindergarten students can wear non-med-
ical masks or face shields when school
begins next week.

At an RDSB meeting Tuesday, the board
considered a motion that had been deferred
at its August meeting, that all students (K-
12) wear masks at school.

“This motion was deferred at our last
board meeting, to allow us to seek addition-
al information,” said board trustee Mar-
garet Stringer. “Health units and health
officials in the province have determined
that anyone aged two and up—customers,
clients, visitors–have to wear masks in pub-

lic buildings and
public spaces, with
exceptions. And
there have been a
number of  school
boards that have
passed motions
requiring all stu-
dents to wear
masks in schools
and many have
been supported by
their local health
unit.”

Ms. Stringer list-
ed off  numerous
school boards, sev-
eral being of  the
same general size

as the RDSB in
terms of  schools
and students, that
have passed similar
resolutions. 

“I believe that for
many parents the
issue of  mask wear-
ing is the biggest
consideration they
have taken as to
whether their chil-
dren attend school
in person or contin-
ue distance learn-
ing,” said Ms.
Stringer. She said
children, along
with adults, have

been required to wear masks in public. And
she pointed out of  all students, kinder-
garten students would have the most diffi-
culty in physically distancing from other
students because they might not have a full
understanding of  why they need to do so.

“There is no sense in having rules for
everyone, having to wear masks in public
buildings and places, and then having one
group of  students in schools not having to
wear masks in classes that may have
between 20-25 students,” said Ms. Stringer. 

“I would like to propose an amendment
be made to the motion, that with reason-
able exceptions (such as a doctor’s recom-
mendation that a student not wear a mask),
students in Grades 1-12 wear masks and

Hare says education is best way to mark 25th Ipperwash anniversary
ANISHINABEK NATION—
Anishinabek Nation Grand Coun-
cil Chief  Glen Hare says the best
way to commemorate the 25th
anniversary of  the shooting
death of  Anthony “Dudley”
George at Ipperwash by an
Ontario Provincial Police sniper
is through continued public edu-
cation.

“On September 6, 1995, we lost a
warrior. His fight was to protect
the land of  his people of  Ipper-
wash. This loss is another exam-
ple of  systemic racism that we
continue to fight today; working
with our people who are dealing
with years of  treaty rights
infringement, inherent rights not
acknowledged and unsettled land
claims,” states Grand Council
Chief  Hare.

Since the unarmed protestor’s
death on September 6, 1995, there
has been a public inquiry and
some 100 recommendations from
the report of  the Ipperwash
Inquiry that was released by Jus-
tice Sidney Linden on May 31,
2007. The Anishinabek

News online featured a summer
series comprised of  16 articles
that examined themes such as
history, policing, heritage and
burials, public education and
treaties. All of  the articles are
intended to reflect on what hap-
pened and what is happening
today.

“From the report of  the Ipper-
wash Inquiry, it was found that
there is a lack of  recognition and
respect of  inherent, aboriginal
and treaty rights and how these
exhaustive issues together pose a
barrier to maintaining healthy
relationships between Anishin-
abek First Nations, government,

and police services,” says Grand
Council Chief  Hare. “Frequently,
Anishinabek people who exercise
their treaty and aboriginal and
inherent rights find themselves
under the scrutiny of  not only
police services, but by a public
ignorant to the history of  First
Nations people and colonialism
who have not received or soughe-

ducation on First Nation treaty
and aboriginal rights. A way to
counter ignorance and to com-
memorate the 25th anniversary
of  the shooting death of  Dudley
George and the legacy of  his
brother Sam is through contin-
ued public education efforts.”

Efforts put forth by the
Anishinabek Nation for public

education include lobbying and
participating in the inquiry, com-
memorative events, news releas-
es, books, teacher’s kits, Treaties
Recognition Week events and par-
ticipating in the bi-lateral table
relationship with Ontario. Next
spring will see a full launch of
treaty education web-based
resources. 

LITTLE CURRENT—The dead-
line for the provincial ‘This Old
Newspaper’ contest has been
extended until Halloween and
Manitoulin’s two oldest business-
es, The Expositor and Turners of
Little Current, have teamed up to
showcase the ingenious works of
Manitoulin Islanders.

So far, The Expositor has
received three submissions—a
1920s flapper-style dress and head-
band from Diana Parrill of
Sheguiandah, a woven purse free
from any materials other than
newsprint from Jessey Man-
doshkin of  Aundeck Omni Kan-
ing First Nation and an eight-foot
long swing bridge replica atop a

globe, all made from recycled
Expositors, by Gord Soplet of
Mindemoya.

At the Manitoulin West

Recorder in Gore Bay, Tom Sas-
vari has received a set of  candy
dishes from Mona Lewis, crafted

Time to start decorating for Harvest Glory Days

OCNA’s This Old Newspaper recycled newsprint
contest now taking submissions until October 31
Paper art submissions on display at Turners Art Gallery

MANITOULIN—Friday, October 2
is coming: do you know where
your pumpkins, corn stalks,
scarecrows and hay bales are?

You’ll need to know where you
can find them so you can decorate
the outside of  your home, busi-
ness, church or community hall
in time for the Friday, October 2
deadline to enter your proud
handiwork in the 2020 edition of
Harvest Glory Days.

Harvest Glory Days (this year is
the eighth annual event) is both a
call to decorate in the fall/harvest
theme and, at the same time, it is a
friendly competition among Man-

itoulin Island towns, hamlets and
First Nations, to see which ones
boast the most individual decorat-

ing efforts and so qualify them as
‘Harvest Glory Days Award Win-
ning Communities’ that testify to
the community spirit of  the citi-
zens of  these champion towns,
First Nations, hamlets or villages.

Communities that have won the
right to be judged ‘best decorated’
in the Harvest Glory theme are
rewarded by The Manitoulin
Expositor, sponsor of  Harvest
Glory Days, with a large metal
sign, suitable for roadside post-
ing, that testifies to the communi-
ty spirit of  this particular place.

Last year, Gore Bay was a first-

All students in Rainbow schools from Grades 1-12 will
have to wear  face coverings during COVID-19.

Shutterstock

Glen Hare

It’s that time of year again. Get your 
harvest-themed decorations ready, like
this Gore Bay entry from last year.

Open for passengers
ABOVE: United Manitoulin Islands Transit (UMIT) board members, 
executives and guest musicians gathered for an open house at the AJ Bus
Lines garage in Little Current on Friday, September 4 to introduce the 
public to the Island’s transit service. From left are board member Rose
Shawanda, Michel Bertrand and Guy Dumas of March of Dimes Canada,
executive director Joahnna Berti and guest musicians Marsha Coffey,
Sunny O and Brian Fox.
INSET LEFT: Guests enjoyed custom bus stop cookies at the event.

photos by Warren Schlote

...continued on page 9

...continued on page 9

...continued on page 9

Gord Soplet of Mindemoya created an eight-foot replica of the Little Current swing
bridge as his submission to the contest.
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Canada, as a nation, was born at the apex of  colonial expansion
across the globe. Its gestation took place during a period when the
“pink bits” covering any map of  the globe denoted the breadth of  a
British Empire upon which, it was boasted, the sun never set. It was a
time when most of  English Canada staunchly subscribed to the con-
cept of  the supremacy of  the English model being the very epitome of
civilization (the francophone portion of  the country would demure,
but switch that to “French” or at least European civilization, c’est
meme chose, n’est pas?).
It was inescapable that our national history along with many of

those symbols that mark Canada’s legacy would be infused with the
ideas and zeitgeist of  the times in which our nation was born. It was
an environment where racism was all the rage amongst the cool kids;
even those who sought to improve the lot of  those deemed less fortu-
nate were largely convinced of  the “whiteman’s burden,” a responsi-
bility to bring the benefits of  a good Christian upbringing to the poor
and benighted savages of  this “wild and untamed land.”
Times change.
Today, Canada is a multicultural nation whose disparate and urban

concentrated citizenry are more likely to hail from the colonially
oppressed portions of  the pink bits than from any county in Jolly
Olde Blighty, but our nation’s cultural and economic elites, as well as
most rural regions, are still largely dominated by those people former
prime minister Stephen Harper referred to as “old stock” Canadians.
It is the remnants of  those founding populations, those whose ances-
tors’ accomplishments stand most honoured in the bronzed land-
scape of  our cultural identity, who are most likely to express outrage
when those historical icons are pulled to the ground by protesting
mobs like those of  some deposed tin pot dictator.
It seems to many that such actions are most un-Canadian and run

thoroughly counter to the concept of  peace, order and good govern-
ment upon which our nation was founded.
But we are not the nation or the people of  1867, 1767 or 1667—even

1967. We have changed and we are learning.
Yet mob rule and vigilantism are still not desirable cultural norms.
There have been many fine words flowing from politicians of  every

partisan flavour extolling the virtues of  our inclusive national cul-
ture, but as any student of  Indigenous relations can attest, talk is
cheap. It is little wonder that patience among those runs thin, espe-
cially when so many populist politicians seek to harness Old Stock
outrage to attest that there is no systemic racism in our national sys-
tems, our courts, our politics, our economy—nothing to see here,

folks, ‘it’s all in those radical provocateurs’ heads.’
No, it is not. It is demonstrable that systemic racism exists in this

country and denial will not make it go away, nor will fine words and
noble sentiments.
The toppling or defacing statues of  Sir John A. MacDonald, Cana-

da’s first prime minister and one of  the two lead Fathers of  Confed-
eration that brought this most unlikely of  countries into existence, is
just a symptom of  a deeper set of  issues that we, as a nation, must
address going forward.
The time is right for our nation to begin to address the underlying

issues that have given rise to the toppling of  the icons that celebrate
our national past. Canada has long been a nation where the elevation
of  individuals and nationalist symbols has followed a less celebrity-
based path than our neighbours to the south—reflecting another cul-
tural norm common to England.
History is filled with individuals whose positive accomplishments

have transcended the more odious aspects of  their personalities and
policies on the record.
Does making the trains run on time trump helping fill those trains

with those bound for genocide? Most Canadians would emphatically
disagree. How much leeway should we allow our historical figures
and how should we deal with the disparate histories of  our nation?
For those ascendant in society thanks largely to the historical

advantage that they have enjoyed, through no fault of  their own, they
might add, it is extremely difficult to set aside the lens through which
history is viewed and see things from the other side.
Sir John A. MacDonald oversaw some of  the most racist policies of

our nation. He wasn’t alone, the vast majority of  the nation heartily
agreed with him. Our nation is littered with testaments extolling
slave owners, promulgators of  racist policies and oppressive
actions—it is the very stuff  of  colonialism. We need to find a way to
maintain the positive aspects of  our history while at the same time
refraining from applauding evils that have been wrought.
Tackling these issues requires adopting a larger vision, but there

has never been a better or more appropriate time to have these dis-
cussions and, more importantly, to take concrete and real actions to
build a more just and civil society that we can all view with pride.
Let us, as a nation, seek common ground upon which we can all

stand proud of  the nation we are today, remain mindful from where
we have come and willing to take action to renovate the foundations
from which we grow forward.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Thorny questions arise in dealing with Canada’s past

EDITOR’S NOTE: The following is an open letter to the Honorable Caro-
line Mulroney, minister of  Transportation, and has been reprinted here
at the author’s request.
Dear Minister Mulroney: 
I am once again writing to you on the matter of  the lack of  access that

Northern Ontarians have to DriveTest Centres within our region. Com-
plaints on this matter were first brought to the ministry’s attention by
the North East Superior Mayors Group (NESMG) in February of  2018.
When no satisfactory response was received by the NESMG, I wrote a
letter of  support to the minister on this matter.  
Even now after more than two years, in addition to the NESMG’s

complaints, my office continues to receive many emails, letters and
telephone calls from constituents and business operators who are
increasingly frustrated. 
Citizens and business operators in Northern Ontario continue to

experience significant disadvantage compared to Ontarians from other
regions because of  the lack of  access to DriveTest centres when they
need it most. 
In your response to me dated September 20, 2019 you stated, “All

requests for road tests can be met if  applicants schedule an appoint-
ment.” Mr. Larry Lacroix, owner and operator of  Lacroix Bus Lines,
would beg to differ with you on this claim. His company is responsible
for providing school busses and drivers for the Chapleau area. With the
COVID-19 pandemic situation, he finds himself  in urgent need of
school bus drivers. His employees had a test appointment arranged but
after travelling for hours, when they got to the centre it was closed with-
out having issued any notification.  He was counting on that driver to
start driving busses the next morning. This left his company in a terri-
ble position, this putting school children’s safety at risk. What’s worse
is that this is far from the first time that this has happened to Mr.
Lacroix. 
This experience is not unique.  DriveTest Centre clinics are rarely

scheduled in winter months.  In one of  your responses to my letters you
stated, “Due to the nature of  winter conditions, DriveTest does not offer
services in this geographical region from December to April.”  You
explained that the ministry was not about to put DriveTest employees’
safety at risk (this despite the fact that Northern Ontarians drive the
same wintery roads that MTO is supposed to keep safe and clear, year
after year). Clearly in your opinion this level of  service—or should I say
lack of  service—is completely acceptable. I challenge you to provide the
same reduced level of  service to the entire province and see what the
response is from the general public. I tend to believe the public outcry
would hit newspaper headlines above the fold across the province. If  it
is not acceptable to all Ontarians, how can you possibly justify provid-
ing substandard service to Northern Ontarians? 
In a previous letter you also stated that, “The ministry and DriveTest

are committed to service delivery improvements and responding to the
public’s needs.” I can assure you that Northerners see no evidence of
such a claim—even after repeated appeals spread over several years,

there has been no improvement or change. 
As you know, in addition to driver licence testing, DriveTest is also

responsible for providing testing for security guards. I received a letter
from Kelly Lamontange, the industry liaison for Keepers of  the Circle,
a group that supports Aboriginal Women in Mining (AWIM). The
AWIM facilitates pre-employment training for Indigenous women and
supports them in finding meaningful employment in the mining indus-
try. They have trained 478 Indigenous women, 301 of  whom have been
successful in obtaining gainful employment. 
Ms. Lamontagne explains that they are continually frustrated by the

lack of  access Indigenous women have to the security guard licence
testing. Once again, the sole service provider for this is DriveTest. The
service they provide could at best be described as sporadic.  After com-
pleting their training, applicants are forced to wait weeks and even
months before testing can be scheduled. In one situation they had near-
ly 30 Indigenous women who had full-time jobs waiting for them subject
to getting their license.  But DriveTest would not accommodate any
requests for special consideration for scheduling a group test. They
refused to consider suggestions of  online testing nor would they con-
sider the suggestion to have the local companies pay for any travel
expenses, meals and accommodations to send DriveTest personnel to a
central community in the North. 
The ministry hires service providers to provide the services that

Ontarians need.  However, the evidence is abundantly clear that Dri-
veTest and the ministry are failing to meet the needs of  the people. As a
result, MTO is having a direct, major negative impact on unemploy-
ment, job security and poverty. As well, by not providing timely testing
all year round, they put the general public’s safety at risk as there are
not enough workers with qualifications for emergency vehicle opera-
tion, snowploughs, school busses and so on.  This fact means that work-
ers who do have the qualifications are forced to put in extra hours
behind the wheel, thus endangering the public. 
You will be interested to know that this is in fact the fourth letter that

I have written on this subject, three of  which have been addressed to
you directly. You have refused to take any direct action and keep MTO’s
commitment to deliver improved service that actually does meet the
needs of  ALL Ontarians. 
MTO has permitted this entirely unsatisfactory situation to drag out

without any consideration to actually address the issues. The ministry
determines what service standards are needed and work out agree-
ments with the providers. However clearly this is a situation in which
the tail is wagging the dog. It is time for the province to stand up for the
people of  Ontario and make the necessary adjustments.
Thank you for your attention to this most important concern. I look

forward to your prompt reply. 
Sincerely,

Michael Mantha
Algoma-Manitoulin Member of  Provincial Parliament

Algoma-Manitoulin MPP Mike Mantha pens open letter
Lack of drive test centre access in the North unsatisfactory
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by Michael Erskine
WIIKWEMKOONG—The Wik-
wemikong High School gradua-
tion ceremony for 2020, Nimkii
Bineshii Kaaning, was held at
Thunderbird Park on the after-
noon of  Wednesday, September 2.
Long postponed by the COVID-19
pandemic, the graduation cere-
monies were well-attended by
graduates and their families. The
powwow arena of  Thunderbird
Park provided an ideal space for
families to maintain physical dis-
tancing, while graduates and
staff  all wore face masks through
most of  the presentation cere-
monies.

The ceremonies began with a
prayer, delivered by teacher/men-

tor Chris Mara, followed by open-
ing remarks from high school
principal Maureen Peltier who
began by acknowledging the dis-
tinguished guests, including Wik-
wemikong Board of  Education
(WBE) executive director Fay Zoc-
cole, WBE systems principal Mick
Staruck and WBE board mem-
bers.

“You should be very proud of
yourselves,” said Ms. Peltier, ref-
erencing the challenges presented
during the final months of  the
school year by the pandemic. “You
came out on top.”

Ms. Peltier noted that the stu-
dents not only managed to keep
their grades up and graduate, but
also managed to take part in other
activities. “You got involved,” she
said.

“Patrick and Elijah took part in
golf  and the strength club; Anina,
Gabriel, Monica, Jasmyn, Ashtin,
Evanson all excelled in basketball
or volleyball; Ian and Jasmyn
took home some top honours in
track and also showed great lead-
ership skills within their sports
teams and the youth council;
Aaryn and Maya both helped with
the robotics team and were instru-
mental in the Chairman’s Prize;
Sterling not only was the drive
team technician for the robotics
team, but he was also our steady
scorekeeper for volleyball. Jas-
mine and Owen were relatively

new to our school, but they fit
right in right away and Owen
always made it to school before I
did. Ashley, our Ms. Wiik-
wemkoong showed not only pride
in her community but also her
school and Shaylene has grown
and matured in so many ways that
she is a shining example of  the
hard work of  our Life Skills
team.”

Fay Zoccole also congratulated
the Class of  2020 for their ability
to excel despite being born into
the challenging times following
events such as the age of  post-9-11
and the current pandemic. “We
wish you well in your future
endeavours,” she said on behalf
of  the WBE and staff.

Wiikwemkoong Unceded Terri-
tories Ogimaa Duke Peltier
addressed the gathering, offering
his own congratulations as well as
those on behalf  of  the band coun-
cil and the entire community of
Wiikwemkoong.

Ogimaa Peltier encouraged the
graduates to give a round of
applause thanking the principal,
teachers and guidance counsel-
lors. He cited those student
accomplishments in sports and
robotics that helped “put Wiik-
wemkoong on the global map”
and expressed the pride of  the
community in the graduates.

“Don’t be shy to reach out for
the help you need to attain your
goals,” he said. “Don’t be afraid to

dream big.”
“It was around this time of  the

day that I found out that I had
been voted valedictorian,” said
Ian Dokum, the 2020 WHS valedic-
torian. “It felt so good hearing my
name being announced for this
title—until I realized that I had to
make a speech and graduation
was in two days.”

“I don’t know what I expected,
balloons maybe, or a new car,” he
said. Instead Mr. Dokum said he
found himself  facing the daunt-
ing task of  creating inspiring
words for his classmates to
remember when they looked back
on this special day.

Mr. Dokum went on to share
that the days of  the pandemic
marked the lowest point in his
life, having left his home and
going to live with his grandmoth-
er. “I left the person that I love,
had no money, dry as a scorching
desert,” he recalled. “I wasn’t lik-

ing the way I looked.”
“That didn’t stop me,” he said,

refusing to allow the situation to
determine his fate. “I realized that
working hard is good.”

Mr. Dokum became emotional
as he spoke about his grandmoth-
er and his gratitude for the role
she has played in his life.

Following the valedictorian
address, the awards ceremony
took place.

The WHS bursary for Outstand-
ing Attendance went to Sterling
Pangowish, given by Ms. Peltier.

The Ontario Scholar Award
was presented to Aaryn Zoccole
by Ms. Peltier, accepted on her
behalf  by Mr. Mara.

The Governor General Award

was also presented to Aaryn Zoc-
cole, requiring a quick return to
the stage by Mr. Mara.

The Athletics Awards were pre-
sented by teacher/coach Cameryn
Beaudry. Most Improved Player
for Golf  went to Jasmyn Mani-
towabi. Most Valuable Player for
Girls’ Basketball went to Anina
Pangowish. Athlete of  the Year
(female) went to Jasmyn Mani-
towabi and (male) to Ian Dokum.

This year’s Wikwemikong High
School graduation class included:
Ashley Assinewai, Jayce-Lynn
Assinewai-Trudeau, Patrick
Beaudry, Ian Dokum, Elijah Fox,
Monica Jacko-Polson, Jasmyn
Manitowabi-Pangowish, Maya
Mishibinijima, Ashtin Ominika-
Pheasant, Anina Pangowish, Ster-
ling Pangowish, Evanson Peltier-
Pitawanakwat, Deborah
Pitawanakwat, Jasmine
Pitawanakwat, Owen
Pitawanakwat, Samuel
Pitawanakwat, Shaylene
Pitawanakwat, Stephen Recollet,
Brayden Recollet-Manitowabi,
Gabriel Trudeau and Aaryn Zoc-
cole.

Following the awards ceremony
and the traditional tossing of
mortarboards skyward, the grad-
uates gathered with family and
friends to capture the event for
posterity.

The Wikwemikong High School 2020 graduating class are: Ashley Assinewai, Jayce-Lynn Assinewai-Trudeau, Patrick Beaudry,
Ian Dokum, Elijah Fox, Monica Jacko-Polson, Jasmyn Manitowabi-Pangowish, Maya Mishibinijima (missing from photo), Ashtin
Ominika-Pheasant, Anina Pangowish, Sterling Pangowish, Evanson Peltier-Pitawanakwat, Deborah Pitawanakwat, Jasmine
Pitawanakwat, Owen Pitawanakwat (missing from photo), Samuel Pitawanakwat, Shaylene Pitawanakwat, Stephen Recollet,
Brayden Recollet-Manitowabi, Gabriel Trudeau and Aaryn Zoccole (missing from photo).

photos by Michael Erskine

Wikwemikong High School holds open air 2020 grad ceremony

Wikwemikong High School principal
Maureen Peltier presents valedictorian
and athlete of the year Ian Dokum with
his diploma.

Wikwemikong High School’s award for
outstanding attendance is presented to
Sterling Pangowish by Director of 
Education Fay Zoccole.

Graduate Anina Pangowish accepts her
diploma from Wikwemikong High
School principal Maureen Peltier.

Graduate Ashley Assinewai accepts her
diploma from Wikwemikong High
School principal Maureen Peltier.

Graduate Deborah Pitawanakwat
accepts her diploma from Wikwemikong
High School principal Maureen Peltier.

Graduate Monica Jacko-Polson accepts
her diploma from Wikwemikong High
School principal Maureen Peltier.

Graduate Shaylene Pitawanakwat
accepts her diploma from Wikwemikong
High School principal Maureen Peltier.

Graduate Samuel Pitawanakwat
accepts his diploma from Wikwemikong
High School principal Maureen Peltier.

Graduate Stephen Recollet accepts his
diploma from Wikwemikong High
School principal Maureen Peltier.

Graduate Patrick Beaudry accepts his
diploma from Wikwemikong High
School principal Maureen Peltier.

Graduate Ashton Ominika-Pheasant
accepts his diploma from Wikwemikong
High School principal Maureen Peltier.

Graduate Brayden Recollet-Manitowabi
accepts his diploma from Wikwemikong
High School principal Maureen Peltier.

Graduate Elijah Fox accepts his diplo-
ma from Wikwemikong High School 
principal Maureen Peltier.

Graduate Jasmine Pitawanakwat
accepts her diploma from Wikwemikong
High School principal Maureen Peltier.

Graduate Gabriel Trudeau accepts his
diploma from Wikwemikong High
School principal Maureen Peltier.

Female Athlete of the Year Jasmyn
Manitowabi receives her award from
coach Cameryn Beaudry.



PAGE 6—THE MANITOULIN EXPOSITOR Wednesday, September 9, 2020 

Part II of a series
Defunded from day one
EDITOR’S NOTE: Amidst growing discussions of  systemic
racism in governance models and policing more specifically,
The Manitoulin Expositor will be speaking with First
Nation police leadership who have connections to the
Island’s two First Nation police services, as well as experts
who can help explore the ongoing gaps between Indigenous
and non-Indigenous police forces.
by Warren Schlote
ONTARIO—Police services in Indigenous communities in
Canada have a long and challenging past. The Royal Cana-
dian Mounted Police (RCMP) traditionally policed First
Nations but by the end of  the Indian Agent model in 1971,
RCMP had gradually withdrawn from policing First
Nations in Ontario and Quebec.
Around the same time, the Department of  Indian Affairs

and Northern Development began to roll out a ‘band con-
stable’ program. This allowed First Nations to have more
say in what work their local constable carried out, though
they still required approval from police forces.
Ontario launched its Ontario Indian Special Constable

Program, similar to the Indian Affairs program, spurred
by a report from a 1972 task force on policing. Officers in
this program were part of  the Ontario Provincial Police
(OPP) but got appointed to work in various communities at
the request of  band councils.
Several reviews of  Indigenous policing followed in later

years, including an RCMP review of  its band constable pro-
gram in the 1970s and a federal review of  Indigenous polic-
ing that ran from 1983 to 1990.
Major changes began in 1989 when the Ontario First

Nations Policing Agreement (FNPA) fully authorized First
Nation officers within Indigenous communities, with OPP
providing additional resources.
Many observers had begun to note the challenges facing

Indigenous police services and these concerns became
more prominent after another series of  reports and
inquiries across Canada in the early ‘90s.
“The reports were unanimous in decrying the effective-

ness of  the policing of  (Indigenous) people in terms of  sen-
sitivity to cultural considerations, lack of  community
input, biased investigations, minimal crime prevention
programming and fostering alienation from the justice sys-
tem by Native people,” read a report on the history of
Indigenous policing in Canada by Don Clairmont in Sep-
tember of  2006. 

That report was part of  the Ipperwash Inquiry, a review
of  the standoff  between police forces and Indigenous land
defenders from Kettle and Stoney Point First Nation at
Ipperwash Provincial Park, near Grand Bend.
September 6 marks 25 years since the fatal shooting of

land defender Dudley George at Ipperwash in 1995.
The FNPA in Ontario evolved in 1991 when it enabled

more options for Indigenous police services, including the
ability to self-administrate services. The number of  offi-
cers in the OPP-run Ontario Indian Special Constable Pro-
gram doubled and there were 74 First Nations participat-
ing in the program.
The year 1992 marked the start of  the First Nations Polic-

ing Program (FNPP), a national program designed to
address some of  the previously reported shortcomings.
This is the model that still exists to the present day and
involves a blend of  provincial and federal funding.
This would theoretically provide the autonomy for

which many Indigenous leaders have called, but the reality
has not met the claim. An indicator is in its name—these
initiatives are ‘programs,’ rather than essential policing
services. 
As such, they do not receive the same level of  funding as

conventional police forces. This emerges in staffing levels,
the state of  physical infrastructure such as detachments
and the levels of  service these forces are able to provide to
their communities.
“For decades, self-administered First Nations policing in

the province of  Ontario has been chronically underfunded.
First Nations officers have been forced to work in condi-
tions which other officers throughout the province would
never be subjected to,” said Terry McCaffrey, police chief
of  Wikwemikong Tribal Police Service (WTPS) and the
president of  Indigenous Police Chiefs of  Ontario (IPCO).
He shared this view at a July meeting of  the federal

standing committee on systemic racism in policing.
When Wes Luloff, then chief  of  Nishnawbe-Aski Police

Service, became the president of  First Nations Chiefs of
Police Association in 2002, he said First Nation police pro-
grams were far behind national and provincial police
forces.
The lack of  adequate funding left the forces “set up to

fail,” he said in a Windspeaker story about his appoint-
ment to the president role.
FNPP forces receive a pot of  money from which to cover

all expenses. That amount typically funds a small team of
generalized officers, meaning these police services still
rely on larger forces, such as OPP, for specialized assis-
tance.
However, Indigenous communities often rank higher on

crime severity indexes and each community has unique
challenges that might be best addressed with a small, dedi-
cated unit of  officers focusing on that issue. These con-
cerns cannot be adequately addressed under the current
model.
A 2017 analysis by University of  Regina scholars noted

that each FNPP agreement is negotiated individually,
meaning quality of  service can vary widely between com-
munities.
The analysis cited a study that suggested early entrants

to the FNPP fared best; none of  the 16 communities that
had applied for FNPP agreements between 2006 and 2014
was approved, owing to a lack of  resources.
One-third of  FNPP services have disbanded since their

inception, with an average lifespan of  9.2 years.
The University of  Regina study aimed to assess whether

or not FNPP forces were indeed ‘set up to fail.’ The authors
disagreed with that statement, stating that they could not
prove that the program’s creators would have foreseen all
of  the challenges.
Instead, they describe the landscape of  Indigenous polic-

ing in Canada as one of  “benign neglect,” that govern-
ments have chronically failed to address the barriers to
effective services.
“This status of  benign neglect is in keeping with a long

history of  promising much but delivering little to Indige-
nous peoples,” the authors wrote.
Conditions have improved within FNPP forces some-

what in recent years. Officers have arrived at pay parity
with non-Indigenous police forces, as one example, but
much progress remains. Some of  the key points for which
Indigenous Police Chiefs of  Ontario is advocating include
the declaration of  these forces as essential services, proper
staffing, recognition as the experts in policing Indigenous
communities and full autonomy to determine their paths
forward.
“I’m always optimistic that when like-minded and good-

hearted people come together, that we will do good things.
It’s just a matter of  ensuring that the conviction in our
actions carries forward,” said Mr. McCaffrey.

Indigenous-focused policing has 50-year history in Canada
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Ice Chips and Canoe Quips
Paramedics 

take to the road
Last month, some Manitoulin-
Sudbury District Services Board
paramedics participated in the 
Paramedic Memorial Ride, raising
money for a memorial to be built in
Ottawa to recognize paramedics who
have lost their lives in support of
communities. From left, paramedics
Alie Thompson, Jennifer Hamilton,
Peter Findley, Sherri Chopra and
Valerie Breen pose for a photo at the
ride’s start at Ten Mile Point. The 
paramedics pedalled their way to the
EMS station in Espanola whrere they
took part in a bell ringing ceremony
and a barbecue.

Who needs Florida, 
anyhow?

Xavier Mara has been taking on the
waves of Dominion Bay on 
Manitoulin Island’s south shore
recently. At this time last year he was
surfing waters off the Florida coast
and said the recent conditions in
Lake Huron have been perfect
(despite the temperature difference).
In a return trip to the water a few days
after this photo, he encountered
surfers from Peru and Brazil, as well
as a Toronto surgeon, perhaps 
indicating the next big trend in Island
tourism.

photo by Chris Mara

Back to school sports/phys-ed!
I have heard from some parents that their children, or those that they

know, have spent the COVID-19 pandemic leading more of  a couch pota-
to lifestyle! With school having started up yesterday, their phys-ed class
might look and feel different. Whenever possible, students are to be out-
side to lessen the change of  exposure to a possible virus. 

If  students are in the gym, there are limited options for what activi-
ties they can participate. Most gym classes will require students to
spread out and work on something on the spot like personal strength-
ening exercises (sit-ups, push ups etc.) or stretching and balance tasks
like yoga.

Hopefully, if  we all remain vigilant the precautions and strictness of
the province’s directive can be relaxed and sports can start looking
something closer to normal.

The Attempt conquers the biggun!
What has a circumference of  87.7km and an area of  104 km squared?

The intrepid paddlers of  The Attempt (Kristin Bickell and Natalie
Hastings) are attempting to see if  they can paddle around the perime-
ter of  all the Island’s interior lakes. This pair know every bay and bluff
around their lake: Gitchi Manitou (Great Spirit, Lake Manitou). With
another 87.7 km of  water under their hull they tally their total distance
paddled at 201.5 km.

Despite some challenging winds The Attempt group always find the
beauty and kindness of  strangers along the way. They experienced true
Manitoulin hospitality and gained a wealth of  knowledge from lake vet-
erans. One trivia question answered: How many red Muskoka chairs
can you see along Manitou’s shores? 572! Kristin was wondering if  you
all got a group discount! Counting 572 red Muskoka chairs (seriously,
did you all get a group discount?). Even with the rock and rolling con-
ditions for the pair and new paddler, Kim they could not help but be in
awe of  the breathtaking exposure of  the Niagara Escarpment in Sand-
field bay. 

They knew Manitou was a big lake but after 22 hours on the water in
a 48-hour span, they came to appreciate her magnitude and unpre-
dictable ways. They did notice the fall chill is officially in the air and
they have had to transition to socks and sandals, but they claim they are
not done yet!

Pickleball update!
You may have seen over the weekend a pickleball tournament in

North Bay. Our local club members decided to play it on the safe side
and stayed on their home courts to prevent bringing the virus being
carried over here. 

With that being said, pickleball is still in full swing with both indoor
and outdoor play at the NEMI Recreation Centre. Play times: Monday,
Wednesday and Friday mornings at 10 am; Tuesday and Thursday
evenings at 7 pm.

Contact: Bud Hebner, bphebner@gmail.com, 705-368-1953 and on
Facebook, Manitoulin Pickleball.

Consecutive running days!
Congratulations to Manitowaning’s Yana Bauer and Kagawong’s

Heather Theijsmeijerwho are in the middle of  an inspiring consecu-
tive days running streak. The pair are part of  the Twitter motivational
hashtag: #educatorsontherun. Yana has hit 164 days and counting
while Heather started slightly earlier and is on 178! Keep racking up the
days! I’m sure it will be tough once school starts but you have a great
habit started!

Third OALE trip finished!
The third and final Outdoor Adventure Leadership Experience trip

finished up last week. COVID shortened their usual trip to the French
River but they still paddled from Point Grondine to Wiikwemkoong!

Hats off  to the youth: River Lavell, Niiben Pitawanakwat, Victo-
ria Trudeau, Maria Shawanda, Montana Manitowabi, Noah
Trudeau, Sofia Zappier and Jeremy Negaginijig. Of  course, thanks
to the OALE staff: Natalie Negaginijig, Kayla Manitowabi, Jesse
Peltier and Nimkii Lavell.

Winners of  the Pike and Bass Classic!
This past weekend the growing Bass and Pike Classic hosted by Wiik-

wemkoong Tourism and thanks to many critical sponsors.
In the bass division: first place, Bob Madahbee, 39.5” with two bass;

second place, Cassandra Bisson, 38.5” with two bass; third place, Bud
Spry, 38.25” with two bass.

The pike division was ruled by first place Jamie Tyson, 81.5” with
two pike; second place, Heather Pennie, 75” with two pike; third place,
Ben Beauparlant, 61” with two pike.

The mystery fish weight category was won by Dave Patterson with
a 19.57-pound salmon. The length competition is still under review.

In the youth pike division, in first place is not really a surprise.
Already a seasoned veteran and a real knack for fishing, Dane
Gibeault, 50.75” with two pike; second,  Leo McGregor, 21.25” with
one pike; and third, Aanimikwam Trudeau, 12.5” with one pike.

In the youth bass clash, winning was Brian Bisson Jr., 34” with two
bass; second, Leo McGregor, 15” with one bass; and third, Brayden
Wabano, 14.5” with one bass.

Next up is the Manitoulin Ice Showdown this winter!

Kudos to a sports’ aficionado. From the desk of  Dad!
As a long-time coach one meets a lot of  likeable people. One of  those

in my experience is Big George Shawana of  Wiikwemkoong. Big
George was a big teddy bear off  the ice and fierce when on ice. The son
of  Ivan ba, George never missed a practice or a shift. He was the con-
summate defensive defenceman, quiet but effective. He would rattle the
opposition in front of  our net. 

At 6’ 2” I obviously had to look up to him at practice, naturally. I also
looked up to him as a person. He could’ve been a bully but he was any-
thing but. He was/is a gentleman. He never purposely took advantage
of  the smaller opponents. But he would move them out of  the blue ice!
Fast. He was a member of  the Panthers’ first NDHL championship
team. He has carved out a great career in the construction business
matching his all-out efforts on the ice, a most likeable human being.

Missing from the Bowerman family tribute a couple of  weeks ago
was Connie Bowerman. Sorry Connie.

chipstoquips@gmail.com 



PAGE 8—THE MANITOULIN EXPOSITOR Wednesday, September 9, 2020 

Maddy Skippen is a Mustang who has certainly accomplished a lot when it comes to 
both sports and athletics. Maddy is a Grade 11 student, who certainly keeps herself 
busy. When Maddy isn’t busy with practices and school, she can be found enjoying 
herself; painting, outside or even reading a good book or two. 

During Maddy’s years at Central Manitoulin Public School, she participated in almost 
every sport she could. She took part in sports such as baseball, volleyball, soccer, 
flag football, as well as the field part of track and field. Maddy helped to represent 
her school in field events such as shot put and in her earlier years ball throw. At 
the early age of three Maddy began to learn how to figure skate, from age three to 
seven Maddy learned different techniques and how to skate. Maddy also took part 
in organized sports events outside of school, such as Island soccer and baseball 
tournaments. In Grade 9, Maddy continued to play her favourite sport, competing in 
various volleyball tournaments and games as the outside hitter (left side). For Maddy 
both Grade 9 and 10 were exceptional years for victory, winning NSSSA two years 
in a row and getting third in NOSSA. This year, she played the outside hitter again. 
Maddy is certainly excited for the volleyball season to start, and is very much hoping 
that COVID-19 does not intervene. 

Throughout Maddy’s volleyball season, she is respectful and inclusive towards her 
teammates. Maddy’s leadership and determination never fails to keep her and her 
team motivated. Maddy loves to play volleyball because it’s fun for her to be part 
of a team and work towards/accomplish goals like: winning NSSA, hitting better 
or perfecting a play. Maddy likes how she is physically active, and how there is 
no excuse not to take part in something like push ups during practice. Maddy’s 
favourite sport is volleyball, because she likes how she gains an entire team of 
friends, the rush she gets when playing and it makes her really happy. Maddy 
certainly shows that she loves the game, as she is always eager to play new teams 
at the chance of victory. 

When it comes to motivation Maddy finds that others help to inspire her. Maddy 
specifically finds her inspiration when she watches women’s volleyball. Maddy 
thinks about how awesome the athletes are at their sport, and it inspires and 
motivates her to try to be a better player and not give up. When volleyball practices 
get hard, and her muscles get tired, she remembers how those athletes had to work 
to get to where they are today. Those female athletes motivate Maddy every day, 
because she sees how hard they have worked and how good they are at their sport, 
that she hopes to be just as good one day. 

In school, Maddy’s favourite subjects consist of mainly history and science. 
Maddy enjoys history because she finds it fascinating how different life is now in 
the present then how it was in the past, Maddy likes history because it helps her 
grasp how different life is for her compared to her ancestors. She also likes science 
because she finds it interesting and very straight forward. She is fond of gym, when 
it comes to playing volleyball and gym gives her a chance to practice her volleyball 
skills out of practices and games. When Maddy finishes high school she hopes to 
attend either university or college close to her friends or family. 

Maddy is one of many brilliant Mustangs, and with her leadership, determination 
and innovative thinking, she is sure to represent MSS well. Have a great year, and 
keep up the great work Maddy!! 

PLAYER PROFILE
Manitoulin Secondary School

by Mackenzie Cortes
Public Relations, M.S.S. Athletic Association

CONGRATULATIONS,
MADDY!

Proud Supporter of our  
MSS MustangsMADDY SKIPPEN

Recreational boaters will likely adapt to
climate change while marinas could suffer
EDITOR’S NOTE: This is the second installment in a series
on climate change and its effect on recreational boating, and
vice versa.
by Lori Thompson, 
Local Journalism Initiative Reporter
MANITOULIN—Recreational boaters have a long history
of  adapting to change and are likely to weather climate
change with relative ease, said Stan Ferguson, long-time
marina operator and current chair of  the North Channel
Marine Tourism Council. Marinas, on the other hand, are
already experiencing difficulties and that is likely to
increase.

Marinas and recreational boating are both affected by
extremes of  high and low water levels. Higher water levels
over time means that swampy areas begin to get covered,
and formerly visible rocks and sandbars will be sub-
merged. While the Great Lakes have been experiencing
extreme high water levels for several years, it is expected
that water levels will generally fall and remain low.
Increased evaporation due to higher summer tempers and
less snow as winters become warmer are major factors. 

For boaters with newer and more accurate electronic
navigation systems, low water levels won’t affect them
much, said Mr. Ferguson. Previously, navigation meant
paper charts and users had to factor in how much the
water was above or below chart datum. “If  you’re not
familiar with the area and come up here during high water
you may pass over a rock that’s seven feet under the water,”
he said. “The next time you come up the water’s lower by
three or four feet. All of  a sudden that rock is a shoal and
that can cause a lot of  damage.”

On-shore facilities have more cause for concern. Even
now there are places on or around the North Channel that
can’t open their marinas because of  high water levels, Mr.
Ferguson said. Some marinas are flooded. Others have
damaged or missing docks. The French River area was
hard hit last year and again this year. “It’s a mess,” he said.
“There are marinas that can’t open yet because either they
don’t have the funds or the wherewithal to open them
because of  high water levels or they don’t have the funds to
repair them.” 

One problem is spending funds without earning addi-
tional revenue to make up for those dollars. “Consider if
you had a marina with 150 slips and you lose one-third of
them to high water,” he said. “If  you lose one-third to high
water and make adjustments to the marina, you’re not
gaining any revenue. All you’re doing is getting back to
your original number of  operating slips.”

Mr. Ferguson dealt with cyclical water levels for over 30
years at Harbor Vue Marina. “We were either putting up
breakwalls and building up areas or dredging. It’s all mon-
ey that’s spent on an existing facility that gains you noth-
ing. When you dredge a harbour you haven’t increased a
source of  revenue, you are only maintaining what you
have. It’s a huge expense to the industry,” he said.

“You build all this up to accommodate today’s high water
and the next year the water drops. Now you have this huge
infrastructure six feet out of  the water,” he said. 

This year the breakwall protecting the small craft basin
in Kagawong was threatened by unexpected high water
levels and had to be built up to protect the newly redevel-
oped harbour. Mr. Ferguson has personal experience with

this. “When I had the marina, Harbor Vue, we built a
breakwall under normal water levels. That entire break-
wall is now maybe two feet out of  the water,” he said. “I
would never have dreamt when we built it that we’d see
water this high.”

Another year when the water was historically low, they
dredged the harbour. “In the main area they left a hump in
the centre because they couldn’t reach it from either side
with their equipment, saying that will never be a problem.
It ended up right in the middle of  the harbour because the
water was going down so low. We figured it would be years
before the levels came back up. We were so wrong!”

The timing of  water level peaks is a new consideration,
he said. “Water would normally peak in the summer and
then go down. That’s not happening this year. It also
peaked very early this year, largely due to runoff  and pre-
cipitation.”

Climate change in general has led to a shift in the sea-
sons, Mr. Ferguson believes. After several decades as a
marina operator, as a marine tourism council member, and
as a recreational boater, he has definitely seen changes.
“We don’t see the springs up here that we used to. When we
ran the marina there were lots of  summers where June
was wet, miserable and cold but it would warm up in July.
August and September would be absolutely gorgeous.”

He remembers the middle of  September having hotter
days than the rest of  the summer. “That’s another shift,”
he said. “July weather this year was crazy hot, maybe his-
torically hot. It was so hot we didn’t realize August was as
well.” 

He also pointed to changing precipitation patterns on
the Island and increased precipitation when it does rain.
There are no gentle downpours anymore, he noted. “Just a
huge rain dump and then it’s gone.”

Another example he shared was the total calm on the
lakes he saw this summer. “I’m on the water a lot. I’ve nev-
er seen that, where the lake is so flat but then there are
these huge rolls that come up. There doesn’t seem to be
much in between anymore.”

“It’s all changing. Currents, fishing, plant life,” he said.
Recently his family spent time on the water at High Lake.
“The water temperature was 85°F and I’ve never seen it
that high in my life.” 

He attributed that event to long, flat lays on the water.
“Once the wind blows it stirs the water up and brings sur-
face water temperature back to the 70s (°F). But when you
talk about temperatures like that on the North Channel,
what’s that doing to life in the water?”

Higher water temperatures can lead to toxic algal
blooms. Overall hotter temperatures will lead to stronger
and more frequent thunderstorms on the lakes. Both of
these events are high risk factors for recreational boating
and for marinas in particular.

The impacts of  climate change are all around us
whether people like it or not, said Mr. Ferguson. “Boating
is just the tip of  the iceberg but there a lot more boats on
the water than there used to be compared to the 1960s and
‘70s. We’ve put additional pressure on the waterways just
because of  the number of  people that boat.”

Boaters will adjust, he believes, but some marinas will
not. 

COVID compliance complaint levelled against 
Northeast Town unfounded, says health unit
by Alicia McCutcheon
NORTHEAST TOWN—On
Friday, July 24, the North-
east Town’s municipal
office was paid a visit by
inspectors with Public
Health and Sudbury Dis-
tricts (PHSD). An anony-
mous tipster had reported
that the municipality was
not doing its part to combat
the threat of  COVID-19 and
was rather more interested
in its economic develop-
ment.

CAO Dave Williamson
shared this with council at
the July 28 weekly meeting.

During the Friday visit,
Mr. Williamson said he
explained to the PHSD
inspector, who was on Man-
itoulin on an unrelated

matter, that the municipali-
ty is following every proto-
col laid out by both the

PHSD and the province,
even going above and
beyond by placing hand-
washing stations through-
out the downtown core.

“They had absolutely no
problem with our approach
and what we are doing,” Mr.
Williamson said. “I also
explained that we still have
businesses that need to
attract customers and we
are doing whatever we can
to help them do that,” Mr.
Williamson said.

Burgess Hawkins, PHSD
manager of  environmental
health, told The Expositor
that the complaint received
was anonymous and had
stated that there were large
numbers of  people not
using masks and not prac-

ticing physical distancing
in the Northeast Town.

The PHSD stopped into
numerous businesses and
found them all to be practic-
ing the recommended
guidelines. Mr. Hawkins
said the complaint was
“unfounded,” as was the
complaint leveled against
the municipality. “There
was no indication that the
town wasn’t keeping up its
end of  things.”

Mr. Hawkins said he also
spoke with his two Island-
based inspectors who said
that mask use on Mani-
toulin has been good and
that stores are doing a good
job at promoting physical
distancing guidelines.

Central defers tax installments and utility payments to Oct. 31
by Michael Erskine
CENTRAL MANITOULIN—A motion to further defer tax
levy installments for February and April, as well as the
final tax installments for August and October being
deferred to October 30, and to defer utility bill payments
for March, June and September to October 31 as well as
penalties on tax registrations, passed at Central Mani-
toulin council.

“I am concerned that all this will be coming due at once,”
said Mayor Richard Stephens, noting that it is often easier
for residents to tackle bills in smaller bites.

“There are still a lot of  people not working due to

COVID-19,” countered Councillor Derek Stephens. “Busi-
nesses are down at the same time.” He suggested the move
would help support the community “until the economy
starts to open up.”

The motion “That the 2020 interim tax levy installments
for February 28 and April 30 and the final tax levy install-
ments for August 31, and October 30 for properties within
the municipality be deferred to October 30, 2020. 2. That the
utility bill payments for March 31, June 30 and September
30 be deferred until October 31, 2020. 3. That all progression
and penalties on tax registrations be deferred until Octo-
ber 31, 2020” passed without further debate.

The Northeast Town has 
supplied hand-washing 
stations at locations in 
downtown Little Current.



Kindergarten students
wear masks or face
shields,” continued Ms.
Stringer. She was seconded
on this amendment by
trustee Judy Kosmerly.
“I am pleased with the

amendment proposed,” said
trustee Dena Morrison.
“I’m sure all trustees like
myself  have been back and
forth on this issue. The bot-
tom line is if  the chief  med-
ical officer of  health feels

that even an ineffective
mask or face shield is better
than not wearing one at all
(in potentially spreading
COVID-19).” 
“We need to be part of  the

culture of  change, so I will
be supporting the motion
and amendment,” stated
Ms. Morrison.
Trustee Kosmerly said

that she as well had gone
back and forth on the
issues. “I understand why
it’s important for everyone

to wear a mask, and I am
prepared to support the
motion. But I do have a cou-
ple of  concerns, one to
ensure that children will
not be disciplined if  they
are not complying. Espe-
cially younger children
would not have as good an
understanding of  this. As
well, I think they should be
given the opportunity at
some time during the day to
take their masks off  for a
break.

“I know everyone has
concerns about making
young children wear
masks,” said trustee Bob
Clement. “But, this past
week I have had a four-year-
old and a six-year -old in my
house. I had the chance to
see what their parents did
to get these children used to
wearing masks. They went
to public places like Science
North and others and there
were no problems, there
was never a problem with
wearing masks or social
distancing. I’m in favour of
the motion.”
RDSB director of  educa-

tion Norm Blaseg said
there is nothing in the
provincial education act
that requires students to
wear masks, not does it
indicate any enforcement if

they are not in compliance.
With the motion the board
was considering, “we are
trying to get everyone to
comply to wearing masks.
Obviously at a very young
age, we need to acknowl-
edge that it is going to be
easier for some students to
distance and wear masks,
and for others it will be
more difficult.”
Board Chair Doreen

Dewar said she could make
a case for both sides to the
issue. However, she told the
meeting, “I will be support-
ing the amended motion.”
She explained, “I have made
several calls, one being to
the president of  the ETFO
(Elementary Teachers’ Fed-
eration of  Ontario) and
asked her what teachers
would like boards to do.”

She said her children will
be wearing masks in school
and she recommends this.
And she said that other
teachers would like to see
their students wear masks.
The teachers are the ones
willing to put in the time
and teaching kids on using
masks. We all want the
same thing—for everyone
to stay safe, and we need to
support our staff  mem-
bers.”
“I have also received sev-

eral emails and about four
or five calls from parents
asking that students wear
masks,” continued Chair
Dewar. 
The RDSB passed the

amended motion unani-
mously to make non-med-
ical masks or cloth masks
mandatory.

to create fanciful wearables and sculptures.

This initiative is sponsored by the
Ontario Community Newspapers Association

The Manitoulin Expositor is very appreciative of 
Turners Store providing this display space.

Manitoulin Island’s oldest businesses, 
since 1879, working together.

Upstairs Art Gallery
in downtown Little Current

to see the entries in the

�is Old Newspaper
fun competition

where talented people from all across 
the Island have used their old copies of 
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from papier-mâché using Recorders featur-
ing a wildlife theme, and is anticipating a
piece from Melody Hore.
And there’s still time!
Your creation must consist of  at least 70

percent of  recycled newspaper to qualify
and we ask that you snap some photos of
the creative process along the way too.
There are three categories in the This

Old Newspaper contest: open, under 12 and
family.
The Island submissions will go on to

compete provincially and stand a chance at
winning $1,000, courtesy of  the Ontario
Community Newspapers Association.
Please drop off  your newspaper fabrica-

tions at either The Manitoulin Expositor in
downtown Little Current or at the Mani-
toulin West Recorder in Gore Bay.
Turners of  Little Current has kindly

offered some of  its upstairs art gallery
space to the This Old Newspaper contest
with the submissions received so far on
display and we encourage you to go and
check them out.

time co-winner, with Manitowaning, in the
‘large town’ category and now sports a
bright sign proudly mounted on the way
into town.
Manitowaning has been a habitual win-

ner since the first year of  the event, 2013
(sharing the honour as, previously noted,
with Gore Bay in 2019).
Silver Water in Robinson Township in

the heart of  Manitoulin Island’s West End
also holds a nearly-perfect record in the
small-town category. The first year of  the
event, this honour went to Spring Bay.
In the medium-sized community catego-

ry, the village of  Sheguiandah and Provi-
dence Bay have each had bragging rights.
The last two years have been in Sheguian-
dah’s favour.
So, you folks in South Baymouth, Little

Current, Aundeck Omni Kaning, Wiik-
wemkoong, Meldrum Bay, M’Chigeeng, the
ball is in your court to claim the honour for
a first time.
It helps if  there is a community champi-

on (or, better still, a group of  them) who
can help push and encourage their neigh-
bours to join the fun for the overall good of
their towns and, ultimately, of  Manitoulin
Island.
Registration (your civic address and

your community) needs to take place by 5
pm on Friday, October 2. The form can be
found online at manitoulin.com and can be
emailed to expositor@manitoulin.com or
faxed to 705-368-3822.
If  you have any questions, please contact

The Expositor Office at 705-368-2744 or
email expositor@manitoulin.com and see
the ad on Page 15 for more information.

... RDSB mandates non-medical masks for students during pandemic

...Harvest Glory Days starts now

...continued from page 3

...continued from page 3

...continued from page 3

...This Old Newspaper contest extended

Check out the competition entries upstairs at the Turners of Little Current art gallery and submit your
entry to The Expositor Office today.



know what’s going on with
the water. We want the
world to understand this,”
said Stevie Salas, one of  the
film’s writers, producers
and executive producers,
whose southern Ontario-
based production company,
Seeing Red Six Nations,
took on the documentary.
The company intended to

launch the film next year
when they received the sur-
prise announcement that it
would appear virtually at
TIFF.
“It’s probably among the

three most important film
festivals in the world so this
is just a dream come true
for us, especially with our
new, young Indigenous film
company,” Mr. Salas said.
‘The Water Walker’ fea-

tures 15-year-old Autumn as
she travels to New York City
to speak at the United
Nations about the impor-
tance of  safe water supplies
for all peoples of  the world,
especially in many Indige-
nous communities in Cana-
da that are under long-term
drinking water advisories.
Water issues impact

Autumn closely. Her great
aunt Josephine Mandamin
started the water walker
movement and there are
water advisories in commu-
nities near where she grew
up.
“Even the fact that

there’s a First Nation com-
munity on (Manitoulin)
Island that can’t drink their
water is shocking for me. I
hope with this documen-
tary, more people become
aware, something’s done
about the issues and the

numbers go down,” said
Autumn, referring to two
water systems in Zhiibaa-
haasing First Nation that
have been under a boil
water advisory since June
11 of  this year.
The 13-minute film,

directed by James Burns,
has been in production for
less than a year and the fin-
ishing touches were still
underway at the beginning
of  September.
“I’m hoping for it to be an

eye-opener for people that
don’t really realize the
issues that First Nations
people are going through in
Canada. I know a lot of  peo-
ple that weren’t aware at all
that there are Northern
First Nation communities
that have no access to clean
water,” Autumn said.
It is an almost entirely

Indigenous-led project, said
Mr. Salas, except for a few
industry experts to fine-
tune the production. He
said collaborations between
Indigenous people and film
professionals would benefit
both sides.
Mr. Salas’ background is

in music; he has performed
with a number of  major
acts throughout his career
as a guitarist but has shift-
ed toward film and televi-
sion production recently,
including work for Aborigi-
nal Peoples Television Net-
work.
He and creative partner

Tehah^tiyaks created See-
ing Red Six Nations to allow
more Indigenous people to
tell their stories. ‘The Water
Walker’ is the company’s
first film.
In 2017, Mr. Salas pro-

duced the critically
acclaimed ‘Rumble,’ a fea-
ture-length documentary
about how Indigenous peo-
ples have influenced major
rock musicians.
Autumn and her mother

Stephanie Peltier were fans
of  ‘Rumble’ and they
formed a bond with Mr.
Salas when he aided them
during a trip to Toronto.
“(Making the film) was a

nice experience because I
always get asked to do stuff
like this, but something
really stood out about this
team. The story behind why
they were doing this stood
out as well and it was a big
honour to work with people
like Stevie Salas,” said
Autumn.
He had done water work

in disadvantaged interna-
tional communities but
was not aware of  the clean
water challenges within

North America. He learned
about Autumn and vowed to
make a film about her to
both inform people of  her
work and to tell an inspir-
ing story about rising to
one’s potential.
In addition to Autumn,

‘The Water Walker’ fea-
tures poetry and animated
artwork from Métis artist
Christi Belcourt (of
Espanola) and narration
by Oneida actor Graham
Greene.
Film festivals have

shown transformative
potential to Mr. Salas in his
past projects. 
“It’s the people that don’t

care about these issues or

who would care but they’ve
only ever seen stereo-
types—those are the ones
you want to win over and to
do that, we want to do it in a
different way,” said Mr.
Salas, explaining that by
focusing on the impacts of
Indigenous people, it is
much easier to get the pub-
lic to buy into the cause
rather than through a vic-
tim narrative.
Mr. Salas said he was

expecting take a loss on the
project but he was prepared
for that outcome.
“This film is so impor-

tant that it’s money well
spent to bring awareness.
There’s things we want to
do with our film company
that’s not about money. We
want to give people careers,
spread awareness and tell
stories in a way that’s not
filled with anger and hate.
Autumn’s is not an angry
story, it’s a magical story,”

he said.
Autumn encouraged peo-

ple to protect the planet
because its health impacts
all people.
“Keep supporting the

water, the environment and
empowering youth from the
Island to speak up,” she
said.
Mr. Salas also encour-

aged Canadians to rally
behind Autumn’s message,
especially young people.
“It’s not like she’s living a

glamorous life … she’s
doing hard, hard work and
it isn’t easy. She doesn’t get
to just be a little girl enjoy-
ing her life; she’s got a huge
weight on her shoulders,”
said Mr. Salas.
To read about the film

and get a free ticket to the
virtual screening, visit
tiff.net/events/the-water-
walker.

BAHA’I WRITINGS

To meet local Baha’is please email
manitoulinbahais@gmail.com or call 705-210-0529

www.building-community.ca

Women and men have been and will always be 
equal in the sight of God.

Keep up to date with notices and news by following us on 
Facebook and Instagram or visit our website at 

www.townofnemi.on.ca

SCHOOL IS BACK
Please watch out for the children 

of our community. 

Stopping for school buses and crossing 
guards in all directions is the law.

NOTICE
No work or improvements are permitted on the 
Municipal Road Allowances or Shoreline Road 

Allowances without written permission of Council.

NOTICE OF MEETINGS
Due to the ever-changing environment 

that we are all dealing with,

Council meetings will be held every 
Tuesday Night at 7:00 pm via Zoom Video

Meeting # 489 313 1974
Or call 1-587-328-1099

Please be advised regular protocol will be in place and members of the public will 
not have the ability to make comments or ask questions during the meeting.

REMINDER
TAX DUE DATE IS

SEPTEMBER 30, 2020.

Please contact our office if you are having financial 
difficulties, we want to work with you.

Please be advised that the grace period for charging 
interest on accounts will expire on September 30, 2020.
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...Toronto International Film Festival featuring Autumn Peltier documentary
...continued from page 1

Wiikwemkoong water warrior Autumn Peltier is following in the 
footsteps of her great aunt Josephine Mandamin, the renowned
water walker who began the water walker movement.



er there; we’ve been work-
ing very closely with Mani-
toulin Streams and every-
body is on the same page to
get things done,” said Mr.
Strain.
H and R Noble Construc-

tion Ltd. performed the
work according to Holla
Engineering and Environ-
mental’s designs. Over
three days, crews installed a
trio of  four-foot boulders,
dug a pool using a hydraulic
hammer and removed 750
cubic feet of  bedrock, and
added a foot-thick layer of
spawning gravel between
1/4 to four inches in size.
The team grass seeded

the area where equipment
had passed into the stream
to restore the greenery.
The total project cost

about $21,800. LCFGC
donated more than half  of
that amount—$13,500—and
other funds came from the
Ministry of  Natural
Resources and Forestry
(MNRF)’s Canada-Ontario
Agreement Fund and the

Northeast Town.
“It’s been a great partner-

ship working with LCFGC
and (Northeast Town) to
complete this and we’re
grateful for the support,”
said Ms. Deschenes.
A man staying at White-

haven Resort near the work-
site saw the work underway
and offered a $500 donation.
Manitoulin Streams has

done considerable work to
Bass Lake Creek, including
creating two other spawn-
ing pools, adding spawning
gravel to a rock shoal that
crews lowered, walleye
habitat improvements in
the lower creek and the fish
ladder to allow salmonids to

move upstream.
Upper creek improve-

ments have included struc-
tures, boulder clusters for
hiding, sweepers and gravel
pools.
The non-profit has to

work within MNRF-desig-
nated work periods, when
water levels are lower and
fish species are not spawn-
ing in the rivers. The work

window runs from mid-
June to the end of  August.
An improved habitat also

enhances both LCFGC’s and
Manitoulin Streams’ educa-
tional efforts. They run out-
door day trips for Grade 4
students in eight Island
schools every spring,
COVID-19 notwithstanding,
to teach children about con-
servation and the natural
world.
“It gives us the opportuni-

ty to explain why we’re
doing this work for future
generations to still enjoy
the various species. Our
education program is very
popular,” said Mr. Strain. 
“This will add another

component where students
will be able to see the pool
and we can explain why we
have installed it and talk
about the different fish
species that are able to uti-
lize it in the spawning
process,” said Ms. Desch-
enes.
There is no further work

scheduled for Bass Lake
Creek but Ms. Deschenes

said that may change based
on the stream’s conditions
and future needs.
“The stream is almost

complete, which is great.
We’ve done a lot; maybe
we’ll add some additional
spawning gravel in some
locations but for the most
part it seems to be function-
ing quite well,” said Ms.
Deschenes.
“Thank you to all of  the

businesses and individuals
that helped us and con-
tributed toward the project.
We’re not a big club, only
about 105 members, and we
couldn’t do this without
their support,” added Mr.
Strain.

SAVE 25% 
Beauti-Tone Signature 

series interior 
and exterior paint

SAVE 25% 
Scotts Fall Lawn Fertilizers

SAVE UP TO $200 
on Firman Generators

Highway 6, Manitowaning 
Monday to Friday 8 am to 5 pm, Saturday 8:30 am to 2 pm, Closed Sunday 

705-859-3105 • Fax: 705-859-2006 Email: sales.manmil@eastlink.ca

3 WAYS TO SHOP
homehardware.ca sales.manmil@eastlink.ca705-859-3105

We accept VISA, Master Card, AMEX and Debit.

STORE IS OPEN TO CUSTOMERS WITH LIMITED ACCESS. PLEASE RESPECT SOCIAL 
DISTANCING REGULATIONS. CURBSIDE PICK-UP IS STILL AVAILABLE.

PLEASE REMEMBER 
YOUR MASK

The Fall Savings Sale
on until September 15

Need help finding a job, 
accessing education,  
or hiring and training staff?  
We’re here to help!
 
Our physical offices are closed,  
but we’re still available to assist  
you with all your employment  
and education needs virtually,  
by phone, or email.

Contact us today!
 

OPEN

Espanola 
   (705) 869-4113 

 espanola@cambriancollege.ca
 
Manitoulin 
   (705) 368-3194 

 manitoulin@cambriancollege.ca
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...Little Current fish and gamers build salmon, rainbow trout spawning pool at Bass creek
...continued from page 1

A large contingent of workers, many of whom were Manitoulin Island-based, took part in the rehabiliation
work on Bass Lake Creek.

Mama and the kids signal their approval by ducking into the cool
waters of the pool both during and after construction.

The finished pool adds depth to the creek and is lined with gravel that the fish can use when they swim
upstream to spawn.



“We’re going to get our
township maintenance per-
son to do a walk with Dick
this fall to identify the work
that needs to be done,” said
Tehkummah clerk-adminis-
trator Silvio Berti at the
September 1 meeting of
township council.

At that meeting, council
voted to pay for liability
insurance on the trails—
$139 until the end of  the
term on January 30, 2021—

to protect Tehkummah tax-
payers from any potential
legal costs that could arise
from a mishap.

Mr. Bowerman built his
popular trails on municipal
road allowances, meaning
the township could be liable
if  an incident should occur
on the trails.

A passion project
Over the past 15 years,

Mr. Bowerman has built the
two-kilometre trail network
by hand in his spare time.

“There’s probably a thou-
sand feet of  walkways built
out of  trees I’ve cut down
into two-foot lengths and
made into walkways
through the wet areas,” he
told The Expositor.
“They’re very unique
trails.”

He has worked in the
bush and as a farmer
throughout his life in the
Tehkummah area. His
grandfather helped to sur-
vey the town plot in 1901
and when Mr. Bowerman
was a child, his grandfather
took him for walks to see
the original corner stakes
of  the town plot.

He and his wife Eunice
moved into their South Bay-
mouth home 20 years ago.

“Once I got the house
fixed up there was nothing
more to do, so I went out
trying to find those stakes. I
found about a quarter of
them; cedar will last well
over 100 years if  it’s dry,”
Mr. Bowerman said.

He started his work quiet-
ly, only using an axe to cut
down some trees to improve
a walkway between two of
the first stakes he found. As
he continued, passers-by
would occasionally stumble
upon his worksite and com-
mend his craftsmanship.

“I realized people weren’t
getting too mad at me for
doing this, so I started
doing my work with a
chainsaw. I’ve not had one
negative comment ever,” he

said.
Ms. Bowerman was about

as supportive of  the passion
project as a wife could be,
but she kept him on a tight
leash.

“I was allowed one case
of  nails a year, which is
about 40 pounds, and I had
to quit once that was used
up. That’d last about a quar-
ter of  a mile (on a board-
walk),” Mr. Bowerman said.

Future work required
Despite his hard work

and encouragement from
onlookers, Tehkummah has
never officially sanctioned
the trails. Mr. Bowerman
never approached council
for consent and has per-
formed all construction
and maintenance himself.

However, as he ages, the
upkeep has become more
daunting and he has con-
tacted the township to
determine what should
happen next.

“I can keep ahead of  it
for a little while yet, any-
way. I built this without
any government money,
nobody sponsored it, so I
didn’t have to account to
anybody for everything I
had done. I just couldn’t
stand imagining some
young whippersnapper
from Toronto coming up
and telling me what to do.
That bothers me; I worked
in the bush all my life,” the
82-year-old said.

He estimated that the
structures would last for a
decade with no mainte-
nance but acknowledged
that they are not built to
any standards and they
should probably be rebuilt
to code if  they should con-
tinue to exist.

Structures on the trail
include lengthy board-
walks, handrails, spiral
staircases and benches, all
carved from cedar trees in
the area. A 300-foot board-
walk across Lake Huron to
‘Make Believe Island’ has
washed away with the
high water levels in the
past two years and it
would be prohibitive to
recreate, in the trailblaz-
er’s opinion. 

He has also hand-carved
walking sticks with his
trail’s name; they reside in
pails at the five entrances
and about 10 go missing
each year.

“I have my name on the
sticks and it’s a kind of

advertisement. It doesn’t
bother me that people take
them because they must
like them; I have a lot of  fun
building them,” he said.

Future of  the trails
Ideally, Mr. Bowerman

said a small group of  volun-
teers would form to main-
tain the trails. However,
recent discussions at coun-
cil meetings have revealed a
dearth of  interest in com-
munity members taking on

the project, despite the
township’s proud history of
volunteerism.

Tehkummah council

resolved in July to take
down all of  the signs at the
trail entrances until it
could identify a future plan.
At the September meeting
when Tehkummah agreed
to take out a liability insur-
ance policy and re-install
the signage with ‘use at
your own risk’ messaging,
not all were satisfied with
the solution.

“I think until we get the
maintenance done, we
should not change any-
thing. The trails should
remain closed until we can
get it repaired,” said Coun-
cillor Michael McKenzie.

Although the township
has never formally closed
the trails (or opened them
for that matter), the coun-
cillor felt that the trails
should be fixed before the
town raises the signs. How-
ever, he admitted that he
had not witnessed the con-
dition of  the trails.

In some of  the wooden
structures, soft spots exist
where the supportive
boards have come loose
from their frames. The con-
struction is solid in most
parts but will deteriorate
as time passes.

The trails are home to
unique wildlife—an exten-
sive patch of  the rare
dwarf  lake iris flower
grows there. 

He added that there is
unique geology along the
route, including an ice-age-
deposited boulder along
Lake Huron and whale-
back rock formations that
go into the water.

Mr. Bowerman said he
does not know how many

people use the trails but
said he plans to still walk
the trails in the early morn-
ings and share them with
his grandchildren when
they are allowed to visit
from the United States.

“It doesn’t bother me
what happens,” he said. “I’ll
keep walking them and I’ll
keep trimming them up for
as long as I can. Some group
might come forward to
work on them, but I don’t
know.”

FOR MORE GREAT DEALS
SEE PAGE 2!

ANDY’S EXTRA SPECIAL

ASUS X543 
LAPTOP 
$349.99
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...continued from page 1

...Tehkummah assumes cost on Bowerman Trails in South Baymouth

The Bowerman Trails are situated on the surveyed but unopened road allowances in the town of South
Baymouth, so Mr. Bowerman marked the paths using their would-be street names.

LEFT: One of the cedar stakes
that originally marked out the
town plot stands at an entrance
to the trail. Mr. Bowerman built
the staircase to improve the
path.



by Warren Schlote
WIIKWEMKOONG—
Hiawatha Osawamick was
weeks away from opening
her flagship Hiawatha’s
restaurant in Sudbury
when COVID-19 halted
those plans, but the entre-
preneur and restauranteur
took the challenge in stride
by opening a full-time food
truck in Wiikwemkoong to
stay open during the tough
times, all while helping
her community.
“It was an innovative

move to open a food truck
full-time. I have three
employees through the
food truck and we’re just
trying to work around the
pandemic here. So far, it’s
been going well,” said Ms.
Osawamick.
At the start of  the out-

break, she moved home to
Wiikwemkoong to get away
from the city and its high-
er risk factors. She also
worried about her family
and friends there.
When Wiikwemkoong

locked down, the food serv-
ices available in the com-
munity were sparse and
food costs were high. Ms.
Osawamick opted to open
her food trailer at a few
locations in the communi-
ty to provide good meals.
“It was only supposed to

be temporary, during the
lockdown, but then the
community requested that
I open up full-time because
they enjoyed it that much.
I’ve been doing it full time
since the beginning of
July and people are travel-

ling from all over the
Island to eat here,” she
said.
The trailer sits at Monu-

ment Hill next to Zipp
Thru Gas Bar, just south of
the village of  Wiik-
wemkoong. There are pic-
nic tables set up for those
who prefer to eat on-site, as
well as take-away.
Business has boomed.

Ms. Osawamick said there
is a lineup as soon as the
trailer opens at 4 pm and
she estimated that hun-
dreds eat there every day.
Despite the demands, she
prides herself  on her
team’s speedy service and
their ability to keep the
lines moving (faster than
McDonalds, according to
one diner).
Ms. Osawamick has

focused on plenty of  her
traditional menu items
like fish, wild rice and
game meat in addition to
typical food truck fare like
fries and poutine. And yes,
there is scone.
“You have to live a

healthy lifestyle, especial-
ly with COVID. That’s why
we have the options of
good things like berries

and vegetables,” she said. 
Abandoning the restau-

rant, whether for a short
time or long-term, was a
tough decision. Ms.
Osawamick said she is still
debating whether to keep
the lease or walk away at
renewal time.
“I invested all my money,

had booths in the restau-
rant and new tables and
chairs, I redid the interior,

installed industrial carpet-
ing and painted the walls.
It took me six months to
get my restaurant to where
I wanted it to be and we
were just about there,” she
said.
“My current restaurant

has 50 seats so I think I’d
need a bigger layout so
people can social distance.
I’d also like booths

throughout versus tables
of  two, because they act as
barriers and are more inti-
mate—Plexiglas looks a lit-
tle ridiculous,” she added
with a laugh.
The food trailer is only a

seasonal offering and can-
not continue into the win-
ter. Ms. Osawamick’s cater-
ing business has also
halted with the absence of
big gatherings but she has

kept her commercial
kitchen in Sudbury.
Ms. Osawamick said she

was convinced that she
would take whatever hap-
pens next in stride, despite

the uncertainty.
Hiawatha’s food trailer

is open from 4 to 8 pm from
Wednesday to Sunday at
1900 Wikwemikong Way.

At D.A. Williamson and Sons 
‘The Hardware Store’ 

Mindemoya • 705-377-5748

SHOP

Get the gear you need this fall 
for the trophy you seek!

Firearms & Ammo
from brands you trust

We have a wide selection 
of lures, rods and reels! 

Back-to-School Ready

September is here, which means educators, parents and students are busy getting ready for the return 
of the fall semester. This school year brings a new set of questions, concerns and emotions tied to the 
decision of what is best for one’s personal situation. Many parents are wondering how best to prepare their 
children for a school year during COVID-19 pandemic times, including what additional school supplies 
children will need. Whether you have opted for in-class learning or remote learning, we are sharing 
some possible suggestions to help prepare families for the safest and most successful return to school.  

COVID-19 pandemic back-to-school checklist:
• Face coverings/mask
• Hand sanitizer
• Reusable water bottle 
• Bring your own school supplies
• Personalized labels (label everything)
• Outerwear/footwear younger children can put on/take off themselves
• Disinfecting wipes
• Tissues
• Frequently clean reuseable lunch bags or use disposable  

As we navigate the next few months, remember to recommit to COVID-19 prevention; washing our 
hands, maintaining 2-metres distance from people not in our social circle, wearing a face covering/mask, 
staying home when ill and getting tested if you are experiencing symptoms.  Please note that children 

before being able to return to school.  These actions make a difference for the safety of our community 
and the safety of our schools and children.  

The following locations offering asymptomatic testing (showing no symptoms):

Assiginack Family Health Team Tuesdays   Adult & Child (705) 859-2170

Manitoulin Central FHT  Wednesdays   Adult Testing  (705) 377-5371

Noojmowin Teg    Wednesdays   Adult & Child  (705) 368-2182

ALL appointments must be prebooked.  
Patients must wear a mask and be prescreened for COVID prior to the appointment. 

Kina omaa en’shi’ying g’doo-yaami. We are all in this together.

For more information, visit Noojmowin-teg.ca or call (705) 368-2182
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Hiawatha’s runs food truck full-time during pandemic

Hiawatha Osawamick of Hiawatha’s Catering poses outside of her popular food truck located atop 
Monument Hill in Wiikwemkoong.



MANITOULIN—The
results have been tallied
from the second annual
Manitoulin Monarch But-
terfly count hosted by
Wiikwemkoong’s Species
at Risk (SAR) program last
month. Searchers reported
monarchs from Wiik-
wemkoong Marina, South
Bay, Providence Bay, Mis-
ery Bay, Evansville, Eliza-
beth Bay, Kagawong, Maple
Point, Sheguiandah, Bid-
well, Tehkummmah and
Little Current. The distinc-
tive orange and black adult
butterfly as well as larvae
(caterpillars), chrysalises
and eggs were all counted.

A total of  19 searchers
counted at 27 locations for
15.9 person hours, about
half  an hour less than last
year. In that time, 123
adults, 110 larvae (caterpil-
lars), 80 eggs and 93
chrysalises were seen.
Over 6,000 milkweed plants
(the food of  the larvae)
were checked. 

At Providence Bay on
August 8 an organized
search was coordinated by
Dr. Joe Shorthouse. He
reported that five masked
searchers spent an hour
and a half  counting on the
dunes in the large milk-
weed patch east of  the riv-
er along the boardwalk.
The group counted 44
adults (the second and
third generations), 62 lar-
vae and 86 chrysalises,
which were especially
prevalent under the board-
walk. The boardwalk may
be a key factor in the very
healthy population at this
site. Searchers were so
busy counting these life
stages that they did not
have time to look for eggs.

At the Wiikwemkoong
Marina, SAR project biolo-
gist Judith Jones reported
that there were many few-
er milkweeds because the
lake is so high and there is
much less beach. Many of
the remaining milkweeds
were in wet ground and
did not look healthy. Still,
some adults and larvae
were present on the few
good plants.

This year’s count took
place two weeks later
than last year’s. Ms. Jones
said this was due to the
COVID-19 work slow-
down during May and
June, which delayed get-
ting the event planned
and publicized for July.
As a result of  the later
date, many fewer adults
were seen because the
second generation was
finishing up while the
third generation was still
in the early life stages
(egg, larvae, chrysalises).

This event does not
come close to counting
very much of  the total
Manitoulin Island popula-
tion of  monarchs. Howev-
er, these same locations
and routes can be counted
again in future years for
the same length of  field
time, which will give stats
that can be compared
from year to year.

For example, last year,
with roughly the same
number of  person hours
and roughly the same
number of  milkweed
plants, searchers counted
389 adults, 280 larvae, 66
eggs and 12 chrysalises.

In addition to differences
from the later date, the
abundant population in
Kaboni was not counted
this year. It is a known site
so searching was focused
elsewhere. Some of  the dif-
ferences may also be due to
a more systematic count at
Providence Bay.

Even though dates and
methods do not line up per-
fectly, the count shows that
monarchs are widespread
and reproducing at most
locations on Manitoulin
Island. Wiikwemkoong is
still interested in hearing
reports of  large popula-
tions of  monarchs or large

patches of  milkweed at
any location. No count is
required. The information
can be sent to manitoulin-
monarchs@yahoo.com

Most of  the threats to
the monarch, a migrating
species, occur in the very
limited area of  their win-
tering grounds in Mexico.
The best way to help the
monarchs here at home is
to make sure their food
source, common milk-
weed, does not get tram-
pled or mowed down. If
monarchs are present, it is
best to make sure no one
steps on the plants or
drives over them.

Monarchs are now into
their final generation of
the season. The adults that
are hatching now will be
the ones to migrate to Mex-
ico. Starting next week
and through early Septem-
ber, flocks of  monarchs
will be staging along the
Lake Huron shore before
attempting to cross the big
water. It will be possible to
see dozens of  adults hang-
ing onto bushes and plants
along the shore—a truly
beautiful sight. We wish
the monarch bon voyage,
and hope to see you next
summer!

Paid for by the Government of Ontario

Visit ontario.ca/ReopeningSchools

That’s why the government of 
Ontario has worked with health 
o�cials, school boards and 
educators to develop a 
comprehensive plan to keep 
kids and sta� safe. 
• Physical distancing measures 
will be implemented such as 
desk separation, signs, floor 
markings and one-way 
hallways.

• Face coverings will be 
required for sta� and students 
in Grades 4-12. 

• Hand hygiene will be enabled 
with hand sanitizer and hand 
washing. 

• More nurses will be in schools.
• School cleaning will be 
enhanced. 

Reopening 
schools safely 
matters to 
everyone 

COVID-19 MUST KNOW INFO  
BEFORE TRAVELLING

• ALL passengers will be screened in accordance 
with Transport Canada’s Interim Order Respecting 
Passenger vessels. 

• All passengers are required to bring and wear 
face covering for the duration of the crossing and 
must maintain a physical distance of 2m between 
themselves and other passengers and crew while on 
board.

• NO food, beverage or retail service will be available 
for passengers.

• NO food or beverages may be brought on board or 
consumed by passengers (unless medically required 

For more information visit 
ontarioferries.com
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Joe Shorthouse, top left, leads a group of monarch enthusiasts at
the Providence Bay beach during last month’s monarch count.

photos by Marilyn Shorthouse

Results shared from second annual 
Island-wide monarch butterfly count

A pre-pupa monarch gets
ready to build its chrysalis
under the railing of the 
Providence Bay beach 
boardwalk.
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by Keith Hopkin
SCARBOROUGH—COVID-19 began spreading across Cana-
da around March 2020 or earlier. Hundreds of  thousands of
people lost their jobs as businesses closed down. The Cana-
dian government asked its citizens to stay at home, stay six
feet apart and wear masks to prevent the spread of  the
virus. So, day after day, Ann and I stayed at home with not
much to do except watch TV and do odd jobs around the
house. Boredom was setting in and the wife and I were get-
ting on each other’s nerves.

So on June 29, I got this idea of  constructing a model
steamship to pass the time away and do something worth-
while as I sat at home. In the past I built a few model ships
so building models was not entirely new to me.

Due to my fondness for the Manitoulin Island and the ear-
ly steamships that came to the many ports around
the Island, I decided to build the steamship named the Cari-
bou. The Caribou was launched from her
home port of  Owen Sound in July 1904. The S.S. Caribou
was a wooden hull ferry, 185 ft. long, 33 feet wide, 5,997 tons
and carried a crew of  24. The Caribou serviced the “turkey
trail” once a week from Owen Sound to Michipicoten and
Pukaskwa. The ship’s meandering route carried Algoma
Pioneers and all their worldly belongings to the many ports
scattered along Georgian Bay, Manitoulin Island, the North
Channel, Sault Ste. Marie, and up to Gargantua Harbour,
Michipicoten, Michipicoten Island and as far as Pukaskwa
Depot.

As one of  the only means of  transporting freight and
goods to the majority of  these tiny settlements along the
shoreline, the S.S. Caribou and her sister ship, the S.S. Man-
itou, also conveyed tourists, food, poultry, cattle, horses,
vehicles and barrels of  fish for the Dominion and Booth
fishing companies. Built to accommodate 40 passengers, the
Caribou frequently carried up to 100 from Sault Ste. Marie
to the booming mining camps of  Michipicoten and Wawa.

The advent of  affordable cars and the spread of  paved
highways further into northern Algoma meant the end of
the more dramatic, but less efficient, water route. In 1947
the S.S. Caribou was purchased by M.J. Dacey and beached
near Bell’s Point, east of  Sault Ste. Marie, with dreams of
becoming a possible dining and tourist operation. But
instead the hull rotted and the ship was dismantled.

The S.S. Caribou had faithfully served the people of
the Manitoulin Island and along the North Shore for over 42
years.

Steamship models like the Caribou cannot be bought
commercially. If  I wanted to have model ships on my layout,
I would have to build them myself. I chose HO (railroad
model) scale (1/87th size) for my models since I have an HO
scale CPR-themed model railway and my model would have
to be to the same scale as my layout to look right. 

Since the model of  the Caribou must have a flat bottom to
be able to sit on my flat harbour, I had to build what they call
a “water line” model. In other words, the model would have
to have a flat bottom.

Since there are no drawings available (that I know of) for
reference to build my model, I provided my son Jeremy
with a straight on horizontal photo of  the Caribou (cour-
tesy of  Buck Longhurst) and he took this photo and with his
computer skills he made it to HO scale and with the result
the model is 20 inches long. I printed off  this photo and used
it as my template to construct my model. The photocopies
of  this HO-adjusted photo are my blueprints to construct
almost every detail of  the ship.

The main bottom portion of  the hull is made from a pine
board that is sawed, sanded and shaped to the desired size.
The top portion of  the hull, the walls of  the cabins, the floor
and the roof  are all made of  various thicknesses of  card-
board that have scale 1” x 6” stripwood glued to the card-
board sides. Each window opening is cut to size with an
Exacto blade and sanded to the correct shape. The lifeboats
are sawed, cut and sanded from blocks of  pine to the desired
shape. The brass portholes, the anchor and the brass rail-
ings on the main deck, upper deck and the wheelhouse roof
are bought commercially from Cast Your Anchor. The
smokestack, stack wires, whistle, steam pipe, lifeboat
davits, flagpoles and other brass piping and wires are
bought from hobby stores and made into various objects.
The two tall masts are made from 3mm dowels. I used vari-
ous acrylic paint colours to paint my model with. My son
Jeremy produced the Caribou lettering that you see on my
model including the Canadian flags on the bow and stern. 

I have about 14 photos in my possession of  the Caribou
taken over the 42-year period that she sailed on the Great
Lakes. I chose to paint my model in the colours after the
merger of  the Owen Sound Transportation Company and
the Dominion Transportation Company with a black hull
up to the freight rail, upper works white with fancy name
boards and the stack buff, then a narrow band of  blue and a
black smoke band on top. My model closely represents that
period with a bit of  modeler’s licence thrown in.

•   •   •
Keith Hopkin, originally from Spring Bay, has had a
decades-long passion for all things railway and North Chan-
nel steamship and has created several model ships based on
those vessels that would have plied Island waters over the
years.

Keith Hopkin creates S.S. Caribou model to cure COVID blues

Keith Hopkin recently built an HO-scale model of the S.S. Caribou, a ship that served many ports on Manitoulin Island on its route between
Georgian Bay and Pukaskwa Depot. In inset photo, top right, is a side view detail shot of the model.

This Marine Rail Museum photo shows the Caribou’s starboard side.
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.ca
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

s~ = c � ��o$� 22• • 33 � � }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0  

Telephone: (705) 368-2744   Fax: (705) 368-3822 email: expositor@manitoulin.ca

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

IT’S NOT TOO EARLY TO ORDER YOUR WINTER TIRES 
CALL US FOR A QUOTE

On Top Of The Hill
Kagawong, ON

1428B Lakeshore Rd.

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

PDG

24 HOUR SERVICE • 705-968-0405
If busy: 705-348-2425

“Wherever you need to go! ”
Serving Little Current and surrounding areas.

Island Doors

Garage Doors & Operators, Install and Repair
Serving all of Manitoulin Island

Phone 705-377-4133                Cell 705-207-4642

Ed Budge
Providence Bay,
ON, P0P 1T0

PDI CHARGES FROM $132 TO $440 AND FREIGHT CHARGES FROM $110 TO
$175 ARE EXTRA DEPENDANT ON MODEL. DEALER MAY CHARGE LESS.

  
a    

www.campbell-heating.com

INSTALLATION, INSPECTION, SALES & SERVICE

OIL TANKS • BOILERS • WATER HEATERS • FURNACES & HRVS

Call today for an appointment... 705-282-0343

Licensed
Oil, Gas &

Air Conditioning
Technicians

Sheet Metal Mechanic

Manitoulin 
Small Engine & Marine

Quality Care

Call for an appointment
705-859-1639

SERVICING LAWNMOVERS,  
TRACTORS & TRIMMERS

J & T MINI EXCAVATING

• Drainage, grading and lot clearing
• Driveway installation and grading
• Topsoil and gravel supply and spreading
• Tree and shrub removal and trimming
• Yard clean up and brush removal
• Demolition of small building and junk 

removal
• Cottage seasonal opening and closing

If you are not sure just ask.
We may be able to help! 

We are fully insured 
705-207-4049
Jeff Haayema

Email:jtminiexcavating1@gmail.com

HERE IS WHAT WE DO 
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�coming events

�coming events

servicesg servicesg servicesg

rentals�

wanted�

Sea Cadet Events

for sale$

Wally’s Sept ic
Ser v ice 

& Portable
Toi le t Rentals

Phone: Phone: 
(705) 377-4032

Phone: 
(705) 377-4032
(705) 282-7501

Phone: 
(705) 377-4032
(705) 282-7501

Available
7 days 
a week!

Legion Events

WE HAVE A GREAT VARIETY OF STATIONERY ITEMS
Ink and Toner • Office Furniture 

Chairs •  File Cabinets
Open Monday to Friday - 9:00am - 5:00pm

705-368-2525

LAIDLEY STATIONERY 
& OFFICE FURNITURE

Located at 17 Campbell St. East, Little Current
info@laidley-stationery.ca

KEVIN DUNLOP 
MINI EXCAVATION

Excavation • Driveways • Foundations

 705-210-0940
Over 40 years experience in heavy machinery!

rental wanted�

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

help wanted! help wanted!

yard sales~

for sale$

THE EXPOSITOR IS LEAV-
ING THESE NOTES FOR
HELPING ORGANIZATIONS
IN PLACE FOR ALTHOUGH
THE MEETINGS ARE SUS-
PENDED FOR THE TIME
BEING THE CONTACT
INFORMATION MIGHT
PROVE TO BE VALUABLE.

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org/man-
itoulin or call 705-674-6217
for more info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Parkinson's Disease
Support Group. For those
affected by the disease and
their caregivers, meetings will
be the third Thursday of every
month, 1:30 - 3:30 pm.
Mindemoya Public Library (at
the Municipal office building),
Mindemoya. Call Marilyn at
705-368-0756, Ext 238 if
there are any questions. All
welcome.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Codependents Anonymous
12-Step Meeting for healthy
relationships. Every Tuesday,
7 pm to 8:15 pm at the Elders’
Centre, Sheguiandah,
11108A Hwy 6. For more info
visit coda.org, email
codamanitoulin@gmail.com.
Facebook @codamanitoulin.

tfn

Are you concerned about
someone’s drinking? Al-
Anon has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya, 705-377-
4892/705-377-5138.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

Gateway To Life Church
service schedule, Sunday
Morning Gateway Kids ages
4 to 12, 9 am to 10 am;
Sunday Worship, 10:30 am;
Tuesday Bible Study, 7 pm;
Wednesday The Gate Youth,
7pm. Affiliated with P.A.O.C.,
22 Vankoughnet street east,
P.O. Box 681, Little Current,
Ontario P0P 1K0. Pastor
Philip Hovi 705-368-0245,
email: office@gatewayto-
lifechurch.com

tfn

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Grace Bible Church is open!
Join us online or in person
Sundays at 11 am. Social dis-
tancing in place, face masks
required and attendance lim-
ited to 30 percent. We now
have air conditioning in the
church. NOTE: There will be
no church service on Sunday,
September 13 due to the
scheduled power outage. To
pre-register call 705-368-
3588.

tfn

80” teak 4-door buffet,
excellent condition, $200;
large antique oak desk 53” x
32” with hutch 57” high, $100.
Call 705-368-3881.

16-17p

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

Manitoulin Haweater coins
wanted. Check your drawers,
shelves and closets, don’t for-
get to look under the couch.
Looking for unwanted
Haweater coins dating
between 1968 to 2008. Trying
to complete a collection.
Please email your detailed list
of coins and pricing to
romanovichjohn
@gmail.com and I will get
back to you as soon as possi-
ble. Thank you for your help,
consideration and time.

17-20p

Garage Sale, Saturday,
September 12, 8:30 am to 1
pm at the Little Current
United Church. Directions:
masks are mandatory, hand
sanitizer available on site,
social distancing will be in
place, contact information will
be collected.

16-17p

Newly renovated two-bed-
room house in Gore Bay with
detached garage. Perfect for
retired or professional couple.
Smoke free, pet free. $1,300
plus utilities with one-year
lease only. Available October
1. Call 519-472-1065 for fur-
ther information.

16-17c

Needed ASAP to rent or rent-
to-own house or apartment.
Mature couple, secure
income, work on Island. Call
519-379-5969 after 6 pm
daily.

16-17p
Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.
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Royal Canadian Legion Br.
177 Wing Night, Thursday,
September 10 from 4 to 8 pm.
Cheese balls, two for $1;
wings, $1 each; jalapeno
poppers, $1; cheese sticks,
$1. Take-out only, pick up at
the Legion, delivery within
town limits of Little Current.
To pre-order call 705-348-
0123.

16-17p 

Manitoulin Sea Cadets
Corps weekly parade is tem-
porarily suspended due to
COVID-19. For enquiries,
please contact 705-805-
0350.

tfn

The Rummage Sale at Knox
United Church in
Manitowaning will be held
Monday to Saturday from 10
am to 3 pm until further
notice.

14tfn

Take-out Roast Beef Dinner
at the Sheguiandah Seniors’
Hall, September 17 from 4:30
to 6 pm. $20 each, advance
tickets, limit of 100 available,
must reserve before
September 14. Serving roast
beef, gravy, horseradish,
mashed potatoes, turnip,
pickles, finger foods, rolls and
apple crisp. Call Mary Ellen
Myers, 705-368-3746; Gail
Gjos, 705-368-2589; or
Myrna Ferguson, 705-368-
3638.

16-17p

See the entries in the ‘This
Old Newspaper’ fun competi-
tion on display at Turners Art
Gallery, upstairs in downtown
Little Current. These are cre-
ations (wearable, sculpture)
made from old copies of The
Manitoulin Expositor in a fun
competition organized by the
Ontario Community
Newspapers Association.

17-20p

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

HIRING 
Part-time 

Delivery Drivers
on-Island and 

Call for daily pick-ups 
and deliveries to and from 

Sudbury and Espanola

3 Cows is Hiring!
Full-time Cooks & Counter Staff

P/T Counter Staff & Students

Looking for year-round, full-time employment?
Perhaps looking for something different or part-time?

3 Cows is offering full-time, year-round 
positions for Cooks and Counter Persons. 

No experience is necessary, we are willing to train you. 
All you need is ambition and willingness to learn. 

These positions are 40 hrs/week.

Can’t work full-time or are a student? We have positions 
for you. Students can get the jump on summer jobs by 

starting now working the odd evening and weekends. If 
you think you would like to find out more or give it a try, 

drop in and see us, ask to speak to a manager. 
We would be happy to tell you more.

COME JOIN OUR TEAM!
If you wish, you could send your 
resume to staff3cows@hotmail.com
64 Meredith Street E, 
Little Current, ON
P0P 1K0
705-368-3524

TOWNSHIP OF ASSIGINACK

The Township of Assiginack 
is seeking to hire two students 

for casual part-time work after school 
at the Manitowaning arena. 

Work will entail supervising children 
and cleaning due to Covid-19. Incumbent must 

be able to skate and be prepared to go on the ice 
in a supervisory role. 

Please send resume to Township of Assiginack, 
Box 238, Manitowaning ON P0P 1N0 or email 

info@assiginack.ca. 

Deadline is September 18th at 4 pm.
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EMPLOYMENT OPPORTUNITY
EDUCATION DIRECTOR

Department: Education
Classification Level: Education Director
Position Status: Regular Full-Time (Including Group Benefits & Pension Plan) 

The Director of Education will be responsible for the total organization, management, and administration of the 
M’Chigeeng educational system.  He/she shall report directly to the Enaagdenjged (Band Manager).

POSITION SUMMARY
This position requires a person who has worked with First Nations and is aware of First Nations issues. He/she 
holds complex and diversified responsibilities to carry out initiatives, develop, organize, plan, and direct operations 
and activities of the M’Chigeeng First Nation educational system. The Director will be a visionary who is a well-re-
spected educational leader with a proven record. He/she is results-oriented, and can strategically foster growth, 
development, and opportunities for band membership and members of the M’Chigeeng educational system.  He/
she will build strong relationships to develop a ‘system’; and will work in collaboration with Chief & Council, the 
M’Chigeeng community, external affiliates, and government officials.  

AREAS OF THE DIRECTOR’S RESPONSIBILITIES:
EDUCATION SYSTEM LEADERSHIP & PLANNING - STUDENT ACHIEVEMENT & WELL-BEING - FISCAL 
RESPONSIBILITY - COMMUNICATIONS - COMMUNITY RELATIONS - PERSONNEL MANAGEMENT - 
PROFESSIONAL DEVELOPMENT

QUALIFICATIONS & REQUIREMENTS
Minimum: Bachelor Arts and/or Education, good standing with Ontario College of Teachers, seven (7) years admin-
istrative experience; Life-long learner, proven successful educational leadership experience & knowledge of current 
key issues facing FNs.

Ideal (Preferred) candidate: Bachelor of Education; Master’s degree in education/Principal’s qualifications and 
seven (7) years experience; a qualified Supervisory Officer; a visionary with several years of proven educational 
leadership experience and ability to inspire and engage community to achieve the Vision, Mission & strategic goals 
and directions of M’Chigeeng educational system.

Other: Excellent interpersonal and communication skills; be a visible, inclusive, and collaborative leader key educa-
tion stakeholder.

Results-oriented with high level of integrity and energy to champion student success; strong advocate of education 
for First Nation children, youth, learners coupled with a sincere concern for their well-being. Knowledge of First 
Nation challenges; knowledge of culture and traditions of the Anishinabek and incorporates into practices. Fluency 
of the Ojibwe language is a strong asset or must be willing to learn Anishinabemowin.

It is mandatory for the successful candidate to submit a current thirty (30) day CRC/VSS; offer of employ-
ment will be subject to receipt of a satisfactory VSS record.

Interested applicants please submit COVER LETTER, RESUME & THREE (3) CURRENT WORK-RELATED REFER-
ENCES (from direct supervisor) by TUESDAY, SEPTEMBER 15, 2020 3:00 P.M. CONFIDENTIAL TO:

Attention: DIRECTOR OF EDUCATION
c/o Chief and Council

M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0 (Fax 705-377-4980)

LATE OR INCOMPLETE applications will not be considered. Preference will be given to Anishinabek people.  
Only Applicants selected for an interview, will be contacted. 

For full Job description, please contact Marlene Debassige at 705-377-5362 ext. 203, marlened@mchigeeng.ca 
or visit our website www.mchigeeng.ca.

EMPLOYMENT OPPORTUNITY
MENTAL HEALTH & ADDICTIONS WORKER

Classification Level:  Community Services (CS–3)
Employment Status:  Regular Full-Time (including Pension & Benefits)
Department:  Health Services, Mental Health

M’Chigeeng First Nation is seeking a caring, energetic and enthusiastic individual. Someone who has a 
keen understanding of mental health & addictions field along with knowledge of prevention and interven-
tion activities, facilitation and implementation of culturally appropriate programs. If you are a team player 
and have excellent interpersonal and communication skills, then you may be a great fit for this position.

Position Summary: The focus of the Mental Health & Addictions Worker will be to support individuals, families and 
groups in addressing mental health and/or substance use issues. A thorough understanding of the community’s 
OAT program and rehabilitation treatment options. Develop, coordinate and facilitate related workshops, programs 
and groups designed to assist in the awareness, prevention, intervention and recovery of mental health and/or 
substance use that reflects and promotes a healthy community. 

Qualifications & Requirements
Minimum 
College Diploma in Social Services or related field of study (i.e. Addictions & Mental Health Diploma, Social Services 
Worker Diploma) and/or lived experience and knowledge
Three to five (3 - 5) years work-related experience in the field of mental health and/or addictions
Knowledge and skills in mental health, alcohol and/or drugs addictions awareness and prevention 
Preferred
University Degree in Social Services/Addictions field of study and two (2) years relevant work experience 
Extensive work/volunteer experience in the coordination of workshops and seminars within a Native organization/
community is a strong asset and in Good Standing with Regulated Professional Body 
Other
Have working knowledge of Harm Reduction Philosophy including Needle Exchange Programming; Excellent 
time management and organizational skills with ability to prioritize and handle multiple tasks simultaneously; 
Certification in Mental Health First Aid’; ASIST & training in Naloxone Administering. Be a role model both during and 
after regular work hours; Working knowledge of Outlook, Microsoft Office and general office procedures; Excellent 
interpersonal and communication skills (written and verbal); Must have own transportation and valid Ontario Class 
“G” driver’s license; Must be willing to work flexible hours and weekends 

It is mandatory for the successful candidate to submit a current thirty (30) day VSS; offer of employment 
will be subject to receipt of a satisfactory VSS record.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications addressed to:

Mental Health & Addictions Worker
c/o Chief Linda Debassige
M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0 (Fax 705-377-4980)

APPLICATION DEADLINE: FRIDAY, SEPTEMBER 11, 2020 AT 4:00 PM

LATE OR INCOMPLETE applications will not be considered. Preference will be given to Anishinabek people.  
Only Applicants selected for an interview, will be contacted. 

For Job description, please contact Marlene Debassige at 705-377-5362 ext. 203 or visit our website 
www.mchigeeng.ca  

EMPLOYMENT OPPORTUNITY
CONCURRENT WELLNESS WORKER

Classification Level:  Community Services (CS–3)
Employment Status:  Regular Full-Time (including Pension & Benefits)
Department:  Health Services, Mental Health

M’Chigeeng First Nation is seeking an enthusiastic, flexible individual with excellent interpersonal and communica-
tion skills. Someone who understands mental health & substance use issues along with knowledge of prevention 
and intervention activities. A great role model within the community, who is organized, can work in a fast-paced 
environment and is a team player.  If you are confident and have these qualities along with great facilitation and 
assessment skills, then you may be a great fit for this position.

Position Summary: The focus of the Concurrent Wellness Worker will be to support individuals, families and 
groups in addressing mental health and/or substance use issues. A thorough understanding of the community’s 
OAT program and rehabilitation treatment options. Develop, coordinate and facilitate related workshops, programs 
and groups designed to assist in the awareness, prevention, intervention and recovery of mental health and/or 
substance use that reflects and promotes a healthy community. 

Qualifications & Requirements
Minimum
College Diploma in Social Services or related field of study (i.e. Addictions & Mental Health Diploma, Social Ser-
vices Worker Diploma) and/or lived experience and knowledge
Three to five (3 - 5) years work-related experience in the field of mental health and/or addictions
Knowledge and skills in mental health, alcohol and/or drugs addictions awareness and prevention 
Excellent Public Speaking and Facilitation Skills
Preferred
University Degree in Social Work/Addictions field of study and two (2) years relevant work experience 
Extensive work/volunteer experience in the coordination of workshops and seminars within a Native organization/
community is a strong asset and In Good Standing with Regulated Professional Body 
Other
Excellent time management and organizational skills with ability to prioritize and handle multiple tasks simul-
taneously, a role model both during and after regular work hours, have a thorough understanding of the Harm 
Reduction Philosophy; Working knowledge of Microsoft Office and general office procedures
Must obtain and keep current First Aid and CPR Certifications.
Recent Certification in Applied Suicide Intervention Skills Training (ASIST), Mental Health First Aid Canada and Nal-
oxone Training, Must have knowledge and/or experience with the culture, history and customs of the Anishinaabe
A strong advocate of M’Chigeeng First Nation’s mission statement and vision
Must have own transportation and valid Ontario Class “G” driver’s license

It is mandatory for the successful candidate to submit a current thirty (30) day VSS; offer of employment 
will be subject to receipt of a satisfactory VSS record. 

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications addressed to:

Concurrent Wellness Worker
c/o Chief Linda Debassige

M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0 (Fax 705-377-4980)

APPLICATION DEADLINE: FRIDAY, SEPTEMBER 11, 2020 AT 4:00 PM

LATE OR INCOMPLETE applications will not be considered. Preference will be given to Anishinabek people.  
Only Applicants selected for an interview, will be contacted. 

For Job description, please contact Marlene Debassige at 705-377-5362 ext. 203 
or visit our website www.mchigeeng.ca. 
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NOOJMOWIN TEG HEALTH CENTRE
Cultural Support Worker 

Missing and Murdered Indigenous Women and Girls
Full-Time Contract ending March 2020

(Position may be extended pending further funding approval)

Noojmowin Teg Health Centre is seeking the full time services of a Cultural Support Worker for Missing and 
Murdered Indigenous Individuals. The Cultural Support Worker will provide both cultural and health support to 
families of missing and murdered indigenous women and girls for their healing and wellness. The Worker will also 
be responsible for working with other area programs and to provide awareness and prevention messages. 

Noojmowin Teg Health Centre is comprised of a multi-team of health care professions providing community-based 
services through the use of a holistic approach integrating both traditional and western healing methods. Our 
unique team includes: Primary Health (Physicians, Nurse Practitioners), Mental Health (Psychologists and Mental 
Health & Addictions counsellors and providers), Health Promotion (Healthy Living Children & Youth programs, FASD, 
and Child Nutrition, Food Promotion projects), and Traditional Healing (Indian Residential School Cultural Support 
and Resolution Workers, Traditional Healers, Cultural Support- Sexual Assault and Domestic Violence, Cultural 
Support –Espanola, and other Traditional Helpers). Services are offered on-site and community based through the 
Manitoulin Island District Seven First Nations Health Centres and Espanola area). The Cultural Support Worker will 
report to the Anishinaabe Aadzawin Manager, and under the direction of the Executive Director.

NTHC is an inclusive employer. Accommodation is available in accordance with the Ontario Human Rights Code 
and the Accessibility for Ontarians with Disabilities Act, 2005.
Given the traditional practices of the Anishinabek, from time to time, exposure to wood smoke and the burning of 
sacred medicines, including tobacco, sweet grass, sage or cedar, may occur within the work setting.

Duties:
• Cultural and emotional support through the delivery of traditional/cultural and relevant health programming;
• Assist with the planning and coordination of conferences and gatherings and conduct community outreach 

to inform community members about available support services;
• Ensure that survivors, family members and those affected by the issue of Murdered Indigenous Women 

and Girls have access to an appropriate level of mental wellness support services, including human service 
sectors (health social services, justice, education, employment, etc.);

• Establish a supportive rapport with families of missing and murdered indigenous women and girls through 
a network environment of collaborative services with both their home communities, external providers and 
Noojmowin Teg programs and services.

• Act as a liaison with health support services for counselling (professional, grief, healing and wellness), both 
individual and group as required;

• Maintain case and e-charting files, as well as workshop and other data collection.

Qualifications:
• A relevant post-secondary designation in human, Anishinabemowin, or social services, with a focus on 

Anishinabek people preferred
• Minimum three (3) years of demonstrated and related work experience within an Indigenous organization or 

community working with adults and their families in a healing and nurturing cultural environment
• Experience facilitating cultural relevant workshops, presentations and activities
• Grief counselling background, an asset
• Demonstrated ability to work with Anishinabek people of all ages
• Demonstrated interpersonal, listening and communication (written and verbal) skills with the ability to 

engage people to build trust and rapport;
• Experience in successful report completion to funders and administration
• Ability to work within a technology based environment – computer, Microsoft office software, timesheet 

program, etc
• An ability to work flexible hours to be accessible to clients and community members
• Excellent written and spoken communication skills
• Excellent organizational and time management skills, and ability to be self-directed
• Understanding and sensitivity to the Anishinabek community’s cultural diversity
• Ability to speak Anishinabemowin, an asset
• Current CPR Level C and First Aid;
• Ability to travel including clear driver’s abstract and a reliable vehicle;
• Clear vulnerable sector criminal record check is required.

Submission Pre-requisites:
Please submit a covering letter, resume, three (3) work-related letters of reference, copy of registration, a current 
vulnerable sector check, a copy of valid driver’s license and driver’s abstract. Please mark correspondence as 
“Confidential”. Submissions will be accepted by mail, facsimile, or email.

Deadline: Friday, September 11, 2020

Send to: Human Resources
Noojmowin Teg Health Centre    Email: info@noojmowin-teg.ca
Hwy. 540, 48 Hillside Road    Ph.: 705-368-2182 ext. 235
Aundeck Omni Kaning First Nation    Fax: 705-368-2229
Postal Bag 2002
Little Current, ON P0P 1K0

We thank all for their interest and application. Only those under consideration will be contacted.

2ND POSTING 
FULL-TIME EMPLOYMENT OPPORTUNITY

EXECUTIVE ASSISTANT
Salary $44,772 - $54,600 / year 

(depending on education and experience) 

The Executive Assistant will support and assist the Band Manager in carrying out the organization’s mandate by 
providing a wide variety of support functions. Support functions include: reporting on various data; preparation of 
reports and correspondence; communications with a wide variety of internal and external contracts; answering, 
screening and directing calls; and coordinating meetings, travel, conferences, and other activities.  

KEY JOB FUNCTIONS 
• Assist Band Manager with recording, tracking, reminder systems for regular leadership tasks, appointments, 

meetings, and deadlines on a daily, weekly, bi-weekly, and monthly basis and communicate relative 
information to other staff;

• Assist with monitoring Leadership’s work plan based on the strategic planning session and coordinate with 
Band Manager’s work plan;

• Compile and maintain a computerized and manual document management system for formal documents 
including WRFN Policies, Laws, By-Laws and established Codes;

• Assist the Band Manager in completing follow up work as assigned at Band Council meetings, including 
correspondence, memos, and drafting of Band Council Resolutions (BCR’s); 

• Maintain a harmonious, motivational working environment for all staff;
• When required, assist with preparing Chief and Council agendas, packages and record Council meeting 

minutes;
• Schedule and confirm appointments and special meetings for Band Manger and maintain Band Manager’s 

schedule;
• Attend other meetings as requested by Band Manager and record meeting minutes;
• Prepare the agenda and packages for the Program Managers meetings and distribute packages to Program 

Managers; and responsible for the minute taking of Program Managers meetings;
• Assist in maintaining the Whitefish River First Nation website and social media sites;
• Setting up teleconference calls, including the use of Skype or Zoom;
• Setup and operation of webcasting of Chief and Council Meeting as well as any Community Events as 

assigned;
• Assist with travel arrangements for Band Manager and reconciliation of expense claims; and
• Coordinate and organize conferences and special events as assigned.

OTHER REQUIREMENTS:
• Demonstrated organizational and time management skill with the ability to multi-task and set priorities
• Attention to detail and demonstrated verbal and written proficiency and communication.
• Ability to network effectively and productively with the community members, community partners, and 

Government Agencies and Officials.
• Able to maintain a high level of confidentiality.

QUALIFICATIONS
1. A minimum of 1-3 years of experience supporting senior managers or directors providing administrative 

support.
2. Diploma in business administration or related field OR an equivalent combination of education and recent 

relevant work experience.
3. Experience working with First Nation and an understanding of First Nation, health, social, and information 

management issues will be considered an asset.
4. Must have advanced computer skills in Microsoft Word, Excel, PowerPoint, Publisher, Access, Outlook, 

Internet, Dropbox, and Adobe Acrobat Pro.
5. Must have experience in developing and maintaining websites and other social media platforms.
6. Must have experience setting up conference calls, Skype, and Zoom.
7. Must be familiar with all office machines including photocopiers, fax machines, phone systems, etc.
8. Must have a valid Class G driver’s license and access to a reliable vehicle.

The successful applicant will be required to provide an updated Police Check from their local police agency 
before commencing employment.

If you are interested in this opportunity, please apply by submitting your resume, cover letter, copies of diplomas 
and certificates and (2) two current work/professional reference letters and contact information to:

CONFIDENTIAL – EXECUTIVE ASSISTANT
Human Resources

Whitefish River First Nation
17-A Rainbow Ridge Road, P.O. Box 188

Birch Island, ON   P0P1A0
Or e-mail: applications@whitefishriver.ca with the subject line “Executive Assistant”

The deadline for application submissions is September 18th, 2020, at 4:30 p.m.
We would like to thank all applicants who apply; however, only applicants selected for an interview will be 

contacted.

help wanted! help wanted! help wanted! help wanted! help wanted! help wanted!

Manitoulin Health Centre
HOUSEKEEPING AIDE

The Manitoulin Health Centre requires a 
Housekeeping Aide to work on a Permanent 
Part-Time basis at its Little Current site.

QUALIFICATIONS (Education, Certifications, 
Experience, Licensure):

Required:
• Partial Secondary School (Grade 10)
Preferred:
• Previous cleaning experience in a hospital or 

healthcare setting

Please email a cover letter and resume to: 

Human Resources Department
E-mail: recruitment@mhc.on.ca
Thank you to all who apply. Only those to be 
interviewed will be contacted.
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 Internship Opportunity with the Township of Billings in collaboration with the 
Billings Public Library and Billings Museum Committee

Title: Billings Heritage Research Intern (6 Month Internship)

Are you a currently enrolled or a recent graduate with a degree in the Arts, Media, English, 
or Journalism? Then we have a great opportunity for you! The Township of Billings 

(Kagawong) is looking to launch an ambitious republication of the book, “How It All Began: 
A History of the Kagawong Area Circa 1872-1910” in an effort to keep the history of the 

township alive.

The successful candidate of the position will research, reproduce, publish and promote 
the final work.

Contract: September 28, 2020 – March 26, 2021
35 hours/week

Applications (cover letter and resume) will be accepted at the township office until 
Friday, September 11, 2020, and may be submitted in person or by mail or email.

Please direct enquiries and applications to: kmcdonald@billingstwp.ca
15 Old Mill Road

PO Box 34
Kagawong, ON P0P 1J0

Please note that only those applicants selected for an interview will be contacted. 
Applicants must meet funding partner eligibility criteria, including age/student status.

EMPLOYMENT OPPORTUNITY
ADMINISTRATIVE ASSISTANT

Department:  Health Services – Home Care Program (Wellness Centre)
Classification:  Clerical & Administrative Support Services (CA-3)
Employment Status:   Regular Full-time (Including Benefits & Pension Package) 

M’Chigeeng First Nation is seeking an energetic individual who has High Proficiency in Microsoft Suite;
Great time management and organizational skills; and is a quick learner, reliable and can work inde-

pendently and as a team player. If you have these qualities along with good communication skills,
then you may be a great fit for this position.

Position Summary
Provide clerical, administrative and financial support for the M’Chigeeng Home Care Program.

Qualifications & Requirements
Preferred
• College Diploma in Administrative/Secretarial/Executive Assistant or Business-related field of study and three 

(3) years related work experience
Minimum
• High School Diploma, Administration/Secretarial Certificate Program or Equivalent and related training and 

work experience
Other
• High proficiency in Microsoft Office and its related computer applications; Word, Excel, Power Point, Publish-

er and Access 
• Have good time management and organizational skills; Is a conscientious worker, pays attention to detail
• Excellent written and oral communication skills and excellent interpersonal skills.
• Experience working with the public; demonstrated commitment to customer service excellence
• Working knowledge of office systems, procedures and practices; Maintains a high level of confidentiality at 

all times
• Ability to work on own initiative and able to meet timelines as required
• Must have knowledge and experience with the culture, history and customs of the Anishinabek
• A strong advocate to understand and be fluent in Anishinabek language or is willing to learn is a strong asset
• Performs other related duties assigned from time to time, Valid Driver’s License. Self-motivated, ability to 

work flexible hours including weekends.

It is mandatory for the successful candidate to submit a current thirty (30) day CRC/VSS; offer of employ-
ment will be subject to receipt of a satisfactory VSS record.

I Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications by: FRIDAY SEPTEMBER 18, 2020 @ 3:00PM to:

ADMINISTRATIVE ASSISTANT, HOME CARE PROGRAM
c/o Chief Linda Debassige
M’Chigeeng First Nation

P.O. Box 333 M’CHIGEENG, ON
 P0P 1G0 (Fax 705-377-4980) 

LATE OR INCOMPLETE applications will not be considered.  
Miigwetch for your interest, however, only those selected for an Interview will be contacted.

Preference will be given to Anishinabek people.

For Job description, please contact Marlene Debassige at 705-377-5362 ext. 203, 
marlened@mchigeeng.ca or visit our website www.mchigeeng.ca

 Employment Opportunity 
Loans Officer

Full-Time 1 Year Contract

Reporting to:Enaadmaagehjik General Manager/Economic Development Officer

Major Responsibilities:
Will provide financial management and strategic planning support to the functional areas within the business 
and private market housing of Wikwemikong Unceded Territory. The Loans Officer establishes and main-
tains sound accounting practices and ensures that financial activity for mortgages and business loans are 
maintained according to the corporate objectives, policies and procedures of Enaadmaagehjik Development 
Commission. 

Primary Functions:
The Loans Officer will be accountable to consistently perform the following tasks; 
• Meet with members to obtain information for loan applications and to answer questions about the 

process.
• Analyze applicant’s financial status, credit, and property evaluations to determine feasibility of granting 

mortgages and business loans.
• Review and update mortgages, business loans and leased properties account receivable accounts and 

files.
• Review loan agreements to ensure that they are complete and accurate according to policy.
• Prepare mortgage applications for review by the EDC Board of Directors for recommendation and 

endorsement to Chief and Council for final approval.
• Handle customer complaints and take appropriate action to resolve them.
• Work with clients to identify their financial goals and to identify resources to assist in reaching those 

goals. 
• Assist applicants in resolving mortgage application challenges.
• Mediate payment arrangements with members who are delinquent on mortgage or loan. Review 

account in arrears, review mortgage or loan agreement with applicant/client and arrange for and 
follow-up on arrears repayment agreement where required.

• Analyze monthly financial reporting requirements, such as preparing monthly arrears reports, bank 
reconciliations, accounts receivable and accounts payable and report any variances/discrepancies to 
General Manager

• In the event of loan default, will enforce loan agreement as per Loan Default Policy.
• Carry out administrative activities such as maintaining files, updating member applications, answering 

telephone, emails and fax communications, preparing statistical information for EDC Board of Directors 
and/or Chief and Council, assist with the day-to-day operations as required.

• Market and promote HIF and Business products and services to individuals that may meet their needs.

Qualifications:
• Bachelor’s degree or college diploma in accounting, business administration, commerce or related field
• Equivalent experience amount at least two (2) years’ experience in business and finance, with a proven 

record of success.
• Knowledge and understanding of SAGE/AACCPAC accounting software knowledge, and proficient in 

comprehensive spreadsheet, presentation, database, web-based software, Microsoft, and electronic 
mail software.

• Thorough knowledge and understanding of business and financial management.

Additional Requirements:
• Will be required to travel and must possess a valid Class G Driver’s License and access to vehicle.
• Work flexible hours (evening and weekend included).
• Must have excellent written and oral communication & presentation skills.
• Knowledge and appreciation of Anishinabek language customs, traditions and practices.
• Must be capable of analyzing data and issues and be experienced in creative problem solving.
• Clear Criminal Reference Check is required and will be requested as condition on hiring.

Salary Range:  $40,000.00 to $44,000.00

Please submit resume along with three recent work-related references to:   

Mary Lynn Odjig, General Manager/Economic Development Officer
Wikwemikong Unceded Indian Reserve

2102 Wikwemikong Way
Wikwemikong, Ontario

P0P 2J0
For More Information you may contact Mary Lynn Odjig at 705-859-3001

Deadline for applications is September 18, 2020

 

 Employment Opportunity 
for an Administrative Assistant

Under the direction of the General Manager of the Wikwemikong Development Commission, the Adminis-
trative Assistant will work in a professional manner and will operate within the standards required by Office 
Management systems.

Assist with all aspects of administrative management, directory maintenance, logistics, financial, equip-
ment inventory and storage, quality assurance system and customer service.
1. Managing inventory of office assets and supplies, monitoring critical level of stocks, sourcing for 

suppliers and submitting invoices.
2. Will provide financial bookkeeping services by preparing WDC’s account payables on a weekly basis 

and invoices when required to the WUIR Finance Unit.
3. Coordinating between departments and operating units in resolving day-to-day administrative and 

operational problems
4. Scheduling and coordinating meetings, interviews, events and other similar activities.
5. Sending out and receiving mail, faxes, e-mails and packages.
6. Preparing business correspondence (often using word processing, spreadsheet, and presentation 

computer software).
7. Manage the file management system.
8. Ensure quality assurance requirements for ISO certification.
9. Performing multifaceted general office support.
10. Preparing meeting minutes, meeting notes and internal support materials.
11. Other related duties as required and at peak work periods.
 
Qualifications:
• Relevant post secondary level accreditation or an equivalent combination of at least three years of 

work experience.
• Must have a Grade 12 diploma.
• Solid experience in financial clerical duties.
• Excellent organizational, administrative and time management skills.
• Strong writing skills, especially in correspondence writing, etc.
• Must have strong oral and interpersonal communication skills, must be a team player.
• Must be proficient in the use of computer and essential software.
• Must work flexible hours.
• Knowledge and appreciation of the Anishnabek culture, language and heritage are all considered an 

asset.
• Must have valid Drivers License and access to vehicle.
• C.P.I.C. will be required upon hiring. 

Deadline: September 18, 2020

Salary Range: $34,000.00 to $37,000.00 (pending qualifications and experience)

Please submit a covering letter, resume and 3 recent work references (within last three years) to:

Enaadmaagehjik Development Commission
2102 Wikwemikong Way

Wikwemikong, ON
P0P 2J0

For more information and complete job description, please contact Mary Lynn Odjig at 705-859-3001.
Only those selected for an interview will be contacted.
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Elementary School Opportunity:
TEACHER POSITION

Salary:  Based on Shawanosowe School 
Teacher Salary Grid 

The Whitefish River First Nation (WRFN) invites applications for the position of a Teacher, commencing 
immediately. Shawanosowe School is an indigenous school governed under the Whitefish River First Nation 
and regionally through the Kinoomaadziwin Education Body. This community-centered school focuses on 
academic achievement while providing grounding in culture and identity and nurturing children’s gifts. 
WRFN is seeking an individual who will contribute to Shawanosowe School and to the community, and who 
will become involved in extra-curricular activities when required.

RESPONSIBILITIES: 
• To ensure all students are supervised in a safe, culturally supportive environment that meets the 

approved curriculum plans and mission of Shawanosowe School. 
• Achieve academic excellence by working collaboratively with school staff and to communicate 

effectively with parents.
• Ability to prepare daily lesson planning and long range plans; 
• Follow the policies and procedures of Shawanosowe School and the Whitefish River First Nation.

QUALIFICATIONS: 
• Bachelor’s Degree in Education or equivalent; 
• Ontario Teaching Certification; with membership in good/active standing 
• Certification in Primary/Junior and/or Junior Intermediate; 
• At least 1-2 year’s teaching experience; 
• Must have excellent planning and organizational skills; 
• Must have excellent communication skills;
• Up to date First Aid and CPR;
• Additional qualifications in Special Education would be considered an asset; and
• Experience working with Indigenous communities would be considered an asset.

Interested and qualified candidates should submit a cover letter and resume to the attention of:

Confidential - Human Resources
Whitefish River First Nation; 17-A Rainbow Ridge Road; P.O. Box 188; Birch Island; ON   P0P1A0

Email:  applications@whitefishriver.ca;     Fax: (705)285-4532

Applications must be submitted by September 14th, 2020 by 4:30 p.m. and must include the following;
Copy of Ontario College of Teachers (OCT) certificate and 3 professional reference names

**Successful candidates must submit an original/current copy of their Police Vulnerable Sector Screening 
Check prior to commencement of employment.

We thank all who apply, however only those applicants selected for an interview will be contacted.
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ACME MOTORS AUTO PRO
is seeking a

LICENCED TRUCK MECHANIC
and a

LICENCED AUTOMOTIVE 
SERVICE TECHNICIAN

Please email resume to 
acmeautopro@gmail.com

or call 705-368-2823

Open Monday to Friday 8 am to 5 pm
Saturday 9 am to 1 pm

EMPLOYMENT OPPORTUNITY
Gwekwaadziwin – 

Land-Based Treatment Counsellor
Position Description:
The Land-Based Treatment Counsellor is a unique position that combines the skills of an outdoor experiential 
learning leader with that of a treatment counsellor. Staff in this position will be living and working in outdoor 
settings with participants and will have a weekly rotational schedule. Staff in this position will be responsible for 
delivering a wholistic treatment program with a significant focus on Anishinabek culture and the land.

Responsibilities and Duties:
• Reporting to the Seven Grandfathers – Team Leader
• Responsible for taking direction from the Team Leader and Clinical Director and implementing it within the 

program
• Continue to develop and implement model of care
• To deliver a treatment focused outdoor experiential learning program; ensure group safety, teach wilderness 

skills, solidify course logistics, and maintain focus on the Anishinabek Culture and the therapeutic elements 
of the program

• Assist in development of client-centred wholistic treatment plans
• Assist with transition of participants to the live in or community aftercare programs  
• Assist in implementation of research projects 
• Other related duties to support the needs of the organization across all three phases of the program 

Qualifications:
• Minimum requirement is a diploma in a human service field or in outdoor leadership 
• Mental health and addictions training 
• Preference given to an individual of Anishinaabe ancestry with knowledge and understanding of Anishinabek 

history, clan systems, protocols, etiquette, culture, traditions, and ceremonies 
• Proven experience with management, program development, research, and outcome measurement
• Experience working in Mental Health and Addictions field 
• Experience working with at-risk youth and young adults in a wilderness setting
• WFR or Adv WFA with experience managing backcountry medical issues
• Demonstrated superior interpersonal and communication skills (both written and verbal)
• Ability to prioritize multiple responsibilities and projects
• Able to participate in outdoor and athletic programming 
• Mature individual who is able to work independently with preference given to individuals living a traditional 

lifestyle and being on a life-long journey in traditional knowledge 

Requirements:
• Possesses a valid Ontario class ‘G’ driver’s licence in good standing with access to a reliable vehicle, able 

to obtain an ‘F’ class Driver’s licence with a preference given to those who already hold a class ‘F’ driver’s 
licence

• Ability to work outside normal business hours as required 
• Must have a relevant diploma – with a preference for a designation with a regulatory college

Salary: $ Commensurate with qualifications                      
Closing Date: September 16, 2020
To Apply: Please submit a letter of application and resume with three (3) written employment references, one 
from current/most recent employer and current Criminal Reference Check, Driver’s Abstract, copy of relevant 
Diplomas/Degrees.  Incomplete or late packages will not be accepted.  Please forward in a sealed envelope 
marked:

Gwekwaadziwin – Land-Based Treatment Counsellor 
C/O Sam Gilchrist 
Executive Director 

Gwekwaadziwin Miikan 
2027 Highway 540, Little Current, ON, P0P1S0

Complete applications must be emailed to samg@gwek.ca
Please reference email: Land-Based Treatment Counsellor – Application

We thank all applicants for their interest, however, only those applicants under consideration 
will be contacted for an interview.

notice2
Food Cupboard–The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have ques-
tions, call 705-282-2011.
Messages are checked daily. 

Tfn

Attention hunters! Wild
game processing, cut and
wrapped. We are here to
serve you. Daniel and Rachel
Sauder, Massey. 705-865-
1164, no Sunday calls.

15-24p

Weekly Grief Share
Support Group meets
Thursday evenings from 7 to
9 pm at Spring Bay
Pentecostal Church. The
Support Group will begin on
September 10, 2020 and run
weekly until December 10,
2020.

15tfn

ADVICE OF THE WEEK—
Attention all tap dancers. Be
careful, you might fall in the
sink! For more phone 368.

17p

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.



by Alicia McCutcheon
SHEGUIANDAH—At its August 25 meeting, Northeast
Town council approved a motion to purchase an historic
Sheguiandah home and property for the purpose of  having
it demolished to improve visibility on the hairpin corner
upon which it sits on Robert Street in the older section of
the village.

Council reviewed the offer for $110,000 for the 3 Robert
Street home in Sheguiandah, site of  one of  Howland’s ear-
liest telephone offices.

CAO Dave Williamson explained that the line of  sight
for drivers—especially snowplow drivers—is poor with the
location of  the home so close to the corner. The intent
would be to demolish the home and improve the corner at
Robert and Hill streets.

Councillor Bill Koehler thought this was a poor deci-
sion, stating that the home and the corner itself  caused
drivers to slow down. 

“It’s a good thing we purchased that speed radar sign as
we’re going to need to use it on that corner if  we go ahead
with this,” said Councillor Koehler. 

The house is No. 19 on the ‘Tour Through Sheguiandah
Village’ walking tour. The site of  Bradbury’s General
Store, a sign outside the home reads: “This general store,
millinery and dress making shop as well as blacksmith
shop was owned and operated by the Hastie family. It was
sold to the Bradburys in 1902.”

Councillor Laurie Cook asked for a recorded vote. 
Councillors Koehler and Cook voted against the pur-

chase while Councillors Michael Erskine, Barb Baker, Al
Boyd, Bruce Wood, Jim Ferguson, Dawn Orr and Mayor
MacNevin voted in favour. The motion was carried.

The closing date on the purchase is September 24.-

spirituality�

HEBR 6:1+2 “Leaving the principles of the Doctrine of Christ,
let us go unto perfection (Christian maturity) not laying again
the foundation of repentance, faith toward God, the Doctrine of
baptisms (plural), laying on of hands, and of resurrection of the
dead and of eternal judgement.” These six Doctrines are the
foundation of the Christian faith. In over 90 percent of
Christianity these basic doctrines are not laid as the founda-
tion and just as it is foolish for any building contractor to build
any building without laying a solid foundation first, it is as fool-
ish to try to build a church without this foundation. ROM. 10:17
says, “faith comes by hearing and hearing by the word of
God.” In order to get faith, we must hear what the Bible says.
Most denominations have some statement of faith that says
our doctrines are founded on the Bible. But then they reject
creation or a worldwide flood, or Israel leaving Egypt between
walls of water or Jesus walking on the water, etc. The first
thing that needs to be understood is that when you reject any
doctrine in the Bible, it is like cutting a hole in the bottom of a
rowboat and then trying to cross a lake or ocean with it. When
you take any doctrine out of the Bible your faith won’t get you
anywhere. So, the first step is always to accept that all of the
Bible is inspired by God and is reliable and the truth.
Millions have experienced changed lives by accepting God’s
word. In the Bible God reveals himself to man. Speech, lan-
guage, letters, numbers all were God’s idea and it is the cre-
ator’s way to communicate with his creation. God loves, God
offers hope and blessings and all God’s blessings become
available by accepting God’s word as the truth and obeying it.
Archeological discoveries constantly confirm that the Bible is
correct. Hundreds of predicted events (prophecy) have been
fulfilled exactly as foretold.
Ivan Panin has shown that there are thousands of numeric
phenomena in the original manuscripts that prove that it is
absolutely impossible that the Bible is not inspired. God fore-
tells that this world will be judged, and He will pour out His
wrath. The dead will be raised and everyone now dead or still
alive will be judged according to what they have done.
Nobody is going to escape God’s judgement and God decides
whether you spend eternity in Heaven or the Lake of Fire. The
only way to escape the Lake of Fire is through faith in Jesus
Christ. The Bible explains that there is an enemy, Satan, the
Devil, the Serpent of old. He is a deceiver and a liar, and he
tries to prevent you from receiving God’s blessings and from
entering the Kingdom of God or Heaven. He is a spiritual force
and can inject wrong thoughts straight into your mind or do it
by people including pastors, teachers giving you wrong
instruction.
In many cases Satan deceives by changing the biblical defini-
tion or a word. He will tell you that Sunday is the Sabbath or
that infant sprinkling is baptism or that faith is mental consent
instead of obedience. And churches that tell you those lies are
actually churches of Satan.
A faith that does not obey God’s instructions and command-
ments is unbelief it is counterfeit, not real faith. Repentance is
the decision that you intend to live in obedience to God’s com-
mandments and instructions. Please notice the ‘s’ behind bap-
tisms in HEBR.6:1+2. There is man’s part, i.e. water baptism,
and God’s part, Spirit baptism, and I can guarantee one thing:
if you are not going to do your part by being correctly baptised
by complete immersion in water in the name of Jesus, God will
not do His part and will withhold the Spirit that guides into truth,
ACTS 2:38.
In many cases the Holy Spirit was received after the disciples
laid hands of those who had been correctly baptised. Please
do not ignore these basic principles (doctrines).
Man’s basic problem is sin. Sin is a) disobeying God’s com-
mandments and instruction; b) rejecting the Bible or any part
of it; c) believing false doctrines (like not sanctifying God’s
sabbaths or infant sprinkling), GAL 5:19-21; and d) rejecting
Jesus Christ as the only way for salvation from sin.
The punishment for sin is sickness, curses, death, eternal pun-
ishment, being cast into the Lake of Fire.
The only way to escape that punishment is by accepting God’s
offer of salvation from sin by: a) faith in Jesus Christ; b) con-
fession of sin and repentance; and c) correct water baptism
and in this order.
Although God accepts you just the way you are, He won’t
leave you in that miserable condition but expects you to grow
through Christian disciplines like prayer, Bible study, medita-
tion, obedience, praise, rejoicing, thanksgiving and yes, tribu-
lations MAT.3:21, JOHN 16:33 and fellowship.
Hank Reckman, Prophet of Manitoulin, Search for Truth
Biblical Ministries, Box 210, M’Chigeeng, Ontario, P0P 1G0.

On behalf of myself and
Terry’s children, I would like
to thank everyone for all the
phone calls, Facebook mes-
sages, cards, floral arrange-
ments, food brought to the
house, donations to the
Daffodil Terrace, hugs and
support during our difficult
loss. A special thank you to
the Bayshore nurses for their
kind and compassionate
care. Dr. Jeffery, who went
above and beyond the ‘call
of duty.’ Our family appreci-
ated all the time and energy
you gave Terry and our-
selves. We are truly blessed
to be surrounded by so many
loving, caring and thoughtful
people. Each of you have
made this difficult journey a
little easier.
Sally (wife), Rick and Sue,
Bonnie and Warren, Kim and
Chuck

17p

thank youoMORDEN 
LEESON 

MONUMENTS

705-859-3915
CELL: 705-822-3946
redlogshack@hotmail.com

Private classified word
ads, like this, are $8 for up to
25 words and 10 cents for
every additional word, per
week, plus HST. Pre-pay-
ment (VISA, MasterCard,
cheque or cash) is required.
Private sales only. Call 705-
368-2744 to book your ad.

Death Notice
LOTTIE EVALENA NIGHSWANDER 

(nee Smith)
June 15, 1917 - August 29, 2020

In loving memory of LottieEvalena Nighswander (nee
Smith) who passed away peace-
fully at the Extendicare Faclon-
bridge in Sudbury on Saturday,
August 29, 2020 at the age of 103.
Beloved wife of the late Thomas
Marshall Nighswander. Daughter

of the late William and Mary Smith. Loving mother of
Mary (Stewart) Spry and Brenda (Grenville) Green.
Cherished gramma of Bradley (Lise) Spry, Kelly (Jamie)
Proulx, Kimberley Green and Stephanie (Greg) Thure-
son. Special great-gramma of Kori (Eric), Kodi,  Lynd-
sey (Tyler),  Soren,  Rowen and  great-great-gramma to
Aubrey. Doting step-great-gramma to Jodi (Dawson),
Kelsey (Zac), Cody (Stephanie), Samantha and great-
great-gramma of  Logan,  Liam, Sophie, Paisley and
Easton. Predeceased by her 10 siblings and their spouses.
Lottie was an independent lady who enjoyed tending to
her flower beds until she was 92 and her vegetable gar-
den until she was 94. She was blessed to be able to drive
until the young age of 95 and stay in her own home until
she was 97. When Lottie was young she was a private
pastry chef for a doctor and his family which was some-
thing most people wouldn't have had the opportunity to
do. She was a hardworking homemaker who spent her
time farming, gardening, canning and caring for her fam-
ily. She was a lifetime member of the Horticultural So-
ciety in Espanola as well as the Women's Institute. Lottie
had the gift and talent for quilting and knitting. She was
presented with a certificate for donating over 150 knit-
ted preemie baby outfits for the hospital.  A private fam-
ily memorial service to celebrate Lottie's life will be held
at a later date. Donations may be made in Lottie's hon-
our to the Canadian Cancer Society or a charity of your
choice.
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by Rachael Orford

Welcome back to Kids in the Hall and a new and differ-
ent school year. Whether you are learning from home or
venturing back to the classroom, welcome to all new and
returning students! 

MSS will look a little different now than it did in March.
The interior and exterior renovations have been complet-
ed, which has made the school a more open and inviting
space. Students will now be able to discover and enjoy the
newly-renovated areas.

It’s been quite some time since my last column, so I
think a joke is required to get everyone off  on the right
foot.

Why can’t you work in an orange juice factory? Because
you can’t concentrate!

This year, there is a staggered start to school for stu-
dents depending on their grade. This applies to all stu-
dents, whether they are attending online or in person. Stu-
dents in Junior Kindergarten to Grade 3 and Grade 9, as
well as all students in intensive support programs will
start on Tuesday, September 8. Junior Kindergarten to
Grade 6 and Grades 9 and 10 will be attending school on
Wednesday, September 9. Junior Kindergarten to Grade 8
and Grades 9, 10 and 11 will be at school on Thursday, Sep-
tember 10. Junior Kindergarten to Grade 8 and Grades 9-
12 will all be attending school on Friday, September 11.

The timetable for high school students will look a little
different this year compared to previous ones. Students
will still be taking four classes in a semester, but will only
be taking two classes each week. Week one will have two
classes, and week two will have the remaining two classes.
In week one, period one classes will take place each morn-
ing, for 150 minutes, and period two classes will take place
each afternoon, also for 150 minutes. In week two, the
remaining two classes (periods three and four) will follow
the same schedule. Students learning from home will con-
nect live to their scheduled classes and teachers. For stu-
dents attending class, it is encouraged that they bring
their own laptop or Chromebook if  they are able to do so.

Students are having to adapt to many other changes this
school year. Mandatory face masks, physical distancing,
new protocol on buses, no lockers and directional signage
are all now part of  the new normal for students attending
school.

At a Rainbow District School Board (RDSB) meeting
held on September 1, trustees voted to make masks
mandatory for students in primary grades in addition to
Grades 4-12. All students in Rainbow Schools in Grades 1
to 12 are now required to wear non-medical or cloth masks
indoors in school, including in hallways and during class-
es. Kindergarten students are required to wear masks
and/or face shields in indoor spaces. Just a reminder that
it is always a good idea to have a spare face mask along
with hand sanitizer in your child’s backpack, just in case!

If  you have any questions or concerns in regards to
your child’s learning, feel free to contact the school at any
time.

There are some staffing changes at MSS for the 2020-
2021 school year. With the departure of  Mr. Lafleur, our
former vice-principal, we welcome Ms. McCann and Ms.
Nicolas-Bayer as our new vice-principals. We would also
like to welcome Ms. Martha Wilkins, who is our new
administrative assistant. She is assuming the responsibil-
ities of  Ms. McDermid, who retired last school year. All
the best in your retirement, Ms. McDermid!

Joke of  the week: Why did the obtuse angle get upset?
Because it knew it would never be right.

Until next time, ‘Dream and Believe. Learn and
Achieve!’

Northeast Town purchases historic Sheguiandah to home to improve line of sight

The Northeast Town will demolish a Robert Street home in Sheguiandah this fall to improve line-of-sight on a hairpin turn in the village.
INSET: An historical marker notes its place on the village walking tour.



by Lori Thompson,
Local Journalism 
Initiative Reporter
LITTLE CURRENT—Smart
Green Communities, a pro-
gram of  reThink Green
launched its Regional Ener-
gy and Emissions Plans
(REEP) for Manitoulin
Island and the North Shore
area in Little Current on
Tuesday, August 11. The
launch was followed by a
display at Soldier Park.

The turnout and feed-
back was fantastic, said
David St. Georges, commu-
nications and events direc-
tor with reThink Green.
About 35 people stopped to
share their thoughts. 

“Homeowners are con-
cerned about the increase
in taxes as a result of  cli-
mate change because of
infrastructure change,”
said Mr. St. George. “Per-
haps they live on the water
and they’re worried about
erosion of  the beach and
waterfront. Perhaps they’re
concerned about classic
waste. Everyone had some-
thing and they could tie it
back to their lives.”

The primary goal of
REEPs is to assist commu-
nities in meeting their ener-
gy and emission reduction
goals by helping them
understand current emis-
sions. This work will pave
the way for more collabora-
tion between municipali-
ties and communities to
reduce energy costs,
decrease carbon emissions
and address identified cli-
mate change risks. 

“We’ve been collaborat-
ing with Island municipali-
ties and communities
throughout the entire
process, including First
Nations,” said Mr. St.
Georges. “It’s very impor-
tant that they are involved
because we want their feed-
back on what they think
their communities can do.
We’re obviously going to be
working with them to help
pick the best solutions.
What we can do is take the
projects that come from
this, items that the Island
citizens and stakeholders
say are important to them
and then we can set up
those special projects and

find people to lead them.
We’ve met so many experts
on the Island. The depth of
field is incredible so I have
no doubt we’ll find passion-
ate people to lead.”

As an example, Mr. St.
Georges used the collabora-
tion between Central Mani-
toulin and Billings Town-
ship for a shared
sustainability officer who
would lead them through
the Partners for Climate
Protection (PCP) program
with the end goal of  com-
pleting community climate
action plans. reThink
Green assisted with the
funding application for the
climate change coordinator
position, currently held by
Kim Neale. (Smart Green
Communities, REEPs and
the PCP program are all
funded in part by the Feder-
ation of  Canadian Munici-
palities.)

“The PCP program is a
fantastic program,” he said.
“We’ve actually been work-
ing with Central Mani-
toulin and Billings from the
beginning. They had a reso-
lution passed in council to
work with us so we have
been consulting with them.
They’ve also come to all of
our meetings so we want to

support their efforts. They
have a very strong leader-
ship regarding their own
environmental reductions.”

“The REEP is sort of  the
collective piece for the
region,” he added. “There’s
no reason why the two can’t
play together. Our data for
Central Manitoulin and
Billings is publicly sourced
data.” The two programs
are complementary, he
explained, with one taking
a macro view and the other
more of  a micro approach.
Other municipalities are
in talks around similar
shared concepts, he said,
but collaboration around
infrastructure changes is
still a little far out.

Simon Blakeley, director
of  Green Economy North
and Smart Green Commu-
nities, noted, “with a pre-
dicted shift in average pre-
cipitation levels we could
see a combination of
extreme rainfall events,
leading to more frequent
flash flooding and also
harsher droughts due to
prolonged periods of  drier
weather,” adding, “North-
ern Ontario must prepare
for the increase in damage
and associated costs pre-
dicted from climate

change.”
The region could also see

a substantial average sum-
mer temperature increase
that would result in a
greater strain on power
grids and create a more
hospitable environment
for mosquitoes and ticks
that carry West Nile virus
or the bacteria that causes

Lyme disease. While the
increase only translates to
an average rise of  2.3°C it
will mean longer summers
and shorter winters. 

Advance preparation
means better planning for
road repairs, construction
projects and other expenses
listed in municipal asset
management plans, Mr.
Blakeley said. “With each
climate challenge comes an
opportunity to develop
more sustainably at the
same time as addressing
identified energy and infra-
structure needs.”

“In Northern Ontario
we’re surrounded with
green space,” Mr. St.
Georges concluded. “We
don’t think that we’re los-
ing this beautiful nature
but it’s a gradual change. In

reality, it’s slowly losing its
capacity to fix itself. It’s like
‘out of  sight, out of  mind’
because we don’t see the
devastation when it’s not in
front of  us. This needs to be
owned by citizens of  the
North Shore and the Island.
We’ll be there every step of
the way to help them carry
it through.”

To read the full report or
complete the survey, visit
SmartGreenCommunities.c
a.

Lovely renovated three-
bedroom, one bath home at
70 Napier Street,
Manitowaning for sale under
$170,000. Call 705-368-
2314 to view.

17-18c

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

MMccLLaauugghhlliinn
Real Estate Brokerage

Inc.Manitoulin 
FOR LOTS OF PICTURES

VISIT www.manitoulinrealestate.ca
P 705 282 3196   F 705 282 2328

hugh@manitoulinrealestate.ca • ron@manitoulinrealestate.ca
Cell Hugh McLaughlin, Broker of Record, 705 282 7705 & Cell Ron Lane, Broker, 705 282 7241

LAKE HURON WATERFRONT 100 by 420 ft. w/access driveway
in place. Includes a small A-frame sleep camp & a licensed travel
trailer. Accessed via Little Lake Huron & Pebble Roads. $55,000
(1484) (MLS 2083357)
COOKS BAY WATERFRONT w/980.46 ft. of frontage & 5.87 ac. of
tree covered terraced land. Direct access to the dock and boat
ramp. Excellent seasonal access. No other services. $99,000
(1479)  (MLS 2081814)
GORE BAY 3.21 ACRES of variable terrain for an estate home,
market garden operation or lot development. Mostly open good
land w/town water & sewer available. Doc Strain Dr. frontage
87.19 ft. & Park St. frontage 45.26 ft. $42,000 (1453) (MLS
2083985)
CEDAR TREE TRAIL waterfront 150 ft. & 3.9 ac. of forest & open
alvar limestone plains. Estimated 30% wooded on the water side
of the road. Back land mostly trees. Beautiful off grid lot via Little
Lake Huron Road. $49,500 plus HST (1495) (MLS 2087976)
PEBBLE ROAD 112 ACRES of trees & open alvar limestone plains
about 50-50 each. Access to Lake Huron over unopened road al-
lowance.  A unique off grid getaway via Little Lake Huron Road.
$75,000 plus HST.  (1498) (MLS 2087981)

MELDRUM BAY WATERFRONT lot w/year round access, hydro &
telephone. Forested 1.4 ac. w/250.97 ft. looking onto the clear,
pristine water of the North Channel.  Build your getaway! $89,000
(1493) (MLS 2087601)
ELIZABETH BAY 247.44 ft. of sandy waterfront & 3.1 ac. of level
mixed forest. Next door to Pristine Park on Portage Point accessed,
seasonally, via Cook’s Dock Road & Mason Line. Hydro available
on a buy-in basis. $119,000 (1499) (MLS 2088112)
LITTLE LAKE HURON LOT plus 111 ac. of forest fronting on Peb-
ble Road. Mostly tree covered w/some wet area & some open
alvar limestone plains. Water access to the little lake. Unopened
road allowance access to the big water. A unique off grid play-
ground. $79,000 plus HST (1497)  (MLS 2087979)
GORE BAY RURAL 3 acres w/hydro, municipal water, sewer &
year round access via Smith & Fraser Streets w/panoramic view in
all directions. Mostly cleared arable land, on west side of Town, for
mini farm, market garden & other rural uses. Two separate lots to
accommodate two residences for the larger family.  $43,500 plus
tax   (1420) (MLS 2062357)

SOLD

LAKE HURON COTTAGE close to water for great ocean sounds.
Bungalow 897 sq. ft. w/3 bedrooms, kitchen, dining, living area & 3
piece greywater bathroom.  Ground level deck on lake side, shoreline
cabin, garage, sheds & privy complete this turnkey package w/con-
tents, propane appliances & generator for off grid power. Remote
area via Hwy540, Little Lake Huron & Pebble Roads. $129,000
(1488) (MLS 2085627)

COTTAGE (COULD BE HOME) on 29.6 ac. of Manitoulin forest
fronting Hwy542 w/hydro available at lot line. Two storey 1120 sq.
ft. w/full loft bedroom & open main floor great room, heated by wood
& powered by generator & solar. Separate, wood heated, bath house,
detached garage & an open sheltered gathering centre w/wood
heat. Drilled well & year round access to this private setting.
$219,000 (1500) (MLS #2088113)

LAKE HURON 15 ACRES & 450 ft. of waterfrontage w/driveway ac-
cess. Beautiful mix of forest & open alvar limestone plain. Estimated
over 60% is tree covered. Access via Little Lake Huron &  Pebble
Roads. Private off grid setting. $94,000 plus HST (1496) (MLS
2087978)

FAMILY COTTAGE, on Barrie Island, surrounded by natural living, off
the grid, in comfort. Quiet setting of 2.9 ac., year round access, sand
beach swimming for children, 197 ft. of shoreline, fishing from a long
dock, large open yard for other activities. Well maintained, cozy cottage
w/2 bedrooms, quality kitchen, dining area & spacious deck in view
of Trout Bay. Two cedar lined bunkies, each w/wood heat & wrap
around decks, at the waters edge. Imagine the lulling sounds!  Cedar
sauna w/sitting room to get relaxed before an evening around the fire
pit. Everything included. Truly a turn key offering. $299,000 (1501)
(MLS 2088333)

SOLD

If you’re planning a move this year now 
is the time to talk. We have Buyers looking 
for a wide range of homes and properties. 

If you’re thinking about selling give us 
a call today for a FREE no-obligation 

home evaluation.

 FREE HOME EVALUATIONS 705-805-9059  jordansoldit.com

2440 HWY 540 LITTLE CURRENT Waterfront 
building lot 10 minutes from Little Current. Newly 
installed driveway MLS 2087255 $69,900

32 PENNIE AVE. TEHKUMMAH This 3-bedroom 
waterfront property has everything you’re looking 
for in a cottage home. Cozy up by the fireplace 
in the winter, or enjoy the beautiful view from a 
balcony overlooking the water in the summer. 
$299,900 MLS 2083463

REALTY TEAM BROKERAGE
INDEPENDENTLY OWNED & OPERATED

150 OLD MILL TI. MANITOWANING 2 bedroom 
seasonal cottage located in sought after recrea-
tional area MLS 2088147  $139,900

19 CAMPBELL STREET LITTLE CURRENT Excel-
lent commercial property located downtown Little 
Current. Two 1-bedroom apartments and retail 
storefront leased to Laidley Stationery. $349,900 
MLS#2084510

98A PENNIE AVE. TEHKUMMAH Gorgeous wa-
terfront home located in the sought after Michaels 
Bay in Tehkummah Ontario. Southwestern ex -
posure and equipped with a one of a kind beach, 
this shoreline will absolutely amaze you. $399,900 
MLS 2087735

SOLD

SOLD IN 7 DAYS

real estate

real estate

real estate

real estatereal estatereal estate

PAGE 24—THE MANITOULIN EXPOSITOR Wednesday, September 9, 2020 

Smart Green Communities launch regional 
energy and emissions plan for Manitoulin Island

Smart Green Communities program manager Simon Blakey, Chris Blackmore, certified energy 
manager, David St. George, communications director and Angela Jiang, Smart Green Communities 
program officer were in Little Current raising public awareness of the Regional Energy and Emissions
Plans (REEP) for Manitoulin Island and the North Shore area.

photo by Michael Erskine
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Leanne Lewis
Sales Representative
705-626-5723
leannelewis@royallepage.ca

HOT MARKET LISTINGS

181 Maple Lane, Mindemoya53 Dyrden’s Lane, Mindemoya

29 Purple Martin, Manitowaning 341 Acres of Prime Manitoulin Island
MLS 2084067 | Price: $1,099,500 | Gorgeous WaterfrontMLS 2087093 | Price: $664,000 | Lake Manitou Home with Guest Bunkie

MLS 2084902 | Price: $599,900 | Executive Manitowaning Bay Home MLS 2087347 | Price: $599,000  | 341 Acres of Prime Manitoulin Island

CHARMING SPRING 
BAY HOME

MLS 2085949 - $269,000

PRIME HOBBY FARM IN 
SPRING BAY

MLS 2084919 - $225,000

SINGLE FAMILY GORE BAY 
HOME UNDER 200K

MLS 2083603 - $179,900

MANITOU RIVER 
RURAL LOT

MLS 2084977 - $49,900

CHARACTER FILLED 
1903 HOME   

MLS 2087492  $279,000

SECLUDED LOON LAKE 
IN DAWSON   

MLS 2084837  $145,000

13 ACRES OF WATERFRONT 
LAND IN SILVER WATER

MLS 2087200  $199,000

ICE LAKE WATERFRONT 
PROPERTY  

MLS 2087857  $309,000

GORE BAY RECREATIONAL 
16 ACRE PROPERTY   

MLS 2085546  $205,000

8 ACRES OF PRIME HUNTING 
AREA IN HOWLAND  

MLS 2085545  $50,000

LAKE KAGAWONG 
DREAM 

MLS 2088084  $530,000

STUNNING LITTLE CURRENT 
LOG HOME 

MLS 2087595  $479,000

UNDER 200K 
PROVIDENCE BAY HOME   
MLS 2084674  $197,000

400 ACRES OF 
RECREATIONAL LAND   

MLS 2083587  $449,000

PRIME RESIDENTIAL LOT 
IN GORE BAY

MLS 2087198 - $44,900

TURN KEY 
PROVIDENCE BAY HOME

MLS 2085190 - $365,900

CHARMING PROVIDENCE 
BAY HOME

MLS 2084468 - $289,000

BEAUTIFUL PROVIDENCE 
BAY HOME

MLS 2088094 $459,900

SUCCESSFUL BUSINESS 
OPPORTUNITY

MLS 2088111 $959,000

100-ACRE FARM IN 
GORE BAY

MLS 2087817  $105,000

SINGLE FAMILY BUNGALOW 
IN KAGAWONG

MLS 2087816 - $199,000

MONUMENT ROAD 
WATERFRONT LOT 

MLS 2087124 - $160,000

PROVIDENCE BAY HOME
MLS 2088096 - $369,000

200K WATERFRONT HOME 
ON ICE LAKE 

MLS 2087814 - $200,000

PRIME HUNTING LAND

NEW PRICE!

NEW PRICE!NEW! NEW!

NEW!

NEW!

2019 National Top 1% in Canada 
with RLP in Units Sold!

INVENTORY IS LOW AND BUYER’S ARE READY! WE HAVE BUYERS FOR:
• RESIDENTIAL WATERFRONT PROPERTIES

• RECREATIONAL WATERFRONT PROPERTIES 
• SINGLE FAMILY DWELLING IN MINDEMOYA, KAGAWONG AND LITTLE CURRENT

@LeanneLewisRoyalLepage
@leannerealtor
Leanne Lewis
lewisrealestate.ca

SOLD!
SOLD!

SOLD!
SOLD!

SOLD!



PAGE 26–THE MANITOULIN EXPOSITOR                                                                                                                                    Wednesday, September 9, 2020

real estate real estate real estate real estate real estate real estate

Tim Fenerty, Broker  
705-377-4531 days   
705-377-7216 evenings
705-210-0348 cell  
timfenerty@hotmail.com

For more information on 
the ads below please call 

the Mindemoya office

VACANT LOT FOR SALE IN PROVIDENCE BAY - Walk-
ing distance to Providence Bay Beach this lot already comes 
with a dug well, driveway and trailer. The trailer on the lot is in 
good condition, all inspected and used in the summer of 2019 
and the roof was triple painted with a rubber sealant. The lot is 
cleared ready to build on and has plenty of soil for a traditional 
septic system. Hydro is at the lot line. Come and join a small 
but beautiful and friendly community!!!! Reduced to $32,000!!!! 
MLS#2084460

950 SQ. FT. 2 BDRM COTTAGE ON LEASED LAND!! - This 
Lake Mindemoya cottage is fully insulated with water drawn 
from the lake and a septic system located in a park setting at 
a short walk to the nice sand bottom waterfront access which 
is very kid friendly. This cottage features a large deck, a forced 
-air electric furnace as well as a propane free standing metal 
stove for heating. The amenities of the Town of Mindemoya & 

-
ing $115,000. MLS#2085649

3 + 1 BDRM QUALITY BUILT HOME IN GORE BAY!! - This 
beautiful home with its large 100 X 150 ft manicured lot is lo-
cated in a quiet area with other high-end homes. This property 
features a double detached garage with a breezeway, a nice 
storage shed, a 2 level patio deck and a double wide drive-
a spectacular kitchen with custom built cabinetry and granite 
counter tops. Pride of ownership is abundant both inside and 
MLS#2087662

8 YEAR OLD 2 BDRM COTTAGE ON LEASED LAND!!!! 
- Located at the North end of Lake Mindemoya, this modern 
looking camp with a new roof comes adorned with a vaulted 

-
let, water drawn from the lake, a huge L-shaped deck, several 
outbuildings, a large portable garage and a very large beau-
tifully landscaped lot. The waterfront (a short walk from the 
cottage) consists of a kid friendly, sand bottom great for swim-

1080 SQ. FT. 2 BDRM COTTAGE WITH MANY UP-
GRADES OVERLOOKING LAKE MINDEMOYA!! - Lo-
this beautiful cottage with its spectacular kitchen comes fully 
furnished and also includes a large storage shed, riding lawn-
mower, dockage, waterfront deck and small aluminum boat. 
The 20 year lease is assumable and has another 15 years left 
MLS#2085673

AFFORDABLE TURNKEY 4 SEASON COTTAGE !!!! - This 
affordable turnkey 3 bdrm cottage on leased land is located 
at the north end of beautiful Lake Mindemoya. The cottage is 
fully insulated and less than 10 years old can be used year-

shares en-suite privileges. The very large corner lot comes 

& hospital are just 10 mins away with the rest of the amenities 
couch, quality furnishings, dishes, etc. are included at a price 
of only $139,000!!!! MLS#2087348

VACANT LOT FOR SALE IN PROVIDENCE BAY - Walk-
ing distance to Providence Bay Beach this lot already comes 
with a driveway and a new 10 X 10 shed. This lot has many 
trees allowing for privacy. Providence bay is a family oriented 
community known for its superb dining, gorgeous sand beach 
and boardwalk. Build your get-away on this beautiful property. 

EXTREMELY HIGH QUALITY 3 BEDROOM HOME WITH 
NICE VIEW OVER LAKE MINDEMOYA!! - This beautiful 

3 bathrooms including the ensuite in the huge 600 square 
foot master bedroom found at the top of a spectacular oak 
staircase. The manicured lot comes adorned with a variety 
of mature trees which nicely outline the property, amazing 
concrete driveway and huge sidewalks leading to 2 large 
a 10 X 12 storage shed and an insulated double size garage. 
MLS#2085240

VISTA WITH A WOW!! - Reminiscent of a fjord in Norway 
or the rugged British Columbia coast line, this property sits 
450 ft above the town of Gore Bay; overlooking the town & 
harbour from the top of the East Bluff at the mouth of the bay 
& facing directly west for beautiful Carribean style sunsets & 
the famous La Cloche Mountains in the distance across Lake 
Huron`s North Channel. This one acre property is located on 
a site that has one of Ontario`s prettiest cliff views. This nicely 
executive-style manufactured log home accented with a cen-

-
-

bath/shower. The double garage which is fed with 200 amps 

also heated. This property has a layout which would be very 
$799,000! MLS#2077446

LACLOCHE MOUNTAIN RESORT 
ON CHARLTON LAKE  
IN WHITEFISH FALLS!!  

Settled in the Majestic Mountain Range of white 
Rainbow Country, these spectacular mountains 
and waterways were made famous in paintings 

by the group of seven. This resort known as 
with 9 rustic two and three bedroom log cabins 
cabin they allow friends and workers to stay. 
The housekeeping cottages each have their 
own hydro panels and each have their own 
bathrooms and appliances that are relatively 
new with upgraded wiring. Charlton Lake is 

really one of many lakes accessible in the area 
and is renowned for its great walleye and bass 

LAKE MANITOU Private point, log cottage, 3 bedrooms with loft, furnished 
and includes fishing boat & boat house. MLS# X4783516

$645,000

MANITOWANING BAY 4 bedrooms + 3 bath, guest house, dock, 
boat lift,2 fire places and sun room. MLS# X4533276

$599,000

LAKE MANITOU 2 acres, 4 bed-
rooms,  2 bathroom, mature trees 
very private.   MLS# X4535965

$340,000

WATERFRONT 2 + one  bedrooms, 
3 bathrooms, waterfalls, plus double 
garage with one bedroom apartment 
above. Spectacular views.

$399,000
$349,000

SANDFIELD log home, 3 bedroom, 3 bathroom, circular drive, wood cook 
stove. Best of everything, a must see! MLS# X4841616

www.realtor.ca

ISOBEL 
EDWARD

Sales Representative
Toronto Real Estate Board

iedward@trebnet.com

 CELL 416-346-9099

1-800-990-3326

THE REAL ESTATE CENTRE, BROKERAGE

QUESTIONS? LISTING? SELLING? CALL ME

LAKE KAGAWONG 3 bedroom, 3 bathroom,  wood stove, boat house with 
accommodation, circular drive. MLS# X4854670

$549,000

NEWNEW

$575,000

WATERFRONT LAKE MANITOU 4 bedrooms,  2 bathrooms , furnished, sun 
room, double garage, work shop shed. Mature trees, spectacular views. 
MLS# X4847215

WATERFRONT LAKE MANITOU 4 
bedrooms, 2 bathrooms, partially 
furnished. Garage, private. MLS# 
X4845185

SOLD SOLD 
IN 4 DAIN 4 DAYSIN 4 DAYS

LAKE MANITOU COTTAGE 3 bed-
rooms, 2 bathrooms, furnished, dock. 
MLS# X4781886

$279,000

EXCLUSIVE LISTING 250 feet water-
front, sand beach. 3 bedroom, double 
over-sized garage, bunkie.

SOLDSOLD

SOLDSOLD

For more exclusive 
listings please call.
Cell: 416-346-9099

SOLD SOLD 
OVER ASKINGOVER ASKING

$459,000

$529,000
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OUTSTANDING COUNTRY 
HOME WITH ACREAGE 

Large country home on a 26 acre 
site with exceptional south & west 
views includes cleared farm lands 
& a mature hardwood forest. 1,680 
sq ft 3 bdrm home boasts vaulted 

ceilings, forced air propane furnace 
with central air, municipal water 
supply, main level wood burning 

wood stove. A very pastoral setting 
within 10 min drive of Little Current 

& most amenities. Call today! 
MLS#2088299

TRULY SPECTACULAR NORTH CHANNEL 
WATERFRONT POINT SITE – Mature hardwood 
forest & spectacular sand beach together with over 
1,000 ft shoreline & 3 + acres of land offered with 

STUNNING NORTH CHANNEL WATERFRONT 
ACREAGE - 20 acres & 1,300 ft shoreline on 
Hotham Island. Sheltered boat access from Mc-
Bean Harbour, mature White Pine & Red Oak 
forest, exceptional dockage location! ONLY 

162 ACRE WATERFRONT ESTATE - Approx. 1 
sq km waterfront acreage w/one of Manitoulin Is-

WELCOME TO 63 THIRD AVENUE – exception-
ally well-built custom home in family friendly Sunsite 
Estates! Great location, saltwater pool, engineered 
siding, custom cabinetry and obvious pride of own-

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

Little Current 
Head O�ce
26 Meredith St East

1-800-461-0123 or 
(705)368-2381

Mindemoya 
Branch O�ce

2218A Hwy 551

705-377-4531

NORTH CHANNEL LAKEFRONT – Very at-
-

ceptional views to the north & east over the North 
Channel & La Cloche Mountains & offering excel-

NORTH CHANNEL LAKEFRONT ON BAY OF 
ISLANDS DR. - Building lot in desirable prime 
residential waterfront community within minutes 
telephone & hydro services available. Year-round 
road. Enjoy world class boating & sailing. Build your 

LITTLE CURRENT THREE BEDROOM HOME 
- Brick and vinyl sided home, great location within 
short walk of shopping, school and hospital, ful-
ly serviced site and partial lake view. Call today! 
MLS#2088331

EXCEPTIONALWATERFRONT ACREAGE - 62 
-

wood forest, great beach area, hydro, access road 
to site & a tremendous setting for waterfront devel-

MULTI USE RESIDENTIAL & INDUSTRIAL 
BUILDING -
space. Great site with plenty of room to expand. 

TEHKUMMAH TWP
as cattle pasture. Gravel pit for personal use. Road 
on two sides of property with telephone & hydro 
available. There is also a spring fed creek that runs 

LAKE MANITOU WATERFRONT ACREAGE 
- -
Manitou. Includes on site, personal use limestone 

RURAL LIVING ON 99 ACRES- Two bedroom 
home w/detached garage, Very private, heavily 
treed site with excellent trail system and a perfect 
location to get away from it all. Attractively priced at 

THREE ACRES OF PROPERTY SURROUND 
THIS IMPECCABLY KEPT FAMILY HOME! 
- Enjoy views of Mudge Bay from your deck, min-
utes from Kagawong beach. Too many pluses to 

STRAWBERRY CHANNEL WATERFRONT 
ACREAGE - Spectacular Location, just below 
the Strawberry Channel Lookout. With 19 Acres 
fairly level, roadway is built right to the water, mix of 

EXCEPTIONAL APPEAL ON LAKE MIN-
DEMOYA - Stunning west facing lakefront property. 
Very private Central Manitoulin location w/existing 

SOUTH BAYMOUTH BUSINESS - Huron Motor 
Lodge - turnkey operation. Located directly across 

LAKE MANITOU COTTAGE - A lovely cottage on 
a beautiful lot on Lake Manitou with many substan-
tial upgrades. The lot gently slopes to the water & is 
great for swimming & boating. The cottage boasts 
3 bdrms, two 3 piece baths, a large open style living 
dining & kitchen area & a double detached garage. 

STUNNING MCGREGOR BAY COTTAGE - 8 

dockage and expansive decking and excellent pri-

MINDEMOYA WATERFRONT PROPERTY - 
cleared building site, & a new septic system. Well 
treed hardwood on year-round road. Natural 
limestone formations. Build your dream cottage or 

Melissa Nicholson
Sales Person

Cell: 705-282-7738

Jennifer Hooper
Sales Person

Cell: 705-862-1002

Tim Fenerty, 
Broker

Evenings 705-377-7216

Bob Watson, 
Sales Person 

Evenings 705-859-3375

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

Jeffrey Alan Wright
Sales Person

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

BAY OF ISLANDS WATERFRONT ACREAGE - 
3 building sites situated very central to the Bay of 
Islands, each with hydro & complete septic systems 
in place, safe dockage locations & appeal level over 

BREATHTAKING VIEW!! – offering gorgeous 
views of Lake Huron, Gore Bay and the Marina. 
double car garage, sauna & exercise room. Asking 

LAKE MANITOU - Comfortable waterfront home 
minutes from Mindemoya. Very private end of 
lane property with 213 ft frontage on Lake Man-
itou. Beautiful view of the Cup & Saucer, beach 

VACANT LOT ON 10 MILE POINT RD. S.
acre lot includes an insulated 12x8 rustic cabin with 
screened in porch, a garden shed & year round 
road access. Cabin can be hooked up to a gener-
ator. Hydro is at the road. Newly planted fruit trees. 

UNTOUCHED LAKE MANITOU LOT!
acre to build your dream home or cottage on. Hydro 
availability at two points. Quiet rural setting, close to 

EXTREMELY HIGH QUALITY 3 BDRM HOME 
WITH NICE VIEW OVER LAKE MINDEMOYA!! 

& huge sidewalks leading to 2 large decks. Also, on 

SOLDSOLD SOLDSOLD

SOLDSOLD

Sparkling waters, fresh air, wide open 
spaces. Find your safe harbour with

We’ve been #1 
in residential sales volume on Manitoulin Island 

for 9 out of the last 10 years (as per MLS stats)

We are experiencing incredible demand for most types of property on Manitoulin Island and “NEED YOUR LISTINGS”!  
Our team has been working throughout this trying time and will continue to exercise the utmost in caution while  

maintaining our commitment to our clients and attention to details that has made us your #1 Brokerage on Manitoulin.

TWO BAY ESTATES BACK LOTS - 
Great location to build your dream home 
or recreational cottage. There is access 
to a water lot on beautiful Lake Huron. 
Telephone, high speed internet, & hydro 

 
SUNSITE ESTATES BUILDING 
LOT - Residential / recreational lot, 
60 ft. driveway, telephone & hy-
dro service is available, water levy 
paid in full, monthly water usage ap-
plies. Asking $23,900. MLS#2066908 

BUILD YOUR DREAM HOME OR 
GETAWAY IN PRIVATE, QUIET, 
“SUNSITE ESTATES” - Minutes from 
the town of Manitowaning, residents 

-
ing in a rural setting, with a suburban 

 
NORTH CHANNEL LAKEFRONT – 
Year-round access within 10 mins of Lit-
tle Current plus outstanding north & west 

to lakefront. Superb location for home 
 

MILLS ROAD ACREAGE - 200 acre site with 
mature forest and heavy tree cover. Excellent 
location and a great spot to get away from it all. 

 
HARDWOOD ACREAGE - Very well treed 
100 acre property with open concession 
road access, attractive hardwood forest 
escarpment outcroppings and excellent 
access. Only $89,000. MLS#2083900   
LAKE MANITOU WATERFRONT ACRE-
AGE 
waterfront enjoyment & appeal. Ideal for 
privacy and quality construction with over 
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