
by Lori Thompson, 
Local Journalism Initiative Reporter
GORE BAY—Earlier this year (August 20),
Frank Tomaselli of  Sheshegwaning First
Nation pleaded guilty to one count each of
manslaughter with a weapon and careless
handling of  a firearm, relating to the death of
his wife, Talia Carey, in August 2019. Last Fri-
day, October 15, he was sentenced to four years
in custody, less one year for time served in pre-
trial custody, for the manslaughter plea and
nine months for the firearm count, to be
served concurrently.

Regional counsel David Kirk from the Sault
Ste. Marie Crown Attorney’s office and
defence counsel James Weppler prepared a
joint submission for sentencing to Justice Jes-
sica Wolfe, who thanked both for their compre-
hensive and thoughtful submissions in this
“complicated” case. Both lawyers spoke about
the uniqueness of  this case in the facts and in
the approach.

Prior to sentencing, Mr. Tomaselli partici-
pated in a justice advisory circle facilitated by
the UCCMM Justice Program that was attend-
ed by family, friends, respected elders, Mr.
Tomaselli’s mental health worker, an OPP con-
stable and Sheshegwaning First Nation Chief
Dean Roy. Some participants also attended the
hearing to support Mr. Tomaselli while others
submitted letters of  support. Justice Wolfe
explained this circle was an important initia-
tive under the Anishinaabe of  Manitoulin
Island because “it reconciles Indigenous law
with an emphasis on the promotion of  healing
and reparation with the application of  Cana-
dian sentencing law.” 

The co-advisory circle helps the sentencing
judge by providing insight into reconciling the
two world views on how to achieve justice as
well as the shared goal of  safe and healthy
communities, she explained. The circle pro-
vided a report to the court that spoke about the
impact on Mr. Tomaselli and Ms. Carey’s four
children of  losing their mother, but who have
also lost time with their father. It spoke to the
harm of  continued family separation and
asked for compassion and understanding,
keeping the girls in mind. The circle also rec-
ommended a follow up circle with all parties
who were in attendance when Mr. Tomaselli is
released from custody, to help him re-integrate
into the community. 

Linda Carey, mother of  Talia Carey, read her
victim impact statement into the court record,
which Justice Wolfe quoted several times in

her decision. Ms. Carey spoke of  the grief  of
losing her daughter but also about forgiveness,
acceptance of  what happened, and the uncon-
ditional love of  children. Ms. Carey has cared
for her four granddaughters since the tragic
night in August 2019.

“You are modeling responsibility by owning
up to your mistake and by following through
on your comments to me that you will use
every program and use every day of  your sen-

tence to make sure you come out ready to be
the best father you can be for them,” Justice
Wolfe told Mr. Tomaselli, while acknowledging
that prison is not conducive to that kind of
healing. 

She pointed out the community continues to
struggle with the loss, which has resulted in
harmful anger directed towards Mr. Tomasel-
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SOUTH SHORE SALES—The Providence Bay Fall Market held last Saturday proved to be a big success. The market attracted plenty of vendors and a steady, 
well-protocoled crowd of customers.
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Mindemoya’s
Old School
friends get
building lease

by Michael Erskine
CENTRAL MANITOULIN—
Friends of  the Mindemoya Old
School (FOMOS) are one step
closer to the dream of  preserving
the historical stone building fol-
lowing a decision by Central Man-
itoulin council instructing staff
to prepare a conditional lease of
the building to the citizen-led
non-profit corporation.

The motion from the property
committee that “staff  be directed
to create a contract document for
the conditional lease of  the Min-
demoya Old School building
between the municipality and the
FOMOS” was moved by Council-
lor Derek Stephens and seconded
by Councillor Steve Shaffer. The
recommendation from the prop-
erty committee was also moved
by Councillor Stephens, but sec-
onded by Councillor Rose Diebolt.

Councillor Shaffer noted that
the motion clarifies his earlier
position that the extension of  the
deadline for FOMOS to come up
with the funding and sustainable
business plan to April not be
worded in such a way as to pre-
clude an earlier agreement. “I
believe a negotiated lease agree-
ment should be in place as soon as
possible,” he said.

“The funding wouldn’t be com-
ing if  they didn’t have a lease,”
agreed Mayor Richard Stephens. 

“I fully support this,” said
Councillor Stephens. “It is needed
to help the group access funding. I
want to emphasize that this lease
is conditional on them (FOMOS)
getting the funding. It is not a
blanket where they can enter the
building and so on—this is to help
them with their business plan.”

The motion passed without dis-
sent.

by Tom Sasvari
MANITOULIN—Like others in similar sit-
uations, several Manitoulin Island restau-
rant operators are furious that capacity
limits remain in place for the hospitality
industry while large sports venues and
concert halls can operate free of  capacity
and physical distancing measures as long
as vaccination requirements are enforced. 

“I’m furious too. When I saw that the
province is allowing sports stadiums to be
packed and I’m at 50 percent capacity and
my business is hanging on by the skin of
my teeth, it’s like a slap in the face,” stated
Judith Martin, owner of  The Codmother’s
Restaurant in Gore Bay.

Restaurant owners launched a concert-
ed campaign over the Thanksgiving long
weekend to lift COVID-19 restrictions on
their businesses to bring them in line with

large sports venues and concert halls,
which can now operate free of  capacity
and physical distancing measures as long
as vaccination requirements are enforced.

Denise Callaghan, co-owner of  the
Anchor Inn in Little Current, told The
Expositor, “I totally agree. It’s crazy.” She
explained her restaurant has seating for
80 customers but is only allowed to have a
capacity limit of  40 seated customers and
is only using nine of  17 tales. 

“And our bar has not been open since
COVID hit,” Ms. Callaghan told The
Expositor. “But what really hacked me off
is when I heard a customer was swearing
and giving one of  our waitresses a hard
time because of  the COVID regulations.
They are not our rules, they are Ontario
rules. But we are not willing to take a fine,
lose our licence or put people out of  work

for not following the regulations.”
Angie Moggy, co-owner-operator of  the

Grill and Chill in Mindemoya said, “We
are upset. It doesn’t seem fair for sure.” 

“We are still doing all takeout of  food,
but we hope to be able to open inside soon
to customers,” said Ms. Moggy. 

CTV News reported on October 12,
Ontario restaurateurs are expressing
their frustration with the provincial gov-
ernment after a cabinet minister failed to
attend a meeting to discuss capacity limits
in the hospitality industry. 

Currently, while restaurants are not
subject to capacity limits, they must main-
tain two metres of  distance between
tables which, the industry says, effec-
tively limits the number of  diners. 

Please note
The Hydro One Island-wide power outage
originally scheduled for Saturday, October
23 has been rescheduled to Sunday, October
24. SEE STORY ON PAGE 6

Tragic gun mishap leads to manslaughter conviction, sentencing

Island restaurant industry feels COVID-19 rules unfair

by Tom Sasvari
IRON BRIDGE—Shovels
should be in the ground next
spring on the Huron Shores
and Manitoulin Community
Owned Fibre Infrastructure
Corporation (H&M COFI)
fibre infrastructure project
for Huron Shores, Manitoulin
Island and the North Shore
area. Meanwhile, at a recent
Billings Township council
meeting, council debated the
issue of  moving forward and
supporting the project in
principle.

“It’s real, and things are
moving ahead,” stated
Georges Bilodeau, Mayor of
Huron Shores and H&M
COFI, in an interview with
The Expositor recently. “It’s
on the way. Shovels will prob-

ably be in the ground as of
April or May of  next year
(2022).”

Mr. Bilodeau said he was
part of  a meeting earlier in
the day with a team of  about

20 people, including H&M
COFI, federal and provincial
representatives, and Rock
Networks. “We discussed the
mapping and technical stuff,

Regional fibre-optic project seeking more
buy-in from Manitoulin communities

by Tom Sasvari
M’CHIGEENG—Victor Bran-
co, one of  three people
accused of  trafficking con-
trolled substances in a loca-
tion in M’Chigeeng earlier
this summer, was eventually
captured and charged by
police. As part of  the police
investigation, the incident
caused an emergency alert, as
Mr. Branco was suspected of

being armed and dangerous
after evading police.

The UCCM Anishnaabe
Police reported last week that
on June 24, 2021, information
was received that three indi-
viduals were trafficking con-
trolled substances out of  644
Cross Hill Road, in
M’Chigeeng First Nation. 

M’Chigeeng fugitive again sought
after court’s ‘catch and release’
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Traffic study underway on proposed housing site in Gore Bay
by Tom Sasvari
GORE BAY—A representative of
Ontario Aboriginal Housing Serv-
ices (OAHS) says a traffic study is
about to be conducted in regard to
a proposed 40-unit apartment-type
structure in the town.

“We’re excited that this study
will be carried out,” stated Sarah
McBain, communications special-

ist with OAHS, when contacted by
The Expositor last week. She
pointed out the assessment should
be complete by the end of  this
year. Once all studies required by
the town are completed, OAHS
will be able to proceed with the
planning stage for the project. 

Jaime Garcia of  CIMA+ (the
project’s architect), in a letter dat-

ed September 30 to the town and
also to Cathy Connor, program
delivery manager for OAHS, on
the scope of  work for a traffic
study, wrote, “The following char-
acteristics of  the development site
will be considered for the prepara-
tion of  the requested studies:
municipal address, zoning resi-
dential multiple, 40 affordable
housing units (three storey build-
ing). It is assumed that access will
be located along Water Street
approximately 165 metres south of
the intersection with East Street.” 

“CIMA+ will prepare a traffic
study following the discussion
sustained with the Manitoulin
Planning Board (MPB) and Gore

Bay representatives,” wrote Mr.
Garcia. “Based on those discus-
sions it is our understanding that
no other road authority, including
the Ministry of  Transportation,
will be considered as a reviewer
agency, and as such, no other
material will be prepared aside of
a traffic study for submission to
the town of  Gore Bay.”

“To this purpose it is assumed
that the following information
will be provided by OAHS: loca-
tion plan of  the subject property,
property description, developer
contact information, design draw-
ings identifying the proposed
access(es) to the site, project num-
ber and type of  residential units,”

continued Mr. Garcia. “Based on
the aforementioned information
and after confirmation with the
Town of  Gore Bay regarding the
scope of  the traffic operations
assessment, CIMA+ will complete
the following tasks: an in-office
review of  the design drawings to
confirm the adequacy of  the loca-
tion of  the proposed access (i.e., to
avoid potential conflicts with
through traffic), determination of
projected traffic volumes generat-
ed by the site based on the recom-
mendations of  the ITE Trip Gen-
eration Manual and information
provided by OAHS, determination

Empress of Ireland display to
continue next year at Old Mill
Heritage Centre in Kagawong
KAGAWONG—The news is all good from the Old Mill Heritage Centre
in Kagawong, in terms of  attendance and one of  the museum’s very
popular displays this past season.

“The Canadian Museum of  History has now officially granted the
museum an extension of  the Empress of  Ireland display until October
2022,” stated Rick Nelson, curator of  the heritage centre. “And Guy
D’Astous, a private collector, has agreed to have his items in the display
remain until then as well.”

“So, the entire exhibit that has been in place this season will remain
in place for next year as well,” said Mr. Nelson. “We’ve already had peo-
ple on Facebook say they are grateful the display will remain for anoth-
er year because they couldn’t visit this year but will or are hopeful to be
able to next year.”

And the heritage centre had an incredible year in terms of  visitor
attendance this summer and early fall. “We’ve had over 3,300 visitors in
the past 10 weeks that the museum has been open,” continued Mr. Nel-
son. Due to COVID-19 restrictions, “we didn’t open until July 15, so we
have only been open for 10 weeks. It has been a shorter season than usu-
al.” 

Mr. Nelson said that that the attendance number at the museum this
year would make up the normal attendance for a season. “Think of
what we might have had for a full season.”

The Empress of  Ireland was a passenger ship that sank on May 29,
1914, east of  Quebec City, just two years after the sinking of  the Titanic.
Built in 1906, the Canadian Pacific vessel was making its 96th run
across the Atlantic to Liverpool when disaster struck at the mouth of
the St. Lawrence River. It was broadsided by another vessel, the Norwe-
gian collier (coal carrier) Storstad which collided with the ocean liner

Four companies bid on Gore Bay-Manitoulin 
Airport rehabilitation and renovation project
by Tom Sasvari
GORE BAY—The municipal members of  the Gore
Bay-Manitoulin Airport have received four tenders
from companies bidding to carry out the designs for
the rehabilitation and renovation work to be done on
the airport (to send out for tenders), and to be the
manager of  the project.

“Yes, this is definitely progress,” stated Gore Bay
Mayor Dan Osborne last week, of  the four bids that

have been received. He explained the bids were
received on Wednesday of  last week. “The bids have
arrived but we have to make sure they are complete.
Ken Noland (Reeve of  Burpee-Mills), Lee Hayden
(Reeve of  Gordon/Barrie Island township), airport
manager Robbie Colwell and I haven’t sat down to
look at the bids. We will be going through the four
bids and rating them, and then the contract will be

Western Manitoulin families make generous 
donations to fire department bush buggy fund
by Tom Sasvari
SILVER WATER—Two Western
Manitoulin families have made
significant donations toward the
Robinson Township fire depart-
ment bush buggy (UTV) fund.

John Lloyd and his wife Sharon
(Addison-Lloyd), who have a cot-
tage in Silver Water and a home in
Gore Bay, and Mike and Laurie
Addison of  Gore Bay, made dona-
tions recently to the Robinson
Local Services Board (LSB).

“We feel connected to the com-
munity, and everything just fell
into place to make this contribu-
tion,” Mr. Lloyd told The Exposi-
tor recently.

“My daughter had seen a story
referring to the fundraising cam-
paign, that the Gore Bay Rotary
Club had donated $1,000 towards
the fire department’s bush buggy
fund,” Mr. Lloyd said. “I was
thinking, this would be a perfect
thing for us to help contribute to
as well. So, I called Tim Mackin-

lay (who is chair of  the LSB and a
member of  the fire department)
and let him know we were inter-
ested in helping out. He told me at
the time, the LSB was about $5,000
short in raising funds for the bush
buggy.” The Lloyds donated $2,500
toward the fire department bush
buggy fund. 

Mr. Lloyd pointed out that his
wife Sharon is originally from Sil-
ver Water. “We have a cottage
here. We love it out here. We just
felt it would be nice to contribute
to the community in some way, in
kind or through a donation like
this.”

The estate of  Ron and Betty
Addison matched the contribu-
tion with another $2,500 in their
memory.

Mike Addison explained,
“when the fire department was
started in Robinson Township,
both my parents signed up and
became members of  the fire
department.”  Ron Addison

served on the fire department for
over 25 years and only retired due
to health reasons.

“Laurie and I had decided to
make a donation in memory of
my parents, Ron and Betty,” said
Mr. Addison. 

“Because of  the generous
Rotary Club donation, it has
spurred other people to come for-
ward to contribute,” continued
Mr. Addison.

The cheque presentations were
made to Robinson Township fire
chief  Doug Wismer and Robinson
LSB chair Tim Mackinlay.

Mr. Mackinlay had told The
Expositor previously, “the UTV is
equipped with all the tools a forest
firefighter would need, including
a fixed Honda pump, a high-pres-
sure forestry pump, a high-pres-
sure forestry pump and 600 feet of
forestry hose. The trailer also car-
ries 80 gallons of  water, two back-
pack pumps and 200 feet of  hose.
In addition, there is a chainsaw
for cutting fire breaks or downed
trees blocking access.”

Mr. Wismer had told The Expos-
itor previously, “this fully outfit-
ted UTV bush buggy will help the
department to address grass and
forest fires in locations that are
just not accessible with the larger
fire vehicles. Our goal is to be able
to respond quickly and efficiently
to fires in remote locations to pro-
tect the homes and properties of
our residents.”

Five chief candidates nominated
in Sheshegwaning F. N. election
by Tom Sasvari
SHESHEGWANING—Five candi-
dates have been nominated for
Sheshegwaning First Nation
Chief  and twenty-three candi-
dates for the four council seats in
the upcoming election to be held
in the community.

A nomination meeting for can-
didates for chief  and band council
candidates was held last Thursday
in the community. 

The current Chief  of  Shesheg-
waning First Nation is Dean Roy,
while councillors include Nicole
Bush, Alana Endanawas, Marie
McLeod and Albert Cada.

Those nominated last week for
the position of  Band Council chief
include incumbent Dean Roy,
Alana Endanawas, John Wabegi-
jik, Joe Endanawas and Joseph
Laford sr.

The twenty-three candidates
nominated for one of  the four
council positions include Ernest
Wabegijik, Jennifer Sampson,
Emilio Tomaselli, incumbents
Alana Endanawas, Albert Cada,
Nicole Bush, Marie McLeod, along

with Nancy Cada, Angela Mcleod,
Alex Cartegena, Christopher
Endanawas, Deanna Sampson,
Gregory Sampson, Luke Wabegi-
jik, Robin Malley, Gene Cada, Jes-
sica Sampson, Sabastian Malley,
Kaitlyn Tomaselli, Violet Malley,
John Wabegijik, Erica Sampson,
and Freda Endanawas.

All candidates nominated for
election have until October 20 to
declare if  they will let their name
stand for the election, scheduled to
take place November 20. 

The popular Empress of Ireland exhibit will return for the 2022 season at the Old Mill
Heritage Centre in Kagawong after a well-received first year.

Laurie and Mike Addison, left, and Sharon and John Lloyd each made donations of $2,500 toward the Robinson Township fire
department’s bush buggy (UTV) fund.
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Band chief, council election slated for next month

Enhanced COVID-19 vaccine certificate with QR
code and verification app available for download 
by Tom Sasvari
ONTARIO—In advance of  October 22, the Ontario
government is making the enhanced vaccine certifi-
cate with official QR code and the free, made-in
Ontario verification app, Verify Ontario, available
for download. Together, these tools will make it easi-
er, more secure, and convenient for individuals to
provide proof  of  vaccination where required to do so
and for businesses and organizations to verify vac-

cine certificates while protecting people’s privacy.
“I want to thank every Ontarian for their patience

and co-operation as we’ve implemented our proof  of
vaccination policy,” said Premier Doug Ford in a
release. “The enhanced vaccine certificates and Ver-
ify Ontario app will give our businesses further com-
fort in their ability to operate safely as we take fur-
ther steps to protect people’s privacy. These

...continued on page 9

...continued on page 10
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...continued on page 9
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Plans being put forward by the Manitoulin Municipal Association
to request that the swing bridge at Little Current only open for water-
borne traffic every two hours is puzzling, given how the issue only
crops up during the short boating season and how nearly all Islanders
are long since accustomed to figuring it into their travel plans.

It is hard to fathom someone making their way to an important
medical appointment off-Island not allowing for many possible delays
along the way, let alone timing their arrival at the swing bridge when
it is not due to swing. It seems a drastic move to implement because of
careless or forgetful behaviour on the part of  a very few.

The impact that would be felt on the boating public would be unrea-
sonable, instead of  a 15 minute pause at the bridge, having to wait two
hours seems more than a bit onerous.

The loss of  business for the merchants of  Little Current, local
Island businesses, should prove a concern to other municipalities,
considering the close ties that still bind our communities together.
Unlike the argument put forward by Central Manitoulin Councillor
Dale Scott, it is not all about NEMI. In his own arguments, Councillor
Scott noted that some of  that boat traffic travels beyond Little Cur-

rent and on to Kagawong, Gore Bay and even Meldrum Bay and
beyond.

It is sometimes easy to forget that we do live on an Island and with
all of  the benefits that come with that idyllic setting come some need
for patience. Should we cancel deer season because so many have to
wait for service due to hunting staff  going on holidays?

The issue of  swing bridge delays will largely be alleviated by the
new two-lane structure (when it arrives) and commercial openings
will remain ad hoc, coming at even less optimal times for those who
do plan their trips more carefully. Even then, the bridge will still
swing—probably on the hour.

Islanders are by their very nature nautically-minded. It goes with
the territory, for good or ill. For many generations the only access to
the Island was by ship, ferry or dangerous ice roads in the winter.

To the municipalities who are suggesting these changes, yes, it isn’t
all about NEMI, but the minor inconvenience of  the hourly seasonal
delays should be outweighed by the negative impact it would have on
their friends and neighbours whose livelihood depends, in part, on
the relatively free passage of  our waterborne visitors and residents.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Proposals on bridge swings a short-sighted movement

To the Expositor:
I feel that The Expositor should be aware of  this latest disgrace on

the part of  the Canadian Government.
This article (‘Why Do Canadians Seem to Care So Little about Pro-

tecting the Great Lakes from Line 5?’ found at forloveofwater.org) is just
the latest example of  Justin Trudeau failing to protect the welfare of
Canadian citizens.

FLOW is a non-profit environmental protection charity operating
from the State of  Michigan.

Manitouliners are particularly vulnerable in the event of  a failure of
the Line 5 petroleum pipeline, which is located beneath the Straits of
Mackinac.

Our situation directly east of  Mackinac, together with predominant-

ly westerly winds, puts  our Island seriously at risk of  petroleum pollu-
tion in the event of  a pipeline rupture.

Oil washing up on Manitoulin beaches would cripple our already
troubled tourist industry.

We owe it to our Island neighbours as well as all Canadians to recog-
nize the need for vigilance in view of  such government laxity.

Sincerely,
Mike Wilton,

Dominion Bay
EDITOR’S NOTE: The Expositor is aware of  the referenced blog post and
had reached out last week to the author of  the referenced blog to clarify a
couple of  assertions made in the article. As of  press time Monday, we had
still not received a response from author Dr. Daniel MacFarlane.

Writer dismayed at federal support for Line 5
Ordinary citizens must remain vigilant in view of government laxity

To the Expositor:
Kudos to Billings for their intention to install an electric charging

station for public use (‘Billings supports public EV charging idea, Sep-
tember 25). Manitoulin has had an EV charging station for public use
since April 2020 at the Huron Sands Motel and Restaurant, right in
front of  the post office, $5 per hour of  charging.

Visitors can spend time and money in beautiful Providence Bay

while their vehicle charges. The charging station is listed on
PlugShare. People buy an electric vehicle or hybrids to reduce their
greenhouse gas emissions and EV charging stations are a great way to
encourage tourism and help the environment.

Jan McQuay
Mindemoya

Kudos provided to Billings for electric charging station plan
A great way to encourage tourism and help the environment
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by Tom Sasvari
WESTERN MANITOULIN—Gore Bay council
has given its go ahead to the recommendations
made by the Gore Bay Medical Centre ad hoc
committee, for renovations and upgrades to
the building.

Gore Bay Mayor Dan Osborne told The
Expositor after a council meeting last week,
“we supported the recommendations made by
the committee for the renovations to the med-
ical centre building and to have the committee
continue to look at the design/conceptual
design phase, what costs are involved and
fundraising options.”

The Gore Bay Medical Centre ad hoc com-
mittee has outlined its recommendations as to
priorities for town council to consider for ren-
ovations and upgrades to the building.

“From my perspective the main priorities
that came out of  the (public) survey is the
egress and ingress of  the front entrance and
the back entrance basement area (including
accessibility to both areas of  the building),
wait room and reception area to overlook the
waiting area, and includes work on the bath-
room area,” said Dr. Robert Hamilton, a mem-
ber of  the committee at a meeting held earlier
this month. 

The committee had previously reviewed the
list of  priorities that have been discussed and
agreed that accessibility at the front of  the
building, ambulance entrance accessibility,
the reception area to overlook the waiting
room, wait room itself, basement entrance and
bathroom were the main things to be looked
at. Others included the building HVAC system,

lab renovations and examination rooms.
“I don’t have too much to add to the suggest-

ed list of  renovation items. I agree that the
main concerns relate to the entrances and
exits to the building, especially the front
entrance, the rear entrance, ambulance serv-
ice access, basement access, and associated
improvements to the waiting room, patient
washroom, and optimizing the interface
between the waiting room and reception
area,” said Dr. Hamilton. 

“I’m not clear about the process moving for-
ward. The recommendations will now be made
by the committee to council, then council
looks at them and then asks for a firm to put
an actual proposal together of  the actual work
to be done?” said Dr. Hamilton. 

This would be the case, said town clerk Sta-
sia Carr, to which Dr. Hamilton said, “I don’t
have the technical expertise as to what is pos-
sible. Will the engineer/architectural firm be
asked to come up with advice as to what is pos-
sible. Or would they just implement a pro-
posed plan?”  

An architectural firm (to be selected by
town council) could look at either option, said
Ms. Carr. 

Dr. Hamilton also inquired about an update
on the dental office within the building. “I
understand the dentist had given notice of
leaving; do we have any updated information
on that?”

It was explained by Ms. Carr that there is no
new update. Dr. Maninder Singh’s lease had
ended on August 30, and “he wanted to sell his
practice, but I don’t know if  he has been suc-

cessful,” she said.
“It would be great to have another dentist in

that office, but I don’t know how realistic this
would be,” said Dr. Hamilton.  He told the com-
mittee he will be attending a meeting this
week with administrators of  the Manitoulin
Health Centre (MHC) looking at doctor
recruitment. “With the Gore Bay services net-
working with Mindemoya and Little Current,
who knows what health personnel opportuni-
ties will be available if  there is no dentist serv-
ice in that vacant office.”

“I’ll second Dr. Hamilton’s motion to submit
our priority list recommendations to council,”
said committee member Wayne Bailey. The
motion was passed by the committee. 

As for the future of  the committee, “we as a
group, moving forward we are either done or
council will decide we are still a viable group,
and we can look at fundraising. We’ll wait and
see,” said committee co-chair Perry Patterson. 

On behalf  of  the town and the committee,
Ms. Carr said, “we would like to verbally
thank the (Gore Bay) Rotary Club for their
support of  the medical centre (through the
recent Bay to Bay Century Ride), which raised
funds for two causes, one being the renova-
tions of  the medical centre.”

“And thanks to the town and other groups
and organizations etc. for taking part in this
process,” said Dr. Hamilton. “The medical cen-
tre has always been something that has been
community driven, and this is another exam-
ple of  that. We appreciate the wider communi-
ty taking part and are looking forward to see-
ing things come to fruition.”

Committee lists medical centre renovation priorities for town council to consider
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obituary
Buck Longhurst, March 24, 1946—October 12, 2021
by Tom Sasvari
GORE BAY—Friends of  George Irwin
(Buck) Longhurst will remember him as
being a prolific marine historian and
author. He had a great sense of  humour and
besides his family, his greatest passion was
very much marine history.

“We were good friends and we are sure
going to miss him. I don’t know who we are
ever going to be able to get to take over his
position as curator of  the (William Purvis)
Marine Centre in Gore Bay,” stated George
Purvis.

Mr. Longhurst passed away in his 76th
year on October 12 in Sudbury in the car-
diac care unit at Health Sciences North
Hospital with his family at his side. He
lived in Gore Bay with his wife Eldene.

“I got to know Buck well after he moved
to Gore Bay,” said George Purvis. He point-
ed out that Buck wrote several books,
including the history of  the Purvis Broth-
ers Fisheries. “I helped gather some pic-
tures for the book and he wrote the book.
He did a great job.” 

Born in Sault Ste. Marie, Ontario, Buck
Longhurst is survived by his wife of  34
years, Eldene (Porter Bailey) of  Gore Bay,
stepchildren Anne Porter of  Gore Bay, Jeff
and Sandy (Knight) Porter of  Aurora, and
grandchildren Bailey Nerbus of  Kelowna
and Chris and Sarah Porter of  Aurora. He
is predeceased by his parents David and
Iris of  Sault Ste. Marie.

As a young person Mr. Longhurst had
spent many summers in Sandfield. After
high school, Buck went into the Navy until
Canada’s defence forces were amalgamated
in 1965.  Then, he became a letter carrier
and supervisor until 1970 when his life
changed on meeting Jack Purvis on the
waterfront in Sault Ste. Marie. 

“He started working with us in the late
1960s, working with us for several years,
when we were putting the business togeth-
er,” stated Jack Purvis, of  Purvis Marine
Ltd. in Sault Ste. Marie. “He was a crane
operator but he became known as the
Purvis Marine historian, working on sever-
al books with Skip Gillham.”

“Buck was a boat fanatic,” said Jack
Purvis. “I can remember a boating adven-

ture when we brought the tugboat Avenger
back to the Sault from Gravesend, England.
He even produced a book on this trip. He
was always a great asset for us and he was a
really nice guy and a really good friend.”

“I can remember when he started at the
Canada Post office as a letter carrier in the
Sault, he would always be getting into trou-
ble with his bosses because he would get
everything done but he would take short-
cuts on his route; he was anxious to get
back to us and play on the boats,” quipped
Jack Purvis.

Jack Purvis is originally from Gore Bay,
“and Buck and his wife Eldene and myself
and my wife would keep in touch after they
moved to Gore Bay. Eldene was a librarian

in the Sault when they first met up. His
mother had a store here in the Sault and his
father worked for the city.”

Mr. Longhurst wrote a column, ‘On The
Lakes,’ for many years in the Manitoulin
West Recorder. “It was an excellent column
and I can’t tell you how much I learned by
reading his column. Buck’s knowledge on
marine history was phenomenal. He had a
great sense of  humour and I really used to
like talking to him about the Sault, my
hometown. We would reminisce about
places, people or things in the Sault. Again,
he had a tremendous amount of  knowledge
on the history of  the city and people he
knew.”

Buck was a lifelong Great Lakes shipping

enthusiast and he worked as a hoisting
engineer and mobile crane operator with
his crane, Dino the Dinosaur, at Algoma
Steel, loading ships. He spent many hours
chasing boats around the Great Lakes to get
the perfect picture for his collection. 

Buck and Eldene moved back to Mani-
toulin in 2004, where they had lived ever
since. 

In his spare time, Buck authored more
than 15 books including several books
exploring the histories of  smaller Canadi-
an shipping companies, among them
Purvis Marine Ltd., A.B. McLean and Sons,
the Abitibi tugs, Yankcanuck Steamship
Co., and “The Last boats on the Turkey
Trail,” about vessels that travelled the
route from the North Channel (above Man-
itoulin Island) into the St. Mary’s River,
named for the many courses which zigzag
through the area’s islands, shoals and
ports. His usual co-author was the late E.B.
“Skip” Gillham; however, he also co-
authored a history of  Algoma Central with
Rod Cunningham. Both were honoured by
the Marine Historical Society of  Detroit as
Historian of  the Year. 

Buck worked hard to help establish the
William Purvis Marine Museum where
much of  his massive marine collection is
now on display.

“I used to see all these old boats out
there,” Buck told The Manitoulin Exposi-
tor in a 2018 interview. “With the opening
of  the St. Lawrence Seaway, all the little
canal boats, the small upper lakes boats,
were disappearing. I started taking photos
and whenever I got a vacation I’d be at Sar-
nia or the Welland Canal taking pictures or
getting rides on boats and taking more pic-
tures. My hobby turned into an obsession.”
As he towed ships to their final resting
places in the scrapyard, he would salvage
unwanted name plaques, keys, flags, log-
books and brass railings to add to his grow-
ing personal collection.

Buck will be cremated. As per his request
there will be no service.

Donations to the Kidney Foundation of
Canada or the Gore Bay Manitoulin Lodge
Angel Bus would be greatly appreciated.

Gore Bay’s prolific marine historian and author will be missed

Gore Bay marine historian and author, Buck Longhurst, passed away in his 76th year on October 12.

by Michael Erskine
CENTRAL MANITOULIN—Following
debate on the mandate for a landfill com-
mittee and whether the committee would
have any role in the closure plan for the
Providence Bay landfill, Central Mani-
toulin council moved to create a committee
to plan for the future disposition of  the
municipality’s waste.

The original recommendation from the
Water, Waste and Education committee was
moved by Councillor Dale Scott and sec-
onded by Councillor Rose Diebolt and read
“That we recommend to Council that a sub-
committee of  the Water, Waste and Educa-
tion committee be formed to assist in the
preparation of  a draft formal plan for the
Providence Bay Landfill closure and to
steer the municipal direction with future
landfill issues.”

Councillor Derek Stephens pointed out
that the closure order follows strict min-
istry guidelines. Staff  and the municipali-
ty’s consultants have the expertise to do the
job, he suggested. “I don’t believe anyone
on council could add anything to the
process, it’s a staff  job,” he said.

Councillor Stephens noted that the
municipality once had a committee looking
at those issues several years ago. “But then
that fell by the wayside,” he said. The issue
of  the eventual closure of  the Providence
Bay landfill, far from being a surprise, had
been heralded for some time. “But as for
closure, we don’t have a say in it.”

Mayor Richard Stephens said he believed
the spirit of  the motion was to create a
group to look at future options. 

Councillor Rose Diebolt agreed, noting
that the issue was to decide what to do with
the municipality’s garbage, “rather than
ship it to Espanola.”

Councillor Dale Scott said that he
believed there is value in forming a sub-
committee to look at future options, but
that committee should have a broader man-
date than simply the Providence Bay land-
fill. “The blue box is winding down,” he
said. “It’s all sort of  a big picture issue.”

Mayor Stephens noted that the previous
committee was sidetracked by a proposed
Island-wide committee, but never reinsti-
tuted after that concept fell by the wayside.

Mayor Stephens sought CAO Ruth Fraw-
ley’s opinion on the motion. She pointed
out that Councillor Stephens was correct in
the matter of  the closure, but added that it
was well within council’s purview to look
into options for the future-

Councillor Scott asked if  council needed
to pass a motion on the closure of  the Prov-
idence Bay landfill. CAO Frawley said “no.”

After some debate, it was agreed the por-
tion of  the motion regarding the closure
would be removed but a committee would
be formed to deal with future landfill
issues.

Councillor Diebolt asked if  it was neces-
sary to set up a separate committee or if
the existing Climate Change committee
could undertake the work, seeing as many
of  the members of  that committee have
some expertise that could prove useful.

“We are not in a position to poach anoth-
er committee,” said Mayor Stephens, who
went on to point out that the municipality -

as sought a five-year extension to the life of
the landfill.

Councillor Stephens corrected a sugges-
tion that any committee would “give direc-
tion to staff,” adding that was the job of
council as a whole.

Some discussion on composting then
took place following an interjection from
Councillor Scott, with suggestions that
could divert 40 percent of  the municipali-
ty’s waste. Councillor Scott added the need
for a glass pulverizer to turn waste glass
into usable silica. Mayor Stephens redirect-
ed debate to the question at hand.

Councillor Stephens called for a recorded
vote on the motion and cast the only dis-
senting vote on the motion.

Committee formed to examine garbage options as Providence Bay Landfill ordered closed

by Michael Erskine
ESPANOLA—When the Manitoulin-Sudbury District Services
Board (DSB) took on responsibility for overseeing ambulance serv-
ices across its catchment area it inherited a large number of  para-
medic stations. Those stations may not measure up to modern
health and safety standards, according to a report to the DSB from
Chief  of  Paramedic Services Paul Myre.

“As some of  our paramedic stations are approaching end-of-life
and will soon require significant renovations or perhaps even
replacement, staff  have commenced an in-depth analysis process
for capital planning purposes,” said Mr. Myre in his report to the
September 23 DSB meeting. “For the first step, the Sault Ste. Marie
Innovation Centre has been engaged to perform a heat mapping of
911 calls throughout the entire Manitoulin-Sudbury district collat-
ing data from the 2017 to 2020 years. This heat mapping exercise of
all urgent and emergent paramedic services calls over this three-
year period will provide a focused analysis on current station loca-
tions. This process will inform decision making and recommend
optimal station locations based on our current and projected
response times.”

“Paramedic services currently occupy 12 paramedic stations

across our district,” continued Mr. Myre. “A building condition
analysis conducted by HSC Business Solutions in September of
2020 provided the board with some future capital assumptions and
explored a sound fiscal approach to ensure a prudent use of  public
dollars when addressing critical infrastructure components.”

Mr. Myre went on to note that “Manitoulin-Sudbury Paramedic
Services stations were assumed not for their strategic placement,
but rather as legacy depots from previous service operators. As
staff  have reported on numerous occasions, several factors such as
our aging population and increased call volumes are impacting
our landscape and our ability to operate within it. A close assess-
ment of  our current asset location and exploration of  system opti-
mization opportunities are necessary for downstream planning
purposes. Staff  believe that this study would be an important ini-
tial step in understanding whether all of  our stations are in opti-
mal locations and would be a point of  reference as stations attain
their end-of-life expectancy.”

Staff  will be reporting further on any rationalization or change
in locations for stations and other information sometime in the
future.

District Services Board assessing paramedic stations’ viability
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Friends and Neighbours

Team Fergmeijer passed two seasonal Kagawongians
who broke down on their way to the ferry last week-
end. They said their ‘check engine’ light came on,

but, when they got out and popped the hood, it was right
where it was supposed to be. When we stopped to see why
they were stopped on the side of the road, they said that
they could really use a lift. We were happy to do what we
could, so we complimented them on their hair and outfits
and drove off. We were happy to hear that they sorted
things out and managed to get home to their family. It
could have been much worse; if there’s one thing we know
about broken down vehicles, it takes one to no one. 
Where do ghosts buy their food? At the ghost-ery store!
But on Halloween night, all little ghouls and goblins can
get some treats for free starting at 5 pm at the Kagawong
Pavilion - stop on by! Brought to you by the Parks, Recre-
ation and Wellness Committee.
There is a planned power outage this Sunday from 8 am to
5 pm for pretty much the whole Island. This is a change
from Hyro’s originally advertished outage day of Saturday,
October 23. We know it’s not ideal (or even shocking) for a
lot of people, but when it comes to this sort of thing, resist-
ance is futile.
Happy birthday to long-distance honorary Kagawongian
Joanne T, and Kagawongian-in-law Ken F, who both
turned 29 this week. In honour of the momentous occasion,
we have a birthday riddle: what has wings, a colourful tail
and wears a bow? A birthday pheasant!
The Anglican Church is holding a Christmas Fair on Satur-
day, November 20th from 9 am to 2 pm. There will be
baked goods, crafts, and gift baskets up for grabs. They
will also have a ‘take home’ fundraising dinner with home-
made meat pies, lasagna and perogies. All funds raised go
towards replacing the church roof. COVID-19 protocols
will be in place. 
Looking to leave your mark on the township? The Town-
ship of Billings invites professional artists and illustrators
with a connection to Billings to submit proposals and quo-
tations for a re-design of the current flywheel face situated
at the Old Mill Heritage Centre/Municipal office building

parking lot. Proposals will be selected until November 26,
2021 at noon. Check out https://billingstwp.ca/administra-
tion/requests-for-proposals/, for more information.
Looking to get involved in the community? There are cur-
rently vacancies on the Parks, Recreation and Wellness
Committee, as well as the Economic Development Com-
mittee. If you are interested in joining one of these com-
mittees, visit the township website (http://billingstwp.ca)
for information and application forms.
The province has rolled out its new enhanced vaccine cer-
tificates that include a scannable QR code that protects
your personal information. If you need your proof of vacci-
nation or QR code printed, visit http://covid19.ontario-
health.ca to access your vaccination receipts. If you need
help, stop in at the township office or library during their
regular hours and someone will be happy to help you. 
Although the high double-digit temperatures might make
you think differently, it is swiftly getting to be that festive
time of year again: Community Christmas Concert time!
With COVID concerns still uppermost in mind, organizers
have decided to stick to the online format they used last
year. It was such a fun night that Team Fergmeijer can’t
wait to experience it all over again this year! Stay tuned for
dates and times, and start thinking about what song, joke,
skit, or dance you might be willing to contribute! Email
Kagawong@live.ca for more information or if you are in-
terested in performing. 
Did you hear about the baker who became really successful
after adding leaves to his bread recipe? He raked in the
dough! Have a great week!

Lloyd and Jean Steeves went to their daughter Sherry
Beaudoin’s for Thanksgiving weekend and also vis-
ited their daughter, Laurie Lamothe. Jean partici-

pated as a vendor at the market held in Providence Bay on
Saturday October 16. She reported there were 1,000 cus-
tomers by the end of the day. It is great to have people
shopping locally.
Congratulations to grandparents Karen (Johnston) and
Steve Marshall, and parents Caitlin and Jordan McGrath on

the birth of Madeline June, August 31, 2021.
The Silver Water Recreation Center held its election meet-
ing on October 13. Willie Hunter and Darlene Munro were
elected. Janice Frame and Jean Steeves finished their
terms. No decisions were made about euchre.
The Local Roads Board of Robinson held its election meet-
ing on October 14 outdoors with over 70 people attending
which was wonderful to see. Larry Zimmerman finishes
his term on December 31 and Jerry Martin begins his one-
year term on January 1.
There will be a zoom pre-budget meeting for the Local
Services Board of Robinson with date to be announced.
Please email robinsonlsb@gmail.com if you would like the
internet link or the tollfree number to join by phone. Any-
one with unreliable internet or phone access, please let me
know. This is an opportunity to ask questions, make sug-
gestions or comments about the various categories includ-
ing the fire department, the garbage collection / recycling,
the street lighting, recreation, administration, and emer-
gency telecommunications. Enquiries will be kept confi-
dential as requested.
There will be a Hallowe’en decorating contest for homes
and yards in Silver Water. The judging will take place Sun-
day morning, October 31. Reg and Caitlin have set the bar
pretty high already. There will be cash prizes awarded.
Please let me know if you have decorated by October 30.
The mini market at 20563 Hwy 540 will be held October
23 and October 30. Feel free to set up with yard sale items
or other items. Starting in November, the market will be in-
side the buildings and geared more to Christmas items.
Masks, sanitizer and social distancing will be mandatory.
Archie Cadden’s funeral service will be held on Saturday,
Oct 23 at the Meldrum Bay cemetery.
Condolences to the family of Aline Marois and to the fam-
ily of Buck Longhurst.
The recycle bins will be open Saturday, October 23 from 1
to 2 pm.

Kagawong
Team Fergmeijer

Silver Water
Karen Noble

by Lori Thompson, 
Local Journalism Initiative Reporter
KAGAWONG—Residents of  Kagawong were surprised
when they awoke on Thanksgiving Monday to find the
small village teeming with police officers from the Mani-
toulin detachment of  the Ontario Provincial Police (OPP)
and the UCCM Anishnaabe Police Service. 

Police responded to a domestic dispute on Main Street
after receiving a call at 4:07 AM on the morning of  Octo-
ber 11, 2021.  A shelter in place of  safety advisory was
issued at approximately 10 am that lasted until the inci-
dent was resolved without injury at approximately 4 pm.

A 27-year-old male from Toronto has been charged with
three counts of  uttering threats – cause death or bodily
harm, contrary to section 264.1(1)(a) of  the Criminal Code
(CC); pointing a firearm, contrary to section 87 of  the CC;
assault-spousal, contrary to section 266 of  the CC; and
mischief-domestic, contrary to section 430(4) of  the CC.

The accused is being held for a bail hearing and is
scheduled to appear in court in Gore Bay this week. The
investigation by the Manitoulin OPP crime unit remains
in progress.

Motor vehicle collision 
results in impaired charges

On September 30 at approximately 2:58 pm, members
of  the Manitoulin detachment of  the Ontario Provincial
Police (OPP) were dispatched to a motor vehicle collision
on Highway 542 in the Township of  Gordon/Barrie
Island.

Officers arrived on scene and spoke with the driver of
the motor vehicle. A roadside screening device was
administered, and the driver was subsequently arrested.
The driver was then transported to the Gore Bay detach-
ment.

As a result of  the investigation, 34-year-old Matthew
Stirman from Campbell Township was charged with
operation while impaired-alcohol and drugs, contrary to
section 320.14(1)(a) of  the criminal code (CC), operation
while impaired-blood alcohol concentration (80 plus),
contrary to section 320.14(1)(b) of  the CC; and drive
motor vehicle with no licence, contrary to section 32(1)
of  the highway traffic act (HTA). 

The accused is scheduled to appear before the Ontario
Court of  Justice in Gore Bay on November 10. 

OPP seeking information 
regarding break and enter

On August 30, shortly after 11 am officers from the
Manitoulin detachment of  the OPP received a report of  a
break and enter at a property on Beach Road in the Town-
ship of  Burpee and Mills. 

An OPP investigation revealed that sometime between
the evening of  August 29 and the morning of  August 30
unknown person(s) entered multiple buildings on the
property and caused extensive damage. Any person with
information regarding the person(s) responsible for this
break and enter should immediately contact the OPP at
1-888-310-1122 or your nearest police authority.

Should you wish to remain anonymous, you may call
Crime Stoppers at 1-800-222-8477 (TIPS) or go online at
ontariocrimestoppers.ca, where you may be eligible to
receive a cash reward of  up to $2,000.

Toronto man is facing
multiple charges after
domestic dispute in the 
Village of Kagawong

Police told Kagawong residents to shelter in place October 11 in
connection with a domestic incident involving a barricated person.

Planned power outage for reliability improvement 
work now rescheduled for Sunday, October 24
MANITOULIN—Hydro One had
scheduled and advertised a one-day
planned power outage for this Satur-
day, October 23. On Monday of  this
week, the utility announced that the
outage will take place the next day, on
Sunday, October 24, instead. This also
means that the power outage break-
fast at the Howland Seniors’ Hall in
Sheguiandah will take place Sunday,
October 24. The breakfast had also
originally been scheduled for Satur-
day. 

Hydro One will turn off  power to
the Island as crews upgrade aging
infrastructure. Company spokesper-
son Alicia Sayers told The Expositor,
“Work crews will be completing
upgrades on infrastructure. This will
include upgrades to seven transmis-
sion structures and distribution (like
hydro beams and arms). Some of  the
equipment has been identified as

being at the end of  its life.” 
The power outage will take place on

Sunday, October 24, from 8 am to 5 pm,
and affect approximately 10,400 cus-
tomers on Manitoulin Island and the
surrounding area.

“We understand that this is a chal-
lenging time to be without power and
would like to thank our customers for
their patience as crews complete this
important area investment work,” a
Hydro One release noted. 

Hydro One also provided some tips
to help you and your family during an
outage. “Make sure your appliances,
such as the stove, are in the off  posi-
tion; make sure your cellphone and
extended battery packs are fully
charged; keep your refrigerator and
freezer doors closed as much as possi-
ble. Use a cooler with ice for items you
will need during the outage; if  your
water services will be affected, consid-

er filling jugs of  water to use for drink-
ing and cooking; if  you plan to use a
generator, remember to use it in a dry
area outdoors away from any open
windows, doors and vents. Visit the
Electrical Safety Authority at
esasafe.com for more tips. If  your
water services will be affected and you
have a bathtub, consider filling it with
water before the outage begins. You
can use the water and a bucket to fill
your toilet tank to be able to flush.

Affected Hydro One customers have
been notified via auto-dialer and can
visit Hydro One’s outage map or call 1-
888-664-9376 for more information.

The power outage breakfast at the
Howland Seniors Hall will have three
seatings of  50 people each, 8:30-9:30
am, (call Myrna at 705-368-3638), from
10:00-11:00 am (call Mary Ellen at 705-
368-3746), and from 11:30-12:30 am, (call
Gail at 705-368-2589).

In the October 13, 2021 edition of  The Expositor in the sto-
ry, ‘Book detailing history of  ‘Sandfield Mills’ re-released
in third edition, the last paragraph reads in part, ‘the book
can be purchased from Sarah Williamson.  It should have
read Sharon Watson. The Expositor regrets any inconven-
ience this error may have caused.

Expositor correction



Restaurant Hours:
OPEN DAILY FROM 9 AM TO 8 PM 

FOR TAKE-OUT AND LOCAL DELIVERY
THANKSGIVING WEEKEND HOURS
CLOSED SUNDAY AND MONDAY

CALL 705-368-2023
BAR CLOSED

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

IT’S TIME FOR FALLICIOUS MENU!
Join us for our

Fallicious Menu!

October 22-31
Three Course Meal ... $28.50

Choice of
Soup: Roasted Butternut and Cauliflower     OR

Salad: Gorgonzola Pear

Choice of Entree:
Cranberry, Kale, Quinoa Stuffed Pork Loin     

OR
Almond Crusted Salmon with Apricot Ginger Glaze

OR  
Turkey Ragu Gnocci

Vegetable: Honey Caraway Heritage Carrots
Potato Choices: Multigrain Pilaf, Maple Butter Sweet 
Potato Mashed, Sea Salt and Rosemary French Fries

Choice of Dessert:
Chai Caramel Mason Jar Trifle    OR

Pecan Pumpkin Pie
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Ice Chips and Canoe Quips

Return of Wiky Road Race rosters 60 runners
by Michael Erskine
WIIKWEMKOONG—Organizers were kept busy this
past weekend as the Wiky 10K Road Race resumed
after a COVID-19 induced hiatus, with 60 partici-
pants registering for the Island’s oldest road race.

The race set out from its traditional start line in
Kaboni, travelling down the road to end in a final lap
around the track of  Thunderbird Park before cross-
ing the line where officials stood by with stopwatch-
es to record runner’s times.

First runner across the finish line was home-
grown favourite Aurel Fox, who won The Expositor
Trophy for the Fastest Male Runner, with a time of
37.58; second was Neil Mahalanobis with a time of

38:38; and third was Christian Kaiser with a time of
40:40. Sara McIlraith was the first female runner
across the line with a time of  40:40 securing the Wiik-
wemkoong Board of  Education Trophy for the
Fastest Female Runner; second female was Chantel
Dagastino with a time of  44:28; and third place
female was Julianne Falconi with a time of  45:47.

The top youth runner was 11-year-old Phoenix
Firant, with a time of  58:49. Top senior (55-plus) hon-
ours went to David Crockett, with a time of  49:23.
This was Mr. Crockett’s first-ever race.

After the racers and walkers crossed the finish
line, they were presented with medals, T-shirts and a
large bag containing the celebratory meal.

Phoenix Firant, 11 years old, reaches the finish line to place first in the youth division with a time of 58 minutes and 49 seconds.
photos by Michael Erskine

Aurel Fox sprang across the finish line first, winning The
Expositor Trophy for his time of 37 minutes and 58 seconds.

Sara McIlraith secures the top time in the women’s division
with a finish of 40 minutes, 40 seconds.

Neil Mahalanobis was second across the line in the male 
division with a time of 38 minutes and 38 seconds.

Roxanne Mandamin was the first person to reach the finish in
the walking division.

Pre-NSSSA blow-outs!
This past Friday, October 15th, Manitoulin Secondary School

stormed the pre-NSSSA race at CASS held on St. Joseph Island.  Xavier
Mara, Brodie Pennie, and Maren Kasunich each placed first in all of
their races. Xavier’s 4K race had an exciting finish as his time of  16
minutes and 46 seconds was a mere second ahead of  second place.
Those repeats paid off, Xav!  Brodie finished his 5K in a scorching time
of  18 minutes and 48 seconds.  

Maren, always an exciting runner, finished her race in apparent
leisure, for the win!  Following Maren in second, third and sixth place
were MSS runners Mackenzie Green, Annie Balfe and Morgan
Green. Of  course, with those placings they easily won the team divi-
sion!

The senior boys finished in second place thanks to Julian
Wemigwans, Alan Wilkin, Jack Pennie and Landon Hare. Sadly,
these were the only full teams with at least four runners to count as a
qualifying team. Maybe even sadder, (but not for MSS) is that with just
our two qualifying teams, we won the overall aggregate title! Hats off  as
well to our other MSS runners who also ran hard and finished but alas,
didn’t have a team: Andrew Cooper, Ezra Diebolt, Patrick McCann
and Orland Carter-O’Hearn. This Friday, back on the same course, is
the actual, official NSSSA race. Way to go team and good luck Friday!

Family’s weekend goes swimmingly!
This past weekend, Xavier Mara finished his Bronze Cross, the day

after winning his pre-NSSSA race (see above). Xavier’s mother and
driver, Margit Alberti, also got her full Bronze Cross. The “Cross” is
an amazing accomplishment and commitment requiring hours and
hours over many weekends in the pool and classroom. Well done, Mar-
git and Xavier!

Warrior-Fox-Recollet
A belated congratulations to Aurel Fox-Recollet who hails from

Wiikwemkoong (now of  Sudbury), who finished in fifth place out of  32
runners in the 12-kilometre Apex Warrior Trail Race back on Septem-
ber 25. His time was 1:26.40 on one tough course, held at the Lake Lau-
rentian site in Sudbury, consisting of  hills, more hills, sharp rocks, clay
and narrow trails. Way to go, Aurel!

Turkey Trotters
The Sudbury Fitness Challenge’s Turkey Gobbler was a couple of

weekends ago and several Island runners participated. In the one-kilo-
metre girls’ division, two Lakeview School girls (under 12) didn’t just
participate—they finished first and second overall! Rowyn Kasunich
and Damara Wassegijig respectively were nearly a minute ahead of
the third-place runner, needing only four-and-a-half  minutes over the
Walden cross country course! 

Not to be outdone, Rowyn’s sister Maren Kasunich, also of
M’Chigeeng, ran in the women’s 3.5-kilometre event and won it by more
than three minutes—they even beat the top male by more than a minute
and a half ! Maren ran an astonishing 14:25, not even on the road or
track! Participating as well were Manitowaning’s Mara/Alberti family.
Margit Alberti, Chris Mara and their son Sebastian Mara also com-
pleted the distance.

In the eight-kilometre women’s division, Birch Island’s Avery
Sutherland finished fifth overall and was the first under-19-year-old in
just over 43 minutes. Congratulations to all of  the participants!

NOJHL nights
Manitoulin’s two players skating in the Northern Ontario Junior

Hockey League both found themselves on the scoresheet this week and
their respective teams had mixed results for the league standings. Liam
Bridgeman and his Espanola Express had their first plus-week, win-
ning five of  a possible six points. Liam had one assist for the cause and
started getting more good looks on net and subsequent ice-time as well.
The Express started off  with a 5-3 win over the Cubs, followed by a 3-2
overtime loss to the powerhouse Soo Thunderbirds, and then a slaugh-
ter of  the Elliot Lake Redwings in their rink, 8-2!

Billy Biederman, who skates for the Sudbury Cubs, had a great
week offensively and now sits in third place in team scoring with four
goals and four assists. That’s a total of  eight points, especially impres-
sive for a 16-year-old rookie! His team split their two games to take two
of  four points. They had a 2-1 win over Elliot Lake but suffered a loss to
Espanola. The Cubs and Express are back at it, again in Espanola, this
Friday. 7:30 is game-time!

A good sport is good for sports.
chipstoquips@gmail.com 
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DEAL OF THE WEEK

(705) 248-2208
FAX: (705) 248-3170
Website: www.northshoretractor.com
Email: sales@northshoretractor.comSALES AND SERVICE

• Kubota M8540DTHS O/S with loader, $45,995
• John Deere 6130M loader tractor, $59,995
• Kubota KX057-4 steel cab, thumb and 2 

buckets, $96,995
• Kubota M108 tractor and loader. 32F/32R 

swing shirt, open station ROPS, power 
steering. Category II 3 Pt hitch, $58,995

• Kubota BX2360, $19,495
• Kubota BX2360 tractor, loader, front 

snowblower and new cab, $22,895
• John Deere 550G dozer, $24,995
• Kubota BX2360V, $12,895
• Kubota BX1860 4wd tractor w/ mower deck, 

$11,895
• John Deere X749 AWS, diesel, 4 x 4, 48” 

mower, power bagger, 47” snowblower, 
Curtis cab and 54” blade, $13,895

• Kubota BX2350 tractor, good condition, 
$10,895

• Kubota ZD28 diesel commercial zero-turn 
mower, $9,995

• John Deere 445, 2wd garden tractors, call for 
more information

• John Deere 350 crawler loader and backhoe, 
$14,995

• Fordson Major tractor and loader, $3,895
• International 444 tractor and loader, $4,995
• John Deere Gator HPX, $9,795
• Kubota BX1500 tractor and 3ph snowblower, 

$8,895
• Kubota F2560, cab, mower and snowblower, 

$19,895
• Kubota ZD1011 zero-turn, 48” mower and 

bagger, $14,995
• Kubota L4760 HSTCC tractor, loader, front 

snowblower and blade, $49,995

Family owned and operated business focused on providing high quality products 
and exceptional customer service.

30 Calabogie Road, Echo Bay, ON   P0S 1C0

JOHN DEERE 6420 AND LOADER, 110 HP, $64,995

Saraya Eshkawkogan is sure to leave her mark in MSS sports in 
the years to come. Saraya is a super-active Grade 10 student who 
has always enjoyed playing and competing in a variety of sports. 
She is stoked to be able to bring her skills to the teams that she 
hopes to be a part of in the following years at Manitoulin Secondary 
School. Saraya loved playing sports in elementary school and was 
very disappointed that she didn’t have the chance to take part in 
school sports in Grade 9.

Saraya lives in Little Current and attended Little Current Public 
School (LCPS) from SK to Grade 8.  In elementary school she played 
almost all of the sports that were offered including 3-pitch, soccer, 
flag football, volleyball, and track and field. Her most memorable 
moments in elementary school were the bus rides back from 
tournaments. Saraya and her teammates would blast music and 
the whole team would sing along. This is a part of why Saraya loves 
the team aspect of sports, the camaraderie and friendships that get 
created along the way.

Relationships are always a big part of sports and it’s not always 
just about competition. Much can be learned from teammates, 
from coaches and from the teams we compete against. Sports 
can also improve our relationship with ourselves as we reflect on 
our approach to the game, our improvement, and our attitudes in 
general.

As Saraya adjusts to in-person learning again in her Grade 10 year, 
she still makes plenty of time for athletics. This semester she has 
already joined the girls’ golf team and competed in a tournament 
at Stone Ridge in Elliot Lake. She does plan to try out for plenty 
of other sports this year including volleyball, track and field, and 
badminton.  

Saraya enjoys sports for a multitude of reasons. They keep her 
active and help her to stay strong and healthy especially in these 
uncertain times. She also enjoys sports because it’s a good 
opportunity to meet and make new friends and build relationships 
with your fellow teammates. By playing sports Saraya has learned 
some very valuable lessons. She has learned better communication 
and leadership skills, and has built up her confidence in herself and 
her abilities. Saraya feels that these skills will set her up for the 
rest of her life.

When it comes to competition, Saraya is also heavily involved 
in a not-so-common one (by Manitoulin standards anyway) - 
competitive dance. Saraya has been competitively dancing for four 
years.  This involves taking trips to Sudbury two-three times per 
week. She has tried a variety of types of dance which include tap, 
jazz, ballet, pointe, lyrical, jazz funk, acrobatics, contemporary, hip 
hop and musical theatre.  

When it comes down to favourites, she would have to choose 
contemporary and hip hop.  Saraya started dancing with her 
previous studio called “Project Dance” in Sudbury. She attended 
two competitions under this studio. She placed first for her ballet 
solo routine and helped her former team win several awards for 
their group dances. This year Saraya transferred to a new studio. 
“Spotlight Dance Company.” As with many sports, Covid put a stop 
to her competitions last year so she is hopeful that she will be able 
compete at three separate events in the coming spring.

Outside of school and sports you can find Saraya working behind 
the counters of the Little Current grocery store. This past summer 
she took a job at Breakaway Sports and Cycle. She likes to go 
hunting and fishing with her family whenever they get the chance 
and always finds the time to be on the water whether it’s kayaking, 
boating or swimming. She also enjoys playing various sports 
outside of competition such as volleyball, golf, soccer, ultimate 
frisbee, basketball, pretty much a little bit of everything! 

If you happen to see this Manitoulin Mustang, please wish her the 
best in all her future endeavours! Let’s go Mustangs!

PLAYER PROFILE
Manitoulin Secondary School

by Aspen Debassige

CONGRATULATIONS,
SARAYA!

Proud Supporter of our  
MSS Mustangs

SARAYA ESHKAWKOGAN

Island runners see great results in cross-country race
WALDEN—Several Mani-
toulin Island cross-country
runners garnered very
good results in a race held
in Walden last week.

“A few of  the runners I
coach took part in the
Turkey Gobbler (cross-
country) Trot held at the
Walden Trails (earlier this
month),” said Gerry Holli-
day of  Mindemoya. 

Mr. Holliday explained
that Maren Kasunich, of
M’Chigeeng First Nation,
took first place in the
women’s 3.5 kilometre race
overall in a time of  14 min-
utes 25 seconds. She fin-
ished two minutes and 15
seconds ahead of  her near-

est competitor overall.
In the girls one-kilometre

adventure (obstacle course)
run Rowyn Kasunich, in

the under age 12 category,
took top spot with a time of
four minutes 29 seconds.
Island runner Damara
Wassegijig took second
place, finishing eight sec-
onds behind Rowyn
Kasunich.

Margit Alberti finished
20th in the womens’ 3.5 kilo-
metre race in a time of  24
minutes 22 seconds. Her
husband, Chris Mara, fin-
ished 12th in the men’s 3.5
kilometre race in a time of
21 minutes and the couple’s
son, Sebastian Mara, fin-
ished 13th overall in the
men’s 3.5 kilometre race in
a time of  22 minutes 7 sec-
onds.

Rowyn Kasunich, in foreground, and Damara Wassegijig took first
and second place respectively in the women’s 3.5-kilometre race at
the Turkey Gobbler Trot held at the Walden Trails recently.
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by Tom Sasvari
M’CHIGEENG—Manitoulin Secondary
School (MSS) Mustangs runners posted
some excellent results in a pre-North
Shore Secondary School Association
(NSSSA) cross-country event held at St.
Joseph Island on Friday of  last week. 

“The top midget boy was Xavi Mara,
while the junior boy’s division was won
by Brody Pennie, and Maren Kasunich
took top spot in the junior girl’s division
(all from MSS),” MSS coach Gerry Holl-
iday told The Expositor. “Our junior
girls team finished first in the team cat-
egory.”

Maren Kasunich was first in the girl’s
division, with fellow MSS runners
Mackenzie Green second, Annie Balfe
third and Morgan Green sixth.

Mr. Holliday noted as well the Mus-
tangs boy’s seniors team finished sec-
ond overall.

“We took first place overall in the pre-
NSSSA,” said Mr. Holliday. The NSSSA
championships will take place on the
same cross-country trails at St. Joseph
Island this Friday.

MSS runners perform well at pre-NSSSA competition

The MSS Mustangs junior girls’ team took top spot in their division at the pre-North Shore
Secondary School Athletic Association (NSSSA) cross-country running event held at St.
Joseph Island on Friday of last week. In photo is the winning MSS team: from left, Maren
Kasunich, Mackenzie Green, Annie Balfe and Morgan Green.

MSS boys’
volleyball
teams open
season with
strong start
M’CHIGEENG—The
Manitoulin Secondary
School (MSS) Mustangs
boys’ teams both got off  to
a successful start in regu-
lar season action held
recently.

MSS hosted the junior
boys’ division volleyball
on October 6, with the
Mustangs playing against
Espanola and winning all
four of  its games. “The
junior boys team went
undefeated,” said Jordan
Smith, of  MSS. “The jun-
ior boys’ team is made up
of  a great group of  young
players. They only
dropped one set in four
games played,” he said,
noting the team is
coached by teacher Frank
Gurney.

The Mustangs senior
boys’ team travelled to
Elliot Lake last Wednes-
day to play both Espanola
and the host Elliot Lake
teams. The Mustangs,
coached by Mike Wesno,
split two games with each
of  their opponents. 

Email your 
advertisement!

services
@manitoulin.com



LITTLE CURRENT

CACATCH CATCH 
theACEACE

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT 

LIONS CLUB ON FACEBOOK 

WEEKLY WINNER!
Congratulations to Ron Leeson!
This week’s progressive draw 
JACKPOT IS $16,816.50
PLUS PERCENTAGE OF TICKET SALES!
The draw will be at 8 pm sharp!

Certified Service

MCQUARRIE MOTOR PRODUCTS
WWW.MCQUARRIEMOTORPRODUCTS.CA

ESPANOLA 800-899-2994
LITTLE CURRENT 705-368-2500

GORE BAY 705-282-2400

...religion and science are the two indispensable 
knowledge systems through which the potentialities of 

consciousness develop.
—‘Abdu’l-Bahá

Bahá’í Writings
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...Traffic study underway on proposed housing site
of  the potential effects of  projected traffic at the proposed
access as well as the following locations. Our proposed
approach considers that historical traffic volumes and
turning movements at those locations may be provided by
the Town of  Gore Bay or by OAHS (including) the yield-con-
trolled intersection of  Water Street and Bay Street; the
stop-controlled intersection of  Bay Street (minor road) and
Agnes Street; the stop-controlled intersection of  Water
Street and Main Street (minor road) and the stop-controlled
intersection of  Main Street (minor road) and Meredith
Street. Recommendation of  mitigation measures to be con-
sidered as part of  the proposed development.”

“The results of  the aforementioned activities will be
summarized in the form of  a traffic study report for sub-
mission to the Town of  Gore Bay to support the rezoning of
the subject land to multiple family residential (conducted
by others),” wrote Mr. Garcia.

Ms. McBain also told The Expositor that Tulloch Engi-
neering will be helping in the studies being carried out on
behalf  of  OAHS.

“This is the proposal for the traffic study being forward-
ed to council,” said Gore Bay Mayor Dan Osborne at a Gore
Bay council meeting last week. “Does anyone have any

questions or thoughts at this time.”
Councillor Jack Clark asked if  the town has received any

information yet on other studies they are requiring of
OAHS for consideration by council for the housing project. 

Mayor Osborne told council that as of  this point the town
has not received any information on studies having been
completed. 

Council accepted the information from AOHS that the
traffic study is to be carried out.  

“We accepted this as information,” Mayor Osborne told
The Expositor after the council meeting. He pointed out
OAHS “is required to have several studies done for our
review. So far we haven’t seen anything yet.”

As was reported previously, council for the Town of  Gore
Bay gave its approval to amend a zoning bylaw toward the
development of  a proposed 40-unit apartment-type struc-
ture in the town (with conditions), in consideration of  the
many concerns by residents of  Hall Street. The considera-
tions include studies on mitigation to flooding, conserva-
tion at Bickell’s Creek, an environmental study to be car-
ried out, approval of  the building design, water-sewer
capacity and a traffic study. All have to be in place and coun-
cil has to be satisfied with the information provided for the
project to move forward.

...Four bids on West End airport rehabilitation project
awarded.”

Mayor Osborne said the tender
posted, “is for the company that will
be putting the design together of  the
work to be done, with our requests
and asks, and then they will be put-
ting this out for contractors to bid on
for the various aspects of  the project.
The winning design bid from the four
we received will manage the project
from start to finish and make sure
everything is done to specifications
and put out the tenders for each
aspect of  the project.”

“We will be looking at the tenders
that have come in, and we are plan-
ning to award the contract on or
shortly after October 20,” said Mayor
Osborne.

Tenders have been received from
Exp., Belanger, Idea Inc. and Tatham. 

In July 2020, the federal govern-
ment announced it was providing
funding of  $3,966,497 toward the reha-
bilitation of  the Gore Bay-Manitoulin
Airport, including a new air terminal,
helipad, expansion of  the secondary
runway and enhancements to securi-
ty and wildlife fencing. This project
will improve passenger safety and
security, emergency responses and
the flow of  traffic.

Robby Colwell, manager of  the air-
port, told The Expositor at the time
the funding was announced, “With
the enhancements covered under this
funding program, our airport will
become a more substantial aviation

hub, serving a larger catchment area
and be better positioned to leverage
future opportunities. We will have a
better foundation to build from and
attract businesses to locate at the air-
port.”

“The new air terminal building will
be the champion of  the project. Our
existing building opened in 1947, right
after World War II, and has a bomb
shelter in the basement. It does not
satisfy many of  the building codes of
modern-day structures and has
become a limiting factor for growth,”
said Mr. Colwell. “The replacement
terminal will be approximately four
times as large and will be a modern,
full service, multi-use air terminal
building that will attract more users
to our facility and strengthen our
appeal to a diverse aviation communi-
ty. The new building can serve as an
emergency crisis management centre
and will contain many features to deal
with a large scale post-disaster occur-
rence. The airport already has much
of  the key infrastructure to deal with
this type of  emergency and the new
terminal building will allow us to
enhance the deliverables for this sati-
ation, if/when it happens.”

The terminal will have a large cen-
tre core that will be the focal point of
the building, with the largest part
being a lounge that will be spacious
and bright, offering great views of  air-
side. Blended into this space will be a
customer service and operations cen-
tre, Mr. Colwell explained. Upgraded

and large capacity washrooms will
include a barrier-free washroom and
change tables. A pilot’s fatigue man-
agement centre will provide a quiet
rest area for pilots to control fatigue
and do flight planning in a calm,
secluded setting.

The project will provide for a large
multi-function room for training and
aviation safety seminars, a food serv-
ices area, rental office space will be
available, as well as improved and
expanded Canada Border Services
office.

“The new terminal building will
eliminate accessibility constraints
experienced at our existing building,”
continued Mr. Colwell. The widening
and lengthening of  the secondary
runway will enhance aviation safety
by providing an alternative landing
surface to a broader range of  aircraft.
Plans include the installation of  a
helipad.

“Upgrades to our field electrical
centre will establish a reliable and
large-capacity emergency power unit
and airfield lighting improvements,”
said Mr. Colwell. And for a large-scale
power interruption on the Island, the
airport will be able to operate normal-
ly to support critical medical transfer
flights and Hydro One power grid
repair operations. The terminal can
be transformed into a temporary
emergency shelter if  needed. 

A date of  2026 has been set for the
project to be completed.

while navigating thick fog in the Gulf
of  St. Lawrence during the early
hours of  May 29, 1914. The ship
foundered within 15 minutes with the
loss of  1,012 people on board.

Although the ship was equipped
with more than enough lifeboats for
all onboard, the Empress of  Ireland

capsized so quickly it was nearly
impossible to launch them. The ship
capsized so fast passengers didn’t
even have time to climb stairs while
escaping out of  their cabins. Appar-
ently, the first divers to reach the
sunken wreck 100 feet down saw peo-
ples’ faces sticking out of  portholes.

The museum secured numerous

artifacts from the Museum of  History
in Gatineau, Quebec and many items
from the private collection of  Guy
D’Astous, a private collector and a
professional diver, who has dived on
the actual wreck 35 times over the
years. Mr. D’Astous arguably has the
largest private collection the world.

...Empress exhibit will return to Kagawong next year

...continued from page 3

...continued from page 3

...continued from page 3



What’s happening at the 

Centennial Museum of Sheguiandah
Join us for Fall workshops at the Museum.

October 21st at 1 pm  Wooden tabletop Trick or Treat sign
October 28th at 1 pm  Basic Macrame plant holder with Connie Miron

Please pre-register by calling 705-368-2367. 
Cost is $10 per workshops and includes all supplies. 

PLEASE BE ADVISED THAT PROOF OF DOUBLE VACCINATION 
WILL BE REQUIRED.

Join us downtown Little Current on 
SATURDAY, OCTOBER 30TH 

from 1-3 pm 
for TRICK OR TREATING at 

various locations and businesses.

Please be advised that COVID 
protocols, such as physical 

distancing and wearing a mask will 
be required. 

 NOTICE OF MEETINGS
Due to the ever-changing environment that we are all 

dealing with, Council meetings will be held every 
Tuesday Night at 7:00 pm via Zoom Video

Meeting # 489 313 1974
Or call

1-587-328-1099
Please be advised regular protocol will be in place and members of the public will not have 

the ability to make comment or ask questions during the meeting.
For a full copy of the agenda please visit our website

at www.townofnemi.on.ca.

Please be advised that Ontario Clean Water Agency (OCWA) 
will be swabbing water lines in Little Current the week of 

October 18th to 22nd.

Small Business Week
October 17th-23rd, 2021

Mayor and Council wish to recognize and thank all our local 
businesses and their staff for your hard work and continued 

commitment to our community!

YOUTH WORKSHOPS AT THE NEMI REC CENTRE
October 20th & 21st at 4pm:

Learn how to make a Grocery List, Read Food Labels and Prepare a 
Simple Meal

October 27th & 28th at 4pm: 
Build a birdhouse & Learn How to use Basic Tools

Workshops are FREE for ages 12 and over.
Masks are mandatory and proof of double vaccination.

Call 705-368-2367 or email lhallaert@townofnemi.on.ca to register.

The Centennial Museum of Sheguiandah is hosting a 

Christmas Market
on Saturday, November 13th 
and Sunday, November 14th

Vendors welcome! Please contact Lisa Hallaert at 705-368-2367 
or email lhallaert@townofnemi.on.ca.

PAGE 10—THE MANITOULIN EXPOSITOR Wednesday, October 20, 2021 

certificates remain a key element of  our
plan to protect the gains we have made
while avoiding future lockdowns.” 

To ensure a smooth user experience, the
province is initially making the enhanced
vaccine certificates available for download
in cohorts. Enhanced vaccine certificates
with official QR codes were made available
for download on the COVID-19 vaccination
portal over three days based on birth
month: October 15, 12:00 am to 11:59 pm for
all individuals born between January and
April; October 16, 12 am to 11:59 pm for all
individuals born between May and August;
and October 17, 12 am to 11:59 pm for all
individuals born between September and
December.

As of  October 18, the portal was open for
any individual to download their enhanced
vaccine certificate, regardless of  their
birth month. Individuals can also call the
provincial vaccine contact centre at 1-833-
943-3900 to have their enhanced vaccine
certificate emailed or mailed to them.

People can save the electronic version of
their vaccine certificate with a QR code to
their phone or print a paper copy. Busi-
nesses must accept both electronic and
paper versions. In addition, while the cur-
rent vaccine receipt without a QR code
remains valid and will continue to be
accepted, the province is encouraging indi-
viduals to download their enhanced vac-
cine certificate with a QR code as an easier,
more secure, and convenient way to have
their proof  of  vaccination verified. Ontari-
ans will need to continue to show a piece of
identification with their name and date of
birth along with their proof  of  vaccination
when visiting select businesses and organ-
izations.

Ontario’s enhanced vaccine certificate
with QR code is built to the SMART Health
Card standard adopted by the federal gov-
ernment in collaboration with provinces
and territories. To support Ontarians who
are travelling internationally, Ontario is
also including the government of  Canada
logo on the enhanced vaccine certificate. 

“Getting vaccinated is the single most
important thing Ontarians can do to pro-
tect themselves and their communities,”
said Christine Elliott, deputy premier and
minister of  health. “We are making it sim-
pler, faster and more convenient for Ontar-
ians to show their proof  of  vaccination,
allowing them to safely access businesses
and other settings across the province. If

you haven’t yet received your vaccine,
please do so today.” 

In addition, businesses and organiza-
tions can now download the free Verify
Ontario app from the Apple App and
Google Play stores. The app has been made
available in advance of  October 22 to
ensure businesses and organizations
download the app and have sufficient time
to become familiar with it. The Verify
Ontario app for businesses can be used
without an internet connection but like
any app it will need to connect to the inter-
net periodically to keep it up to date. The
app never stores personal information and
only shows the minimum amount of  infor-
mation necessary to confirm vaccination.

Verify Ontario will only scan and read
official government issued QR codes, such
as Ontario’s vaccine certificate and those
SMART Health Codes from other
provinces including Quebec, British
Columbia and Yukon Territory.

The Ontario digital service at the associ-
ate ministry of  digital government collabo-
rated with the Ministry of  Health to deliv-
er the Verify Ontario app. Extensive user
research and stakeholder consultations
were conducted with businesses to ensure
the app would be easy to use.

“The Verify Ontario app will support
Ontario businesses, protect our hard-
fought progress by making it quicker and
easier to confirm if  a person is fully vacci-
nated, while protecting their privacy,” said
Kaleed Rasheed, associate minister of  digi-
tal government. “I encourage all Ontarians
to get an official enhanced vaccine certifi-
cate with an official QR code, and business-
es to download and use our Verify Ontario
app.” 

Since the proof  of  vaccination require-
ment went into effect, the province has
reached two key milestones in its COVID-
19 response with more than 87 percent of
individuals aged 12 and over vaccinated
with at least a first dose and more than 82
percent with two doses.

“Getting vaccinated is the most impor-
tant thing we can all do to protect our-
selves, our families and our communities
from COVID-19,” said Dr. Kieran Moore,
chief  medical officer of  health. “Proof  of
vaccination using the new vaccine certifi-
cate with QR code and Verify Ontario app
are important tools to help stop the spread
of  the virus while keeping businesses and
organizations open safely.”

...Enhanced vaccination certificate available

Sheshegwaning launches community app
SHESHEGWANING—In the interest of
providing immediate and accessible com-
munications to their members, particular-
ly while social distancing measures are
still in place, Sheshegwaning’s band
administration has partnered with Aivia
Design and Technology Engineering to
produce a custom mobile application.

The app is capable of  sending news
updates, announcements, event informa-
tion, important documents and emergency
notifications directly to members’ devices
using push notifications that can be tapped
to access more information. The technolo-
gy also allows band administration to col-
lect information directly from their mem-

bership using fillable forms and surveys.
Chief  Dean Roy said Sheshegwaning has

decided to develop its own app because
“the COVID-19 pandemic and accompany-
ing lockdown measures presented us with
a strong reason to move more of  our com-
munications online. We need to be able to
reach our members with vital information
no matter where they are, at any time. This
is particularly crucial now with ongoing
updates about COVID safety measures and
vaccines needing to be distributed.”

The official Sheshegwaning First Nation
app is available on the Apple App Store and
Google Play Store.

...continued from page 3



the hydro poles and roads
where this will be
installed, basically all the
paperwork for the proj-
ect.” 

As was reported previ-
ously, H&M COFI has been
awarded funding up to
$91,077,421 through two
government programs:
Ontario’s Improving Con-
nectivity for Ontario
(ICON) program as well as
the government of  Cana-
da’s Universal Broadband
Fund (UBF). The funding
for this program is part of
a larger commitment
announced by both levels
of  government, totaling
$170 million. 

With this funding, H&M
COFI will partner with
Rock Networks to build a
broadband network that
will make available reli-
able and affordable high-
speed internet to all
underserved residents
and businesses in the
region.

Mr. Bilodeau noted that
for the Manitoulin area,
Whitefish River is a part-
ner in H&M COFI as is
Wiikwemkoong Unceded
Territory, and some other
municipalities on Mani-
toulin Island. 

Customers will have the
opportunity to be able to
get fibre infrastructure;
however, for those munici-
palities and First Nations
that don’t become part-
ners in the project, they
will not get the potential
revenues from being a par-
ticipating partner. 

“We have received an
extensive report in our
meeting package,” said
Billings Councillor Bryan
Barker, at a recent council
meeting. 

“Regarding H&M
COFI’s update, are there
any municipalities or

First Nations on the
Island that have signed on
(as a partner)?” asked
Councillor Sharon Jack-
son.

Billings economic devel-
opment officer Todd Gor-
don informed council,
“yes there are, but it’s not
clear to me who. I have
asked and received con-
fusing answers.”

Mr. Gordon explained
the H&M COFI project
“relies heavily on new
fibre optic as its back-
bone. Their goal is to pro-
vide as much fibre to each
home as possible.”

However, it was pointed
out this fibre infrastruc-
ture could be very expen-
sive.

JoAnne Matheson,
H&M COFI board member
stated in a letter to council
dated September 22, “we
understand that the Coun-
cil of  Billings Township
has elected to not support
H&M COFI’s construction
of  a broadband network, a
network that would allow
all communities in our
catchment, including
yours, access to reliable
high-speed internet.
COVID has emphasized
how underserved the
rural North is with
respect to high-speed
internet for personal,
business, education and
health care needs.”

“It is our hope that the
following might help with
your queries and change
your mind about provid-
ing a letter of  support
(LOS) for this initiative,”
wrote Ms. Matheson. “The
plan to bring reliable and
affordable high-speed
internet to our largely
underserved region start-
ed with this community.
H&M COFI Inc., a non-
profit corporation, was
formed to apply for gov-

ernment funding to con-
struct a new state-of-the
art fibre broadband net-
work. The network would
serve the area from Gar-
den River First Nation to
Nairn Centre, including
Elliot Lake and Mani-
toulin and St. Joseph
Islands. While the Munici-
pality of  Huron Shores
could have applied for
funding to improve inter-
net service along the
North Shore corridor of
Highway 17, it realized
that most of  its neigh-
bouring communities also
faced the same dilemma.”

On August 6 H&M COFI
was the sole recipient of
grant funding to bring
high-speed internet to our
region through a new
state-of-the art network,
continued Ms. Matheson.
She explained that now
that H&M COFI has been
granted government fund-
ing, it will build a com-
plete fibre network includ-
ing connecting fibre to the
homes and businesses of
the communities outlined.
This network will ensure
that high-speed internet
can be made available to
all residents and business-
es in the entire catchment
area. Once the network is
constructed and operat-
ing, consumers (home and
business owners) will buy
internet services from
ISPs (internet service
providers), only the ISPs
that will be using the
H&M COFI network. ISPs
will pay a wholesale or
floor rate to H&M COFI
for the internet access
they sell. 

“Although government
funding has been
announced, there are stip-
ulations that the remain-
ing First Nation commu-
nities and municipalities
need to provide letters of

support,” continued Ms.
Matheson.  “These letters
required for each commu-
nity state that our region
fails to be fully served by
the minimum federal gov-
ernment broadband
allowance of  50 Mbps
download and 10 Mbps
upload speed, and that  the
communities support the
need for better service.”

“Without your support,
your community appears
to be stating that you
either don’t need or want
this services brought to
your residents, businesses
and organizations,” wrote
Ms. Matheson. “During
the construction phase of
the H&M COFI project, its
technical and engineering
partner Rock Networks,
will require access to your
community to install the
network. The letters of
support is just that and
not a financial commit-
ment.”

Ms. Matheson explained
H&M COFI has a second-
ary vision with this proj-
ect to offer a chance for a
“community owned fibre
infrastructure” which
would allow interested
communities to see a
return on an equity
investment in the project.
This is separate from the
construction of  the net-
work.”

“There is no require-
ment for financial invest-
ment for this project to
proceed in your communi-
ty. The Ontario ICON pro-
gram has asked for the
remaining LOS for the
project and as such we
request your assistance in
meeting their request,”
wrote Ms. Matheson. 

Billings council agreed
they would consider the
request for a letter of  sup-
port at a future meeting.

OPEN FOR BREAKFAST 
Tuesday to Friday mornings  
9 am to 11 am. 

REGULAR MENU AVAILABLE 
Tuesday to Thursday 11 am to  7 pm
Friday 11 am to 8 pm
Saturday 11 am to 8 pm

Closed Sunday and Monday

54 Meredith Street, Gore Bay 
705-282-1212

WED THURS FRI SAT SUN MON TUES

16º
Night 10º 
POP 40%
13 km/h N
5-10 mm

11º
Night 5º 
POP 70%
23 km/h N
1-3 mm

9º
Night 6º 
POP 10%
14 km/h N
-

9º
Night 5º 
POP 40%
20 km/h N
~1 mm

9º
Night 6º 
POP 70%
20 km/h SE
~5 mm

8º
Night 4º 
POP 20%
17 km/h N
-

8º
Night 8º 
POP 20%
12 km/h SE
~1 mm

THE

WEATHER
CORNER Brought to you by:

TO VIEW OUR FEATURE VEHICLES VISIT
WWW.MCQUARRIEMOTORPRODUCTS.CA
ESPANOLA • LITTLE CURRENT • GORE BAY
800-899-2994 • 705-368-2500 • 866-282-2404
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...Tragic gun mishap leads to manslaughter conviction
li, but that there is also a lot of  sup-
port for him now and when he
returns. “It is not missed by me that
your chief  and elders of  your com-
munity participated in the circle,”
she said. “Be mindful of  that sup-
port and accept it going forward.”

“It is clear you had no intention to
cause harm or death to your wife or
anyone else for that matter,” Justice
Wolfe read from her decision. “That
said, your actions gave rise to an
inherently dangerous situation and
caused a marked departure to the
standard of  care expected of  a rea-
sonable person.” 

“It brings me no pleasure to send
a young Anishinaabe man to a feder-
al institution in circumstances such
as these but it is the law I am obliged
to follow and the sentence most con-
sistent with the principles outlined,
including proportionality,” she
read. “You have shown so much
resilience in these difficult times
and I have learned from your beauti-
ful family and community. I hope, as
Mr. Weppler submitted, that the
Canadian courts will continue to
learn from these approaches as we
move forward in these times of  rec-
onciliation.”

In addition to the three years in

custody (that include a concurrent
nine-month sentence for careless
storage of  a firearm), Mr. Tomaselli
received a weapons prohibition for
life, with the exception of  lifting the
prohibition for hunting for suste-
nance under section 113(1) while in
the accompaniment of  a person
appropriately licensed to possess a
firearm. He was also required to
provide a DNA sample and forfeit
the weapon and ammunition seized.
As Mr. Tomaselli is unemployed, has
been in custody and will be entering
custody, Justice Wolfe waived the
victim fine surcharge.

...continued from page 1

...Regional fibre-optic project seeking more municipal buy-in
...continued from page 1



Meanwhile, the Scotiabank Arena, which hosted the
Toronto Maple Leafs home opener on October 13, wel-
comed nearly 20,000 fans without the need to sit several
seats apart or maintain any form of  distancing, CTV
News reported.

“There’s 450,000 people employed in the restaurant
businesses in Ontario,” Paul Bognar, CEO of  Sir Corp.,
which owns Jack Astor’s Bar and Grill and Scaddabush
Italian Kitchen and Bar told CP24. “We’ve been the hard-
est hit sector, you would think that would be a priority.” 

“I don’t understand it all,” stated Ms. Martin. Cod-
mothers is currently only allowed to seat 29 people in its
restaurant (being only at 50 percent capacity limit).
“That’s a lot of  business lost,” said Ms. Martin.

“When I heard what the province is doing, I said ‘are
you kidding’,” stated Ms. Martin. “I could make more
being a vendor at sporting events. I don’t understand any
of  this. Obviously, the big money makers are getting
pampered and the little restaurants like ours get walked
over. It just doesn’t make any sense at all.” “With our out-
side deck during the summer at least it helped bolster
sales but with the weather not being conducive to sitting
outside to eat now, it makes it that much more difficult,”
said Ms. Martin. 

Ms. Martin noted, “a lot of  other restaurants are sea-
sonal but I’m trying to provide service to the town by
opening year-round.” 

“I’ve struggled for the past two years because of  the
pandemic, so the action or lack of  actions by the
province is like a slap in the face,” stated Ms. Martin. 

John Sinopoli, the founder of  Save Hospitality CA,

said while the group hoped to meet with both Tourism
and Culture minister Lisa MacLeod and health minister
Christine Elliott on Tuesday of  last week, they were
faced with political staff  instead who, they say, provided
little insight into what the restaurant industry could
expect, reported CTV News.

“They literally have no plan for us, that was the
answer,” Mr. Sinopoli told CTV News Toronto. The
restaurant industry has been trying to gauge, among
other things, a timeframe for when restrictions would be
eased, the benchmarks that would be used to lift restric-
tions and what information has been driving the gov-
ernment’s decision making.

“We’re trying to get to the bottom of  either logic, the
scientific data, the historical data, any data for the deci-
sion that was made that nobody can understand,” Mr.
Bognar told CP24.

Without a plan, Mr. Sinopoli warned the government
that it could soon be faced with civil disobedience with
respect to the regulations and restrictions on indoor
dining.

“The fate of  Canada’s 90,000-plus restaurants is still
uncertain,” said Restaurants Canada President and
CEO Todd Barclay in a release. “Most have been losing
money or barely breaking even since coming out of  ini-
tial lockdown last year, and at least 10,000 establish-
ments have already closed. The rest need government
support to help them survive the fall and winter so they
can continue feeding our recovery.”

According to survey data from Restaurants Canada,
eight out of  10 restaurants have been operating at a loss
or barely scraping by with a profit margin of  two per-

cent or less throughout the entire pandemic and nearly
half  of  all foodservice businesses have been consistently
losing money ever since the first wave of  lockdowns end-
ed last year. Seven out of  10 restaurant operators are still
receiving the federal wage and/or rent subsidy and if
these critical sources of  support ended this month near-
ly 80 percent said they will struggle to keep existing staff
or have to cut staff  hours. More than half  said they will
struggle with hiring back staff/hiring new staff, the
release said.

The Gore Bay Medical Centre
in association with the

Gore Bay Volunteer Fire Department
will be holding a

DRIVE-IN FLU VACCINE CLINIC
FOR RESIDENTS OF 

WESTERN MANITOULIN ONLY
Friday, October 29, 2021 

1-4 pm
at the Fire Station

Corner of Hwy 540 and 540B

Please wear masks 
and remain in your vehicle.

Injections will be done 
while you are sitting in your vehicle.

Wear loose clothing.
Have your Health Card ready.

Do NOT come if you have 
symptoms of COVID-19.

     

     

     

       

        

   
 
 
 
    
   
 
 

  
 
 
 
  
  
  

 
  
  

 
 
   
 

 
 

 
 
 
 

 
 
    
 
   

 
  

   
   
  
    
     
 
   
 

   
  
   
   
  
    
 
  
   
 
   
 
 

Experience Ontario 
all over again.
There’s so much to rediscover in Ontario. From endless 
parks and trails to bustling cities and local businesses.

Let’s get back to exploring Ontario.

Get started today at 
destinationontario.com
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...Island restaurant industry feels COVID-19 rules unfair

...M’Chigeeng fugitive again sought after court’s ‘catch and release’

...continued from page 1

As a result, a controlled drug and
substances act (CDSA) search war-
rant was applied for and granted. The
warrant was executed through a joint
force effort by officers with the
Ontario Provincial Police, UCCM
Anishnaabe Police and Wik-
wemikong Tribal Police.

Arrested in the residence and
charged with possession for the pur-
pose of  trafficking fentanyl, cocaine,
methamphetamine and possession of
property obtained by crime (Canadi-
an currency) were Victor Branco, 21
years of  age, Robert Migwans 45
years of  age and Stephanie Cooper, 31
years of  age.

Seized by police during the search
warrant were 18.5 grams of  crystal
methamphetine, 26.8 grams of  crack
cocaine, 4.9 grams of  fentanyl and
over $19,000 in Canadian currency.
Also seized were packaging materials
indicating the controlled substances
that were being packaged for sale.

All three accused were released on
undertakings with conditions. Mr.
Branco was escorted off  the Island by
the police with a condition to not be
present in M’Chigeeng and to reside
at a residence in the Greater Toronto
Area (GTA). 

A compliance check was completed
recently on Mr. Branco’s address by
Toronto Police Service on behalf  of  a
request by UCCM investigators and

Mr. Branco was found to not be pres-
ent as per his curfew condition.

As a result, UCCM Police hold an
arrest warrant for breach of  condi-
tions of  undertaking for Victor Bran-
co and are asking for the public’s
assistance in locating Mr. Branco as
he is known to frequent M’Chigeeng
First Nation. Mr. Branco’s last known
reported address as per his undertak-
ing is in Sudbury.

Mr. Branco is also being encour-
aged to call the UCCM Anishnaabe
Police Service or his nearest police
service and to speak with an officer
for further direction in dealing with
his outstanding arrest warrant.

...continued from page 1



by Lori Thompson
Local Journalism 
Initiative Reporter
MANITOULIN— The Mani-
toulin Nature Club was
established in 1979 to
increase knowledge of
nature for its members and
to support the preservation
of  elements of  natural his-
tory, many of  which are
unique to Manitoulin.
Members meet monthly to
share observations and
host guest speakers on top-
ics of  interest and recently
had a look into the secret
lives of  wolves with a pres-
entation by Thomas Gable,
project lead on the
Voyageurs Wolf  Project.
The project addresses the
question, “what do wolves
do during the summer in a
forested ecosystem?”

“My family does have a

cabin in McGregor Bay and
that’s sort of  like my spe-
cial place,” said Mr. Gable.
“I’m really jealous of  all
you who are in that area
right now but I’m excited to
talk about the work I’m
doing here in northern
Minnesota, because a lot of
the things I’m going to talk
about today translates into
ecosystems like McGregor
Bay, Killarney Park and
Manitoulin Island where a
lot of  the habitats are very
similar. We have very simi-
lar ecosystems where we
have wolves hunting and
killing deer and beavers pri-
marily.”

Mr. Gable recently com-
pleted his Ph.D. at the Uni-
versity of  Minnesota. He’s
been studying wolves in the
greater Voyageurs ecosys-
tem since 2014, when he

started his masters at
Northern Michigan Univer-
sity. He’s particularly inter-
ested in wolf-beaver interac-
tions and his graduate work
was focused on trying to
understand this predator-
prey dynamic. Much of  his
early interest in wolves
stemmed from encounter-
ing wolves, wolf  tracks and
occasional kills while
exploring the wilds of
places around his family’s
McGregor Bay cabin. His
research includes things
not currently known about
wolf  hunting behaviour,
wolf  diet and how wolves
impact larger ecosystems

NORTHERN ONTARIO—Northern Ontario medical offi-
cers of  health continue to put the health and safety of  res-
idents first. Effective October 14, operators of  facilities in
Northern Ontario where indoor sports are played or prac-
ticed will ensure additional groups provide proof  of  vac-
cination against COVID-19. Northern Ontario’s seven
medical officers of  health (including Dr. Penny Sutcliffe
of  Public Health Sudbury and Districts) have issued
instructions to facility operators under the Reopening
Ontario Act requiring anyone aged 12 and older coaching,
officiating or volunteering at indoor organized sports to
provide proof  of  vaccination unless a medical exemption
applies.

Activities related to organized sports have the potential
to increase COVID-19 transmission, a release notes.
“Specifically, close contact, heavy breathing, long expo-
sure times, crowded indoor spaces and masks removed
during physical activity all contribute to increased risk of
COVID-19 transmission. Requiring more groups to be pro-
tected with COVID-19 vaccinations will help reduce this
risk while maintaining opportunities for sport.”

Currently, the province of  Ontario requires proof  of
vaccination for all those 12 and older entering indoor
sport and recreational fitness facilities but exempts those
under 18 who enter only to participate in an organized
sport. As per the provincial guidance, the requirements
do not apply to workers or volunteers, including coaches
and officials.

Under the letters sent September 29, Northern medical
officers of  health are instructing facility operators to
require those aged 12 and older who coach, officiate, or
volunteer at indoor organized sports to show proof  of
vaccination.

Northern Ontario medical officers of  health advise
that Northerners are currently in the fourth wave of  the

COVID-19 pandemic, with the highly transmissible Delta
variant the dominant strain causing COVID-19 cases. The
benefits of  physical activity and socializing are critical to
residents’ well-being. Requiring proof  of  vaccination for
those who support organized sports will help to keep
sports running and protect all those participating, a
release explains.

Many local organized sports groups and teams partici-
pate in travel across Northern Ontario. As all seven
Northern Ontario public health units are implementing
the same requirement, there will be a consistent approach
to vaccine requirements to help reduce the risk of  spread
and keep communities safe.

Proof  of  vaccination is not currently required for those
aged 12 to 17 who actively participate in organized sports.
“However, the Northern Ontario medical officers of
health will continue to monitor the local COVID-19 situa-
tion and adjust instructions as needed. Everyone aged 12
and over is strongly encouraged to get vaccinated against
COVID-19 as soon as possible. Municipalities, businesses
and organizations across the region are strongly recom-
mended to develop and implement COVID-19 vaccination
policies.”

Health officials increase COVID-19 protections for rec. facilities
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Call and book your hearing assessment

Independent Audiology Services   
Hearing Tests  |  Hearing Aid Dispensing    

Registered Vendor for  ADP • WSIB • VAC • NIHB • ODSP

Sudbury Regional
H e a r i n g  S e r v i c e s

www.sudburyregionalhearingservices.ca  

2236 Highway 551, Mindemoya, Ontario
1-800-461-4890  

Think you may have a hearing loss?
1 in 3 people over the age of 
65 lives with a hearing loss

...continued on page 15

Wolves impact wetlands, have unique hunting abilities, researcher tells Nature Club

Wolves play an unheralded role in wetland ecosystems. The 
Manitoulin Nature Club recently learned about how wolves and
beavers interact to create or reduce wetlands.

Shutterstock



by Michael Erskine
CENTRAL MANITOULIN—A motion regarding Central
Manitoulin’s participation in an Island-wide e-bike pro-
gram failed to pass at the municipality’s property commit-
tee meeting and was re-submitted to the township’s October
14 council meeting by Councillor Derek Stephens. The
motion reads, “given the $30,000 commitment that Mani-
toulin Island Cycling Advocates (MICA) has made to the e-
bike project, that they approve the installation of  the charg-
ing stations in two locations with a $3,000 cap on the
municipal contribution to installation costs.” It was
brought forward to the committee of  the whole at the Octo-
ber 14 council meeting by Councillor Derek Stephens.

Mayor Richard Stephens questioned whether the proce-
dural requirement for reconsideration that requires one of
the councillors from the winning side of  the vote to propose
reconsideration applies to decisions made at committee. 

CAO Ruth Frawley noted that Councillor Stephens was
within bounds to bring the motion to the council table, “as
just a motion.”

Councillor Stephens put forward the argument that since
MICA was putting forward a $130,000 project that would
benefit the community with a $30,000 commitment and con-
sidering the municipal contribution would be capped at
$3,000, it made sense to move forward with the project. He
pointed out that the municipality’s building superintend-
ent was in favour of  the proposed locations, municipal staff
were in agreement, the Discovery Board was in agreement
with the location and also it did not make sense for council
to micromanage the location themselves.

“Parking at Providence Bay is a different issue,” he said.
Mayor Stephens said that the property committee had

sought to gain more information on the location from staff
and that they were not shutting the door on the concept.

In fact, everyone who spoke on the motion prefaced their
remarks by indicating support for the charging stations
concept, but many voiced concerns on one of  the proposed
charging station locations.

Councillor Angela Johnston said that while she did not
want the municipality to lose out on acquiring the charging
stations, she had travelled to the proposed location and felt
that locating the charging stations across the road on a
grassy portion was more appropriate. She noted that she
did not want to see decisions being made “piecemeal.”

Councillor Rose Diebolt agreed with Councillor John-
ston. “Yes to charging stations,” she said, but questioned
that the town was putting in the cement pads for the sta-
tions, and paying for the hydro. “Are we doing that for every
business?” she asked.

Councillor Steve Shaffer said that he did not see a prob-
lem with the proposal and that, “like everyone else I sup-
port e-bikes; I think we are getting hung up on location.” He

also pointed out that the location was okay with municipal
staff  adding, “I don’t think we should be putting up road-
blocks.”

Mayor Stephens interjected that he felt the decision by
the building superintendent was “rushed.”

Councillor Stephens rejoined that the building superin-
tendent had indicated the proposed locations were the
cheapest. 
“Cheapest isn’t always the best,” replied Mayor Stephens.

Councillor Dale Scott offered up that he owns an e-bike
himself  and would probably use the proposed charging sta-
tions himself, but added that he agreed with Councillor
Johnston that the proposed location may not be the best
place. He added that he did not think it would take long for
reconsideration and that there was plenty of  time to get the
stations in place by May.

“A little bit of  extra money won’t be that big a deal,” sug-
gested Councillor Scott.

“The best place is a subjective opinion,” said Councillor
Shaffer, reiterating the support of  the building superin-
tendent, Discovery Board, staff  and MICA for the proposed
locations.

When polled by Mayor Stephens for his opinion, Council-
lor Al Tribinevicius said “I need more time.”

Mayor Stephens then polled CAO Ruth Frawley for her
opinion. “My feeling is that council is trying to microman-
age staff,” she said. “It’s going off  the rails.”

Councillor Scott suggested that elected officials should
have input and that the parking issue in Providence Bay is
“a significant issue,” adding that “we need to think about
parking in the future.”

One of  the concerns raised by councillors was the poten-
tial impact the stations could have on council’s future plans
for the Discovery Centre and the impact the stations could
have on parking.

Councillor Stephens reiterated that parking was a “total-
ly separate issue” and that council should not be doing the
work of  staff. He noted that any new construction or
revamp of  the existing structure could incorporate the
charging stations.

“That’s your opinion,” rejoined Mayor Stephens.
Councillor Scott said he did not believe they were micro-

managing staff. “Staff  will have the final decision,” he
asserted.

In a recorded vote, Councillors Shaffer, Stephens and
Tribinevicius were in support of  entering the agreement
with MICA, while Councillors Scott, Johnston, Diebolt and
Mayor Stephens voted against the motion.

MICA spokesperson Maja Mielonen said she remained
optimistic, given that nearly all councillors expressed sup-
port for the program. “We have six (Island) municipalities
that have come on board,” she said. She noted that, while

Central Manitoulin council could have input on the Provi-
dence Bay site, it was ultimately MICA who would decide if
the e-bikes would be placed in the locations suggested by
council. “If  it is tucked in behind the arena out of  sight,
that would really defeat the purpose,” she said. “This is an
Island-wide service.”

Ms. Mielonen said that the sites chosen by the town’s
building superintendent, MICA and town staff  was really
the best. “It is at least three metres from the walkway to the
bathrooms, to the changerooms. It doesn’t impact any of
the existing parking. It has visibility, really, it is the ideal
location. MICA would have to agree.”

Visibility is key to the program as the e-bike must be uti-
lized if  the program is going to pay for itself, she noted. As
for electricity cost, only the need for an established service
is key. “It costs about 10 cents to charge a 500-watt battery,”
she said. “But if  we had to pay for a new service, all that
goes along with that, it probably wouldn’t be sustainable
right now.”

Ms. Mielonen noted that with the other municipalities,
the e-bike charging locations were chosen in consultation
with staff.

In the end, however, Ms. Mielonen said that the program
is moving forward well and is truly a good news story for
the Island. “This will allow people to get out and explore the
Island,” she said. The e-bike program is the culmination of
two years of  sustained effort and lobbying by MICA. “We
are very excited to see this finally taking place,” she said.
“It’s a very good thing.”

Council made no mention of  the other location put for-
ward for the e-bike charging stations, beside the Minde-
moya arena.
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...Mindemoya’s Old School
“We are delighted,” said

FOMOS spokesperson Ali-
son McAllister. “Every-
thing is going in the right
direction. All the planets
have aligned, now we have
gotten to the point of  nego-
tiating a lease, a condition-
al lease, but that is to be
expected.”

Ms. McAllister agreed
that “no granting agency or
other organization is going
to give you money unless
they are sure that you have

secured the location. This
is an investment a govern-
ment or company is mak-
ing; obviously they need
security as well.”

She noted FOMOS has a
great deal of  expertise on
board in their organization
and links to several other
historical or non-profit
organizations, “so we know
what a lease would look
like,” she said. “We are
willing to assist the munic-
ipality in sharing that
knowledge.

...continued from page 1

Central Manitoulin council delays agreement on e-bike charging stations



in the northern woods of
Minnesota.

Voyageurs Wolf  Project
(VWP) is a University of
Minnesota project that has
been doing intensive wolf
research for about seven
years. It began in 2015,
building on a monitoring
program begun by
Voyageurs National Park in
2012. Wolves in the Great
Lakes region were removed
from the endangered
species list in 2012. “That
triggered a lot of  monitor-
ing efforts by national agen-
cies to understand how the
delisting of  wolves would
impact the population,” he
said. 

The objective of  VWP
right now is to understand
the reproductive ecology
and predation habits of
wolves in the summer in
the greater Voyageurs
ecosystem (reproductive
ecology deals with raising

pups). “With wolves you
kind of  have the season
when they have their pups
and there’s not snow and
ice on the ground and then
you have the winter, so sum-
mer and winter is how we
really think about it,” Mr.
Gable said.

During the summer,
wolves are focused on two
main things: having and
raising pups and hunting
and killing prey so they can
feed themselves and provi-
sion their pups. To have a
really detailed understand-
ing of  wolf  ecology in the
summertime, there needs to
be a really detailed under-
standing of  both of  these
facets of  wolves, he
explained. The VWP uses
remote trail cameras and
GPS collars to track the
wolves.

Voyageurs National Park
is located on the northern
border of  Minnesota. Cana-
da is actually the northern
border. The park is roughly

770 square kilometres and
the VWP works in what
they call the greater
voyageurs ecosystem. A few
wolf  packs exist solely
within the boundaries of
the park but most have ter-
ritories that border the
park, with the wolves going
in and outside of  the park.
Researchers needed to also
understand what was going
on south of  the park if  they
wanted to understand
wolves in the park because
“borders don’t mean any-
thing to wolves.” 

One thing that makes the
park unique is the abun-
dance of  beavers there. “It
likely has the highest
beaver densities in the low-
er 48 states and probably
rivals even the highest
densities in parts of  Cana-
da,” said Mr. Gable. One
survey last winter identi-
fied 1,100 beaver lodges.
“Compared to a place like
McGregor Bay or Mani-
toulin Island, those would

have substantially fewer
beavers than we have here
by a significant margin.
Voyageurs National Park
has a lot of  mixed forest
habitats and interspersed
amongst those are a lot of
wetlands and beaver
ponds.”

During the summer,
wolves are primarily hunt-
ing and killing small prey.
In the project area and in
places like Manitoulin and
McGregor Bay, they’re
killing beavers and deer
fawns. “In the dense forest
it’s difficult to observe
where the wolf  is killing
and then consuming their
prey, so it makes it really

difficult to find what’s
going on. Because of  that
there’s a lot of  basic infor-
mation about wolves that
no one knows,” Mr. Gable
said.

Before VWP started there
were no estimates in scien-
tific literature on how
many fawns and beavers a
typical wolf  kills in the
summertime, despite hun-
dreds of  thousands of
hours of  wolf  research in
places like Minnesota, Wis-
consin, Michigan, Ontario,
Quebec and Manitoba.
“Because we don’t know
really how many fawns and
beavers a wolf  is killing,
we don’t understand what

effect wolves are having on
prey populations during
these periods. It’s really
hard to know how wolves
might be impacting the
beaver population if  you
don’t know how many
beavers,” he said.

They’ve found that the
typical wolf  in the project
area is killing between 13
and 15 deer fawns and 12 to
14 beavers in the summer-
time but there’s a wide
range. “We’ve had one that
killed only one beaver and
last year we had a wolf  that
was sort of  a beaver special-
ist and killed 42 beavers. To

LET’S EMERG TOGETHER LET’S EMERG TOGETHER 
to raise money for the emergency 

department expansion and renovation 
in Mindemoya.

TICKETS ON SALE FOR THE 
MANITOULIN HEALMANITOULIN HEALTH CENTRE MANITOULIN HEALTH CENTRE 

50/50 DRA50/50 DRAW50/50 DRAW 
Tickets are 10 for $10; 50 for $20; 150 
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www.mhc5050.ca.

Tickets on sale until October 28, 2021 at 11:59 pm. 
Draw to take place on October 29, 2021 at 10 am. 

Raffle Licence  #RAF1217027

5050 5050
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FLOOR YFLOOR YOU!FLOOR YOU!

VINYL • LAMINATE • SPF
Reference code RONA10 at checkout get 

10% OFF10% OFF in-stock vinyl, 
laminate or spf flooring

(*cannot be combined with other offers)

Visit the Little Current Store on RONA.ca 
to see live inventory. 

Call to place your order 705-368-2090

RONA.CA 705 368 2090

Hours: Monday - Friday 8 am - 5 pm, 
Saturday 8 am - 4 pm, CLOSED  SUNDAYS

9130 HWY 6, LITTLE CURRENT • 705-368-2090
VISIT US ONLINE AT RONA.CA
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by Michael Erskine
WIIKWEMKOONG—“All of  our staff  will-
ingly got their vaccinations back in Janu-
ary,” confirmed Wiikwemkoong Nursing
Home administrator Cheryl Osawabine-
Peltier. “They all rolled up their sleeves
and got down to it without being asked. A
couple were hesitant at first, but they even-
tually came around. They understood the
importance. Our staff  always goes that
extra step and beyond.”

A new hire is in the process of  getting
the vaccination, she noted, having received
the first dose and is scheduled for the sec-
ond one.

The nursing home staff  are mostly
younger, noted Ms. Osawabine-Peltier.
“That really helps with doing the online
stuff  the residents are into,” she laughed,

noting Wiikwemkoong Nursing Home resi-
dents have launched their first TikTok
video.

“They have been doing our own version
of  ‘Fear Factor’,” she said. “They made up
all these gross sounding things to eat—but
of  course they were all really delicious,”
she laughed.

Although the nursing home now has a
vaccination policy, Ms. Osawabine-Peltier
said that it hadn’t proved necessary as all
staff  were fully vaccinated before the poli-
cy had been set to paper. “We had a vacci-
nation policy long before the province’s
came down,” she said.

The nursing home is looking forward to
the launch of  this year’s Angel Tree
fundraiser, which should be launched
soon.

Wiikwemkoong Nursing Home confirms near total vaccinations

...continued on page 16

...continued from page 13

...Wolves impact wetlands, have unique hunting abilities, researcher tells Nature Club
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put 42 beavers into perspective, a typical
beaver colony in our area has five beavers
so that means that one wolf  by itself  killed
eight-and-one-half  colonies of  beavers
which is quite astounding.”

One key finding to date is that wolf  diets
are very flexible, meaning that wolves are
very adaptable.  They’re very good at find-
ing unique food sources and taking advan-
tage of  them. Wolves kill and eat adult deer
in the shoulder seasons of  early spring and
late fall. They hunt and kill freshwater fish
for a couple of  weeks in the springtime.
The VWP was first to document that behav-
iour. VWP wolves all eat blueberries every
summer without fail, with blueberries
making up to 80 percent of  their weekly
diet during the month of  July. “Berries are
probably a starvation food source where in
the summertime wolves are struggling to
find calories, particularly the middle of
summer. Blueberries don’t require a lot of
energy expenditure and it sort of  satiates
them for a period of  time,” explained Mr.
Gable.

Wolves were previously thought of  as
cursorial predators that “primarily kill
their prey by outrunning and outlasting it
so they are not using a lot of  secrecy or tac-
tics, just brute force,” Mr. Gable said. VWP
found that wolves hunt beavers by ambush-
ing them, “which changed the way we
think about wolves’ predation behaviour.
Most predators have one main mode by
which they hunt and kill their prey but
wolves have the ability to go back and forth
between two different hunting modes. That
again speaks to their adaptability and
probably is the reason wolves are able to

exist in a variety of  different habitat
types.” 

One of  their most significant document-
ed findings is how wolves actually alter
wetland ecosystems. “Wolves impact wet-
land creation through a very simple,
straightforward process. Wolves prey on
beavers. Beavers create wetlands. By
default, wolves impact wetlands by preying
on beavers,” he said. 

They found that wolves are impacting
the creation of  88 ponds or wetlands in the
Voyageurs area. “That is really just a drop
in the bucket when you look at the ecosys-
tem but when you look at this over multiple
years then the impact becomes more sub-
stantial. If  in year one wolves impact the
creation of  88 ponds then the next year 88
ponds then the next and the next, then all
of  a sudden wolves are responsible for
impacting the creation of  over 400 ponds or
wetlands,” Mr. Gable continued.

“Another way to think about it is when a
beaver creates a single pond in a localized
area it radically transforms that area from
forests or meadow into a thriving wetland
that’s doing all sorts of  things like nutrient
cycling, carbon storage, water storage, and
providing habitats. Wolves that prevent
that habitat from forming are then con-
nected to all of  these wonderful ecological
processes that beaver ponds are responsi-
ble for. What we’ve been able to document
is that wolves are very connected to wet-
lands, streams and riparian habitats. It’s
such a simple process; all they have to do is
kill a young beaver.”

There are still a lot of  really interesting
questions to be answered, Mr. Gable said.
You can follow the Voyageurs Wolf  Project
on and other social media sites.

...continued from page 15

...Wolves impact wetlands, have unique hunting abilities

by Michael Erskine
CENTRAL 
MANITOULIN—Respond-
ing to a letter from resident
Brad Thom, Central Mani-
toulin council passed a

motion to press the Min-
istry of  Transportation to
move on repairs to Highway
542 as soon as possible.

The recommendation
from the Roads Committee

reads, “That we recommend
to council that the
CAO/clerk respond to Brad
Thom’s email, that since the
Ministry of  Transportation
(MTO) recognizes and is
aware of  the concerns

regarding the condition of
Highway 542, that the
municipality would like to
see the extensive repairs
and reconstruction on this
highway be given the high-
est priority and that the
work be done sooner rather
than later.”

The motion, moved by
Councillor Derek Stephens
and seconded by Councillor
Al Tribinevicius, calls on
the province to move on the
repairs at the MTO’s earli-
est possibility.

“The condition of  this
road is getting so bad,” said
Councillor Tribinevicius.
He noted that he had driven
through Sandfield to Little

Current past Big Lake. “It’s
just terrible,” he said. “I
think this highway should
have won the worst road in
Ontario contest.”

Councillor Tribinevicius
noted that Highway 6 to Lit-
tle Current was excellent.

Councillor Stephens not-
ed that the lesser-used
provincial roadways in the
municipality have been
deteriorating badly. He not-
ed the MTO website indi-
cates no plans to work on
Highway 542 in the next
three years.

“I think we should be
going after the MTO and
our government representa-
tives,” said Councillor

Stephens. “Our municipal
roads are seeing more traf-
fic because the highways
are so atrocious people are
avoiding using them.”

Councillor Steve Shaffer
agreed with his colleague,
adding that he was looking
forward to winter so the
snow could smooth out the
roadway.

Councillor Rose Diebolt
asked if  the municipality
could do something about
the roads, to which CAO
Ruth Frawley responded
the municipality cannot
work on provincial road-
ways.

by Tom Sasvari
ONTARIO—The potential of  a Sandhill
Crane hunt taking place in Ontario in
areas like Manitoulin Island has been
potentially boosted with requests from oth-
er parts of  Canada for a hunting permit
system being established on other species
of  birds, says a representative of  the
Ontario Federation of  Anglers and
Hunters (OFAH).

As was reported previously, Roy Polsky
President of  the OFAH at a recent OFAH
zone D meeting said, “the (Canadian
Wildlife Services) is looking at the possibil-
ity of  issuing a hunting permit (for sand-
hill cranes). At least they are still looking
at it. But a hunt is at least three years off. It
may be a while, but hopefully we will get
there.”  Sandhill cranes are currently pro-
tected under the Migratory Birds Act.

Lauren Tonelli, resources management
specialist with OFAH, told The Expositor
last week, “there has been some talk about
exploring permits in the prairie provinces
for a Tundra Swan hunt. Enough people
are interested there that a hunting season
has been requested.” 

Ms. Tonelli added, “provinces on the east
coast are asking the CWS to consider hav-
ing a permanent hunt as well for the
murre,  a seabird. And we are pushing for a
sandhill crane permit for a hunt on a more
country-wide basis. It is encouraging that
in other areas, similar permits for a hunt
season have been requested. We haven’t
heard anything from CWS on our request
for a sandhill crane permit system. We are
hoping at a November meeting with CWS
that they will provide an update on the
request.” 

OFAH says other provinces in Canada requesting crane hunt

A Sandhill crane struts his stuff in a farmer’s field.

Central Manitoulin council to lobby province on resurfacing and repairing Highway 542



by Betty Bardswich
MINDEMOYA—So you
think you want to get a tat-
too? Know what’s even bet-
ter? A pattoo.

Pat Giles and his wife
Meghan of  Tehkummah
have opened Pattoos Ink, a
tattoo shop in Mindemoya,
and it is well worth a visit
even if  you don’t want
artistic designs on your
body, for there is a great
deal of  merchandise for
sale. Weed the North pil-
lows, anyone? 

The Giles are from Wind-
sor, but Pat has been com-
ing to the Island since he
was a kid, and it has always
been his dream to live here
permanently. Islanders will
be familiar with his rela-
tives, including Edith
Trepannier, his grandmoth-
er, who has since moved to
Windsor, his aunt, Sandy
Smith, who has served
many a customer at the
Foodland deli and Sandy’s
son Justin and his wife,
Natasha. She has con-
tributed to the items for
sale in the shop, including
the pillows and masks. 

The articles for sale at
Pattoos Ink include an
extensive collection of  t-
shirts, a world-famous
brand known as the Sullen
Art Collective. Starting
with a tattoo artist tee in
2001, more than 200 artists
worldwide have put their
names on their designed
articles of  clothing. There
is a women’s clothing line
too for the Sullen Angels,
also with beautifully

designed tops and hoodies.
The Giles also sell pieces by
local artists to do their part
to give back to the commu-
nity. Artists Jade Wyman,
10, and Rebekah Putman,
15, have their art on display.
The Giles also expect to get
other artists interested in
having their work exhibit-
ed at this unique shop.

Men and women of  all
classes and ages have tat-
toos today, and you can even
buy a Barbie doll with the
markings. As Mr. Giles
pointed out, though, you
may get a tattoo at his shop
if  you are 15, but you must
have the permission of  a
parent. But whatever your
age, think carefully about
the tattoo you want. The

most significant number
of  regretted tattoos are of
another person’s name.
Mr. Giles is very good at
changing tattoos for the
better, as evidenced by the
photos on his Facebook
page, but people may have
to have it completely cov-
ered for an unwanted
name.

One aspect to keep in
mind when contemplating
a tattoo is that you can nev-
er copy one. Tattooing is
art, folks, and while you
may get a tattoo along the
same lines as the work
done by another person, a
direct composition is not
allowed. You can use
another person’s style, but
not their copy. And if  you

are not sure what type to
get, Mr. Giles has a flash
book of  pre-drawn and pre-
coloured tattoos to help
with a choice. Tattoos can
be intricate or not. Some
people love black tattoos,
but most people want
colour.

Disposable needles are in
use at Pattoos Ink, and
everything for the process
is vegan, whether ink, sten-
cil papers or transferring
gel. And for those who are a
little scared of  the process,
there is TV to watch, music
if  you prefer, chatting with
the artist or freezing. You
must book an appointment
for your tattoo session.

Pattoos Ink is open from

Monday to Saturday from
10 am to 6 pm. Credit cards,
debit and cash are all
accepted, and gift cards are

available. You can check out
their work on Facebook,
Instagram and Twitter.
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YOU ARE INVITED
Annual General Meeting
,

to attend our virtual

“ Connected 
ALL Registered Attendees will be entered into our ‘Virtual’ Door Prize. 

 

Work is being conducted at the Canada Post office location in Gore Bay. The ramp and stair
entrance area to the building are being replaced over the next few weeks. A work crew from H and
R Noble Construction, pictured here, began dismantling the ramp area recently.

photo by Tom Sasvari

Canada Post building “gets some work done”

Pattoos Ink opens in Mindemoya offering tattoos and a wide selection of merchandise

Meghan and Pat Giles operate Pattoos Ink, serving up tattoos and
a host of other eclectic merchandise.

photo by Michael Erskine

There are plenty of great gift ideas available at Pattoos Ink.
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MINDEMOYA—Central
Manitoulin Public School
(CMPS) students from
Kindergarten to Grade 8
planted flower bulbs in
their school’s no-mow zone
on October 8. The 400 flower
bulbs were provided free of
charge by Bulbs4Kids, a
program that  allows the
students to become familiar
with flower bulbs and the
world of  nature in way that
is also a lot of  fun. 

When the tulips, crocus-
es, daffodils and grape
hyacinths start blooming
early in the spring, the
school’s existing no-mow
zone and front beds will be
bursting with color.

Robin Duncanson, a
Grade 2 teacher at CMPS
signed up last spring to
receive a flower bulb kit.
Her Grade 2 class is one of
150 classes in Canada, 450
classes in the Netherlands,
800 classes in Germany, 400
classes in England, 350
classes in France and 100
classes in Sweden who will
be studying the bulbs as
they grow and change
throughout the seasons.
Every student at school on
Friday partnered with a

buddy from another grade
to plant the 400 bulbs. 

“They got them in the soil
just in time for the rain!”
noted Ms. Duncanson. More
than 1.3 million flower

bulbs will be planted in
school gardens through this
program.

More and more studies
are confirming the benefi-
cial effects that the natural

world has on our health,
said a press release accom-
panying the bulbs. Playing
in a natural environment
and having hands-on expe-

riences with plants con-
tributes to the healthy bal-
anced development of  chil-
dren. It makes children
smarter, fitter and more

creative. 
The problem, notes the

release, is that urbanization
has meant that the distance
between people and natural
environments has never
been greater. This is why
Bulbs4Kids decided to offer
150 free Bulbs4Kids kits to
Canadian elementary
schools; together with the
class, a Bulbs4Kids kit
helps these children discov-
er flower bulbs. This pro-
gram was initiated by iBulb
and involves making 2,250
flower bulb kits available to
Canadian, Dutch, German,
French, English and
Swedish elementary
schools.

Bulbs4Kids is an initia-
tive of  iBulb, the promo-
tional organization of  Roy-
al Anthos. Royal Anthos is a
trade association for nurs-
ery stock and flower bulbs
based in the Netherlands.
iBulb promotes the use of
flower bulbs, bulb flowers
and bulbs in pots by means
of  worldwide PR activities
and advertising campaigns.

Find the Hallowe’en candies hidden throughout the 
OCTOBER 27OCTOBER 27thth P PAPER PAPER (in stories, in ads, in the classifieds, etc.) 

and win a fun Hallowe’en prize pack! 
Three prizes will be awarded. 

Watch�for�details.Watch�for�details.

Trick�or�TreatTrick�or�Treat
HEY HEY 

KIDS!KIDS!
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Students at Central Manitoulin Public School plant 400 flower bulbs 

A Central Manitoulin Public School student holds up one of the 400
bulbs planted by children from Kindergarten to Grade 8.

photos by Robin Duncanson

The bulb planting expeditions are courtesy of Bulbs4Kids, a 
program that allows students to become familiar with flower bulbs
and the world of nature in a way that is fun.

“You and me go fishing in
the dark” was the theme
of this winning entry in the
Gore Bay scarecrow 
display contest. Scott and
Karen McDougall 
submitted this winning
entry.

A winning entry!
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TORONTO—On October 24, Dr. Shirley Cheechoo of
M’Chigeeng will be awarded the 2021 August Schellenberg
Award of  Excellence from imagineNATIVE Film and
Media Arts Festival.

Festival organizers announced the award on October 1,
noting that the award is made possible thanks to the sup-
port of  ACTRA National, a generous donation from Joan
Karasevich Schellenberg and various individual donors.

“I am very humbled and pleased to be selected for this
honour,” said Dr. Cheechoo in conversation with The
Expositor, adding that it is always nice to see one’s work
being appreciated by one’s peers.

The August Schellenberg Award of  Excellence (affec-
tionately nicknamed the Augie) is an annual prize recog-
nizing “significant professional and personal achievement
by an Indigenous actor of  any gender from Turtle Island.”
Dr. Cheechoo will receive the award during the online
imagineNATIVE Awards presentation to be held this Sun-
day, October 24.

According to the inagineNative website, the “August
Schellenberg Award of  Excellence was launched in part-
nership with Ms. Karasevich Schellenberg to honour her
late husband, the legendary actor August (Augie) Schellen-
berg and the spirit of  his work. This award is presented to
gifted Indigenous actors from across Turtle Island based
on the longevity and impact of  their careers, as well as
their professionalism and involvement in mentorship and
community work.”

The award citation notes that Dr. Cheechoo was born in
Eastmain, Quebec, on the eastern shore of  James Bay. An
accomplished and award-winning Cree artist, actor, direc-

tor and filmmaker,m Dr. Cheechoo’s career spans over 30
years and has garnered numerous awards for her own
work and for her significant contributions to arts practice
throughout Ontario. 

Among her many accomplishments, Dr. Cheechoo was
the first person hailing from a First Nation in Canada to
write, produce, direct and act in a feature-length, dramatic
film entitled. That film, ‘Bearwalker,’ was screened at
France’s famed Cannes Film Festival. 

Dr. Cheechoo is also founder and artistic director of
Weengushk Film Institute in M’Chigeeng, an Indigenous
land-based film school that seeks to engage youth to fur-
ther their careers in all aspects of  storytelling.

She was also the founder of  Debajehmujig Storytellers, a
Wiikwemkoong land-based Indigenous theatre company
that has launched the artistic careers of  many Island and
other Indigenous actors and directors.

Dr. Cheechoo joins an august company, with past Augie
recipients including Tantoo Cardinal in 2015, Tom Jackson
in 2016, Tina Keeper in 2017, Michael Greyeyes in 2018,
Michelle Thrush in 2019 and Lorne Cardinal in 2020.

The imagineNATIVE Film and Media Arts Festival is
the world’s largest Indigenous festival showcasing film,
video, audio, digital and interactive media made by Indige-
nous screen-content creators. The festival presents “com-
pelling and distinctive works from Canada and around the
globe, reflecting the diversity of  Indigenous nations and
illustrating the vitality and dynamism of  Indigenous arts,
perspectives and cultures in contemporary media.”

Dr. Shirley Cheechoo to receive prestigious imagineNATIVE Award of Excellence

Order of Canada recipient Dr. Shirley Cheechoo will soon receive 
a prestigious imagineNATIVE award of excellence.

by Tom Sasvari
KAGAWONG—While it had to be rescheduled and only
included two people taking part due to inclement weath-
er, this year’s Stroll for Liver in Kagawong still proved to
be a tremendous success in raising money for the Cana-
dian Liver Foundation.

“This year’s Stroll for Liver in Kagawong was sched-
uled for August 29,” said Wayne Aelick, who along with
his wife Anna make up the Aelick team. “We hoped the
weather would permit us to stroll through Kagawong, but
the forecast was not good and called for rain, thunder,
lightning and a tornado later in the day…we cancelled
this year’s stroll at approximately 7:30 am.”

“So, Anna and I took part in a stroll ourselves, last
week,” Mr. Aelick told The Expositor. He explained,
“since our neighbours had prepared food for a gathering

after the stroll, a few met at our home for lunch instead.” 
“Thanks to the support of  family, friends, neighbours

and businesses, Team Aelick exceeded our fundraising
goal of  $15,000,” stated Mr. Aelick. “This money will be
used by the Canadian Liver Foundation in the battle
against liver disease.”

Mr. Aelick kept a promise he had made earlier this
summer, having his hair coloured green (after $500 in
donations had been raised), then having his head shaved
totally bald (after $1,000 had been raised). 

“Team Aelick is planning another stroll in 2022, and
once again we would like to thank all our supporters for
their part in our efforts,” added Mr. Aelick.

Team Aelick helps to raise significant funds for Canadian Liver Foundation

(Right) Wayne Aelick, had his hair coloured green after $500 in
donations had been raised for the Stroll for Liver in Kagawong.
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• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

705-968-0405
If busy: 705-348-2425

“Wherever you need to go!”
Serving Little Current and surrounding areas.

Not operating daily from 11 pm to 6 am (unless for essential travel).

Driver’s
Wanted

Manitoulin 
Small Engine & Marine
Quality Care

Call for an appointment
705-859-1639

Chainsaws and Generators

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

WITH THE CHANGE OF SEASON,
HAVE YOUR STARTER & BATTERY TESTED

On Top Of The Hill
Kagawong, ON
1428B Lakeshore Rd.

PROPANE SERVICE

FURNACE - WATER HEATING -FIREPLACE-GAS LINES

BERRY BOATS
HWY 540, KAGAWONG (705) 282-2604

Follow us on Facebook
www.facebook.com/Berry-Boats

HAS YOU COVERED THIS FALL 
  

Serving Manitoulin Island
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North Channel
MARINE SURVEYS
62 Water St. E. PO Box 437
Little Current, ON P0P 1K0

705-210-9210
ABYC Trained and Member in good standing
SAMS Survey Associate designation



servicesg servicesg servicesg

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

wanted�

notice2

Legion Events

yard sales~

�coming events �coming eventsrentals�

for sale$

rentals� rentals� rentals�

Attractive commercial space for lease 
in Downtown Little Current

Bright, modern commercial space available for lease in downtown little 
current. The 800 sq ft (approx.) space has for more than 30 years been 
occupied as the local credit union office and can be available for a new 
tenancy soon. The property is part of The Expositor office building, has 
large front windows with a waterfront view and has been recently  
renovated. There is ample on-street customer parking.

The property is appropriate for commercial offices or for a retail enterprise.

For more information or to make an appointment to view, 
please contact (705) 968-1879 or email editor@manitoulin.com.

Serious inquiries only, please. 

BATMAN’S
RESTORATION

705-368-1976

LICENCED OPERATOR AND SHOP
SAVE YOURSELF THE STRESS! 

WE WORK WITH YOUR INSURANCE COMPANY.

156 TOWNLINE ROAD, SHEGUIANDAH • 705-368-1976

Serving Manitoulin for over 25 years!

AUTOBODY WORK • COLLISION SPECIALIST 
VEHICLE PAINTING • DENT REPAIR
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KING JAMES 
BIBLE CHURCH, 

worships every 
Saturday Sabbath, 

10 AM - Noon, 
Providence Bay.   
705-348-2229.

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org/man-
itoulin or call 705-674-6217
for more info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Are you concerned about
someone’s drinking? Al-
Anon has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya, 705-377-
4892/705-377-5138.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the MHC
Diabetes Training and Care
Centre. Individual and group
appointments available with a
registered nurse or dietitian
certified in diabetes educa-
tion. Clinics in Little Current,
Mindemoya, Silver Water,
Gore Bay and Manitowaning.
Please call 705-368-2300
ext. 2415 for more informa-
tion. Self-referrals accepted.

Tfn

Hay for sale/Manitoulin
Island. 4x4 soft core round
bails. No delivery/free loading
at farm. Call 705-969-4984
for details.

21-24c

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.

for sale$
FARM EQUIPMENT

FOR SALE
Tractor cab, year round, Model 
210 211, fold out windows and 

doors, mounts to axle, good 
glass, heater, $850; plow MF 72, 
three furrow, 14 inch, 3 PH with 

coulters, extra shear, $850; duals 
18.4 x 34 ,Good Year, bolt on, or 
could be used as tires and rims, 

$950; Ford 130 plow, four furrow, 
depth wheels, 3 PH semi-mount, 

used this spring, extra set of 
shears, $1,450; snow blower, 
new idea 7FT, single auger, 

3 PH, $950.  
Dan Seifried, Harrison, 

519-338-2688
45 minutes south of 

Owen Sound. For pictures go to 
agbuyersguidefarms.com

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

Wanted: Five standard
length railroad ties, 8” x 8”
with creosol treatment.
Please call 705-368-3101.

Tfn

I buy and sell all types of
motorcycles. I pay top dollar
for used motorcycles, espe-
cially vintage. Contact Olaf
the Snowman olafscon-
gack@icloud.com or 519-
832-5467.

22-24c

Waterfront Studio Loft.
Short-term lease available
immediately to June 2022.
Quiet Little Current cul-de-
sac. Well appointed, fully fur-
nished, internet and full satel-
lite. All inclusive, non-smok-
ing. Photos seen on AirBnB
site under Waterfront Private
Loft. 705-368-6240.

21tfn

Attention Hunters! 100
acres in 43A near Silver
Water available for hunting
deer in bow or riffle season.
For more information call
705-282-3365.

23-24c

YARD SALE, 48 Bay Street,
Honora Bay. Saturday,
October 23 and Sunday,
October 243 from 8 am to 5
pm.

Food Cupboard--The Gore
Bay United Church is continu-
ing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have ques-
tions, call 705-282-2011.
Messages are checked daily. 

Tfn

Royal Canadian Legion
Branch 177 Wing Night,
Thursday, October 28, 4 to 8
pm. Wings, $1 each (sauces
for wings: salt and pepper,
sweet chili, sweet and sour,
honey garlic, first, second
and third degree, parmesan
cheese and pepper and
Cajun); cheese balls, two for
$1; Jalapeno poppers, $1
each; cheese sticks, $1
each; mushroom caps, nine
for $3. Take-out only, pick up
at the Legion. To pre-order
call or text 705-348-0123.
Delivery within town limits,
Little Current. Manitoulin
Centennial Manor Auxiliary
will receive a donation from
the next two Wing Nights,
October 14 and 28.

23-24p

Rummage Sale at Knox
United Church in
Manitowaning continues
Mondays to Saturdays from
10 am to 3 pm. Fall/winter
clothing, bedding, household,
miscellaneous.

22-24p

The Little Shoppe Around
the Corner at Knox United
Church in Manitowaning is
open Fridays and Saturdays
from 10 am to 3 pm. Fall/win-
ter clothing and miscella-
neous treasures.

22-24p

Power Outage Breakfast, 
DATE CHANGE! Sunday,
October 24th at the
Sheguiandah Seniors’ Hall.
Three settings of 50 people,
$12. Between 8:30 to 9:30
am, call Myrna, 705-368-
3638; 10 to 11 am, call Mary
Ellen, 705-368-3746; 11:30
am to 12:30 pm, call Gail,
705-368-2589. COVID proto-
cols will be observed!

22-23p

Lyons Memorial United
Church in Gore Bay is hold-
ing a rummage sale of fall
and winter clothing for the
family and Christmas decora-
tions on October 29 and 30
from 9 am to 1 pm. Please
bring your own bags. COVID
rules will apply, please wear
a mask.

22-27p

ALIEN INVASION
The Central Manitoulin Lions Club presents

MINDEMOYA HAUNTED TRAIL
ONE NIGHT ONLY

Saturday, October 30th, 2021
6 pm to 10 pm (6 pm to 7 pm for younger kids)

Pioneer Museum Trail, 2207 Highway 551, Mindemoya, ON
$5.00/person, payable at the event.

8 time slots x 25 tickets at half hour intervals 
Registration required for contact tracing and scheduling at:

www.eventbrite.com/e/191345338057

Strict social distancing in effect. Please stay 2 metres apart from 
anyone outside of your unit. COVID-19 masks required. Please 
follow all Public Health, Provincial and Federal Regulations for 
gatherings. This is an outdoor event on a trail system, proof of 

COVID-19 vaccination is not required. 

For more info contact 
Marcus Mohr at cmlionsevents@gmail.com



by Tom Sasvari
EVANSVILLE—The
Burpee and Mills Town-
ship municipal complex is
going to be going through
some renovations and
expansion soon, after
funding was provided by
the provincial govern-
ment for COVID-19 meas-
ures, as well as federal
funding to improve acces-
sibility at the municipal
complex.

“We had applied for and
received $100,000 in
COVID-19 assistance
funding from the provin-
cial government for the
municipal complex,” said
Ken Noland, Reeve of
Burpee and Mills Town-
ship, last week. “These
funds will be used to
enhance the municipal
building to meet COVID-
19 protocols. The
enhancements will
include providing for a
bigger entranceway and
lobby area and increasing
the council chambers
area to allow for addition-
al social distancing.”
Reeve Noland told The
Expositor, “We also
received funding of

$42,635 from the federal
government for accessibili-
ty enhancements and will
be putting in automatic
doors at the front entrance

of  the building.”
The tender package for

the work to be carried out
has already been sent out,
and an early October dead-

line has been set to have
the tenders in from con-
tractors for the work to be
completed.
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Employment Opportunity
CRISIS TEAM – EMERGENCY SHELTER WORKER

Summary
Mnidoo Mnising Mental Wellness Crisis Response Team exists to provide rapid and effective crisis support and 
intervention to all seven (7) First Nations on and around Manitoulin Island. 
It is the intent of the Mnidoo Mnising Mental Wellness Crisis Response Team’s Emergency Low Barrier Shelter Project to 
provide safe and warm lodging overnight for individuals who, for a variety of reasons, find themselves to be homeless. 
This project takes aim at a real need for safe beds for individuals who do not meet the intake standards laid out by other 
shelter programs. The Mnidoo Mnising Mental Wellness Crisis Response Team believes that all people deserve the safety 
and dignity of a place to sleep and looks to provide this service to individuals from all seven (7) First Nations communities 
of Mnidoo Mnising.

Responsibilities
1. As part of a team, be responsible for the day-to-day operation of the low-barriers program;
2. Supervise individuals accessing the program;
3. Provide a safe and trustworthy environment;
4. Complete intakes/discharges;
5. Establish empathetic rapport with individuals accessing the program;
6. Implement the program’s policies and procedures and residency agreements in a spirit of fairness and respect;
7. Support individuals’ efforts to attain their goals through advocacy, research, and appropriate referrals;
8. Work as a resource for individuals, particularly around housing issues, support and advocacy;
9. Participate in on-going team building, ensuring peer accountability, strong communications and support;
10. Use intervention and mediation skills to defuse potential conflicts;
11. Perform light housekeeping and maintenance tasks to ensure a clean work environment;
12. Administrative duties; 
13. Participation in team activities and decision-making;
14. Providing programming support as identified;
15. Shift work that includes nights, evenings, and weekends.

Qualifications
• Ontario Secondary School Diploma.
• Previous experience working with people who are homeless and/or under-housed.
• Knowledge of service delivery systems, specialized services, First Nation community dynamics as well as all 

applicable legislation.
• An intimate understanding of the lived experience of Anishinaabe people and Traditional wellness approaches.
• Strong communication skills, both written and verbal.
• Knowledge of our tenant population, diversity issues, anti-discrimination practices, and systemic reasons for 

homelessness.
• Excellent interpersonal, conflict resolution, and organization skills.
• Mental Health First Aid, Applied Suicide Intervention Skills Training.
• Certificates in First Aid, CPR, Crisis Prevention, and Intervention an asset.
• Ability to maintain confidentiality and professionalism in all aspects of work.
• Ability to work in a team approach and with minimal supervision.
• Knowledge of First Nations communities and health and social service issues.
• Some travel is a required - applicants must possess a valid driver’s licence and have access to a reliable vehicle.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts. Marked CONFIDENTIAL to: 

Crisis Team – Emergency Shelter Worker
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
Box 101, 16 A Complex Drive, Wikwemikong, ON, P0P 2J0

Telephone: 705.859.3164    Fax: 705.859.3300     Email: mroy@wikyhealth.ca

Deadline: November 1, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations, and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submission will not be accepted. No return of submissions.

Nakiiwin Azheyaaksin
Employment Opportunity

HOUSING SERVICES MANAGER
Full-Time Indeterminate

Wiikwemkoong Unceded Territory (WUT), a culturally proud and progressive community valuing holistic, healthy 
lifestyles based on respect, responsibility and continuous participation in growth, education and cultural 
maintenance, is seeking a dynamic and forward-thinking individual to manage WUT’s Housing Department 
comprised of two departments – Housing Construction and Rental Property. Our ideal candidate will have project 
management experience related to residential construction and renovation projects, the ability to develop and 
maintain budgets, research skills and apply for funding. Completing reports for funders is also a key requirement 
for this position. 

Reporting to the Director of Operations, the Housing Services Manager will work to develop effective housing 
policies, seek funding for repairs/renovations and new housing construction projects. The ideal candidate will 
have a post-secondary education in residential construction or related field as well as a current driver’s licence. 
A combination of experience and education will be considered.

If you think you are this person, we offer the opportunity to use your talents and experience to support the 
continued growth of our strong community!

Duties
• Plan, organize, direct and  manage WUT’s residential home and multi-unit building department;
• Write proposals, submit reports, prepare budgets and accountable for financial reporting;
• Prepare bids for home construction or renovation projects;
• Prepare construction project budget estimates;
• Consult with customers, architects and engineers regarding plans and specifications;
• Through a tendering process select and employ trade subcontractors to carry out the plumbing, heating 

and electrical work;
• Plan and prepare work schedules and coordinate the activities of subcontractors;
• Plan and prepare construction schedules, milestones and monitor progress against established schedules.

Qualifications
• Relevant post-secondary education in building science field/construction technology;
• FNHM Certificate or Project Management course would be an asset;
• Minimum of 3-5 years of direct work experience in managing carpentry/housing construction projects;
• Experience in budgeting/financial management;
• Experience in analyzing information and providing solutions on a wide range of housing issues and sound 

understanding of on-reserve housing issues;
• Excellent oral, written and interpersonal communication with strong writing and editorial abilities;
• Highly effective skills in project management, prioritization, multi-tasking, and time management;
• Must be self-motivated with effective communication skills;
• Computer literacy, including effective computer skills and knowledge of residential building software; and
• Knowledge of Anishnawbemowin and Anishnabe culture and committed to continual learning and 

development. 

Closing Date: October 26, 2021  2:00 pm 
Posted: October 7, 2021

Please submit a covering letter, resume, 3 work-related references and copies of your qualifications to:

Confidential: Housing Department Manager
Box 112, 19A Complex Drive

Wiikwemkoong Unceded Indian Reserve
Wiikwemkoong, ON P0P 2J0

erc@wiikwemkoong.ca

We thank all interested applicants. Only those selected for an interview will be contacted. Please submit copies 
as there is no return of submissions. Late or incomplete submissions will not be considered. 

Kevin and Mr. Mel
Presents

Donate your empties event
When: All October long

Why: Raising money for a deposit for a new 
therapy dog.

Where: Empties can be dropped o� at 
10 Cherry Lane or a pick up can be arranged 

Call Kevin at 705-822-9937
Looking for a hand up not a hand out.
Anything you can donate will be much 

 appreciated, thank you in advance
 from Kevin and Mr. Mel.

LADIES’ DAYS
DOWNTOWN 
LITTLE CURRENT

SAVE THESE DATES:
Thurs., Nov 18
Fri., Nov 19
Sat., Nov 20
For safe, 
social distancing 
shopping fun!
It will be different, 
but it will be great!

WATCH FOR DETAILS

2021

Poppy Campaign 2021

Last year’s campaign was excellent as we 
raised $6,350 for the district.

Poppies will be in the locations on 
October 28, 2021. The Pandemic has been 
difficult on everyone including the veterans.
All contributions go to veterans, families and 

community facilities including the nursing 
homes in Little Current and Wikwemkoong.

Thanks for all your support.

Sue Morin, Poppy Chair 
Branch 177, Little Current 

Anyone wishing to purchase a wreath for 
Remembrance Day please call

Sue Morin, Poppy Chairman at 705-368-3621.

Due to COVID-19, cheques may be made to
Poppy Fund, Box 656, Little Current, ON P0P 1K0.

�comingevents �comingevents �comingevents

�comingevents �comingevents

help wanted!help wanted!help wanted!help wanted!help wanted!help wanted!

Township municipal building to undergo renovations
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Employment Opportunity
ADMINISTRATION - RESEARCH

Summary
Under the direction of the Health Services Director and Dr. Nancy Young, the Administration - Research will be responsible 
for assisting the community researcher with research and research coordination relating to Aboriginal Child Health Well-
Being Measure and Tobacco projects. 

Responsibilities  
1. Provide research support to the Associate Director.
2. Review research proposals and develop detailed implementation plans for each project. Review these plans with the 

partner organizations in the community and revise, as necessary, through collaborative consultations.
3. Building and sustaining relationships with Anishinaabe community members, partners, and organizations.
4. Supporting the recruitment of participants for health-related studies including the creation of posters and materials 

and participating in community outreach and presentations.
5. Preparing for and assisting with key informant interviews and focus groups (e.g. scheduling, printing interview 

guides, organizing completed interview notes, etc.).
6. Supporting the collection of community level data (e.g. community demographics, health status, available health 

services and programs for older adults).
7. Assisting with data analysis and the sharing  of results through reports, presentations and other activities.
8. Ensure secure storage of research data and supporting documentation. 
9. Planning meetings including preparing agendas, booking rooms, arranging catering services, inviting and confirming 

participants, preparing travel expense forms, printing agendas and documenting meeting proceedings (e.g. taking 
photographs and meeting minutes, distributing documents to participants). 

Qualifications
• Successful completion of post-secondary diploma in a health-related discipline.
• Minimum two years’ experience working with Indigenous people or in research. 
• Experience with outreach activities with communities, organizations and partners.
• Experience with knowledge translation and exchange with Indigenous communities.
• Knowledge of Anishinaabe culture, value and beliefs. 
• Ability to work both independently and as part of a collaborative team. 
• Ability to travel.

All applicants MUST submit a letter of application, current resume, copies of credentials and contract information of two 
work-related references. Marked CONFIDENTIAL to: 

Administration - Research
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: Until Filled

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence & Abstract. 
DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. Incomplete submissions will not be 
accepted. No return of submissions.

 EMPLOYMENT OPPORTUNITY
CASE MANAGEMENT WORKER

Summary
The Case Management Worker will take an innovative approach towards providing a Culturally Appropriate 
Community-Based Case Management System in addressing addictions and mental health in collaboration with 
a team of professionals. The Case Management Worker will provide support and ensure consistent services are 
provided via a team approach. The team will include but is not limited to Traditional Resources, Mental Health 
Workers, Addiction Workers, Child and Family Service Workers and Justice Program (i.e. Probation and Parole) in 
addressing complex needs of those affected by addictions.

Responsibilities
1. Culturally appropriate case management;
2. Ensure that culturally appropriate and effective harm reduction support services are provided to the 

community of Wiikwemkoong; 
3. Ensure the provision of culturally appropriate clinical assessment and counselling services of a supportive, 

educational and skills building nature is delivered to individuals, groups and families;
4. Facilitate culturally appropriate and efficient addictions and mental health services to the community of 

Wiikwemkoong; 
5. Ensure culturally appropriate quality of service by working under close supervision of the Mental Health 

Manager; 
6. Keep abreast of current trends, developments and issues in appropriate fields of interest and communicates 

information to the Addictions and Mental Health staff; 
7. Assist with the facilitation of professional development of other staff; 
8. Maintain culturally appropriate professional competency on an ongoing basis; 
9. Promote culturally appropriate addictions and mental health services in the community of Wiikwemkoong.

Qualifications
• Degree / Diploma in one of the helping disciplines from a recognized institution.
• Experience in case management.
• Experience in First Nation’s health services/mental health and addictions services.
• Experience in delivering culturally safe practices with a strong knowledge and appreciation of Aboriginal 

Culture, Traditions and Language.
• Knowledge and experience in working with First Nation, provincial and federal government systems of 

health.
• Fluent in Anishinaabemowin is considered an asset.
• Excellent communication, interpersonal and leadership skills.
• An intimate understanding of the lived experience of Anishinaabe people.
• Good time management and the ability to work under pressure and meet deadlines.
• Valid Ontario Driver’s Licence.
• Current and clear criminal reference check.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

Case Management Worker
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: Until Filled

GWEKWAADZIWIN EMPLOYMENT OPPORTUNITY
Traditional Knowledge Keeper

External Posting
Position Description:
The Traditional Knowledge keeper position is a key component to the delivery of the wholistic programming within 
Gwekwaadziwin. This position will support Land-Based Treatment, Live-in Aftercare, and Community Aftercare; by 
offering Anishinabek teachings and guidance to staff and participants. This position will have a flexible schedule in 
order to meet program and participant needs. 

Responsibilities and Duties:
• Reporting to the Director of Operations and Clinical Director 
• Responsible for providing guidance and teachings to participants and staff of the range of Seven Grandfathers 

and Gwekwaadziwin programming 
• Assist in development of client-centred wholistic treatment plans
• Assist in staff development 
• Be active in Land-based programming
• Assist in development and implementation of research projects 
• Delivery of group and individual sessions to staff and participants 

Qualifications:
• Mature individual who is able to work independently with preference given to individuals living a traditional 

lifestyle and being on a lifelong journey in traditional knowledge 
• Preference given to an Individual of Anishinaabe ancestry with knowledge and understanding of Anishinabek 

history, clan systems, protocols, etiquette, culture, traditions, and ceremonies 
• Proven experience with management, program development, research, and outcome measurement
• Experience working in Mental Health and Addictions field with proficiency in outdoor experiential learning, 

education, aftercare, and client centred models of care
• Demonstrated superior interpersonal and communication skills (both written and verbal)
• Ability to prioritize multiple responsibilities and projects
• Ability to utilize electronic devices such as cell phone, laptop, electronic medical records
• Able to participate in outdoor and athletic programming 

Requirements:
• Possess a valid Ontario class ‘G’ driver’s licence in good standing with access to a reliable vehicle, able to 

obtain an ‘F’ class Driver’s licence with a preference given to those who already hold a class ‘F’ driver’s licence
• Ability to work outside normal business hours as required 
• Preference for a designation with a regulatory college

Salary: $ Commensurate with qualifications
Closing Date: October 27, 2021 @ noon 

To Apply: Please submit a letter of application and resume with three written employment references, one from 
current/most recent employer and current Criminal Reference Check, Drivers Abstract, Copy of relevant Diplomas/
Degrees/Certificates.  Incomplete or late packages will not be accepted. Please forward in an email to 
mattm@gwek.ca.

Subject line - Gwekwaadziwin – Seven Grandfathers - Traditional Knowledge Keeper
To: mattm@gwek.ca

We thank all applicants for their interest, however, only those applicants under consideration will be 
contacted for an interview.

Employment Opportunity
COMMUNITY HEALTH NURSE

FULL-TIME PERMANENT
Summary
With the functional support, guidance and supervision provided by the Community Health Service Manager, the Community 
Health Nurse carries out a community health service as outlined by the Community Health Program Policies and 
Procedures.

Responsibilities  
• Planning and delivering a Community Health Program, considering the physical, social, spiritual, mental and 

environmental factors which influence each individual, family and community;
• Delivering an immunization program in accordance to Community Health Service (CHS) Immunization Policy and 

Procedures, FNIHB Immunization Policy and Procedures and Ministry Standards. Also, ensuring to maintain a 
communicable disease reporting program in collaboration with CD Nurse of FNIHB and CHS Manager;

• Community Health Program
1. Preconception Health Services (for schools in community only);
2. Maternal and Newborn Health Services;
3. Infant and Pre-School Health Services;
4. School Health Services (for schools in community only);
5. Community Health Services.

Qualifications
• A four-year BScN degree is required; or minimum three-year nursing diploma will be accepted;
• Must take Immunization Certification Online Course upon hiring and attend mandatory training sessions. Upon 

completion CHN will be required to write the immunization exam and will be subject to a series of practical exams 
for immunization;

• Two years’ experience in advanced nursing assessment skills with special emphasis on immunization, 
communicable disease, prenatal and community health care;

• Two years’ experience working in a First Nation community or equivalent organization;
• Knowledge and understanding of First Nation health concerns and issues, and the ability to apply knowledge and 

skill in the development and implementation of programs to address identified needs;
• Adaptability and ability to establish and sustain a multidisciplinary team approach to integrated service delivery;
• Ability to apply ethics of nursing practice in decision making;
• Willingness to adapt to the changing demands of the position;
• Ability to demonstrate initiative, optimism, discretion, tact, self-assurance, dependability and leadership.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related references 
with contact information marked CONFIDENTIAL to: 

Community Health Nurse
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: Until Filled
Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence and 

Abstract. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 



DO YOU ENJOY COOKING AND EXPLORING NEW RECIPES? 
WELL, KENJGEWIN TEG HAS THE JOB FOR YOU!

The organization is seeking a motivated team member who will be committed to 
providing a service with a smile!

STUDENT NUTRITION PROVIDER
FULL-TIME POSITION

TWO (2) YEAR TERM:  NOVEMBER 2021 – AUGUST 2023

Kenjgewin Teg is a lifelong place of learning asserting its Anishinabek educational autonomy by using a community-
driven and community-based approach in its programs and services. In exercising this autonomy, Kenjgewin Teg 
champions the teachings of Anishnaabe Aadziwin and the Ojibwe language, Anishinabemowin.

Kenjgewin Teg respects, acknowledges and supports the individuality, personal connectedness, and uniqueness 
in each of its valued Indigenous and non-Indigenous employees in learning more or being introduced 
to Anishinaabe Aadziwin and Anishinabemowin. 

If you are a committed, creative and respectful individual who is a self-starter with strong organizational and time 
management skills to work effectively in a fast-paced environment, then consider joining our team!

Student Nutrition Provider:
Classification: Organizational Support & Services/O2 Administrative Support/Salary Grade Band B 
Qualified Level Salary Range ($30,543 – 33,936 – 37,330) 

Position Objective: The Student Nutrition Provider will be responsible for the planning and provision of the 
complimentary breakfast and lunch programs offered to students at Kenjgewin Teg.  The Student Nutrition Provider 
will plan healthy, well-balanced meals for students as well as preparation of food to be served daily and ensure the 
kitchen facilities are maintained in a clean, safe, and hygienic environment.  The Student Nutrition Provider will be 
occasionally required to cater for internal meetings/events as they occur.   

The Student Nutrition Provider reports to the Dean of Student Enrolment and Wellness.

Responsibilities:
• Prepare, cook and serve lunch on-site at Kenjgewin Teg daily from Monday to Friday; regular service takes 

place in the e-Spirit kitchen, and occasional service may take place at other campus sites (i.e. Anishinabek 
Skills Innovation and Research Centre (ASIRC) kitchen, outdoor cookhouse)  

• Prepare and serve continental breakfast items daily for Kenjgewin Teg to ensure availability to students in the 
morning daily by 8:40 a.m.  

• Maintain inventory of kitchen and food supplies required for provision of breakfast and lunch  
• Draft a monthly budget to discuss with immediate supervisor and purchase food items once approved and 

which aligns with the annual budget for food service - following Kenjgewin Teg purchasing policies
• Purchase and/or order all food and serving supplies 
• Continental breakfast and lunch will be prepared and served complimentary to students  
• Plan and prepare for additional lunch and/or snack items to be offered at a minimal cost  
• Plan and prepare lunch and snacks for internal events/meetings when requested  
• Maintain kitchen area in the e-Spirit café, ASIRC kitchen and outdoor cookhouse  
• Participate and contribute to other organizational events, activities and teams as part of organizational and 

community engagement and learning

Job Requirements:
• Excellent customer service skills 
• Excellent time management to execute service provision within service timeframe 
• Experience in menu planning with consideration to balanced nutrition 
• Experience in creating and maintaining a monthly budget in relation to food and serving supplies 
• Experience in planning food service for groups of 25-50 people is considered an asset 
• Experience working in a fast-paced environment with lots of interaction with students, staff and guests 
• Basic computer skills is a definite asset (create menus, email communication, etc.) 

Qualifications:
• Minimum OSSD or equivalent 
• Must have a minimum of 1 year experience in the food service industry 
• Must possess and be willing to provide a copy of valid Safe Food Handler’s Certification 
• Possess Valid driver’s licence and access to a vehicle 
• Participate in the organization’s Anishinaabe Aadziwin – Passport to Learning program and essentials of 

Mnidoo Mnising Anishinabek cultural competency as per Maamwi Naadamadaa’s Mino Goondawin employer 
resource

• Appreciation and knowledge of the Anishnabek culture, principles, values, language, history and customs and 
supportive of Anishnabek Practices, language revitalization and protocols

Application Deadline: Friday, October 22, 2021 at 12 noon

For a complete job description or to learn more about this employment opportunity, please email humanresources@
kenjgewinteg.ca.

Interested individuals can send a complete application package that consists of:
Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential through email to humanresources@kenjgewinteg.ca or by mail or 
in-person by the application deadline date to:

Kenjgewin Teg
“Student Nutrition Provider”

c/o Director of Human Resources
374A Hwy. 551, P.O. Box 328, M’Chigeeng First Nation, ON   P0P 1G0

Tel:  705-377-4342  Fax:  705-377-4379

Please note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with the 
school community. This includes the shared practice of First Nation tradition of smudging.

Please note:  Kenjgewin Teg’s Fitness for Duty Program is implemented which is designed to promote the 
development and maintenance of the highest possible levels of worker health and safety in an efficient and 
productive workplace.

Please note:  Late applications will not be considered. While we thank all applicants, only those applicants selected for an interview 
will be contacted. Personal information contained in applications will be used for recruitment purposes and collected as per Freedom 
Of Information (F.O.I.) And Protection of Privacy Act, 1987.

EMPLOYMENT OPPORTUNITY
KENJGEWIN TEG IS SEEKING A HIGHLY ORGANIZED INDIVIDUAL TO JOIN OUR LIFELONG 

LEARNING TEAM COMMITTED TO PROVIDING UNIQUE LEARNING OPPORTUNITIES IN 
THE EDUCATION, TRAINING AND TRADES SECTORS!  

LIFELONG LEARNING TEAM ASSISTANT
FULL-TIME POSITION

Kenjgewin Teg is a lifelong place of learning asserting its Anishinabek educational autonomy by using a community-
driven and community-based approach in its programs and services. In exercising this autonomy, Kenjgewin Teg 
champions the teachings of Anishnaabe Aadziwin and the Ojibwe language, Anishinabemowin.   
  
Kenjgewin Teg respects, acknowledges and supports the individuality, personal connectedness, and uniqueness 
in each of its valued Indigenous and non-Indigenous employees in learning more or being introduced 
to Anishinaabe Aadziwin and Anishinabemowin.   
  
Consider joining our Lifelong Learning team dedicated to making a difference and inspiring learners of all ages.  
Lifelong learning together … Anishinabek learning excellence for all!  

Lifelong Learning Team Assistant:
Classification: O4 – Administrative Services/Salary Grade Band D 
Qualified Level Salary Range: $37,592 – 41,769 – 45,946

Position Objective: 
The Lifelong Learning Team Assistant participates as an integral team member to assist the Dean of Pathways, Dean 
of Post-Secondary Education and Training, and the Dean of Student Enrolment and Wellness with administrative and 
technical support that contributes to the overall operations of the Lifelong Learning programs, training, and service 
delivery for Kenjgewin Teg.  

The Lifelong Learning Team Assistant reports to the Vice-President of Lifelong Learning.   

Responsibilities:
• Provide administrative support to Lifelong Learning Team; coordinate Lifelong Learning team training, 

meetings, workshops, conferences and travel including completing travel claims and reports, when requested 
for Deans

• Coordinate and communicate regularly with Deans ensuring team members are kept abreast with strategic 
directions and updates

• Assist in the research and development of material for training, meetings and proposals and creating agendas, 
coordinate regular team meetings and planning session(s) 

• Attend and record minutes of internal and external meetings as required
• Assist in the monitoring of initiatives and projects within Kenjgewin Teg programs and services, when 

requested
• Edit and review external correspondence for the Lifelong Learning team, respond to internal and external 

requests for information regarding Kenjgewin Teg programs and services, both verbally and through written 
correspondence on behalf of the Lifelong Learning team, in a professional manner, as required

• Responsible for file management of information within the Lifelong Learning team including sensitive 
information that is developed or compiled for easy access (physical and/or electronic)

• Take a lead role in preparing quarterly and annual report submissions on Lifelong Learning activities, in 
collaboration with the Deans of Lifelong Learning

• Ensure organizational systems and processes are consistently implemented for and with Lifelong Learning 
team, monitor and maximize for optimal Lifelong Learning efficiencies: human, financial and capital assets 

• Represent the organization when requested to support networking and development of partnerships
• Provide support to other Kenjgewin Teg programs to ensure effective service delivery to the member First 

Nation communities, when requested
• Provide support in the development of work plans and documents that are required when Kenjgewin Teg 

enters a contractual agreement with various partners and/or service providers for programs and training 
delivery

• Other related duties that ultimately contribute to meeting the goals and objectives of the Lifelong Learning 
team

• Participate and contribute to other organizational events, activities and teams as part of organizational and 
community engagement and learning 

Job Requirements:
• Ability to write and format moderately complex correspondence, including memos, letters, proposals, reports 

and meeting minutes
• Strong knowledge of general office and administrative procedures involving procurement, meeting and/or 

event coordination, planning, budgeting, and report writing
• Strong knowledge of, with preferred experience in, the education sector and the various learning paths/

opportunities for students (i.e., K-12, pathways to post-secondary, post-secondary, micro-credentials, skills 
development/training)

• Strong time management skills, multi-tasking skills, and the ability to prioritize tasks with minimal supervision
• Strong customer/student service orientation
• Must be proficient in Microsoft Office/Office 365
• Ability to maintain filing systems 
• Ability to, or willingness to learn, maneuver learning and/or student management systems, ability to adapt and 

be flexible in a challenging environment
• Maintain a high level of security, privacy, and confidentiality

Qualifications:
• Diploma in Business Administration and a minimum of three (3) years’ direct work experience in an 

administrative capacity
• High level of proficiency with Microsoft Office/Office 365 environment
• Preference given to applicants demonstrating Anishinabek traditional knowledge: Kendmoowin - 

Anishnabemowin miinwaa Anishnaabe bmaadziwin

Application Deadline: Friday, October 22, 2021 at 12 noon

For a complete job description or to learn more about this employment opportunity, please email humanresources@
kenjgewinteg.ca.

Interested individuals can send a complete application package that consists of:
Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential through email to humanresources@kenjgewinteg.ca or by mail or 
in-person by the application deadline date to:

Kenjgewin Teg
“Lifelong Learning Team Assistant”
c/o Director of Human Resources

374A Hwy. 551, P.O. Box 328, M’Chigeeng First Nation, ON   P0P 1G0
Tel:  705-377-4342  Fax:  705-377-4379

Please note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with the 
school community. This includes the shared practice of First Nation tradition of smudging.

Please note:  Kenjgewin Teg’s Fitness for Duty Program is implemented which is designed to promote the 
development and maintenance of the highest possible levels of worker health and safety in an efficient and 
productive workplace.

Please note:  Late applications will not be considered. While we thank all applicants, only those applicants selected for an interview 
will be contacted. Personal information contained in applications will be used for recruitment purposes and collected as per Freedom 
of Information (F.O.I.) And Protection of Privacy Act, 1987.

EMPLOYMENT OPPORTUNITY
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HELP WANTED

Codmothers in Gore Bay is looking for 
an experienced cook. 

Good rate of pay.

Send resume to 
codmotherscatering@gmail.com 

SAWMILL WORKER NEEDED

Cooper Wood Products is hiring motivated 
individuals to join our team. 

$18/hour - with bonus available!
Full time position - Monday - Friday.

50+ lbs

Mill is located at 20 Mill Rd., Mindemoya, ON 
P0P 1S0. Please send a resume to 

rcooper@cooperenterprises.ca to apply.

MANITOULIN MINOR 
HOCKEY ASSOCIATION 

Game Scheduler – paid position
Work with MMHA to create a season 

Central Referee Assignor  - volunteer

Treasurer - volunteer

BY-LAW ENFORCEMENT OFFICER
REQUEST FOR PROPSALS (RFP)

The Corporation of the Township of Assiginack 
invites interested parties to submit proposals for 
the following position:

Municipal By-Law Enforcement Officer: 
to perform duties and responsibilities as 
indicated on the RFP guideline document.
• Sealed RFP’s will be received until 4:00 pm 

November 12, 2021, 
• Lowest or any submission not necessarily 

accepted, and
• RFP Guidelines are available at 

the  Municipal Office & online at                  
www.assiginack.ca/rfp-tenders/ 

For further details please contact:

Alton Hobbs
Chief Administrative Officer 

Township of Assiginack
P.O. Box 238

Manitowaning, ON P0P 1N0
705-859-3780

TOWNSHIP OF 
ASSIGINACK

POSITION FOR CANTEEN
 

The Township of Assiginack is looking for a 
part-time cashier to work at the 

Assiginack arena in the canteen from 
November 2021 - March 2022. 

Skills required include handling customers, 
using POS/Debit, knowledge of handling cash 

transactions. Evening and weekend work.

Submit resume to Alton Hobbs, 
ahobbs@assiginack.ca or 

Box 238, Manitowaning, ON P0P 1N0. 

Deadline is October 29, 2021.

TOWNSHIP OF 
ASSIGINACK

MUNICIPALITY OF CENTRAL MANITOULIN

Part-Time - EMPLOYMENT OPPORTUNITY

By-Law Enforcement Officer

The Municipality of Central Manitoulin is 
seeking applicants for the position of a part-time 
(20 hours per week) by-law enforcement officer.

 
Resumes will be received until 

Friday, October 29, 2021 at NOON 
at the office below.  

Please contact the undersigned for a description of duties 
and further information.

Ruth Frawley, CAO/Clerk
Municipality of Central Manitoulin

6020 Highway 542
P.O. Box 187

Mindemoya, Ontario P0P 1S0

centralm@amtelecom.net
Phone: (705) 377-5726    Fax: (705) 377-5585

AUNDECK OMNI KANING FIRST NATION 
EMPLOYMENT OPPORTUNITY

BAND ADMINISTRATOR

The Band Administrator is responsible for the overall efficient and effective administrative and financial 
management of the Aundeck Omni Kaning First Nation Band government, its infrastructure, program areas and 
services, and for keeping Chief and Council informed on all matters relating to the business of the First Nation.

JOB DUTIES:
• Provide leadership, supervision, and direction to all Program Coordinators for the effective and efficient 

administration of the programs and services of the First Nation, to ensure achievement of annual goals 
and objectives and compliance with program budgets.

• Maintain direct verbal and written contact with Chief and Council. Provide monthly written reports and 
financial statements to Chief and Council on Band operations, programs and services.

• Communicate effectively with Chief and Council, Program Coordinators, Council Committees and 
community members to identify, plan and provide for the current and future needs of the Aundeck Omni 
Kaning First Nation.

• Ensure that adequate financial controls, policies and procedures are in place and followed to enable 
reliable and accurate financial reporting and effective and secure management of Band funds and 
resources.

• Oversee and direct the infrastructure resources and systems of the First Nation. Ensure the annual 
preparation of a five-year capital plan and budget for review and approval by Chief and Council.

• Be informed and able to communicate regarding the First Nation’s programs and services, government 
policies and regulations.

• Implement Council decisions and policy; ensure Council motions, directions and resolutions are carried 
out in a timely, efficient, and professional manner.  Provide follow up reports to Council.

QUALIFICATIONS:
• University degree or college diploma in public administration, business administration or a related field.
• Minimum of five (5) year’s work experience in administration at a senior management level, with 

leadership experience.
• Experience working for a First Nation government or organization.

APPLICATION TO INCLUDE:
1. Cover letter with contact information.
2. Resume listing education and work experience.
3. At least two (2) work-related letters of reference with contact information.

Please forward applications marked CONFIDENTIAL to:

Aundeck Omni Kaning First Nation
c/o Chief Patsy Corbiere

13 Hill Street
Little Current, ON P0P 1K0

Complete job description is available at the Band Office reception desk. Deadline for applications is 
October 28, 2021 @ 12:00 NOON.  The successful candidate must provide an acceptable 

Police Record Check (C.P.I.C.).

Private classified word
ads, like this, are $8 for up to
25 words and 10 cents for
every additional word, per
week, plus HST. Pre-pay-
ment (VISA, MasterCard,
cheque or cash) is required.
Private sales only. Call 705-
368-2744 to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 
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Employment Opportunity
EARLY LEARNING COORDINATOR

Salary:  $43,176 - $52,654

The Early Learning Coordinator will provide quality care and supportive programming to families with 
young children ages 0 – 6 years of age.  This will be accomplished by designing, developing, delivering 
and evaluating programs for children (0-6 yrs.) alongside their parents and/or caregivers.  These 
programs will be culturally appropriate, land and language based, and will focus on resilience and 
positive coping techniques. 

RESPONSIBILITIES:
• Plan, carry out and assess appropriate activities and experiences in harmony with the goals of this 

program and Anishinabek values and philosophy;
• Establish and carry out a schedule that incorporates child and family activities;
• Organize space, equipment and materials before activities;
• Assist children in expressing themselves by listening and responding with questions or comments 

that extend conversations;
• Use a variety of teaching techniques including modelling, observing, questioning, demonstrating 

and reinforcing;
• Plan and carry out experiences that foster an understanding of Anishinabek culture and value 

system;
• Plan and carry out activities that encourage problem-solving and managing disappointment;
• Participate in short and long term planning and evaluation including staff reviews;
• Learning and use the activities and skills provided to assist children in developing the necessary 

coping skills for addressing unique life issues;
• Report immediately all incidents or indicators of child abuse as required by law to the proper child 

welfare authorities;
• Ensure referrals will be completed for those children, youth and parents who require additional 

resources or services; and
• All other duties as assigned.

QUALIFICATIONS:
• Diploma in Early Childhood Education or work experience in delivering programs to children aged 

0 – 6 years;
• Knowledge of social programs and curriculum delivery;
• Knowledge of unique needs of WRFN children and families;
• Experience working with families and children;
• Excellent group facilitation, verbal, written and interpersonal communication skills;
• Knowledge of Anishinaabe culture, communication styles and value systems;
• Must maintain a valid Standard First Aid Certificate and CPR;
• Proven computer skills in word processing and spreadsheet software;
• Valid Ontario Driver’s Licence and access to a reliable vehicle;
• Ability to travel and to work flexible hours according to the needs of WRFN families and children; 

and
• Willingness to work flexible hours.

Applications will be accepted via email, fax, and mail or in person to the attention of:
CONFIDENTIAL:   

Tricia Podlatis, Human Resources Manager
Whitefish River First Nation; 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   P0P 1A0

Email:  applications@whitefishriver.ca     Fax: (705)285-4532
Applications must be submitted by October 22, 2021 by 4:30 p.m. and must include the following:

Cover letter, current resume, and 3 reference names (with contact information).

Successful candidates must submit an original/current copy of their Vulnerable Sector Screening Check 
prior to employment.

We thank all who apply, however, only those applicants selected for an interview will be contacted.

EMPLOYMENT OPPORTUNITIES
(2) REGISTERED EARLY CHILDHOOD EDUCATORS

Department:  
Education, BINOOJIINH GAMGOONHS (Childcare Centre)

Classification Level:  ECE Salary Grid
Employment Status:  Regular Full-Time (With extended health and benefits and pension)

Reporting Relationship
The Educators report directly to the Day Care Supervisor or designate.

Position Summary 
The Educator is responsible for children in all aspects related to the development of their academic learning 
skills, hygiene, health, well-being, and safety. The Educator oversees the planning and the implementing of 
age-appropriate programming for children from 12 months of age to school age.

Essential Functions:
• Maintains and follows internal routines and procedures for child’s health and safety
• Plans, organizes, and leads daily activities designed to stimulate physical, social, cognitive, and 

emotional growth of children and encourages cooperation and participation
• Works with children in group setting while retaining sensitivity to each child’s individual needs
• Encourages open communication with parents with regards to the needs, progress, and concerns of 

their child(ren)
• Keep abreast of current trends as an RECE educator

Qualifications & Requirements
Preferred:
• Early Childhood Education Diploma: Registered and good standing with the College of ECE, specialized 

training to support young children of diverse needs, varying abilities and their families or equivalent 
credentials in resource teacher programming and five (5) years’ work-related experience

• Strong oral and written communication skills, is a team player and has good rapport with young people 
• Knowledge and experience with the culture, history, and customs of the Anishinaabe
• Fluency in Ojibwe is an asset 
• Mandatory Medical and TB testing
• Up-to-Date immunizations and fully vaccinated for COVID-19
• First Aid Certificate and CPR would be an asset

Minimum
• Early Childhood Education Diploma and/or previous related work-experience

Application Deadline: Open Until Filled

It is mandatory for the successful candidate to submit a current (30 day) VSS; offer of employment 
will be subject to the receipt of successful VSS record. 

Interested applicants must submit their cover letter, resume, three (3) current written references (2 
work related, 1 character/co-worker) & education certifications to:       

Confidential – Human Resources
REGISTERED EARLY CHILDHOOD EDUCATORS

M’Chigeeng First Nation
P.O. Box 333, M’CHIGEENG, ON P0P 1G0

andream@mchigeeng.ca 

Miigwetch for your interest, however, only those selected for an interview will be contacted.
For complete job description, please contact Andrea McGregor at andream@mchigeeng.ca

Employment Opportunity
COMMUNITY HEALTH PROGRAM WORKER - ENVIRONMENT

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre is seeking a qualified and motivated individual for 
the position of Community Health Program Worker - Environment.

Summary
Community Health Program Worker - Environment will be responsible for the support, education and 
advocacy of health and health care within the community with a focus on environmental issues. 

Responsibilities  
1. Organize and lead community outreach activities.
2. Coordinate agency health promotion activities with other organizations/groups, (i.e. health fairs, 

screening clinics).
3. Provide health care and prevention education within the community including schools, community 

centres and patient homes.
4. Adhere to reporting procedures for accidents and incidents.
5. Maintain a high level of confidentiality in all interactions, at all times.
6. Monitors the environment and investigates sources of pollution by performing laboratory and field tests 

(water testing).
7. May involve fieldwork which involves taking soil samples or water samples from rivers, lakes and 

streams.
8. Collection of water samples from households with holding tanks.
9. Prepare and maintain necessary reports and records as required.
10. Work closely with the Indigenous Services Canada Environmental Officer.
11. Conduct bacteriological or other tests related to research in environmental or pollution control activity.
12. Participate and contribute to Emergency Preparedness.

Qualifications
• Diploma and/or certificate in community health, health education, environment health or related field.
• Three - five years’ experience related to community health education.
• Knowledge of the priorities affecting Indigenous health.
• Ability to present information in group settings.
• Excellent written and oral communication skills.
• Excellent interpersonal skills.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

Community Health Program Worker - Environment
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: Until Filled

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 
Abstract, Accreditation and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted.
Incomplete submissions will not be accepted. No return of submissions.
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The leaves are starting to fall rapidly, and
the rooms and halls of  MSS are decorated
for Halloween! A Halloween joke for you: 

What smiles on the outside, but is hollow
on the inside?

A jack-o-lantern
The senior girls basketball team has been

off  to a great start this year. They played
their first game of  the year at MSS on Tues-
day, October 12th, and they won 37-20. They
played again on Thursday, October 14th
against the Espanola Spartans and also won!
The girls are back in action on Tuesday,
October 26th. Go, girls!

On Friday, October 15th, the MSS cross
country team was away competing in pre-
NSSSA. The Mustangs did very well, ending
the day with first place runners in the
novice and junior divisions. 

Yesterday, Tuesday, October 19th, there
was a Cambrian College presentation in Ms.
Becks’ SES4U Earth and Space Science
class. Students were able to ask questions
related to college and see what Cambrian
College offers.

Today, Wednesday, October 20th is the last
day of  the ‘Zinc Saves Lives’ battery drive
put on by SHARE/Go Green. Over the last
week, the members of  the committee have
been standing in the front foyer as students
get off  the buses in the mornings collecting
household batteries. The drive has been very
successful thus far, so thank you to all stu-
dents, staff, and families that have donated! 

Parent teacher interviews are being held
virtually tomorrow night, Thursday, Octo-
ber 21st from 5:00pm to 8:00pm. It is not too
late to sign up for an appointment slot with

your child’s teacher(s). Please email each
teacher individually to set up a time. 

Monday, October 25th is a professional
development day (PD Day!). That calls for
some celebration from students by sleeping
in. 

Next week is the week before Halloween,
so students and staff  can expect some
spooky fun coming their way. A Halloween
joke for you: 

Did you hear about how the zombie died?
It choked on a lifesaver.
The MSS Robotics team has been meeting

after school weekly preparing for in-person
competitions in North Bay and York in
March of  2022. The team has been getting
ready for the game reveal, working on skill
development (java programming, coding,
welding, etc.), and they are also working on
building the business side of  the team by
working on their social media pages and
planning initiatives to fit their green vision.
Additionally, the team is looking for spon-
sors. They are also having a little fun on the
side by making Tik Toks with the robot.
Check out their Tik Tok account, mssrobot-
ics6858 to see what the team and their robot
have been up to lately. 

Joke of  the week: A family of  fall leaves
were trying to change a light bulb. A squir-
rel walked by and asked why the bulb had
not been changed yet. The red leaf  said,
“because we keep falling.”

Upcoming events include parent teacher
interviews, a professional development day,
sports games, and Halloween!

Until next time, “Dream and Believe.
Learn and Achieve!”

Rachael
Orford
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EMPLOYMENT OPPORTUNITY
CHILDCARE RESOURCE TEACHER

Classification Level:  ECE Salary Grid 7 (A)
Department:  Education, BINOOJIINH GAMGOONHS (Childcare Centre)

Employment Status:  Full-Time Term

Position Summary
The Resource Teacher will report to the Childcare Supervisor and Director of Education.

Position Summary
The main objectives of this position are to provide a wide range of individual support for the Childcare children 
requiring special needs/more intensive assistance and to enhance professional development of Childcare 
Staff and Caregivers for the overall improvement of programs and services at the Centre.

Essential Functions:
• Review students’ files and all relevant material and information about students to assist in the 

development of Individual Program Plan (IPP) for students and periodically review and update IPPs
• Provide direct support to children requiring more intensive assistance that promote their physical and 

mental wellness, social development, and school readiness
• Provide support on learning strategies, literacy, and numeracy for all students within the classroom 

setting
• Liaise regularly and effectively with classroom teachers, consulting psychologist or psycho-ed, principal 

and/or delegate, students, and their parents
• Identify children`s learning styles and needs including a cultural component of teachings and storytelling
• Implement behaviour modification, personal development, and other therapeutic programs under 

supervision of professionals such as special education instructors, psychologists, or speech-language 
pathologists

• Identify special learning styles and needs; and material, supplies and equipment needed to develop 
lessons and activities, such as audio and visual technique, field trips and other learning resources

• Complete progress reports on students
• Prepare required monthly reports with findings and recommendations
• Assist in budgeting proposal submissions pertaining to enhancing program development
• Provide evaluations on the progress of students and discuss results with students, parents, and school 

officials

Qualifications & Requirements
Minimum
• Diploma in Early Childhood Education from an Ontario College of Applied Arts and Technology or an 

equivalent academic qualification approved by an Education Director and three (3) years’ work-related 
experience

• Graduate of Post Secondary program of studies approved by an Education Director that is both 
theoretical and practical and that relates to the needs of children with special needs

• Experience working/volunteering in a First Nation Day Care

Preferred
• University Degree from a recognized educational institution in Child Sociology or relevant field of study 

and five (5) years’ work-related experience
• Experience working with children with special needs
• Willing to enrol to complete Resource Teacher Certification Course

Other
• Have knowledge and understanding of the culture, traditions, and history of the Anishinabek
• Experience with Microsoft Office 
• Excellent communication skills and always maintains a high level of confidentiality
• Fluency and/or understanding of Anishinaabemowin is an asset and/or must be willing to learn
• Must be certified in First Aid and CPR 
• Must submit a copy of COVID-19 vaccinations and immunizations

DEADLINE: UNTIL FILLED

The successful candidate will be required to submit a current thirty (30) day CRC/VSS; and an offer of 
employment is contingent upon the receipt of a satisfactory CRC/VSS record. 

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN 
REFERENCES (2 Work-Related references from a direct supervisor/manager and 1-character 

reference), and applicable education certifications addressed to:

Confidential:  Human Resource
Childcare Resource Teacher
M’Chigeeng FN, P.O. Box 333

M’CHIGEENG, ON P0P 1G0
Email:  andream@mchigeeng.ca 

Tel: 705-377-5362    Fax:  705-377-4980

Miigwetch for your interest, however, only applicants selected for an interview, will be contacted. 
For a detailed job description, please send your request to andream@mchigeeng.ca

EMPLOYMENT OPPORTUNITIES
OFFICE ASSISTANT

Department:  Health Services – Family Resources
Employment Status:  Regular Full-time

Classification Level: CA-4 ($42,633 – 47,647)

The MFN Family Resource Team is looking for a competent Office Assistant to assist with the organization and 
running of the daily administrative operations.  The ideal candidate will be a hard-working professional able 
to undertake a variety of office support tasks and work diligently under pressure. This person should have 

experience working with a high degree of attention to detail and discretion as well as incorporating new and 
effective ways to achieve better results for their team.

Position Summary 
This position is supervised by the Family Resource Supervisor and is assigned to serve a broad range of 
administrative and financial support services.  According to M’Chigeeng First Nation policies and procedures, 
the incumbent is expected to be effective and efficient in the organization of workflow.

Essential Functions:
• Must be friendly, to receive visitors to ascertain nature of business and directs to appropriate personnel
• Performs a variety of general office support duties such as drafting, typing, and proofreading a broad 

range of confidential documents, including but not limited to, court documents, general correspondence, 
etc.

• Create a standardize file management procedures and maintain central filing systems
• Develop file management procedures manual for efficiency and effectiveness for the retrieval of stored 

documents
• Handle sensitive information in a completely confidential manner with poise, tact, and diplomacy
• Research, create and edit presentations, make travel reservations, and complete registrations for 

seminars, and maintain a network data base  

Qualifications & Requirements
Preferred:
• Post Secondary Diploma (three (3) years’ Business Administration) or equivalent/combination of OSSD 

and relevant training/certificate in business/office administration and minimum of five (5) years’ 
progressive administrative experience

• Must have knowledge and/or experience with the language, culture, history, and customs of the 
Anishinabek

Minimum
• OSSD with a minimum of five years’ related work experience and training
• Must have knowledge and/or experience with the language, culture, history, and customs of the 

Anishinabek
• Customer Service training or experience 
• Must have working knowledge office procedures, file management and policy development
• Must have good working knowledge of Microsoft Word, Excel, Power Point and Outlook
• Ability to maintain a high degree of confidentiality
• Excellent communication skills, written, verbal and public relations

Other:
• Minute Taking Procedures Training; Experience taking formal meeting minutes.
• Excellent time management and organizational skills.
• Must be flexible to work long hours in peak periods, and evenings as required.
• Must have or be willing to obtain Standard First Aid and CPR Certification.
• Must have strong working knowledge of meeting preparation and procedures.
• Ability to plan, coordinate and implement public and community events.
• Ability to work independently, organize workload and set priorities, and flexible to changing priorities 

and deadlines.
• Proven ability to work in a fast and multi-tasking environment.
• Strives and is committed to working collaboratively in team environments.
• Ability to exercise good judgment, initiative, and be proactive.

Deadline: Until filled

The successful candidate will be contacted and required to submit a current thirty (30) day CRC/VSS, 
and an offer of employment is contingent upon the receipt of a satisfactory CRC/VSS record. 

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN 
REFERENCES (2 work-related references from a direct supervisor/manager and 1-character reference) 

and applicable education certifications addressed to: 

Confidential – Human Resources
Office Assistant

M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

 (Fax 705-377-4980)  andream@mchigeeng.ca

**Please be advised that only applicants selected for an interview will be contacted. 
For a detailed job description, please contact Andrea McGregor at 705-377-5362 ext. 226.
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by Expositor Staff
NORTHEAST TOWN—Members of  council for North-
eastern Manitoulin and the Islands got their first look at
the draft budget for 2022 during the Tuesday, October 12
council meeting. The proposed budget would see a 2.23
percent increase in the municipal levy.

Due to the manner in which costs are distributed
among the Northeast Town’s ward system, the actual tax
increases (or decreases) for each ward are not yet includ-
ed in the draft document.

The proposed capital expenses for the upcoming year
include nearly $8,000 for new council chamber chairs (to
be taken from reserves), $88,000 for asset management
software ($56,250 of  which is covered by a grant) and
$12,000 (net to town) for improvements to the washrooms
at the Tourist Info Centre.

Northeast Town CAO Dave Williamson informed coun-
cil that the Information Centre (located near the Little
Current swing bridge) saw 7,000 visitors come into the
centre proper. “You can figure that at least double that
number came into the building to use the washrooms but
did not come in to see someone at the counter,” said Mr.
Williamson.

Other capital projects include the digout of  Green Bay
Road, which Mr. Williamson noted had been assessed to
ensure the money was being well spent. The $50,000 price
tag for the digout would come from the provincial gas tax
transfer. Surface treatments will be applied to 3.2 kilome-
tres of  the Green Bush Road ($140,000 with $122,000 com-
ing from the gas tax and the rest from gas tax reserves)
and half  a kilometre of  surface treatment for Syndenham
Street/Bay Village Road in Sheguiandah ($25,000 for each
coming from the gas tax reserve).

The Meredith Street Drain in Little Current will see
$125,000 allocated from the gas tax reserve.

No sidewalks are slated in the 2022 budget.
The 2022 capital budget includes $350,000 for a sand

dome in Sheguiandah, something the town has recog-
nized is needed, but unless a grant can be secured for the
project it will remain on the wish list. The draft budget
also includes $300,000 for a tandem snowplow, with
$181,050 coming from working capital reserves and
$118,950 net to town.

The town’s recreation centre will see a $425,400 invest-
ment, including the removal of  the old chiller (a necessity
due to the type of  refrigerant used in the old system), with

a new condenser to tie the two systems (hockey and curl-
ing club) together, boiler and hot water upgrades, desu-
perheater and replacement of  the ice resurfacer and ice
edger ($406,137 will come from a grant, while the ice sur-
facer replacement reserve will pick up the remaining
$19,263)

Low Island is set for a revitalization, with $167,000 allo-
cated, $157,744 coming from grants, and $9,256 coming
from the recreation department.

New yard lights will be installed at Spider Bay Marina,
with the $25,000 price tag coming from the Spider Bay
Marina accounts (which operate as a business and usual-
ly produce net revenue to the town), while the $360,000
revitalization of  Spider Bay Marina’s pier 6 (unless grant
monies can be accessed for this project, it also will remain
on the wish list).

Mr. Williamson pointed out that this year’s capital
budget is lower than usual, pointing council to the unusu-
ally large number of  capital projects completed in the
past year having drawn down reserves significantly.

Council will review the budget and come back with
their recommendations before the budget is presented to
the public for comment and finalized.

Northeast Town council begins work on draft 2022 budget, public meeting to follow
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Employment Opportunity
NADMADWIN MENTAL HEALTH CLINICIAN

Summary
Under the direct supervision of the Nadmadwin Mental Health Manager/Clinician, the Clinician provides professional 
clinical assessment, counselling, education and referral services to individuals, groups and families; and health promotion 
services in the form of educational and primary prevention activities to the community of Wikwemikong. 

Responsibilities  
1. To ensure that culturally appropriate and effective clinical services are provided to the community of Wikwemikong.
2. To facilitate culturally appropriate and efficient mental health services to the community of Wikwemikong.
3. To ensure culturally appropriate quality of service by working under close supervision of the Mental Health Manager.
4. To keep abreast of current trends, developments and issues in appropriate fields of interest and communicates 

information to the Mental Health staff.
5. To assist with the facilitation of professional development of other staff.
6. To maintain culturally appropriate professional competency on an ongoing basis.
7. To promote culturally appropriate mental health services in the community of Wikwemikong.
8. To participate in the “Critical Incident Response Plan” for Wikwemikong. 

Qualifications
• Bachelor’s degree in psychology or social work or one of the helping disciplines; or successful completion of a 

college diploma program in the social services field.
• Membership or membership qualification in a recognized provincial regulatory body is an asset.
• Minimum 3 years of social work experience in a health care setting or social service agency. 
• Excellent assessment, interviewing, and counselling skills.
• Expertise in mental health and substance abuse areas preferred.
• Knowledge of therapeutic interventions.
• Must possess the ability to make independent decisions when circumstances require and must know when to refer 

a patient for further medical assessment.
• Able to effectively communicate both verbally and in writing.
• Able to work efficiently as part of a team as well as independently.
• Good organizational, time management and prioritizing skills.
• Strong morals and ethics, along with a commitment to staff privacy.

All applicants MUST submit a letter of application, current resume, copies of credentials and contract information of two 
work-related references. Marked CONFIDENTIAL to: 

Clinician
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: Until Filled

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence & Abstract. 
DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
 Incomplete submissions will not be accepted. No return of submissions.

 EMPLOYMENT OPPORTUNITY
OCCUPATIONAL THERAPY ASSISTANT

1 YEAR CONTRACT - MATERNITY LEAVE

NAANDWECHIGE-GAMIG Wikwemikong Health Centre requires a motivated, energetic and career-minded 
Occupational Therapy Assistant in our Aasgaabwitwindwaa Binoojiinhik Program serving the communities of 
Wiikwemkoong, M’Chigeeng, Whitefish River First Nation and Sagamok Anishnawbek.

Summary
The Occupational Therapy Assistant will act as a team player operating in a collaborative and interdisciplinary 
environment, with a focus on enabling occupational performance in the areas of self-care and productivity within 
the school environment. As an effective communicator, the Occupational Therapy Assistant will have demonstrated 
skills in group settings and one-on-one situations, and work well both independently and in collaboration with 
others. He/she will provide occupational therapy treatment to students and complete associated documentation.

Responsibilities
• Utilize specialized occupational therapy knowledge and skills to encourage/facilitate activity of daily living 

skills and productivity;
• Provide individualized intervention, consultation and education as part of an interdisciplinary team either 

in-person or through virtual means (telephone, email, videoconferencing); 
• Consult to define, monitor and adapt the appropriate plan of action of the specific individual’s case;
• Provide on-going monitoring of individual’s progress towards identified goals;
• Document pertinent information as it relates to the delivery of occupational therapy services;
• Understand and comply with the legal requirements of licensure, legislation, scope of practice, and policies 

and procedures of the program;
• Respect the individual’s beliefs and values and protect their right to confidentiality, privacy and dignity.

Qualifications
• Diploma from a college-level Occupational Therapy Assistant and Physiotherapy Assistant program 

preferred. Other college-level diplomas and university degrees in combination with relevant experience will 
be considered;

• Employment or fieldwork placement experience in pediatric occupational therapy settings preferred, with 
school health experience considered an asset;

• Ability to function within an interdisciplinary team (including education and healthcare professionals);
• Demonstrated ability to work independently;
• Ability to adapt to and work effectively within a variety of situations, and with various individuals or groups;
• Demonstrated ability to communicate effectively with pediatric clients and their families and with colleagues 

using a variety of formats;
• Ability to recognize individual learning styles and adapt communication and therapeutic approach 

accordingly;
• Demonstrated ability in problem-solving and critical thinking.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

Occupational Therapy Assistant
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: Until Filled 

 EMPLOYMENT OPPORTUNITY
ADMINISTRATIVE SUPPORT 

Summary
The School Health Support Services (SHSS) Program works as an integral part of the school based 
multidisciplinary team. Services are delivered in four First Nation communities where the team will be providing 
services to schools and early learning centres. The Administrative Support shall act as the focal point of 
communication for the SHSS team, with confidentiality being the key issue at all times. The Administrative Support 
will be responsible for providing a consistently high standard of secretarial and administrative support to the staff, 
interact with other departments, clients, and health care professionals. Other responsibilities will include aiding 
in the organization of the overall workload and ensure the effective use of manpower and resources to assist in 
the smooth running of the department. In undertaking the role of Administrative Support, the post holder will be 
required to initiate their own tasks and prioritize work.

Responsibilities
1. Assist with clerical/administrative support to clients, families, staff and health care professionals.
2. Schedule and maintain appointment calendars and book meeting rooms in collaboration with staff, service 

providers, schools and early learning centres.
3. Support staff in analyzing data and relevant information to: compose reports, compile statistics, and prepare 

letters, memos and agendas.
4. Independently respond to both verbal and written inquiries.
5. Initiate and maintain confidential medical files and records.
6. Ordering supplies, etc.
7. Prepare information requests, follow ups, reminders, and file reviews, and other general correspondence as 

appropriate or as directed by Health Centre staff and health care professionals.
8. Complete data entry and ensure filing is up to date.
9. Present a positive and professional image of the program to all visitors, suppliers, inquiries, and other 

interactions.

Qualifications
• College diploma (Administrative - Medical Support program or business college equivalent); OSSD diploma.  
• 2 years’ experience in an administrative role.
• Experience with Electronic Medical Records Software.
• Ability to communicate and work effectively on a multidisciplinary team.
• Excellent computer skills: Word, Excel, PowerPoint, Outlook, Calendar.
• Strong knowledge of general office procedures.
• Strong working knowledge of software packages.

Salary in accordance to WUT Salary Grid. All applicants MUST submit a letter of application, current resume, 
copies of credentials and two work-related reference contacts, marked CONFIDENTIAL to: 

Administrative Support
Attention: Melissa Roy 

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: October 29, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations, and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 

Employment Opportunity:
SPECIAL EDUCATION RESOURCE TEACHER

Salary: Based on Shawanosowe School Teacher Salary Grid

The Whitefish River First Nation (WRFN) invites applications for the position of a Special Education 
Teacher to commence immediately. Shawanosowe School is an Indigenous school governed locally 
under the Whitefish River First Nation and regionally through the Kinoomaadziwin Education Body. 
Our community-centred school aims to nurture each child’s unique gifts as we foster academic and 
all-around excellence. We also provide students with a strong foundation in culture and identity. WRFN 
is seeking an individual who will contribute to Shawanosowe School and to the broader community 
through exemplary teaching practice and leadership.

RESPONSIBILITIES:
• Develop, deliver, monitor and evaluate individualized educational services, learning programs, and 

instruction for special needs students in both self-contained and integrated settings.
• Collaborate with classroom teachers in planning for specific student learning outcomes based on 

assessed needs of individual students.
• Ensure students are supervised in a safe, culturally supportive environment that meets the 

approved curriculum plans and mission of Shawanosowe School.
• Promote academic excellence by working collaboratively with school staff and communicating 

effectively with parents.
• Follow the policies and procedures of Shawanosowe School and Whitefish River First Nation.

QUALIFICATIONS:
• Bachelor’s Degree in Education or equivalent;
• Ontario Teaching Certification with membership in good/active standing;
• Certification in Primary/Junior Division;
• Special Education Parts I and II, or a plan to complete Part II within the school year;
• At least 1-2 years’ teaching experience in a Special Education setting;
• Excellent planning and organizational skills;
• Excellent communication skills;
• Up-to-date First Aid and CPR;
• Experience working with Indigenous communities; knowledge of First Nations culture, traditions, 

and language would be considered an asset.

Applications will be accepted via email, fax, and mail to the attention:
Send applications to: 

Confidential: Human Resources
Whitefish River First Nation, 17A Rainbow Ridge Road, P.O. Box 188, Birch Island, Ontario P0P 1A0

Email: applications@whitefishriver.ca  Fax: (705) 285 4532

Applications must be submitted by October 22, 2021 at 4:30 PM and must include the following:
Cover letter, current resume, and 3 reference letters.

**Successful candidates must submit an original/current copy of their 
Police Vulnerable Sector Screening Check prior to commencement of employment.
We thank all who apply, however, only those applicants selected for an interview 

will be contacted.



by Lori Thompson, 
Local Journalism 
Initiative Reporter
MINDEMOYA—E-bikes and
e-bike charging stations are
coming to the Island in 2022.
Locations for the charging
stations are being finalized
now, said Maja Mielonen,
president of  Manitoulin
Island Cycling Advocates
(MICA). Stations will be
located on municipal prop-
erties and will connect to
existing municipal hydro
service.

MICA visited Island
municipalities to get a feel
for public opinion on the e-
bike project and received
agreements in principle
from all the municipalities
involved. The organization
will place a charging station
on municipal property that
will use existing municipal
hydro. MICA is responsible
for all material costs, instal-
lation and insurance for the
charging stations and has
asked for municipal assis-
tance with site preparation
and provision of  limestone
rocks for the protection of
the bikes from damage by
vehicular traffic at the sites. 

“We worked closely with
the municipalities to find
visible and attractive spots
where the people are,” said
Ms. Mielonen. “We’re very
excited. It took some think-
ing to figure out the best
spots for serving the public.
Each location needs to be
accessible to families,
guests, boaters and other
cyclists.” 

The Little Current e-bike
docking station will be
located across from Break-
away Sports, in the park
adjacent to the municipal
building. This location is
accessible for locals,
boaters and other tourists,
Ms. Mielonen explained.
Little Current will have one
docking station with four  e-
bikes available for rental.
South Baymouth will have
two docking stations with a
total of  six e-bikes available
to rent. Manitowaning,
Mindemoya, Providence
Bay, Kagawong and Gore
Bay will each have one sta-
tion and two rental e-bikes.
Each docking station
accepts six bikes, so anyone
with an e-bike will be able to
recharge. The rental system
will be app driven and user
friendly, she said.

“After almost two years
of  deliberation and
research, we’re really excit-
ed to be working with PD
International (PDI) out of
Markham, Ontario,” Ms.
Mielonen said. The focus
was on e-bikes and micro-
mobility at the 2020 Toronto
bike show and almost every
distributor hosted a display
on e-bikes. MICA spoke
with several different shops
and manufacturers. Ms.
Mielonen and Guy Nielen
test rode over 40 available
makes and models at the
show. They met with PDI at
the show in February 2020
and corresponded back and
forth, “working together to
meet our needs,” she said.

MICA first began looking
for a bike share provider in
2017. “We quickly realized
we were a very small fish,”
Ms. Mielonen said. “The big
companies don’t want to
deal with anybody that
doesn’t want to buy at least
100 bikes. They all dealt
with bike shares in bigger
towns and don’t want to
play with us small fish.”

There is growth potential
if  the interest is there. The
fleet of  20 e-bikes could
potentially provide Island-
wide access, a form of
micromobility, and could
also be an economic devel-
opment driver. A boater can
rent an e-bike in Little Cur-
rent and ride out to Ten
Mile Point or a boater in
Gore Bay can ride to the
Perivale Gallery. “These
places would generally be
inaccessible to a boater so
this e-bike project can
expand the reach of
tourism,” Ms. Mielonen
said. MICA will be looking
at developing additional
partnerships with Island
businesses for cross-pro-
motion.

E-bike riders have the
ability to travel greater dis-
tances with ease on the
hills and against the wind
with this charging system
in place, Mr. Nielen said.
“They will be able to
recharge the bikes on the
road while taking in many
museums, galleries, events
without the need return to
their accommodations to
recharge. We know that

our visitors from abroad
will be especially happy to
see cycle rentals available
as it is difficult to travel
internationally with a bike.
It’s not impossible but it is a
little more cumbersome.”

MICA anticipates an
increase in international
interest and will expand its
advertising campaigns for
all-inclusive cycling tours
on Manitoulin. “European
markets are 60 to 80 percent
e-bikes, so there is a general
expectation to rent e-bikes
when renting bikes or doing
cycling tourism,” explained
Ms. Mielonen. To remain
relevant and to satisfy Euro-
pean clients as well as the
rising number of  local and
provincial visitors, MICA
needed to plan ahead.
MICA’s all-inclusive cycle
adventure tours are already
attracting e-bike users. Last
year there were two and last
month there were three par-
ticipants. They are fielding

a number of  inquiries for
cycle rentals every month
and with the e-bike project,
will finally be able to say yes
to these inquiries. 

Overall, MICA has seen
more cyclists of  all kinds
riding on Manitoulin.
MICA successfully lobbied
for paved shoulders on
three out of  four Island
highways and has installed
eight wayfinding trail-
heads to date. There are
more than 60 cycle road
signs found on municipal
roads and 12 cycle racks
found in different locations
on the Island. MICA’s cycle
map,  now in its fifth edi-
tion, showcases more than
850 km of  cycle routes on
Manitoulin. “Adding e-bike
rentals and charging sta-
tions is one more way
MICA is working hard to
make it a safe and comfort-
able place for people to
ride,” Ms. Mielonen said. 

MICA is a not-for-profit

organization run by volun-
teers for more than 10 years
and is contributing 20 per-
cent of  the $157,000 project
cost. Other funders include
FedNor, NOHFC and Desti-
nation Northern Ontario.

The Gore Bay Rotary Club would 
like to thank everyone that helped 
contribute to the success of the Fall 
Produce Auction held on Saturday 
of Thanksgiving Weekend.
Rotary works hard to help as many 
local and international projects as 
possible. Your donations for this event 
gives this small group of committed volunteers inspiration 
that they can make life a little bit better. 

Death Notices
KENNETH JOHN TRUDEAU 

Kenneth John Trudeau of Sagamok
passed away in his home on Mon-

day, October  11, 2021 at the age of 60.
Dear son of the late Peter and Florence
(nee Gadabushie) Trudeau. Beloved fa-
ther of D’Arcy (Aimee) of Sagamok.
Loving grandfather of Sasha, Natalie,
D’Arcy, Christopher and one great-
grandchild Kamea. Dear brother of

Mabel Caron (Zeff) of Kamloops, Jeannette McQuabbie
(late Peter) of Sudbury, Paul of Sagamok and the late Peter
Jr., Cecile, Adam and Karen.  Will also be sadly missed
by many friends and relatives.  Visitation started on Thurs-
day, October 14, 2021 in the Multi Cultural Centre, Sag-
amok at 5:30 pm. Funeral Service was on Saturday,
October 16, 2021 in the Multi Cultural  Centre at 1 pm.
Cremation  followed with interment of ashes at a later
date. Arrangements by Bourcier Funeral Home Ltd, Es-
panola.

PATRICIA ANN SCHLIEDERER  
(nee Mucha) 
Patricia Ann Schliederer  (nee Mucha)

of St. Thomas, passed away at the
London Health Sciences Centre, Victoria
Hospital on Thursday, October 7, 2021 at
the age of 56. Patricia is survived by her
loving husband Stephen Schliederer; her
beloved children Sarah Schliederer
(Madison) and Andrew Schliederer of St.

Thomas;  her mother Loretta Mucha (Greenway) of Man-
itoulin Island; and her brother Jim (Wendy) Mucha of Har-
row. Predeceased her father Jack Mucha. Patty worked as
a Flight Service Specialist with Nav Canada, she had a
passion for photography and truly enjoyed spending time
on Manitoulin Island. Patty was also a dedicated mental
health advocate and counsellor. Cremation has taken place
and a private interment of ashes will be held on Manitoulin
Island on a later date. Donations in her name can be made
to the Tehkummah First Responders or the South Bay-
mouth Community Development Association. Arrange-
ments entrusted to the Shawn Jackson Funeral Home, 31
Elgin Street, St. Thomas (519-631-0570).  Personal con-
dolences to the family can be made at www.sjfh.ca.

SUSAN HARRISON

Susan Harrison passed away peace-
fully with her family by her side

on Wednesday,  October 6, 2021, in
her 53rd year. Beloved wife of Louis
Couillard and cherished mother of
Zoé. Susie will be dearly missed by
her mother Joan Harrison, brother

Dave (Sophie), sister Laurie (Dennis), brother-in-law
Francois and sister-in-law Annie. At Susie’s request,
cremation has taken place. She will always be remem-
bered as an active, strong, beautiful women pursuing
her passion. There is few words to describe the impact
she had on everyone.  She founded Bare Naked Beauty
products and later Spa. She believed in helping people
through her skills and passion for natural, fresh, non-
toxic everyday beauty products in 2015.  It is the fam-
ily’s intention to continue with Bare Naked Beauty and
Susie’s dream. Please join us in Celebrating her Life on
Saturday afternoon October 30, 2021, between 5 pm to
6:30 pm at the Bare Naked Beauty Spa, 22 Younge
Street,  Kagawong.  In lieu of flowers, donations may be
made to a community cause that she cherished: Mani-
toulin Pet Rescue (cheques may be mailed to Box 119,
Mindemoya, ON P0P 1S0).

RAYMOND GEORGE CHATWELL
September 17, 1924 - October 16, 2021

In loving memory of Raymond George
Chatwell, Raymond  died peacefully at

the Manitoulin Centennial Manor on Sat-
urday, October 16, 2021 at the age of 97.
Born to Mabel (nee Coultis) and Henry
Chatwell on Manitoulin Island on
Wednesday, September 17, 1924. Prede-

ceased by his wife Faye on Sunday, June 28, 2015. Loved
father of Shirley (Dave) Nelder, Sharon (Chester) Spry,
Ronda McDonald (Don Banfield), Perry (Barb) Chatwell
and Shelley (Michael) Brown. Predeceased by daughters
Patricia and Mary Ann and son-in-law Michael McDon-
ald. Raymond was the proud grandfather of 14, great-
grandfather of 30 and great-great-grandfather of two. Dear
brother of Hazel (Bill) McMullen (both predeceased),
Lyman (Bertha) (both predeceased) and Dell (Gladys)
(both predeceased). Dad is now resting after a long life of
hard work. Moving buildings, building roads, digging and
excavating with his loader and gravel trucks, hauling pulp-
wood, building septic beds and farming on the farm that
he was raised on. At the end of the day he always had time
for people dropping in for a visit, a game of euchre, or a de-
licious meal that mom (Faye) had cooked. He had so many
funny and interesting stories that he liked to share with his
kids and grand kids. We will miss him deeply and always
cherish the time we spent with him. God bless you Dad
XXOO. Family and friends will gather for a graveside
service at Hilly Grove Cemetery on Saturday, October 23,
2021 at 3 pm with Dawn Dawson officiating and Weston
Leeson helping. Donations may be made in Raymon’s ho-
nour to the Manitoulin Centennial Manor Auxiliary or the
Mindemoya Hospital Auxiliary. Please share your
thoughts, memories and photos at Islandfuneralhome.ca.

Memorial donations are gratefully appreciated and can
be made at the admitting office to the auxiliaries of the
Manitoulin Health Centre and the Renovation Fund in
both Mindemoya and Little Current and the Gore Bay
Manitoulin Lodge Auxiliary Incorporated, 3 Main
Street, Gore Bay, Ontario, P0P 1H0 and the Manitoulin
Centennial Manor  Fundraising or Manor Auxiliary,
Postal Bag 460, 10 Robinson Street, Little Current, On-
tario, P0P 1K0. Donations can also be made to the
Manitoulin District Cenotaph Fund, Box 656, Little
Current, Ontario P0P 1K0 or Pet Save Manitoulin, Box
393, Gore Bay, Ontario P0P 1H0.

We will be forever grateful
for the support and kindness
shown to us during Marilyn
Moggy’s illness and following
her loss. A special thanks to
the health care profession-
als, especially to Dr. Bedard,
NP Joanne Mellan, Dr. Cano,
the Island Palliative Care
team, who cared for Marilyn
and allowed her to make
decisions on her terms. We
are also appreciative of the
outpouring of support shown
to our family through cards,
donations, food, flowers,
phone calls and visits.
Marilyn loved her family,
friends and community and
that love has been more than
reciprocated. 
Hugh, Dianne and David,
and Jane and Delbert

23c

FINCH—In memory of
Maurice “Roy” Finch, June
30, 1944 to October 23,
2020.
Even though you could be a
pain at times,
I do miss you my brother.
Love, Nelda

23p

in memoriam=

thank youo

thank youo thank youo
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Seven Manitoulin municipalities to see e-bikes and charging stations in 2022
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Death Notices

JIM LANKTREE

The burial of Jim Lanktree will take place on Sunday,
October 24, 2021 at 11 am at Grimsthorpe Cemetery,

Spring Bay, Ontario. A visitation will follow at 1 pm at
Mill Site Apartments, Common Room, 14 Water Street,
Gore Bay. All COVID protocol will be in effect.

GEORGE IRWIN  LONGHURST
(Buck)

March 24, 1946 - October 12, 2021 

We are saddened to announce the
passing of Buck Longhurst in his

76th year. Buck passed away peacefully
on Tuesday morning, October 12, 2021 in
the cardiac care unit at Health Sciences
North Hospital surrounded by family.
Buck is survived by his wife of 34 years,
Eldene (Porter (Bailey)) of Gore Bay,

step-children Anne Porter of Gore Bay, Jeff and Sandy
(Knight) Porter of Aurora, and grandchildren Bailey Nerbus
of Kelona, and Chris and Sarah Porter of Aurora. He is
predeceased by his parents David and Iris of Sault Ste Marie.
Buck was a lifelong Great Lakes shipping enthusiast, a self-
described “boat nut.” He worked as a Hoisting Engineer-
Mobile crane operator with his crane, Dino the Dinosaur, at
Algoma Steel, loading ships. He spent many hours chasing
boats around the Great Lakes to get the perfect picture for his
collection. One of his fondest memories was of a boating
adventure where he helped his friend Jack Purvis bring the
tugboat Avenger back to Sault Ste Marie from Gravesend,
England. Buck authored several historical shipping books
with a wide variety of marine topics. He was a longtime
member of the Toronto Marine Historical Society and the
Marine Historical Society of Detroit. After retiring to Gore
Bay, he worked very hard to help establish the William
Purvis Marine Museum, where much of his marine collection
is now on display. The family would like to express their
appreciation to the nurses of the fifth floor cardiac care unit
at HSN for their compassion and care of Buck in his final
days. They would also like to thank the dialysis nurses at the
Little Current Hospital for their many years of exceptional
care and treatment of Buck. Buck will be cremated. As per
his request, there will be no service. Donations to the Kidney
Foundation of Canada or the Gore Bay Manitoulin Lodge
Angel Bus would be greatly appreciated.

EDWARD JOSEPH SUGAR 
June 25, 1939 - October 03, 2021

In loving memory of Edward Joseph
Sugar, of Seattle, Washington.

Beloved husband of Karen Sugar (nee
Anderson). Dear father of Joseph
(Pamela), Robert (Carmen), Daniel
(predeceased) and Marshall (Analyn) -
sons of Elizabeth Shaw (nee
Pitawanakwat); Chad and Candice - son

and daughter of Margaret; and Nadine. Grandfather of
Amber, Siera, Cassandra, Clarissa, Emilly and Daniel,
great-grandfather of Atticus. Son of Joseph Peter
Schuchert and Ruth Schuchert (nee Murdock). Brother of
Judith Schrader (predeceased), and Janet George. Uncle of
many nieces and nephews, former and recent brother-in-
law to many inlaws. Edward will be lovingly remembered
by many other family relations and friends. Edward was
foremost an artist and sculptor, whose artistic works have
been specially collected by persons of international and
renowned stature. Edward was an itinerant naturalist, a
genuinely happy man also known affectionately as
"Ziisabaakwad," having respectfully and fluently shared
the Anishnawbe language, and in this regard also having
earned the respect of Indigenous people throughout
Canada and the United States.

HOWARD LAUBER

In loving memory of Howard Lauber,
87 years, who passed peacefully on

Monday, October 11, 2021 at the
Mindemoya Hospital. Beloved
husband of Patricia “Pat” (Cameron)
Lauber (predeceased 2016). Loving
father of Tim Lauber and Donna
Rinaldi (Steve). Cherished grandfather

of Scott Lauber (Candice), Laura, Kate, Matthew and
Thomas Rinaldi and great-grandchildren Brantley, Easton
and Abigail. Dear brother of Carol Morris (Greg) and
Karen King (Mike). Sadly missed by loving nieces and
nephews. Howard will be remembered as a caring person
who was quick to help others. The priority of his life was
his family. He took great interest in their activities and
accomplishments. The light of his life will be cherished by
all who knew and loved him. The family expresses their
appreciation to the staff and volunteers at the Manitoulin
Lodge for their excellent care and support. There was a
private Family Funeral Service at the R.J. Barnard Chapel
at the Jackson and Barnard Funeral Home, 233 Larch
Street, Sudbury on Thursday, October 14, 2021. Cremation
with interment in the family plot at the Civic Cemetery. In
lieu of flowers, donations to the Alzheimer Society would
be appreciated. No public funeral visitation. For donations
or messages of condolence, LougheedFuneralHomes.com.

MARY LYNDA JEAN LEWIS
February 10, 1956 - October 4, 2021

"Biidaasige Kwe"

Lynda began her journey peacefully at
her home with family by her side at

the age of 65. She will be missed
immensely by her devoted husband
William "Billy Joe" Lewis and their
children Amanda (Sean), Justin and
Carlee, all of Sault Ste. Marie. Cherished
grandma of Fawn, Kiah, Montana,

Semiah, Ella, Aleya, Neveah, Randee and Elayna.
Cherished by Melissa and Randy. Predeceased by her
parents Theresa Wakegijig and Pius Roy (special mom
Evelyn Roy). Survived by loving aunt Rose Marie (Gerald
Adams) (predeceased) of Aamjiwnaang. Daughter-in-law
of Edmund and Josette Lewis (both predeceased). Loving
sister of Wayne, Randy, Roger and Shawn (predeceased).
Special sister-in-law of Linda, Marilyn and Fred.
Godmother to Jason Abel and Levi Roy. Lynda will be
missed by her fur baby Zhiingis and will be reunited with
her dog Dixie.  She will be missed by many extended
family and friends. After 30-plus years, Lynda retired from
the Provincial Government. Sewing became her favourite
pastime after retirement. She loved making regalia for her
grandchildren along with clothing for her friends. She was
known best for her star quilts. She was a devoted hockey
mom, and in later years enjoyed watching her
grandchildren, where you could hear her hooting,
hollering, and cheering away. She thoroughly enjoyed her
bingo and casino games. She loved socializing with
family, friends, and her colleagues. As an only child,
Lynda became everyone's special sister. She will be dearly
missed by her cousins. Lynda’s family wishes to express
their deepest gratitude to her companions Shauna and
Tayou for assisting Lynda through her peaceful transition.
Her infectious laughter will remain with us forever. Family
and friends gathered at South Bay Centre on Friday,
October 8, 2021, beginning at 6 pm until Sunday, October
10, 2021; 11 am prayer service. Followed by a Celebration
of Life Feast. Cremation to follow..  Lynda’s ashes will be
placed with her mom and grandparents, Jim and Jean
Wakegijig at a later date. Baamaapii Aga Waabmigo

Burial Notice

ROBERT ARCHIBALD CADDEN
‘Archie’ 

May 29, 1926 - September 29, 2021

Robert Archibald ‘Archie’ Cadden
of Meldrum Bay and King City,

Ontario, passed away unexpectedly on
Wednesday, September 29, 2021 at St.
Joseph’s, Sudbury. Born May 29, 1926
in King City to John Robert ‘Bert’
Cadden and Lenna Archibald.  He will
be missed by sisters Alma (Beverly)

Feindell and Mary (Frank) Howe, nieces Susan Feindell,
Sandra Feindell (Charles Minnie) and Sheila Feindell,
nephews Terry, David and Eric Howe, great-nephews
Andrew Acchione, Christopher Ludlow (Jess Mocha) and
Jonathan Ludlow. Predeceased by brothers George Cadden
and Carl Cadden, brother in-law Beverly Feindell and
Charles Minnie. Growing up on a farm in the 1920s Archie
learned the rewards of hard work and developed a good
work ethic. He and his brothers ran a very successful
construction business until they retired in 1988. Already
owning property in Meldrum Bay they could now spend
more time assisting with the activities in the town. The
ultimate volunteer and handyman, Archie with his brothers
could always be counted on to lend a helping hand usually
being the first ones there! At any given time he served on
the Roads Board, the Services Board, the D.C.I.A. and
Manitoulin Snowdusters. He will be missed by his many
friends and acquaintances. He had a wealth of knowledge,
many interests and all the tools to do them. Thank you to
everyone who cared! A short service and interment will
take place in Meldrum Bay Cemetery on Saturday, October
23, 2021 at 1:30 p.m.  Due to COVID-19, masks must be
worn and social distancing must be adhered to. Let’s pray
for a sunny October day! As expressions of sympathy,
please make a donation to a charity of your choice.

ALINE MAROIS

Aline Marois of Gore Bay, passed
away peacefully with her family

by her side at Mindemoya Hospital on
Tuesday, October 12, 2021, in her 83rd
year. Beloved mother of Moe (Sherri),
Dan and Louise (Brian) Dittmar.
Cherished Nana of Trevor Dittmar
(Anna Gauthier). Predeceased by her

husband Maurice, parents Joseph and Lizette Paquette,
brothers Leo and Ernest, sisters Cecile and Simone and her
longtime partner Grant Strain. Aline worked at Noble’s
Grocery and Stedman’s for quite a long time, retiring to
enjoy the company of her grandson Trevor. While at the
Millsite apartments, she co-ordinated activities including
decorating for yearly holiday traditions, and contributing
news to the Recorder. She thoroughly enjoyed doing
puzzles and playing euchre/cribbage every chance she could
get, even travelling around the Island anywhere there was a
game. Later in life, she became a diehard Toronto Blue Jays
fan. A graveside service was held at Gordon Cemetery on
Friday, October 15, 2021 at 11 am. As expressions of
sympathy, memorial donations may be made to the Gore
Bay Rotary Club (Gore Bay Medical Centre), and may be
made through SimpsonFuneralHome.ca.

Memorial donations are gratefully appreciated and can be
made at the admitting office to the auxiliaries of the
Manitoulin Health Centre and the Renovation Fund in both
Mindemoya and Little Current and the Gore Bay
Manitoulin Lodge Auxiliary Incorporated, 3 Main Street,
Gore Bay, Ontario, P0P 1H0 and the Manitoulin
Centennial Manor  Fundraising or Manor Auxiliary, Postal
Bag 460, 10 Robinson Street, Little Current, Ontario, P0P
1K0. Donations can also be made to the Manitoulin
District Cenotaph Fund, Box 656, Little Current, Ontario
P0P 1K0 or Pet Save Manitoulin, Box 393, Gore Bay,
Ontario P0P 1H0.

RUBY IRENE HOOPER 
(nee Barrett)

Ruby Irene Hooper (nee Barrett) of
Orillia, Ontario, passed away on

Tuesday, October 12, 2021, at the age of
73. Irene’s easy smile and unique sense
of humour brought joy to all who knew
her. She will be sadly missed by her
daughter Jacqueline, daughter Jennifer
and her partner Jerome, her son Garrison

and his wife Maria, as well as her grandchildren Jack,
Ethan, Rowan, Ryan, and Tanner. Predeceased by her
father Jack Barrett, mother Jessie Barrett (nee Hammond),
and her brothers Elgin and Douglas. Her extended family
and many friends, including sisters Ilda, Ruth, Pat, Grace,
and their respective spouses and children, will fondly
remember her smile and warmth. Irene loved music and
singing and spent many years expressing this love as a
member of a local Orillia women’s barbershop group. Her
family would like to thank everyone for the care she
received over the years from everyone, and especially the
kindness of the healthcare heroes at  Solider's Memorial
Hospital, Royal Victoria Hospital, and  Victoria Village
Manor, who helped make her last days more comfortable.
There will be no service at this time.  Any expressions of
sympathy can be made in her name  to the MS Society,
whose support along the way has been invaluable. Funeral
arrangements are entrusted to Dignified Funeral
Alternatives, Barrie, Ontario, 888-322-7222.

‘If I can stop one heart from breaking,
I shall not live in vain;

If I can ease one life the aching,
Or cool one pain,

Or help one fainting robin
Unto his nest again,

I shall not live in vain.’

~Emily Dickinson~
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JORDAN CHANDLER
Broker of Record

705 968 0195
jordan@theislandbrokerage.ca

MELISSA NICHOLSON 
Salesperson

705 282 7738
melissa@theislandbrokerage.ca

BARRY BARNES
Broker

705 968 0688
barry@theislandbrokerage.ca

theislandbrokerage.ca
For a complete list of properties, please visit

Build your dream house  
or cottage:

Local Service With  
A Global Reach

EXECUTIVE HOME ON 17 ACRES 
ASKING $997,900 MLS#2094553

Manitowaning Waterfront Lot. Asking $69,900 
MLS#2092531
16 acre Recreational Lot. Asking $67,500 
MLS# 2098472
Green Bush Lot. 5+ acres. Asking $36,900 
MLS#2095495
3000’ of waterfront on Ice Lake. $189,000  
MLS#2097788 
Providence Bay waterfront lot. Asking $199,900. 
MLS# 2097731
Little Current Lot. Asking $64,000.  
MLS#2095062
Lake Mindemoya 59 Acres. Asking $219,000 
MLS#2097499

SOLDSOLDSOLD
SOLDSOLD
SOLD
SOLD
SOLDSOLD

SOLD
SOLD
SOLD
SOLDSOLD

SOLD
SOLD
SOLD
SOLD

SOLDSOLD

WATERFRONT ACREAGE  
ON LAKE WOLSEY

ASKING $799,000 MLS#2098523

NEW LITTLE CURRENT HOME 
 ASKING $549,900. MLS#2097449

PERIVALE FARM
ASKING $749,000 MLS#2095556

SOLDSOLD

www.realtor.ca CELL 416-346-90991-800-990-3326

THE REAL ESTATE CENTRE, BROKERAGE

SELLING? BUYING? FREE HOME EVALUATION  • EXCLUSIVE LISTINGS CALL ME 
NEW LISTINGS WANTED • WWW.MANITOULINISLANDREALESTATE.COM

SOLD

400 acres  on Manitoulin Island, Gore Bay Bluff area. Year round Rd. 2 cottages and log cabin. 12+ hunt stands. Trails, trails and more trails. 
Mature trees ready to log with some clearings. MLS X5276767

$895,000

ISOBEL 
EDWARD

Sales Representative
Toronto Real Estate Board

iedward@trebnet.com

 FREE HOME EVALUATIONS 705-805-9059  www.mynorthernhome.com

26 DRAPER ST. LITTLE CURRENT Affordable 3 bedroom 
budgalow in Little Current. Home is a great size with loads of 
potential. $199,000

Jordan Stephens
Broker | Captain
jordan@mynorthernhome.com
mynorthernhome.com

 10 CEDAR GROVE DR. TEHKUMMAH  Rural residential build-
ing lot in the quaint village of Tehkummah. Build your dream 
home on this beautiful lot. $49,900 

17 E WATER ST. LITTLE CURRENT Historic anchor retail build-
ing in downtown Little Current on water St. known as the Turner 
Building offers ten thousand square feet of space. $999,900

FOR RENT 19 Vankoughnet St. Little Current, High end, 2 bed-
room rentals coming this late fall. Call for details. 

SOLD

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.
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Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

THIS COULD BE YOUR VIEW

Proudly celebrating 50 years 
of being your island connection!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

LITTLE CURRENT  
Charming 3 bdrm home 
on a large beautifully 
landscaped corner lot 
in Little Current. You 
enter from the large 
back deck and have the 
option of entering the 

the dining room and 
spacious living room, or 
walk downstairs to the 
large recreational room, 
utilities room, or partial-

Home comes complete 
with a double bay 
detached garage. Book 
your showing.... Call 
Now!  MLS#2098116

3 BDRM HOME W/GUEST COTTAGE 
South Baymouth      
$499,000      MLS#2098561

896 FT OF LAKE MANITOU  
WATERFRONT Maple Rocks Lodge    
$875,000   MLS#2095694

LIVE THE COTTAGE LIFE  
Bidwell Twp.     

$439,000    MLS#2097666

THE PERFECT BUILDING LOT 
 Clover Valley    
$84,900   MLS#2095305

PRIVATE ISLAND RETREAT  South 
Shore McGregor Bay    
$675,000   MLS#2097128

YOUR DREAM HOME AWAITS  
Providence Bay        
$229,000     MLS#2098582

WATERFRONT HOME  
Whites Point      

$599,000      MLS#2098568

GREAT BUILDING LOT 
 

$53,000   MLS#2098517

A RARE WATERFRONT LOT  
Lake Manitou    

$360,000    MLS#2097064

SANDY COVE - NORTH CHANNEL 
Kagawong      

$469,000      MLS#2098794

ESTABLISHED EGG GRADING  
OPERATION    Evansville     
$990,000    MLS#2092616  

LACLOCHE MOUNTAIN RESORT 
Charlton Lake    
$975,000   MLS#2097655

COMMERCIAL/RESIDENTIAL 
SPACE     Manitowaning     
$249,000    MLS#2098010

SOLD

SOLD
AFFORDABLE COMMERCIAL 
SPACE    Little Current      
$180,000     MLS#2098237

MCGREGOR BAY  
“The Loaf”   

 $210,000    MLS#2098119

ONE OF A KIND HOME 
 Lake Manitou      

$1,540,000     MLS#2098244
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