
by Tom Sasvari
SHEGUIANDAH—Not only will it
provide a place for kids in
Sheguiandah First Nation to
develop as athletes along with
having fun, it is also going to be a
community hub. The new basket-

ball and skateboard park (and fire
pit that will be used for communi-
ty events) that was officially
opened this past Saturday is a
great demonstration of  partner-
ship between the band council,
youth in the community and sev-

eral partners.
“This reimagined basketball

court is an investment in the well-
being of  the community,” stated
Algoma-Manitoulin-Kapuskasing
MP Carol Hughes at the official
grand opening. “Not only for the
youth but as a gathering place for
the community.”

“This project demonstrates
how partnerships can be so effec-
tive,” Kendra Kerr, manager of
community investment for Maple
Leafs Sports and Entertainment
(MLSE) Foundation told The
Expositor. “This project was led
by what the community wanted,
especially the youth in the com-
munity, and everyone worked so
hard in getting this completed. It
all came through within a year,
from consultations to the finish.”

“We are very excited to see this
day come,” added Ms. Kerr. “This
project was definitely a partner-
ship, of  the National Basketball
Association (NBA), NBA Canada,
MLSE, the Toronto Raptors and

by Tom Sasvari
OTTAWA—Author Suzanne
Evans’ book on Manitoulin Island
resident the late Ethel Rogers
Mulvany, ‘The Taste of  Longing:
Ethel Mulvany and her Starving
Prisoners of  War Cookbook,’ has
received the Donald Grant
Creighton Award from the
Ontario Historical Society (OHS).

“I am so honoured to have this
book recognized,” said Ms. Evans
on receiving the award. “Ethel
would have loved to have her life
story told, even though it told the
horrors of  war. I loved writing
this book, and the research, going
through the archives, especially
the ones from the Pioneer Muse-
um in Mindemoya.”

“The OHS is pleased to present
the 2021-2022 Donald Grant
Creighton Award to Suzanne

Evans for her book, ‘The Taste of
Longing: Ethel Mulvany and her
Starving Prisoners of  War Cook-
book,’ published by Between the

by Tom Sasvari
MANITOULIN ISLAND—The
cruise ship industry in the Great
Lakes has rebounded significantly
after COVID-19, industry leaders
tell The Expositor.

“This is a very exciting time for
the cruise ship industry,” stated
Stephen Burnett, of  the Great
Lakes Cruise Association (GLCA).
“It has been a challenging, but
wonderful year on the Great
Lakes, and there has been a signif-
icant increase in the number of
visitors and ships on the Great
Lakes, with even more next year.”

“From COVID-19 two years ago

and zero business to a very suc-
cessful year. It was a great year,”
echoed Bruce O’Hare of  Little
Current, president of  Lakeshore
Excursions. “It probably
increased by about 40 percent and
we had many new ships coming
into Little Current and the Great
Lakes, and more expected in the
future.” 

“It’s been a good year, but a diffi-
cult year as well,” said Mr. Bur-
nett. “In the past couple of  years
during COVID, many cruise ship
lines had to reduce staff. Now they
have had to ramp up. This is a
complex industry, the cruise ships
are like moving Marriott Hotels,
where people have to plan to be on
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Island hockey families
say Hockey Canada woes
linked to elite players,
local coaches stress fair play

Darius, far left, one of the Toronto Raptors coaches in the Youth Basketball Skills program teaches youngsters the proper form
for shooting a basketball at the official opening of the new basketball court at Sheguiandah First Nation.

Maple Leafs Sports, Raptors
organization funds, opens new
courts at Sheguiandah F.N.

Great Lakes cruise ship
visits on Island new record
in 2022, more next yearBiographical treatment

of POW cookbook author
and Island entrepreneur
Ethel Rogers Mulvany
wins Creighton Award

by Michael Erskine
MANITOULIN—Revelations by
TSN have embroiled Hockey
Canada in a scandal over payouts
to sexual abuse victims, alleged-
ly from a Participants Legacy
Trust Fund that was created uti-
lizing money from hockey associ-
ation registration fees from play-
ers across the country. The
ensuing revelations have led to a
massive fallout, including the
resignation of  the board of  direc-
tors, freezing of  federal govern-
ment funding and an inquiry by
the federal Standing Committee
on Canadian Heritage. Key to the
scandal are suggestions that the
National Equity Fund, which is
funded in part by player registra-
tion fees, helped to pay out settle-
ments in 21 sexual misconduct
cases since 1989.

While the allegations have cer-
tainly caused upset within Mani-
toulin’s hockey community of
coaches, parents and players,
many consider the issue to be
outside of  the everyday reality
of  Island hockey players.

“At the core of  hockey in Cana-
da, kids, parents and coaches
adhere to respect in sports and a

code of  conduct for spectators,”
said Mike Zegil, a hockey coach
and current head of  Manitoulin
Minor Hockey Association. “All
speak to integrity and how we
have to treat each other with
respect.” The issue, he suggests,
comes into play at the higher lev-
els of  hockey and is not as preva-
lent at the recreational level.”
When the competition ramps up,
some things may get lost along
the way.

Mr. Zegil noted that Mani-
toulin hockey at the recreational
level, minor hockey, is more
focused on sportsmanship and
having fun. Somewhere along the
line, when money gets involved,
those things can get lost in the
shuffle, he suggested.

The impact of  the Hockey
Canada scandal comes more
from the disheartening light it
shines upon Canada’s de facto
national sport, noted Mr. Zegil.
At the minor hockey level things
are very much “business as usu-
al.”

“We try to provide an opportu-
nity for our kids to enjoy the
sport,” he said. In a positive spin,

Survey says...
Manitowaning’s Sprack clan Family Feud guests

by Tom Sasvari
TORONTO—A Manitowaning-based family, whose
members are now scattered around Ontario, had the
opportunity to get together and take part in a CBC
television game show recently, one of  their late
mother’s favourite television programs. Airing of
the show on television is expected to take place in
early 2023.

“We are members of  the Sprack family from Man-

itowaning,” said Marc Sprack, who now lives in
Toronto. “Our parents, Joyce and Brian Sprack were
business owners on the Island. My dad is still alive,
but our mother passed away two years ago. She loved
to watch the television game show, Family Feud, so
we kind of  did this as a tribute to her; applying to be
on the Family Feud Canada version.”

“It was incredible for our family,” said Debbie
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MINDEMOYA—Rockville resident Carol Sheppard
has donated $10,000 toward the chemotherapy unit in
the newly renovated and expanded Mindemoya hos-
pital emergency department.

Ms. Sheppard and her late husband Ron Sheppard
believed in the importance of  giving back to the com-
munity. Mr. Sheppard came from a long line of  con-
tractors, generations, in fact. He began his company,
Sheppard Brothers Construction with his brother
Charles in 1970. From that time until he passed away
from cancer in 2014, he left a legacy of  building hun-
dreds of  homes and buildings across Manitoulin. He
was a firm but gentle man who lived life fully and
with great passion for his family and friends. He
spent much of  his life dedicated to his community, a
tradition that carries on with his wife Carol and her
boys Darcy, Paul and Robert.

“I have lived my entire life on Manitoulin Island
and feel very blessed to have the opportunity to trav-
el. When thinking about my winter plans, I deter-
mined it was more important that I look closer to
home financially,” Ms. Sheppard said. “The renova-

by Michael Erskine
OTTAWA—The doughty warriors
of  the War Pensioners of  Canada
(WPC) have finally met a foe they
cannot overcome—as the organi-
zation reached its 100th anniver-
sary of  its founding, age has tak-
en a steady toll on their ranks. 

WPC leadership took the diffi-
cult decision to disband their
organization after a century of
service and to turn over their
colours and archives to the Cana-
dian War Museum in Ottawa. A
small group of  remaining mem-
bers travelled to Ottawa for cere-
monies marking the historic
turnover.

The turnover of  the WPC
colours began at 6 am on Wednes-
day, September 21, with the final
official WPC ceremony taking
place at the Tomb of  the Unknown
Soldier near the Parliament build-
ing.

WPC president Colin Pick pro-
vided a bit of  history of  the organ-
ization. “Leading up to the found-
ing of  the organization in 1922, a
group of  former members of  the
Canadian Expeditionary Force,
who themselves had suffered
great wounds and disabilities and
were not yet receiving a pension
or getting ongoing treatment, held
several meetings to try and reme-
dy this situation,” said Mr. Pick.
This was long before the advent of
medical recognition of  invisible

wounds. “Some disabilities were
obvious, but people were not fully
aware of  the mental injuries
which were not readily visible.”

“Following 1922, after changing
their name to the War Pensioners
of  Canada Inc. in order to focus
mainly on pension rights and dis-
ability issues, the WPC proceeded
under the motto of  ‘veterans help-
ing veterans’ and they have con-
tinued to serve under that motto
to this day.”

The WPC rapidly expanded in
the post “war to end all wars”
period before the Second World
War. “Soon thereafter, in addition
to branches in Toronto and Victo-
ria, other branch charters were
issued to Hamilton, Windsor,
Brantford, Edmonton, London,
Sarnia, Sudbury, Welland-
Fenthill, Thessalon,
Espanola/North Shore and, final-
ly, the Manitoulin Unit said Mr.
Pick.

The final charters came about
as consolidations of  earlier
groups were made necessary by
dwindling numbers, he noted.

As for the ceremony at the
Tomb of  the Unknown Soldier,
Mr. Pick noted the WPC troop was
given a “royal welcome” by the
War museum’s deputy director
Narmin Ismail-Teja and Francine
Lapointe, supervisor of  special

by Michael Erskine
KAGAWONG—After a two-year
pandemic hiatus, the Kagawong
Cenotaph Board has announced
the return of  the community’s
Remembrance Day service at the
Park Centre.

“Covid-19 prevented services
from occurring in 2020 and 2021,
except for a brief  wreath laying
ceremony that was conducted out-
doors at the cenotaph,” said ceno-
taph chair Rick Nelson. 

“Several military guests and
veterans will be in attendance,
along with local MPP Michael
Mantha who will join others in
laying wreaths,” said Mr. Nelson.
“This year’s ceremony will cover
a number of  themes to reflect his-
torical military anniversaries.”

Those themes include the
80th anniversary of  the 1942
Dieppe raid that cost many Cana-
dian lives, noted Mr. Nelson.
Cenotaph Board member Dianne

Fraser will share her thoughts on
Canadian Peacekeeping and Mr.
Nelson will recall the Cuban Mis-
sile Crisis. “It’s a story I wish to
dedicate to the late cenotaph
chairman Peter Fletcher and oth-
er Cold War veterans,” said Mr.
Nelson.  “I promised Peter he’d
tell a Cold War story at an upcom-
ing Remembrance Day service
and there is no better Cold War
story than the Cuban Missile Cri-
sis,” he said. “This year is the
60th anniversary of  that event so
Mr. Nelson said he feels it’s a good
fit to tell that story at the serv-
ice. “Even though it’s been 60
years since the world came to the
brink of  nuclear war, classified
information is still coming out
revealing the confrontation
between NATO countries (includ-
ing Canada) and the Soviet Union
was even closer than we thought,”
he said.   

The Kagawong Remembrance

service will get underway at 11
am, upstairs at the Kagawong
Park Centre on Friday, November
11.

Lest We Forget.

MANITOULIN—While it didn’t change the results, the final official
vote count for trustee for the Rainbow District School Board (RDSB)
representative on Manitoulin Island has shown a slight change in the
final numbers.

As of  press deadline on election night, the number of  votes from
ward four for the Town of  Northeastern Manitoulin and the Islands
(NEMI) had not been available, which means there was a slight miscal-
culation overall of  the numbers that were reported. 

There was a total of  332 votes cast in NEMI ward four, and added to
the original reported numbers, Lisa Corbiere-Addison received a total
of  2,221 votes in the election with incumbent Margaret Stringer receiv-
ing a total of  2,104 votes: a difference of  117 votes.

Final Manitoulin trustee vote tally doesn’t change result

by Tom Sasvari
LITTLE CURRENT—Manitoulin Brewing Compa-
ny’s Cup and Saucer English Ale won an award in
this year’s annual Canada Beer Awards.

“Our Cup and Saucer English Ale was a silver win-
ner (in the English Style bitter/best category),” stat-
ed Nishin Meawasige, a co-partner of  the business.
“It was great news. We were surprised but it is awe-
some.”

“It is pretty exciting,” added co-partner Blair Hag-
man. “There are over 1,200 breweries throughout the
county. A lot of  companies submit their products for
consideration every year and hope to score well in
the competition.” 

“It was great to see Little Current show up on the
list of  the top products,” said Mr. Hagman, who said
Manitoulin Brewing has been brewing Cup and
Saucer English Ale for seven years. “This was the

first time we have submitted some of  our products
for review in a competition.”

“It was great to see the product do so well, being
selected by impartial judges who specialize in beer
tasting quality,” said Mr. Meawasige. He pointed out
this recognition will allow the company to promote
the product across the province and the landmark
Cup and Saucer Trail associated with it.

“A lot of  our customers have suggested over the
years that we should submit our products for this or
other competitions. We took the time to do that this
year and are very excited to see the results,” added
Mr. Hagman.

Manitoulin Brewing Company Cup and Saucer
English Ale is described as having a “characteristic
caramel aroma with soft carbonation and a delicious
malt finish.”

Manitoulin Brewing Company wins Canada Beer Award

The late Peter Fletcher, longtime chair
of the Kagawong Cenotaph Board, was
a Cold War veteran. His memory will be
recognized at this year’s ceremony.

Kagawong Remembrance ceremonies return to Park Centre

In the October 19 edition, under the candidate profiles for Burpee and
Mills Township, Sylvia Pfeifer was listed as a candidate, but it was her
husband Larry who was running. And in the October 26 edition of  The
Expositor, under the story ‘Municipal election sees many new faces on
councils,’ Larry Pfeifer was left out of  the list of  candidates and votes
they received. Mr. Pfeifer received a total of  31 votes in the election.

Also, in the October 26 edition of  The Expositor under the same head-
line in the Billings Township list of  candidates and votes Vince Grogan
received a total of  254 votes, a corrected number.

The Expositor apologizes for any inconvenience these errors may
have caused.

Expositor Corrections

War Pensioners of Canada surrender colours at Tomb of the Unknown Soldier  

IT’S OFFICIALLY POPPY WEEK—Northeast Town Mayor Al MacNevin, centre,
on behalf of the municipality proclaims Poppy Week is starting on Friday, 
October 28 and will run until Remembrance Day. Royal Canadian Legion Branch
177 President Sue Morin, right, pins the first poppy of the campaign on Mayor
MacNevin and also noted that all proceeds from poppy sales and Remembrance
Day wreaths go into a special fund to assist veterans and for very specific 
community uses. Legion Comrade Roy Eaton, right, Is the communications 
officer for the Northeastern Ontario region of the Royal Canadian Legion’s
Ontario Command. INSET PHOTO—Comrade Sue Morin and Mayor MacNevin
display a Remembrance Day innovation this year: a poppy wristband. Comrade
Morin noted these are available at the Legion branch.

Expositor staff photos

Carol Sheppard donates $10,000
to the Manitoulin Health Centre

Rockville resident Carol Sheppard presents a cheque for
$10,000 to the Manitoulin Health Centre. Accepting the
cheque is health centre CEO Paula Fields.

...continued on page 13

...continued on page 13

Members of the War Veterans of Canada are joined by Algoma-Manitoulin-Kapuskasing MP Carol Hughes and members of the
War Museum of Canada administration as the veterans’ organization turned over its colours and archives.
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For weeks, Ontario and the nation stood spellbound as an unfolding
trainwreck that was the Freedom Convoy protests held in downtown
Ottawa dragged on with no apparent end in sight.

Pleas from Ottawa citizens, police officials and elected representa-
tives to the province (upon whose responsibility the bulk of  main-
taining peace and order, if  not good government, falls) either went
largely unheard or ignored as the premier went snowmobiling in cot-
tage country and residents of  downtown Ottawa were assailed night
and day by the constant horn honking by the drivers of  the massive
rigs.

Meanwhile, the province’s deputy premier, Sylvia Jones, provided
the public with what might appear to any normal human listener to
be misleading information, claiming that 1,500 police officers had
been provided to help quell the occupation. In fact, that number was
an “administrative” tally, as the province was providing a mere 130 to
150 officers a day—far below what the top police officials in Ottawa
were saying they needed.

Prime Minister Justin Trudeau might claim that Premier Ford
stood with the people of  Ottawa during their nightmare, but from
what we have heard so far from the Emergency Act Inquiry witnesses
is that Premier Ford and his government were largely standing on the
sidelines—in cottage country no less. ‘It was the federal government’s

nightmare,’ seems to be the provincial government’s point of  view.
What could help clear that perception from the public mind would

be for Premier Ford to do his bit and testify before the inquiry to help
the nation get to the bottom of  the many questions being raised about
the province’s and federal government’s responses. Premier Ford has
had little difficulty in tearing up government contracts and invoking
notwithstanding clauses when it suits him, so hiding behind a parlia-
mentary privilege to resist testifying comes across to a casual eye as
somewhat disingenuous.

One of  the challenges of  being a populist politician is that so many
of  one’s proclamations made while on the hustings can come back to
bite in a big way. Recall the promise to get on the bulldozer himself  to
push through the Ring of  Fire development—easily said, not so easi-
ly done. But ongoing disingenuity is oil on the fire that consumes
credibility and witless spin will only fan the flames higher.

Premier Ford should own up to his government’s responsibilities to
provide Canadians with peace, order and good government and for
politicians of  all stripes, that calls for action, not simply welcome and
reassuring words.

Premier Ford should waive his immunity from scrutiny and step
up to the witness stand—after all, it isn’t as tall as a climb as to the
seat of  a bulldozer!

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Premier Doug Ford should testify at Emergency Act Inquiry

To the Expositor:
Last summer, as I walked down Rabbit Island Road in Wiiwkemkoong

on the way to my favourite fishing hole, I had an unexpected encounter
with a very unordinary person.

The rough and unpaved road winds through a dark forest. Perhaps
because of  its remoteness and distance from civilization, there is an
abundance of  wildlife. The woods are teeming with animals and
birds. The Creator’s fingerprints are everywhere.  Foxes, deer, porcu-
pines, squirrels, especially rabbits. I must be a genius in figuring out
why this portion of  the community is called Rabbit Island.

On this particular day I met a very old and unassuming man. An
ancient warrior.  His dark eyes reflected a full life as well as a deep and
somewhat unsettling arcane wisdom.

I felt compelled to speak to him and we sat on a fallen tree and talked
for a brief  time.

He told me about a time years ago when, in his boyhood days, he had
travelled this same trail with his grandfather.

His granddad told him that all men are born with two wolves. One
wolf  is gentle, gracious, generous and charming. This wolf  is kind-
hearted and loving. He will attract beautiful people to you. For you he
will open many doors.

The other wolf  is vicious, cunning, calculating, unforgiving and dan-
gerous.  When you are provoked, he readily comes to your defense with
an acid tongue and attacks mercilessly, without hesitation.

‘Grandpa, which one should I feed?’ the boy asked his grandfather. He
quickly replied, with certainty in his voice, ‘my beautiful child, I love
you and the Creator loves you more than you will ever know.’

‘Your fellow man and his institutions will teach you to starve one of
your allies. Reject their controlling intentions.’

‘Of  all the creatures in this forest, you are the Creator’s crown. Do not
refuse any of  his gifts. Feed them both!’

Tommy Lough
Tehkummah

A familiar story of how to improve your inner wolf
The wisdom of elders ages well

EDITOR’S NOTE: The following is an open letter to Ontario Minister of
Transportation Caroline Mulroney and is reprinted here at the author’s
request.
Dear Honourable MTO Minister Caroline Mulroney, 
In January 2021, March 2022 and September of  this year we wrote to

you about our concern regarding safety and the state of  the now newly
reworked Highway 542. As advocates of  cycling on Manitoulin, we
would like to point out that Highway 542 is now locally considered as
having been reduced to a gravel road and that it is unsuitable and
unsafe for many active transportation-choosing users. Although High-
way 542 is labeled a secondary highway, with the increase in traffic on
this highway and as it is a main vein for travel across Manitoulin, it
should be considered and treated as a main highway.

Highway 542 was resurfaced at the end of  August and, unfortunately,
the result was not much, if  any, improvement. The surface is extremely
rough and demonstrates a “washboarding” effect for considerable dis-
tances. The drop-off  at the edge of  the new surface is considerable and
the shoulder has a deep ridge of  gravel. The combination means that
anyone who leaves the hard top will experience dangerous instability.
The piles of  gravel at intersections are so deep that making turns is
unsafe.

The condition of  Highway 542 is such that on a recent organized ride

an OPP officer stated that, in their opinion, 542 was unsafe for road
bikes, but just about passable for mountain bikes. The organizers of  a
recent tour (not MICA) felt obliged to recommend that their cyclists
avoid Highway 542 and use an alternative route, part of  which was on a
gravel road which was deemed safer.

The economy of  Manitoulin Island is much supported by tourism
and in recent years, Manitoulin Island Cycling Advocates (MICA) has
managed to significantly contribute to that economy by successfully
promoting Manitoulin Island as a recognised cycling destination. You
will appreciate therefore that it is somewhat disheartening when an
important part of  our cycling network is rendered unsafe. Highway 542
needs to be re-resurfaced as the original job was unsatisfactory. This
standard of  work would not be tolerated in Southern Ontario and
should not be expected to be tolerated in the North. MICA highly rec-
ommends that Highway 542 gets resurfaced with paved shoulders as a
safety infrastructure for all road users. We also know from a Lanark
County study that paved shoulders are cheaper in the long run and your
government has recently been voted in again for the next four years. 

Sincerely concerned about the safety of  all road users on Manitoulin, 
Maja Mielonen, president

Manitoulin Island Cycling Advocates

Another attempt to focus the province on Island roads
Highway 542 is now considered a gravel road by residents
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participation of 
the Government 
of Canada."

by Tom Sasvari
GORE BAY—The Rotary Club of  Gore Bay has made a significant finan-
cial contribution toward making sure there is food security in place on
the Island.

“Our annual Bay to Bay bicycle rally (held in August) was the genera-
tor of  all of  these funds,” said Keith McKeen, president of  the Rotary
Club, in making a donation of  $7,000 on behalf  of  the Rotary Club to
Marnie Hall, executive director of  Manitoulin Family Resources (MFR)
and Nikki Thompson, MFR’s food security program supervisor, last
week. A second donation, also in the amount of  $7,000 was made to rep-
resentatives of  the Lyons Memorial United Church Food Cupboard.

“Rotarian Dave Rogalsky was the lead on the bike rally this year,” said
Mr. McKeen. “Making the donation of  funds to MFR and the Lyons
Memorial United Church Food Cupboard means they will benefit the
majority of  people on the Island.” 

“We had corporate sponsorship from several businesses on the Island
toward the rally,” said Mr. McKeen. “And with the riders themselves pay-
ing their fee for participating… all of  this added up so that we could help
both groups.”

Keith McKeen (centre), president of the Rotary Club of Gore Bay presents a cheque
for $7,000 on behalf of the club to Manitoulin Family Resources 
representatives Marnie Hall (left) and Nikki Thompson.

Gore Bay Rotary Club donates toward food security on Manitoulin Island
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by Joe Shorthouse
LAKE ERIE—After two years of  delay
caused by the COVID pandemic, the 4th
Great Lakes Islands Alliance (GLIA) Sum-
mit finally took place, this time on the
islands of  Lake Erie, mostly in Ohio
waters, October 2-5. The Summit was
packed with meetings, tours and discus-
sion about issues of  interest and concern to
islanders.
This reporter and wife, Marilyn, were

the only residents from Manitoulin Island
to make the 10-hour trip from Northern
Ontario to Ohio but the experience was
exhilarating. We toured five islands in Lake
Erie over four days starting with South
Bass, Middle Bass, Kelleys, Gibraltar (all
part of  Ohio), then Pelee Island, the only
Canadian destination.  
At each island we were exposed to

tourism, infrastructure, problems associat-
ed with the hospitality industry (attracting
young people and housing), conservation
of  natural resources, water issues and pol-
lution, invasive species and establishment
of  destination tourist attractions.
The business part of  the Summit, where

we compared and discussed island issues,
occurred in the community of  Put-in-Bay
on South Bass Island and from there, we
took ferries to the other islands. Each

island has an attractive marina except
Gibraltar sporting nearby restaurants and
shops in support of  boaters and visitors.
Summit business, along with meals, was

held at a restaurant called the Boathouse
Bar and Grill in Put-in-Bay near the ferry
crossing to the other islands. This restau-
rant was multipurpose and large enough
for small conferences. Another nearby
complex in Put-In-Bay called the Board-
walk is large enough for several hundred
guests.
On South Bass, which has a population

of  about 700 permanent residents, partici-
pants were shown the seniors center, volun-
teer fire department, police services, and a
tour of  the K-12 school, the Butterfly House,
caves, and a winery. The Nature and
Wildlife Centre with displays of  island flo-
ra and fauna has become a major tourist
attraction.
In the afternoon, participants were

transported by ferry to Middle Bass Island
for lunch and keynote address by Dr. Jef-
frey Reutter, retired Director of  Ohio State
University Stone Laboratory and Ohio Sea
Grant on Gibraltar Island.
Dr. Reutter provided an overview of  Lake

Erie ecosystems, eutrophication, fisheries,
invasive species, pollution, impact of  agri-
culture on water quality, global warming
and forecasts of  the health of  all five Great
Lakes.
On Tuesday we took a jet boat to Kelleys

Island to visit the world renowned ‘Glacial
Grooves,’ now a major destination tourist
attraction. Evidence of  glaciers are found
on all Erie islands, as they are on Mani-
toulin Island, but none of  the scrape marks
are as prominent as those on Kelleys. 
Kelleys identifies the impact of  glaciers

and the presence of  fossils in their alvars
with extensive signage. The island also has
a pollination park developed on public land
by the state of  Ohio.
We returned to South Bass in the late

afternoon and visited small Gibraltar
Island off  the north shore. Gibraltar Island

is owned by Ohio State University and is
home to the OSU Stone Laboratory devoted
to studying the ecology of  Lake Erie.
We were told how Gibraltar Island played

a pivotal role in the War of  1812 and how
the British navy was defeated near here.
Americans appear more attuned to history
than Canadians and use historical events to
enhance tourism.
The following day we boarded a high-

speed catamaran to Pelee Island, Canada’s
most southern populated island, which
most Americans had not visited. On our
way, we passed Middle Island which is the
most southernmost land point in all of
Canada. At 41.7 degrees north latitude, 27
US states, including California, lie partial-
ly or fully north of  this point. 
We were welcomed by staff  of  the Pelee

Island Winery and taken on tours where we
learned about the history of  winemaking,
conservation and infrastructure. We visit-
ed the Pelee Island Heritage Centre, a but-
terfly sanctuary, wetlands reclaimed by the
Nature Conservancy of  Canada, and a his-
toric house turned into a restaurant and

brewery. 
Back at the winery restaurant, we heard

an inspirational speaker who explained
how Pelee residents united to take on the
Ontario Ministry of  Natural Resources
over conflicts between a rock quarry, con-
servation of  natural habitats, and agricul-
ture. He explained how a process of  non-
combative messaging and coordinated
meetings attended by citizens, businesspeo-
ple and politicians was so successful, it
became a model for solving similar issues
on the mainland.
An elaborate meal was provided by the

Pelee Island Winery with contributions
from all island restaurants, a good example
of  island cooperation. 
Overall impression and suggestions for

Manitoulin:
Established in 2017, the mandate of  GLIA

is to bring together island leaders, resi-
dents and advocates from across the inter-
national Great Lakes region to encourage
the building of  relationships between

islands, foster the exchange of  informa-
tion, and leverage resources to address
shared challenges.
Attending GLIA Summits and experienc-

ing the way of  life, culture, and economic
development elsewhere prompts compari-
son with our island and to bring back sug-
gestions as to how life for permanent resi-
dents and visitors here can be improved. 
Residents of  the Lake Erie islands we

met are passionate about their islands and
anxious to explain both their human and
natural history. They make all aspects of
their islands known to visitors by affective
signage. 
However, as I continue my association

with GLIA, it has become apparent that
Manitoulin is an anomaly compared to oth-
er islands in the Great Lakes. Its sheer land
mass, size of  the permanent population,
presence of  eight distinct and somewhat
independent municipalities, along with six
First Nations, agriculture, forestry, fish-
eries, and mining of  limestone make it dif-
ferent from all other islands in the Great
Lakes. 
Manitoulin has a population of  about

14,000 permanent residents, which means
that, along with summer and winter
tourists and cottage owners, there is the
potential to support a more active tourism
and hospitality industry that will provide
employment and keep young people on the
island. 
The arrival of  cruise ships at Little Cur-

rent provides Manitoulin the opportunity
to expand its tourism industry. Guests on
the cruise ships have a thirst for knowledge
and new experiences. 
Manitoulin Island plays a key role in pro-

viding guests of  the Great Lakes cruise
ships with an indigenous experience.
Thanks to the efforts of  Kevin Eshkawko-
gan, Indigenous Tourism Ontario has land-
ed a large grant that will further enable
Indigenous people to explain the culture to

visitors.
The best part of  attending GLIA Sum-

mits is the opportunity to explain Mani-
toulin Island to participants. Most are sur-
prised to learn that the population of
Manitoulin is roughly half  First Nations
and what sets Manitoulin apart from most
other Canadian communities is the unique
cooperative relationship between the six
First Nations and the rest of  the island pop-
ulation.
While Lake Erie islands such as Kelleys

suffer from a dwindling population of
school children (where in some schools
there are more teachers than students), we
give little thought to having two high
schools and eight elementary schools. Resi-
dents of  the Lake Erie islands who become
ill or hurt must be removed to the mainland
hospitals whereas we have the security of
two hospitals.
Residents of  other islands are amazed

that our Chi-Cheemaun ferry carries over
120 automobiles and 500 passengers and
has a restaurant. They are impressed to
hear that Manitoulin Island has enough
natural land to support timber wolves and
over 1,200 black bears.
A small percentage of  Manitoulin resi-

dents muse that Manitoulin is not an island
because of  its size and dynamics and is too

closely linked to the mainland. However, we
are all familiar with the feeling of  calm-
ness and well-being Manitoulin provides
when returning on the Chi-Cheemaun in
South Baymouth or arriving in Little Cur-
rent after waiting 15 minutes for the bridge
to reopen. 
GLIA helps all associated with islands in

the Great Lakes appreciate that being sur-
rounded by water results in a culture and a
way of  life distinct from that on the main-
land. Visitors quickly see examples of
islanders supporting each other and grasp
the meaning of  ‘island time.’
The challenge for Manitoulin, if  we look

into a crystal ball and imagine life here 25
years from now, and a larger population, is
to develop our local commerce and tourism
in a sustainable manner that keeps a sub-
stantial portion of  the island and sur-
rounding waters in its pristine condition.
GLIA is anxious that Manitoulin estab-

lish a larger committee to help connect
Manitoulin Island to the peoples on islands
elsewhere. Hopefully a GLIA summit will
be held here in the future so we can show-
case first-hand the features and accom-
plishments of  Manitoulin Island. 
GLIA sent its project director and docu-

mentary film maker, Peter Huston of  South
Bass Island, to Manitoulin in May of  this
year to make a film entitled ‘Man-o-Mani-
toulin. View it on the Great Lakes Island
Alliance YouTube page.
For further information on GLIA, check

out the website at www.glialliance.org or
Facebook at www.facebook.com/glial-
liance. If  you are interested in joining the
Manitoulin GLIA team, contact me at
jmwildroses@gmail.com  or Peter Huston
at phuston@glialliance.org.
EDITOR’S NOTE: Joe Shorthouse is a mem-
ber of  the GLIA Steering Committee and a
summer resident of  Manitoulin Island

Great Lakes Islands Alliance Summit held on the Lake Erie Islands

GLIA business meeting in the Boathouse Bar and Grill in Put-in-Bay on South Bass Island.

A map of the Lake Erie islands. Note Middle Island
(arrow).

Glaicial grooves on Kelleys Island.

Ground transportation from the Boathouse Bar and Grill in Put-in-Bay on South Bass Island.



We hope you all had a fang-tastic Halloween night. Team
Fergmeijer tries to live by the motto, go big or gourd home,
and so we still dress up and go trick or treating. We can
sometimes get a bit silly when we have too much sugar, but
since we were in disguise, we are hopeful that our wild
behaviour (after goblin candy all night) didn’t give people
pumpkin to talk about. We are BFFs (best fiends forever),
and we always have each other’s backs. For instance, when
one of  us ripped a hole in our pants on Halloween night,
the other (who always has her sheet together) was quick to
fix it right up with a pumpkin patch. Of  course, one of  the
best parts of  Halloween is being able to break out all of  our
most candy corny puns!

In a candy-coated full circle, this year Halloween marks
the last day of  Chocolate Works deliciousness for the year.
We will miss their smiling faces and hot coffee, as well as
their unofficial brunch offerings. Enjoy a well-deserved
break, and we will be first in line when you open again in
the spring. 

Many happy returns go out to Gail L who turns 29 today.
They say that with age comes new skills. Like being able to
laugh, cough, sneeze and pee all at the same time! 

The Billings Heritage Centre will be holding an in-per-
son, indoor Remembrance Day service this year. After two
years of  COVID limitations, the service will return to the
Park Centre on November 11th beginning at 11 am. Several
military guests will be in attendance along with local MPP,
Michael Mantha, to lay a wreath. Different themes will be
acknowledged during the service, including the 80th
anniversary of  the Dieppe Raid, Dianne Fraser reflecting
on Canadian Peacekeeping and remembering the Cold
War, with Rick Nelson delivering a speech covering the
60th anniversary of  the Cuban Missile Crisis. Lest we For-
get.

Congratulations to the new slate of  Billings Township
Councillors, elected last week, and thank you to the cur-
rent council for helping us weather the past few years of
pandemic. 

Take note - the Billings landfill will be closed early
tomorrow (Thursday, November 3). Be sure to drop off  any-
thing you need to drop off  by 5 pm. Also, as of  this week we
are also back to winter landfill hours. Until March 31, the
landfill will be open Tuesdays and Thursdays from 2-6 pm,
Saturdays from 1-4 pm, and Sundays from 10 am - 4 pm. 

There’s been lots of  exciting activity at the outdoor rink
this past week as the roof  gets put into place. We wanted to
include a roof  pun here for the occasion but thought it
might go over your head.

Anyone using the fire hall fill station can still access
water during the renovations and remediation, but please
always use caution when in the proximity to the fire hall
and workers. 

Christmas in Kagawong is swiftly approaching like a
herd of  flying reindeer! It runs November 18-20th. Friday
night fun at the Park Centre runs from 4 – 8 pm and carries
on Saturday 10 am – 3 pm. And you better watch out… San-
ta will be visiting on Sunday the 20th! 

During the Christmas in Kagawong weekend, the Angli-
can Church will have a variety of  crafts, gift baskets and
goodies available for sale, including homemade meat pies,
lasagna and perogies to take home for dinner! Visit the
church Saturday the 19th from 9 am – 2 pm to check out all
the treats. There are limited supplies of  the meat pies,
lasagna and perogies, so don’t wait until the last minute! 

While you are out getting in the spirit of  things, be sure
to pop over to the Manitoulin Secondary School Christmas
Shopping Spree at the M’Chigeeng complex. Doors open on

Saturday, November 19th from 10 am – 4 pm. With dozens of
vendors to choose from, you can fill your stockings while
helping support MSS teams and clubs at the same time!

The library’s annual silent auction is back for 2022! Join
the auction Facebook page
(www.facebook.com/groups/libraryauction) to see sneak
previews of  some of  the fantastic items that will be up for
bid. There are the always-popular items like gravel and
mulch, beautiful art and crafts, as well as tickets to some
exciting attractions in Sudbury and Toronto. The auction
will go live Thursday, November 24th and closes Sunday,
November 27th. All proceeds go to support Billings Library.

Have a good week!

I noticed in the paper a report about construction in Lit-
tle Current. Well, Meldrum has quite a bit of  construction
as well. Patrick’s house was wrapped in tarps so that he
could work on it during good weather or bad and the tarps
are now down, and it looks really nice. Take a right on
Joyce Road and you will be quite impressed with the work
that he has done. Roger is working on a place on Water
Street. We are enjoying driving by and checking on its
progress. There’s a house going up near White Sea. Walls
are up and roof  is going up. My husband and I are breath-
ing a sigh of  relief  because winter is coming. All this hard
work and creativity going on and our job is to drive around
and watch the work get done. Bryan and Helen have a new
metal roof  on their home. The same contractor that did
Rose’s roof  did theirs. It is a very nice deep brown colour. I
think our roof  needs an upgrade!

I was asking Rene about the mouse infestation in his car.
He said that he had solved the problem.  No more mice for
several weeks.  But he did have a surprise. He turned on the
heater this week for the first time this year. He was show-
ered with seeds and other mouse stuff, final parting shot
from the mice. But I think he is quite pleased with himself
for solving his problem.

Congratulations to Lisa Corbiere-Addison for winning
the Rainbow Board trustee race.

The church in Meldrum is closed for the season but will
be open during the fall deer hunt. People from Meldrum
have been driving to Silver Water on Sundays. 

Terry Arnot’s Celebration of  Life was held in Silver
Water on Saturday. I could not go due to struggling with
shingles. We considered Terry a good friend and we would
have liked to be there. It was well attended. Janice Frame
conducted a very nice service. Eric and Linda sang Terry’s
favourite song, “Whispering Hope”. 

Rose Van Every had company. Her daughter Kelly Hil-
dreth, Kelly’s son Dylan and his fiancé Miriah were up for
the week along with two dogs. They arrived Monday and
left Saturday.

For those in the West End, Karen is asking for baking for
the Christmas Fair in M’Chigeeng. Proceeds will be going
to the Medical Centre. What a delight! Goodies for a good
cause.

Friday night at cards there were three tables. High
ladies’ was Myra Duncanson with 67 points, High man was
Guy Bigras with 66 points, ladies’ lone hands went to Rose
Van Every with five, men’s lone hands went to Diane Jones
with four, most euchres went to Brenda Carter with 13 and
the juice went to Doug Carter. The money jar is safe for
another week.

Sympathy to the Lane family in the passing of  Mr.
Lawrence (Larry) Lane on October 23, 2022 in St.
Catharines. Predeceased by parents Lloyd and Evelyn
Lane and his brother Peter.

Charles and Lynn Pickard had her brother, David Mar-
shall and sister-in-law, Norma visit last week from Portage
La Prairie, Manitoba.

Dad was moved to the Mindemoya Hospital last week.
Lara Chevrette visited him the first two days and I went on
the weekend.

Lara and Chad Chevrette went to Peterborough on the
weekend to return Larissa and her friend Micaela. On
their way home, they picked up a puppy in Pickerel River
for a neighbour in Gore Bay. 

Lynn Pickard hosted a group of  ladies last Tuesday
night for a potluck supper and playing cards.

The Celebration of  Life for Terry Arnot was held on Sat-
urday. Janice Frame led the service with help from Ardith
Cull reading, Kathleen Everett playing the organ, Sara-
Lyn’s sister, Caroline reading, Eric and Linda Thiessen
singing, Laurette Tsun and Jose Daniels singing. Terry’s
son David and several others attended through Zoom.

There were lots of  people out to euchre on Thursday and
Friday nights.

Murray Duncanson arrived home from moose hunting
with Oliver Coburn on Saturday.

This Wednesday, November 2, everyone is invited to
games night and welcome to bring a cribbage board. 

On Thursday, November 3, the UCW has their meeting at
St. Andrew’s United Church in the afternoon.

On Sunday, November 6, there will be a Local Services
Board pre-budget meeting at the Silver Water Community
Hall at 2 pm. Posters with the agenda will be posted this
week.

On Friday, November 11, there will be a Remembrance
Day service and potluck supper beginning at 4:30 pm. The
donations collected will go to the Angel Bus.

I have agreed to organize baking for the M’Chigeeng
Christmas market on Saturday, November 5. The proceeds
of  what we collect and sell will go to the Gore Bay Medical
Centre. Anyone who is willing to donate any baking, please
let me know so I can arrange to collect it on the Friday
before. We encourage everyone to come out to the market to
shop locally from all the vendors who have had three years
to increase their inventory.

There will be a Hunters’ pancake breakfast at the Silver
Water Community Hall on Sunday, November 20 from 8 to
10 am for $15 per person. The menu will include pancakes,
waffles, sausages, syrup, strawberries, whipped cream and
beverages. The proceeds will go to the Mindemoya Hospital
Auxiliary.

Stop 540 will be open for breakfast on Sunday morning,
November 20 as well. The menu is posted on their Facebook
page.

Kagawong
Team Fergmeijer

Silver Water
Karen Noble

Barrie Island
Lillian Greenman

Meldrum Bay
Elaine Bradley
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Friends and Neighbours

Man found guilty of killing brother near Killarney given life sentence
by Tom Sasvari
SUDBURY—Kerry Burke
received a life sentence in
a second-degree murder
case heard in Sudbury
court October 26. Mr.
Burke, who has been in
custody since his arrest on
November 24, 2020, pleaded
guilty to second-degree
murder of  his brother
(originally first-degree
murder) on May 20 of  this
year.

Court had heard that
Brant Burke, 56, was found
dead on a trail in the Point
Grondine Reserve off
Highway 637 on October 25,
2020, following an investi-
gation by Wiikwemkoong
Tribal Police, the Ontario
Provincial Police and the
Ministry of  Natural
Resources and Forestry.
Kerry Burke and Melissa
Sheridan were arrested on

November 24 and 25 of
that year, respectively. 

Crown Attorney
Stephanie Baker had told
court on May 10 in an
agreed statement of  facts
that the Burke brothers
were living together in
Brants’ home on Wiik-
wemkoong territory in the
Killarney area in 2020. At
the time, Brant Burke and
Ms. Sheridan, who had
two children, were
estranged.

On October 25, 2020,
Wiikwemkoong Tribal
Police and OPP were con-
tacted about the discovery
of  a deceased male found
in a bushy area on Wiik-
wemkoong territory near
Killarney, southeast of
Greater Sudbury.

The deceased male, who
was found face down and
on top of  a .308 calibre rifle

with one live round in it,
was identified as Brant
Burke. He appeared to have
died from a gunshot
wound.

Brant Burke was dressed
in camouflage clothing.
His pickup truck was
parked nearby.

A post-mortem examina-
tion determined Brant
Burke had died from two
gunshot wounds that
caused severe damage to a
lung and his thorax, pro-
ducing extensive bleeding.

Later interviewed by
police, Kerry Burke said
he used a rifle Ms. Sheri-
dan gave him to shoot his
brother twice, but he no
longer had the rifle.

Kerry said he shot his
brother from behind and
then “finished him off ’ by
shooting him in the back
at close range.

In Sudbury court Octo-
ber 26, Kerry Burke
received a life sentence
with no parole eligibility
for 15 years. He told the
court that as a young boy,
his father taught him to
‘stay between the lines’ in
life. “Then one day, I made

a mistake and crossed the
line. It has taken away
from me everything I
looked forward to, every-
thing I cherished. I don’t
know if  I ever will be for-
given. I only hope that I
can do the right thing and
stay away from my bad
habits. I am truly sorry
from the bottom of  my
heart and hope, one day,
you will forgive me for
what I have done, and I am
a better man.”

Justice Cullin said in
court, “Mr. Burke, the
crime you have committed
here is incomprehensible.
It is clear to me from the
(10) victim impact state-
ments, and some of  the
statements you made to the
Gladue writer, you had a
good life and family that
loved you and one another.
They do not understand

you, and neither do I.”
“You murdered your

brother, your best friend,
in cold blood,” stated Jus-
tice Cullin. “You shot him
in the back and left him in
the bush to die. You left
your family, his children,
frantic for what had hap-
pened to him when you
knew exactly what had
happened and why. You
have committed a crime
that has broken your fami-
ly and will continue to
impact it for generations.”

Kerry Burke, 60, will not
be eligible for parole until
November 24, 2035, just
over 13 years from now.

Previously, the murder
charges against Melissa
Sheridan were dropped by
the Crown as the case
against her was deter-
mined would not stand up
in court.

Brant Burke was killed by his brother
Kerry in October of 2020. Kerry Burke
was sentenced to life in prison last
week.
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Restaurant Hours:
SUNDAY: 9:00 AM - 2:00 PM
MONDAY: CLOSED ALL DAY

TUESDAY - SATURDAY: 9 AM - 8 PM

Bar Hours:
TUESDAY - WEDNESDAY: 4 PM - 8 PM

THURSDAY: 4 PM - 10 PM
FRIDAY & SATURDAY: 4 PM - 1 AM

CHARCUTERIE BOARDS
NOVEMBER 9TH AT 7 PM

REGISTER NOW WITH WHO’S CRAFTY!

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

WHO’S CRAFTY 
@ THE ANCHOR

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

THURSDAYS 
AT 7:30 PM

Wings & apps 
available!

Bringing back old menu favourites throughout November

by Tom Sasvari
M’CHIGEENG—The Manitoulin
Secondary School (MSS) Mus-
tangs senior girls’ team are the
Northern Ontario Secondary
School Association champions! 

The team was led by Maren
Kasunich who took first place
overall in the senior girls’ divi-
sion, posting a time of  23:55 in the
six-kilometre race to take first
place. Mackenzie Green placed
ninth with a time of  27:45, while
Delaney Bridgeman was 15th in a
time of  28:58. Morgan Green was

19th in a time of  29:25 while Wil-
low Cooper was 40th in the divi-
sion with a time of  32:40. The
Mustangs team posted an average
time per runner of  27:29, and an
overall time of  1:49:55 overall
beating the second-place team,
Lockerby by over two minutes.

A Mustangs runner also took
top spot in the senior boys’ six-
kilometre race. Brodie Pennie
posted a time of  21:46 to take first
place.

Mustangs’ runner Alan Wilkin
finished seventh in the senior
boys’ division, with a time of
22:47. 

In the junior boys’ division Xavi
Mara finished in fifth place in the

five-kilometre division, posting a
time of  19:46 while Matthew
Wilkin was 14th in a time of  21:49.

In the novice girls’ division
four-kilometre race the MSS team
took fourth place. Individually,
Mya Balfe was 10th in a time of
19:55, with Fia Flanagan 16th in a
time of  20:42. Ava Corbiere fin-
ished in 17th in a time of  20:43,
with Emery Watson finishing 37th
in a time of  24:02.

The novice boys’ division saw
Mustangs runner Wyatt
Williamson-Wright in 39th, with
Gage Patterson in 64th place. 

Several MSS runners will now
take part in the Ontario champi-
onships taking place November 5.

MSS Mustangs senior girls team take gold at the 2022
Northern Ontario cross-country running championships

The Manitoulin Secondary School Mustangs senior girls’ cross-country running
team won their division at the Northern Ontario Secondary School Association
championship in North Bay last week. The team includes left in photo, Maren
Kasunich, Morgan Green, Mackenzie Green, Delaney Bridgeman and Willow 
Cooper.

Manitoulin Secondary School runner
Maren Kasunich, foreground in photo,
took first place overall in the senior girls’
division at the NOSSA crosss-country
championships.

MANITOULIN—Both Central
Manitoulin Public School (CMPS)
and Assiginack Public School
(APS) held very successful Terry
Fox Run events recently.  

APS held its Terry Fox
run/walk on Thursday, Septem-
ber 29. “Our goal was to reach
$2,500 in order to beat the amount
raised last year. In the end, we
raised over $3,650,” said principal
Tracey Chapman. “Our teachers
are going to have a pie-eating con-
test for reaching the $2,000 mark
and I am dying my hair green
because we met our $2,500 goal.”

“Our Grade 7/8 class organized
the run/walk and set the
fundraising targets. The students
knew about the pie-eating contest
and green hair before the event,”
said Ms. Chapman. “We’re so
proud of  our students, families
and our community for their gen-
erosity.”

Maddy Mende, a grade eight
student at APS wrote, “the Grade
7/8 class organized the event and

set a goal to raise $2,500. To get
everyone involved, the class put
forth ‘Try Life Terry Challenges.’
If  the students raised $2,000, then
teacher would have a pie-eating
contest. If  the students were able
to raise $2,500 dollars, then the
principal, Tracey Chapman,

would dye her hair green.”
“Terry once said, “It’s got to

keep going without me,” and this
year APS Grade 7/8 class gave
their biggest ‘try’ yet to carry on
Terry’s dream. They hosted
assemblies, created posters and
videos, and arranged a virtual

Island schools host very successful Terry Fox Run/Walks

Assiginack Public School held a Terry Fox Run/Walk on September 29. The grade
7/8 class (shown in photo) organized the walk and the school fundraising target. The
school raised a total of just over $3,650.

...continued on page 8

Manitoulin Mustangs shine at NOSSA, now to OFSAA!
The MSS Cross Country team was off  to North Bay last Wednesday

for a chance to compete against the best of  the north from Sault Ste,
Marie to Timmins to Sudbury and all points around and between. The
best of  this best were vying for a chance to go to the all-Ontario OFSAA
championship to held this week in Uxbridge. 

Repeating his easy, North Shore win, Brodie Pennie took the top sen-
ior male position by a minute, cementing his trip to southern Ontario.
Seventh place, Alan Wilkin also solidified his spot on the bus. The top
Senior Girl was expected (based on her dominant pre-season efforts)
but still impressive as Maren Kasunich was the first in the event by
over a minute!  Her team ran the race of  their lives to take the division
by 10 points! Mackenzie Green, Delaney Bridgeman, Morgan
Green and Willow Cooper all insured that the whole team gets to go to
Uxbridge.

5th place Junior Boy Xavi Mara who has also been working so hard
by training with Coach Gerry Hollidaywill be on his way to OFSAA as
well, thanks to his amazing individual effort.

The Lo-Ellen Prep Knight accepts challenge!
Rockville’s Annie Balfe is taking the path less taken for local ath-

letes. When most of  us focus on hockey or even track or cross country
she has been a basketball aficionado since she was barely out of  Grade
3. She took all of  the B-Ball clinics and courses she could enroll in since
and was willing to pursue her sport further. The gritty Balfe developed
the reputation that she would not let any ball ‘die’ and has thankfully
been recognized.

She was selected to the LoEllen Knights program that has fought
tooth and nail to be a part of  the Ontario Scholastic Basketball Associ-
ation 2021-2022 campaign, earning a berth in the top eight that comprise
the Women’s Pool A. Go, Annie!

Providence Bay Curling!
There is a great opportunity available to potential junior curlers able

to attend practices/games in Providence Bay. This experience is open to
kids from Senior Kindergarten age on up to Grade 8. Interested players
would attend the Providence Bay Curling Club on Saturday mornings
from November 12 right through till the end of  March. There is a nom-
inal cost of  $25 per curler for the season and equipment is even provid-
ed. To register or for more information please visit:
provcurling.ca/junior.

Caught, being active!
With elementary cross country over with, it is rare to see a younger

student running at this time of  the year as their sporting interests have
often moved to football, volleyball or hockey. It was curious to see a Cen-
tral Manitoulin Public School student running in the rain. Thinking
that she was merely trying to get to the grocery store as quick as possi-
ble, I was pleasantly surprised to learn that Grade 7 student Amber
Brizuelawas just out for fun and fitness. Way to go, Amber! If  you have
‘caught’ anyone else getting out and being active on their own, please
send me their details!

A good sport is good for sports
chipstoquips@gmail.com 

The legends of Maple Leaf hockey teams greet folks at Wiikwemkoong. The
Saturday night game in Wiikwemkoong was a chance to meet a number of the
heroes of yesteryear. See story on Pages 8+11.

A legendary lineup!



by Andre Leblanc
WIIKWEMKOONG—Over
800 people packed the Wiik-
wemkoong Thurderdome
on Saturday night to meet
and watch  former Maple
Leaf  stars play a fun, Blue
Vs. White match, along
with well known, local play-
ers. The atmosphere was
absolutely joyful thanks to
the generosity of   the Leafs’
Alumni and the combina-
tion of  the likes of  the
NOHA, OHF, ITO, TMLAA,
MLSE, WT, Etc! The whole
evening was suprmely

organized with even trivia
questions for the elder and
young along. Could you
answer when the Bond
Head Treaty was signed?
(1836) or when Wik-
wemikong was officially
named (1968)? 
Former Leaf  Captain and

still record holder, record
holder Rick Vaive took a
wide pass to score the first
goal of  the game agaisnt
former Manitoulin Pan-
ther, Joel Naokwegijig. 
I had the privilege of  get-

ting to get the VIP treat-

ment and being able to meet
the players before the game.
The players were very gra-
cious and willing to be open
and share their experience
with us older fans and give
encouragement to the
young players present. 
As a died-in-the-wool

Canadiens’ fan, yet not as
brave as others were to
wear a Habs’ jersey to the
event, I received only a gen-
tle, rough ride from the
Leafs faithful. However
there were a couple of  play-
ers who toiled for both the

Leafs and the Bleu, Blanc
and Rouge who were not
willing to reveal their true
loyalties! 
Players like Shayne Cor-

son and Ric Nattress, for-
mer Montreal players
would not reveal their true
loyalties but were most
accommodating to requests
like, “can you write a per-
sonalized autograph to a
student who is yet a Leafs
fan” There were many per-
sonal comments like this
shared. Local Alumni, Ger-
ry Obomcowai, wore his

colours on his sleeve, liter-
ally with a Habs jacket,
touting every year that
Montreal has won Stenley’s
cup.  
The veterans were seated

at a table and were so for-

giving at an amateur ques-
tions. Trevor Kidd was very
open to the realization that
his world Junior experi-
ence was the most impor-
tant in his mind. Despite

by Tom Sasvari
NORTH BAY—In an effort
to provide support for new
and young officials, the
Northern Ontario Hockey
Association (NOHA)
announced last week that it
will implement a green
armband policy for on-ice
officials under the age of
18. The initiative is aimed
at reducing harassment
and abuse of  officials by
spectators and team offi-
cials.
“Absolutely, it will

include young officials on
Manitoulin Island,” said
Gayle Payette, a member of
the Ontario Hockey Federa-
tion board of  directors.
“That would be great; we all
want to entice and increase
the number of  officials
there are and to keep
harassment of  officials at a
minimum.”
“Effective for the 2022-

2023 season, all on-ice offi-
cials under the age of  18
will wear a green arm band,
which will identify that
they are a minor. Roughly
35 percent of  registered on-
ice officials in the NOHA
are under the age of  18 and
are extremely important to
the present and the future
of  the officiating program
in Northern Ontario,” the

NOHA states.
“The policy will also fur-

ther support officials with
increased discipline for
spectators and team offi-
cials who abuse or harass
officials wearing green
armbands. It is important
that these individuals know
that some of  our officials
are minors under the law
and be reminded that this
behaviour is not accept-
able,” continued the NOHA.
“Team officials who

abuse or harass officials
who are wearing a green
armband will face
increased supplemental
discipline compared to
team officials who abuse or
harass officials who are not
wearing a green armband.
The NOHA does not con-
done any abuse or harass-
ment of  officials,” the
NOHA statement reads.
Infractions impacted

include: game misconduct-
unsportsmanlike conduct,
game misconduct-disre-
spectful, abusive, and
harassing behaviour, gross
misconduct-travesty of  the
game, gross misconduct-
discrimination, match
penalty-attempted strike,
match penalty-deliberate,
touch, hold, push, and
match penalty-deliberate

strike, trip, body check.
“Any game misconduct

or gross misconduct penal-
ty involving a green arm-
band official or at the U9
and U11 age category will
be doubled from the OHF
minimum suspension list,”
the NOHA states. “For any
match penalty identified
above, the hearing panel
will take into consideration
that a minor official was
involved in the incident
when determining sanc-
tion(s).”
“The green armband ini-

tiative was initially imple-
mented in Montreal in 2020
and subsequently applied
across Hockey Eastern
Ontario (Ottawa and sur-
rounding areas) last season
and is being implemented
across the NOHA based on
feedback received earlier in
the spring from our mem-
bership. The police will also
assist in supporting the
new officials’ initiative,
where the NOHA will pro-
vide free registration and
free equipment to first time
officials this season,” says
the NOHA statement.
“The NOHA understands

that harassment and abuse
of  officials is never accept-
able. We also recognize the
need to further support our

young officials who are in a
position where they are
being yelled at by adults,
and we believe that the
green armband initiative
will assist with this,” said
NOHA president Sue Shep-
herdson in a release.
In the coming weeks the

NOHA will distribute
posters that can be dis-
played in arenas and will
host presentations for
minor hockey associations
and team officials to better
understand the policy.
“We know that many offi-

cials leave the game due to
abuse and harassment from
team officials and specta-
tors,” the NOHA statement
reads. “We also know that
the number of  officials in
the NOHA has decreased
significantly since the 2019-
2020 season. To that end,
this is one more step that
we are taking to help
reduce this negative behav-
iour toward officials.”
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DEAL OF THE WEEK

(705) 248-2208
FAX: (705) 248-3170
Website: www.northshore-tractor.caSALES & SERVICE

• Kubota M6S111 Cab & Loader, excellent 
condition, $80,895

• Kubota BV4580 5x6 Round Baler, Net Wrap, 
$49,895

• Kubota M7060 Cab Tractor & LA1154 
Loader $57,895

• Kubota L4760HTCC tractor with new A1055 
loader in good condition, $56,995

• Enorossi DM5 disc mower, $5,495
• Frontier DM1160 disc mower, $3,995
• Kubota BX1860 4wd tractor & loader w/ 

mower deck, $11,895
• John Deere 6420 & Loader, diesel, 4x4, 110 

hp, $64,995
• Kubota MX5400 4x4, Cab, Loader $54,000
• Kubota ZD28 diesel commercial zero-turn 

mower, good condition, $9,995
• John Deere 350 crawler loader & backhoe, 

$14,995
• McBride 2-horse trailer, gooseneck, hitch 

tandem axles, $7,995
• John Deere 455 garden tractor and loader, 

$10,795
• Kubota BX TLB, backhoe & front loader 

$24,895
• Kubota BX1500, tractor & 3ph snowblower, 

$8,895
• Kubota L5740HSTC, $39,895
• Kubota RTV900G, $5,595
• Kubota T90 lawn tractor w/ blower, $8,395
• Kubota M5-111 cab & loader, diesel, 4x4, 

air-conditioned cab, $75,995

2016 Kubota KX057 Excavator, 521 Engine Hours

Family owned and operated business focused on providing high quality products 
and exceptional customer service.

30 Calabogie Road, Echo Bay, ON   P0S 1C0

$91,995

Remembrance Day
Lest we forget

Friday, November 11th | 11 AM 
Kagawong Park Centre

Sponsored by the Kagawong Cenotaph Board

 
Silver Collection

60th Anniversay
October 16th to 29th, 1962

80th Anniversay of the Dieppe Raid
August 19th, 1942

Billy the Tabby Cat
This handsome tabby is seven months old, neutered, 
vaccinated and anxiously waiting for a home. 

Billy is in a foster home with another cat and a large 
dog but has not been around young children.   

If you would like to give Billy a home, please contact 
Kathy Jewell at 705-377-4121. Please note that 
adoption fees apply.

PET SAVE  
MANITOULIN

KAT’S PET 
 SUPPLIES

meeting with Terry’s broth-
er, Fred Fox,” wrote Ms.
Mende. 
“The students showed

great teamwork and leader-
ship skills organizing and
hosting the Terry Fox
School Run,” said Joanne
Peltier, the Grade 7/8
teacher at APS. “I am very
proud of  their efforts.”
With the help of  online

fundraising and sharing
posts to social media, APS

crushed their fundraising
goal of  $2,500 and raised
$3,715 dollars, wrote Ms.
Mende. As promised, Ms.
Chapman proudly dyed her
hair green. And as a finale
for the post-Terry Fox
assembly, teachers partici-
pated in a messy, wildly
entertaining pie-eating
contest.
Ellen Ferguson, Grade

four teacher at CMPS told
The Expositor that the
school held a Terry Fox
Run on October 6, with all

students in the school run-
ning/walking around the
building. 
CMPS raised a total of

$437. “Everyone took part,
all the students from
kindergarten to grade
eight,” said Ms. Ferguson. 
Charles C. McLean Pub-

lic School (Gore Bay) stu-
dents walked or ran around
the school on the afternoon
of  Tuesday, October 4. The
school took part in the
event but did not partici-
pate in fundraising.

...schools host successful Terry Fox Run/Walks
...continued from page 7

NOHA to implement on-ice anti-harrassment policy

Legends of Maple Leaf Hockey score huge audience of fans in Wiikwemkoong

...continued on page 11



them 16-22 months ahead of
their actual sailing time.”

“Worldwide some cruise
lines have done very well
and some have struggled,”
said Mr. Burnett. “In many
ways the cruise ship indus-
try is one of  the most
resilient businesses there
are. The industry had to be
shut down during COVID,
and companies lost rev-
enues. But looking at it
globally, it is astonishing
how well the industry has
done this year.” 

“It is a very dynamic time
in the history of  the cruise
ship industry,” said Mr. Bur-
nett. “We had eight or nine
ships cruise the Great
Lakes this year, next year
there will probably be
between 10-12, including a
second Viking ship.”

The region ports of  call
include Little Current, Par-
ry Sound, Sault Ste. Marie
and they all reported
increases in numbers of
visitors. Killarney had its
first passenger ship stop
there in about 80 years with
the Viking Octantis visiting
this year. 

Mr. O’Hare pointed out
passengers are looking for
destinations to visit and the

local partnership with
Wiikwemkoong Tourism
and the Ojibwe Cultural
Foundation really pulls this
all together on the Island as
visitors receive an Indige-
nous experience, one they
crave. 

Visitors also visit Kaga-
wong for kayaking, Bridal
Veil Falls, the Manitoulin
Chocolate Factory and have
the opportunity to hike the
Cup and Saucer Trail and
support conservancy. “It’s a
Manitoulin Island initia-
tive, not just a benefit for
Little Current,” said Mr.
O’Hare.

“I’ve been talking with

five new cruise lines, with
three more ships expected
next summer,” said Mr. Bur-
nett. He feels the number of
boats sailing through the
region could grow from

nine to 18 in the coming
years.

“The future of  the cruise
ship industry is very good
and is only going to grow,”
added Mr. O’Hare.
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Finding Providence
Mental Health Therapy, Counselling & Consulting

Allan Chislett M.S.W., R.S.W.
EMDR Certified Psychotherapist

• Specializing in Complex PTSD and childhood 
trauma for adults, using EMDR & Ego-State 
therapy

• Treatment of Anxiety & Depression
• Relaxation Training
• Insurance Coverage
• Coverage with status number

(705) 377-4196
Findingprovidence4u@gmail.com

Gerlinde Goodwin B.A. R.S.W.

Counselling & Consulting
Private, con�dential counselling services for individuals,
couples and families.

15 Water Street, Unit 3, Little Current ON
Confidential voicemail: 705-368-0410

Please call for an appointment.

Let’s Talk

...Hockey Canada woes linked to elite players
Mr. Zegil suggested that the unfolding scandal offers an
opportunity for parents and coaches to talk to their
charges about respect. 

“It’s a challenging issue for sure,” admitted Mr. Zegil.
“Speaking as a parent of  two daughters in the minor
hockey program, it is disheartening (to learn that the
minor hockey funds sent to Hockey Canada have been
used to settle abuse claims).”

Mr. Zegil said that he is happy there is now change tak-
ing place at the top of  that organization and that it is
time for some major restructuring to take place. “Maybe
this will have the same catalyst effect that the Ben John-
son scandal did about steroids in sport. Hopefully, things
will advance for the better.”

“What is happening at Hockey Canada is not really
keeping hockey from taking place,” said hockey parent
Kevin Eshkawkogan. “Hockey in Canada is grassroots; it
happens from the ground up at our local rinks. As a par-
ent, I think a culture change in hockey will be and has to
be slow and gradual.”

As for the organization itself, Mr. Eshkawkogan said
he is skeptical of  any immediate major changes taking
place that dramatically affect grass roots hockey despite
the mass resignations taking place at Hockey Canada.
“Ultimately, it is still the same people deciding who
replaces them,” he said, noting that the organization’s
underlying culture runs deep. “Embracing diversity,
equity and inclusion practices at all levels will help but it
will still take some time before anything more than tem-
porary change takes place.”

As an Indigenous parent, Mr. Eshkawkogan said he is
very cognizant of  the challenges facing Indigenous
women and girls in the country. “I have two First Nation
daughters,” he said. “Our family is very aware of  the
continuing targeting of  First Nation women and Missing
and Murdered Indigenous Women and Girls.”

“As a parent and as a coach, I try to use hockey as a
method to teach life skills,” he said. “As a family, we do
our best to follow the Seven Grandfather teachings. In
those teachings, respect for women is highlighted within

First Nations’ culture and traditions. First Nation com-
munities have always held women in high regard. It’s
what we do and how we live. And it’s really a simple
teaching, treat people the way you want to be treated.”

When it comes to his son Kohyn, there is an expecta-
tion that he be a leader both on ice and off.

“We have always told him to speak up in the locker
room and he and his teammates should be treating
women and everyone else with respect,” said Mr.
Eshkawkogan. “If  someone is saying something disre-
spectful towards women, you need to step up and say
something. Just because you are a hockey player doesn’t
give you the right to mistreat or abuse anybody.”

“While it is not our sole individual responsibility to
change the world, it is our responsibility to do our small
part to leave it better than we found it,” he said.

While what is happening in Hockey Canada recently
might seem remote to everyday life, nothing could be fur-
ther from the truth. “The game is so influential in this
country,” said Mr. Eshkawkogan. “It provides an impor-
tant opportunity to instill good values in our youth and
create future leaders.”

The parent and coach points to the role that hockey has
played in his own life. “I am not exaggerating when I say
that hockey probably saved my life in many times,” he
said. “There have been troubled times in my life where
the only place I could clear my mind was on the ice.
There I could set my troubles aside and just play the
game. Whether I was any good at it is another story.”

In a practical sense, Mr. Eshkawkogan pointed to the
days when he was playing junior hockey in Thunder Bay
as the only First Nation kid on the team. When he heard
the news of  young First Nation kids being found dead
in the river in that city, Mr. Eshkawkogan shared that he
could have easily been him as he was often in those same
areas. He credits hockey, his coaches, and his teammates
for watching out for him both on and off  the ice.

At its core, he notes, hockey can have a far more posi-
tive impact on the lives of  youth than negative. The
stratospheric level of  Hockey Canada administration is
far removed from the grassroots impact of  the day-to-day
reality of  hockey players and their families.

...continued from page 1

...cruise ship visits on Island new record in 2022
...continued from page 1

A two cruise ship day in July this year in the Port of Little Current.



Lines. The Donald Grant
Creighton Award honours
the best book of  biography
or autobiography high-
lighting life in Ontario, past
or present, published in the
past three years.”
“In the ‘Taste of  Longing:

Ethel Mulvany and her
Starving Prisoners of  War
Cookbook,’ Suzanne Evans
sheds light on the little-
known story of  Ethel Mul-
vany and her experiences
during the Second World
War. Original and well-exe-
cuted, it traces Ms. Mul-
vany’s life from her home
on Manitoulin Island, her
imprisonment in 1942 and
survival as a prisoner of
war in Singapore’s infa-
mous Changi Prison, and
her life following the war
while battling trauma and
mental illness.” 
“As Ms. Evans writes, Ms.

Mulvany and many of  the
hundreds of  women held at
Changi beat back pangs of
hunger by playing deca-
dents games of  make-
believe and writing down
recipes filled with cream,
raisins, chocolate, butter,
cinnamon, ripe fruit-the
unattainable ingredients of
peacetime, of  home, of
memory,” a press release on
the award states. “Food,
and the longing for it, is
central to the story, with the
recipes taking on vital sig-
nificance as instruments of
individual and collective
resistance. The Honours
and Awards Committee
proudly presents the Don-
ald Grant Creighton Award
to Suzanne Evans.”
“I am not from the Island,

I worked at the Canadian
War Museum in Ottawa and
was doing research on
women in the war and on
occupational therapy,” Ms.
Evans told The Expositor.
“Ethel’s name came up for
her starving prisoners of
war cookbook. Luckily, two
of  Ethel’s nieces live in
town (Ottawa), Marion
King was an Islander as is
Brenda Serne. They were
both wonderful help as well
in providing information
about their wonderful, cre-
ative and energetic aunt. I
got a lot of  information
from them. I also found a lot
of  information in the
National Archives, and
through the Pioneer Muse-
um in Mindemoya and
museums in London, Eng-
land and Singapore.”
Asked how long it took to

write the book Ms. Evans
said, “about forever. I first
came across Ethel’s story in
2010 and the book was pub-
lished in 2020. Of  course, I
didn’t spend all my time
writing the book, it
required travel, and I had to
find grants to do the book
and was fortunate enough
to receive a Canada Council
grant, two provincial
grants as well as one from
the city of  Ottawa.”
“What really made the

difference was the record-
ing that her nieces had of  a
15 hour interview a
MacLean’s Magazine
reporter had done over
time for an article on her
time as a prisoner of  war
for the magazine,” said Ms.
Evans. “That was the first
time I had actually heard
Ethel’s voice.”
In September 16, 2020,

Ms. Evans had a story pub-
lished in The Expositor of
her book. It is reprinted
below with the author’s per-
mission. 
“Trapped in a Singapore

prison during World War II,
Manitoulin Islander Ethel
Rogers Mulvany was so des-
perately hungry, she fed
herself  on dreams of  food.
“She and the other

women imprisoned by the
Japanese in Changi jail
gathered daily, sharing
recipes of  the dishes they
longed to eat. After libera-
tion, Ethel brought a collec-
tion of  those recipes back to
Canada. From that collec-

tion she made a cookbook
and in 1946 had 20,000
copies printed, using the
money she raised from
their sale to send food to
POWs still hospitalized in
England.
“Ethel was a teacher at

heart from her early days
on Manitoulin and wanted
others to learn from her
wartime experiences. The
cookbook marked the first
telling of  her story.
“I found a copy in the

Canadian War Museum
where I was working as a
research fellow. By the time
I finished reading it, I was
compelled to discover all I
could about Ethel. Ulti-
mately nearly a decade of
investigation followed that
impulse and led to the pub-
lication of  ‘The Taste of
Longing.’
“The research began

with a lucky break when
Ottawa neighbour Kathy
Bergqist, said she knew of
Ethel Rogers Mulvany.
Kathy had written about
Ethel’s cousin, Keith
Greenway, an arctic naviga-
tion expert.
“‘Would you like to meet

her relatives?’ Kathy asked.
‘They live in town!’
“Keith’s daughter, Bren-

da Serne, and Ethel’s niece,
Marion King, originally
from Manitoulin, welcomed
me with grand stories and
poignant memorabilia
about their larger-than-life
aunt.
“Amongst all their papers

and photos was a poor-qual-
ity recording that turned
out to be invaluable. In 1961
Maclean’s journalist Sid-
ney Katz had interviewed
Ethel for an article on her
time as a prisoner. Their
conversations, over 15
hours of  them, ranging far
beyond what Katz could
include in his article, gave
me insight into the wild
intensity of  the woman
who had survived such hor-
rors.
“Unfortunately, missing

from the nieces’ personal
archives was the handwrit-
ten manuscript of  recipes.
On a hunch I called the Cen-
tral Manitoulin Historical
Society. They hadn’t heard
of  Ethel but promised to
check at Mindemoya’s Pio-
neer Museum. I heard noth-
ing back but still hopeful,
my husband and I drove to
Manitoulin the next sum-
mer. As I walked in the
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MNP.ca

Accounting, consulting, and tax strategies to guide you forward.
Find an advisor near you.

The path ahead

Employment Opportunity
The Town of Northeastern Manitoulin and the Islands has an opening in the exciting fast-paced office 

environment. This position is an accounting focussed roll with the primary area of responsibility being taxation 
and utilities. Bring your accounting and customer service skills to a position that offers stable employment and 

great opportunities for professional development.  This position also offers competitive wages, a full benefit 
package and pension plan.

Submit your resume to: Box 608 Little Current, ON P0P 1K0 
or pmyers@townofnemi.on.ca by November 17th at 12:00 noon

RFP Opportunity
The Town of Northeastern Manitoulin and the Islands is now accepting RFP submissions for the supply of Financial 
Audit Services. This Request for Proposals (“RFP”) is an invitation to obtain Proposals from qualified CPA firms to 
audit its financial statements for a four-year term commencing 2022.  Audits must be planned and executed in 

accordance with Canadian generally Accepted Auditing Standards. All inquiries are to be made to Sheryl Wilkin at 
705-368-3500 ext 222. Please forward your submission to: Box 608, Little Current, Ontario P0P 1K0 

or to pmyers@townofnemi.on.ca. Submissions must be received by November 17th  at 12 noon. 

Make sure to check the Calendar of Events on our website for upcoming workshops, activities 
and programs! Visit townofnemi.on.ca/p/upcoming-events

Christmas is coming…  
Please watch this section for upcoming events. 

Christmas at the Museum.
Shop local artisans and vendors.

Enjoy the outdoor decorations and a visit from Santa.
Friday, November 25th 6 - 9 pm

Saturday, November 26th 10 am - 3 pm 
For more information email lhallaert@townofnemi.on.ca

Save the date!
Santa Claus Parade on December 3rd.

Public Notice
The Town of Northeastern Manitoulin and the Islands and the MNR request that you 

DO NOT FEED THE DEER.
Even though it’s not illegal to feed wildlife, the MNRF strongly advises the public to NOT feed wildlife, removing 
them from their natural food sources, inadvertently changing their digestion systems. If we’re feeding them the 
wrong food, we’re causing them more harm than good and we certainly don’t want to see the public injured as 

a result of vehicle collisions with wildlife because of our actions as humans.

Notice of Meetings
Due to the ever-changing environment that we are all dealing with, Council meetings will be held every 

Tuesday Night at 7:00 pm via Zoom Video
Meeting # 489 313 1974

Or call
1-587-328-1099

Please be advised regular protocol will be in place and members of the public will not have the ability to make 
comment or ask questions during the meeting

For a full copy of the agenda, please visit our website at www.townofnemi.on.ca

The NEMI Library Board has a Vacancy
Our Library Board is looking for persons interested in playing a part in directing the delivery of library services to 

our community and seeking new ways to provide a broader range of accessible features.
Qualified individuals (Canadian citizens who are at least 18 years old and reside in the municipality and not 

employed by the Library or by the municipality) should make written application to the Clerk, Town of Northeastern 
Manitoulin and the Islands.  A summary of prior experience, unique abilities and interests in furthering the library’s 
service to a small community would assist the Town in assessing applications received. Young, eligible adults are 

especially encouraged to apply. Please review our website: https://nemi.olsn.ca/
Connecting Northeastern Manitoulin and the Islands to information, education, entertainment and one another.

Student Employment
The Town of Northeastern Manitoulin and the Islands is now accepting student applications for

Canteen and Maintenance workers
You must be 16 years of age.

Please submit your resume to pmyers@townofnemi.on.ca

Seasonal Flu Vaccine

is now available for 

all our patients

Gore Bay Medical Centre

Please call the doctor’s o�ce 
or 
your local pharmacy for an 
appointment to get your shot

(705) 282-2262
70 Meredith Street, Gore Bay

...Biographical treatment of POW cookbook author
...continued from page 1

Ottawa author Suzanne Evans has won the Donald Grant Creighton
award for her book, ‘The Taste of Longing: Ethel Mulvany and her
Starving Prisoners of War Cookbook.’ ...continued on page 30
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THE WEEKLY

WORD SEARCH
Brought to you by:

2016 DODGE JOURNEY CVP/SE PLUS
$17,000 

2.4L 4CYL, WHITE, FWD, AUTOMATIC

TO LEARN MORE ABOUT FEATURED VEHICLES VISIT
WWW.MCQUARRIEMOTORPRODUCTS.CA
ESPANOLA • LITTLE CURRENT • GORE BAY
800-899-2994 • 705-368-2500 • 866-282-2404

2016 CHEVROLET TAHOE LTZ
$30,405

5.3L 8CYL, GREY, 4X4, AUTOMATIC

2017 BUICK ENCLAVE
$31,995

3.6L 6CYL, RED, AWD, AUTOMATIC

2020 GMC TERRAIN DENALI
$38,995

 2.0L 4CYL, WHITE, AWD, AUTOMATIC

2021 CHEVROLET TRAILBLAZER
$31,999 

1.3L 3CYL, BLACK, AWD, AUTOMATIC

O SON OF MAN! Transgress not 
thy limits, nor claim that which 

beseemeth thee not.—Bahá’u’lláh

Bahá’í Writings

LITTLE CURRENT

CACATCH CATCH 
theACEACE

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT 

LIONS CLUB ON FACEBOOK 

WEEKLY WINNER!
Congratulations to Diane Lalonde Beaulieu

This week’s progressive draw 
JACKPOT starts at $13,363.00

PLUS PERCENTAGE OF TICKET SALES!
The next draw will be Thursday, November 3!

the fact that he made the NHL, his
goal as a kid, “there was nothing like
putting on Canada’s colours to play
for Canada” He was among the few
Canadian players (and gold medalists)
that were on the inaugural TSN cover-
age of  the World Junior Tournament
fom Saskatoon. 
Dave Mcllwain, a star with the then

North Bay Centennials had been sad
to see the loss of  an OHL team to
Michigan but glad to see a team come
back to North Bay as the Battalion.
Brad May was equally effusive. He
actually played against and with (as a
fill-in goalie) my brother Wade
Leblanc when they were playing in a
“AAA” summer league back in the day.
May, as he said,”was not the best play-
er on the team but I was the only one
fortunate to make it to the NHL.”
Leaf  player but Canadiens cata-

lyst Shayne Corson was super gener-
ous with his gift to a super-Leafs fan
student, “Go Habs Go”! Thanks to all

of  the great converasations , Leafs!
The nice thing to see was that

despite some silly antics through the
game (stick and glove throwing dur-
ing penalty shots) that when it was
winding down and tied at 5-5, even the

old guys had that competitive flame
burning, the shifts got shorter, the
pace picked up and both sides tried to
notch the game winner.  Those near
the benches could hear lots of  heavy
breathing as the end drew near. The

fans could sense the old fuels fired and
were thankful. 
The game was a culmination of  a

lot of  moving parts all coming togeth-
er to make it happen. Well known
hockey aficionado, Kevin Eshkawko-
gan, president and CEO of  Indigenous
Tourism Ontario relays that, “ITO
first formed a relationship with
Toronto Maple Leafs Alumni repre-
sentatives through their mandate to
improve the socio-economic condi-
tions of  Indigenous people through
tourism. ITO does that in many ways
and works with groups who embrace
Diversity, Equity, and Inclusion.
TMLAA and MLSE do this and it cre-
ates an environment for us to collabo-
rate. We are already starting to plan
more of  these types of  games in other
parts of  Ontario.”

...continued from page 8

...Legends of Hockey draws large audience in Wiiky

Indigenous Tourism Ontario CEO Kevin Eshkawkogan, left, fist-bumps Stephen “Duck Legs”
Tooshjkenig from Walpole Island following the on-ice action, while Ontario Hockey Federation
board member Gayle Payette and Wiikwemkoong Tourism manager Luke Wassegijig look on.

The players and coaches line up for a group photo following the game while some of the fans
in attendance take the opportunity to photobomb their approval.



Robinson, who along with
Marc is among the six
Sprack children. “In
December 2020 our mom,
who was the anchor of  our
family, passed away. Family
Feud was one of  my mom’s
favourite shows. She
watched it right through
the years, with host
Richard Dawson, who was
host for the US version of
Family Feud. He also
starred on ‘Hogans Heroes,’
which was also one of  our
family’s favourite televi-
sion shows. She also
watched the Canada ver-
sion of  Family Feud with
host Gerry Dee. Mom also
loved Jeopardy when it had
Canadian Sudburian Alex
Trebek as the host.”
“Mike and I, and Dad, are

the only ones of  our family

who still live on the Island.
We all get together when we
can,” said Ms. Robinson. “It
was fun being on the show.
We couldn’t have been treat-
ed any better, we were treat-
ed like royalty.” 
“I grew up on the Island,

and left when I was 17 years
old,” Marc (who was the
team captain) told The
Expositor. “One of  my sis-
ters, Anne, who is a nurse
in Sudbury, filed the appli-
cation for our family to be
on the show. She had to
describe our family and
share some of  the funny
stories we have. Then the
associate producer of  the
show met us three times.”
Marc explained the

Sprack family had a virtual
(taped live) game against an
East Coast family in the
show’s studio in Toronto.
“Gerry Dee, a Canadian

comedian hosted the show
in front of  a live audience,”
explained Marc. “At the
start of  the show, our fami-
ly had to line up for intro-
ductions, ‘the Sprack fami-
ly from Manitoulin
Island.”’ 
He noted that only five of

the six siblings were able to
take part in the actual
show; the youngest brother,
Scott, remained on standby. 
“Many of  the questions

we were asked were about
Manitoulin Island, such as
‘what is a hawberry’ and
‘what do people do on the
Island?’” explained Marc.
“We are not sure exactly
when our taped game will
be aired on television.” 
Marc was captain of  the

team which included sister
Shari, who works for Mani-
toulin Transport in Sud-
bury, Anne, a nurse in Sud-

bury, Mike, who works for
Eastlink and lives and
works on the Island and
Debbie, the recently retired
Assiginack librarian. Scott,
the youngest in the family,
has a business in Sudbury
and owns land on Mani-
toulin Island. 
“Our mother was origi-

nally from the Island, and
she and our dad moved the
family back to the Island
when we were very young.
We all attended public
school and high school on
Manitoulin Island,” said
Marc. 
“It was a fantastic experi-

ence being on the show and
we had so many chuckles
and laughs,” said Marc.
“And it was a chance for our
family to reconnect; we are
a very close family.”
“I would encourage other

families to apply to be on

the show. It is a great way to
connect and is a lot of  fun,”
said Debbie.
Marc said it is expected

the Family Feud Canada
show that features the

Sprack family will air on
CBC-TV in mid-February,
2023. The show airs week-
nights at 7:30 pm.
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Ojibwe Cultural Foundation 15 Old Highway 551 Rd, M’Chigeeng

Wanted 
Farm Land to Buy

Workable for Cash Crop
For 2023 planting season

400 to 600 acres
Southeast or central  
Manitoulin Island. 

We are a family that 
wants to relocate and cash 
crop farm on Manitoulin 

Island
Contact Lyle:  

cell (519) 274-1087;  
email:  

lyle.renecker@gmail.com

...Survey says: Manitowaning’s Sprack clan Family Feud guests
...continued from page 1

Members of the Manitowaning-based Sprack family recently took part in the live taping of the television game show Family Feud 
Canada. Members of the entire family posed for a photograph earlier this year and include Debbie, Anne, Shari, Brian (the siblings’ father)
Scott, Mike and Marc. Airing of the show on television is expected to take place in February.



events and partnerships at
the Canadian Museum of
History and Canadian War
Museum as the colours
were marched on and
deposited in front of  the
stage area. 

Honorary Lieutenant
Colonel of  the Irish Regi-
ment of  Canada, Kevin
McCormick, introduced
Algoma-Manitoulin-
Kapuskasing MP Carol
Hughes, who then paid trib-
ute to the 100 years of  serv-
ice by the WPC. Lt. Col.
McCormick then presented
WPC President Pick with a
framed Vincent military
document dated 1923 as a
memento of  the day.

MP Hughes spoke of  her
association with Mr. Pick
and other members of  the
Espanola/North Shore
Manitoulin WPC over her
years in office and the dedi-
cation to service those
members have had to veter-
ans.

Mr. Pick then spoke of
the local history of  the
WPC and the significant
dedication by long serving
members to help reach the
day. “By veterans helping
veterans and others in the
community,” he said. Mr.
Pick then spoke of  Fred
Vincent, who helped form
the Sudbury branch, which
was later named in his hon-
our following Mr. Vincent’s
40 years of  dedication and
service to others.

Mr. Pick also acknowl-
edged his dear friend and
mentor Raymond Constan-

tineau who, like so many
veterans today, now resides
in a nursing home. “After
giving his all to this associ-
ation of  veterans for some
35 years, of  which he served
as the elected president for
some 28 years, he would
have dearly loved to have
been with us today,” said
Mr. Pick.

Mr. Pick also made refer-
ence to WPC “ambassador”
the late Larry Killens, a
long-time Rainbow District
School Board trustee for his
help and involvement with
the establishment of  the
Warriors Peace Pole pro-
gram at Manitoulin Island
schools and all that Mr. Kil-
lens did in support of  activ-
ities involving veterans and
school students.

Mr. Pick acknowledged
MP Peter Stoffer, who he
said, “is the only politician
to become an ambassador
of  the WPC” for his many
years of  service as the NDP
Veterans Affairs critic,
“where he fraught long and
hard for veterans’ rights
and benefits.”

In conclusion Mr. Pick
paid his respects to the
most recent WPC Ambassi-
dor Lt. Col. McCormick for
all his work in helping vet-
erans and their families in
Canada and other coun-
tries. 

Mr. Pick then went on to
speak of  how when recruits
joined military service they
were often referred to as
“earning the King or
Queen’s shilling. Knowing

how dear Queen Elizabeth
was to so many around the
world and Lt. Col.
McCormick holding our
late Queen dear in his
heart” before presenting Lt.
Col. McCormick with a gold
coin celebrating the

Queen’s seven decades
upon the throne.

The turning over of  the
colours and archives to the
Canadian War Museum
does not mark the end of
the battle for veterans’
rights and service to that
community, Mr. Pick
assured The Expositor.

“We will still be here

working for veterans
through the North Shore
and Manitoulin chapter of
Army, Navy and Air Force
Veterans (ANAVETS),” he
said. “We aren’t going away
as long as there are veter-
ans who need our support
to get the benefits and serv-
ices they deserve.”

tion and expansion of  the
Mindemoya emergency
department, particularly
with the chemotherapy
unit, is so important to our
community. I have chosen
to take my winter vacation
fund and donate it to the
chemotherapy unit in Min-
demoya. I know Ron would
have wanted to see those
monies stay here on Mani-
toulin as well. As a family,
we have spent time within
the walls of  the Manitoulin
Health Centre (MHC).” 

Paula Fields, president,

and chief  executive officer
of  MHC said, “The Shep-
pard family are weaved into
much of  the history of
Manitoulin and will now
forever be ingrained in the
hospital in Mindemoya. We
all benefitted from the
craftsmanship, care and
attention to detail that Ron
and Carol both brought to
their lives and our commu-
nity.”

“Thank you, Carol, for
thinking of  MHC and this
very kind donation,” said
Ms. Fields. “The board, sen-
ior team and staff  of  MHC

appreciate the continued
priority our community
makes for health care on
Manitoulin! I look forward
to being able to soon wel-
come members of  the pub-
lic into the newly renovated
and expanded space in Min-
demoya.”
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Thank you to the people of 
Assiginack for your support in this 

election. 

I promised three things in my 
campaign - openness and 

honesty, responsible financial 
oversight and good leadership.

I shall do my very best to live up to 
these promises. 

Thank you,
Brenda Reid 

Thank You

BATMAN’S
RESTORATION
705-368-1976

WHY BUY A NEW VEHICLE (IF YOU CAN FIND ONE!) 
WHEN WE CAN HELP RENEW YOUR CAR OR TRUCK WITH AUTO 

BODY REPAIRS AND A PAINT JOB?
156 TOWNLINE ROAD, SHEGUIANDAH • 705-368-1976

Serving Manitoulin for over 25 years with over 30 years experience!

AUTOBODY WORK • COLLISION SPECIALIST 
VEHICLE PAINTING • DENT REPAIR

 Register at: nemilibcompass@vianet.ca OR call 705-368-2444

FINANCIAL ELDER ABUSE
Prevention and Resources

 Saturday, November 5, 2022 at 11:00 a.m.
with Sheila Schuehlein, Elder Abuse Prevention Ontario

Also available to watch via Zoom or at a later date on our Website, Facebook or YouTube 

PRESENTATION WILL FOCUS ON:
Elder Abuse Prevention Ontario (EAPO) as a resource

Recognizing warning signs
Highlight of laws/legislation on reporting

Where to report 
Tips for avoiding real estate fraud

Impacts of fraudulent use of Powers of Attorney
Resource referrals and supports available in Ontario

Question/Answer Period
Light lunch will be served afterward.

NEMI Public Library, 50 Meredith St. West, Little Current

...War Pensioners of Canada surrender colours at Tomb of the Unknown Soldier  

...Carol Sheppard donates $10,000 to MHC

...continued from page 3

...continued from page 3

The final president of the War Pensioners of Canada Colin Pick, centre, is presented with a souvenir
plaque by Honorary Lieutenant Colonel of the Irish Regiment of Canada, Kevin McCormick, and Algoma-
Manitoulin-Kapuskasing MP Carol Hughes.



the community. Support was provided as a celebration of
the NBA 75th anniversary celebrations. The Sheguiandah
First Nation youth have been involved right from the start,
from the design and vision, and they have had support
from the band council and the community from the start.”  

“We are here to celebrate the opening of  this basketball
court and skateboard park with the community,” said Ms.
Kerr. “We had partnered with Sheguiandah in the past, and
the need for more outdoor play areas. They were very excit-
ed and really helpful in this project, and the youth in the
community have been very involved from the beginning.
You will see the many youth wearing shirts with “Court
Champions” on it today, these are all the youth who were
involved in the project.”

Zoe Roy, youth representative of  the Sheguiandah First
Nation Youth Council, was master of  ceremonies for the
opening. “It is nice to see everyone here and enjoying this

project. I’m excited to be here today.” 
She explained, “A youth committee was formed in the

community in September 2021 and with the support of
MLSE Foundation in celebration of  the NBA 75th anniver-
sary, through pandemic material delays, this project has
been completed. A lot of  work has been done by a lot of  peo-
ple into all of  this,” said Ms. Roy. 

Ms. Roy had explained previously the project was youth
led and driven, and the proposed plans were brought for-
ward to band council in late 2021. Council gave their
approval for the project in late fall. The MLSE Foundation
had called, asked about the project and indicated they
wanted to be part of  the sponsorship of  the courts and
wanted to work with the community. They provided fund-
ing support for the project.

Pearl Waindubence, a Sheguiandah band councillor and
elder in the community explained at the opening , “we will
take part in a smudge around the whole area where the
kids will be playing, then I will say a prayer.”

After Ms. Waindubence provided a prayer, a special song
was performed by Eric Assinewai.

“Have fun, and enjoy this new basketball court and
skateboard park,” stated Ms. Waindubence. 

“Before we acknowledge all of  our supporters and guests
here today, we want to acknowledge the many youths of
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(705) 968-0816 

SERVICE
PROVIDERS

Mental health & addiction service
providers, a trained social worker,
registered nurse and nurse
practitioner are available for all
people to access, at no cost. 

MOBILE
WELLNESS

MOBILE SERVICE

At this time virtual or in-person
appointments are available. We can
help arrange transportation to an
appointment at no cost to you. 

WHO WE ARE?

WHAT WE DO?

Mobile Wellness is a  pilot
project designed to improve
access to mental health and
addictions care for people who
live in the District of Manitoulin.

The program includes a team of
mental health & addictions service
providers, trained social workers,
a registered nurse and nurse
practitioner who deliver a wide
range of services including intake
& brief services, referrals to
existing services, psychiatric
support & follow-up. Providers are
based out of Noojmowin Teg
Health Centre. 

SCHEDULE AN
APPOINTMENT

Mobile Wellness is not a mobile crisis
clinic, appointments can be booked
by calling the Mobile Wellness
Navigator at  or
Noojmowin Teg Health Centre at

 Monday - Friday
between 8:30am-4:00pm.  

CALL US FOR MORE
INFORMATION

Monday - Friday  |  8:30am-4:00pm

CABINETS & COUNTER TOPS • RANGES
REFRIGERATORS • DISHWASHERS • FREEZERS

AND MORE IN STORE

OUR HOURS:
Monday - Friday 7:30 am - 5:30 pm, 

Saturday 7:30 am - 4 pm, CLOSED  SUNDAYS
9130 HWY 6, LITTLE CURRENT • 705-368-2090

VISIT US ONLINE AT RONA.CA

PLAN THE KITCHEN OF 
YOUR DREAMS

FROM INSPIRATION TO INSTALLATION

Call and book your hearing assessment

Independent Audiology Services   
Hearing Tests  |  Hearing Aid Dispensing    

Registered Vendor for  ADP • WSIB • VAC • NIHB • ODSP

Sudbury Regional
H e a r i n g  S e r v i c e s

www.sudburyregionalhearingservices.ca  

2236 Highway 551, Mindemoya, Ontario
1-800-461-4890  

Think you may have a hearing loss?
1 in 3 people over the age of 
65 lives with a hearing loss

...Maple Leafs Sports funds new courts at Sheguiandah First Nation
...continued from page 1

Let’s play! Jordon Panamick, in photo centre, along with partners
and contributors to the project and youth (who spearheaded the
project) in the community cuts the ribbon to officially open the new
basketball court and skateboard park in Sheguiandah First Nation
on Saturday. 

RIGHT: Emily Kewewageshig, of Saugeen First Nation designed
this beautiful logo for the new basketball court at Sheguiandah First
Nation. An official grand opening of the basketball court and 
skateboard park took part in the community on Saturday.

...continued on page 30
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$26,599*

2015 FORD EXPLORER LIMITED 
• Remote Keyless Entry
• 12-Sony Speakers
• Adjustable Pedals
• Auto Temp. Control
• Trunk Auto-Latch

$30,899*

2020 JEEP COMPASS SPORT 
• Keyless Entry 
• Dual Zone A/C
• Heated Door Mirrors
• Smartphone Integration
• Backup Camera

PRE-OWNED VEHICLES

2022 JEEP GLADIATOR RUBICON

CALL FOR PRICING

• Keyless Entry w/ 
Remote Start

• Heated Seats + 
Steering Wheel

• 9-Alpine Speakers
• Convertible Hardtop
• Tow Hooks

2022 JEEP WRANGLER WILLYS

NEW VEHICLE FEATURES

CALL FOR PRICING

• 4X4, 3.6L V6
• 8.4” LCD Display
• Backup Camera
• Navigation System
• Convertible Hardtop

2022 JEEP GLADIATOR MOJAVE

CALL FOR PRICING

• 4x4 Desert Rated
• Orange Interior 

Accents
• Backup Camera w/ 

Trailer-Hitch Zoom
• H/Front Seats & 

Steering Wheel

$34,995*

2017 RAM 1500 LARAMIE 
• Tan Leather Interior
• Heated/ventilated F/Seats
• Heated Backseats
• 10-Alpine Speakers
• Tonneau Cover

$44,988*

2020 JEEP GRAND CHEROKEE
• 7.0” LCD Display
• Heated Seats
• Backup Camera
• Sunroof 
• ONLY 55,000 KMs

$34,995*

2018 CHEVROLET SILVERADO 1500 LT
• Remote Keyless Entry
• Power Driver’s Seat
• 8.0” LCD Display
• Running Boards
• Tow Package

$39,999*

2021 JEEP WRANGLER SPORT
• Heated Steering Wheel
• 9-Alpine Speakers
• Convertible Hardtop
• Tow Package
• ONLY 19,000 KMs 

$10,399*

2011 KIA SPORTAGE LX 
• 5-Speed Manual
• CD Player
• H/ Front Seats
• Running Boards
• Tow Package

$14,995*

2015 NISSAN VERSA NOTE S
• CD Player
• Bluetooth
• Heated Door Mirrors
• 5-Passenger Seating
• ONLY 15,000 KMs

$62,995*

2019 RAM 2500 TRADESMAN 
• 6.7L Turbo Diesel Engine
• Keyless Entry
• Heated Door Mirrors
• Running Boards
• Tow Package

$37,995*

2018 CHRYSLER PACIFICA TOURING L 
• Remote Start
• H/Front Seats
• Dual Zone A/C 
• Power Liftgate
• USB Charging Ports

$11,995*

2011 NISSAN JUKE S 
• Heated Door Mirrors
• CD Player
• Bluetooth
• Tire Pressure Sensors
• 117,000 KMs

$24,995*

2019 NISSAN ROGUE SV 
• Heated Front Seats
• 7.0” LCD Display
• Bluetooth 
• Backup Camera
• Overhead Storage Bin 

STK# 22-114A STK# P4853$22,995*

2017 FORD ESCAPE TITANIUM
• Remote Start
• Heated Front Seats
• 10-Sony Speakers
• Blind-Spot Monitoring 
• Backup Camera

STK# 22-381AA

STK# 22-384A STK# 23-1000A

STK# P2449

STK# 22-121A STK# P36994

STK# P4336STK# P1132

STK# 22-155AA

STK# 22-210ASTK# 19-428

STK# 22-224 STK# 22-470 STK# 22-468

Every Vehicle 
Comes with a 

Full Tank  
of Gas! 

**All prices exclude 
sales taxes, licencing, 
and other applicable 

fees. Prices and 
availability are 

subject to change 
without notice. Please 

call for updated 
pricing and in-stock 

inventory.

$25,599*

2020 Mazda 3 GS
• H/ Front Seats 
• H/ Steering Wheel 
• Adaptive Cruise Control
• Blind-Spot Sensors
• Only 47,000 KMs 

$14,995*

2016 Chevrolet Cruze Limited
• 7.0” Infotainment System 
• OnStar Navigation 
• FastCo. Alloy Rims 
• Backup Camera
• Auto Headlights

STK# 22-507AA

STK#  22-427A $50,999*

2022 Ram 1500 Classic Warlock
• Only 5,000 KMs
• H/Steering Wheel
• H/Front Seats
• Sirius XM Radio
• Tow Package 

STK# 22-408A

$24,599*

2017 JEEP CHEROKEE NORTH
• Bluetooth
• SD Card Slot
• (2) USB Charging Ports
• Automatic Headlights
• Power Door Mirrors

STK# 22-497A

$21,128*

2016 MITSUBISHI OUTLANDER SE
• Heated Front Seats
• 7-Passenger Seating
• 6-Speed Sport
• Tow Package 
• USB Charging Port

STK# 22-477A

$10,599*

2013 FORD EDGE SEL
• Backup Camera
• Heated Front Seats
• Dual Pane Sunroof
• Automatic Headlights
• Power Folding Rear Seats

STK# 22-403AA
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Frighteningly scary: A collection of Manitoulin thrills and chills

Ken Peltier, Ava Wemigwans, Dante, Quinn, Miyla-
Ray and Dezarae and Joseph Chiasson pose with
their pumpkin submissions to Pumpkin Inferno at the
Buzwah Variety and Toys.

Don’t be fooled by the smile! Just look at the size of the chainsaw
and the man’s head hanging beside her…not to mention the man’s
lower torso on the ground at the Gore Bay haunted trail!

This cast of characters greeted vehicles on the Manitowaning
Haunted House Tour.

Double, double, toil and trouble. A witch brews up some horrifying
spells on the Haunted House Tour.

One of the terrifying creatures found on the Gore Bay Haunted Trail.

The Morrow House at the 
Centennial Museum was truly 
terrifying.
INSET: A spectacular pumpkin
from Pumpkin Inferno.

Help! The librarian’s lost the plot!

The Old Wagon Road Haunted Trail in Buzwah was not
for the faint of heart.

Spells were cast at the NEMI Public Library.

I’ll get you my pretty, and your little vein too! Nurse Paula
was in fine form at the Haunted House Tour.

They were a different breed of volunteers at the Haunted Museum in
Sheguiandah.

These four characters were part of the many children and adults
who dressed up for the C.C. McLean Public School Colts 
Family Hallowe’en Dance held last Friday at the school.

The ghouls and goblins of White’s Shell were truly spine-tingling.
A scary scene from Old Wagon
Road Trail in Buzwah.

What a tangled web they weave! This poor guy fell victim to some
oversized arachnids at the Manitowaning Public Library.

The Central Manitoulin Lions Club haunted Trail brought in an
impressive $970.97 (less expenses) to be donated to the Central
Manitoulin Historical Society. Approximately 201 people were
brave enough to enter the trail. Special thanks to Lion Alison
Sloss and Randy Campbell for making the spooktacular 
costumes, like the one seen above!



by Tom Sasvari
KAGAWONG—A group of
piebald (partially albino)
deer in Kagawong are cer-
tainly getting a lot of  atten-
tion.

“Oh yeah, you see people
stopping and taking pic-
tures of  them,” said Peter
Gordon who, along with his
wife Patti, live just outside
the village of  Kagawong on
Younge Street. 

“There are actually four
deer in our yard normally, a
mom had one piebald deer
and a normal coloured deer

last year,” Mr. Gordon told
The Expositor. “And she
had two new piebald deer
this year (along with the
two fawns previously). And
there is a third new fawn,
piebald from another doe
on our property this year.”

“We had noticed them
last year, watched for them
over the winter and were
surprised the doe had two
new piebald deer this year,

and another doe had anoth-
er piebald fawn this year,”
continued Mr. Gordon. “It is
quite amazing.”

Mr. Gordon said the deer,
“don’t range very far, no
one in Rainbow Heights has
seen them, and even our
neighbour up the street has-
n’t seen them yet. They are
safe here.”

Often confused with an
albino, a piebald deer is

slightly more common and
is also a genetic mutation.
Piebald deer can have vary-
ing amounts of  white hair,
some piebald deer can be
almost pure white except
for small patches of  regular
brown hair, while others
carry just patches of  white
hair with otherwise normal
markings.
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S I D E  D I S C H A R G E  S E R I E S

GET YOUR HOME WINTER READY

Provides heating and cooling for any home! The
energy efficient design makes it an ideal choice
for your home's heating and cooling requirements.

MITSAIR™ SIDE DISCHARGE INVERTER

R410A inverter system
Self diagnosis error codes
Save on installation space
Compatible with any 24V thermostat 
Auxiliary heater: 10 kW, 15 kW, 20 kW
Ultra-quiet operation: Up to 20.8 SEER
AUX electric HP heater modules optional
Low ambient temperature (-13°F / -25°C)
AHU can be installed in vertical up flow, vertical
down flow, horizontal right, or horizontal left

C O N T A C T  Y O U R
L O C A L  D E A L E R  T O D A Y !

Available in 1, 1.5, 2, 2.5, 3, 4, and 5 Ton

WORKS WITH ANY FURNACE OR FAN COIL!
HEAT PUMP and COOLING ONLY

Campbell Heating

13516 Hwy 542, Gore Bay

705-282-0343

Campbell_andy@hotmail.com

www.campbell-heating.com

CAMPBELL HEATING

13516 HWY 542, Gore Bay

705-282-0343
campbell_andy@hotmail.com

www.campbell-heating.com

Highway 6, Manitowaning  705-859-3105 
Fax: 705-859-2006 Email: sales.manmil@eastlink.ca Website: homehardware.ca

Monday to Friday 8 am to 5 pm - Saturday 8:30 am to 2 pm - Closed Sunday

We accept VISA, Master Card, AMEX and Debit.

Your successful season 
starts here

IN STOCK TODAY!

All-day!
(in stock items only)

Enter the draw to win a 
Milwaukee Drill kit 

(no purchase necessary) 
valued at $338.00!

Fred and Tina, excited to be
new owners of Auto Parts North, 
invite you to an OPEN HOUSE!
Saturday, November 5th, 2022

 from 12:00 to 3:00 PM
Come by and say hi!

41 Walcot Street, Little Current 705-368-0000

Piebald deer herd makes appearance just outside village of Kagawong

Piebalds galore! In photos you can see two does and several
piebald deer, two new fawns from this year and two from the previ-
ous year, at the Gordon family property in Kagawong.

photo by  by Patti and Peter Gordon

GORE BAY—Despite restrictions on usual
fundraising activities, the Gore Bay
branch of  the Royal Canadian Legion was
able to donate $1,000 to Manitoulin Health
Centre (MHC)’s Let’s Emerg Together cam-
paign.

Legion Branch 514 President Jim Woods
presented the donation to Paula Fields,
president and CEO of  MHC on October 18.
He requested the funds be earmarked for
the renovation and expansion of  the Min-
demoya Emergency Department.

“The Royal Canadian Legion Branch 514
in Gore Bay, has continued to remain active
behind the scenes, despite the restrictions
of  the pandemic,” Mr. Woods said. Branch
514 was able to raise funds through the
sales of  Nevada tickets. The branch also
donated $1,000 to Health Sciences North in
Sudbury.

“I would like to take a moment to thank
our membership for their continued sup-
port of  the Royal Canadian Legion Branch
514,” he added. “Our community is so for-
tunate to have the level of  health care facil-
ities here on Manitoulin and it is so impor-
tant we all contribute to its continued
success.”

When asked about the donation, Ms.
Fields responded, “MHC is grateful to
receive the continued support of  the Let’s

Emerg Together campaign. The renovation
and expansion of  the Mindemoya Emer-
gency Department is ongoing, despite
some supply chain issues. The donation on
behalf  of  the Gore Bay Legion will help to
ensure our community is better served. On
behalf  of  myself  and the board, thank you
so much to the Gore Bay Legion and their
members for considering MHC with this
kind donation.”

“It’s just something that needs to be sup-
ported,” Mr. Woods said.

MHC is getting close to the end of  their
fundraising campaign for the emergency
department but there’s still a need for new
equipment, for example the chemotherapy
unit, Ms. Fields said.

Gore Bay Legion benefits hospital emergency campaign

Jim Woods, president of Royal Canadian Legion
514 Gore Bay presents donation to Paula Fields,
president and CEO of Manitoulin Health Centre.



by Michael Erskine
M’CHIGEENG—The
M’Chigeeng powwow
grounds were the site of  a
two-day event jam-packed
with cultural events and
teachings entitled ‘Neyaap
Ji-Nsastaming Edming
Bimaadziwin,’ or Bringing
Back the Understanding of
the Good Life with the
Teachings of  our Elders.

Over the course of  Fri-
day, October 21 and Satur-
day, October 22, the free
event hosted traditional
teachings on the first day
that included ‘Traditional
Gifts’ with Marilyn
Debassige, ‘Sacred Fire
teachings with Flints’ with
Alex Bisson, Women’s Roles
and Responsibilities’ with
Elaine Debassige, ‘Rites of
Passage’ with Don Cada,
‘Scone Making’ with Patsy

Panamick, ‘Anishinabe-
mowin’ with Elaine
Debassige, ‘Historical
Treaties of  Robonson
Huron’ with Terry

Debassige, ‘Birchbark Mak-
ing’ with Louie Francis,
‘Significance of  Spirit
Names and Colours with
Alex Bisson and ‘Clan
Teachings’ by Alan Cor-
biere. Ongoing children’s
activities included ‘Rock
Painting, Moccasin Wall
Art and Fall Art.’

The second day schedule
included ‘Gifts of
Life/Healing through Cul-
ture’ with Gerry Kaboni
and Linda Kaboni, ‘Hoop
Dance’ with Becky Beaudry,
‘Leather Pouches’ with
Abby Gail and ‘Haker Mak-
ing,’ Seven Developmental
Stages of  Life’ with
Dorothy Fox, ‘Berry Fast’
with Marilyn Debassige,
‘Powwow Dance Styles
(females)’ with Lynn
Migwans, ‘Powwow Dance
Styles (male) with Craig

Fox, ‘Men’s Roles and
Responsibilities’ with Don
Cada, and ‘Two Spirited’
with Gina Simon.

Although there was a
rain date set aside in case
of  inclement weather, sum-
mer appeared to have
returned to Manitoulin dur-
ing the Cultural Days

events and the workshops
took place inside large tents
set up for the purpose or
outdoors as was appropri-
ate.

“We went over identity,
labelling, the impact of  so-

called ‘not fitting in’ and my
own personal life experi-
ences,” said Ms. Simon of
her presentation. “How
society mistreats people or
misunderstands and how
that kind lead to complexity

in lives. It can be very dead-
ly. It is not about society
accepting them, it is more
about them accepting them-
selves.”
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MMeeeettiinnggss aarree bbyy aappppooiinnttmmeenntt oonnllyy

Kina Gbezhgomi celebrates Culture Days at M’Chigeeng powwow grounds

Wiikwemkoong Species at Risk coordinator Theodore Flamand was
on hand to talk wild rice and other gifts of the land.

photos by Michael Erskine

Women’s traditional dancer
Lynn Migwans discusses the
history and traditions of her
dance style.

There was plenty on hand for
young folks to do during the
cultural days programming.
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Manitoulin’s Business Directory

ncfsi@londonlife.com

North Channel Financial 
Services Inc.

Providing Creative Insurance Solutions                              
& Wealth Accumulation Strategies

• W.E. (Bill) Wall CFP, CLU, CH.F.C - Principal                                                                 
• Laura A. Wall-Varey

 Representing London Life & a range of Financial Companies
Your Chamber of Commerce group insurance representatives

Office:
705-377-6055

Fax: 
705-377-6056 CALL TOLL FREE: 1-855-859-3637

We Deliver

Formerly Cambrian Insurance
Serving Manitoulin Island

Island Business Centre
9050 Unit C, Hwy 6

Little Current, ON, P0P 1K0
705-368-3600

6155 King Street
Mindemoya, ON, P0P 1S0

705-368-3600

43 Meredith St.
Gore Bay, ON, P0P 1H0

705-282-2351
www.brokerlink.ca

• Tree removal/trimming • Lot and line clearing 
• Stump removal/brush chipping  
• Lift services and barn repair
• Chainsaw safety training

cranstons@amtelecom.net  cranstontreeservices.tripod.com
Tom Cranston, 

Spring Bay
 ph/fax 

(705) 377-5079

Call for a 
FREE estimate!

Advertise in 
the Business Directory

email: sales@manitoulin.com
phone 368-2744

fax 368-3822

REAL ESTATE • BUSINESS LAW • WILLS • ESTATES

47 Meredith Street, Box 388, 
Gore Bay, ON P0P 1H0

(249) 497-1010 
mlalaw.ca

Michael T. Semeniuk J.D.

Serving Manitoulin and the North Shore
 Tel: (705) 377-4663

semeniuklaw@gmail.com
www.semeniuklaw.com

SEMENIUK LAW OFFICE

Need a delivery made on Manitoulin, Espanola or Sudbury? NATEDEEZ DELIVERIES INC. has you covered.We offer:• Every day delivery • Rush delivery • Scheduled delivery Text 705-988-5748 or email natedeezdeliveries@outlook.com for a quote. Visit natedeezdeliveries.ca for more information.

Advertise in 
the Business Directory

email: sales@manitoulin.com
phone 368-2744

fax 368-3822

705-918-1538

• Excavation
• Property development
• Concrete foundations
• Landscaping

• Driveway installation
• Lot clearing
• Waterline installation
• Culverts

James Mayhew
northshoreeavestrough@gmail.com

705-282-3820

Advertise in 
the Business Directory

email: sales@manitoulin.com
phone 368-2744

fax 368-3822



Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

Printing Needs?
Envelopes • Letterhead

Invoices • Brochures 
Business Cards

Call 705-368-2744

s~ = c � ��o$� 22• • 33 � � }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0  

Telephone: (705) 368-2744   Fax: (705) 368-3822 email: expositor@manitoulin.com

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

Call us today!
705-282-2091

Jewell s CERTIFIED
AUTOMOTIVE CENTRE

• AUTOBODY REPAIR 
• COLLISION WORK
• HOUSE DOOR PAINTING

• MECHANICAL REPAIRS
• EXHAUST & BRAKES
• MOTORCYCLE REPAIRS

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

TIME TO ORDER YOUR NEW WINTER TIRES!
REBATES AVAILABLE ON MOST BRANDS

On Top Of The Hill
Kagawong, ON

1428B Lakeshore Rd.

Scrap Metal • Aluminum • Copper • Brass • Tin
Vehicles • Farm Machines • Mixed Shred

slmmanitoulin.ca

705-368-0200 • 5783 Bidwell Road
WE BUY ALL TYPES OF SCRAP

MANITOULIN 
RECYCLING
705-618-2112 or 705-698-9599

• Aluminum 
• Copper
• Brass
• Steel
• Cast Iron

• Tin/Shred
• Catalytic converters
• Batteries
• END OF LIFE 

VEHICLES

TURN YOUR SCRAP INTO CASH
CONTACT US TODAY

$ OLD METAL = NEW MONEY $

Entrance at 
Taylor Sawmill

Fall is coming!

CLEAN OUT YOUR SCRAP METAL & GET CASH!

Serving Manitoulin Island

For all your small building design 
needs call Clear North Consulting at 

705-991-2277 or email us at: 
cerskine@live.com.
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HATS FOR HIDES  
IS BACK

Contact Dominic Bebonang 
at (705) 377-4130  

to drop off your  
MOOSE OR DEER HIDE 

or you can leave it at 
805 Spring Bay Road in 

M’Chigeeng.

GET YOUR 2022 HAT

WSIB Certified | Full Liability Coverage

705-368-2562
manitoulineavestroughinc@outlook.com

THE PAPERMAN & PAPERDOLL 
EXPRESS

If  you need it, let us get it because driving is what we do.

705-348-0265 • 16 Agnes Street, Gore Bay

20 YEARS DELIVERY EXPERIENCE
INDEPENDENT COURIER FOR CANPAR

Tyler Karn
Owner/Designer
120 Thorne Street
Mindemoya, Ontario
tylerkarn91@gmail.com
705-282-7419

BCIN Registered



servicesg

for sale$

rental wanted�

Legion Eventswanted�

KING JAMES 
BIBLE CHURCH, 

worships every Saturday Sabbath, 
10 AM - Noon, Providence Bay. 

705-348-2229.

CHRISTIAN COUNSELLING
Alcohol, addiction, anxiety, children,  

depression, drugs, faith, grief, 
illness, marriage, PTSD, salvation, 

sin, etc.  Free, Confidential.   
King James Bible Church 
Manitoulin 705-885-8951   
cc.manitoulin@gmail.com

notice2
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�coming events

rentals�

servicesg

Ian Marr - Gas Technician, 20+ Years’ Experience

Fully Licenced and Insured
Furnaces, Fireplaces, Heaters and Appliances

Serving Manitoulin locally
(705) 783-3223 • ian_marr1@hotmail.com

Exclusive Tempstar Dealer

DJ Services 
with Island Time Dancing 

(Joe and Beth Arnold)
Take your event to the next level. Consider us for your 

next event, fully licenced, great music selection, reasonable 
rates, lots of experience. We play what YOU want to hear.

• Dances
• Special Events

(New Years, Christmas)
• Parties
• Weddings
• Buck & Doe
• Fundraisers

For information and booking, call/text Joe at  
519-490-5586 or email joebeth.arnold@gmail.com.

�coming events �coming events

�coming events

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org or
call 705-210-2135 for more
info.

Tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Are you concerned about
someone’s drinking? Al-Anon
has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya. Espanola
Al-Anon, Tuesdays at 7 pm,
Anglican Church, 213
Tudhope Street, Espanola,
705-869-6595. For more
information call 1-888-4Al-
Anon (1-888-425-2666, M-F,
8 am - 6 pm ET)
http://www.al-anon.org. For
meetings including electronic
in Northern Ontario go to
OntarioNorthAl-Anon.com.
Please note the only Alateen
meetings available in
Northern Ontario are on a
mobile app. Look for the app
under Al-Anon Family
Groups.

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Are you a cancer survivor
and need someone to talk to
on Manitoulin? Meetings are
not yet in person due to the
pandemic but can support
over the phone. Please feel
free to reach out to anyone
listed for support. Cancer
Support group contacts: Mary
Buie, RN, 705-210-0733 or
mary@buie.ca; Bonnie
Young, 705-377-4998; Terry
MacKenzie, RN (oncology
nurse), 705-507-0433 or
tandjmackenzie@hotmail.co
m. Ask us your questions, tell
us your concerns.

tfn

RV trailer for sale, 2011, 29’.
Crossroads model Salem, in
mint condition. Includes air
conditioning, furnace, stove,
fridge and awning. Asking
$10,000. 705-283-3643.

22-24c

2015 GMC, model Kodiak,
118,000 km, excellent condi-
tion. New tires, new battery,
tow package and tonneau
cover. Asking $29,000 certi-
fied. 705-283-3643.

22-24c

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

Wanted: Clean fill at 4 Oak
Street, Kagawong. Call 705-
918-1977.

21-24c

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

hunting property�

Attention Hunters—100
acres in Silver Water area
available for deer hunting.
Contact 705-282-7066 for
further information.

24-25c

Gorgeous waterfront stu-
dio apartment in Little
Current, available until May
1. Fully furnished, premium
satellite TV, Starlink internet.
All inclusive. $1,300 per
month, negotiable. 705-368-
6240. Short and long-term
available.

18tfn

Rental Wanted: Mature
women with small dog look-
ing for pet friendly rental.
Please call 705-698-5083 or
705-282-4980.

23-24p

Responsible mature single
women available for house
sitting on Manitoulin Island.
Bonded/Cpik/references.
Can house sit/pet sit any-
where on the Island. Short
term or long term. Am seek-
ing quiet spot to complete my
book. Attributes, a
Breathwork therapist,
advanced healing practition-
er, transformational coach.
Contact Anna Z. lightbod-
ies@gmail.com or message
705-918-8009.

24c

Gore Bay United Church
Food Cupboard is open every
Thursday from 12 noon to 3
pm. Come to the church side
door (facing McQuarrie
Motors). You will be invited
into the Food Cupboard to
choose your food items. If
you don’t have a bag, there
are some available. Please
wear a mask. If you have
questions, please call 705-
282-2011. Messages are
checked daily. Everyone is
welcome.

Tfn

God invites us to intimately
connect with him through
prayer, and what better way
to do that than to use His own
words in the Bible! Starting
September 6, and every
Tuesday at 6:30 pm. All are
welcome at Our Lady of
Canada Church, Mindemoya.
Please contact Keith Legree
for further information at
keithlegree@gmail.com or
705-968-0822.

13-28p

The Little Shoppe Around
the Corner at Knox United
Church in Manitowaning is
open on Fridays and
Saturdays from 10 am to 3
pm. Like-new clothing and
various treasures.

19tfn

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

14th Annual M’Chigeeng
Christmas Market, Saturday,
November 5 from 9 am to 2
pm. The Island’s largest mar-
ket at the M’Chigeeng
Community Complex, Hwy
551. Manitoulin Islanders
band playing live. You will find
hand knitting, baking, pre-
serves, native arts and crafts,
Watkins, sewing, woodwork-
ing crafts, jewellery, quilt tick-
ets, coffee shop and snacks,
and a luncheon. All welcome,
shop early. Contact 705-859-
2604 for more information.

21-24c

Get ready for the winter
rummage sale at Lyons
Memorial United Church, 17
Meredith Street, Gore Bay,
Friday, November 4th from 9
am to 1 pm and Saturday,
November 5th from 9 am to
12 noon. Winter clothing,
equipment and Christmas
decorations. Proceeds to
support our community out-
reach projects.

23-24p

Remembrance Day Service
and Potluck Supper, Friday,
November 11 at 4:30 pm at
the Silver Water Community
Hall. Freewill donations for
Angel Bus (goal $450).
Sponsored by the Silver
Water United Church.

23-25p

Knox United Church
Rummage Sale in
Manitowaning is open
Wednesdays to Saturdays
from 10 am to 3 pm.

23-26p

Ladies! You are invited to
morning coffee/tea and con-
versation each Wednesday
starting November 2nd from
9:30 to 11:30 am at Grace
Bible Church, 10 Draper
Street East, Little Current.

23tfn

Mindemoya Hospital
Auxiliary is having a Bazaar,
Bake Sale and Craft Sale on
November 12, upstairs at the
Mindemoya Community
Centre, 10 am to 2 pm.
Books, baking, knitting,
penny table, etc.

24-25c

Remembering our vets.
Remembrance Day Service
by Ramona Jaggard at the
Tehkummah Seniors Hall,
Friday, November 11 at 11
am. Light refreshments avail-
able. Everyone welcome.

24-25c

Royal Canadian Legion
meetings will be held the third
Thursday monthly at 6:30 pm
at the Legion Hall. Executive
meeting to be followed by
membership meeting. All
members are encouraged to
attend. Thank you for your
continued support of the
Legion so we are able to sup-
port veterans and their fami-
lies.
Sue Morin, President
Royal Canadian Legion
Branch #177

20 tfn

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.

Cash only! Rain or shine!
Follow signs from Gore Bay Airport. 
905-691-7355, rrtarp@hotmail.com or  

follow Robbie White from Milton, ON  
on marketplace for pictures.

FRITZ AND ANNE KETTLING 
520 Goose Gap Cresent

Gore Bay on Barrie Island  
Friday, Nov. 11 & Saturday, Nov. 12  | 9 am to 2 pm 

This is a very large garage sale that includes a workshop of tools for 
woodworking and metal. Fritz worked with metal/wood specializing 
in ornamental blacksmith work. There are 1000s of items, so bring 
your truck and trailers. Items also include: 16’ Naden fishing boat 

with trailer two Suzuki motors (40 hp and 2.5 hp), large open-wood 
trailer,10 cords of firewood, paddle boards, kayak, new Italian floor 

tile, picnic table, extension ladder, open trailer, gas water pump, gas/
oil pump, pallet cart, garden tools, household items, German dishes, 
lawn furniture, chest freezer, 24” bark canoe, fishing items, Hudson 

Bay blankets, cabinets, pine furniture, deco buffet, 
lots of household items from their home and private 

collection, etc.

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

Professional looking for housekeeper to clean 
3-4 hours per week at $30/hour.

Reply to:
Box A, c/o The Manitoulin Expositor,

Box 369,  Little Current, Ontario P0P 1K0 
or services@manitoulin.com
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help wanted! help wanted! help wanted!

FOOD BANK ASSISTANT  
PART-TIME CONTRACT

With funding provided by Food Banks Canada 2022 Capacity Boost Grant, Manitoulin Family 
Resources is seeking a part-time assistant to join their team.  Working within the Food Bank program, 
this individual will assist the Food Security Program Supervisor with client intake and general food 
bank operations.  The selected candidate will be highly organized and reliable, understanding of food 
security issues, and conscientious of confidentiality. The ability to work both independently as well as 
part of a team, to be flexible to needs of the program, and carry out physically demanding work, are 
all requisites of the incumbent.

The successful candidate will have: 
• Excellent interpersonal, planning and communication skills
• Knowledge of community resources 
• Experience and comfortable with data entry and computer skills
• Demonstrated commitment to diversity, cultural competency and anti-racist/anti-oppressive 

frameworks
• Current CPR/First Aid certification, Food Handler’s Safety certificate, valid driver’s licence, 

reliable vehicle, clear VSS and insurable driver’s abstract are all requirements of the positon and 
ongoing conditions of hire

This part-time position is a temporary contract and outside the bargaining unit.  Flexibility in 
scheduling will be required to meet the needs of the position, including some evenings and/or 
weekends, depending on program needs. 

Please forward applications to:   Denise Leblanc
   Executive Programs’ Assistant
   Manitoulin Family Resources
   dleblanc@mfresources.net

Deadline for applications: Friday, November 11, 2022 at 4:00 pm

Manitoulin Family Resources welcomes and encourages applications from people with disabilities.
Accommodations are available on request for candidates taking part in all aspects of the selection 
process.

We thank all applicants for their submissions, only those selected for an interview will be contacted.

HUNGER AWARENESS ADVOCATE   
6 MONTH CONTRACT

With funding provided by Feed Ontario’s Feeding Possibility! Grant, Manitoulin Family Resources is 
seeking one dedicated individual to join them in a temporary full-time role.  Working under the Food 
Security Program Supervisor, the Hunger Awareness Advocate will work in the areas of Community 
Engagement and Public Education, advancing the understanding of local hunger needs.  The selected 
candidate will be a community motivator, capable of speaking passionately about food security and 
socioeconomic issues that contribute to these challenges, while being creative in their approach 
to community engagement.  The ability to work both independently as well as part of a team, to 
deliver both strong oral and written presentations, and carry out physically demanding work, are all 
requisites of the incumbent.

The successful candidate will have: 
• Post-secondary college diploma or university degree in social services, human services or a 

related field  
• Excellent interpersonal, planning and communication skills
• Strong engagement and advocacy skills, focusing on the needs of food security and hunger
• Knowledge of community resources 
• Experience with data entry and computer skills
• Experience delivering engaging presentations and campaigns through a spectrum of platforms, 

including in-person, group activities, social media and print media.
• Demonstrated commitment to diversity, cultural competency and anti-racist/anti-oppressive 

frameworks
• Current CPR/First Aid certification, Food Handler’s Safety certificate, valid driver’s licence, 

reliable vehicle, clear VSS, and insurable driver’s abstract are all requirements of the positon and 
ongoing conditions of hire

This position is a temporary contract and outside the bargaining unit.  Flexibility in scheduling will be 
required to meet the needs of the position, including some evenings and/or weekends, depending on 
program needs. 

Please forward applications to:   Denise Leblanc
   Executive Programs’ Assistant
   Manitoulin Family Resources
   dleblanc@mfresources.net

Deadline for applications: Friday, November 11, 2022 at 4:00 pm

Manitoulin Family Resources welcomes and encourages applications from people with disabilities.
Accommodations are available on request for candidates taking part in all aspects of the selection 
process.

We thank all applicants for their submissions, only those selected for an interview will be contacted.

Position Overview: 
The Consultation Coordinator reports to the Enaagdenjged and will assist with future consultations 
and engagements with governments, municipalities and third-party proponents. In addition to building 
internal capacity for lands and resource development, improving the quality of life for the membership 
MFN and assist in closing the socio-economic gap.

Duties include but are not limited to:
• Build in-house knowledge and expertise regarding engagement and consultation, as well as lands 

and resources matters. 
• Develop internal community consultation and engagement decision-making protocols.
• Develop plans and timeline chart for all request for consultation / engagement.
• Conduct community outreach and undertake activities related to consultation and engagement as 

well as planning related to lands and resources including economic development. 
• Build relationships and partnerships in support of consultation and engagement and to advance 

economic opportunities that emerge from lands and resources development. 
• Develop internal community decision-making protocols including 4 key deliverables: developing 

a pre consultation checklist, technical assessment / capacity funding document, community 
consultation policy and community engagement strategies.

• Build relationships and establish linkages that support socio-economic growth opportunities as 
they relate to lands and resource development.

• 
Qualifications & Requirements
• Grade 12 OSSD or equivalent
• 2-5 years’ work-experience in an office environment
• Knowledge or willingness to learn the Geographical Information System (GIS)
• Knowledge or willingness to gain knowledge of case law regarding Duty to Consult
• Knowledge or willingness to gain knowledge of the Indian Act as it pertains to M’Chigeeng First 

Nation
• Ability to multi-task and excellent communication skills
• Must have the knowledge of the Anishinaabe language, traditions and culture
• Strong computer skills in Microsoft Office and Adobe Acrobat Pro

*The successful candidate will be required to submit a current thirty (30) day Police CRC

Application Closing Date: November 14th, 2022

Interested applicants can submit a cover letter, resume, three (3) current references (with names 
and contact information; two recent work-related and one character reference) and applicable 

education certifications to:

CONSULTATION COORDINATOR
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333

EMPLOYMENT OPPORTUNITY
Consultaton Coordinator

Department: Administration
Employment Status: Full-Time Term (with a high possibility of an extension)

Classification and Salary Range: CS-3 $55,000/year
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Position Summary:
M’Chigeeng First Nation is seeking a principal who is passionate about the achievement and 
well-being of all students and staff. You value collaborative leadership and community engagement 
in a school where Anishinaabek culture and perspectives are infused throughout the curriculum.

Essential Functions:
Duties include, but are not limited to the following:
• Promote the mission and vision of Lakeview School and M’Chigeeng First Nation
• Develop, implement and monitor school improvement plans, and provide professional learning 

for staff related to meeting student needs and achieving school goals
• Advance the success and well-being of all students and staff 
• Ensure a safe, healthy and respectful learning environment 
• Assist staff to infuse Anishinaabe culture, history and perspectives throughout the   

curriculum 
• Communicate effectively and promote collaborative relationships among students, staff, 

parents/guardians and community members
• Identify students who require assistance and guide the implementation of Individualized 

Education Program (IEP) requirements 
• Model behaviour that promotes Anishinabek values, including the seven Grandfather 

teachings: wisdom, love, respect, bravery, honesty, humility and truth 
• Be an active and visible participant in community activities and events outside of school hours
• Plan and coordinate school events and extra-curricular activities for students 
• Manage the daily operations of the school including preparation and maintenance of class 

lists, staff lists, supervision schedules and meeting agendas
• Perform other duties as assigned

Qualifications and Requirements
• Bachelor of Education Degree and Valid Ontario College of Teachers Certificate
• Principals Qualification Parts 1 and 2
• An appreciation and respect for Anishinaabe culture, tradition, history and customs
• Ability to relocate or have a reliable daily commute 

Desired Qualifications:
• 5-7 years of teaching experience as well as vice-principal experience
• Special Education qualifications and experience
• Understanding of and experience with Anishinaabe culture, tradition, history and customs
• Ability to speak Anishinaabemowin or willingness to learn the language

*The successful candidate will be required to submit a current thirty (30) day Police VSS; and an 
offer of employment is contingent upon the receipt of a satisfactory Police VSS record.

Candidates must provide reference contact information after successful interviews.

Closing Date:  Open Until Filled
Interested applicants must submit a cover letter, resume and education 

certifications addressed to:
Confidential: School Principal

c/o Human Resources
M’Chigeeng FN, P.O. Box 333

M’CHIGEENG, ON P0P 1G0
Email:  employment@mchigeeeng.ca

 Tel: 705-377-5362      Fax:  705-377-4980

Miigwetch for your interest, however, only applicants selected for an interview will be contacted. 
For a detailed job description, please send your request to andream@mchigeeng.ca

EMPLOYMENT OPPORTUNITY
ELEMENTARY SCHOOL PRINCIPAL

Employment Status:  Full-Time Regular
Classification Level:  Teacher’s Approved Salary Grid, along with Principal’s Allowance

Department:  Education – Lakeview School (K – Grade 8)
Pension:  Ontario Teacher’s Pension Plan

Benefits:  Extended Healthcare and Dental 

Position Summary 
The Prevention Coordinator will be responsible for the development, implementation and oversight 
of a prevention program in M’Chigeeng First Nation. The position will include the supervision of a 
team of prevention workers as well as program development for preventative services in the areas of 
substance use and addictions and violence prevention. 

Reporting Relationship
The Prevention Coordinator will report to and work directly under the Mental Health and Addictions 
Department Manager.

Essential Functions
• Plan and coordinate program activities including trainings and workshops for youth at both 

Lakeview School and Manitoulin Secondary School.
• Lead the High-Risk Table through case management and ensure all cases are being followed up 

on within each department.
• Provide supervision and guidance to prevention workers including training opportunities and 

support.
• Maintain a wholistic approach to prevention services.
• Work alongside other Department Programs geared toward youth to ensure prevention workshops 

and services are included in school and/or after-school activities for youth.
• Meet regularly with Elders and Traditional Knowledge Keepers to ensure culture and language 

efforts are at the forefront of prevention programming.
• Other related duties as assigned.
• 
Qualifications & Requirements
• College Diploma in a Human Services Related Field (Minimum 2-year program) (i.e. Health, Public 

Health Management, Social Work)
• At least two years of experience in coordinating programming or services
• Knowledge and experience of Workplace Health & Safety procedures
• Strong understanding of Decolonizing Approaches and Indigenous Ways of Knowing
• Knowledge of current issues in First Nations mental health and addictions services

Other
• Must have a contemporary knowledge of current key issues in First Nations Mental Health and 

Addictions Services
• Must have a strong understanding of ongoing colonialism and its continued impacts on 

Anishinabek people
• Ability to manage independently
• Maintain professional attitude when interacting with stakeholders 
• Have a sound and thorough understanding of Addictions and Mental Health Challenges as they 

relate to First Nations communities
• Effective problem-solving skills
• Knowledge of Anishinabek culture, traditions and practices
• Understanding and fluency in Anishinabemowin or willingness to learn
• Valid Driver’s Licence and access to a reliable vehicle

Condition of Employment 
• Police Vulnerable Sector Check

Closing Date: November 15th, 2022 at 12:00 p.m.
Interested applicants can submit a cover letter, resume, three (3) current references (with 

names and contact information; two recent work-related and one character reference) and applicable 
education certifications to:

PREVENTION COORDINATOR
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 or employment@mchigeeng.ca

Miigwetch for your interest, however, only applicants selected for an interview will be contacted.  
For detailed job description, please email andream@mchigeeng.ca.

EMPLOYMENT OPPORTUNITY (3rd Posting)
Prevention Coordinator
Department: Mental Health and Addictions 

Ka Naadimaadimi Wii Minamaadiziiying
Employment Status: Full-Time Term

Salary: $65,000/year 

Employment Opportunity
COMMUNITY HEALTH PROGRAM WORKER - ENVIRONMENT

Summary
Community Health Program Worker - Environment will be responsible for the support, education and 
advocacy of health and healthcare within the community with a focus on environmental issues. 

Responsibilities  
1. Organize and lead community outreach activities.
2. Coordinate agency health promotion activities with other organizations/groups (i.e. health fairs, 

screening clinics).
3. Provide healthcare and prevention education within the community including schools, community 

centres and patient homes.
4. Adhere to reporting procedures for accidents and incidents.
5. Maintain a high level of confidentiality in all interactions, at all times.
6. Monitors the environment and investigates sources of pollution by performing laboratory and field tests 

(water testing).
7. May involve fieldwork which involves taking soil samples or water samples from rivers, lakes and 

streams.
8. Collection of water samples from households with holding tanks.
9. Prepare and maintain necessary reports and records as required.
10. Work closely with the Indigenous Services Canada Environmental Officer.
11. Conduct bacteriological or other tests related to research in environmental or pollution control activity.
12. Participate and contribute to Emergency Preparedness.

Qualifications
• Diploma and/or certificate in community health, health education, environment health or related field.
• Three - five years’ experience related to community health education.
• Knowledge of the priorities affecting Indigenous health.
• Ability to present information in group settings.
• Excellent written and oral communication skills.
• Excellent interpersonal skills.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 27, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

Summary
The Security Worker assists the overall security of NAANDWECHIG-GAMIG Wikwemikong Health Centre - 
Nookomisnaang Shelter building and grounds. 

Responsibilities 
1. Patrol premises to prevent and detect signs of intrusion and ensure security of doors, windows, and 

gates.
2. Responsible for investigating and acting as security agents for area managers and patrons.
3. Responsible for the usage of audio and video equipment.
4. Answer alarms and investigate disturbances.
5. Responsible for keeping recordings that are to be used as evidence against alleged criminals in 

police investigations.
6. Participate in monthly meetings.
7. Monitor all incoming and outgoing employees and clients.
8. Adhere to all policies and follow established procedures.
9. Write reports of daily activities and irregularities, such as equipment or property damage, theft, 

presence of unauthorized persons, or unusual occurrences.
10. Call police or fire departments in cases of emergency, such as fire or presence of unauthorized 

persons.

Qualifications
• Diploma in a relevant field or acceptable combination of experience and equivalent skills required.
• Previous experience as a Security Worker or in a related field required.
• Attention to detail in all areas of work.
• Must have a valid driver’s licence.
• Must have first-aid and CPR certification.
• Must be able to complete required paperwork to report abnormalities or incidents.
• Must be able to sit or stand for long periods of time.
• Highly effective teamwork skills.
• Strong conflict management skills.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of 
certificates/diploma/degree from a post-secondary institution; and 4) Contact information (email, 

phone number) of two work-related references.

Attention: Melissa Roy, Executive Assistant
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: October 21, 2022 Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

EMPLOYMENT OPPORTUNITY
Security Worker 

Full-Time/Part-Time/Casual
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 EMPLOYMENT OPPORTUNITY
CASE MANAGEMENT WORKER

(MATERNITY LEAVE)
Summary
The Case Management Worker will take an innovative approach towards providing a Culturally Appropriate 
Community-Based Case Management System in addressing addictions and mental health in collaboration with 
a team of professionals. The Case Management Worker will provide support and ensure consistent services are 
provided via a team approach. The team will include but is not limited to Traditional Resources, Mental Health 
Workers, Addiction Workers, Child and Family Service Workers and Justice Program (i.e. Probation and Parole) in 
addressing complex needs of those affected by addictions.

Responsibilities
1. Culturally appropriate case management;
2. Ensure that culturally appropriate and effective harm reduction support services are provided to the 

community of Wiikwemkoong; 
3. Ensure the provision of culturally appropriate clinical assessment and counselling services of a supportive, 

educational and skills building nature is delivered to individuals, groups and families;
4. Facilitate culturally appropriate and efficient addictions and mental health services to the community of 

Wiikwemkoong; 
5. Ensure culturally appropriate quality of service by working under close supervision of the Mental Health 

Manager; 
6. Keep abreast of current trends, developments and issues in appropriate fields of interest and communicates 

information to the Addictions and Mental Health staff; 
7. Assist with the facilitation of professional development of other staff; 
8. Maintain culturally appropriate professional competency on an ongoing basis; 
9. Promote culturally appropriate addictions and mental health services in the community of Wiikwemkoong.

Qualifications
• Degree / Diploma in one of the helping disciplines from a recognized institution.
• Experience in case management.
• Experience in First Nation’s health services/mental health and addictions services.
• Experience in delivering culturally safe practices with a strong knowledge and appreciation of Aboriginal 

Culture, Traditions and Language.
• Knowledge and experience in working with First Nation, provincial and federal government systems of 

health.
• Fluent in Anishinaabemowin is considered an asset.
• Excellent communication, interpersonal and leadership skills.
• An intimate understanding of the lived experience of Anishinaabe people.
• Good time management and the ability to work under pressure and meet deadlines.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 27, 2022 Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

 EMPLOYMENT OPPORTUNITY
 PHYSICAL ACTIVITY HEALTH PROMOTER

(MATERNITY LEAVE)
Summary
This position will plan, develop, implement, coach & evaluate physical activity initiatives and in various 
settings for adults aged 25 and over. By designing and delivering age-relevant physical activity programs, 
this will contribute to the overall well-being of the “healthy” populations to maintain and/or improve lifestyle 
management. 

Responsibilities
• Co-ordinate and delivery of physical activity programs/events for adults ages 25+;
• Assist colleagues in the delivery of programming related to physical activity programming;
• Develop strategies to promote physical activities within community;
• Participate in monthly sessions with all WHC program/services to obtain feedback in the design and 

implementation of the program; 
• Prepare a monthly report on program statistics and outcomes;
• Use evaluation tools as measurement of success/barriers to support WHC programs/services.

Qualifications
• Post-Secondary degree or diploma is required in the area of one of the following disciplines:  Physical/

Health Education; Physical Fitness Management; Fitness and Health Promotion;
• Experience in developing community-based physical activity programs:
• Experience in working with Aboriginal populations;
• Standard Cardiopulmonary Resuscitation (CPR) and First Aid certification;
• Valid Ontario Driver’s Licence & a reliable vehicle;
• Ability to work independently and ability to work flexible hours;
• Anishnaabemowin and knowledge of the Anishinabek culture an asset.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Copy of credentials a post-
secondary institution; and 4) Contact information (email, phone number) of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A Complex Drive, Wikwemikong, Ontario     P0P 2J0
Telephone: 705-859-3164 / Fax: 705-859-3300 / Email: mroy@wikyhealth.ca

 Posted: October 21, 2022  Deadline: Open Until Position is Filled
Late or incomplete applications will not be considered and we appreciate your interest. 

Preference will be given to Indigenous People.

JUSTICE PROGRAM

Position: Community Justice Worker
Location: United Chiefs and Councils of Mnidoo Mnising Tribal Council  

– M’Chigeeng First Nation
Duration: Full-time permanent (pending funding and 3 month probation period) 

GENERAL DESCRIPTION
The UCCMM Justice Program is an Anishinaabe Community Justice Program. Under the direct supervision of the 
Justice Manager, the Community Justice Worker is responsible for working directly with diversion participants, 
panel members, victims, and police; organizing and facilitating Justice Circles; and assisting individuals with 
completing their Plan of Action. 

RESPONSIBILITIES
• Review court docket, identify candidates for diversion, and meet with Crown Attorney to discuss candidates.
• Meet with candidates to explain program, complete consent and client intake form.
• Contact panel members to participate in justice circle, copy and provide Crown Brief to panel members, 

prepare circle outline, arrange time, date and location for justice circle.
• Discuss justice circle with victim(s), victim support person, diversion participant, and his/her support person 

and facilitate justice circles.
• Supervise and conduct follow-up based on disposition (plan of action) from circle.
• Conduct presentations for justice personnel, community agencies, and the public on the program.
• Maintain accurate, complete, and confidential records, conform to ethical standards of practice, and 

exercise client confidentiality.
• Provide quarterly activity and statistical reports to Justice Manager.
• Participate in Justice Program staff meetings and Strategic Planning sessions.
• Attend court, training, and information sessions.
• Regular to continuous computer usage for reports, correspondence to clients, and search for court-related 

information.
• Able to work in stressful situations and work with people who could potentially become violent and hostile.
• Able to work evenings, weekends or extended hours and ability to travel.

QUALIFICATIONS
• Must have a post-secondary degree/diploma in social services, law or Indigenous Studies.
• Must have knowledge of Canadian criminal procedure, Criminal Code of Canada, and the Youth Criminal 

Justice Act.
• Must have knowledge of the UCCMM Justice principles; knowledge of local Anishinaabe teachings, culture, 

communities, history, elders, and local issues facing Indigenous people.
• Must support Anishinaabe red road teachings and be a positive role model.
• Must have knowledge of local Indigenous and non-Indigenous services and resources.
• Able to speak and/or understand Ojibwe is an asset.
• Must be able to maintain administrative instruments (work plans, files, correspondence).
• Must have a valid driver’s licence and access to a vehicle.
• Must provide a clear current Criminal Record Check, and if selected, a clear Vulnerable Sector Screening.
• Must possess excellent work habits and ethics and able to work independently.

Remuneration: $50,000 annually + benefits                                                                                   
Closing Date: November 4, 2022
To Apply: Mail/drop off (no fax or email submissions)
1) cover letter
2) resume
3) copy of valid Ontario driver’s licence
4) three work-related letters of reference including at least one from a direct supervisor/manager  
5) current (within the past 3 months) criminal record check

Thank you for applying, but only those candidates who are selected for an interview will be contacted.
Mark “Confidential-CJW” to:

Hazel Recollet, Chief Executive Officer
United Chiefs and Councils of Mnidoo Mnising

Box 275 
M’Chigeeng, ON P0P 1G0

United Chiefs and Councils of Mnidoo Mnising

JUSTICE PROGRAM

Position: Gladue Writer
Location: United Chiefs and Councils of Mnidoo Mnising Tribal Council  

– M’Chigeeng First Nation
Duration: Full-time permanent (pending funding and 3 month probation period) 

GENERAL DESCRIPTION
The UCCMM Justice Program is an Anishinaabe Community Justice Program.  Under the direct supervision of the 
Justice Manager, the Gladue Writer researches and writes Gladue reports for Indigenous people for submission at 
various stages of the court process. 

DUTIES AND RESPONSIBILITIES
• Liaise with Crown Attorneys, Defence Counsel, Duty Counsel, members of the judiciary, resource persons, 

and service providers to implement Gladue principles and methodology.
• Conduct interviews, research and write Gladue Reports, develop healing plans, and maintain client files.
• Help facilitate educational outreach on Gladue to justice personnel.
• Maintain resources related to Gladue cases, including case law and developments; liaise with other similar 

service providers regarding best practices.
• Maintain quarterly financial, statistical, and workplan activity reports, and provide annual written reports and 

updates to the UCCMM Board of Directors.

QUALIFICATIONS
• Must have a post secondary degree/diploma in social services, law or Indigenous studies.
• Must have knowledge of Canadian criminal procedure, Criminal Code of Canada, R. v. Gladue case, and 

related court decisions regarding Indigenous people.
• Must have the ability to produce superior written reports for submission to court.
• Must have a minimum of three years’ experience working directly with Anishinaabe clients providing social 

or legal services.
• Must have knowledge of local Anishinaabe teachings, culture, communities, history, elders, and local issues 

facing Indigenous people.
• Must support Anishinaabe red road teachings, and be a positive role model.
• Must have the ability to maintain administrative instruments (work plans, files, correspondence).
• Must have knowledge of services available in the Districts of Manitoulin, Algoma and Sudbury for Indigenous 

people.
• Able to speak and/or understand Ojibwe is an asset.
• Must have a valid driver’s licence and access to a vehicle.
• Must provide a clear current Criminal Record Check, and if selected, a clear Vulnerable Sector Screening.

Remuneration: $50,000 annually + benefits                                                                                   
Closing Date: Friday, November 4, 2022 at 12 noon
To Apply: Mail/drop off (no fax or email submissions)
1) cover letter
2) resume
3) copy of valid Ontario driver’s licence
4) three work-related letters of reference including at least one from a supervisor/manager  
5) current (within the past 3 months) criminal record check

Thank you for applying, but only those candidates who are selected for an interview will be contacted.
Mark “Confidential-Gladue Writer” to:
Hazel Recollet, Chief Executive Officer

United Chiefs and Councils of Mnidoo Mnising
Box 275 

M’Chigeeng, ON P0P 1G0

United Chiefs and Councils of Mnidoo Mnising
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 EMPLOYMENT OPPORTUNITY
Nadmadwin Mental Health Clinician

Summary
Under the direct supervision of the Nadmadwin Mental Health Manager, the Clinician provides professional clinical 
assessment, counselling, education and referral services to individuals, groups and families; and health promotion 
services in the form of educational and primary prevention activities to the community of Wikwemikong.

Responsibilities
1. To ensure that culturally appropriate and effective clinical services are provided to the community of 

Wikwemikong.
2. To facilitate culturally appropriate and efficient mental health services to the community of Wikwemikong.
3. To ensure culturally appropriate quality of service by working under close supervision of the Mental Health 

Manager.
4. To keep abreast of current trends, developments and issues in appropriate fields of interest and 

communicates information to the Mental Health staff.
5. To assist with the facilitation of professional development of other staff.
6. To maintain culturally appropriate professional competency on an ongoing basis.
7. To promote culturally appropriate mental health services in the community of Wikwemikong.
8. To participate in the “Critical Incident Response Plan” for Wikwemikong. 

Qualifications
• Bachelor’s degree in psychology or social work or one of the helping disciplines; or successful completion of a 

college diploma program in the social services field.
• Membership or membership qualification in a recognized provincial regulatory body is an asset.
• Minimum 3 years of social work experience in a health care setting or social service agency. 
• Excellent assessment, interviewing, and counselling skills.
• Expertise in mental health and substance abuse areas preferred.
• Knowledge of therapeutic interventions.
• Must possess the ability to make independent decisions when circumstances require and must know when to 

refer a patient for further medical assessment.
• Able to effectively communicate both verbally and in writing.
• Able to work efficiently as part of a team as well as independently.
• Good organizational, time management and prioritizing skills.
• Strong morals and ethics, along with a commitment to staff privacy.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 20, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

  
EMPLOYMENT OPPORTUNITY

COMMUNICATIVE DISORDER ASSISTANT (CDA)

Job Summary
The CDA will report to Aasgaabwitwindwaa Binoojiinhik Wiin ni Gshkiwewziwaat Manager and work under the 
direction and clinical supervision of the contracted Speech Language Pathologist (SLP).

The CDA will provide direct one-on-one therapy sessions to individuals and small groups of children ranging from 
2 to 21 years old in schools on Manitoulin Island, the Northshore and surrounding areas, under the supervision of 
the contracted Speech Language Pathologist. The qualifying CDA will need to drive between schools and home-
base office.

Responsibilities
1. Plan and carry out treatment sessions based on specific therapy goals established by the supervising SLP;
2. Collect and record client data;
3. Report on client progress and any related issues to the supervising SLP and Aasgaabwitwindwaa 

Binoojiinhik Wiin ni Gshkiwewziwaat Manager;
4. Provide Augmentative and Alternative Communication (AAC) support for students; create low-tech 

communication aids; set up and program high tech voice output devices; assist with the training of students, 
teachers, Early Childhood Educators and Educational Assistants in the use of the devices;

5. Implement individual and group communication, speech and language programs for eligible students; 
prepare lesson plans, activities and materials; document student performance, comfortable with play-based 
individual and group therapy.

Qualifications
• Graduate from an accredited CDA Program; Member of the CDAAC or equivalent.
• Excellent and written communication skills.
• Good computer skills and knowledge of MS Office applications.
• Training and experience related to: child development and childhood exceptionality, specific articulation and 

language development, speech and language disorders, treatments and interventions used.
• Set up and use of augmentative communication systems and technology, i.e. Proloquo2go, PECS.
• Assistive listening equipment, i.e. FM systems.
• Evidence of effective customer service, organizational, interpersonal, communication, judgement and 

decision-making skills.
• Able to work independently in carrying out communication screens and given therapy programs.
• Flexible, self-directed and able to work effectively with minimal supervision.
• This position requires travel to schools with the contracted First Nations Reserves, and therefore, the 

successful candidate must have a reliable vehicle and a valid driver’s licence.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: August 31, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

Wii-ni n’guch-tood Labour Market Services
Employment Opportunity

FINANCE ADMINISTRATOR
Reports to:  ASETA Manager
Primary Function:  

Key Job Functions/Major Responsibilities:
• 

• 

• 

• 

• 

• 

• 
• 

• 
• 

• 

• 
• 
• 

• 
• 
• 
• 
Please submit applications to: 

   P0P 2J0

.

EMPLOYMENT OPPORTUNITY
Public Works Employee (Full Time)

The Township requires a team player to work in the public works department assisting 
in the operation of the Township’s operations.  A detailed job description and pay grid is 

available from the undersigned.  Applications will be accepted until  
4:00 pm, Friday, November 11th, 2022.

Township of Assiginack
PO Box 238

Manitowaning, ON
P0P 1N0

www.Assiginack.ca

Information collected for employment is done under authority of Section 29(2) of the 
Municipal Freedom of Information and Protection of Privacy Act, for the purpose of 

assessing eligibility for employment.

The Township of Assiginack is committed to an inclusive, barrier-free environment.  
Accommodation will be provided in all steps of the hiring process.  Please advise the 

Township of Assiginack if you require any accommodations to ensure you can participate 
fully and equally during the recruitment and selection process.

We thank all applicants and advise that only those selected for an interview will be contacted.

help wanted! help wanted! help wanted!
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 EMPLOYMENT OPPORTUNITY
CHILD & YOUTH MENTAL HEALTH 

& ADDICTIONS WORKER
Summary
Under direction and accountability to Wikwemikong Health Centre, the Child & Youth Mental Health & 
Addictions Worker (CYMHAW) will provide clinical assessments, planning, treatment and counselling 
to children and youth of Wikwemikong Unceded Territory under the age of 18 years, and consultations 
regarding community behavioural assessments and intervention. 

Responsibilities
1. To complete general responsibilities relevant to administration and counselling practice. 
2. To provide culturally appropriate and effective clinic services are provided to Wikwemikong children 

and youth. 
3. To participate and/or promote mental health awareness to children and youth.
4. Mandatory participation in the Outdoor Adventure Leadership Experience program by taking 

necessary training and participating in the ten-day canoe trip.
5. To participate in quality improvement and personal growth activities. 
6. Perform other duties as assigned within the scope of the position. 

Qualifications
• Successful completion of a Post-Secondary degree or diploma in one of the helping disciplines preferred 
• Experience in providing clinical service to Indigenous Youth 
• Demonstrated experience in First Nation program delivery and in Traditional healing coordination
• Experience in conducting counsellor/client interviews, assessments, planning and treatment, 

referrals, group facilitation and group therapy

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) of 

two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A Complex Drive, Wikwemikong, Ontario P0P 2J0
Telephone: 705-859-3164 / Fax: 705-859-3300 / Email: mroy@wikyhealth.ca

 Posted: September 20, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

 EMPLOYMENT OPPORTUNITY
LTC/HCC FINANCE CLERK

Summary
Finance Clerk is under the direct supervision of the Home Care Manager is responsible to assist with 
continued fiscal responsibility of the Long-Term Care/Home & Community Care Program (LTC/HCC) for the 
provision of accurate and timely financial information to the Home Care Manager. The Finance Clerk assist 
and carries forth financial policy set by Wikwemikong Unceded Territory (WUT) to promote the mission and 
growth of the NAANDWECHIGE-GAMIG Wikwemikong Health Centre to maintain the integrity of the Health 
Centre. 

Responsibilities 
1. LTC/HCC financial and statistical reporting (collecting and inputting stats to appropriate reporting 

programs).
2. Ensuring that all month-end financial accounting duties and all resulting financial reporting are 

completed timely and accurately. 
3. Coordinating all activities within the Finance Department including accounts payables, accounts 

receivables, general accounting, special projects accounting, financial planning and reporting. 
4. Preparing financial reports to federal, provincial and non-governmental funders. 
5. Performing all duties and responsibilities in accordance with the Finance Policies and Procedures as 

directed by WUT. 
6. Developing journal entries for new fiscal year budgets. 
7. Coding and processing invoices. 
8. Assisting in the reconciliation of bank statements and preparing bank deposits. 
9. Assisting in the development and maintenance of accounting files and records. 
10. Monitoring accounts payables to ensure that purchases and expenditures are within budget and 

according to policy. 
11. Keeping abreast of federal, provincial and municipal developments, laws and policies that may affect 

the financial operations of the organization. 
12. Preparing for and participating in annual audits. 

Qualifications
• Post-Secondary – College Diploma preferred; a High School Diploma is required with experience.
• 2-3 years in Finance industry. 
• Experience with budget, accounting, and reporting systems. 
• Strong working knowledge of Generally Accepted Accounting Principles. 
• Proficiency with ACCPAC accounting software and spreadsheet programs and applications is an 

asset. 
• Effective attention to detail and a high degree of accuracy. 
• Able to build and maintain lasting relationships with other departments, key business partners, and 

government agencies. 
• Work experience working in an Aboriginal community and health care setting.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) of two 

work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 27, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

 EMPLOYMENT OPPORTUNITY
Nadmadwin 

Mental Health Manager
Summary
Under the direct supervision of the Health Services Director, the Nadmadwin Mental Health Manager oversees and 
provides administrative and clinical supervision to the staff of Nadmadwin Mental Health and ensures the provision 
of culturally appropriate mental health services and case management system. The Nadmadwin Mental Health 
Manager supports and ensures effective day-to-day smooth operation of Nadmadwin Mental Health in accordance 
with Nadmadwin Clinical policies and procedures and maintains a manageable balance between caseload, 
community development and management duties.  

Responsibilities
• To ensure that culturally appropriate and effective clinical services are provided to the community;
• To ensure the provision of a culturally relevant case management system within a framework of person-

centred and trauma informed care;
• To ensure that cultural values, beliefs and practices and Anishinabemowin is incorporated into program 

delivery;
• To maintain working relationship/partnership with other agencies/organizations, stakeholders and members;
• To keep abreast of current trends, developments and issues in appropriate fields of interest and 

communicates information to the Mental Health staff; 
• To develop and implement annual workplans including required training & professional development for all 

staff;
• To maintain culturally appropriate professional competency on an ongoing basis;
• To facilitate team approach and work with health services and programs within Wiikwemkoong;
• To prepare budgets and required reporting and oversee all financial expenditures within department;
• Coordinate strategic planning activities for short & long-term program goals.

Qualifications
• Bachelor’s degree in psychology or social work or one of the helping disciplines (Master’s degree preferred)
• Minimum 3 years’ experience in management, personnel and finance
• Registered or ability/willingness to register with a regulatory body (ie. Ontario College of Social Workers)
• Ability to demonstrate positive role model and living in balance with Anishinaabe Aadziwin
• Understanding and fluency of Ojibwe is an asset or the willingness to learn
• CPR/first aid Training; ASIST Training, MHFA; CISM
• Excellent interpersonal and written communication skills within an electronic environment
• Experience in budget planning, funds development, proposal writing and working with/for non-profit 

organizations
• Solid analytical and technical skills and ability to handle multiple tasks under pressure
• Ability to plan, organize, develop, implement, and interpret goals, objectives, and policies
• Must be able to work effectively as part of a team and as a leader when required to foster quality service to 

clients and to promote a good working environment
• Knowledge of cultural services available to the 7 First Nations of Manitoulin with respect to Mental Wellness 

Crisis Response Team

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Copy of credentials a post-secondary 
institution; and 4) Contact information (email, phone number) of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A Complex Drive, Wikwemikong, Ontario     P0P 2J0
Telephone: 705-859-3164 / Fax: 705-859-3300 / Email: mroy@wikyhealth.ca

 Posted: October 21, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest. 
Preference will be given to Indigenous People.

help wanted! help wanted! help wanted!
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 EMPLOYMENT OPPORTUNITY
COMMUNICATIONS AND MEDIA SERVICES

Summary
The Communications and Media Services will be responsible for overseeing the creation of a positive image of the 
organization to the media, clients, shareholders, and the general public. 

Responsibilities
• Create and oversee the implementation of an overall strategy for media services and communications with the 

goal of creating a strong, coherent image of Wikwemikong Health Centre. 
• Oversee the production of a monthly newsletter. 
• Plan and oversee the consistent message and image of the organization’s website. 
• Plan and oversee the preparation of the production of publicity brochures, handouts, direct mail leaflets, 

promotional videos, photographs, films and multimedia programs. 
• Produce or oversee the production and maintenance of external media communications. 
• Analyze the effectiveness of our communications strategy. 
• Build community relations by attending events as needed. 
• Oversee the production of press releases. 
• Oversee the planning of and participation in events to foster better community relations.
• Devise and coordinate media photo opportunities. 

Qualifications
• Diploma in Communications, Public Relations or Journalism or related discipline. 
• Minimum of two years of direct work experience in a communications or public relations capacity. 
• Proven ability to prepare and implement communications strategies in a variety of media. 
• Excellent oral, written and interpersonal communication with strong writing and editorial abilities. 
• Highly effective skills in project management, prioritization, multi-tasking and time management. 
• Ability to plan, organize and effectively present ideas and concepts to groups. Ability to assimilate information 

from a variety of sources. 
• Ability to analyze information, and recommend courses of action to be taken. 
• Thorough knowledge of the principles of effective communications and mass media, publicity, advertising, 

policies, education, community relations, demonstration, organization structure, social service, and government 
relations, as they relate to our organization.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) of 

two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A Complex Drive, Wikwemikong, Ontario P0P 2J0
Telephone: 705-859-3164 / Fax: 705-859-3300 / Email: mroy@wikyhealth.ca

 Posted: August 21, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

Ngwaagan Gamig Recovery Centre Inc.

Employment Opportunity
SCHOOL-BASED BEHAVIOUR 

INTERVENTION WORKER 

Summary
Aasgaabwitwindwaa Binoojiinhik Wiin ni Gshkiwewziwaat will have staff based in the following 
communities, M’Chigeeng, Sagamok, Whitefish River and Wiikwemkoong, therefore travel will be required 
or base office flexible. The School-Based Behaviour Intervention Worker will work with students who 
are identified as having needs for behaviour intervention or school-based mental health intervention. 
Comprehensive assessments of behaviour and mental health issues will be expected and treatment plans 
that include individual intervention, group intervention, classroom intervention, family intervention will be 
written and implemented. Support to teachers and school staff will be given to develop classroom behaviour 
management strategies and to increase competency of educational systems in this area. Individual therapy/
behaviour intervention will be done. Clinical meetings with family members and other involved adults will 
be done. All aspects of this position will be expected to follow best practices models. The School-Based 
Behaviour Intervention Worker will be under the supervision of the Aasgaabwitwindwaa Binoojiinhik Wiin ni 
Gshkiwewziwaat Manager. 

Responsibilities  
1. Provide services in different partner communities, travelling independently
2. Establish positive relationships with school staff in all partner communities
3. Meet with care coordinators to review cases and develop understanding of referrals
4. Meet with children at their school 
5. Meet with parents and teachers as needed to ensure adequate assessment for each child 
6.  Write comprehensive assessment and treatment plans that include clear recommendations for teachers, 

school staff and parents and also recommendations for individual clinical interventions following best 
practices standards

7. Assist families in understanding reports and in implementing the strategies at home
8.  Provide information and support to school staff to assist them in developing competencies in behaviour 

intervention and children’s mental health
9.  Be responsive to school staff when they identify training needs and report these to Program Manager
10. Participate in school staff training events

Qualifications
•  Masters level degree in Social Work or equivalent preferred, but all interested applicants encouraged 

to apply 
• Must be registered or be eligible to register with the College of Social Workers, or as a Psychotherapist
• Social work experience. Experience in children’s mental health or child and family therapy preferred 
• Two years’ recent post-masters experience in an educational setting preferred
• Experience working with children/youth experiencing social/emotional difficulties
• Demonstrated ability to work with a multi-disciplinary team

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) of two 

work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: August 31, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

EMPLOYMENT OPPORTUNITY
COMMUNITY HEALTH NURSE

PRIMARY CARE - CASUAL
Summary
With the functional support, guidance and supervision provided by the Community Health Service Manager, the 
Community Health Nurse carries out a community health service as outlined by the Community Health Program 
Policies and Procedures.

Responsibilities  
• Planning and delivering a Community Health Program, considering the physical, social, spiritual, mental 

and environmental factors which influence each individual, family and community;
• Delivering an immunization program in accordance to Community Health Service (CHS) Immunization 

Policy and Procedures, FNIHB Immunization Policy and Procedures and Ministry Standards. Also, ensuring 
to maintain a communicable disease reporting program in collaboration with CD Nurse of FNIHB and CHS 
Manager;

• Community Health Program
1. Preconception Health Services (for schools in community only);
2. Maternal and Newborn Health Services;
3. Infant and Pre-School Health Services;
4. School Health Services (for schools in community only);
5. Community Health Services.

Qualifications
• A four-year BScN degree is required; or minimum three-year nursing diploma will be accepted.
• Must take Immunization Certification Online Course upon hiring and attend mandatory training sessions. 

Upon completion CHN will be required to write the immunization exam and will be subject to a series of 
practical exams for immunization.

• Two years’ experience in advanced nursing assessment skills with special emphasis on immunization, 
communicable disease, prenatal and community health care.

• Two years’ experience working in a First Nation community or equivalent organization.
• Knowledge and understanding of First Nation health concerns and issues, and the ability to apply 

knowledge and skill in the development and implementation of programs to address identified needs.
• Adaptability and ability to establish and sustain a multidisciplinary team approach to integrated service 

delivery.
• Ability to apply ethics of nursing practice in decision making.
• Willingness to adapt to the changing demands of the position.
• Ability to demonstrate initiative, optimism, discretion, tact, self-assurance, dependability and leadership.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

Posted: August 5, 2022

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

help wanted! help wanted! help wanted!
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EMPLOYMENT OPPORTUNITY
TRANSFER STATION/ MAINTENANCE OPERATOR

Salary: Based on the WRFN Salary Grid depending on experience

What we offer: Pension matching up to 8%, Benefits including dental, vision and extended health care, 
Flexible work schedules, Training opportunities.

The Transfer Station/Maintenance Operator will help with day-to-day operations of the Whitefish River 
First Nations land transfer station facilities and assist the Maintenance Department.

DUTIES:
• Oversee transfer station site.
• Ensure proper separation and diversion of recyclables and hazardous materials.
• Operate track loader and empty drop-off bunkers as needed.
• Provide direction to staff and the public regarding proper separation and disposal of materials.
• Ensure the equipment needed for the collection and storage of materials are available.
• Monitor equipment use and safety; Keep daily-weekly logs.
• Supervise workers and contractors entering the site.
• Maintain overall site cleanliness and litter control.
• Monitor procedures for the safe operation and maintenance system of all First Nation public 

buildings.
• Perform regular maintenance items required by operation & maintenance manuals/guidelines.
• Operate heavy equipment as required including snowplowing equipment backhoe, track loader.
• Provide maintenance on public works services as assigned.
• Monitor fleet usage, schedule for repairs & maintenance.
• All other related duties as may be directed by the Public Works Manager. 

QUALIFICATIONS:

1. Must have a valid class “G” Driver’s Licence.
2. Heavy equipment operator certificates an asset.
3. Minimum Grade 12 diploma or equivalent.
4. General mechanical and carpentry experience.
5. Physically able to stand and walk for long periods.
6. Ability to lift/carry heavy loads (50+lbs). 
7. Available to work evenings and weekend hours.
8. Strong organizational skills.
9. Available to work overtime in emergencies.

Applications will be accepted via email, fax and mail or in person to the attention of:
CONFIDENTIAL:   

Tricia Podlatis, Human Resources Manager
Whitefish River First Nation, 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   P0P 1A0

Email:  applications@whitefishriver.ca;     Fax: (705)285-4532
Applications must be submitted by November 4, 2022 by 4:30 p.m. and must include the following:

Cover letter, current resume, and 2 work-related reference names (with contact information).

We thank all who apply, however, only those applicants selected for an interview will be contacted.

Employment Opportunity
Wellness Facilitator

Summary
The Wellness Facilitator will address addictions and mental health through an innovative approach 
in collaboration with various community programs as well as Natural Helpers/Knowledge Keepers. 
This will include and is not limited to a culturally appropriate community-based case management 
system which is inclusive of the First Nations Mental Wellness Continuum Framework. The Wellness 
Facilitator will be responsible for engaging the community in addressing Prescription Drug Abuse. This 
highly motivated and energetic facilitator will ensure effective collaboration meets the needs of the 
participants.

Responsibilities 
1. Promote individual and family empowerment for well-being;
2. Manage, deliver, supervise and coordinate with agencies high-quality hands-on initiatives which 

promotes resilience and well-being through delivery of educational and prevention services to 
meet the community needs;

3. Provide micro-counselling and motivational interviewing;
4. Engage community in organized initiatives;
5. Develop and implement communication strategy;
6. Coordinate an active community relations campaign;
7. Host regular sessions throughout the community as well as satellite communities to ensure 

awareness is achieved;
8. Coordinate and facilitate showcase of community members achievements;
9. Ensure that there is compliance with all reporting requirements.

Qualifications
• Degree / Diploma in one of the helping disciplines;
• Experience in developing and delivering programming;
• Experience in conflict resolution, life skills and motivational interviewing;
• Experience in working with Aboriginal populations; 
• Experience in delivering culturally safe practices with a strong knowledge and appreciation of 

Indigenous Culture;
• Anishinaabemowin is an asset;
• Willing to obtain, ASIST Training and Mental Health First Aid Canada;
• A strong community development advocate. 

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 27, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

Summary
Responsible for planning and facilitating safe therapeutic counselling; ensuring care 
management duties are completed according to minimal standards; preparing and 
maintaining administrative duties, promoting a supportive, respectful and harmonious team 
environment.

Responsibilities 
1. Plan and facilitate safe therapeutic counselling to individuals and/or families by 

providing:
• Accurate and complete intake packages
• Orientation to the environment and counselling process
2. In accordance to the minimal standards, ensure case management responsibilities are 

current and accurate by:
• Submitting documentation for feedback, revision and approval
• Updating client contact sheets and case management tracking sheets
3. Prepare, conduct and maintain administrative duties by:
• Adhering to and abiding by the contents of the Shelter Service Operations Manual
• Completing and submitting weekly time sheets and appropriate leave forms
4. Promote a supportive, respectful and harmonious team environment by:
• Working cooperatively and in coordination with all staff members
• Communicating concerns will all staff members in a sensitive and direct manner to 

promote understanding and resolution 

Qualifications
• Post-Secondary graduate in Social Work or relevant discipline
• Minimum of 2 years of work and/or volunteer experience in the provision of services 

regarding family violence
• Understanding of the impact of family violence on the individual family, clan, nation and 

community

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) 
Photocopy of certificates/diploma/degree from a post-secondary institution; and 4) 

Contact information (email, phone number) of two work-related references.

Nookomisnaang Counsellor
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: October 21, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

EMPLOYMENT OPPORTUNITY
Nookomisnaang Counsellor

 EMPLOYMENT OPPORTUNITY
LTC/HCC CARE COORDINATOR

Summary
The Care Coordinator will assess all clients to access services under the LTC/HCC programs. Referrals 
can be from clients, family, hospital, physicians, and/or other health care professionals.

Responsibilities 
1. Assess the patient; collect and document the current health status and medical history of the 

patient.
2. Complete and/or review screeners and Inter Rai Cha assessments.
3. Co-ordinate access to specialize services by working with the other health care providers.
4. Co-ordinate care coordination meetings as needed.
5. Ensure all statistical information is collected and reported to appropriate funding agencies.
6. Complete placement forms for clients wanting to go into a Long-Term Care Home.
7. Attend weekly hospital rounds to help facilitate discharges.
8. Attend quarterly meetings with the Manitoulin Island Network of Care Providers & Hospice 

Palliative Care Resource Team.

Qualifications
• Graduate of an accredited school of nursing, Bachelors of Science in Nursing (BSN) and/or 

Diploma in Nursing.
• Registered Nurse Licence.
• Minimum 1 year of supervised experience as an RN.
• CPR Certification.
• Knowledgeable regarding the nursing process and its application, including the assessment, 

planning, implementation, and evaluation of nursing care.
• Demonstrated ability to assist patients, family members or other clients with concern and 

empathy; respecting their confidentiality and privacy and communicating in a courteous and 
respectful manner.

• A well-defined sense of diplomacy, including solid negotiation, conflict resolution, and people 
management skills.

• High degree of resourcefulness, flexibility and adaptability.
• Able to effectively communicate both verbally and in writing.
• Politically and culturally sensitive.
• High level of critical and logical thinking, analysis, and/or reasoning to identify underlying 

principles, reasons or facts.
• Strong morals and ethics, along with a commitment to staff privacy.
• Valid Ontario Driver’s Licence.
• Knowledge of community resources.
• Computer literacy and keyboarding skills required.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
 Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 20, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.
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Summary
The Nookomisnaang - Shelter Program offers services to clients of Nookomisnaang-
Shelter. You will plan and prepare well balanced diet meals. 

Responsibilities 
1. Set up of meal preparation.
2. Plan meal menus according to diet specifications, and make meal adjustments as 

client needs change.
3. Assist in maintaining the client list for meals.
4. Ensure the meals are prepared in a timely manner.
5. Clean and oversee cleaning of kitchen and dining area and equipment.
6. Serve congregate meals. 

Qualifications
• Certification in food preparation and food handling
• One year of experience in food service
• Experience working with seniors and individuals with disabilities or cognitive 

impairments 
• Self-motivated, creative and energetic
• Standard CPR/First Aid Certificates an asset
• Knowledge of First Nation tradition and culture/language or willing to learn
• Ontario Drivers’ Licence an asset

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy 
of certificates/diploma/degree from a post-secondary institution; and 4) Contact 

information (email, phone number) of two work-related references.

Attention: Melissa Roy, Executive Assistant
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: September 27, 2022 Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

EMPLOYMENT OPPORTUNITY
Nookomisnaang Cook

 EMPLOYMENT OPPORTUNITY
ACHWM SPECIALIST

Summary
Under the direction of the Nadmadwin Mental Health Manager and Dr. Nancy Young, the ACHWM Specialist 
will be responsible for assisting research coordination relating to Aboriginal Child Health Well-Being Measure 
projects. 

Responsibilities
• Provide research support.
• Review research proposals and develop detailed implementation plans for each project. Review these 

plans with the partner organizations in the community and revise, as necessary, through collaborative 
consultations.

• Building and sustaining relationships with Anishinaabe community members, partners and 
organizations. 

• Supporting the recruitment of participants for health-related studies including the creation of posters 
and materials and participating in community outreach and presentations.

• Preparing for and assisting with key informant interviews and focus groups (e.g. scheduling, printing 
interview guides, organizing completed interview notes, etc.).

• Supporting the collection of community level data (e.g. community demographics, health status, 
available health services and programs for older adults).

• Assisting with data analysis and the sharing  of results through reports, presentations and other 
activities.

• Ensure secure storage of research data and supporting documentation. 
• Planning meetings including preparing agendas, booking rooms, arranging catering services, inviting 

and confirming participants, preparing travel expense forms, printing agendas and documenting 
meeting proceedings (e.g.  taking photographs and meeting minutes, distributing documents to 
participants. 

Qualifications
• Successful completion of post-secondary diploma in a health-related discipline.
• Minimum two years’ experience working with Indigenous people or in research. 
• Experience with outreach activities with communities, organizations and partners.
• Experience with knowledge translation and exchange with Indigenous communities.
• Knowledge of Anishinaabe culture, value and beliefs. 
• Ability to work both independently and as part of a collaborative team. 
• Ability to travel.

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Copy of credentials a post-
secondary institution; and 4) Contact information (email, phone number) of two work-related references.

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A Complex Drive, Wikwemikong, Ontario     P0P 2J0
Telephone: 705-859-3164 / Fax: 705-859-3300 / Email: mroy@wikyhealth.ca

 Posted: September 20, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest. 
Preference will be given to Indigenous People.

Summary
Responsible for planning and facilitating safe therapeutic counselling; ensuring care 
management duties are completed according to minimal standards; preparing and 
maintaining administrative duties, promoting a supportive, respectful and harmonious team 
environment.

Responsibilities 
1. Plan and facilitate safe therapeutic counselling to individuals and/or families by 

providing:
• Accurate and complete intake packages
• Orientation to the environment and counselling process
2. In accordance to the minimal standards, ensure case management responsibilities are 

current and accurate by:
• Submitting documentation for feedback, revision and approval
• Updating client contact sheets and case management tracking sheets
3. Prepare, conduct and maintain administrative duties by:
• Adhering to and abiding by the contents of the Shelter Service Operations Manual
• Completing and submitting weekly time sheets and appropriate leave forms
4. Promote a supportive, respectful and harmonious team environment by:
• Working cooperatively and in coordination with all staff members
• Communicating concerns will all staff members in a sensitive and direct manner to 

promote understanding and resolution 

Qualifications
• Post-Secondary graduate in Social Work or relevant discipline
• Minimum of 2 years of work and/or volunteer experience in the provision of services 

regarding family violence
• Understanding of the impact of family violence on the individual family, clan, nation and 

community

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/
diploma/degree from a post-secondary institution; and 4) Contact information (email, phone number) 

of two work-related references.

Attention: Melissa Roy, Executive Assistant
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A - Complex Drive, Wikwemikong, Ontario P0P 2J0
Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

 Posted: August 31, 2022 
 

Late or incomplete applications will not be considered and we appreciate your interest.  
Preference will be given to Indigenous People.

EMPLOYMENT OPPORTUNITY
Nookomisnaang Counsellor

Part-Time & Casual Positions

help wanted! help wanted! help wanted!

Employment Opportunity: eHealth Integration Project Coordinator
Position Status:  Full Time – 2-year Contract

(with possible extension)

About GHL

serves the First Nations health organizations on Manitoulin Island and North Shore. GHL is 
focussed on developing and implementing e-health initiatives to improve health information, 
decision making, and outcomes within the member communities.

About this Opportunity
GHL is seeking applications from progressive and results-oriented individuals who can excel 
in the role of “eHealth Integration Project Coordinator.” Reporting to the IT Project Manager, 
the eHealth Integration Project Coordinator will oversee all the activities related to the One 
Client, One Record (OCOR) project initiative, including project development and successful 
implementation with relevant eHealth partners. 

1. Bachelor’s Degree in Business, Information Systems, Health Administration, or a related 
discipline.
2. Minimum of two years of work experience in Health, Program Administration and/or 

3. Proven experience with Project Management is preferred.

professional development opportunities.

Location
This employment opportunity will be based out of either the Aundeck Omni Kaning or 

How to Apply
All candidates are strongly encouraged to request the full job description which provides 

hr@giiwednonghealth.ca.

The deadline for submission is November 10, 2022 at 3:00 p.m. We thank all those who 
apply, however, only those selected for an interview will be contacted. 

email to: hr@giiwednonghealth.ca

1300 Highway 540, Unit 3, Aundeck Omni Kaning, ON P0P 1K0
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 EMPLOYMENT OPPORTUNITY
PERSONAL SUPPORT WORKER (PSW)

FULL-TIME & CASUAL POSITIONS AVAILABLE

Summary
The PSW will be required to work in a home care setting and see assigned clients on a regular basis. You will 
work collaboratively with other health care providers in providing holistic care that focuses on achieving and 
maintaining optimal health for clients. 

Responsibilities
1. To assist persons with the activities of daily living and/or personal care and to contribute to their quality 

of life by promoting their independence, dignity, social/emotional/physical well-being, mobility, personal 
appearance, comfort and safety.

2. To provide light household management services to clients.
3. To observe and report any changes in client service or environment to the supervisor.
4. Able to react to change productively and handle any other essential tasks as assigned.
5. Bilingual/fluent to communicate with clients in their language of preference/comfort.

Qualifications
• Be able to understand and speak the language
• Valid First Aid, CPR
• Valid Ontario Driver’s Licence
• Knowledge and understanding of First Nation Communities and their culture
• Personal Support Worker Certificate/Health Care Aide
• Secondary School Graduation Diploma

Interested applicants MUST submit: 1) A cover letter; 2) Updated resume; 3) Photocopy of certificates/diploma/
degree from a post-secondary institution; and 4) Contact information (email, phone number) of two work-related 

references.

Personal Support Worker
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164   Fax: 705.859.3300    Email: mroy@wikyhealth.ca
            

 Posted: October 21, 2022  Deadline: Open Until Position is Filled

Late or incomplete applications will not be considered and we appreciate your interest. 
Preference will be given to Indigenous People.

Position Summary 
Under the supervision of the Ka Naadmadini Wii Minamaadiziiying Department Manager, the Mental 
Health Clinic Manager will be responsible to oversee the day-to-day management and supervision and 
support of the clinical services and program staff of the Mental Health Sector of the Ka Naadmadini Wii 
Minamaadziiying Department in accordance with the Mental Health Policy and Procedures. The Mental 
Health Clinic Manager shall implement a culturally relevant case management system within a framework 
of person-centred and trauma informed care for all clients utilizing the Mental Health Sector Services.  

Essential Functions
Program Coordination
• Oversee and coordinate the Ka Naadmadini Wii Minamadiziiying Mental Health program and services
• Incorporate and promote Anishinabek cultural values, beliefs and practices and Anishinabemowin into 

program delivery and include in management and administration of program 
• Coordinate and monitor visiting clinicians and specialized services
• Work directly with the Department Manager in monitoring and assessing the Wellness Recovery 

Program (Methadone, Suboxone and Sublocade) 
• Develop an annual work plan for the Ka Naadmadini Wii Minamadiziiying Mental Health program in 

consultation with program staff
• Ensure that clinical assessments are completed, and plans are developed to support clients within a 

framework of person-centred and trauma informed care 
• Design and Implement aftercare support for clients in collaboration with the Ka Naadmadini Wii 

Minamadiziiying Department Manager
• Facilitate and lead regular client intake meetings 
Supervision & Administration
• Develop and implement annual workplans including required training & professional development for 

all staff
• Manage and supervise all staff of the Ka Naadmadini Wii Minamadiziiying Mental Health Program
Reports & Budgets
• Manage and monitor annual program budgets, in consultation with the Ka Naadmadini Wii 

Minamadiziiying Department Manager
• Prepare funding proposals based on needs of clients and community
Planning & Development
• Coordinate strategic planning activities for short & long-term program goals
Communications
• Consult with Department Manager on Ka Naadmadini Wii Minamadiziiying Mental Health Services 

programming

Qualifications
• Master of Social Work Degree with working experience in Mental Health Services
• Bachelor of Social Work Degree with a minimum of three years’ direct experience in Mental Health 

Services
• Minimum of three years’ Management and Supervision experience
• Registered/able to register with the Ontario College of Social Workers and Social Services Workers
• Must have program management, staff supervision and financial experience
• Great communication and interpersonal skills and time management skills
• Knowledge of M’Chigeeng First Nation’s challenges and aspirations

Other
• Must have knowledge and/or experience with the culture, history and customs of the M’Chigeeng 

First Nation
• Understanding and fluency of Ojibwe is an asset or the willingness to learn
• Valid driver’s licence and access to a vehicle

Conditions of Employment:
• Police Vulnerable Sector Check 

Closing Date: November 16, 2022 at 12:00 p.m.

Interested applicants can submit a cover letter, resume, three (3) current references (with names and 
contact information; two recent work-related and one character reference) and applicable education 

certifications addressed to:

Mental Health Clinic Manager
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 or employment@mchigeeng.ca

Miigwetch for your interest, however, only applicants selected for an interview will be contacted.  
For detailed job description, please email andream@mchigeeng.ca.

EMPLOYMENT OPPORTUNITY - 3rd Posting
MENTAL HEALTH CLINIC MANAGER

Ka Naadimaadimi Wii Minamaadiziiying
Employment Status: Regular Full-time

Department: Mental Health and Addictions
Salary: Program Supervisor Grid ($61,200 - $74,800)

help wanted! help wanted! help wanted!

help wanted! help wanted! help wanted!

...Biographical treatment of POW cookbook author
museum I saw the original recipe books
and many other artifacts, all recently
unearthed and presented in a new exhibit.
It was thrilling to see and touch those
things that had meant so much to Ethel.

“When I consider the boxes of  unmarked
photos from my own family, I am so
impressed and grateful that Ethel had the
foresight to label and date her pictures and
keep track of  her writing. She had wanted
her story told. But, like anyone presenting
their face to the world, had left out some
parts. The more I dug, the more complexi-
ties appeared. 

“With the help of  arts grants I flew to
Singapore to visit archives and museums
and listen to recordings of  those who had
lived with Ethel in prison camp. Puzzlingly,
she was loved by some and thought of  as
the heart of  generosity, while others con-
sidered her a liar and a thief. Months later,
I headed to London where I delved into the
Imperial War Museum’s archives and
those of  Bethlehem Royal Hospital, better
knows as Bedlam psychiatric hospital. 

“In April 1946, Ethel’s then husband,
Major Denis Mulvany, committed her to
the hospital for treatment. Ethel was diag-
nosed with manic-depression, now called
bi-polar disorder, and given electric shock

therapy. More clarification came via the
Cheltenham Historical Society in England.
Through them I found Denis Mulvany’s
daughter from his second marriage. Dr.
Sally Praulitis generously forward medical
reports, photos and heart-rendering letters
which her late father, Denis, had saved long
after his marriage to Ethel had ended.

“One final bit of  luck came when I found
the Japanese couple Ethel had befriended
in Toronto back in 1961. Now in their eight-
ies and living in Osaka, Japan, the Endos’
memories of  the Canadian woman who
had given them money and shelter are still
vivid. For her part, bringing the Endos into
her life allowed Ethel to overcome the poi-
sonous hatred she had harboured towards
the Japanese since the war.

“In 1992, just months before Ethel died,
The Manitoulin Expositor printed a front-
page story on Ethel. Shigeko Endo made a
pilgrimage to visit the feisty but frail old
woman to thank her one last time for all
that she had done for her and her husband
Isami, over 30 years before. The title, ‘A for-
giving spirit draws two worlds together,’
captures what Ethel wanted to achieve
most: Peace.”

Copies of  the ‘Taste of  Longing’ are
available at the Expositor’s book shop,
Print Shop Books. 

...continued from page 10

...Maple Leafs Sports funds new courts at Sheguiandah First Nation
Sheguiandah who were essential in getting this project
going. The ‘Court Champions’ helped with the design and
plans right from the start to the finish,” said Ms. Roy. “The
court was also made possible only with the partnerships
that we had.”

Sheguiandah Chief  Elvis Mishibinijima said, “This
project was made possible by contributors Maple Leaf
Sports and Entertainment, Toronto Raptors, Sheguiandah
First Nation, Pioneer Construction, Ellis Don. Businesses
that worked on the project included Ellis Don Construc-
tion, Contact Administrators, ERA Architects, E Corbiere
and Sons, JJ Poleline, Englobe, M and G Fencing, Emily
Kwewageshig (an artist who did the logo design on the bas-
ketball court). Court Surface Specialists painted the
design. Suppliers included Ramp and Rail, Skate Ramps,
Quest Stone Quarries, Armour Stone, Ferguson’s Cottage
Supply Company, M and G Fencing and JJ Poleline.

“We need to congratulate the youth group coordinators
on this project,” said Chief  Mishibinijima. “This project
would not have been made possible without the youth in
the community. This project has been led by the youth
right from the start.”

MP Hughes provided greetings of  her own and on behalf
of  Algoma-Manitoulin MPP Michael Mantha. She present-

ed a congratulatory scroll to Chief  Mishibinijima and the
community. “I want to take this opportunity to congratu-
late the chief  and community of  Sheguiandah. Congratu-
lations on this very impressive accomplishment. It is truly
remarkable what has been done here, for the youth and by
the youth and council, MLSE Foundation and partners. It
is an example to other communities to follow.”’

Bridgette Estrella, management director of  MLSE Foun-
dation said, “thank you so much for all being here today.
MLSE believes in the power of  sport, and in community.
This project all came together within a year and a half  and
included partnerships with E.R.A. Architects, Ellis Don,
the Sheguiandah First Nation community, and the youth
who put their love and passion into this. This will be here
for generations to enjoy.”

Randy Reymer, regional area manager for Ellis Don said,
“this project would not have been done without the youth
in the community, your enthusiasm, motivation and
vision. I would like to thank MLSE and the Foundation and
thank you for allowing us to be a part of  all of  this. I thank
Sheguiandah council and the community for the opportu-
nity to work with you and for welcoming us into the com-
munity.”

“This is a very positive project the community, MSLE,
Ellis Don and all the partners in this project, they many

Manitoulin Island and Indigenous partners who helped in
constructing these courts,” said Mr. Reymer. “Thank you
for allowing us to be part of  this.

John Wiggins, regional vice-president organizations,
cultural and social impact with the Toronto Raptors said,
“I would like to thank you for allowing the Raptors, MLSE
Foundation to be part of  this project. Sheguiandah is part
of  the Raptors Nation and we are proud to be part of  the
Sheguiandah community. This is for the youth, who
designed and were a part of  this project from the start.”

“This is the first basketball court we have built in an
Indigenous community, but it won’t be the last,” stated Mr.
Wiggins. 

The Sheguiandah community presented gifts to all of
the sponsors, supporters and contributors to the project.
For the rest of  the afternoon, several Raptors youth bas-
ketball skills development coaches and children of  all ages
took part in fun basketball skill games and drills.

“We think of  this as community space for the future of
the youth and the community. We are very happy to have
been part of  all of  this,” said Ms. Kerr.

To close out the day a community dinner was held at the
Anchor Inn in Little Current, courtesy of  the Toronto Rap-
tors.

...continued from page 14



by Tom Sasvari
SUDBURY—The statistics
now prove that, with the
implementation of  stay-at-
home orders, closures of
schools and indoor and out-
door spaces to mitigate the
spread of  the COVID-19
pandemic, these measures
have significantly reduced
the physical activity levels
of  children of  all ages
everywhere, including the
Public Health Sudbury and
Districts (PHSD) area. With
this realization comes a call
from the PHSD board of
health for all area school
boards, sports and recre-
ation organizations and
early learning centres to
work to improve physical
activity levels among chil-
dren and youth across Sud-
bury and districts, through
collaboration with those
who provide comprehen-
sive physical literacy train-
ing.

“Statistics Canada shows
that the percentage of
youth meeting the Canadi-
an physical activity recom-
mendations for children
and youth fell from 50.8 per-
cent in 2018 to 37.2 percent
in 2020,” said Natalie
Philippe, Public Health
Nurse with PHSD.  “The
national organization Par-
ticipaction also published a
report card for children
between the ages of  5-17 and
only 28 percent of  children
are meeting the correct
amount of  physical activity
in 2022, which is a drop of
11 percent compared to
2019.”

“There has been a steady
decline in children’s physi-
cal activity over the years,”
said Ms. Philippe. “Some of
this can be attributed to the
impact of  COVID -19 and
the stay-at-home orders, clo-
sures of  schools and indoor
and outdoor spaces to miti-
gate the spread of  COVDI-
19.”

“We obviously all have a
lot of  work to do,” stated
Ms. Philippe. She pointed
out the Board of  Health
passed a motion at its meet-
ing last week concerning
physical literacy for
healthy active children. 

“What we are saying is
that we are encouraging all
settings, such as schools

and school boards, sports
and recreation organiza-
tions and early learning
centres to help and work
with us to Improve physical
activity levels,” said Ms.
Philippe.

Ms. Philippe pointed out
the motion indicates that
being physically active
every day helps children
and youth perform better in
school, learn new skills,
build strong muscles,
improve blood pressure and
aerobic fitness, strengthen
bones and reduce the risk
of  depression.

The motion notes, “the
Government of  Canada’s
national policy document,
Common Vision for
Increasing Physical Activi-
ty and Reducing Sedentary
Living in Canada: ‘Let’s Get
Moving,’ identifies  physi-
cal literacy as the founda-
tion for an active lifestyle.
Studies show that children
who have high physical lit-
eracy scores are more likely
to meet national physical
activity or sedentary behav-
iour guidelines. Physically
literate individuals have
been shown to have motiva-
tion, confidence, physical
competence, knowledge
and understanding to value
and take responsibility for
engaging in physical activi-
ties for life and these skills
help them make healthy,
active choices that re both
beneficial to and respectful
of  their whole self, others,
and their environment.”

Ms. Philippe noted as
well that currently, on aver-

age, children spend 2.6
hours of  leisure time
watching computer and
video screens and up to 5.9
hours. “Physical activity is
down, and screen watching
is up. We know this can also
affect mental health, vision
and have psychological
impacts as well.”

She pointed out the
school community offers
one of  the best opportuni-
ties to improve the quality
of  sport and physical activi-
ty participation for chil-
dren and youth and that
Ontario Public Health Stan-
dards require that, “com-
munity partners have the
knowledge of  and
increased capacity to act on
the factors associated with
the prevention of  chronic
diseases and promotion of
wellbeing, including
healthy living behaviours,
healthy public policy, and
creating supportive envi-
ronments. This includes
knowledge of  the impor-
tance and impact of  physi-
cal literacy on increasing
physical activity participa-
tion thereby reducing the
risk of  chronic disease.”

The Board of  Health
motion reads in part, “be it
resolved that the Board of
Health for PHSD encourage
all area school boards, sport
and recreation organiza-
tions, and early learning
centres to work to improve
physical activity levels
among children and youth
across Sudbury and dis-
tricts, including through
collaboration with Sport for

Life Society, Active Sud-
bury and Public Health
Sudbury and Districts,

agencies that provide com-
prehensive physical litera-
cy training to teachers,

coaches, recreation
providers and early child-
hood educators.”
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NOTICE
The Municipality of Central Manitoulin’s

Draft Long Term Waste Management Plan
Public Information & Input Session

 
 

The Municipality of Central Manitoulin invites residents to attend a public 
information & input session on the draft Long Term Waste Management Plan that 
has been prepared by Cambium on behalf of the Municipality. A copy of the Draft 

Plan is available to download in advance of the meeting at:  
www.centralmanitoulin.ca/administration/public_documents.

 
Heather Dzurko, Project Manager at Cambium and lead on the development of 
the plan, will present on the draft plan at this meeting. Residents will have an 

opportunity to ask questions and provide input following the presentation.
 

The agenda will be posted on the Municipality’s website www.centralmanitoulin.ca 
no later than 48 hours prior to the meeting.

MONDAY, November 7, 2022 at 7 p.m. via Zoom
 

Email: Patricia Mader, Municipal Coordinator – Special Projects at  
centralmc@eastlink.ca to be provided the Zoom link or call 705-377-5726

Notice to Creditors 
 
 In the estate of Larry William Case, 
deceased, late of Tehkummah, Ontario, who 
died on October 14th, 2022. Take notice 
that all persons having claims upon the 
estate of the above named must �le with the 
undersigned by November 28th, 2022 a full 
statement of their claims and of securities 
held by them.

Susan Case
250 Trails End Road, R.R 3
Tehkummah, ON P0P 2C0

FORM 6 SALE OF LAND BY PUBLIC TENDER
MUNICIPAL ACT, 2001

ONTARIO REGULATION 181/03, MUNICIPAL TAX SALES RULES
The Corporation of the Township of Burpee and Mills

Take Notice that tenders are invited for the purchase of the land described below and will be 
received until 3:00 p.m. local time on November 24, 2022 at the Township of Burpee and Mills 
Municipal Office, 8 Bailey Line Road, Evansville, Ontario.

The tenders will then be opened in public on the same day as soon as possible after 3:00 p.m. at 
the Township of Burpee and Mills Municipal Office, 8 Bailey Line Road, Evansville.

DESCRIPTION OF LAND:
Roll No. 51 28 000 001 11000 0000; Burpee and Mills; PIN 47104-0239 (LT); PT LT 35 CON 4 
BURPEE AS IN RM69714; BURPEE AND MILLS; File 20-01
According to the last returned assessment roll, the assessed value of the land is $84,000
Minimum tender amount: $14,798.80

Tenders must be submitted in the prescribed form and must be accompanied by a deposit of at 
least 20 percent of the tender amount, which deposit shall be made by way of a certified cheque/
bank draft/ money order payable to the municipality. 

Except as follows, the municipality makes no representation regarding the title to or any 
other matters relating to the land to be sold.  Responsibility for ascertaining these matters 
rests with the potential purchasers. The assessed value, according to the last returned 
assessment roll, may or may not be representative of the current market value of the 
property.

Transfers of properties that contain at least one and not more than six single family residences and 
are transferred to non-residents of Canada or foreign entities, are subject to the Province’s Non-
Resident Speculation Tax (NRST). 

This sale is governed by the Municipal Act, 2001 and the Municipal Tax Sales Rules made under 
that Act.  The successful purchaser will be required to pay the amount tendered plus accumulated 
taxes and any taxes that may be applicable, such as a land transfer tax and HST. 

The municipality has no obligation to provide vacant possession to the successful purchaser.

A copy of the prescribed form of tender is available on the website of the Government of Ontario 
Central Forms Repository under the listing for the Ministry of Municipal Affairs.

For further information regarding this sale and a copy of the prescribed form of tender, visit:
www.OntarioTaxSales.ca

or if no internet access available, contact:
Patsy Gilchrist
Clerk-Treasurer
The Corporation of the Township of Burpee and Mills
8 Bailey Line Road
Evansville, ON   P0P 1E0
705-282-0624

Nominations for the
Special Education Advisory Committee
 

rainbowschools.caDoreen Dewar
Chair

Norm Blaseg
Director of Education

Nominations for the
Special Education Advisory Committee
Rainbow District School Board, serving Sudbury, Espanola and Manitoulin, 
is seeking applications to fill positions on the Special Education Advisory 
Committee for a period of four years beginning January 2023.  

Associations or organizations of parents/guardians that aim to further  
the interest and well-being of one or more groups of exceptional children 
or adults are asked to nominate one person (and one alternate) to 
represent that association.

The Membership Committee will consider all applications and  
make recommendations for appointments to the Board.

To be considered for a position on the Committee, please contact the 
Board for a nomination form by phone at 705-674-3171, ext. 7235.   
 
Applications must be submitted no later than Monday, December 5, 2022.

Please forward applications to:

 Kathy Wachnuk
 Superintendent of Special Education Programs and Services
 Rainbow District School Board
 408 Wembley Drive, Sudbury, ON P3E 1P2
 Fax: 705-674-3167
 Email: londond@rainbowschools.ca

Bob Clement        Bruce Bourget
Chair         Director of Education rainbowschools.ca

help wanted! help wanted! help wanted!

notice2notice2

notice2

Board of health calls on school boards, sports and rec organizations 
to help improve physical activity levels for children and youth



by Tom Sasvari
MINDEMOYA—Hopefully
they will never have to use
the auto extrication skills
they have acquired, but
members of  two Mani-
toulin Island fire depart-
ments received training in
this program recently.
“We haven’t been part of

any type of  auto extrica-
tion course training for a
while now, and we have
some new members on the
fire department so this was
valuable for them to learn
and even for those that
have this training previ-
ously,” stated Duncan Sin-
clair, deputy fire chief  of
the Gore Bay Volunteer
Fire Department. “We
haven’t been able to use the
jaws of  life equipment that
was donated to our fire
department a year or two
ago.”
The training was provid-

ed by Defosse Extrication
and Consulting, run by
Jason Defosse, who started
his firefighting career in
1995 and is a member of  the
Quinte West Fire Depart-
ment (Trenton, Ontario).
He specializes in advanced
extraction and his unique
style of  instruction has put
him in demand, delivering
over 1,700 extrication
courses/training sessions
to the Canadian military,
mine rescue and fire
departments extensively
throughout Canada, the US
and South America
through Code 4 Fire and
Rescue.
The training was put on

by Dustin Miedema, a res-
cue specialist for Defosse
Extrication and Consult-
ing. “Dustin was the train-
er and he set us up, and
man, what a wealth of
knowledge and good tips he
had for us,” said Mr. Sin-
clair. 
Mr. Sinclair said that the

Gore Bay Fire Department
had 12 firefighters on hand
including a couple of  new
members. As well, two
members from the Robin-
son Township Fire Depart-
ment took part.
“Central Manitoulin

held one of  these training
sessions in the spring,
along with Assiginack and
Tehkummah,” said Gore
Bay Fire Chief  Mike Addi-
son. 
“The training lasted

eight hours and we demoed
six vehicles,” said Mr. Sin-
clair. “A big shout out to
Dan at Meneray Towing (in
Mindemoya) for offering
up his location and provid-
ing us with vehicles to
practice on.”
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Death Notices
ATHANASIOS "TOM" PATITSAS
October 25, 1935 - October 24, 2022

Tom, of Little Current and formerlyof Sudbury, passed away peace-
fully on Monday, October 24, 2022,
one day before his 87th birthday. He
will be sadly missed by his sons John
(Carol), a professional engineer; Steve
(Cathy), a professor at Lethbridge Uni-
versity in Alberta; his granddaughter

Elizabeth (Aditya), a professor of computer science and
education at McGill University; and their mother Kale.
Also survived by his sisters Orania and Loula (Dennis).
Predeceased by his parents Yannis and Anneta and sisters
Evagelia and Eleni. Tom was born in 1935, in the village
of Agios Petros, on the Island of Lefkada, Greece. The vil-
lage is situated on the side of a small mountain with full
view of the Ionian Sea. It is reasonable to assume that it
was such a view that led Tom to settle In Little Current
some 84 years later. As a child, he witnessed the struggle
for survival of the village people especially so during the
years of foreign occupation (1941-1944) followed by years
of civil war (1946-1950). His parents and sisters worked 15
hours a day all year in order to maintain the olive trees, the
vineyards and the family animals. Thanks to them, the fam-
ily were able to send Tom to high school away from home
in 1948. Upon graduation from high school in 1954, he
succeeded, with the help of his cousin, Spyros Sideris, to
enroll in the School of Engineering at the University of
Minnesota. With the help of several professors such as
Steve Barich, Forrest Moore, John Logothetis, and George
Freier, Tom was able to finish his Master's degree in
Physics in 1961 and arrived in Sudbury to begin his career
as a physics teacher at Laurentian University. In 1974, he
obtained his Doctorate Degree, Ph.D from Bradford Uni-
versity in the U.K. on the subject of Light Scattering. Upon
his retirement in 1996 he pursued a solution to the old
problem of the acoustic emissions from the so-called beach
singing sands when stepped on and the emissions from
avalanching booming sands from the top of sand moun-
tains. In 2012, he published part of the solution to the prob-
lem in the Canadian Journal of Physics. The complete
solution is presented in a paper by the title, Sound me-
chanics from squeeky and booming sand dunes, published
November 2022 in the Japanese Journal of Acoust. Sci. &
Tech., 43, 6 (2022). A graveside service will be held at the
Sudbury Civic Memorial Cemetery, 365 Second Ave
North, Sudbury, on Monday, October 31, 2022 at 1 pm. As
expressions of sympathy, memorial donations may be
made to the Canadian Cancer Society and may be made
through IslandFuneralHome.ca.

WILLIAM JOHN “BILL” ALLEN

It is with great sadness that we an-nounce the passing of Bill Allen
on October 25, 2022 at St Joseph's
Villa in Sudbury. Bill was the son of
Ronald and Lorna Allen (prede-
ceased). Brother of Donald Allen
predeceased (wife Marie). He is sur-
vived by his best friend and wife
Linda of 52 years; son John (Julie -

children Jesse and Jarret); daughter Lisa (Bruce - children
Spencer, Elaina and Sophia). In-laws Robert (Sophia), Dar-
ren (Carrie), Brenda (Peter), and many cousins, nieces and
nephews. Bill's first love was his family. He was a loving
husband, father and grandfather. He loved spending time
with family and was there to help any way he could. In
1970, Bill went to Toronto to attend George Brown College
to pursue a career as a bricklayer. That same year he mar-
ried Linda, and they moved to Toronto. Seven years later
they returned to the North with their two small children.
After working for the bricklaying union for a short time, he
left to start his own business. After 32 years, illness forced
Bill to retire before he wanted to. Through his business he
met many wonderful people, some became lifelong
friends. Bill enjoyed watching and playing sports. He
played hockey for the Espanola Eagles, a Canadian Junior
team. He continued to play hockey until he was in the sen-
ior league when he decided to hang up his skates and try
curling. He fell in love with the challenge of the game and
socializing after. Every fall he was excited to be recon-
nected with his curling buddies. The third week of No-
vember found Bill in his tree stand for the Manitoulin deer
hunt. For six months he planned for that week, and six
months after he was still sharing the hunting stories. He
liked to fish whether it was on ice, in a boat or on shore. He
golfed and he liked to explore the backroads of Manitoulin
on his motorcycle or 4-wheeler. Like his grandparents and
parents, Bill was raised on Manitoulin. Illness forced him
to leave the Island, but the Island and the people never left
his heart. A graveside service will be held at the Providence
Bay Cemetery on November 7, 2022 at 1 pm with a lunch
to follow at the Providence Bay Centennial Hall. Dona-
tions in memory of Bill can be made to the Mindemoya
Hospital Auxiliary, Providence Bay Church of Christ or a
charity of your choice.

MIKE WILTON 

It is with great sadness that we an-nounce the death of Mike Wilton.
Mike was also known as “Dearie” to
his loving wife, Marj, of 59 years. He
was “Dad” to Arthur (Tammy), Emily,
and Heather (Doug). His grandchildren
Cristina Grace (deceased 1988), James
(Katie), Katie (Adam), Andrea (Fran-

cois) and Mary (Alex), children of Arthur and Martha;
Sarah (Graham), Kathryn (Simon), children of Heather and
Doug; and great-grandchildren Jonathan, Eleanore, Lucas
and Gracie who called him “Papa”. He was brother to Erin
and “Uncle Mike” to many nieces and nephews. He was
very fortunate throughout his life to have many call him
“friend”. Mike had a deep love for the outdoors and spent
his career working as a wildlife biologist with the MNR.
Throughout his career and retirement, he was able to share
his love of the Algonquin district with his wife, children,
grandchildren and great-grandchildren, as well as everyone
whose life he touched. His main concern was the preserva-
tion of fresh water in Canada and the hope of future gener-
ations. He will be remembered by family and friends
anytime they are in the bush. Mike’s favourite quote from
Pogo, which he used often was, “we have met the enemy
and he is us.” Funeral service was held on Monday, Octo-
ber 31, 2022 at 11 am at the Simpson Funeral Home, Gore
Bay. Cremation followed. In lieu of flowers, memorial do-
nations may be made to the Mindemoya Hospital Auxiliary,
and may be made through www.simpsonfuneralhome.ca.

BARBARA JOAN “BJ” SCHUTTS
(UFFELMAN) 

Mrs. Barbara Joan “BJ” (Uffelman)
Schutts, 88, of Heritage Village,

Southbury, passed peacefully with her
daughter, Nancy, at her side, Thursday,
October 13, 2022, at the Regional Hos-
pice in Danbury, CT.  Loving wife of
the late Alan Arthur Schutts, Sr., BJ was
born in Waterloo, Ontario, Canada on

November 19, 1933. Daughter of the late Orly and Minota
(Stauffer) Uffelman. She earned a bachelor’s degree from
the University of Western Ontario and worked as a stew-
ardess for American Airlines until meeting the love of her
life, Alan, on a blind date. Barb and Al married in 1959.
Eventually, they settled in Easton, CT to raise their family.
They also bought land on Manitoulin Island in Ontario,
Canada, where they spent summer holidays living in tents
with their children as they developed the property and built
their dream cottage over the years. After becoming empty
nesters, they decided to move to The Landings, in Savan-
nah, GA. In 2021, Barb moved back to CT be closer to her
family. Barbara leaves to honour and cherish her memory
her daughter, Nancy B. Schutts and her husband Paul J.
DeLuca of Newtown, CT; a sister, Peggy Biedermann and
her husband Glenn of Kitchener, Ontario, Canada; and her
two grandchildren whom she loved and adored, Blayne
Sapelli and his wife Peishu Han of China and Devin Sapelli
of Fairfield and his fiancé, Brianna Theus of Brookfield;
and several nieces and nephews. Besides her husband and
parents, she was predeceased by a son, Alan Arthur
Schutts, Jr. who passed away in July of 1984. A Celebra-
tion of Barbara’s Life will be held in the Spring of 2023,
time and place to be announced. Memorial contributions
can be made in Barbara’s memory to: Congregational
Church of Easton or to Find Us Outside, the non-profit or-
ganization founded by Barbara, Alan andNancy Schutts.

Memorial donations are gratefully appreciated and can be made at the admitting office to the auxiliaries of the Manitoulin
Health Centre and the Renovation Fund in both Mindemoya and Little Current and the Gore Bay Manitoulin Lodge Aux-
iliary Incorporated, 3 Main Street, Gore Bay, Ontario, P0P 1H0 and the Manitoulin Centennial Manor  Fundraising or
Manor Auxiliary, Postal Bag 460, 10 Robinson Street, Little Current, Ontario, P0P 1K0. Donations can also be made to
the Manitoulin District Cenotaph Fund, Box 656, Little Current, Ontario P0P 1K0 or Pet Save Manitoulin, Box 393,
Gore Bay, Ontario P0P 1H0.

MARY ELIZABETH DEBASSIGE
(nee Osawamick)

October 19, 1921 – October 23, 2022

In loving memory of Mary Elizabeth Debassige (neeOsawamick)who passed away peacefully at Wik-
wemikong Nursing Home on October 23, 2022. Eliza-
beth was the daughter of Alexander and Rosalie
Osawamick (nee Fox). Loving wife of the late Norman
Debassige. Beloved mother of Dorothy (Edward), Adam
(Lorraine), Calvin (Cathy), Donald (predeceased), Boni-
face (predeceased) (Freda), Wayne (Heather), Norman
Junior (predeceased), Conrad (predeceased) and Arnold
(Lorraine). Elizabeth worked at Manitoulin Secondary
School from 1969 till her retirement. She enjoyed quilt-
ing, gardening, baking bread and watching hockey and
baseball.

Death Notice

BAILEY—In memory of a
loving husband and devoted
dad, Glendon Grant Bailey,
March 15, 1939 – October 8,
2005.
We do not need a special
day to bring you to our mind,
A day we do not think of you
is very hard to find.
They say time heals all sor-
rows and helps us to forget,
But time so far has only
shown how much we miss
you yet.
If love could build a stairway
and heartaches make a lane,
We would walk up to Heaven
and bring you home again.
Forever loved and missed,
Betty Jean and Valerie

24c

Wanted farm land to buy.
Cultivatable for cash crop
(400-600 acres) in Southeast
or Central Manitoulin. For
2023 crop season. Call Lyle,
519-274-1087.

24-26c

realestate wanted�

in memoriam=

Island firefighters from two departments had the opportunity to
undergo auto extriccation (jaws of life) training recently.

More Island firefighters
trained in auto extrication



by Tom Sasvari
ONTARIO—The Ontario
Federation of  Snowmobile
Clubs (OFSC) has
announced a $5 permit fee
increase for 2023 seasonal
and classic snowmobile
trail permits. The OFSC
announced the increase
does not apply to multi-day
or special event trail per-
mits. Permits and permit
gift cards through online
sales are underway.

The OFSC said in a
release the increase is less
than the current rate of
inflation in Canada. “The
modest permit fee
increase ensures that trail
riding will remain as
affordable as possible for
Ontario snowmobilers this
season,” the OFSC noted
in its release. “At the same
time, it also enables the
federation to keep pace
with rising operational
costs and allows us to
make considerable invest-
ments in the groomers,
trails, and infrastructure
required to deliver
Ontario’s premier winter
tourism activity.” 

Ryan Eickmeier, CEO of
the OFSC, says they
remain committed to pro-
viding the best snowmobil-
ing experience possible
and continued invest-
ments in all aspects of  its
operations will continue.
“We are confident that this
is a fair and balanced
approach, with additional
revenue being invested
directly on the snow. We
look forward to seeing
everyone enjoy the 30,000
kilometres of  OFSC trails
this winter, made possible
by thousands of  club vol-
unteers.”

Doran McVey, of  the
Manitoulin Snowdusters

said, “this is the first
increase in the permit fees
in three years. A $5
increase is very little and
is a lot better than I
thought it would be. I
thought the increase
would be more.” He noted
a $5 increase on a $200 per-
mit turns out to be just
over two percent.

“If  the increase had
been $15-20, I think people
would be screaming,”
added Mr. McVey.  

The fees for 2023 Ontario
snowmobile trail permits
are: seasonal permits-pur-

chased prior to November
2, 2022, $200; purchased
November 2 to December
1-$230; December 2, 2022
onwards $280. Classic per-
mits purchased prior to
November 2 cost $160; pur-
chased November 2 to
December 1, $160, and
December 2 onwards $190.
Special event permits can
be purchased for $45.

Mr. McVey pointed out
the Snowdusters has a new
president, Dave Mack and
new vice-president, Al
Davy.

Claire’s Picks
1. ‘Captive’ by Iris

Johansen
2. ‘Boldly Go’ by

William Shatner
3. ‘Glory’ by Noviolet

Bulawayo
4. ‘Lesser Known Mon-

ster of  the 21st Century’
by Kim Fu

5. ‘The Housewife’ by
Alex Kane

‘Captive’: An Eve Dun-
can novel that will keep you
reading far into the night. I
wish they would make her
many books into a televi-
sion series as I never cease
to enjoy them. Eve Dun-
can’s daughter Jane seems
to have found a perfect life
with Seth Caleb—until a
ruthless madman threat-
ens to destroy it all. In
another gripping suspense
novel from one of  my
favourite authors, this is a
winner!
‘Boldly Go’: Reflections

on a life of  awe and wonder.
William Shatner, whose
recent trip into space at the
age of  91 attracted world-
wide attention, reflects on
the inter-connectivity of  all
things, our fragile bond
with nature, and the joy
that comes from explo-
ration in this inspiring,
exhilarating book. By
revealing stories of  his
life—some delightful, oth-
ers tragic—Shatner reflects
on what he has learned

along the way to his tenth
decade and how important
it is to apply the joy of  dis-
covery to our own lives.
‘The Housewife’: A grit-

ty, twisty totally gripping
thriller. Three people and
their life stories collide,
they will never be the same.
Because even perfect
women hide dark secrets. A
new author for this library,
let me know if  you enjoyed
this novel or not.
‘Lesser Known Mon-

sters of  the 21st Centu-
ry’: A 2022 Giller Prize win-
ner. I am really trying to
enjoy these award winning
books and for a lot of  them,
I am having a hard time. I
will write what other peo-
ple have said about this
book: that the author
writes with grace, wit, mis-
chief, daring, and her own
deep weird phosphorescent
understanding; that the
book blurs the boundaries
of  the real and fantastic,
offering intricate and sur-
prising insights into
human nature. Bah hum-
bug, I didn’t like it.
‘Glory’: A finalist for the

2022 Giller Prize. This is a
story that follows the fall of
the Old Horse, the long-
serving leader of  a fictional
country, and the drama that
follows for a rumbustious
nation of  animals on the
path to true liberation. At
the centre of  this tumult is
Destiny, a young goat who
returns to Jidada to bear

witness to revolution and
so it goes on. You may enjoy
this, I didn’t, but let me
know what you think.

As you can see from
Claire’s Picks, there were a
couple of  books that I real-
ly tried to read because I
felt I should because they
are award winning novels
and I know sometimes it is
good to go outside of  the
genre of  books a person
normally enjoys. Well, life
is too short to waste time
on a novel that I am not
enjoying when there are so
many books out there wait-
ing to be read. I know that
if  we all read the same kind
of  books, I may have a hard
time getting a chance to
read them, especially with
some of  my patrons that
always seem to grab the
newest books right out of
my office—you know who
you are. So I will continue
to purchase all kinds of  dif-
ferent books to read, lots of
award winning books and
such and try to please
everyone that comes into
this library. Please enjoy.

As you are probably
aware, mahjong is being
offered every Wednesday at
10 am. Come in and enjoy a
couple of  hours playing a
new game and having a fun
social time. If  you are inter-
ested in any other kind of
card games or whatever, let
us know and we will try to
offer these games also.
What about cribbage or

canasta or poker? Let me
know and we will put out a
sign up sheet and see how
many people sign up.

If  you would like to have
a discussion/coffee break
one morning a week, let me
know.

Remember, our hours are
Tuesdays, Wednesdays, Fri-
days and Saturdays from 10
am to 4 pm and Thursdays
from 1 to 7 pm. Please note
that starting November 3
on Thursdays, we are open
from 12 noon to 6 pm; this
will continue to the end of
March 2023. We are keeping
stats to see how many peo-

ple are actually coming in
after 4 pm.

Enjoy this lovely weather
we have been having, you

know what is just around
the corner!

See you at your library!

MONUMENT CLEANING
Eco-friendly monument and headstone cleaning services

Serving Northeastern Manitoulin
Norris Valiquette

Phone: 705-368-1717 for details

Before After

ELLIOT LAKE 
MONUMENTS

HIGH QUALITY AT FAIR PRICES

ORDER NOW TO BE 
READY FOR SPRING

Call Morden or Bertha Leeson for an  
appointment TODAY: 
705-859-3915

SHOP LOCAL

SUTTON GROUP - MANITOULIN REALTY
REAL ESTATE BROKERAGE
INDEPENDENTLY OWNED AND OPERATED

HUGH MCLAUGHLIN 
Broker

Cell 705 282 7705
hugh@sutton.com

RON LANE 
Broker

Cell 705 282 7241
ron@sutton.com

Through the Sutton Group, we network with over 6,000 Realtors

59 Water Street Home  overlooking Gore Bay & 
the North Channel on a large lot 200 by 300 ft.  
This well constructed bungalow on a full insulated, 
unfinished, basement is 1800 sq. ft. w/1.5 baths, 
3 bedrooms, living room & extra large combined 
kitchen dining family area.  It sits in a  private & 
beautiful landscaped setting w/attached garage, 
limestone patio & a front stone wall.  All  municipal 
services provided. The marina is minutes away for 
your boating needs.  $569,000 (1580)

191 Beach Road on a forested, level, lot of 1.6 ac. 
looking out to Elizabeth Bay w/a full sand beach 
of 200 ft.  This 1.5 storey home, w/a cottage feel 
is 1885 sq. ft. w/4bedrooms, bath & open great 
room plus heated glassed porch. The interior is 
all vaulted w/hand hewn rafters & beams.  The 2 
lofts are joined by a walkway.  Heated by oil stove 
& electric. Guest house 12x22 ft. w/ sauna & 
shower & garage 12x26 ft.   Appliances included.  
$599,000 (1576)

www.realtor.com
www.sutton.com

www.manitoulinrealestate.ca

189 McKinley renovated schoolhouse $210,000;  Little Lake Huron 270 
ft. $99,000;  Nameless Lake lot w/many improvements $469,000;  150 
ft. of North Channel shoreline on Maple Point  $210,000.  Fourth Line 
4.3 ac. of bush $39,000;  Gore Bay waterfront 100 ft. w/water & sewer 
$199,000; 9390 Hwy 542 Spring Bay house $180,000; 209 Fifth Conces-
sion Poplar Rd. 100 ac. $180,000;  32 Beech Tree Lane Lake Manitou 
$1,670,000.

59 Meredith Street, Gore Bay

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years
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News from the Mindemoya Library Book Mice
by Claire  Cline

Snowmobile permit fees increase slightly 



@LeanneLewisRoyalLepage
@lewis.realestate
Leanne Lewis
lewisrealestate.ca

LUXURY LISTING BONUS: Listings are featured 
on Royal Lepage’s Carriage Trade

 A curated collection of pristine luxury homes 

31 Worthington Street
MLS®#: 2104028, $749,000

82 Anglin Street 
MLS®#: 2104026,  $558,000

148 McQuarrie Road, Kagawong
MLS®#: 2104876, $659,000

253 Smeltzer Road
MLS®#: 2104317, $1,450,000

MLS®#: 2100893, $119,000

78 Limberlost Lane
MLS®#:2106954, $389,000

Spring Bay Business
MLS®#: 2101231, $799,000

1028 Bay Estates 
MLS®#:  2106952, $645,000

26 Meredith Street
MLS®#: 2104555, $349,000

 209 I Tucker Road
MLS®#: 2105708, $245,000

108 Goose Cap
MLS®#: 2108276, $299,000

Fraser Street
MLS®#: 2104375, $100,000

12205A Hwy 540 
MLS®#: 2104996, $549,000

 6067 King Street
MLS®#: 2105706, $199,900

 63 Waterview Lane
MLS®#:  2106809, $99,000

 75 Holmes
MLS®#: 2105704, $925,000

1398 Range A Road, Billings
$197,500

1 Gore Street, Gore Bay
MLS®#: 2105386, $569,900

401 Lakeshore Road
MLS®#: 2106808, $665,000

39 Moody Lane
MLS®#: 2104841, $945,000

WATERFRONT

177 Meadowlark Place, Gore Bay
MLS®#: 2101914, $715,000 

WATERFRONT

99D 8th Concession, Kagawong
MLS®#: 2105231, $1,390,000

60 Pauls Point Lane
MLS®#: 2105616, $765,000

WATERFRONT

MLS®#: 2105282, $689,000

WATERFRONT

N/A Beach Road, Evansville
MLS®#: 2105507, $174,900

WATERFRONT

WATERFRONT

406E Checkerboard Lane
MLS®#: 2106888, $429,000

470 Sucker Lake
MLS®#: 2105636, $225,000

N/A Walnut Lane
MLS®#: 2107098, $139,500

MOTIVATED SELLERS

7225 Hwy 542
MLS®#:2107101, $568,000

757 Concession 6 West
MLS®#: 2108178/79, $1,150,000

406 B&C Checkerboard Lane
MLS®#: 2108181, $329,000

PENDING

PENDING

PENDING

1793 E South Monument Rd E
MLS®#: 2105426, $425,000

BUSINESS OPP.

99E 8th Concession, Kagawong
MLS®#: 2105239, $249,000

WATERFRONT

99C 8th Concession, Kagawong
MLS®#: 2105240, $299,000

WATERFRONT

55 Meredith Street
MLS®#: 2108288, $485,000

VACANT LAND

VACANT LAND

NEW PRICE

VACANT LANDVACANT LAND

 382 E Maple Point Road
MLS®#: 2105736, $649,000

WATERFRONT

33 Vankoughet Street- Pet’s Galore
MLS®#: 2108437, $299,900

1601 Monument Road
MLS®#: 2108436, $299,000

SOLD

NEW

NEW
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Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

THIS COULD BE YOUR VIEW

Serving Manitoulin for OVER 50 years 
YOUR ISLAND CONNECTION!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

215 ACRE FARM 
4 km south of Mani-
towaning on Hwy 6. 

Very scenic farm with 
great sunsets. Approx. 
100 acres workable, 
80 acres tile drained, 
rest bush and pasture. 
Century house, good 
barn and shed. Many 
apple trees and great 
deer hunting. Asking 
$1,150,000. Please 

call Listing Agent - Al 
Frank at 705-859-

3297. MLS#2108356

WATERFRONT LOT FOR SALE  
 Leason Bay Tr.         

$219,900        MLS#2105398

PRIVATE ISLAND 
 McGregor Bay               

  $649,000             MLS#2107027 

WELL SITUATED INCOME  
PROPERTY      Little Current          
$299,000        MLS#2104489

3.5 ACRE BUILDING LOT 
Lower Slash Rd.          

 $91,900          MLS#2105254

LARGE LEVEL BUILDING LOT 
Kagawong      

$129,000     MLS#2099729

CLASSIC CENTURY BRICK HOME 
Little Current          

$399,900       MLS#2101766  

NORTH CHANNEL FULL-SERVICE 
MARINE     Little Current        

Call for details       MLS#2107129

LITTLE CURRENT BUNGALOW 
3 Bdrm          

 $409,000         MLS#2105621

BUILDING LOT  
Mindemoya                

 $75,000             MLS#2108520

BEAUTIFUL WATERFRONT LOT  
Louisa Island         

 $329,000          MLS#2105655

SOLD

CALL J.A. 
ROLSTON LTD. 

ABOUT OUR  
EXCLUSIVE  

LISTINGS

ASSIGINACK TWP. ACREAGE  
131 Acres              

$250,000            MLS#2108355

LOCATED JUST OUTSIDE OF  
MANITOWANING      141 acres        

$529,000       MLS#2104402  

HURON MOTOR LODGE  
South Baymouth          

 $1,499,000         MLS#2108533

50 50PL
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WATERFRONT HOME 
Little Current         

 $649,000          MLS#2105488

WHAT MAKES A HOUSE A HOME  
Manitowaning           

$295,000          MLS#2105284
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GET MARKET UPDATES,
EXCLUSIVE CONTESTS,
MANITOULIN CONTENT
AND MORE RIGHT TO
YOUR INBOX. JOIN OUR
NEWSLETTER TODAY.

FOR ALL LISTINGS, LAND TAX & MORTGAGE CALCULATOR HEAD TO WWW.MANITOULINPROPERTY.COM
OFFICE: 24 WATER STREET, LITTLE CURRENT, ON, 705-368-2271 

BRANCH: 43B MEREDITH STREET, GORE BAY, ON 705-282-8585
BOUSQUET REALTY, BROKERAGE IS YOUR ISLAND BROKERAGE

Chris Bousquet, 
Broker of Record, 

705-368-2271

Scott McDougall, 
Salesperson, 
705-210-0044

Abbie Drolet, 
Broker

705-348-0067

Mathieu Page, 
Broker, 

705-207-1282

Jack Bould, 
Salesperson,
705-282-8441

Jeff Graham,
Salesperson, 
705-282-4647

RENOVATED 2 BED HUNT CAMP ON
100 ACRES NEAR GORE BAY

3 BED, 1 BATH WATERFRONT
COTTAGE & BUNKIE IN KAGAWONG

4 BED, 2 BATH WITH INSULATED &
HEATED GARAGE IN HANMER

2 BED, 1 BATH WATERFRONT
COTTAGE ON HONORA BAY

GET YOUR HUNT ON! 

ATTRACTIVE BUILDING LOT,
CENTRALLY-LOCATED, MINDEMOYA

8 PEACEFUL ACRES, 267' OF
FRONTAGE, 1270 SQ. FT. COTTAGE

25 ACRES, MIXTURE OF TREED
AREAS AND OPEN PASTURE

LEVEL AND CLEARED LOT, SOUGHT-
AFTER GORE BAY NEIGHBOURHOOD

SPECTACULAR CORNER LOT STEPS TO
PROVIDENCE BAY BEACH

2 BED, 1 BATH ISLAND IN
MCGREGOR BAY WITH BUNKEE

HUNT CAMP, SLEEPS 8, WITH 200
ACRES OFF POPLAR ROAD

3 BED, 3 BATH CHARMING &
SPACIOUS HOME, LITTLE CURRENT

2 BED,  1 BATH WATERFRONT HOME
ON LAKE MINDEMOYA

5 BED, 5 BATH HOME WITH DOUBLE
GARAGE IN MINDEMOYA

S O L D
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