
by Michael Erskine
MANITOULIN—November is
Woman Abuse Prevention Month
and rarely has the issue of  vio-
lence against women been raised
against a more chilling back-
ground. Murders committed
against women in Ontario have
risen a terrifying 43 percent in the
past year—this against the sober-
ing fact that, according to 2019
data, a woman is murdered in
Canada every six days.

November 25 is the Internation-
al Day for the Elimination of  Vio-
lence Against Women and to raise
awareness of  the issue, munici-
palities and First Nations across
Manitoulin Island will be raising
the Wrapped in Courage flag and
proclaiming the launch of  16 Days
of  Activism Against Gender-
based Violence. The proclama-
tions and flag raisings signal each
community’s commitment to end-
ing gender-based violence in their
community and to ensure sur-
vivors of  gender-based violence
know they are not alone.

“What concerns me is the level
of  acceptance that we now seem

to have around woman abuse and
gender-based violence,” said Man-
itoulin Family Resources execu-
tive director Marnie Hall. “Years
ago, it would be argued that it did-
n’t happen. We have gained
knowledge and understanding
through the years and now gen-
der-based violence is generally
understood to exist. With that,
however, are we finding ourselves
at a place of  complacency with
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Welcome to Manitoulin, hunters! 
Be safe out there. See Pages 16-21

Manitoulin mourns Austin Hunt’s passing
Much-admired Billings

politician played key roles
in many Northern Ontario

important initiatives
by Michael Erskine
KAGAWONG—The measure of  a
man is not presented by his physi-
cal stature, but rather by the shad-
ow he casts upon the world in
which he strides. Austin Hunt
passed away peacefully at his
Kagawong residence on Wednes-
day, November 10 in his 96th year,
having left his mark, not only
upon his beloved community of
Billings Township, but indelibly
marked across our nation and,
most especially, Northern
Ontario.

Mr. Hunt was born in Kaga-
wong at his family’s Havelock
Hotel on December 29, 1925. He
would later go on to assist his
father in running the hotel as he
grew up, but he is probably most
familiar to Billings residents as
the longtime Kagawong postmas-
ter and their reeve (later mayor).

As a child, Mr. Hunt went to a
small school in Kagawong (the old
stone building at the top of  the
hill) and later to high school in
Gore Bay.

Mr. Hunt’s son Michael recalled
stories of  his father taking turns
driving his fellow students to
school in Gore Bay. It was the
beginning of  a lifelong passion for
being behind the wheel that
would, along with the hotel,
become Mr. Hunt’s entry into fed-
eral politics.

“My dad loved to drive and he
loved to go for drives,” said his
son Michael. “Even later in life,
when I asked if  he wanted to go

The late Austin ‘Aussie’ Hunt

Woman Abuse
Prevention Month

Rene Fortin of Sturgeon Falls harvested this huge deer during the recent bow hunt
season on Manitoulin Island. 

Ice Lake archer bags 
trophy buck last week

Women’s deaths by murder
increased by 43% in past year

by Tom Sasvari
ICE LAKE—A Sturgeon Falls
man harvested a huge deer during
the bow hunt season on Mani-
toulin Island.

“This was the biggest buck I
have ever harvested,” stated Rene
Fortin last Friday. “I got this large
buck on Sunday (November 7).” 

Mr. Fortin explained the 13-
point buck weighed 190 pounds
(field dressed) and was scored at
176 inches.

Mr. Fortin harvested his trophy
buck during the bow hunt season
on Manitoulin Island, downing
the animal from 42 yards. He owns

Manitoulin Family Resources calls for help
Anticipates record number of Christmas hampers to fill

by Tom Sasvari
MINDEMOYA—With an increase in the number of
requests Manitoulin Family Resources (MFR)
receives for food in general, it is anticipated that
they could see a corresponding increase in requests
for Christmas food baskets.

“I expect there will be an increase in the number
of  requests for the Christmas food baskets,” said
Marnie Hall, executive director of  MFR, last week.
“We have seen an increase in the number of  requests

for food in general so I expect an increase as well for
the Christmas food baskets.”

“Food Ontario had predicted that it would be 18
months before we would see an increase in the cost
of  food (with the pandemic) and we have now seen
this increase. As benefits and incomes remain the
same or decrease, people are not able to keep up with
these cost increases.”

Gordon/Barrie I.
and Gore Bay
rethink transfer
station agreements
by Tom Sasvari
GORDON—Gordon/Barrie Island
is in favour of  increasing its cur-
rent share of  operating costs of
the transfer station with the town
of  Gore Bay, paying a share of  the
costs in hiring an additional
employee at the transfer station
and reviewing the current agree-
ment in place with Gore Bay for
the transfer station.

“At the end of  the day, we want
to pay our share of  the costs for
operating the transfer station,”
stated Lee Hayden, reeve of  the
municipality of  Gordon/Barrie
Island, at a council meeting last
week. “We are not shying away

...continued on page 12
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Five candidates vie for chief of Sheshegwaning First Nation
EDITOR’S NOTE: candidates have been nominated for the
Sheshegwaning First Nation Chief, in chief  and band council
elections being held this Saturday, November 20. The Exposi-
tor has allowed each of  the candidates the opportunity to pro-

vide a brief  biography of  themselves, why they would be a
suitable candidate to be elected, their past work and political
experience and what they would like to accomplish if  elected.
Four candidates, Dean Roy, Alana Endanawas, Joe

Endanawas and Joseph Laford sr. are being featured in this
week’s edition of  The Expositor. Despite several attempts to
contact candidate John Wabegijig, The Expositor was not
able to reach him in time for this week’s deadline.

Alana Endanawas
With great hon-

our, I have accepted
the nomination of
chief  in the upcom-
ing Sheshegwaning
band election. I tru-
ly believe that I will
be able to positively
help move the com-
munity goals. Some
of  the priorities that the community wants
to focus on include health and wellness,
education and life-long learning, land and
environment, cultural affirmation, gover-
nance tools, infrastructure and housing
development, emergency planning, busi-
ness ventures and economic development.

Since 2006, I have been working and pro-
viding services for our community of
Sheshegwaning First Nation. Working in
various job positions for the last eight
years, I have held the title of  Ontario Works
Administrator. In 2013 I was elected as a
councilor for one term, and in 2015 I went
on maternity leave to focus on taking care
of  my new baby girl and oldest daughter. I
was then re-elected to council in 2017 and
again in 2019. As part of  my lifelong learn-
ing, I will be applying to the Indigenous
Governance (online) program with WFI.

Some of  the priorities I would like to

Joseph Endanawas
I was born and

raised on the
Sheshegwaning
First Nation. Both
my parents were
fluent in the Odawa
language and prac-
ticed traditional
teachings. I am flu-
ent in our language.

In the early 1960s I graduated from high
school in Gore Bay.  I mostly worked in man-
ufacturing in Ontario and Michigan after
high school. During my time in Michigan, I
was in the American Army from 1968 to
1970 active and in the Reserves until 1974.

I came back to Sheshegwaning in the
mid-1970s to help with family matters.
There was an opening for a band adminis-
trator. I was elected as a councillor a few
times during the period of  the 1960s to the
1980s. 

I was first elected as chief  of  Shesheg-
waning in 1989-1993, then from 2009-2015 for
a total of  10 years as chief. I have always
believed that the role of  the chief  is to sup-
port the people to improve their status in
life. I believe that the chief  should not be
above the people, as we are all equal in the
clan system of  government. We all have a
role.

Joseph Laford 
Joseph Laford’s

traditional spirit
name in the Ojibwe
language is Gii-
mahn-kwat. Trans-
lated to the English
language, this
means Chief  Cloud.
His clan is the
Nemeh (Sturgeon)
Clan. I am a proud member of  the Ojibwe
Tribe, also known as the Faith Keepers. I
was born on Manitoulin Island, the fourth
great stopping place in the migration of  the
Anishinabek, where I continue to reside.

I served a five-year stint with the Royal
Canadian Electrical and Mechanical Engi-
neers which is a field workshop supporting
the front lines in the Canadian Army. I suc-
cessfully graduated as an Addictions and
Mental Health Worker with honours from
Cambrian Community College.

My passion and life’s work are dedicated
to bringing wellness to communities and
individuals. I am a well-versed native
resource with real life experience in per-
sonal growth through spiritual wellness
and cultural identity. I firmly believe the
road to wellness includes an individual first
finding and secondly accepting their identi-
ty.

Dean Roy, incumbent
I have a BSc from

Laurentian Univer-
sity, six years as
chief  of  Shesheg-
waning, have partic-
ipated on Anishin-
abek Nation
Leadership Council
and Chiefs Commit-
tees (economy, gov-
ernance, environment), AES/KEB Chiefs
Committee Chair, director/trustee/presi-
dent Sheshegwaning Business Entities, cur-
rently serving my fourth term on First
Nations Finance Authority board of  direc-
tors.

During my current term of  office, my lob-
bying efforts have secured over $4 million
dollars for economic and roads projects
which have had a direct positive impact on
our Odawa Stone business, which was posi-
tioned to provide the aggregates, resulting
in its first self-sustaining year since open-
ing. We’ve secured $700,000 for the project
management and design plan for the new
school, with construction funds (approxi-
mately $6 million)  expected to flow in time
for summer 2022 construction. We have
secured $3.25 million ($600,000 ICCGP, $1
million FedNor, $1 million NOHFC, $650,000
FNFA) toward leadership centre construc-

...continued on page 9 ...continued on page 9 ...continued on page 9 ...continued on page 9

Island student recipient of prestigious MusiCounts scholarship
by Tom Sasvari
WATERLOO—Haweater Emily
Granville, a Bachelor of  Music
student at Wilfrid Laurier Uni-
versity in Waterloo, recently won
a very prestigious award from
MusiCounts.

“I was picked as one of  seven
people in all of  Canada for a

MusiCounts Accelerate Scholar-
ship,” stated Ms. Granville when
contacted by The Expositor last
week. “I applied for this scholar-
ship after I was nominated by
Inspire, as you can only apply for
the scholarship if  you were nom-
inated. I won a $5,000 scholarship
and a three-week mentorship

with industry led mentors.”
“I grew up in Manitowaning

but my family is from Wiik-
wemkoong,” Ms. Granville told
The Expositor. “My dad is origi-
nally from Moose Factory.”

Her MusiCounts portfolio
explains, “Emily Granville is an
Anishinaabek and Cree Indige-
nous student from Wiik-
wemkoong Unceded Territory on
Manitoulin Island. Emily has
spent recent years connecting
with her culture more deeply, and
has done so in a way that is har-
monious with her interests,
music. She learned trumpet and
piano while in high school after
which she attended Cambrian

College for Music Performance,
opting to major in piano. While at
Cambrian, she had many local
performance opportunities and
also, as she describes, “had the
opportunity to learn pedagogical
skills.”

“I attended elementary school
at Assiginack  Public School
(Manitowaning) and then Mani-
toulin Secondary School
(M’Chigeeng),” Ms. Granville
told The Expositor. “I wasn’t real-
ly exposed to music much when I
was growing up. There wasn’t a
lot of  music options on the island
when I was growing up. But in
high school I received a lot of

Gore Bay Rotary Club member Keith McKeen presents Gwekwaadziwin Miikan with
a $5,000 donation. Mr. McKeen is flanked by Gwekwaadziwin’s Matt Maracle, left,
and Sam Gilchrist, right.

Rotary Club’s Century Ride
supports worthy Island causes
by Tom Sasvari and Lori Thompson
GORE BAY—The Gore Bay Rotary Club’s 2021 Bay to Bay Century (100
mile) ride held in August attracted 75 participants, including families,
children and off-Island riders. Proceeds from registration fees were
shared between two worthy causes, the Gore Bay Medical Centre and
Gwekwaadziwin Miikan’s youth mental health and addiction program. 

Riders chose one of  three different routes for the event, with all
routes starting and ending at Fish Point Park, located at the marina in
Gore Bay. At a post-ride barbecue, Rotary District Governor Steve
Meadley stated, “the Rotary Club of  Gore Bay punched way above their
weight in putting on this type of  event. What they have done for the
community of  Gore Bay and area now and in the past is absolutely
amazing!”

The Gore Bay Rotary Club has donated to the Manitoulin Health Cen-
tre, Haven House and other Island organizations in previous years.

Manor fundraising committee sets goal of $75,000
by Tom Sasvari
LITTLE CURRENT—The Manitoulin Centennial
Manor fundraising committee has set a fundraising
goal of  $75,000 in total, including $25,000 from its
annual Tree of  Lights fundraising campaign, to
make improvements to the dining rooms, which also
serve as common rooms for in-house and public
social activities for residents of  the Manor. 

“Our overall project fundraising goal is $75,000
and each year we make a real push to raise funds
closer to the Christmas season for a project at the
Manor,” stated Wendy Gauthier, Manor fundraising
committee chair. “We are hoping to raise $25,000
through the Tree of  Lights campaign.”
“We feel $25,000 is doable going forward,” said Ms.
Gauthier. She pointed out the Manor courtyard proj-
ect and improvements on the outside of  the Manor
are already being taken care of.
“So we looked inside to make improvements to the
dining rooms, which also serve as common rooms,”
continued Ms. Gauthier. “This includes furniture
which meets the accessibility needs of  the residents
and the multi-purpose functions of  the room and
wall coverings which improve the sound quality are
included in this fundraising project, as well as other
cosmetic improvements.”

Donations to the Tree of  Lights campaign can be
made online at donationsmcm@extendicare.com or
by mailing in a cheque or e-transfer. Donation forms
are available at The Expositor office and any munic-
ipal office or library across the Island. 

Hopes to raise $25,000 from ‘Tree of Lights’ campaign for dining room renos

The Manitoulin Centennial Manor fundraising committee has
set a fundraising goal of $75,000  in total, including $25,000
from its annual Tree of Lights fundraising campaign. From
right volunteer Marcel Gauthier  and manor resident 
Giovanni Fraulin put up a Tree of Lights fundraising campaign
sign.

Emily Granville, Bachelor of Music 
student at Wilfrid Laurier University in
Waterloo, was recently selected as one
of seven people in Canada to win a
MusiCounts Accelerate scholarship. ...continued on page 10

...continued on page 10
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Despite the challenges for gatherings that have been set upon the
Island due to the pandemic. It may have taken some doing, but to their
lasting credit most Manitoulin Island communities still found a way
to hold their annual Remembrance Day observances, even if  truncat-
ed or somewhat unofficial in nature.

What no one would expect here on Manitoulin Island would be that
a group might chose to desecrate this most hallowed of  days by taking
over the microphone to ply their own political agenda—but that is
what actually happened to a small group of  veterans and their sup-
porters in British Columbia this past Remembrance Day. It was an
incident that left veterans visibly shaken and many left the outdoor
venue in tears.

There is but a word for such infamy—shame.
While any politician worth their salt ensures they are seen, front

and centre, at their community’s observances, none would be so cal-
lous as to overtly seize the microphone to highlight their policies or
opposition to act of  government and make the claim that our nation’s
fallen would applaud their actions.

The anti-vaccination crowd are passionate. We get that. Anyone
who would voluntarily give up a (sometimes quite lucrative) career in
order to avoid taking their medicine would have to be, but too often
passion can cloud good judgement and that was most definitely the
case in British Columbia. Passion and a strong belief  that your views
are right are not an excuse for such odious behaviour.

Our nation is a democracy, and the men and women who put their
lives on the line to serve our country do so in the defence of  democra-
cy. Democracies place limits on individual freedoms in the name of
the greater good and have always done so. Freedoms are not absolute,

they come with responsibilities and obligations—to have it otherwise
is not democracy, it is anarchy.

Now there are those who believe that anarchy is the preferred form
of  government. Some of  those people, passionate in their beliefs and
convinced of  the rightness of  their cause, have tossed bombs into
crowds in hopes of  drawing attention to what they view as the perfidy
of  the powers that be. These people are known as terrorists and are
anathema to any true democracy. They espouse the tyranny of  the
few. The terrible 9/11 comes quickly to mind.

It is the tyranny of  the few that encourages a handful of  zealots to
harass those who are following the will of  the people in this democra-
cy that has, as its founding principles, peace, order and good govern-
ment.

Our veterans did not lay their lives on the line to support the tyran-
ny of  the few over the many, they laid their lives on the line for the
safety and freedom of  their friends and families from such tyranny.
Attempting to frame the decisions of  our freely elected leaders
(backed by the overwhelming support unveiled in any legitimate poll
one might care to consult) as a tyranny is an insult to those whose
blood has soaked deep into the soils of  foreign lands.

Those who have chosen to harass health care workers seeking to
inoculate our citizens against the most perfidious challenge faced by
the last two generations in this nation are not fighting tyranny, they
are making themselves agents of  tyranny and exposing the lie of
their arguments against being forced to endure vaccination in order
to work with the public or enjoy non-essential entertainments and
other pursuits.

Lest we forget.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Politicization of Remembrance Day lies beyond the pale

To the Expositor:
Recently, world leaders gathered to try to achieve some consensus

regarding an approach to address issues related to the real and present
danger of  the destruction of  our world due to climate change. They
focused on actually doing something so we don’t all perish in a flood,
forest fire, typhoon or hurricane.

So my wife and I decided to brainstorm possible actions for millions
of  humans to reduce their carbon footprint that would have huge
impact with little effort. Our solution? For drivers of  gas powered vehi-
cles to simply make a sincere commitment to not driving over the speed
limit.

To show the positive impact of  such a decision, we compared our gas
consumption at a speed of  100 kms per hour on the road into Sudbury
and at the speed limits on the island (80, 40, 50, and 60 kms hour).
Traveling at 100 km per hour, we got only 9.5 km per litre/100kms. Trav-
eling the speed limit on the island gave us 11.5 km per litre/100 kms,
thus using at least 10 litres less to go the same distance. With gas selling
for $1.50 a litre, that represents a saving close to $15.00, with the added
benefit to the planet of  a substantial reduction in pollution of  the air. If
millions of  drivers of  gas powered cars took this simple step to reduce
their carbon footprint, we are confident the positive impact on the envi-

ronment would be huge.
The sacrifice, of  course, is in the amount of  extra time it takes to get

to your destination, traveling more slowly than you otherwise would.
Realistically, this is a very small price to pay for protecting the future of
the many young people who are looking to responsible adults to take
the lead in at least trying to solve this climate change dilemma.
To illustrate how feeble the argument is that speeding gets you to your
destination sooner, one need only look at the section of  highway from
Espanola to Manitoulin that gives drivers only about 5 places to pass
safely. Many drivers get impatient and pass in dangerous places, put-
ting safe drivers at risk, and for what? To get to the bridge first?
It is our experience that, more often than not, the people who were in
such a rush to get by us, end up stopped at the bridge in front of  us, leav-
ing us to wonder what they were thinking.

Not only are they not helping to save the planet, but by being in such
a hurry, they are, like so many people who break speed limits,  missing
out on so many of  the spectacular sights along the road that can be so
much more appreciated just by slowing down to enjoy the view.

John Hawke
Honora Bay

Individuals can contribute to a huge climate difference
Slow down to the speed limit on your commutes

To the Expositor:
I am pleased to hear both the American and Canadian tribes in the

Three Fires Confederacy around the Great Lakes have stepped up to
lobby the various governments to shut down the 68 year old Enbridge
dual pipeline that crosses the Straits of  Mackinac. Of  course,
Enbridge Inc., the host of  fossil fuel refineries and groups with relat-
ed economic conflicts of  interest are screaming blue murder about the
loss of  jobs, forget the climate change issues for the short term. The
real issue is that all of  their arguments are moot once the Alberta tar
sands shut down. Only the Canadian federal government is still prop-
ping up this economic and environmental embarrassment with billions
of  dollars of  yearly subsidies, while the American, Chinese, Japanese
and Korean investors have pulled out.  Alberta premier and United Con-
servative Party (UCP) leader Jason Kenney continues to espouse a delu-
sional view persistent in Alberta politics, that the province can once
again make a fortune in the oil industry that will sustain the impor-
tance of  the Line 5 pipeline.

Despite the radical drop of  global oil prices in 2014, the high cost of
processing dirty Alberta oil sands product and the gradual awakening
to the dangers of  global warming, the true nemesis causing the massive
job losses in the Canadian oil sector is actually the US shale revolu-
tion. According to the Energy Information Administration: “US crude
oil production averaged nearly 12 million barrels per day last month, up
from 5.5 million barrels per day in 2011, more than doubling in recent
years. Alberta’s production reached 3.7 million barrels per day last
summer. The Energy Information Administration projects American
production will increase to 13 million barrels per day by next year,
something that will have reverberating effects on the demand for Alber-
ta oil. That’s not going to change with a change in Alberta’s govern-
ment. They can get rid of  the carbon tax, they can have a referendum on
equalization, but it’s not going to change the economic challenges from
the US producing much cheaper, higher-quality light oil.

DS McPhail
Mindemoya

Writer happy Indigenous communities oppose Line 5
Alberta’s tar sand production is doomed to fall to economic forces anyway

Writer happy Indigenous communities oppose Line 5
Alberta’s tar sand production is doomed to fall to economic forces anyway
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To the Expositor:
I am a teacher and mother of  two children. Family discussions about

the future of  our planet and about what each of  us can do to help in this
world crisis are frequent. As a family, we became vegetarian 12 years
ago, and then 2 years ago we decided to become vegan. 

I know that there are many ways that each of  us can do our bit for the
earth. However, it is now time for the Canadian government to step up

and be climate change pioneers and a guiding light for all Canadians,
and potentially the whole world.

sincerely,
Christine Erwin

Bayfield, Ontario
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more letters

Interpretation of costs incurred might result in nil for Robinson-Huron First Nations
To the Expositor:

I read all 300 pages of  the decision of  the appeal court in
the Restoule case. Yes, parts of  Ontario’s appeal were
“quashed”, as the headline of  Tom Sasvari’s article says
(‘Appeals court quashes Ontario’s appeal of  judgement that
would hike Robinson-Huron Treaty Annuities,’ November
10, page 1). The Court affirmed that the treaties bands are
entitled to a share of  the net Crown resourced-based rev-
enues retroactive over the past approximately 150 years.
This could cost taxpayers billions. 

But very significantly, parts of  Ontario’s appeal were
allowed. Most importantly, in my opinion, the Court of
Appeal ruled that the trial judge was wrong to have exclud-
ed the costs of  “the infrastructure and institutions” that
have been built with Crown tax revenues over that same
period in the calculation of  net Crown resourced-based
revenues. 

This could mean that the costs incurred by the Ontario
and Federal governments—in effect we taxpayers—over
the past 150 years for every harbour, airport, road, high-

way, bridge, health care and educational facility, dam,
hydro-electric system and all the other countless, similar
things that our governments have provided us with and
which have represented material progress over this long
period—and all of  which have benefitted Indigenous Cana-
dians—can, in this calculation, be offset against these rev-
enues. 

This could also include federal transfer payments and
grants to First Nations for things like the construction of
reserve band offices, housing complexes and community
centres, to name only a few.

Given that all our governments are in massive deficit, it
appears that these government costs incurred may very
well vastly exceed government resource-based revenues
received, leading to the very real possibility that noth-
ing will be owed to the treaties bands, because it will be
found that there are no net Crown resource-based rev-
enues. Rather, the accounting will show that there is a loss,
resulting in no monies payable. 

It should also be noted that this was not a unanimous

decision. Two of  the five Judges who heard the case ruled
that the trial judge’s interpretation of  the treaties was
wrong—that it was “strained and illogical,” and that no
monies are now owing.

It’s no wonder that the treaties bands are loudly calling
for the governments to settle out of  court. They rightly fear
that the Stage Three accounting process, which will be
hopelessly complicated, lengthy and expensive, now that
the costs of  governments-provided infrastructure and
institutions over the past 150 years will be added into it,
will result in them ending up with nothing.

Ontario should appeal this judgment, so that all Canadi-
ans, including all First Nations bands, can get the benefit
of  the thinking of  the highest court in Canada on all the
profound legal issues raised by this nationally-significant
case.

Sincerely,
Peter Best, lawyer

Sudbury

Some thoughts on the annuities case

Just in time for the Manitoulin Island gun deer hunt
A hunting poem

EDITOR’S NOTE: Author Bonnie Kogos
was a close personal friend of  the Hunt fam-
ily and the late Austin Hunt in particular
and was in regular communication with the
late politician up to and including the days
shortly before his passing. Ms. Kogos has
shared an edited version of  the Sudbury
Star column she penned two weeks ago
about her friend for Island readers..
by Bonnie Kogos

What a legend of  joy, respect, and
friendship that Aussie has brought
to Manitoulin, Ontario and

Beyond!  
Thirty years ago, l moved to Manitoulin,

part-time, to Kagawong, two months at a
time.  My other busy life was as a business
and leisure travel agent and writer in NYC.
I had met my then-fiancé, Charlie, on a
dock in the British Virgin Islands. We were
so different, and laughed at our differences.

His Old Kagawong Farmhouse on Route
540 was so old, that weeds grew out of  the
walls on the building, and how I laughed.
And I cleaned, and cooked and walked and
discovered so much about Kagawong.  This
was so different than my New York apart-
ment and my work getting clients to all
parts of  the world. 

Daily I walked to the back of  the proper-
ty, which overlooked the Kagawong River. I
marveled at the grazing cows across the
street, afraid to get closer to look at them.
Learning, even to drive a pick-up truck. In
New York City, I took a taxi or the subway
or walked to places. 

It felt strange and wonderful for this busy
New York City based travel agent, to move
into quiet Manitoulin with my then-fiancé
to the idyllic hamlet of  Kagawong. And did
I have a lot to learn about Manitoulin!

And I depended on The Manitoulin
Expositor to keep learning, and still do!

Each afternoon, after working on the
chapters of  my first book, I walked down
the hill to the Post Office. 

Aussie Hunt was my first friend on Man-
itoulin.  He often allowed me to sit comfort-
ably in the back room while he answered
phones, dispensed mail, and helped people.
I sat, respectfully, quietly, grateful to be
included in his community.

I adored Aussie’s constant cheerfulness
and kindness,. And I was able to spend time
with his lovely wife, Nite, and dear sons,
Wayne and Michael.    

Every summer, I’ve dragged Aussie out

in front of  the post office to take our yearly
photo. The drawer is full. 

In October 2018, Aussie retired as Mayor
of  Billings Township. Old Mill Heritage
Centre Curator Rick Nelson arranged a
spectacular evening of  tribute at the Kaga-
wong Park Centre.  It was a standing room
only event, with people convening from far
and wide to offer their tributes to the May-
or. I flew up from NYC to be there. 

Dear Sharon Alkenbrack’s been on
Billing Township Council for six terms
over the years.  A well-respected entrepre-
neur, her Manitoulin Tea Company offers
delicious specially blended Hawberry Tea,
Mad Chatter Tea and Moonlight Magic
Tea. 

Sharon has surely seen the hamlet grow
into a thriving visitor’s destination. As an
honoured speaker at this tribute, Sharon
brought the house down with this amazing
Aussie story. 

“During a Council meeting, we were dis-
cussing tourism and what we could do to

encourage more visitors,” she said stand-
ing at the podium. “We talked about how
many visitors came to Tobermory, and how
they had sunk a ship and that provided
more interest for the tourists.  Then one of
the councilors said, ‘Wouldn’t it be great if
we could sink an old battleship?’  At which
point, Aussie said ‘I’ll see what I can do!’
We all looked at him, and I said ‘Aussie, who
are you calling? You can’t just pick up the
phone and call the navy!’  Well, Aussie just
laughed. At the next council meeting,
Aussie told us, ‘Well, we can have an old
battle ship.’  The councilors looked at him. I
said ‘How do you know this?’  Aussie said, ‘I
called Jean.’  ‘John who?’  Aussie said
‘Jean.’  ‘Okay, Jean who?’  Aussie said,
‘Well, Jean Chretien, the prime minister, of
course!’ ‘You called the prime minister and
how long before the office called you back?’
‘Well, they said he was in a meeting but he
called back in 10 minutes.’”

“Bonnie, we’ve always thought of  Aussie
as our mayor.   Aussie is ours, forgetting his

many years of  political experience in
Ottawa, and being on a first name basis
with many of  our prime ministers,”
Sharon told me. “He knew Jean Chretien,
Pierre Elliot Trudeau, Lester B. Pearson,
and knew Prime Minister Justin Trudeau
when he was a boy. “

Sharon and I both sighed. “Doug and
I’ve known Aussie since we owned property
on Maple Point before our home was built.
Aussie gave 55 years of  his life, doing what
he felt what was right for the community.
And he always worked to accomplish
things that would not upset people. He’s
been good at that.”

“When we had to make decisions that
might upset people, Aussie advised us,
make them and then you have to let things
go. Just don’t take it as a personal affront.
Because what was done and accomplished
was good for the community of  Billings.”

“When we opened the museum,” Sharon
said, “We utilized articles and things that
Aussie saved. Many things had been stored
in The Havelock Hotel. Three floors. I was
surprised and delighted to view all the his-
torical items that existed in the hotel with-
out anyone knowing. Pictures of  him with
Lester B. Pearson and Jean Chretien put-
ting up voting signs for Pierre Elliot
Trudeau.  He told me he slept at 24 Sussex
Drive in Ottawa when he was there help-
ing.” 

Diane Fraser, a member of  the Museum
Committee, told me, “Aussie always had
entertaining stories to share about the his-
tory of  Kagawong and Billings Township.
If  there was something you needed to know
about Canadian history, local history,
Aussie was the go-to person.”

Rick Nelson, our terrific Old Mill Muse-
um Curator, told me “When the museum
opened in 2007, Aussie and our amazing
team of  volunteers were so encouraging,
and have enabled us to keep it going. And if
anybody had had a question about Billings
Township, we’d say, “That’s an Aussie ques-
tion!”

This past summer, with half  of  the sea-
son lost to Covid,” Rick said, “Why, 3,600
people came to explore The Empress of  Ire-
land Shipwreck Exhibit.”

These last years, I’ve phoned Aussie reg-
ularly, to share just a moment of  friend-
ship, fun and silliness. 

We’d laugh and I’d wait to hear him
say…” And how are we?” 

That’s an Aussie question!
op-ed

Hunting Poem 

I opened my eyes and gave a yawn:
I could see that it was almost dawn.
Threw back the covers, hopped out of  bed;
I had a purpose in my head.

Quickly dressed without a sound,
Across the field I was bound.

A silver sparkle on thin snow,
I tread as quietly as I could go.

Picked my way along the river,
As I looked up- it made me quiver,
I stared at it, but not for long
I knew that it would soon be gone.

I put my left foot on the boulder,
Brought my gun up to my shoulder,
Pulled the trigger, heard the sound:
The eight point buck dropped to the ground.

Evelyn Santos
Tehkummah, November 1995

Columnist Bonnie Kogos displays a newspaper containing her recent column discussing Austin Hunt’s
mentorship.



EDITOR’S NOTE: Crime
Prevention Week is an annu-
al awareness event that ran
from November 7 to 13, 2021.
This year’s theme was Safer
Communities, Stronger
Ontario, and it encourages
Ontarians to approach com-
munity safety and well-
being as a shared responsi-
bility with police services.
Everyone has a role to play
when it comes to crime pre-
vention, whether by report-
ing suspicious activity to
police, having conversations
with friends, family or vul-
nerable persons, or finding
ways to stay protected from
cybercrime, online scams
and reduce the risks to fami-
ly, community and property. 
M’CHIGEENG—Crime Pre-
vention Through Environ-
mental Design (CPTED)
encourages design princi-
ples at your home to reduce
risks to your family and
property. These are simple
security ideas that most
people can implement, such
as installing sufficient
lighting, keeping doors and
windows free from obstruc-
tion and ensuring hedges
and lawns are not over-
grown. UCCM Anishnaabe
Police Service’s Social Nav-
igator Daughness Migwans
recently hosted a webinar
on CPTED for community
members as part of  ongoing
efforts to build safe commu-
nities.  

CPTED is not a new pro-
gram, Ms. Migwans told
The Expositor. “It’s been
around in policing for a

long time but it’s still rele-
vant today. It provides some
pretty simple, low-cost
home and property security
ideas that people can imple-
ment.”

CPTED “challenges
homeowners and tenants to
take a look around within
their immediate environ-
ment to see if  there’s things
that they can do to make
their home more secure,”
she said. For example, peo-
ple  will plant a tall cedar
hedge, thinking that is good
security when it actually
gives people who are look-
ing to break into homes the

perfect cover to do so with-
out being seen. It’s better to
have an unobstructed view
of  the area around your
home. Fencing should have
a secure, lockable gate to
prevent easy access.

“If  you have a hedge, trim
it down and keep it main-
tained,” she said. “Main-
tain your lawn. An over-
grown yard could indicate a
vacant house and that’s a
prime type of  target. If
you’re away in the winter-
time and your driveway
isn’t shoveled, that’s a
prime indicator that
nobody’s been there for a

while and the place is emp-
ty. If  somebody is looking to
break in, that makes it
more appealing to them.”

Take a look at the light-
ing around your home, sug-
gested Ms. Migwans. “Does
it provide a true colour rep-
resentation? A security pic-
ture under a certain light
may show something that
appears green but is actual-
ly purple or black, so does
the lighting that’s there
actually show the right
colour hue?” 

CPTED tips include
installing bright security
lighting and using motion
detectors and timers. Exte-
rior doors should be solid
core and fitted with dead-
bolt lots. Sheds and out-
buildings should be visible
from the home and secured
with locks. Another tip is
not keeping car or other
keys right beside the door.
“A common place to keep
keys is a table, shelf  or
hook just inside the door,”
she noted. Theft is often a
crime of  opportunity and
CPTED is about reducing
opportunities for criminals. 

“Is there a ladder in your
yard that somebody may
use to get into your house
more easily?” asked Ms.
Migwans. “Relocate any
lawn furniture from a posi-

tion where they’re immedi-
ately under a window that
someone could use that to
get into an upper storey
window.”

They may be walking by
the house scoping out the
neighbourhood and notice
over time that nobody is
there during this time peri-
od, she noted. “One of  the
common things we talk
about when we’re talking
about crime prevention
through environmental
design is whether your
blinds are shut tight when
you’re home. People don’t
want somebody who is
walking past to see in but at
the same time, they can’t
see out. They wouldn’t
know if  their home or their
neighbour’s house was
being scoped out or broken
into or vandalized because
they can’t see out their cur-
tains and no one can see
in.” Open blinds don’t mean
crime is going to stop but if
potential criminals think
there’s eyes on them they’re
more likely to move on to
another area, she
explained.

Be mindful if  or when a
stranger comes to your door
or somebody who wouldn’t
normally come to your
house shows up at the door.
Consider calling the police
station and talking to an
officer if  that happens, said
Ms. Migwans. It may not be
potential criminal activity
but the call could lead to an
officer coming to the home,
who would have a look
around. “It sends the mes-
sage that people in this
community are very safety
conscious and don’t let
things go. If  people are not
reporting things, that gets
around and could lead to
the thinking that nobody
calls the cops anyway, so I
can go in this area and noth-
ing probably is going to
happen.”

From a larger communi-
ty or neighbourhood per-
spective, there are things
community members can
be doing together that make
the town safer. Are there
walking paths that encour-
age people to be out walking
their dogs at all hours of
the day? Are there parks

and places where somebody
can sit down and take a lit-
tle break when they’re on
their walk or biking trail.
“Citizens who are going
about their day are extra
eyes and ears around our
neighbourhoods. When
someone can see what’s
happening they are more
likely to report it,” she not-
ed.

UCCM Police have per-
formed community safety
audits in the past and could
again if  requested, Ms.
Migwans said. They can
also respond to individual
requests for home safety
checks. “If  an elderly per-
son lives alone or is feeling
vulnerable, we can have
officers or civilians
assigned to do a home safe-
ty audit and help that indi-
vidual one on one to look at
things they can do at little
to no cost to make their
home more secure. We want
to reassure them if  they’re
ever home and there’s
something outside, it’s okay
to call the police to come
and help them make sure
their property is secure. A
lot of  people don’t necessar-
ily think what is happening
is bad enough to call the
police or they think police
have bigger things to deal
with, but that doesn’t mean
that personal safety isn’t
important.”

“We’re trying to build
community around com-
munity safety,” she said.
“Sometimes when bad
things are happening, the
community can feel like it
is in chaos. It can be really
isolating for people. A cou-
ple of  years ago we started
what was initially going to
be community-specific
Neighbourhood Watches
but that was broadened to
be Mnidoo Mnissing Neigh-
bourhood Watch that
encompasses all of  our six
communities. People who
are interested in Neigh-
bourhood Watch should call
our office (705-377-7135) and
make sure we have their
contact information so we
can get in touch with them
and build a community of
safety, so people don’t feel so
isolated when things are
happening in their area.”

M’CHIGEENG—Communi-
ty members in M’Chigeeng
First Nation are being
asked to be vigilant in keep-
ing themselves and others
safe during the annual
Manitoulin deer gun hunt,
taking place this week. 

M’Chigeeng Ogimaa Kwe
Linda Debassige, Band
Manager Art Jacko and
Roger Beaudin, health serv-
ices department manager
for M’Chigeeng posted a let-
ter to community members
on the M’Chigeeng Face-
book page, November 10.

“The annual Manitoulin
deer hunt will be taking
place in the coming days.
Over this week we will see
an increase in traffic on
Manitoulin Island due to
the deer hunt. We usually
see numbers in excess of
5,000 non-residents come to
Manitoulin to participate
in this week,” the letter
reads. “We are sending this
communication out to you
to give you a heads-up to

keep you safe while we
experience this increase in
island traffic.”

“We are asking our com-
munity to be vigilant,
ensuring that you limit
your travel and public
interactions during this
week, especially if  you are
going to public places and
businesses,” the band
administration letter con-
tinues. “Some of  these
hunters may be coming
from known hot spots, so
we want to make sure that
our community stays
aware.” 

“We also want to ensure
that businesses keep up the
amazing work they are
doing with their masking,
screening and sanitization
policies,” the letter contin-
ues. “Thank you for keep-
ing our residents as safe as
we can.”

The letter continues, “We
hope that you remain vigi-
lant and practice all recom-
mendations set by health

officials,” including, “wear
a mask in all public spaces,
stay at least two metres (six
feet) apart from others
when out in public, wash or
sanitize your hands after
touching high touch sur-
faces and if  you are experi-
encing symptoms, stay
home and get tested. Thank
you for your continued sup-
port and we ask that every-
one keep safe during this
week of  increased traffic.”
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Friends and Neighbours

Team Fergmeijer, along with the entire community
of  Kagawong and beyond, was saddened to hear of
Aus (Aussie) Hunt’s passing this past week. Aus

was synonymous with our township, and his influence and
legacy will be forever woven into the tapestry of  our lives.
Our hearts go out to his family and all those who knew
him.

Was that a bit of  snow we saw last weekend? It may be
getting colder, but there’s lots going on over the next few
weeks to warm the heart!

The Anglican Church is holding a Christmas Fair on
Saturday, November 20th from 9 am to 2 pm. There will be
baked goods, crafts, and gift baskets up for grabs. They will
also have a ‘take home’ fundraising dinner with home-
made meat pies, lasagna and perogies. All funds raised go
towards replacing the church roof. Please note that cur-
rent provincial protocols for church bazaars/fairs require
anyone entering the church to have proof  of  full vaccina-
tion.

The Friends of  the Billings Library is bringing their
annual silent auction back, bigger and better than ever!
The big-ticket items like the golf  card, mulch and gravel
load are back again (along with so many other fantastic
items), but this year they have an extra-special travel bun-
dle that will be up for grabs. Join the Facebook group
“Friends of  Billings Library Silent Auction” (www.face-

book.com/groups/billingslibrarysilentauction) to be able
to bid on the fantastic items. 

There once was a poet from Billings, 
Whose writing was anything but shrilling.
She found her poetry
On the long list from CBC!
Sophie’s verses are inspiration-instilling.
Congratulations to Sophie Edwards on being one of  31

writers from across Canada to be longlisted for the 2021
CBC Poetry Prize with her poem, plaques: that they.

Happy Birthday to Mary Buie who continues to make 29
look good! We hope you have a fantastic day!

Got jokes? Or skits, songs, recitations, or dance moves?
The annual Community Christmas Concert is streaming
on December 18th! Make a short video and get in touch to
have it added to this year's lineup. Email
Kagawong@live.ca for more information. 

In other exciting library news (is there any other kind of
library news?!), copies of  ‘How It All Began’ are back in
stock and available for sale! Pick up your copy of  this icon-
ic local history book for $30 at the Billings Library or con-
tact billingslibrary@vianet.ca to make arrangements. 

Looking for extra dough? Remove some snow! 
We found an old thesaurus on the side of  the road last

weekend. It was not very useful. Not only was it terrible, it
was terrible. Have a great week!

Kagawong
Team Fergmeijer

Improve home and property security with simple actions around the home

Police suggest keeping your keys in an area away from the front  door as one easy way to reduce the risk
of crime.

Shutterstock

M’Chigeeng residents asked to be vigilant against
COVID-19 during annual Manitoulin deer hunt

The annual rifle hunt typically means a huge influx in traffic to 
Manitoulin. M’Chigeeng First Nation is asking its residents to stay
safe during this time.

Expositor file photo
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Restaurant Hours:
OPEN DAILY FROM 9 AM TO 8 PM 

FOR TAKE-OUT AND LOCAL DELIVERY

CALL 705-368-2023
BAR CLOSED

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

LADIES’ DAYS • THURSDAY, FRIDAY AND SATURDAY

Join us for 
Ladies’ Days!

November 18-20
We will have different vendors each day/

night and we will be open until 8:30 pm!

Local puts up points in the “O”!
Congratulations to Aundek Omni Kaning’s Samuel Assinewai who

plays for the Flint Firebirds in the Ontario Hockey League. Sam scored
a goal and an assist in a home game against the Kitchener Rangers.
Way to go, Samuel!

NOJHL Sniper continues
Rookie Billy Biederman a forward with the Greater Sudbury Cubs

currently sits at 20 points, 12 goals and 8 assists! That stat put him in
10th place in NOJHL points leaders and tied for 5th in goals alone!

Manitoulin Minor Hockey, underway!
The 2021 – 2022 MMHA season began last Thursday and with just 20

teams in the schedule in total. Longtime MMHA scheduler, Greg Lock-
eyer can remember seeing five or six teams from each community and
even recalls the days when Massey was in the league. This fall, Greg
thought that he had retired from his annual drafting up the schedule. A
daunting feat even though there are just the 20 teams. He has to consid-
er time slots from six arenas, arrange that home teams have a consis-
tent home-game night, young teams early and never late on a Sunday
night, etc. On top of  that it all has to fit in the limited time between deer
season and ice-out in early March!

When the schedule went to print there were only three U-7 (formerly
known as tykes) teams. The U-11 (atoms) division was not much better
with four teams. The U-13 (peewee) game will feature four teams as well.
The formerly known as bantams, U-15’s managed five teams Island-
wide. The U-18 (no longer ‘midgets’) will ice four teams.

MMHA will need officials!
The lack of  teams is not the only disappointment to the on-ice official

of  over 40 years, but lack of  referees and officials as well. Greg recalls
that being a ref  back in the day was not for the “thin-skinned” when
players and parents would hurl abuse, like it was, “part of  the game”.
“Things have really improved in the rinks for young officials”, but it is
still so hard for communities to find refs. Some games might end up
being postponed or forfeited if  officials can’t be secured. So, if  you
know a young person out there that you think would like to try it out
your local associations will pay for all of  the training and be thankful to
do it!

Winter eight-ball pool? 
A group interested in getting people together to play pool this winter

had their first event this past weekend, November 13th at the Spring
Bay home of  Joyce and Ray Digout. The plan is to have a host for this
coming Saturday and every Saturday night until spring. Organizers are
just asking that participants have their double vaccination proof  avail-
able. For more information, call 705-377-7050.

A good sport is good for sports
chipstoquips@gmail.com 

by Michael Erskine
CENTRAL MANITOULIN—Council for the Municipality of  Central
Manitoulin found itself  last month debating the fencing decisions
made by the Ministry of  Natural Resources and Forestry (MNRF) at the
ministry’s Forest Street building.

A motion, moved by Councillor Derek Stephens and seconded by
Councillor Dale Scott reads that “Council requests that the MNRF
reconsider the fencing on Forest Street as the design is reminiscent of
a penitentiary and is not appropriate for that location in Mindemoya.”

“I am a big proponent of  going against the MNRF,” said Councillor
Stephens. “I don’t see why they require a six-foot fence with barb wire.
I am against any fencing at that property. I don’t see why they need it.”

“I think the MNRF has a huge property at the fish hatchery in
Tehkummah,” supplied Councillor Al Tribinevicius. “If  they have a
property with a gate, I don’t see why it could be used.” He suggested the
fencing was inappropriate for the downtown area.

Councillor Scott asked CAO Ruth Frawley if  the municipality has the
authority to veto the ministry’s actions at the downtown property.

“I don’t have the answer for that,” admitted Ms. Frawley. “They did,
however, ask our opinion on the fence.”

Councillor Shaffer pointed out that the municipal bylaw states that
any fence over 1.5 metres in height does require municipal permission.

Central Manitoulin chastises
Ministry of Natural 
Resources and Forestry due
to overzealous fencing

by Tom Sasvari
M’CHIGEENG—Two Manitoulin
Secondary School (MSS) teams
have qualified for the Northern
Ontario Secondary School Associ-
ation (NOSSA) championships!

The MSS girls’ varsity basket-
ball team, coached by John Balfe,
played in the North Shore Second-
ary School Association (NSSSA)
championship last Thursday. MSS
hosted the tournament. 

The Mustangs reached the NSS-
SA finals and beat Elliot Lake,
their main rival in the regular

season in the final game, by a con-
vincing 36-24 score.  

The Mustangs will be hosting
the NOSSA championship on
November 19-20 at MSS and be
competing against teams from
North Bay, Sudbury and Sault Ste.
Marie.

The MSS Mustangs junior boys’
volleyball team has also qualified
for NOSSA. The Mustangs played
in the NSSA finals in Elliot Lake
last week. The Mustangs did very
well in the round-robin, going
undefeated to get to the finals. The

Mustangs had an overall record
on the season of  15 wins and no
losses, going into the finals. 

In the finals MSS lost to Elliot
Lake in the final game of  the best
two out of  three games event. 

However, NSSA will have two
entries in the NOSSA champi-
onship being held in Sturgeon
Falls this weekend, so the Mus-
tangs will still have the chance of
garnering NOSSA glory. Schools
from North Bay, Sudbury and
Sault Ste. Marie will be taking
part.

by Tom Sasvari
WELLAND—Sally Jones, a rower
with the University of  British
Columbia (UBC) Thunderbirds
(in Vancouver), who has strong
family ties to Manitoulin Island,
and her team placed first in a
Canada wide competition recent-
ly.

“It was fantastic being able to
watch Sally, my grand-daughter,
in the competition and the UBC
University of  Victoria) teams
going nose to nose, both teams
giving 150 percent and knowing
whoever got the last sweep and
thrust would go ahead and win,”
stated Bill Baker, of  Gore Bay last
week. “It was definitely exciting
stuff.”

Due to COVID-19 the UBC team
had been able to train but have not

been able to compete in events
like this, said Mr. Baker.

Sally Jones and her UBC team-
mates finished in first place in the
eights at the Canadian Universi-
ties 2021 Rowing Champions held
in Welland, Ontario November 6-
7. The University of  British
Columbia (IBC) team included an
Olympic gold medalist from the
Tokyo 2021 Games, said Mr. Baker.

“Sally was in the stroke posi-
tion on the team, being at the back
of  the boat, just in front of  the
Coxswain who is giving out direc-
tions that she (Ms. Jones) would
repeat. Sally’s coach picked her
for this position over an Olympic
rower because she was better,
which is incredible,” explained
Mr. Baker.

The UBC team, “nudged out a

very good UVIC team the Univer-
sity of  Victoria by 0.6 seconds
with a winning time of  6:21.159
over the two-kilometre course,”
said Mr. Baker. “This win in the
final race of  the day also gave the
UBC Women’s rowing team the
2021 banner for having the highest
aggregate points scored.” 
Mr. Baker was among seven other
family members who showed up
to cheer for Ms. Jones and her
teammates. “Sally had a lot of
cheerleaders there,” he said not-
ing, ‘’it was nice to see Sally after
the competition. I haven’t seen
her in three years.”

“It should be onward and
upward for Sally” stated Mr. Bak-
er. “She is hoping to be able to
compete in the Canada Summer
Games next year.”

Sally Jones, a rower with the University of British Columbia (UBC) Thunderbirds (in Vancouver) and her team finished first in a
Canada-wide competition recently.

University of British Columbia rower has
strong family connections to the Island

MSS teams advance to NOSSA championships



from that and based on the
statistics, we could increase
our share to 41 percent of
the costs and accept some
of  the extra costs for proper
staffing at the transfer sta-
tion.”

Council for Gordon/Bar-
rie Island and the Town of
Gore Bay both agree that
the long-standing transfer
station agreement between
the two municipalities
needs to be updated.

At a Gore Bay council
meeting November 8,
council reviewed the min-
utes of  a transfer commit-
tee meeting November 1.
Mayor Dan Osborne point-
ed out, “no recommenda-
tion has been made to
council but we are looking
at reviewing the current
transfer station agree-
ment.” 

Mayor Osborne
explained the transfer sta-
tion committee met
November 1 and all the
user data for the transfer
station, including bag
(garbage) count and atten-
dance from counting iden-
tification from tags (from
May 1-October 30) had
been presented and there
was some discussion
among the municipalities.
It was agreed that commit-
tee members would go
back to their respective
councils and then come
back with a proposal.

As had been reported in
the minutes of  the Novem-
ber 1 transfer station com-
mittee meeting, “a com-
parison of  data collected
at the transfer station
including bag count and
attendance from counting
identification from tags
was reviewed by the com-
mittee. The statistics show
that when reviewing the
tag counts (residents vehi-
cle traffic visits) Gore Bay
is sitting at 47.23 percent
and Gordon/Barrie Island
at 52.77 percent. The bag
count collected (including
residents, private collec-
tion and collection from
the Manitoulin Lodge
Nursing Home (Gore Bay)
resulted in 59.27 percent
for Gore Bay and 40.73 per-
cent for Gordon/Barrie
Island. Roger Chenard (of

Gore Bay public works) also
stated that the administra-
tion of  the site needs to be
considered as public works
has had to fill in when the
transfer station staff  was
short this season, which
increases costs to Gore Bay
and creates shortfalls pub-
lic works staff  for their reg-
ular duties. Mr. Chenard
has asked for Gordon pub-
lic works department to be
available to help out with

onsite administration as it
is a burden to Gore Bay
resources.

The transfer station
agreement was also dis-
cussed by the transfer sta-
tion committee. The agree-
ment of  the operation of
the joint transfer station
was reviewed. The commit-
tee commented that the
agreement was created
when the terms were suit-
able and it worked for each

partner but now needs to be
reevaluated. 

“Currently, we pay 60
percent of  the costs of
operating the landfill and
Gordon/Barrie Island pays
40 percent,” said Mayor
Osborne. “And the data
numbers show
Gordon/Barrie Island
higher in some areas and
we are higher in some. It
isn’t the best situation. The
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Morgan Green is a well-rounded athlete dabbling in various sports. She is 
excited to have the opportunity to be a part of MSS sports this year since 
most of the sports in her Grade 9 year were cancelled due to Covid. She 
enjoys being a part of athletic activities because it is a fun way to keep 
active and healthy. She also likes being a part of a team and admits to 
having a bit of a competitive side to her.

Morgan is from Little Current and attended LCPS (Little Current Public 
School) where she enjoyed playing every sport she could. This included 
cross-country, volleyball, basketball, soccer, softball, track and field events 
and flag football. She recalls her most memorable moments were from 
the times that her soccer team won the RDSB (Rainbow District School 
Board) soccer tournament two years in a row.  Not only was Morgan good 
at athletics in elementary school she also excelled in her academics, 
demonstrated when she received the math award for her class at LCPS. 

As Morgan dives into her Grade 10 year she is ready to begin joining and 
participating in sports again. So far this year Morgan has been a part of the 
girls’ golf team. At the Stone Ridge Golf course she ended up having one 
of the best scores from Manitoulin Secondary and proved to be a highly 
competitive bunch. She also decided to join the junior girls’ cross-country 
team practicing with the MSS team and coach, Mr. Gerry Holiday.  

Morgan and her team, including Maren Kaunisch, Mackenzie Green, and 
Annie Balfe, won NSSSA, took first at NOSSA and then went to North Bay to 
compete against all of the top runners from schools in Ontario at OFSAA. In 
the overall team competition the girls won the gold medals for first in the 
Junior division! The team finished with a score of 102 points, dominating 
the second place team by 4 minutes and 39 seconds.  Morgan’s individual 
time was 23:54.8. This is an incredible accomplishment and deserves much 
praise especially since Manitoulin draws from such a small population.

Morgan isn’t stopping there, she plans on trying out for the girls’ junior 
volleyball team and doing several track and field events. She has found that 
her favourite sport isn’t as common among Manitoulin kids, karate.  Morgan 
has been participating and training in the intense martial art of karate.  She 
loves every aspect of training, building her physical and mental strength so 
much that she has received her black belt, showing how much she loves 
the sport.

When Morgan isn’t training or playing sports you can find her doing many 
other interesting things. She is currently working at Breakaway Sports and 
Cycle. She has done over 200 of her (40) required volunteer hours helping 
at the Honora Bay Riding Stables. This helped keep her active during COVID 
as well.  Morgan enjoys taking her dog, Bauer, out for walks as another form 
of exercise. Some of her other hobbies include reading and spending time 
with friends and family. We are excited to see what amazing things she will 
be doing next!

Morgan has found many people in her life who she can look up to as general 
role models.  She has found that two people in her life have always been 
there for her and have been very supportive and encouraging, her mother 
(Lesley Green) and father (Derek Green), always providing her with new 
opportunities. Morgan’s favourite athlete that she sees as the ultimate role 
model is Hayley Wickenheiser.  Former Canadian olympic hockey player, 
a resident physician, and the first female hockey player to play full-time 
professional men’s hockey position other than goalie.

In school Morgan finds that her favourite subject is science as it is logical 
and makes sense, knowing how things work.  She has yet to decide 
exactly what she plans on doing post secondary.  She wants to continue 
her schooling and possibly pursue a job where she gets to help others.  Or 
maybe we will see her become some form of scientist. 

If you happen to see this Manitoulin Mustang, please wish her the best in all 
her future endeavours!  Let’s go Mustangs!

PLAYER PROFILE
Manitoulin Secondary School

by Aspen Debassige

CONGRATULATIONS,
MORGAN!

Proud Supporter of our  
MSS Mustangs

MORGAN GREEN

...MFR anticipates record number of Christmas hampers to fill
In a letter to all Mani-

toulin agencies, business
and individuals who nor-
mally provide donations
towards the Christmas bas-
kets campaign Ms. Hall
explained, “Christmas time
is around the corner once
again and Manitoulin Fam-
ily Resources Emergency
Food Assistance Program
has started the prepara-
tions for the 2021 Christmas
food basket campaign.” 

The Food Bank and
Thrift Store has been pro-
viding emergency and sea-
sonal food supports to the
residents of  Manitoulin
district for over 35 years.
“Last year, thanks to the
generosity of  community
members, businesses and
organizations, our expecta-
tions were surpassed.
$56,495.09 was raised, and
was put towards the cost of
generating 1,002 baskets
and gifts for families and
individuals in need,” wrote
Ms. Hall.

Each basket is tailored to
the size of  the family and
includes a turkey or ham, a

generous supply of  season-
al food and other food prod-
ucts. In past years, baskets
have also included gifts for
all children and teens, as
well as some winter apparel
(hats and mittens) for
adults and children.

“We hope to, once again,
raise a minimum of  $55,000
during this year’s Christ-
mas campaign to meet
increasing demands, as
well as the increased cost of

food and transportation.
Any surplus funds from the
campaign will be used to
meet the food security
needs throughout the rest
of  the year,” continued Ms.
Hall.  “Please be assured
that your donations are
used responsibly. Given the
state of  a global pandemic,
and finding ourselves
already in the fourth wave,
we acknowledge that this
year’s campaign will again

be quite different. While
planning will need to con-
tinue to evolve as we move
forward, we intend to pro-
vide as we are able to for
Christmas.”

For those who would like
to contribute to the Christ-
mas campaign, monetary
donations are greatly
appreciated and can be
mailed to the MFR office
P.O. Box 181 Mindemoya,
Ontario POP ISO. Please
make cheques payable to
‘Manitoulin Family
Resources’ and indicate on
the memo line ‘Christmas
Basket Campaign 2021.’
MFR is unable to accept in-
person monetary donations
at its offices at this time. 

If  you prefer an online
option, you can donate via
CanadaHelps.org by visit-
ing www.mfresources.net
and clicking on the ‘Donate
Now’ at the top left side of
the page to link you to their
donation site. 

Christmas baskets will
be prepared and dissemi-
nated within communities
during December 6-17.

...continued from page 1

Manitoulin Family Resources’ Manitoulin Food Bank is hoping
Islanders will again help them raise $55,000 toward its annual 
campaign.

Shutterstock

...Gordon/Barrie I. and Gore Bay rethink agreements
...continued from page 1

...continued on page 11
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Certified Service

MCQUARRIE MOTOR PRODUCTS
WWW.MCQUARRIEMOTORPRODUCTS.CA

ESPANOLA 800-899-2994
LITTLE CURRENT 705-368-2500

GORE BAY 705-282-2400

...candidates for chief of Sheshegwaning

...Alana Endanawas
accomplish in my term if  elected
chief  is to continue with the existing
initiatives: help ratify the land use
plan when complete, help with devel-
oping policies that enable good gover-
nance over our lands. I would like to
develop a “best practice” set of  guide-
lines for development, develop a com-
prehensive community engagement
strategy, develop a clear 10-year edu-
cation and lifelong learning strategy.
Continuing to support out youth is
necessary. I would love to see a consis-

tent youth council for our future lead-
ers, to develop a strategy aimed at
increasing self-confidence, self-aware-
ness, and self-reliance for all commu-
nity youth. 

I would love to see more training
support and job opportunities for all
community members who may be
interested.

I endorse supporting our entire
community by developing a holistic
model based on the medicine wheel
and elder advising to fully address the
mental, physical, spiritual, and emo-
tional well-being of  the community, to

develop a community-wide strategy
based on the Seven Grandfather
Teachings. With the Truth and Recon-
ciliation and the impact of  our histo-
ry for generations, supporting our
entire community towards recovery
is upper most.

I feel that I would be a great chief
for the community since I’ve always
cared for and valued Sheshegwaning
and its community members as a
whole. I also will maintain the pur-
pose of  the Sheshegwaning First
Nation Kchi-Naaknigewin (Constitu-
tion).

...Joseph Endanawas
I worked at the United

Chiefs and Councils as the
Fish and Wildlife Coordina-
tor during the time of  Oper-
ation Rainbow. My main
role was to educate our peo-
ple and the general public
of  our Aboriginal and
Treaty rights in the areas
of  hunting and fishing and
access to our traditional
territory.

From 2002-2009 I worked
with the United Chiefs and
Councils of  Manitoulin
Island in the Alternative
Justice Program as the
Community Justice Work-
er. In this program we took
clients from the court sys-
tem and dealt with them
through traditional healing
circles instead of  them pos-
sibly going to jail. Proud to
say we had many successes
in this program. 

I am presently employed

with the Union of  Ontario
Indians as the ratification
vote manager for the
Anishinabek Nation Gover-
nance Agreement (ANGA)
vote. I also worked as the
vote manager for the educa-
tion agreement which was
voted on in 2016.

As I have been employed
with Anishinabek political
organizations in various
capacities, I have gained
years of  experience on how
things are accomplished
when dealing with various
government organizations.
I am also up to date on the
various issues confronting
our First Nations presently. 

Since I have been
involved with local govern-
ment and our political
organizations, I am aware
of  how restrictive and con-
trolling the Indian Act is to
our people. We have been
struggling to change the

Indian Act all these years
and to the credit of  our
leadership and court chal-
lenges by our people, we
have accomplished changes
to the Indian Act.

I believe that although we
might not get rid of  the
Indian Act all at once, we
are chipping away at it and
someday it will be no more.
But I also have been telling
our leadership that we have
to have something to
replace the Indian Act.

The Anishinabek Nation
has negotiated an agree-
ment with Canada, known
as the Anishinabek Nation-
al Governance Agreement,
and the First Nations are in
the process of  ratifying this
agreement by a vote
process by individual First
Nations.

There are many issues
that face a First Nation on a
daily basis, we will contin-

ue with work on these with
staff  already in place.

I am determined to see
the First Nation ratify the
ANGA and start the imple-
mentation process on hav-
ing our own laws on leader-
ship selection, citizenship,
language, culture, manage-
ment and operations. This
would be a start to getting
out from under the Indian
Act.

With my years of  experi-
ence as a former chief  and
band administrator and
working with our political
organizations in various
capacities, I would be able
to assist my First Nation in
bettering their position in
life.

...continued from page 3

...continued from page 3

...Joseph Laford 
In recent years, I have been actively

involved with the youth of  the community,
during which, they have openly expressed
their desire for transparency and account-
ability from First Nation leadership. The
youth have indicated that they are interest-
ed in being involved with how the commu-
nity is being governed.

I strongly believe that communication to
the membership at large is imperative to
building a healthy and cohesive communi-
ty. Communications will involve sharing
information, which our membership, lis-
tening to concerns and needs of  everyone

and involves educating the community on
existing laws and by-laws in place and
developing from additional community
growth needs. Key points to long-term
planning will include: expanding health
and medical services, reviewing and plan-
ning for seniors’ living/residences, access-
ing alternative sources of  funding to devel-
op capital projects, housing, infrastructure
and developing Sheshegwaning customary
election laws.

This plan is one I take seriously. It will
need everyone in the community working
together as a team to move forward for the
betterment of  everyone, children, youth,
adults and elders.

...continued from page 3

...Dean Roy, incumbent
tion.

During the COVID-19 state of  emergency,
I was extremely proud to have played a key
role in our security team evolving to
become Sheshegwaning Naagdawenjgek, a

province-wide provider for First Nations
evacuation support. Additionally, we have
secured our first hydroponic grow system,
now operating as Odawa Freshwater Gar-
dens.

...continued from page 3

...continued on page 10



 NOTICE OF MEETINGS
Due to the ever-changing environment that we are all 

dealing with, Council meetings will be held every 
Tuesday Night at 7:00 pm via Zoom Video

Meeting # 489 313 1974
Or call

1-587-328-1099
Please be advised regular protocol will be in place and members of the public will not have the ability 

to make comment or ask questions during the meeting.
For a full copy of the agenda please visit our website

at www.townofnemi.on.ca.

PUBLIC NOTICE
No person shall park a vehicle on any municipal road or highway under the jurisdiction of the 

municipality, between the hours of two (2:00) o’clock in the morning and seven (7:00) o’clock in the 
morning, during the period from the first (1st) day of November in one (1) year until the last day of March 
in the next year, except physicians on emergency calls and operators of authorized emergency vehicles. 

TICKETS WILL BE ISSUED.

PUBLIC NOTICE
Mayor and Council will be holding a Public Meeting on

November 30th, 2021 at the regularly scheduled Council Meeting for the 
presentation of the 2022 Draft Budget.

Via Zoom #489-313-1974

Information packages will be available at the front counter and on our website, 
www.townofnemi.on.ca for all those interested.

YOUTH AFTER SCHOOL WORKSHOPS 
AT THE NEMI REC CENTRE

November 28
MOCCASIN MAKING WORKSHOP

Come join Joleen Secord at 1 pm in the curling club lounge to learn how to make a pair of 
moccasins. All supplies are provided for the low cost of $85. 

Email mocsandmorebyjoleen@gmail.com. Preregistration is mandatory 
and must be done prior to Nov. 21.

Preregistration is mandatory
Masks are mandatory and proof of double vaccination.

Call 705-368-2367 or email lhallaert@townofnemi.on.ca to register.

The Centennial Museum of Sheguiandah is hosting a 

Christmas Market
Come visit us from 10 am - 3 pm
on Saturday, November 27 
and Sunday, November 28
COVID protocol will be in place and double vaccination 
will be required by ALL in attendance.

Application for CONSENT
Under Section 53 of the Planning Act

To be held on Tuesday, December 14, 2021
at 7:00pm via Electronic Meeting Zoom

File No. :   Con 2021-10
Applicant:  Noella Moggy
Agent:  Derrick Moggy
Location:  11340 Highway 540
Legal Description:  Sheguiandah, Concession 12, Lot 11
Official Plan:  Rural
Zoning:   Quarry

PURPOSE OF THE APPLICATION
This is a request for new lot creation

CONSENT IS REQUIRED FOR THE FOLLOWING:  
The application is for the severance of 7 acres while retaining 93 acres  

ANYONE INTERESTED IN THESE MATTERS MAY ATTEND the Town of Northeastern Manitoulin and the Islands public 
meeting concerning this application.  If you have specific comments regarding this application, you may submit a 
letter to the Secretary-Treasurer of the planning authority prior to or at the meeting. 

IF YOU DO NOT ATTEND this Hearing, it may proceed in your absence and, except as otherwise provided in the 
Planning Act, you will not be entitled to any further notice in the proceeding.

IF YOU WISH TO BE NOTIFIED of the Decision of the Planning Authority in respect of the proposed Consent, you must 
make a written request to the Secretary-Treasurer of the Planning Authority at the address shown below.  

IF A PERSON OR PUBLIC BODY THAT FILES AN APPEAL against a decision of the Approval Authority in respect of the 
proposed consent has not made a written submission to the Approval Authority before it gives or refuses to give a 
provisional consent, the Ontario Land Tribunal may dismiss the appeal.  

ADDITIONAL INFORMATION 
regarding this application is 
available to the public for viewing 
at the Municipal office between 
the hours of 8:30 a.m. and 4:30 
p.m. Monday to Friday; or you may 
contact Ms. Pam Cress, Clerk and 
Secretary-Treasurer of the Planning 
Authority, at (705) 368-3500 ext. 
228.

Dated: November 17, 2021

Town of Northeastern Manitoulin & 
the Islands
14 Water St. E.; P.O. Box 608
Little Current, ON P0P 1K0

Please support

Manitoulin Centennial Manor’s
2021 TREE OF LIGHTS

Donations can be made by:
Cheque:  Tree of Lights
  Manitoulin Centennial Manor
  Postal Bag 460
  Little Current, ON
  P0P 1K0
E-transfer:  donationsmcm@extendicare.com

Also donation forms are available at Island municipal offices, 
libraries, the Expositor office or by visiting  
manitoulincentennial.ca/fundraising.
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...Dean Roy, incumbent
During this term, I also played a key role

in Sheshegwaning First Nation imple-
menting market-based housing through
the First Nation Market Housing Fund,
and securing our first banking partner
with BMO.

I want to be there to ensure that these
projects don’t lose traction, especially the

capital projects, as planning cycles have
taken over 5 years, and a lot of  hard work.

For the next term, my priorities are to
continue to advocate for SFN interests, cap-
ital and community development, continue
efforts toward sovereign revenue genera-
tion, continue efforts towards the assertion
of  SFN jurisdiction and nation building.

I am for the people and for the future. 

...continued from page 9

...prestigious MusiCounts scholarship
help from music teacher Chris Theijsmei-
jer. He is the best. He really encouraged,
supported me and helped me prepare for
this.”  

In grade nine (at MSS) she played trum-
pet then took piano as a minor at Cambri-
an College and has been a piano major for
the past four years in school. She applied
to take both instruction in both instru-
ments at Wilfrid Laurier.

After starting up a music tutoring busi-
ness, Ms. Granville discovered her pas-
sion for music education, specifically
through an Indigenous lens, and decided
to pursue her studies further. Now in the
Bachelor of  Music program at Wilfred
Laurier University, she hopes to one day
get a Masters in Musicology, and eventual-
ly a PhD in Indigenous music. Emily looks

forward to connecting with an Indigenous
mentor for further guidance on how to
successfully navigate this industry.

“I want to get my Masters in cultural
music, and PhD in Indigenous music. I
would like to script (document) and pre-
serve Indigenous music,” explained Ms.
Granville. 

Ms. Granville is hoping her story will
inspire other young people on Manitoulin
to pursue the arts and music. “As a teen
growing up on Manitoulin, I felt there
wasn’t enough music exposure, especially
within the  Indigenous community.  The
only option I had seemed to be skating or
hockey at the time but I wasn’t interested
in sports, I was interested in music. I’m
hoping to bring back what I’ve learned to
the Island and make music options more
accessible for young people.”

...continued from page 3

...Century Ride supports worthy causes
Everybody knows every-
body and families watch
out for each other on Mani-
toulin, said Rotarian Keith
McKeen. “We’re fortunate
we have communities like
this and that’s what the
Rotary wants to promote.
We’re just a bunch of  peo-
ple who want to help socie-
ty,” he told Gwekwaadziwin
Miikan (GWEK) staff  as he
presented a cheque for
$5,000 to Sam Gilchrist,
GWEK’s executive director,
on Friday, October 29.

“Partner initiatives are
so important to us as an
aspect of  those community
relations,” said Mr.
Gilchrist. “We do a lot of
work province-wide and we
work diligently to get our
name out there but some-
times, it’s just about getting
our neighbours to know us
too. I think as an act of  rec-
onciliation, it’s important
for local organizations to
connect with us too. This is
hugely valuable. We have a
lot of  different projects on
the horizon and these dif-
ferent connections and
fundraising opportunities
are really going to allow us
to bring them to fruition so
we’re very grateful for it.”

The $5,000 donation will

likely go towards the com-
munity aftercare project
currently underway. “After-
care is a very valuable
aspect of  treatment,” noted
Mr. Gilchrist. “We have our
treatment program and
people thrive in it but it’s
also about when people go
back into the community,
what are they going to do?
Building upon those
aspects is very important
for our future.”

GWEK’s graduation rate
remains higher than the
provincial average, even
after switching to a closed
cohort model during
COVID-19 and beginning a
pilot project for those aged
30 years-plus this year.
There are other metrics
used to measure success as
well. “More than half  our
participants come in with
suicidal ideations or some
level of  self-harm,” Mr.
Gilchrist said. “Three
months post-treatment,
that went from over 50 per-
cent to zero percent.”

GWEK also looks at emo-
tional health, physical
health, and mental and
spiritual health of  partici-
pants. “With all three of
those metrics, we saw a
stark increase over our
treatment as well as post-

treatment,” he added.
The essence of  GWEK’s

program success lies in cre-
ating a community of  sup-
ported individuals as they
come through, explained
Matt Maracle, GWEK’s
director of  operations. “It’s
about creating support and
success that’s sustainable
beyond the program and it
does take a community to
maintain that,” he said. “I
think it’s important to
maintain these community
partnerships and to chal-
lenge ourselves to continue
growing and supporting
ourselves within the Mani-
toulin community and of
course, province and
nation-wide with the ulti-
mate goal of  healing. Chi
Miigwech for thinking of
us.”

Community is impor-
tant, agreed Mr. McKeen, as
is increasing awareness
about what programs are
available here on Mani-
toulin and how they can
help communities. “This
year’s ride was a big suc-
cess,” he said. “We had nice
weather and lots of  riders.
We’re going to do it again
next year and we’ll find
another part of  the Island
that needs help.”

...continued from page 3



transfer station will be
open whether we partici-
pate or not. And Roger gave
information on how much
time our public works crew
spends there.” He said the
town’s general government
committee is going to put
together a proposal for the
transfer station committee. 

At the Gordon/Barrie
Island council meeting,
Councillor Jack Bould said,
“the town would like a 50/50
split of  the (operating costs
of  the transfer station) and
say that, with seasonal traf-
fic, that we have 60 percent
of  the traffic, but we only
have 40 percent of  the vol-
ume of  garbage being
dropped off. Their garbage
volume is much higher,
even during the peak sea-
son. This feeling is never
going to go away as  some
committee members think
the town is always going to
get screwed over. But the
bag count numbers are a 60-
40 percent split (in terms of
volume).”

Council was told the cur-
rent percentage of  the oper-
ating costs the township is
paying is 37.9 percent.

Councillor John Turner
said, “the initial intent of
the tag bag system count
was just to get statistics for
Gordon/Barrie Island and
Gore Bay, to look at finding
a remedy for the cost shar-
ing. This was supposed to
take in a year’s worth of
data. We are aware our

municipality has a high
influx of  traffic from May
to September. But the data
collection to take place for a
year didn’t continue.” 

“In terms of  vehicle traf-
fic, we are higher but we
have very few private
garbage collections being
done and Gore Bay has a
very high amount,” added
Councillor Bould. 

Councillor Turner said
the transfer station com-
mittee decided to bring this
back to their councils and
then bring a new proposal
back to the committee.
“Roger (Chenard) said a big
concern is when public
works staff  is brought in to
help with administration
of  the transfer station Gore
Bay. If  an employee is taken
away from the job they had
been doing to help out at the
transfer station, this is a job
that doesn’t get done. It was
mentioned the town has
received calls from local
residents with complaints
that other areas are suffer-
ing because the town has
had to take public works
staff  off  their jobs to help at
the transfer station.” 

The current transfer sta-
tion operations agreement
was established years ago,
in 2009, said Councillor
Turner. “It was supposed to
be revisited every year for
discussion. These issues
being raised are all things
that should have been
looked at.” 

Councillor Cameron
Runnalls suggested council

could look at providing a
larger share of  split in the
operating costs with Gore
Bay. 

It was pointed out by
Councillor Bould that Gor-
don/Barrie Island is not in
the position that it can take
public works staff  and have
them provide support at the
transfer station.

“But I can sympathize
with the town on this issue
and having to take staff
away from one job to help
out at the transfer station,”
said Reeve Hayden. 

Councillor Turner
explained that when the
original agreement was
drafted, it was based on
population. In the 2016 cen-
sus, Gore Bay had 867 resi-
dents and Gordon/Barrie
Island had 490, which works
out to a 64-36 percentage
split.

However, this doesn’t
take in summer resident
population, said Reeve Hay-
den. 

“If  we come up with an
accurate population figure
for 2021, if  Gore Bay, for
example, has a population
of  900 and we have 600 that
would be a 60-40 percent
split,” said Councillor
Turner.  

“I think the bottom line is
that we have to revisit the
current transfer station
agreement,” stated Coun-
cillor Turner.

“It sounds like we would
be in favour of  moving to
have more staff  dedicated
to working at the transfer

station and help in sharing
in the costs,” 

“One proposal that came
out previously was to have
an onsite manager,” said
Councillor Turner. Howev-
er, this never materialized
because of  the costs
involved, he said. “If  we
want the transfer station to
run smoothly, there has to
be enough people there.”

Based on the data sum-
mary that had come from
the study, “if  we decided to
pay a 41 percent share of
the cost of  operating the
transfer station and would
be willing to share in the
costs of  having an addition-
al person (dedicated to only
working at the transfer sta-
tion) this might be possi-
ble,” said Reeve Hayden.

“The town is going to
want us to provide addi-
tional money for more
staff,” said Councillor
Turner. 

“Should we also be
addressing the current
agreement?” asked Coun-
cillor Turner.

“Yes, this should be
updated,” stated Reeve
Hayden.  

Council passed a motion
that proposes that Gor-
don/Barrie Island increase
its current share of  operat-
ing costs of  the transfer
station to 41 percent, and
would be in favour of  shar-
ing in costs of  having an
additional person hired
that solely would be dedi-
cated to working at the
transfer station. As well,
council feels the current
transfer station agreement
needs to be reviewed.
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Good Luck 
Hunters!

...Gordon/Barrie I. and Gore Bay rethink agreements
...continued from page 8

...archer bags trophy buck last week
100 acres of  property in a location south-
east of  Ice Lake. He owns the  “Juniper
Ridge (hunt) Camp.”

“I’ve been hunting on Manitoulin since
1984 and bought my hunt camp property in
2002,” said Mr. Fortin.

“I was pretty happy getting this big buck.

It beat my record biggest buck previously
harvested (four years ago in Port Loring)
by four inches,” said Mr. Fortin. “At my age
(70) I thought I would have to go to outfit-
ters in Saskatchewan to get a buck this big.
Getting this buck on the Island probably
saved me about $20,000. No, I don’t care if  I
ever shoot another big buck.”

...continued from page 1

The first annual Jim Lanktree
pool tournament was held at the
Gore Bay Drop-In Centre on
October 30. Nine players 
competed in a triple elimination
format. Ken Richard prevailed
and was presented with the
championship trophy by Sally
Lanktree, wife of the late Jim
Lanktree.

First annual Jim
Lanktree pool 

tournament held
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...Manitoulin mourns Austin Hunt’s passing: Much-admired Billings politician
for a drive he would be
down and into the car
before I even got ready.”

He recalled a story told by
Expositor (then Recorder)
scribe Tom Sasvari about a
time a massive blizzard had
socked in municipal repre-
sentatives and reporters at
a meeting being held in
Mindemoya.

“Everybody was worried
about driving back to Gore
Bay and Little Current in
the snowstorm,” recalled
Mr. Hunt. “My dad said he
was driving to Kapuskasing
because there was a meet-
ing there he didn’t want to
miss. People couldn’t
believe it, because he would
be driving the entire way
through the teeth of  the
storm. Tom called the next
day to ensure he had made
it.” Of  course, he had and
remained unruffled by the
experience.

Mr. Hunt met future
Canadian Prime Minister
Lester B. Pearson while
working at the Havelock
Hotel and the pair struck up
an immediate friendship.

“Mr. Pearson was
impressed with how my dad
seemed to know every-
body,” said Michael Hunt.
“My dad became his driver
from then on.”

Mr. Hunt took on the role
of  campaign manager for
Mr. Pearson from 1962 to
1965 during that worthy’s
tenure as Manitoulin’s MP,
then the riding of  Algoma-
East.

Mr. Hunt served as an
honorary pallbearer at Mr.
Pearson’s funeral.

Mr. Hunt married Mary

Catherine Williamson of
Mindemoya in 1947, popu-
larly known a “Anita” (then
shortened to ‘Nite’) and the
couple went on to have two
sons, Wayne in 1952 and
Michael in 1956.

Mr. Hunt entered politics
himself  in 1953, successful-
ly running for Billings
council and later going on
to serve as reeve from 1968,
and then mayor until his
retirement in 2018. He was
the longest serving politi-
cian in Canada, outpacing
his older rival Mississauga
Mayor Hazel McCallion by
a significant lead.

It is fitting that Billings
council and community
named the main marina
facility in Kagawong in Mr.
Hunt’s honour a few years

ago, ‘The Austin H. Hunt
Marina.’

His accolades and accom-
plishments are legion.

On March 7, 2019 Austin
Hunt received the Order of
Canada from Governor
General Julie Payette for
his seven decades of  public
service.

He served as the liaison
to the prime minister’s
office (PMO) for communi-
ty infrastructure across
Northern Ontario

He served on the execu-
tive and as a board member
of  the Association of
Municipalities of  Ontario
(AMO) for many years and
in 2003 was named to the
AMO Honour Roll. He
served as president of  the
Federation of  Northern

Ontario Municipalities
(FONOM), the Northern
Ontario Development
Council, president of  the
Rainbow Country Travel
Association, president of
the Manitoulin Municipal
Association (MMA), was an
inaugural board member of
the Northern Ontario
School of  Medical School,
served on Laurentian Uni-
versity’s board of  gover-
nors, was a charter member
of  the Manitoulin Tourism
Association (now Destina-
tion Manitoulin Island),
was a charter member of
LAMBAC, as well as the
Manitoulin Planning Board
and he served as a board
member of  the Ontario
Northland Transportation
Commission—as well as

being the longest serving
politician in Canada.

“I have always loved my
community and I wanted to
get involved,” Mr. Hunt said
of  his time in office. “I have
thought that this was a
great way to be involved in
things.”

Rick McCutcheon,
retired publisher of  The
Manitoulin Expositor, was
a long-time friend and
admirer of  Mr. Hunt.

“I got to know him over 40
years ago,” recalled Mr.
McCutcheon, “when I was
first involved with the
MTA, of  which Austin had
been a founding member in
the early 1950s. It was a role
he kept until his retirement
from the board seven or
eight years ago. He was
made a lifetime member
and honorary director by
the MTA board at that
time.”

“Austin was a wise and
prudent man,” continued
Mr. McCutcheon. “He
would listen to discussions
on topics the MTA was con-
sidering and then often con-
tribute a thought that the
rest of  us had not consid-
ered, but which was clearly
the right way to go.”

Mr. McCutcheon recalled
one of  Mr. Hunt’s foibles.
“He would generally, and
predictably, arrive slightly
late for meetings,” he said.
Mr. McCutcheon fondly
recalled board members
saying ‘Austin will be here
soon’ after the meeting had
formally gotten underway.
“He always did,” said Mr.
McCutcheon. “If  he wasn’t
going to come due to a
scheduling conflict, he

invariably let the board
members know.”

“Austin Hunt was a real
gentleman, and to my mind,
a model politician and com-
munity leader,” said Mr.
McCutcheon. “The friendly
competition between
Austin and Hazel McCal-
lion (long-time Mississauga
councillor and mayor) was
something he enjoyed. Ms.
McCallion might have been
older but Austin had been
in public life quite a bit
longer.”

Following his passing,
accolades began flowing
into The Expositor from
friends and colleagues.

“It was an honour to
work with Aus for over 20
years and a privilege to call
him my friend,” said Ken
Noland, chair of  the Mani-
toulin Municipal Associa-
tion and Reeve of  Burpee
and Mills. “His wisdom at
the municipal level was
invaluable.”
“Obviously Aus’ death was
a shock to me and the entire
community,” said Ian
Anderson, successor to Mr.
Hunt as mayor of  Billings
Township. “At the age of  95
it was somewhat expected
but it doesn’t alleviate the
shock. Aus was such a
respected man, both as a
municipal politician and a
person. He will be missed. I
never heard any person
speak ill of  Aus or his fami-
ly. He was a pillar in the
community and was well
known on Manitoulin
Island and beyond.”

“It was an honour and a
privilege to work with
Aus,” said former FONOM

...continued from page 1

The Pearson family made a presentation to Aussie at History Day in Kagawong 2017 during the Old Mill 
Heritage Centre tribute to Prime Minister Lester Pearson.

...continued on page 14



collective basis, are we
actively working to
address it and eradicate it,
or are there times that we
are stalled at the accept-
ance phase? We acknowl-
edge gender-based vio-

lence, but are we
addressing it? Woman
abuse continues to occur
within our societal struc-
ture, a structure that we
shape. If  we don’t actively
work to eliminate it, it will
remain and people will
continue to be harmed and
killed.”

“Being born or identify-
ing as female should not
increase your risk of  harm
or death in Canada in
2021,” Ms. Hall stated flatly.
“Being a woman of  colour,
or Indigenous, increases
that threat exponentially
and this can’t continue to
be acceptable. The gender-
based violence sector was

under-resourced and
underfunded before the
pandemic, and the ‘stay at
home’ orders of  2020 sadly
highlighted the very real
threat of  woman abuse.  To
see a 47 percent increase in
femicide one year later in

our province clearly iden-
tifies that not enough is
being done to protect
women and children.”

Throughout the month
of  November, the Canadi-
an Women’s Foundation
(CWF) is asking Ontari-
ans to wear a purple scarf
to show support for sur-
vivors who’ve had to
endure gender-based vio-
lence in their homes,
communities and work-
places. The purple scarf
is a symbol of  the courage
it takes to seek support
and safety from violence.

Central Manitoulin
Mayor Richard Stephens

made the proclamation
recognizing Woman Abuse
Prevention Month during
the November 11 munici-
pal council meeting and
that Central Manitoulin is
the home of  MFR’s Minde-
moya headquarters and
the site of  Haven House
women’s shelter there.

Gender-based violence is
an often invisible issue,
notes a release from the
CWF, and many women
and gender-diverse indi-
viduals may not be aware
of  the services that are
available in their commu-
nity. “Every Ontarian has
a key role to play when it
comes to addressing gen-

der-based violence and pre-
venting femicide,” contin-
ues the release, “each of  us
can take action to address
gender-based violence in a
meaningful way today by
talking with those close to
us about how shelters in
our community play an
essential role for survivor
safety through their pro-
grams and services and
continue to have services
available throughout the
pandemic.”

MFR is an Island agency
which provides safety and
support services to sur-
vivors of  gender-based vio-
lence and their children. 

Keeping the issue front

of  mind of  political actors
during these challenging
times requires a concerted
community effort. “By
contacting your munici-
pal, provincial and federal
politicians and letting
them know you want them
to take action to end gen-
der-based violence
through commitments and
planning at all levels of
government, you can add
your voice to the effort,”
notes the CWF. (Note: Algo-
ma-Manitoulin MPP Mike
Mantha’s email address is
mmantha-qp@ndp.on.ca.)

Connecting with MFR to
learn how you can support
their services is another

way Islanders can make a
concrete contribution to
this important campaign.
MFR and CWF ask that
people plan to attend a flag
raising in their communi-
ty on November 25 and
make the effort to post and
share photos and videos of
Wrapped in Courage flags
across Ontario. On Novem-
ber 25 Islanders can show
their support by wearing
or displaying a purple
scarf  in support of  sur-
vivors of  gender-based vio-
lence and post with the
hashtag #WrappedinCour-
age to your social media
accounts.

Call and book your hearing assessment
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...Woman Abuse Awareness Month: Women’s deaths by murder increased by 43%
...continued from page 1

Marnie Hall, Manitoulin Family Resources executive director, dons
her purple scarf for Woman Abuse Prevention Month.



president, retired
Kapuskasing mayor and
new chair of  the Ontario
Northland Transportation
Commission board, Al
Spacek. Mr. Hunt was a
charter member of  that
organization, serving on
the FONOM board up until
his retirement from public
life. “He was on the board
for the 12 years that I was
on the board, including the
eight years I served as pres-
ident.”

Mr. Spacek lauded Mr.
Hunt’s immense wisdom
and said the veteran politi-
cian always exuded a “quiet
authority” that stemmed
from his considerable expe-
rience. “I always appreciat-
ed his support,” said Mr.
Spacek. “He always had a
way of  framing things in a
positive light.”

On a personal side, Mr.
Spacek recalled Mr. Hunt’s
willingness to share stories
of  the time Mr. Hunt spent
as a close confident of  the
late Canadian Prime Minis-
ter Lester B. Pearson. “I
always liked listening to his
stories.”

“Aus Hunt was a rare and
special person,” said 

Brent St. Denis, former
Algoma-Manitoulin-
Kapuskasing MP and
friend, recalled that, “his
relentless pursuit of  goals
for the benefit of  his com-
munity was a marvel. My
many visits with Aus over
the years when I was the
MP always left me in awe of
his selfless and genuine
willingness to serve others.
I don’t recall a single time
he ever asked anything for
himself—it was always for
his community whether it
was Kagawong, Billings
Township or Manitoulin
Island.”

“I was deeply saddened
to learn of  the passing of
Austin Hunt,” said Carol
Hughes, current Algoma-
Manitoulin-Kapuskasing
MP. “During his over 60
years in municipal politics,
Austin was a staunch advo-
cate for his community, for
Manitoulin Island and for
Northern Ontario. He was a
true gentleman with a keen
sense of  humour and he
will be dearly missed by
those of  us who were fortu-
nate to have worked with
him. His legacy will live on.
I extend my deepest condo-
lences to his sons Michael
and Wayne and to his com-
munity.”

“A remarkable man with
service to his community at
heart,” said Mike Mantha,
Algoma-Manitoulin MPP.
“Mississauga had Hurri-
cane Hazel and we had the
Wizard of  Oz.”

“We are saddened to hear
the news of  Austin Hunt’s
passing,” said Pearson fam-
ily spokesperson Barbara
Hannah. “What a legacy of
public service! He devoted
most of  his life to serving
his country and his com-
munity. To my knowledge,
Aussie was the longest
serving municipal politi-
cian in Canadian history.” 

“Mr. Hunt worked closely
with my grandfather,
Lester Pearson, from 1948,
when Mr. Pearson became
an MP in the riding of  Algo-
ma-East, up until 1968 when
Mr. Pearson retired. In
recognition of  their friend-
ship, Austin served as an
honorary pallbearer at Mr.
Pearson’s funeral,” shared
Ms. Hannah. “I had the

honour of  finally meeting
Mr. Hunt in Kagawong in
2018. I enjoyed every
minute listening to Aussie
tell wonderful stories of
working with my grandfa-
ther those many years ago.
A visit I won’t forget.
Austin Hunt was a loyal
public servant and commu-
nity builder; a good and
committed man who made
an impact on those around
him. He valued community
engagement, loved his
country and worked tire-
lessly to make this land a
better place. On behalf  of
the Pearson/Hannah fami-
ly, I extend our deep condo-
lences to Mr. Hunt’s sons,
Michael and Wayne, and
other Hunt family mem-
bers. This is a sad day for
Kagawong and Mani-
toulin.”

A long time Liberal
member, former candidate
and now chair of  the Algo-
ma-Manitoulin-Kapuskas-
ing Federal Liberal Associ-
ation Heather Wilson said,
“I could always count on
and look forward to
Austin’s wisdom, wit and
smile. He was ‘the’ Liberal
voice for me with his
tremendous history with
the party in this area. It
will be impossible to go to
Kagawong and not think
of  Austin on his step with
his smile and intelligent
advise. I will miss him
greatly.”

The stories and legends
of  Mr. Hunt are indeed leg-
end, but one of  The Expos-
itor’s favourites was
relayed by Billings Coun-
cillor Sharon Alkenbrack
on the occasion of  a party
held in his honour after
his retirement from poli-
tics about the time the
municipality was plan-
ning a celebration to mark
their breakwall.

“Someone mentioned we
could use a destroyer as
part of  the celebration
and Aus said he could look
into that,” recalled Ms.
Alkenbrack. “At the next
council meeting Aus said
we can have the destroyer,
but the only thing is we
have to pay for the clean-
ing afterward. We asked
Aus who he had called
about this and he said,
‘Jean.’ ‘Jean Chretien?’ we
asked. He said, ‘yes, he
called me back 15 minutes
after I called. He had been
busy and couldn’t talk to
me when I called him’.”

With Mr. Hunt’s passing,
Manitoulin has lost its
greatest champion and one
of  its true giants, but he
has left our world a much
better place for having
walked among us.

Mr. Hunt is survived by
sons Wayne (Christine
Johnson) and Michael and
is the cherished grandfa-
ther of  Austin and Quinn.
He will be sadly missed by
many nieces, nephews and
friends and is predeceased
by his wife Anita and
brother Dr. John Hunt
(Muriel).

He will be sorely missed.
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...Manitoulin mourns Austin Hunt’s passing
...continued from page 12

Landon Pearson and the late Austin Hunt share a humourous 
anectdote during the occassion of the Old Mill Heritage Centre’s 
outstanding Lester B. Pearson display featuring items from the
National Archives. Mr. Hunt was campaign manager for many of Mr.
Pearson’s election outings and served as an honourary pallbearer at
the late prime minister’s funeral.



by Michael Erskine
MANITOULIN—This
month celebrates a Canadi-
an discovery that has saved
the lives of  many thousands
of  Canadians. It was 100
years ago this past Sunday
that University of  Toronto
researchers Dr. Frederick
Banting and Charles Best
discovered insulin and
removed the death sentence
that was diabetes. Novem-
ber is Diabetes Awareness
Month and The Expositor
caught up with Mani-
toulin’s Laura Shilliday to
chat about what her life is
like after being diagnosed
with type I diabetes.

“This is a month to reflect
on what is really a hidden
epidemic in Canada, global-
ly and especially in Indige-
nous communities,” said
Ms. Shilliday. “We are see-
ing such a rise in the num-
ber of  type II, but we are
also seeing a rise that isn’t
yet understood in the num-
ber of  people being diag-
nosed with type I.”

Type I diabetes used to be
referred to as childhood or
juvenile diabetes, but that
appellation is something of
a misnomer, explains Ms.
Shilliday. She herself  was
diagnosed with type I dia-
betes as an adult.

The number of  people
with diabetes is rising, both
in Canada and around the
world, she noted. “Here in
Canada, over three million
people have diabetes: that’s
just over nine percent of
our total population. Unfor-
tunately, that number is
expected to rise. Diabetes
Canada estimates that by
2025, five million people or
12 percent of  Canada’s pop-
ulation will have diabetes.
Around the world, the num-
bers are just as bad. The
World Health Organization
estimates that the preva-
lence of  diabetes in people
older than 18 years of  age
rose from 4.7 percent in 1980
to 8.5 percent in 2014.”

Diabetes is usually some-
thing of  an invisible illness,
but its impact can be devas-
tating if  left untreated.
Amputations, kidney fail-
ure and death can result
from letting blood sugar
(glucose) levels range high
over a long period of  time.

“The first thing I noticed
was that I was incredibly
thirsty,” said Ms. Shilliday.
She described being on a
hike with friends on Straw-
berry Point. “I had packed
my pockets with chocolate
bars and had to stop and
rest frequently,” she said. “I
had never remembered
being so thirsty. I was
exhausted, I started eating
chocolate bars to try and
boost my energy.” 

All that chocolate boosted
was her thirst—small won-
der when you consider that
diabetes is essentially a lack
of  insulin in the body, there-
by preventing your body
from converting sugar into
energy.

Type I diabetes usually
develops in childhood, ado-
lescence, or early adult-
hood, hence its juvenile dia-
betes nickname. About 10
percent of  those with dia-
betes have type I. With type I
diabetes, the body produces
very little or no insulin.
Type II diabetes is the most
common form of  diabetes
(90 percent) and it usually
occurs in adults, but chil-
dren can be affected as well.
With type II diabetes, the
body does not make enough

insulin or is unable to use it
properly.

The exact cause of  type I
diabetes is not yet known.
However, having a family
member (parent, sibling)
with type I diabetes slightly
increases the risk. “I didn’t
have any history of  diabetes
in my family,” said Ms.
Shilliday, so that isn’t a giv-
en. Experts suggest adults
over the age of  40 should be
tested for type II diabetes
every three years. Anyone
with one or more risk fac-
tors should be tested more
often, those include having
a parent, brother or sister
with diabetes; being over-
weight, especially if  the
weight is mostly carried
around the tummy; having
a history of  gestational
diabetes; having given
birth to a baby that
weighed more than four
kg; having high blood pres-
sure or high cholesterol;
having been diagnosed
with sleep apnea; and/or
being a member of  high-
risk group: Indigenous,
African, Asian or Hispanic
descent.

Ms. Shilliday stresses
that if  you have any of  the
following symptoms, it is
important to contact your
doctor as soon as practica-
ble: unexplained fatigue
and drowsiness; frequent
urination; increased thirst
or hunger; unexplained
weight change; blurred
vision; frequent or recur-
ring infections; tingling or
numbness in the hands or
feet and/or cuts and bruis-
es that are slow to heal.
Symptoms of  diabetes tend
to occur when blood glu-
cose levels exceed the nor-
mal range. They may or
may not be present when a
diagnosis of  diabetes is
made and they may also
occur when a person’s dia-
betes is not well controlled. 

Diabetes is a progressive
disease and there is no
cure—that’s the bad news.
The great news is that
there have been major
advances in our under-
standing of  diabetes and
how to treat it and that
many of  its debilitating
impacts can be staved off
or lessened by simple
lifestyle changes.

The lifestyle changes
that a person can make
include education, so ask
your doctor or pharmacist
for information about the
diabetes education pro-
gram in your area so you
can take charge of  your
health and learn as much
as you can about your con-
dition. Nutrition is a big
factor, what a person eats
can play an important role
in helping regulate blood
glucose levels.

Physical activity is
incredibly important. Reg-
ular physical activity will
help manage your blood
glucose levels, as well as
help you lose weight and
improve your overall fit-
ness. The current recom-
mendation is to get 150
minutes per week of  aero-
bic exercise, plus two ses-
sions per week of  resist-
ance exercise. However,
before starting an exercise
program that is more
intense than walking, it is
important to consult your
doctor.

Finally, and don’t we all
know this one during the
days of  pandemic—stress.
Take steps to better man-
age and learn how to

reduce stress levels in your
day-to-day life.

But, generally, due to dia-
betes being a progressive
disease, even the most dedi-
cated of  adherence to a
healthy lifestyle will not
completely fill the bill—and
so there medication may
come into play.

Type I diabetes is treated
with insulin injections and
healthy lifestyle habits.
Type II diabetes is managed
through physical activity, a
healthy diet and, in some
Once diagnosed with dia-
betes, taking regular meas-
ure of  your blood sugar is
important. Until recently,
this was largely accom-

plished through test strips
and a tiny poke in the finger
to elicit a tiny bit of  blood to
test. Ms. Shilliday said she
is not a big fan of  the test
strip route, however.

She points out that the
tests only give you a snap-
shot of  what your blood sug-
ar levels are at that particu-
lar moment. “Your blood
sugar might have been high,
or low, for hours before and
after you test your levels,”
she said. It is what your
blood sugars are doing over
time that can cause the
damage.

Ms. Shilliday receives a
constant update on where
her levels are sitting at

through a monitor patch.
“Abbott’s FreeStyle Libre
flash glucose monitoring
system is currently reim-
bursed under the Ontario
Drug Benefit program for
any eligible Ontario resi-
dent who is living with dia-
betes and using insulin,”
she notes.

“The FreeStyle Libre 2
system can be used with a
free app designed to use
with the FreeStyle Libre 2
sensors, making it easy to
keep track of  glucose infor-
mation on a compatible
smartphone.”

In the end, there are 42
factors that affect glucose
and blood sugar levels, and

despite the 100 years since
Banting and Best’s discov-
ery of  insulin, the science
behind diabetes is still a
work in progress, so it is
important to work with
your physician to find the
right path for you in dealing
with diabetes.

Lastly, although type II
diabetes is linked to lifestyle
and diet, Ms. Shilliday is
adamant. “It is not some-
one’s fault,” she said. We
live in a society that encour-
ages consumption and even
over consumption, she
notes. “Colonialism has
impacted our systems and
changed Indigenous peo-
ples’ diets for the worse.”
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Contact North | Contact Nord is funded 
by the Government of OntarioSTUDYONLINE.CA

• Google
• Microsoft Word
• Excel
• PowerPoint
• Your computer
• Your smartphone
• Outlook
• QuickBooks

• Managing computer �les
• Customer service
• Of�ce administration
• Career exploration
• Job searching and networking
• Résumés and cover letters
• Workplace writing
• and more!

CONTACT US TODAY!
Call or text: 1-705-665-4479
e-Mail: ManitoulinIsland@contactnorth.ca
Or message us on Facebook or Instagram

Get job-ready with FREE online courses and help from 
Contact North | Contact Nord!

Do you need to upgrade your skills 
for today’s job market?
Your local Contact North | Contact Nord online learning centre can 
help you access FREE courses to explore:

Don’t see what you’re looking for here? With thousands of options to 
choose from, we can help you �nd what suits best — no matter where 
you are on your learning journey.

Island woman shares her story living with type I diabetes
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CENTRAL MANITOULIN 
CHRISTMAS CELEBRATION 

 
 
 

  

November 25, 26, 27
DEALS, PRIZES  AND MORE!

BUSINESS SALES AND PRIZES, 
CHRISTMAS PARADE, TREE LIGHTING, 

MARKETS, MEET SANTA & MORE!

December 4

SAVE THE DATESMindemoya
SHOPPING SPREE

You won’t want to miss 
these special events!

Manitoulin Island communities remember their veterans

Charles C. McLean Public School students stand at attention in
Gore Bay.

Students help lay wreaths with Jack White at the Manitoulin District
Cenotaph. 

Flags are held aloft in the wind at Sheshegwaning First Nation.

The Sgt. Charles A. Golden Silver Star Rifle Team fires a salute in 
Aundeck Omni Kaning. Manitoulin Sea Cadets stand in lament while Terry Morphet delivers

a salute.

Kagawong Cenotaph committee member Dianne Fraser reads a
poem in commemoration of the 100th anniversary of the poppy, with
committee chair Rick Nelson in the background. Community members in Wiikwemkoong embrace following

Remembrance Day ceremonies at the cenotaph in Holy Cross
cemetary.

Central Manitoulin Public School teacher and past Matron
of the Order of Eastern Star Patti Jo Woods places a
wreath at the Manitoulin Cenotaph.

Wreaths are laid at the cenotaph in Whitefish River First Nation.



by Tom Sasvari
MANITOWANING—Pho-
tographer Peter Baum-
garten of  Manitowaning
has two of  his photographs
featured in the newest edi-
tion of  Canadian Geograph-
ic magazine.

“I am thrilled to see two
of  my images in this
month’s issue of  Canadian
Geographic,” said Mr.
Baumgarten. “The full page
‘Ice Monster’ photo was
shot in March 2019 on the
south shore of  Manitoulin
Island and the second image
‘Prairie Smoke’ was my
winning entry in the annual
Canadian Geographic Pho-
tography Contest in the
plants and trees category.”

Mr. Baumgarten
explained, “I still can’t
believe how fortunate I was
to be able to photograph the
‘Ice Monster’ photo. It was
in March 2019 on one of
those bitter cold and windy
days. I was lucky to see the
amazing ice feature off
South Baymouth. I have
been living on the Island for
30 years. At that time of  the
year, the milky way appears
prominently in the evening,
then reappears in the early
morning hours. So, I decid-
ed that I was going to go
walk out on the ice at South
Baymouth to take some pic-
tures.”

“I was about a kilometre
off  the shore in South Bay-
mouth from the parking
area, and as I was walking, I
could hear wolves and coy-

otes howling in the dark
(around 3-4 am),” said Mr.
Baumgarten. “It was a little
unnerving but exhilarating
as well. I was by myself, and
the sheets of  ice were
singing as I was walking. I
took a bunch of  images and
came upon this large cliff.
Using my phone app, I was
able to illuminate the cliff
and I when I saw it I
thought ‘it looks like a
monster.’” 

“Interestingly, the next
day, very strong winds
whipped through and the
ice I had been standing on
had broke up,” stated Mr.
Baumgarten. 

“It seems everyone is
always hoping to have a
mild winter. I am always
hoping that it will be bru-
tal, cold and windy so that I
can get photographs like
this. It’s just the photogra-
pher in me,” stated Mr.
Baumgarten. 

As for the story behind
his photograph ‘Prairie
Smoke’ “it was by High
Falls on Highway 6, south
of  Manitowaning and you
could see the prairie smoke
on a beautiful June morn-
ing. The light at that time
of  day was probably some
of  the best light I’ve ever
had for landscape photo-
graphs. You don’t see light
like that very often.” 

Mr. Baumgarten said he
started taking photographs
when he was 12, and has
been a professional photog-
rapher the past 10 years.

His two photographs are
printed in the
November/December edi-
tion of  Canadian Geo-
graphic. 
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Island photographer has his photos
featured in Canadian Geographic

Peter Baumgarten of Manitowaning had his photo ‘Prairie Smoke’ recognized as the winning entry in the
Canadian Geographic Photography contest in the plants and trees category. 

Another one of Peter Baumgarten’s photos featured in Canadian
Geographic magazine, titled ‘Ice Monster and the Sky Serpent.’
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starts Friday, November 26

Mindemoya location • 705-377-6060
visit www.jakes.ca

samsung and lg tvs, ge appliances, ashley furniture, sealy and 
tempur-pedic mattresses, podium furniture, broil king and weber 

bbqs and accessories, danby fridges, stearns & foster mattresses, 
blackstone flat top grills, Plus much, much more!



by Michael Erskine
ASSIGINACK—Mani-
toulin’s oldest community
(and the birthplace of  The
Manitoulin Expositor,
Northern Ontario’s oldest
newspaper) is celebrated in
a recently released new
postmark, especially
designed to celebrate the
occasion of  Assiginack’s
founding 150 years ago. The
Assiginack Museum, as one
of  the most historic build-
ings in the community, is
featured prominently in the
design.

The new postmark owes
its creation to Assiginack
Postmaster Jennifer Hoop-
er, who asked her local area

superintendent Clive Hen-
derson to apply to a Canada
Post Corporation program
that creates the postmarks.

Ms. Hooper explained
that, since 2002, the Crown
corporation has offered col-
lectors a range of  special
pictorial cancels from many
of  its 6,300 post offices. The
historically significant can-
cels are updated regularly,
allowing small-town post
offices to celebrate local and
regional events that may
lack the national appeal
required for the stamp pro-
gram.

“We have a design team at
Canada Post that actually
creates the cancel,” said Ms.

Hooper when contacted by
The Expositor. “I sent them
some ideas of  what I would
like to see in the design and
they took it from there.”

The results were all she
could hope for. “I think it
turned out quite lovely,”
she said.

Ms. Hooper noted that

collectors are quite eager to
acquire the specialized post-
marks. “Every week we
would get a request at the
Little Current Canada Post
Office,” she said. “Collec-
tors will ask for very specif-
ic placement of  the post-
mark. ‘Please put it in the
upper right corner’ is a pret-
ty common request,” she
laughed.

Getting one of  the special
cancel marks is pretty
straightforward. “To
receive the cancel, mail
your envelopes or covers,
stamped with return
postage, inside a stamped
envelope,” reads the Canada
Post website. “Address the
envelope to the attention of
the ‘postmaster’ with the
full name and address of  the

post office that offers the
cancel.”

A little while later your
cancelled stamp will arrive
attached to a postcard or
envelope you sent in with
your request.

So, happy birthday Assig-
inack! Congratulations on
your new postmark and
many happy returns.

Join us at the 
Manitoulin Expositor Office 
Thursday, Nov. 18 & Friday, Nov. 19 

for the
Little Current BIA

Ladies’ Days
from 9 am - 5 pm

15% OFF ALL BOOKS
Everyone likes a book for Christmas!

Buy the gift of news!
3 year Expositor subscription only $129
Valid for Manitoulin Island 
subscriptions only
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Unique postmark celebrates Assiginack 150th birthday

Canada Post recently unveiled a postmark celebrating 150th anniversary of the founding of Assiginack.
From left, Kelsey Maguire, Assiginack Museum curator; Assiginack Mayor Dave Ham; Canada Post 
Corporation local area superintendent Clive Henderson and Manitowaning Postmaster Jennifer Hooper.

photo by Jackie White

The Assiginack Museum
memorialized in a postmark.
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by Tom Sasvari
KAGAWONG—A Kagawong
seasonal resident and writer
has penned a new book
about Priscilla, a lonely
heron that other herons
would not play with because
she was purple. The book
has been described as a
whimsical tale of  individu-
ality, fitting in and friend-
ship. 

As Caleb, a four-year-old
said in the foreword of  the
book, “I really liked how
‘Priscilla saved the village
of  Kagawong and that she
found a friend. I liked all of
the other animals too. The
herons are my favourites.”
‘Priscilla Searches For a
Friend (And Saves the Vil-
lage of  Kagawong)’  is the
work of  Mark Denomme.
“Yes, it is my first published
book,” he told The Expositor.  

“The main reason I
thought of  writing a book is
that I have time in retire-
ment and I’ve always
enjoyed creative writing,”
Mr. Denomme told The
Expositor. “Part of  an
assignment I did when I was
attending university was to
write an episode of  ‘The
Fugitive’ (no, he didn’t sub-
mit it to the show’s execu-
tive).”

Mr. Denomme was an ele-
mentary school teacher for
over 30 years in Kitchener
and Cambridge. “I taught
Grades 3-8 for 27 years and
the last three years of  my
career I taught French as a
second language. “My wife
and I go back and forth
between  our home in south-
ern Ontario and our season-
al home in Kagawong.”

“I was inspired four years
ago to write this book when I
was installing a weather-
vane on my roof  and how it
seemed to be lonely by
itself,” said Mr. Denomme.
“Yes, this weathervane is a
copper blue heron.” 
“The need for friendship is
important to all people, espe-
cially for children,” stated
Mr. Denomme. “As we get
older, friendship is still
important, but for kids it is
essential.”

“After retiring from class-
room teaching, I spent a cou-
ple of  years as a volunteer in
schools helping primary
grade children who were
struggling with literacy
skills,” continued Mr.
Denomme. “Studies have
shown that if  you introduce
reading to children at an ear-
ly age, they fall in love with
reading and books and it is
good for bonding with fami-
ly, etc. Many of  today’s kids
could certainly benefit liter-
acy-wise from less screen
time and more book time.”

“One of  the people who
inspired me to write this
book was my older brother
Philip (the book is dedicated
to his memory) who was a
French English major in
school, the oldest child of  10
in our family. Every year at
Christmas, Philip would
give classic children’s books
to all the nieces and
nephews.  This is part of  the
reason for my interest in
writing, especially for chil-
dren.”

Priscilla was a lonely
heron, the book begins. The
other herons would not play
with her because she was
purple. “We’re great blue
herons and you’re not!” one
of  them shouted at her. “So,

I’m a great purple heron!
And you guys aren’t really
blue-you’re greyish-
blueish,” said Priscilla as
she flew away.”

Priscilla began looking
for a purple friend, land-
ing in a nearby field
because she noticed sever-
al tall birds hunting for
food as well as several oth-
er animals, but to no avail.

Having no luck finding
a friend, Priscilla notices
something shiny on top of
a rooftop. “Why it’s a lone-
ly looking heron. Maybe it
needs a friend,” she
decides as she flies up to
greet Chinoodin the
weathervane. The new
friends spent the rest of
the morning preening and
munching on yummy fish.

However, later that
afternoon, the sky turns a
dark, greenish colour and
Chinoodin indicates that,
based on the sky and the
wind, a tornado is heading
right towards the pretty
little village of  Kagawong.

The two devise a plan to
let the villagers know of
the oncoming storm and
try to save them, as the vil-
lagers are all down at the
market by Mudge Bay. 

“I made a point to keep
this book local,” said Mr.
Denomme. “We love the
Kagawong area and the
Island.” For instance, in
the book Gary Miller (the
former roads superintend-
ent for Billings Town-
ship), who has always
been there when help is
needed, is in the book, as
is Jamie Ward, Richard
Edwards, Patti Gordon, as
well as the late Austin
Hunt.

“The book would be
enjoyable to children of
all ages, although it might
be very challenging for
students in Grade 3 or
younger,” said Mr.
Denomme. “It is meant to
be a book that parents and
grandparents read to their
children until they get a
little older and become
more independent read-
ers.”

“O.J. Graphix did a
great job in printing the
book,” said Mr. Denomme.
250 copies of  the book
were printed he said the
book is in the Words
Worth store in Kitchener,
the Wigwam in South Bay-
mouth, the Chart Shop in
Tobermory and Edwards
Studios in Kagawong. By
mid-November he is hop-

ing to get in stores in sev-
eral other Manitoulin
communities. The book
sells for $15 plus tax.
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Seasonal Kagawong resident,
author pens children’s book 

Mark Denomme reads the new children’s book he has written,
‘Priscilla Searches for a Friend (And Saves the Village of 
Kagawong!)’ to his grandson Darcy.
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Early Bird is Friday, November 19th 
Act fast for your chance to win $500!

Final draw to take place on November 30, 2021.  
All money stays on Manitoulin Island!

Raffle Licence  #RAF1217027

LET’S EMERG TOGETHER LET’S EMERG TOGETHER 
to raise money for the emergency department expansion

and renovation in Mindemoya.

Get your tickets for the 
MANITOULIN HEALMANITOULIN HEALTH CENTRE 50/50 DRAMANITOULIN HEALTH CENTRE 50/50 DRAWMANITOULIN HEALTH CENTRE 50/50 DRAW 

Tickets are 10 for $10; 50 for $20; 150 for $40 
and available online at www.mhc5050.ca.

VISIT WWW.MHC5050.CA TODAY!

by Michael Erskine
MANITOWANING—Approximately 200
students from the Wiikwemkoong Board of
Education rolled up their sleeves and
tucked into work on rehabilitating Smith’s
Bay Creek, a stream which runs through
the community, past schools and the pow-
wow grounds to empty into the bay. The stu-
dents’ efforts complemented the work being
done by Manitoulin Streams’ contractors,
who laid down the base upon which the
bushes, trees and shrubs were planted.
Manitoulin Streams, an award-winning
conservation program that works with pri-
vate landowners across the Island to reha-
bilitate streams and assist those waterways,
and the innumerable species they harbour
within their banks, in recovery from nigh
onto a century of  interaction with less than
ideal land use practices.

Anyone who has observed the work of
Manitoulin Streams over the past several
years can attest to the remarkable speed
with which those streams are transformed
from marine wastelands into vibrant and
near pristine waters teeming with fry. The
impact that work has had on the fisheries in
the Island’s big waters has been tremen-
dously positive.

Students participating in the work
included Ms. Trudeau’s Grade 3, Ms.
Payette’s Grade 2 and Ms. Manitowabi’s
Kindergarten classes from the Junior
School; Ms. Wemigwans’ Grade 4, Ms.
Pulkkinen’s Grade 4, Ms. Parrington’s
Grade 6, Mr. Ominika’s Grade 6, Ms. Lee-
son’s Grade 8 and Ms. Clarke’s Grade 8  from
Wiikwemkoong Pontiac School; and Mr.
Rampersad’s Grade 9 science, Mr. Mara’s
Grade 9 math and Mr. Recollet’s Green Tech-
nologies classes from Wiikwemkoong High
School.

“It all fell into place, all the partnerships
on the reserve came into being,” said lands-
based learning instructor Nimkii Lavell.
“Most importantly, the kids totally bought
into it. I believe that they have reconnected
with the land.”

Mr. Lavell’s program seeks to bring stu-
dents back into contact with the land, as it

is the land from which the traditions and
culture of  the Anishinaabe has sprung.
There is a huge difference between seeing
something in photographs and videos and
the tactile experience of  actually being in
nature he pointed out. “It’s something that
is really remarkable to see happening first
hand,” he said. “It’s empowering for every-
one involved.”

“Manitoulin Streams, in partnership
with Wiikwemkoong Unceded Territory
(the Lands, Tourism and Board of  Educa-
tion departments), are working
on Smith Bay Creek to restore 123 metres by
1.5 metres (that’s 184.5 square metres) of  in-
stream habitat using bio-engineering tech-
niques to reduce erosion and prevent sedi-
mentation from occurring over critical
spawning habitats,” shared Manitoulin
Streams program manager Seija Desch-
enes. “They planted 300 native trees and 300
shrubs and 100 milkweed plants to restore
123 metres by three metres on both sides,
creating 738 square metres of  riparian habi-
tat to trap and absorb nutrients and rainwa-
ter runoff  and reduce climate change
impacts to stream temperatures.” The stu-
dents also helped conduct a garbage
cleanup over the 4,602 square metres of
stream watershed to remove plastics from
entering their stream and affecting water
quality. Finally, the project aimed to remove
invasive phragmites at the mouth of  the
creek to help migrating salmonids access
the spawning grounds and to protect native
species and the aquatic ecosystem.

“We had community involvement from a
variety of  interest groups  including Wiik-
wemkoong Lands and Resources, Wiik-
wemkoong Tourism, Point Grondine park
guardians, Manitoulin Streams members
and school groups from Wasse-Aubin Jun-
ior, Pontiac and Wiikwemkoong high
school,” she said. “Those organizations and
volunteers helped contribute toward the
completion of  the project through in-kind
support and resources.”

The collaboration between Manitoulin
Streams and Wiikwemkoong Unceded Ter-
ritory will see numerous benefits, noted Ms.

Deschenes, including an improved fishery
for food security and recreational and cul-
tural tourism; cleaner and healthier water
for the community and surrounding
waters; adaptations to reduce climate
change impacts and removal of  invasive
species impacting resources used for mate-
rials, medicinal purposes and cultural
activities.

She pointed out that, “Smith Bay Creek is
an essential creek to community members
as it lies in the heart of  their community. It
flows beside their schools and is used for
land-based learning and educational pur-
poses; resides along the powwow grounds
used for cultural ceremonies  and used as a
traditional harvesting area for food securi-
ty,” she said. “Improvements could provide
economic stimulus in regards cultural
tourism (stream-side tours) and recreation-
al angling and job opportunities.”

“Electro-fishing assessments in 2018 indi-
cated 11 different species dominated by

rainbow trout,” said Ms. Deschenes. “How-
ever, inconsistencies with the presence of
some species throughout the creek indicate
unsuitable habitats or impediments to
migration, all factors which will be exacer-
bated by climate change.”

She pointed out that channelization
between 1971-2016 caused habitat loss (lack
of  pools, riffles), erosion and sedimentation
to flow into Lake Huron. “Concerns identi-
fied in the enhancement strategy include:
debris removal due to recent wind burst
that destroyed numerous older trees along
the creek blocking the stream; bank erosion
requiring regrading of  slopes and stabiliza-
tion; tree and shrub planting to help with
climate change adaptation; pinch points
that require widening of  stream, stabiliza-
tion and introduction of  riffle-pool
sequences to improve aquatic and fish
spawning habitat; and garbage removal to
reduce plastic pollution as this area is close
to community centres and their cultural

Wiikwemkoong students rehabilitate Smith’s Bay Creek

The rehabilitation work on Smith’s Bay Creek has already reaped benefits as numerous species of fry
have since appeared in the stream.

...continued on page 25
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facilities.”
In addition, at the mouth of  Smith Bay

Creek, “There is invasive species phrag-
mites that is replacing native vegetation
and has the potential to block migratory
salmonid species from accessing critical
spawning areas and having an impact on
traditional harvesting areas,” she said.

In planning the project, a hydrologi-
cal/water resource engineer created site
designs using “nature based solutions” and
provided site supervision. All construction
follows the instructions in the engineered
tenders.  

The bio-engineering techniques used
included stabilizing the toe of  stream
banks with boulders, woody habitat, soil
and bio-degradable coconut coir matting to
prevent erosion and installing in-stream
habitat (boulder clusters, pool and riffle
areas, placement of  spawning gravel).
“Restoration will reduce the amount of  sed-
imentation from re-occurring over prime
spawning habitat; improve fish habitat (e.g.
channel edges, channel center, width/depth
ratios, pools and riffles, bottom substrate);
reduce the effects of  fluctuating water lev-
els and rising water temperatures enhanc-
ing the overall quality and productivity of

this river’s aquatic habitats and associated
biota over the long term,” said Ms. Desch-
enes. “Riparian vegetative buffers will trap
and absorb nutrients and rainwater runoff
before it enters the stream; stabilize banks;
reduce soil erosion and sedimentation; pre-
vent potentially damaging floods; provide
habitat corridors for wildlife; and provide
shade to help reduce climate change effects
that increase water temperatures as well as
optimize Wiikwemkoong’ s re-greening ini-
tiative.”

Consultation with Wiikwemkoong’s
Land and Resources department and elders
helped identify trees, shrubs and plants
that were traditionally and currently used
for medicine, food, materials and cultural
practices, said Ms. Deschenes, noting that
thanks to the work being done, “they will be
protected or re-established along this
stream watershed. Community members
and school groups helped with native tree
and shrub planting and a garbage cleanup
to reduce plastics from entering Lake
Huron improving water quality and com-
munity health.  Manitoulin Streams
removed invasive species phragmites from
impacting aquatic biota and fish migration
at the mouth of  Smith Bay Creek.”

...continued from page 23

...students rehabilitate Smith’s Bay Creek

It was all hands on deck as students and community volunteers planted hundreds of trees along the
banks of Smith’s Bay Creek.
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HOW IT WORKS:
Select where you are getting on and off the bus 
from the list of pick-up and drop-off towns.
Purchase your ticket to reserve your seat on the 
bus.
1-day out you’ll receive an email to confirm your 
seat along with a COVID screening form to fill out.
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by Michael Erskine
LITTLE CURRENT—Kevin Ramsey and
his service dog Mel are an inseparable pair.
Patrons of  the LCBO store in Little Current
where Mr. Ramsey worked as a manager
are likely familiar with Mel, whose low-key
friendly presence added a homey touch to
the rows of  bottles and cans. But Mel is get-
ting on in years and Mr. Ramsey has had to
confront the possible loss of  his constant
companion in the next couple of  years.

The service dog training centre he is
looking at has a two-year waiting list and a
price tag of  $3,500 to secure Mel’s successor.
Mel was originally a pound dog, his mother
was a black lab and his father unknown
(Mel’s spotted coat hints Dalmatian, but
there is no other evidence to establish his
paternity).

“I was lucky enough to have a neighbour
who trained service dogs,” explained Mr.
Ramsey. 

Mel, while still healthy and hearty, is
approaching his expected lifespan—with
perhaps as little as two years remaining in
his hourglass.

But, with a resurgent debilitation mak-
ing a return to work difficult, the economic
hit of  preparing for Mel’s successor is chal-
lenging. Mel’s duty is critical to his mas-
ter’s ability to cope with his posttraumatic
stress disorder (PTSD).

PTSD is defined as a psychiatric disorder
and can occur in individuals who have
experienced or witnessed a traumatic event
such as a natural disaster, a serious acci-
dent, a terrorist act, war/combat, or rape or

who have been threatened with death, sexu-
al violence or serious injury. Mr. Ramsey’s
issues originally stem from what he
describes as a “terrible childhood.” The
debilitating effects have continued into lat-
er adulthood, bringing with them tremen-
dous debilitating effects and employment
challenges.

“I have used up all of  my sick days and
vacation,” said Mr. Ramsey, “and now I am
looking at going on long-term disability.
Like most people these days I am living pay-
cheque to paycheque, so my income is going
to drop to 55 percent of  what it was.”

That’s where bottles and cans re-enter
the picture.

Mr. Ramsey looked around at the LCBO
shelves and realized there was potential in
the empties. He quickly formulated a plan.
With an ad posted in The Expositor, a few
posters taped up in the usual places, a call
went out for empty bottles and cans to be
dropped off  near his apartment at 10 Cher-
ry Lane in Little Current. The response
since has been tremendous.

“I couldn’t believe how supportive people
have been,” he said, as he loaded several
large bags of  cans into the back of  a truck.
“A fellow just came by and dropped these
off.”

Mr. Ramsey said he can take any type of
bottles or cans that come with a returnable
deposit, and the way things are piling up,
Mel’s succession may soon be secure.

“I am really grateful for the support and
understanding that people have shown for
me and Mel,” he said.

Island man fundraises for service dog
Kevin Ramsey and Mel the service dog with some of the many bottles and cans that have been donated
to Mel’s succession plan. The refundable bottles and cans are being collected to defray the costs of 
training a new service dog to replace the aging Mel when the time comes.
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744
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• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

705-968-0405
If busy: 705-348-2425

“Wherever you need to go!”
Serving Little Current and surrounding areas.

Not operating daily from 11 pm to 6 am (unless for essential travel).

Driver’s
Wanted

Manitoulin 
Small Engine & Marine
Quality Care

Call for an appointment
705-859-1639

Chainsaws and Generators

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

STORAGE UNITS AVAILABLE
12’ X 21’

On Top Of The Hill
Kagawong, ON
1428B Lakeshore Rd.

PROPANE SERVICE

FURNACE - WATER HEATING -FIREPLACE-GAS LINES

BERRY BOATS
HWY 540, KAGAWONG (705) 282-2604

Follow us on Facebook
www.facebook.com/Berry-Boats

HAS YOU COVERED THIS FALL 
  

Serving Manitoulin Island
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North Channel
MARINE SURVEYS
62 Water St. E. PO Box 437
Little Current, ON P0P 1K0

705-210-9210
ABYC Trained and Member in good standing
SAMS Survey Associate designation

KING JAMES 
BIBLE CHURCH, 

worships every 
Saturday Sabbath, 

10 AM - Noon, 
Providence Bay.   
705-348-2229.

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org/man-
itoulin or call 705-674-6217
for more info.

Tfn

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

Are you concerned about
someone’s drinking? Al-
Anon has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya, 705-377-
4892/705-377-5138.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.

Tfn



servicesg servicesg

rental wanted�

4 Lost/Reward

Legion Events

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

wanted�

�coming events

�coming events

�coming events

for sale$

rentals�rentals� rentals�

Attractive commercial space for lease 
in Downtown Little Current

Bright, modern commercial space available for lease in downtown little 
current. The 800 sq ft (approx.) space has for more than 30 years been 
occupied as the local credit union office and can be available for a new 
tenancy soon. The property is part of The Expositor office building, has 
large front windows with a waterfront view and has been recently  
renovated. There is ample on-street customer parking.

The property is appropriate for commercial offices or for a retail enterprise.

For more information or to make an appointment to view, 
please contact (705) 968-1879 or email editor@manitoulin.com.

Serious inquiries only, please. 

Wednesday, November 17, 2021                                                                                                                                   THE MANITOULIN EXPOSITOR–PAGE 29

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

Seeking long-term house
rental in Manitowaning
preferably.  Family of four
moving to be close to grand-
parents. Text Bill at 306-262-
1123.

27c

Operation Christmas Card.
Branch 177 in Little Current
will be taking part in this con-
test. Address, Any Canadian
Armed Forces Member, All
P.O. Box Numbers Station
Forces, Bellville, Ontario,
K8N 5W6. Cards can be
mailed two ways: Drop off at
your local post office or mail
directly, postage is free.
Contest runs from November
1 to December 15. We invite
everyone to take part in this
contest. Remember being
away from family at
Christmas is difficult, so if we
can put a smile on someone’s
face, we have completed our
mission. Should you wish to
assist Branch 177 with this
contest, please let Linda
Bowerman know how many
cards you or your group will
be sending by calling 705-
368-2465. Boxes will be at
the Expositor Office and the
various Island Post Offices.
Let us see how many smiles
we can share.

24-30p

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

454 International tractor
with loader and bucket. Also,
four winter tires on rims
245/70R17, fit 2015 Traverse,
studded with sensors. 705-
859-1269.

26-27c

Three Billy goats, quality
grass feed, oats and peas
mixed and sorten soden
grass. Call for early order dis-
count and early pay discount,
705-988-3605.

27-29c

Freeo
42” Samsung flat screen
plasma TV. Bought a bigger
set due to eyesight problem.
13 years old and in perfect
working order. Phone 705-
368-2175.

27p

wanted�
Tractor cab to fit 58hp. 705-
348-2045.

27p

Old 10-gallon milk cans
wanted, rusted or dented is
okay. 705-919-7420.

27c

Reward: Leading to the
arrest, prosecution, convic-
tion and return of two White
Rose gas station signs
(stolen some years ago.) Call
Crime Stoppers, 1-800-222-
8477.

26-27c

Due to the COVID-19 pan-
demic and the recommended
social distancing practices,
the Board of Directors of
Manitoulin Health Centre will
be holding a virtual Board
meeting on Thursday,
November 25 beginning at 6
pm. Regular meetings of the
Board are open to the public
to attend and observe, with
the exception of in-camera
issues. Regular protocol will
be in place and members of
the public will not have the
ability to make comments or
ask questions during the
meeting. For connectivity
details, please send an email
inquiry to Lori at 
lmastelko@mhc.on.ca.

27c

St. John’s Church,
Kagawong, Christmas Fair,
Saturday, November 20, 9
am to 2 pm. Bake and craft
tables, gift baskets, home-
made meat pies, lasagna and
perogies. Fundraiser for
church roof. COVID-19 proto-
cols in place, proof of full vac-
cination is required.

24-27p

Mindemoya Hospital
Auxiliary will have a meeting
on Wednesday, November
17, 2021 at 1 pm in Central
Manitoulin Council
Chambers. All new and inter-
ested people are welcome to
attend. COVID protocol
requires masks and proof of
vaccination.

25-27c

Knox Rummage Sale in
Manitowaning will be holding
"Bag Weeks" from Monday,
November 15 to Saturday,
November 27. A large bag for
$5 or a small bag for $3. A
silent auction is also being
held each week for the month
of November. Open every
day from 10 am to 3 pm,
except Sunday.

26-27p

The Little Shoppe Around
the Corner at Knox in
Manitowaning is open
Fridays and Saturdays from
10 am to 3 pm and will be
closing for the season on
Saturday, December 4.

26-27p

�coming events

Little Current Curling Club 
Registration 2022

All Welcome!

THURSDAY, NOVEMBER 25, 2021
7 - 9 PM

Social - Wine & Manitoulin Brewing
Beer Tasting

Fees $225 (includes tax & NOCA dues)

Proof of vaccination and a mask are 
mandatory.

New to curling? Come check us out, we will 
have “try curling” later in December.

Questions? 
Email: lccurlingclub@gmail.com 

or phone 705-989-4209

Manitoulin Centennial Manor (MCM)

Bake Sale
Ladies’ Days Little Current

Thursday, November 18
10 am - 2 pm

The bake sale will be held in the old Credit 
Union office beside the Expositor office. 

Please contact Wilberta Leeson at 
(705) 368-2332 if you require further information.

Thank you for supporting the MCM Auxiliary

help wanted! help wanted!

Registered Practical Nurse 
(RPN)

The Manitoulin Health Centre requires Registered 
Practical Nurses to work at our Little Current and 
Mindemoya hospital sites.  Qualified applicants will 
possess a current Certificate of Registration with the 
College of Nurses of Ontario.  Preference may be 
given to those with recent hospital experience.

MHC meets the eligibility to provide nurses:
• MOHLTC Tuition Support Program
• Canada Student Loan Forgiveness Program
• Nipissing University RPN to BScN Blended 

Learning
Mandatory proof of fully immunized COVID-19 
vaccination status

Please forward cover letter and resume to Human 
Resources at recruitment@mhc.on.ca

Thank you to all who apply.  Only those to be 
interviewed will be contacted.

“Manitoulin Health Centre is strongly committed to diversity 
within its community and especially welcomes applications from 
racialized persons / persons of colour, women, Indigenous / 
Aboriginal People, persons with disabilities, LGBTQ persons, and 
others who may contribute to the further diversification of ideas.”



help wanted!help wanted! help wanted! help wanted!help wanted! help wanted!
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EMPLOYMENT OPPORTUNITY
(3) FULLTIME - FINANCE CLERKS

Position Summary 1:  
The Finance Clerk will act as liaison between the Finance Manager and the Health Services Department 
Manager with the responsibilities to manage and maintain all the funding agreements, financial transactions, 
budgets, and preparing reports for the Health Services department. To ensure compliance with contract 
agreements, the financial obligations and translation of agreements to program staff. the Finance Clerk will 
assist in the coordination of financial planning and organization of the financial departmental operations of the 
Health Services department.

Position Summary 2:  
The Finance Clerk will act as liaison between the Finance Manager and the Director of Education with the 
responsibilities to manage and maintain all the funding agreements, financial transactions, budgets, and 
preparing reports for the education department. To ensure compliance with contract agreements, the financial 
obligations and translation of agreements to program staff. the Finance Clerk will assist in the coordination of 
financial planning and organization of the financial departmental operations of the Education department.

Position Summary 3:
The Finance Clerk will act as liaison between the Finance Manager and the Ontario Works Department 
Manager with the responsibilities to manage and maintain all the funding agreements, financial transactions, 
budgets, and preparing reports for the education department. To ensure compliance with contract 
agreements, the financial obligations and translation of agreements to program staff. the Finance Clerk will 
assist in the coordination of financial planning and organization of the financial departmental operations of the 
Ontario Works department.

ESSENTIAL FUNCTIONS:
Financial
• To work primarily on preparing and ensuring funding agencies reporting requirements are complete 
• To work as an integral finance member of the Finance Department and respective department of MFN
• To prepare the accounts payable processes for the AP Clerk, prepare cheques when required 
• To function within the general ledgers by monitoring, extracting reports, identify and address 

discrepancies, reviewing and make the necessary adjusting entries with the Department Manager and 
Finance Manager

• Assists with the preparation of annual budgets and budgetary processing – updating and input into 
ACCPAC

• Accurately prepares monthly financial reports, quarterly and annual reports
• Assists Finance Manager with annual audit preparation and reconciliation for the Department funding; 

analyzes and forecasts of financial information
• Reviews, monitors, and prepares accurate financial statements, updates and reports and advises 

Department Management of ongoing availability and balances of funds
• Processes and maintains an inventory and condition listings of MFN’s property, equipment and tangible 

capital assets and depreciation records for the applicable department
• Will be well versed in costing, controlling, financial reporting and strategic planning
• Coordinates procedures to ensure proper documentation of all funds received, signed, and recorded
• Provides ongoing technical support on accounting, budgeting, reporting, and forecasting to Department 

Manager and program staff.
• Ensures compliance with the General Accepted Accounting Principles and MFN By-Laws, and Finance 

and Administrative Codes, Policies and Procedures
• Develops and implements individual annual work plan with coordinated activities and priorities for 

meeting deadlines
• Provides support to the Department Manager and program staff responsible for completing financial 

program report submissions to their respective funding agencies

Other
• Extensive knowledge of funding agencies practices and procedures
• Knowledge and familiarity with general accounting systems and MFN’s computer applications
• Ability to work independently and effectively as a team player
• Must be a self-starter with a high level of energy
• Excellent organizational, time management and analytical skills to make sound decision making and 

problem solving
• Ability to demonstrate diplomacy and discretion and demonstrates a high degree of confidentiality
• Ability to prioritize and handle multiple assignments on a timely basis with a high degree of accuracy

QUALIFICATIONS/REQUIREMENTS

Preferred:
University Degree in Business/Public Administration disciplines 
Minimum:
College Diploma in Business Administration and/or Financial Management 
Other:
Advanced ACCPAC, Excel and PC skills, working knowledge of Microsoft Office
Excellent financial acumen and familiar with government funding agreements
Strong communication skills for effective interaction with internal and external organizations
Knowledge and experience in First Nation operational procedures 
Knowledge of the Ojibwe culture, traditions and fluent in the language are considered assets
Must be able to work independently and work well under pressure to meet tight deadlines
Ability to work in a fast-paced changing environment
Must have valid driver’s license and access to a reliable vehicle
Must be bondable
CRC requirement, must be thirty (30) days current original or certified copy upon hire

CRC Rationale
CRC must be thirty (30) days current original or certified copy. M’Chigeeng First Nation is in a position of 
trust and is committed and strives to provide and maintain the provisions of a safe and secure working 
environment for its employees. Therefore, candidate’s CRC record must be clear of any occurrences or 
convictions relating to fraud, theft, assault, and any other related convictions. 

Interested applicants must submit: Cover Letter, Resume, Three (3) Current Written References (2 
Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications to:

CONFIDENTIAL:  FINANCE CLERK (SPECIFY DEPARTMENT)
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 or via email to andream@mchigeeng.ca 
For a detailed job description, please email andream@mchigeeng.ca

FULL TIME EMPLOYMENT OPPORTUNITY:

INFORMATION TECHNOLOGY ADMINISTRATOR
Department:  Administration and Finance

Classification/Level:  IT02

Position Summary:  The IT Administrator will act as liaison between the IT Coordinator and the Director of 
Education with the main responsibilities to manage and maintain all computer hardware and software for 
Lakeview School. The IT Administrator will work in collaboration with the Education Department to provide 
advice, train employees and students, provide maintenance, configuring, troubleshooting, implement security 
processes and procedures, repairing and upgrading all hardware & software systems for their optimal 
performance.

Reporting Relationship: The IT Administrator will work under the general supervision of the IT Coordinator.

Essential Functions:
• Responsible for the maintenance, configuration, and reliable operations of the computer system, 

network servers for the Education Department.
• Upgrading, installing, and configuring new hardware and software to meet educational needs of 

Lakeview School and their students.
• Implementing security protocols and procedures to prevent potential threats 
• Creating user accounts and access control
• To assist with the IT Coordinator in other areas of MFN’s IT infrastructure when required
• Assist with the development of an IT procedure manual for management of internal systems and adhere 

to MFN computer policies and procedures
• Assist on projects or special initiatives as assigned 
 
Planning & Development
- Coordinates activities and priorities that promote meeting deadlines
- Plans and implements intervention and prevention strategies

Service Delivery
- Provides support to the staff and students by having the IT resources available
-  Plans to take the required training recommended for advance wireless, networking, and security for MFN’s 

computers/servers
- To attend committee/council/senior management meetings as required 

Infrastructure Management
-  Manages, supports, and ensures operating viability of LAN (Local Area Network) and WAN (Wide Area 

Network) both wired and wireless for inhouse and online learning
-  Maintain, troubleshoot, and administer use of computer workstations, laptops and chrome book connections 

to the Internet and peripheral equipment

Application & Security Management
- Maintain service level agreements, with respect to availability, performance, capacity, and security
-  Ensure software, hardware and network installs, re-installs, upgrade, moves, changes, and relocations are 

completed efficiently and as required
 
QUALIFICATIONS/REQUIREMENTS:
Preferred:
Degree in Computer Science or higher in Information Technology or related field with seven (7) years’ work-
related experience 
Minimum:
Degree in Information Technology or related field with five (5) years’ work-related experience and/or 
Certifications such as Server MCSA, MCSE, A+, Network+, etc. 
Experience coordinating and/supporting IT processes in a supervisory role 
Knowledge and demonstrated experience of implementation, configuration, and maintenance of systems 
administration, LAN operations, Microsoft Windows & environment, Operating systems/databases 
Advanced MS Office; administration of computer hardware, software, and networks 

Other:
• Strong analytical skills and attention to detail 
• Proven ability to manage multiple priorities and ability to prioritize to meet deadlines 
• Must be self-motivated, ability to work under minimal supervision and work in a team environment 
• Excellent relationship management, ability to build and maintain strong internal and external 

relationships 
• Must submit a negative Police Vulnerable Sector Screening Check (VSS) upon hire
• Must submit confirmation COVID-19 vaccinations.

*It is mandatory for successful candidates to submit a current (30 days) VSS; employment will be 
subject to receipt of a satisfactory record. 

APPLICATION DEADLINE: TUESDAY, NOVEMBER 30th, 2021 @ 3:00 P.M.

Interested applicants must submit: Cover Letter, Resume, Three (3) Current Written References (2 
Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications to:

CONFIDENTIAL INFORMATION TECHNOLOGY ADMINISTRATOR
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 or via email to andream@mchigeeng.ca 

**For a detailed job description, please email andream@mchigeeng.ca

The Cutoff for
Boxed 

Display Ads is
Friday
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 EMPLOYMENT OPPORTUNITY
FAMILY COUNSELLOR

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre – Nookomisnaang Shelter Program is seeking a highly 
qualified and motivated individual for the position of Family Counsellor.

Summary
Responsible for planning and facilitating safe therapeutic counselling; ensuring care management duties are 
completed according to minimal standards, preparing and maintaining administrative duties, promoting a 
supportive, respectful and harmonious team environment.

Responsibilities
1. Plan and facilitate safe therapeutic counselling to individuals and/or families by providing:
• Accurate and complete intake packages
• Orientation to the environment and counselling process
2. In accordance to the minimal standards, ensure case management responsibilities are current and accurate 

by:
• Submit documentation for feedback, revision and approval
• Update client contact sheets and case management tracking sheets
3. Prepare, conduct and maintain administrative duties by:
• Adhere to and abide by the contents of the Shelter Service Operations Manual
• Complete and submit weekly time sheets and appropriate leave forms
4. Promote a supportive, respectful and harmonious team environment by:
• Work co-operatively and in co-ordination with all staff members
• Communicate concerns will all staff members in a sensitive and direct manner to promote understanding 

and resolution 

Qualifications
• Post-Secondary graduate in Social Work or relevant discipline.
• Minimum of two years of work and/or volunteer experience in the provision of services regarding family 

violence.
• Understanding of the impact of family violence on the individual family, clan, nation and community.

All applicants MUST submit a letter of application, current resume, copies of credentials and two 
work-related reference contacts, marked CONFIDENTIAL to: 

Nookomisnaang Shelter
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: November 19, 2021 @ 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.

Employment Opportunity
CRISIS TEAM – EMERGENCY SHELTER WORKER

Summary
Mnidoo Mnising Mental Wellness Crisis Response Team exists to provide rapid and effective crisis support and 
intervention to all seven (7) First Nations on and around Manitoulin Island. It is the intent of the Mnidoo Mnising Mental 
Wellness Crisis Response Team’s Emergency Low Barrier Shelter Project to provide safe and warm lodging overnight for 
individuals who, for a variety of reasons, find themselves to be homeless. This project takes aim at a real need for safe 
beds for individuals who do not meet the intake standards laid out by other shelter programs. The Mnidoo Mnising Mental 
Wellness Crisis Response Team believes that all people deserve the safety and dignity of a place to sleep and looks to 
provide this service to individuals from all seven (7) First Nations communities of Mnidoo Mnising.

Responsibilities
1. As part of a team, be responsible for the day-to-day operation of the low-barriers program;
2. Supervise individuals accessing the program;
3. Provide a safe and trustworthy environment;
4. Complete intakes/discharges;
5. Establish empathetic rapport with individuals accessing the program;
6. Implement the program’s policies and procedures and residency agreements in a spirit of fairness and respect;
7. Support individuals’ efforts to attain their goals through advocacy, research, and appropriate referrals;
8. Work as a resource for individuals, particularly around housing issues, support and advocacy;
9. Participate in on-going team building, ensuring peer accountability, strong communications and support;
10. Use intervention and mediation skills to defuse potential conflicts;
11. Perform light housekeeping and maintenance tasks to ensure a clean work environment;
12. Administrative duties; 
13. Participation in team activities and decision-making;
14. Providing programming support as identified;
15. Shift work that includes nights, evenings, and weekends.

Qualifications
• Ontario Secondary School Diploma.
• Previous experience working with people who are homeless and/or underhoused.
• Knowledge of service delivery systems, specialized services, First Nation community dynamics as well as all 

applicable legislation.
• An intimate understanding of the lived experience of Anishinaabe people and Traditional wellness approaches.
• Strong communication skills, both written and verbal.
• Knowledge of our tenant population, diversity issues, anti-discrimination practices, and systemic reasons for 

homelessness.
• Excellent interpersonal, conflict resolution, and organization skills.
• Mental Health First Aid, Applied Suicide Intervention Skills Training, Certificates in First Aid, CPR, Crisis Prevention, 

and Intervention an asset.
• Ability to maintain confidentiality and professionalism in all aspects of work.
• Ability to work in a team approach and with minimal supervision.
• Knowledge of First Nations communities and health and social service issues.
• Some travel is a required - applicants must possess a valid driver’s licence and have access to a reliable vehicle.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts. Marked CONFIDENTIAL to: 

Crisis Team – Emergency Shelter Worker
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
Box 101, 16 A Complex Drive, Wikwemikong, ON, P0P 2J0

Telephone: 705.859.3164    Fax: 705.859.3300     Email: mroy@wikyhealth.ca

Deadline: November 19, 2021 @ 4:00 pm
Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 

Accreditations, and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.

 EMPLOYMENT OPPORTUNITY
MENTAL WELLNESS SUPPORT WORKER

Summary
To assist in providing mental wellness to those requiring the assistance of the Mnidoo Mnising Crisis Response 
Team. Assist in the development of a Community Crisis Response Plan for all seven First Nations of Mnidoo 
Mnising. Initiate a process to assess the capacity and resources of communities. Ensure effective crisis response 
is provided in a timely manner. Provide referral services to individuals, groups and families and to promote the 
crisis response team.

Responsibilities
1. Provide immediate care to individuals experiencing crisis and trauma; through mobile crisis outreach.
2. Implement capacity building opportunities, facilitate circles as well as coordinating knowledge exchange 

opportunities so that they meet the community needs utilizing a traditional/western approach.
3. Aid in the development of continued treatment and safety plans.
4. Act as a resource for community and continued support programs, providing accurate information as 

required.
5. Direct individuals and families to available social services and resources within the community as required.
6. Provide counselling to clients, including one-on-one counselling and group therapy as required.
7. Maintain sustainable working relationships with community agencies, schools, law enforcement and 

courts.
8. Maintain accurate and detailed case notes and records of each visit, conversation and any other form of 

communication.
9. Attend scheduled department staff meetings and in-service programs.

Qualifications
• Post-Secondary Education in one of the helping disciplines from an accredited college or university.
• Three years’ experience in working with First Nations populations.
• Knowledge of First Nations communities and health and social service issues.
• Strong advocate in community development.
• Excellent facilitation and time management skills.
• Excellent interpersonal, written and oral communications skills.
• Membership or membership qualification in a recognized provincial regulatory body.
• Excellent assessment, interviewing, and counselling skills.
• Knowledge of service delivery systems, specialized services, First Nation community dynamics as well as 

all applicable legislation.
• Travel is a requirement of this position – applicants must possess a valid Ontario Driver’s Licence and own 

a reliable vehicle.

All applicants MUST submit a letter of application, current resume, copies of credentials and contact 
information of 2 work-related references, marked CONFIDENTIAL to: 

Mental Wellness Support Worker
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: November 19, 2021 @ 4:00 pm
Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence/

Abstract. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.
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 EMPLOYMENT OPPORTUNITY
NADMADWIN MENTAL HEALTH  

CARE COORDINATOR
The NAANDWECHIGE-GAMIG Wikwemikong Health Centre is seeking a qualified and motivated individual for the 
position of Care Coordinator.

Summary
The Care Coordinator will take an innovative approach towards providing a Culturally Appropriate Community-
Based Case Management System in addressing addictions and mental health in collaboration with a team of 
professionals. The Care Coordinator will oversee and provide support/supervision while ensuring effective day-to-
day smooth operation of Naandwe Miikan. The team will include but is not limited to Traditional Resources, Mental 
Health Workers, Addiction Workers, Child and Family Service Workers and Justice Program (i.e. Probation and 
Parole) in addressing complex needs of those affected by addictions.

Responsibilities – For A Complete Job Description Please Contact Melissa Roy. 
The Care Coordinator will be responsible for:
1. Culturally Appropriate Case Management;
2. Ensure that culturally appropriate and effective harm reduction support services are provided to the 

community of Wikwemikong;
3. Ensure the provision of culturally appropriate clinical assessment and counselling services of a supportive, 

educational and skills building nature is delivered to individuals, groups and families;
4. Facilitate culturally appropriate and efficient addictions and mental health services to the community of 

Wikwemikong;
5. Ensure culturally appropriate quality of service by working under close supervision of the Mental Health 

Manager;
6. Keep abreast of current trends, developments and issues in appropriate fields of interest and communicates 

information to the Addictions and Mental Health staff; 
7. Assist with the facilitation of professional development of other staff;
8. Maintain culturally appropriate professional competency on an ongoing basis;
9. Promote culturally appropriate addictions and mental health services in the community of Wikwemikong;
10. Program Implementation.

Qualifications
• Degree / Diploma in one of the helping disciplines from a recognized institution.
• Experience in case management.
• Experience in First Nation’s Health Services/Mental Health and Addictions Services.
• Experience in delivering culturally safe practices with a strong knowledge and appreciation of Aboriginal 

Culture, Traditions and Language.
• Knowledge and experience in working with First Nation, provincial and federal government systems of 

health.
• Fluent in Anishinaabemowin is considered an asset.
• Excellent communication, interpersonal and leadership skills.
• An intimate understanding of the lived experience of Anishinabe people.
• Good time management and the ability to work under pressure and meet deadlines.
• Valid Ontario Driver’s Licence.
• Current and clear criminal reference check.

Salary is in accordance to WUIR Salary Grid. All applicants MUST submit a letter of application, current 
resume, copies of credentials and two (2) names of immediate supervisors with contact information 
marked CONFIDENTIAL to:  

 Care Coordinator
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: November 19, 2021 @ 4:00pm 

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence and 
Abstract. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.

TOWNSHIP OF TEHKUMMAH

is accepting applications for 
Public Works Operator

• Assist in maintaining municipal infrastructure including roads, 
land�ll site

• Responsible for operating equipment, routine maintenance and 
equipment repairs, and performing other tasks as required

• Ability to operate heavy equipment
• Grader and snowplowing experience an asset, DZ licence required
• 40 hour work week – possible �exible scheduling due to seasonal 

demands
• Seasonal Contract with the potential for full-time position

DEADLINE FOR APPLICATIONS:  Friday, November 26, 2021 – 3 PM

Interested applicants please forward resume to:
Township of Tehkummah

456 Hwy 542A, P.O. Box 24
Tehkummah, ON  P0P 2C0

By fax:  705-859-2605

By email:  clerk.administrator@tehkummah.ca

JAKE’S HOME CENTRE IS HIRING!

Jake’s is looking to fill a couple 
different positions:

Sales Representative

Warehouse Manager

We offer a competitive hourly wage 
and benefits are available.

For more information or to submit a resume, 
please contact us by email at: info@jakes.ca 

or call 705-377-6060.
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Employment Opportunity
NADMADWIN MENTAL HEALTH CLINICIAN

Summary
Under the direct supervision of the Nadmadwin Mental Health Manager/Clinician, the Clinician provides professional 
clinical assessment, counselling, education and referral services to individuals, groups and families; and health promotion 
services in the form of educational and primary prevention activities to the community of Wikwemikong. 

Responsibilities  
1. To ensure that culturally appropriate and effective clinical services are provided to the community of Wikwemikong.
2. To facilitate culturally appropriate and efficient mental health services to the community of Wikwemikong.
3. To ensure culturally appropriate quality of service by working under close supervision of the Mental Health Manager.
4. To keep abreast of current trends, developments and issues in appropriate fields of interest and communicates 

information to the Mental Health staff.
5. To assist with the facilitation of professional development of other staff.
6. To maintain culturally appropriate professional competency on an ongoing basis.
7. To promote culturally appropriate mental health services in the community of Wikwemikong.
8. To participate in the “Critical Incident Response Plan” for Wikwemikong. 

Qualifications
• Bachelor’s degree in psychology or social work or one of the helping disciplines; or successful completion of a 

college diploma program in the social services field.
• Membership or membership qualification in a recognized provincial regulatory body is an asset.
• Minimum 3 years of social work experience in a health care setting or social service agency. 
• Excellent assessment, interviewing, and counselling skills.
• Expertise in mental health and substance abuse areas preferred.
• Knowledge of therapeutic interventions.
• Must possess the ability to make independent decisions when circumstances require and must know when to refer 

a patient for further medical assessment.
• Able to effectively communicate both verbally and in writing.
• Able to work efficiently as part of a team as well as independently.
• Good organizational, time management and prioritizing skills.
• Strong morals and ethics, along with a commitment to staff privacy.

All applicants MUST submit a letter of application, current resume, copies of credentials and contract information of two 
work-related references. Marked CONFIDENTIAL to: 

Clinician
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: November 19, 2021

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence & Abstract. 
DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. Incomplete submissions will not be 
accepted. No return of submissions.

All interested and qualified candidates are encouraged to apply.

Employment Opportunity
Wellness Facilitator

Summary
The Wellness Facilitator will address addictions and mental health through an innovative approach 
in collaboration with various community programs as well as Natural Helpers/Knowledge Keepers. 
This will include and is not limited to a culturally appropriate community-based case management 
system which is inclusive of the First Nations Mental Wellness Continuum Framework. The Wellness 
Facilitator will be responsible for engaging the community in addressing Prescription Drug Abuse. This 
highly motivated and energetic facilitator will ensure effective collaboration meets the needs of the 
participants.

Responsibilities 
1. Promote individual and family empowerment for well-being;
2. Manage, deliver, supervise and coordinate with agencies high-quality hands-on initiatives which 

promotes resilience and well-being through delivery of educational and prevention services to 
meet the community needs;

3. Provide micro-counselling and motivational interviewing;
4. Engage community in organized initiatives;
5. Develop and implement communication strategy;
6. Coordinate an active community relations campaign;
7. Host regular sessions throughout the community as well as satellite communities to ensure 

awareness is achieved;
8. Coordinate and facilitate showcase of community members achievements;
9. Ensure that there is compliance with all reporting requirements.

Qualifications
• Degree / Diploma in one of the helping disciplines;
• Experience in developing and delivering programming;
• Experience in conflict resolution, life skills and motivational interviewing;
• Experience in working with Aboriginal populations; 
• Experience in delivering culturally safe practices with a strong knowledge and appreciation of 

Indigenous Culture;
• Anishinaabemowin is an asset;
• ASIST Training and Mental Health First Aid Canada are assets;
• A strong community development advocate. 

All applicants MUST submit a letter of application, current resume, copies of credentials and 2 
work-related reference contacts, marked CONFIDENTIAL to

Wellness Facilitator
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

Deadline: November 19, 2021 at 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: 
CPIC/VSS, Driver’s Licence & Abstract.

DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted.
Incomplete submissions will not be accepted. No return of submissions.

Employment Opportunity
CHILD & YOUTH MENTAL HEALTH & 
ADDICTIONS WORKER (CYMHAW)

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre – Nadmadwin Mental Health Program is 
seeking a highly qualified and motivated individual for the position of Child & Youth Mental Health & 
Addictions Worker.

Job Summary 
Under direction and accountability to Wikwemikong Health Centre, the CYMHAW will provide clinical 
assessments, planning, treatment and counselling to children and youth of Wikwemikong Unceded 
Indian Reserve under the age of 18 years, and consultations regarding community behavioural 
assessments and intervention. 

Responsibilities 
1. To complete general responsibilities relevant to administration and counselling practice. 
2. To provide culturally appropriate and effective clinic services to Wikwemikong children and 

youth. 
3. To participate and/or promote mental health awareness to children and youth.
4. Mandatory participation in the Outdoor Adventure Leadership Experience program by taking 

necessary training and participating in the ten-day canoe trip.
5. To participate in quality improvement and personal growth activities. 
6. Perform other duties as assigned within the scope of the position. 

Qualifications
• Successful completion of a Post-Secondary degree or diploma in one of the helping disciplines 

preferred; 
• Experience in providing clinical service to Aboriginal Youth; 
• Demonstrated experience in First Nation program delivery and in Traditional healing coordination; 
• Experience in conducting counsellor/client interviews, assessments, planning and treatment, 

referrals, group facilitation and group therapy; 
• Must have a valid class “G” driver’s licence and own reliable vehicle. 

Salary is in accordance to WUIR Salary Grid. All applicants MUST submit a letter of application, 
current resume, copies of credentials and 2 work-related reference contacts, marked 
CONFIDENTIAL to:  

Child & Youth Mental Health & Addictions Worker
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca

Deadline: November 19, 2021 at 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: 
CPIC/VSS, Driver’s Licence & Abstract and Accreditation.

DO NOT INCLUDE IN PACKAGE.
We thank all applicants; only those selected for an interview will be contacted.

Incomplete submissions will not be accepted. No return of submissions.
ALL INTERESTED AND QUALIFIED CANDIDATES ARE ENCOURAGED TO APPLY.

Employment Opportunity
COMMUNITY HEALTH PROGRAM WORKER - ENVIRONMENT

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre is seeking a qualified and motivated individual for 
the position of Community Health Program Worker - Environment.

Summary
Community Health Program Worker - Environment will be responsible for the support, education and 
advocacy of health and healthcare within the community with a focus on environmental issues. 

Responsibilities  
1. Organize and lead community outreach activities.
2. Coordinate agency health promotion activities with other organizations/groups, i.e. health fairs, 

screening clinics).
3. Provide healthcare and prevention education within the community including schools, community 

centres and patient homes.
4. Adhere to reporting procedures for accidents and incidents.
5. Maintain a high level of confidentiality in all interactions, at all times.
6. Monitors the environment and investigates sources of pollution by performing laboratory and field tests 

(water testing).
7. May involve fieldwork which involves taking soil samples or water samples from rivers, lakes and 

streams.
8. Collection of water samples from households with holding tanks.
9. Prepare and maintain necessary reports and records as required.
10. Work closely with the Indigenous Services Canada Environmental Officer.
11. Conduct bacteriological or other tests related to research in environmental or pollution control activity.
12. Participate and contribute to Emergency Preparedness.

Qualifications
• Diploma and/or certificate in community health, health education, environment health or related field.
• Three - five years’ experience related to community health education.
• Knowledge of the priorities affecting Indigenous health.
• Ability to present information in group settings.
• Excellent written and oral communication skills.
• Excellent interpersonal skills.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

Community Health Program Worker - Environment
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: November 19, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 
Abstract, Accreditation and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted.
Incomplete submissions will not be accepted. No return of submissions.



FULL TIME EMPLOYMENT OPPORTUNITY:

CHILDCARE SUPERVISOR
Department:   

Education – Binoojiinh Gamgoonhs  
Early Learning Centre

Classification/Level:  Early Learning Centre Supervisor Grid

Position Summary:  The Childcare Supervisor will be responsible for planning, developing, implementing, 
and managing an integrated developmental program for young children and their families/caregivers 
encompassing early learning, culture, aboriginal language, whole family learning, and special and individual 
child developmental support. 

Reporting Relationship: The Childcare Supervisor reports directly to the Director of Education.

Essential Functions:
• Manages an integrated developmental program for young children and their families/caregivers 

encompassing early learning, culture, Anishinabemowin language, whole family learning, and special 
and individual child developmental support.
• Providing routine oversight over the Centre’s programs and services for purposes of quality 

assurance, and adherence to best practices, program goals, objectives, guidelines, and policies.
• Managing a comprehensive records system in accordance with regulations and in support of the 

Centre’s management information needs.
• Ensuring the safety and protection of children.

• Manages and leads a diversified work team in an environment that demands flexibility, professionalism, 
cooperation, and functional role modelling.
• Developing team skills including professional respect, sharing, cooperation, and common vision.
• Training and mentoring Centre Staff.
• Managing staffing and staff performance.

• Maintains effective internal and external liaison and reporting relationships, by: 
• Meeting internal and external reporting requirements.
• Establishing and maintaining supportive internal and external linkages.

• Adheres to regulations, policies, procedures and accepted and best practices.
• Maintains Personal and Professional Performance Standards in keeping with position requirements.

Job Knowledge 
Knowledge of MFN’s history, culture, demographics, goals, and aspirations 
Awareness of social issues affecting First Nations and non-First Nations children 

Management Skills 
Superior oral and written communication skills 
Well-developed observation and analytical skills 
Proven team leadership and team development skills 

Specific Skills 
Proven program management skills 
Functional policy development skills 
Superior report writing skills 

Interpersonal Skills 
Conflict management and dispute resolution skills 
 
QUALIFICATIONS/REQUIREMENTS
Preferred:
• Certificate of Registered Early Childhood Educator (RECE) and in good standing with the College of ECE
• At least three (3) years of direct work as a Childcare Supervisor
• Supervision training from an accredited/recognized educational institute
• Management/business training and/or relevant experience
• Proficient and fluent Anishinabemowin language
Minimum:
• Diploma/Degree in Business Administration from an accredited College
• At least three (3) year’s direct work-related supervisory experience in a childcare setting
• Understanding and fluency in Anishinabemowin; or the willingness to learn

Conditions of Employment: 
1. Police Vulnerable Sector Check 
2. Proof of clear TB tests 
3. Valid First Aid Certificate with Level C CPR training 
4. Proof immunization vaccinations (and up to date)
5. Proof of COVID-19 vaccination
6. Valid Drivers Licence and access to vehicle 
7. Medical clearance confirming fitness to work 
8. Subject to leadership training within six (6) months of hire (if applicable)
 
*It is mandatory for successful candidates to submit a current (30 days) VSS; employment will be 
subject to receipt of a satisfactory record. 

APPLICATION DEADLINE: TUESDAY, NOVEMBER 30th, 2021 @ 3:00 P.M.

Interested applicants must submit: Cover Letter, Resume, Three (3) Current Written References (2 
Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications to:

CONFIDENTIAL:  CHILDCARE SUPERVISOR
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 or via email to andream@mchigeeng.ca 

For a detailed job description, please email andream@mchigeeng.ca 

Tenders for Snow Clearing/Removal
The Wiikwemkoong Board of Education invites tenders for Snow Clearing/Removal at the following 
School locations from November 26, 2021 to April 22, 2022.  The following places are located on 
the:

WIIKWEMKOONG UNCEDED TERRITORY

Wiikwemkoong Hub Centre  Wiikwemkoong Junior School
27 Amikook Street   2235 Wikwemikong Way

Wiikwemkoong Pontiac School Wiikwemkoong High School
2343 Wikwemikong Way  34 Henry Street

SCOPE OF WORK

1. Parking Lots/Driveways will be cleared of snow when accumulations reach 4 inches as per the 
guidelines for winter maintenance.

2. Parking Lots/Driveways will be cleared by 6:00 am, and must remain clear from 6:00 am to 
11:00 pm, 5 days per week.

3. Clearing of Fire Lanes on Weekends/Holidays.
4. Clearing of sidewalks/walkways are included in this tender.
5. On-Call Basis when there is a freezing rain hazard to remove any standing slush from the 

driveways, parking lots.
6. Hub Centre, Wiikwemkoong Junior/Pontiac Schools: Removal of snowbanks will be required 

when it interferes with the children’s safety, visibility of roads, signage, and to prevent fence 
damage; this will be done when snowbanks reach a height of 2 feet.

7. Wiikwemkoong High School: Removal of snowbanks from parking lot will be required when it 
interferes with the visibility of roads/signage and prevent fence damage; this will be done when 
the banks reach a height of 6 feet.

Bidders must do an onsite inspection with Maintenance Supervisor before placing bid.  Bidders must 
provide evidence of Public Liability and Property Damage Insurance.

Independent contractors can submit for individual/all locations.
Lowest or any tender will not be necessarily accepted.

Deadline: November 24, 2021 at 2:00 P.M. Eastern Standard Time.

Forward Tenders to:
Wiikwemkoong Board of Education

Attn: Sonya Morningstar 
Human Resource Manager

34 Henry Street
Wiikwemkoong, Ontario

P0P 2J0
smorningstar@wbe-education.ca

Clearly Marked: 
“Snow Clearing/Removal”
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It’s almost halfway through hunting sea-
son meaning we are over half  way
through November, and there is only a
month until Christmas break begins. I
believe this calls for a hunting joke:

Two skunks observed a deer hunter
sneaking through the woods on an early
Monday morning. “I hope he’s not going
to shoot at us,” said one skunk. The sec-
ond skunk bowed his head and said, “Let
us spray.”

On Tuesday, November 9, the senior
girls’ basketball team hosted the “A” divi-
sion semifinals against Central Algoma
Secondary School at MSS. The girls came
out on top, winning 49-19, which put them
into the “A” NSSSA (North Shore Second-
ary Schools Association) finals. Then on
Thursday, November 11 the girls’ basket-
ball team hosted Elliot Lake at MSS for

the finals. The girls played an awesome
game, beating Elliot Lake 34-24. The team
has qualified for NOSSA (Northern
Ontario Secondary School Athletics).
Way to go, girls! 

Monday, November 15, was Rock Your
Mocs Day! On Monday, everyone was
encouraged to wear their moccasins with
pride to celebrate the culture and tradi-
tions of  Indigenous People. Thank you to
everyone that kept their feet comfy and
warm rocking their mocs!

As a way to celebrate hunting season
since it is an annual tradition on the

Island, tomorrow, Thursday, November
18, is camo day at MSS. I hope to see (or
not see in the case of  camo) all students
wearing their favourite pieces of  camo
clothing! A camo joke for you:

I went out to buy a camouflage t-shirt
yesterday, but I couldn’t find any.

This Friday, November 19 is a PD (Pro-
fessional Development) Day! Some stu-
dents might take the day to catch up on
some sleep in or complete some home-
work, while others will take the day to
get outdoors and hunt.

Last week, representatives from Mani-

toulin Streams visited MSS with dona-
tions to the school’s greenhouse: two
white pine seedlings to plant in the
springtime and white pine seeds to plant
in the future. 

Gymnastics is starting up soon! There
is a Google form that can be found on the
TVs around the school to fill out if  you
are interested. Competing and recre-
ational athletes are welcome to come try
it out during practices after school. 

Joke of  the week: Yesterday, I saw a guy
spill all his scrabble letters on the road. I
asked him, “What is the word on the
street?”

Upcoming events include Camo Day
and a Professional Development Day!

Until next time, “Dream and Believe.
Learn and Achieve!”

Rachael
Orford



by Tom Sasvari
MANITOULIN—While the
Manitoulin Community
Police Advisory Committee
(CPAC) seems to be satis-
fied with the new system
for delegating members to
the police services board,
CPAC members have con-
cerns as what the cost of
this transition is going to
mean to municipalities.

“I have a question. Cen-
tral Manitoulin council is
in the process of  doing our
budget for the next year,”
said Councillor Steve Shaf-
fer at a CPAC committee
meeting last week. “The
downloaded cost of  the
transition to a police board
will go the municipalities
and I’m wondering if  any-
one knows how much we
have to budget for this and
whether there is any fund-
ing being provided toward

this.”
“Does anyone have an

inkling of  type of  dollars
we are talking about here?”
asked Councillor Shaffer.

Ontario Provincial Police
(OPP) Inspector Megan
Moriarity, detachment com-
mander, told the meeting
that she has inquired of
OPP administration as to
the costs to municipalities
on more than one occasion.
“I’ve been told that it has
not yet been determined
what the costs will be to
municipalities.”

“It would be nice as we
move forward with this
transition if  we knew what
the costs are going to be to
municipalities,” said Coun-
cillor. Shaffer. 

Jack Clark, a Gore Bay
councillor said, “I share
your (Councillor Shaffer’s
concern). If  we have, say, 10
people on the board and
they are to be paid the same
as the Toronto Police Serv-
ices board, the costs to the
municipalities will be
extreme.” 

Al Boyd, chair of  the
CPAC committee and a
councillor in the Town of
Northeastern Manitoulin
and the Islands said, “the
transition of  CPAC to a
police board will be taking
place in 2022. We discussed

various points at our previ-
ous meeting. Originally
every municipality (on
Manitoulin) had wanted to
have a member on the
police board, including
Cockburn Island, which
would have made nine
municipal representatives,
but with the formula in
place there would have
been an additional three
municipal representatives
and three government
appointed member to the
board, so this would have
been 15.”

“When this was thrown
back to the Manitoulin
Municipal Association
(MMA) they were told by
the province this was too
large,” said Councillor
Boyd. 

Councillor Boyd
explained, “what has hap-
pened since is that a few
municipalities on the
Island will be amalgamat-
ing with their neighbour to
have one representative for
their area.” 

Assiginack and
Tehkummah townships
will join and be represent-
ed by one member, while
Billings will have one
member. Burpee and Mills,
Gordon/Barrie Island and
Cockburn Island will have
one representative on the

board. Central Manitoulin,
Gore Bay and NEMI will
have one representative
each. There would be six
municipal representatives
instead of  the original
nine, he said. As well there
will be two provincial rep-
resentatives and two com-
munity representatives.

“So, there would be a
total of  10 representatives
(instead of  the originally
proposed) 15,” said Coun-
cillor Boyd. He said this
new proposal has been for-
warded to the province for
consideration. As for the
costs municipalities could
face with the new police
board, “I guess we will have
to wait and see what the
costs are going to be. At this
point we don’t know where
this is going to go.” 
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Client Advisory Committee (CAC)

Noojmowin Teg Health Centre is committed to partnering 
with clients and families to improve our care. We are 
currently recruiting clients and family members to join our 
Client Advisory Committee and provide diverse insights 
into our health services delivery, priorities and programs. 
Also, as a member of this committee, you will be able to 
ensure that Noojmowin Teg’s work and strategic priorities 
are guided by lived experiences of Anishnabek peoples. 
 
Individuals will be asked to serve a three-year term and 
come together four to six times a year to share their 
advice and insights into what quality health care looks 
like.  Among the many issues CAC will discuss, its current 
priorities include mental health and addictions and 
diabetes-focused care.
 
If you are passionate about health care, a client of 
Noojmowin Teg or caregiver of a client of Noojmowin 
Teg, and interested in listening to people and providing 
feedback, we want to hear from you. To apply, send us 
a letter letting us know why you are interested in being 
a member of the committee. If you have any questions 
regarding the Expression of Interest process, please 
contact  Executive Director, Danielle Wilson, at the 
information below.  Miigwetch.

Danielle.wilson@noojmowin-teg.ca
(705)368-2182 Ext. 204

Tender for Snow Removal

The United Chiefs and Councils of Mnidoo Mnising invites contractors to submit a tender to 
provide Snow Removal for the 2021/2022 Season for the UCCMM Tribal Council Office. 

SERVICES REQUIRED
• Remove snow from specified area, any time that snowfall including drifting snow 

accumulates to three (3) inches or more in the parking lot and driveway areas.
• Any snowfalls during the night to be removed by 7:30 a.m. and during the day to be 

removed as required.
• Ensure that the parking areas are salted.
• Ensure that all three (3) entrances are free from snow for fire safety reasons. 
• All banks at the entrance to be plowed must be kept at height so as not to obstruct view 

of traffic using main roads plus entranceways.

SUBMISSION REQUIREMENTS
Tender submissions should include a detailed list of the following:
• Fee to fulfil the contract specifications
• Detailed costing
• Successful bidder to be responsible for knowing boundaries of areas to be plowed and 

will be responsible for any damage/repairs to curbing, sodded areas, driveways, etc.
• Type of equipment to be used
• Provide copy of insurance documentation (if awarded contract)

ADDITIONAL INFORMATION
• No vehicles are to be used on the interlock stone located in the front entrance
• UCCMM reserves the right to dissolve the contract should they feel that the works 

completed are not satisfactory to the above mentioned conditions
• The lowest tender will not necessarily be awarded the contract

Deadline for Submissions: Friday, November 26, 2021 at noon

Duration of Contract:  Winter Season of 2021-2022
   and payment to be issued on a bi-weekly basis 
   upon receipt of invoice.

Send submissions to:
“Tender – Snow Removal”
United Chiefs and Councils of Mnidoo Mnising
Attention: Hazel Recollet, CEO
PO Box 275
M’Chigeeng, ON  P0P 1G0

OPPORTUNITY
The Town of Gore Bay is seeking a designated 
Community Emergency Management Coordinator.

Completion of the Community Emergency Management 
Coordinator Course is required for this position. Costs 
associated with training will be covered by the Town of Gore 
Bay.

Applicants are invited to submit an expression of interest by 
December 3, 2021, no later than 4:00 p.m. Please quote 
“CEMC” in the subject line and forward to:

Stasia Carr, CAO/Clerk
Mail: Town of Gore Bay
15 Water Street, PO Box 590, Gore Bay, Ontario P0P 1H0
E-mail: scarr@gorebay.ca  Facsimile: (705) 282-3076

PROFESSIONAL REVIEW OF PLANNING POLICY AND MAPPING FOR
A NATURAL HERITAGE SYSTEM FOR THE MANITOULIN PLANNING AREA

REQUEST FOR PROPOSALS
The Manitoulin Planning Board is preparing a Natural Heritage System (NHS) for the Official Plan of the 
Manitoulin Planning Area.   A NHS for the Manitoulin Area is required to be completed by October 2022 
to comply with the Provincial Policy Statement 2020.

The Planning Board is seeking a consultant to complete a review of draft Official Plan policies 
and mapping related to the Natural Heritage System, and provide a report to the Board with 
recommendations on conforming to relevant provincial policy and standards.

Interested applicants should contact Jake Diebolt at the Manitoulin Planning Board for specific 
requirements related to the proposal. 

Email: jaked@manitoulinplanning.ca
Phone: 705-282-2237
Proposals must be received by the Board no later than 4:30 PM on November 26th, 2021.

Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have
questions, call 705-282-
2011. Messages are
checked daily. 

Tfn
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Island Community Police Advisory Committee 
raises concerns with costs of new police boards

Euchre
Club makes
donation to
Central
Lions Club
MINDEMOYA—The Min-
demoya Euchre Club has
made another substantial
donation, this time to the
Central Manitoulin Lions
Club.

“The (Mindemoya)
Euchre Club has made a
donation of  $3,000 to the
Lions Club towards the
Mindemoya ballfield can-
teen project,” Carol
Gilmore, a member of  the
Euchre Club told The
Expositor last week.
“These funds will go
toward the completion (of
the canteen) project.”

“The Mindemoya ball-
field canteen project was
started several years ago
by a group of  local user
groups,” said Marcus
Mohr, a member of  the
Lions Club. “Work on the
canteen is not entirely
complete, there are some
finishing touches that
need to be done. We are
very grateful to the Minde-
moya euchre club for this
generous donation.”  



by Tom Sasvari
ROBINSON TOWNSHIP—
The Robinson Township
Local Services Board
(LSB) will be considering
the township providing a
remuneration to the cur-
rent and future township
fire chief  at its upcoming
budget meeting.

“This issue has been
raised previously and we
wanted to come back to
this and discuss whether
we should be looking at
paying a remuneration for
the fire chief,” said Tim
Mackinlay, chair of  the
Robinson LSB. Mr.
Mackinlay was addressing
local ratepayers at a pre-
budget meeting held last
week to get local residents’
input on issues relating to
this year’s budget. “The
job has gone far beyond
what would be expected as
volunteering,” said Mr.
Mackinlay. “It is not a full-
time job, but I know our
fire chief  spends a lot of
time involved in firefight-
ing work.” 

“I just wanted to get a
discussion started on this
issue,” said Mr. Mackinlay.
“Do we want to consider
having an honorarium in
place for our current and
future fire chiefs?” He
explained he had dis-
cussed the topic with other
municipalities on Mani-
toulin about if  and what
they pay in remuneration
for their fire chief. He
found that Billings Town-
ship provides a stipend of
$6,000  per year in honorar-
ium to the fire chief, as
well as a lower stipend for
officers and captains. In
Northeastern Manitoulin
and the Islands, an hono-
rarium of  between $16,000-
20,000 is provided for the
fire chief; in Gore Bay it is
$8,000, Tehkummah Town-
ship provides a remunera-
tion of  about $15,000 and
Central Manitoulin pro-
vides approximately
$23,000. 

“Certainly, I am interest-
ed in providing a remuner-
ation for the fire chief,”
said Dave Watts on the
Zoom meeting. “Obviously,
we can’t afford to pay the
fire chief  what he is really
worth. If  you calculate the
hours (fire chief) Doug
(Wismer and his wife) Jane
put in work for training,
maintenance and paper-

work etc. we couldn’t
afford to pay what they
really should receive. We
as a township have a
responsibility to recognize
the effort that is put in
now, and to also be able to
attract a new fire chief  in
the future. But I don’t have
any idea how much we
would pay. But I’m in sup-
port of  moving in that
direction.”

“I agree 100 percent,”
stated another local resi-
dent at the meeting. 

Lyle Addison said, “It is
just a matter of  time
before we have to attract a
new fire chief  for the town-
ship. The fire chief  needs
to be paid an honorarium
and we need to do this
before Doug (Wismer)
retires. What a blow it
would be to him if  we start
to pay an honorarium after
he retires as fire chief.”

“Doug does a wonderful
job as fire chief,” said Mr.
Addison. “I’m in favour of
providing an honorarium
to our fire chief  and if  an
amount of, say, $10 were
provided per taxpayer it
would be about $5,000.
That would keep us in line
with other areas.” 

As the meeting was only
a pre-budget session, Jan-
ice Frame questioned how
to get the word out that
this issue will be on the
budget meeting agenda.

“Yes, this is being
brought up tonight to kick
off  conversation and tax-
payers will know that this
will be on the agenda at
our budget meeting,” said
Mr. Mackinlay.

The LSB considered
many other issues that it
will consider at its budget
meeting. With input from
members of  the public, the
board may look to stop sup-
plying blue boxes for resi-
dents. On the agenda budg-
et meeting a vote will be

taken to see if  there is
interest to having an addi-
tional one or two garbage
pickup runs, having an
official Robinson Town-
ship website developed
and look at having a ‘Wel-
come to Robinson Town-
ship’ sign erected at the
township border, among
other issues.
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We extend our most sin-
cere thanks to everyone for
your many acts of kindness
shown to us in the loss of our
dear father Raymond
Chatwell. We really appreci-
ate your cards of sympathy,
stories shared, flowers and
donations made in his mem-
ory and food brought to our
houses. Many thanks to the
staff at Manitoulin Centennial
Manor for the special care
you gave dad during his stay
there and to all of you who
were involved in his health
care/home care over the
past few years, we are truly
grateful. It meant so much to
dad when you, his family,
friends or neighbours
dropped in for a visit or made
a phone call. Thank you to all
of you for helping to brighten
his days. Due to COVID
restrictions we were limited
to having large numbers at
the funeral home, but we
thank each and every one of
you who came to his grave-
side service to show your
respect and support. And to
those who couldn’t attend,
we understand and thank
you for being there with us in
thought and prayer. Thanks
to Dawn Dawson for officiat-
ing a beautiful heartfelt serv-
ice and to Weston Leeson
for your kind words and shar-
ing some special memories.
Thank you to the Island
Funeral Home for the profes-
sional and caring manner in
how you dealt with our fami-
ly in our time of loss. We truly
have been blessed to have
had dad/grandpa in our lives
for so many years, and the
lessons he taught us and his
many accomplishments over
his 97 years will live on for
generations to come.
Sincerely, Raymond
Chatwell’s family

27c

There are no words, really,
for how to say thank you to
each and every one who has
comforted us this past year
as we grieved fully the loss
of Marc. If we were to write
down individual names, it
would take pages and
pages. Thank you from the
bottom of our hearts for wit-
nessing our grief, and the
many different ways, large
and small, that you’ve lifted
us up. Thank you family and
friends, OPP family, church
family, amazing neighbours,
each community on this
beautiful Island of ours, the
greater policing family from
whom we received condo-
lences from all over the
world, for those who organ-
ized sacred fires, the fire-
keepers, those who went to
a sacred fire in honour of
Marc, the singers and drum-
mers. Thank you to those
who lined streets and over-
passes when Marc’s body
was brought home, who put
up blue hearts and blue
lights, for the hundreds of
cards we received, for teach-
ers who took the time to
have the children in their
classes make cards, for
those who have shared
memories of Marc with us.
For those who contributed to
the Go Fund Me for our chil-
dren, for those who organ-
ized fundraisers for our fami-
ly, for biking or running in
memory of Marc, for donat-
ing to the OPP Youth
Foundation in memory of
Marc. For the many meals
made with love, for the texts
asking how we were doing or
that you were thinking of us,
for carvings and paintings
and prints gifted to us, for lin-
ing the streets the day of
Marc’s funeral, for laying
down tobacco, for our places
of work, our co-workers who
have been so supportive.
For the flowers and phone
calls, for all the walks, for all
the hugs – in person and vir-
tual. Thank you to those who
have shown support to our
officers. Thank you for all the
prayers that have been
prayed and answered. God –
thank you for holding us in
the palm of your hands-the
most loving hands there are.
We know that many people
on the Island have lost loved
ones this past year. We hope
and pray that each of you
have that special person or
people who see you and
your grief and help you on
your journey to living fully
again. Marc was loved by
Jesus and loved like Jesus.
As a family, in memory of
Marc, we invite you to do
something kind for someone,
don’t tell anyone, and then
do it again.
There really are no words.
From the bottom of our
hearts, thank you. Lianne,
Laura, Nathan, Elena, Sarah
Hovingh

27p

ROY—In loving memory of
Frederick Allan Roy, July 5,
1965 to November 16, 2020. 
In loving memory of my son.
Of all the special gifts in life
However great or small,
To have you as my son
Was the greatest gift of all.
A special time, a special
place,
A special son I can’t replace.
With aching heart, I whisper
low,
I miss you son, and love you
so.
Always remembered by
Mom

27p

MCDOUGALL—In memory
of Glen McDougall, May 18,
1952 to November 19, 2017.
Though your smile is gone
forever
And your hand we cannot
touch,
Still we have so many mem-
ories
Of the one we loved so
much.
Your memory is our keep-
sake
With which we’ll never part,
God has you in His keeping
And we have you in our
hearts.
Love, Beth, Sherri, Chris and
family

27p

STRAIN—In loving memory
of a dear father and grandfa-
ther, David, who passed
away November 22, 1982.
Your smile has gone forever,
Our hands we cannot touch.
We have so many memories
of you,
Dad, we love you so much.
Sadly missed by Gary, Elva,
David, Jim and Karen

27c

MCMURRAY—In loving
memory of a husband,
father, father-in-law and
Poppa, Arthur, who passed
away November 16, 2018
They say there is a reason
They say that time will heal,
But neither time or reason
Will change the way we feel.
For no one knows the
heartache,
That lies behind our smiles.
No one knows how many
times,
We have broken down and
cried.
We want to tell you some-
thing,
So there won't be any doubt.
You're so wonderful to think
of,
But so hard to be without.
We cannot bring the old days
back,
When we were all together.
The family chain is broken
now,
But memories live forever.
Love always and forever,
Margaret, Candy, Geoff, Lily,
Cassie, Jordan, Megan,
Brianna
Until we meet again.

27c

in memoriam=

Death Notices

PETER ERNEST MANDAMIN 

Peter Ernest  Mandamin passed
away peacefully with his family

by his side on Saturday,  November
13, 2021 in his 68th year. Son of
Theresa Cooper (Mandamin) and
Ambrose Kitchekeg (both prede-
ceased). Loving partner to Linda
Recollect of Wiikwemkoong for 28

years. He will be sadly missed by his three loving chil-
dren and six step-children Dale, Eric, Stephanie (Wes),
Charlene (Ron), Jeanine, Kyle (predeceased), Nate,
Dylan and Ryan. Also missed by his 20 grandchildren
plus two great-grandchildren Nickolas and Ivy-Lynn.
Special brother to Henry, Randy and Buddy Mandamin,
Daniel Rivers, Ivan (Mabel) and Melvina (Melvin).
Peter was well known for so many years as a carpenter,
a job and skill he loved so very much. Cremation has
taken place. There will be a visitation on Monday, No-
vember 22, 2021 at 114 Henry St. Wiikwemkoong from
1 pm until early evening, followed by a Funeral Mass on
Tuesday, November 23, 2021 at 1 pm. Burial of cre-
mated remains at Thomas Bay at a later date.

DONNA MARY BRUDER
June 6, 1940 - November 11, 2021

In loving memory of Donna Mary
Bruder of M’Chigeeng who peace-

fully passed away on November 11,
2021 in hospital after a short illness.
Born on June 6, 1940 in
M’Chigeeng, daughter of Florence
and William Corbiere  (predeceased).
Donna spent most of her life in her

hometown. She is survived by her beloved husband of
51 years John (Jack) Bruder, her son Brian Corbiere,
stepchildren Tim and Cheryl Bruder and grandchildren.
Predeceased by sons Mark Bruder and Joseph A. Cor-
biere, daughter Angela Bruder, sister Rose Fenner and
brother Deacon Sam Debassiage. Survived by her
“Beautiful Sister” Joyce (Nelson) Debassiage, she was
a cherished “Auntie” to many nieces, nephews, ex-
tended family and community members. Cherished
“Special Mom” to Debbie Ense DOS and Dianne Mus-
grove DOS. Respected DOS of Immaculate Conception
Parish and the Diocese of Sault Ste Marie. Donna was
an inspiration to so many people over her lifetime. She
and her husband experienced many joys, sorrows, hard-
ships, consolations, and victories over any obstacle put
into their path. Donna would claim this was as a result
of determination, perseverance, humour and an unwa-
vering faith that the Creator would get them through it
together. Donna was a humble woman, but had an inner
strength that many came to trust and rely on. She never
sought fame or riches, but she was rich beyond words in
the graces that God gave her to be a source of wisdom,
comfort, courage, joy and love to so many. Donna was
a Spiritual Warrior, she prayed unceasingly for her fam-
ily, friends and community 24/7, 365 days...she went to
bed praying and woke up praying for everyone, every-
where. Her Spiritual legacy was her wish that all people
would turn back to God and return to Church and live a
life based on kindness, charity, peace, faith in the Cre-
ator and love.  Donna, we thank you for all you taught
us by your life. Your example will not be forgotten, and
we ask that you continue to watch over us, pray for us,
and, until we meet again, know that you are loved. Chi
meqwetch, ba ma pii  Donna!Wake was held on Sun-
day, November 14, 2021, starting at 1 pm in the Church.
Funeral Mass was on Monday, November 15, 2021 at 11
am at Immaculate Conception Church in M’Chigeeng,
officiated by Fr. James Kelly sj. COVID Protocols were
followed. There was no Feast due to restrictions. In-
ternment in M’Chigeeng Cemetery.  

Memorial donations are gratefully appreciated and can
be made at the admitting office to the auxiliaries of the
Manitoulin Health Centre and the Renovation Fund in
both Mindemoya and Little Current and the Gore Bay
Manitoulin Lodge Auxiliary Incorporated, 3 Main
Street, Gore Bay, Ontario, P0P 1H0 and the Manitoulin
Centennial Manor  Fundraising or Manor Auxiliary,
Postal Bag 460, 10 Robinson Street, Little Current, On-
tario, P0P 1K0. Donations can also be made to the Man-
itoulin District Cenotaph Fund, Box 656, Little Current,
Ontario P0P 1K0 or Pet Save Manitoulin, Box 393,
Gore Bay, Ontario P0P 1H0.
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Robinson township local services board will
consider providing remuneration to fire chief
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EDITOR’S NOTE: Mani-
toulin is being transformed
with the influx of  new resi-
dents and business owners
who bring with them fresh
ideas, experiences and per-
spectives that are enriching
the area. Some individuals
and families are still unpack-
ing boxes, having only moved
in the past month or two,
while others made the over
the last few years and are
now comfortably established
in their new communities.
Here are some of  their stories.

Wilda Thomas and 
Beatrice Baxter

by Heather Marshall
When sisters Wilda

Thomas and Beatrice Baxter
left Manitoulin roughly 50
years ago, they swapped
country life for city living
where they believed their
future happiness and best
opportunities lie.

Beatrice had no intention
of  making the Island her
permanent home. “I left
Manitoulin at 17 and vowed
never to return,” she says. “I
initially went to Toronto for
several years before marry-
ing my high school sweet-
heart from South Baymouth,
Blaine Baxter. He was in the
Air Force, so we moved
around the country for most
of  our 44 years of  marriage,
primarily throughout west-
ern Canada.” When Blake
retired in 2003, they settled
down in Callander, Ontario
near North Bay.

In addition to raising two
sons and working in occupa-
tions ranging from sales and
management to insurance
agent over the years, Beat-
rice earned a Bachelor of
Business Administration
degree in her “spare” time.
All this while also dealing
with an escalating assort-
ment of  health issues follow-
ing a diagnosis of  Multiple
Sclerosis (MS) in 1985. 

Wilda followed in her city-
bound footsteps, moving to
Winnipeg to study interior
design at the University of
Manitoba at the age of  19.
She spent her first few years
in the workforce in Sault Ste.
Marie engaged in program-
ming during the early days
of  electronic cash registers.
That experience motivated
her to complete an MBA at
the Ivey Business School at
Western University in Lon-
don, where she would go on
to live for 39 years. 

Wilda moved into
the corporate world
where she was
employed in the
marketing depart-
ment of  Canada
Post for three years.
A co-worker she
met there, who also did
wholesale picture framing,
encouraged her to work with
him to establish a retail
store. In 1987, anxious to run
her own business, she
became a business partner
in Creative Art & Frame.  In
2013, after 26 years, Wilda
renovated her house and
moved “Creative,” which
now had a roster of  7,000
commercial and retail
clients, into the new studio
space.

Unlike her sister, Wilda
always saw herself  return-
ing to Manitoulin. “My plan
was to live on the Island in
summers and travel in the
winter months, but I hadn’t
planned to do it for a few
more years.” That swiftly
changed in 2020, when she
stumbled across a Facebook
page, “Manitoulin Proper-
ties for Sale”, and saw a
house for sale in Gore Bay
that brought back a flood of
warm memories. 

“I knew this house and its
original owners, Fred and
Pauline Smith, who owned
Smith’s store in Gore Bay. As
a child, my aunt delivered
eggs to the house whenever
we came into town,” Wilda
explains.  

Wilda closed the deal to
purchase the property in
late September 2020 but was
unable to land a contractor
who could take on the exten-
sive renovations she wanted
to do.  The delay turned out
to be a blessing in disguise
because, by the time she
landed Shane Eadie of  Gate-
way Construction to begin
work this past spring, the
value of  her London home
had soared and she quickly
sold above asking price.  

The additional time also
allowed for dramatic
changes to the renovation
plans after Wilda showed
Beatrice photos of  the Gore
Bay home. “Beatrice said ‘I’ll
throw something in from left
field, how about if  I move up
with you?’”

An exacerbation of  Beat-
rice’s MS condition in 2017
left her wheelchair bound.
By that time a widow, follow-

ing Blaine’s death in 2014,
she had spent several years
living in Stratford and later
in Guelph with her son Dar-
ren.  In early March 2020 she
moved to a retirement home
in Carleton Place outside
Ottawa to be close to her
younger son, Jeff.  Days later,
COVID-19 struck and, for all
its charms and benefits, the
home proved not to be an
ideal living location.

So, the siblings began
planning a major rebuild
and addition to the original
house to make it disability
friendly. Beatrice now has
her own self-contained
suite within the larger
property that also provides
Wilda with ample space to
continue to run her busi-
ness from home.

“We have never lived
together before, as we were
raised by relatives,” disclos-
es Wilda. “But we have
maintained close family
connections and bonded
through our travels togeth-
er and are really compati-
ble.”

Since moving back to
Manitoulin, both women
are reconnecting with fami-
ly and friends, some dating
back to their youth. Wilda
frequently sees her friends
from high school days,
Willa Wilson and Wanda
Nighswander, as well as

beloved relatives.  
The siblings are especial-

ly delighted to be living
close to their other sister,
Norma Thomas, who also
moved back to the Island
four years ago after spend-
ing over 30 years in the Lon-
don and Chatham areas.
Norma and her partner,

Rick, moved into
and have since
renovated her
father’s former
home in Sandfield. 

“In some ways it
is like moving to a
new place as I have

been gone so long,” says
Beatrice. “There are so
many changes on the Island
and lot of  new people, so it
will take a bit of  time to
adjust but I know it will
work out.”

“For me, moving back is a
homecoming,” adds Wilda,
“My family, friends and new
neighbours have been so
supportive. Everyone seems
genuinely excited by the
renovations and the vision
that we have for this new
time in our lives.  I feel real-
ly blessed.”

Heather Marshall and her
husband worked as journal-
ists and consultants in the
National Capital Region
before making their Sand-
field cottage their permanent
home.  If  you would like to
share your story or know of
recent arrivals we should
meet, send a message to
hmarshall@videotron.ca.
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www.realtor.ca CELL 416-346-90991-800-990-3326

THE REAL ESTATE CENTRE, BROKERAGE

SELLING? BUYING? FREE HOME EVALUATION  • EXCLUSIVE LISTINGS CALL ME 
NEW LISTINGS WANTED • WWW.MANITOULINISLANDREALESTATE.COM

SOLD

400 acres  on Manitoulin Island, Gore Bay Bluff area. Year round Rd. 2 cottages and log cabin. 12+ hunt stands. 
Trails, trails and more trails. Mature trees ready to log with some clearings. MLS X5276767

New Listing! Commercial building and lot only.  
Business is not for sale. Great exposure. 
MLS X5430021

$895,000

$475,000

ISOBEL 
EDWARD

Sales Representative
Toronto Real Estate Board

iedward@trebnet.com

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

real estate real estate real estate

real estate real estate real estate

WANTED, through private
sale, one to five acres on
Manitoulin Island (only).
With or without structures.
Vacant land preferred.
Contact
ptd3947@gmail.com.

24-27c

real estate wanted�

Wilda Thomas and Beatrice Baxter
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ABOUT THE PROPERTY

Let’s Talk Real Estate!

LEANNE LEWIS
Sales Representative
705-626-5723
leannelewis@royallepage.ca @LeanneLewisRoyalLepage

@lewis.realestate
Leanne Lewis
lewisrealestate.ca

Incredible 2 Acre Estate on 
Lake Manitou 

$997,000
MLS®#: 2098993

Let’s Talk Real Estate!

Top 1% in Canada & 4th in Ontario in units sold with Royal Lepage Canada! 
*Based on Royal Lepage Canada’s sales statistics in units sold for 2020 and 2019

We Sell Manitoulin! #ListItWithLeanne

100 Acre Farm with Home
MLS®#: 2097422, $866,000

Affordable Tehkummah Living
MLS®#: 2097892, $195,000

North Channel Waterfront
MLS®#: 2098397,  $199,000 MLS®#: 2098275, $185,000 MLS®#: 2099108,  $565,000

MLS®#: 2098270, $49,900 MLS®#: 2098906, $325,000

MLS®#: 2095479, $225,000

MLS®#: 2097959, $498,000MLS®#: 2092721, $499,000

Rural Lot in Silver Water
MLS®#: 2098812, $49,000

HOT

NEW PRICE

NEW NEW PRICE

NEW

• 
• 
• 

• 

• 

• 

• 

SPOTLIGHT LISTING:
MLS®#: 2098983, Price: $645,000

• 
• 
• 
• 

SOLD

12 Days of Christmas 

GIVEAWAY 
– Starting December 1st, 2021 – 

SOLD
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Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

THIS COULD BE YOUR VIEW

Proudly celebrating 50 years 
of being your island connection!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

KAGAWONG  
A ’Sandy Cove’ Cottage 
with year-round road access 
on Maple Point. The 3 
bdrm, 1 & ½ bath cottage 
has an open concept kitch-
en, dining, & living room 
that includes a wood stove. 
Enjoy wonderful North 
Channel views & a private 
level waterfront lot that 
has 260 ft frontage, & just 
over 2.5 acres of well treed 
mixed bush. The beautiful 
sandy shallow beach is 
ideal for children swim-
ming in a calm protected 
cove. Call today to view. 
MLS#2098794

HURON MOTOR LODGE 
South Baymouth     
$999,000    MLS#2098573

WATERFRONT HOME 
 Whites Point     

 $599,000      MLS#2098568

3 BDRM HOME W/GUEST COTTAGE  
South Baymouth      
$499,000      MLS#2098561

MCGREGOR BAY 
“The Loaf”    

$210,000    MLS#2098119

3 BDRM BUNGALOW 
Little Current       

$379,000      MLS#2099139

EXCEPTIONAL LAKEFRONT  
Manitowaning      

$249,000      MLS#2098842

GREAT OPPORTUNITY  
Little Current       

$249,000      MLS#2099188

ESTABLISHED EGG GRADING  
OPERATION   Evansville    
 $990,000    MLS#2092616  

OLDER HOME ON ELEVATED LOT 
Gore Bay    

 $210,000    MLS#2098835

896 FT OF LAKE MANITOU  
WATERFRONT Maple Rocks Lodge    
$875,000   MLS#2095694

LACLOCHE MOUNTAIN RESORT 
Charlton Lake    
$975,000   MLS#2097655

AFFORDABLE COMMERCIAL 
SPACE    Little Current      
$180,000     MLS#2098237

SOLD

SOLD

THE PERFECT BUILDING LOT 
Clover Valley    
$84,900   MLS#2095305

ONE OF A KIND HOME 
Lake Manitou      

$1,540,000     MLS#2098244
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