
by Tom Sasvari
SHESHEGWANING—In front of
many of  its community members,
Odawa Island Farms welcomed
the first load of  25,000 trout finger-
lings that were transferred from a
tractor-trailer into a net in the

harbour to be raised in cages this
summer.

“Odawa Island Farms was co-
founded in 2016 by Sheshegwan-
ing First Nation and John O.
Foods,” said Sheshegwaning
Chief  Alana Endanawas. “This is

a joint equity partnership to raise
fish ethically and sustainably in
Bayfield Sound.” 

Chief  Endanawas noted, “over
the last six years, we’ve been engi-
neering and testing the technolo-
gy, while continuing to grow the
farm to commercial scale.”

RJ Taylor (of  Cedar Crest Trout
Farms), who has been working on
the project for the past two years
said, “John O. Foods is a fairly
large fish processor of  fish like
walleye, perch and whitefish.
Expanding to Manitoulin Island
was about partnering and raising
more fish.” 

The fish cages are located off  a
harbour in an area of  Bayfield
Sound. Two more additional cages
will be installed this year, said Mr.
Taylor.

“These are among the first net-
pens in Ontario that are off-shore

by Michael Erskine
OWEN SOUND—For the first
time in recent memory, the board
of  directors of  the Owen Sound
Transportation Company, the

company that oversees the opera-
tion of  the MS Chi-Cheemaun fer-
ry that links Manitoulin to Tober-
mory and the top of  the Bruce
Peninsula, as well as the Pelee
Island ferry, lacks any member
from Manitoulin Island.

The recently released makeup
of  the board follows the retire-
ment of  long-time CEO Susan
Schrempf  from the operational
helm of  the OSTC. The news was
met with dismay by former board
members, but one of  the newly
appointed board members was
making a “good will” tour of  the
Island to reassure residents that
the company still has the best
interests of  Manitoulin in mind.

“I think it’s disappointing that
there is no Island representative
on the Chi-Cheemaun board,”
said former board member and
Billings Councillor Sharon Alken-
brack. “Any situations that our
communities may have would be
understood best by someone from
here but, the former executive of
Owen Sound Transportation
(referring to former CEO Susan
Schrempf) were excellent. She did
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QUESTION TO CANDIDATES:

What is your plan to address the underlying causes of this opioid crisis, 
including income, housing and employment, and how does this inform the
expansion of harm reduction and treatment programs in Ontario?

See the answers on Page 3.

OFF TO OFSAA—Two MSS Mustangs tennis teams have qualified for the Ontario championship. The MSS teams 
participated in the Northern Ontario Secondary School Association (NOSSA) championship last week. Members of the MSS
teams include, back row, left, Andrew Rose, Zoe Redmond, Brett Mastelko, Trent Bell, Garrett Sheppard, coach Chris 
Theijsmeijer, front row, Zee Toulouse, Aspen Debassige and Lindsay Sheppard. SEE STORY ON PAGE 7.

New lakes study predicts
Lakes Huron/Michigan
will fall by 3.5 feet over
record by 2030, then rise
1 foot over record by ‘40

Sheshegwaning First Nation installing fish net pens
Plan to have first rainbow trout harvest by Christmas Wiikwemkoong’s Urban Mejaki

to be named to Great Northern Opry

Owen Sound Transportation board
lacks any Manitoulin representation
Grey County rep assures Island, ‘we’ve got your back’

Border Services restores
port-of-entry status
to Island, N. Shore
by Tom Sasvari
MANITOULIN—As of  May 20,
Canadian Border Services
Agency (CBSA) has advised that
for all travellers entering Canada
by water, services will resume at
most small vessel reporting sites,
including Manitoulin Island.

“As of  May 20, the CBSA will
resume services at most small ves-
sel reporting sites,” a release indi-
cated. “These changes are part of
a phased approach to gradually
reopen CBSA sites still affected by
the temporary measures put in
place as a result of  COVID-19.”

On Manitoulin Island this
includes the Gore Bay dock, Little
Current town dock and Meldrum
Bay.

Assiginack honouring slain officer at marina
Will be renamed for Marc Hovingh’s boat, ‘River Road’

by Tom Sasvari
MANITOWANING—The current name of  the Bay
Street Marina located in Manitowaning is going to
be renamed in memory of  the late Marc Hovingh,
the Ontario Provincial Police constable who was
killed in the line of  duty in November of  2019. The
constable was an avid sailor.

“The municipality wanted to honour Marc and felt
this would be a fitting tribute for his commitment
and dedication to the community,” said Jackie
White, activities coordinator of  Assiginack Town-
ship. “We spoke to Lianne (wife of  the late Mr. Hov-
ingh) of  our thoughts on doing something to honour
Marc and discussions have been going on back and

forth for over a year now. The township was privi-
leged with the suggestion to rename the marina in
memory of  Marc.” 

The current Bay Street marina in Assiginack is
going to be renamed to River Road Marina (the name
of  Mr. Hovingh’s boat) in memory of  Marc Hovingh,
explained Ms. White. 

“I think it is quite appropriate and fitting to
rename the marina in Marc’s memory,” stated Assig-
inack Reeve Dave Ham. “And he enjoyed sailing.”

Reeve Ham explained, “we had been trying to fig-
ure out what we were going to do to honour Marc’s

by Tom Sasvari
WIIKWEMKOONG—After two
years of  patiently waiting for his
induction into the Great Northern
Opry at the Northern Ontario
Country Music Awards, Urban
Mejaki will finally get his recogni-
tion this fall. 

“I am very proud of  being nomi-
nated for the award three times in
a row,” quipped Mr. Mejaki (in ref-
erence to the honour having been
delayed twice due to the pandem-
ic) in talking to The Expositor. 

Ben Lentir, a district represen-
tative on the Northern Ontario
Country Music Association told
The Expositor “one of  the reasons
Urban is being recognized is
because of  his many years of  per-
forming music on the Island and
in the area. For exmaple, he has

been in a band with Eugene Mani-
towabi and Hardy Peltier and is a
very talented musician.”

From a young age, Mr. Mejaki,
who was born and raised in Wiik-
wemkoong Unceded Territory,

by Lori Thompson, 
Local Journalism Initiative Reporter
MANITOULIN—New research on
water levels projects an unprece-
dented drop of  water levels on
Lakes Michigan-Huron and Geor-
gian Bay to 1.1 metres (3.5 feet)
below the record low by 2030. By
2040, levels may rise to 0.3 metres
(one foot) higher than the 1986
record high. The study by W.F.
Baird & Associates Coastal Engi-
neers Ltd. was commissioned by
the Georgian Bay Great Lakes
Foundation (GBGLF) and was
shared virtually by GBGLF on
May 16/17. The Baird conclusions
are essentially the same as those

found in a recently completed
five-year study by Environment
and Climate Change Canada
(ECCC), presented during a week-
long Great Lakes Coastal Wet-
lands webinar series from April 4
to 8.

Bill Bialkowski is a director-at-
large for GBGLF and a retired
professional engineer with expe-
rience in the mathematical mod-
eling of  hydraulic systems. He
spent 15 years analyzing and mod-
eling Upper Great Lakes hydrolo-
gy and the conveyance capacity of
the St. Clair River. He presented
his analysis of  water levels and

Urban Mejaki

...continued on page 11

...continued on page 15 ...continued on page 16

...continued on page 13 ...continued on page 17
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Ontario Votes       2022
Question of the week

As is Expositor tradition during the leadup to the provin-
cial election, this newspaper poses a question each week to
the candidates. The question, and the candidates’ respons-
es, follow here:

The mental health and addictions crisis has worsened sig-
nificantly since the start of  the pandemic. More people have

turned to drug use to cope with depression, anxiety and iso-
lation. For example, there was a 79 percent increase in the
number of  opioid-related deaths between February 2020 and
December 2020, while the number of  all opioid-related
deaths per 100,000 across all public health units in the
province increased from 7.9 to 14 in the first half  of  2021.

What is your plan to address the underlying causes of  this
crisis, including income, housing and employment, and how
does this inform the expansion of  harm reduction and treat-
ment programs in Ontario?

Cheryl Fort,
Progressive Conservative Party

Tim Vine,
Liberal Party

Michael Mantha,
NDP incumbent

Ron Koski,
New Blue Party

The overdose and
addiction crisis in Algo-
ma-Manitoulin and oth-
er Northern regions has
reached crisis levels. I
have raised this issue on
several occasions at
Queen’s Park, intro-
duced petitions, and
supported motions to officially declare the
overdose epidemic a public health emer-
gency. Likewise, the province is also experi-
encing an emergency-level crisis regarding
mental health. The situation has escalated
to the point that the provincial government
needs to take immediate action, including
full-scale treatment and support for suffer-
ing individuals. 

Recently, Algoma-Manitoulin candidates
were asked to share their plans to address
mental health, addictions and overdose
deaths in this riding; I made my position
clear. It is my hope never again to have to
attend a march in a community where
someone died because they could not get the
help they needed in time. 

This province is late to the table to treat
this crisis with the gravity it deserves. Of
course, we should already have in place cri-
sis responses and treatments for this

I would like to start
by acknowledging that
the opioid crisis is a
long-standing crisis
that has only been
worsened by the pan-
demic. We know that
addiction is a medical
condition that is exac-
erbated by many underlying root causes.
Addressing the opioid crisis requires that
we deal with these complex and intercon-
nected root causes. In addition to direct
investments in harm reduction and mental
health and addictions treatments, the
Ontario Liberal Party has a comprehensive
plan to make housing more affordable and
increase its availability, to support econom-
ic dignity and ensure dignity in the work-
place. 

In order to save lives and address the
most acute end of  this problem, Ontario
Liberals plan to lift the cap on safe injection
sites and put 300 million into supporting
front line harm reduction including fen-
tanyl testing strips and clean drug supplies,
while making them more available at places
like pharmacies. We will also reconvene the
Opioid Task Force, that has not met in the
four years of  a Ford PC government, in

Let’s start with the
fact that we’re all opi-
oid-dependent. For the
fortunate ones with
rewarding relation-
ships, meaningful
employment and engag-
ing interests, the opi-
oids we’re dependent
on are endogenous, they’re endorphins and
enkephalins we create naturally and
they’re critical for the formation of  our
overall wellbeing and maintenance of
social bonds connecting us to friends and
family.

We can’t rehabilitate or arrest our way
out of  this when the underlying cause is a
crisis of  meaning, lack of  meaningful rela-
tionships and unresolved trauma. What
gambling addiction, alcohol and opioid
addiction all have in common is their rela-
tionship to endorphin-mediated feelings of
wellbeing, feelings that our opioid systems
have evolved in part to fuel social connec-
tion.

We have a provincial PC government led
by Doug Ford and championed in our riding
by Cheryl Fort, who have diverted $1 billion
tax dollars to the gambling industry. Sorry,
but enabling alcohol to be served at 9 am in

The opioid crisis is
an urgent health cri-
sis that requires a
compassionate and
coordinated response.
Ontarians need a
mental health and
addictions system
that effectively
addresses their needs with safe, evidence-
based care. 

Since 2019, our PC government has
made yearly investments of  almost $93
million in addiction services and sup-
ports. Last year we announced almost $32
million in funding for substance use serv-
ices including: bed-based services for
those in need of  high-intensity supports;
community-based addictions services;
and access to addiction medication. 

Our PC team also required employers
with a known risk to provide a naloxone
kit and training in workplaces where
overdoses are a potential hazard.  

Ontario’s economy is getting back on its
feet as the province reopens, but we need
to ensure workers continue to be support-
ed, especially in hard-hit sectors and the
most vulnerable.

This is why we are raising the mini-

Man who recently called Gore Bay home accused in 2018 Hamilton homicide
by Tom Sasvari
HAMILTON—One of  two men
arrested by Hamilton police in
relation to a 2018 homicide inves-
tigation into the death of  Marko
Bakir lived in Gore Bay prior to
moving to Thunder Bay, where he
was charged and arrested.

On Friday, May 20 Hamilton
Police Detective Sergeant Steve
Bereziuk announced the Hamil-
ton Police Service homicide unit
announced arrested 28-year-old
Alessandro Giammichele of
Hamilton in the first-degree mur-
der of  Marko (Mark) Bakir. Mr.
Giammichele was also known as
“Gino” and “Sandro,” and had
lived in Gore Bay for a couple of
years.

On Thursday, November 22,
2018 at approximately 8:15 pm,
Marko (Mark) Bakir was shot to
death in his own driveway at an
address on Clifton Downs Road in
the City of  Hamilton. Police have
continued the investigation into
Mr. Bakir’s death for nearly four
years.

Mr. Giammichele was arrested
by Hamilton homicide detectives
in the City of  Thunder Bay on
May 18, without incident. Mr.
Giammichele is formerly from the
City of  Hamilton. He had a brief
court appearance via video link in
Thunder Bay and has since been
remanded into custody in Thun-
der Bay.

25-year-old Abdelaziz Ibrahim
,a 15-year-old man, also of  Hamil-
ton, will also be charged with the
first degree murder of  Marko
Bakir. Mr. Ibraham is currently in
custody on related matters.

Hamilton Police Detective Ser-
geant Steve Bereziuk of  the
Hamilton Police told CHCH News
in Hamilton on May 20, that the

victim had been shot to death in
his driveway in the City of  Hamil-
ton. There was one shooter. The
police have continued its investi-
gation for the past four years and
that while arrests have been
made, the investigation is ongo-
ing.

Mr. Giammichele, “has been liv-
ing in the North for sometime, the
last couple of  years on Mani-
toulin Island, and had moved to
Lively briefly before moving to
Thunder Bay. While in Gore Bay
he had worked at Manitoulin
Transport,” Detective Sergeant
Bereziuk told The Expositor. Mr.
Giammichele had been friends of
the victim at the time of  the shoot-
ing. He told reporters at the press
conference that the murder
motive had been of  a financial
nature. The incident had nothing
to do with drugs,  weapons or
organized crime. 

“The motive for the murder was
financial in nature,” Detective
Sergeant Bereziuk told The
Expositor. “It had to do with mon-
ey. There was a friendship

between Mr. Giammichele and Mr.
Bakir for a short time, but there
was a falling out.”

The Expositor talked to several
people who knew Mr.
Giammichele while he lived here.
While none of  the acquaintances
wished to have their names asso-
ciated with the accused, he was
described overall as a very friend-
ly, nice guy who would help any-
one out. However, as one person
said, “he seemed to have life expe-
rience that you would think
would be far advanced of  his
young age.” Another person said
he “obviously exaggerated his
life, and his career. He was a nice

guy, but you always got the feeling
something was amiss.”  

“We had the assistance of  the
Manitoulin OPP and Sudbury
OPP, as well as the Greater Sud-
bury Police Service and the Thun-
der Bay Police Service, and we
thank them for their assistance,”
Detective Sergeant Bereziuk told
The Expositor. Mr. Giammichele
was arrested in Thunder Bay last
Wednesday. “We arrested and
interviewed the accused in Thun-
der Bay. He was remanded into
custody in Thunder Bay and will
appear in a video court appear-
ance on May 26.”

“The Hamilton Police is still

investigating the case,” Detective
Sergeant Bereziuk told The
Expositor. “We are looking poten-
tially for more witnesses. I have
already had one call from Mani-
toulin island. Mr. Giammichele
has been living there for the past
two years and maybe he told
someone something that he
shouldn’t have. If  anyone has any
information we would like them
to call us,” he said. 

Detectives continue to investi-
gate and are asking anyone with
information in relation to Mr.
Bakir’s murder to contact Detec-
tive Robert Di Ianni at 1-905-546-
3836.

Alessandro Giammichele (shown in
photo taken a few years ago) of 
Hamilton, who until recently had lived in
Gore Bay, is one of two men who have
been arrested in relation to the 2018
homicide investigation into the death of
Marko Bakir, of Hamilton. 

Island firefighters looking forward to arrival
of mobile live fire training unit in early June  
by Tom Sasvari
GORE BAY—Firefighters around
Manitoulin Island will have the
opportunity to undergo live struc-
tural fire training early next
month, with the mobile live fire
training unit heading to Little
Current. 

“Because of  the closure of  the
Ontario Firefighters College
(OFC) about a year ago the OFC
will be coming up here with the
mobile live fire training unit,”
said Duncan Sinclair, deputy fire
chief  of  the Gore Bay volunteer
fire department. “They have two
of  these units, one for southern
Ontario and one for the North. As
soon as heard about the chance of
having the unit here for a few days
I put in an application for the unit.
I wanted it here for Island fire-
fighters.”

“Because we don’t get a lot of

live structure fires on the Island,
there is not necessarily the expe-
rience or knowledge as firefighter
crews in larger areas would
have,” said Mr. Sinclair. “This
unit will allow us to have live

structural fire training. With this
unit you can smoke it up and
move around the walls so the con-
figuration is different. There are

Robinson Huron Treaty Litigation
leadership provide opportunity for
reconciliation during Royal visit
NORTH BAY—The Robinson Huron Treaty Litigation Fund (RHTLF)
leadership encouraged the Prince of  Wales to express support for Cana-
da and Ontario to take meaningful action on reconciliation.

The RHTLF called on the Governor General of  Canada, Mary Simon,
and Lieutenant Governor of  Ontario, Elizabeth Dowdesdell, to share
with their Royal Highnesses the petition and memorial signed by the 21
chiefs of  the Robinson Huron Treaty First Nations their offices
received in September 2021.

“The Crown, of  which the Prince of  Wales and the Duchess of  Corn-

...continued on page 10

...continued on page 10

...continued on page 9 ...continued on page 9 ...continued on page 9 ...continued on page 9
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The current shortage of  health professionals in nursing and per-
sonal support workers (PSWs) is placing a strain on Manitoulin’s
institutions. Although commitments (including funding) have been
made to increase the number of  care hours for residents of  long-term
care by the province, the escalating costs of  hiring locums to fill in
gaps in the roster at local institutions is resulting in budgets being
burned at both ends.
As current and former administrators have confirmed “off  the

record,” a kind of  “stealth” privatization is taking place in the health
care system. As hospitals and long-term care facilities scramble to fill
nursing and PSW vacancies they must compete in the labour market
with private for-profit agencies which are able to offer both much
higher salaries and more flexible working conditions than the public
institutions and nursing homes.
Health care institutions are essentially being held over a barrel as

their funding is dependent on meeting care targets set by the
province but filling in the gaps on their rosters to meet those targets
requires paying private locum agencies a much higher hourly rate
than would be the case for salaries and benefits for a regular employ-
ee. The result of  those employment premiums is a strain on health
care budgets already operating on razor-thin contingencies.
Since private health care professionals can choose their working

hours to better suit their family situations and lifestyles, the more
challenging shifts on weekends and through the night may not even
be possible in some situations, leaving the health care facility short
of  its mandated service levels—with a potential clawback of  the addi-
tional funding meant to increase service to society’s most vulnerable
citizens.
This situation is not local. The entire province, and nation, has

been battered by the impact of  systemic shortages of  doctors, nurses
and PSWs as governments have historically limited the number of
class spaces for the training professionals (in Canada’s case with the
result that the country now finds itself  near the bottom of  patient to
doctor ratios). That, coupled with the strains of  the global pandemic
causing burnout and a torrent of  healthcare professionals leaving

the field have come together in a perfect storm that will not be solved
overnight.
Government policies are not looking to improve matters very

quickly either.
At the recent Federation of  Northern Ontario Municipalities meet-

ing, Dr. Sarita Verma, president and vice chancellor of  Northern
School of  Medicine University (NOSM), noted that although the
province recently announced an additional 41 spaces for training new
doctors, half  of  those spaces are reserved for a new medical school
being set up at the institution formerly known as Ryerson (now
Toronto Metropolitan University). 
“I can tell you from experience that it will take years before they

graduate a single doctor,” she noted, predicting that first doctor will
enter the stream 10 years down the line. Dr. Verma said that those
positions would be far better utilized now at NOSM.
Caps on public servant wages at one percent imposed by govern-

ment fiat during a time of  escalating inflation are also shackling the
production of  new health care professionals. Dr. Verma noted that,
despite being painted as entitled whiners, in her opinion doctors are
paid far below the level that they should be receiving.
Adding to the toxic mix is the massive amount of  media focus dur-

ing the pandemic highlighting the challenging working conditions
being faced by health care practitioners. A factor that acts to dissuade
youth from following those career paths.
Another challenge that has come to the fore specific to Manitoulin

is the difficulty in securing accommodation for locums, severely lim-
iting competition among agencies to provide fill-in staff  to those
located in nearby Sudbury.
In some cases, accommodation had to be secured in Espanola for

temp staff  for Manitoulin Centennial Manor.
So far Island health care institutions are weathering the labour

market perfect storm by seeking out innovative approaches to
recruitment and retention, but remain concerned about meeting
mandated care targets as the strains on the system look to last for
some time yet.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

Health staff shortages a double cut with locum sourcing
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Providence Bay Fair fun kicks off August 1, boasts new events

Wish a member of the Canadian Armed Forces a Happy Canada Day
by Expositor staff
MANITOULIN— The Royal Canadian
Legion’s Ontario Command Zone H3 is urging
Island citizens to spare a few minutes to write
a postcard note to a serving member of  the
Canadian Armed forces to wish him/her a
happy Canada Day.
The colourful postcards are being distrib-

uted on Manitoulin Island through the Little
Current and Gore Bay branches of  the Royal
Canadian Legion.
Spokesperson Linda Bowerman is spear-

heading the initiative in Little Current and
she made sure there were postcards for people
to pick up at local churches after last Sunday’s
services.
“The cards are self-addressed,” Ms. Bower-

man notes, “and no postage is needed.”
“All one has to do is write a message of

thanks, letting our troops know how much we
appreciate them, and wish them a happy Cana-
da Day.”
In Little Current, the post cards are avail-

able at The Expositor Office or from Ms. Bow-
erman (705-368-2465) and there will be a special
box at the post office where cards can be
deposited for eventual delivery to troops.
Gore Bay Legion President Jim Woods con-

firms that his branch is also part of  the initia-
tive and that postcards can be picked up at the
Legion and at participating stores downtown.
If  you wish to put your return address on

the cards, there is a place to do that.

Postcard campaign being organized by Island Royal Canadian Legion branches

Postcards are available at The Expositor Office, by
calling Comrade Linda Bowerman, in Gore Bay at the
Legion and participating downtown businesses.

PROVIDENCE BAY—The Providence Bay Agri-
cultural Society has been hard at work making
plans for this year’s Providence Bay Fair, August
19-21. This year’s fair theme is ‘Life is a Country
Song.’
Society secretary/treasurer Dawn Dawson

told The Expositor that the hardworking group
of  fair volunteers has been busy working to
merge the new events created over the last cou-
ple of  years with the more traditional fair offer-
ings.
RedBow will once again sponsor the fifth

annual hay bale sculpture and yard decoration
competition, with judging taking place Monday,
August 1.  
“Our fundraising committee will be hosting a

Country Music Bingo Night at the Providence
Bay Hall Saturday, August 6,” Ms. Dawson shares. 
The week of  the fair will be kicked off  this year on Sunday, August 14

with the Owen McKelvie Memorial Amazing Island Race. The amazing
race typically occurred on the final day of  the fair. 
In typical fair fashion, the exhibit hall will be open for entries start-

ing the evening of  Thursday, August 18.  All entries must be entered
before 11 am on Friday, August 19 for judging.  
“We are excited to see the new district competition entries for local

honey and maple syrup,” Ms. Dawson says. To enter the exhibit hall, a
new exhibitor number is required at a fee of  $10.  More information,
exhibit items and requirements can be found on the Providence Bay
Fair website, ProvidenceBayFair.ca.  
With the retirement of  the fair’s previous midway provider, the fair

board has been working on bringing new, thrilling midway rides to
complete the fair experience. “There will be something for all ages,”
Ms. Dawson assured.
“The one big change this year will be the introduction of  our new

entertainment partner, Northern Screams,” Ms. Dawson continues. 
Northern Screams will be offering a fun, carnival-like experience.

Both Friday and Saturday night, after 7 pm,
their fun house will switch into a haunted house,
full of  scream-worthy frights.  There will be a
minimal charge for their attractions. The fair is
also welcoming a host of  inflatable attractions
with no added fee beyond the gate fee, which will
see a slight rise—the first in many years. 
“The gate price will be a bit higher this year,

but we are working at providing a bigger bang
for your buck,” Ms. Dawson says. Adult admis-
sion will be $10 Friday, $20 Saturday and $10 Sun-
day, while youth age 6-12 will be $5 Friday, $10
Saturday and $5 Sunday. Kids five and under are
free all weekend. A weekend wristband may be
purchased for $35 for adults and $15 for youth,
including Friday evening.
Part of  that gate fee will get you into the mas-

sive laser tag game, new this year to the fair.  Two
teams of  five can play at a time, and you can bring a team or play with
others looking to experience the game.  
The fair is welcoming back the Heatwave Blacksmith.  He will be

doing blacksmith demonstrations both Saturday and Sunday.  
“Our poplar horse pull will be back on Saturday afternoon only, and

on Sunday we will be welcoming the Manitoulin Horse Club, Ms. Daw-
son enthuses. “They will be hosting a traditional horse show starting at
11 am and later in the day, a Western Horse Show.” 
And don’t worry, the Spring Bay Pentecostal Church will once again

be hosting its soap box derby after the ever-popular parade, which runs
from the Providence Bay beach to the fairgrounds. Fans of  the fair can
also look forward to the return of  the Fair Ambassador contest and
Manitoulin Idol.
Stay tuned for more great events and attractions to the Providence

Bay Fair as the summer approaches.  
“We look forward to a safe and family fun weekend!” Ms. Dawson

adds.

Start planning your Providence Bay Fair adventure
today!
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by Michael Erskine
M’CHIGEENG—The 2022 Expositor All-
candidates’ Night was held at Manitoulin
Secondary School on Wednesday, May 18 at
7 pm and, as expressed by incumbent MPP
and NDP candidate Mike Mantha this elec-
tion has presented the strongest slate of
challengers he has faced since first coming
to office.
Manitoulin Expositor publisher Alicia

McCutcheon welcomed everyone to the pro-
ceedings and provided a land acknowledge-
ment of  the Anishinaabe of  Mnidoo Mnis-
ing, particularly neighbouring M’Chigeeng
First Nation.  
The evening was moderated by educator

and star of  Fuel the Fire TV Neil Debassige
who oversaw an evening of  political dis-
course that was long on policy and partisan
passion yet decidedly civil in demeanor.
Candidates for the three main provincial

parties were on hand for the debate: Cheryl
Fort for the Ontario Progressive Conserva-
tive Party (PC), incumbent Mike Mantha
for the New Democratic Party (NDP) and
Tim Vine for the Ontario Liberal Party.
Both Ron Kosti of  the New Blue Party and
Carolyn Legault of  the Green Party were
invited to the debate, but were unable to
attend due to conflicting schedules.
The evening began with six-minute pre-

sentations by each candidate, followed by a
three-minute rebuttal opportunity for each
candidate. Once those niceties were com-
pleted, the floor was opened for questions
from the audience. The order of  presenta-
tion was determined by lot before the start
of  debate and Mr. Debassige read out a
short bio for each candidate before inviting
them to address the crowd from the podi-
um. When it came to answering questions
from the floor, each candidate remained at
their socially distanced assigned desks.
In their opening addresses, each candi-

date also provided an acknowledgement of
the Indigenous traditional territories upon
which the evening was being hosted.
First up on the firing line was Progres-

sive Conservative candidate Cheryl Fort.
“Cheryl Fort is the mayor of  the Township
of  Hornepayne. Cheryl enjoys time with
her three grown children,” Mr. Debassige
read from her official bio. “Cheryl is an
avid volunteer; served as a town councillor,
school board trustee, library board chair,
hospital board member and Legion youth
education chair. While working as both
mayor and CP locomotive engineer, she also
serves as a Northern Zone director for the
Ontario Good Roads Association.”
Ms. Fort highlighted her experiences as a

community builder and referenced the PC
focus on “re-building” the Ontario econo-
my, asserting that Algoma-Manitoulin
needs to have a voice at the table when gov-
ernment decisions are being made. She
alleged the PCs had inherited a health sys-
tem “in shambles” and that the province
needs to “move forward,” putting forward a
case for the PCs as the party that can make
that happen. Ms. Fort repeated several
times in her address that Algoma-Mani-
toulin needs to elect her to represent the
riding in the provincial legislature at
Queen’s Park. She pointed to her success as
a municipal politician “in just three years”
in rebuilding her own community of
Hornepayne, attracting $20 million in new
investments, including a new hotel and air-
port.
Liberal Tim Vine was next up to the fir-

ing line, emphasizing the Liberal’s “pro-
gressive and responsible” plan to move
Ontario forward. He noted that “affordabil-
ity” is the key issue he is hearing at the
doorsteps in his campaigning. Mr. Vine
highlighted the OLP plan to hire 138,000
new long-term care workers and to improve
the lives of  those living with disabilities,
including a 20 percent rise in Ontario Dis-
ability Support Program payments. Mr.
Vine pointed to his career in health admin-
istration (he is the former co-CEO and vice
president corporate services at Manitoulin
Health Centre and now chief  financial offi-
cer at St. Joseph’s Health Centre in Elliot
Lake) as providing him with a strong back-
ground in tackling the challenges facing
Ontario’s health sector—which he admits
will require complicated solutions to com-
plex problems.
“But I like complicated puzzles,” he not-

ed, adding that he is good at finding solu-
tions that work at solving complicated
issues.
Mr. Vine pointed to PC leader Doug

Ford’s plan to spend $10 billion building a
highway in southern Ontario (413) that
“will save a handful of  his wealthy friends
30 seconds off  their drive,” asserting the

Liberals will spend that money on shoring
up the province’s health system instead.
NDP candidate Mike Mantha then

brought forward his party’s vision for the
future, noting that he is very interested in
continuing to represent Algoma-Mani-
toulin despite facing the “two strongest
candidates I have faced since first elected in
2011” which he applauded as being “good
for all of  us as it brings out the best in us.”
Mr. Mantha pointed to his party’s advoca-

cy for expanding health care and combat-
ing the cost of  living so that “the seven gen-
erations to come” can enjoy a better life
through affordable housing and a living
wage.
He recalled the success the community

attained in securing the MS Chi-Cheemaun
ferry’s ability to dock when low water lev-
els in Lake Huron threatened its ability to
land at South Baymouth and noted the
actions of  the Ford government in selling
off  long-term care to private companies.
“That has to stop,” he said, asserting that
the dollars being syphoned off  from long-
term care in profits would be better spent
on providing better resident care.
Mr. Mantha tapped into discontent with

the maintenance of  highways in the
province, vowing that an NDP government
would ensure that both Highway 17 and
Highway 11 would be designated as class
one highways. He vowed that an NDP gov-
ernment would increase health care work-
er numbers dramatically and immediately
increase PSW wages by five dollars an hour.
“I have spent 11 years fighting for the

people of  Algoma-Manitoulin,” he said. “I
am not planning to give up my job to my
opponents.
In their rebuttals, each candidate essen-

tially reiterated their main platform mes-
sages.

Howland’s Keith Harfield asked the first
question, directed at each candidate as to
what steps they would take to strengthen
the farming community if  Doug Ford were
to appoint them minister of  agriculture.
Ms. Fort said “I would do what I have

already done,” pointing to a consultation
group she helped set up in her area, before
going on to say that “we need to fight fuel
prices” and that she would listen to what
farmers are saying they need.
Liberal candidate Tim Vine noted that

his appointment by Mr. Ford to a cabinet
post would be an “astounding act of  bi-par-
tisanship.” But he related that agriculture
is a vital part of  the Ontario economy and
he had started out his working life oversee-
ing the finances of  an 8,000 acre national
agricultural operation. “I know I can’t tell a
farmer how to farm his land, but I know
enough to help.”

Mr. Mantha noted that his party has a ful-
ly costed plan that will invest in roads, edu-
cation and health care, including a phar-
ma-care plan. When it comes to
agriculture, he said the NDP would stop
paving over farmland and support the sup-
ply management system. He advised Mr.
Harfield to look at the platform documents
he had available at his booth.

Mike Wilton, water steward and environ-
mentalist decried the deterioration of  the
Ministry of  Natural Resources and dilu-
tion of  its mandate to protect the province’s
environment with the inclusion of  mining
and forestry within its purview.
Ms. Fort responded by saying “I am with

you,” before going on to relate her work
with the forestry industry in her region.
“We have to listen to people in the forestry
industry,” she said, pointing to the positive
impact a biomass operation in her region is
having and the important role that Indige-
nous consultation played in its develop-
ment.

John Finlay of  Honora Bay, asked each
of  the candidates to outline why they would
be the best choice to deal with the lack of
high speed internet connectivity and cell
service in the region, without simply recit-
ing their party’s platform promises.
Mr. Mantha noted that his utmost con-

cern is in bringing broadband service to
Northern Ontario, but noted that the chal-
lenge is in working with the federal govern-
ment and the intransigence of  the federal
government as well as the large providers
such as Bell and Rogers. He said that pro-
viding support for local providers will be
central to finding solutions. “It is an essen-
tial service,” he said.
Mr. Vine noted that cell service is very

spotty where he lives near Blind River and
that the trans-Canada corridor should not
have gaps in its service, or on any highway

for that matter. He pointed to the highway
to Chapleau as “a dark road” and that a lack
of  cell service in that area is a huge issue in
terms of  safety. “It could be a matter of  life
and death,” he said.
Ms. Fort noted that she had first-hand

experience in the challenges of  poor cell
service, having had a flat on a section of
Highway 17 near Massey, that did not have
service, luckily having been taught how to
change a tire by her father. She said she
would not stop pushing “until that voice
was heard,” adding that service is essen-
tial.

Student Willow Fogal expressed con-
cerns about the direction that education
has been taking, particularly during the
pandemic and virtual learning, how split
classes are impacting youth and what each
candidate, without simply stating partisan
policy, would do to “make education better”
and she expressed concerns on the kind of
world being left for youth by the present
generations.
Mr. Vine said that education has gone

through a great deal during the pandemic.
“I am pretending to be a politician,” he said
of  his approach to dealing with issues, “I
probably have more education than I
should,” but added “I am a Liberal because
their plan is good.” Mr. Vine pointed to the
Liberal plan to include an optional Grade
13 to address the issues of  small schools
and limited options for rural students to
follow their career aspirations. He also
touched on environmental issues, noting
the plan to become carbon neutral by 2050.
Mr.  Mantha said he was going to “speak

from my gut” in answering the question.
He said that “for me, education is way up
there,” and voiced the importance of  main-
taining a safe environment for staff  and
students in schools. He encouraged stu-
dents to aim high in their aspirations, but
to also remember where they came from
and to consider coming back to their home
communities to ply their skills.
Ms. Fort noted that she too had gone to a

small high school and experienced the chal-
lenges this presents. She said that increas-
ing financial literacy in school curricula is
important so that, when school is done and
one goes out, gets a job, seeks a mortgage
and starts a family, it can be challenging. “I
live that personally through my own chil-
dren who are at that point,” she said.

George Williamson of  Little Current, a
personal support worker (PSW), noted that
he took up that career after spending 12
years in the south in order to be able to
move back to Manitoulin. He suggested
that the current shortage in PSWs and oth-
er care workers might be alleviated some-
what by allowing students to get on-the-job
training at health care facilities on the
ground, rather than travelling for hours
outside of  their communities to go to
school, especially given the cost of  trans-
portation.
Mr. Mantha responded that a lot comes

down to affordability. He agreed that the
lifestyle in the North “is a little bit differ-

All-candidates’ night 2022 highlighted the strong slate of Algoma-Manitoulin options

Moderator Neil Debassige introduces the candidates from left to right, Progressive Conservative Cheryl
Fort, incumbent Mike Mantha and Liberal candidate Tim Vine.

Keith Harfield

Mike Wilton

Willow Fogal

George Williamson

...continued on page 21

John Finlay
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Friends and Neighbours

Did you know that many moons ago, there was a bar
right in the middle of  downtown Kagawong? One
half  of  Team Fergmeijer used to live nearby; it

was just a five-minute walk from her house to the bar. How-
ever, it was a 35-minute walk from the bar to her house. The
difference was staggering.

Speaking of  the history of  our fair township, the library
and museum both have copies of  the newly printed How It
All Began books detailing the history of  European settle-
ment in Billings Township! Books are $30 each with the
funds raised being split between the two organizations. 

Tennis season is off  to a great start with the Manitoulin
Tennis Club! Participants played in round-robin doubles at
the Blackfly Tournament last Saturday and shook off  the
rust of  a long winter. Regular weekly sessions begin this
coming Sunday, May 29 at 10 am at the Manitoulin Second-
ary School courts, and continue through the summer.

Beginners and seasoned players welcome!
What do you get when you cross a cow with an octopus?

A visit from the ethics committee and immediate with-
drawal of  your funding.

Thanks to some rainy evenings last week, the burn ban
was lifted over the weekend. Keep up with the burn status
by following the township Facebook page
(facebook.com/billingstownshipkagawong).

It’s spring-cleaning season! If  you have clothing, house-
hold goods, or other items that you’d like to see out of  your
house, consider joining the community garage and trunk
sale on Saturday, May 28th. It is a collaborative event cour-
tesy of  Sugar Bush Coffeehouse, Bare Naked Beauty, Cul-
tural Seeds, and Manitoulin Climate Collaborative. Email
kim.neale0@gmail.com for more information.

This section is directed to the farmers in the crowd.
Because we have questions. Do cows not wear flipflops
because they lactose? Is a cow that just had a baby decaf-
feinated? If  a cow has a sense of  humour does that make
them a laughingstock? Did you find any of  these jokes fun-
ny or had you already herd them all?

The Late Bloomers ‘adopt’ one or two flower boxes
around the community, planting their individual choice of

flowers. The result is a beautiful collection of  plantings for
all to enjoy! If  you would like to join them and adopt a
planter, email jferguson@manitoulin.net for more infor-
mation.

Do you know a citizen of  Billings who goes above and
beyond and deserves special recognition? Nominate them
for Billings’ Citizen of  the Year! There are two categories -
under 18,  and over 18. Submit your nominations to
tmills@billingstwp.ca by June 1st. 

Happy Birthday wishes go out to Casey R, who celebrates
her big day this week. We wanted to offer you a birthday
toast, but turns out we don’t have any bread. 

With all this election excitement, don’t forget that this
fall we’ll be having a municipal election. Anyone interest-
ed in being a candidate for councillor or mayor in the
upcoming municipal elections can register at the township
office between now and August 19th. Check out the Vote
Billings blog (https://votebillings.blogspot.com/) to learn
more about what is involved in being on council or some
helpful information on running a campaign. 

Last night we thought we would try some alligator for
dinner, but couldn’t in the end because all we had was a
crockpot. Have a great week!

Kagawong
Team Fergmeijer

Collision leads to impaired
charges

On May 17, at approximately 10:49 pm,
the Manitoulin detachment of  the Ontario
Provincial Police (OPP) and Manitoulin-
Sudbury Paramedic Services responded to
a motor vehicle collision on Poplar Road
in Gordon Township.

The complainant reported that a vehicle
was in the ditch and that the driver was
“passed out.” After speaking with the driv-
er, officers determined the driver had con-
sumed alcohol. An approved screening
device was administered that resulted in a
fail and the driver was subsequently
arrested.

Beth Wagner, 45, from Robinson Town-
ship, was charged with: operation while
impaired, alcohol and drugs and operation
while impaired, blood alcohol concentra-
tion (80 plus).

The accused is scheduled to appear
before the Ontario Court of  Justice in
Gore Bay on June 22.

Two traffic complaints lead 
to refusal charges

On May 17, at approximately 4:30 pm,
the Manitoulin detachment of  the OPP
received a traffic complaint of  a vehicle
that was all over the road travelling on

Highway 540 in Robinson Township.
While officers were patrolling for the

described vehicle, a second traffic com-
plaint was received regarding the same
vehicle. The complainant reported that
the driver of  the vehicle was impaired.
Officers were able to locate the vehicle and
conducted a traffic stop. Upon speaking
with the driver, it was determined that the
person had consumed alcohol, and was
subsequently arrested.

Michael Jones, 39,  from Grand Bend,
was charged with: operation while
impaired, alcohol and drugs; failure or
refusal to comply with demand; dangerous
operation; unauthorized possession of  a
firearm; and driving motor vehicle with
open container of  liquor.

The accused is scheduled to appear
before the Ontario Court of  Justice in
Gore Bay on June 22.

Waterways no safer for paddlers
than other boaters when 
lifejackets tossed aside

Ten canoes, a kayak, a stand-up paddle
board (SUP) and a rowboat were among the
marine vessels from which a tragic sce-
nario unfolded for 13 of  the 27 people who
died on OPP-patrolled waterways in 2021.

Similarly, 12 canoes, three kayaks, an
SUP and a rowboat were involved in 17
marine deaths in 2020, a year that saw a
record 32 boaters/paddlers lose their lives,
an OPP release explains.

“Whether paddling a slow-moving vessel
or traveling in a motorized boat, boating
enthusiasts should be aware of  some
telling facts around marine fatalities over
the past two boating seasons (2020/2021),”
the OPP reports. “Over half  (30) of  the 59
people killed were paddling human-pow-
ered vessels, with the balance of  those who
died traveling in motorized boats.”

The majority, 52 of  the 59 fatalities,
involved a vessel that either capsized, or
the person(s) who died fell overboard. Only

four of  the 59 deceased were wearing a life-
jacket at the time of  the incident. Alcohol
and/or drugs were a factor in at least 12 of
the deaths, the OPP release states.

“With weather, hazardous waterways
and operator inexperience among other
contributing factors in boating fatalities,
the number one take away from the OPP’s
data is that no one is completely safe on the
water if  they are not wearing a lifejacket
or personal floatation device (PFD). The
OPP strongly encourages all boaters to
stop tossing this proven life-saving device
aside and to wear it.”

During Safe Boating Awareness Week
(May 21-27) and throughout the boating
season, OPP marine officers will be out on
the water promoting marine safety and
enforcing boating laws.

“For a safe and enjoyable boating season,
always be well-prepared. Ensure your ves-
sel is properly functioning and equipped
and check the weather to determine if  it’s
safe to go out. Always boat sober and drug-
free. Familiarize yourself  with Canada’s
Safe Boating Guide and share your knowl-
edge with new, inexperienced boaters/pad-
dlers,” the release continues

Remember that the only lifejacket/PFD
that can save you is the one you are wear-
ing.

by Tom Sasvari
M’CHIGEENG—Members of  the Mani-
toulin detachment of  the Ontario Provin-
cial Police (OPP) crime unit and the United
Chiefs and Councils of  Manitoulin Anish-
naabe Police Services (UCCM APS) crime
unit have laid murder charges in connec-
tion to a fatal shooting in M’Chigeeng First
Nation.

On April 5, 2002, at approximately 1:30
am, UCCM APS, Manitoulin OPP and Sud-
bury-Manitoulin paramedic services
responded to a residence on Pine Street in
M’Chigeeng First Nation, responding to a
person who had been shot, and who later
died as a result of  their injuries. The
deceased has been identified as Brandon
Brooks, 30, of  Toronto.

As a result of  the investigation, five peo-
ple have been arrested and charged in con-
nection to the case. Jerome Fuller, 20, from
Newmarket has been charged with first
degree murder, contrary to section 235(1) of
the criminal code of  Canada, possession of
weapon for dangerous purpose, contrary to
section 88 of  the CC, knowledge of  unau-
thorized possession of  firearm, contrary to
section 92(1) of  the CC, occupant of  motor
vehicle knowing there was a firearm, con-
trary to section 94 of  the CC, unauthorized
possession of  a firearm, contrary to section
91(1) of  the CC, public mischief, contrary to
section 140(1)(b) of  the CC, two counts of
failure to comply with release order-other
than to attend court, contrary to section
145(5)(a) of  the CC, possession of  a sched-
ule 1 substance for the purpose of  traffick-
ing-cocaine, contrary to section 5(2) of  the
controlled drugs and substances act
(CDSA), and possession of  a schedule 1 sub-
stance-cocaine, contrary to section 4(1) of
the CDSA.

Sajieth Kamaraj, 26,  from Markham has
been charged with first degree murder, con-
trary to section 235(1) of  the CC, possession
of  weapon for dangerous purpose, contrary
to section 88 of  the CC, knowledge of   unau-

thorized possession of  firearm, contrary to
section 92(1) of  the CC, occupant of  motor
vehicle knowing there was firearm, con-
trary to section 94 of  the CC, unauthorized
possession of  a firearm, contrary to section
91(1) of  the CC, possession of  a schedule 1
substance for the purpose of  trafficking-
cocaine, contrary to section 5(2) of  the
CDSA, and possession of  a schedule 1 sub-
stance-cocaine, contrary to section 4(1) of
the CDSA.

Umainesan Manuel, 30, from Scarbor-
ough has been charged with first degree
murder, contrary to section 235(1) of  the
CC, possession of  weapon for dangerous
purpose, contrary to section 88 of  the CC,
knowledge of  unauthorized possession of
firearm, contrary to section 92(1) of  the CC,
occupant of  motor vehicle knowing there
was firearm, contrary to section 94 of  the
CC, unauthorized possession of  a firearm,
contrary to section 91(1) of  the CC, posses-
sion of  a schedule 1 substance for the pur-
pose of  trafficking-cocaine, contrary to sec-
tion 5(2) of  the CDSA, and possession of  a
schedule 1 substance-cocaine, contrary to
section 4(1) of  the CDSA.

Warren Mills, 21, from Brampton has
been charged with first degree murder, con-
trary to section 235(1) of  the CC, possession
of  weapon for dangerous purpose, contrary
to section 88 of  the CC, knowledge of  unau-
thorized possession of  firearm, contrary to
section 92(1) of  the CC, occupant of  motor
vehicle knowing there was firearm, con-
trary to section 94 of  the CC, unauthorized
possession of  a  firearm, contrary to sec-
tion 91(1) of  the CC, possession of  a sched-
ule 1 substance for the purpose of  traffick-
ing-cocaine, contrary to section 5(2) of  the
CDSA, possession of  a schedule 1 sub-
stance-cocaine, contrary to section 4(1) of
the CDSA.

Jeromie Simon, 20, also from Brampton,
has been charged with: first degree murder,
contrary to section 235(1) of  the CC, posses-
sion of  weapon for dangerous purpose, con-

trary to section 88 of  the CC, knowledge of
unauthorized possession of  firearm, con-
trary to section 92(1) of  the CC, occupant of
motor vehicle knowing there was firearm,
contrary to section 94 of  the CC, public mis-
chief, contrary to section 140(1)(b) of  the
CC, unauthorized possession of  a firearm,
contrary to section 91(1) of  the CC, posses-
sion of  a schedule 1 substance for the pur-
pose of  trafficking-cocaine, contrary to sec-
tion 5(2) of  the CDSA, possession of  a
schedule 1 substance-cocaine, contrary to
section 4(1) of  the CDSA.

The accused individuals remain in cus-
tody with a court appearance to be held on
April 19, at the Ontario court of  justice in
Gore Bay.

The investigation is continuing by the
UCCM crime unit in conjunction with the

Manitoulin OPP crime unit, the OPP
Northeast region support team, the OPP
Northeast region community street crime
unit, the Northeast OPP forensic identifica-
tion service, the Northeast region emer-
gency response team and the Northeast
region canine unit, all under the direction
of  the OPP criminal investigation branch
(CIB).

The OPP is appealing to anyone who may
have observed suspicious activity related to
this case to call the OPP at 1-888-310-1122.
Should you wish to remain anonymous,
you may call Crime Stoppers at 1-800-222-
8477 or submit information online at
www.ontariocrimestoppers.ca where you
may be eligible to receive a cash reward of
up to $2,000.

Deceased person identified in M’Chigeeng fatal shooting, murder charges laid

Large grass fire doused before more serious damage done
by Tom Sasvari
EVANSVILLE—With the very dry condi-
tions, not to mention being windy, an
Evansville couple is fortunate that a fire
that took place on
their property on
May 9 wasn’t much
worse.

“It was a very
large grass fire,”
said Duncan Sin-
clair, deputy fire
chief  of  the Gore
Bay volunteer fire
department, which
assisted the Burpee-
Mills fire depart-
ment in putting out
the fire.

The fire took
place on the property of  Vic and Cynda
Noble of  Evansville. “The bush and grass
are very dry and it was fortunate the fire
didn’t spread much more than it did,” said
Barret Wright, a member of  the Burpee-

Mills Fire Department. He explained,
“there was some damage done to the out-
buildings on the property, with the siding
melted on the back of  Vic’s meat shop, but

all the buildings
are still standing.”
Firefighters had a
tough time contain-
ing the flames,
especially with the
windy conditions.

“It is also fortu-
nate they live near
the lake, and the
Gore Bay fire
department helped
us draw water from
the lake and use it
to put out the fire,”
said Mr. Wright.

A woodshed on the property was also
burnt on one side, and the flames at one
point hopped the fence to  another property
but this was also contained.
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MSS tennis doubles teams qualify for 
provincial high school championship
M’CHIGEENG—Both the Manitoulin Secondary
School (MSS) girls’ and boys’ tennis doubles teams
have qualified for the Ontario championship.
The team of  Aspen Debassige and Zee Toulouse

took second place in the girls’ doubles division at the
Northern Ontario Secondary School Association
(NOSSA) championship, held in Sudbury last Friday,
to qualify for the provincials.
The Mustangs team finished third overall at NOS-

SA. In the boys’ singles division, Andrew Rose fin-
ished fourth, as did Zoe Redmond in the girls’ singles

division. 
In the mixed doubles division Avery Sheppard and

Garrett Sheppard (who were filling in for the team of
Abby Hawke and Eli Lock) finished in third place.
The boys’ doubles division saw the team of  Brett

Mastelko and Trent Bell place third. They will move
on to the provincials, as another team has backed out
of  the competition. 
Aspen and Zee as well as Brett and Trent will be

taking part in the provincial championships taking
place in Toronto May 30-31.

MSS runner Brodie Pennie won the junior boys’ aggregate title, winning the 800, 1,500 and 3,000 metre races in his division.

Mustangs dominate North Shore track 
and field, head for N. Ont. championships
M’CHIGEENG—The Manitoulin Secondary School
(MSS) Mustang’s track and field team won the North
Shore Secondary School Association (NSSSA) cham-
pionship.  
“We dominated,” stated MSS sports coordinator

Jordan Smith. “Of  our 23 students who took part, 22
finished from first to third in their events to qualify
for the NOSSA (Northern Ontario championships).”
In the process, MSS runner Maren Kasunich broke
two long standing NSSSA records, set by former MSS
student athlete Kaitlyn Tallman in 2004.
Maren broke the record in both the junior girls

1,500 and 3,000 metre races. In the 1,500 metre run,
she finished with a time of  5:05.50 and in the 3,000
metre run, she had a time of  10:59.75. In both races,
fellow Mustang runner Mackenzie Green finished
second.
In the women’s novice 100 metre dash, Sadie

Bridgeman of  MSS finished second with Tessa Mer-
rylees sixth. Sadie took top spot in the 200-metre
dash. 
In the women’s 800 metre novice run, Autumn

Davy of  MSS placed second, with Tessa finishing
first in the 80 metre hurdles. 
MSS runners Brooke Gibeault and Saraya

Eshkawkogan took first and fourth place in the
women’s junior division 100 metre dash. Brooke also
finished first in the 200 metre dash.
Annie Balfe of  MSS was first in the women’s 400

metre dash junior division, with fellow Mustang
Morgan Green in third, while the women 800 metre

run saw Maren Kasunich finished in first and
Mackenzie Green in second.
The MSS women’s 4x400 metre relay open team,

which included Morgan and Mackenzie Green,
Maren Kasunich and Annie, finished second.
Deea Peltier of  Wasse-Abin High School finished

first in the women’s high jump novice division. Sadie
of  MSS was second in the women long jump novice
with Autumn fifth, and Deea in sixth. 
Tessa took top spot in the women triple jump

novice division, with Autumn fourth.
Morgan was first in the women’s high jump junior

division, with three MSS runners, Annie, Brooke
and Saraya Eshkawkogan, finishing first to third
respectively in the women’s long jump junior divi-
sion. 
Mustangs took the top two spots in the women’s

triple jump junior division, with Annie first and
Saraya second. 
Mustang Sophie Hietkamp took first place in both

the senior women’s high jump and long jump events.
Sophie finished second in the senior women’s triple
jump.
Two MSS runners, Rhyis Aurthurs and Cash

Duchesne, finished first and second, respectively, in
the men’s 100 metre dash, novice division. Ryhis also
finished first in the men’s 200 metre dash novice divi-
sion, while Andrew Cooper finished third. Andrew
also finished second in the novice men’s 400 metre

...continued on page 8

No ‘Blackfly’ Tennis results
The Manitoulin Tennis Club held their annual ‘Blackfly’ Tennis tour-

nament this past weekend. Players aged from 11 to 65 enjoyed some fine
weather and fun on the courts, rotating with some singles and doubles,
and fortunately there was enough wind to keep the bugs away. Regular
sessions will begin on May 29, and run Sunday mornings at 10 am
throughout the summer. “Everyone is always welcome to come out and
join us! Just show up at the Manitoulin Secondary School tennis courts
and we can find a spot for you to play,” updates club organizer Chris
Theijsmeijer.

Mountain Bikers united 
Ben Quackenbush and his youth mountain bike program continues

to improve his young charges. He is pleased to see that, “everyone is get-
ting more confident on the trails. We’re continuing to do an hour and a
half  group lessons followed by an optional race.” 
Ben lists the following category winners. The top senior male was

Bradley Slaght; Junior Male, Xavier Coleman; and Junior Female,
Nova Debassige. Garrett Sheppard recorded the most improved lap
time while the Fastest Single Lap was clocked by Tobias Madrigal!
The group meets weekly at McLean’s Park, off  Highway 6 close to

Tehkummah.

Caught being active!
I love to see kids take the initiative to improve themselves in some

way. Jonathon Cooper of  Mindemoya was a self-described “bush
goalie.” Having grown up loving to play net during road hockey and
shinny games and then just made the leap to organized hockey, suiting
up with the Mindemoya Thunder. This year, Jono had an amazing intro-
duction to the position as he helped the “blue and orange” to their
championship title.
Once the season is finished, many players put up their feet and play

more video games. Not Jonathon. He asked Mom and Dad if  he could
use his own money to pay for specialized goaltender instruction in Sud-
bury. So, once a week he makes the trek over for an hour of  dry-land and
a half  hour of  on-ice instruction. Keep up the hard work, Jonathon.

A good sport is good for sports. 
chipstoquips@gmail.com 

New Horizons Funding 
will support Island seniors
by Tom Sasvari
MANITOULIN—A total of  five municipalities, First Nations and
organizations on Manitoulin Island are receiving New Horizons fund-
ing through the federal government, to support seniors in their com-
munities.
On May 16, Kamal Khera, Canada’s Minister of  Seniors, announced

an investment of  $61.34 million to fund over 3,000 community-based
projects to support seniors across the country. This funding was award-
ed through the most recent call for proposals for community-based proj-
ects through the new horizons for seniors’ program (NHSP).
“Every year, the (NHSP) for senior program makes a meaningful dif-

ference in the lives of  seniors across Canada,” said Minister Khera. “I
am thrilled that we are funding thousands of  projects across the coun-
try focused on improving the quality of  life of  seniors. These projects
will help seniors fight social isolation, combat seniors’ fraud, and will
support healthy aging in an inclusive and accessible environment. By
supporting these community-based projects we are taking action to
ensure that seniors are empowered and have a strong presence in their
communities.”
The Township of  Assiginack has received $19,400 for the ‘bringing

pickleball to everyone on Manitoulin’ program. Seniors involved with
the organization will provide pickleball lessons, helping seniors and
youth to stay active, which will promote social participation and inclu-
sion of  seniors.
The Township of  Tehkummah has received funding of  $17,170 for the

nutritional healthy snacks with fitness and sports for seniors and eld-
ers’ program. The organization will purchase fitness equipment to
allow seniors to exercise and remain active, which will promote their
well-being and social inclusion.
The NEMI Public Library received $25,000 for the senior ‘Creating

Opportunities for More Patrons to Access Support Services (COM-
PASS) program. Seniors involved with the organization will develop a
virtual reality system and a book program to promote volunteerism
and social participation, and to prevent elder abuse. 
The Silver Water recreation centre hall board received $16,326 for a

Silver Water Memorial Community Hall upgrade for post-COVID use.
The organization will purchase computers, laptops and internet serv-
ice for the hall and offer digital training to seniors to promote the social
participation and inclusion of  seniors.
The Whitefish River First Nation is to receive $25,000. The funding

will be used for the Gekaanyag Bimaadzawin 2022 (Elders Good Life of
Living) seniors to participate in lifestyle mentoring and workshops by
other senior and professionals to promote seniors’ participation.



dash.
Mustang Xavier Mara

was second in the men’s 800
metre run novice division
and finished in top spot in
the 1,500 run and the 3,000-
metre run. 

Devin Legg, of  MSS, was
second in the men’s 100
metre dash junior division,
while TJ Green was fourth
in the men’s novice division
200 metre dash.

In the men’s 400 metre
dash junior division, Davin
Deschenes took first place,
with TJ fourth and Orland
Carter sixth. 

Brodie Pennie of  MSS
was first in three races,
the men’s 800, 1,500 and
3,000 metre junior division
run, with Orland in sixth
and fifth respectively in
the 800 and 1,500 metre
runs.

MSS runner Jared
Cortes was sixth in the
men’s 100 metre dash sen-
ior division.

Mustang Alan Wilkin
finished in top spot in the
men’s 400 metre dash sen-
ior division, with Jared in
sixth. Alan finished in
third in the 800 metre run
senior division, with Jack
Pennie of  MSS in sixth.
Alan also finished fourth
in the men’s 1,500 metre
run senior. 

Jack finished in second
place in the men’s 400
metre hurdles senior divi-
sion.

The men’s 4x400 metre
relay open saw the MSS
team of  TJ Green, Brodie
Pennie and Davin Desch-
enes finish in second
place.

In the men’s long jump
novice division, Cash and
Rhyis placed second and
third. Davin and Devin of
MSS finished first and sec-
ond, respectively in the
junior men’s high jump.
Devin was first in the jun-
ior men’s long jump, with
Davin in fourth.

Andrew was fourth in
the novice men’s triple
jump.

Aiden Case of  MSS
placed third in the junior
men’s shot put, and fin-
ished first in the junior
men’s discus throw. He
was also first in the men’s
javelin throw.

Jack Pennie of  MSS was
eighth in the senior men’s
long jump, while Jared
placed third in the senior
men’s triple jump. 

DEAL OF THE WEEK

(705) 248-2208
FAX: (705) 248-3170
Website: www.northshore-tractor.caSALES & SERVICE

• Kubota T2290KWT-48 lawn tractor with front 
snowblower, weights and chains, $8,395 

• LS Tractor XU6168-68HP tractor, loader & rear 
snowblower, excellent condition, contact for 
quote

• Kubota L3901 tractor, loader, soft cab, good 
condition, $37,895

• Kubota L4760HTCC tractor with new A1055 
loader in good condition, $52,995

• John Deere 550G dozer, $35,895
• Kubota BX1860 4wd tractor & loader w/ 

mower deck, $11,895
• John Deere X49 AWS diesel, 4x4, 48” mower, 

power bagger, 47” snowblower, Curtis cab and 
54” blade, $13,895 

• John Deere 110 TLB in excellent condition, 
$46,995

• Kubota ZD28 diesel commercial zero-turn 
mower, good condition, $9,995

• John Deere 350 crawler loader & backhoe, 
$14,995

• Fordson Major tractor & loader, $3,895
• International 444 tractor, $4,995
• Jacobsen Tri-King 1900D 72” greens and tee 

mower, $4,995
• John Deere 6420 & loader, 110 hp, diesel, 

$64,995
• Kubota BX1500 tractor & 3ph snowblower, 

$8,895
• Kubota L5740HSTC, $39,895
• Kubota RTV900G, $5,595

KUBOTA B2301 tractor, front 55” snowblower and Tekite cab 

$32,995

Family owned and operated business focused on providing high quality products 
and exceptional customer service.

30 Calabogie Road, Echo Bay, ON   P0S 1C0

From a very early age, Zaagaasge (Zee) Toulouse, demonstrated 
remarkable athleticism and great potential on the sports field. She 
is sure to leave her mark as a MSS athlete in the years to come.  
Zee has been playing sports for many years already and was a 
standout in both of the elementary schools she attended. Zee went 
to Lakeview School in M’Chigeeng and LCPS, where she currently 
resides in Little Current. Through these years she played a variety 
of sports including baseball, volleyball, soccer and track and field. 
Outside of school she also plays a lot of hockey.

Zee is a Grade 9 student at MSS who is halfway through her second 
semester. This year she has eased her way into the high school 
life and sports. She joined the MSS girls’ hockey team as well as 
the tennis team. Zee played in the girls’ doubles division for tennis, 
playing against girls from Grades 9 to 12. She and her partner 
(Aspen Debassige) won the doubles title at NSSSAA (North Shore 
Secondary School Athletics Association) which was hosted at MSS, 
then travelled to Sudbury this past week and played at NOSSA. She 
and her partner placed 2nd at NOSSA (Northern Ontario Secondary 
School Athletics) qualifying for OFSAA (Ontario Federation of School 
Athletics Associations) in Toronto at the end of the month! She 
explains that this is a highlight in her Grade 9 year. In future years 
Zee wants to try out for the badminton and volleyball teams.

Zee enjoys playing sports because getting movement, staying 
active, and having fun are all things that are important to her. 
Like most athletes, she would much rather be playing sports than 
sitting in a classroom all day. Her favourite sport is hockey, she 
likes the physical contact element and fast pace of the game. She 
also explains how it is a fun sport to watch so it is enjoyable when 
friends and family come to watch her play. She has been playing 
hockey since she can remember as she started skating when she 
was three years old.

In her novice year she started to play for the Manitoulin Panther 
team and in the Peewee division she earned a spot on a Triple A 
boys’ team in Sudbury. In 2019 she made it on a team in the Toronto 
area and was selected to play in the ‘World Selects’.  This is an 
invitational tournament open to all AAA-level teams and players in 
youth hockey, playing in exotic locations around the world and she 
got to play overseas, in France. 

Unfortunately, in 2020, due to COVID restrictions Zee was unable to 
play because of cancellations. In the coming years she is hoping to 
continue playing with the same Toronto hockey squad. She enjoys 
travelling and hockey has allowed her to play in the United States, 
Montreal, Edmonton and countless times in Toronto. She has also 
played with the WHA (Women’s Hockey Association in Sudbury) and 
is currently on track to play in Niagara from May 27-29th as well 
as a memorial tournament in July. With a schedule like that it is no 
surprise that she is looking forward to the summer and perhaps a 
little rest and relaxation!

When Zee isn’t playing sports or hockey her most favourite hobby is 
art. She is a talented artist and enjoys drawing and sketching. She 
has worked at the J&G Marina in Birch Island as well as volunteering 
with the UCCMM. She also has a cat named Whiskers that doesn’t 
necessarily keep her active but is good company, nonetheless.

When it comes to school Zee has found that her favourite class is 
Physical Education, because there is more upbeat action and less 
monotonous seatwork. It is also another opportunity to be active 
during school hours. When considering post-secondary options she 
has yet to decide exactly what she wants to do but we are confident 
that when she sets her sights on a target she has the desire and 
drive to hit it right in the centre!

If you happen to see this Manitoulin Mustang, please wish her the 
best in all her future endeavors! Let’s go Mustangs!

PLAYER PROFILE
Manitoulin Secondary School

by Aspen Debassige

CONGRATULATIONS,
ZEE!

Proud Supporter of our  
MSS Mustangs

ZEE TOULOUSE
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...Mustangs dominate North Shore track and field
...continued from page 7

LEFT: Maren Kasunich won
the junior girls’ aggregate 
championship, winning the
800, 1,500 and 3,000 metre
races in her division.

Seven Days On: A tale of loss and finding one’s self again
WRITER’S NOTE: The following entries are excerpts from
the daily journal of  a heartbroken Leafs fan. They are not
meant to be a guide to health and wellness, but may well be
considered so. If  you are experiencing discomfort as a result
of  the Leafs Round One exit, please know that you are not
alone. The goal of  this writer, despite the fact that he has
written five Leafs articles in a row, is to forget that the Leafs
exist…for a little while at least. Please, read on. 
by Mike Brock

Sunday, May 16 – The Next Morning 
Fantastic. Sunday morning. New start. So many oppor-

tunities. Doors wide open. Sunny side of  the street. Might
even get some chores done. Go somewhere for coffee. And
amazingly, I only have one job today. 

I need to get my mind off  yet another horrifying, soul
defying, mind frying Round 1 loss. 

I need to do something that has nothing to do with hock-
ey. Something fun. 

First thing I do is look at the schedule. 
What’s this? Not just one Game Seven, but TWO Game

Sevens! OK, I’ll watch a bit of  one. Probably a good idea to
watch a team other than the Leafs. In fact, I just read a very
interesting article about why I should watch the playoffs,
no matter which team I cheer for. 

No chance these games go to overtime, right?
First up, Pittsburgh and New York at MSG. No chance

this goes to over…OK. But that means for sure that the
Stars and Flames will not go to OT.

OT.
That was a long night of  hockey. At least I didn’t think

about the Leafs.

Monday, May – Turn my attention to 
The Hoser Cup

The Hoser Cup is the playoff  pool that my bud Johnny
and I have been running since 1990. And while I’ve won
more than my fair share (just ask him), I’ve always been at
a bit of  a disadvantage because it has been proven that it is
too it’s too much for a Leafs fan to watch the Leafs go on a
playoff  run and have a bunch of  high scoring Leafs on his
Hoser Cup Roster. It would be greedy for so much good to
happen to the longest suffering sports fans, right? To have
a long playoff  run and a shot to win the Hoser Cup? That
combination hasn’t happened since 1999, when Johnny
thought that the Devils had it under control. But, never-
theless, like the tipsy bird on Homer’s desk, every year I
continue to go back to the well. I pick four or five Toronto
Maple Leafs ever year in the Hoser Cup Draft. The great
news is that I usually watch them pile up points in the first
round. The bad news is that not one Toronto Maple Leaf
has scored a point in the second round of  the NHL Playoffs
since 2004.  

...continued on page 32



MNP.ca

Accounting, consulting, and tax strategies to guide you forward.
Find an advisor near you.

The path ahead

TICKETS ON SALE FOR THE 
Manitoulin Health Centre 50/50 Draw
Tickets are 10 for $10; 50 for $20; 150 for $40; 

450 tickets for $75 (BEST VALUE)  
and available online at: 
www.mhc5050.ca.

Tickets on sale until May 30, 2022 at 11:59 pm. 
Draw to take place on May 31, 2022 at 10 am. 

Raffle Licence: #RAF1217027

LET’S EMERG TOGETHER
to raise money for the emergency 

department expansion and renovation in 
Mindemoya.

LITTLE CURRENT

CACATCH CATCH 
theACEACE

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT 

LIONS CLUB ON FACEBOOK 

WEEKLY WINNER!
Congratulations to Betty Ferris
This week’s progressive draw 

JACKPOT starts at $13,091.50
PLUS PERCENTAGE OF TICKET SALES!
The next draw will be Thursday, May 26!
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...Question of the week
...Tim Vine, Liberal Party

order to give further expert advice that will support gov-
ernment response on this crisis. To support mental health
and addictions treatment, we will reverse the Ford govern-
ment’s cuts and invest an additional $3 billion. We will
increase the number of  mental health and addictions pro-
fessionals in emergency rooms and ensure they are ready
to respond to emergency calls, making sure the right peo-
ple are intervening at the appropriate times.

Yet, it’s not just enough to pull people out of  the river we
must go upstream and ensure that the guardrails are main-
tained to keep people from falling in. To do this, an Ontario
Liberal government would create 15,000 more mental
health and addictions supportive homes as part of  the
138,000 more deeply affordable housing units that we would
build. We will invest $100 million in the co-operative home

sector, working with local municipalities and District Serv-
ice Boards. We would also reinstate the rent control that
has eroded under the PCs and impose a vacant home tax to
get more homes on the rental market. We know that having
a safe and affordable home is the first important step of
support.

We also know that there are too many people falling
behind economically, especially those living on fixed
incomes and social supports which can lead to hopeless-
ness and turning to escape. Ontario Liberals would
increase ODSP and OW by 20 percent, raising the claw back
to $6,000/year. For our most vulnerable seniors we would
increase the provincial top up of  OAS by $1,000/year. We
would keep more money in people’s pockets with our buck-
a-ride, province wide transit plan that includes Ontario
Northland, and eliminate HST on prepared foods up to $20. 

Not being valued in the workplace can also lead to hope-
lessness. The dignity of  workers needs to be valued and we
know that this starts with a fair wage. Which is why
Ontario Liberals would immediately increase the mini-
mum wage to $16/hr and establish a framework for a
regional living wage. We would ensure an affordable and
portable benefits plan for all workers that would include
mental health coverage, require 10 paid sick days and elim-
inate Bill 124 because everybody needs economic dignity
and we know that burnout can contribute to addictions.

Our Ontario Liberal plan is responsible and robust, and
provides the badly needed investments for the wrap
around supports that are key to addressing the opioid cri-
sis we find ourselves in, as well as the root causes. You can
find more details on our plan at ontarioliberal.ca/plat-
form/ On June 2, the choice is yours.

...continued from page 3

...Ron Koski, New Blue Party

casinos and gifting a $500 million online-gambling licence
to the Toronto Star is not going to save us. It’s only going to
compound a systemic problem.

What did we think would happen when the provincial
PCs and the NDP-Liberal coalition shut down small busi-
nesses, the largest employment sector of  our economy and
mandated isolation, while launching divisive campaigns to
coerce people into compliance and compel them into vacci-
nation with the threat of  job loss or travel restriction?

Ask yourself  how many people you know got vaccinated
to keep their jobs or travel to a friend’s wedding? With the
millions of  dollars spent mishandling this situation, how

many new hospital beds have you seen in our riding? How
many new doctors and nurses? Depression, anxiety, and
isolation are a given in this environment. No amount of
CERB is going to alleviate it.

What the Ford-PCs did was compound multivariate prob-
lems with short-term politicized solutions. Thousands of
nurses and numerous doctors across Ontario were fired for
conscientiously objecting to the government’s approach to
COVID-19. In the words of  Doris Grinspu, CEO of  the Reg-
istered Nurses Association of  Ontario, “They’re feeling
overstressed, but more importantly… they’re feeling
extremely, extremely abandoned by this Premier.”

We could start by reinstating them and rescinding Doug

Ford’s $500 million gift to the Toronto Star and investing it
back into the doctors and nurses we need to clear the back-
log impeding people’s lives.

We could also help alleviate purchasing pressure by
reducing the HST from 13 percent to 10 percent and cutting
out the misdirected carbon tax. Two commitments of  sev-
en that are built into the New Blue platform.

Any solution we invest in needs to help people rebuild
relationships, establish social connections, and work
through unresolved trauma. Admittedly I’m not providing
an absolute answer here, but I am providing an approach. 

As the first party to field a full slate of  124 candidates,
The New Blue party of  Ontario is building a powerful new
voice in provincial politics. One that is standing up for you
and that’s why I’m running. Join us at www.newblueon-
tario.com, become a member, vote, volunteer if  you can,
and be part of  a movement working to bring sound, sensi-
ble politics back to Ontario.

...continued from page 3

...Cheryl Fort, Progressive Conservative Party

mum wage to $15.50 per hour as of  October 1, 2022 and to
remove the special minimum wage rate for liquor servers. 

We also continue to support households with the
Ontario Electricity Rebate for residential customers, small
businesses and farms. And why we introduced and are
expanding the LIFT tax credit for 700,000 more people who
had fallen behind, expanded the CARE tax credit for fami-
lies and continued to keep energy costs low. 

The PC team believes that Ontarians of  all ages should
be able to access high-quality and evidence-based mental
health and addictions care. That is why we are the first
government in Ontario’s history to create a ministerial
department for mental health and addictions. We are get-
ting it done by investing $3.8 billion over 10 years in sup-
port of  the Roadmap to Wellness, our comprehensive plan
to address the mental health and addiction needs of  all
Ontarians. This plan needs to be championed for our rid-
ing and as your MPP I am willing to do that and get it done
for our families and loved ones so we stop experiencing
needless deaths, sadness and loneliness due to mental
health challenges and addictions.

Since the release of  the Roadmap to Wellness, we’ve
invested over $40 million in new annual funding to address
mental health and addiction needs across Northern
Ontario.

Through Budget 2022, we invested an additional $204
million in net new annualized funding to address mental
health and addiction needs across the province. This
brings our total investment to $729 million. 

This includes funding for four new mobile mental health
clinics to serve remote, rural and unserved or underserved
regions across the province. 

We need to ensure we have an MPP at the elected table to
ensure that this plan is fully implemented in our riding for
the sake of  family, friends and loved ones.

This is a complex and comprehensive challenge that
needs addressing from multiple angles and that’s why we
have announced $3 billion in funding to help sustain,
repair and grow community housing and address home-
lessness in Ontario. This is just part of  our PC team’s com-
mitment to ending homelessness. We also implemented
“by-name lists,” which are a real-time list of  people experi-
encing homelessness that includes detailed information
about the needs of  each person to improve their access to
supportive housing.We will continue to get it done and
make investments in this important file and we work to
end homelessness. 

I am confident that by working together with the elected
government we can accomplish much in this next term to
save many lives and this is one of  the main reasons my
name, Cheryl Fort, is on the ballot, to help Algoma-Mani-
toulin people have thriving and healthy lives.

...continued from page 3

...Michael Mantha, NDP incumbent

region—but we don’t. And after the initial crisis, people
need access to a full continuum of  care (i.e. safe housing,
accessible community support) to prevent relapses. 

As a government, the NDP will not only declare the opi-
oid crisis a public health emergency, but we will also wise-
ly invest in addiction rehabilitation, detox centres and
harm reduction strategies. We’ll remove the harmful cap
Doug Ford placed on supervised consumption sites, expe-
dite approvals for supervised consumption sites in the
North, and we will work to ensure safer alternatives to the
current toxic and deadly supply of  drugs available on the

street. 
New Democrats will also work in tandem with the feder-

al government to reduce the stigma of  drug addiction and
decriminalize personal drug use so that people can get the
medical help they desperately need. Chiefs of  police have
joined the call for stronger action, including decriminal-
ization. 

The NDP is the only party committed to bringing mental
health care under the OHIP umbrella to make it free at the
point of  access for all Ontarians. Mental health care is just
as important as physical health care if  we want to better

...continued from page 3

...continued on page 10



two main areas for actual
fires, one being a sofa fire
and the other being the
opportunity to fight a
kitchen fire.”

Mr. Sinclair noted the
fire training unit has an
entrance from the main
floor, so firefighters can tra-
verse a live fire experience
by going up the stairs to a
second storey to fight a fire,
or start from the top floor
and traverse down to the
main floor area to put out a
fire.

“The unit can also mimic
a roll over, so when a fire-
fighter is walking toward a
fire at the end of  a hallway,
as the flames hit the ceiling
the fire can roll over the
firefighter and can end up
behind you,” explained Mr.
Sinclair. He pointed out,
“generally we won’t endan-
ger a life for a house on fire.
This (live training) will
allow firefighters to recog-
nize the danger signs.”

“There is also a section
on the mobile unit roof
which mimics the potential
different pitches of  a roof
where firefighters can look
at how to ventilate an attic
or roof  to attack an attic
fire,” said Mr. Sinclair.
“There is a lot of  invaluable
fire training firefighters
can gain by working on this

fire unit.” 
“The fire training unit

looks like a sea container,”
said Mr. Sinclair. The unit
is a full-sized transport
trailer (16 metres [53 feet]
long) with a pop-up second
floor (total assembled
height of  just over six
metres).” The total operat-
ing weight of  the trailer
(including full consum-
ables on board) is approxi-
mately 23,000 kg. 

“I had to pick one of
three date ranges as to
when we would like it here
on the island for training
sessions,” said Mr. Sinclair. 

NEMI Fire Department
is hosting the OFC at the

Little Current recreation
centre parking lot. There
are several safety features
on the unit that will allow
the instructor to initiate
the system and monitor
operation so that they can
identify problems and, if
necessary, terminate the
live fire. 

The costs for having the
unit on the Island are being
taken care of  entirely by
the OFC. 

“The mobile live fire
training unit will be
dropped off  on June 2 on
the Island and we will be
able to start training from
June 3-6,” said Mr. Sinclair.  

Make sure to check the Calendar of Events on our website for upcoming workshops, activities 
and programs! Visit townofnemi.on.ca/p/upcoming-events

Notice of Meetings

Due to the ever-changing environment that we are all dealing with, Council meetings will be held every
 

Tuesday Night at 7:00 pm via Zoom Video
Meeting # 489 313 1974

Or call
1-587-328-1099

 
Please be advised regular protocol will be in place and members of the public will not have the ability to 

make comment or ask questions during the meeting.
 

For a full copy of the agenda, please visit our website at www.townofnemi.on.ca

Summer Student – Job Opportunities
The Town of Northeastern Manitoulin and the Islands is currently seeking a qualified, summer student to 

fill the position of Tourist Information Booth Associate for the 2022 Summer Season. 
--------------------------------------------------------------------------------

The Town of Northeastern Manitoulin and the Islands is currently seeking a qualified, summer student to 
fill the position of Museum Assistant/Archeological Site Tour Assistant for the 2022 Summer Season. This 

position will work from the Centennial Museum of Sheguiandah

Competitive wages offered! If you are 16 years or older and returning to school, please send your resume 
to: Pam Cress, Municipal Clerk at pcress@townofnemi.on.ca

Town of Northeastern Manitoulin and the Islands
Request for Proposal

Supply and Install Sheguiandah Sand Storage Building 

PROPOSAL CLOSING
DATE: June 8, 2022

TIME: 12:OO NOON local time

ANY QUESTIONS PLEASE CONTACT PUBLIC WORKS MANAGER, WAYNE WILLIAMSON AT (7O5)348-22OO
LATE PROPOSALS WILL NOT BE ACCEPTED. LOWEST OR ANY TENDER WILL NOT NECESSARILY BE ACCEPTED.

The Town of Northeastern Manitoulin and the Islands reserves the right to accept or reject all or part of 
any Proposal and also reserves the right to accept other than the lowest proposal and to cancel this Call 

for Proposals at any time.
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...Michael Mantha, NDP incumbent

our individual and community well being.
I believe that no one in Ontario should be
denied access to mental health services
because of  associated costs.

Bringing mental health under OHIP will
ensure that people get the treatment they
need before they reach a crisis point. In
addition, in the long run, providing such
services for every individual will mean
less stress on our hospitals and public serv-
ices and therefore reduce such costs.

Addressing the underlying causes of
mental illness and addiction means provid-
ing Ontarians with access to the building
blocks of  a good life. The NDP proposes to
do that by making housing more affordable

by bringing back rent control, building
thousands of  units of  new social housing
while updating thousands more, taxing
speculators who leave housing units
vacant and ending exclusionary zoning. 

We will also increase Ontario Works and
Ontario Disability Support Program rates,
both of  which have declined to below
poverty levels under successive Conserva-
tive and Liberal governments. 

An NDP government will ensure that
Ontario’s government is working for peo-
ple and is addressing head-on the underly-
ing issues that have been neglected in our
province. We will ensure that communities
and the province are working together to
end the mental health and addictions crisis
that we are experiencing. 

...continued from page 9

...opportunity for reconciliation 
wall are representatives, must remain committed to not
only settling the annuity case, but to renewing the treaty
relationship and reaching agreement on the future imple-
mentation of  the Robinson Huron treaty,” said Chief  Dean
Sayers of  Batchewana First Nation in a release.

The Governor General of  Canada and Lieutenant Gov-
ernor of  Ontario are representatives of  the Crown. The
Robinson-Huron chiefs signed a petition at the 2021 treaty
gathering addressed to the governor general and lieu-
tenant governor. The petition echoes the call that the
RHTLF has made for over a decade: it is time for the
Crown to act honourably in accordance with the law.

“The RHTLF await the response of  the Governor Gen-
eral of  Canada, Mary Simon, and Lieutenant Governor of
Ontario Elizabeth Dowdeswell on the petition and memo-
rial, sent in September 2021,” the RHTLF release adds.

...continued from page 3

...arrival of mobile live fire training unit
...continued from page 3

Firefighters around Manitoulin Island will have the chance to undertake live
structural fire training in early June, with the mobile life fire training unit
(shown in photo) being set up in Little Current.

Five 
generations!

A five generation photo
of the Orford and Moggy
family was taken at a
recent gathering. 
Standing left is Bill
Orford and Corey 
Moggy. Sitting, left, is
Darlene Orford and 
Angie Moggy, who is
holding five-month-old
Willa Moggy.



the impact of  climate
change as was presented by
ECCC’s Dr. Frank Segle-
nieks, lead author for
ECCC.

The ECCC study predicts
that all Great Lake levels
will generally trend
upwards, with increasing
variability. Lake Michigan-
Huron currently has, by far,
the widest range between
high water and low water
levels of  all Great Lakes, at
6.3 feet. The study suggests
that this may go to 13 feet.
By 2040, Lake Michigan-
Huron is likely to face
water levels as high as 177.8
(one foot higher than the
1986 record high). Worst of
all, Mr. Bialkowski said, by
2030, which is only eight
years away, Lake Michigan-
Huron is projected to drop
to 174.5 (3.5 feet lower than
2000 lows). “It may become
possible to walk to many
islands,” he said.

The Baird report (Baird
Report III) was presented by
Rob Nairn, a professional
engineer with Baird. The
ECCC method used numeri-
cal models (Global Circula-
tion Models and downscal-
ing with Weather Research
and Forecasting Model
[wrF]) that are very com-
plex and not necessarily
designed for the Great
Lakes, Mr. Nairn said. Oth-
er organizations, including
the United States Army
Core of  Engineers
(USACE), the National
Oceanic and Atmospheric
Administration (NOAA)

and the United States Geo-
logical Survey (USGS) are
currently working on a sim-
ilar assessment, due to be
completed in 2023/2024. 

“These models do not
necessarily consider or
have not been shown to pre-
dict the cyclical nature of
the Great Lakes water lev-
els,” Mr. Nairn said. He
doesn’t believe the global
climate change models
were ever designed or
intended to be scaled down
to an area the size of  the
Great Lakes. “Our
approach is empirical and
is based on observing intel-
ligible patterns and linking
those patterns to know the
cyclic behaviour of  climate
(but does not include cli-
mate change).”

The prediction model
was developed using har-
monic analysis to deter-
mine the major driving
cycles for Great Lakes fluc-
tuations and was calibrated
using monthly average lake
level data from 1860 to 2019.
Predictions may have phase
errors of  +/- five years. 

“We successfully predict-
ed approximately 10 years
of  low lake levels on Lake
Erie (2005 to 2015),” Mr.
Nairn said. “We successful-
ly predicted the rapid
decline of  Michigan-Huron
that we are currently expe-
riencing, but one year late.”

Using this same method
(which does not consider
anthropogenically induced
climate change), a period of
low lake levels is predicted
for the next 20 years or
longer on Michigan-Huron. 

“ECCC has not released
the actual documents with
the data of  how they
arrived at these conclu-
sions,” Mary Muter, chair
of  GBGLF, told The Exposi-
tor.  “They’re saying they
won’t be released until late
August. It is highly unusual
to present findings such as
he did but not provide the
background document
upon which his presenta-
tion was based. That’s a
concern.”

But she wasn’t so much
concerned with what ECCC
said as with what they did-
n’t say. “They presented
those findings with
absolutely no discussion
whatsoever on what the
implications are,” she said.

Those who live around
the Great Lakes understand
what three-and-one-half
feet lower means: dried up
wetlands, municipal infra-
structure concerns, fish-
eries impacts, and warmer
water temperatures to
start. 

“I can’t remember what
the docks are like at Little
Current but the docks at
Parry Sound, Midland,
Penetang and Collingwood
are all fixed, large concrete
piers. They cannot be low-
ered,” she said. “I’m not
even sure that there will be
enough water at some of
them to be able to access
(the docks) at three-and-a-
half  feet lower,” she said.
Obviously, there are impli-
cations for the Chi-
Cheemaun ferry. 

“The wetlands drying up
will affect the recreational

fishery big time. They’re
the nursery habitat for all
the young fish. What’s that
going to do to recreational
fishing all across the Great
Lakes, not just Georgian
Bay?” she asked. 

ECCC concluded that
Georgian Bay wetlands will
be able to be resilient while
facing climate change, Ms.
Muter said, but “They only
went to a few wetlands.”
She took a group into a
Canadian Shield/Georgian
Bay wetland but they didn’t
collect depth information to
create a bathymetry profile
for the area, choosing to
rely on LIDAR data
instead. 

Canadian Hydrographic
Services arranged to have
LIDAR imagery collected
all along the Canadian
coastline of  the Great
Lakes, but it was only after
the work was done and the
imagery provided to ECCC
did they find out the
LIDAR was unable to read
through the dense wetland
vegetation, Ms. Muter said.
“So they had no depth
information for the wet-
land they spent several
days assessing. They
scrapped that site. It’s not
included in this work.”

“They said the wetlands
in Lake Erie are vulnera-
ble to climate change. Well,
I know enough about it to
know that the wetlands in
Georgian Bay are also very
vulnerable, especially fac-
ing a range of  levels going
to 13 feet from 6’4”.”

The impacts are much
greater for Lakes Michi-

gan-Huron and Georgian
Bay because the other lakes
are regulated. “They’ll be
able to hold back water dur-
ing low supply situations,”
Ms. Muter explained. “The
Lake Superior control
board will dump excess
water out during periods of
high supply. They’re imply-
ing we’re going from the
six-foot-four range that we
currently have, that’s
beyond what any of  the oth-
er Great Lakes have, to
going to a 13 foot range,
without even commenting
and saying something
should be done about this.

Shouldn’t we figure out a
way to control water levels
to some extent for the mid-
dle Great Lakes?”

GBGLF said the project-
ed high values make it
imperative for the Interna-
tional Joint Commission
(IJC) to revisit means of
reducing Lake Michigan-
Huron high levels including
minimizing the Long Lac
and Ogoki diversions into
Lake Superior, improve the
Plan 2012 lake balancing
algorithm, use ice booms in
the upper St. Clair River to

THE WEEKLY

WORD SEARCH
Brought to you by:

2020 CHEVROLET COLORADO ZR2  
$49,905 

WHITE, 3.6L 6CYL, 4X4, CREW CAB, 5FT. BOX

TO LEARN MORE ABOUT FEATURED VEHICLES VISIT
WWW.MCQUARRIEMOTORPRODUCTS.CA
ESPANOLA • LITTLE CURRENT • GORE BAY
800-899-2994 • 705-368-2500 • 866-282-2404

2018 GMC SIERRA 1500 DENALI 
$47,405

WHITE, 5.3L 8CYL, AUTOMATIC, 4X4

2016 RAM 1500 SPORT
$34,495

RED, 5.7L 8 CYL, AUTOMATIC, 4X4

2015 GMC SIERRA 2500HD DENALI
$51,895

WHITE, 6.6L 8CYL, CREW CAB, 6.6FT. BOX

2018 GMC TERRAIN SLE 
$19,995

WHITE, 1.5L 4CYL, AUTOMATIC, FWD

�e ideas and beliefs of the past and the 
prejudices regarding race and religion have 

ever lowered and been destructive to human 
evolution.

  — ‘Abdu’l-Bahá

Bahá’í Writings
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...Lakes Huron/Michigan will fall by 3.5 feet over record by 2030
...continued from page 1

...continued on page 12



Call (705) 690-3239

FREE
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YOUR HOME OR 
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HVAC Plumbing Electrical Garage Doors
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...Lakes Huron/Michigan will fall by 3.5 feet
increase winter outflows, and to revisit the
potential for a temporary increase in the
Chicago diversion out of  Lake Michigan. 
However, the 2030 low water projection

means it’s even more imperative to collect
proper bathymetric data of  the St. Clair
River and to design flexible compensation
structures for the St. Clair River’s in order
to minimize low levels, Mr. Bialkowski
said. “A three-dimensional hydraulic mod-
el of  the river is needed to allow the design
of  the flexible structures to hold back
water during low water periods, while
ensuring no impact on high water.”
“The USACE has collected bathymetric

data, and we’re waiting and hoping that
they collect data they consider valid, that
they can share with us and then we will be
able to pay Baird to run that,” added Ms.
Muter. “In the meantime, you need
hydraulic control engineers working on
designs. In the webinar, you heard what
Bill Bialkowski’s research has determined
to be the best methods. He consulted with
NASA to get the most dynamic shape that
would not provide any resistance to the
flow and he even consulted with the coastal

flooding engineers at Wood’s Hole, which is
a big US research facility. We have control
gates and locks in the St. Mary’s River and
in this day and age, we can’t figure out a
better way than just let the St. Clair River
erode? It’s just unconscionable.”
Locks and control gates in the St. Mary’s

River have been there since the 1930s. They
were designed for the St. Clair River when
the Seaway was designed, but never built.
“We’re not proponents or supporters of
locks and control gates,” she said. “We do
not think that’s needed in the St. Clair Riv-
er, but we need much better management
of  the water levels.”
It’s less than eight years until 2030. “This

is an urgent issue that nobody’s paying
attention to,” Ms. Muter said. “You can
imagine this will require binational coop-
eration and bi-national funding. The work
to determine the best method needs to be
done right now. I can imagine it will take
several years to complete the project. Tech-
nically, this is a challenging, high flow riv-
er. I’ve spoken to the USACE. They know
it’s doable. But it will cost a lot of  money
and it will take time. How bad do we want it
to get? That’s the only question.”

...continued from page 11

Ice Out champ!
Dave Patterson, right, is this
year’s Lake Manitou Ice Out
Derby champion. The derby is
held each spring by the Sprack
family of Manitowaning. Dave
took top honours with his two-
lake trout haul combined weight
which topped the scales at 19.11
lbs. The ‘torch’ was passed on
by Marcie Hughson, wife of Scot
Hughson, who was the last Ice
Out derby winner.



Highway 6, Manitowaning  705-859-3105 
Fax: 705-859-2006 Email: sales.manmil@eastlink.ca Website: homehardware.ca

Monday to Friday 8 am to 5 pm - Saturday 8:30 am to 2 pm - Closed Sunday

We accept VISA, Master Card, AMEX and Debit.

SUMMER IS AROUND 
 THE CORNER!

GET READY FOR CHILLIN’ & GRILLIN’!

BROIL KING & WEBER BBQS ARE IN STOCK NOW!
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...board lacks any Manitoulin representation
an excellent job.”

Veteran Assiginack municipal council-
lor (and former reeve) and former Owen
Sound Transportation board member
Hugh Moggy also expressed disappoint-
ment with the lack of  an Island representa-
tive on the board, especially when it comes
to diversification. 

“I thought they wanted a First Nations
person on the board,” he said. “The board
was always valuable to the Chi-Cheemaun
ferry.”

Mr. Moggy said that during his seven
years on the board “there were always
three Manitoulin members and two from
Tobermory. The ferry means an awful lot to
our economy here on Manitoulin and it is
important to have people on the board who
know what is going on.”

The newly announced board consists of
chair Marta Leardi-Anderson of  Amherst-
burg, vice-chair (former Conservative MP)
Larry Miller of  Georgian Bluffs, Bradley
Fletcher of  Annan, Dr. Benson Lau of
Toronto, James Hepple of  Meaford, Brook
Dyson of  Collingwood and Richard
Stivrins of  North Bay. All members of  the
OSTC board are appointed for a three-year
term (eligible for reappointment) and
serve in a part-time capacity, meeting as
required for business. Appointees are eligi-
ble for reimbursement of  expenses.

The Expositor has learned that the
OSTC has recently reached out to at least
one potential Indigenous candidate as a
director from Manitoulin Island. That can-
didate has been instructed to reach out to
the Ontario Appointments Secretariate. 

Despite the concerns being expressed by
Island residents, OSTC board member
James Hepple said Manitoulin should rest
easy when it comes to board representa-
tion.

“I’m on kind of  a good will tour, showing
the flag and support for the people on the
Island,” he said during a recent visit to The
Expositor. “Even though the Island doesn’t
have a representative on the board, people
should understand that the board is sym-
pathetic to Manitoulin. I want them to
understand, we have your back.”

Mr. Hepple noted that he is no stranger

to Manitoulin Island, having first visited
the area with his family in 1956. He was
staying with long-time Island friends Jib
and Debby Turner of  Little Current. “It
helps keep expenses down,” he laughs, not-
ing that staying with friends allows him to
catch up with what is happening on the
ground in an informal way.

Mr. Hepple was scheduled to address the
Manitoulin Municipal Association’s
Wednesday meeting, but the meeting was
cancelled at the 11th hour.

The board director said he was very
pleased with the changes that have taken
place at the OSTC and said that employees
of  the company have told him they are very
excited about the direction the company is
taking.

“Morale is really high,” he said, adding
that he believes the future of  the ferry is
sound. “The Chi-Cheemaun is very well
built,” he said. “The folks in Collingwood
(where the ship was originally built) really
did a good job and it has not been in salt
water.” (Ocean sojourns tend to be rough
on ship hulls and systems.)

The board director knows a bit about
boats, having been on the water for most of
his life, even up to the present day, as he
currently still moves vessels from port to

...continued from page 1

...continued on page 16

James Hepple of Meaford, an Owen Sound 
Transportation Company board member, made a
tour of Manitoulin last week, including a stop into
The Expositor Office.
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• Screened Topsoil
• Sand Loam
• Beach Sand
• Screened Sand

• Mortar Sand
• 5/8” Crushed Gravel
• 3/4” Crushed Gravel
• Screenings

• Pit Run B
• Modified B 3” Minus
• 5/8” Clear Stone

• 3/4” Clear Stone
• Filter Bed Sand
• Gabion Stone

Island Wide Delivery
Other Products 
and Services We Sell...

• Septic System Installation
• Float Truck Service
• General Construction, 
  Excavating, Bulldozing
• Excavators in Various Sizes 
(Sm, Med, Lg.) • Rock Breaking

• Septic Tanks
• Water Holding Tanks
• Concrete Well Tiles

For All Your Aggregate 
& Construction Needs...

     705-368-1799  (CELL) 705-282-7781

Island wide services

MATERIALS LIST

LOTS OF CRUSHED AGGREGATE 
IN VARIOUS SIZES IN STOCK



and submersible,” said
Chief  Endanawas. “This
means they are located out
in the fast currents, and
they can be put under the
surface to protect the fish
from ice and hot tempera-
tures.”

“They (net pens) start 600
feet offshore. We can run the
airlines and feedlines from
shore,” said Mr. Taylor.
Each cage can hold 100,000
fish. We are putting the first
25,000 in,” said Mr. Taylor,
who pointed out four people
are employed through the
joint project venture. He
noted that when the fish are
first put in the cages they
are about 100 grams and
they are raised for harvest
at about 2.83 pounds. 

“We’ll be stocking five
pens this spring with rain-
bow trout,” said Chief
Endanawas. “These trout
will be grown all summer
and fall and will be harvest-
ed before Christmas.”

“We are very interested in
protecting the lands and
waters of  Sheshegwaning
First Nation,” continued
Chief  Endanawas. She
explained the farm has a
rigorous environmental
monitoring program, “and
to date we have not seen any
negative impacts on the sur-
rounding ecosystem.”

“Last year the farm
secured best aquaculture
practices, an international-
ly recognized eco-certifica-
tion. An auditor came on
site to make sure we were
raising fish in the best inter-
ests of  the environment,
their welfare, our staff  and
our community,” said Chief

Endanawas.
At the May 16 event, the

community of  Sheshegwan-
ing and the team at Odawa
Island Farms came together
for an opening ceremony.
The first load of  25,000 rain-
bow trout fingerlings was
transferred from a
tractor/trailer into a net in
the harbour. 

“We attached a pipe to the
bottom of  the tanks on the
truck, pulled open the
valves and watched them
rush out,” explained Chief
Endanawas. 

Elders joined from the
community to lead a wel-
coming prayer and smudge
to invite a good growing sea-
son.
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...Sheshegwaning First Nation installingnet pens in Bayfield Sound
...continued from page 1

With many members of the Sheshegwaning First Nation community on hand, Odawa Island Farms
kicked off the new year by welcoming the first load of 25,000 trout fingerlings that were transferred from
a tractor/trailer into a net in the harbour, to be raised in cages this summer. Odawa Island Farms was 
co-founded in 2016 by Sheshegwaning First Nation and John O. Foods.

Cookies for a cause
Friends of the Mindemoya Old School held a fundraiser at the
Lions Club pavilion in Mindemoya on May 21. Jade Danville and
Jackelin Bran, both of Mindemoya, are pictured getting their
favourite treats at the bake table from FOMOS executive 
member Lynn Quesnel.

photo by Betty Bardswich



was exposed to music. “I
was very young when I first
got interested in music. My
grandparents and several
of  my uncles were right into
music, in fact, one of  my
uncles, Steve Mejaki, was a
fiddle champion,” he told
The Expositor. “My mother
was a music teacher but I
never learned to read or
write music, so I play music
by ear.” 
“Back in the day I could

play the fiddle, banjo, man-
dolin and guitar,” said Mr.
Mejaki. “I have provided the
backup with several bands
in the community over the
years, such as Crystal
Shawanda, Hardy Peltier
and Eugene Manitowabi. I
play bass guitar.”
“I was just 16 when I first

played in the band that
Hardy and Eugene had. I
remember the first show I
played with them was at a
talent show in the commu-
nity in 1967,” he said, also
pointing out at the time he
also had his own band.
“Now all of  my old

friends, except for Eugene,
are passing away these

days,” said Mr. Mejaki.
“When I played with
Eugene and Hardy I went
anywhere they went, play-
ing in Sagamok, Wiky,
M’Chigeeng and I remem-
ber one time playing in the
Espanola hotel. We played
all over the place. When
Eugene and Hardy had the
band we called ourselves
‘The Odawas’ and we had
Stanley Pangowish, he was
our fiddle player, Ron
Wakegijig and Paul Abel.”
“Now I play with Robbie

Shawana, Doug Hore and
Maurice Labelle,” said Mr.
Mejaki. “We will be playing
at the Bluegrass in the
Country show in Provi-
dence Bay in June (9-12)
playing on the Saturday
afternoon and Sunday
morning at the gospel
music show. And I’ll be with
them in Tehkummah on
May 28 for the celebration
show.”
“I remember one time

years ago Eugene had prob-
lems with this voice and he
couldn’t sing, so I asked if
Robbie (Shawana) could
help out,” said Mr. Mejaki.
The band The Chiefs,

including Robbie, Eugene,
Henry Peltier, and myself
with Sonny George on
drums.”
When he was first

approached several years
ago about being nominated
for induction into the Great
North Opry Mr. Mejaki
refused. “I lost my wife a
few years ago in May, and
Eugene and Ben showed up
one day and asked me if  I
would accept the nomina-
tion. I refused because I
told them I’m not a singer.
But Eugene said my wife
would love to see me
inducted.” 
Mr. Mejaki said his sons

are also involved in music,
and his youngest son
“plays and likes his own
style of  country music.

And my grandsons are just
starting to learn music. My
daughters have all the musi-
cal equipment but they
don’t use it very much.”
“I used to play music

three-four hours a night,
just to keep in practice and
keep up the beat,” said Mr.
Mejaki. He pointed out a
few years ago he started
having major problems
with his fingers because of
arthritis, and with arthritis
in his legs as well, “I can
barely move around at
times.” 
“I live alone,” said Mr.

Mejaki. “It was really hard
after my wife passed away
and no one could visit due
to COVID.” He passes his
time, “by listening to

YouTube all day, Native
bands that play Native
music,” and he loves watch-
ing hockey and baseball on
television.
“I’m going to need to pick

up my guitar again and
practice, with the show
coming up in Tehkummah,”
said Mr. Mejaki, who over
the years has provided the
backup music at wakes for
those who have passed away.
“Music is part of  the heal-
ing process.” 
Mr. Lentir said after hav-

ing to postpone celebration
parties for Mr. Mejaki the
past two years due to
COVID, a celebration party
and show in honour of  Mr.
Mejaki will take place this
Saturday, May 28 at 7 pm in

the Tehkummah hall.
Admission is $15 per person
with all tickets purchased at
the door. 
“Entertainment for the

evening will be provided by
Opry members from Mani-
toulin Island who will be
performing two songs
each,” said Mr. Lentir. “We
were working on this and
had everything booked for a
celebration show for Urban
for September 12, 2020, but
as we all know it had to be
cancelled due to the pan-
demic.”
Mr. Mejaki’s actual induc-

tion into the Great North
Opry will take place in
Sault Ste. Marie on Novem-
ber 4-5.

Wind Technician Opportunities  - McLean’s Mountain Wind Farm 
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...board lacks any Manitoulin representation
port for customers across the eastern
seaboard.
Mr. Hepple noted that, despite recent

renovations to the vessel, there is consider-
able work that needs to be done to bring the
MS Chi-Cheemaun up to modern stan-
dards. “There is work that needs to be done
on the plumbing and electrical systems,”
he said. “But hopefully the ferry will be
going strong for a long time.”
He said that he believes the target mar-

ket for the ferry remains southwestern

Ontario. “I like to point out that it is the
part of  Highway 6 you don’t have to drive,”
he laughed. More importantly, however,
“you don’t need to drive through Toronto
and around. The Chi-Cheemaun is the way
to go.”
Mr. Hepple reiterated several times in

the conversation with The Expositor that
he believes the OSTC board is dedicated to
maintaining and expanding the use of  the
vessel by tourists and that as far as he is
concerned, the Island will remain a key
part of  ongoing strategy for the company.

...continued from page 13

...Wiikwemkoong’s Urban Mejaki to be named to Great Northern Opry
...continued from page 1



by Michael Erskine
MANITOWANING—From
Prince Albert, to Bridal
Back, to her current home
in Blind River, Sharon
Hunter’s journey as an
artist has been one of
many roads and her earli-
est travels with her par-
ents instilled a fascination
with the road that has
informed her art and pro-
vided a lens through which
many questions travel.
Ms. Hunter’s latest exhi-

bition of  new works, hang-
ing at Debajehmujig’s K.B.
Reynolds Mastin Gallery is
entitled ‘Souvenir,’ and
evokes that sense of  won-
der and mystery inherent
in the road.
“What began as a child’s

fascination continues,”
she said. “As I am examin-
ing more deeply the idea of
objects as mnemonic. The
installation for souvenir is
a place which begins with
the iconic highway motels
dotted along the Trans
Canada Highway.”
‘Souvenir’ is a micro-

cosm of  some of  Ms.
Hunter’s previous work
which involved a series of
full-sized billboards
placed along the highway,

large murals which
explored the stories of  dif-
ferent groups of  people,
from First Nation elders
and women of  Algoma
Mills to the last work in
that series in Thunder Bay
which focussed on water-
keepers.
A series of  idyllic land-

scape paintings, rescued
from a soon to be demol-
ished derelict motel, form
a base upon which are lay-
ered photo images of  motel
signage, marrying the
Northern décor that once
soothed a motel patron
with images of  motel
signs, motels of  which
many are now themselves
disappearing from the
landscape—often leaving
behind only the ghostly
presence of  the motel signs
themselves.
“The idea is to skew,

obscure and disassemble
notions of  land as an idyl-
lic free space and instead
construct parallel divi-
sions and acknowledge the
theft and reclamation of
land treaty rights,” she
said.
The parallel extends to

Ms. Hunter herself, whose
Indigenous heritage was

passed down by blood
through her Indigenous
father, but her upbringing
was bereft of  cultural her-
itage and knowledge and
the connection to the land.
Ms. Hunter’s work layers

questions and images,
trade blanket stripes, geo-
metric forms, clan ani-
mals, eagles, bears, raven
and pike travel into her
work bringing along those
teachings which she has
spent a lifetime seeking
out and discovering in her
artist’s journey.
Visitors to the exhibit

can bring away their own
souvenir, a mnemonic
device to help them contin-
ue their own inquiry into
unpacking the questions
found on life’s road—post-
cards with images screen-
printed upon tarpaper, “a
simulacrum for a long tar-
mac highway,” explains
Ms. Hunter.
One of  her works enti-

tled ‘Manitou Motel’ poses
a contemporary question.
“What does Manitou

mean?” she asks. “I have
been told, ‘a great spirit’.”
The juxtaposition of  that
name and its meaning
with the concept of  a
motel and the settler occu-
pation of  the land is just
one of  the questions
explored in her work.
The May 7 opening

reception featured an
amazing charcuterie and
music by Patrick O’Leary
and Norman Assiniwe.
‘Souvenir’ is on exhibit

at Debajehmujig’s gallery,
43 Queen Street in Mani-
towaning until June 30.

Cordially invites you to attend their
Virtual Annual General Meeting 2022

Please join us to celebrate a year of change, challenges and progress in 
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Date: Tuesday, June 28th, 2022      Time: 6:00pm – Presentation by KPMG
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may have at: dleblanc@mfresources.net or call 705-368-3400 ext. 243.
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...Assiginack honouring slain officer
memory. We needed to find something to recognize his
commitment and dedication to the community.”
“The whole Island is invited to participate in the dedi-

cation renaming ceremony,” said Ms. White. “Marc and
his family live here (Assiginack), but he was very well
known throughout the Island and his family has ties
everywhere on the Island.” 
The renaming of  the marina will take part in a public

dedication taking place on July 1 on the Manitowaning
waterfront at 11:30 am.

...continued from page 1

Sharon Hunter’s ‘Souvenir’ exhibits at the Debajehmujig gallery

Artist Sharon Hunter stands by ‘Manitou Motel’ one of her paintings during the opening reception for 
‘Souvenir,’ an exhibit of her new works being held at the K.B. Reynolds Mastin Gallery in the 
Debajehmujig Creation Centre.

photo by Michael Erskine



M’CHIGEENG—The
UCCM Anishnaabe Police
Service is pleased to wel-
come an experienced detec-
tive sergeant to their ranks.
Detective Sergeant Todd

Fox hails from Wiik-
wemkoong Unceded Terri-
tory who also has family
ties to M’Chigeeng First
Nation. Mr. Fox graduated
from the Police Founda-
tions program at Algo-
nquin College in 2006, and
soon after joined Wik-
wemikong Tribal Police.
Detective Sergeant Fox

was sworn in May 2. “After
his first week of  orienta-
tion, he will be ready to join
the crime unit to serve the
communities of  UCCMM,”
said James Killeen, chief
of  police for UCCM Anish-
naabe Police Service.  Mr.
Fox, “has been an officer
since 2008, having been pro-
moted to sergeant in 2014,
and to detective sergeant in

2019 with Wikwemikong
Tribal Police. UCCM Police
is pleased to have Todd join
our team as he brings expe-
rience in working the crime
unit and with supervision.”
“Outside of  work (Mr.

Fox) and his wife enjoy
their dogs, travelling,
watching hockey, golfing,
or spending time at camp.
Please help me in welcom-
ing detective sergeant Todd
Fox to the UCCM Police
Services when you see him
out in the communities,”
said Mr. Killeen.

M’CHIGEENG—Mani-
toulin Secondary School
(MSS)’s SHARE/Go-Green
and Eco-Hero students held
a relaunch of  the schools
composting program on
May 19. 
“The program received

generous support from the
Learning for a Sustainable
Future Action Project fund-
ing for student-led climate
change/sustainability ini-
tiatives,” said teacher Yana
Bauer. “With a $500 grant,
the students were able to
purchase compostable cups
and bags, as well as set-up
waste diversion containers
and a compost bin.”
Ms. Bauer explained, “the
collected compost is mixed
with plant matter from the
school greenhouse and uses
friendly bacteria, heat and
moisture to break down the
organic matter in banana

peels and such. There are
also worms and insects in
there as well that help, but
the main action is aerobic
and bacterial. The school
will use the finished com-

post in the greenhouse and
in the raised beds around
the school, to help enrich
the soil.” 
During the May 19

launch, the organizers (stu-

dents) served tea in the
compostable cups, held a
bake sale, ran a quiz game
on sustainability and waste
diversion and most impor-
tantly, educated students on
composting and waste sort-
ing, explained Ms. Bauer.
“Students were supportive

and willing to change their
habits to help the school
become more sustainable.
So far, the launch was suc-
cessful in raising aware-
ness about zero-waste and
carbon emissions from
waste in food consump-
tion.”

Student organizers of  the
relaunch of  the schools
composting program
included Anika Smith,
Daphne Carr, Ezra Diebolt,
Alex Wilson-Zegil and Joce-
lyn Kuntsi.
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Manitoulin Secondary relaunches school composting program, receives grant

Manitoulin Secondary School (MSS) SHARE/Go-Green and Eco-
Hero students held a relaunch of the schools composting program
on May 19. Students who organized the event served tea in 
compostable cups, held a bake sale, ran a quiz game on 
sustainability and waste diversion and educated fellow students on
composting and waste sorting.

UCCM Police welcomes experienced detective sgt.

UCCM Anishnaabe Police Service Chief of Police James Killeen,
right, welcomes Detective Sergeant Todd Fox to the force.

Expositor clarification
An Assiginack councillor has asked that a clarification

be made in reference to a news story in the May 11 issue of
The Expositor, ‘Assiginack Township to undergo repairs
on bank building in phases,’ Page 3. 
Any committed repairs to date only relate to the floor-

ing in the post office portion of  the building and as yet
there is no commitment for the estimated $700,000 repairs
the building requires. The Expositor regrets the misun-
derstanding. 

MP Carol Hughes calls for better
reproductive health care for women
OTTAWA—Carol Hughes, MP for Algoma-Manitoulin-
Kapuskasing, is calling for better reproductive health
care for women.
“A recently leaked draft opinion revealed that the Unit-

ed States Supreme Court is considering overturning Roe
v. Wade, a landmark decision on abortion rights. This
unprecedented disclosure raises deep concerns about
the existing guarantees of  abortion access, and it’s more
important than ever to ensure that reproductive rights
and justice are protected in Canada.”
This is the statement that MP Hughes made in the

House of  Commons May 18 to bring attention to the con-
cerns women across Canada have about access to repro-
ductive health services, and to draw attention to the fact
that women in rural and remote communities often face
the greatest barriers to access.
MP Hughes also quoted a recent Sudbury Star op-ed

from Manitoulin-based writer Ruth Farquhar, who stat-
ed, “abortion in this country will only be truly accessible
to women of  privilege.” She further acknowledged the
barriers many women face in accessing reproductive
health services due to issues related to geography, age,
gender, race, socio-economic factors, and immigration
status.
“It is paramount to advance reproductive justice by

addressing the needs of  the most marginalized women,
families, and communities and expanding access to
reproductive health care across the country,” added MP
Hughes.



by Lori Thompson, 
Local Journalism Initiative
Reporter
SHEGUIANDAH—Dawn
Bazely first came to Mani-
toulin on an ecology field
trip when she was in Grade
12 in 1979. She was working
on a cattail research proj-
ect, measuring plant quad-
rants at the edge of  a
beaver pond, when she
came face to face with an
adult beaver. That was the
moment she decided to be a
field ecologist.

She went on to earn a
masters and undergrad
degree at the University of
Toronto, in biogeography
and botany, before working
in the field on Hudson’s Bay
from 1980 to 1984. She com-
pleted a doctorate at Oxford
University in the United
Kingdom and returned to
Canada to become a profes-
sor at York University in
1990.

Once at York, she was
invited to prepare a field
course. “It could be study-
ing river dolphins up the
Yangtse River in China or
studying African ecology,”
she said. “It could be scuba
diving on coral reefs in Cos-
ta Rica or studying
ornithology (birds) at Algo-
nquin.”

Professor Bazely decided
to locate her course on
Manitoulin, at the Lake
Huron Fisheries Research
station at South Baymouth.
“It was field methods in
plant ecology,” she said.
She was excited to display a
recently rediscovered file
folder that contained
course notes, student
papers, schedules, and her
own handwritten plant list
from that initial field
course.  There was even a
copy of  a letter she wrote in
1993 to the Rainbow County
Tourism Association and
cc’d to The Manitoulin
Expositor about what they
were doing. She ran that
course from 1990 until 1993;
the next year she had a
baby.

She resurrected the field
course this year. “Frankly,
if  you’d asked in 2019 or
2020 would I ever be resur-
recting a field course like
this, the answer would have
been no,” she laughed. 

“I don’t know why we are
here,” she said. “I think it
was being here last fall. I
just needed to get out of
Toronto. Manitoulin is
such a healing place, I will
say. I’ve loved it for about 40
years. It’s the place where I
decided I wanted to have
the career that I’ve had so I
think in some way, I’m giv-
ing back to Manitoulin.”

Eight students partici-
pated in the course, which
ran for two weeks from May
2-13. They came from York

and other Ontario universi-
ties: Trent, Brock, Guelph,
and Toronto Metropolitan
(formerly known as Ryer-
son). They were based in
Sheguiandah this time
around, with accommoda-
tions at the Paradise Motel

and a classroom and lab
set up at Sheguiandah
Hall. 

Professor Bazely has
been teaching this field
course virtually (with
assistance from friend and
colleague Dr. Shoshanah
Jacobs from the University
of  Guelph), using science-
at-home kits she devel-
oped, due to the pandemic.
“York students were par-
ticularly affected,” she
said. “Our demographic at
York is recent immigrants,
low income, multi-genera-
tional families working in
Amazon call centres. They
are highly racialized and
were hit very hard by
COVID. From the get-go,
this was for kids in my
classes.”

No one could step out-
side their house, she
added. “You couldn’t even
have a field course where
students went on the street
because lockdown was the
boundaries of  your proper-
ty.”

Wondering where she
could go in Ontario that
was safe, she remembered
Manitoulin Island and
everything just came
together. Professor Bazely
emphasized how the com-
munity came together to
make it happen. “The
infrastructure that’s need-
ed for these field courses is
monstrous,” she said. 

There were accommoda-
tions to figure out, meals,
and access to areas for con-
ducting field research.
“You’ve got to find a place
to set up your classroom,
your lab,” she added. They
couldn’t afford a bus: no
one had worked in two
years, so they needed to be
somewhere they could eas-
ily walk to field locations.
Sheguiandah Hall was
accessible to the bay, Para-

dise Motel and Green
Acres.

“I got the hall and more

Advance ticket pricing until June 1
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Sheguiandah welcomes university students
on first field course since start of pandemic

...continued on page 20

Students check water sample from Sheguiandah Bay dock area for
presence of microplastics.

photos by Lori Thompson

Simon Nguyn, in hip waders, collects data samples at Sheguiandah
dock. 



importantly, from an ecolo-
gy perspective, this is part
of  the pre-Cambrian
Shield,” noted Professor
Bazely. “It is the only place
on Manitoulin where the
north shore crops up. The
rest is escarpment, paleo-
zoic, so I knew we had that
cool geology.”

She brought in the tradi-
tional ecology course: iden-
tify the trees, learn about
frogs, and she also brought
in other scientists. Andrew
Tanentzap, a leading
researcher on microplas-
tics, was one of  those. He
was Professor Bazely’s grad
student and is now profes-
sor of  global change and
ecology and head of
EcoSystems and Global
Change Group at the Uni-
versity of  Cambridge. 

“He’s just had one of  the
most important research
papers (on microplastics)

published,” she said.
“You’ve got one of  the
world’s trailblazing scien-
tists right here on Mani-
toulin.”

Dr. Joe Shorthouse,
retired entomologist from
Laurentian University and
occasional contributor to
this paper, spent a day
teaching the students about
bugs and insects. Another
associate led the students
on a field trip to study tur-
tles and frogs in their habi-
tat. 

There was a day spent
with the Little Current Fish
and Game Club and Mani-

toulin Streams at Bass
Creek, and an Indigenous
knowledge day where they
visited the Ojibwe Cultural
Foundation and Lillian’s in
M’Chigeeng. 

When this reporter visit-
ed the group at Sheguian-
dah Hall it was a hive of
activity. Students were com-
pleting class work inside
the hall and preparing gear
for data collection at
Sheguiandah Bay. Professor
Bazely hustled between the
student group and the car,
getting students out the
door and making sure
equipment and lunches
were all packed and loaded. 

“These students haven’t
been outside or done any-
thing like this,” Mr.
Tanentzap pointed out.
“They’re COVID children.
This is the first time they’ve
done any outdoor field work
in their whole degree.
They’re in their third (or
fourth) year of  university.
It’s all been done through
computer screens.”

Skye Vasey just complet-
ed his third year in environ-
mental science/studies at
Trent University. He came
on the field trip because of
the previous two years
spent online. “It’s just been
really hard to get field expe-
rience,” he said. He hopes
he makes enough connec-
tions during the course of
his undergrad to be able to
find work on a study when
he’s through.

Emily Whitehead was
the youngest of  the group.
She’s entering her third
year of  biology at Toronto
Metropolitan University
and hopes to specialize in
environmental science.
She came on the field trip
to obtain some hands-on
experience. “I’ve done the
lab stuff  and the clinic
stuff,” she said. “It’s just
not for me. I wanted to try
out the field experience
and it’s been really great
and has solidified that’s
what I want to do.”

Most of  the students are
from the Greater Toronto
area, Ms. Whitehead
included. “It’s been nice
seeing the environment
and culture shift, coming
to a place like Manitoulin.

I think it’s a really impor-
tant zone for environmen-
tal work.”

Several international
students participated as
well. Dama Chowdhary,
from Bangladesh, is a
fourth year York Universi-
ty student majoring in
environmental science and
specializing in life science.
This was her first opportu-
nity to explore another
part of  Ontario. “It’s really
a nicer outlook to see, expe-
rience and be able to use
the knowledge we’ve
gained mostly from books
and lectures,” she said.
“It’s an opportunity to look
towards the culture and
(sense of) community and
how everybody comes
together when there’s an

issue, for example at the
hatchery.”

Nandini Patel is from
India. She’s also a fourth-
year student at York. She
enrolled in this field course
because she needed field
experience for her degree,
and to learn what she wants
to do and what she is good
at. “We have to know what
are our drawbacks, where
we are lacking, so this field
course is pretty good,” she
said. “I think it is difficult
in the city to experience

some things which we expe-
rienced here, like the unity
and so much culture.”

“I think the story is you
can be from anywhere in
Canada and go on to be a
professor at Cambridge
University,” Professor Baze-
ly said. “We’ve got what it
takes. As long as we share
that with students we can
prepare them to be good cit-
izens in the world, not just
on the environmental but
also on the social justice
front.”
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...Sheguiandah welcomes university students on first field course since start of pandemic

Students learn to adjust for available equipment in the field while collecting water samples to test for
microplastics at Sheguiandah Bay.

photos by Lori Thompson

Andrew Tanentzap, left, with students collecting samples at
Sheguiandah Bay.



ent” than that of  the south.
He pointed to the cost of
fuel and insurance as areas
where regulation is needed
to control spiralling costs.
Ms. Fort pointed to the

PC government’s removal
of  the licence plate sticker
fee and the agreement with
the federal government to
provide $10 a day childcare
by 2025, maintaining the 10
percent tuition cut and
increasing the minimum
wage as examples of  how
her party is working to
make life more affordable.
Mr. Vine noted that the

current rise in costs is glob-
al in nature and problemat-
ic for any government to
tackle in the short term.
But he pointed to the Liber-
al plan to implement a $25
minimum wage floor for
PSWs and the return of  the
ability for collective bar-
gaining as potentially pro-
viding some relief. The Lib-
eral commitment to 10 days
of  sick paid leave will also
help alleviate some of  the
stress in the health care sys-
tem.

Retired teacher and
entrepreneur Lisa Cor-
biere-Addison focussed on
affordability, noting that
her business could not
afford 10 paid sick days on
top of  all of  the other hits
that have come during the
pandemic and she also
pointed to the lack of
Indigenous education in the
Ontario curriculum.
Mr. Vine said that small

businesses, which are the
engine that drives the
Northern economy, are crit-
ically important to the
province’s economic
health, highlighting the
need to balance policy in
such a way that does not
negatively impact those
businesses, such as tax
exemptions for smaller
businesses. On the Indige-
nous education front, the
Liberal candidate said that
Indigenous history has too
often been downplayed in
the education system. “Not
only was it one of  the main
recommendations of  the
Truth and Reconciliation
Commission,” he said, “it’s
the right thing to do.”
Ms. Fort pointed to the

money that has flowed into
the region from the North-
ern Ontario Heritage Fund
Corporation, streamlining
of  apprenticeships, intern-
ships and other skilled
labour programs as impor-
tant business supports. But
the second question she
said really hit home for her
personally, as she is an
Indigenous woman. “First
Nation curriculum is
important to me,” she said.
Ms. Fort said she did not
have the opportunity to
learn about her history in
school, but her own chil-
dren took the opportunity
to teach their colleagues
through their own school
projects.
Mr. Mantha said that it

was important that chil-

dren are able to learn in
their own language. “It
makes sense,” he said.
When it came to small busi-
ness, he said the NDP would
provide rounds of  small
business support as long as
it is needed.

Corey Stacinski, manag-
er of  the Manitoulin Hotel
and Conference Centre,
(and sporting a Liberal but-
ton) asked the candidates
why any Indigenous voter
would consider voting for
their party, given there was
no mention by any party
leader of  Indigenous issues
during the televised leader-
ship debate.
Mr. Mantha pointed to

the lack of  potable water in
many Indigenous commu-
nities, noting that it is time
to stop the ping pong ball
game played by the
province and federal gov-
ernment over jurisdic-
tions. He challenged “we”
as government for daring
to not address the issues
facing First Nation com-
munities.
Mr. Vine pointed to the

“honour of  the Crown” as
being central to living up
to the truth of  the past and
the need for the return of  a
Minister of  Indigenous
Relations in the province.
“We need to work to a Min-
ister of  Indigenous Recon-
ciliation whose sole job is
repairing our relation-
ships.” 
Ms. Fort said that the

question is complicated as
Indigenous people in
Canada are not “Canada’s
Indigenous people, or ‘our
people.’ I think having a
voice at the table is where
we need to go.”

Bill Cranston of  Minde-
moya asked the candidates
where they were going to
find the thousands of
PSWs and other health
professionals, given the
long turnaround time nec-
essary to train them and
the erosion of  perceptions
of  work in the health sys-
tem. He went on to ask
why the price of  gas can-
not be controlled the same
way liquor is through the
LCBO.
Ms. Fort said it was that

toughest question she has
faced and apologized that
she really did not have an
answer.
Mr. Vine noted that the

free market can pose chal-
lenges, but that multina-
tionals must pay their fair
share of  taxes. “We need to
see why those prices are so
high,” he said. “We need to
find regional solutions.”
“Tim hit it right on the

head,” said Mr. Mantha.

“The last time the federal
government had anything
to say about gas prices was
when the government
bought PetroCanada,” he
said. He went on to suggest
that the province should
streamline the ability of
foreign-trained health pro-
fessionals get into their
professions. The best place
to have a heart attack in
Toronto is in a taxi cab,
because the driver is prob-
ably a doctor.” (The federal
government sold off  the
last of  its shares in Petro-
Canada near the end of  the
Chretien Liberal govern-
ment era, having first pur-
chased the company as a
window into the industry
during the tenure of  Prime
Minister Pierre Elliott
Trudeau.)
A questioner who identi-

fied herself  as Roxanne
and a registered nurse,
noted that health profes-
sionals cannot afford to
work in their trade. She
pointed to the cost of  gas,
as a case in point, explain-
ing that the only Island
home care nurse she is
aware of, lives in Espanola
and is not appropriately

reimbursed for the gas to
come to Manitoulin clients.
A young Conservative

volunteer identified as
Sheldon asked Mr. Mantha
why he should be re-elected
after being in power for 11

years. He noted that the
Owen Sound Transporta-
tion Corporation Board
does not have a representa-
tive, although Mr. Mantha
was tourism critic.
Mr. Mantha said that not

only is the board a chal-
lenge, he pointed to the loss
of  the volunteer navy
aboard the ferry which
would advocate for services
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...continued from page 5

...All-candidates’ night 2022 highlighted the strong slate of Algoma-Manitoulin options

...continued on page 25
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Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

STORAGE UNITS AVAILABLE
12’ X 21’

On Top Of The Hill
Kagawong, ON

1428B Lakeshore Rd.
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BERRY BOATS
HWY 540, KAGAWONG (705) 282-2604

Follow us on Facebook
www.facebook.com/Berry-Boats

STIHL HAS YOU COVERED THIS SPRING
   

Manitoulin 
Small Engine & Marine

Quality Care

Call for an appointment
705-859-1639

SERVICING LAWNMOVERS,  
TRACTORS & TRIMMERS

Scrap Metal • Aluminum • Copper • Brass • Tin
Vehicles • Farm Machines • Mixed Shred

slmmanitoulin.ca

705-368-0200 • 5783 Bidwell Road
WE BUY ALL TYPES OF SCRAP

MANITOULIN 
RECYCLING
705-618-2112 or 705-698-9599

• Aluminum 
• Copper
• Brass
• Steel
• Cast Iron

• Tin/Shred
• Catalytic converters
• Batteries
• END OF LIFE 

VEHICLES

TURN YOUR SCRAP INTO CASH
CONTACT US TODAY

$ OLD METAL = NEW MONEY $

Entrance at 
Taylor Sawmill

SPRING IS HERE!

CLEAN OUT YOUR SCRAP METAL & GET CASH!
WE HAVE A GREAT VARIETY OF STATIONERY ITEMS

Ink and Toner • Office Furniture 
Chairs •  File Cabinets

Open Monday to Friday - 9:00am - 5:00pm
705-368-2525

LAIDLEY STATIONERY 
& OFFICE FURNITURE

Located at 17 Campbell St. East, Little Current
info@laidley-stationery.ca

PURVIS FISHERIES

ALSO AVAILABLE AT:
Gore Bay  H&M Mini Mart, CYC, Betty’s Convenience
Little Current  Manitoulin Trout Farm
Mindemoya  Mindemoya Foodland
Spring Bay  Buie’s General Store
Manitowaning Manitowaning Freshmart
M’Chigeeng M’Chigeeng Freshmart

SMOKED FISH ONLY 
Little Wally’s Dock Service (Little Current)

PURVIS BROS. FISHERY
Burnt Island, Silver Water 705-283-3131
Come & visit our fish station and buy fresh fish 
Mon - Fri 8 am - 5 pm

DOWNTOWN GORE BAY    Friday morning 9 am - Noon
MINDEMOYA (Foodland Parking Lot)  Friday afternoon 2 pm - 5 pm



wanted�

servicesg servicesg

welcome to�

yard sales~ yard sales~

Legion Events

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

�coming events �coming events�coming events

for sale$ for sale$
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KING JAMES 
BIBLE CHURCH, 

worships every 
Saturday Sabbath, 

10 AM - Noon, 
Providence Bay.   
705-348-2229.

FREE
French legal advice regarding social assistance,

housing, EI and CPP issues.  
Conseils juridiques gratuits en logement, aide 
sociale, assurance-emploi et pensions (RPC).  

Call the French Legal Advice Line/Appelez 
la Ligne dʼavis juridique

1-87 POUR AVIS (1-877-687-2847)

for sale$

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org or
call 705-210-2135 for more
info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Are you concerned about
someone’s drinking? Al-Anon
has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya. Espanola
Al-Anon, Tuesdays at 7 pm,
Anglican Church, 213
Tudhope Street, Espanola,
705-869-6595. For more
information call 1-888-4Al-
Anon (1-888-425-2666, M-F,
8 am - 6 pm ET)
http://www.al-anon.org. For
meetings including electronic
in Northern Ontario go to
OntarioNorthAl-Anon.com.
Please note the only Alateen
meetings available in
Northern Ontario are on a
mobile app. Look for the app
under Al-Anon Family
Groups.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

Codependents Anonymous
Manitoulin 
for information, email
codamanitoulin@gmail.com
or visit Facebook codamani-
toulin. No meetings running
at present.

Tfn

15 hp, two-stroke Yamaha.
100/1 mix, new fuel line, new
spare prop. Call 705-368-
3214.

1-2p

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

WANTED: Haweater Dollars
1968 through to 1973. Silver,
Bronze, Gold
and certain 2006 variety.
Contact John at
romanovichjohn@gmail.com
or (416) 985-8800.

29-c

WANTED: John Deere back-
hoe with low hours, no leaks
and no smoke. Call 705-348-
2045.

1-2p

Baby Boy
Maxwell Johnathan

Bowerman!
Maxwell Johnathan made his
entrance into the world on
Wednesday, May 4, 2022 at
1:50 pm at Health Sciences
North in Sudbury, weighing
8lbs, 15oz. Proud parents are
Ashley and Zachary
Bowerman. Loved by big sis-
ter Lyla. Maxwell is the fourth
grandchild for Frances and
Earl Martin and second
grandchild for Angela and
Kerry Bowerman. Loved by
many aunts, uncles, cousins,
great-grandparents and
friends. Special thank you to
the doctors and nurses at
HSN for their amazing care.

2c

The Royal Canadian Legion
Branch 177, Little Current
Wing Night, Thursday, May
26 from 4 to 8 pm. Four
wings, $5 or wing family pack
(20 wings) for $23. Sauces
for wings: salt and pepper,
sweet chili, sweet and sour,
honey garlic, first, second
and third degree, parmesan
cheese and pepper and
cajun. Cheese balls, six for
$4 or a family pack of 20 for
$12. Cheese sticks, four for
$5. Take-out only. To pre-
order call or text 705-348-
0123.

2p

Moving Estate Sale. China,
crystal, collectibles, house-
hold and yard items. Call
705-282-2385 for an appoint-
ment.

1-2p

Yard and Bake Sale,
Saturday, July 2 from 9 am to
1 pm at Our Lady of Canada
Church, 6289 Hwy 542,
Mindemoya.

2-7p

Yard Sale, Saturday, May 28
from 8 am to 2 pm at 1428B
Lakeshore Road, Kagawong.
Fair weather only. Proceeds
to Angel Bus.

2c

Yard Sale, blue barn at Twin
Peaks B&B, 1862 Hwy 551,
Mindemoya, Saturday, May
28 from 9 am to 2 pm.
Dishware, linens, pictures,
tools and much more.

2c

Large Garage Sale on
Friday, May 27 and Saturday,
May 28 at 163 Lighthouse
Road, Gore Bay beside
water treatment plant from 9
am to 2 pm. Tools, house-
hold and furniture. Rain or
shine.

2c

Annual Plant Sale hosted by
the Grass Roots Garden Club
on Saturday, June 4, 9 am at
the Manitoulin Hotel and
Conference Centre parking
lot. Proceeds donated to local
Island charities.

2-3c

Providence Bay
Community of Christ Church
is hosting a prayer service for
Ukraine on Sunday, May 29
at 7 pm.

2p

Providence Bay Agriculture
Society is hosting an outdoor
movie night on Friday, May
27 at 9:30 pm in the ballfield
beside the arena. For infor-
mation phone 705-377-5003.

2p

Attention Manitoulin crafts-
people/artisans/artists/etc.
You are invited to participate
in the Little Current Canada
Day Summer Fair on Friday,
July 1. The downtown street
will become a pedestrian mall
on Canada Day. Please plan
on setting up your table (or
booth or display) down the
centre of Little Current’s front
street that day as guests of
the Little Current Business
Improvement Association.
There are no fees to partici-
pate this day, and publicity
and advertising is looked
after by the sponsor organi-
zations. To register or for any
other questions, please con-
tact Rena Collins at 705-210-
0117 and leave a message.

2-7p

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

CDA Level 1 or 2 or RDH
New Grads Welcome!

• Full Time Permanent.
• This is a terrific opportunity for a Registered Dental 

Hygienist or Certified Dental Assistant.
• Training provided. 
• Compensation commensurate with qualifications and 

experience. 
• 3 weeks’ vacation pay to start. Climbing scale caps 

at 6 weeks’ vacation pay.  Health Benefit Package 
available. 

Little Current

Dental Office 
Position

info@cassondentistry.com www.cassondentistry.com

help wanted! help wanted!

Looking for a job?
Want to earn extra cash?

Come & work at

3 Cows & A Cone!
Whether you just want something for the summer, 

looking for 1-2 days a week, weekends only, 
or part/full time hours, we will try to accommodate

STUDENTS & MATURE HELP WELCOME TO APPLY 

CALL 705-368-3524

and speak with Louanne or 
email resume to staff3cows@hotmail.com



on the Island. “The destina-
tion shouldn’t be the Chi-
Cheemaun,” he said. “It
should be Tobermory or
Manitoulin Island.”
Mr. Vine said that crony-

ism lies at the core. “It’s not
just the OSTC,” he said. “It
is a politics of  friends,
cronyism that goes right to
the premier’s office,” he
said. “A politics of  friends
and enemies is not the poli-
tics that Ontario was built
on.”
“I saw the Chi-Cheemaun

for the first time recently,”
said Ms. Fort. “It’s not just
picking and choosing. We
have to ensure the applica-
tions are there.”
Linda Williamson, an

RPN, pointed to the chal-
lenge of  trying to make a
living in part-time jobs. She
noted that she had heard
how many tax dollars each
candidate’s party was going

to spend, but pointed out
she is 67 years old and
unable to retire as she can-
not pay the cost of  rent,
food and fuel as it is, with-

out even more taxes.
Mr. Mantha agreed

affordability is an issue. He
pointed to the pharmacare
and affordable housing pro-
posals of  the NDP that
would bring some relief.
“Instead of  paying with
your credit card, you will
pay with your OHIP card,”

he said.
“The system has failed

you,” said Mr. Vine. He not-
ed that under the Liberal
plan, no one making under
$250,000 would pay more
income tax. He also pointed
out that the system is still a
long way away from equal
pay for equal value of  work.
“Can we afford four more
years of  Doug Ford?” he
asked.
Ms. Fort pointed to the

avowed aim of  the Progres-
sive Conservative Party to
keep taxes down and work

together to find solutions.
Mildred Kelly asked

where all the new afford-
able housing would be built,
noting that currently it
seems to be on good arable
farmland in southern
Ontario.
Ms. Fort said that would

be a partnership between
municipalities and the con-
tractors.
Mr. Vine said that land

speculation has to be tack-
led, noting that the value of
agricultural land for hous-
ing has placed it in grave
danger, given the ideology
of  the current government.
Mr. Mantha touted his

party’s housing-first strate-
gy and its opposition to
ministerial zoning orders
that have declared open sea-
son on the green belt.

WE ARE HIRING! 
 

PERMANENT TEACHERS 
 

Rainbow District School Board, with schools in Sudbury, Espanola and Manitoulin 
Island is accepting applications from qualified teachers for permanent 
assignments for September 1, 2022. 

Please see the list of available positions on the Board’s website, 
https://www.rainbowschools.ca/employment/permanent-teaching-
opportunities/ 

 
Human Resources 
Rainbow District School Board 
408 Wembley Drive, Sudbury, ON P3E 1P2 
email: HRT@rainbowschools.ca 

 
 
 

Bob Clement 
Board Chair 

Bruce Bourget 
Director of Education 

 rainbowschools.ca  

Position: Police Constable           
Location: Wikwemikong Unceded Territory
Responsible to: Chief of Police, Wikwemikong Tribal Police Service
 
The Wikwemikong Tribal Police Service is accepting applications from a police officer who has served or is 
currently serving with a Canadian police agency.

Summary: The Police Constable will be responsible to the Chief of Police and will maintain law and order in 
a community-based setting within and around the Wikwemikong Unceded Territory.

Key Duties/Responsibilities:
• Preserve the peace.
• Prevent crimes, other offences, aiding assistance and encouragement to other persons in their 

prevention.
• Assist victims of crime. 
• Apprehend criminals, other offenders, and others who may lawfully be taken into custody. 
• Lay charges and participate in prosecutions.
• Execute warrants and perform related duties. 
• Perform the lawful duties that the Chief of Police assigns. 
• Respond to calls for service.
• Successfully complete prescribed training. 
• Commitment to Community-Based Policing principles and practices. 
• Display cultural competence when interacting with members of the community.
• Participate in community events and cultural gatherings.
• Assist in the development and implementation of projects, acting as a resource to team members and 

other Units.
• Undertake assignments, including traffic point duty and crowd control, as required.

Basic Requirements:
• Ontario Police College Certificate or equivalent as recognized by the Ontario Police College.
• Diploma in Police Foundations or Degree in Law and Criminal justice an asset.
• Must possess a valid class G Ontario Driver’s Licence.
• Possess current First Aid/CPR Certificates.
• Provide proof of double Covid-19 Vaccination certificate from the Ministry of Health.
• Basic computer skills and knowledge of Microsoft Outlook and Office.
• Must have awareness of First Nation culture and traditions.
• Be physically able to perform the duties of the position.
• Ability to maintain confidentiality a MUST.
• Be prepared to take an Oath/Affirmation of Office and Secrecy.
• Be of good moral character and habits.
• Pass a detailed background check that includes security clearance checks, credit, and reference 

checks. 

Employment packages are available for pick up at the WTPS office or can be emailed to those interested.  
Interested applicants are to forward a completed electronic employment package, letter of interest/cover 

letter, detailed resume, copies of relevant diploma/certificates, and 3 work-related references to:

Attn: Acting Chief of Police, Gregory Mishibinijima  
gregory.mishibinijima@wtps.ca

Posting Deadline: June 17, 2022 at 4:00 PM

Please note, applications will be screened. Interviews will be scheduled and at that time a decision will be made to 
consider an experienced officer for hire. The candidate will also be required to successfully complete psychological, 

medical, vision and hearing examinations. The best qualified candidate(s) will be subject to a comprehensive background 
investigation. The candidate will be notified before any contact is made with their current police service.

Members of the Wikwemikong Tribal Police Service participate in the Ontario Pension Board (OPS) pension plan. It is 
compulsory for members to contribute to the plan. Experienced officers who have contributed to another pension plan may 

contact their current plan administrator to determine if their plan is transferable.

EMPLOYMENT OPPORTUNITY
WIKWEMIKONG TRIBAL POLICE SERVICE

Experienced Police Officer (2) - Full Time – Permanent

Job Brief
Are you interested in making a difference in the lives of others in the community? Then this position 
might be right for you. Zhiibaahaasing First Nation is looking for a Family Wellbeing Worker to join our 
program. The Family Wellbeing Worker will assist our team in facilitating a community-led initiative 
focused on preventing and addressing the root cause of violence, and the over-representation of  
Indigenous Children and Youth in child welfare and the justice system.

The successful candidate will have the following key duties:
• To support Indigenous women by developing policies and resources to support families within the 

community.
• To support families, children, youth affected by the welfare and youth justice systems by reducing 

the need to bring children into care, the reduction of occurrence of violence and improvement of 
the overall health and well-being of Community.

• Responsible for delivering the range of programming that responds to the needs of the community.
• Designing culturally-based, preventive and holistic supports, providing counseling services. 
• Development of safe space manual and managing safe space.
• Other duties as required.

Qualifications/Requirements:
• Post-Secondary Diploma in Social Services, Educational Support, Early Childhood Education, Child 

and Youth Worker or related field.
• A minimum of two (2) years of experience in a similar role.
• Valid G-class driver’s licence with a reliable vehicle.
• Current CPR and First Aid certification.
• Clear CPIC and Vulnerable sector check.

What We Offer:
• Full time, permanent position
• Salary: Based on Education/experience
• Benefits: Yes
 
How to Apply:
If you meet the qualifications above and are interested in applying to this position, we’d love to hear 
from you.

Application Deadline open until filled. Only full packages will be accepted.

Applications MUST include a cover letter, resume and three work-related reference letters. Copy of Valid 
G Driver’s licence. Copy of CPR and First Aid.

Email to:
bobbisue@zhiibaahaasing.org

Based on the Current Covid-19 Pandemic Restrictions only emails will be accepted.
Attention:

Band Manager, Bobbisue Kells-Riberdy RE: FWB Job Posting

Successful applicants will be requested to submit a CPIC, Vulnerable sector check.

Please note: Zhiibaahaasing First Nation welcomes applications from persons with disabilities and will 
provide accommodations during all stages of the hiring process, upon request.

EMPLOYMENT OPPORTUNITY
Position: Family Wellbeing Worker

Term: Full-time, Six Month Probationary Period
Hours: 34.5 hrs
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...All-candidates’ night 2022 highlighted the strong slate of Algoma-Manitoulin options
...continued from page 21

Linda Williamson

Mildred Kelly

Roxanne

by Tom Sasvari
GORE BAY—The Manitoulin food conven-
tion, originally scheduled to be held in
Gore Bay later this month, has had to be
rescheduled.
“COVID-19 has interfered with our plans

to hold the food convention and market in
May,” said Barb Erskine, acting manager
of  Split Rail Brewing Company in Gore
Bay. “Some of  our guest speakers’ sched-
ules have been interfered with due to
COVID-19. These things will be sorted out,
but not by the original date that we had
planned.”
The Manitoulin food convention and

market was originally planned for May 28-
29. Its purpose to is to provide people the

opportunity to network and develop food
group connections and partnerships.
The first day of  the event, which was to

be open to members of  the public, was to
hold the education convention piece of  the
event in the Gore Bay (community) hall,
with speakers, farmers, producers, and
agency representatives, mostly local,
(although some from other areas) dis-
cussing food product development and
farming. The following day, a market was
take place at Split Rail Brewing Company,
with food producers having food products
on hand (and for sale).
The event is tentatively rescheduled for

this fall.

Manitoulin food convention and market
planned for Gore Bay rescheduled for fall
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FULL-TIME EMPLOYMENT OPPORTUNITY
HEALTH MANAGER 

Salary:  $61,680 - $75,220/year   

(depending on education and experience)
The Health Manager will continually ensure that the WRFN community members have access to efficient 
and quality health care services.  This position reports to the Band Manager and will be responsible for the 
operation and management for the WRFN Health Centre.  This position requires substantial operational and 
planning oversight as well as planning and health care service delivery to the WRFN community.

SOME KEY JOB FUNCTIONS:
• Provide leadership and direction for the Health Centre and staff to ensure the goals and objectives are 

continually met;
• Promote and emphasize people-centred care in partnership with the patient, family and health care 

team;
• Develop, implement and maintain in active human resources plan;
• Plan, organize and monitor the programs and health services to ensure all activities are consistent with 

legislation, standards, regulations and need;
• Develop and review program indicators, goals and outcome measures; 
• Ensure services are provided using family-centred, strengths-based, community needs focus;
• Ensure quality health standards and policies are developed and implemented;
• Implement data collection strategies that support ongoing development and monitoring of quality health 

service delivery;
• Collect, report and analyze statistics for the Health Unit;
• Prepare comprehensive reports and provide recommendations to improve the effectiveness of services 

and programs of the Health Unit; and
• Develop and implement community emergency response planning procedures.

RELATIONSHIPS AND TEAMBUILDING:
• Work collaboratively and cooperatively at all levels in order to support the use of a strength-based, 

community-focused practices while assisting team members to build their capacity in providing safe 
and nurturing environments for WRFN members.

HUMAN RESOURCES:
• Provide guidance, direction and support to staff; 
• Supervise, coach and direct staff;
• Monitor and address employee performance and conduct performance reviews;
• Coordinate staff professional development and address any training needs; and
• Establish and sustain a work environment that promotes and rewards optimal performance, an ongoing 

commitment to excellence and the adoption of strength-based cultural practices.

FINANCIAL MANAGEMENT:
• To assist in the preparation and monitoring of the Health Unit Budget; 
• Assist in the development of the Yearly Health Unit Budget and review, monitor, coordinate and plan for 

the allocation of resources for staff that fall within the limit of authority;
• Review, monitor and approve financial expenditures for health staff; and
• Ensure WRFN financial policies and procedures are adhered to.

ADMINISTRATION:
• To complete administrative functions and adhere to all WRFN policies, procedures and standards of 

practice; 
• Develop and submit a yearly work plan with goals, objectives and measurable indicators of success;
• Review and approve various forms to be used, i.e. Monthly Report Forms, Intake Forms, Medical Forms, 

Liability Forms and etc.; and
• Prepare and submit comprehensive monthly and quarterly reports to the Band Manager and Leadership 

(when requested).

EDUCATION 
• Degree or Diploma in Health Administration, Public Health or related field.

EXPERIENCE 
• Minimum two years’ (2) managerial experience including supervision of staff, preferably in the Health 

Care field;
• Must have a good understanding and adhere to:  General Accepted Accounting Practices (GAAP), 

Funding Contribution Funding Agreements;
• Strong proposal writing skills; and
• Working experience working with First Nation people, organizations and communities. 

KNOWLEDGE REQUIREMENTS 
• Knowledge of First Nation communities and structures and the ability to integrate traditional and 

mainstream practices as a central and vital part of health service delivery;
• Knowledge of local services available to the WRFN community; 
• Knowledge and understanding of the Canada Health Act, Non-Insured Health Benefits Program and 

Indian Act; and
• Knowledge, understanding, respect and sensitivity of the Anishinabek culture, traditions and the Seven 

Grandfather Teachings. 

SUPERIOR SKILLS 
• Excellent interpersonal skills
• Excellent problem-solving skills
• Excellent written and oral communication skills 
• Excellent planning and organizational skills 
• Excellent time management skills 
• Excellent computer skills with Microsoft Office software 
• Ability to work independently and within a team environment 
• Ability to deal with difficult and conflicting situations 
• Ability to work flexible hours including unplanned overtime 
• Ability to work with confidential and highly sensitive and personal information 
• Proven ability to work with First Nation communities and people 
• Ability to understand and speak Anishnaabemowin is an asset

Applications will be accepted via email, fax and mail or in person to the attention of:

CONFIDENTIAL:   
Tricia Podlatis, Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   P0P 1A0
Email:  applications@whitefishriver.ca; Fax: (705) 285-4532

Applications must be submitted by June 3, 2022 by 4:30 p.m. and must include the following;
Cover letter, current resume, copies of Degrees/Diplomas, and 3 reference letters (with contact information).

Successful candidates must submit an original/current copy of their Vulnerable Sector Screening Check 
prior to employment. We thank all who apply, however, only those applicants selected for an interview 

will be contacted.

The Manitoulin Health Centre requires a Technology Solutions Specialist on a permanent full-
time basis.  The Technology Solutions Specialist (TSS) ensures optimum functionality in day-to-
day technology operations by monitoring the technical infrastructure, defining requirements for 
ongoing improvements, and implementing solutions that align with industry best practice.  The 
TSS will be responsible for supporting Network and Data Centre assets and for executing Cyber 
Security processes within the organization.  The TSS will work closely with the IT Manager, 
Vendors, Consultants and Regional Partners to establish and/or maintain technical and security 
baselines set by Ontario Health or other regional governance structures.  The TSS will provide Tier 
II support to end users on an as-needed basis in alignment with the Technical Solutions Support 
Analyst.

Qualifications:
Required:
• University Degree or Community College Diploma in Information Systems
• Valid driver’s licence and own reliable transportation
• Mandatory proof of fully immunized COVID-19 vaccination status 

Preferred:
• Experience with MEDITECH
• Training in LEAN principles and CQI
• Experience in a healthcare setting in a related position
• Certifications to support technical competencies

Other Qualifications:
• Ability to provide regular attendance 

Knowledge/Skills:
• Proficiency in several Operating System Platforms: Windows, Linux, Cisco iOS 
• Proficiency with Microsoft SQL Server
• Proficiency with Enterprise level firewalls, anti-virus, anti-malware software
• Proficiency with SIEM and other logging tools
• Proficiency in WAN, LAN, WLAN, VOIP
• Proficiency in Microsoft 365
• Proficiency in technical writing of manuals and, policies and procedures
• Knowledge of ADT, HL7, DICOM an asset
• Knowledge of Hospital Information Systems or Electronic Medical Records an asset

Please apply to:  Human Resources at  recruitment@mhc.on.ca 
Please quote Job Posting Number 2022-NU-06 in the subject line.

Thank you to all who apply.  Only those to be interviewed will be contacted.

“Manitoulin Health Centre is strongly committed to diversity within its community and especially 
welcomes applications from racialized persons / persons of colour, women, Indigenous / Aboriginal 

People, persons with disabilities, LGBTQ persons, and others who may contribute to the further 
diversification of ideas.”

Manitoulin Health Centre
EMPLOYMENT OPPORTUNITY

Technology Solutions Specialist

The successful candidate will play a key role in the treatment of individuals diagnosed with 
Autism who are referred to the Urgent Response Program (part of the Ontario Autism program). 
They will work with the Urgent Response Coordinator, Behavioural Therapist, and external 
partners to support the development of a caregiver mediated treatment plan and provide 
supportive consultation. 

The successful candidate will have a Master’s degree in social work or one of the helping 
disciplines (i.e. psychology) and must be registered and in good standing with the college of 
Social Work or Psychotherapy. Those candidates with an Honours degree may be considered. 
The successful candidate must have a minimum 5 years’ experience working with children and 
youth with Autism Spectrum Disorder; experience working in a multidisciplinary team, including 
with other registered clinical practitioners; experience in the development, implementation and 
oversight of clinical treatment programming; excellent case management and organizational 
skills to support planning for client services in a multidisciplinary context.

The successful candidate will have knowledge of both theory and the application of systemic 
interventions, child development, childhood disorders and syndromes, family/individual 
mental health assessments and intervention.  The candidate must be self-motivated and able 
to work independently. Exceptional leadership, inter-personal, problem-solving, written and 
organizational skills are further requirements for this position. 

A valid driver’s licence, access to a vehicle, and current insurance are required as travel 
throughout the assigned area may be expected. The successful candidate must provide a clear 
vulnerable sector criminal reference check. 
The potential candidate will be expected to work from home at this time as well as using virtual 
and in-person formats.

Those interested in this position should send their current resumes to:

Mary Katherine Howe – Executive Director
Children’s Community Network, 319 Lasalle Boulevard, Unit 2, Sudbury, ON P3A 1W7

Tel: (705) 566-3416 ext. 2547
Fax: (705) 521-7376

E-Mail: mhowe@ccnsudbury.on.ca
Posted: Until Filled

Children’s Community Network welcomes and encourages applications from people with 
disabilities.  Accommodations are available on request for candidates taking part in all aspects 
of the selection process. We would like to thank all applicants for their interest, however, only 

those candidates selected for an interview will be contacted.

Children’s Community Network 
Réseau communautaire pour enfants

is currently seeking a
Mental Health Clinician (Bilingual)

Covering for the Sudbury-Manitoulin, Algoma and  
Nipissing-Parry Sound-Muskoka areas.

Hybrid / virtual work arrangement 
Permanent, full-time, 35 hours/week

Salary range: (Bachelors) $34.68 - $41.64
                   (Masters) $37.46 - $44.97
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The successful candidate will play a key role in the treatment of individuals diagnosed with Autism 
Spectrum Disorder who are referred to the Urgent Response Service with the Ontario Autism 
Program. They will work along with the Urgent Response Coordinator, Mental Health Clinician, 
and external partners to provide supportive treatment through a caregiver mediated model using 
principals of Applied Behavioural Analysis. 

The successful candidate will have an Honours Bachelor’s Degree or Master’s Degree in 
Psychology, Disability Studies or another related field. The successful candidate will be registered 
as a Board Certified assistant Behaviour Analyst (BCaBA) or a Registered Behaviour Technician 
(RBT), or working towards this designation.  The successful candidate must have a minimum 
5 years’ experience developing and implementing behaviour treatment plans for children with 
Autism; experience working in a multidisciplinary team, including with BCBA and other registered 
clinical practitioners; experience in the development, implementation, data collection, and 
oversight of clinical treatment programming for children with Autism; excellent organizational 
skills to support planning for client services in a multidisciplinary context, case management, 
assessment and intervention skills and data collection and analysis.

The successful candidate will have knowledge of both theory and the application of systemic 
interventions, child development, childhood disorders and syndromes, family/individual mental 
health assessments and intervention.  The candidate must be self-motivated and able to work 
independently. Exceptional leadership, inter-personal, problem-solving, written and organizational 
skills are further requirements for this position. Bilingualism is an asset.

A valid driver’s licence, access to a vehicle, and current insurance are required as travel 
throughout the assigned area may be expected. The successful candidate must provide a clear 
vulnerable sector criminal reference check. The potential candidate will be expected to work from 
home at this time as well as using virtual and in-person formats.

Those interested in this position should send their current resumes to:

Mary Katherine Howe – Executive Director
Children’s Community Network, 319 Lasalle Boulevard, Unit 2, Sudbury, ON P3A 1W7

Tel: (705) 566-3416 ext. 2547
Fax: (705) 521-7376

E-Mail: mhowe@ccnsudbury.on.ca
Posted: Until Filled

Children’s Community Network welcomes and encourages applications from people with 
disabilities.  Accommodations are available on request for candidates taking part in all aspects of 
the selection process. We would like to thank all applicants for their interest, however, only those 

candidates selected for an interview will be contacted.

Children’s Community Network 
Réseau communautaire pour enfants

is currently seeking
Behaviour Therapists (x3)

For the: Sudbury-Manitoulin District, Algoma District and  
North Bay-Parry Sound District

Hybrid / virtual work arrangement 
Permanent, full-time, 35 hours/week

Salary range: (Bachelors) $34.68 - $41.64
                   (Masters) $37.46 - $44.97

The FASD Consultant will deliver family-centred service to children and youth with FASD and/
or suspected FASD and their families by leading the development of a strengths-based support 
plan for children and youth with FASD or suspected FASD. The FASD Consultant will work with 
the family, service providers and educators to build capacity for supporting the child/youth 
and identify service options to meet the specific needs of the child/youth and family based 
on the best available evidence of FASD supports. The FASD Consultant will be knowledgeable 
about FASD and will complement the current efforts of service providers within the community 
to provide collaboration and system navigation across multiple sectors, such as health, 
education, youth justice, community and social services, post-secondary, and employment and 
training. The FASD Consultant will connect children and youth with FASD, their families and 
service providers to interventions and supports including those developed through the other 
components of the FASD Strategy.

The successful candidate will be committed to strength-based principles of child, youth, 
and family centredness, demonstrate the ability to build and maintain relationships with 
diverse stakeholders, have experience in data collection and analysis, have the ability to work 
independently and contribute to a team, and show strong organizational and time management 
skills.

The successful candidate will have knowledge of both theory and the application of systemic 
interventions, child development, childhood disorders and syndromes, family/individual mental 
health assessments and intervention.

He/She will possess a BSW or equivalent degree in one of the social sciences or helping 
professions, have a minimum of three years’ work or equivalent experience with vulnerable or 
at- risk populations including special needs, have experience working with children/youth with 
FASD and their families, be fluent in both official languages, and have strong presentation and 
interpersonal skills. As travel throughout the assigned area is expected, candidates must have a 
valid driver’s licence, access to a vehicle and provide a Motor Vehicle Abstract.

The successful candidate will be expected to work from home at this time. Those interested in 
this position should send their current resumes in confidence by June 1, 2022 to:

Mary Katherine Howe – Executive Director
Children’s Community Network, 319 Lasalle Boulevard, Unit 2, Sudbury, ON P3A 1W7

Tel: (705) 566-3416 ext. 2550
Fax: (705) 521-7376

E-Mail: mhowe@ccnsudbury.on.ca
Posted: May 17, 2022

We would like to thank all applicants for their interest, however, only those candidates selected 
for an interview will be contacted.

Children’s Community Network 
Réseau communautaire pour enfants

is currently seeking a bilingual
Fetal Alcohol Spectrum Disorder Consultant

for the Sudbury office Hybrid Work Arrangement
Full time permanent, bilingual, 35 hours/week 

Salary range: $26.93 to $40.48 per hour

EMPLOYMENT OPPORTUNITY
MANITOULIN CENTENNIAL MANOR

Full-time Registered Practical Nurse
Signing Bonus and Relocation Bonus

Candidates are invited to apply for the Full-Time position to work at our Manitoulin Centennial 
Manor, a 60-bed long-term care facility, located in Little Current, Ontario. 

We are offering a Signing Bonus and Relocation Bonus that includes Free accommodation 
while you find your new home.

Reporting to the Director of Care, the RPN will enhance the effective management and quality 
of nursing practice in keeping with the Standards of the College of Nurses of Ontario, Long 
Term Care Standards and Extendicare Standards.

Responsibilities
• Ensure resident care is provided with established nursing standards and principles, 

physicians’ orders and administrative policies, as well as, observe, report and record 
vital signs, symptoms and conditions of residents, and initiate remedial health measures 
where appropriate. Assure observance of required techniques in nursing care.

• Assess residents and develop, implement, review and evaluate resident care plans. 
Monitor residents’ health, notes changes in condition and assess need for referral to 
doctors; processes and implement physician orders.

• Organize and direct functions and activities related to provision of care to residents 
including restorative care and palliative care as required. Interprets and implements 
established policies, procedures, and regulations.

• Plan, direct, supervise and evaluate the work of nursing and personal care staff assigned 
to the unit. Orient and train new personnel and may participate in in-service education. 
Monitor performance and conduct performance appraisal and refers problems to the 
Director of Care.

Qualifications
• Appropriate current certificate of competence from the College of Nurses of Ontario 

required.
• Registration or eligible for registration with the Registered Practical Nurses Association of 

Ontario.
• Comprehensive knowledge of nursing and health care practices, as well as knowledge in 

Infection Control Practices.
• Effective human relation skills and demonstrated commitment to working with seniors.
• Effective communication skills and ability to work independently and collaboratively are 

essential.

Interested applicants may forward their resume by mail, fax  or email in confidence to the 
attention of: 

Sylvie Clark, Director of Care
70 Robinson Street

Postal Bag 460
Little Current, ON

P0P 1K0
705-368-2710 | FAX: 705-368-2694 | sclark@extendicare.com

In Ontario, Extendicare, ParaMed Home Health Care and affiliated organizations including our partner 
homes in Extendicare Assist, accommodate the needs of job applicants throughout its recruitment 

and selection processes in accordance with the Ontario Human Rights Code and the Accessibility for 
Ontarians with Disabilities Act.  Accommodation needs must be provided in advance.   To discuss your 

needs, please contact the individual noted in the posting.

 
 

  

The Manitoulin-Sudbury District Services Board is a municipal service management 
organization created by the provincial government to oversee the  local planning, 
coordination and delivery of a range of services and programs divested to the 
municipal order of government. The specific programs our DSB is responsible for are: 
Ontario Works, Community Housing, Paramedic Services (Land Ambulance), and 
Early Learning and Child Care services.  
 

The following Employment Opportunity is now available t o anyone interested in 
joining our highly dedicated workforce. 
 

Finance Summer Student - Espanola 
Temporary Full-Time 
Competition #2022-02-AD 

Closing date:  June 10, 2022 
For position details, visit Job Opportunities on our website at 

www.msdsb.net/index.php/careers 
 

While all responses are appreciated, only applicants selected for an interview will be contacted. 
 

 
 

HELP WANTED
Manitoulin Lodge is hiring  

housekeepers, and kitchen help. No 

experience is necessary as we will train 

you. Come and join our team!

Please call 705-282-2007 if interested.

help wanted! help wanted!help wanted!
Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 



Important Insects
by Anika Smith

Insects are the backbones, without backbones, of  our
ecosystems, and recently we have been breaking
some vital vertebrates. Insects are pollinators,

decomposers, aerators and impressively fascinating
versatile pan-crustaceans. Sadly, the population of  these
meagre creatures has been plummeting since the industri-
al age began; however, we can help our minuscule friends.
Deforestation, light pollution, pesticide use, urbanization,
and habitat loss all add to a bug’s struggle for its life and
ours. 
Light pollution is the effect unnatural light has on a sur-

rounding environment. This is the fault of  urban centers
leaving neon lights on all night. Not only does this obstruct
our view of  the stars it furthermore attracts a harmful
amount of  insects into the light, literally and metaphori-
cally. This is especially harmful to the migratory bugs.
Insects have many habitats, and many of  those habitats

are in green spaces that we adore. Forests, swamps, fields,
ponds, lakes—need we continue? Many of  these wonderful

habitats are being destroyed every minute for the purposes
of  urbanization, farming, resource access and lumber,
leaving less and less living space for these little critters. 
Pesticides are never the solution. Yes, some bugs can be

pests, especially when growing something, but instead of
making the former habitat unlivable to all insects and
kind of  harmful to some humans and definitely the sur-
rounding wildlife; instead, encourage your bird and bat
population to flourish by providing habitat and houses.
They will not pick too much on your product if  you really
have a pest problem. If  they do then thin the numbers by
encouraging owls and other big birds.
‘No Mow May’ is now in progress. Reserve your lawn for

the insects that need it and allow your dandelions to bloom
and your milkweed to start. This attracts the bugs and

gives them full stomachs. This is extremely vital this
year due to excessive bee loss over the winter. At Mani-
toulin Secondary School the SHARE Go-Green commit-
tee is instituting a No-Mow-Zone (a bug buffet) and
encouraging diversity by sprinkling wildflower seeds
everywhere (thanks to the generosity of  Manitoulin

Streams). We hope to see more bees, butterflies, wasps, and
others as we enter our last month of  school. 
Bee an Eco-Hero and skip mowing for a few weeks!

• Inside sales associate 
• Yard position 

Flexible hours, full-time and part-time available 

We’re Hiring!

3 Cows & a Cone  
mANAGER WANTED

3 Cows & A Cone, located on MANITOULIN ISLAND, is a fast-paced restaurant/dairy-bar
that has an opening for a full-time HANDS-ON Manager.

Hours are 40 hours per week (including weekends & late nights during summer months).
We are a restaurant that has been servicing the public with ice-cream, burgers, fries, pizza 
and other fast foods for the past 25 years.

We are looking for a forward-thinking person with experience in the business or recent 
graduate of a restaurant and hospitality program. The right person would be able to work with 
the General Manager to supervise staff of up to 30 young individuals. This position is available 
immediately. The right candidate should be able to work independently and make basic 
business decisions while following company policies.  Salary is based on experience. 

There are additional compensation and benefits working for 3 Cows, so if you’re interested in 
joining our Little Current team, send resume to the email address below to be considered for 
an interview. For more details please call 705-282-7753.

Please send resume to:
pantry3cow@hotmail.com
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The Manitoulin-Sudbury District Services Board is a municipal service management 
organization created by the provincial government to oversee the  local planning, 
coordination and delivery of a range of services and programs divested to the 
municipal order of government. The specific programs our DSB is responsible for are: 
Ontario Works, Community Housing, Paramedic Services (Land Ambulance), and 
Early Learning and Child Care services.  
 

The following Employment Opportunity is now available t o anyone interested in 
joining our highly dedicated workforce. 
 

Integrated Program Assistant - Espanola 
Temporary Full-Time 
Competition #2022-10-ISS 
Closing date:  June 9, 2022 

For position details, visit Job Opportunities on our website at 
www.msdsb.net/index.php/careers 

 
While all responses are appreciated, only applicants selected for an interview will be contacted. 

 

 
 

Vision Loss Rehabilitation Canada Eye
Van embarks on 50th anniversary tour
TORONTO—The Vision Loss Rehabilitation Canada
(VLRC) medical mobile eye care unit, known as the Eye
Van, has set off  on its annual tour, (which includes several
stops on Manitoulin Island). This year’s tour marks the
50th anniversary of  the program.
The Eye Van is a mobile medical clinic that delivers eye

care in Northern Ontario communities where ophthalmol-
ogy services aren’t readily available. With the commitment
of  25 participating ophthalmologists and with funding
from the Ontario Ministry of  Health, the eye van travels
more than 6,000 kilometres every year to serve nearly 4,500
patients across Northern Ontario.
“We are thrilled to be celebrating the Eye Van’s 50th

birthday this year,” said Lisa O’Bonsawin, general manag-
er. “We’re so grateful to the many people, including dozens
of  dedicated ophthalmologists, who have helped keep the
Eye Van going strong for all these years.” 
Established in 1972 as part of  the prevention of  blindness

program in partnership with the Eye Physicians and Sur-
geons of  Ontario, the Eye Van started out as a modest
camper van outfitted with equipment to perform eye exams
and provide basic treatment. Today, the Eye Van is a full-
sized truck-trailer, equipped with the latest medical tech-
nology for performing in-depth eye exams and providing a

wide array of  treatments, including minor eye surgery. It is
also fully wheelchair accessible and outfitted with wifi
access.
The goal of  the Eye Van’s annual tour is to help people in

Northern Ontario communities prevent vision loss and
improve their eye health through early detection and treat-
ment of  eye conditions. In fact, nearly 90 percent of
patients who visit the Eye Van continue to be monitored by
Eye Van ophthalmologists for eye conditions that could
lead to blindness, if  left untreated.
“It’s estimated that around 75 percent of  vision loss is

preventable, and many common eye diseases can be treated
if  caught early,” said Ms. O’Bonsawin. “The Eye Van is a
crucial pathway to vision health for people in communities
across Northern Ontario, where this kind of  care isn’t
readily accessible.”
After kicking off  in Englehart, Ontario in late April, the

Eye Van will visit 17 communities on this year’s golden
anniversary tour, which is sponsored by Bayer. The tour
will culminate in Little Current, October 5-7. The Eye Van
will also visit Wiikwemkoong October 3-4 and will be in
Gore Bay from September 26-30. Learn more at visionloss-
rehab.ca/eyevan.
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EMPLOYMENT OPPORTUNITY

CLASSROOM TEACHER
Salary: Based on Shawanosowe School Teacher Salary Grid

The Whitefish River First Nation (WRFN) invites applications for the position of a Classroom 
Teacher for the 2022-2023 school year. Shawanosowe School is an Indigenous school 
governed locally under the Whitefish River First Nation and regionally through the 
Kinoomaadziwin Education Body. Our community-centred school aims to nurture each child’s 
unique gifts as we foster academic and all-around excellence. We also provide students with 
a strong foundation in culture and identity. WRFN is seeking an individual who will contribute 
to Shawanosowe School and to the broader community through exemplary teaching practice 
and schoolwide leadership.

RESPONSIBILITIES:
• To ensure all students are supervised in a safe, culturally supportive environment that 

meets the approved curriculum plans and mission of Shawanosowe School.
• Promote academic excellence by working collaboratively with school staff and to 

communicate effectively with parents.
• Ability to prepare daily lesson planning and long range plans.
• Follow the policies and procedures of Shawanosowe School and the Whitefish River First 

Nation. 

QUALIFICATIONS:
• Bachelor’s Degree in Education or equivalent
• Ontario Teaching Certification; with membership in good/active standing
• Certification in Primary/Junior Division 
• At least 1-2 years’ teaching experience
• Must have excellent planning and organizational skills
• Must have excellent communication skills
• Up-to-date First Aid and CPR
• Special Education Part I or a plan to complete within one year
• Experience working with Indigenous communities; knowledge of First Nations culture, 

traditions, and language would be considered an asset

Applications will be accepted via email, fax and mail to the attention of:

CONFIDENTIAL:   
Tricia Podlatis, Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   
P0P1A0

Email: applications@whitefishriver.ca; Fax: (705) 285-4532
Applications must be submitted by June 24, 2022 by 12:00 p.m. and must include the 

following:
Cover letter, current resume, and three current reference letters.

Successful candidates must submit an original/current copy of their Vulnerable Sector 
Screening Check prior to employment.

We thank all who apply, however, only those applicants selected for an inteprview will be 
contacted.

Employment Opportunity
Chef

Department: Food & Beverage
Reports to: General Manager

BASIC RESPONSIBILITIES:
• Ensures food meets quality standards, prepares requisitions for food and kitchen supplies, 

estimates food requirements and controls food and labour costs
• Holds a pre-function briefing to determine specifications of each function
• Prepares and cooks complete meals, banquets or specialty foods such as pastries, sauces, soups, 

salads, vegetables, meat, poultry and fish dishes, and creative decorative food displays for special 
guests and functions

• Controls supplies in the refrigerator and storeroom 
• Assists with set up and tear down of buffets, banquets, and promotions
• Meets weekly (or as needed) with kitchen staff and servers to discuss up-coming function sheet for 

additions or changes
• Works closely with the kitchen staff to ensure food presentation consistence and delivery times for 

service and for each function
• Solves problems effectively and reports incidents to the General Manager
• Ensures all kitchen equipment is maintained and in proper working order and reports deficiencies 

to the General Manager
• Supervises the handling, storage and security of all kitchen equipment  
• Ensures the maintenance of a clean and safe working environment
• Assists in training and up-grading programs for staff in preparation, cooking, garnishing, and 

presentation of food
• Demonstrates new cooking techniques and new equipment to cooking staff
• Explains all kitchen equipment and its safe handling to staff
• Organizes employees in preparing duty schedules and prep lists 
• Encourages employees to offer suggestions and ideas toward improved production

SKILLS, ABILITIES AND QUALIFICATIONS:   
• Full Time position that requires full flexibility, including the ability to work weekends and holidays 

and a varied schedule 
• A true desire to understand and anticipate the needs of others in a fast-paced environment 
• Refined verbal and written communication skills 
• Must be proficient in general computer knowledge 
• Candidates should be extremely creative, innovative, detail-oriented and organized 
• Hotel experience and a thorough understanding of all levels of kitchen service 
• Previous experience as a Chef/Sous-Chef

Hours of Work: FT, variable shifts, days nights, weekends & holidays       Number of Positions:  1

If you are interested in the above position, please submit your resume in complete confidence.
Corey Stacinski – General Manager   

gm@manitoulinhotel.com

Mnaamodzawin Health Services is seeking a reliable and committed individual to provide 
community-based client centred mental health services to First Nation community members 
of Aundeck Omni Kaning, Whitefish River, Sheguiandah, Sheshegwaning, and Zhiibaahaasing.  
The counsellor will work in a confidential environment that is interdisciplinary and values the 
cultural philosophy of First Nations communities.

Skills and Qualifications:
1. Experience working with First Nation communities and knowledge of Ojibway culture, 

language, traditions, and treatment approaches an asset
2. Bachelor of Social Work Degree preferred 
3. Social Service Worker Diploma will be considered
4. Must be a member or eligible for membership with the Ontario College of Social 

Workers and Social Service Workers 
5. Ability to provide mental health assessment and evidence-based treatment services to 

individuals, couples, and families
6. A minimum of two years’ experience in a mental health setting is an asset
7. Ability to liaise as appropriate with other First Nation, internal and external providers to 

ensure appropriate continuum of Mental Health services
8. Ability to work independently and collaboratively
9. Must have a valid Ontario Driver’s Licence and dependable vehicle
10. Possess Standard First Aid/CPR certification or be willing to take training
11. Experience with Microsoft computer software
12. Experience working with electronic medical records (EMR) is an asset 
13. Ability to assist in the development and planning of community mental health 

resources
14. Administrative skills include management of scheduling, health records, annual work 

plans, and tracking of services provided

Closing Date: Friday, May 27, 2022 at 12:00 pm

Qualified individuals are invited to submit a cover letter, current resume, recent Vulnerable 
Sector Screening (within the last year), credentials, registration with their appropriate 
College, along with three current work-related references, marked CONFIDENTIAL, to: 

Human Resources 
Mnaamodzawin Health Services 

Postal Bag 2003, Hwy 540 
48A Hillside Road, Aundeck Omni Kaning 

Little Current, Ontario P0P 1K0
Phone: (705) 368-2182 ext. 271, Fax: 705-368-2229 

hr@mnaamodzawin.com 
                                                   

*only those candidates considered for an interview will be contacted

Mnaamodzawin Health Services Inc
EMPLOYMENT OPPORTUNITY

MENTAL HEALTH COUNSELLOR
Full Time Permanent Position

35 hours per week
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EMPLOYMENT OPPORTUNITY

ADMINISTRATIVE ASSISTANT - EDUCATION DEPARTMENT
Salary: $38,551 - $47,013/year

Whitefish River First Nation (WRFN) is dedicated to creating a self-governing, inclusive community 
of confident, culturally-skilled lifelong learners. WRFN is also under the Anishinabek Nation 
Education Agreement Act.
 
The Administrative Assistant for Education will assist the Education Manager in working with 
students of all ages to achieve their long-term educational goals.  The Administrative Assistant for 
Education will be responsible for assisting the Education Manager in the development, coordination, 
delivery and student support services to Whitefish River First Nation (WRFN) members.  In addition, 
the Education Assistant will assist in the coordination of community engagement sessions, schedule 
meetings and assist will all communication materials for WRFN parents and students.  

RESPONSIBILITIES:
• Assist the WRFN Education Manager to provide services to WRFN students that are consistent 

with WRFN’s mission and vision;
• Assist with the preparation of the WRFN Education Department annual and long-range plans, 

and related implementation strategies for WRFN;
• Attend various meetings with Education Manager for note taking and reporting;
• Assist with follow-up calls and recording of mail and correspondence;
• Maintenance of all student files and databases;
• Assist with the delivery of the post-secondary program according to guidelines and policies;
• Attending relevant workshops, training sessions, seminars on education to develop personal 

skills in order to bring professional qualifications to the position and to the efficient operation 
and benefit to the WRFN;

• Schedule, set-up, deliver and facilitate outreach programming and services to all students;
• Maintain continuing documentation including program reports, program evaluations, surveys, 

etc.;
• Plan and execute logistics for education events, training and conferences, material acquisition, 

agendas, room, event/training bookings, guest speakers, etc.; and
• Assist with the completion of reports, statistics and budgets for all events and programs. 

QUALIFICATIONS:
• Diploma or Certificate in a field of Education, Business or Office Administration;
• At least 2 years’ experience working in an office environment;
• Experience working with schools, school boards and external education bodies would be an 

asset;
• Must have working knowledge and experience with Databases and Microsoft Office;
• Knowledge of First Nation issues, traditions and culture;
• Motivated self-starter with discipline to work independently;
• Strong organizational skills and attention to details are required;
• Punctual, independent, result driven and self-motivated; and
• Excellent verbal and written communication.

Other Requirements:
• Must provide a Vulnerable Sector Check upon hire.
• Must possess a Valid Ontario Driver’s Licence.

Applications will be accepted via email, fax and mail to the attention of:

CONFIDENTIAL:   
Tricia Podlatis, Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   P0P1A0
Email: applications@whitefishriver.ca; Fax: (705) 285-4532

Applications must be submitted by May 31st, 2022 by 4:30 p.m. and must include the following:
Cover letter, current resume, and two employment-related (recent) reference letters.

We thank all who apply, however, only those applicants selected for an interview will be 
contacted.

EMPLOYMENT OPPORTUNITY

CHILD & YOUTH MENTAL HEALTH AND ADDICTIONS 
COUNSELLOR

Salary: Based on education and experience

The Whitefish River First Nation is seeking a qualified and highly motivated individual for the position of 
Mental Health & Addictions Child and Youth Counsellor. This position requires one-on-one and group mental 
health and addiction counselling services to children and youth ages six to under eighteen. Programming is 
to be focused on culturally relevant prevention programming (i.e. strengthening families, Triple P, Safe Talk, 
etc.). This counselling position requires a wholistic approach that is consistent with Anishinabek values. The 
Counsellor will be responsible for the coordination of integrated services delivery for all assigned children, 
youth, and their families. The services will be both community and school-based. Within the elementary and 
high schools in Espanola, the counselor will be available to WRFN students as a priority and also to other 
indigenous students within the schools as a culturally relevant mental health and addictions counseling 
support.

RESPONSIBILITIES:
• Complete a comprehensive process from intake, clinical assessments, and interventions, treatment 

plans, one-on-one and group treatment and counselling, referrals and discharge, specifically with 
Anishinabek children and youth between the ages of 6-18 years of age;

• Work as a team with Whitefish River Community Health Centre and participate in a circle of care with 
internal and external multiple disciplinary professionals;

• Work within elementary and secondary school environments with school partners;
• Consult with parents of children and youth; 
• Maintain appropriate judgment in respect to the provision of services and maintain client 

confidentiality;
• Demonstrate sound knowledge of area children, youth and family services;
• Develop and implement community-based and culturally relevant mental health prevention and 

promotion programming to engage children and youth within their community; and
• Chart and communicate within an electronic health environment. 

* A detailed job description can be supplied upon request.  

QUALIFICATIONS:
• Bachelors of Social Work (BSW); or Bachelor of Science in Nursing with certification in Mental 

Health Nursing or related Post-Secondary designation; Registered Nurses must have documentation 
demonstrating ability to provide mental health and addictions counselling and or psychotherapy 
certification;

• Five years relevant experience preferably in a First Nation Community or Indigenous organization; 
• Must be currently registered with professional college or organization to provide counselling services;
• Demonstrated ability to follow direction and work with little or no supervision;
• Knowledge of Health and Safety and Child and Family Services Legislation;
• Knowledge and understanding of Indigenous culture, language, and healing practices; 
• Have excellent communication skills with the ability to effectively maintain solution-focused dialogue;
• Have excellent group facilitation, verbal, written and interpersonal communication skills; 
• Ability to support and advocate for families;
• Ability to develop collaborative relationships with families, internal and external service providers; 
• Knowledge of unique needs of WRFN children and families, or the willingness to learn;
• Complete all relevant data reports and maintain financial records to be reported to the funder;
• Clear Driver’s Abstract, ability to drive, and a reliable vehicle;
• Maintenance of an ongoing clear Police Vulnerable Sector Screening Check;
• Valid Standard First Aid Certificate and CPR; Mental Health First Aid; A.S.I.S.T Certification; and Critical 

Incident Stress Management level 1 & 2; 
• Ability to travel and work flexible hours according to the needs of WRFN families. 

Applications will be accepted via email, fax and mail to the attention of:

CONFIDENTIAL:   
Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   P0P1A0
Email: applications@whitefishriver.ca; Fax: (705) 285-4532

Applications accepted until position filled and must include the following:
Cover letter, current resume, copies of certificates (Degrees or Diplomas), and three current (dated within 

the last three months, one being from your most recent employment) reference letters.

Successful candidates must submit an original/current copy of their Vulnerable Sector Screening Check 
prior to employment.

We thank all who apply, however, only those applicants selected for an interview will be contacted.

The Municipality of Gordon/Barrie Island 
is accepting applications for

ROAD SUPERINTENDENT

If you have excellent work ethics, enjoy a challenge, are energetic 
and self-motivated, this may be a job for you.

Requirements include:
• Extensive knowledge of equipment, construction and 

maintenance of roads and facilities
• Good organizational, administrative, and communication skills
• Basic computer knowledge and skills
• Possession of a Valid DZ licence and ability to operate all 

Municipal Equipment
• Willing to upgrade skills as needed (CRS)

More information and a job description can be obtained from the 
Clerk at 29 Noble Sideroad.

Please send applications by May 27, 2022 to the attention of: 
Carrie Lewis, CAO/Clerk-Treasurer 
clerk@gordonbarrieisland.ca 
Municipality of Gordon/Barrie Island
29 Noble Sideroad, P.O. Box 680 
Gore Bay, Ontario P0P 1H0 

We thank all applicants who apply, however, only those considered 
for an interview will be contacted. The Municipality of Gordon/Barrie 

Island is an Equal Opportunity Employer. Personal information is 
collected pursuant to the Municipal Freedom of Information and 

Protection of Privacy Act (MFIPPA), and will be used for the purposes 
of determining eligibility for this completion.

JOB OPPORTUNITY 
Road Superintendent

HELP WANTED – Canadian Yacht Charters 
in Gore Bay

 
Canadian Yacht Charters in Gore Bay is hiring!
Seeking part-time and full-time staff for the 

2022 Season.
 

Looking for students & mature adults – all ages welcome – to be a 
part of our CYC Team!   Flexible hours and great pay! 

Spring & Summer jobs available to start in May, June & July plus 
August & September hours available. 

 
Several positions available including boat cleaners, boat 

maintenance workers, plus retail store & office help needed.
Training is provided  - no experience necessary but a positive 

attitude can go a long way!

Check out our website: www.cycnorth.com
 

If you would like to find out more or want to apply to be on our 
CYC Team please contact us: 

Pamela McLaughlin – CYC
Box 486

Gore Bay, ON P0P 1H0
pamela@cycnorth.com



I hope everyone enjoyed
their long weekend!

On Wednesday, May 18,
the NSSSAA (North Shore
Secondary Schools Athletic
Association) track and field
championships took place
in Espanola. MSS athletes
came home with some excel-
lent results, with many
qualifying for NOSSA
(Northern Ontario Second-
ary School Athletics). In the
novice girls’ division, Sadie
Bridgeman placed second in

long jump, second in
the 100 metre dash
and first in the 200
metre; Autumn Davy
placed fifth in both
long jump and triple
jump and second in the 800
metre; and Tessa Merrylees
placed first in triple jump,
first in the 80 metre hurdles
event and sixth in the 100
metre. In the novice boys’
division, Cash Duchene
placed second in long jump,
triple jump and the 100

metre dash; Rhyis Arthurs
placed third in long jump,
first in both the 100 metre
and 200 metre; and Andrew
Cooper placed fourth in
triple jump, third in the 200
metre and second in the 400
metre; Xavier Mara placed
second in the 800 metre and
first in both the 1,500 metre
and 3,000 metre. The junior
girls’ division was basically
swept up by MSS athletes.
Morgan Green placed first
in high jump and third in
the 400 metre; Annie Balfe
placed first in long jump,
triple jump and the 400
metre; Brooke Gibeault
placed second in long jump
and first in both the 100
metre and 200 metre; Saraya
Eshkawkogan placed third
in long jump, second in
triple jump and fourth in
the 100 metre; Maren
Kasunich placed first in
the 800 metre, 1,500 metre
and 3,000 metre; Mackenzie
Green placed second in the
800 metre, 1,500 metre and
3,000 metre. Their 4x100
metre relay team consist-
ing of  Annie Balfe, Morgan
Green, Saraya Eshkawko-
ga, and Brooke Gibeault
placed sixth overall. The
4x400 relay team consisting
of  Annie Balfe, Morgan
Green, Mackenzie Green,

and Maren Kasunich placed
first! In the junior boys’
division, Davin Deschenes
placed first in high jump
and the 400 metre and
fourth in long jump; Devin
Legg placed second in both
high jump and the 100 metre
and first in long jump; TJ
Green placed sixth in long
jump and fourth in both the
200 metre and 400 metre;
Aiden Case placed third in
shot put, and first in discus
throw and javelin; Brodie
Pennie placed first in all
three of  the 800 metre, 1,500
metre and 3,000 metre; and
Orland Carter placed sixth
in both 400 metre and 800
metre and fifth in the 1500
metre. Their 4x400 m etrere-
lay team consisting of  TJ
Green, Brodie Pennie and
Davin Deschenes (only
three runners) placed sec-

ond. In the senior
girls’ division,
Sophie Hietkamp
placed first in
high jump, first
in long jump and

second in triple jump. In the
senior boys’ division, Jared
Cortes placed third in triple
jump and sixth in the 100m
and 400 metre; Alan Wilkin
placed first in the 400m,
third in the 800 metre and
fourth in the 1500 metre;
and Jack Pennie placed
eighth in long jump, sixth in
the 800 metre and second in
the 400 metre hurdles. 

Great job, Mustangs! And
best of  luck to those compet-
ing at NOSSA in Sault Ste.
Marie today, Wednesday,
May 25 and tomorrow,
Thursday, May 26.

The prom project is back
at MSS just in time for the
spring formal on Friday,
May 27. The formal takes
place from 7 to 10 pm in the
cafeteria. Students can stop
by room D5 to find the per-
fect dress or suit for the for-

mal.
Just a few reminders for

graduating students. Grad-
uation pictures begin today,
Wednesday, May 25 and run
until Friday, May 27. Don’t
forget about your appoint-
ment! Also, graduation is
scheduled for Tuesday, June
28 at MSS at 7 pm. Mark the
date and time on your calen-
dar!

We are down to the final
dozen in spymaster. Con-
gratulations to the remain-
ing few, I imagine it will
only be a matter of  time
before we have our final two
or three standing. Good
luck spies!

Joke of  the week: The
track and field team com-
plained that the hurdles
were too short.

But I’m not worried,
they’ll get over it.

Upcoming events include
tennis, track and field and
Spymaster.

Until the next time,
“Dream and Believe. Learn
and Achieve!”

by Tom Sasvari
OTTAWA—The municipal-
ity of  Gordon/Barrie
Island has received fund-
ing to support and
strengthen its municipal
infrastructure asset man-
agement plans effectively.

“We are working with a
firm that we hired to carry
out this work,” said Lee
Hayden, Reeve of  Gor-
don/Barrie Island. “They
will use a template, looking
at all our municipal assets,
and what we need.”

The municipality of  Gor-
don/Barrie Island has
received $50,000 from the

government of  Canada
through the Federation of
Canadian Municipalities
(FCM) to implement asset
management software and
develop an asset manage-
ment plan that will comply
with provincial regula-
tions. The development of
an asset management plan
will be critical in enhanc-
ing the overall understand-
ing of  the asset manage-
ment program and asset
data. Further, the imple-
mentation of  asset man-
agement software will be a
critical piece in continuing
to advance the asset data.
Gordon-Barrie Island is
one of  21 Ontario munici-
palities sharing a $997,123
pot.  

Notice of Study Commencement
Class Environmental Assessment

KAGAWONG RIVER PEDESTRIAN BRIDGE

The Township of Billings has initiated a Municipal Class Environmental Assessment (Class EA) for the 
construction of a replacement pedestrian bridge on the trail system in the Kagawong River Park. 

The goal of the pedestrian bridge on the Kagawong River will be to provide hiking and trail opportunities to 
people of all ages and abilities. This will allow the community further opportunities and diversify and grow 

the tourism sector of Manitoulin Island. The bridge is a replacement for a previous crossing that is no longer 
functional and will be removed as part of the construction activities. We are proposing a crossing that is 

located slightly downstream of the current location.  We are also proposing that the pedestrian bridge be a 
prefabricated unit that will be placed at a height that will permit moderately high flood flows to pass under the 

structure while extreme events may pass over approaches on either side of the bridge.   

The study is being undertaken by the planning and design process for ‘Schedule A+’ projects outlined in the 
Municipal Class Environmental Assessment (June 2000, as amended in 2007 and 2011) under the Ontario 

Environmental Assessment Act.

Prior to the final completion of the study, the proposed bridge design plans and supporting documentation will 
be made public for further opportunities for public input for a 30-day review period.

If you wish to comment on this project, have your name added to the project mailing list, or have any questions 
about this project, please contact:

Todd M. Gordon
Municipal Project Manager

15 Old Mill Road, P.O. Box 34
Kagawong, ON  P0P 1J0

Tel: 705.923.6189
Email: tgordon@billingstwp.ca

Ed Gazendam, Ph.D., P.Eng.
President, Sr. Geomorphologist

25 Water Street South
Cambridge, ON  N1R 3C7

Tel: 519.651.2390
Email: Ed@WatersEdge-EST.ca

www.billingstwp.ca

INVITATION FOR TENDERS
General Contractor

Washroom Conversion Project
Wikwemikong Tribal Police Service

The Wikwemikong Tribal Police Service invites tenders for the washroom conversion project at the 
existing WTPS detachment.  Work will consist primarily of provision of services for renovation and 
addition to the women’s locker room area.

Please submit your letter of interest and proposal for:

• Removal of brick walls and flooring.
• Removal of countertop, sinks, shower area.
• Expansion of women’s locker room area.
• Supply of own tools/materials and processes required for the completion of the entire work job.
• Proposed locker room area job items for restoration, and remodelling.
• Interested companies may attend the WTPS office for viewing and assessment of the construction 

area to properly submit their proposal submission.  

Please contact our Fleet/Facility Technicians - Thomas Assiniwe or Don McGibbon at 705-859-3141 for 
viewing.

All tenders must submit legible copies:  proof of WSIB coverage and proof of Commercial General 
Liability Insurance that is valid during the entire contract period.  Failure to provide the named 
documents will result in a non-compliant bid submission.

All decisions are based on price, quality, and service level of supplier.  Lowest or any tender not 
necessarily accepted.

Time frame for delivery of goods/services and duration of the contract; it is the intention of the WTPS to 
have this work completed by the end of August 2022.

Tender closing date is Friday, June 10th, 2022 at 4 pm:

Please submit sealed tender to: Gregory Mishibinijima, Acting Chief of Police
Wikwemikong Tribal Police Service
2074 Wikwemikong Way, PO Box 27

Wikwemikong, Ontario   
P0P 2J0

Attention:  WTPS Renovation/Extension
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LEESON’S
in association with 

ELLIOT LAKE 
MONUMENTS

Here to serve your 
monument needs.

For appointments:
705-859-3915
redlogshack@hotmail.com

notice2
Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have
questions, call 705-282-
2011. Messages are
checked daily. 

Tfn

Knox Rummage Sale in
Manitowaning will be closed
from Monday, May 16 to
Wednesday, May 25. It
would be greatly appreciated
if donations were held back
until the 25th.

1-2p

Taking Donations for the
Providence Bay/Spring Bay
Lions Yard Sale. Please
leave small items on Lion
Matt Young's front porch at
5278 Mira Street,
Providence Bay. Please call
705-968-1911 for large items
or questions.

2-5c

in memoriam=
SLOSS—In loving memory
of Marvin Sloss, July 25,
1927 to May 19, 2021.
How could we ever forget
you?
For all the good you have
done.
You were always there for
us.
Things aren’t the same since
you died.
Until we meet again.
Love, Theresa, Anne and
Paul, Vicki, Graeme and
Holly

MILDRED BERNICE SLOSS 
(nee Wood)

Family and friends will gather at the Mindmoya Ceme-
tery on Saturday, May 28, 2022 at 11 am for a graveside

service for Mildred Bernice Sloss (nee Wood).

LEILA COULAM
January 20, 1939 - January 10, 2022

Family and friends are invited to Leila’s interment which
will be held at Long Bay Cemetery on Saturday, May

28, 2022 at 12 noon.

Burial Notices

Memorial donations are gratefully appreciated and can be
made at the admitting office to the auxiliaries of the Man-
itoulin Health Centre and the Renovation Fund in both
Mindemoya and Little Current and the Gore Bay Mani-
toulin Lodge Auxiliary Incorporated, 3 Main Street, Gore
Bay, Ontario, P0P 1H0 and the Manitoulin Centennial
Manor  Fundraising or Manor Auxiliary, Postal Bag 460, 10
Robinson Street, Little Current, Ontario, P0P 1K0. Dona-
tions can also be made to the Manitoulin District Cenotaph
Fund, Box 656, Little Current, Ontario P0P 1K0 or Pet
Save Manitoulin, Box 393, Gore Bay, Ontario P0P 1H0.

Rachael
Orford

Funding provided to Gordon/
Barrie Island to help municipality
strengthen asset management



Tuesday – Perspective is important
Yesterday came and went without a hockey game. That’s

a good start. If  I can’t watch my favourite hockey team, it
makes it just a little easier to swallow if  nobody can watch
their favourite hockey team. But it’s Tuesday now. Three
days into this abyss of  fandom. Sometimes, even when you
can’t make sense of  things, you should try and look at it
from a different angle, or even stop looking at it altogether.
Either way, it’s always good to keep looking for something
new. So today, I’m going to spend a lot of  time reading a
book.

Turns out that reading a book isn’t as much fun as
watching your favourite hockey team.

Wednesday – Chores that needed to get done…
Went for a long walk today. I wanted to take a little time

to think about the other Canadian hockey fans, and what
they must be going through, too. I WANTED to, but I did-
n’t.  

Then, I was given the opportunity this afternoon to do
some of  the chores that were “excused” when the Leafs
were playing. I had a thought as I was cleaning the garage.
I wonder if  it’s as much fun doing chores as it is watching
your favourite hockey team play in playoff  hockey. No, it
is not. My mind wanders to the Island. That’s where I’ll be
able to filter through the flotsam and jetsam and get to the
important stuff. I need to go North.

Thursday – Getting Out Of  Here
There is no shame in running away. At least, that’s what

I say as long as I’m running away to Manitoulin.  

Now, it’s been five days since the Leafs were ousted. In
the old days, the glory days, the Leafs were usually still in
the playoffs during the May Two-Four weekend. That
meant that we’d have to go into the Anchor, or Aunt Vi’s (or
both) to watch the games. But, there is no Leafs hockey this
weekend. If  the fresh air doesn’t knock me out, satellite
radio will do just fine for the Battle of  Alberta.

Most importantly, though, it’s about time to get home.
It’s about time to understand again that the best parts of
life that never let you down. Just like my oldest friend,
Bubber. It is about time for Bubber and I to soak in the
North Channel.

Friday – Opening Up
To wake up with the sun kissing the shores of  Mani-

toulin is a gift that will never set. A few things to do
around camp. We put the boat in. Build a trampoline net,
because Safety is always Fifth. The Yahtzee Yogi also
makes his first appearance of  the season. Perhaps his wis-
dom will grace these pages one day. Because everyone
knows that rolling dice is perhaps the most predictable
way of  gathering knowledge.

Saturday - Fishing
Seven days on. First Saturday without the Leafs. Fished

and fished and fished with Bub. We didn’t catch a thing.
Still happy. Have not thought about the Leafs in 2 days.

But imagine going 57 years without catching anything…

Connie McCue, Broker
Facebook: @conniemccuebroker
Website: conniemccue.c21.ca
Email: connie.mccue@century21.ca
Phone: 705-207-8080

I Love Your Referrals

Your Trusted Friend in Real Estate

341 Woodland Ave, 
Lively
MLS#   

Coming Soon 

Coming soon to realtor.ca! This home has 3 bedrooms and 2 
bathrooms.

470 Sucker Lake Road, 
Manitowaning
MLS# 2099475

$275,000

A vacant lot. Just over 20 acres of privacy where wildlife is 
plenty. Lots of potential for property.

952 Hwy 540,  
NEMI

MLS# 2100720
Contact for Price 

This farmhouse has 6 bedrooms, 2 baths. Just over 5 acres 
with trails and raised garden beds.

DELIVERING THE GOLD STANDARD

Each office independently owned and operated.

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years
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...Seven Days On: A tale of loss and finding one’s self again
...continued from page 8

Wetting a line in the North Channel can sometimes be the cure for
what ails ya, in this case the Toronto Maple Leafs.

Assiginack receives funds
to host Canada Day event
MANITOWANING—With funding received from the fed-
eral government, as Canada celebrates the Platinum
Jubilee of  Her Majesty Queen Elizabeth II, Assiginack
Township will be able to hold Canada Day events for the
first time in a few years.
“We haven’t been able to hold any celebrations on Canada
Day for the past two years (due to the pandemic),” Jackie
White, activities coordinator of  Assiginack, told The
Expositor. “We will finally be able to hold a celebration on
July 1.”

Ms. White noted there will be fireworks held on July 1,
along with a barbecue, cardboard boat races and several
beach activities. “Everyone in the township is invited to
come out and enjoy themselves and celebrate the plat-
inum jubilee for (Her Majesty) Queen Elizabeth II and
Canada Day.” 

“It will especially be nice for the kids, especially since
we haven’t been able to hold any celebrations for the past
couple of  years,” said Ms. White.

This year, Canada celebrates the Platinum Jubilee of
Her Majesty Queen Elizabeth II. 

On the eve of  the Royal Tour of  Their Royal Highnesses
the Prince of  Wales and The Duchess of  Cornwall, the
Minister of  Canadian Heritage, Pablo Rodriquez,
announced $2.14 million in funding for celebrations and
community projects marking the Platinum Jubilee of  her
Majesty Queen Elizabeth II.

This funding will support 360 community events and
three major national projects.



by Tom Sasvari
SAULT STE. MARIE—Jus-
tice Dana Peterson, who
has family ties to Mani-
toulin Island, is the third
member of  her family to sit
on the bench as a judge,
having been appointed to
the Ontario Court of  Jus-
tice by Attorney General
Doug Downey on April 7.
She is following in the foot-
steps of  her grandfather
and great-grandfather

“Dana has been a fantas-
tic assistant Crown Attor-
ney and she will be an
exceptional provincial
court judge,” her former
boss, Kelly Weeks, director
of  Crown operations (for
Algoma) in Sault Ste. Marie
told The Expositor. “I have
known her for her entire
career.” She told Soo Toda
on April 29 that Ms. Peter-
son was a fantastic prosecu-
tor, who showed fairness,
justice and dignity and
“always demonstrated
empathy and respect for all
participants in the justice
system. Our loss is a gain
for the entire system of  jus-
tice.”

During a swearing-in cer-
emony on April 28 at the
Sault Ste. Marie court-
house, the former Crown
prosecutor became a judge
in the Ontario Court of  Jus-
tice. She is assigned to
Elliot Lake and will also sit
in satellite courts in Blind
River, in Espanola in the
Sudbury District and she
indicated she could be
asked to preside anywhere
in the Northeastern region,
including Manitoulin
Island.

Ms. Peterson told The
Expositor she is looking for-
ward to her new position.

Justice Peterson is the
daughter of  Sault-area
lawyer Larry Peterson and
retired lawyer Patricia Tos-
sell.

Patricia Boyd Tossell is a
fourth generation
Haweater. “I was born and
raised in Gore Bay,” Ms.
Tossell told The Expositor,
noting she went on to prac-
tice law in Sault Ste. Marie.
She is the sister of  the late
Judge Clifford Boyd of
Kagawong. “I know Dana is
very honoured and grateful
to be appointed as a judge.”

“Dana was born in Sault
Ste. Marie, and she visits
Kagawong in the summer
with my brother Mike Boyd
and his wife Sharon and the
family at their camp in
Kagawong in the summer,”
said Ms. Tossell, who for

many years also had a cot-
tage in Kagawong, and
brought her daughter.

Justice Peterson fol-
lowed the footsteps of  her
father and mother, in grad-
uating from Queen’s Uni-
versity Law School.

Justice Peterson’s great-
grandfather, Nolton H.
Peterson founded a law
firm in Bruce Mines in
1899 and travelled the
North Shore servicing
clients across Algoma.  

Nolton Peterson’s son
Harold D. Peterson joined
the practice with his father
in 1945, forming the law
partnership of  Peterson
and Peterson. The former
was appointed magistrate
for the Algoma District of
Algoma and, in 1947,
Harold Peterson took on
the role of  magistrate serv-
ing Blind River and Elliot
Lake. 

In 1967, Mr. Peterson was
appointed provincial judge
in the Criminal Division.

Ms. Tossell, whose broth-
er is Mike Boyd of  Edmon-
ton, is originally from
Kagawong. Their older
brother and Dana’s uncle,
Clifford Boyd was also
raised in Gore Bay and
began his law career in
1951, becoming a lawyer
and practicing law in Gore
Bay. He served as a Judge of
the provincial court crimi-
nal division in Sault Ste.
Marie from his appoint-
ment in 1965, retiring in
1989. 

Justice Peterson’s great-
grandfather, William Boyd,

was a justice of  the peace in
Kagawong.

Justice Peterson was
called to the bar in 2002. She
has been an assistant
Crown attorney since 2002.
In 2017, she became the des-
ignated bilingual assistant
Crown Attorney for the dis-
trict of  Algoma.

She was most recently
the North regional sexual
violence Crown and a mem-
ber of  the Sexual Violence
Advisory Group.

Judge Peterson’s daugh-
ter Ella has been accepted
at Dalhousie Law School
and aspires to carry on the
family tradition. 

International Sterling Society
Representing the Top 18% of

Coldwell Banker®AgentsWorldwide

THE REAL ESTATE
CENTRE. BROKERAGE

Cell 416-346-9099, Office 800-990-3326
Email iedward@trebnet.com

ISOBEL EDWARD

Commercial Building and Lot Only. Business Is Not For Sale. Building is 
26 x 40 ft. with 11 ft. ceilings. Great Exposure From Hwy 6. Start Your 

Business Here. 
MLS # X5430021

$475,000

Exclusive Listing. 16 Acres, 200 Ft. To Water Access, 400 Metres To Boat 
Launch. Mixed Bush, Trails And Clearings. Year-round Road.

$275,000

www.sutton.com

SUTTON GROUP - MANITOULIN REALTY
REAL ESTATE BROKERAGE
INDEPENDENTLY OWNED AND OPERATED

Hugh McLaughlin, Broker
Cell 705 282 7705
Email hugh@sutton.com

Ron Lane, Broker
Cell 705 282 7241
Email ron@sutton.com

McLaughlin Manitoulin Inc. has changed its corporate name to Manitoulin Realty Inc.  Having 
joined Sutton Group Realty Services Ltd., our operating name is Sutton Group - Manitoulin Realty, 
Real Estate Brokerage. We are your Manitoulin Sutton Franchise, locally owned and operated.   
Through the Sutton Group, we network with over 6000 Realtors and about 200 offices across Canada 
from coast to coast to coast. 

163 Lighthouse Rd. Gore Bay 
$549,000. 3 Bed . 2 Bath

www.sutton.com

189 McKinley Rd. Evansville
$210,000. 1 Bed . 1 Part Bath

www.sutton.com

12 Meredith St. Gore Bay
 $269,000. 3 Bed. 1 Bath

     www.sutton.com

134 Zullich Dr. Lake Kagawong
$690,000.  2 Bed. 2 Bath. Bunkie

www.sutton.com

Highway 540 Silver Water
$49,000. Vacant 2.3 Acres

www.sutton.com

Lake Huron, Cedar Tree Trail,  
Silver Water Area $189,000. O� 

Grid. 25 Acres & 150 Feet
www.sutton.com
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New regional judge serving Island has strong family ties to Manitoulin

Justice Dana Peterson
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@LeanneLewisRoyalLepage
@lewis.realestate
Leanne Lewis
lewisrealestate.ca

Top 1% in Canada & 2nd in Ontario in units SOLD with Royal Lepage Canada! 
*Based on Royal Lepage Canada’s sales statistics in units sold for 2020-2021

Tehkummah Building Lot
MLS®#: 2098270, $49,900

45 School Street, Copper Cliff (New Sudbury)
MLS®#: 2101563, $499,000

 N/A Arena Road, Dowling 
MLS®#: 2101698,  $275,000

Vacant Lot in Little Current 
MLS®#: 2100664, $50,000

6025 E Hwy 542 - Business Only
MLS®#: 2100787, $39,900

Rural Lot in Silver Water
MLS®#: 2098812, $49,000

Mechanical Garage Building & Business
MLS®#: 2092721, $499,000

Estate in Manitowaning
MLS®#: 2100072, $1,185,000

2098 Bidwell Rd 42.2 Acres
MLS®#: 2100893

128 Hwy 540B in Gore Bay
MLS®#: 2101006, $350,000

38 McDermid Rd in Providence Bay 
MLS®#:2101002,  $495,000

Spring Bay Retail & Gas Business
MLS®#: 2101231, $899,000

ENTREPRENEURS DREAM

565 Lake Huron Drive 
MLS®#: 2101403, $599,000

184 Lonesome Pine Trail 
MLS®#: 2101425, $599,000

865 Perivale Road 
MLS®#: 2101557, $649,000

177 Meadow Lark Lane, Gore Bay
MLS®#: 2101914, $715,000 

NEW PRICE

53 Walcot Street, Little Current 
MLS®#: 2101696, $369,000

485 Hideaway Road 
MLS®#: 2101735, $749,000

SOLD

NEWNEW

NEW

NEW PRICENEW
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Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

THIS COULD BE YOUR VIEW

Proudly celebrating 50 years 
of being your island connection!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

ONLY THE FINEST  
OF EVERYTHING  

MANITOULIN HAS  
TO OFFER  

with this never before offered 
property on peaceful Barrie 

Island. Fully off grid, & run by 
12 400W solar panels, & a wind 

turbine, the exquisitely built 
post & beam log home is made 
for year-round living. Over a 

kilometre of waterfront, includ-
ing 3 natural harbours that have 
been lined with rock to prevent 

acres of trails & hunting stands. 
Dock your boat at the marine 
grade steel & concrete dock, 

safely moored against the North 

from the Gore Bay airport, & 20 
mins to the town of Gore Bay, 
this property is everything you 

have been waiting for. Showings 
by appointment only, please. 

EXCEPTIONAL YEAR-ROUND 
BUILDING SITE    Bass Lake          

3 BDRM HOME W/GUEST COTTAGE  
South Baymouth      

2 BDRM BUNGALOW 
South Baymouth          

READY TO BUILD ON 
Sunsite Estates           

ONE OF A KIND HOME 
Lake Manitou      

537 ACRES WITH CAMP 
Sheguiandah Twp.        

WATERFRONT COTTAGE  
Lake Manitou          

896 FT OF LAKE MANITOU  
WATERFRONT  Maple Rocks Lodge    

3 BDRM BUNGALOW 
Little Current       

BUILD YOUR COZY RETIREMENT 
HOME     Manitowaning        

BEAUTIFUL FARM 
Bidwell Road         

DESIRABLE & BEAUTIFUL HOME 
Sunsite Estates        

LARGE LEVEL BUILDING LOT 
Kagawong      

HURON MOTOR LODGE  
South Baymouth     

BE APART OF THE TOWN COME 
BACK      Manitowaning       

WONDERFUL OPPORTUNITY 
Clover Valley       
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THE DAYS ARE GETTING HOT AND 
THE MARKET IS GETTING HOTTER

FOR ALL LISTINGS, LAND TAX & MORTGAGE CALCULATOR HEAD TO WWW.MANITOULINPROPERTY.COM
OFFICE: 24 WATER STREET, LITTLE CURRENT, ON, 705-368-2271 

BRANCH: 43B MEREDITH STREET, GORE BAY, ON 705-282-8585
BOUSQUET REALTY, BROKERAGE IS YOUR ISLAND BROKERAGE

Chris Bousquet, 
Broker of Record, 

705-368-2271

Scott McDougall, 
Salesperson, 
705-210-0044

Abbie Drolet, 
Broker

705-348-0067

Mathieu Page, 
Broker, 

705-207-1282

Jack Bould, 
Salesperson,
705-282-8441

Jeff Graham,
Salesperson, 
705-282-4647

VIEW ALL OF
OUR LISTINGS +
ALL MANITOULIN
LISTINGS
ONLINE!

SPACIOUS CORNER BUILDING LOT
IN DESIRABLE MINDEMOYA

BEAUTIFUL NEW COTTAGE ON 8
ACRES OF WATERFRONT 

BUILDING LOT IN SOUGHT AFTER
BAY ESTATES NEIGHBOURHOOD

SPACIOUS 4 BED, 1 BATH CENTRAL
HOME IN MINDEMOYA 

4 BED, 1 BATH HOME WITH HUGE
BACKYARD IN LITTLE CURRENT

LARGE 1.4 ACRE LOT OVERLOOKING
GREEN BAY ON LAKE MANITOU

FULL SERVICE TOWN LOT IN 
LITTLE CURRENT

27 ACRES WITH 420 FT OF
FRONTAGE ON SILVER LAKE

CENTRALLY LOCATED CORNER
BUILDING LOT IN PROVIDENCE BAY

3 BED, 1 BATH WATERFRONT HOME
WITH STUDIO APARTMENT

3 ACRES WATERFRONT LOT ON
BEAUTIFUL ELIZABETH BAY

2 BED, 2 BATH HOME, ON 8 ACRES,
LAKE KAGAWONG

CHARMING 4 SEASON HOME AND
COMMERCIAL BUILDING

5 BED, 1 BATH CUSTOM-BUILT
HOME IN MINDEMOYA

3 BED, 1.5 BATH WATERFRONT
COTTAGE ON LAKE KAGAWONG

S O L D
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