QUESTION TO CANDIDATES:

Ontario is a large and diverse territory, and the consequences of the COVID-19

pandemic are just now beginning to be felt by some sectors.

What does your political party feel is the single largest matter of concern to Ontario’s

citizens as they head towards the June 2 election date?
See the answers on Page 3.
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sculpture and watches the unveiling.

INSET PHOTO: The red dress sculpture hangs above N'Swakamok Native Friendship
Centre’s main entrance in Sudbury, and is readily visible to passing traffic on busy Elm St.
photos by Warren Schiote |

Please see story on Page 14.

RED DRESS REMINDER—A women’s hand drum group plays the Strong Woman Song
as Sudbury gets its first look at N'Swakamok Native Friendship Centre’s new sculpture in
honour of MMIWG2S+. One Kwe, also known as Kathryn Corbiere, left, created the

Thirty Island ‘legacy’ aggregate pits
to be considered for free remediation

by Lori Thompson, ering almost 900 acres, at no cost

Local Journalism Initiative Reporter

MANITOULIN—The Manage-
ment of Abandoned Aggregate
Properties (MAAP) program has
rehabilitated more than 600 pits
and quarries across Ontario cov-

to landowners. The approximate-
ly $12 million tab was funded by
aggregate producers through a
levy per tonne. MAAP technicians
will be on Manitoulin this sum-
mer, reaching out to landowners

NOHA honours Greg Lockeyer

with its most prestigious prize
First Islander to receive Angus Campbell Merit Award

by Tom Sasvari very prestigious award from the

SAULT STE. MARIE—Manitoulin  Northern Ontario Hockey Associ-
hockey volunteer Greg Lockeyer,
of Mindemoya, has received a

ation (NOHA).

Mr. Lockeyer was presented
with the Angus Campbell
Merit Award at the NOHA
annual meeting held in
Sault Ste. Marie last Satur-
~ day. The award is named

I | after the founder of the
I | NOHA, and is “awarded by
~ the NOHA to an individual
|| for outstanding service to
{ the game, other than as a

player. Such outstanding
| service must have been for a

= § period of not less than 10
Minor hockey volunteer Greg Lockeyer, of years continuous duration.
Mindemoya, was awarded the Angus Campbell This award can be made to
Merit Award, by the Northern Ontario Hockey any person who has ren-
Association (NOHA) on Saturday. In photo left is dered h ice t
Michael Bridgeman, NOHA District 7 council 46T such service 1o any
director, Greg Lockeyer, and Gayle Payette, organized hockey associa-
second vice-president of the NOHA. ...continued on page 6

of about 30 legacy sites known to
be located here.

Manitoulin Island was only des-
ignated under the Aggregate
Resources Act (ARA) in 2007,
explained Danielle Solondz, proj-
ect coordinator for MAAP. Many
sites across the province, mostly
in southern Ontario, were previ-
ously operating under the Pits
and Quarries Control Act; those
were grandfathered into the ARA.
At that time, some areas in the
province, mostly located in North-
ern Ontario, did not necessarily
fall under the area. Areas like
Manitoulin Island, Bancroft,
parts of Sudbury, northern Hast-

...continued on page 26

Island’s last Juno Beach
invasion survivor dismayed
at plans to build condos
close to beach museum area

French review board sides
with developers over museum’s
objections to sharing access road

by Michael Erskine
NIPISSING—On D-Day, June 6,
1944, 14,000 Canadian soldiers
waded onto the Normandy beach
in France designated as Juno,
braving withering fire from the
Nazi defenders to secure a bridge-
head that would eventually lead to
the liberation of Europe from fas-
cist domination. Recently, a
French development company has
been waging a court battle seeking
to develop the valuable real estate
for profit. The development com-
pany plans to build 70 condomini-
um units, Domaine des Dunes,
receiving a construction permit
from local authorities in
Courseulles-sur-Mer in February
2019. The two four-storey build-
ings are to go up just metres from
Juno Beach.

Manitoulin’s last Second World
War veteran, Justin Roy, who was
in the second wave to land on Juno
Beach on that fateful day was sur-
prised to learn of the plans when
contacted at his Arizona home by
The Expositor.

“I think they should respect the
beach,” said the 97-year-old veter-
an. “I lost a lot of buddies on that
beach. We were all 17- to 20-year-
olds. A lot of them never made it
back.”

Mr. Roy did make it back, but he
spent the rest of his life struggling
with the impact of those horrific
days fighting to free France and
the world from under the iron
boots of the Nazi German regime.

“I have had to stay busy all my
life,” said Mr. Roy. “If I stopped to

think, if I didn’t keep my mind
active, things got very bad for me.”

Mr. Roy dealt with the post-trau-
matic stress disorder (PTSD) that
he brought home as a D-Day sou-
venir.

“I worked six, seven days a
week,” he said. “I enjoyed work-
ing, but I didn’t make any money,”
he laughed. “I had no education, I
dropped out of school by Grade 4.”
As an Indigenous child growing
up in Canada in the pre-war years,

...continued on page 11

Wiikwemkoong
revitalizing local
agricultural base

by Michael Erskine
WIIKWEMKOONG—It’s 8 am at
the farm and Bossy the calf is
hungry—very hungry. That fact is
abundantly clear as the newborn
eagerly gulps down milk from a
large bottle held by Elijah Bell,
one of several Wiikwemkoong
Agricultural Services trainees
who are helping to build a revital-
ized agricultural base in Wiik-
wemkoong Unceded Territory.

Bossy was stepped on by her
mother at birth, twice.

“Her motherly instincts were
somewhat lacking,” said program
co-ordinator Annette Peltier-Fla-
mand. “So, we separated Bossy

...continued on page 13

‘Rematriating’ traditional agricultural practices
Ice Lake property will host We Will Plant Lodge

Ga Gitigemi Gamik (We Will Plant Lodge), a project
like no other in Canada.

by Lori Thompson,

Local Journalism Initiative Reporter

ICE LAKE—Celeste Smith holds up a jar of seeds.
“These are the original seeds from my great aunt,”
she says. “They’re a rare blue corn, called flint
corn.” There are only five or six people who have
seeds for this traditional Haudenosaunee corn. This
corn has thousands of years of history behind it,
and it’s critically endangered. Those seeds changed
the course of Ms. Smith’s life and brought her to

Manitoulin Island, where she has begun developing

Ms. Smith was going to be a lawyer and work for
Indigenous human rights at the United Nations. She
was attending law school at Columbia University
when her great aunt passed away. Her great aunt was
a seed keeper. “The responsibility falls to the family
to keep the seeds alive for other generations,”
said. “Because I was in university, I missed so much
of my great aunt’s teachings and the chance to learn

she

...continued on page 12
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was the first one you’ve received at your Manitoulin address in
the mail for a while (or at all)... WE HOPE YOU ENJOYED IT and
would like to keep on enjoying it WEEK AFTER WEEK

...we hope you also read the Page 3 story in the May 4 about the
newspaper’s current journalistic, online and design accomplishments
as recognized by the Ontario Community Newspapers Association’s

annual “Better Newspapers Competition.”

WHAT YOU ARE READING IS AN ONTARIO LEADER IN
THE PUBLISHING INDUSTRY

We’re making it easy for you to receive this
snapshot of what’s important in Manitoulin

communities, delivered to your home

EVERY WEEK!
SUBSCRIBE AND SAVE

(Special rates are for Manitoulin mailing addresses)
For ONE YEAR o i
Just $45.00* Your subscription is

just a phone call or

For TWO YEARS click away!
Just $76.50* (15% savings)

Call Debbie at 705-368-2744 or visit

For THREE YEARS v ,
* Please add 5% tax to subscription rates (if applicable)
Limited time offer: Valid until June 30, 2022. Welcome to the fami |y!

Please note: The 10% Seniors’ Discount does not apply to the
special two and three year offers.

ONE MORE THING:

Annual digital subscription is $45.00 (plus 5% tax) AND if you subscribe to the newspaper,

you can ALSO receive a FREE digital subscription if you wish.
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Ontario Votes (X) 2022

Ontario’s 43rd provincial election called for June 2

by Michael Erskine

QUEEN’S PARK—On Tuesday,
May 3, Ontario’s 26th Premier
Doug Ford made the journey to
Government House to request
that Ontario Lieutenant Gover-
nor, the Honourable Elizabeth
Dowdeswell, call a June 2 elec-
tion.

There were four declared can-
didates seeking the Algoma-Man-
itoulin seat in the legislature at
Queen’s Park: incumbent Mike
Mantha, New Democratic Party
(NDP); Cheryl Fort, Progressive
Conservative (PC) Party of
Ontario; Tim Vine, Liberal,;
Maria Legault, Green Party (a
request for bio and contact infor-
mation had not been received as
of press time Monday); and New

Blue Party of Ontario, Ron Koski
(The Expositor has not received
information on Mr. Koski as of
press time Monday).

There are two new registered
parties in the June 2 contest, the
social conservative Ontario Party
of former PC MPP Derek Sloan
and the New Blue Ontario Party
led by lawyer Jim Karahalios (for-
mer Conservative Party of Cana-
da leadership contender).

The Expositor sent each candi-
date a request for a brief state-
ment that encapsulates their cam-
paign.

“Doug Ford has shown that his
party is out of touch with the pri-
orities of the north,” said Mr.
Mantha. “His last budget, which
is standing in for a platform,

made no new investments in
northern healthcare, education,
public services or Northern
infrastructure. The Conserva-
tives failed to deliver for the
North during their four years in
office. An NDP government
would focus on fixing what mat-
ters most to northerners in this
election. That is the commitment
1 bring to the people of Algoma-
Manitoulin.”

“Opportunity is knocking at
the door for Algoma-Manitoulin,
the Ontario PC Party has a plan
to rebuild Ontario’s economy,
invest in key infrastructure, work
for workers, commit to keep costs
down and to stay open,” said Ms.
Fort. “This is exactly what we
need in Algoma-

Manitoulin. Elect Cheryl Fort to
work alongside Premier Ford and
the Ontario PC Party to ‘Get it
Done!””

“We can no longer ignore the
gaps in Northern and rural
healthcare (including long term
care and home care),” said Mr.
Vine. “With my background in
healthcare I believe I can be an
effective voice for Algoma-Mani-
toulin at Queen’s Park, as a voice
at the table with a party that can
win government. But more than
this, I have the experience and
will to work across party lines
and with community and local
stakeholder agencies to close as
many of these gaps as possible.
We start with repealing Bill 124,
by putting people before profits in

long term care and expanding
home care access,” states the Lib-
eral candidate.

The Ontario Party touts “free-
dom, family and faith” as its key
principles, announcing this elec-
tion is “the fight of our lives, the
fight we can’t afford to lose.”

The New Blue Party contends
that the Progressive Conservative
Party of Ontario has lost its way,
asserting that “The Ford PCs and
their left-wing ideologues and
lobbyists are determined to leave
Ontario ‘woke’ and broke, just
like their predecessors.”

As has been its tradition, The
Expositor is hosting an all candi-
dates’ night at Manitoulin Sec-
ondary School next Wednesday,
May 18 at 7 pm.

As is Expositor tradition during the leadup to the provin-
cial election, this newspaper poses a question each week to
the candidates. The questions, and their responses, follow
here:

Cheryl Fort,
Progressive Conservative candidate

Ontarians are sick of talk.
They are sick of complaining.
They are sick of delays and
excuses. They don’t want to hear ||
about another report, another _*"-
committee or another review.
They deserve to see real action.
They deserve a government and a
premier with a real plan. They
deserve a leader who will Get it
Done.

Doug Ford and the Ontario PC Party are the only party
that will Get It Done.

We have a plan to build new homes, roads, and high-
ways.

A plan to give you a break and put more money in your
pocket.

A plan to create new and better jobs, a plan to stay open.

Our plan says “yes” to Getting it Done: To rebuilding

Question of the week

Ontario is a large and diverse territory, and the conse-
quences of the COVID-19 pandemic are just now beginning
to be felt by some sectors.

What does your political party feel is the single largest
matter of concern to Ontario’s citizens as they head towards

Michael Mantha,
NDP incumbent

As we head into this election, I
am reflecting on what I have
heard from constituents over the
last four years. In this election,
the Ontario NDP is focused on
fixing what matters most to
Ontarians and forming a govern-
ment that works for everyday
people.

It’s clear to me that consecu-
tive governments have neglected
to address a whole host of issues here in the North. Just
this spring, we saw the terrible state of Highways 542 and
551 on Manitoulin Island. We are also watching the price
of homes skyrocket while Conservatives stand behind
wealthy investors who are making things worse.

However, from what I have heard in the last decade as
the MPP for Algoma-Manitoulin, people’s number one

the June 2 election date?

Please answer this question with specific reference to Algo-
ma-Manitoulin and, if possible, use examples drawn from
your understanding of the people/economy of Manitoulin
Island.

Tim Vine,
Liberal candidate

Ontario Liberals are focused
on economic dignity, which
encompasses far more than just
affordability. The truth is, gov-
ernments can do very little to
control prices, with the global
market shocks of, first the pan-
demic, and now the war in ;
Ukraine. What we can do ismake | .3
government services more §#
affordable by lowering costs, like
our plan to make public transit, including Ontario North-
land and walk-ons on the Chi-Cheemaun, a dollar a ride.
We can try and put more money in the pockets of those
with the least, like the Ontario Liberal plan to increase the
provincial top up on Old Age Security by $1,000 a year. We
can return money that parents never should have had to
spend, like the $2,750/child rebate for the Ford PC delay on

...continued on page 10

Billings council to review bylaw for chickens being kept in areas of township
Residents’ petition claims current bylaw infringes on human right to access food

by Tom Sasvari

KAGAWONG—Billings Mayor
Ian Anderson says council will be
reviewing the question of resi-
dents being able to keep chickens
in residential areas of the town-
ship as part of its current bylaw
regarding keeping and feeding of
domestic animals and exotic ani-
mals or wildlife (other than cats
or dogs). Meanwhile, a petition
has been circulated by a local res-
ident that says the current domes-

tic animal and exotic animal
bylaw infringes on the human
right to access food (food security)
and calls on the immediate elimi-
nation of all sections in the bylaw
that infringe on a person’s right to
raise domestic animals (namely
chickens) in the hamlet for food
security.

“From the recent public inter-
est on this question, I have asked
staff to review a number of ques-
tions as they relate to both Mani-

...continued on page 9

toulin and elsewhere where the
keeping of chickens in residential
areas is controlled by bylaw and
or permit,” Mayor Anderson told
The Expositor last week. “We live
in a rapidly changing world and
from examples that I have
reviewed, there are ways for small
flocks to co-exist in built up areas,
but with conditions.”

“Not everyone appreciates a
crowing rooster next door every
morning at daylight and not

o

Evening work begins on swing bridge

Maintenance work has started on the swing bridge in Little Current. Jacyln Lytle, communications coordinator with the
Ministry of Transportation, told The Expositor that regular maintenance work was to begin this past Monday evening. Work
will take place nightly from Monday to Thursday, from 6 pm to 4 am, with the bridge to close to traffic for 15 minutes every
hour. Priority will be given to emergency services and the MTO will be staffing the bridge to control traffic. The maintenance
work project is expected to take between three to six weeks.

everyone would necessarily know
how to provide proper space/shel-
ter and protection for the birds.
Respect for the people around you
and for the birds should always be
considered. There is a need for
guidelines,” said Mayor Ander-
son.

“The door is not closed and as a
council, we will review this ques-
tion again in the very near
future,” continued Mayor Ander-
son. “To be clear, my suggestion to
review the keeping of chickens in

...continued on page 9

residential areas was made prior
to any petition that I have heard is
in circulation. Petition or not, it
was going to be reviewed.”

A petition has been circulated
by Kim Neale on this issue, with
191 people having signed the peti-
tion as of this past Sunday morn-
ing (some are residents of
Billings but many are from vari-
ous areas of Canada). The peti-
tion, “Prevent Food Insecurity on

...continued on page 10

Assiginack Township to undergo
repairs of bank building in phases

by Tom Sasvari

MANITOWANING—Assiginack Township council has decided that
repairs to one of its buildings, which houses the Canada Post Corpora-
tion office and the Bank of Montreal (115 Arthur Street), in Mani-
towaning, will be carried out by the township with work being phased
in over several years. As had been reported earlier this spring, Assigi-
nack council discussed the condition of the building that is currently
being leased out to the two tenants after receiving an engineering study
that shows that over $700,000 worth of renovations and work is needed

to be done on the building.

“We will be repairing the building,” stated Assiginack Mayor Dave
Ham after a council meeting last week. “We had thought and consid-
ered several other locations they (the tenants) could have been housed
in temporarily, but both the bank and post office wouldn’t be as handy
for everyone in the community as they are now.”

And after being in contact with both the Bank of Montreal and Cana-
da Post Corporation, “neither want to move from their present location.
And community members are happy where they are. It is an excellent

location for both,” said Mayor Ham.

“We will have the repair/renovation work to bring the building back
to all standards carried out in phases, over two or three and maybe even
four years,” said Mayor Ham. He pointed out the work to be carried out

...continued on page 22
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opinion

editorial

Canadians have moved online in massive numbers over the past
decade, a trend that has only accelerated pandemic-induced isolation.
Accompanying that move are a number of problematic social issues
such as the increasing normalization of hate and racism through
social media platforms taking place in our society—and governments
are wrestling with how to curb those trends without unduly impact-
ing Canadians’ rights and freedoms.

But there is one online realm where loosening legislation and
where an agency of the Crown appear to be increasingly geared to
working at cross-purposes to the efforts of social agencies. This is
apparently in the name of ever-increased profits, despite all window-
dressing to the contrary: gambling.

While it is true that only 2.7 percent of the Canadian population
display risky gambling habits and our nation’s percentage of prob-
lem gamblers remains well below that of the global average (0.6 per-
cent as of 2018 statistics), 75 percent of Canadians engage in gam-
bling (most often through scratch tickets) and the amount of revenue
spent per gambler has increased from $453 in 2002 to $503 in 2018. The
pandemic has done little to slow down that trend and revenue-hungry
governments have not been blind to the opportunities presented.

It is a big deal offering up big bucks. According to gambling statis-
tics for Canada from 2019, 65 percent of Canadians occasionally play
the lottery, with 36 percent preferring lucky scratch tickets and 22 per-
cent identifying casinos as a favourite gambling activity—where
around half play slot machines.

Inducements such as Ontario Lottery and Gaming Commission’s
‘Winners’ Circle’ offer gold and silver status to their most loyal (read
those who gamble the most money) customers. This is not small pota-
toes. The top 10 gamblers in the Winners’ Circle ponied up a whop-
ping $455,000 each, on average. So it should come with little surprise
that two percent of the most serious gamblers account for 76 percent
of the program’s revenues.

It is near-impossible to miss advertisements for gambling opportu-
nities, either online, on television or on billboards. In recent months

Increasing government encouragement of gambling is problematic

anecdotal observances by The Expositor are that those advertise-
ments are on the rise. Essentially, the OLGC and its partners in gam-
bling appear to be fishing for suckers—and not of the finned kind.

Now, that is not to say that there have not been efforts to curb prob-
lem gambling created by the industry (especially the government)
and, in fact, those efforts have led to Canada’s population being
among the best educated about gambling, and its inherent problems,
in the world. Every gambling venue in Canada (the number of which
is rising dramatically) must include information on problem gam-
bling and phone numbers where those experiencing problem gam-
bling can seek help.

But like alcohol and many other drugs, gambling can become
addicting, and few addicts go out of their ways to advertise their
affliction or seek help until the matter has already caused immense
damage in their lives and their families’ lives.

The result is ruined careers, broken families and devastated lives
for those in whom the hook has sunk deep.

Ontario’s take from the gambling streams is the largest in the coun-
try, hauling in $3.8 billion. Quebec comes next, with $2.73 billion land-
ing in their nets—that’s attributable to Ontario being the largest
province. We here in Ontario are not more prone, or less prone, than
other Canadians to indulge in the practice.

But for the estimated 250,000 Canadians with a gambling addiction,
it likely comes as little comfort that they only comprise .06 percent of
the population. The statistics cited in this editorial are largely pre-
pandemic and pre-date the recent rise in gambling advertising—and
to an anecdotal observer, those increased advertisements could be
interpreted as an attempt to increase the number of problem gam-
blers (the ones who spend, spend, spend to fuel their addiction) and
thereby sacrificing the addicts and their loved ones in the name of
increased government revenues.

Whether that is a conscious intention on the part of governments
or the gambling industry or not, it is an extremely predictable out-
come of this course of action and it is wrong.

Great Lakes Islands Alliance seeks Manitoulin members

by Joe Shorthouse,

Member of the GLIA
Steering Committee

and a summer resident of
Manitoulin Island

GREAT LAKES—It has been over
two years since an update on the
activities of the Great Lakes
Islands Alliance (GLIA) has
appeared in The Manitoulin
Expositor. Over this period, GLIA
has continued to grow and
become a strong advocate for
Great Lakes island issues.

Established in 2017 with an ini-
tial organizational meeting on
Beaver Island in Lake Michigan,
GLIA now consists of 19 island
members, including Manitoulin
Island. The mandate of GLIA is to
encourage the building of rela-
tionships between islands, foster
the exchange of information, and
leverage resources to address
shared challenges.

GLIA was formed to bring
together island leaders, residents
and advocates from across the
international Great Lakes region,
and beyond, who share the unique
experience of living and working
in these geographically isolated
places, and to provide a collective
voice.

Over the past two years, mem-
bers have compared many of
their experiences such as moni-
toring and slowing the spread of
COVID-19 viruses, planning for
the impact of global climatic
change, monitoring water levels
in the Great Lakes, and the impact
of invasive species.

GLIA reminds us that Mani-
toulin Island is part of a Great
Lakes ecosystem which encom-
passes about 240,000 square kilo-
metres representing the largest
freshwater surface in the world
containing about 20 percent of the
world’s fresh water. The Great
Lakes also contain the largest,
most diverse collection of fresh-
water islands in the world. The
inhabited islands typically have a
mix of year-round and seasonal
residents, along with visitors.

While island communities are
distinct from one another in char-
acter, geography, and degree of

Great Lakes Islands Alliance project
manager Peter Huston will be touring
Manitoulin this month.

isolation, they have in common
many challenges to “island liv-
ing.” There is value in island com-
munities working with one anoth-
er to share existing solutions and
develop new ones.

A key annual event for GLIA is
a summit where participants
meet in person to discuss island
issues. Following Beaver Island,
attended by The Expositor’s Ali-
cia and Julia McCutcheon, sum-
mits were also held at Madeline
Island in Lake Superior and
Mackinac Island in Lake Michi-
gan with the latter attended by
four volunteers from Manitoulin
Island.

The fourth summit was
planned for the Lake Erie Islands
off the shore of Ohio, first in the
fall of 2020 and then again in 2021,
but both were cancelled because
of COVID-19. The local organizing
committee has remained intact to
plan the summit for the fall of
2022.

A six-member steering commit-
tee was struck at the Madeline
Island Summit in 2018. It still
exists today, with Mike Gora of
Middle Bass Island, Ohio as chair,
and drives the decisions made by
GLIA. I have been on the steering
committee since 2018 and partici-
pate in monthly Zoom confer-
ences where participants share
news between islands.

All members of GLIA are vol-
unteers. They are not formally
appointed by their community,
and as such do not speak or vote

on behalf of their island. Howev-
er, GLIA members are expected to
be active within their communi-
ties and maintain a high degree
of awareness of contemporary
island needs.

The coordinator of GLIA is
Matt Preisser, of the Michigan
Department of Environment,
Great Lakes, and Environment.
Mr. Preisser sets up meetings,
drafts agendas and distributes the
minutes.

Another key member of the
GLIA team is Lisa Brush, of Ann
Arbour, Michigan. Ms. Brush is
CEO and founder of the award-
winning Stewardship Network
where over two decades, she has
led collaborative conservation ini-
tiatives and has helped engage
thousands of professional and
volunteers in identifying commu-
nity and conservation needs.

In 2020, GLIA was awarded a
$50,000 US grant from the Charles
Stewart Mott Foundation to iden-
tify island priorities, establish
policy and marketing goals. The
fund was managed through the
Stewardship Network. The Mott
Foundation was pleased with the
progress made by GLIA and
awarded a second grant in 2021 for
$100,000 US.

GLIA hires its
first employee

Thanks to the MOTT Founda-
tion grant, GLIA took the major
step in 2021 of hiring its first paid
employee, Peter Huston of South
Bass Island, Ohio in Lake Erie.
For at least the next two years, Mr.
Huston will be the project manag-
er for GLIA and will be housed at
the Stewardship Network.

Mr. Huston has been the Direc-
tor of the Put-in-Bay (a village
and township on South Bass
Island in Lake Erie) Chamber of
Commerce since 2015. He is
acquainted with life on Great
Lakes islands and is an accom-
plished producer, writer and
director of documentary films. He
has produced programs for PBS,
Hallmark, Home and Garden and
Outdoor Life. Two of his films
have been nominated for Emmy

Awards.

Soon after beginning his job,
Mr. Huston met with most GLIA
members virtually and advanced
a number communications and
planning priorities. He has been
instrumental in launching a fund-
raising campaign and establish-
ing a webinar series with topics
such as water quality, contami-
nants and microplastics, water
treatment, tourism and economic
development, invasive species,
housing, and year-round sustain-
ability

Manitoulin Island’s
role in GLIA

GLIA has helped all Great
Lakes islanders appreciate that
being surrounded by water has
resulted in a culture and way of
life distinct from that on the main-
land. Visitors quickly grasp the
meaning of ‘island time’ when
they drive off the Chi-Cheemaun
at South Baymouth or cross the
swing bridge at Little Current.

Whereas cities such as Sudbury
are connected by major highways
extending in four directions,
along with a busy municipal air-
port, both permanent and sum-
mer residents on islands such as
Manitoulin experience the feeling
of being insular. Over several gen-
erations, this has led to greater
cooperation and self-sustainabili-
ty among islanders. Islanders
address issues and solve problems
different from peoples on the
mainland.

As the seventeenth-century
English poet John Donne told us
‘No man is an island,” drawing
attention to the fact that no-one is
self-sufficient and we depend on
others to survive. It can be argued
that making sure everyone has
food, fuel, electricity, opportuni-
ties to socialize, health care, a
place to live and learn, etc. is easi-
er to maintain on islands than in
large metropolitan areas on the
mainland. Islanders have more of
afeeling of belonging than do peo-
ple in large centres on the main-
land.

Thanks to

GLIA, other

...continued on page 5
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The Boy from Buzwah: Dr. Cecil King’s memoir an essential
Indigenous perspective on Indigenous language and education

EDITOR’S NOTE: Dr. Cecil King, a
nationally-renowned Indigenous
educator and a son of Wiik-
wemkoong Unceded Territory, died
last Wednesday, May 4 at the Royal
University Hospital in Saskatoon.
Dr. King was 90 and his profession-
al career took him to
Saskatchewan where he also lived
in retirement.

Earlier this year, Dr. King’s auto-
biography, “The Boy from Buzwah’
was published and this reflection
of his life and work is drawn from
that book.

The Expositor will publish an
obituary, sourcing observations on
Dr. King’s legacy, in an upcoming
edition.
by Lori Thompson,

Local Journalism Initiative Reporter
SASKATOON—Dr. Cecil King’s
career in Indigenous education
spanned more than 60 years. His
memoir, ‘The Boy from Buzwah:
A Life in Indian Education,” was
released earlier this year, on Feb-
ruary 26. A virtual launch party
with Dr. King, daughter Anna-
Leah King and grandchildren
Winter and Phoenix, took place
four days earlier, on Dr. King’s
90th birthday. In the memoir, Dr.
King traces his life from humble
beginnings in the community of
Buzwah in  Wiikwemkoong
Unceded Territory through the
end of his academic years, to the
completion of his book, ‘Balanc-
ing Two Worlds: Jean-Baptiste
Assiginack and the Odawa
Nation, 1768-1866.” That book had
taken him 25 years to research
and write and was the first book
which told the history of Canada
through an Odawa lens. He self-
published it at 80 years old.

His memoir leaves us with the
portrait of alifelong champion of
Indigenous language and educa-
tion. He provides a very clear his-
torical account of his life in Wiik-
wemkoong and shares his own
experience of residential school,
which was both similar and con-

L

“[An] essential book...one
2 that provides both context
—a and direction for the future
of Indigenous education.”
—]ESSE WENTE

Dr. Cecil King’s latest work, ‘The Boy from Buzwah: A Life in Indian Education’ is a fitting memorial.

trary to the documented accounts
of others. Lessons he shared in
the final chapter, ‘Some of What I
have Learned,” should be required
reading for all Canadians and not
simply those with an interest in
Indigenous education.

Dr. King grew up in Two
O’Clock, a suburb of Buzwah. He
was raised by his grandparents,
John King and Harriet King, and
an elder he called Kohkwens. His
parents and three siblings lived in
the home until he was five, and
then moved to their own place. It
was his grandparents, Pa and
Mama, along with Kohkwens,
who had a profound impact on his
life. No one told him he couldn’t
do something, and each in their
own way supported him, “provid-
ing the foundation for me to find
out what my strengths were and
encouraging me to become the
person I could be.”

His early education began at
the Buzwah Indian Day School,
where all his teachers were First
Nations women who strongly
influenced him. His grandmother
was a teacher also. They created
conditions for all students to suc-
ceed and prepared them to pass
the Ontario provincial entrance
exams at the completion of Grade
8. “They taught me that First
Nations people could be teach-
ers,” he said.

Dr. King attended Garnier Resi-
dential School at Spanish during
his high school years, where his
experience “had the same charac-
teristics that have been described
by others. We were taught that our
language, history, and stories
were quaint and would not help us
in the modern world,” for exam-
ple. He credited his happy, stable
family life and his early years at
Buzwah School for his ability to
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survive residential school. He
may have internalized some of
the teachings, but he and other
students continued to learn and
speak the language in the base-
ment. “We created a culture with-
in the institution’s culture. We
found a way to circumvent the
forces that dominated,” he wrote.
He was valedictorian for the grad-
uating class of 1953.

He set off for Toronto and
southern Ontario, and after sever-
al unappealing or seasonal jobs,
he returned to school to become a
teacher, thus beginning his jour-
ney as a determined, influential
warrior for Indigenous control of
Indigenous education. Over his
career, Dr. King founded the Indi-
an Teacher Education Program at
the University of Saskatchewan
and was the first Director of the
Aboriginal Teacher Education
Program at Queen’s University.

He has taught Ojibwe at several
universities and developed Ojib-
we language programs in three
provinces and several American
states, and he produced an 8,000
word Ojibwe dictionary. He
received the 2009 National Aborig-
inal Achievement Award for Edu-
cation.

He brought to his teaching and
advocacy the understanding that
each child was unique and it was
the teacher’s role “to provide the
support and encouragement that
each individual needs to succeed
in reaching that vision.” No child
comes to school to fail, he wrote.

He understood that the Anish-
naabek language was intrinsical-
ly connected to their worldview
and wrote, “I have learned that to
teach teachers about our people
means not only giving them the
opportunity to learn the history,
culture, and relationship of the
Indian, Metis and Inuit people
with others, but giving them the
opportunity to try to view the
world through our eyes. This
comes from having them study
the language and worldview of
our peoples.” Anishinaabe words
and phrases are threaded
throughout his own story.

He challenges people to remem-
ber the power of the word, to
refuse to be silenced. “We need
your voices,” he wrote. “We need
your songs. We need your stories.
For what must be remembered
must be said. Our words must
reveal the flesh of our culture.
Our words must reveal our world-
views. This is our legacy. This is
our duty. In my grandfather’s
words, we must pray to the Cre-
ator that our words might be as a
medicine to all those who hear
them.”

‘The Boy from Buzwah: A Life
in Indian Education’ is published
by the University of Regina Press.
It is available at Print Shop Books
at The Expositor Office.

Completion date for Mindemoya hospital project extended to fall

MINDEMOYA—Due to ongoing pandemic-
related supply chain issues which result in
delays obtaining necessary building sup-
plies and equipment, the completion date
for the Mindemoya Hospital emergency
and chemotherapy department project has
been extended.

While the renovation and expansion of the
Mindemoya emergency department is pro-
gressing, due to the delays, the anticipated
completion date of July has been extended
to September 2022.

“We wish to remind the public that there
is a fully functioning emergency depart-
ment and you are still encouraged to attend
the hospital in the case of an emergency,”
an Manitoulin Health Centre (MHC)

release explains. “The overall emergency
department renovation and expansion
project, including the chemotherapy suite
and upgrades to other clinical and non-clin-
ical areas of the hospital, will not be com-
plete until the fall.”

“Our chemotherapy patients have been
receiving their treatments at some of our
partner outreach sites and will continue to
do so until such time as the renovations are
complete. We understand this is inconven-
ient, and we appreciate your patience.”

“We are grateful for the assistance and
support of our partner outreach sites,
including the Northeastern Cancer Centre
in Sudbury and the St. Joseph’s Hospital in
Elliot Lake. If you are looking to join the

chemotherapy program in the near future,
you are encouraged to speak with your pri-
mary oncology team to discuss the referral
process,” the release continues.

Paula Fields, president and chief execu-
tive officer of MHC said, “I would like to
take this opportunity to thank the commu-
nity and the staff for your patience during
this time. I know it has been difficult, but I
am confident the end result will all be
worth it! Our new emergency department
in Mindemoya will be a state-of-the-art
facility providing top level support to our
patients and medical staff. I would also like
to thank our corporate partner and com-
munity members for their financial sup-
port as the hospital undertook this massive

financial commitment. As a result of your
support, MHC has been able to undergo this
renovation and expansion with no addi-
tional financial obligation for future gener-
ations.”

Should you wish to contribute to the
Let’s Emerg Together campaign, please
send your cheque payable to Manitoulin
Health Centre at 11 Meredith Street East,
Little Current, Ontario POP IKO, go online
at www.mhc.on.ca or call (705) 368-2300 with
a credit card number. There is also oppor-
tunity to support by purchasing tickets to
the MHC 50/50 monthly draw. Tickets are
available online at www.mhc50.50.ca.

..Great Lakes Islands Alliance seeks Manitoulin Island members

...continued from page 4

islanders in the Great Lakes are aware that Manitoulin
Island is the largest island in the alliance with many dif-
ferent issues compared to the other islands. With a perma-
nent population of about 13,400 and a large summer popu-
lation, Manitoulin Island is different from the other
islands, not only because of its size and population, but
because of its agriculture, education system and health
care.

Other islanders are surprised to hear that Manitoulin
has a hospital with two sites, 10 schools (including two high
schools), a variety of coffee shops and restaurants, and
even two breweries. They were impressed to hear about
our extensive natural forests, meadows, rivers and lakes,
croplands, unique alvars, along with several prosperous
communities, farmers’ markets, summer festivals and
POWWOWS.

They were also surprised that the population of Mani-
toulin is comprised of roughly half First Nations people
and half of settler descent and what sets Manitoulin apart
from most other Canadian communities is the unique
cooperative relationship between the six First Nations and
the rest of the island population.

However, while present-day Great Lakes islands are

uniquely distinct from one another in character, traditions
and geography, they share a number of complex, inter-
related challenges, including sustaining the hospitality
sector, access to public services and quality education, sup-
porting a diversified economy, meaningful employment,
retaining young people, managing natural, cultural, and
historical resources across public and private boundaries,
and changing demographics (size, age, seasonality, owner-
ship, economic status, etc.).

Unfortunately, all Great Lakes islands are subject to
water pollution because the waters in these five huge lakes,
along with that in the watershed, are gently flowing from
the west to the east which results in effluent from commu-
nities (island an on the mainland) in the west passing those
in the east.

There are about 120 major cities on the shorelines of the
Great Lakes and another 22 on the rivers between the
islands. The effluent from most passes eastward until it
reaches the Frontenac Islands near the outlet of Lake
Ontario then enters the St. Lawrence River.

This means that all the waters and islands in the Great
Lakes, and their watersheds, are connected and impacted
by one another. GLIA helps us become aware that human
impact on the environment on one island, or that in the
watershed, impacts the people and the biodiversity found

on other islands.

Manitoulin GLIA enthusiasts have struggled in their
attempt to build a team that highlights Manitoulin Island,
its people, its issues and who are willing to share their
experiences with others. Ideally, a Manitoulin GLIA com-
mittee would include members from each of the municipal
councils and First Nations, an advocate for water issues, a
representative of the agricultural community, tourism,
commerece, social services and the hospitality industry. Mr.
Huston plans to visit Manitoulin Island this month and is
anxious to meet council members and First Nations lead-
ers to learn about Manitoulin Island issues.

GLIA is anxious for Manitoulin Island to establish a larg-
er committee and is seeking volunteers that would help
connect Manitoulin Island to the peoples on islands else-
where. Hopefully a GLIA summit will be held here in the
future such that we can showcase first-hand the features
and accomplishments of Manitoulin Island.

For further information on GLIA, check out the website
at www.glialliance.org or Facebook at facebook.com/glial-
liance. If you are interested in joining the Manitoulin
GLIA team please contact either steering committee mem-
ber Joe Shorthouse at jmwildroses@gmail.com, or Peter
Huston, GLIA project manager at
phuston@glialliance.org.
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..NOHA honours Greg Lockeyer with its most prestigious prize

...continued from page 1
tion or member clubs any-
where in the NOHA.”

“Greg has, for a very long
time, donated countless
hours, energy and commit-
ment, running things for
hockey and the people of
Manitoulin Island,” said
Mike Zegil, president of the
Manitoulin Minor Hockey
Association (MMHA). “He
has been an official since he
was a very young lad and
has worked for every hock-
ey association on the Island,
and has mentored many,
many officials.”

“He’s done so many
things and volunteered so
many hours and energy to
make sure there has been
hockey on the Island,” said
Mr. Zegil. “And this is a man
who also donates his time to
organizing baseball tourna-
ments and much more as he
is very active in his commu-
nity.”

“It would be very hard to
find someone who has given
as much of their time for
youth on the Island than
Greg Lockeyer,” continued
Mr. Zegil. He said when the
MMHA looked at all the cri-
teria for the Angus Camp-
bell Merit Award, “when
you think of Greg, he
checked all of the boxes. He
could have received this
award twice over.”

Mr. Lockeyer, on being
chosen for the award said he
was, “certainly honoured
and privileged to attend the
Northern Ontario Hockey
Association annual general
meeting in Sault Ste. Marie
and receive the highest
award presented annually
to recognize a person’s dedi-
cation to hockey in North-
ern Ontario. Being the first
person from Manitoulin to
receive the Angus Campbell

Merit Award is truly hum-
bling.”

“And to have my name on
an award with past recipi-
ents such as Max Silver-
man, Joe Drago, Ken
Creasey and ‘Red’
McCarthy brought tears to
my eyes when my good
friend Gayle Payette, second
vice of the NOHA, gave me
the call,” said Mr. Lockeyer.
“Huge thank you to every-
one at Manitoulin Minor
Hockey and all the Island
associations for your kind
words on the nomination
package. I share this award
with my mentors, such as
my dad (the late Dubs Lock-
eyer), the late Randy
Thibault, Don Prescott,
Gayle and Mike Payette
along with all the players,
coaches, officials and
administrators past and
present. An award for Mani-
toulin to share! Thanks to
Mike Zegil, president of
MMHA for helping Gayle
with the presentation. Tru-
ly a memorable day.”

“Itis quite an accomplish-
ment. This is the top NOHA
award that is given out
annually,” said Ms. Payette,
second vice-president of the
NOHA. “The Manitoulin
Minor Hockey Association,
along with a couple of
minor hockey associations,
nominated Greg for the
award.”

“I have known Greg for
many years, and absolutely
he is most deserving of this
award,” said Ms. Payette. “I
forwarded a letter of sup-
port to the nomination let-
ter from the MMHA.”

“Manitoulin Minor Hock-
ey would like to nominate
Greg Lockeyer for the
Angus Campbell award,”
wrote MMHA president
Mike Zegil, on behalf of the
MMHA executive. “When

you think hockey on Mani-
toulin, a few names come to
mind. One of them is Greg
Lockeyer. With a history
spanning 43 years, he has
literally done it all. From
coach to referee, to district
and MMHA referee in chief,
to ref assignor to sched-
uler.”

“Greg coached and was
trainer for seven years as
his kids went through the
(minor hockey) divisions,”
wrote Mr. Zegil. “He was the
trainer for the Telus Cup
winning team (Sudbury
Nickel Capital Wolves) in
2008, but being Greg, mod-
est as he can be, he called
himself the ‘chief skate
sharpener,” as the portable
skate sharpening equip-
ment travelled with the
team.”

The MMHA executive let-
ter explains, “Greg has been
an on-ice official since he
was 13 years-old. That is
roughly 40 years as he men-
tions he took a few years off.
The knowledge this man
has is astounding, but what
is more impressive is his
delivery of it. Greg is
always calm, cool and col-
lected. No matter if he is on
or off the ice. We have sat in
meetings where he was ver-
bally attacked, so to speak,
and he remained unflap-
pable and presented his
opinion in a respectful and
relaxed manner. For Mani-
toulin hockey, Greg is our
go-to for any questions
about officiating, often at
any time day or night. He
was the district referee-in-
chief for NOHA for five
years and was Manitoulin’s
MHA referee-in-chief for 10
years.”

“He always presented sta-
tistics to show trends, num-
ber of games officiated, how
many new referees, and

how many times they were
shadowed by him or one of
our other senior referees.
He was available to the exec-
utive and all his officiating
teams and did so much men-
toring to the new and young
referees. He taught numer-
ous referee clinics for our
young officials just starting
out. No matter how heated
things would get on the ice,
there was always a strong
presence and a calm
demeanor with Greg,”
wrote Mr. Zegil.

“Parents, coaches and
players would breathe a
sigh of relief when Greg
skated onto the ice,” wrote
Mr. Zegil. “All our Island
officials are amazing, but
when we know a game may
be a bit difficult, we call
Greg. Play-offs, we call
Greg. We can count on him
and know that he is deliver-
ing the best officiating that
he can.”

“This past year he did the
schedule up for us, and with
the opening and closing due
to the pandemic, he redid it,
as he says, ’67 times,’ all vol-
unteer and all on his own
time. As he also said, “it’s
for the kids and we need to
get them out doing some-
thing they enjoy.’ Greg did-
n’t just do the scheduling,
he reached out to every
association to ask about
team sizes so he could put
teams together if they were
small in numbers and hav-
ing to call players up,”
wrote Mr. Zegil. “He held up
schedules if teams were on
the brink of getting enough
players, which really put
the pressure on him as we
all know people can some-
times leave things to the last
minute. But never a com-
plaint from Greg, he just
gave up his own time and
got it done.”

Mr. Zegil noted, “What is
truly remarkable is that,
after 40 years, he continues
to make himself available
and is always is positive and
inspiring concerning hock-
ey on Manitoulin. Even in
some not so happy situa-
tions that of course arise in
any sport, he looks for the
positive and how to improve
and move on. Having a key
person like that involved in
hockey is a rare gem.”

Truly, there is no one in
hockey on Manitoulin more
dedicated than Greg Lock-
eyer. Manitoulin knows how
fortunate we are to have
him.”

Ms. Payette, in her letter
of support for Mr. Lockey-
er’s nomination wrote in
part, “A volunteer commits
to minor hockey on behalf
of all players, hoping that
they are having fun, that
they are continuing to
develop with skills and
teamwork and hoping to
instill pride and confidence
in our future volunteers so
that they will, in turn, give
back to the hockey world.”

“Greg Lockeyer has done
all of that over the course of
many seasons. Greg has
maintained the role of local
referee-in-chief for Mani-
toulin Minor Hockey, Min-
demoya Minor Hockey,
M’Chigeeng Minor Hockey
and, recently, for the NOHA
for District 7. Greg always
demonstrates commitment
and integrity while per-
forming his duties to the
best of his ability and
ensures that all hockey
associations have direct
interaction with him in his
role. Greg diligently com-
pletes all duties as required
and with great commitment
and integrity,” continued
Ms. Payette. “Greg commu-
nicates openly with all

minor hockey associations
that he has committed to,
and each association knows
that they can contact Greg
at any time for some guid-
ance and direct resolution
to any situations that may
have arisen. Greg is always
mindful of ensuring all
facts are communicated and
is direct with any resolu-
tions.”

“Greg also commits to
assigning officials for many
minor hockey associations.
Greg demonstrates a high
degree of organization and
commitment to ensure that
new officials and senior offi-
cials have their fair share of
assignments based upon
availability; and assists new
assignors within the local
league, as a mentor, to
ensure the proper level or

capable officials are
assigned,” wrote  Ms.
Payette.

“Communication, com-

mitment, professionalism,
and integrity are all strong
characteristics that Greg
Lockeyer continues to
demonstrate,” wrote Ms.
Payette. “Greg ensures all
officials are treated with
respect and is a great role
model for upcoming offi-
cials and association boards
to continue the legacy of
ensuring all players, offi-
cials, and volunteers are
committing to the future of
carrying on, with integrity,
for the love of the game, for
all.”

“Greg Lockeyer is an ide-
al candidate for the Angus
Campbell Merit Award. His
commitment, his love of the
game, the role that he has
committed to fulfilling and
his interactions definitely
portray outstanding service
within the realm of the
(NOHA),” adds Ms. Payette.

Friends and Neighbours

Kagawoug

Team Fergueijen

The ice is officially out of the bay and spring is settling in
nicely. Team Fergmeijer has seen several people out fishing
lately, though we haven’t heard what their net income from
it has been. We don’t know much about fish and fishing, so
we have some questions: do fish live in salt water because
pepper makes them sneeze? If a fish sees the bottom of the
ocean, does it blush and look away really quickly? Do fish
consider caviar roemantic? Do you land more fish when
you listen to catchy music? Do fish keep their friends close
and their anemones closer? It was suggested that we scale
back on the fish jokes, but after taking time to mullet over,
we decided to just go with it. If you have any beta fish puns,
drop us a line!

Do you know a citizen of Billings who goes above and
beyond and deserves special recognition? Nominate them
for Billings’ Citizen of the Year! There are two categories -
under 18 years old and over 18 years old. Submit your nom-
inations to tmills@billingstwp.ca by June 1st.

The next Billings town council meeting is Monday, May
16, at 7:30 pm. Anyone who wishes to attend can email
Tiana Mills at tmills@billingstwp.ca by 3 pm on the 16th for
a digital invitation.

Did you know that, according to researchers, nine out of
10 people who are afraid of hurdles never get over it.

Have you ever considered being part of the municipal
council? Now is the time to make it a reality as Billings has
posted their notice of nominations! Anyone interested in
being a candidate for councillor or mayor in the upcoming
municipal elections can register at the township office
between now and August 19th. If you would like more infor-
mation on what is involved in being on council or some
helpful information on running a campaign, check out the
new Vote Billings blog
(https://votebillings.blogspot.com/). Whether you are
thinking of running for council or not, don’t forget to reg-
ister to vote!

Meanwhile, Team Fergmeijer is accepting omnomnomi-
nations for most delicious sammich on Manitoulin! Candi-
dates must be made on the Island, must meet the basic defi-
nition of a sandwich, and must be available to the public.

To register your candidate, submit a picture of the sam-
mich, a basic description of it, and where people can get
said sammich to fergmeijer@gmail.com. Omnomnomina-
tions close the last week of May. Voting will begin the first
week of June. The sammich with the most votes gets brag-
ging rights as the winner of the Team Fergmeijer Great
Sammich Search 2022!

The nice weather has us wanting to get out more and get
fit. We walked down to the paint store to get thinner, but it
didn’t work.

The Manitoulin Tennis Club is happy to announce that
the Blackfly Tennis Tournament is back! This recreational
double tournament is perfect for shaking off the winter
rust. All ages and abilities are welcome! Saturday, May 21
(rain day will be Sunday if needed) beginning at 10 am at
the Manitoulin Secondary School tennis courts, no partner
required. Visit the Manitoulin Tennis Club Facebook page
for more information.

Friends of ours have started a band. They call them-
selves “Books.” We heard them practicing last week and we
are trying really hard not to judge them by their covers.

Are you a young person looking for a summer job?
Billings Township has one public works student assistant
position available still. Get your application and cover let-
ter into the town office (kmcdonald@billingstwp.ca) ASAP!

Best wishes go out to Sherri C who is celebrating her 29th
next week. One thing we’ve learned over the years is that
no matter what your age, you should chase your dreams
(you can still run at your age, right?). Happy birthday!

Our boss asked why we only seem to get sick on week-
days. We told her it must be our weekend immune system.
Have a great week!

Siluer Waten

Kanen Uoble

Congratulations to Colin Frame who retired from Mani-
toulin Transport on April 29.

Albert and I had a bobcat cross the highway in front of us
on May 4th on the way home from Gore Bay. It was a won-
derful sight.

There were 14 ladies at the United Church Women’s
meeting on May 5th. There will continue to be a UCW

which will meet once a month. Jean Addison has retired as
the treasurer and many thanks go to her for all the years of
doing that job and all the other tasks involved. There were
discussions of several upcoming events which will be
advertised as the details are finalized.

There were three full tables of players at euchre on
Thursday night. The start time has been changed to 7 pm.

Albert and I were part of a large crowd that attended
Bruce Duncanson’s funeral service on May 7th at the Silver
Water Cemetery.

Debbie and Danny Braun were here visiting her parents,
Arthur and Jean Addison.

Danny Addison and his family were at their cottage.

Randy and Lori Walker were at their cottage.

Keith and Iris Clarke were at their cottage for the week-
end. On Saturday night, they hosted Tom and Linda Rum-
ley, Myra Duncanson and me for six-handed euchre. I
played for the men’s team and we let the women win.

Craig and his brother Blake Duncanson visited their par-
ents, Murray and Gladys Duncanson.

Shelley and her brother Andy Cull were both here visit-
ing their mother, Ardith Cull.

Carolyn Hughs and friend Paul Franks, plus Doug and
Fran Shaw travelled north from London, Ontario to visit
first cousin Tom and Linda Rumley of Lively, sister Iris and
Keith Clarke of Sudbury, brother Ken and Doreen Duncan-
son in Mindemoya and sister Myra Duncanson in Silver
Water.

Carolyn will dedicate a stone marker at Silver Lake
Cemetery for her mother Lillian Rumley (Ward) later in the
summer. Everyone enjoyed good family time.

Elaine Bradley called last week to thank me for the
asparagus plants I had given her a few years ago. She and
Rick were eating the first crop of asparagus for lunch.
Albert and I went out to our patch and there is no sign of
fresh shoots yet.

We had the summer tires put on the car last Friday. Bren-
da Carter and I had our walk in Gore Bay while the tires
were changed.

Brenda and Doug Carter met Rebecca and Chris Bender
for breakfast in Little Current on Saturday morning.

My sister, Lara Chevrette and I took Dad to the hospital
in Mindemoya on Thursday evening. He had fallen and we
figured it was best to have him checked over. Thanks to the
two nurses and Dr. Gillanders for the thorough check.
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Manitoulin cheers on Team Ontario at the NAHC

The National Aboriginal Hockey Championships (NAHC) is current-
ly being hosted in Nova Scotia by the Membertou First Nation. There
are number of local players and coaching staff who will be there cheer-
ing on the male and female Ontario teams.

On the female teams are players Jacinta Eskawkogan from Sag-
amok, Brooke Gibeault (Chippewas of Rama) and Alex Ferguson,
Ava Assinewai, Reese Shigwadja, trainer, Mackenzie Shigwadja
and team doctor Melissa Shigwadja.

The male squad features Little Current’s Billy Biederman (Moose
Cree First Nation), Kyle Ferguson, Carson Shawana, head coach
Brandon Biggers and trainer Dustin Peltier from Wiikwemkoong.
You will do us proud. Good luck, all

Most deserving NOHA award recipient!

Manitoulin certainly has had people working behind the scenes to
make certain sporting events actually come to fruition. One person that
has been heavily involved over decades now is Greg Lockeyer.
Involved in other sports as well (see softball notice below!), this award
was specifically about hockey and Greg attended the Northern Ontario
Hockey Association (NOHA) AGM in Sault Ste. Marie to receive the
highest award presently annually to recognize a person’s dedication to
minor hockey in Northern Ontario.

Greg is the first person from Manitoulin to receive the Angus Camp-
bell Merit Award and was truly humbled by the recognition. “To have
my name on an award with past recipients such as Max Silverman,
Joe Drago, Ken Creasey and ‘Red’ McCarthy’ brought tears to my
eyes when my good friend Gayle Payette, 2nd Vice of the NOHA, gave
me the call,” revealed Greg.

Greg himself recognizes all of the people and shares this award to his
own mentors such as his dad, the late Randy Thibault, Don Prescott
and Gayle and Mike Payette along with all the players, coaches, offi-
cials and administrators past and present. He also extends a huge thank
you to everyone at Manitoulin Minor Hockey and the Island associa-
tions for their kind words on the nomination package. Thanks to Mike
Zegil, president of Manitoulin Minor Hockey for helping Gayle with
the presentation.

Volleyball opportunity

Indigenous Sport and Wellness Ontario has opened registration for
the Masters Age Co-ed Volleyball Tournament! This tournament will
take place in Sudbury on May 28-29 at the Cambrian College Gym, 1400
Barrydowne Road. Lunch will be provided on Saturday.

Registration is open to Indigenous Peoples in Ontario, ages 18-plus.
An entry fee of $100 per team is required to confirm registration. To
learn more and register, visit https://bit.ly/3xZ9Jye.

Free Agents needed!

Youth ball tournament organizer Greg Lockeyer (always volunteer-
ing!) has released an updated ‘free agent’ list for the tourney to be held
the last weekend in June. They are still looking for the following players
to fill up some rosters.

They require a male born in 2013 for the Prescott division. Two males
for the 2010 Lanktree category and a male in the 2008 and 2006 King slot.
Finally, they need a female born in the 2014 Prescott division. If you are
interested, you can contact Greg on Facebook.

Play on!

Are you ready, to “PLAY ON!”? Waasa Naabin Youth Centre staff will
be at the Wikwemikong Arena Tuesday, Wednesday and Thursday this
week. 10 - 12 year olds will go first from 6 to 7 pm and if you are from 13
- 18 years old be there from 7:30 to 8:45 pm. Their tagline is, “Let’s get
some activity back into our lives!”

There will the option to play different activities and all you need is
your own a water bottle! For more information, please contact the
Youth Centre at 705-859-3597.

Manitoulin Tennis is back!

The Manitoulin Tennis Club will begin its season with the recre-
ational ‘Blackfly’ doubles tournament, Saturday May 21 at 10 am at the
Manitoulin Secondary School Tennis Courts. No partner is required.
Main organizer Chris Theijsmeijer encourages everyone to get out
and enjoy the sunshine on the courts, get some exercise and shake off
that winter rust. All abilities and ages are welcome. Balls are provided,
and they have some spare racquets as well if you need to borrow one.
“Come by for a quick intro lesson we can sneak, in between the tourna-
ment matches, if you are a beginner,” Chris offers. For more informa-
tion, find them on Facebook or contact Chris at 705-968-0404, or
ctheijsmeijer@gmail.com

A good sport is good for sports.
chipstoquips@gmail.com

Michael Laidley’s Peoria Rivermen are named
Southern Professional Hockey League ehamplons

by Tom Sasvari

PEORIA, ILLINOIS—Michael
Laidley and his teammates on the
Peoria Rivermen (Illinois) hockey
team are the 2022 Southern Pro-
fessional Hockey League (SPHL)
champions!

And while Mr. Laidley had to
battle several injuries this season,
he said this may have been the
most enjoyable year of his hockey
career. “This year was the most
fun I have had playing hockey.
Every day going to the rink was a
blast. We had a great group of
guys and right from the start, you
could see there was a great team
culture and relationship. Every
day was fun.”

“Absolutely, it’s what you look
for at the beginning of the year (a
championship), and when all the
hard work we put in was capped
off with a championship? It was
great,” said Mr. Laidley.

“It was pretty exciting,” stated
Beryl Laidley (also speaking on
behalf of her husband Shane) on
their son being on the champi-
onship team. “They won the Pres-
ident’s Cup on Tuesday night.”
The Rivermen were able to lift the
President’s Cup after notching the
SPHL championship with a come-
back, 3-2 overtime win against the
Roanoke Rail Yard Dogs, winning
the series in game four of the best
of five series at Roanoke (Vir-
ginia).

Last season, Mr. Laidley played
for a team in Pensacola, Florida.

4 ROANOKI
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A champion! Michael Laidley hoists the Presidents Cup as a member of the Peoria
Rivermen hockey team which won the 2022 Southern Professional Hockey League

championship!

“I played four games for Pensaco-
la and they put me on waivers.”

“I had met Alec Hagaman (the
Peoria team captain) when I was
in Florida, and he heard about my
situation and got me in touch with
the coach of his team, Jean-Guy
Trudel, telling him about me and

we were introduced and he asked
if I wanted to join the team,” said
Mr. Laidley.

“Yes, I kind of had to battle a
few things along the way this
year,” said Mr. Laidley. In his first
game of the season, he suffered a

...continued on page 8

Wiikwemkoog athletes repping Team Ontario

A group of Wiikwemkoong Unceded Territory bantam and midget-aged hockey players, as well as coaches and other staff,
have been named to the Team Ontario squad that is competing in the National Aboriginal Hockey Championship this week.
The Team Ontario female division team will include Alex Ferguson and Ava Assinewai, along with alternate Rees
Shigwadja, Mackenzie Shigwadja, team trainer and Melissa Shigwadja, team doctor. Wiikkwemkoong players on the Team
Ontario male roster include Kyle Ferguson and Carson Shawana, Brandon Biggers, head coach of the team, and team
manager Dustin Peltier.

NIG

THURSDAYS AT 8 PM
Wings and apps available!

INN HOTEL

) Dining ¢ Bar ¢ Catering * Rooms

Downtown Little Current e 705-368-2023

Restaurant Hours:

CHECK FACEBOOK FOR
OUR DAILY SPECIALS

AR TR NN S
FIND OUR MENU ONLINE AT
ANCHORGRILL.COM/DINING

OPEN DAILY FROM 9 AM TO 8 PM
Bar Hours:

THURSDAY 4 PM - 10 PM,
FRIDAY & SATURDAY 4 PM - 1 AM

CALL 705-368-2023
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Manitoulin Secondary runners post good

results at

by Tom Sasvari
M’CHIGEENG—Many
members of the Mani-
toulin Secondary School
(MSS) track and field team
took part in the Track
North Sudbury Twilight
Meet, held in Sudbury last
week. All runners posted
good results.

“We took three student
athletes over to the Twi-
light Meet, held at the Lau-
rentian community track
in Sudbury on May 4,” said
coach Gerry Holliday. “The
three students included
Alan Wilkin, Xavier Mara
and Jack Pennie. All three
runners participated in the
men’s 800 metre open run
and the mixed 3,000 metre
run open.

In the men’s 800 metre
run open, Alan finished in
second place with a time of
2:17.64, with Xavier placing
fifth with a time of 2:26.10.
Jack Pennie finished sev-
enth with a time of 2:29:01.

In the mixed 3,000 metre
run open division, Xavier
placed fifth with a time of
11:08.38. Alan was seventh
with a time of 11:35.96 and
Jack finished 10th with a

Manitoulin Secondary School
runner TJ Green took part in
the Track North Sudbury
Twilight Meet, held on May 6.

time of 12:06.34

Five MSS runners also
took part in the Track
North Twilight event held
May 6. They were led by
Maren Kasunich, who fin-
ished first in her two races.
In the women’s 400 metre
open run, she finished first
with a time of 1:05.79 and
was in top spot in the
women’s 1,500 metre open

Twilight Meet held in Sury

Maren Kasunich, a Manitoulin Secondary School runner,

finished first in her two races at the Track North Twilight Meet held in

Sudbury May 6.

run with a time of 5:06.58

In the men’s 100 metre
open run, MSS runner
Rhyis Arthurs finished
10th, with a time of 12.97.

TJ Green placed 10th in
the men’s 200 metre open
run with atime of 28.13. He
finished 16th in the men’s
400 metre open run with a
time of 1:08.06. In the men’s
400 metre race Alan Wilkin
placed fourth with a time
of 1:00.55

Alan Wilkin finished
13th in the men’s 1,500
metre open run in a time of
5:03.90 while TJ Green
placed 18th with a time of
5:30.72.

All MSS runners are
preparing for a pre-North
Shore Secondary School
Athletic Association
(NSSAA) meet, taking
place today in Espanola.

...Michael Laidley’s Peoria Rivermen named champions

...continued from page 7

concussion and was out of
play for quite a while. Then
he separated a shoulder
and was out for another
four weeks. He also had a
bout with COVID-19 during
the season.

“I was lucky enough to be
able to come back to play,
especially for the play-
offs,” said Mr. Laidley.

After enjoying a good
regular season, the River-
men started the post sea-
son with a first-round
series against Pensacola.
The Rivermen won the
best two out of three
series that went to the
maximum three games,
then matched that, beat-
ing Quad City in the sec-
ond round.

The final series was a
best three of five, with
Peoria winning in four
games.

“We would have loved to
go the final game to see
Michael and his team
play,” said Ms. Laidley.
“We went down to Peoria
the last weekend before
the playoffs started. So we
were able to see two games
then.”

“The team travelled
home yesterday (last
Wednesday) on a bus from
Roanoke to Peoria, a 10-
hour trip, then had a bit of
a gathering at their home
arena, then went to the
team captain’s house for
another gathering,” said
Ms. Laidley.

“Peoria is a great city,
and they love their hock-
ey,” Michael Laidley told
The Expositor. “The fans
and the people in the city
are so supportive of the
hockey team.”

This is the first champi-
onship for the Rivermen
team in 22 years. The Peo-
ria team is 40 years old. It
is the first championship
the team has won since the
1999-2000 team took the
Kelly Cup in the ECHL.

Peoria is believed to be
the first city to have a
championship team in all
three levels of pro minor
hockey league hockey; the
Triple-A THL, the Double-

A ECHL and the Single-A
SPHL.

A victory parade was
held for the team through
downtown Peoria last Fri-
day, ending at the team’s
home rink, Carver Arena,
to share the President’s
Cup.

Mr. Laidley pointed out

Ui
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that winning a hockey
championship is not the
only exciting news he has
had this year. “My girl-
friend and I are expecting a
baby boy the first week in
August,” he told The Expos-
itor.

As for continuing his
hockey career Mr. Laidley

John Deere 6420 & Loader * 110 HP, Diesel

Sale Price: $64,995

said, “I definitely don’t
want to say that I will con-
tinue playing or not. I will
be keeping my options
open. You never know, but
if this was my last year it
was a pretty good way to
finish, with a champi-
onship.”

¢ DEAL OF THE WEEK

and Tektite Cab, $32,995

stock, $2,795

Condition, $52,995

Mower Deck, $11,895

54” blade, $13,895

e Kubota L4330HSTC Tractor and Loader, 2008, e
43 horsepower, MFWD drive, diesel, $29,895
e Kubota B2301 Tractor, Front 55” Snowblower

e Kubota M7060 Tractor, Loader & Backhoe
Climate-controlled cab. Less emissions and
better fuel economy, $70,895
Kubota BX TLB Series BX23SLBB-T, $24,895
Husqvarna Power TS242XD, Lawn Tractor,
42" Mower, Mulch Kit, Several different units in

e Kubota T2290KWT-48 Lawn Tractor with Front
Snowblower, Weights and Chains, $8,395 .
e Kubota L4760HSTCC Tractor & Loader in Good
John Deere 313, Call for more information
John Deere 550G Dozer, $35,895
Kubota BX1860 4wd Tractor & Loader w/

e John Deere X49 AWS, Diesel, 4x4, 48” mower,
power bagger, 47” snowblower, Curtis cab and

RAGTOR
SALES & SERVICE

i,

$46,995

$14,995

$8,895

Kubota L5740HSTC, $39,895
Kubota RTV900G, $5,595
Kubota KX057 Excavator, rubber tracks and
thumb, 300 hrs, $95,000
e Kubota KX080 Excavator, thumb bucket, 900
hrs, $105,000
Kubota M6111, 4 Wheel Drive, Cab and Loader,
Mint, $89,000

(705)

John Deere 110 TLB in excellent condition,

John Deere L3010HST Tractor, Loader and
Curtis Cab, $29,995

Kubota ZD28 Diesel Commercial Zero-turn
Mower, Good Condition, $9,995

e John Deere 350 Crawler Loader & Backhoe,

Fordson Major Tractor & Loader, $3,895
International 444 Tractor, $4,995

Jacobsen Tri-King 1900D 72” Greens and Tee
Mower, $4,995

Kubota BX1500, Tractor & 3ph Snowblower,

|(I ) bol‘q N JoHNDEERE

FAX: (705) 248-3170
Website: www.northshore-tractor.ca

248-2208

Family owned and operated business focused on providing high quality products

and exceptional customer service.

30 Calabogie Road, Echo Bay, ON PO0S 1C0

Manitoulin Secondary School

ABBY!

Proud Supporter of our

ABBY HAWKE MSS Mustangs

Abby Hawke is an up-and-coming Mustang athlete who has been
playing sports for as long as she can remember. She is sure to
leave a lasting impression on MSS coaches when it comes to the
black and gold sports legacy. When she and her family returned to
their Manitoulin roots they moved to Gore Bay and she attended
C.C McLean Public School. Here she played a wide variety of sports
including baseball, soccer, flag football, volleyball, cross country
and track and field. She also did several years of gymnastics and
cheer. Her most memorable moment from these times was when
she came third in Island track and field.

Abby is more than half way through her second semester in Grade
10 as a Mustang. In her Grade 9 year most sports were cancelled
or severely limited due to Covid restrictions. This is technically her
first secondary school year that she was able to join sports and
she is not wasting any time getting involved. Although they were
allowed to practice together but not officially compete against other
schools, the gymnastics team welcomed Abby to the tumbling mat.
The Mustang girls’ hockey team also added her to the team roster
and she has been busy swinging the tennis racquet and making the
tennis team (with NSSSA coming up). She also hopes to play on the
girls’ soccer team if one is created.

Abby says she enjoys playing sports because they are a great way
to keep her active, she enjoys friendly competition and likes being a
part of a team. If she had to choose only one she says that hockey
is her favorite sport. It provides the team aspect, where you make
new friends and create your own little community of people that
you learn to trust. She likes being out on the ice and cutting her
competitive side loose.

Through Abby’s years of playing sports she has won many awards
and medals for her success. These include three medals from
National cheerleading competitions, a few from island track and
field and two medals for most sportsmanlike from hockey. Abby
is also no slouch when it comes to academics and school related
activities outside of sports. In elementary school she won the
Lenore Mclean Outstanding Participation Award, the Donald and
Ellen McQuarrie Citizenship Award, and Charles C. Mclean Memorial
Award for highest overall average. Last year Abby also made it onto
the honour roll.

When Abby isn’t playing sports she enjoys many other activities
including fishing, four wheeling, swimming, listening to music and
spending time with family and friends. Something else that keeps
her busy and active is her dog Tucker, they often go out for walks
and he likes to play fetch. Abby enjoys at-home workouts and she
works at Loco Beanz in Gore Bay. For her required volunteer hours
for school she has put in the time by working the time box and door
for Gore Bay Minor Hockey. She has also volunteered for the minor
hockey bottle drive.

When it comes to classes, like many athletes, Abby’s favourite
is Physical Education because it keeps her active through the
semester and it is just generally a class that she really enjoys. When
considering post-secondary life, she wants to go away to college or
university to study anything related to the forensic sciences with
aspirations leaning toward becoming a forensic psychologist.

Abby comes from a family of athletes and has many role models
to choose from. She admits though that she has been incredibly
inspired by her Grandpa Randy Thibault; a life-long hockey player
and coach himself. He would come to every sporting event she
participated in no matter what sport. He would always support her
and give her tips on how to get better, he was her favourite personal
cheerleader!

If you happen to see this Manitoulin Mustang, please wish her the
best in all her future endeavors! Let’s go Mustangs!

Proud Supporter of our
MSS Mustangs

Manitowaning

Freshmart

Open late Fridays
until 8pm
Sundays 11am - 4pm

368-3565
Pr;ud Z)tsponsor MSS 282-2496
customers! Randy Noble
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...continued from page 3
concern for our region is
healthcare. Specifically, the
shortage of healthcare pro-
fessionals in our region
and access to timely servic-
es for the many small and
rural communities that
make up this riding.

According to the North-
ern Ontario School of Med-
icine, we are short upwards
of 300 doctors in Northern
Ontario. That’s why the
NDP has pledged in our
2022 platform to hire at
least that many physicians
in our region, including 100
specialists and 40 mental
health practitioners.

We will develop an incen-
tive package to recruit doc-
tors and their families to
live and work in Northern
Ontario. As well, we will
expand the number of seats
and training opportunities
at the Northern Ontario
School of Medicine and

...Michael Mantha, NDP incumbent

program for students living
in rural and remote com-
munities in Northern
Ontario, who want to prac-
tice medicine up here.

The NDP has also
pledged to hire 30,000 nurs-
es in Ontario and 10,000
PSWs to fill in the gaps that
hospitals, long-term care
homes and community
health centres are experi-
encing in human
resources. Our plan is to
create a specific strategy to
recruit and retain nurses
in Northern Ontario,
including opportunities for
mentorship to ensure that
nurses who work or have
worked in Northern com-
munities can provide sup-
port and training to nurses
newly arriving in North-
ern Ontario.

We will also repeal Bill
124 that the Conservative
government has used to
suppress wages of public
sector workers, like nurses

Hiring those healthcare
workers is only half the
battle. Under our current
model of care in rural
Northern Ontario, physi-
cians and nurses are being
burnt out like never before.
We need to look at setting
up new, integrated models
of care in small communi-
ties so that physicians and
nurses have access to the
resources they need to
meet the needs of their
communities. Too often,
small-town healthcare
workers are overloaded
with administrative bur-
dens that take away from
time spent with patients.

I have spoken in the leg-
islature on numerous
occasions about the dan-
gerous shortage of physi-
cians that we face in our
region. As a result, the
NDP put forward a motion
calling on the government
to immediately address the
crisis our communities

introduce a scholarship and PSWs

face and recruit, train, and

...Tim Vine, Liberal candidate

...continued from page 3

the federal childcare program. These are
not silver bullets but will help our seniors
and families on the Island and throughout
Algoma-Manitoulin.

As important as it is to ensure people
have more money in their pockets, eco-
nomic dignity also means providing
improved publicly funded services. Here I
refer to the twin pillars provided by the
Ontario government: healthcare (includ-
ing long term care [LTC] and home care)
and education. For me, and for so many
people I am talking to at the doors, the pan-
demic has laid bare fault-lines in these sys-
tems that we must repair and Ontario Lib-
erals have a responsibly progressive plan
to transform these systems.

To improve home care capacity, so that
seniors can age in the family home,
Ontario Liberals are committed to increas-
ing the home care budget by 10 percent per
year for the next 10 years. To increase local
LTC where families can easily visit their
loved ones, Ontario Liberals are commit-
ted to ending for-profit care, adding 400,000
new spaces while shrinking the size of
new LTC facilities so our seniors receive
more individual care. To ensure that we
have enough healthcare professionals to
staff our clinics, hospitals and LTC facili-
ties, Ontario Liberals will repeal Bill 124
allowing our healthcare heroes to freely
collectively bargain and will increase the
minimum pay of PSWs to $25/hour. Right
here on Manitoulin, I've seen firsthand the
lack of home care which leads to more ER

visits and hospitalizations. I’ve seen the
impact of not having enough capacity in
the LTC system, meaning our seniors get
stuck in hospital waiting for an open LTC
spot. I've seen how hard our healthcare
professionals work and that they deserve
to have job security and be well-compen-
sated.

We need to provide not only for the gen-
eration that built Ontario but for the next
generation whose education has been so
impacted during the pandemic. Ontario
Liberals recognize that our kids need sup-
port to recover after two years of inter-
rupted learning. We are committed to
hard-capping all class sizes at 20 students,
hiring 10,000 more teachers, hiring 1,000
school-supporting mental health workers,
building 200 new schools and clearing the
backlog of school repairs instead of build-
ing a new Toronto highway. These invest-
ments will directly impact the quality of
education right here on Manitoulin Island
and across Algoma-Manitoulin. As further
recognition of the impacts of the pandem-
ic on students, Ontario Liberals will
remove the requirement for mandatory e-
learning classes introduced by the Ford
PCs and will give students the option of a
fully funded and structured Grade 13.

Ontario Liberals have a responsible and
progressive plan to ensure Ontario moves
forward and as the candidate for Algoma-
Manitoulin, I am committed to ensuring
we follow through and that these solutions
are adapted to work right here in our
Northern rural context.

VRVWR

A", LET’S EMERG TOGETHER
to raise money for the emergency
vdepartment expansion and renovation in

Mindemoya.

.

support healthcare profes-
sionals in the North. Sadly,
the Conservative members
from the government voted
down this motion and pre-
vented it from passing.

On June 2, Ontario will
have the chance to elect an
NDP government that is
committed to a strong and
sustainable public health-
care system here in North-
ern Ontario.

LITTLE CURRENT

WEEKLY WINNER!

Congratulations to Darla Hennessy

This week’s progressive draw
JACKPOT starts at $10,601.50

PLUS PERCENTAGE OF TICKET SALES!

The next draw will be Thursday, May 12!

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT

LIONS CLUB ON FACEBOOK

MNP

The path ahead

Accounting, consulting, and tax strategies to guide you forward.
Find an advisor near you.

MNP

Wherever business takes you

Career Opportunity

In the Water Sector

Have you ever thought of a career

in the water sector? Now is your
opportunity to explore just that!

The United Chiefs and Councils of Mnidoo Mnising
(UCCMM) Technical Services Department are
interested in individuals that are driven and eager
to begin a career in the water sector. Caring and
looking after the water has been obligation since
time immemorial for our First Nation people.

=

UCCMM Technical Services and the UCCMM Water

.. Hub strive in providing services and support fo our
. tribal council member First Nation communities.

TICKETS ON SALE FOR THE
Manitoulin Health Centre 50/50 Draw
Tickets are 10 for $10; 50 for $20; 150 for $40;

450 tickets for $75 (BEST VALUE)
and available online at:
www.mhc5050.ca.

\\ a difference in your community, please contact:
Tickets on sale until May 30, 2022 at 11:59 pm. Richard Shawanda
Draw to take place on May 31, 2022 at 10 am.

Raffle Licence: #RAF1217027

Ray Moreau
kdebassige@uccmm.ca ® rshawanda@uccmm.ca ® rmoreau@uccmm.ca

jl Kevin Debassige
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...continued from page 3
Ontario’s economy; work-
ing for workers; building
highways and key infra-
structure; keeping costs
down; plan to stay open.

On the doors in Algoma-
Manitoulin, building
Ontario has been echoed
that people want a govern-
ment that has a plan to
improve our province. Peo-
ple want a government that
is ready to work and ensure
that our province can
thrive for future genera-
tions.

The Ontario PC Party
will provide the continued
strong leadership into the
recovery of the province.
The time is now, Algoma-
Manitoulin, for change.
Through my expertise in
municipal politics and com-

...Cheryl Fort, Progressive Conservative candidate

munity building, we have
an opportunity to see sig-
nificant change come to
Algoma-Manitoulin. There
is going to be tremendous
investment into our
province and we need to
have an Ontario PC Party
member in provincial par-
liament to ensure not only
that our needs are heard
but that our strengths are
part of Ontario’s recovery.
Algoma-Manitoulin can be
part of the dynamic force
that will go into rebuilding
Ontario’s economy.
Manitoulin, we need reli-
able safe health care, con-
sistent and high speed
internet and upgraded
roads. We have a govern-
ment knocking at the door
saying these very things,
that they will invest! We
need to work together! Let’s

elect Cheryl Fort as the
next Member of Provincial
Parliament so we can work
in step with the govern-
ment instead of in opposi-
tion. Let’s make a choice,
Algoma-Manitoulin, to
embrace change and work
at improving our lives
through the Ontario PC
Party’s Plan that says
“yes”!

Ontarians want action.
They want results. They
want completion of promis-
es. They want to see plans
come to fruition. Ontarians
deserve real action. It is
time to get the government
we deserve and a premier
with areal plan. We deserve
a leader who will Get it
Done. The time is now to
elect Cheryl Fort and let’s
start a new chapter in our
lives that will change our

~review bylaw for township chickens

demand that township of Billings’ elected

...continued from page 3

Manitoulin Island: Loosen Animal Restric-
tions” reads: Whereas the bylaw 2021-21,
Domestic Animal and Exotic Animal
in the township of Billings
infringes on the human right to access
food (food security) and reinforces sys-
temic structures that increase food insecu-
rity. Be it resolved that we, the under-
signed, support the immediate elimination
of all sections in bylaw 2021-31 Domestic
Animal and Exotic Bylaw that infringe on
a person’s right to raise domestic animals
in the hamlet for food security. Be it fur-

Bylaw,

ther resolved that we, the undersigned,

officials and administrators immediately
cease all activities which impact a citizen’s
right to food security.”

“This started last spring when Celeste
Smith (a Kagawong resident) wrote a letter
to council about the bylaw,” said Ms. Neale.
“Celeste, myself and others wrote council
indicating that, as it is written now with
the bylaw having first been passed in 2015,
this impedes on a person’s right to food
sovereignty (by not allowing chickens to be
raised in residential areas).”

“There have been no changes from the

...continued on page 22

67 Manitowaning Road

SAVE THE DATE

Please Join Rob & Karlene Scott for

Redbow Floor & Wall Fashions

May 26th, 2022
10 am to 7 pm

(no purchase
necessary)

Representatives On Site From
Shnier - Prosol - Benjamin Moore - Hunter Douglas - Timber Pro

RedBow &2

Corner of Hwy. 6 & Wilson 5t
Little Current 705-368-2443 1-8656-323-2046

PICK YOUR
DISCOUNT

BARBECUE

future.

We have a full under-
standing of what has not
been accomplished in oppo-
sition; it is time for Algo-
ma-Manitoulin to choose
differently and I am asking
for your vote to help bring
about change to our riding.
The single largest matter
of concern to the Algoma-
Manitoulin resident is
‘how will I continue to
afford my life?” This is
exactly why we need a plan!
Doug Ford and the Ontario
PC Party have been able to
bring significant improve-
ments to our province with-
in the midst of a pandemic.
It is going to be an exciting
four years as Doug Ford
and the Ontario PC Party
invest in the province and
Algoma-Manitoulin. Now
is our opportunity to Get it
Done with Doug Ford.

Thank ou

The family of John Noble would like to thank you very much
for the cards, food, flowers and kind expressions of sympathy
shown following his sad passing.

Your support at this difficult time was very much appreciated.

- Borden and family

Happy Auniversouy

It’s remarkable you’ve tolerated each other for
65 years....Iots of love and more years together!

Love,
Ann and the rest of her siblings

NEMNMI

NORTHEASTERN MANITOULIN & THE ISLANDS '
\

Town of Northeastern Manitoulin and the Islands

NOTIGE BOARD

14 Water Street East (Post Office Building)
Town of NEMI PO. Box 608 Little Current, ON POP 1KO

PUBLIC NOTICE

The Annual Spring Clean-up Week is scheduled for the week of

May 16th to May 22, 2022

Important Notice Regarding Brush and Tipping Fees
During Spring Clean-up week ONLY there will be no charge for brush brought to the landfill site.

All other tipping fees apply.

Landfill Hours

Monday 11 amto 7 p.m.

Tuesday 9 a.m.to 7 p.m.

Wednesday 11 a.m.to 7 p.m.
Thursday 11 a.m.to 7 p.m.

Friday 11 am.to 7 p.m

Saturday 9 a.m. to 3 p.m.

Sunday 10 a.m.to 5 p.m.

Starting May 15th the landfill will be open:

Sundays 10 am to 5 pm

Town of Northeastern Manitoulin and the Islands
EMPLOYMENT OPPORTUNITY
Permanent Full-Time Secretary

The Municipal office has an opening for the position of Secretary. The Successful candidate will
become a member of a strong team, with a pension plan and full benefit package. Duties will include
but will not be limited to Accounts Receivable, Payroll, and Municipal Administration functions
including special projects. Municipal and Accounting experience will be an asset.
Application Deadline: May 23, by 12:00 noon

Interested parties are invited to submit their resume for this position to the following:

Pam Cress, Clerk

Town of Northeastern Manitoulin and the Islands

Box 608
LITTLE CURRENT, ON
POP 1KO

Or email pcress@townofnemi.on.ca

POLITE
NOTICE

YOUR DOG DID HIS DUTY
-NOW DO YOURS

™

PLEASE

CLEAN UP
AFTER YOUR PET

Make sure to check the Calendar of Events on our website for upcoming workshops, activities
and programs! Visit townofnemi.on.ca/p/upcoming-events
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.Island’s last Juno Beach invasion survivor dismayed at plans to build condos

...continued from page 1
Mr. Roy is a residential
school survivor. “I was
lucky I got out,” he said.
“But I had to go to work.
There were no food stamps
back then—if you didn’t
work, you didn’t eat.”

It was that desire to keep
eating that led him to travel
into the US following his
wartime service. That was
where he could find work,
he said.

Although he has since
made his home in the US,
Mr. Roy tries to return home
to M’Chigeeng Firs Nation
each summer. The pandem-
ic upset that rhythm, but he
hopes to come up this sum-
mer.

Like many of the handful
of remaining veterans, Mr.
Roy is now suffering from
the impacts of great age.

“I am starting to lose my
memory,” he said. “I forget
things now.”

But that has not stopped
the veteran from staying
active.

“Ijust got back from a vet-
erans’ trip to Washington,”
he said. “We flew into Balti-
more and got on a bus to go
into Washington.” That trip
included visits to the White
House and other historic US
monuments, but the most
poignant was the stop at
Arlington Cemetery—
America’s premier veter-
ans’ burial ground. He was
joined on the trip by other
Second World War veterans,
but they made a sparse
crew. The trip included
around 100 veterans from
different countries that par-
ticipated in the last world
war.

THE WEEKLY

\ & / \ “T
! d\ don’t
think there are many more
than 12 of us left from D-
Day,” he said.

Many fell in those hellish
days. “We walked 15 to 20
feet apart,” he said. “We
never bunched up in a
group, but we supported
each other.”

Mr. Roy’s dismay at the
development plans for Juno
Beach is not alone.

The Anishinabek Nation,
representing 39 Ontario
First Nations, has added
their voice to the Royal
Canadian Legion and the
Canadian government in
opposing the development.

“We must consider the
impacts this development
will have on the fallen veter-
ans, their families and the
shared historic significance
this site has to both of our
nations,” said Anishinabek
Nation Grand Council

WORD SEARCH

Brought to you by:

M clJuARRIE

2020 CHEVROLET SILVERADO 1500 LT
$55,995

BLUE, 5.3L 8CYL, AUTOMATIC, 4X4

Moror ProoucTs Inc,

2018 CHEVROLET COLORADO ZR2 4X4 CREW CAB
$43,495
BLACK, 3.6L 6CYL, AUTOMATIC

e

2019 BUICK ENVISION PREMIUM ALL-WHEEL DRIVE
$33,995
RED, 2.0L 4CYL, AUTOMATIC

hopes a proposed condo development at
Juno Beach does not go through. INSET: A
young soldier from M’Chigeeng, Justin Roy
was part of the second wave of soldiers to
storm Juno Beach.

Chief Reg Niganobe follow-
ing the Anishinabek Nation
council decision to make
their opposition to the pro-
posed development known.
“To our people, we consider
that a sacred area,” he said.
“It is unfortunate they are
doing development in that
area.”

“The grounds at Juno
Beach in France are sacred
and revered,” said Legion
Dominion President Bruce
Julian in a press release.
“They are where Canadian
and allied soldiers fought
and died during the Second
World War and people from
near and far visit this tran-
quil setting to pay respects.
This was the site of a piv-
otal world conflict—which
led to our freedoms today.”

The Canadian govern-
ment has also thrown its
support behind groups like
the Save Juno Beach cam-
paign to stop construction.

“We welcome the incredible
outpouring of public sup-
port for the Juno Beach
Centre—including that of
the Anishinabek Nation—
that the proposed condo-
minium development has
prompted,” reads a state-
ment from Veterans Affairs
Canada, while earlier this
month Veterans Affairs
Minister Lawrence
MacAulay led a delegation
to the Juno Beach Centre to
meet with French officials.
Minister MacAulay vowed
to do “everything possible”
to resolve the dispute.

The court battle over
development has been rag-
ing for two years, but a
French court ruling in Jan-
uary granted developer
Foncim the right to begin
construction on a 70-unit
residential development
later this year on the battle-
ground where 340 Canadi-
an soldiers died.

The only road into the
area was built and paid for
by the privately-owned
Juno Beach Museum and
the court case centred on
the developer’s demand to
have access to that road.
The museum contends that
construction of the resi-
dential units would Kill vis-
itor traffic to the memorial.

While the museum has
eschewed the moral impli-
cations of the proposed
development, the Legion
has not shied from that

aspect.
“Disturbing the sur-
roundings permanently

with a housing complex
would negatively affect the
area in irreversible ways,”
said the Legion president.

2020 CHEVROLET SILVERADO 1500 LT TRAIL BOSS
$56,405

MAROON, 5.3L 8CYL, AUTOMATIC, 4X4

“We implore those involved
in this project to consider
the physical and emotional
damage it would create and
choose an appropriate alter-
nate location.”

“I made a little speech at
the D-Day building at
Arlington,” recalled Mr.
Roy. “I couldn’t seem to get
the words I wanted to say
out—I kinda choked up.”

Mr. Roy said that he was
very proud to represent all
of the Indigenous people
who served during World
War II. “Ifelt sorry for those
who didn’t make it,” he said.
“About this development, I
don’t know, they should
respect the buddies that are

gone.”

All hope is not lost even
though the privately-owned
Juno Beach Museum lost
the court case challenging
the permit in French courts
after spending $400,000. A
French citizen’s group, Les
Amis du Centre Juno
Beach and residents of
Courseulles-sur-Mer have
been vocal in their opposi-
tion to the project and the
mayor who authorized the
permit was voted out of
office.

A website has been set up
to raise awareness and sup-
port for this latest battle for
Juno Beach: wwwsave-
junobeach.ca.

MANITOQULIN

OFF-GRID SYSTEMS

SOLAR PANELS - MOUNTING SYSTEMS
INVERTERS - CONTROLLERS - BATTERIES
CABLES - ACCESSORIES

SALES - SERVICE - INSTALLATION

705-859-2933

Baha’i Writings

Prejudices—whether religious, racial, patriotic or
political—are destructive to the foundations of
human development. Prejudices of any kind are
the destroyers of human happiness and welfare.

— Abdu’l-Bahd
To find out about local activities please email
manitoulinbahais@gmail.com

or call or text 705-210-0529
www.bahai.ca www.bahai.org

RRA 2500HD DENALI 4X4 CREW CAB
$53,495
L, 6.6 FT. BOX, DIESEL, AUTOMATIC
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....Rematriating’ traditional agncultural practices

...continued from page 1
from her. I really felt that. It hit me hard.”

It was a pivotal moment. At that point,
she could continue going to school to learn
about protecting Indigenous human rights,
or she could go put what she knew into
practice. “What am I saving, if everything
is disappearing?” she asked herself.

She left her studies and moved to Mani-
toulin Island, urged on by her good friend
Shirley Cheechoo (Ms. Cheechoo now sits
as an advisor in her seed circle). “I got set-
tled in and I began growing corn.”

She has added to the seeds in the jar.
There are thousands now, enough to start
giving seeds to other farmers, which will
hopefully lead to a healthy population of
this corn in three to five years. She wants
to start rematriating it for Indigenous
farmers to grow. “That’s what we have to
do,” she says. “Save the seeds and pass
them on.”

She points out she used the word rema-
triation, not repatriation. “It’s all about
rematriation. It’'s women who hold the
knowledge. They have it inside them. They
just need to reawaken it.”

Traditionally, Indigenous women were
both seed holders and holders of the land,
she says. “It’s men who farm now, and men
who hold the land. That’s taken a lot of
identity away from Indigenous women. If
we can give that power back to women,
that’s healing.”

Once she started doing this, she realized
it was bigger than her, that there were oth-
ers that needed this knowledge. “I realized
that this had filled a hole for me, by going
back to my roots,” she said. “This knowl-
edge needs to be shared with all Indigenous
women, really. I'm going to get the Indige-
nous seeds back into the hands of Indige-
nous folks. But not only do we not have the
seed knowledge, but we have lost the agri-
cultural knowledge as well.”

So began her big project.

“There’s no other project like this in
Canada. It’s a national project. It’s going to
be international. I'm using my work at
United Nations and what I learned from
Columbia. We will be hosting people from
all over the world. We’re going to recreate a
food web that’s been destroyed because

GARDEN CENTRE OPEN NOW _
MORE INVENTORY ARRIVING WEEKLY ~ §

Celeste Smlth of CuIturaI Seeds and We Will Plant
Lodge displays the seeds that changed her life,
and the rare, traditional Haudenosaunee blue flint
corn grown from those seeds.

we’ve become completely dependent on
colonial systems. We're started to reclaim
it with hunting and gathering but not so
much with agriculture,” she says.

Everywhere she goes, she meets women
who aren’t connected to land, and access to
land is the number one problem, she says.
“There’s a huge part of our identity miss-
ing and that’s created many health issues.
There are people that are not even connect-
ed to our medicines, or don’t even have
access to seeds.”

Ms. Smith has partnered with Chuc and
Linda Willson, familiar to Islanders for
Our Garden products and as leaders of the
Western Manitoulin Community Garden,
among other things. The Willsons have
offered a partnership with their land at Ice
Lake for We Will Plant Lodge. It’s an amaz-
ingland-sharing story that needs to be told,
she says.

“How do we help with economic recon-
ciliation? It’s nice to have apologies but at
the end of the day, we need to have the land.
So much can happen when you look at rec-
onciliation as action and not as a problem.”

The National Farmers Union is helping
get the project off the ground and to make
it a land trust, and there are a number of
other partners and supporters, including
Noojmowin Teg Health Centre, The Fire-
weed Fellowship, Ecological Farmers
Association of Ontario, Conservation
through Reconciliation Partnership,
Indigenous Innovation Initiative, Ontario

...continued on page 13

TREES * SHRUBS * ANNUALS
 PERENNIALS * DIPLADENIA

HOURS OF OPERATION:
Monday - Friday 7:30 am - 5:00 pm
Saturday 7:30 am - 4:00 pm
Sunday CLOSED

MEET THE CANDIDATES

RUNNING TO BE YOUR MPP IN THE
UPCOMING PROVINCIAL ELECTION

+NDP

Michael Mantha
NDP incumbent

-
o W
Liberal
Tim Vine
Liberal candidate

‘ # CONSERVATIVE

Cheryl Fort
Conservative candidate

# green
To be announced
Green candidate

Moderated by Neil Debassige
ALL CANDIDATES NIGHT
WEDNESDAY, MAY 18

7 PM AT MANITOULIN SECONDARY SCHOOL

This event will be in-person and livestreamed.

e~

ANTOUN EXPI]SIT[I

PELLET BLOW OUT!

WE BOUGHT 100 MUCH STOCK

0% OFF

Hard and Soft Wood Available!

RUN, DON’T WALK! You don’t want
to MISS this sale!

o

9130 HWY 6, LITTLE CURRENT
705-368-2090
VISIT ONLINE AT RONA.CA
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...\WWilkkwemkoong Unceded Terrltory rev1tallzlng local agricultural base

...continued from page 1
from her mother and have
nursed her back to health
by hand.” Their efforts
seem to have been success-
ful, as the calf looks fairly
robust now and the group
hopes to reintroduce her to
her mother. “We will have
to keep a close eye on the
mother to make sure that
her stepping on Bossy was
an accident,” said Ms. Pelti-
er-Flamand. For now, Bossy
has to make do with a bottle
prepared from powdered
milk, which doesn’t seem to
bother her much, as she
empties the bottle in just a
couple of minutes.

The Wiikwemkoong
Agricultural Services herd
has grown to 26 head with
the addition of a number of
calves this season. Sadly,

one calf was stillborn, but
the new additions will
mean the herd will contin-
ue to grow and prosper.
Program elder Ken Lewis
calls the herd in from the
far pasture. Led by the big
boss momma cow, a long
line of eager Herefords
make their way down to the
watering station and feed
troughs. They know what
his voice means in the
morning. “They love their
grain,” laughs Mr. Lewis, as
he scratches the head of
Curly. “Curly used to be my
friend,” he said, “until she
had a calf.” After that, the
cow became standoffish
and aloof. Still, she patient-
ly puts up with the petting
as she munches through the
grain Mr. Lewis poured into
the trough—signs of a pos-

Ken Lewis pats the head of Curly the Hereford, one of 26 head of
cattle being raised by Wiikkwemkoong Agricultural Services.

photo by Michael Erskine

sible rapprochement in the
future.

The herd jostles for posi-
tion at the trough. “They
get a bit rowdy as the grain

gets eaten up,” said Mr.
Lewis.

Wiikwemkoong once had
a thriving agricultural sec-
tor, with several herds on

....Rematriating’ traditional agricultural practices

...continued from page 12

Council for International Coopera-
tion, Manitoulin Climate Collabora-
tive (MC2) as well as Ms. Smith’s Cul-
tural Seeds. She has recently been
awarded a Desjardin GoodSpark
grant for the project as well.

She envisions the project as “an
ecological centre on a permanent
Indigenous-stewarded site, where
women and 2SLGBTTQQIA+ persons
can work on the land together in a 12-
week immersion program that will
help them (re)learn ancestral agricul-
tural methods lost to colonization.

“It’s going to be amazing,” Ms.
Smith says. “We’re starting to build
this spring. It will be small at first, but
we have really huge plans. It’s excit-
ing and that’s what keeps us going.”

The site is located in the orchard
area at the Willson’s RavensWing
property. There will eventually be a

ceremonial lodge, an outdoor gather-
ing space where the washing, drying
and harvesting of plants takes place, a
food forest, a four-season off-grid
greenhouse, classrooms, an office and
tiny, sustainable homes where partici-
pants can stay while they learn. The
greenhouse location is staked out, as
is the driveway. They’re waiting on
permits to begin work on the culvert.

We Will Plant Lodge will also be a
source of plants for other communi-
ties who can’t grow their own plants
using all traditional heritage seeds.
“Once we're up and running, we can
start providing a lot more plants
going to communities. Not everyone
has access to greenhouses and com-
munity gardens. That’s why we’re
here,” says Ms. Smith.

She points to her earrings, her
necklace and her ribbon skirt. “I am
wearing strawberries today,” she says.

“In my culture, strawberries mean
peace and to me, peace means recon-
ciliation. In June the strawberries
come out after a long winter. We come
together and drink strawberry juice
in the spirit that we’re going to forget
what’s happened between us in the
past, so we have that reminder as a
basis in everything. I'm hoping this
can happen with this project. This
will be open to the public and people
can learn.”

“The strawberries are a reminder
of what I'm doing this for,” she con-
tinues. “I've been doing this project
for almost two years now and I'm just
starting to get grants. It’s really been a
labour of love. It’s hard to create
something that’s never been done
before. It takes a strong will. That’s
what this journey is all about, and it
all started with a seed.”

farms across the communi-
ties, but in recent years
those operations have dwin-
dled down to a mere hand-
ful, notes Mr. Lewis.

As the conversation con-
tinues, Mr. Bell and Patrick
Neodagigie, along with
post-secondary  environ-
ment student Olivia
Wemigwans, get ready for
the day’s work.

Mr. Lewis, Mr. Bell and
Mr. Neodagigie will be
spending the day skidding
logs out of the bush and
milling them into lumber.
“Doing it this way saves us
a lot of money,” said Ms.
Peltier-Flamand. Agricul-
tural Services, a division of

Wiikwemkoong  Ontario
Works, knows how to
stretch a buck.

Ms. Wemigwans, on the
other hand, is headed up to
Wiikwemkoong High
School to meet with the stu-
dents of Marcel Recollet’s
Green Environment class at
the school’s greenhouse.

“We look after the starter
plants for the class when
they can’t be there, like on
weekends,” notes Ms. Pelti-
er-Flamand.

“Just about all of our
equipment was purchased
used off Kajiji,” she said.
“We have gotten some real-
ly good deals.” The latest
purchase is a must for any
farm operation, a shiny
almost-new tractor bearing
a Wiikwemkoong logo on its
hood. Other more battle-
worn items include a seed
drill that the group hopes to
modify to accommodate till-
less planting and a water
trailer to deliver water to

community members with
gardens.

“The band supplies
household water,” explains
Ms. Peltier-Flamand, “but
there is not enough for the
gardens too, so we deliver
water for community mem-
bers to use for that pur-
pose.”

The equipment quite
often needs some TLC
before being put into serv-
ice, but they have a not-so-
secret weapon in the form
of Mr. Lewis. “I fix it all up
so it all works good,” he
chuckles.

One bright-blue coloured
piece of equipment is a
squeeze chute, a vital piece
of equipment that makes it
possible to inoculate and
service the herd animals.

“We are trying to make as
much of our equipment
portable as we can,” said
Ms. Peltier-Flamand. “That
way we can take it around
to help others in the com-
munity.”

One of the main impedi-
ments to revitalizing agri-
culture in the community
has been the high cost of
entry. Modern farm equip-
ment is far from inexpen-
sive. “We have lots of people
expressing interest in get-
ting involved,” said Ms.
Peltier-Flamand, “but when
they start to hear how much
everything cost their eyes
start to gloss over and they
turn away.” By utilizing the
power of community-own-
ership of the means of pro-
duction, a kind of band-
sponsored co-op approach,
those entry costs are

...continued on page 32

Relea

legacy of residential schools and advance the process

Leading up to September 30th - Orange

agencies.

decision making.

CALLTO ACTION #4

“We call upon the federal government to enact Aboriginal

child-welfare legislation that establishes national

standards for Aboriginal child apprehension and custody

cases and includes principles that:

1. Affirm the right of Aboriginal governments to
establish and maintain their own child-welfare

2. Require all child-welfare agencies and courts to take
the residential school legacy into account in their

3. Establish,as an important priority,a requirement that
placements of Aboriginal children into temporary
and permanent care be culturally appropriate”

TRUTH AND RECONCILIATION

Support services are always available:

CALLTO ACTION #5

“We call upon the federal, provincial, territorial,
and Aboriginal governments to develop culturally
appropriate parenting programs for Aboriginal families”

CALLTO ACTION #6

“We call upon the Government of Canada to repeal

Noojmowin Teg
Ije_alth Centre_

Section 43 of the Criminal Code of Canada”

COMMISSION OF CANADA
94 Calls to Action

sed in 2015, the Truth and Reconuhatlon Commission of Canada identified "94 Calls to Action that speak to all sectors of Canadian society! The Calls to Action aim “to redress the
of Canadian reconciliation” (Truth and Reconciliation Commission uf Canada, 2015).

Shirt Day and The National Day of Truth and Reconciliation - Noojmowin Teg Health Centre will be highlighting each of the Calls to Action.
Noojmowin Teg Health Centre affirms its dedication to supporting former residential school students, their families,and communities of Mnidoo Mnising.
Kina Binoojiinh K'chipiitendaagozi, Every Child Matters.

» Noojmowin Teg Health Centre, Resolution Health Support Program (Mon-Fri 8:30am - 4:00pm), (705) 368-2182, ext. 237 = National IRS Crisis Line (24/7): 1-866-925-4419

CALL TO ACTION #7

“We call upon the federal government to develop
with Aboriginal groups a joint strategy to eliminate
educational and employment gaps between Aboriginal

and non-Aboriginal Canadians.

CALLTO ACTION #8

“We call upon the federal government to eliminate

the discrepancy in federal education funding for First
Nations children being educated on reserves and those
First Nations children being educated off reserves.

Indigenous
Services Canada

Source: www.nctr.ca
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N’Swakamok Friendship Centre unveils new

by Warren Schlote
SUDBURY—Kathryn Cor-
biere stood and watched,
just another face amongst
the crowd in Sudbury. A
women’s hand drum group
sang an honour song as the
crowd gazed toward a veiled
sculpture in anticipation.
Ms. Corbiere knew what was
underneath, but not even
she could predict what it
might mean for the sea of
people around her.

“I just hope the families
like it,” Ms. Corbiere quietly
told this reporter.

The knot released and the
shroud dropped, revealing a
bright red dress branded
with the words ‘no more
stolen sisters.” It was Ms.
Corbiere’s latest sculpture,
made in honour of Red
Dress Day, May 5.

People at the gathering,
each wearing a red ribbon in
honour of missing and mur-
dered Indigenous women
and girls (MMIWG),
applauded as the metal
sculpture came into view.

With thousands of inci-
dents of missing and mur-
dered Indigenous women,
girls and two-spirit people
across Canada, the crisis
has affected more families,
friends and communities
than it may seem.

This sculpture, located on
Sudbury’s  N’Swakamok
Native Friendship Centre in
view of busy Elm St., was to
serve as both a memorial
and a call to action.

The red dress has been a
symbol of MMIWG since
2010, the year of the first Red
Dress Day. It’s an annual
event to mark the dispropor-
tionately high rates of vio-
lence toward Indigenous

I} i ]
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Kathryn Corbiere and elder nookomis Martina Osawamick were part
of the ceremony to unveil the new sculpture.

women, girls and two-spirit
people.

According to the Assem-
bly of First Nations, Indige-
nous women face violence at
rates three times higher
than non-Indigenous
women. Statistics on homi-
cides follow similar trends.

The MMIWG crisis has
impacted Manitoulin Island,
too. It is not uncommon to
see a red dress hanging in a
tree or from a welcome sign
at many of the Island’s First
Nations. Each dress repre-
sents a stolen sister, mother
or daughter.

Ms. Corbiere’s red dress
sculpture began through a
partnership between the
friendship centre and
Greater Sudbury Police
Service (GSPS). It’s a project

called ‘Looking Ahead to
Build the Spirit of Our
Women - Learning to Live
Free from Violence,” which
aims to reduce victimiza-
tion and raise awareness of
MMIWG.

“I'm always a little nerv-
ous anticipating the unveil-
ing,” Ms. Corbiere said,
“especially with something
so important and meaning-
ful. The statistics are hor-
rific.”

The police force contact-
ed Ms. Corbiere, who
makes art under the name
One Kwe, to commission
the sculpture. It stands 12
by eight feet and features
bent metal feathers to cre-
ate a sense of movement
and recreate the look of a
ribbon skirt. Tony Nutt of

Manitoulin Northshore
Victim Services

Victims & Survivors of Crime Week
May 15th to 21st is Victims & Survivors of Crime
Week. Lasemaine des victimes et survivants seras du

15 au 21 mai, 2022.

To learn more about the impact of crime, local
resources, and what you can do in your community,
please join us at our Victims & Survivors of Crime

Week Event.

When: Tuesday, May 17th, 6 PM - 8:30 PM
Location: Espanola Recreational Complex - 175
Avery Drive, Espanola

6 - 7 PM: Information Booths & Resources

7 - 8 PM: Guest Speakers

8 - 8:30 PM: Closing Ceremony
This event is FREE and open to the public.

Funding provided by:
Subventions accordées par:

Contact Us

Phone (24/7): 705-370-3378 or Toll-Free:

866-392-7733

Email: mnvs@vianet.ca
www.mnvictimservices.ca

Ontario @

One Kwe sculpture on Re

The covering drops to reveal the red dress, marked with the phrase

‘no more stolen sisters,’ and featuring designs that evoke the image
of a ribbon skirt.

d Dress Day

Build North Construction
donated materials and
labour for the install.

Ms. Corbiere, who is from
M’Chigeeng, said the sculp-
ture had a deeper personal
meaning.

“I take great pride in cre-
ating these pieces, as a two-
spirit Anishinaabe-kwe. It
makes me realize that this
could happen to me,” she
said.

Emcee Autumn Lewis

first introduced  Wiik-
wemkoong elder and
nookomis Martina

Osawamick, who thanked
Ms. Corbiere for her “beauti-
ful design which we are
pleased to unveil today.”
GSPS’ deputy police chief

...continued on page 15

Responsibly '
Progressive

ontarioliberal.ca

Authorized by the CFO for the Tim Vine Campaign

CONTACT YOUR
LOCAL DEALER TODAY!

CAMPBELL HEATING

13516 HWY 542, Gore Bay

705-282-0343

campbell_andy@hotmail.com
www.campbell-heating.com

SIDE DISCHARGE SERIES A

MITSAIR™ SIDE DISCHARGE INVERTER

HEAT PUMP AND COOLING ONLY

Provides heating and cooling for any home! The

energy efficient design makes it an ideal choice

for your home's heating and cooling requirements.

o R410A inverter system

« Self diagnosis error codes

« Save on installation space

» Compatible with any 24V thermostat

« Auxiliary heater: 10 kW, 15 kW, 20 kW

o Ultra-quiet operation: Up to 20.8 SEER

» AUX electric HP heater modules optional

 Low ambient temperature (-13°F / -25°C)

» AHU can be installed in vertical up flow, vertical
down flow, horizontal right, or horizontal left

Availablein 1, 1.5, 2, 2.5, 3, 4, and 5 Ton
GET YOUR HOME WINTER READY
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..N’Swakamok unveils new sculpture
M’Chigeeng artist honours MMIWG in Sudbury

...continued from page 14
Sara Cunningham also cred-
ited Ms. Corbiere and
shared the history of the
partnership.

Ogimaa Larry Roque of
Wahnapitae First Nation
said he hoped the sculpture
would help foster discus-
sions of MMIWG beyond the
annual Red Dress Day.

“We need (MMIWG) to
stop,” the ogimaa said,
imploring everyone in atten-
dance to take some action to
address the crisis.

Atikameksheng Anish-
nawbek Councillor Jennifer
Petahtegoose said the sculp-
ture would help to honour
the path that many women
have walked.

Hope Osawamick read
remarks on behalf of her
mother Lisa, who could not
attend. Lisa Osawamick, of
Wiikwemkoong, was the
first to oversee Indigenous
women’s violence preven-
tion for the friendship cen-
tre-GSPS partnership.

“So many loved ones have
disappeared,” Hope said.
“Today, I will acknowledge
and celebrate the imprints
we are leaving here for the
next generation.”

Juliette Wemigwans,
whose family came from
M’Chigeeng, remembered
her sister, who she believed
was murdered.

“There’s a lot to be said
with ‘out of sight, out of
mind.’ It’s no longer out of
sight or out of mind,” Ms.
Wemigwans said, referring
to the sculpture. Shannon
Agowissa of Atikamek-
sheng shared a similar sen-

Elder nookomis Martina Osawamick leads the women’s hand drum

group to open the day’s events.
timent shortly thereafter,
saying “we’re not putting up
with this anymore.”

GSPS Indigenous liaison
officer Darrell Rivers, who
is from Wiikwemkoong, said
police have to work hard to
restore trust with Indige-
nous peoples.

“The number of (MMI-
WG) is disproportionate to
the number of Indigenous
people. With that, there can
come a lack of faith in
police,” he said.

However, he said GSPS
has served as a model for its
ongoing relationship re-
building.

“As an Indigenous person,
I would want all Indigenous
people across the province
to get the same care as
they’d get in Sudbury.”

N’Swakamok Native
Friendship Centre’s execu-
tive director Marie
Meawasige thanked the fed-
eral Department for Women
and Gender Equity for fund-
ing the project.

“This artwork has been

ChiCheemaun.com

designed to honour all the
(MMIWG) and their family
members,” she said.

As the crowds began to
thin, Ms. Corbiere said she
hoped it would drive conver-
sations and reflections in
the years to come.

“That’s why I like metal.
When you look at graffiti,
murals will fade over time.
But this sculpture will be
here as long as this building
stands,” she said.

Victims of domestic vio-
lence are not alone. If you
have been assaulted by an
intimate partner or know
someone who has, there are
local resources here to help.
The Manitoulin Family
Resources website at MFRe-
sources.net can provide
assistance. A toll-free call
can also be placed to the
Assaulted Women’s
Helpline at 1-866-863-0511
where your information will
remain anonymous and con-
fidential. If you are in an
immediate crisis, dial 9-1-1.

P :
" Ontario

Debajehmujig proudly presents...

venir

A cn]lechon of new works by Sharon Hunter

April 29 - June 30, 2022
K.B Reynolds Mastin Gallery

13 Queen Street, Manitowaning
Soft opening at 7pm on Apnl 29th

Canada Council Conseil des arts
for the Arts du Canada

AUCTION FOR UKRAINE

Manitoulin Timber Frames and The Manitoulin Expositor are seeking
donations of goods and services from the business community for a
fundraising auction event to benefit the people of Ukraine.

The charity of choice? AMURA, which provides on-the-ground social and
psychological supports to the Ukrainian people.

Have an item or service you'd like to donate? THANK YOU! It is our hope to
get enough support to host a live auction event with 100% of the proceeds

going to AMURA.
For more information or to donate, please contact The Expositor Office at

705-368-2744 or email services@manitoulin.com or Manitoulin Timber
Frames at george@manitoulintimberframes.ca.

Let’s show our generous nature, Manitoulin!

l» MANITOULIN MANIT[IULIN Expnsnnm
&)Y TIMBER FRAMES @hgs— .f" e w“"f-' s i
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Love and support the central vibe at MMIWG2S+ event in AOK

by Michael Erskine

AUNDECK OMNI KAN-
ING—Despite decades of
activism on the part of
Indigenous women and
their allies, the lives of
Indigenous women and girls
in this country remain far
too tenuous and society
institutionally indifferent
to their plight. Across the
country, National Day of
Awareness and Action for
Missing and Murdered
Indigenous Women and
Girls and 2 Spirited-plus
events were held on May 5
in an ongoing effort to turn
the tide on those narratives
through the sharing of
experiences, education and

police James Killeen, who
delivered an impromptu
speech (hence his “plain-
clothes” attire, he
explained) focussing on the
need for Island communi-
ties to band together to
defeat the drug dealers and
human traffickers preying
on Island youth. (He was
passing through the com-
munity after a meeting in
Sudbury.)

Police Chief Killeen
knows well of which he
speaks, having served as an
officer for 23 years, 17 of
those with the City of
Greater Sudbury Police
Service drug intelligence
and human trafficking

Indigenous women, men, children and allies joined in a candlelight walk for awareness of Missing and

said. “Be that verbal, physi-
cal and/or sexual.”

The battle to have some-
thing done raged for years—
decades. “Even our own
leadership, those men, told
us to not air our dirty laun-
dry in public,” she said.
“While national Indige-
nous organizations were
calling for action, while the
premiers of every province
and territory supported
our call, in fact three-quar-
ters of the Canadian popu-
lation supported the call
for a national inquiry, for-
mer Canadian Prime Min-
ister Stephen Harper con-
tinued to deny and deflect,
claiming this crisis was

Murdered Indigenous Women and Girls and Two Spirited-plus in Aundeck Omni Kaning.

support.

Several engaging speak-
ers were featured at the
event held at the Four Direc-
tions Complex in Aundeck
Omni Kaning, each of
whom provided their sto-
ries and experiences before
a large and engaged audi-
ence.

The events ran from 6 pm
with the opening of several
education booths from
Island social service organi-
zations who provide
resources aimed at support-
ing Indigenous women and
girls and their families and
allies to a candlelight vigil
and walk following the
speakers.

Elder Geraldine McGre-
gor of M’Chigeeng provided
an opening prayer and song,
assisted by firekeeper Sier-
ra Jocko, which “opened”
the doors of the Four Direc-
tions: east, south, west and
north, in order to assist the
ancestors to join in the gath-
ering. The duo later closed
those doors by the sacred
fire following the candle-
light vigil and walk.

Aundeck Omni Kaning
Chief Patsy Corbiere pro-
vided the welcoming
address. Chief Corbiere
delivered an impassioned
plea for community solidar-
ity across the Island, as the
scourge of drug dealers and
human trafficking are
becoming endemic. “It is
effecting a lot of youth in
our community, in every-
body’s community,” she
said. “It’s not just girls, it’s

boys too.”
Chief Corbiere recalled
how hitchhiking was

deemed reasonably safe in
her youth. “We knew every-
body,” she said. But now
there are so many strangers
moving through Island com-
munities, the practice has
become a kind of Russian
roulette.

“We need to start protect-
ing each other,” said Chief
Corbiere. “We are seeing
people dying every day.”

The first speaker was
soon-to-be officially
installed UCCM Tribal
Police Service chief of

squad. He has become inti-
mately acquainted with the
tactics of drug dealers and
human traffickers and how
to combat them. Key to suc-
cess in that war is to provide
information to the police—
something the police need
in order to overcome barri-
ers to enforcement. “We
know which houses,” he
said, “but we can’t get a
search warrant without
someone coming forward.”

So, if a person in the com-
munity knows of someone
who is being victimized, be
it a family member or
acquaintance, they can
make a difference simply by
“picking up the phone.”

Chief Killeen pointed out
UCCM Tribal Police have
executed eight search war-
rants in the past year
which resulted in charges
to four people from the
Toronto area. “There have
been seven overdose
deaths,” he shared, noting
that the fentanyl coursing
through the community
has been identified as
being supplied from Toron-
to. Drug addiction and
human trafficking are
inextricably linked, he not-
ed, as the debts from addic-
tions allow the dealers to
prey on their victims.

Order of Canada recipi-
ent, lifelong activist for
Indigenous women’s rights
and founding member of
the Ontario Native
Women’s Association
(ONWA, of which she
served as president),
Jeanette Corbiere Lavell
spoke next, relating how
she and her compatriots
helped to launch the
National Inquiry into
Missing and Murdered
Indigenous Women and
Girls.

Ms. Corbiere Lavell
delivered some of the
alarming statistics that
helped lay the foundation
for that inquiry. “Back in
the ‘80s at ONWA we did a
small study, the ‘Breaking
Free Report,” that found 75
to 95 percent of Indigenous
women had experienced
some form of abuse,” she

not on his radar. This was
not merely a women’s
issue, this was not only an
Indigenous issue, this was
a human rights issue—a
national tragedy and, more
importantly, a national
shame, because this
doesn’t have to happen.”
Even in the face of inter-
national human rights
organizations coming for-
ward to state unequivocal-
ly that the failure to protect
Indigenous women and
girls in Canada was a grave
human rights violation,
the Harper government
was “busy shining the light
elsewhere,” she said, send-
ing millions of dollars
overseas claiming that sav-
ing the lives of women and

children was an issue close
to his heart, “unless they
are Indigenous women and
children apparently.”

“It wasn’t until he was
replaced by a Liberal gov-

ernment that a national
inquiry was finally called,”
said Ms. Corbiere Lavell.
The battle is far from
over, Indigenous women are
still eight times more likely

to be killed than non-Indige-
nous women; rates of
spousal abuse for Indige-
nous women (whose spous-
es are not necessarily

...continued on page 17
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Family Resources

Children’s Services

Join our team!

We have the following positions available:
Home Child Care Supervisor — Part Time
Child Care Worker — Full Time
Child Care Worker — Casual
EarlyON Child Care Resources Worker — Full Time

To apply email dst-pierre@mfresources.net

Violence Against Women Prevention — Children’s Services —

For Career postings visit - www.mfresources.net
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...continued from page 16
Indigenous) are more than
three times higher than
non-Indigenous  women;
those incidents of spousal
abuse are more severe and
life-threatening (54 percent
versus 37 percent) and
Indigenous women are far
more likely to be the victim
of a serial Kkiller.

Due to ongoing issues of
systemic racism at all levels
and historical  social
inequalities that exist into
the present day, the number
of Indigenous women feder-
ally incarcerated has
increased steadily. Indige-
nous women are 36 percent
of all women behind bars
despite making up only five
percent of Canada’s popula-
tion and on top of that,
Indigenous women are far
more likely to serve the full
sentence.

Poverty lies solidly at the
core of the issue. Forty per-
cent of Indigenous women
live in poverty, and more
than half of all Indigenous
children. Is it any wonder,
she said, that twice as many
Indigenous women turn to
crime to make ends meet as
non-Indigenous (which are
18 to nine percent respec-

biere Lavell, citing 29 Circle
of Care programs, 4,202
community events, 126 part-
nerships, more than 9,643
community members
served by ONWA, with
79,956 participants, 71 fami-
ly reunifications and 11
human trafficking exits.
ONWA’s activities have
saved the Ontario govern-
ment an immense amount
of money, including child
welfare costs, the provision
of specialized care
($12,780,00 annually at mini-
mum) and the $116,000 year-
ly cost of incarceration for
each individual diverted.
“We are all treaty people,”
said Ms. Corbiere Lavell.
“These problems will not go
away until we improve the
socio-economic outcomes
for Indigenous women and
families. We can’t do it
alone, this must become a
priority at all levels of gov-
ernment. Men must make a
stand as part of the solu-
tion. If you are not part of
the solution, you are part of
the problem. We all have a
role to play as we work to
change this situation. Most
importantly, we cannot con-
tinue to turn a blind eye.”
Sierra Jocko of Wiik-

Firekeeper, storyteller and Noojmowin Teg harvestor Sierra Jocko of
Wiikwemkoong delivered an impassioned story of her experiences
and thoughts of the missing and murdered, including the loss of her
uncle, noting that it is not just Indigenous women and girls who are

at risk in Canadian society.

tively). “But that still means
82 percent are totally legit,”
cautioned Ms. Corbiere
Lavell. “It is all about blam-
ing the victim, blame the
Indigenous community, or
more specifically, blame
Indigenous men.” But sta-
tistics show that it is non-
Indigenous women who are
more likely to be killed in
the family home, while
Indigenous women are
more likely to be killed by a
stranger or serial killer.

“Plain and simple, our
women are at-risk because
they are Indigenous and
female in a society that has
a long history of devaluing
and degrading both of those
groups,” said Ms. Corbiere
Lavell. “The devaluing of
women, the dehumaniza-
tion of Indigenous peoples
has left a tragic legacy,
colouring our unconscious
attitudes towards Indige-
nous people generally and
Indigenous women in
specifically—which influ-
ences our responses or lack
of response.”

“Missing and murdered is
a wrong term,” said Ms.
Corbiere Lavell. “It should
be ‘stolen from our fami-
lies.”

She offered up some solu-
tions aimed at tackling the
issue. “Programs for Indige-
nous women led by Indige-
nous women,” said Ms. Cor-

wemkoong Unceded Terri-
tories spoke next, deliver-
ing her talk without notes
or preparation, but from
the heart. She spoke of
having recently lost her
brother and how that loss
forced her to step up to
take a leadership role in
the observances for her
family. She spoke of how,
as a little girl, her great
uncle’s body was found,
murdered, and the anger
that boiled up in her heart.

“But anger can be a good
thing,” said Ms. Jocko, not-
ing that she harnessed that
emotion as a teaching tool.
She went on to relate a sto-
ry from her own experi-
ence, the first time she left
Ontario to attend a confer-
ence in Quebec. Although
she thought the hotel they
were staying in was very
nice, she learned that it
was actually located in a
red light district. What fol-
lowed were a series of har-
rowing experiences that
she managed to navigate
thanks to the advice given
to her by her father.

Nina Toulouse is the
daughter of Linda Mae
Toulouse, who died in
March of 2020. A member
of Whitefish River First
Nation, Nina Toulouse
works with UCCMM as an
Indigenous Youth Preven-
tion Intervention Worker
and casually with the Cri-

sis Response Team. She
spoke of how her mother’s
death was categorized as
from natural causes, despite
her body being covered in
bruises.

She relayed the trauma
that her mother’s death
caused and how her moth-
er had struggled with alco-
holism for years, but was a
kind and comforting
human being who always
had time to listen to those
who needed her ear.

Ms. Toulouse described
her career of helping the
vulnerable. “It is not
work,” she said. “It is life.”

Ingrid Madahbee of
Aundeck Omni Kaning was
the final speaker, she is the
sister of Sonya Mae
Cywink of Whitefish River
First Nation, whose body
was discovered near Lon-
don, Ontario on August 30,
1994. Ms. Cywink was preg-
nant at the time of her
death. Her murder was
never solved, and the fami-
ly continues to hunt for
answers to this day.

Following the speakers,
candles and tobacco ties
bound in red cloth were
provided to the partici-

pants who then walked
through the gathering dark
to a sacred fire, where the
four medicines were offered
before the hand drummers
closed the four doorways to
conclude the services.

The main facilitators of
the event were: Dakota
Legge, cultural support
worker MMIWG at Nooj-
mowin-Teg Health Centre;
Lisa Still, cultural support
worker SDVS at Nooj-

Send a

mowin-Teg Health Centre;
and Jo-Anne Thibodeau
Audette, family wellbeing
program at AOK health cen-
tre.
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Manitoulin’s Business Directory

Michael T. Semeniuk J.D.
m I o - Proulx Law Office
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 LAW —— SEMENIUK LAW OFFICE Professmnal_Corporahon
REAL ESTATE « BUSINESS LAW ¢ WILLS » ESTATES Mindemoya Head Office Janelle Argall (Proulx), Barrister & Solicitor
47 Meredith Street, Box 388, Little Current Branch Office

Tel: (705) 377-4533 | Fax: (705) 377-4496
www.proulxlawoffice.com

Gore Bay, ON POP 1HO
(249) 497-1010
mialaw.ca

Tel: (705) 377-4663
www.semeniuklaw.com

nefsi@londoniife.com) STEEL ROOFING & SIDING
* North Channel Financial |
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* W.E. (Bill) Wall CFP, CLU, CH.F.C - Principal

DEVRIES MASONRY

COMPLETE MASONRY SERVICE
brick, block, stone,
chimney, repairs,

VER 20 ¥ Proudly Made in the North

. . o * Laura A. Wall-V: 0
fOOtIngS, foundatlons, g \( YReprCeﬁentlijng L;)Edon Lli]f:ea&ara?'uge gfrlgi!r{uancial Comgapies ‘COOL COLO 'R’ We Deliver
- " PAINT OPTIONS PRODUCT WARRANTY
concrete sIdewalks £ ;x our ‘ ar.ﬂ Er 0T LOMMErce group Insurance represen a Wes
cell: 519-379-5909 | tel: 519-371-5132 Office: e DANITOMANING = DANITODLIN 1SLAND

705-377-6055 705-377-6056

CALL TOLL FREE: 1-855-859-3637

email: h_cdevries@hotmail.com
. WWW.TERRASTAR.CA

=,
MAN I I o U LI N I_ FREELANDT CALDWELL REILLY LLP

CHRYSLER Brokerlink

* New & Certified Used Vehicles *

ACCOUNTING | ASSURANCE | ADVISORY | TAX

* Full Service Department * ;
ORITINA * Body Shop * Fam?eﬂy Gami?nan {nsurance Our experts help business owners
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705-368-3600

.l 6155 King Street G
i1 e Mindemoya, ON, POP 150 et~ RAVENSEYRIE
705-368-3600 L g Wy 4 O, T
YOUR LOVED ONE IS MOST A & 24 Ploor, HARBOUR CENTRI
., JULNERABLE WHEN HOME ALONE 43 Meredith St. ettt ol
CCess 1o Immeadiate help with one push ot a button! 3h 2
» Sudbury Owned & Operated « No Miniﬁum Rental Perit!]d- No Landline Required Gore Bay, ON, POP 1HO OPEN ALL YEAR
705-282-2351 g Tuesdays thru Saturdays 10am - 4pm
‘705) 523.7000 / ‘800) 667-8019 www.brokerlink.ca | email: ravenseyriestudio@icloud.com
www.helplinemedicalalarm.ca J";fln'm'mgf an artful experience on the bay since 2006

Need a delivery made on Manitoulin, Espanola or Sudbury?

NATEDEEZ DELIVERIES INC.

AUTOMOBILE
APPRAISAL
S E RVI C E -..automotive appraising since 1975

Appraisals for:  Classic Car & Truck Insurance HOME HEALTH & MOBILITY Iasyoulcovered
Service Ontario Vehicle Transfers - Estates We offer:
. . . P: 705-368-3838 « Every day delivery « Rush delivél' « Scheduled deliver:
Island-wide service to your location 3 Water Street West, Little Current, ON yaay Y y y

) Scooters * Medical Beds *+ Wheelchairs Text 705-988-5748 or email
Arare e ot Appraier 705-859-2933 Walkers « Braces ¢ Daily Living Aids natedeezdeliveries@outlook.com for a quote.

emeill  andreprobst@creailvedesign.on.ca SALES * SERVICE * RENTALS Visit natedeezdeliveries.ca for more information.

GRAVELLE

L — MR 1
Cmnsfon's *me Servicgs Advertise in

e Excavation * Driveway installation the Business Directory
e Property development e Lot clearing
e Concrete foundations ¢ Waterline installation

* Landscaping e Culverts

* Tree removal/trimming e Lot and line clearing

« Stump removal/brush chipping email: sales@manitoulin.com
e Lift services and barn repair Call for a phone 368-2744

fax 368-3822

« Chainsaw safety training FREE estimate!
cranstons@amtelecom.net cranstontreeservices.tripod.com
Tom Cranston, ph/fax

Spring Bay (705) 377-5079

705-918-1538
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word
CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)
@ E3 @ YO

’ DEADLINE ~ FRIDAY AT 4:00 PM
‘w @ s @ ‘ﬁ For additional information on Display Advertising
lease call Robin Burridge
The Manitoulin Expositor P.O. Box 369, Little Current, ON POP 1KO p 9
Telephone: (705) 368-2744 Fax: (705) 368-3822 email: expositor@manitoulin.com L6 L Ao L (a0 Sl

‘ services ‘ services ‘ services ‘ services ‘ services ‘ services
STORAGE UNITS AVAILABLE
12’ X 21’

Serving Manitoulin Island since 2001

Manitoulin’s Complete Indoor Comfort Centre
+ Diagnostics * Tune Ups

« Tires * Suspensions Manitoulin
:r?p?: © & h{f“:"i'll ?as + Brakes * Exhaust « A/C Plumbing Specialists
] Sales-Service-Installation « Batteries + Safety Inspections for over 80 years

e Furnaces ! * Wheel Alignments o “All ol bi
: WALTELC. umoin
. Gec»ThErmcI YOUR CAR CARE SPECIALISTS * Self Storage Units RaoELTi W instgllationsg
e Air Exchangers On Top Of The Hill repairs and suppliers
MANITOULIN ® Stoves & Fireplaces 705-282-CARS(2277) rlla;):wong, %NI P PP
705-377-6380  ° Cotiage Service Auto Care Centre 14288 Lakeshore Rd. Mindemoya 705-377-5335
* Radiant Floor Heating
® Propane Fridges
TRANE i i A I : amrs
S rewe Rinnai,.. Valor % Mike Phillips
1t's Hard To Stop A Trane. Radiant Gas Fireplaces 6= const'“ctlon STIHL HAS YOU COVERED THIS SPRING
www.progasenergy.com _ o _ .
e General contracting and building construction /9'0
e Excavation (lot clearing, landscaping, trenching, foundations, etc.) . g
e Cottage and home packages available -
e Serving Manitoulin area for over 20 years o A / R <A 4
: Call 705-863-2573 Ly
R' Mac"ean Farrler or email phillipsmj3@amtelecom.net B E R RY B OATS
Corrective, Hot and Cold Shoeing and for your quote today! HWY 540, KAGAWONG (705) 282-2604
Trimming Over 35 Years Experience Follow us on Facebook
‘ 0 S facebook.com/Berry-B
Jewell s www.facebook.com/Berry-Boats

; Rod MacLean
Il.) Box 61, Newmarket, ON L3Y 4W3 AUTOMOTIVE cailus today!

, / “ﬁ J@‘BENTBE 705-282-2091
/) 905-955-0417 .

— rh.hammer@hotmail.com We look after all your mechanical needs
e Brakes to exhaust
e Motorcycle repairs
e Small engines
Manitoulin DABTVIS RON VANRAES - OWNER/OPERATOR
Small Engine & Marine Lo Vocal Studio 705-282-470I
VOCAL LESSONS In service since 1979! Best Rates on the Island!
. V4 - o [y 4
Qual Ity Care KL's Vocal Studio is excited to offer lessons to students of any Serving all of Manitoulin
musical background or level, from ages 8-85! Whether your

SERVICING LAWNMOVERS, goal is to improve your singing or you're seeking lessons
TRACTORS & TRIMMERS for fun, KL's Vocal Studio is a thrilling experience for all. We

. offer our students 2 locations in which to study; one in New
Call for an appointment Sudbury and the other in Little Current. KLs Vocal Studio
705-859-1639 fosters the development of self-confidant and well-rounded

musicians through individually designed, goal oriented

lessons. Contact us via email, phone or on Facebook to book
your lessons now!

kisvocalstudio@gmail.com 705-618-2112 or 705-698-9599
249-878-5207
62" HE 4 KL Voca Stuio @ “_ SPRING IS HERE! @ %
X g Mechanicy,; s . - F
6(«\6‘“ - v "omg 4 >\ CLEAN OUT YOUR SCRAP METAL & GET CASH!
& o “
~ TOoT7 5795
PROPANE SERVICE ESTELu;)sSApEs estellescapes.ca $ OLD METAL = NEW MONEY $
FURNACE - WATER HEATING -FIREPLACE-GAS LINES e Aluminum e Tin/Shred
Lawn Care & Maintenance e Copper e (Catalytic converters
Brian Eadie Kagawong 705-669-4328 Seasonal Cleanups ||.|| e Brass e Batteries
Mulch Installation e Steel e END OF LIFE
Locally Owned & Operated e Castlron VEHICLES
Entrance at
CONTACT US FOR SCHEDULING Taylor Sawmill

Manitoulin Eavestrough Inc.

TURN YOUR SCRAP INTO CASH
CONTACT US TODAY

Call for FREE Estimates 705- 368 0200 » 5783 Bidwell Road
705-368-2562 WE BUY ALL TYPES OF SCRAP
NOW offer e-transfers . .
manitoulineavestroughinc@outlook.com G Scrap Metal ® Aluminum  Copper © Brass © Tin
Square Vehicles ® Farm Machines ¢ Mixed Shred
slmmanitoulin.ca
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COLLISION call us today!
& SeENTRE 705-282-2091

Where we have a jewelers eye for detail
We look after all your collision needs

LAIDLEY STATIONERY

& OFFICE FURNITURE

WE HAVE A GREAT VARIETY OF STATIONERY ITEMS
Ink and Toner « Office Furniture
Chairs - File Cabinets

Open Monday to Friday - 9:00am - 5:00pm

705-368-2525

Located at 17 Campbell St. East, Little Current

info@laidley-stationery.ca

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org or
call 705-210-2135 for more
info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family  relationships  on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

Codependents Anonymous
Manitoulin
for information, email
codamanitoulin@gmail.com
or visit Facebook codamani-
toulin. No meetings running
at present.

Tin

Are you concerned about
someone’s drinking? Al-Anon
has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones
Al-Alon Group: Thursdays at
7 pm in the library room at
the Missionary Church, 51
Young Street, Mindemoya.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.
For more information call 1-
888-4Al-Anon  (1-888-425-
2666, M-F, 8 am - 6 pm ET)
http://www.al-anon.org. For
meetings including electronic
in Northern Ontario go to
OntarioNorthAl-Anon.com.
Please note the only Alateen
meetings available in
Northern Ontario are on a
mobile app. Look for the app
under  Al-Anon Family
Groups.

Tfn

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

WANTED: Haweater Dollars
1968 through to 1973. Silver,
Bronze, Gold
and certain 2006 variety.
Contact John at
romanovichjohn@gmail.com
or (416) 985-8800.

29-c

?;_ yard sale

Garage Sale, May 12, 13 and
14 at the Little Current United
Church, 9 am to 4 pm daily
except Saturday, May 14, 9
am to 12 noon. Proceeds to
Mission and Service.

51-52p

KING JAMES

BIBLE CHURCH,

worships every
Saturday Sabbath,

10 AM - Noon,
Providence Bay.
705-348-2229.

'§ forsale

LOST—lost a DeWalt flash-
light on the evening of Friday,
April 22, 2022 at the creek
close to Camp MaryAnn. If
found please call 705-859-
2159 and leave a message.
52p

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm.

'§ forsale

33 FT. FLYBRIDGE SEDAN

OLDER VESSEL, BUT IN VERY
GOOD CONDITION

Has all the options any
boater could ask for. Lots
of teak. Only $29,900.00.
S Here’s your chance!

The Royal Canadian Legion
Branch 177 Little Current
Wing Night, Thursday, May
12, 4 pm to 8 pm. Wings
$1.50 each. Sauces for
wings: salt and pepper, sweet
chili, sweet and sour, honey
garlic, first, second and third
degree, parmesan cheese
and pepper and cajun. Also
cheese balls, six for $4;
cheese sticks $1.50. Take-out
only, to pre-order call or text
705-348-0123. Free delivery
within town limits.

51-1p

R.C. Legion Br. 177 in Little
Current will be hosting the
coffee house with George
Williamson and friends on
Friday, May 13 at 7 pm.
Come out and enjoy an

evening of great music.
Freewill offering with pro-
ceeds going to Manitoulin
Family Resources Food
Bank.

51-1c

ad

Mindemoya Community Hall
Hosted by Cindy’s Fashions

Saturday, May 28th
1-4 pm

All proceeds go to MHC Mindemoya
Emergency Department Expansion Project

Tickets $10
available at Cindy’s Fashions
or call 705-377-4551 or 705-282-4096

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm.

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber  stamps,
envelopes. Call 705-368-
2744, ask for Dave.

L..‘“. May 16th to 215t_h‘

MUNICIPALITY OF ASSIGINACK

i . CLEAN UP WEEK &

|

N g /P

The landfill will be open from
10 am to 8 pm each day.

="

If you have heavy items that need picked up please
call 705-859-3780 with a civic address and a brief
description of the item(s).

You will be requested to have the item near the
driveway entrance.

AUCTION FOR

PAULINE VAN EVERY
Gore Bay Curling Club

Sat., May 21, 11:00

Complete Household, Nice Clean Items!!!

Items:
2 complete bedroom sets/dressers/stands/
bedding, etc.
Several chesterfields/matching chairs/bed/brown,
blue, patterned, etc.
Several chairs/platform, wicker, glider, easy,
casual.
Several TVs/entertainment centres.
Desks, book cases, oak china cabinet (beauty full
of collectables).
Wrought iron table/chairs.
Appliances, dishes, utensils, cutlery, stainless steel
and granite ware.
Yard tools and MUCH MORE!!!!

Auctioneer: Norm Morrell (sales@theauctionadvertiser.com,
morrellnorm@gmail.com, Facebook)
Terms: HST, approved cheques, cash, no credit cards

Owner and/or auctioneer not responsible for accidents or
damages day of sale. All public health rules apply.

The Cutoff for
Boxed
Display Ads
is Friday

COMEDY SHOW

FeaTurinG JerF Leeson
OpeninG Act: CHarLes Apams

JuLy 2, 2022 | 7:30 Pm
Community CompPLeX
M’'CHiIGeenG

Karaoke contest 6 pm to 7:30 pm
Dance to follow

DJ services by

Island Music Showcase D] Service

TickeTs | $30 aTt Door

a9

Contact Jeff Bebonang for more information at 705-690-2633 or email jefib@mchigeeng.ca
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M’CHIGEENG FIRST NATION
2ND POSTING - EMPLOYMENT OPPORTUNITIES

Department: Health Services, Mental Health

Concurrent Wellness Worker
Classification Level: CS-4 ($61,200-$74,800) with Extended Health Benefits and Pension
Employment Status: Regular Full time
Under the general guidance of the Mental Health Clinic Manager, the focus of the Concurrent Wellness Worker will be to
provide support and case management to clients based on the stages of change model while providing counselling and
emotional support to individuals and families to address mental illness and substance use challenges.

Essential Functions

*  Assist with implementing the culturally appropriate case management of the Wellness & Recovery Program
(Methadone, Subaxone), and the community-based Mshkiki Naamaadwin pilot program in partnership with the
staff of Noojmowin-Teg Health Access Centre.

*  Good working knowledge of Addiction Medicines and Medically Assisted Treatments, western and traditional
modalities of therapy.

*  Provide client needs assessments and develop treatment plans based on results.

*  Partner to help identify community-driven culturally-based interventions to increase awareness of Anishinaabe
cultural beliefs and practices to promote and sustain healthy lifestyles.

Qualifications & Requirements:

Preferred

*  University Degree in Social Services/Addictions field of study and two (2) years’ relevant work-experience.

*  Extensive work/volunteer experience in the coordination of workshops and seminars within a Native organization/
community is a strong asset.

*  Able to conduct GAIN MI Q3 assessments.

*  [ngood standing with Regulated Professional Body.

Minimum

*  College Diploma in Social Services or related field of study (i.e. Addictions & Mental Health Diploma, Social

Services Worker Diploma) and/or lived experience and knowledge.

Three 1o five (3 - 5) years’ work-related experience in the field of mental health and/or addictions.

Knowledge and skills in mental health and prevention.

Experience with public speaking and facilitation.

Certification in Applied Suicide Intervention Skills Training.

Mental Health & Addictions Worker
Classification Level: CS-4 ($61,200-$74,800) with Extended Health Benefits and Pension
Employment Status: Regular Full time
Under the general guidance of the Mental Health Clinic Manager, the focus of the Mental Health & Addictions Worker will
be to provide clinical counselling and emotional support to individuals and families while addressing mental health and
substance use challenges, from the point of referral to discharge. Inclusive of both western and traditional modalities of
therapy.

Essential Functions

Provide support services to clients who have mental health and/or addiction issues.

Provide direct clinical counselling to individuals and families.

Provide Trauma Informed Care services and promote a Harm Reduction approach to wellness.

Providing written reports, assessments, and appropriate documentation in client files in keeping with the

standards and procedures.

*  Participating in client-related interagency meetings and case conferencing.

*  Promoting healthy lifestyles with First Nation communities by information sharing, liaison activities, and other
services regarding mental health and addictions.

*  (Coordinate and facilitate access to traditional healing and cultural programs.

L I

Qualifications & Requirements:

Preferred

*  University Degree in Social Services and/or Addictions field of study.

*  Atleast two (2) years of relevant work experience in a First Nation community.

¢  |ngood standing with Regulated Professional Body.

Minimum

*  (College Diploma in Social Services or related field of study (i.e. Addictions & Mental Health Diploma, Social
Services Worker Diploma) and/or lived experience and knowledge.

e Atleast three to five (3-5) years' work-related experience in the field of mental health and/or addictions in a First
Nation Community.
Knowledge and skills in mental health, alcohol and/or drug addictions awareness and prevention.

*  Experience with Public Speaking and Facilitation.

*  (Certification in Applied Suicide Intervention Skills Training is an asset.

EMPLOYMENT OPPORTUNITIES
Personal Support Workers

FIRST NATION
% Classification/Level: Community Services Level 1
Employment Status: Casual/Relief Hours
Salary Range: $18-22 per hour
Posting Closing Date: Open Until Filled

M’Chigeeng Wellness Centre is a senior living facility for independent individuals

who require minimal assistance. At the Wellness Centre we provide services to those
individuals who require additional home supports, such as daily exercise, hygiene care,
meal preparation, light housekeeping and safety and security checks.

(CWGEE
~ (N

Position Summary

The Personal Support Worker will report to the Home Care Program Manager and will
provide personal care and support services to clients in their daily living activities within
the community of M’Chigeeng First Nation.

Qualifications and Requirements

Preferred

»  Personal Support Worker Certificate with a minimum of one (1) year work related
experience

e Valid First Aid and CPR Certificate

Other Skills

Caring, honest and trustworthy.

Excellent interpersonal, and communication skills.

Excellent time management.

Available to work shift work and flexible hours, as required.

Experience working with the elderly is an asset

Knowledge of Ojibwe culture, traditions and the Ojibwe language is an asset or must

have the willingness to learn.

e Valid Driver’s License and access to reliable vehicle

Condition of Employment: Police Vulnerable Sector Check and Confirmation of
COVID-19 Vaccinations.

*Police Vulnerable Section Screening must be dated within 30 days, original or certified
copy and is required from the successful applicant.

Interested applicants must submit cover letter, resume, three (3) references (2 work-
related references form a direct supervisor/manager and 1-character reference) and
education certifications addressed to:

Confidential: Personal Support Workers
¢/0 Human Resources
M’Chigeeng FN, P.O. Box 333

Weliness Recovery Worker
Classification Level: C5S-4 ($61,200-$74,800) with Extended Health Benefits and Pension
Employment Status: Regular Full time
Under the general guidance of the Mental Health Clinic Manager, the Wellness Recovery Worker will provide supportive
client-centred case management in addressing mental health and/or substance use challenges in collaboration with the
Mental Health team to support individuals and family's wellness. The Wellness Recovery Worker is responsible for the
implementation of a community-based service including prevention, intervention and education program that reflects
and promotes a healthy lifestyle through both traditional and westem approaches.

Essential Functions

*  Offer culturally appropriate case management for the clients of the Wellness Recovery Program and the
community-based Mshikiki Naadmaadwin pilot program in partnership with the staff of Noojmowin-Teg Health
Access Centre (NTAHC).
Good working knowledge of Addiction Medicines and Medically Assisted Treatments.

*  Provide Trauma Informed Care services and promote a Harm Reduction approach to wellness.

*  Provide appropriate referrals to meet client-centred services and assist with detoxification or the treatment
application process.

Qualifications & Requirements

Preferred

. A University Degree in Social Services or Addictions counselling.

*  Atleast two (2) years of relevant work-experience in addiction and recovery services.

. Extensive work/volunteer experience in the coordination of workshops and seminars within a Native organization/
community is a strong asset.

*  Knowledge of GAIN MI Q3 assessments.

* [ngood standing with Regulated Professional Body.

Minimum

*  College Diploma in Social Services or related field of study (i.e. Addictions & Mental Health Diploma, Social

Services Worker Diploma) and/or lived experience and knowledge.

At least three to five (3 - 5) years' work-related experience in the field of mental health and/or addictions.

Knowledge and skills in mental health, addictions medicine, awareness, and prevention.

Experience with presentation and facilitation of workshops, information sessions and training opportunities.

Certification in Applied Suicide Intervention Skills Training is an asset.

. " 8 0

The successful candidate will be required to submit the following upon hire:
*  Current thirty (30) day Police VSS
. Confirmation of their COVID-19 Vaccinations

Closing Date: Friday, May 20, 2022 at4 pm

Interested applicants can submit a COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES (2 work-
related references from a direct supervisor/manager and 1-character reference) and applicable education certifications
addressed to:

‘Indicate Mental Health Position’

¢/o Human Resources
M'Chigeeng FN, P.0. Box 333
M'CHIGEENG, ON POP 1GO (Fax 705-377-4980) or to employment@mchigeeng.ca
*Please be advised that only those selected for an interview will be contacted. For a detailed job description, please contact
andream@mchigeeng.ca to request.

Public Health Sudbury & Districts

Public Health Sudbury & Districts is a progressive public health agency
committed to improving health and reducing social inequities in health
through evidence-informed practice. We are an enriched public health
practice environment, fostering research, ongoing education, and the
development of innovative programs and services.

Public Health Sudbury & Districts has over 250 staff who deliver
provincially legislated public health programs and services through the
head office in Greater Sudbury and five offices throughout the city and
the districts of Sudbury and Manitoulin. Public Health Sudbury &
Districts is governed by an autonomous Board of Health and has strong
community and inter-agency partnerships.

Beach Sampling and West Nile Virus Student
Limited Full-time
Sudbury Office and/or Manitoulin Office

Public Health Sudbury & Districts has an exciting opportunity in its
Health Protection Division for a Beach Sampling and West Nile Virus
Student. Reporting to the Manager, Health Protection Division, the
student will be responsible for various tasks within the safe water
program including the inspection of public beaches to identify any
hazards and completion of a public beach water sampling program.
They will also support the vector-borne diseases program with tasks
including: the set-up and maintenance of mosquito traps, the retrieval
of captive mosquitoes, and the submission of specimens for
identification and testing. Extensive, compensated travel is required.

Resumés will be accepted until May 20, 2022. For all the details on
this position and for application instructions, please visit
www.phsd.ca or call Recruitment at 705.522.9200, ext. 570. We
thank all applicants for their interest; however, we will contact only
those selected for an interview.

® Public Health
v Santé publique
SUDBURY & DISTRICTS
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..Assiginack to undergo repairs of bank, post office building in phases

...continued from page 3

will be done around both of its tenants and they will not
have to move their offices or employees from the present
location while the work is being carried out.

“Who exactly will be carrying out the work remains to be
seen,” said Mayor Ham. “Quite likely, there are certain sec-
tions of the building repairs that will have to go out for ten-
ders for bidders to carry out the work, (but a lot of the work
can be carried out by township public works staff),” he
said.

“We will be looking to use as many local contractors and
workers as possible for the work that is tendered out,” said
Mayor Ham.

The engineer’s report, prepared by J.L. Richards Engi-
neers-Architects Planners in 2021, as reported this past
March, has provided a cost estimate of over $700,000 to do
all of the repairs. Primarily, the report indicates that the
leaks in the basement and maybe the front steps and ramp
at the front of the building are the two primary improve-
ments that need to be accomplished, Mayor Ham had told

The Expositor previously.

The township already faces a deficit on the building in
question, $7,000 per year. The report noted that structural-
1y, the building is in good shape and there are not huge con-
cerns at this point.

In a summary of the recommendations made by J.L.
Richards, many architectural recommendations were
made, including: further investigation is required to deter-
mine the extent of repair and waterproofing below grade,
repair and repaint all painted floors, ceilings and walls on
both levels, repair and replace all PFT- damaged ceilings
on both levels, replace the handrail system in the stairwell,
repair the interior floor at the main entry doors, redesign
and replace the (building) main entrance stairs, ramp,
landing, and guards to upgrade to current codes and regu-
lations; replace concrete pad between sidewalk and entry
stairs in conjunction with replacement of stairs; replace
loading dock and stairs.

Under structural recommendations, J.L. Richards indi-
cated, “further investigation is required to determine the

~.review bylaw for chickens being kept in township

...continued from page 10
bylaw from 2015 and the
newest bylaw, “it has
always restricted raising
and having chickens and it
allows the township bylaw
enforcement officer to
enforce the bylaw,” said Ms.
Neale. She said the town-
ship didn’t allow residents
to raise the issue at meet-
ings discussing the issue,
but they were directed to
forward correspondence.”

Ms. Neale explained Ms.
Smith had been notified
recently by the township
bylaw enforcement officer
that she would have to
remove her chickens, origi-
nally because of a com-
plaint from a neighbour
and to enforce the bylaw
that they can’t be raised in
a residential area. “I know
in areas like Toronto and
Mississauga, people are
allowed to have backyard
chickens.”

“We will be going to the
human rights commission
to protect human rights we
have and food security,”
said Ms. Neale.

“We’re requesting the
township to immediately
halt all bylaw enforcement
activities related to domes-
tic fowl in our community;
to immediately send corre-
spondence to community
members who have
received enforcement let-
ters, fines or actions about
domestic fowl to let them
know the bylaw is being
revisited; to immediately
call back the copy of the
enforcement letter that was
sent to Indigenous housing
about domestic fowl on
Celeste Smith’s property; to
change bylaw 2021-31 to
allow domestic fowl in all
areas of the township, with

no restriction on the num-
ber of domestic fowl or
requiring neighbours to
approve; to create a back-
yard chicken program in
our township like the one
that Wiikwemkoong has to
support low carbon food
security opportunities for
our community members;
to make an apology to com-
munity members who have
lost sleep, money and time
because of this overreach-
ing Dbylaw restricting
domestic fowl; and to reim-
burse community members
for any financial loss as a
result of enforcement of
the domestic fowl section of
this bylaw; to return money
for fines, and to pay for
chickens/roosters that
have been Kkilled or given
away as a result of enforce-
ment.”

“The bylaw in question is
bylaw 2021-31, to regulate
the keeping and feeding of
domestic animals and exot-
ic animals or wildlife other
than cats or dogs,” said
Mayor  Anderson. “It
replaces a bylaw passed by
a previous council back in
2015 which included chick-
ens in residential areas at
that time. The new bylaw
was primarily intended to
include some things like
poisonous and constricting
snakes, large felines like
tigers and a host of other
potentially dangerous crea-
tures.”

Mayor Anderson
explained, “we had a spe-
cial council meeting to
debate this bylaw which we
have done a number of
times so we can review in
detail the contents of the
proposed bylaw. As in all
meetings of council and in
particular those dedicated

to bylaws, the public was
invited by myself to make
comments by letter, email
or phone to staff or coun-
cil.”

“As it relates to this
bylaw, I do recall several
comments about bees and
the important work as polli-
nators that they do, but not
about chickens,” Mayor
Anderson said. He
explained, “the bylaw does
not prohibit the keeping of
chickens or bees in areas
zoned rural and or agricul-
tural but rather those
zoned residential (primari-
ly within the hamlet of
Kagawong or cottage lot
subdivisions).”

“Public education on
bylaws is an ongoing
process in all municipali-
ties. Many people are sim-
ply not aware of all bylaws
or assume there are none,
and for this reason bylaw
enforcement always starts
with public education,”
continued Mayor Ander-
son. “Our bylaw enforce-
ment officer, like most I
have Kknown, exercises
common sense, patience
and discretion and to date
has not charged anyone
with contravening bylaw
2021-31 for keeping chick-
ens.”

“Recently, an open letter
to the Kagawong communi-
ty was posted on a local
Facebook page which con-
tained some inaccuracies.
For example, it said that I
voted against an exemp-
tion request to allow the
keeping of chickens and
while the request ultimate-
ly was turned down, I sup-
ported it,” said Mayor
Anderson. He pointed out,
“as in all decisions of
council, each member of

L I

instructions in English

CLOSING DATE: MAY 20, 2022

Kim McFarlane
kimcfarlane@extendicare.com

Manitoulin Centennial Manor

EMPLOYMENT OPPORTUNITY
COOK Part Time — $22.00 per hour with Signing Bonus
Looking for an enthusiastic energetic person to join our team of dietary professionals at Manitoulin
Centennial Manor, a 60-bed long-term care facility, located in Little Current, ON.

Reporting to the Dietary Manager, the cook prepares and serves food for the residents (dinner, sauces,
desserts, etc.), cleans production area and equipment.

Must be fully covid-19 vaccinated — 1st and 2nd shots.

PREFERRED QUALIFICATIONS, ALSO WILLING TO TRAIN

e  Safe Food Handlers Certificate

Food Service Worker certification preferred

Experience in institutional large quantity cooking preferred
Ability to work safely, following established safety practices and procedures

Ability to read and write English, and understand moderately complex verbal and written

¢  Proven ability to provide direction and lead others within a busy environment.

Interested applicants may forward their resume to the attention of:

council has a vote and the
outcome is always respect-
ed by all members of coun-
cil.”

“I have said a number of
times at public council
meetings that very few of
our decisions are perma-
nently etched in stone,”
added Mayor Anderson.

cause of the water penetration through the north and east
concrete block walls in room one (basement), and further
investigation is required to determine the cause of the
water penetration through the north and west concrete
block walls in room two (basement mechanical room). Fur-
ther investigation is required to determine the condition
of the floor structure at the steel decking in rooms five, six
and eight (all three in the basement).”

The overall estimated cost of the repairs amounts to
$703,000 but with current supply problems and materials,
this could increase the cost to over $1 million.

MUNICIPALITY OF ASSIGINACK

by

INVITES COMMENTS

On By-law # 2022-07 to approve a Short-term Rental
Accommodations Policy which is available on the township’s
website www.Assiginack.ca for review.

Written submissions and comments are invited to the
undersigned until 4:00 pm, Friday, May 13th, directed to the
undersigned:

Alton Hobbs
CAO
Township of Assiginack
PO Box 238
Manitowaning, ON
POP 1NO
ahobbs@assiginack.ca

3 Cows & A Cone, located on MANITOULIN ISLAND, is a fast-paced restaurant/dairy-bar
that has an opening for a full-time HANDS-ON Manager.

Hours are 40 hours per week (including weekends & late nights during summer months).
We are a restaurant that has been servicing the public with ice-cream, burgers, fries, pizza
and other fast foods for the past 25 years.

We are looking for a forward-thinking person with experience in the business or recent
graduate of a restaurant and hospitality program. The right person would be able to work with
the General Manager to supervise staff of up to 30 young individuals. This position is available
immediately. The right candidate should be able to work independently and make basic
business decisions while following company policies. Salary is based on experience.

There are additional compensation and benefits working for 3 Cows, so if you're interested in
joining our Little Current team, send resume to the email address below to be considered for
an interview. For more details please call 705-282-7753.

3 COWs & A CONE
IWINAGER WANTED

Please send resume to:
pantry3cow@hotmail.com

landfill site

demands

o Assist in maintaining municipal infrastructure including roads,

« Responsible for operating equipment, routine maintenance and
equipment repairs, and performing other tasks as required

» Ability to operate heavy equipment

« Grader and snowplowing experience an asset, DZ licence required

o 40 hour work week - possible flexible scheduling due to seasonal

DEADLINE FOR APPLICATIONS: Tuesday, May 24, 2022 - 3 PM

Interested applicants please forward resume to:
Township of Tehkummah
456 Hwy 542A, PO. Box 24
Tehkummah, ON POP 2C0

By email: clerk.administrator@tehkummah.ca

TOWNSHIP OF TEHKUMMAH

is accepting applications for
Full time
Public Works Operator

By fax: 705-859-2605
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/] help wanted

3 COWS 15 HIRING!

Full-time Cooks & Counter Staff

Leg@@ = cAMBRIAN

HELP WANTED E ‘ COLLEGE
Gore Bay Legion Br. 514 The

Cutoff
for
Boxed
Display

\

Manitoulin Campus

Bartender (Part-Time)
Smart Serve Required

Send resume to:
Box 160, Gore Bay, ON
or

Drop off at the Branch @ Part-time

[ Competition #20-00243

Ads is
Friday

EMPLOYMENT OPPORTUNITY
Civilian Crisis Responder - 2 Year Contract

The Wikwemikong Tribal Police Service is accepting employment applications for a Civilian Crisis Responder
position.

Summary: The Crisis Responder will be responsible for helping individuals, families, and the community in
times of personal crisis as well as for cases of crisis prevention and education. The Crisis Responder will
provide counselling and resources to help mitigate the effects of crisis situations including but not limited
to family violence, police interventions, and drug/alcohol related issues. This role will require to create
accurate and detailed records and case notes as well as develop and maintain sustainable relationships
with other professionals in the community.

The Crisis Responder will work as an integral part of a multi-disciplinary team to provide crisis response
services to persons with disabilities. Using a clinical assessment and solution focused therapy methods,
the Crisis Responder will provide immediate relief and stabilization to individuals experiencing crisis

and trauma. This individual will be responsible for conducting on-site assessment of clients and the
administration of individual and situational appropriate treatment. They will also provide recommendation
and aid in the coordination of any necessary continued treatment plans.

Knowledge and Skills:

*  Excellent human relations and interpersonal skills to maintain professionalism to members of the
public and external agencies.

Experience in crisis service considered an asset.

Ability to multi-task in a faced paced business environment.

Knowledge of social, education, and healthcare systems that case manage at risk individuals.
Ability to exercise professional judgement, analyze, and solve issues effectively in a variety of
situations.

Excellent assessment, interviewing and counselling skills.

Interaction with clients in a sensitive, tactful, diplomatic and professional manner always.

¢ Advanced communication skills required, written and verbal.

L

I(e!,cr Duties/Responsibilities:
Provide immediate care to individuals and families experiencing crisis and trauma through mobile
crisis outreach.

¢ Conduct assessment of individuals with the ability to refer to the appropriate community
organizations.

* [nterview clients to assess situations and determine the types and level of services required.

. Assist in finding opportunities, solutions, and resources to address the individual’s social and
behavioural needs.

*  Conduct on-site risk assessment and mental status examinations, determine risk of harm, required
level of care and immediate treatment plan.

*  De-escalate crisis through provision of immediate solution-focused therapy.

*  Manage the transfer of client information to the receiving community organization, as per information
sharing agreements.

* Liaise with a range of multi-disciplinary professionals who are involved in a clients’ care, ensuring a
smooth and coordinated approach, especially when multiple organizations are involved.

*  Monitor and evaluate clients, provide follow-up and documentation to all parties.

¢ Respond to individuals and/or family members by telephone or on a walk-in basis to provide
information and support for their needs and situation.

¢ (ther case management duties as assigned.

Basic Requirements:

College diploma in related field or other considered an asset.

Minimum grade 12 Ontario Secondary School Diploma or equivalent.

3 — 5 years of previous work experience in the social work field considered an asset.

Proficiency in Microsoft Office software applications.

Must have awareness of First Nation culture and traditions.

Must possess a valid class G Ontario Driver Licence.

Ability to maintain confidentiality a MUST and be prepared to take an Oath/Affirmation of Office and
Secrecy.

Must be of good moral character, no criminal record and must pass a background check.

Must provide a signed WTPS Consent to Security Clearance Investigation Form, which is included in
application package.

*  Provide proof a copy of Covid-19 Double Vaccination record from Ministry of Health

* & & & 0 9

To apply for this position, interested applicants are to forward their completed employment package, letter
of interest, detailed resume, copies of relevant diploma/certificates, and 3 work related reference letters
electronically to:
CONFIDENTIAL - Crisis Responder
Acting Chief of Police, Gregory Mishibinijima
gregory.mishibinijima@wtps.ca

Posting Deadline: May 27, 2022 at 4:00 pm

Employment application packages are available for pick-up at the WTPS detachment or can be emailed
at the request of the applicant. Please call our office during administrative hours if you would like an
application.

Individuals of Anishinaabe ancestry are encouraged to apply. Please note, applications will be
screened. Interviews will be scheduled and at that time a decision will be made to consider the
successful applicant for hire.

Make your mark, locally and globally,
in aninclusive and engaging work
environment that values innovation,
collaboration, respect, and excellence.

@ Employment Options Clerk

B3 Application Deadline: May 20, 2022, at 8 a.m.

For further details, visit

cambriancollege.ca/jobs

P/T Counter Staff & Students

Looking for year-round, fulltime employment
] Perhaps looking for something different or part-time?
- 3 Cows is offering full-time, year-round
: = positions for Cooks and Counter Persons.
~ No experience is necessary, we are willing to train you.
All'you need is ambition and willingness to learn.
<> 4 These positions are 40 hrs/week.
Can't work full4ime or are a student? We have positions
for you. Students can get the jump on summer jobs b
starting now working the odd evening and weeLends. If
you think you would like to find out more or give it a try,
drop in and see us, ask to speak to a manager.
We would be happy to tell you more.

COME JOIN OVIR TEAM!

If you wish, you could send your
resume o staff3cows@hotmail.com
64 Meredith Street E,
Little Current, ON
POP 1KO
705-368-3524

Manitoulin Centennial Manor

EMPLOYMENT OPPORTUNITY
Infection Prevention & Control (IPAC) / Quality Lead Manager

Permanent Full Time

Reporting directly to the Administrator, the IPAC Manager (Home) will be a safety expert who leads the
implementation, coordination, and evaluation of improvements in infection prevention and control and serves as
a role model to promote the goals of the IPAC program within the home. The IPAC Manager will be responsible
for carrying out a range of activities related to the surveillance, detection, prevention, and control of infections
within the home. This role will also conduct relevant analyses to identify risk factors or outbreaks and develop
interventions for the prevention and control of the disease, often in consultation with the IPAC Consultant for the
region. This role will facilitate change through application of IPAC standards within the home and provide best
practice recommendations with the goal of improving resident outcomes and preventing disease outbreaks.

Responsibilities

e |eads the LTC home’s IPAC program, consulting with the IPAC Consultant for the region as required in the
development and evaluation of the home’s IPAC program;

*  Ensures the IPAC program in the home is consistent with standards, best practice and key principles
established by applicable provincial standards and protocols and with Extendicare policies and procedures;

e Supervises the various roles & interdisciplinary team, responsible for carrying out the IPAC program in the
home and chairs all home IPAC Committee meetings;

e Trains staff, residents, and care providers on IPAC standards and practices as outlined by Extendicare
policies and procedures and applicable provincial directives at the commencement of their employment,
annually, with any change in policies/ practices, as well as upon onset of an infectious disease outbreak in
the home;

e Performs regular IPAC audits in the home and leads the investigation of IPAC breaches;

*  Conducts IPAC risk assessments in the home, and leads development of corrective plans of action, reporting
on progress at the IPAC Committee meetings quarterly;

*  Represents the home as the point of contact with local public health units, Extendicare corporate IPAC
consultants and Hospital IPAC partners;

*  Qversees the emergency stockpile inventory in the home, including personal protective equipment (PPE),
and other critical supplies required in an outbreak (e.g. testing supplies, cleaning supplies, etc.);

e Qversees the mask fit testing process for all staff in the home and ensure retesting requirements are
maintained and tracked as per policy;

*  Coordinates implementation of any immunization programs, including reporting and data collection to
corporate IPAC program for trending and analysis. Initiates and leads outbreak management protocols for
the home;

*  Qversees any required surveillance, testing, and contact tracing associated with infectious disease
outbreaks in the home, in partnership with the local public health unit and local hospital (as appropriate);

*  Qversees internal surveillance and monitoring processes, including internal line listing, and related outbreak
management requirements;

e |eads outbreak management meetings within the home and in partnership with the local public health unit
and corporate IPAC consultants;

*  Conducts regular and proactive communication with residents, families and staff related to infectious
diseases outbreaks and protocols;

e [n partnership with the Administrator/Executive Director and regional IPAC Consultant, ensures that the
outbreak management protocol and pandemic plan are reviewed and evaluated annually in alignment with
Extendicare’s policies and procedures.

Additional Responsibilities Include

e Leading quality teams

*  Reviewing quality indicators

*  [mplementing Strategies to improve quality within the home

Qualifications

*  Bachelor's degree in a health profession, or Regulated Health Professional in good standing with respective
regulatory college;

e 3-byears’ experience working in health care, including public health sector, with several years in an IPAC
lead capacity;

e LTC home operational experience, considered an asset;

*  Current Certification in Infection Control (CIC) is preferred, or willingness to complete by April 2025;

*  Demonstrated working knowledge of infection prevention control principles and practices;

*  Knowledge of relevant legislation, including provincial Occupational Health and Safety Act and other
provincial Acts/Guidelines/Requlations;

*  Experience training health professionals using adult learning principles, practices and techniques

e  Strong organization skills;

*  Demonstrated excellence in verbal and written communications;

-

Proficient computer skills including the use of health care information systems (e.qg., PointClickCare) and
sufficient ability using Microsoft Excel to create and manage line lists for outbreak management;

*  Ability to make decisions in a timely manner using data and best practices related to the precautionary
principle.

Interested applicants may forward their resume to the attention of:

Kim McFarlane
kimcfarlane@extendicare.com
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Environmental Engineer

United Manitoulin Islands Transit is seeking an experienced
environmental engineer with expertise in contracting

South Baymouth.

The successful candidate will:

. o . i . Tasks and Responsibilities:
e Evaluate sustainability (financial, social and

. Act as heritage interpreter

of a capital project to introduce a network of electric
vehicle (EV) charging stations, paired with an electric
fleet to immediately transition gas-powered on-demand
rideshare to a community-owned electric rideshare
system

* Deliver a shovel ready capital project plan to execute
the transition to an electric sustainable, affordable,
accessible and clean public transit system for all
residents on Manitoulin Island by end of 2026

Township of Tehkummah

The Corporation of the Township of Tehkummah
is accepting applications for the following position:
ASSISTANT TO MUSEUM CURATOR

Employment location is the Little Schoolhouse and Museum located in
This position is funded under the Summer Experience Program 2022,

To be eligible, students must meet the following criteria:

and procurement, to research, and advise on a pmject . Be blelweentfhe ages of 15 and 25 years of age at the start of

. : employmen
development framework to transition our local transit system *  Have been registered as full-time students in the previous academic
to electric vehicles and charging stations that will serve Yeaéand intend to return to school on a full-ime basis in the next
customers on an on-demand basis. S vk

Be eligible to work in Canada and have a SIN
. Must be resident of Ontario

Under the direction of the Museum Curator L

This position commences June 27, 2022.
Maximum 40 hours per week at $15 per hour for 8 weeks. °

Applications clearly marked Assistant to Museum Curator are to be =
submitted prior to Tuesday, May 24, 2022 at 3 pm.

456 Highway 542A, Tehkummah, Ontario POP 2C0
Email: clerk.administrator@tehkummah.ca

? help wanted f help wanted

f/__ First General
W’

Espanola/Manitoulin is looking for a summer student
to start July 1, 2022,

e Must have own CSA approved safety boots

e Ability to lift 40Ibs and over

Demolish and remove damaged portions of homes as

environmental) of UMIT’s current gas-powered bus «  Provide orientation and interpretation of local history through per supervisor direction

services storytelling, guided tours and public presentation e Assist carpenters and skilled workers with duties as
Execute a gas-powered on-demand rideshare field study S1 onistiii ook (p ofchiepieys an reeliibRenod of arfifects snd required

to validate Blaise Transit software for Manitoulin Island «  Able to work every second weekend e (Collect and dispose of construction waste
Use field study information to evaluate sustainability *  Other dulles &s assigned by Curator Haul, move, set up, and take down of drying

equipment
Disinfect areas as required
Submit accurate time sheets on a weekly basis

Contact First General for more information or to apply
at 705-368-2518 or www.first-general.com.

* Prepare a strategic plan to transition UMIT’s gas-
powered transit services to a fully electric transit service
by 2030

Please submit a resume outlining relevant experience and
an expression of interest to info@umit.ca by May 27, 2022
at 4:00 pm.

EMPLOYMENT OPPORTUNITY
HOUSING MANAGER

Department: Housing
Classification/Level: Department Manager Salary Grid ($67,280 - $82,230)
Employment Status: Regular Full-Time

2ND POSTING CLOSING DATE: MAY 20, 2022 BY 4 P.M. EST

CWGEE
- 2

FIRST NATION

Reporting Relationship
The Housing Manager reports to the Capital Works and Capital Projects Manager.

Position Summary:

The Housing Manager is responsible for overseeing and managing the administrative functions of housing department
for M'Chigeeng First Nation (MFN). The Housing Manager will oversee the MFN Housing Department programs and
services, as well as planning and supervising construction and renovation projects. The programs and services include
but are not limited to the On-Reserve Mortgage Program, Renovation Loan Program and Canada Mortgage and Housing
Corporations Section 95, Residential Rehabilitation Assistance Program (RRAP) and Home Adaption for Seniors (HASI)
Programs.

Responsibilities:

Planning:

*  Responsible for developing the housing plan and housing policy implementation.

*  Prepare short- and long-term housing maintenance plans as well as capital replacement plans for MFN.

*  Oversee all new construction and renovations sites to ensure they are up to code; ensuring Health and Safety
standards are being met through annual housing inspections.

*  Prepare applications for various housing programs. This includes developing proposals and tenders and using
technical reports to make smarter decisions and recommendations.

Financial Management:
*  Prepare annual housing program budget and financial forecasts for MFN housing needs; manage costs and
budgets.

*  Monitor costs and expenses, and use information found in financial reports to make appropriate decisions.

*  Monitor each CMHC Phase Budget as applicable.

Administration:

. Coordinates, manages, and oversees all housing activities to ensure that houses are maintained, rents are
collected, files are kept up to date, tenants are adhering to policy as set out in housing policy and tenant
agreements.

*  (Create work order system to meet the needs of the housing department for maintenance and renovation projects.
*  Preparing reports and presentations to Chief and Council and the MFN community when requested.

*  Develop work order systems to meet the need of the housing dept for maintenance and renovations.

*  (Organize community meetings, housing authority and/or advisory group meetings and preparing reports.
Qualifications

Preferred

*  First Nation Housing Certificate or equivalent combination of post-secondary education and experience

. At least three (3) years’ First Nation Housing experience

*  Experience and certification in Project Management / Property Management are highly desirable
*  Advanced Computer skills: Microsoft Office, Internet Explorer, Adobe Acrobat Pro

Minimum

¢ Minimum three (3) years of supervisory experience, along with supervisory training

. Construction experience

. Knowledge of federal labour standards, the Canadian Human Rights Act and the Occupational Health and Safety
section of the Canada Labour Code

. Intermediate Computer Skills

*  Understanding of the CMHC program and other housing programs

. Valid Ontario driver’s licence and access to own vehicle

*  Excellent public relations skills, interpersonal and leadership skills

. Demonstrated ability to work in a team environment with minimal supervision
*  Ability to exercise discretion in handling highly confidential matters

*  Proof of Covid-19 Vaccinations

*  Police Criminal Record Check

Interested applicants can submit a COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES (2 Work-
Related references from a direct supervisor/manager and 1-character reference) and applicable education certifications
addressed to:
CONFIDENTIAL: Housing Manager
¢/o Human Resources
M'Chigeeng FN, P.0. Box 333
M’CHIGEENG, ON POP 1G0 (Fax 705-377-4980) or to employment@mchigeeng.ca

*Please be advised that only those selected for an interview will be contacted. For a detailed job description, please contact
andream@mchigeeng.ca to request.

KENJGEWIN TEG-( 5> EMPLOYMENT OPPORTUNITY

ARE YOU AN INDIVIDUAL WHO TAKES CARE IN THE QUALITY OF THEIR WORK
TO ENSURE A SAFE AND CLEAN WORK ENVIRONMENT?
THEN THIS POSITION MAY BE OF INTEREST TO YOU!

CUSTODIAN
FULL-TIME POSITION

Kenjgewin Teg is a lifelong place of learning asserting its Anishinabek educational autonomy by using
a community-driven and community-based approach in its programs and services. In exercising

this autonomy, Kenjgewin Teg champions the teachings of Anishnaabe Aadziwin and the Ojibwe
language, Anishinabemowin.

Kenjgewin Teg respects, acknowledges and supports the individuality, personal connectedness, and
uniqueness in each of its valued Indigenous and non-Indigenous employees in learning more or being
introduced to Anishinaabe Aadziwin and Anishinabemowin.

We are currently recruiting an individual who will be part of a small team responsible to provide custodial
services ensuring a safe, clean environment for the two (2) campuses of Kenjgewin Teg in M’Chigeeng.

CUSTODIAN — FULL-TIME POSITION
Salary Classification: General Office/Organizational Support and Services 01/Salary Grade Band A
Qualified Level Salary Range: $27,791 - $30,878 - $33,967

Position Objective:

The Custodian will work under the supervision of the Director of Operations and will be primarily responsible
to ensure that the interior and exterior of the Anishinabek Skills, Research and Innovation Centre and
Kenjgewin Teg campuses are maintained in a clean, safe, hygienic and orderly environment. The Custodian
will distribute/replenish supplies throughout the facilities, monitor supply inventory and identify and report anyj
equipment malfunctions to the Director of Operations and the Property Maintenance Worker. The Custodian
will work evening shifts and be flexible to work occasional day or weekend shifts as required. There will

be times that the Custodian is requested to assist with custodial duties for the main building and/or the
Woodlands Learning Centre.

Qualifications:

o Minimum Grade 12 or equivalent

Must have work experience directly related to custodial responsibilities

First Aid, CPR, and WHMIS certification; will occasionally encounter toxic chemicals

Health and Safety training are considered a definite asset

Ability to perform all the physical demands such as lifting and moving classroom/office furniture

including operating cleaning equipment

Ability to work with minimal supervision and within a team environment is essential

Valid Driver’s license and access to a vehicle for employment related use is considered an asset

o Preference given to applicants demonstrating Anishinabek traditional knowledge: Kendmoowin -
Anishnabemowin miinwaa Anishnaabe bmaadziwin.

Deadline: Friday May 13, 2022 at 12 noon
To learn more about this employment opportunity or to request a detailed job description, please
contact the Director of Human Resources by email at humanresources@kenjgewinteg.ca

Interested individuals can send a complete application package that consists of:

Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be
professional on organizational letterhead and authored by direct supervisor, and written permission to contact
references. Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential through email to humanresources@kenjgewinteg.ca or by
mail or in-person to:

Kenjgewin Teg
“HR - Custodian”
c/o Director of Human Resources
374A Hwy. 551, P.0. Box 328, M'Chigeeng First Nation, ON POP 1GO
Tel: 705-377-4342

Please note:

e Kenjgewin Teg has taken steps to ensure that the organization is inclusive of Anishinabek traditions
and practices supporting a welcoming learning environment. This includes the shared practice of First
Nation tradition of smudging.

o Kenjgewin Teg’s Fitness for Duty Program is implemented which is designed to promote the
development and maintenance of the highest possible levels of worker health and safety in an efficient
and productive workplace.

o Late applications will not be considered. While we thank all applicants, only those applicants selected
for an interview will be contacted. Personal information contained in applications will be used for
recruitment purposes and collected as per Freedom Of Information (F.0.1.) And Protection of Privacy Act,
1987.
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EMPLOYMENT OPPORTUNITY
Intake Worker
Reports to: Wii-ni n’guch-tood LMS Operations Supervisor
Salary Range: $40k - $47k

Description:

The Intake Worker will work in a professional manner and will operate within Quality
Assurance standards to ensure the employment and training services meet the expectations of
clients. This is achieved by providing services in a timely and efficient

manner to clients, and by assisting the Employment and Training Officers.

Duties:
e Ensure proper initial client intake and referral processes take place with prospective
recipients of WLMS program funding;
Ensure proper recipient documentation and registration;
Explain priorities and objectives of WLMS programs to potential applicants;
Assist with the statistical information gathering process and upload to ESDC:
Assist clients with Employment Insurance applications, reporting, queries;
Ensure ongoing file data management processes and data entry is maintained and
completed for each recipient;
e  Assist clients with occupation research, career action plans, job search activities and job
maintenance issues using resources, internet, labour market information;
Assist clients with preparation of applications for WLMS program applications;
Maintaining current Job Board information;
Promote the mission and vision of Wii-ni n’guch-tood LMS.

Qualifications:

e  Post-Secondary graduate in human services or office administration

e Previous employment/career facilitation experience

e Two years’ experience in general office administration or human services

e Interest in Career Development and Job Searching Techniques

e (lass “G” driver’s licence and access to a vehicle

e Ability to work flexible hours (evenings and weekends) when need arises

e Ability to respond to criticisms and complaints from clients, community

e Ability to inform and explain rejections, contract compliance with recipients

Please submit cover letter, resume, copies of diploma/degree/pertinent certificates and 3 most-

recent work-related references. Post interview, the successful applicant must submit a criminal
reference check, to be followed by ESDC Security screening.

Please submit application to:
Manager, Wii-ni n’guch-tood LMS
2102 Wikwemikong Way
Wikwemikong, ON
POP 2J0

Please note “Intake Worker” and “Confidential” on the outside of your envelope. We thank all
applicants, however, only those selected for an interview will be contacted. There will be no
return of submissions.

Closing date: May 13,2022 @ 3:00 pm

help wanted f help wanted f help wanted

KINA GBEZHGOMI CHILD AND FAMILY SERVICES

Kina Gbezhgomi Child and Family Services (KGCFS) is a

\ designated Child Welfare Service delivering Child Protection
Services within seven member First Nations in the Districts

of Sudbury and Manitoulin. KGCFS honours and supports our
families’ and community’s inherent authority to care for their
children based on unity, traditions, values, beliefs and customs.

We are now accepting applications for the following:

CONTRACT Positions located in Sudbury:
Specialized Services Supervisor (Open until filled)
Services Supervisor (Open until filled)
Education Liaison (Closes May 11, 2022)
Customary Care Coordinator (Closes May 11, 2022)
Youth Advisory Gouncil Coordinator (Closes May 20, 2022)
Administration Support Worker (Closes May 20, 2022)
Youth Cultural Outreach Worker (Closes May 20, 2022)

Apply to: Human Resources at hr@kgcfs.org and quote the position title in
the subject line.

For additional position details and detailed job description, visit Employment
Opportunities on our website at: https://www.kgcfs.org/employment-
opportunities

KGCFS offers competitive wages, immediate and generous benefits
package, and an employer matched OMERS pension plan.

At KGCFS we are committed to providing a barrier-free work environment following
the Accessibility for Ontarians with Disabilities Act and the Ontario Human Rights
Code. Accommodations are available upon request for candidates taking part in the
recruitment process. KGCSF services are based on a highly specialized approach
to the delivery of child welfare in our area. Preference will be given to Anishinaabe
Candidates (please self-identify).

M Manitoulin
C Health Centre

Manitoulin Health Centre (MHC) Seeks Applicants — Board of Directors

The Nominating Committee of the Board of Directors, as the committee responsible for bringing
forward suitable candidates to the Board, is seeking applications from persons within the District
of Manitoulin who are interested in serving as Directors. The Committee encourages applicants
from all geographical areas of the Manitoulin Region.

MHC is a two-site hospital corporation, with locations in Mindemoya and Little Current, whose
Mission is “To contribute to the health and well-being of all who come to us in need.” The Board
governs the organization, and is responsible for issues such as strategic direction, capacity,
quality, collaborative ventures, risk management and fiscal soundness of the organization.
Towards these activities, Directors act in the best interest of the hospital corporation, ensuring
through appropriate governance endeavours that the hospital fuffills its mission.

MHC selects Directors based on an identified need from within MHC’s Board of Directors Skills
Matrix. Consideration is given to individuals having the following experience or background:

e Business/Finance/Accounting/Insurance;

Human Resources/Labour Relations;

Law/Justice;

Marketing/Fundraising/Public & Government Relations;

Public Sector Administration/Education/Health Sector;

CEO/Senior Executive/Management;

Community Based Organization and Engagement;

Other relevant skills desirable to the Board.

Diversity of skills, knowledge and viewpoints is desirable for a high-performing Board, and

so the Board encourages applications from suitable individuals with an interest in serving in
this capacity. Manitoulin Health Centre is strongly committed to diversity within its community
and especially welcomes applications from racialized persons / persons of colour, women,
Indigenous / Aboriginal People, persons with disabilities, LGBTQ persons, and others who may
contribute to the further diversification of ideas.

Interested persons are asked to submit:

* A cover letter indicating the reason(s) why they wish to sit as a Director;

e Aresume outlining skills and qualities they will bring to the Board;

* Adescription of any past experiences in serving other non-profit associations, organizations
or community groups; and

e Three (3) references

by 12:00 pm (noon) on Wednesday, June 1, 2022, addressed to Chair, Nominating Committee,
Board of Directors, by email to Imastelko@mbhc.on.ca.

EMPLOYMENT OPPORTUNITY

CLASSROOM TEACHER
Salary: Based on Shawanosowe School Teacher Salary Grid

The Whitefish River First Nation (WRFN) invites applications for the position of a Classroom
Teacher for the 2022-2023 school year. Shawanosowe School is an Indigenous school
governed locally under the Whitefish River First Nation and regionally through the
Kinoomaadziwin Education Body. Our community-centred school aims to nurture each child’s
unique gifts as we foster academic and all-around excellence. We also provide students with
a strong foundation in culture and identity. WRFN is seeking an individual who will contribute
to Shawanosowe School and to the broader community through exemplary teaching practice
and schoolwide leadership.

RESPONSIBILITIES:

e To ensure all students are supervised in a safe, culturally supportive environment that
meets the approved curriculum plans and mission of Shawanosowe School.

e Promote academic excellence by working collaboratively with school staff and to
communicate effectively with parents.
Ability to prepare daily lesson planning and long range plans.
Follow the policies and procedures of Shawanosowe School and the Whitefish River First
Nation.

QUALIFICATIONS:

Bachelor’s Degree in Education or equivalent

Ontario Teaching Certification; with membership in good/active standing
Certification in Primary/Junior Division

At least 1-2 years’ teaching experience

Must have excellent planning and organizational skills

Must have excellent communication skills

Up-to-date First Aid and CPR

Special Education Part | or a plan to complete within one year
Experience working with Indigenous communities; knowledge of First Nations culture,
traditions, and language would be considered an asset

Applications will be accepted via email, fax and mail to the attention of:

CONFIDENTIAL:
Tricia Podlatis, Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.0. Box 188, Birch Island, ON

POP1AQ
Email: applications@whitefishriver.ca; Fax: (705) 285-4532

Applications must be submitted by June 24, 2022 by 12:00 p.m. and must include the

following:
Cover letter, current resume, and three current reference letters.

Successful candidates must submit an original/current copy of their Vulnerable Sector
Screening Check prior to employment.
We thank all who apply, however, only those applicants selected for an inteprview will be
contacted.
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..Lhirty ‘legacy’ aggregate pits to be considered for free remediation

...continued from page 1
ings County, Muskoka and
Thunder Bay were all desig-
nated under the ARA in
2007.

There are three classifi-
cations for sites: active, sur-
rendered and legacy, or
abandoned. Active sites are
sites that are currently

the area we’re going to
reshape, then put together
the drawings that direct the
contractors on what’s
expected of them in terms
of earth work and
hydroseeding. Then we hire
the contractors and I over-
see construction.”

Mr. Hartnett has been

licenced or permitted
under the ARA and follow
strict guidelines outlined
by Ministry of Northern
Development, Mines, Natu-
ral Resources and Forestry,
Ms. Solondz said. Surren-
dered sites are no longer
extracted from as they have
been rehabilitated and no
longer have a licence or per-
mit. Legacy sites are pits
and quarries that were
extracted from before
licences and permits were
mandated, and rehabilita-
tion may not have been
completed.

“Legacy sites were really
used in building municipal-
ities,” she added. “There
are a lot of these wayside
pits (often located in farm-
ers’ fields), where the
municipality was putting in
county roads. They’re
called abandoned but
they’re not actually aban-
doned. They belong to indi-
viduals in the province.”

There are currently 62
active licences on Mani-
toulin Island, of which
three-quarters are Class B
licences that limit the
amount that can be annu-
ally extracted. Twelve
sites have been surren-
dered. MAAP is looking
for legacy sites on Mani-
toulin to rehabilitate.
MAAP estimates there are
30 legacy sites on the
Island, but there could be
more.

Those 30 sites were
identified in 2009 by the
Ontario Geological Sur-
vey. MAAP is sending out
its own technicians
because “they have a bet-
ter eye for what is and
what isn’t a gravel or sand
pit and whether it has
good potential as a MAAP
project,” said Paul Hart-
nett, a landscape architect
and construction supervi-
sor with MAAP. Many of
the sites identified in 2009
were noted as ‘landowner
not interested’ at the time.
The big challenge now is
getting enough people
signed up to give MAAP a
purpose to conduct reha-
bilitation work here.

Once an area is identi-
fied and enough landown-
ers have signed up for the
program, the work begins.
“We fly the site with a
drone to do a survey and
gather data,” said Mr.
Hartnett. “From that, I
develop site plans and cal-
culate the cut and fill for

AFTER: The same ‘legacy’ pit as above following remediation work.

with MAAP for 12 years and
has completed about 350
rehabilitation projects with
them. He was lands manag-
er for a fairly large compa-
ny in the aggregate indus-
try prior to joining MAAP,
and started out in land-
scape construction before
obtaining his master’s
degree in landscape archi-
tecture. He tries to accom-
modate people’s wishes for
the rehabilitation projects
but said each site is typical-
ly unique and will “lend
itself to what it wants to
be.”

Some sites will return to
agriculture because they’re
in a farm field, he
explained. It works the
same with naturalization
sites; some sites are forest-
ed or located beside a forest
or a meadow, so he tries to
incorporate those things
into the design. “We work
with what we’ve got on site,
but we are working with
more advanced methods of
seeding and re-establishing
vegetation.”

Mr. Hartnett will discuss
each stage with the
landowner. Once they
agree, he’ll develop a design
and go over that with them,
explaining exactly what’s
going to happen. At that
point, they’re free to change
their mind. There’s no actu-
al commitment until the

landowner has signed off
on the design and MAAP
begins the contracted work.
It’s the best program in
Ontario that absolutely no
one knows about, he said.

“First of all, it doesn’t cost

landowners a dime.”

MAAP is completely
subsidized by the aggre-
gate producers of Ontario.
“Landowners don’t pay for
any earth work,” said Mr.
Hartnett. “They don’t pay
for the seeding. They don’t
pay for my design or any-
thing else. It’s all gratis to
the landowner, and it adds
value to the property.”

“It’s a good opportunity
for people to have some
work done on their proper-
ty for free, provide employ-
ment to locals and of
course, when we're up
there we’re spending mon-
ey on fuel, lodging and
food. It’s really a win-win
for the community, not just
those individuals who are
receiving the benefit of the
work. It’s a benefit for the
environment, the

Job Summary

and will support in:

living with dementia.

Job Qualifications

experience.

Travel Requirements

¢ Valid Ontario Driver's Licence.
¢ Travel across chapter district as required.

Alzheimer

EMPLOYMENT OPPORTUNITY

Activation Support Staff
Full time/Permanent (37.5hrs/week)
Manitoulin Island, ON

The Activation Support Staff will be responsible for the
development and implementation of activation programs to

help persons living with dementia remain active in their homes.
Through the use of games, sports, hobbies, crafts and more, they
will support families in maintaining the physical and emotional
well-being of their loved one living with a form of dementia. The
Activation Support Staff will be a part of the client’s circle of care

¢ Developing an in-house recreation therapy program for
clients in order to provide activation and respite.

¢ Provide education for families, staff, and the general public
regarding appropriate recreational activities for persons

¢ Marketing and growth of the activation program.
e Evaluate program at specified intervals.

¢  Post-secondary degree or diploma in Recreation Therapy
or Health Promotion. Other health disciplines may be
considered given appropriate combination of education and

Please forward your cover letter & resume by:
May 20, 2022
Quote Job 1D: MAN-2022
Email: jbertuzzi@alzheimersudbury.ca

landowner, the local com-
munity and workers. It’s a
fantastic program.”
Aggregate producers are
one of the most heavily reg-
ulated and mandated indus-
tries in Ontario, said Ms.
Solondz. The government
oversees licenced sites and
can revoke a licence when

the producer is not fulfill-
ing their obligations under
the act. MAAP rehabili-
tates those sites as well as
legacy sites.

“I think there’s a little bit
of misconception too, about
the rehabilitation and what
they can do and what are
the goals of rehabilitation
and just understanding pro-

gressive rehabilitation,”
she said. “The producers
are all mandated to do that
final rehabilitation. I think
it’s just hard for people to

...continued on page 27

e Licensed electrician
e (eneral labourer

EMPLOYMENT OPPORTUNITY

DH Electrical is an established electrical company
serving Manitoulin Island and area providing

full electrical services including new service
installation and complete wiring or renovations
for commercial and residential projects.

We are looking to hire two motivated individuals
at competitive wages (based on experience and
knowledge) to join our team located in Little
Current on Manitoulin Island.

Full-time or part-time positions include:

Please email resume and cover letter to:
Dave Hall at dh.electrical@hotmail.com

support.
RESPONSIBILITIES:

confidentiality;

QUALIFICATIONS:

certification;

EMPLOYMENT OPPORTUNITY
CHILD & YOUTH MENTAL HEALTH AND ADDICTIONS

COUNSELLOR

Salary: Based on education and experience

The Whitefish River First Nation is seeking a qualified and highly motivated individual for the position of
Mental Health & Addictions Child and Youth Counsellor. This position requires one-on-one and group mental
health and addiction counselling services to children and youth ages six to under eighteen. Programming is
to be focused on culturally relevant prevention programming (i.e. strengthening families, Triple P, Safe Talk,
etc.). This counselling position requires a wholistic approach that is consistent with Anishinabek values. The
Counsellor will be responsible for the coordination of integrated services delivery for all assigned children,
youth, and their families. The services will be both community and school-based. Within the elementary and
high schools in Espanola, the counselor will be available to WRFN students as a priority and also to other
indigenous students within the schools as a culturally relevant mental health and addictions counseling

e Complete a comprehensive process from intake, clinical assessments, and interventions, treatment
plans, one-on-one and group treatment and counselling, referrals and discharge, specifically with
Anishinabek children and youth between the ages of 6-18 years of age;

e Work as a team with Whitefish River Community Health Centre and participate in a circle of care with
internal and external multiple disciplinary professionals;

e Work within elementary and secondary school environments with school partners;

e Consult with parents of children and youth;

e Maintain appropriate judgment in respect to the provision of services and maintain client

e Demonstrate sound knowledge of area children, youth and family services;

e Develop and implement community-based and culturally relevant mental health prevention and
promotion programming to engage children and youth within their community; and

e Chart and communicate within an electronic health environment.

* A detailed job description can be supplied upon request.

Bachelors of Social Work (BSW); or Bachelor of Science in Nursing with certification in Mental
Health Nursing or related Post-Secondary designation; Registered Nurses must have documentation
demonstrating ability to provide mental health and addictions counselling and or psychotherapy

Five years relevant experience preferably in a First Nation Community or Indigenous organization;
Must be currently registered with professional college or organization to provide counselling services;
Demonstrated ability to follow direction and work with little or no supervision;

Knowledge of Health and Safety and Child and Family Services Legislation;

Knowledge and understanding of Indigenous culture, language, and healing practices;

Have excellent communication skills with the ability to effectively maintain solution-focused dialogue;
Have excellent group facilitation, verbal, written and interpersonal communication skills;

Ability to support and advocate for families;
Ability to develop collaborative relationships with families, internal and external service providers;
Knowledge of unique needs of WRFN children and families, or the willingness to learn;

Complete all relevant data reports and maintain financial records to be reported to the funder;
Clear Driver’s Abstract, ability to drive, and a reliable vehicle;
Maintenance of an ongoing clear Police Vulnerable Sector Screening Check;

Valid Standard First Aid Certificate and CPR; Mental Health First Aid; A.S.I.S.T Certification; and Critical
Incident Stress Management level 1 & 2;
e Ability to travel and work flexible hours according to the needs of WRFN families.

Applications will be accepted via email, fax and mail to the attention of:

CONFIDENTIAL:
Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.0. Box 188, Birch Island, ON POP1A0
Email: applications@whitefishriver.ca; Fax: (705) 285-4532
Applications accepted until position filled and must include the following:
Cover letter, current resume, copies of certificates (Degrees or Diplomas), and three current (dated within
the last three months, one being from your most recent employment) reference letters.

Successful candidates must submit an original/current copy of their Vulnerable Sector Screening Check

prior to employment.

We thank all who apply, however, only those applicants selected for an interview will be contacted.
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AFTER: The same ‘legacy’ pit as above following remediation work.

...legacy’ pits to be considered for free remediation

...continued from page 26 be aggregate sites,” she said.
think that it’s going to be done. You might ﬁggrelg{étes dget (811 dbad ra;\)NMr Hartnett
not see results in five years. It’s probably a &cknowiedged, addins, e’re putting

g T : , things back or better as best we can.”
i%gg%g gggli,%%rsﬁegggg{ugﬁ s usually MAAP staff will be on Manitoulin for

She noted that, especially in southern ©R€ to two weeks starting May 16 and peri-
Ontario, a lot of people don’t realize that odlqally though the summer and fallz fol-
some of their favourite hiking or fishing 10WINg up on sites and setting up projects

I, for 2023.
spots are actually rehabilitated aggregate . o s
s?tes as are mazly fields whereg%he%f’re Anyone who has a site and wonders if it
grom;ing corn and hay, “They’re prime qualifies should contact the MAAP office

agriculture land and those actually used to &t 905-319-7424 or toll-free at 1-866-308-6272.

EMPLOYMENT OPPORTUNITY

ADMINISTRATIVE ASSISTANT - EDUCATION DEPARTMENT
Salary: $38,551 - $47,013/year

Whitefish River First Nation (WRFN) is dedicated to creating a self-governing, inclusive community
of confident, culturally-skilled lifelong learners. WRFN is also under the Anishinabek Nation
Education Agreement Act.

The Administrative Assistant for Education will assist the Education Manager in working with
students of all ages to achieve their long-term educational goals. The Administrative Assistant for
Education will be responsible for assisting the Education Manager in the development, coordination,
delivery and student support services to Whitefish River First Nation (WRFN) members. In addition,
the Education Assistant will assist in the coordination of community engagement sessions, schedule
meetings and assist will all communication materials for WRFN parents and students.

RESPONSIBILITIES:

e Assist the WRFN Education Manager to provide services to WRFN students that are consistent
with WRFN’s mission and vision;

e Assist with the preparation of the WRFN Education Department annual and long-range plans,

and related implementation strategies for WRFN;

Attend various meetings with Education Manager for note taking and reporting;

Assist with follow-up calls and recording of mail and correspondence;

Maintenance of all student files and databases;

Assist with the delivery of the post-secondary program according to guidelines and policies;

Attending relevant workshops, training sessions, seminars on education to develop personal

skills in order to bring professional qualifications to the position and to the efficient operation

and benefit to the WRFN;

Schedule, set-up, deliver and facilitate outreach programming and services to all students;

Maintain continuing documentation including program reports, program evaluations, surveys,

etc.;

e Plan and execute logistics for education events, training and conferences, material acquisition,
agendas, room, event/training bookings, guest speakers, etc.; and

e Assist with the completion of reports, statistics and budgets for all events and programs.

QUALIFICATIONS:

e Diploma or Certificate in a field of Education, Business or Office Administration;

e  Atleast 2 years’ experience working in an office environment;

e Experience working with schools, school boards and external education bodies would be an
asset;

Must have working knowledge and experience with Databases and Microsoft Office;
Knowledge of First Nation issues, traditions and culture;

Motivated self-starter with discipline to work independently;

Strong organizational skills and attention to details are required;

Punctual, independent, result driven and self-motivated; and

Excellent verbal and written communication.

Other Requirements:
e Must provide a Vulnerable Sector Check upon hire.
e Must possess a Valid Ontario Driver’s Licence.

Applications will be accepted via email, fax and mail to the attention of:

CONFIDENTIAL:
Tricia Podlatis, Human Resources Manager
Whitefish River First Nation, 17-A Rainbow Ridge Road, P.0. Box 188, Birch Island, ON POP1A0
Email: applications@whitefishriver.ca; Fax: (705) 285-4532
Applications must be submitted by May 31st, 2022 by 4:30 p.m. and must include the following:
Cover letter, current resume, and two employment-related (recent) reference letters.

We thank all who apply, however, only those applicants selected for an interview will be
contacted.

M’CHIGEENG FIRST NATION
~ LAKEVIEW SCHOOL ~
EMPLOYMENT OPPORTUNITIES

Starting end of August 2022
All Applications Due: May 24th, 2022, by 12:00 p.m.

1 - FULL-TIME TEACHER (with Health and Benefits) — As per MFN Teaching Salary Grid and Years of
Teaching Experience

Teachers are responsible for the provision of classroom support and instruction using Ontario curriculum guidelines
in all subject areas and readiness for each applicable grade level.

Qualifications and Requirements

Preferred

*  Bachelor of Arts & Bachelor of Education with 1-2 years’ teaching experience

Minimum

= Valid Ontario College of Teachers Certificate and Undergraduate Degree

*  Must have knowledge and/or experience with the culture, tradition, history, and customs of the Anishinaabe
¢ Understanding and fluency of Ojibwe language is an asset or must have the willingness to leam

1 — FULL-TIME LEAD ANISHINAABEMOWIN TEACHER (with Health and Benefits) - As per MFN Teaching
Salary Grid and Years of Teaching Experience

The Anishinaabemowin Lead Teacher will lead the educators in a unique and integral way to instill the language
and culture to the students at Lakeview School. The Anishinaabemowin Lead Teacher will be responsible for the
instructional leadership and cultural teachings at Lakeview School and will provide support for all grade levels
at Lakeview School. The student's ability to speak, write, and read the Anishinaabemowin and make cultural
connections to traditions is strengthened by the instruction associated with this role within the school.
Qualifications and Requirements

Preferred

¢ Fluency in the Ojibwe language is an asset (with the ability to pass a conversational fluency test with
knowledge keeper)

Extensive knowledge in the Anishinaabemowin culture traditions

Ontario College of Teachers Certification and in good standing

Additional Qualifications in Ojibwe is preferred

e Atleastfive (5) years' previous supervisory experience

Minimum

Ontario College of Teachers Certification and in good standing

Immersion Anishinaabemowin Program/Certification

Knowledge in the Anishinaabemowin culture traditions

1 - FULL-TIME ANISHINAABEMOWIN TEACHER (with Health and Benefits) - As per MFN Teaching Salary

Grid and Years of Teaching Experience

The Anishinaabemowin Teacher is responsible for effective instruction, training, and evaluation of the progress of

students. The students’ ability to speak, write, and read the Anishinaabemowin and make cultural connections to

Ojibwe traditions are strengthened by the instruction associated with this role within the school.

Qualifications and Requirements

Preferred

¢ Bachelor of Arts (Honours), Bachelor of Education, Program of Teacher Education — Primary, Junior,
Intermediate Division, additional Qualifications, prior teaching experience instructing the language

¢ Understanding and fluency of Ojibwe Language

*  Knowledge and understanding of Ministry of Education document “How leaming happens”

*  Knowledge and/or experience with the culture, tradition, history, and customs of the Anishinaabe.

Minimum

¢ Valid Ontario College of Teachers Certificate and Undergraduate Degree

Must be working to attain Bachelor of Education Degree and willing to obtain additional qualifications

Have knowledge and/or experience with the culture, tradition, history, and customs of the Anishinaabe

Understanding and fluency of Ojibwe

L

1 - Full-time Lead Special Education Resource Teacher - As per MFN Teaching Salary Grid and Years of

Teaching Experience

The Special Education Lead Teacher is responsible for leading our educational support teams. The team may include

the student’s teachers and family members, and the educational assessment or counselling professionals with

whom the student may interact. A plan may be developed by the team to address the student's academic, social/

emotional, or developmental needs.

The Special Education Lead Teacher chairs the team meetings at LVS and is responsible, as the case manager and

coordinator of services, for the relevant planning, follow-up, and documentation. This position is for the full school

year and in the summer as necessary (including but not limited to admin meetings, student support team meetings,

student plan administration, and potentially summer school).

Qualifications and Requirements

Preferred

¢ Master's Degree in Special Education, Education Administration, or related field

e Atleast three (3) years as lead SERT Lead Teacher

*  Atleast 5 successful years of classroom teaching experience

*  Have knowledge and/or experience with the culture, traditions, history, and customs of the Anishinaabe people

*  Understanding and fluency of the Anishinaabemowin language is an asset or must have the willingness to
leam

Minimum

*  Bachelor's Degree in Education, Special Education Specialist, or a Reading Specialist

e Atleast 3-5 years’ experience as a SERT Teacher

*  Have knowledge and/or experience with the culture, traditions, history, and customs of the Anishinaabe people

¢ Understanding and fluency of the Anishinaabemowin language is an asset or must have the willingness to
leam

¢  Patience, understanding and dedicated to giving each individual student the tools and guidance needed to
help them maximize success.

*  Ability to make decisions and work on own initiatives supportive to the school environment

1 —Full-time RECEPTIONIST (with Health and Benefits)
Salary Range: $36,000 - $44,000

The Receptionist is the first point of call for visitors to the school, parents, staff, and children. As the face’ of the
school the receptionist should be welcoming, personable, helpful, and able to represent the school in a professional
and friendly manner. In addition, it is essential that the person for this role is organized, able to multi-task, work
flexibly and have a ‘can do’ approach to work, as no two days are the same. The receptionist is also required to
assist the Office Manager and Principal with various administrative tasks.

Qualifications and Requirements

Preferred

¢ Successful completion of Post-Secondary Administration and or Office Administration Certificate or Program
e Related work experience

Minimum

*  Successful completion of High School or Equivalent

s 1-2 years' work office experience

*  Excellent communication skills both verbal and written

e Demonstrated commitment to customer service excellence

*  Working knowledge of office systems, procedures, and practices

Conditions of Employment with MFN:
*  Confirmation of Police Vulnerable Sector Screening Check
*  Proof of COVID-19 Vaccinations (1 & 2 dose minimum)

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT REFERENCES (2 Work-related
references from a direct supervisor/manager and 1-character reference) and all applicable certifications addressed to:

CONFIDENTIAL: “INDICATE POSITION”
¢/o Human Resource
M'Chigeeng First Nation, P0O. Box 333, M'Chigeeng, ON POP 1G0
employment@mchigeeng.ca
*Please be advised that only those selected for an interview will be contacted. For a detailed job description, please
contact andream@mchigeeng.ca to request.
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AUNDECK OMNI KANING FIRST NATION
EMPLOYMENT OPPORTUNITY
Accounts Payable Clerk

The Aundeck Omni Kaning First Nation (AOKFN) is looking to hire a qualified and
responsible person for the role of Accounts Payable (AP) Clerk. This person will be
responsible for supporting the control systems necessary to ensure the effective
administration of AOKFN’s finances and assets.

The position is a full-time position subject to a probationary 3-month term in which the

AP Clerk reports directly to Finance Manager.
JOB DUTIES:

¢ Provide data entry and verification of accounts payable, purchase order tracking,

reporting and month end closing activities.
e Maintain the purchase order system and ensure that data is entered into the
system correctly.

e Enter accounts payable information and accruals into the Sage 300 system & issue

cheques for all accounts due.

e (Coordinate travel advance activities and claim reconciliation.

e Maintain financial files and records.

e Assist in preparing financial reports to funders and auditors.

* Maintaining and entering the Housing receivables into excel templates.
QUALIFICATIONS:

¢ University degree or college diploma in accounting or a related field.
Minimum of three (3) years’ work experience in finance.

Strong computer skills in various software platforms (i.e. Word, Excel, Adobe).
Experience with Sage 300 preferred (training provided if necessary).
Experience working for a First Nation government or organization.

APPLICATION TO INCLUDE:

e Cover letter with contact information.

¢ Resume listing education and work experience.

e At least three (3) work-related letters of reference with contact information.

Please forward applications marked CONFIDENTIAL to:
Aundeck Omni Kaning First Nation
¢/o Ryan Corbiere — Finance Manager
13 Hill Street
Little Current, ON POP 1K0

Complete job description is available at the Band Office reception desk. Deadline for
applications is May 31, 2022 @ 12:00 NOON. The successful candidate must provide

an acceptable Police Record Check (C.PI.C.) prior to employment.

&

f help wanted

Mnaamodzawin Health Services Inc.

Employment Opportunity
Community Health Nurse
18-Month Full-Time Contract (Maternity Leave)

The Community Health Nurse (CHN) will deliver comprehensive community health nursing
services in five First Nation communities, in collaboration with an interprofessional health care
team. Through consultation, clinical practice, leadership, and by facilitating health promotion and
disease prevention, the CHN provides care utilizing in-depth nursing knowledge and skills, clinical
expertise, and advanced judgment. The CHN will utilize a primary health care approach to address
overall health needs in Indigenous communities. The successful candidate shall possess:

REQUIRED COMPETENCIES:

Integrity and Respect cultural diversity
Dependability

Work effectively both independently and with others
Show initiative and be action-oriented

Adaptability

Critical Thinking

Excellent oral and written communication skills
Continuous Learning

QUALIFICAHONS AND WORK EXPERIENCE:
Experience incorporating physical, mental, social/environment and emotional/spiritual
practices to meet the needs of individuals, families, and communities
Knowledgeable and respectful of Anishinaabe customs, culture, and language
Minimum of three years related experience as a Registered Nurse or Registered Practical
Nurse, currently registered with College of Nurses of Ontario in good standing
Current Ontario Driver’s Licence (and vehicle)
Current CPR and First Aid Certification

SUBMISSIONS:
Submit a cover letter, resume, vulnerable sector check, three references and copies of credentials
marked ‘Confidential’ by email, mail or in person to:

Human Resources
Mnaamodzawin Health Services
Postal Bag 2003, 48 Hillside Road
Aundeck Omni Kaning, ON POP 1K0
705-368-2182 ext.271
hr@mnaamodzawin.com

APPLICATION DEADLINE: Friday, May 13,2022 @ 12:00 pm

WIKWEMIKONG DEVELOPMENT COMMISSION

OPERATING AS ENAADMAAGEHJIK (PEOPLE HELPING PEOPLE)

EMPLOYMENT OPPORTUNITY
Visitor Experience Goordinator

Enaadmaagejik is seeking a highly motivated individual to fill the position of Visitor Experience

Coordinator with the Point Grondine Park. The Visitor Experience Coordinator (VEC) will be responsible

for administering and coordinating all Point Grondine Park bookings including permitting, map sales,
canoe rentals and tour sales. The VEC will also be responsible for coordinating land-based learning,

familiarization Tours, and experiential tour programs for the 2022-2023 season.

DUTIES:

Coordinate guest reservations, guest orientation/trip planning, customer inquiries and customer
satisfaction surveys

Responsible for administering day use permitting and map sales via Point Grondine Trading Post
and online sales

Coordinate land-based learning and experiential tour programs for 2022/2023 in collaboration
with travel trade and industry partners

Strengthen partnerships with industry, travel trade and government

Assist with updating park communications via website and social media including content
development and promotional campaigns

Content development for travel blogs and stories for Point Grondine Park

To update and strengthen online profiles and communication with industry partners

Coordinate product development initiatives to enhance and develop cultural tours for groups and
FITS

Assist with launching park lifestyle brand apparel and other park merchandise

To work with the park guardian team including recruitment and assisting with scheduling during
the operating season

Working in compliance with the Occupation Health and Safety Act and its Regulations and any
workplace practices as directed by the employer

Perform other assigned duties as required

QUALIFIGATIONS

Diploma/ and or Certificate in Hospitality/Tourism, Parks & Recreation, or Business
Administration/Marketing considered an asset

Employment experience in the hospitality industry and or Parks considered an asset
Proficiency in Social Media platforms

Proficiency in design and publishing software

Valid Ontario driver’s license and ability to travel

Must have good verbal and written communication skills

Excellent analytical, problem-solving, communication and networking skills.

Ability to organize and set priorities; work independently and contribute to the team dynamics

Deadline: Open Until Filled
Contract Term: March 31, 2023
Wage/Salary: $18-20/Hour

Interested applicants must submit a cover letter, resume, certifications and three recent work
references to:
Luke Wassegijig Tourism Manager - lwassegijjg@wikydevcom.ca
Wikwemikong Development Commission
2102 Wikwemikong Way
Wikwemikong, ON POP 2J0

OPPORTUNITY FOR EMPLOYMENT
Counsellor

Ngwaagan Gamig Recovery Centre Inc. is expanding services in the new Healing Lodge
to provide treatment programming and community services related to addictions and
healing from past trauma. The Support Counsellor shall carry out the duties, activities,
and assignments within the vision and mission, policies and procedures as outlined by
Ngwaagan Gamig Recovery Centre Inc.

Duties:

«  Work within a team-oriented approach in the delivery of services to clients, family
members, and community

*  Processing applications for treatment and other programming/counselling services

Respond to telephone and in-person inquiries related to services and treatment

program

Data input and case documentation

Facilitate educational and group sessions related to the role and the team

Support counselling through intake process with individuals and family members

Prepare written reports, appropriate case documentation, and participate in case

conference reviews and participate team meetings as required

e Qther duties as required

LI I I

Qualifications:

Degree in Human Services or Diploma in Addictions or related field

Knowledge of Anishnaabe culture, language, and issues an asset

Knowledge of the services and programs at Ngwaagan Gamig Recovery Centre Inc.

Education and experience working in the addictions field

Demonstrate qualities of positive role modelling for the Anishnaabe community

Must possess excellent written and oral communication skills, organization skills

Ability to communicate well over the phone and virtual interactions, and to document

the interactions accurately and appropriately

e Must possess a valid Ontario Driver's Licence and be willing to provide a driver's
abstract

e  Must be willing to submit a copy of CPIC-VSS

e o o o 0 0 0

Submit your Cover Letter, Resume, and three recent references to:
Rebecca Wright, Administration Manager
Ngwaagan Gamig Recovery Centre Inc. (Rainbow Lodge)
56 Pitawanakwat St., PO Box 81
Wiikwemkoong, ON POP 2J0
Or via email at rwright@ngwaagangamig.ca | subject line to read: Counsellor Application
Closing Date & Time: Friday, May 13, 2022 at 4:00 pm.
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We are looking for motivated & reliable
individuals to join our team!

Must have the ability to lift 60+ pounds and be willing
to do manual labour. Milling experience is a plus, but
training will be provided. Mechanical experience is
helpful. Forklift or loader experience is also a benefit.
Job duties include assisting in the manufacturing 5
and production of pallet stock. Helping with various e
saws, stacking, moving logs, and production pieces. ?ir)i
Cleaning & general maintenance are also involved. W

The position is full-time, 44 hours per week.
Monday - Thursday 7-5

Friday 7-4

March-December yearly.

A significant bonus structure is in place, as well
as benefits. Hourly wage is negotiable based on
experience, starting at $18/hr.

Please submit your resume to:
applications@cooperenterprises.ca and our team
will contact you!

Sawmill is located at:
20 Mill Rd., Mindemoya, ON POP 1S0

' Nogjmowin T
€)= Hicalth Ccntre ~ EMPLOYMENT OPPORTUNITIES

1 A place af healing

Noojmowin Teg Health Centre (NTHC) is comprised of a multi-team of health care professions
providing community-based services through the use of a wholistic approach that integrates
both traditional and westemn healing methods. Our dynamic team includes: Traditional Healing
& Cultural Services, Primary Care, Mental Health & Addictions and Health & Wellness Program &
Services.

Given the traditional practices of the Anishinabek, exposure to wood smoke and the burning of
sacred medicines, including tobacco, sweet grass, sage, and cedar, may occur within the work
setting.

NTHC is an inclusive employer. Accommodation is available in accordance with the Ontario Human
Rights Code and the Accessibility for Ontarians with Disabilities Act, 2005.

Available Positions:

***Psychologist (Full-time)

***Nurse Practitioner (2-year contract)
***Foot Care Nurse (Full-time)

We are also hiring for:

Aging at Home Van Drivers (Casual)

Registered Practical Nurse (Full-time)

Traditional Care Coordinator (Full-time)

Traditional Knowledge Keeper (Full-time)

Cultural Support Worker (Full-time)

Anishinaabek Services Coordinator (Full-time)

Receptionist (Casual)

For job details please visit: www.noojmowin-teg.ca/about-us/employment

. e 0 0 000

Submission Pre-Requisites:

e  Please submita cover letter, resume, a copy of registration, and list three (3) work-related
references.

¢ Proof of COVID-19 Vaccination Status is required.

Applications: Can be received marked ‘Confidential’, by email at info@noojmowin-teg.ca, by
facsimile at (705) 368-3922, or by mail:
Attn: Human Resources
Noojmowin Teg Health Centre
Postal Bag 2002, Hwy. 540
Aundeck Omni Kaning First Nation
Little Current, ON POP 1K0

To learn more about employment opportunities, call (705) 368-2182 ext. 235.
Chi-miigwetch/Thank you for your interest in Noojmowin Teg Health Centre. “A place of healing”

To learn more about employment opportunities, call (705) 368-2182 ext. 235.
Chi-miigwetch/Thank you for your interest in Noojmowin Teg Health Centre. “A place of healing”

OPPORTUNITY FOR EMPLOYMENT
Clinical Supervisor

P b

/A\ _ Reporting to the Administration Manager, the Clinical
@ ) Supervisor is responsible for providing clinical and

r —F . S .

administrative supervision to designated staff and services.

Duties:

*  Provide direct clinical and administrative supervision and complete documentation on supervision
sessions to assigned front line staff.

e Collaborate with the manager on the new Trauma program implementation.

*  Ensure service delivery adheres to professional standards recognized by the Accreditation Quality
Assurance standards, and applicable professional disciplines.

e Develop and implement and support the team with evidenced-informed processes to enhance
counsellor competencies

*  Provide coaching, mentoring and professional development opportunities to counselling staff

e (Conduct file audits and ensure the proper storage of records

*  Provide the Manager with operational information, community needs, and advice regarding service
direction as requested.

e Participate in strategic planning and other planning activities for the centre

e Contribute to community education through presentations to professionals and community groups.

*  Other related duties

Qualifications:

*  Master's Degree in social work or psychology required, and registered and in good standing with
the OCSWSSW and/or CRPO;

*  Professional, responsive and positive work attitude is required;

Minimum 5 years of experience in the provision of clinical services.

Familiar with evidence informed practices, including Cognitive Behavioural Therapy, Solution
Focused Brief Therapy, and Motivational Interviewing;

Excellent problem solving and interpersonal skills;

Demonstrate supervisory and mentoring skills;

Strong organizational and time management skills;

Excellent clinical assessment and therapy skills;

To be competent and sensitive to cultural differences in the organization and within the community;
Demonstrated effectiveness in oral and written communication skills;

Demonstrated ability to promote and model the Seven Grandfather Teachings;

Fluency in Indigenous language of the area would be an asset.

Knowledge of Indigenous culture, ceremonies, traditions, teachings, protocols of the area
Knowledge of Canada’s Indigenous history and the impacts of colonization and assimilation policies
Demonstrated knowledge of both Western-based and traditional methods of intervention,
assessment, counselling, and healing to family and individual development and well-being;

=  Must have a valid Ontario Class G driver’s license and access to a reliable vehicle;

e Must provide a satisfactory Police Vulnerable Sector Check and Vulnerable Sector Check.

Please note that preference will be given to First Nations and Indigenous applicants who meet the above qualifications.

Submit your Cover Letter, Resume, and three recent references to:
Rebecca Wright, Administration Manager
Ngwaagan Gamig Recovery Centre Inc. (Rainbow Lodge)
56 Pitawanakwat St., PO Box 81
Wiikwemkoong, ON POP 2J0
Or via email at rwright@ngwaagangamig.ca | subject line to read: Counsellor Application
Closing Date & Time: Friday, May 13, 2022 at 4:00 pm.

Miigwetch to all that applied and expressed interest in this position; however only applicants chosen for
an interview will be contacted.

EMPLOYMENT OPPORTUNITY
HIGH SCHOOL NAVIGATOR

Department: Education
Classification Level: CS2 ($43,650 - $53,350) + pension and benefits
Position Status: Full-time Regular

Position Summary:

Under the guidance of the Director of Education, the primary goal of the High School Navigator is to
promote secondary school completion, post-secondary attainment, and success in their education
goals. The High School Navigator will work to increase the percentage of high school students who
participate in programs and then successfully transition to education goals or workforce training. The
High School Navigator will target high school students who most need career planning services and
will help students in recognizing education opportunities and ensuring a seamless transition to post-
secondary in addition to apprenticeships and workforce training.

Essential Functions:
*  Provide ongoing, high-impact education support to a caseload of parents, grandparents, and
others. This includes:
e  Engaging students (e.g. through events and outreach efforts)
e  (reating educational plans with clear goals, and ensuring students and families achieve
them
¢ Regularly reviewing and analyzing educational records
e Proactively offering useful advice, tips, resources, and perspective
¢ Communicating effectively and building strong, trusting relationships with families and
schools
¢ Joining families for critical in-person school meetings, where appropriate
e  (Generating practical solutions to challenges facing families and students

Qualifications & Requirements:

Preferred

*  Diploma in Social and/or Human Services Program

e 2-3years of direct work-related experience working with students

e  Knowledge of Anishinabek cultural values, history and customs and ability to promote and
incorporate into the workplace programming

e  Understanding and fluency of Anishinabemowin is a strong asset or the willingness to learn

e Valid First Aid & CPR

Minimum

*  Grade 12 0SSD and relevant professional development

e 5-10 years’ direct work experience

*  Experience in collaborating and integrating programs and services with community and external
partners

*  Knowledge of Anishinabek cultural values, history and customs and ability to promote and
incorporate into the workplace programming

e Understanding and fluency of Anishinabemowin is a strong asset or willingness to learn

Conditions of Employment: 1. Police Vulnerable Sector Check 2. Proof of COVID-19 vaccinations

Posting Closing Date: MAY 25TH, 2022 by 12:00 p.m.
Interested applicants must submit their cover letter, resume, three (3) current references (two work
related, one character/co-worker) & education certifications to: Confidential — Human Resources
HIGH SCHOOL NAVIGATOR
M’Chigeeng First Nation
P.0. Box 333, M'CHIGEENG, ON POP 1G0
employment@mchigeeng.ca
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Death Notices

WILLIAM "BILL" HENRY CASE
August 11, 1940 - May 4, 2022

n loving memory of William “Bill”

Henry Case who passed away
peacefully at the Mindemoya Hospital
on Wednesday, May 4, 2022 at the age of
81. Predeceased by his beloved wife
Margaret Case (nee Phillips). Loving
father of Larry (Sue) Case, Bart
(Raechell) Case, Terry (Lori) Case and
Kelly (Kevin) Haner. Survived by his special friend Betty
Jean Bailey. Proud grandfather of Ben (Cortney) Case,
Lindsay (Rob) Lessard, Aiden Case (partner Amy), Alyssa
Cranston (partner Hunter), Alayna Cranston (partner Cole),
Braedan Case (partner Braedy), Brady Case, Koral Haner
and Konnor Haner. Doting great-grandfather of Jocelyn
Lessard, Adaline Lessard, Ariclla, Mia, Malayla, Grace-
Lynn and Colten. Cherished brother of Burton
(predeceased) (Audrey) Case, Vilda (Ron) Fetterly, Rex
(Glory) Case, Marlene (Darrell) Dewar, Dennis (Lyn) Case.
Brother-in-law of John (Kathlene) Phillips (both
predeceased), Reuben (predeceased) (Jeneen) Phillips,
Andy (Shirley) Phillips (both predeceased) (second wife
Donna), Tom (predeceased) (Janice) Phillips, Bill
(predeceased) (Joan) Phillips, Russ (Linda) Phillips (both
predeceased) and Elva (Keith) McGauley (both
predeceased). Will be missed by many nieces, nephews,
extended family and friends. William worked for the
Ministry of Transportation for many years doing everything
from being a patrolman, snowplow driver, road
maintenance worker and much more. Later in his life he
proudly became a beef farmer. He loved being at the hunt
camp and loved laughing at all the fun times he had there.
He enjoyed playing cribbage and euchre. Most of all he was
always most proud of his children, grandchildren and great-
grandchildren. They were the people that meant the most to
him and he loved to show his love in his own way. Whether
it be watching them play hockey or playing a joke on them
just to laugh at their reaction, he absolutely loved spending
time with his family any chance he could. Family and
friends will gather for a memorial graveside service in Hilly
Grove Cemetery on Sunday, May 22, 2022 at 1 pm. A
luncheon will follow at the Tehkummah Triangle Club.
Memorial donations may be made in William's honour to
the Canadian Lung Association or to the Canadian Cancer
Society. Please share your thoughts, memories and photos at
IslandFuneralHome.ca.

DEBORAH “DEBBIE” DIONNE

(Waindubence)
March 12, 1964 - May 2, 2022
o == e sadly announce the sudden

passing of Deborah “Debbie”
Dionne (Waindebence) at the age of 58
on Monday, May 2, 2022 at Health
Sciences North. She leaves behind her
husband of 27 years, Craig. She will be
missed and remembered by her children
Cristal, Cassie, Travis, Charlene,
Brennan, Dillon and Andrew, and her grandchildren Riley,
Carter, Summer-Rayne, Leo and Danika. She also will be
missed by her two sisters Carolyn and Janine, her many
nieces, nephews, great-nieces and nephews, cousins and her
favourite uncle, Terry. She is predeceased by her mother
Roselinda Pickford, her brother Brian and her daughter
Tiffany. Debbie was funny, heartwarming and always down
to party. She was nice and loved by many. She loved
animals and her dog Gunner will miss her too. A wake was
held on Friday, May 6, 2022 from 12 pm, all were welcome.
Funeral Service was held Saturday, May 7, 2022. Burial
followed at the Sheguiandah First Nation Cemetery. Please
share your thoughts memories and photos at
IslandFuneralHome.ca.

ANTHONY OWEN PELTIER
(Eshpi Giizhik — First Light of Day)
Eagle Clan

It is with great sadness that we
announce the passing of Owen in his
32nd year. Beloved son of Norma Peltier
and Bob Naponse (Tanya). Special son
to Sandra Peltier. Father to Bobby Ray
and Raffael (mother Destiny). Special
friend to Cass. Brother to Garrett Peltier
(Matisha), Blake and  Daniel.
Stepbrother to Jaxon and Meela. Special brother to Rosalind
and Lyndon (Kendra). Loving uncle to Avery Peltier, Jett
Naponse, Billie Jo Assiniwe-Naponse, Nayvee Naponse,
Nash Naponse and Godfather to Emberlynn Pheasant.
Godson to Duke Peltier (Nicole) and Cindy Syrette
(predeceased). Nephew to Rachel (Brian), Tammie,
Lorraine (Roger), Mike (Veronica), Joanna Pheasant (Chris,
predeceased), Jennifer, Barbara, May, Ronald, George,
Winnifred, Natalie (Eugene), Virginia (predeceased), Eric
(Yvonne), Michael (predeceased) (Cindy), Alvin, Loretta,
Delores (Bernard), Robert (Sheila), Darren (Sandra),
Rolland, Myles Sr., Peak Sr. and Randy (predeceased).
Grandson to Annie and Norman Peltier (both predeceased)
and Kathleen Naponse (Gordon, predeceased). Owen was
loved and will be missed by many cousins, aunties and
uncles in both Atikameksheng and Wiikwemkoong. Owen
was a humble, knowledgeable young man with the culture
and his spirituality. Owen always spoke Anishinabemowin
with pride. Owen enjoyed spending his time at Momma’s
Beach; as you would see him swimming, making
sandcastles and going for walks by the shoreline with his
two handsome sons. Owen enjoyed playing poker, loved
shooting pool and playing hockey and baseball with his
cousins and close friends. Owen was an avid pike fisherman
with his dad and brothers. Owen helped his dad with the
store (Bob’s Smoke Shop). Many friends will remember
Owen’s famous goal at Lil NHL in Sudbury. Wiky Playboyz
were in the overtime one on one, Owen went out and took
the draw. Well, faceoff came, and Owen lost the draw. The
puck went between his legs, Owen stretched his legs back
and got the puck and moved in forward. Owen went on a
breakaway and SCORED!!! The whole team was so
pumped as they won the game. That was Owen’s last year
of Lil NHL and his dad was the coach. Owen was also gifted
the “Commissioner’s Citation for Lifesaving” award for
saving two young boys in Blind River. Owen will be greatly
missed by the Rabbit Island Playboyz, Blind River Beavers,
Wiky Lumberjacks, Northern Redmen, Atikameksheng
Stingers, and Trixters Pool Team. Visitation was on
Thursday, May, 5, 2022 at the Wiikwemikoong Arena from
5 pm. The traditional service was on Saturday, May 7, 2022
at 10 am. Cremation followed. Please share your

thoughts memories and photos at
IslandFuneralHome.ca.
CALVIN BLUE

June 11, 1944 - May 6, 2022

e sadly announce the passing of Calvin Blue on

Friday, May 6, 2022. Father of sons Matthew
(Kayla) and Marc (Lisa). Survived by one sister June
Baker of Gore Bay. Predeacesed by sisters Shirley Mattais
(Andrew), Leona Zettle (Carl) and Debbie Brunke (Jeff).
Calvin was a long-time member of AA-Manitoulin. In his
younger years, he loved to hunt, fish and play cards. At
Calvin’s request there will be no funeral service.

LENNA McCORRISTON

F N orn Lenna Lewis, May 25, 1927 to
Earl Lewis and Dora (nee)

Marshall of Campbell Township,

. ' Manitoulin Island, Lena (Lewis)

McCorriston would have been 95 years
’\ *___; yold this month. Raised a farmer’s
{' y | . daughter, Lenna attended a one room
' schoolhouse with her siblings. Upon
graduating high school, she became the teacher in a one
room schoolhouse, educating children from grades one to
eight. In her teens, she would go to house parties with her
younger brother Eldon as her wingman. She first met her
future husband Howard through her brothers Marvin,
Rene, and Jim as they would bring him over to the Island
for the weekend after working in the mines together in
Sudbury. Howard asked his friend Marvin (Lenna’s
brother) to introduce him to Lenna, but he said she was a
stuck-up teacher, so he had to get introduced by a first
cousin of Lenna’s. She later became the wife of a miner
and continued teaching various grades in larger schools in
the Sudbury area and selling Tupperware, all while raising
their four busy boys. They built a number of homes in
Sudbury but eventually settled on Margaret Street in
Sudbury beside Lenna’s brother Jim. They were also close
to her brothers Earl Jr. and Rene in Sudbury. Prior to
owning a camp on Manitoulin Island, they would stay with
Lenna’s sister, Ilene McMillan, and with no daughters of
her own, she became very close to Ilene’s daughter
Jeananne. She got to know her baby brother Carl Lewis
when he lived around the corner in Sudbury and he hosted
them on Manitoulin and when Carl came to visit her in
Kitchener. Family was important to Lenna. She, her
husband (Howard McCorriston), and four sons (Terry,
Ross, Mark and Brian) hosted many guests in their home,
visitors to the camp on Manitoulin and vacationing using
their motorhome with her parents, and other extended
family to various destinations. She treasured time spent
with her grandchildren and great-grandchildren;
snuggling, telling stories and playing cards. They now
have 11 grandchildren and 14 great-grandchildren with
another one due in September. The biggest event that
Lenna was proud of was the Lewis family reunion. There
were over 600 registered relatives that arrived in Spring
Bay with activities and meals set up at the Providence Bay
Fair Grounds. Her children and grandchildren all settled at
their camp for a week. Having her immediate family with
her and being immersed in the family at large was a time
to remember! Howard and Lenna were close to the
McCorriston clan in Sudbury and frequently visited
Howard’s family out in Western Canada and Quebec. She
lived her faith, sharing God’s love with everyone she met
and was always looking for the good in people. Many
places were called home. Retirement took them to Arizona
for many winters, summers spent at the camp on
Manitoulin Island and later in a Waterloo trailer park.
Lenna loved arts and crafts and became quite a good
painter; using rocks, saw blades, canvas, and fabric
mediums, sharing her works of art with friends and
relatives. She enjoyed entertaining, line dancing, reading,
crocheting, and socializing. Lenna was predeceased by her
husband Howard, son Mark, five brothers and two sisters.
Survived by two brothers-in-law and five sisters-in-law.
Donations in Lenna’s memory may be made to Kitchener
East Presbyterian Church or a charity close to Lenna’s
heart, Operation Smile. (Cards are available at the funeral
home.) Private cremation has taken place. Lenna's family
will hold a burial on Manitoulin Island in the summer of
2022 (more details to be announced). Arrangements
entrusted to Henry Walser Funeral Home, 507 Frederick
Street, Kitchener, 519-749-8467. Visit
www.HenryWalser.com for Lenna's memorial.

Burial Notice

ANDREW WALLACE MOORE

January 19, 1974 — February 9, 2022

Andrew passed away on Wednesday, February 9, 2022
in Blackfalls Wisconsin. He will be missed by his
girls Lacey and Billie MacDonald-Moore of Brantford.
Beloved son of Wallace and Elaine (predeceased) Moore
of Little Current. Will be sadly missed by his brother
Jason (Jennifer) of Meaford and his sister Terri (Lester
Dawe) of Shakespeare. Andrew was born and raised on
Manitoulin Island. A funeral service is being held at Little
Current United Church on May 14, 2022 at 12:30 pm
followed by an internment at Cold Springs Cemetery on
Manitoulin Island.

MAURICE (MOE) MAROIS
October 14, 1962 - December 2, 2021

lease join Sherri and family as they

celebrate the life of Moe on Saturday,
May 21, 2022 at 11 am at the Gordon
Cemetery. Service begins at 11 am
followed by a light lunch at Gordon
| Township Hall.

RALPH MOGGY

The family of the late Ralph Moggy invite family and
friends to meet at Hilly Grove Cemetery, Manitowaning at
2 pm on May 14, 2022 for a short funeral service and
burial.
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Taking bites of the
Island
by Daphne Carr and
Anika Smith

Foraging is one of the
many ways we can help
our planet thrive again,
and on Manitoulin we are
privileged with ample
opportunity to do so dur-
ing the warmer months.
By foraging, we reduce our
carbon footprint as well as
our plastic consumption;
we also learn about our
surrounding environment
and how we can improve
it.

Fiddleheads or ostrich
ferns, a good source of
potassium and vitamin C,
can be found in early May
in a damp forest. Although
this is not quite the sea-
son, here are some sum-
mer-to-early-fall forages:
Currents, raspberries and
blueberries are most com-
monly found in summer,
and most people are famil-
iar. Look under pines in
rocky areas for blueber-
ries, while raspberries can
be found in ditches, edges
of forests and many other
places. Dandelions are
fairly  versatile and
extremely common, look
at Pinterest for some
inspiration for uses.

Spicing your food up
with your forage is not
only sustainable but
scrumptious. Ramps, an
onion substitute, can be
found in damp forests in
the spring. Leaks can
also be found under last
year's leaves. Arugula,
chives, and nettles are all
edible plants you may be
able to find in your back-
yard, on sidewalks, and
in parks. But there is
more than just plants to
forage.

There are many mush-
rooms on Manitoulin
that are edible and will
be fruiting soon. Morels
are a nice find around
this time of year, but
remember to check that
it is hollow and that the
cap is attached to the
stem (not suspended).
Now is also the time to

MSS SHARE/GO GREEN PRESENTS...

A MANITOULIN ECO-HERO!

try for some pheasants'
back/dryad’s saddle
(they have no poisonous
lookalikes!). It’s a large
shelf-like mushroom that
typically grows on
dead/dry trees. Wood
ears are a fungus that
looks like an ear or a cup,
they like damp environ-
ments, they have no poi-
sonous lookalikes, but
they do need to be cooked
before consumed.
Foraging can be poten-
tially dangerous and
that's not just for mush-
rooms. Consider going
with an experienced as
well as knowledgeable
forager, or take a local
course. Check, check and
check again, then look up
lookalikes just to be sure.
A difference in location,
smell, colour, size, shape
and time of the year are
all things you should look
up if unfamiliar with

Notice to Creditors
In the estate of Doris Elizabeth

Middaugh, late of Gore Bay, Ontario,

deceased.

All claims against the above estate
duly verified by statutory declaration,
and with particulars and valuation of
security held, if any, must be sent to

the undersigned before the 10th day of
June, 2022.

Cathie Runnalls, Executor of Will
16454 Hwy 540
RR#,1 Evansville, Ontario
POP1EO

GORE BAY

Serving Wester Manitoulin since 1890 ||

RFP for Web Site Hosting,
—ssssumyn Design, Development, and

Support Services

The Town of Gore Bay invites qualified service
providers to submit a firm offer for website hosting,
design, development, and support services.

Detailed RFP packages are available for pick up at the town
office and by email request.

Submissions are to be sealed in an envelope, with a hard
copy along with a digital copy in PDF format.

Submissions will be received by the undersigned at the
Municipal Office, 15 Water Street, Gore Bay, Ontario, until
4:00 p.m., local time, May 20, 2022, as determined by the
clock in the Gore Bay Municipal Office.

Submissions received after closing time will not be
considered.

Stasia Carr, CAQ/Clerk
Town of Gore Bay
15 Water Street, Gore Bay, ON POP 1HO
Tel: 705-282-2420 email scarr@gorebay.ca

Nominee Qualifications

are:

organization.
The Positions

remuneration.

12 Birch Street
Chapleau

Conseil des Services du District de

ti‘x’ Manitoulin-Sudbury

District Services Board

a Canadian citizen who is at least 18 years of age, and

a permanent resident of the territory without municipal organization;

an owner or tenant of property in the territory without municipal organization; or

the spouse of an owner or tenant of property in the territory without municipal

11 Lahaie St.
Noélville

210 boul Mead Blvd
Espanola, ON P5E 1R9

Telephone/Téléphone: (705) 862-7850

Fax/Télécopieur: (705) 862-7805
http:/ Iwww.msdsb.net

Notice of Nominations
*IMPORTANT NOTICE**

To: All residents of the territory without municipal organization
within the Districts of Manitoulin and Sudbury.

Pursuant to Section 3.1 (2) of Ontario Regulation 278/98, under the District Social Services
Administration Board Act, there will be an election for three (3) representatives on the Manitoulin-
Sudbury District Services Board (Manitoulin-Sudbury DSB).
The Manitoulin-Sudbury DSB is seeking Nominations for Representation of the territory without
municipal organization to represent Area Seven (7).

A person is eligible to be a DSB member representing territory without municipal organization if they

To represent the territory without municipal organization of the Sudbury-Manitoulin DSB, effective
January 1% 2023. The Board will establish the number of meetings, meeting dates, and

Territory without municipal organization includes the following geographic townships:
Asquith, Brackin, Burwash, Cartier, Cascaden, Caverley, Churchill, Cox, Curtin, Davis, DeGaullle,
Echum, Eden, Eisenhower, Fawcett, Foleyet, Foster, Foy, Gallagher, Garvey, Garibaldi, Genier,
Halsey, Hart, Harty, Hawley, Hendrie, Hennessy, Henry, Hess, Jack, Janes, Kaplan, Keith, Laura,
Leeson, Loughrin, MacMurchy, Miramichi, Moncrieff, Mongowin, Noble, Rennie, Roosevelt, Secord,
Servos, Stover, Street, Tilton, Trill, Truman, West in the Sudbury District; and Dawson and
Robinson in the Manitoulin District as well as all Townships without Municipal Organization that are
denoted in regulations made under the District Social Services Administration Board Act.

Please contact the Deputy Returning Officer for a copy of the Nomination Papers at (705)
222-0495 or 1-800-667-3145 ext. 401 or at any of the following DSB offices.

9050 Hwy 6 Unit D
Little Current
Nomination Papers must be in no later than August 19, 2022 at 14:00hrs.
Please see http://www.msdsb.net for a description of services provided by DSB.

210 Mead Blvd
Espanola

Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have ques-
tions, call 705-282-2011.
Messages are checked daily.

Tfn

your forage in order to
avoid bad forages. Remem-
ber to leave enough for it
to reproduce and for oth-
ers to benefit. Respect the
places you forage from,
leave it as you came to it,
even if it is your property;

I

%ﬁ&{[é{% thank you

We would like to thank
everyone for all your kind-
ness since David’s passing.
Thank you for all the food,
flowers, cards, letters, phone
calls, etc.
Mahlon and Ruth Streicher
and family

52p

you are not the only one
living there.

Be an Eco-Hero! Learn
and benefit from the land.

-I- in memoriam

SAUMIER—In loving memo-

ry of Harvey.

You left me two years ago,

May 17, 2020.

You left me beautiful memo-

ries,

Your love is still my guide.

And though | cannot see

you,

You are always by my side.

Miss your jokes and your

teasing.

All my love always, Crystal
52p

GORE BAY

Serving Westem Manitoshin since 1090 ||

Tenders for Town of Gore Bay
Museum Roof Repair
The Town of Gore Bay invites contractors
to submit a Tender for the
Town of Gore Bay Museum Roof Repair

Tender packages are available for pick up at the town office,
or on the town website: www.gorebay.ca

To book a site visit contact Roger Chenard at (705) 282-2708
or cell (705) 677-9136.

Submissions are to be sealed in an envelope marked
TENDER - TOWN OF GORE BAY MUSEUM ROOF REPAIR.
Submissions will be received by the undersigned at the
Municipal Office, 15 Water Street, Gore Bay, Ontario until
3:00 p.m. local time, May 20, 2022.

Submissions received after 3:00 p.m. on May 20, 2022 will
not be considered.

For further information contact the undersigned:
Stasia Carr, CAO/Clerk
Town of Gore Bay
P.0. Box 590, 15 Water Street, Gore Bay, ON POP 1HO
Tel: 705-282-2420 email scarr@gorebay.ca

ISOBEL EDWARD @&

Cell 416-346-9099, Office 800-990-3326 COLDWELL BANKER

Email iedwar

@trebnet.com

THE REAL ESTATE
CENTRE. BROKERAGE

International Sterling Society
Representing the Top 18% of
Coldwell Banker®Agents Worldwide

Business Here.
MLS # X5430021
$475,000

Commercial Building and Lot Only. Business Is Not For Sale. Building is
26 x 40 ft. with 11 ft. ceilings. Great Exposure From Hwy 6. Start Your

Exclusive Listing. 16 Acres, 200 Ft. To Water Access, 400 Metres To Boat
Launch. Mixed Bush, Trails And Clearings. Year-round Road.

$275,000
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...\Wilkkwemkoong Unceded Territory revitalizing local agricultural base

...continued from page 13
reduced dramatically.
Other projects being pur-
sued successfully by Agri-
cultural Services is a large
garden located at Murray

wemkoong’s satellite com-
munities. Rows of corn-
stalks stand sentinel over
the fields as Ms. Peltier-Fla-
mand takes The Expositor
on a tour. “The ground is

one of still too wet to turn over,”

Hill,

Wiik-

,. CALE

Olivia Wemigwans, a post secondary environmental science
student and trainee of Wiikkwemkoong Agricultural Services, waters
seedlings in the high school greenhouse.

/
o

Wiikwemkoong Agricultural Services’ cornstalks stand sentinel as
the ground remains too wet to till. A 1,500 gallon water tank in the
back services the gardens.

Expositor corrections

The May 4 front page story ‘Ferry starts Friday’ gave
the incorrect time of 11:50 am for the South Baymouth
arrival of the Chi-Cheemaun’s first sail of the day. The
correct time is 10:50 am, which will remain thus until
June 23 when the ferry begins its summer sailing season.
The Expositor regrets this error and any inconvenience it
may have caused.

In the May 4 front page story titled, ‘Racial gestures
towards MSS girls’ hockey squad prompts apologies,” in
the third paragraph it reads that MSS girls’ hockey team
member Jorja Peltier had written a letter that she sent to
the administration at both Macdonald-Cartier and Mani-
toulin Secondary School. However, Ms. Peltier did not for-
ward a letter to Macdonald-Cartier administration. The
Expositor regrets any inconvenience this error may have
caused.

ESTATE
REAL COKER

Ml [S] Peter Flanagan, [E
Broker of Record (705) 282-7950
Visit Realtor.ca

b

MANITOULIN ISLAND HOME

newer quality raised ranch style, total living area approx. 3000

sqft, 4 bedrooms, 2 full washrooms, finished lower level, high

speed internet-work from home, attached triple garage, large

wrap around deck, upper value residential area on cul-de-sac,
short drive to Gore Bay Marina and famous North Channel

boating, asking $599,000 MLS#2100660

Office: (705) 282-7950

Email: pflan@bellnet.ca

she said. In the distance are
large blue plastic contain-
ers capable of holding 1,500
gallons—one for watering
the garden produce and
another supplies a nearby
washing station for clean-
ing potatoes and other pro-
duce.

“The pandemic made a
lot of challenges for us,”
she said, pointing to a
series of numbered wooden
stakes marking the end of
the garden rows. Each fami-
ly was given a numbered
row to harvest, Kkeeping
them a safe distance from
others.

The garden itself was
planted by Agricultural
Services and the seed drill
helped make quick work of

that particular chore.

Other projects in the off-
ing include plans for a
portable chicken process-
ing plant. Although the
poultry processed could not
be used for resale, each fam-
ily participating in a poul-
try program will be able to
process their birds for per-
sonal use. “Hopefully, we
can get funding for that
soon,” said Ms. Peltier-Fla-
mand.

One thing the pandemic
did do that was positive
was to provide awareness
of just how fragile the food
supply chain can be, she
noted. “It really increased
interest in producing local-
ly-grown food,” she said.
With the amount of good

agricultural land in the
community, there is little
reason Wiikwemkoong
could not become self suffi-
cient—although much of
that land has become fallow
and overgrown with weeds
and small trees.

“We just got get it
brushed out and cleaned
up,” said Mr. Lewis, not at
all daunted by the prospect.
“It’s good to be out on the
land.”

Relax

oel
]Glaude

' The Mortgage Centre

and let us get you
a better

MORTGAGE

Serving Manitoulin Island for 15 Years

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875 www.mortgagecentre.com
Access to most major banks including Scotia, TD & CIBC

Richard Glaude
MO08003672

CENTURY 21

Integrity

BROKERAGE

DELIVERING THE GOLD STANDARD

NEMI

470 Sucker Lake Road,
Manitowaning

$275,000

952 Hwy 540,

Contact for Price

A vacant lot. Just over 20 acres
plenty. Lots of potential for property.

This farmhouse has 6 bedrooms, 2 baths. Just over 5 acres
with trails and raised garden beds.

Coming Soon
Connie will be opening a Century 21 Integrity office in
downtown Little Current to help serve you better.

of privacy where wildlife is

Connie McCue, Broker
Facebook: @conniemccuebroker
Website: conniemccue.c21.ca
Email: connie.mccue@century2l.ca
Phone: 705-207-8080

Your Trusted Friend in Real Estate
| Love Your Referrals )
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Kids in the Halls

I hope all the mothers,
grandmothers, aunts, step-
mothers, and other impor-
tant motherly figures
enjoyed a fabulous Moth-
er’s Day on Sunday:.

A Mother’s Day joke for
you: What did the digital
clock say to its mother?
“Look, Ma! No hands!”

On Friday, May 6, there
was a plant sale during
lunch for staff and stu-
dents. Plants of different
varieties and sizes were
available for purchase. It
was $5 for the 6” pots and
$10 for hanging baskets.
The sale was just in time
for Mother’s Day this past
weekend.

A plant joke for you:
Recently, I have started
gardening and started to
plant all my herbs in
alphabetical order. People
often ask how I find the
time. I tell them, “It’s next
to the sage.”

We are a week and a half
into Spymaster at MSS and
over half of the partici-
pants have been eliminat-
ed. There are a few staff
and student participants
that are excelling at the
game, pinning multiple
other spies! A target
switch occurred over the
weekend, so the remaining
spies had new targets to
search out beginning this
past Monday, May 9. Some
students have collaborated
with others to make long
lists of who has who in

Today's Mortgage Choice

order to maximize their
chances of staying in the
game. Good luck to all the
spies that are still stand-
ing!

Last Thursday, May 5, it
was confirmed through an
election that one of MSS’s
own, Jocelyn Kuntsi, will
sit on the RDSB (Rainbow
District School Board) stu-
dent senate as student sen-
ate trustee for the 2022-
2023 school year. As a part
of this position, Jocelyn
will represent the Rain-
bow District School Board
at the provincial level as a
member of the Ontario
Student Trustees’ Associa-
tion. Congratulations,
Jocelyn!

Also on Thursday, May
5, the RDSB student senate
hosted the ‘Learn to Lead’
conference at the Cambri-
an College Amphitheatre.
Students from all RDSB
secondary schools, includ-
ing MSS, gathered for the
full-day event which
included keynote speak-
ers, breakout sessions led
by student senate mem-
bers, and other activities.

Just a reminder to stu-
dents would have applied
to universities: the dead-
line to accept an offer is
coming up soon. Universi-
ties have until the end of
the month (Friday, May 27)
to grant students an offer
of admission. Students
have until Wednesday,
June 1 to accept an offer.

Rachael
Orford

é

Students are not required
to respond or provide a
financial commitment,
unless they choose to do
so, until this date. Remem-
ber to check your OUAC
(Ontario Universities’
Application Centre)
account for any offers of
admission. Sometimes the
acceptance emails can end
up in your junk mail or not
be sent out at all. Be sure
to check OUAC regularly!

Graduating  students
and their families, save the
date on your calendar! In-
person graduation is
scheduled for Tuesday,
June 28 at 7 pm at MSS. It
is wonderful to announce
that after two years, an in-
person graduation cere-
mony will finally be held.

Joke of the week: A man
was looking out his win-
dow when he noticed that
there was a snail on one of
his plants. So, he took the
snail and threw him as far
as he could. Ten years lat-
er the old man heard a tap
tap tap on his window, and
when he looked up he saw
a very cross snail who
looked at him and said,
“Hey, what did you do that
for?”

Upcoming events
include tennis, track and
field and Spymaster.

Until the next time,
“Dream and Believe.
Learn and Achieve!”

Serving Manitoulin and Sudbury

hello@kellyranta.ca

(705) 507-5771

Apply Now!

hello@kellyranta.ca
www.kellyranta.ca

Mindemoya, ON POP 1S0

LaCloche Art Show returns for 43rd edition
Opening ceremonies take place on July 1

WHITEFISH FALLS—The
LaCloche Art Show is
returning to Whitefish
Falls this summer, now that
the pandemic restrictions

18 from 1 pm to 5 pm.

The art show is juried
and works will not be
accepted after June 18. All
entries passed by the jury

are eligible for awards.

The awards and opening
ceremonies for the art show
will take place July 1.

have been lessened. This
year marks the 43rd edi-
tion of the juried show,
which will take place July Mortgage
2-9. Centre

Entries will be accepted Michael Hoffman
in eight categories: oil, . .
s 3 Mortgage and Loan Financing

acrylic, watercolour, pas- A . < :
tel, coloured pencil and | Homelink Financial Corporation
drawing, mixed media, Lic. M28002889 Lic. 10875
sculpture, and photogra-
phy.

Artwork and artist biog-
raphies will be accepted at
the Whitefish Falls Com-

munity Centre on June 17-

The

289-772-5265
mhoffman@mortgagecentre.com
mortgagecentre-michaelhoffman.com

McLaughlin Manitoulin Inc. has changed its corporate name to Manitoulin Realty Inc.
joined Sutton Group Realty Services Ltd., our operating name is Sutton Group - Manitoulin Realty,
Real Estate Brokerage.We are your Manitoulin Sutton Franchise, locally owned and operated.
Through the Sutton Group, we network with over 6000 Realtors and about 200 offices across Canada

Having

from coast to coast to coast.

163 Lighthouse Rd. Gore Bay
$619,000. 3 Bed . 2 Bath
www.sutton.com

12 Meredith St. Gore Bay
$299,500. 3 Bed. 1 Bath

Lighthouse Rd. Gore Bay
$179,900. Vacant Waterfront
www.sutton.com

189 McKinley Rd. Evansville
$210,000. 1 Bed . 1 Part Bath
www.sutton.com

2 :
Highway 540 Silver Water
$49,000. Vacant 2.3 Acres
www.sutton.com

5 Hall St. Gore Bay
$269,000. 4 Bed . 2 Bath
www.sutton.com

BARRY BARNES
Broker
705 968 0688
barry@theislandbrokerage.ca

MELISSA NICHOLSON
Salesperson
705282 7738
melissa@theislandbrokerage.ca

LEE-ANN FERGUSON
Salesperson
705 968 0602
lee-ann@theislandbrokerage.ca

JORDAN CHANDLER

Broker of Record
705 968 0195

jordan@theislandbrokerage.ca

A Global Reach

AMAZING LAKE MANITOU RETREAT

This beauty is located on the west side of the lake, close to the town of Mindemoya and all of
its amenities. You can enjoy elevated views of the lake from the large decks, or spend your time
at the lakeside patio and dock. The three bedroom layout features an ensuite and walk-in closet

in the master. The lot has several gardens and plenty of mature cedars for privacy. This home
has been exceptionally maintained over the years and the pride of ownership is evident in every
room. Book your viewing today! MLS#2101605

Local Service With

RE/MAX

THE ISLAND

Real Estate Brokerage

Build your dream house

or cottage:
New Gore Bay Building Lot Asking $59,900.

MLS# 2101604

16 acre Recreatiaral Lat. Asking $67,500
MLS# 20984750LD
Green Bush Recreational Lot. 5+ acres. Asking
$39,000. MLS# 2099096

Little Current Double Building Lot. Asking
$89,000. MLS#2099765

Little Current Lot~0skiag $64,000.
MLS#2095062 OLD

Building Lot C&:@)ip ke Mindemoya
Asking $64,90(§V|(?S¥p| 00584

Lake Mindem i:ncres
Asking $249,0§nu' 100985
For a complete list of properties, please visit

theislandbrokerage.ca
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LRI

ROYAL LEPAGE

[
North Heritage Realty

BROKERAGE
INDEPENDANTLY OWNED AND OPERATED

THE LEWIS

“SELLING SUDBURY AND MANITOULIN ISLAND
ONE PIECE AT A TIME”

7' R 705-626-5723

LEANNE LEWIS WINFRED PASVEER THELEWISTEAM®@ROYALLEPAGE.CA

128 Hwy 540B in Gore Bay 6025 E Hwy 542 - Business Only Rural Lot in Silver Water Tehkummah Building Lot
MLS®#: 2101006, $350,000 MLS®#: 2100787, $39,900 MLS®#: 2098812, $49,000 MLS®#: 2098270, $49,900

3 ~
i

P — | : : )
45 School Street, Copper Cliff (New Sudbury) 38 McDermid Rd in Providence Bay ~Mechanical Garage Building & Business 100 Acres on Barrie Island
MLS®#: 2101563, $539,000 MLS®#:2101002, $495,000 MLS®#: 2092721, $499,000 MLS®#: 2100661, $185,000

21 TE e ol : e = == % B e - - . ] ‘:l': /
2098 Bidwell Rd 42.2 Acres Spring Bay Retail & Gas Business Estate in Manitowaning Vacant Lot in Little Current
MLS®#: 2100893 MLS®#: 2101231, $899,000 MLS®#: 2100072, $1,185,000 MLS®#: 2100664, $50,000

COMING SOON
Y "’

S

e o

271 Ethelbert, Sudbury 865 Perivale Road 184 Lonesome Pine Trail 565 Lake Huron Drive
MLS®#: 2101557, $649,000 MLS®#: 2101425, $699,000 MLS®#: 2101403, $599,000

Top 1% in Canada & 2nd in Ontario in units SOLD with Royal Lepage Canada!

*Based on Royal Lepage Canada’s sales statistics in units sold for 2020-2021

DIAMOND

; AWARD 2019 el ROYAL LE PAG E

@LeannelewisRoyallLepage

@lewis.realestate L R
© North Heritage Realty

. BROKERAGE
lewisrealestate.ca INDEPENDENTLY OWNED AND OPERATED

Leanne Lewis
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J.A. Rolston Ltd.

REAL ESTATE BROKERAGE

S COULD BE YOUR VIEW

's find your perfect home.

EXCEPTIONAL YEAR-ROUND
BUILDING SITE Bass Lake
$185.000  MLS#2101397

LACLOCHE MOUNTAIN RESORT
Charlton Lake
$975,000 MLS#2097655

AFFORDABLE COMMERCIAL
SPACE Little Current
$180,000 MLS#2100211

" GET AWAY FROM ITALL
Meldrum Bay
$379,000
i Tl

MLS#21 00724

NEW DESCRIBES ALMOST
EVERYTHING Little Current
$421.000 MLS#2101263

www.rolstons.com

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

[

REALTOR REALTOR

LUXURY LAKE
MANITOU
WATERFRONT
HOME

A stunning private home on
12.23 acres with 445 ft wa-
ter frontage. This architec-
tural developed & designed
home features an exterior
in Manitoulin Stone, a 20+
ft high Manitoulin Stone

BEAUTIFUL WATERFRONT HOME
Michael’s Bay
$659,999  MLS#2101126

hardwood floors, & an open

concept kitchen, dining, &
living room. The home has
a bdrm, bath, & laundry on
the main floor, & a large
loft master bdrm with 3 pc
bath. MLS#2101395

3 BDRM HOME W/GUEST COTTAGE
South Baymouth
$499,000 MLS#2098561

BUILD YOUR DREAM HOME EXCEPTIONAL RESORT HURON MOTOR LODGE
Manitowaning OPPORTUNITY La Cloche Mountains South Baymouth
MLS#2099569 $999,000 MLS#2098573

$129,000 $1,100,000 MLS#2101234

3 BDRM BUNGALOW

READY TO BUILD ON 2 BDRM BUNGALOW
Sunsite Estates Little Current South Baymouth
$65,000 MLS#2100953 $379,000 MLS#2099139 $449,000 MLS#2100975

896 F OF LAKE MANITOU

537 ACRES WITH CAMP DESIRABLE & BEAUTIFUL HOME
Sheguiandah Twp. Sunsite Estates WATERFRONT Maple Rocks Lodge
$749,000 MLS#2100874 $639,000 MLS#2100911 $875,000 MLS#2095694

PROUDLY CELEBRATING 50 YEARS
OF BEING YOUR ISLAND CONNECTION!

Alan Mihelchic
Sales Person
Cell: 705-282-4602

Jennifer Hooper
Sales Person
Cell: 705-862-1002

Rob Norris
Sales Person
Cell: 705-968-0030

I}
J. Alan Wright
Broker
Cell: 705-869-7568

Al Frank,
Sales Person
Evenings: 705-859-3297

Steve Rolston, B.A.
Broker of Record
Evenings: 705-348-2381

Al Rolston,
Sales Person
Evenings 705-368-2381
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"Nz, NOW IS THE TIME TO SELL! LET YOUR
BOUSQUET |SLAND BROKERAGE HELP!

— R E A

3 BED, 1.5 BATH WATERFRONT 3.3 ACRES WITH RIVER RUNNING 3 BED, 1 BATH WATERFRONT COZY, MOVE-IN READY 3 BED, 1
COTTAGE ON LAKE KAGAWONG THROUGHOUT IN MINDEMOYA HOME ON LAKE MANITOU BATH HOME IN LITTLE CURRENT
MLS 2101360 $395,000 MLS 2101564 £150,000 MLS 2101017 $425,000 MLS 2101534 $295,000

53 ACRES, EXCELLENT ACCESS, JUST 3 BED, 2 BATH, CORNER LOT NEW CENTRALLY LOCATED BUILDING BRE#THTAI{ING WATERFRONT 3
OUTSIDE OF LITTLE CURRENT BUILD IN LITTLE CURRENT LOT IN MINDEMOYA BED, 2.5 HOME IN SUDBURY

MLS 2101535 $169,000 MLS 2097375 $549,900 MLS 2101491 565,000 MLS 2100257 $795,900

R == T u‘-a.a:‘.\

BEAUTIFUL 3+1 BED, 3 BATH BUILDING LOT IN SOUGHT AFTER BEAUTIFLII. NEW COTTAGEONZ 1 4 ACRES PARTIALLY TREED LOT
RENOVATED HOME IN MINDEMOYA  BAY ESTATES NEIGHBOURHOOD ACRES OF WATERFRONT IN PROVIDENCE BAY
MLS 2100341 $699,000 MLS 2101361 $55,000 MLS 2100265 $399,900 MLS 2101523 $80,000

VIEW ALL OF
OUR LISTINGS +
ALL MANITOULIN
LISTINGS

s N INE
.. & X . IR o A S T \.)
CENTRALLY LOCATED CORNER 9 ACRES OF SEDUELU“ED 4 BEDS, 1 BATH HOME IN THE
MLS 2101536 $74.900 MLS 2100266 $199,900 MLS 2107568 $299,000
i —
=" )
‘_,_—"
1%
Chris Bousquet, Scott McDougall, Abbie Drolet, [ Jeff Graham Jack Bould, Mathieu Page,
Broker of Record, Salesperson, Broker Salesperson, Salesperson, Broker,
705-368-2271 705-210-0044 705-348-0067 ?05 232 4647 705-282-8441 ?05-2!]?-1 282

FOR ALL LISTINGS, LAND TAX & MORTGAGE CALCULATOR HEAD TO WWW.MANITOULINPROPERTY.COM
OFFICE: 24 WATER STREET, LITTLE CURRENT, ON, 705-368-2271

BRANCH: 43B MEREDITH STREET, GORE BAY, ON 705-282-8585
BOUSQUET REALTY, BROKERAGE IS YOUR ISLAND BROKERAGE
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