
EDITOR’S NOTE: The following
story may contain imagery and
memories that could prove trigger-
ing for some readers. The Exposi-
tor wishes to alert the reader to

that possibility and urges care. The
Indian Residential School Sur-
vivors Society is available for coun-
selling support by calling 1-800-
721-0066, or call the national crisis

line at 1-866-925-4419, available 24
hours a day, seven days a week.
by Michael Erskine
MANITOULIN—The recent dis-
covery of  215 unmarked chil-
dren’s graves near the site of  a
Kamloops residential school has
once again cast a dark shadow
across the lens through which we
view ourselves as a nation—hold-
ing up a mirror that shatters the
mainstream vision of  Canada as a
just and caring society—again.
Those 215 nameless children’s

graves are widely viewed as just
the very tip of  a memory that the
nation has tried to put behind it

by Lori Thompson, 
Local Journalism Initiative Reporter
MANITOWANING—The North
Channel CabinBoat Company
announced last week that Henley
Boats in Manitowaning will pro-
duce their custom solar powered
catamaran cruisers. Henley
Boats, the only boat manufacturer
in the world that builds roll-form
aluminum lapstrake hulls, will be
constructing the unique 10 ft x 30
ft catamaran coastal cruisers. 
The North Channel Thirty was

designed from the keels up with
an older demographic in mind,
specifically for bareboat charter-
ing in the North Channel of  Lake
Huron and Georgian Bay where
it’s mostly sheltered but can get
rough quickly, but it is also suit-
able for other cruising areas, said
the company. It will be an easy
boat to drive with a single Suzuki
115 hp outboard and just as easy to

dock with proportional bow and
stern thrusters controlled by a
joystick. 
The Thirty features an industry

first: an environmentally friendly

...See Page 3
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Looking for a new career?
Over 30 employment opportunities inside!

See Pages 23 - 32 and visit manitoulin.com/jobs for full listings

Wiikwemkoong’s
Crystal Shawanda
scores JUNO win:
‘Best Blues Album’

These Espanola High School (EHS) friends were among a group of eight EHS teens who visited the memorial  honouring the
students of the boys’ and girls’ Indian residential schools at Spanish last Friday, respectfully placing children’s shoes and other
tokens. The monument is located on the grounds of the boys’ school and across from the ruined remains of the St. Joseph’s
School for Girls. They are, from left, sisters Acadia and Nyssa Solomon from Massey and Ryan Forcier of Lang Lake. 
See story on Page 10.
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Island communities share anger,
grief at unmarked children’s graves
at residential school site in BC 

Henley Boats is tapped
to build solar ‘cabin boats’

Griffon searcher says he’s certain
he’s found LaSalle’s lost vessel

Lillian McGregor Park
Toronto honours BI elder with park
named for her in Queen’s Park area

by Michael Erskine
NASHVILLE, Tenn.—Wiik-
wemkoong kushkusgunaje
(nightingale) Crystal Shawanda
won the 2021 JUNO Award for
Best Blues Album on the weekend
and the reaction of  her four-year-
old daughter “yay, mommy, you
won!” was captured in what has to
be the perfect acceptance speech
for the age of  pandemic Zoom
meetings.
Stop by The Expositor Face-

book page to see what CBC has
dubbed the Juno award for the
‘cutest moment of  the year.’
A humble Ms. Shawanda admit-

ted that she did not anticipate
winning, and her ensuing scram-
ble to unmute to deliver her
acceptance would be familiar to
most of  those of  us who have
worked virtually this past year—
you just can’t top that for authen-
ticity. In fairness to Ms. Shawan-
da, her daughter did take up a bit
of  her speech time as she hugged
mommy and adjusted her hair

and she was just following her
publicist’s instructions.
“I was so shocked,” laughed Ms.

Shawanda. “It caught me com-
pletely off-guard, I really did not
expect it. That’s why I just told
our daughter Zsa-Zsa to come sit
with me, I thought it would just be
‘nominated is Crystal Shawanda’
and then the camera would go to
the winner. I was sitting there in
my Cher T-shirt and was eating
pizza and doughnuts just before it
was our turn on camera.”

Crystal Shawanda, left, with daughter
Zsa-Zsa and husband Dewayne 
Strobel, responds to announcement of
her JUNO win at the Zoom awards
event.

by Tom Sasvari
TRAVERSE CITY, Mich.—After
having spent most of  their adult
lives researching the elusive Le
Griffon, Steve and Kathie Libert
believe they’ve found the remains
of  the French ship near the Huron
Islands, a chain of  small, rocky
islands northeast of  Green Bay,
Wisconsin. They have just pub-
lished their findings in a book
titled, ‘Le Griffon and the Huron
Islands – 1679, Our story of  explo-
ration and discovery.’ 
The book details the research

the Liberts have engaged in while

searching for the elusive vessel. 
The Griffon disappeared while

returning from its maiden voyage
in 1679. It was last seen struggling
in a storm near what is now Wash-
ington Island in the state of  Wis-
consin. “We feel pretty good that
what we found is the Griffon,” Mr.
Libert told The Expositor in an
interview. In the book, the Liberts
take their journey to this conclu-
sion. 
“I was an eighth grader in Day-

ton, Ohio when I first became
intrigued by the mystery of  a ship

by Michael Erskine
WHITEFISH RIVER FIRST NATION—A new 1.6-acre L-shaped park
located in downtown Toronto, at 25 Wellesley Street West, mere yards
from the heart of  the city and a few paces from the steps of  Queen’s
Park, will honour the late Dr. Lillian McGregor, a tireless Anishinabe-
kwe elder who once advocated on behalf  of  Indigenous rights, treaties,
opportunity and dignity.

...continued on page 8

...continued on page 9...continued on page 12

...continued on page 8

...continued on page 9

Divers search ship pieces of what Steve and Kathie Libert, the authors of the new
book, ‘Le Griffon and the Huron Islands 1679,’ feel is part of the ellusive Griffon. 
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Debbie Wright, an employee at the Manitoulin Lodge Nursing Home in Gore Bay for the past 43 years, will be retiring later this
week.

photo by Tom Sasvari

Community garden’s
Come Grow and Play
program narrowing in
on Ground Youth prize 
by Tom Sasvari
WESTERN MANITOULIN—The Western Manitoulin Community Gar-
den (WMCG) Come Grow and Play project sits in first place in the final
voting thus far for a Future Ground Youth Prize from the David Suzuki
Foundations sponsored by the Desjardins Group.  As has been reported
previously, WMCG was selected as one of  five finalists in the online vot-
ing contest. 
WMCG applied for a Future Ground Youth Prize from the David

Suzuki Foundation to “create an outdoor educational play space set in
our local community garden that invites children to deepen their con-
nection to the land, themselves and their community,” said Linda Will-
son. She explained WMCG intends to make a safe area where kids “can
have fun making mud pies in the mud kitchen, built of  all natural mate-
rials that will include measuring cups, pots and pans, bowls, spoons
and spatulas to spark imagination and creativity. They can sit in the
willow sapling lodge with a weather proof, mini library at the entrance
and read books about nature, garden themes and a beautiful collection
of  books by local Indigenous authors about traditional legends that will
further capture their imagination.”
“They can experiment with seeds and planting in the mini-garden

planting box, enjoy the feel  of  healthy soil and exploring the tactile
beauty of  it. A worm or frog may present themselves for further
delight. Or they can rest or play in the shaded stump sitting area with a
stump table and several stumps to sit, balance and climb upon or eat
their snack.”
Food security is a primary focus of  WMCG. The garden was initiated

in response to the local health unit survey revealing that over 60 per-
cent of  children on Manitoulin go to school hungry. In its fifth year of
operation WMCG has become very successful, with over 60 members
including kids from local schools, people with disabilities, members
from various cultural backgrounds, LGBTQ, Indigenous communities
as well as senor citizens. There are 20 individual rental plots, 13 raised

After over 40 years at Manitoulin Lodge, 
retirement ‘bittersweet’ for Debbie Wright
by Tom Sasvari
GORE BAY—Debbie Wright has seen and been a part
of  just about everything involving the Manitoulin
Lodge Nursing Home in Gore Bay, having worked
there for the past 43 years. And to say that it is a bit-
tersweet moment that she will be retiring as of  June
11 is an understatement.
“It’s almost scary to think I’m going to leave,” Ms.

Wright told The Expositor. “It’s going to be hard to
leave, working here at the Lodge has been my life and
I’ve had a wonderful career.”
“I’ve had so many wonderful opportunities since I

started working here,” said Ms. Wright. “It’s been a
great career. And the Jarlette family (which owns the
Lodge) has been absolutely fantastic to me. They
really make you feel like you belong. Even when they
come to visit they ask and talk to staff  by name and
about how you and your family are doing.” 
“I would never hesitate to have a person I know

move into to live at the Lodge,” said Ms. Wright. “The

staff  here is fantastic, everyone works so hard to
meet the needs of  the residents and fellow staff
members.”
Jaime-Lynn Kalmikov, administrator of  the

Lodge, told the Expositor, “Debbie has been a dedi-
cated employee at the Lodge for the last 43 years. She
has held many positions throughout the years and
has a wealth of  knowledge about all aspects of  the
home. She has been a dependable go-to for all the
staff  and management team and she will be greatly
missed by all.”
“We wish her all the best with the next chapter of

her life and truly wish here a very happy retirement
to enjoy her family and the lake life,” said Ms.
Kalmikov. “She is not only hanging up her nurse’s
cap after 43 years, but also her superhero cape.”
“I am in my 43rd year working here,” said Ms.

Wright. The Manitoulin Lodge Nursing Home

Reginald Niganobe elected as the new 
Anishinabek Nation grand council chief
ANISHINABEK NATION—Regi-
nald Niganobe has been elected as
the new Anishinabek Nation
Grand Council Chief  by the
Chiefs-in-Assembly following a
virtual traditional stand-up elec-
tion hosted by Chippewas of  Ket-

tle and Stony Point First Nation
via Zoom last week. 
“Miigwetch to Glen (Hare) for

your service and dedication to the
Anishinabek Nation communi-
ties and the Anishinabek peoples.

I appreciate, value and most of  all,
value your shared words of  wis-
dom. Miigwetch to the elders who
have guided me to this point that
we are at right now. Miigwetch to
the chiefs–the gimaas–for select-
ing me as grand council chief,”
says Grand Council Chief  Regi-
nald Niganobe. “There is much
work to do. I know there are many
issues to tackle and we will
address them. I’ve been taught to
keep my mind, body and spirit fit
– and my heart open. We will

move forward in a good way.” 
Candidates Reginald Niganobe,

Chief  of  Mississauga No. 8 First
Nation and incumbent Grand
Council Chief  Glen Hare, partici-
pated in a traditional stand-up
election led by Anishinabek
Nation Head Getzit and appointed
Electoral Officer Nmishomis Gor-
don Waindubence of  Sheguian-
dah First Nation during the virtu-

Support sought
from Island
governance for
broadband info
by Tom Sasvari
KAGAWONG—With the support
of  the Manitoulin broadband
committee, Blue Sky Net is issu-
ing a request for information
(RFI) to its network of  internet
and broadband service providers
to see if  they have, or are consid-
ering, infrastructure develop-
ment or future projects on the
Island.
“On the request for informa-

tion, we are going to send out let-
ters to service providers looking
for information from them on any
plans they have for Manitoulin
Island,” said Susan Church, exec-
utive director of  Blue Sky Net.
“We  know folks have applied for

Gore Bay Theatre summer season
cancelled again, due to pandemic
by Tom Sasvari
GORE BAY—For the second
straight year, Gore Bay Theatre
will not be presenting a summer
season of  plays because of  the
pandemic.
Established 28 years ago, the

theatre has always offered a sum-
mer season and for the past 15
years the group has produced at
least two, sometimes three, differ-
ent plays, performed in repertory
so that audiences could see all the
plays on consecutive evenings.
Directors Walter Maskel and

Andrea Emmerton are extremely
disappointed that there will be no
summer season. Mr. Maskel stat-
ed, “in March of  2020 we compet-
ed in the annual Northern
Ontario drama festival (Quonta)
with a play called ‘Molly
Sweeney,’ against groups from
North Bay, the Sault and

Espanola. We swept the major
awards including best production,
director, lead actress, visual pres-
entation, ensemble acting and
original music. We were going to
represent Northern Ontario at
the all-Ontario Festival in May
2020, but with COVID it was can-
celled and unfortunately we could
not perform the play for our sum-
mer audiences as well.” 
“The actors, Tara Bernatchez,

John Robertson and Will Smith,
did a great deal of  work on this
production, mastering Irish
accents and were only able to
present the play a few times. It
was very disappointing to our
entire production team,” said Mr.
Maskel.
Ms. Emmerton added, “we were

hoping to present ‘Molly
Sweeney’ again, possibly in the

Clover Hill Dairy holds special memories 
for Hietkamp, Vander Weerden families

by Tom Sasvari
GORE BAY—The sale of
the Clover Hill Dairy in
Gore Bay closed last week,
having been the place
where the Hietkamp and
Vander Weerden family
members had worked, and
for a long time, lived.
“It gets a little emotion-

al when you talk about the
farm and where we lived
for a long time,” said Deb-
bie Hietkamp, of  the sale

which became official on
Thursday of  last week. 
“We made it to 60 years

and a couple of  weeks,”
stated Harry Vander
Weerden. “We had a full
three-way partnership in
the farm, with Be
(Hietkamps’) dad Alber-
tus and his wife Johanna
Woestenenk , myself, and
Be and Debbie (Hietkamp)
in the partnership. We

End of an era
Grand Council Chief  
Reginald Niganobe

The Clover Hill Dairy milk delivery wagon in about 1958.

...continued on page 11
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Dark clouds have risen once again over our nation’s sunny ways
with the discovery of  215 unmarked children’s graves near a former
Kamloops residential school, another reminder of  the legacies of  our
colonial and imperial foundations—sometimes it seems that we are
forever destined to be challenged when we look in the mirror.

Calls for the removal of  statues commemorating our founding
fathers, particularly Canada’s first prime minister, Sir John A. Mac-
donald, frequently reverberate through our national media and just
this past week a statue of  Egerton Ryerson, one of  the principle archi-
tects of  the residential school system, was toppled at Ryerson Univer-
sity. Some days it seems we will never be able to celebrate those indi-
viduals who laid the first foundation blocks of  our nation.

Then, bursting through the clouds, comes a welcome ray of  sun-
shine.

News that a new downtown Toronto park celebrating the memory
and accomplishments of  Whitefish River First Nation’s Lillian
McGregor is under construction arrived on our desks this past week.
Dr. McGregor’s life and accomplishments are truly worthy of  cele-
bration and something of  which we can all be proud.

Towering legends of  yesterday may have accomplished monumen-
tal tasks, but too often those accomplishments have been built upon a

foundation mixed with the blood and suffering of  countless nameless,
faceless, victims.

While much of  the work for which Dr. McGregor is being celebrat-
ed was necessitated by the ongoing and ofttimes racist legacies of  the
likes of  Mr. Ryerson and Mr. Macdonald, hers were  labours of  love
and encouragement, tempered with an unrelenting determination to
make this world a better place.

Now that is a legacy that we as Canadians can get behind.
It is gratifying that the park celebrating Dr. McGregor’s legacy is

located in the central downtown core of  our nation’s greatest city,
mere steps from the seat of  provincial power and in the very epicen-
tre of  our nation’s economic heartland.

Better yet, the decision to memorialize Dr. McGregor with this
most innovative of  parks came about through a community consulta-
tion process taken in arguably the most multicultural of  our urban
centres.

So, even as the darkness seems to be closing in once again on our
national identity, a brilliant beacon of  hope shines through.

Thank you, Dr. McGregor, for providing us with your vision, your
heart, determination and dignity—and for a legacy of  which all Cana-
dians can take pride—M’chi-miigwetch.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

A new downtown Toronto park provides a ray of hope

To the Expositor:
Residential schools were an integral part of  a conscious policy of  cul-

tural genocide against the country’s Indigenous population, according
to a Truth and Reconciliation Commission of  Canada report in 2015.

The remains of  215 children, some of  whom were believed to have
been as young as three years old, were discovered in the grounds of  the
Kamloops Indian Residential School in British Columbia. Most are
thought to have been undocumented.

This is it for me! If  it takes the bodies of  215 little kids—taken away

from their families and dying alone—to hit Canadians over the head, so
be it. No more talk. No more delays by governments dealing with land
claims and children’s compensation and fresh drinking water on
reserves. 

We have to address our past and deal with it. Our government has to
do the right thing. Otherwise no Canadian anywhere in the world
should be able to hold their head up high.

Cindy Cook 
Bay of  Islands resident

We must address our past and deal with it
Otherwise no Canadian anywhere can hold their head high

To the Expositor:
I don’t know Mark Smith, but can he ever paint a Cinderella story.

Wow! If  he kept on calculating the expenses on the 5 Points Recreation
Complex I am sure the complex would not only pay for itself, but make
a pile of  money for the taxpayers of  Central Manitoulin. According to
Mark, to build a state of  the art complex for our small, retiring, aging
population would cost just $8 million and empty our reserves, which
council keeps for emergencies, which is $500,000. That would leave us to
pay an amazing $7.5 million. He says it could be financed at 3.1 percent
over 30 years and that amounts to another measly $385,000 annual pay-
ment. Tear down four perfectly good buildings and now we would only
pay another measly $235,000. And with sun and recycled energy from
the solar panels we have it down to a mere $155,000. I’m sure if  Mark

kept figuring, this complex could be a real moneymaker. Even though,
after talking to the NEMI chief  administrative officer, Dave
Williamson, it cost approximately $700,000 just to run the Little Current
complex (and that was two years ago).

Somebody must be looking through rose-coloured glasses. Guess
who?

Lyle Dewar
Providence Bay

EDITOR’S NOTE: The Mark Smith referred to by Mr. Dewar should in
fact be Adam Smith, chair of  the Central Manitoulin recreation commit-
tee. Mr. Smith was incorrectly named in the June 2 Page 1 story ‘Central
goes public with concept plans for new ‘5 Points’ recreation complex.’ The
Expositor regrets the error.

Are recreation planners looking through rose-tinted glasses?
The cost of running a complex proves they are not money-making operations
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“We can do better, we must do better, we must work together”
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"With the 
participation of 
the Government 
of Canada."

To the Expositor:
I hope that this doesn’t become a habit, writing letters to the editor.

My last letter was in December 2019, when I invited a fellow Islander to
stop by for tea after yelling some not so seasonal greetings to us as we sat
in our teepee.

This time I write in response to ‘A counter to an Indigenous elder’s
perspective’ submitted May 19, 2021 in your letters to the editor pages.

I admit that this letter may be a little biased, kinda like those NHL TV
analysts, all pro Leafs. Mr. Gary Lewis asserts that the Indigenous
elder’s perspective (or was it rhetoric) was over the top and less than
helpful in improving the situation in Canada. I read Ms. McGregor-
Pitawanakwat’s letter and what I drew from it was that Indigenous peo-
ples still hold allodial land title. This has been determined through the
Supreme Court of  Canada using case law, that aboriginal title applies to
territories, such as Manitoulin Island and have existed for a very long
time. These lands can be taken up by government through cessions,
such as treaties. Treaties are internationally legally binding instru-
ments signed between sovereign nations. Unfortunately, courts and gov-
ernments in Canada have not always recognized this fact.

Now, I don’t see where or how, these facts are over the top. Mr. Lewis
states that “we need to work at solutions that bring us together, not pull
us apart,” but offers no proposed solutions. I have one: how about
renaming all the Manitoulin settlements in Anishnawbemowin? I mean
it will recognize and acknowledge the fact that Ojibwe, Odawa and Pot-
tawatomi have historically been here. Look at the United States, there
are many towns that retain the traditional indigenous name, such as
Chicago and Milwaukee. Amongst Indigenous Islanders, Manitowaning
is known as Manitowaning, Mindemoya, as Mindemoya, Tehkummah
as Tehkamuh and Little Current is known as Wewebijiwong. The point
is that there is a history on Manitoulin that begins prior to colonial set-
tlement, and there was an economy as well. Did you know that back in
the 1800s maple sugar exports were recorded at over 400,000 lbs in a sin-
gle year? Other projects we can work together on is being more inclu-
sive, for example the Escarpment Biosphere Conservancy can have part-
nerships with the First Nations. First Nations ability to live their

inherent rights is diminishing on Manitoulin because the majority of
land is held privately. How can we feel welcome to harvest plants, ani-
mals and have ceremony?

Now Mr. Lewis said it was demeaning to call Canada a foreign gov-
ernment. I have to say that is a matter of  perspective. My biases will
appear here, the advantages of  not being a reporter. I mentioned earlier
that the courts and governments in Canada have not always recognized
Indigenous peoples as sovereign nations, except when they signed the
Treaties in 1836, 1862 and 1850, or when they asked us to fight with them
in the war of  1812, or when they “discovered” us in 1492 and needed sup-
plies and healthcare, and again in the 1600s and 1700s during the fur
trade. What I find demeaning is Canada’s ignorance in regard to
acknowledging and recognizing Indigenous rights, treaties and history,
or Canadians lack of  recognition, of  the success of  the numerous gov-
ernment legislation and policies that forced our people to choose to live
off-reserve. It is all part of  government’s design, to remove us from the
lands we know.

Lastly, “LandBack” is not meant to be a threat, but a call to action. A
call to recognize that as Indigenous people, our rights are continually
being eroded, by development, by the sale of  Crown lands. Remember, as
a part of  our history as Islanders, this island, Odawa Minis, was origi-
nally set aside for Indigenous peoples, now we hold less than approxi-
mately five percent of  it.

Mr. Lewis, I agree with you. We can do better, we must do better, we
must work together.

Sam Manitowabi
Wewebijiwong 

P.S. In light of  the discovery of  the 215 deceased children, let’s call for
the United Nations to investigate these residential school crimes, to hold
a tribunal based on international laws. Call on the churches to release
all the records relating to the residential schools, to call on the federal
government to repeal the legislation to destroy all the residential school
evidence collected by the Truth and Reconciliation Commission. 
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more letters

To the Expositor:
Due to a past difference of  opinion between the former

editor of  this newspaper and myself  in regards to actually
how much latitude a citizen has to the right of  freedom of
speech in a free and democratic country, I really never
thought I would ever be putting pen to paper to her again,
but there comes a time when one must swallow their pride
for the greater good.

I write this letter to bring to the forefront to the residents
of  Manitoulin Island public information on an attack on
what makes us all true Islanders—our history and our her-
itage! What would you be without it? You would have no
identity, nothing to carry on to future generations, nothing
to keep instilling that pride in your very soul!

At this very moment in time, the mayor and councillors
(all but one) of  the Municipality of  Central Manitoulin are
embarking on a campaign of  destruction with the sole mis-
sion of  deactivating halls and schoolhouses in the wards,
to dump all cost from all of  them to enable them to build a
tax gouger, commercial yuppy-plex in Mindemoya!

I am a life-long proud Big Laker. I do not reside or own
property there any longer, but every childhood memory of
mine is there—every birthday, every Christmas, every sup-

per at grandma’s table, everything—including my first
three years of  education at SS#2 Sandfield, also known
today as the Big Lake Community Centre. I even remember
the first day I arrived there in Ernest Moody’s 1949 purple
van school bus!

Very simply, Big Lake is my heritage and history and
those three years at SS#2 were a huge part of  it, which I
will never forget.

Many years have passed and back a few years ago after
Uncle Tommy, Mr. Sears, Keith Size and I had just finished
barbecuing 400 steaks at a Big Lake Community Associa-
tion (BLCA) Hillbilly Steak Supper, I thought to myself,
‘Wow, this place never ceases to amaze me. Such pride in
community, in fellowship and in working hard for a good
cause.’ That is what SS#2, Big Lake Schoolhouse, means to
me.

I always told my kids when they were growing up, ‘know
your history and you can better your future!’

I am particularly disappointed in Councillors Diebolt
and Shaffer. Councillor Diebolt, simply because she is a
Ward 3 councillor and is mandated to be ‘the voice of  the
residents of  her ward.’ She is clearly deaf  to the voices
coming from Big Lakers, BLCA members and former stu-

dents of  SS#2, and Councillor Shaffer because he is origi-
nally from the US where historic sites are held in rever-
ence, respected, maintained and preserved by the state. He
obviously has no sense of  community, history or heritage
by being in favour of  going forward with deactivations of
historic and heritage sites.

At this time, I want to personally thank Mr. Tribinevi-
cius who is the only councillor who supports maintaining
the history and heritage of  SS#2 Sandfield, the Big Lake
Schoolhouse.

I want to go on record as saying to Central Manitoulin
council: Big Lakers will stand firm against these attacks on
our history and heritage and will not take one step back on
our goal of  seeing our history and heritage respected,
maintained and preserved! Central Manitoulin, you have
picked on the wrong bunch of  hillbillies this time! 

Thank you,
Greg Young

Former student of  SS#2 Sandfield, 
Big Lake Schoolhouse

and proud Big Laker

Central Manitoulin council is embarking on a campaign against Island heritage
Big Lakers will stand firm against these attacks

To the Expositor:
In regards to the May 18 Town of  NEMI agenda, New

Business 7.1, the Toivu report on traffic issues, I wish to
offer my thoughts. 

Currently, sketch A of  that report suggests that the
northbound parking lane between Draper and Blake
streets be converted into a travel lane in order to ease some
traffic concerns around the Tim Hortons entrance. For
now, the Town of  NEMI supports this as the best option,
although eliminating the parking lane on the highway will
increase the parking of  large vehicles on Draper (and
maybe Blake). Solutions to the current problem that
increase traffic and parking on Draper and Blake should
not be undertaken due to school safety.  

I am aware that discussion is also ongoing about sketch

C, which is a new turning lane (fourth lane) that would cut
significantly into the pedestrian area between Blake Street
and the Tim’s entrance.

Sketch C must not be considered. The tapering will
remove one sidewalk altogether, and effectively render use-
less and dangerous the remnants of  the other, especially at
the point of  entry to Tim Hortons. It would also be unfair
for the rest of  NEMI, including business owners that
directly compete, for such an economic advantage to be
awarded to Tim Hortons. I look forward to a full and trans-
parent process prior to any work being announced.

I have also noticed that with the nice weather finally
upon us, parking on Draper Street can become a night-
mare. Drivers habitually ignore the no parking signs
beside Tim Hortons (where a new sidewalk is planned),

and when those spots are full, some motorists choose to
park entirely on the street. Sometimes they are on or block-
ing the existing sidewalk from the highway. We could pre-
pare a photo journal to support this, although we can only
anticipate the grief  this will cause us as we work to protect
our neighbourhood. This situation will only continue to
worsen as the tourist season opens.

Neighbours share our concern that Tim Hortons has yet
to install bushes or hedges to shield us from their noise and
lighting (most disconcerting at night as headlights point
directly into our homes).

Sincerely,
Zak Nicholls

Little Current

Thoughts on the report on Tim Hortons traffic issues
Issues identified have yet to be addressed by council

To the Expositor:
Re: ‘Manitoulin KAIROS group organizes portable dis-

play of  215 pairs of  kids’ shoes in mourning for unmarked
graves at BC residential school,’ June 2, Page 1.

The discovery of  the 215 slain First Nations children in
an unmarked burial site beneath the old Kamloops Indian
Residential School now solidifies Canada’s place among a
notorious group of  maniacal regimes all guilty of  crimes
against humanity. There is no longer a moral difference
between ourselves and the Nazis who murdered 13 million
people; no counterpoint to the actions of  China as it mur-
ders ethnic Uyghurs and sterilizes them. Equally disheart-
ening is the realization that Canada will never face inter-
national accountability for its actions leading to the deaths
of  Indigenous women and children. 

Genocide is typically enacted by a lie cleverly concocted
to seduce its easy facilitation; killers don’t want resistance
by victims or non-victims. In Germany, the wholesale
slaughter of  the “feeble-minded” or “insane” was dis-

guised as “euthanasia.” In Canada, the government and
the churches invoked the pretense of  “re-educating”
Indigenous youth. Here, cattle cars were not needed. But
the result was the same: children abducted and killed
wholesale behind closed doors. The residential school sys-
tem, death camps by another name, is no different than
Hitler’s Chelmno, Belzec, Treblinka, Sobibor and
Auschwitz-Birkenau.

The crime of  genocide as defined by the International
Criminal Court includes actions intended “to destroy in
whole or in part a national, ethnic, racial or religious
group by killing its members or…causing serious bodily or
mental harm to members of  the group,” or “deliberately
inflicting on the group conditions of  life calculated to
bring about its destruction” and any measures “intended
to prevent births” or “transferring children of  the group to
another.”

How distressing to know that there will be no accounta-
bility for these crimes on an international level since the

International Criminal Court cannot punish nations nor
hear crimes committed before 2002. The concept of  sover-
eign immunity means that a nation cannot be prosecuted
internationally nor face civil litigation beyond its borders.

Any justice for Indigenous people must be won inside
Canada itself. The Liberal government’s $2.2 billion pledge
to improve living conditions for indigenous women,
including a basic income concept, are meaningless without
justice. Equally upsetting is the refusal of  the Catholic
Church to compensate residential school victims or issue a
public apology in a meeting with the Indigenous communi-
ty.

All of  the Liberal government’s promises are rendered
more meaningless when compared to the speed with which
they apologized for the historical abuse of  the Italian com-
munity. In that sense, justice is not ‘colour’ blind.
Sincerely,

Christopher Mansour
Barrie

Billions offered for Indigenous improvements meaningless without justice
It is distressing there will be no accountability for those crimes on an international level

by Alicia McCutcheon
AUNDECK OMNI KANING—It’s hard to believe that a
decade has passed since Gabe Abotossaway’s life was
altered forever following a near-fatal car crash on Highway
69. 

This newspaper has been privileged to have followed
Gabe’s progress throughout those 10 years. From being the
youngest recipient in the country to receive a diaphragmat-
ic pacer, allowing him to breathe on his own and without an
invasive ventilator, to being bestowed with an eagle feather
from the people of  Aundeck Omni Kaning during the com-
munity’s traditional powwow, where Gabe was a dancer, to
the excruciating lows and repeat hospitalizations.
Throughout it all, and with his family by his side, Gabe has
shown a remarkable strength of  character, bravery and a
positive attitude that would be the envy of  most.

The Expositor sat down with Gabe and his parents, Bev-
erly and Max, the week following the 10-year anniversary of
the accident. There was a serenity and a sense of  happiness
among the family that this reporter had not fully encoun-
tered in her 10 years of  interviews.

“It doesn’t feel like 10 years,” Gabe begins.
The family shares that Gabe’s medical team is very

impressed with how well he’s been doing. For a time, Gabe
found himself  in and out of  hospital with one ailment lead-
ing to another. His last hospital stay was last summer. It was
serious—touch and go even—and required an extensive
stay in the intensive care unit and surgery, from which his
wounds have yet to fully heal. This last visit to the hospital
also required Gabe to be placed on a ventilator. Communi-
cation occurred through the family writing on a wipe board
and Gabe nodding yays or nays. Gabe is a C4-5 quadriplegic
which means he has almost no feeling from his shoulders

down.
“There was a chance he wouldn’t pull through,” his moth-

er shares.
“I was super sick,” Gabe adds. “I couldn’t eat at all.”
The one bonus, he says, was having drop-ins from hospi-

tal staff  at Health Sciences North who remembered him
from his stay there years ago, when he became a hospital
celebrity for his diaphragmatic pacer. They all wanted to
check in and say hello. Even when he’s non-verbal, Gabe’s
positive attitude is infectious.

Gabe is very much in charge of  his health care needs.
After two years of  trying, Gabe was approved for Direct
Funding, a program that “enables adults with physical dis-
abilities to become employers of  their own home atten-
dants,” according to the website.

To become approved, Gabe had a grueling interview
where he was quizzed on all manner of  employment stan-
dards laws, among much more. The accident has made his
short-term memory challenging at times, but he studied
hard and it paid off.

Having a good business sense comes naturally to Gabe.
He recalls the time when he and a group of  friends made it
to the national round of  an Indigenous student business
plan competition in Saskatchewan. While his team didn’t
win, he felt they should have, he says with a laugh.

The Abotossaway home is the main family gathering
place. It’s spacious and well-equipped for all of  Gabe’s
needs. The pandemic changed all of  that, as it did for fami-
lies across the globe.

At first, no one was allowed to enter the house and Ms.
Abotossaway took care of  all of  Gabe’s needs. After all,
Gabe is compromised and COVID-19 could have dire conse-
quences for the young man. Then the family allowed one

personal support worker, slowly adding members of  the
team as the pandemic marched forward. One of  Gabe’s
favourite team members is Derek Debassige of  Manitoulin
Physio, who visits him at home at least once a month.

“We talk about everything. He’s more than a therapist,
he’s a friend,” Gabe says with a smile.

Gabe is responsible for training each of  his personal sup-
port workers. After all, who knows his needs better than
Gabe?

There is a new spark in the Abotossaway’s hearts these
days. Gabe is the proud uncle of  Griffin, son of  his little
brother Wesley. Griffin will turn two in August and his
uncle’s eyes light up at the thought of  him.

“I’m going to teach him some bad stuff, and some good
stuff  too,” he grins. “And I can’t wait to fill him in on my

Gabe Abotossaway demonstrates incredible resilience on 10th anniversary of accident

...continued on page 15

A vigilant reader noted an etymological error in The
Expositor’s reference to the Manitoulin soldiers depicted in
a photograph of  a group of  same relaxing with copies of
this newspaper with stories from home (May 19, page 4 edi-
torial, ‘Providing a link to Islanders and events for 142
years’). The cutline on the photograph identifies the relax-
ing troops as “doughboys.” This term was used in the Mex-
ican-American War, as well as World War I and the Second
World War as a nickname for American soldiers, but there
seems to have been no equivalent nickname for Canadians.
paper takes great pride. The Expositor regrets the error.

Expositor correction



by Lori Thompson,
Local Journalism 
Initiative Reporter 
OTTAWA—The Canadian
Radio-television and Tele-
comunications Commis-
sion (CRTC) wants to hear
from interested persons on
whether there is a need for
a three-digit number for a
national mental health cri-
sis and suicide prevention
service, similar to the 9-8-8
three digit code in the
United States, it
announced on June 3. The
CRTC is currently examin-
ing the advantages, chal-
lenges and costs associated
with deployment of  this
number.
In a statement, CRTC

Chairperson and CEO Ian
Scott said, “With physical
distancing measures in

place, the pandemic’s
impact on mental health is
even more apparent
throughout the country.
Suicide related calls, texts
and chats have increased
across Canada. We are ask-
ing Canadians and other
interested parties for infor-
mation to better under-
stand the advantages and
challenges associated with
implementing a three-digit
number for mental health
crisis and suicide preven-
tion services and how any
challenges can be over-
come.”
According to Statistics

Canada, there were more
than 4,000 deaths by sui-
cide in Canada each year
between the years of  2014
and 2018. In 2019, that num-
ber was 4,012, or about 11

Canadians dying by sui-
cide each day. One third of
deaths by suicide occur
among people aged 45 to 59
years and rates are three
times higher for men as
compared to women. Sui-
cide is the ninth leading
cause of  death in Canada;
for youth and young adults
aged 15 to 34 years, suicide
is the second leading cause
of  death. Those numbers
have been increasing since
the beginning of  the pan-
demic.
On December 11, 2020,

federal MPs unanimously
voted to support Conserva-
tive MP Todd Doherty’s
(Cariboo-Prince George)
motion calling on the fed-
eral government to “take
immediate action in col-
laboration with our

provinces to establish a
national suicide preven-
tion hotline that consoli-
dates all suicide crisis
numbers into one easy to
remember three digit (988)
hotline that is accessible to
all Canadians.” 
A September 2020 survey

of  163 people living in
Canada indicated a high
level of  interest and sup-
port among those sur-
veyed, with 77 percent stat-
ing they would use a
three-digit suicide preven-
tion number themselves
and 95 percent of  those
surveyed would provide a
three digit number as a
referral to others needing
assistance. The report sug-
gested the number should

work similarly to 911, oper-
ate 24 hours per day and be
manned by trained staff.
The three-digit number
should be the sole number
for suicide prevention in
Canada, with considera-
tion to aligning this new
number with the three-dig-
it number used in the Unit-
ed States to “increase con-
sistency, visibility and
recall.”
More than 240 munici-

palities across the country
have indicated their sup-
port of  the hotline as have
Canada’s major telecom-
munications providers
including Bell, Rogers and
Telus. The CRTC has
included the investigation
for a three-digit crisis

number in its departmen-
tal plan for this fiscal year
and in its 2021 spring budg-
et, the federal government
pledged to ensure funds
are available for this inves-
tigation and for the hot-
line. Bill C-294, An Act to
amend the Telecommuni-
cations Act (suicide pre-
vention) has completed its
first reading as of  May 7,
2021.
The CRTC’s role in

establishing three digit
numbers is limited to
administering phone num-
bers and requiring
telecommunications serv-
ice providers to implement
this three-digit number
across Canada. The CRTC
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Friends and Neighbours

Last week, Team Fergmeijer (your unofficial Billings
tourism ambassadors) did NOT welcome you to our
lovely village, due to the main street being inaccessi-

ble because of construction. But we need detour no longer!
While construction continues, you are cordially invited to
Kagawong as local shops and businesses begin opening
again under the province’s reopening plan. Tell them Team
Fergmeijer sent you!
Congratulations go out to Billings Senior of the Year Jim
Chambers! Jim has served, and continues to serve, in a va-
riety of roles within the township over the years. From
church events, to the Recreation Committee, to the Fire
Department, Jim has his hand in most volunteer activities
happening around here. Thank you, Jim, for all your hard
work, dedication, humour and caring that you share with us
every day! 
In related news, we’ve heard that Team Fergmeijer has
been shortlisted for a new award for Billings’ most secre-
tive person. We can’t tell you how excited we are to be
nominated! 
With summer on our doorstep, Billings is slowly but surely
waking up. With construction moving forward at a blister-
ing pace (oh wait, that’s just the recent heat wave), the fu-
ture of the Kagawong Market looks bright. Rumour has it
the popular outdoor market will be returning to its regular
Wednesday time slot and to its regular location at the
pavilion by the tennis courts. We will strive to confirm this
with the proper authorities, as our extremely high journal-
istic standards would never permit us to print something
that was not entirely accurate and fact-checked. 
In addition to the town market, Kagawong is also welcom-
ing a new venture that will be located in the Austin Hunt
Marina. Artisans by the Bay will host local artists and
craftspeople, their various arts and crafts items, as well as
products carried and/or created by various entrepreneurs.
The opening is dependent on the provincial reopening plan,
so stay tuned for more information!
Side note, when the COVID-19 restrictions are finally
lifted and the landfill is allowed to return to its traditional
functions, may we suggest a name change from the “Kaga-
wong Mall” to the “Billings Emporium?” It adds a sophis-
ticated edge to the whole experience. Don’t worry Denis,
you won’t be expected to wear a tie. Not right away, any-
way.
There will be a planned power outage this coming Sunday,
June 13, from 8 am until 12 noon. Plan to rise a little early
to get the coffee going, and then enjoy a quiet morning!
At the time of writing, Billings Township is in a full fire
ban until further notice. Check the township website
(http://billingstwp.ca) for the latest details.
A very happy 29th birthday goes out to Maria M-L! Once a
Kagawongian, always a Kagawongian (and hence, always

fair game for mention in this column!). We hope you have
a fantastic day. We would be remiss if we missed Karlene’s
29th birthday as well - she keeps us in line, on our toes,
and always smiling. Happy birthday, Karlene!
If you know of anyone you would like to have us embar…
umm… celebrate here in the community column, drop us a
line at kagawong@live.ca or message us on the Kagawong
Facebook page (facebook.com/Kagawong1).
The government has approved vaccines for youth ages 12
years and up, and they are available on the Island. Book
your child’s appointment by calling 705-674-2299 or visit
https://covid-19.ontario.ca/book-vaccine/. 
The Late Bloomers are hard at work sprucing up the vil-
lage - flowers are popping up everywhere! The flower
boxes and gardens around town are looking beautiful
thanks to those green-thumbed volunteers. 
One half of Team Fergmeijer saw a doctor about their hear-
ing problems last week. The doctor asked her to describe
the symptoms. She replied, “They’re yellow, Homer likes
doughnuts, and Marge has blue hair.” Have a great week!

Today was super-hot. Thanks to Rick for working so
hard to get our irrigation installed and working in
our garden. We are concerned about all the crops

around here being so dry.  Hopefully we get rainfall soon.
We drove down to the gas pumps at the water front to get
gas today. It is so convenient to be able to fill up in town,
now that summer is here and the pumps are open. There
had been two large recreational vehicles staying at the
campground for the last few days. When we arrived, they
were at the waterfront getting a sewage pumpout before
leaving. Rene put gas in our truck and while we were there
Archie Cadden arrived to get gas as well. Everything went
smoothly. Rene was telling us that although we already
have people using the facilities, that on June 14 everything
will be totally up and running. Campgrounds, washrooms,
showers, laundry facilities, gas, diesel and wi-fi will all be
ready for use. The campground sites each have their own
water and power.
We took a drive around the campground and there’s been a
nice addition. We now have a nice picnic and swimming
area prepared at the campground, next to the breakwall. It
has white sand, is fenced with a snake rail fence and has
picnic tables. It looks delightful. I texted Rene to tell him
how nice it looked, and he told me that Joe Weston was the
driving force. Thanks Joe.
Randi and her partner Marcus are good friends of ours and
our neighbours as well. We were excited that they had
opened up an eating spot in Sheshegwaning, across from
the gas station, and have been quite busy. We have eaten at
Stop 540 and enjoyed it but had not yet tried Randi’s. We
were told by Rose how good the chicken was and Patti told

us that she had had it too and really liked it. John enjoyed
his poutine. We still have to get there and try out the food
that we are hearing is so good. We are looking forward to
some hamburgers and fries. Randi said that she will be
open all week but will be closed on Wednesdays. Good
luck to both of you.
To show our respect and sorrow concerning the tragedy of
the 215 indigenous children buried at the residential school
in Kamloops, a community gathering has been planned for
Wednesday, June 9. Community members will be gather-
ing at the waterfront-park, breakwall, docks and marina at
5:25 pm. If you are anywhere close to Meldrum, come and
join us for this time of remembrance.

June 1, I saw the first fawn trying out his legs just be-
fore Paul and Betty Lou Purvis’ driveway in Gore Bay.
The monarch and swallowtail butterflies have arrived

in our yard.   
The lilacs, rhododendron, irises, columbine and more are
flowering.  
We planted a lot of garden vegetables in the last week.
Gladys Duncanson and I had our first swim on June 4. The
water was warm enough on top and forced us to swim
keeping our feet off of the bottom.
The Local Services Board of Robinson held their meeting
by zoom on June 6. We were pleased to have so many join
in. Jim and Birgit Martin and family have been filling the
fields with cattle in the past weeks in this township. We
can hear the bawling all the way to our yard.
Happy 90th birthday to Ardeth Burmaster on June 8.
Happy 65th anniversary to Arthur and Jean Addison. Con-
dolences to the family of Tim Batte who died suddenly at
age 59 on May 30.
The recycle bins will be open Monday, June 14. Anyone
who would like to donate their empty liquor containers to
local charities, please drop them at our garage or bring
them to the recycle bins when they are scheduled to be
open. 
Janice Frame has asked to let people know the following,
“In honour of the 215 children whose remains were found
recently in unmarked graves on the grounds of the former
Kamloops Indian Residential School, there will be a bell-
ringing ceremony at the United Churches in Silver Water
and Elizabeth Bay on Wednesday, June 9, at 5:30 pm, coin-
ciding with Vigils of Remembrance happening in Meldrum
Bay and Little Current.”  

Kagawong
Team Fergmeijer

Silver Water
Karen Noble

Meldrum Bay
Elaine Bradley

Wiikwemkoong man
arrested for weapons

charges
A Wiikwemkoong man
wanted for numerous
weapons charges was
arrested on May 26 by
members of  the Wik-

wemikong Tribal Police
Service (WTPS) and the
Greater Sudbury Police
Service. As a result of  a
weapons investigation that
occurred on March 15, 2021
the WTPS was seeking the
arrest of  24-year-old Clin-

ton Trudeau. The public
had been asked to refrain
from communicating or
interacting with Mr.
Trudeau. Mr. Trudeau is
scheduled to attend court
in Gore Bay later this
month.

by Lori Thompson,
Local Journalism 
Initiative Reporter
WIIKWEMKOONG—Sus-
pended chief  of  police for
Wikwemikong Tribal
Police Service (WTPS) Ter-
ry McCaffrey will go to tri-
al next March. Mr. McCaf-
frey is scheduled for a one
week trial from March 14
to March 18, 2022. The date
was set at a virtual hearing
on June 1.
Mr. McCaffrey was hired

in 2018, bringing more
than 22 years of  First
Nations policing service
across Canada to his role
as chief  of  police for
WTPS. He was charged
with one count of  sexual
assault by the Ontario
Provincial Police (OPP)
Criminal Investigations
Branch in January of  this
year. An investigation had
been launched after an
individual came forward
about an incident that had

occurred in 2019.
Legal representation for

the accused previously
stated that “Mr. McCaffrey
is presumed innocent and
will be pleading not guilty
to these allegations. We
will be vigorously defend-
ing this matter and look
forward to the truth com-
ing out in a court of  law.”
A publication ban is in

place to prevent revealing
information pertaining to
the victim or their identity. 

Trial date set for suspended chief of police

CRTC seeks input on establishing national number for suicide prevention services

...continued on page 18



Wednesday, June 9, 2021 THE MANITOULIN EXPOSITOR—PAGE 7

Restaurant Hours:
OPEN DAILY FROM 9 AM TO 8 PM 

FOR TAKE-OUT AND LOCAL DELIVERY

CALL 705-368-2023
BAR CLOSED

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

TAKE-OUT AND DELIVERY AVAILABLE!

FREE food order delivery 
every day from 11 am to 8 pm

LEAVE THE 
COOKING TO US!

TAKE-OUT AVAILABLE 
9 AM - 8 PM DAILY

by Tom Sasvari
MANITOULIN—With the hot and dry weather con-
ditions the Manitoulin Island area is currently expe-
riencing, a fire ban has been in place in virtually
every community on the Island for about a week.
Robinson Township fire department has applied for
a fire ban to be put in place,  but as of  press time
Monday, was still awaiting approval from the
Ontario Fire Marshal (OFM)’s office. 
“Yes, we have a fire ban in place,” said John Reid,

fire chief  for the municipality of  Central Manitoulin
volunteer fire department last week, noting that the
fire ban was put in place on May 31. He pointed out
that Tehkummah, Northeast Town, Billings, Gore
Bay, Gordon/Barrie Island and Burpee-Mills all have
fire bans in place. Assiginack is waiting for the
province to declare one for the township. 
“It is super dry, and we’ve had what, a half  inch of

rain in the past few weeks?” said Mr. Reid. 
“It wouldn’t take much  for a major fire to take

place,” said Martin Connell, Billings township fire
chief. “An ember from a bonfire, or a spark from an
ATV with it being as dry as  it is wouldn’t take much.
It’s right on the cusp of  a forest fire index rating of
extreme.” 
Mike Addison, Town of  Gore Bay fire chief  said

the situation, “is scary, it’s so dry and hot.”
Tim Mackinlay, a member of  the Robinson Town-

ship fire department, on behalf  of  Fire Chief  Doug
Wismer said in an email June 2, “this afternoon

chief  (Doug) Wismer filed the necessary paperwork
to our (fire ban) advisory to the OFM. At this point in
the process we are not sure of  the actual time.”
Jane Wismer, secretary of  the Robinson Township

Fire Department pointed out it was only earlier this
year that they were granted permission to request
fire bans when needed from the OFM. Previous to
this it would be up to the province to put a fire ban in
place for unorganized townships. 
Shayne McCool, fire information officer with the

Ministry of  Natural Resources and Forestry (MNRF)
told The Expositor late last Friday,  “for the North-
east region the fire rating is high to extreme in most
areas. Manitoulin is under an extreme hazard.” 
“No at this point we have not put a restricted fire

zone (RFZ) in place,” said Mr. McCool. He explained
an RFZ is put in place, “based on a combination of
things, the number of  fires in an area that crews are
working on, weather conditions, the fire-fighting
personnel we have available as well as other mitigat-
ing factors that play a role.” He noted 800 fire crew
personnel can be utilized by MNRF, “and we can
move rangers in quite quickly to an area where a fire
is taking place.” 
Under  a fire ban no campfires, fireworks or

chimineas are allowed and there is no special provi-
sion for campgrounds. No open fire cooking, includ-
ing charcoal, is allowed.  

Almost all of Manitoulin under fire ban

It was a great day on the Little Current docks for 14-year-old
Jack Keohler, who had gone out for a day’s fishing with his
buddy Bradley Slaght. Once Jack realized he had a real
whopper on the line, he sent his buddy Bradley up to 
grandma’s house to collect the net needed to land the fish.

photo by Jason Koehler

A great day down on the 
Little Current waterfront

Virtual derby, creates actual fun!
The second edition of  the Wiikwemkoong Anglers’ spring pike derby

was once again well attended with 63 paid fisherpeople and lots of  fish
being caught…and released! The format for their tournaments is a two
fish, total length for one day. The fish had to be caught by artificial baits
only and video submissions must see the pike being released, safe and
sound. Their rule about using lures only is great because there is much
less of  a chance that a fish will swallow an artificial bait and be injured
because they need to see the fish actually swimming away to counted in
your total length.
The winner of  the “Volume 2 Derby” was Dave Lammiwith a whop-

ping 75 inches of  pike and pocketed a cool $1,890! In second place, with
74.5”, just half  an inch behind, was Kaiel Parlee (a youth angler!) who
still brought home $1,290! Rounding out the prize money giveaway was
Lorne Agawa with 70” and $600. Their honourable mentions included
Justin Debassige 65.5”, Hunter Lammi 64.75” and Evans
Pitawanakwat 60.25”.
One of  the organizers, Santanna Eshkawkogan, wanted me to let

potential future participants that the standings were very tight with the
video submissions. She says they, “need to see those recording to take
your time and show a clear view of  measurement. In the heat of  the
moment people had shorted themselves 1/4 to 1/2” in length. We watch
the videos to make sure that each submission is valid and to check the
proper measurement. We honoured their total combined length to what
we had seen in the videos. This happened with two people in this past
derby.”
Their next derby switches over to bass with the “Legends” event for

those 55 and over on June 19. The kids and youth bass tournament (for
12 and under kids and 13 – 17 youth) is on the 26th. Then on July 3 every-
one can get back in on the action with their bass derby. The Wiik-
wemkoong Anglers actually have events right through till September.
Stay tuned, fish on!

OHL drafts first female player
Taya Currie, a 16-year-old goalie, became the first female player to be

chosen in the Ontario Hockey League draft when Sarnia selected her in
the 14th round (No. 267) on Saturday. Currie (5’7,” 143 pounds) has been
playing AAA boys hockey for the Elgin-Middlesex minor hockey organ-
ization for seven seasons.
“It hasn’t fully sunk in yet,” Currie told the OHL website Sunday.

“Just awesome. I can be a role model for so many young girls to follow
your dreams and just do all you can.”
Currie will have the chance to become the first female to play in the

OHL next season. She also could switch to girls hockey and play on an
AA team with her older sister, Tristan, and progress toward playing
college hockey. Playing in the OHL would make her ineligible to play for
an NCAA team.
If  she does make it with Sarnia, Currie said she hopes to be seen as

just another player. “Treat me like a normal player, don’t think of  me as
a girl, that I stand out,” she said. “I want to be a normal teammate to the
boys.”
One of  the goalies Curry said she patterns her game after is Shan-

non Szabados, a two-time Olympic gold medal winner with Canada
who became the first female to play in the Western Hockey League in
2002-03. Go girls!

Canada wins world hockey championships!
When Canada’s entry into the 2021 IIHF world championships started

with a dismal three straight losses “many people counted us out,” Cap-
tain Adam Henrique said after winning the gold medal in a dramatic
turn of  fortunes! The Canadian made it into the playoffs with a little
help from Germany. Their preliminary win over host Latvia 1-0 in regu-
lation allowed Canada to sneak in. 
The many negative messages about the team’s roster and their early

play was apparently put to good use. Maxime Comtois, in fact, said
Team Canada “was 100 percent fueled by doubters!” What a great lesson
to us all. Take the negative in your life and turn it around!

Usain Bolt’s record broken!
An American sprinter just broke a sprinting record that Usain Bolt

once laid claim to for 18 years. Tampa’s Erriyon Knighton, who just
turned 17, ran a 20.11-second 200m race, beating out Bolt’s record from
2003 which stood at 20.13.

A good sport is good for sports
chipstoquips@gmail.com

Chi-Cheemaun sets sail for summer season
by Tom Sasvari
OWEN SOUND—The MS Chi-Cheemaun began its
2021 ferry sailing schedule yesterday, Tuesday, June
8. 
“We will start the season on June 8,” stated Susan

Schrempf, chief  executive officer and president of
the Owen Sound Transportation Company last week.
“We are pleased to announced that the Chi-
Cheemaun will begin the 2021 ferry service on Tues-
day, June 8 with the 9 am departure from Tobermory
(to South Baymouth).” 
Ms. Schrempf  pointed out all COVID-19 mitigation

measures remain in place, including limiting the
number of  individuals who can sail at any given
time, maintaining social distance and mandatory
wearing of  masks (please see at www.ontario fer-
ries.com/covid-19 for details). 
“We will be under the same  protocols and restric-

tions as last year,” said Ms. Schrempf. She pointed

out there will be no food service on board the ship.
Washrooms in the ferry terminals will be open an
hour before the ship sails for ferry passengers who
have purchased tickets.
“We will be able to have 150 up to a maximum of

300 passengers on board the ship, depending on
weather conditions,” said Ms. Schrempf. The mini-
mum 150 passengers will be permitted to board dur-
ing inclement weather when passengers are all
inside the vessel.
“We will keep the same schedule as has been

advertised, with the summer schedule to start, with
three trips per day (between Tobermory and South
Baymouth),” said Ms. Schrempf.
For more information and to book a reservation,

visit ontarioferries.com/ms-chi-cheemaun/book-a-
reservation/ and see the advertisement on Page 14 of
this newspaper.



Ayriell Nodecker is a Mustang who has certainly accomplished a lot when it 
comes to athletics. She is a Grade 12 student, who constantly keeps herself 
busy. When she isn’t busy with school, she can be found enjoying herself 
running, doing some photography, hanging out with friends or her dog, and even 
baking.

During her years at Charles C Mclean Public School she participated in every 
sport she could. Ayriell did volleyball, basketball, baseball, track, cross country, 
flag football, soccer, etc. However she found that her favourites were volleyball 
and track when she was younger. Throughout Ayriell’s sports’ experience she 
has learned a lot, and is especially well-rounded when it comes to both sports 
and life skills. She constantly shows how dedicated to athletics she is as she 
would often have people record her so she could see her game play and look for 
areas to improve on in any sport. Ayriell loved being with her team and working 
on her skills to get better at the sport she was playing. 

Outside of school she can be found playing beach volleyball. She also does lots 
of running (long and short), and some hiking too. In her much younger years she 
also played some hockey. She continued to play sports in high school and in  
Grade 9 she played basketball and in Grades 9, 10 and 11 she played volleyball 
in the positions of setter, right side and power. In Grades 9 and 10 she also 
played badminton girls doubles, and did track & field 400m, long jump and shot 
put. In Grade 10 she ran cross country where she had a under 5 minute km for 
a 6km race (NOSSA in 2019). Her Grade 11 and 12 years got cut short for all her 
sports but Ayriell would’ve done them all seeing as she rained for them. 

Ayriell’s motivation comes from many people, all her teammates have inspired 
her over the years at many different points of highs and lows of games and 
practices. Most of her friends are athletes as well, and when she was able to see 
them training it pushed her to work harder and better herself too. Two people 
specifically to note are Amber Wiwchar and Bailey Yaschuk, they have been big 
inspirations and supporters of Ayriell over the years, and she appreciates them 
because of that. She has accomplished so much over the years such as making it 
to OFSAA for cross country in 2019. She also made NOSSA in track and field (for 
2018 and 2019), badminton (2019), volleyball (2019), and cross country (2019). 
Ayriell’s achievements don’t just stop there; she also won NOSSA in badminton 
with Darci Debassige as her doubles teammate. However, the achievement that 
has stuck with her over the years was being offered to run for multiple Ontario 
Colleges as well as when she was in public school, she competed at Laurentian 
meets and broke many track and field records. 

Her determination and leadership always reflects on her great sports abilities, 
and gives the people around her a great showing of encouragement. Ayriell’s 
favourite sport would probably have to be volleyball. She loves the excitement 
of each game and how it’s a team sport, especially how she and her team 
are always cheering each other on. With volleyball she finds there is no better 
adrenaline rush you get then when you make a good serve or hit. This sport is 
something that Ayriell has been playing since it was introduced to her in public 
school, and she has constantly been practicing it ever since. Ayriell likes playing 
sports because she likes being active and outside, so playing sports allows her 
to do both. Sports have a great environment that helped her make many friends, 
for Ayriell there is so much hope, passion and intensiveness. 

In school Ayriell’s favourite class is biology. Ayriell likes biology, simply because 
she loves understanding how things work. She is going to school to become a 
nurse, so Ayriell definitely felt like biology was the closest thing to her future 
career. She found that Mr. Wesno was a great teacher who helped to excite her 
to be learning about information similar to her career choice. After high school 
Ayriell will be attending BSCN program at Nipissing U in North Bay, to do a four 
year nursing program. Ayriel will certainly make a great nurse as she wants to 
help people and to help herself to learn about her own health to stay healthy and 
well. She is hoping that COVID-19 will end soon so she can play club volleyball 
and take part in track & field when she goes to Nipissing University in the fall.

Ayriell is one of many super Mustangs, and with her great ambitions, kindness, 
and hardworking attitude, she is sure to represent MSS well. Have a great year, 
and keep up the awesome work Ayriell!

PLAYER PROFILE
Manitoulin Secondary School

by Zoe Redmond
Public Relations, M.S.S. Athletic Association

CONGRATULATIONS,
AYRIELL!

Proud Supporter of our  
MSS Mustangs

AYRIELL NODECKER
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...Crystal Shawanda scores JUNO win
for Blues Album of  the Year for her
album ‘Church House Blues’ and
Indigenous Album of  the Year, win-
ning the former despite tough compe-
tition from Angel Forrest, Dionne
Taylor, Samantha Martin and Delta
Sugar, as well as Café in the Woods
regular Rick Fines. 
Ms. Shawanda was also nominated

in the Indigenous Artist or Group of
the Year, but that honour went to
Leela Gilday for ‘North Star Calling.’
When the announcement of  her

win came, Ms. Shawanda dutifully
scrambled to follow instructions. “I
am all about doing what I am told by
my publicist,” she laughed. The email
she was sent told her to go to the
media room should she win. “It didn’t
say ‘after you say your thanks,’ then I
was trying to get back in.”
“You would think that after a whole

year of  everything being on Zoom we
would be old hands at it now,” she
laughed.
Ms. Shawanda said that “just being

in the same company with so many
talented people I admire and respect
was incredible. I am so grateful.”
The win comes as a very special val-

idation for Ms. Shawanda, having
switched from being a country artist
to singing the blues.
“Everybody thought I was crazy,”

she laughed. “They said I was ‘giving
up’ my career, so receiving this atten-
tion for doing what I want to do is very

affirming.”
Ms. Shawanda grew up in Wiik-

wemkoong and she credits her par-
ents with teaching her to sing and
play guitar and encouraging her to
play country songs. She enjoyed a
strong country music career, but hav-
ing grown up in a home filled with the
blues that were her oldest brother’s
first love, she found herself  drawn
back to those roots. Ms. Shawanda
was signed as a country artist to RCA
Records in 2007 and produced a Top 20
hit on country radio, selling over
50,000 copies in the US, going Top 20
on Billboard’s Country Albums chart.
So there was some foundation for the
naysayers to latch onto when she

switched to the blues.
Ms. Shawanda’s citation notes that

despite her country music success,
she felt “like a fish out of  water.” A
sentiment she reaffirmed in conversa-
tions with The Expositor. While she
was on the road promoting her coun-
try album and visiting radio stations
across North America, Ms. Shawanda
wrote ‘The Whole World’s Got the
Blues,’ inspired by the music of  her
youth. 
‘Church House Blues’ is Ms.

Shawanda’s fourth blues album. Her
accomplishments include performing
for then President Barack Obama and
his wife during his 2013 Inauguration
and she has served as a board member
for Nike 7 for the past 11 years. 
Ms. Shawanda is also a world class

motivational speaker who speaks reg-
ularly to colleges, communities and
reserves on the themes of  “never giv-
ing up and truly believing in your-
self.”
Her song ‘When It Comes To Love’

from her JUNO winning album also
went to No. 1 on Indigenous Count-
down and the album was Top 10 on the
Living Blues Radio Chart in the Unit-
ed States.
As for a message to the folks back

home, Ms. Shawanda said “I just want
to thank everybody for all of  their
continued support and for sticking
with me while I follow the path my
heart is leading me.”

Crystal Shawanda’s return to her blues roots
has been validated with a Juno Award for
Blues Album of the year.

...continued from page 1

...Toronto honours Lillian McGregor with downtown park
Dr. McGregor was a dedi-

cated nurse and community
leader who spent much of
her life supporting our
nation’s urban Indigenous
populations. She received
the City of  Toronto Civic
Award, the National Abo-
riginal Achievement Life-
time Award and the Order
of  Ontario. She was the first
Indigenous woman to be
awarded an honourary doc-
torate from the University
of  Toronto and its first eld-
er in residence.
Dennis McGregor was

ecstatic upon learning that
his mother was to be hon-
oured in such a highly visi-
ble and notable manner.
The process took several
years from concept to shov-
els going into the ground,
but Mr. McGregor said that

he wanted to thank his
brothers Dave and Ken,
along with “kindred sis-
ters,” his cousins Francis
Sanderson and Dawn
Madahbee Leach, as well as
Eric Stadnyk and his team
from the City of  Toronto for
all their efforts and support
in seeing this well-deserved
recognition come to be a
reality. “Chi-miigwetch,” he
said.
“I learned so much from

her,” said niece Dawn
Madahbee Leach, who had
the honour of  creating her
aunt’s regalia. “It didn’t
seem like work,” she said,
noting the regalia “came
together nicely.” Best of  all,
when it came to donning the
regalia “it fit.”
Ms. Madahbee Leach

spoke of  the deep impact
her aunt had upon her own

life, but noted that Dr.
McGregor’s legacy includes
several projects that will
continue to play a major
role on Manitoulin—includ-
ing the Manitoulin Hotel
and Conference Centre.
“She always said that we
needed the establishment
of  the hotel,” recalled Ms.
Madahbee Leach. “We
talked about how we could
do something like that—a
centre we can be proud of—
we talked of  it many times.”
Ms. Madahbee Leach

spoke of  her aunt’s deep
love and commitment to
both of  her homes, that of
her birthplace Whitefish
River First Nation and, like
many Anishinaabe who had
to leave their home commu-
nity to pursue economic
opportunities, her adopted
home of  Toronto.

“It is so fitting that the
park is located downtown,”
said Ms. Madahbee Leach,
who noted that the bulk of
the Indigenous population
in that city live close to the
downtown core. “It will be a
special place for them to go
for contemplation.”
The park was originally

intended to be completed
last year, but issues regard-
ing property parcels and
underground parking loca-
tions complicated the con-
struction efforts—then
came the pandemic, Mr.
McGregor explained. Those
issues have now been
resolved and the park will
soon be a reality.
The design of  the park

includes several sculptures
evoking Dr. McGregor’s
dodem (clan), the crane,

from childhood through to
adult. Her dodem is particu-
larly appropriate as it repre-
sents wisdom and commu-
nication for all Anishinabe
and whose bywords are to
think carefully and
thoughtfully before speak-
ing and to do so in a clear
and honest manner—it is
the crane to whom the
Anishinabe look for guid-
ance.
The process of  designing

the park began in April 2016
with a community consulta-
tion and culminated in the
final refined park design in
September 2017. The artist
selected for the creation of
the public art, centred on a
theme inspired by Dr.
McGregor’s dodem, was
Eric Lavallee, a Metis from
the small Winnipeg of  St.
Laurent near Winnipeg and

is of  Metis descent.
“Traditional ideas of  bal-

ance, order, harmony and
interconnectedness gath-
ered from both Indigenous
and western learning con-
tinue to guide my work as I
explore and respond to the
spaces around me,” said Mr.
Lavallee in his artist’s state-
ment.
The project team consist-

ed of  developer Lanterra
Developments’ Linda
Warth, parks, forestry and
recreation staff  Corinne
Fox, Alex Shevchuck and
project co-ordinator Eric
Stanyk. Consultants includ-
ed John Hillier, Tanya
Brown and facilitators Jim
Fraught and Niki Angelis.
The public art team includ-
ed Mr. Lavallee and public
art officer Catherine Dean.

...continued from page 1

Dr. Lillian McGregor has been honoured through the creation of a
centrally located new downtown park. The Whitefish River First
Nation elder dedicated much of her life to improving the lives of the
urban Indigenous.

The park design will ensure that it is a place for peace and reflection. Dr. Lillian McGregor’s dodem, the crane, features in the park’s 
original artwork displays.



with numerous apologies, innumerable fine words issued
and the allotment of  a pittance of  time and treasure that
speak volumes to the continued devaluation that continue
to be attached to Indigenous issues. The residential school
system is something most Canadians would dearly wish to
forget—but for those whose nations were nearly annihilat-
ed and whose families still suffer from its debilitating
impact, the route to reconciliation does not lie through
amnesia.

The Expositor reached out to a number of  individuals
who survived the residential system for their thoughts in
light of  recent events.

Joe Hare has spent a lifetime on the front lines of  Anishi-
naabe leadership, serving for many years as the chief  of
M’Chigeeng First Nation and serving several terms in the
leadership of  regional and national Indigenous organiza-
tions.

Mr. Hare took part in establishing a recent memorial dis-
play honouring the memory of  the 215 children and those
whose resting places have yet to be discovered.

“My family and I took some kids’ shoes and stuff  to the
band office,” he said. “I said a prayer in remembrance of
the children. We are hoping people will show their support
and care over what happened so very long ago.”

Mr. Hare went to the residential school in Spanish, St.
Joseph’s Residential School, for four years from 1953 to
1954. His brother also attended, as did his mother Ida Hare
and his sister Christine Panamick. He said his experiences
left him with a lifelong ambivalence toward the church. “I
have always been unhappy with the church,” he said. “The
church hurt a lot of  people in this area. We still feel the
effects of  their negative influence. They wanted to destroy

us as a people.”
As for apologies, Mr. Hare said while they do mean some-

thing, Indigenous people need something more tangible in
order to repair the damage done. “Help bring back our cul-
ture and teachings,” he said.  

He notes that most of  the people he knew who attended
residential school have since began their spirit journey,
but the legacy of  the residential school system lives on in
their children and grandchildren.

Hilda Corbiere, also of  M’Chigeeng and a former Span-
ish residential school student, recalled her days at the resi-
dential school for girls. She said she finds herself  appalled
at the recent revelations from Kamloops, but noted that her
experiences were not the same as those experienced at oth-
er schools.

“I remember seeing one post online where the superin-
tendent (of  the Spanish school) said something like ‘I am
happy to let you know your children will be coming home
for Christmas’,” she recalled. “The time of  that letter was
so close to when I went there.”

Ms. Corbiere attended the Spanish school during her
high school years, from 1954 to 1958, and she said her expe-
riences there were “nothing like they got.”

Her mother, Clara Cada, also attended residential school
and recalled a time when many children died at the school.
“She called it the ‘big sickness,’ she used an Ojibwe word
that sounds better.” Ms. Corbiere surmised that the ‘big
sickness’ was likely the Spanish flu pandemic that struck
the world around that time. “I wonder if  some of  the ones
buried were those that died from that time,” she said. 
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...Griffon searcher says he’s found LaSalle’s lost vessel
called The Griffon, or Le
Griffon in French,” Mr. Lib-
ert said. “The story my his-
tory teacher told immedi-
ately caught my full
attention and like most
young men, stirred my
imagination with tales of
early exploration in an
unknown country. This
ship was the flagship of
explorer Rene-Robert
Cavelieur, Sieur de La Salle.
It was the first upper-
decked vessel known to
have sailed above Niagara
Falls and into the upper
Great Lakes but disap-
peared on its maiden voy-
age.”

“Unknown to La Salle,
the loss of  his ship and six
crewmen would be the start
of  a legend filled with mys-
tique and a search that
would continue over 340
years,” he continued. “My
interest began that day
when my teacher touched
my shoulder and said,
‘maybe one day someone in
this class will find it.’

The Liberts’ research has
placed the ship’s final
moments near the Huron
Islands in Lake Michigan,
precisely where they dis-
covered a colonial era ship-
wreck. They wondered if
this could be La Salle’s Le
Griffon. It took the Liberts
12 years to secure a permit
to raise a bowsprit they
first discovered during a
dive in 2001. Litigation was
involved. Eventually, they
came to an agreement with
France and Michigan and
in 2013, put together an
expedition of  archaeolo-
gists, scientists, French
diplomats, American repre-
sentatives and themselves.
They spent five years look-
ing for the rest of  that ship. 

“One of  the French
archaeologists believed the
ship was four miles from
the bowsprit,” Mr. Libert
said. “He was very close. It
was 3.8 miles apart. The dis-
covery was of  a colonial age
shipwreck with uniquely
French design features.”
Mr. Libert applied for a per-
mit to bring up the wreck
but was denied. “I wish we
could get the permits to
excavate and find out defin-
itively,” he added.

Mr. Libert’s interests in
undersea technology and
exploration stem from a
book he read by a former
CIA deputy director about
raising a Russian subma-
rine. “I was captivated by
the sheer idea and innova-
tions required to raise a
submarine from 17,000 feet
off  the bottom of  the Pacif-
ic Ocean,” he said. 

Kathy Libert likes a good
mystery and the thrill of
solving complex puzzles
with miniscule clues, said
her husband. She is not
afraid of  getting wet and
has been a diver and under-
water researcher since
1981. “Kathie knew we
needed to first identify the
true location of  the Huron
Islands,” Mr. Libert said.
“After all, it was among
those islands that historic
records said the iconic ship
disappeared. But what
islands and where are they?
The Huron Islands are the
impetus for the title of  our
book.”

“It’s been a long haul
with great dangers, happy
and sad times,” continued
Mr. Libert. “When I started,
the whole group was in our
early 20s and now the oldest
is probably 77 years old.”
There have been medical
issues and they’ve had to
come up with different
ways of  diving to help with
injuries.

The search has been a
contentious one too, involv-
ing a federal court battle
with the state of  Michigan
that lasted more than a
decade. A visit from
France’s top marine
archaeologist in 2013 ended
in a split among
researchers on the site. The
French team agreed with
Libert that the beam of
wood they’d found that
June was likely the
bowsprit of  a ship but the
American scientist con-
cluded it was probably a
piece of  a commercial fish-
ing net. The beam was not
attached to anything and no
ship was found.

Mr. Libert resumed his
search with members of  his
original team, including
friends he had met in Day-
ton while learning to scuba
dive in the early 1980s. In

2018 they dove at a location
that Mr. Libert had first
located using Google’s
satellite imagery. It was a
site that he and his crew
had probably motored over
about 100 times, he said.
Numerous details about the
site suggested a very old
ship. “The metal fasteners
are not threaded. The wood-
en pegs are constructed in
the manner of  seventeenth
century shipbuilding and
the nails are handmade of
wrought iron.”

“It is a colonial age ship
from the 1700s,” Mr. Libert
argues. “Nothing on it
whatsoever says that this is
a modern ship. Not the fit-
tings, fastenings or the
wooden nails. I’ve never
seen a ship that old.”

They had four carbon
dating tests done at differ-
ent labs in Arizona and
Miami. The dates confirm
each other, he said but
pointed out that “some-
times, carbon testing can be
wrong.” Because the dates
were duplicated the proba-
bility is higher they are cor-
rect. 

The Liberts have been
working with a shipwright
and diver named Allen
Pertner. Originally from
Northport, Michigan he
has been studying boats
since the 1950s when he
found the wreck of  a steam-
boat that had exploded and
sank on Lake Leelanau. Mr.
Pertner told the Liberts
he’d never seen a ship
frame like that and also
that every piece of  this boat
was tapered from the cen-
tre. Treenails or trenails
were used in ship construc-
tion at the time. Mr. Pertner
suggested this boat was car-
rying a shipload of  wooden
nails, likely to be used
building La Salle’s next
ship as he sought to extend
French dominion down the
Mississippi River into the
heart of  North America. 

Ken Vrana, a recently
retired Michigan archaeol-
ogist who has worked with
Mr. Libert in the past said
there is no way to tell from
the photos on the website
whether the ship is the Grif-
fon or not. Ironically, if  the
ship rumoured to be cursed
by local Indian tribes is Le

Griffon, she lays under trib-
al waters, only adding to
her mystique, Mr. Libert
said. 

“There has always been
an argument about where
the Griffon’s final resting
place was located,” said Mr.
Libert. Using primary
source documents, the Lib-
erts detail their journey of
historical exploration and
decoding the first Great
Lakes maritime mystery.
Since divers and ship histo-
rians have long held a great
interest in the Griffon,
“The location of  the ship-
wreck we found will not
stay a secret much longer.”

Any further exploration
will require permits from
the state to excavate the
site. Michigan controls the
bottomlands of  all its Great
Lakes water. The state
turned down a proposal
from Great Lakes Explo-
ration Group (headed by
Mr. Libert) to further assess
the found wreck. 

‘Le Griffon and the
Huron Islands – 1679’ is
published by Mission Point
Press, Traverse City, Michi-
gan. It is available in stores
and online. The retail price
is US $34.95 hardcover and
$26.95 softcover. For more
information, visit great-
lakesexploration.com or
lasalle-griffon.com

...continued from page 1

...anger, grief at unmarked children’s graves at residential school site
...continued from page 1

Residential school survivor Joe Hare of M’Chigeeng stands by the
memorial created by his family to honour the 215 children 
discovered in unmarked graves in Kamloops, BC.

photo by Susan Hare
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NOTICE OF MEETINGS
Due to the ever-changing environment that we are all dealing with,

Council meetings will be held every 
Tuesday Night at 7:00 pm via Zoom Video

Meeting # 489 313 1974
Or call 1-587-328-1099

Please be advised regular protocol will be in place and members of the public will not have the 
ability to make comments or ask questions during the meeting.

For a full copy of the agenda please visit our website.

NOTICE

Please be advised that the Town will be 
holding a Public Meeting on June 15th 

for the presentation of the 
Audited Financial Reports.

OPENING SOON
The Farmers’ Market in Little Current will be 

opening on
JUNE 19TH

From 9 am to 12 pm. 

NOTICE OF COMMUNITY ENGAGEMENT
COMMUNITY SAFETY AND WELL-BEING PLANNING

As of January 1, 2019, the Province of Ontario legislated all communities in the province to create and adopt a 
Community Safety and Well-Being Plan. 

The communities of Manitoulin Island have come together to engage Islanders in the process to create a 
Community Safety and Well-Being Plan for our community. 

Investigative Solutions Network Inc. has been retained to conduct the community engagements and prepare the 
respective plans for each community.

Investigative Solutions Network Inc. is hosting a community-wide virtual engagement session, to better explain 
Community Safety and Well-Being Planning and to hear from you the community priorities that you would like 

considered for inclusion in the plan.

You are invited to join us on June 9th, 2021 at 6:00pm, via ZOOM. Please use the following link to join the public 
engagement sessions.
Join Zoom Meeting:

https://us02web.zoom.us/j/82236025242?pwd=Y2M1cmMycjhYcHZEcDE2NHpyY1hFdz09
Meeting ID #: 822 3602 5242  Passcode: 185501

REMINDER

Please be reminded that the deadline to have your grass cut is June 15th 
as per by-law 2004-36B.

“The owner(s) of property will be responsible to cut the grass by June 15th of each 
calendar year and thereafter as necessary, or the Town at their discretion will have the 

grass cut and costs will be added to their tax roll.”

EMPLOYMENT OPPORTUNITY
Permanent Full-Time Secretary

Interested parties are invited to submit their resume for the position of Secretary.   
Duties of this position will include: Accounts Receivable, Payroll, customer service, as well as other Municipal 

Administration functions including special projects. 
Applicants must have an accounting background and/or extensive experience in a  
similar financial environment.  A job description is available at the Municipal Office.

Application Deadline: June 18th, by 12:00 noon
Forward Application to:

Pam Cress, Clerk
Town of Northeastern Manitoulin and the Islands

Box 608, LITTLE CURRENT, ON P0P 1K0
pcress@townofnemi.on.ca

NO PARKING OR STOPPING
Effective immediately there is no parking or stopping on the east lane of 

Manitowaning road between Bake Street and Draper Street
(across from the Tim Hortons).

Father’s Day Contest
A chance to win a BBQ themed package 

worth $100.
Email us your best Dad joke 

for a chance to win. 
Deadline Thursday, June 17th at 8pm.

The winner’s joke will be published on our Facebook 
page on Friday, June 18th at 10 am.
Email lhallaert@townofnemi.on.ca

Project Sunshine Sunflower 
Painting afternoon with Sheila McDermid

June 26 at 1 pm at the Centenntial Museum.
Cost is $40 which includes all supplies needed.
Register by emailing lhallaert@townofnemi.on.ca

Limited registration, please register early!

VIRTUAL WORKSHOPS
FREE June Wednesday Night Virtual Workshops

Start at 6:30 pm
June 16th  Meal prepping for the week
June 23rd  Healthy Alternatives
June 30th  Canada Day Picnic ideas

Email lhallaert@townofnemi.on.ca to register for free....anger, grief at unmarked children’s graves 
Still, she said she finds the stories of  oth-

er residential school survivors appalling
and can’t quite wrap her mind around it.
“It is so unbelievable that the priests and
nuns would do such things to children,”
she said. “They were supposed to look after
the children.”

Not all of  her memories are pleasant,
however. “We had a principal, Ms. Barring-
ton, she was so strict,” recalled Ms. Cor-
biere. “She never smiled, she was like some
kind of  Russian soldier.” Unlike many
nuns at the time, the Daughters of  the
Heart of  Mary did not don the black and
white habit commonly associated with the
religious orders.

Grace Fox, also of  M’Chigeeng, did not
find her experiences at residential school
harrowing. Ms. Fox, a lifelong educator,
spent 14 years at the school. She said she
has a difficult time hearing the children of
residential school survivors speak out
about the experience and feels that Indige-
nous leadership should be held to account
as well. She notes that despite spending 14
years in residential school, she did not lose
her language or culture.

But the impact of  the residential school
system did have a major impact on many
of  those who attended the residential
school at Spanish. Dawn Madahbee Leach
recalled a visit to the site with her late
mother Olive.

“My mother rarely talked about residen-
tial school even though she spent 12 years
there,” said Ms. Madahbee Leach, “her
whole childhood pretty much.”

She recalled her mother’s humility, but
sometimes wonders if  part of  that might
have been borne of  a low self-esteem incul-
cated through the residential school cul-
ture. “I think it was ingrained in her from
her schooling,” said Ms. Madahbee Leach.
“She didn’t teach her children the lan-
guage so we wouldn’t be called ‘stupid Indi-
ans.’ She also believed that if  we learned
the language we wouldn’t be able to learn
anything else. Of  course we know now that
when you have people that know more than
one language, it makes it easier to learn
more.”

Ms. Madahbee Leach said she believes
the ongoing and steady reinforcement that
all things Anishinaabe were somehow less
than equal, which infused the residential
school culture and curriculum, impacted
her mother all her life.

Growing up, the children in her family
were discouraged from raising their voices
or “stomping around.” But when it came to
the bad things experienced by her mother
and her friends, Ms. Madahbee Leach not-
ed they were rarely spoken of. “They had
supressed all the bad things,” she said.
“That came out in other ways.”

“There were no expressions of  love, hugs
or anything like that, holding hands wasn’t
something they would do,” said Ms.
Madahbee Leach.

Her mother did eventually come around,
however, and went on to teach her grand-
children the language and demonstrated
her resilience. She was a teacher and
encouraged her children to accomplish
great things in their lives and was loved by
all of  her grandchildren.

“She became a certified teacher of  the
language and came full circle,” she said. “I
am very proud of  her.” 

“People need to open their eyes,” said
Ms. Madahbee Leach of  the residential
school legacy. “Maybe this will be a pivotal
point and recognition that when they see
an Indigenous person in the streets they
didn’t choose to be there and there were
circumstances they had to struggle
through their lives.”

Still, Ms. Madahbee Leach sees plenty of
reasons to hope for a better future, espe-
cially given the huge number of  Indige-
nous PhD candidates and graduates today.
“I am very proud of  our families and young
people,” she said.

Over the years, as revelations about the
residential school system surfaced through
hearings and the Truth and Reconciliation
process, The Expositor had occasion to
interview many residential school sur-
vivors. Some of  their stories were harrow-
ing, some relatively mundane, but all
showed an impact.

What often gets overlooked are the
peripheral streams such as apprentice-
ships. The most horrifying story related to
this newspaper was that of  the late Angus
Pontiac of  Wiikwemkoong, a self-described
bitter man who became a respected elder
and key participant in many Island pow-
wow gatherings.

Mr. Pontiac described how he spent
much of  his life consumed with hate and
anger. As a child apprenticed to a shoemak-
er, Mr. Pontiac described the horrors of
being raped against the workbench repeat-
edly by the journeyman to whom he was
basically indentured, with nowhere and no
one to turn to. It is testimony to the
resilience of  the Anishinaabe, and Mr. Pon-
tiac in particular, that he was able to tran-
scend those experiences and pass on his
knowledge of  the language and traditions
to those who follow on.

Across Manitoulin, bells will ring out
from United Churches from Meldrum Bay,
Silver Water and Elizabeth Bay through to
Little Current, followed by 215 seconds of
silence, to show respect and sorrow con-
cerning the 215 children.

On Wednesday, June 9 at 5:30 pm, a vigil
will be held on the Little Current United
Church lawn with COVID-19 two-metre
spacing and masks. The vigil will be simul-
taneously available online live at Face-
book.com/LittleCurrentSheguiandahUC.
Education, action and healing resources
are available at manitoulinseekingheal-
ing.ca.

...continued from page 9

by Expositor staff
SPANISH—Last Friday, The Expositor paid
a trip to the town of  Spanish and the sites
of  the boys’ and girls’ Indian residential
schools that served much of  Northern
Ontario and beyond. They were called St.
Peter Claver School for boys and, for girls,
St. Joseph’s School for Girls. The associat-
ed high school there, operated as part of
the boys’ school, was called Garner Col-
lege.

The reporter was tasked to take pictures
of  any memorials left at the site of  the old
schools in light of  the national discussion
that has arisen after the discovery of  the
unmarked graves of  215 children at the site
of  a former Indian residential school near
Kamloops, BC.

The girls school there was converted into
apartments but fell victim to a tragic fire in
the mid-1970s that claimed a number of
lives. The dilapidated three-story shell of
this building survives on Charles Garnier
Drive, the street that also leads to the vil-
lage’s marina.

The boys’ school, St. Peter Claver, was
demolished in 2004.

There is a modern double-heart shaped,
polished black marble memorial across
from the former girls’ school dedicated in
2009 to all of  the students who attended
both boys’ and girls’ schools and the high
school. The inscription on the rear of  the
monument, written by Mae Evelyn Smith
(Buswa), class of  1961, reads, “Dreams
flash across the minds of  many, terrifying,

satisfying, unrelenting, but dreams pass
and we find peace at last.”

It was in this setting that The Expositor
encountered a group of  young people who
arrived in two vehicles and then set about
placing children’s shoes and stuffed toy
animals around the base of  the memorial
sculpture.

They were quiet and respectful.
The only boy in the group of  eight or so

was Ryan Forcier who was sporting an
Espanola High School track and field jack-
et. The Expositor learned that he is just
completing Grade 12 and that he plans on
studying mechatronics (an inter-discipli-
nary engineering technology program) at
Cambrian College.

The paper also learned that he has lived
his whole life on Lang Lake Road, just
north of  Whitefish Falls, and that he con-
siders himself  very fortunate to have had
the privilege of  living where he does. He is
a keen and proud member of  his school’s
track team and admits to also being a car
enthusiast.

Ryan was part of  the small group of
Espanola High School students who had
come to pay respect that day to all of  the
children who had been compelled to leave
their homes and attend schools like the
ones that once stood near where the mod-
ern Spanish marina facility is today.

Ryan was there in support of  his girl-
friend, Acadia Solomon, who lives in the
town of  Massey, is of  Indigenous ancestry

Young love acts as enlightenment catalyst 

...continued on page 13



beds that are ideal for elderly and people with disabilities.
The garden also includes a large community food plot that
provides over five bushels of  fresh produce every week
through the growing season for families and individuals
who experience food insecurity.

“Although we have developed many community partner-
ships in an effort to create food security, we recognize that
there is still a need to get families at risk involved in our
community garden growing their own food. Many of  these
families have young children. So we have decided to attract
these and other young families to our garden by creating a
space for children to come grow and play in the communi-

ty garden,” explained Sarah Earley, who is the lead on the
design and development of  the project.

“Deeply rooted in community, the WMCG is more than
just a community garden,” said Ms. Earley. “It is a place
where the community comes together.” The annual kite
festival is a popular event (pre-pandemic times) that
attracts over 300 people from across the Island, from
infants to centenarians. WMCG also brought the Kids Can
Grow program to local schools to create go green garden
clubs that grow plants in their classrooms and then come
to the community garden on a weekly routine to grow, tend
and harvest the produce for their school snack programs.
Throughout the growing season the garden also hosts a

number of  interactive and hands-on workshops open to the
community to share information about growing food and
gardening. Workshops have included composting, seed sav-
ing,  preserving food and mushroom logs, to name a few.
The future vision for the garden includes a  memorial gar-
den and accessible pathway, a food forest garden and even-
tually to build a stage where local musicians, storytellers
and theatre groups will perform. 

“Creating our Come Grow and Play area is one of  the
ways  that we would like to grow our community garden
into an outdoor community gathering space,” said Ms. Ear-
ley.

Come Grow and Play is an initiative to bring young fam-
ilies with children to the garden, grow community, and
make gardening fun for children while at the same time
emerging from this pandemic with families being able to
access healthy food for themselves. You can show your sup-
port on the David Suzuki website Future Ground Youth
Prize and vote for this initiative to help win. Voting takes
place until June 15. The link to vote is at
DavidSuzuki.org/future-ground-prize (and click on youth
finalists). 

As of  press deadline this week, the WMCG project had
566 votes, with the second place contestant standing at 500.
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�e progress of the world, the development of nations, 
the tranquility of peoples, and the peace of all 
who dwell on earth are among the principles 

and ordinances of God.
—Bahá’u’lláh

Bahá’í Writings
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...Come Grow and Play program narrowing in on prize 
...continued from page 3

...Gore Bay Theatre summer season cancelled again
fall but it is so difficult to plan ahead not knowing what the
state of  the pandemic will be at that time. We have all
missed doing theatre and for both Walter and I, this has
been the longest we have gone in the past 40 years not
doing a show. We are all hoping things will return to nor-
mal as soon as possible so that we can return to doing what
we love and provide the community with the magic of  live
theatre.”

Islanders and summer visitors were also hoping for an
early return for Gore Bay Theatre. The group has estab-

lished an enviable reputation for producing award win-
ning community theatre. In fact for the past 15 years the
group has competed in various theatre festivals and has
the distinction of  winning more awards at the regional
and provincial levels than any other group in the province. 

With more than 100 competing groups in the province
this is a remarkable achievement, particularly since Gore
Bay theatre competes against groups primarily from larg-
er communities with the financial, technical and human
resources not typically available in a small town. 

We know that community theatre will return. Let’s keep
our fingers crossed for a fall production.

...continued from page 3

...Support sought from Island governance for broadband
projects on Manitoulin Island. We are
going to ask them to let us know what
infrastructure plans they are plan-
ning or have on the go for the Island,
and what their future plans might be.”  

“The committee feels strongly we
need to get the lay of  the land, and
find out what plans are being made,”
said Ms. Church, noting for about two
years they  put out a request for pro-
posals for internet broadband
improvements on the Island. This new
initiative is asking service providers
their current and future plans for the
Island.

Ms. Church explained the RFI “will
be sent directly to all service
providers we’re aware of  in Northern
Ontario and beyond over the next two-
three weeks.”

The informal Manitoulin broad-
band committee came as a result of
the meeting Blue Sky Net had with

the Manitoulin Municipal Associa-
tion (MMA) last year, said Ms.
Church. “The end result is we’re try-
ing to gather information for the
municipalities and First Nations to
move the digital yard stick and
improve services on the Island.” 

Ms. Church said a second initiative
the committee was in favour of  “is to
encourage all citizens on Manitoulin
to participate in our broadband speed
test and information website, on
www.connectednorth.ca. We can take
the information to funding agencies
and show them what the internet
speeds are locally, and where there
limited or are gaps in service. This
information tells the story of  what the
actual internet broadband speeds are
on the Island.” 

“Our next meeting with the com-
mittee will take place once we get
responses back from service
providers,” said Ms. Church. “Basi-
cally, we are trying to find out who is

interested in providing improved
service on the Island.”

At a Billings Township council
meeting last week, Todd Gordon, eco-
nomic development officer for the
township provided an update on the
initiatives being taken by Blue Sky
Net and the Manitoulin broadband
committee. 

“I think it speaks for itself,” said
Councillor Bryan Barker. “We all
know how critical broadband is. Any
requests for additional information is
good.” 

Mayor Ian Anderson said, “I would
encourage all our taxpayers to partic-
ipate in the speed test survey, and we
will be adding this to the township
website.” 

On the recommendation of  Mr. Gor-
don, council passed a resolution,
“supporting the issuing of  an RFI to
internet service providers on behalf
of  the Island broadband committee.”

...continued from page 3

...Reginald Niganobe elected as new grand council chief
al Grand Council Assembly. The 39 Anishinabek Nation
First Nations chiefs elected the new grand council chief.
The final vote results were Chief  Reginald with 20 votes to
Glen Hare’s 18. 

Reginald Niganobe has been part
of  Mississauga No. 8 First Nation
Chief  and Council since 2009 where
he started as a councillor and has
held the position of  chief  since 2011.
He has been a strong advocate for
retaining history and preservation
of  traditional territories. He has
strong ties to the community
through his family and many rela-
tions and continues to be an advo-
cate for youth and supports their knowledge around gover-
nance, treaties and the history of  our territory. He has also
served as the chair of  the North Shore Tribal Council for
the last six years. 

Starting in 2018, there was a change to have four Region-
al Deputy Grand Council Chiefs rather than one Deputy
Grand Council Chief. The increase in Regional Deputy
Grand Council Chiefs allows for greater capacity and polit-

ical representation at the regional
level. 

The four regions are: Northern
Superior, Southwest, Southeast and
Lake Huron. The newly-elected
Regional Deputy Grand Council
Chiefs are: Northern Superior
Region, Chief  Melvin Hardy, Biinji-
tiwaabik Zaaging Anishinaabek;
Southwest Region, Joe Miskokomon
(acclaimed), Chippewas of  the
Thames First Nation; Southeast

Region, James R. Marsden (acclaimed), Alderville First
Nation; and Lake Huron, Travis Boissoneau (acclaimed),
Garden River First Nation. Wiikwemkoong Unceded Terri-
tory has an ex-officio position on the Leadership Council.
Ogimaa Duke Peltier currently holds that position.

...continued from page 3



microplastics collection
system that consists of  a fil-
ter installed on the engine’s
cooling water inlet. Accord-
ing to the United States
Geological Survey, there
are 112,000 particles of
microplastics (plastic parti-
cles that are five millime-
tres in size or greater) per
square mile of  Great Lakes
water. This innovative filter
is designed to help clean up
our waterways by gather-
ing microplastics and other
tiny bits of  debris that are
sucked in by the engine. 

It will also be eco-friendly
and energy efficient with
up to 3,000 watts of  solar
power on the roof  com-
bined with Victron lithium
ion batteries. The solar
team consists of  Jason Bli-
er of  FSA Solar, Graham
Morfitt of  Modern Outpost
and independent Michael
Murray from Tehkummah. 

“We are working with
solar panel creators to
design and install custom
solar panels that will fit
snugly up against the curve
of  the roof  for better esthet-
ics,” said Ian Ross, vice
president of  the North
Channel CabinBoat Compa-
ny. “Our solar consultants
insist that the small genset
will only come on if  the sun
is absent for four or more
days, thus keeping the boat
nice and quiet at anchor-
ages. The Suzuki outboard
produces 20 amps of  power
at idle and 40 amps under
power so moving the boat
from one anchorage to
another would charge the
lithium ion batteries.”

Interest in the boats is
already high. Following last
week’s announcement, the
phone at Henley Boats nev-
er stopped ringing, said
owner Dave Ham. “You
wouldn’t believe the num-
ber of  phone calls we’ve
had here, from British
Columbia and also a num-
ber of  calls from Alberta
and the east coast. We’re
blown away by people want-
ing to place an order for one
of  these boats.”

They might have to wait
to get their hands on one.
Henley Boats is booked sol-
id for the next two years,
Mr. Ham said. “Orders have
definitely increased since
the COVID-19 pandemic
began. We’re just going
gangbusters.” 

They’re already working
right now on an expansion
of  their existing facility.
“We just do not have
enough floor space. That’s
the big problem. Our over-
head doors are 24 feet wide
and 20 feet high and the
doors are too small for
some of  the vessels we’re
building inside.”

Mr. Ham couldn’t com-
ment on the solar powered
catamaran itself. “We
don’t mind building it.
Our naval architect is very
excited about it. We can
build the hull and quick-
ly,” he said, but explained
there are still details to be
confirmed, including
information on the solar
design. 

The solar system is
mostly finalized, said
Jason Blier of  FSA Solar,
one of  the solar design
team. There may be design
changes as they delve into
the finer details. Right
now, the vessel is being
designed to use solar pow-
er with conventional pow-
er (diesel) as the back up

method. The CabinBoat
company would like to
eventually use electric
motors or possibly fuel cells
or thermostatic generators
for backup power, meaning
much less fossil fuel on
board, Mr. Blier said.
“Right now those technolo-
gies are very niche and not
really economically feasi-
ble for something like this
but it’s coming.”

The company wanted a
system that provides power
but stays out of  the way and
lets the user know if  some-
thing is wrong while still
looking good and clean
enough to show off. That
criteria determined the
equipment to be used.
They’ve chosen to use Vic-
tron equipment, which is
very big in Europe.
“They’re specialists in
mobile and marine compat-
ible products and they also
have excellent connectivity
between their compo-
nents,” Mr. Blier explained.
“They can communicate by
Bluetooth or wireless using
a proprietary system and
you can centrally monitor
everything from one spot.
Everything talks to each
other, which is important
on a vessel.”

Victron equipment is a
little bit higher priced, Mr.
Blier continued, but you
know it’s all going to work
together. “It’s also very
clean looking. All the com-
ponents are attractive and
there’s no wires every-
where. You can open the
hatch to show someone and
there’s nice blue covers on
everything. It’s aesthetical-

ly pleasing and gets the job
done. Having something
totally custom is great for
bragging rights but it’s hor-
rible if  something goes
wrong. This equipment
basically uses off  the shelf
components so it can be
scaled up or down as need-
ed and is easy to repair.
This had to be something
that any service guy or elec-
trician can go in and figure
out, order parts and fix.”

For the project, Mr. Blier
designed the main power
components while Graham
Morfitt of  Modern Outpost
designed the solar panels
on the roof  of  the vessel
and determined how to
integrate those cleanly and
Tehkummah contractor
Michael Murray will be
part of  the implementation
team. “We’re still playing
around with the final
details,” Mr. Blier said.
“We’re looking at various
options, at cost versus
usability versus servicea-
bility versus durability.
There are a lot of  factors to
balance there.”

The solar panels them-
selves are worth mention-
ing. Mr. Morfitt looks for
manufacturers that have
third party verification
audits, said Mr. Blier. “The
panels we are using are
from REC and they have a
very high rating for both
business ethics and envi-
ronmental responsibility.
They’re also really nice
looking, high performing
panels. It’s not just solar for
solar’s sake. For this sys-
tem, we want to work not
only with products that are

environmentally conscious
but that the process for pro-
ducing these is environ-
mentally conscious also.”

The company says the
catamaran cruiser can host
a small family or two cou-
ples for self-sufficient
cruising in the North
Channel for a week or
more. Facilities include a
cabin galley with convert-
ible dinette, fridge and
freezer. The head contains
a bidet electric toilet, a 30- x
32-inch stand-up shower
stall and is equipped with a
diesel fired tankless on-
demand water heater. The
Muskoka room seats eight
comfortably and contains
two pull out settee/beds.
There are plenty of  sliding
vinyl windows and patio
style heavy duty marine
doors on both sides. The
vessel will be NMMA certi-
fied and will be constructed
to ABYC standards.

Although the boat is
being developed for bare-
boat chartering in the
North Channel, it will also
be offered for sale to the
general boating public on a
semi-custom basis. Charter
ownership will be available
to individuals or through
fractional ownership as
well. 

The North Channel Cab-
inBoat Company hopes to
have the prototype in the
water for sea trials around
this time next year. They
are planning on taking the
boat all around the North
Channel in its inaugural
trial cruises. For more
information, contact
northchannel@bell.net.
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...Henley Boats is tapped to build solar ‘cabin boats’
...continued from page 1

These solar-powered catamarans are looking to revolutionize North Channel boating, and Assiginack’s
Henley Boats is at the forefront of this innovative new venture, having been chosen to manufacture the
vessels.



and who, earlier that day
had organized an informa-
tion and support session at
Massey’s main intersection
that included her grand-
mother, Sagamok First
Nation elders, some teach-
ers from Espanola High
School, friends from school
and drummers.
Acadia, he explained,

had told the people who
gathered there earlier Fri-
day afternoon, about the
general issue and how it
had affected her own fami-
ly. Two of  her great-grand-
mothers had been students
at the girls’ school.
Others spoke about what

a tragedy and trauma the
residential school experi-
ence had been for First
Nations communities
across Canada and how
that experience still ripples
through Indigenous com-
munities.
Ryan, who is of  non-

Native descent, stressed

that it had been, “my girl-
friend, Acadia, who organ-
ized the whole thing,”
including the well-orga-
nized placing of  the trib-
utes at the Spanish memo-
rial, “and I was just being
the supportive boyfriend.”
But Ryan is a very

thoughtful young man in
his own right, The Exposi-
tor observed.
“Growing up, I had no

idea what racism was until
I met Acadia. This is the tip

of  the iceberg but I want to
do my best to support all of
the people that I can.”
In fact, although he was

raised near Whitefish
Falls and had attended
school in Espanola, he told
The Expositor that, “I had
never known the residen-
tial schools in Spanish
were as close as they were
to us until I met Acadia.”
Last Friday was his first
visit to the site of  the boys’
and girls’ schools, in fact.
“My girlfriend told me

about residential schools
(like the local ones). I was-
n’t aware of  that before.
Now there is required
teaching in the senior
grades in elementary
school and in high school
about this chapter of
Canadian history, but I
understand how horrible
it really was.”
He said that when they

drove down Charles Gar-
nier Drive towards the site,
“I was expecting some
kind of  abandoned ware-
house, maybe, but not this
ruined building. We put
some stuffed animals in
there too (the ruined girls ‘

school) and I could feel
Acadia’s pain.”
Ryan said that when he

heard about the discovery
of  the graves at the Kam-
loops, BC school site, “I
couldn’t believe it. I always
try to see the world posi-
tively, but this took me
aback.”
“Going forward,” he

added, “we all need to
remember these things. We
need to work together to
make things better for
Native people and for
everyone.”

GET YOUR VEHICLE READY FOR THE ROAD!

SET UP A SUMMER MAINTENANCE CHECK TO INSPECT:
TIRES • BRAKES • SUSPENSION AND CHASSIS 

 WIPERS • LIGHTS • FLUIDS, FILTERS AND EXHAUST
$39.99

CALL BJ’S & ADDISON’S
OK TIRE AND AUTO SERVICE

705-377-7000
6243 HIGHWAY 540

M’CHIGEENG, MANITOULIN ISLAND

WWW.BJSANDADDISONS.COM

ADD ON AN OIL CHANGE AND BE READY TO HIT THE ROAD!
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...Young love acts as enlightenment catalyst 
...continued from page 10

A memorial stone commemorates the residential schools located at
Spanish. St. Joseph Residential School and St. Charles Garnier
College were familiar sights to young Island Anishinaabe sent off to
school and away from their families.

Spanish artist Stacy Sauve’s white willow carving ‘For the People’
evokes strong emotions from those who view it.

Shoes and plush animals add a
poignant touch to a 
memorial located across from
the Spanish residential school
ruins.
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...Clover Hill Dairy holds special memories for West End families
purchased the farm from
Bernie Broesma, who had
only owned the farm a cou-
ple of  years, on May 22,
1961.”
“The members of  our

family had all moved from
the Harriston, Ontario
area. My grandparents, Bet-
ty and Harry, and my mom
and dad,” said Jeff
Hietkamp. “My parents and
grandparents were all from
Holland. When they emi-
grated in 1953, they  looked
at Australia, South Africa
and Canada as places they
could live. They settled in
Canada, my grandmother
had a sister in Canada, and
she sponsored them on
their move to southern
Ontario.”
The Clover Hill land was

originally owned by George
Gorrell and was sold in 1918
to become a dairy for the
Purvis family  in 1932, bot-
tling and processing milk.
In 1959 the farm was bought
by Bernie Boersma. Two
years later the farm was
bought by Albertus and
Johanna Woestenenk, Har-
ry and Betty Vander Weer-
den and Be and Debbie

Hietkamp. In 2001 Jeff
Hietkamp bought the farm
and ran it as a beef  farm.
“It was  rundown a little

when we purchased the
farm, and we had to build it
up a little,” said Mr. Vander
Weerden. “We had the farm
and cows, and had to get
permission to sell our
milk.”
There was a house on the

farm property, with three
separate apartments within
it, said Jeff  Hietkamp. “And
the processing plant was
also in the house. The milk
was also bottled inside the
house as well.” 
Jeff  Hietkamp explained,

“all three couples lived
there. There were five kids
in our family, and Betty and
Harry had three children.
So there were 14 people in
the building at one time.”
The house had two bath-

rooms with no double
sinks.
Ms. Hietkamp pointed

out Albertus and Johanna
were in the apartment at
the front of  the house, Betty
and Harry lived in the mid-
dle apartment, and she and
Be were in the apartment at
the back of  the home,

upstairs. “We all had our
own apartment but we were
close together and worked
together. It all worked out
really well. We all got along
very well.”
“All of  the kids went to

school in town, and all end-
ed up going to university,”
said Ms. Hietkamp.
“We had our own milk

cows and processed and
bottled milk, delivering it
in town at the dairy and at
stores around Western
Manitoulin,” said Jeff

Hietkamp. “In around 1973
we stopped processing milk
(and being a dairy), so the
house delivery stopped as
well, and my grandparents
retired back to southern
Ontario. When we stopped
processing milk we stopped
being a dairy. We had a
milking herd and we sold
them to Farquhar’s and
Wagg’s.” 
Be Hietkamp explained,

“at that time dairy wasn’t
profitable, we were too
small a farm for this, and
we sold to Wagg’s, and he
sold us the cows and quota.” 
It was at that time that Be

and Debbie Hietkamp and
Harry and Betty Vander
Weerden formed a 50-50 per-
cent ownership of  the farm.
From 1973 to 1999 the farm
produced fluid milk. 
“The milk was pretty

much available from Kaga-
wong west, and in Minde-
moya there was Wagg’s, and
then Farquhar Dairy,” said
Mr. Vander Weerden. “In

the winter it wasn’t as busy
but in the summer the pop-
ulation in the area would
double or even triple. It was
a very busy time farming.
No, you couldn’t do all of
this alone.” 
Mr. Vander Weerden

pointed out, “Be had been a
farmer down country and
his parents emigrated to
Canada in 1953. I came to
Canada (from Holland)
around 1956-1957 and met
Betty (who is Be’s sister) on
the farm in southern
Ontario.”
“We continued dairy flu-

id milk until 2000,” said Jeff
Hietkamp. It was at that
time he purchased the
farm, “and it became a beef
farm.”
“I had always said  that I

didn’t want to be milking
cows past the age of  65 and
around 1999, we sold the
cows,” said Mr. Vander
Weerden. 
Jeff  Heitkamp took over

the ownership of  the farm

and raised cows from 2000
on until last week. 
“Jeff  did very well on

beef  farming,” said Mr.
Vander Weerden,  who con-
tinued to work on the farm
until the recent sale of  the
farm and property.
“There is certainly a long

history on this farm,” said
Mr. Vander Weerden. “We
knew (the sale of  the farm)
had to come, but over the
years it worked out well for
Be and I, and then when
Jeff  bought it, things
worked out well for him as
well.”
“Twenty years ago we

sold the farm to Jeff, and he
has been lucky enough to
sell the farm again,” said
Be Hietkamp.”
“It has all turned out real-

ly good over the years,” said
Debbie Hietkamp.
“All our families made a

living here and made Gore
Bay our home,” said Jeff
Hietkamp. “This has truly
been our home, and it was a
priority for all three fami-
lies to be a part of  the com-
munity.” His parents moved
into a home in Gore Bay in
2000, and  Harry and Betty
Vander Weerden built a
new home in Gore Bay
around 2003.  Jeff  and his
wife Wendy recently bought
the home that Vera
Chatwell had lived in, in
Gore Bay. 
Jeff  Hietkamp noted that

a gentleman from Toronto,
who is not a farmer, official-
ly purchased the farm prop-
erty last week and has
leased out the pasture and
land to area farmers Jim
and Birgit Martin.

...continued from page 3

An aerial view of the Clover Hill Farm.

...retirement for Debbie Wright
opened in May 1977 and she began her
career as a nurse at the Lodge in October
1978. “I came here fresh out of  school and
Marie Foster took me under her wing. I
started as a night shift registered practical
nurse (RPN), and Marie was the day charge
nurse. She taught me everything.” 
Ms. Wright’s next job role at the Lodge

was as a restorative care and volunteer
services coordinator. Then I took over the
role of  administrator, taking over after
Lorna Fogg had her fatal (vehicle) accident
in 2009. I was the administrator for five-
and-a-half  years. Later she took on the job
of  staff  education, right through to 2017
when she took over as co-director of  care.
Ms. Wright noted, “I find that a lot of

people like to job jump, there are not many
people that stick it out in a job or one place
for a really long time. Here at the Lodge
only Gloria (Hall) and I stuck it out for this
many years. I’ve seen so many changes
here over the years.” With her wealth of
experience and knowledge accumulated
over the years she has been sharing all of
this with her co-workers in her depart-
ment. 
“For the past month I’ve been purging

stuff  in my office, trying to make life for

the employees that work with me easier,”
said Ms. Wright. “And they know they can
call me whenever they need something.”
“It’s going to be very hard to break away

from all of  this,” acknowledged Ms.
Wright.  “It’s the staff  members, and the
residents I’m going to miss the most.” She
noted, “when I was the administrator
years ago I found that I lost touch a little
with the families and the residents. The
first thing I did when I took on the staff
education role was to get to know and
spend time with everyone.” 
“Every employee at every level of  serv-

ice here at the nursing home, from the per-
son who does the garbage pickup to the
administrator, is important,” stated Ms.
Wright. “But I can tell you we would be
nowhere without our personal support
workers (PSWs). Every day they provide
important care and service for our resi-
dents. They are the pivotal core of  the
nursing home and work so hard.”
“We  have been fortunate to not have had

any (COVID-19) outbreaks in the Lodge,”
continued Ms. Wright.  “Some homes in the
province have not been as fortunate and
have been hit hard with outbreaks.” She
said everyone at the Lodge has done a great

...continued from page 3

...continued on page 27
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Visit the Little Current Store on RONA.ca 
to see live inventory. 

Call to place your order 705-368-2090

RONA.CA 705 368 2090

WIDE SELECTION 
OF TOOLS FOR 

YOUR FAVOURITE 
HANDY MAN

CHECK OUT OUR 
BBQs FOR YOUR 
GRILL MASTER!

Spring Hours:
Monday - Friday 8 am - 5 pm, 

Saturday 8 am - 4 pm, CLOSED  SUNDAYS
9130 HWY 6, LITTLE CURRENT • 705-368-2090

VISIT US ONLINE AT RONA.CA

Made on Manitoulin
• Serving & charcuterie boards
• Epoxy lake boards
•  Custom laser etching and 

engraving
• Custom carving (CNC)

Serving/charcuterie boards
Laser etched or epoxy inlay. Finished with food safe Walrus Oil. 
Available in walnut, maple or mixed wood (maple/cherry & walnut/cherry)

Starting from $50

Solid
Walnut

Coasters
4” Walnut coasters, round 

or square, laser etched with 
Manitoulin, the bridge, or a 

Manitoulin Lake of your choice. 

Set of four $40 

Call or text Dave at 705-968-0237 
or email dave@wehavethewood.com

brother. He looks like a little Wes.”
Gabe’s parents are at his side during the

interview and they reflect on 10 years of  the
family’s new reality.

“There’s no written handbook on how to
do this, we just did it,” Beverly shares.

“You’re always expecting that, with the
technological changes, that something will
happen,” dad Max adds, explaining that the
family always hopes for even more
advancements for those with spinal cord
injuries although he knows things have
come a long way.

“Imagine, even 30 years ago having to
stay in a hospital or hospice,” Max says. “It
would be terrible.”

“Life is hard for most people, but because
it’s hard it makes it that much better,” Gabe
says. “When you get through the hard part,
when it’s good, it’s really good. The bad
can’t really be all that bad.”

Gabe admits to having felt the lowest of
lows and to being in “the darkest places”
over the past 10 years, but he knows that it
will never be bad all of  the time. “It’ll even-

tually get back to being light, happy.”
One of  the things Gabe is grateful for (on

top of  his family and friends, of  course) is
food. “I’m so happy I can still eat,” he
smiles, listing his favourites, like fish and
chips, pancakes and sausage and even
Twinkies and the odd Joe Louis treat. 

Gabe and his family feel fortunate for all
the adventures they shared together before
the accident and these memories are things
he cherishes. “I’ve been to the tops of
mountains and the bottom of  the ocean.”
While he knows his dreams of  becoming an
underwater welder might be over, he’s hap-
py to be alive and to be able to communi-
cate.

Bev shares a story of  when Gabe was
fighting for his life in a Toronto hospital
bed 10 years ago. She was out for a walk and
could feel Gabe’s presence with her. She
remembers stopping and whispering to
him an ultimatum: if  he wanted to go, she
would let him, but if  he wanted to fight, she
admonished him to get back to his hospital
room and fight, and he did, and the world is
a better place for it.

Parents Max and Bev Abotossaway gather around their son Gabe for a family photo at their Aundeck
Omni Kaning home.

...Gabe Abotossaway’s resilience

...continued from page 5
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Gwekwaadziwin Miikan success leads to new pilot project for adults 30 and up
by Lori Thompson, 
Local Journalism Initiative Reporter
AUNDECK OMNI KANING—Five people
30 years and older began a life-changing
journey on May 26 when Gwekwaadziwin
Miikan (Gwek) kicked off  a year long pilot
project. There are five people in each
cohort in addition to the 10 in the original
Seven Grandfathers program for 19 to 30
year olds. A total of  15 individuals in three
cohorts for adults 30 plus years are expect-
ed to complete the pilot program.
Gwek has 10 spots available for each of

its original 19 to 30 year old cohorts. “Some-
times there are 110 people on our applica-
tion list,” said Sam Gilchrist, executive
director. “We work to find the best services
for all applicants and from there, we look at
people who are a good fit for Gwek’s land-
based program.” 
The pilot project is very needs driven and

evolved through ongoing conversations,
said Mr. Gilchrist. “We’re very active on
social media, especially Facebook, and
we’ve received numerous requests for serv-
ice from people 30-plus years old. We also
have a very good relationship with our fun-
ders and the various treatment centres and
healing lodges. We all come together and
meet with the ministry. If  there’s an issue,
we work together to try to solve it.”
The need for mental health and addiction

services has increased dramatically since
the start of  the COVID-19 pandemic. “The
ministry was approaching their fiscal year
end and there were extra dollars available,”
Mr. Gilchrist said. “They asked if  we could
do something to fill some of  those gaps.”
They weren’t sure if  it would work. The

Gwek team had always thought it was
important to have smaller cohorts to main-
tain group dynamics. They asked whether
they could make their cohort larger. “On
May 26, we welcomed five 30 plus individu-
als into the existing program,” he said. It
seems to be working. “You have 15 people
and three or more staff  and it feels like a
bustling community coming together to
experience living with the land and living
with wellness.”
There are some distinct aspects that are

specific to their age group, but otherwise,
it’s the same as the original. This year’s

participants will build another 30-foot
canoe through a partnership with Rob Mel-
lan. “We do a lot of  canoe tripping and that
leads to fishing and gathering plant medi-
cines on the islands,” Mr. Gilchrist said.
The fall cohort usually completes a 200 plus
km canoe trip the length of  the Spanish
River to Killarney and back to Manitoulin.
This year, they have to see what’s happen-
ing with the pandemic before finalizing
plans.
“We’ve always participated in the

UCCMM (United Chiefs of  Mnidoo Mnis-
ing) community moose hunt,” he contin-
ued. “Our program participants help with
different aspects. They help with set up and
clean up and then embark on the canoe trip.
It’s an amazing opportunity to serve their
community and give back to them.”
In addition to the hunt, some partici-

pants have begun learning to assist on the
trap lines. They help with “move out” and
work the trapline with the head trappers.

All participants learn many unique
lifeskills, including working with tradition-
al leather crafts or using beaver fur to make
mittens. “This all helps to strengthen their
connection with the land and to each oth-
er,” Mr. Gilchrist explained. “There are a
lot of  lessons.”
With the winter cohorts, there is story-

telling, snowshoeing and cutting through
the ice for fishing. There was an initial hes-
itancy in applications for the winter
months, but now it’s almost equal for the
seasons, he said. “They all have something
to teach.”
The program has continued to evolve as

new things work well and other things not
as well. “That’s some of  the beauty of  the
program, that it’s open and flexible. Our
staff  bring their own skills and passions
and share those with the cohorts and other
staff  members so they’re always evolving,
building skills and developing (into well-
rounded people). Things change seasonal-

ly.”
The onset of  COVID meant Gwek had to

look at alternate ways of  doing things.
They decided to do a closed cohort; initially,
the coverts overlapped. They weren’t sure
how it was going to work but the data shows
it did. “Prior to COVID we had a 60 to 70 per-
cent success rate but with the closed cohort
model the success rate has gone up to 80
percent,” Mr. Gilchrist said. “Our aftercare
program has seen a 100 percent success
rate (even pre-COVID) in obtaining voca-
tional, educational and also volunteer
opportunities, mostly vocational and edu-
cational. We’re really pleased and we’ve
proven our models.”
Outside of  the staff  and participant com-

munity building, the program owes its suc-
cess to collaborations with other organiza-
tions and communities. Mr. Gilchrist
acknowledged Gwek’s partnerships with
each of  the six UCCMM communities they
serve as well as Kenjgewin Teg, Manitoulin
Health Centre, Noojmowin Teg Health Cen-
tre, Mnaamodzawin Health Services, Assig-
inack Family Health Team, Cambrian Col-
lege, Centennial College and the pandemic
paramedic program through the Mani-
toulin-Sudbury District Services Board. It
does indeed take a village. 
The Seven Grandfathers program is a

unique residential land-based treatment
program created to meet the needs of
Indigenous youth and young adults ages 19
to 30 years. Participants are supported on
their recovery journey from stabilization
through treatment, aftercare and transi-
tioning back into their communities. The
program balances traditional culture with
therapeutic best practices. 
The pilot project for those aged 30 plus

years will extend to May 2022. “We will
measure the outcome, collect some data
and if  the data shows positive outcomes,
we’ll see if  we can get more funding and
make this a more permanent program
option,” said Mr. Gilchrist. 
The next intake date is September 15,

2021 and Gwek will be accepting applica-
tions on an ongoing basis. Application and
admission information can be found at
gwek.ca. 

Gwekwaadziwin Miikan is one of the North’s only land-based treatment centres, which is now operating
a pilot project to help adults 30 and over alongside its usual 19 to 30 cohort.
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Call for an appointment today! 
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Ontario's farmers and food 
producers need your support 
now more than ever.
Show your love for local food in 
four easy steps:

It’s Local Food Week
June 7-13

1 Look for the 
Foodland 
Ontario logo 
when you shop.

3 Visit a farmers’ 
market in your 
community.

Make delicious 
recipes with 
fresh, local 
ingredients.

Paid for by the Government of Ontario

Visit www.foodlandontario.ca to learn more. 

Ask for local 
ingredients when 
ordering from 
restaurants and 
shops.

Good things grow in Ontario.

Buy local!

Wiikwemkoong grad student recognized 
by Tom Sasvari
TORONTO—Amy Shawan-
da of  Wiikwemkoong
Unceded Territories has
been chosen as one of  two
recipients of  this year’s
Henry Mandelbaum Gradu-
ate Fellowships for excel-
lence in social sciences,
humanities or arts. The
awards are through the
Ontario Confederation of
University Faculty Associa-
tions (OCUFA).

“The (OCUFA) is pleased
to announce that the recipi-
ents of  this year’s Henry
Mandelbaum Graduate Fel-
lowships for excellence in
social sciences, humanities
or arts include Amy
Shawanda from Trent Uni-
versity for the doctoral level
of  study and Laura Paolini
from the University of
Ottawa for the masters level
of  study,” a release states.

“The Mandelbaum Fel-
lowship recognizes gradu-
ate students who combine
exceptional scholarship
with deep engagement in
their communities,” said
Susan Wurtele, vice-presi-
dent of  OCUFA. “Each year,
we receive many excellent
applications, and this year
was no exception.” 

“Amy Shawanda, who is
enrolled in the Indigenous
studies program at Trent
University, is a formidable
candidate whose academic
work explores Anishinaabe
maternal teachings in a
contemporary context to
better understand how
gaashiuag (mothers) can
share their teaching and
knowledge with children.
Her dedication to the com-
munity is moving. She cre-
ates care packages for
homeless people in Sud-
bury, meal kits for low-
income families,  beading
auctions to support Indige-
nous action and volunteers

with at risk youth,” said
Ms. Wurtele.

“The depth and breadth
of  Amy’s volunteering and
leadership is impressive
and inspiring,” said Ms.
Wurtele. “The project she
has undertaken to under-
stand Anishinaabe mater-
nal teachings is important
research that deserves
recognition.”

Ms. Shawanda, when con-
tacted by The Expositor in
Peterborough last week
said, “I am enrolled in
Indigenous studies and I am
almost done completing my
PhD this year (in her fourth
year of  studies).” She point-
ed out obtaining her PhD
could have taken up to 10
years, “but with the pan-
demic we have all had to
slow down our lives and I
haven’t been able to play
hockey, partake in social
gatherings and the like that
I would normally. So I’ve
focused a lot more of  my
time on my studies.” 

“Even though there are
cultural teachings available
to all Anishinaabe people
my PhD is on Anishinabek
maternal teachings and cul-
ture. I want to help empow-
er Anishinabek mothers to
reconnect to their culture,”

said Ms. Shawanda (who is
the mother to two sons).
“Colonialism has taken a
toll on our culture and I am
exploring why mothers
aren’t engaging themselves
in our culture.” 

Ms. Shawanda is having a
paper published on her
findings and will then be
seeking funding to publish
a booklet to give back to her
community.

The Henry Mandelbaum
Graduate Fellowships for
excellence in social sci-
ences, humanities or arts
were established to honour
Henry Mandelbaum, execu-
tive director of  OCUFA
from 1996-2011. The fellow-
ship is awarded to graduate
students who have demon-
strated academic excel-
lence, show exceptional
academic promise and have
provided significant service
to their community during
their university years.

“Henry was passionate
about social justice and
improving the lives of  those
who faced formidable social
and economic barriers,”
said Ms. Wurtele. “Sadly,
Henry passed away in 2012,
but we are honoured to con-
tinue his work through the
Mandelbaum Fellowship.”

Amy Shawanda



by Lori Thompson,
Local Journalism 
Initiative Reporter
KAGAWONG—Homes
and buildings account for
almost 20 percent of
Canada’s greenhouse gas
emissions. A new funding
initiative aimed at sup-
porting energy efficient
home upgrades and creat-
ing energy advisor jobs in
Canada was announced
on May 17. The Green
Homes initiative is in
partnership with Effi-
ciency Canada and will
invest $10 million in
recruiting and training
energy advisors. Retro-
fitting our homes to make
them more comfortable
and efficient is an impor-
tant measure in the fight
against climate change
and will save money, said
Jonathan Wilkinson, min-
ister of  environment and
climate change.
Kim Neale of  Kaga-

wong may be familiar to
some as the shared cli-
mate change coordinator
for Central Manitoulin
and Billings Township.
She has been guiding the
townships towards the
development of  Commu-
nity Energy Emissions
Plans with assistance
from both municipality’s
respective climate adviso-
ry committee. She holds a
degree in environmental
engineering from the Uni-
versity of  Guelph and a
Certified Energy Manage-
ment (CEM) designation.
Ms. Neale has already

completed 16 weeks of  the
training program to
become a Natural
Resources Canada
(NRCAN) energy advisor.
“All you need is a curiosi-
ty for energy efficiency,”
she said. “You don’t even
need a university degree.
The NRCAN course I am
doing right now is so

much more practical and
the certification leads to
so many career opportu-
nities. I was shocked
when I learned about that
in class.”
In the May 17

announcement, Minister
of  Natural Resources
Canada Seamus O’Regan
said the initiative is
another step forward in
Canada’s fight against cli-
mate change. Canada
could get one third closer
to its Paris Agreement
goal of  reducing green-
house gas emissions by 30
percent by 2030 with opti-
mal energy efficiency, he
said.
The Greener Homes

Grant program was
announced on May 27 and
will help retrofit up to
700,000 homes by provid-
ing energy audits and
grants up to $5,000 for
homeowners to make
energy efficient retrofits
to their primary resi-
dences and up to $600 to
help with the cost of
home energy evaluations.
Eligible home improve-
ments and upgrades
include replacing win-
dows and doors, adding
insulation, sealing air
leaks, improving heating
and cooling systems (such
as with heat pumps) and
purchasing renewable
energy systems like solar
panels.  
“If  you’re a homeowner

this will lower your home
energy bills all while
fighting climate change
and creating good, middle
class jobs,” Prime Minis-
ter Trudeau said. “To
make these renovations
happen we need workers
who can install windows,
heating and cooling
experts, electricians and
insulation specialists.
Before any of  that work
gets going on your house,

you need an energy advi-
sor who can tell you
where you’re losing heat
in the winter and why
your house is getting too
hot in the summer so you
can make the best invest-
ment decisions for you.”
People from all walks of

life will be recruited to
join the growing energy
advisor sector but appli-
cants from underrepre-
sented and marginalized
groups will be prioritized.
Advertising efforts will be
focused towards Indige-
nous and remote commu-
nities, LGBTQ+ people
and women. Minister of
Employment Carla Qual-
trough noted women
make up only 15 percent
of  the energy workforce
sector and this recruit-
ment effort aims to foster
an equitable recovery
from the gendered wage
gap emphasized by the
COVID-19 pandemic.
Ms. Neale entered the

program prior to this
funding announcement
but was able to obtain
assistance through the
Saint John Community
Loan Fund based in New
Brunswick. “The federal
government is desperate
to get more energy advi-
sors certified, especially
women (who are grossly
underrepresented in the
field),” she explained. “I
just needed an updated
resume and to demon-
strate my passion for
energy efficiency.” Her
fees were covered and she
attends a course once per
week alongside 20 women
from across the country. 
To become an energy

advisor, candidates must
pass two qualification
exams and be affiliated
with an NRCAN-licenced
service organization.
“The hardest part has
been finding a licenced

service organization
operating near the Island
that can work with to get
my hands-on experi-
ence,” she said. The loan
fund is helping her find
one but the nearest
Northeastern Ontario
options have been limited
to North Bay and hopeful-
ly Sudbury.
Proposals must be

received by July 8, 2021
and Natural Resources
Canada will schedule
webinars with potential
applicants to answer any
questions and provide
additional support. More
information is available
on NRCAN website;
search for ‘how to become
an NRCAN-registered
energy advisor.’ Those
with limited internet
access can call 1-833-674-
8282. 
Energy advisors are

expected to perform up to
one million home energy
audits and provide rec-
ommendations for effec-
tive retrofit measures.
Ms. Neale is currently
studying for her first
exam and will be obtain-
ing her mandatory 15
hours experience under a
certified energy advisor
over the summer before
writing her final qualify-
ing exam. She is starting
a non-profit called Mani-
toulin Climate Consor-
tium (MCC) which will,
among other things, offer
energy advisor services
to Manitoulin homeown-
ers. MCC will conduct
two or three pilot home
energy assessments over
the summer. Ms. Neale
anticipates MCC services
will be available to Mani-
toulin Island clients
beginning this fall.

Happy 65th Anniversary 
Arthur and Jean! 
A family dinner is planned 

for when we can all safety get together. 

Congratulations!

June 14, 2021

Friends of the Mindemoya Old School, 
FOMOS, would like to extend a very warm 
welcome to all members. We are thrilled 

to see so much interest in preserving local 
history. Please consider this your personal 

welcome letter.

If you would like more information or know 
someone who would like to join us, please go 

to mindemoyaoldschool@gmail.com 
or visit our website, 

mindemoyaoldschool.ca

With thanks from FOMOS

NOTICE
The Manitoulin Expositor is making it easier to 

pay your subscription and advertising bills!

In addition to cash, credit, debit (in office only) or cheque, you 
can now pay via:

E-TRANSFER marilyn@manitoulin.com (please note your 
invoice number on your e-transfer)
or
BMO Bill Payment: 
THE MANITOULIN EXPOSITOR-ADVERTISING  
(Use name on invoice for account number) 
THE MANITOULIN EXPOSITOR-SUBSCRIPTIONS  
(Use account number on bill)

To learn more, contact our account manager  
at marilyn@manitoulin.com or call 705-368-2744

The Manitoulin Expositor
PO Box 369, Little Current, ON P0P 1K0
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doesn’t have authority
over the organizations
that provide emergency
services via a three-digit
number and this consulta-
tion will not address those
emergency services. Ques-
tions that are under con-
sideration include
whether the CRTC should
establish a national three-
digit number for mental
health crisis and suicide
prevent services; how

much time would it take to
implement this; whether
deployment across Canada
should be phased in or
occur at the same time;
and whether the caller’s
location should be cap-
tured automatically when
they dial the three-digit
number.

Comments will be
accepted until September
1, 2021. Canadians can par-
ticipate by filling out an
online form at CRTC’s

website, by mail to Secre-
tary General, CRTC,
Ottawa, ON K1A 0N2 or by
sending a fax to 819-994-
0218.

In the meantime, help is
available by calling the
Canada Suicide Preven-
tion Service at 1-833-456-
4566 or the Manitoulin Cri-
sis Response Program at
705-368-0756 Monday to Fri-
day, 8:30 am to 4:30 pm, or
the toll free 24-hour help
line at 1-877-841-1101.

...continued from page 6

...National number for suicide prevention 

Greener Homes can lead to greener careers



LITTLE CURRENT—It’s
been a little over a week
since Manitoulin’s very
first PizzaForno pizza
vending machine began
pumping out piping hot 12”
pizzas, and owner Brad
Bond couldn’t be happier
with the community’s sup-
port.

Mr. Bond is first to give
full credit to his girlfriend
Amy Clarke, who first sug-
gested the idea of  a Piz-
zaForno on Manitoulin fol-
lowing the couple’s
experience with the one
located in downtown Sud-
bury.

When Mr. Bond found
out the strip at 30 Mani-
towaning Road (located
just across from Elliott’s
Restaurant) had a portion
of  unused commercial
property on its north side,
he approached the owners
to see if  they might be
interested in leasing it.
When he explained why
they were happy to accom-
modate the vending
machine.

“I first called in Febru-
ary and they walked me
through the franchise,”
Mr. Bond noted, adding
that he loves dealing with
the Ontario-based compa-
ny. There are roughly 30
PizzaFornos located across
Ontario, but their popular-
ity is surging with the
trend picking up both here
and in the States. This is
Little Current’s second
new franchise opening
within the past year as the
Tim Hortons restaurant
opened last fall just down
the street from the new piz-

za dispensary.
“It’s just taking off  now,”

he added.

Here’s how it works
There are eight varieties

of  pizzas to choose from:
meat lovers, pepperoni,
barbecue chicken, Hawai-
ian, four-cheese, goat
cheese and honey, deluxe
and vegetarian.

The pizzas are put
together in Mr. Bond’s
health unit-approved com-
mercial kitchen, placed in
boxes and put into the
vending machine’s refrig-
erator. When an order is
placed, either from the

machine’s touch-screen or
through the downloadable
app, the pizza is put on a
conveyor, shuttled into the
oven side, the pizza box lid
is opened and the pizza
cooked. Three minutes lat-
er, the pizza, tucked back
inside its box, is hot and
steamy and ready for pick-
up from the machine’s slot. 

A hand sanitizer is built
into the machine, and
biodegradable knives are
also available to cut your
pizza into slices, should
you choose to share.

Mr. Bond explained that
if  a pizza hasn’t been sold
in two days, the machine

won’t let it be sold. 
“Everything is fresh,”

he added.
And Mr. Bond can’t say

enough about the quality
of  PizzaForno’s ingredi-
ents.

“I eat healthy, so it had
to be healthy,” he
explained. 

The thin crust is made
from organic spelt flour
and high quality extra vir-
gin olive oil that is hand-
stretched, hand-rolled
then shipped to Mr. Bond’s
door from southern
Ontario. The sauce is
hand-batched with toma-
toes from Sicily. The

cheese is of  high milk-fat
content for that perfect
mix of  stretchy and ooey
gooey.

“(PizzaForno) really
spares no expense with
their ingredients,” Mr.
Bond said. “Everything is
of  the highest quality.”

All the pizzas range from
$12 and $13.

At our Friday morning
interview, Mr. Bond shared
that eight pizzas had been
purchased between mid-
night and 7 am.

He saw the vending
machine as filling a void
for late-night food options
on Manitoulin, something
stats are already starting
to prove.

The first week of  busi-
ness was a busy one, and
Mr. Bond apologized for
some hiccups he encoun-
tered, such as running out
of  ingredients for a day

and problems with the tap
option and some debit
cards—all things he hopes
to see ironed out as he gets
accustomed to the wants
and needs of  his new cus-
tomers.

In fact, the vending
machine is proving to be so
popular, and even before
the busy summer months,
that Mr. Bond is hiring a
few employees to help
pump out the pizzas (the
vending machine holds 70
pizzas at one time).

The PizzaForno machine
is located at 30 Manitowan-
ing Road in Little Current,
24 hours a day, seven days a
week. Pizzas can be pur-
chased from the machine
or through the PizzaForno
app and paid for with debit
or credit. They can also be
purchased cold to cook at
home, too.  
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Manitoulin’s first pizza vending machine proving popular

Jeni and Evan Farquhar of Little Current were the first customers of the very first PizzaForno pizza 
vending machine on the Island. 



by Tom Sasvari
MANITOULIN—For the
most part, parents,
teacher organizations,
school boards and public
health representatives
have publicly voiced their
understanding as to why
the Ontario government
has decided to keep
schools closed until the
fall. However, the provin-
cial stance encouraging
graduation ceremonies
being held for elementary
and secondary schools,
while still having tight
limits on how many people
are allowed to attend while
maintaining the current
pandemic protocols, has
almost everyone per-
plexed.

“It was not unexpected
that the Ministry of  Edu-
cation has decided to con-
tinue with remote learn-
ing for all elementary and
secondary school students
for the remainder of  the
school year,” said Norm
Blaseg, director of  educa-
tion for the Rainbow Dis-
trict School Board (RDSB).
“Everyone was reading
the papers, and the indica-
tions that the province
would extend remote
learning to the end of  this
school year. But what
threw all of  us is the com-
ments they made in
regards to graduation. It
doesn’t jive with their own
policies.”

Mr. Blaseg explained
under the provincial
guidelines under step one,
June 11 the maximum
number of  people allowed
at outdoor gathering is
limited to 10. And for step
two, for early July 25 peo-
ple are allowed at an out-
door gathering. “So any
school outdoor graduation
would be in violation of
these policies.”

“This is not game sev-
en,” stated Mr. Blaseg.
“For school boards, we
have to follow the rules the
province made. If  we did
allow for outdoor gradua-
tion ceremonies and even
one student or person
transferred COVID-19 to
another someone would be
in huge trouble.”

Mr. Blaseg said, “as we
announced last February
and will continue at this
point, we are looking at
virtual graduation cere-
monies at our schools. The
other piece of  this whole
thing is that schools have
been doing preparatory
work, and it would be very
difficult for them to stop

on a dime and change to a
full blown outdoor gradua-
tion. It’s a little late.
Everyone wants their
child to have a graduation
and we as a board would
want this in a  virtual for-
mat.” 

“Just think about this,
most Grade 8 classes have
a minimum of  20 stu-
dents,” said Mr. Blaseg.
“Clearly if  allowed for
outdoor graduations there
would be a lot more people
than the limits allow and
it would be a violation of
the current restrictions.
You can’t say ‘follow the
health and safety restric-
tions’ and at the same
time switch this around.” 

The Council for Ontario
Directors of  Education
indicated that the
province has outlined
clear restrictions for out-
door gatherings, as had
been pointed out by Mr.
Blaseg. “So clearly any
outdoor graduation would
be in violation of  those
restrictions. Ten students,
with only a single parent
and school staff  would
violate the step two
restriction.”

“The reality is under
the  health and safety pre-
cautions, it won’t allow for
outdoor graduation cere-
monies,” said Mr. Blaseg. 

Parent Terri-Lynn
Leighton of  Gore Bay,
whose daughter Malia
will be graduating Grade
12 from Manitoulin Sec-
ondary School (MSS) at
the end of  this school year,
said, “boards are saying
there is no time or money
to pivot to outdoor gradua-
tions.  I certainly don’t
want to be negative about
our school, which is basi-
cally at the mercy of  the
Rainbow School Board.”

Ms. Leighton basically
agrees with Mr. Blaseg’s
take on the issue that the
province is encouraging
boards and schools to have
graduation ceremonies,
when the limits for the
number of  people allowed
is not enough and that
provincial policies don’t
allow for this, perplexing.

“Premier Ford says this
kind of  thing all the
time,” said Ms. Leighton.
“You give hope to people
and grads, but nothing is
put in place that would
actual allow for this (out-
door graduation) to take
place. He said have these
ceremonies, but you are
only allowed 10 people at
them.” 
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School board, parents
perplexed as to
province’s stand on
graduation ceremonies 

by Tom Sasvari
PROVIDENCE BAY—With
the dry weather conditions
in the area, it was fortunate
that a bush fire did not get
too out of  hand at a farm
property in Providence
Bay recently. 

“The property owner had
a little brush fire that just
got away from him,” said
John Reid, fire chief  for the
municipality of  Central
Manitoulin. The burn area
on a field got out of  control,
and made its way to the
adjacent pine tree forest
area. Fortunately, fire fight-
ers were able to douse the
flames before it spread past
this area. “It could have
been a heck  of  a lot worse;
the ground is dry and the
long-term weather report
is for hot, dry weather in
the area,” said Mr. Reid.  

The Central Manitoulin
volunteer fire department
responded to the call of  the
fire at 2:31 pm Saturday

afternoon.   
Fortunately, no one was

hurt in the blaze, and the
fire was not in close prox-
imity to the house on the
property. 

The fire ignited again the
following Sunday. “We got
the call at 6:00 am that one
small pine tree fell over and

ignited again on the edge
of  the strand of  pine
trees,” said Mr. Reid. Fire-
fighters were on the scene
for about an hour putting
out the blaze.

Mr. Reid said with the
dry, hot conditions expect-
ed to continue, “I’m think-
ing of  putting a fire ban in

place and will be getting in
touch with other fire chiefs
around the Island on this.”

Since this story was writ-
ten, most Island fire
departments have enacted
fire bans. See Page 5 for the
story. 

Bush fire could have been much worse
with dry conditions, says local fire chief

The site of the brush fire in Providence Bay. 
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

s~ = c � ��o$� 22• • 33 � � }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0  

Telephone: (705) 368-2744   Fax: (705) 368-3822 email: expositor@manitoulin.com

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

705-968-0405
If busy: 705-348-2425

“Wherever you need to go!”
Serving Little Current and surrounding areas.

Not operating daily from 11 pm to 6 am (unless for essential travel).

Island Doors

Garage Doors & Operators, Install and Repair
Serving all of Manitoulin Island

Phone 705-377-4133                Cell 705-207-4642

Ed Budge
Providence Bay,
ON, P0P 1T0

Manitoulin 
Small Engine & Marine

Quality Care

Call for an appointment
705-859-1639

TRACTORS • LAWN MOWERS • TRIMMERS

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

BERRY BOATS
HWY 540, KAGAWONG (705) 282-2604

Follow us on Facebook
www.facebook.com/Berry-Boats

STIHL HAS YOU COVERED THIS SPRING
   

12’ X 22’ STORAGE UNIT RENTALS NOW AVAILABLE! 
RESERVE YOURS TODAY!

On Top Of The Hill
Kagawong, ON

1428B Lakeshore Rd.

Ian Marr - Gas Technician, 20+ Years’ Experience

Fully Licenced and Insured
Furnaces, Fireplaces, Heaters and Appliances

Serving Manitoulin locally
(705) 783-3223 • ian_marr1@hotmail.com

       Exclusive Tempstar Dealer

PROPANE SERVICE

FURNACE - WATER HEATING -FIREPLACE-GAS LINES

Wednesday, June 9, 2021                                                                                                                                               THE MANITOULIN EXPOSITOR–PAGE 22



servicesg servicesg servicesg servicesg

rentals�

rentals�

rentals�

for sale$

Wally’s Sept ic
Ser v ice 

& Portable
Toi le t Rentals

Phone: Phone: 
(705) 377-4032

Phone: 
(705) 377-4032
(705) 282-7501

Phone: 
(705) 377-4032
(705) 282-7501

Available
7 days 
a week!

rental wanted�

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

wanted�

Legion Events Looking
for a 
new

career?
Visit our
jobboard

at
Manitoulin
.com

help wanted! help wanted!

EQUINE 
HARNESS TAC AND 

REPAIR SHOP 
Halters, snaps, ropes 

and more. 
Also, need any 

heavy sewing done? 

Call us at 
249-497-4000 ext 113. 

10374 HWY 542, 
Spring Bay.

J & T MINI EXCAVATING

• Driveway installation and grading
• Drainage, grading and lot clearing
• Topsoil and gravel supply and spreading
• Tree and shrub removal and trimming
• Yard clean up and brush removal
• Demolition of small building and junk 

removal

If you are not sure just ask.
We may be able to help! 

We are fully insured 
705-207-4049
Jeff Haayema

Email:jtminiexcavating1@gmail.com

HERE IS WHAT WE DO 

yard sales~

Attractive commercial space for lease 
in Downtown Little Current

Bright, modern commercial space available for lease in downtown little 
current. The 800 sq ft (approx.) space has for more than 30 years been 
occupied as the local credit union office and can be available for a new 
tenancy by mid-June. The property is part of The Expositor office building, 
has large front windows with a waterfront view and has been recently 
renovated. There is ample on-street customer parking.

The property is appropriate for commercial offices or for a retail enterprise.

For more information or to make an appointment to view, 
please contact (705) 968-1879 or email editor@manitoulin.com.

Serious inquiries only, please. 

HAW-EATER DOLLARS
$500  REWARD  $500

WANTED DEAD OR ALIVE

Missing Coins ($500 each):
1968 Ag Medallion

1968 AuP and Ag Brooch
1969 5-Tree Ag Dollar

Duplicates (contact for price):
1968 > 1988 ACu/ABz 

1968 > 1988 AuP
1969 > 2000 AAgP

2003 BM Die1/2, and Ni
2006 nearly all Metal types

Contact John at
romanovichjohn@gmail.com

(416) 985-8800
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Mark Anderson
Cell: 705-282-4474

jjpolelineconstruction@hotmail.com

Specializing in:
Poleline Installation & Maintenance

Underground Hydro Service

Now offering Mini Excavation & Landscaping
Rock Breaker & Dump Trailer, Trimming private Hydro Lines

ESA Certified • Fully Insured

Serving Manitoulin and area for over 30 years

servicesg servicesg

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org/man-
itoulin or call 705-674-6217
for more info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Parkinson's Disease
Support Group. For those
affected by the disease and
their caregivers, meetings will
be the third Thursday of every
month, 1:30 - 3:30 pm.
Mindemoya Public Library (at
the Municipal office building),
Mindemoya. Call Marilyn at
705-368-0756, Ext 238 if
there are any questions. All
welcome.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Are you concerned about
someone’s drinking? Al-
Anon has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya, 705-377-
4892/705-377-5138.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

Codependents Anonymous
Manitoulin 
for information, email
codamanitoulin@gmail.com
or visit Facebook codamani-
toulin. No meetings running
at present.

tfn

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Metal bunkbed. Bottom
folds to seat. Like new.
Providence Bay. Call 905-
467-0333.

3-4c

New Holland 166 hay inverter
with optional hay merging
cable; New Holland 273
square baler with hydrolic
bale thrower; Horst welding
all steel bale thrower wagon.
Call 705-968-0694.

4-5c

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

Good dry hay and also seek-
ing hayfield in Tehkummah.
Call 226-792-5240.

4-7c

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

Garage Sale, June 17, 18
and 19 at Little Current
United Church Hall from 9 am
to 5 pm. All COVID-19 rules
in effect, 10 customers at a
time, contact information will
be collected.

4-5p

Yard Sale, June 12, 9 am to
3 pm in Tehkummah across
from Ward’s General Store.
All proceeds to Fairview
United Church. All COVID-19
protocols must be followed.
Books, toys, kitchen utensils,
ornaments, clothes and
more, something for every-
one.

4p

Group of Sudbury hunters
looking for property on
Manitoulin Island in area 34B
during deer rifle season.
Contact Wendell at 705-626-
6231.

4-5p

Two-bedroom apartment
for rent in Manitowaning.
Suitable for retiree, second
floor with balcony. Reference
required. 705-859-1229.

4-5c

Royal Canadian Legion
Branch 177 Wing Night,
Thursday, June 17, 4 to 8 pm.
Wings, $1 each (sauces for
wings: salt and pepper, sweet
chili, sweet and sour, honey
garlic, first, second and third
degree, parmesan cheese
and pepper and Cajun);
cheese balls, two for $1;
Jalapeno poppers, $1 each;
cheese sticks, $1 each;
mushroom caps, nine for $3.
Take-out only, pick up at the
Legion. To pre-order call or
text 705-348-0123. Delivery
within town limits, Little
Current.

4-5p

EMPLOYMENT 
OPPORTUNITY

Full-Time and part-time and 
student jobs available 

Offering health benefits 
and signing bonus!

Please apply at: 
careers.timhortons.ca

or Indeed



MHC announces plans to have one weekly mass vaccine clinic set up at MSS
by Tom Sasvari
MANITOULIN—To accom-
modate the large number of
persons being vaccinated on
Manitoulin Island,  Mani-
toulin Health Centre (MHC)
will be going to one large
clinic per week.  

“I want to highlight a cou-
ple of  things in regards to
the vaccination program on
Manitoulin Island,” said
Paula Fields, interim co-ceo,
vice president of  clinical
services and chief  nursing
officer CNO of  the MHC at
an MHC board meeting held
recently. She explained, “we
will be moving to having one
mass vaccination clinic
once a week, at Manitoulin
Secondary School (MSS).

M’Chigeeng chief  and coun-
cil approved our request and
helped in working out some
of  the logistics.”  

“The goal is to have MSS
as the central vaccine clinic
location,” said Ms. Fields. In
her report she said, “MHC
continues to support local
COVID-19 vaccination
efforts through vaccine
booking support, the deploy-
ment of  employees for regis-
tration and logistics and
through the provision of  the
information technology
infrastructure. Mass immu-
nization clinics of  1,000 dos-
es per clinic have begun and
will be held at the Northeast
Town recreation centre (in
Little Current) until mid-

June, then the plans are for
the third week in June to
have this transferred over to
MSS. She noted the clinics
in Mindemoya were discon-
tinued several weeks ago.
Manitoulin residents aged
18 years of  age and older are
becoming eligible for vacci-
nation. Due to the province’s
successful acquisition of
large quantities of  vaccine,
MHC employees are now eli-
gible for their second dose
of  vaccines. Second dose in
arms is beginning for many
of  the employees.  

Ms. Fields noted in early
May the government enact-
ed an emergency order that
enabled the transfer of
patients between hospitals

without consent. At the
time, provincial predictions
of  COVID-19 activity indi-
cated that MHC would be
required to enable the surge
plan through the activation
of  additional care spaces.
Due to human resource con-
straints, there was concern
over the ability to staff  the
additional beds. MHC
reached out to local family
health teams and Indige-
nous health care providers
and was successful in
recruiting over 40 registered
nurses, registered practical
nurses and administrative

staff  to assist in case of  a
surge. 

“This community support
is representative of  the col-
laborative relationship
between MHC and local
community health care
providers,” said Ms. Fields.

Ms. Fields noted as well,
“public health had
approached MHC request-
ing a submission for MHC to
become a COVID-19 vaccine
storage site. MHC can safely
store both the Pfizer and
Moderna vaccine.” She
pointed out Pfizer vaccines
have to be stored in condi-

tions of  minus 60-80 while
Moderna has to be stored in
refrigerators at minus 20-
30.”

“We have our freezers set
up,” said Ms. Fields. “Hav-
ing vaccine available locally
will also provide for
increased flexibility in local
COVID-19 immunization
clinics and support local
community health care
provider efforts in getting
needles in arms in a timely
fashion.” 
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NOOJMOWIN TEG HEALTH CENTRE
EMPLOYMENT OPPORTUNITY – Indian Day School (IDS) Coordinator  

(Full-Time Contract - Six Months) 

Noojmowin Teg Health Centre is seeking the services of an Indian Day School Coordinator for six (6) 
months with the possibility of continuance through available funding.   The IDS Coordinator will provide 
both cultural and health support guidance to former Indian Day School students and their families in the 
Indian Day School reconciliation process for their healing and wellness.  

Noojmowin Teg Health Centre is comprised of a multi-team of healthcare professions providing 
community-based services through the use of a holistic approach that integrates both traditional and 
western healing methods.  Our unique team includes: Primary Care and Allied Health Services, Mental 
Health & Addictions Services, Health Promotion and Traditional Healing and Cultural Services.  Services 
are offered on-site and community-based (through the Manitoulin Island District First Nations Health 
Centres). The IDS Coordinator will report to the Mental Health and Addictions Manager.

Given the traditional practices of the Anishinabek, from time to time, exposure to wood smoke and the 
burning of sacred medicines, including tobacco, sweet grass, sage and cedar, may occur within the 
work setting. 

NTHC is an inclusive employer. Accommodation is available in accordance with the Ontario Human 
Rights Code and the Accessibility for Ontarians with Disabilities Act, 2005.

Duties:
• Establish a supportive rapport with Indian Day School (IDS) former students and their families 

through cultural and emotional support through the delivery of traditional/cultural and relevant 
health programming including mental health and addictions;

• Provide coordinated services to individuals seeking support and advocacy in the preparation of 
Indian Day School claim forms; which may 
• Include connecting individuals to preventative services and support such as referral to 
mental health and addiction counselling, harm reduction services, and referral to other healthcare 
services as required;

• Provide and establish collaborative networks and partnerships for access to support services, 
workshops, presentations, healing and wellness for individual IDS former students and their 
families;  

• Provide liaison with health support services for counselling (professional, grief, healing and 
wellness), both individual and support circle groups as required;

• Conduct community outreach to provide emotional support and resources;
• Maintain case and file management and data collection and e-charting.

Qualifications:
• Post-secondary education in Indigenous studies, social work, and/or combination of an equivalent 

and relevant education in social studies with a minimum of three years of demonstrated and 
related work experience within an Indigenous organization or community working with adults and 
their families in a healing and nurturing cultural environment;

• Ability to speak, translate and/or demonstrated willingness to learn the Anishinaabemowin 
language;

• Demonstrated understanding of substance abuse principles including harm reduction practices; 
• Self-motivated individual with the ability to utilize available resources in a team-oriented shared 

healthcare environment;
• Good interpersonal, listening and communication (written and verbal) skills with the ability to 

engage people to build trust and rapport;
• Ability to problem solve and take initiative;
• Strong organizational skills and ability to work with deadlines;
• Must be able to maintain confidentiality;
• Proficiency in using Microsoft Office, including database applications;
• Willing to work flexible hours as required;
• Current CPR Level C and First Aid;
• Ability to travel including clear driver’s abstract and a reliable vehicle;
• Clear vulnerable sector check is required.

Submission Pre-requisites:
• Cover letter, letter of application and resume;
• Three current work-relevant references with contact information;
• Current and valid vulnerable sector check (dated no later than three months).

Deadline: June 18, 2021

Send to: Human Resources
Noojmowin Teg Health Centre    Email: info@noojmowin-teg.ca
Hwy. 540, 48 Hillside Road    Ph.: 705-368-2182 ext. 235
Aundeck Omni Kaning First Nation   Fax: 705-368-2229
Postal Bag 2002
Little Current, ON P0P 1K0

We thank all for their interest and application. Only those under consideration will be contacted.

NOOJMOWIN TEG HEALTH CENTRE 
EMPLOYMENT OPPORTUNITY 

DIABETES WELLNESS DIETITIAN 
(1 FTE)

                      
Noojmowin Teg Health Centre is seeking the full-time services of a Diabetes Wellness Dietitian. The successful 
candidate will work within the Primary Care program to promote better health through improved nutrition and 
healthy lifestyle practices within a community-based working environment.  The Diabetes Wellness Dietitian must 
have advanced knowledge of food and human nutrition and function in accordance with the scope of practice 
guidelines of a Registered Dietitian as defined by the College of Dietitians of Ontario and the Professional Standards 
for Dietitians in Canada, as well as CDE certification.

Noojmowin Teg Health Centre is comprised of a multi-team of healthcare professions providing community-based 
services through the use of a holistic approach that integrates both traditional and western healing methods.  
Our unique team includes: Primary Care and Allied Health Services, Mental Health & Addictions Services, Health 
Promotion and Traditional Healing and Cultural Services.  The Diabetes Wellness Dietitian will report to the Primary 
Care Manager.

Given the traditional practices of the Anishinabek, from time to time, exposure to wood smoke and the burning of 
sacred medicines, including tobacco, sweet grass, sage and cedar, may occur within the work setting.

NTHC is an inclusive employer. Accommodation is available in accordance with the Ontario Human Rights Code and 
the Accessibility for Ontarians with Disabilities Act, 2005.

Duties:
• Provide counselling and develop nutrition plans incorporating cultural and health beliefs, income and 

education
• Complete client medical records within the electronic medical record database in an accurate and timely 

manner
• Collaborate with healthcare providers and clients to ensure that appropriate management, referral and 

responses to enquiries are provided
• Schedule appointments and prepare work plans to effectively meet client and community needs
• Deliver nutritional education workshops to promote community health
• Schedule and deliver nutritional workshops within the First Nations communities
• Facilitate and support community initiatives to improve access to adequate nutrition
• Advocate at different levels with respect to environmental and socio-economic determinants of health to 

influence health policy.

Qualifications:

Mandatory
• Minimum Bachelor’s degree in Dietetics, Human Nutrition, or equivalent program
• Current registration in good standing with the College of Dieticians of Ontario
• CDE Certification
• One to three years of clinical counselling and community nutrition experience
• Strong knowledge of Diabetes management, including the nutritional and pharmaceutical aspects of care
• Strong time management skills
• Excellent written and verbal communication skills
• Clear Vulnerable Sector Check
• Access to a reliable vehicle / transportation as the position requires travel within communities
Preferred
• Experience working within a community Diabetes Wellness program
• Experience working within Electronic Medical Records
• Knowledge of the Ojibway culture and language a definite asset

Submission Pre-requisites:
Please submit a covering letter, resume, three (3) work-related letters of reference, copy of registration, a current 
vulnerable sector check, a copy of valid driver’s licence and driver’s abstract. Please mark correspondence as 
“Confidential.” Submissions will be accepted by mail, facsimile or email.

Deadline: Friday, June 25, 2021 

Send to: Human Resources
Noojmowin Teg Health Centre    Email: info@noojmowin-teg.ca
Hwy 540, 48 Hillside Road    Ph.: 705-368-2182 ext. 235
Aundeck Omni Kaning First Nation    Fax: 705-368-2229
Postal Bag 2002
Little Current, ON P0P 1K0

We thank all for their interest and application. Only those under consideration will be contacted.
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MANITOULIN—Hydro
One has announced a
planned power outage that
will effect much of  Mani-
toulin Island on Sunday,
June 13  to install new
equipment.

The planned hydro out-

age is set from 8 am to 12
noon on Sunday, June 13
effecting 3,663 customers on
Manitoulin Island.

Those Hydro One cus-
tomers in Wiikwemkoong,
Tehkummah, Assiginack,
Sandfield, Central Mani-

toulin, Bidwell North,
Billings, South Bidwell,
Sheguiandah, Howland,
Aundeck Omni Kaning, and
Little Current will be effect-
ed.

Hydro One planned power outage June 13
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CHAIRPERSON POSITION
The Waubetek Business Development Corporation provides business and economic services to First Nations and 
Indigenous business people throughout North-eastern Ontario.  The Waubetek Board of Directors seeking a Chairperson 
who will facilitate the Board as it deals with complex business decisions, governance oversight, external government and 
business relationships, and act as an ambassador for the organization.

a)  Must be a registered member of one of the following Founding First Nations:  Aundeck Omni Kaning, M’Chigeeng, 

leaders and building consensus for decision-making.

f)  Must not be a current loan client of the Waubetek Business Development Corporation or have an immediate 

i) Naishnaabemaang shwii go washme ndawendaagod. 

The Board of Directors holds one regular meeting per month with occasional special meetings. A small meeting 
honorarium is provided for all Board meetings. Travel expenses are covered when the Board meets in person or travels 
on Waubetek business. 

All interested parties must provide an application package as follows:

1)  A signed cover letter expressing in general terms their understanding of Waubetek’s mission, their reasons for 

3)  Three letters of reference from parties with knowledge and experience relating to the applicant’s  

Notes:  

NOOJMOWIN TEG HEALTH CENTRE 
EMPLOYMENT OPPORTUNITY 

Traditional Knowledge Keeper Support
Permanent Part-Time

                      
Noojmowin Teg Health Centre seeks the part-time services (three days per week) of a traditional resource person 
to provide support for the Traditional Knowledge Keeper during the delivery of healer clinics and services.  The 
Traditional Knowledge Keeper Support Worker will attend all healer sessions with clients and/or families to chart 
on behalf of the healer and provide an environment of safety for clients. The support worker will be available both 
on-site and in external clinics and other services provided by the healers. 

Noojmowin Teg Health Centre is comprised of a multi-disciplinary team of healthcare professions providing 
community-based services through a wholistic approach integrating traditional and western healing methods.  Our 
unique team includes: Primary Care, Mental Health & Addictions, Health & Wellness, and Traditional Healing. Services 
are offered on-site, at the Manitoulin Island District Seven First Nations Health Centres, and Espanola area. The 
Traditional Knowledge Keeper Support Worker will report to the Anishinaabe Aadzawin Manager.

Ontario Human Rights Code and the Accessibility for Ontarians with Disabilities Act, 2005.
Given the traditional practices of the Anishinabek, from time to time, exposure to wood smoke and the burning of 
sacred medicines, including tobacco, sweet grass, sage or cedar, may occur within the work setting.

Qualifications:
• Knowledge and demonstrated interest in traditional healing practices;
• Experience and/or ability to work within an electronic medical record charting system and other IT 

technologies;
• Ability to speak, translate and/or demonstrated willingness to learn the Anishnaabemowin language; 
• Good interpersonal, listening and communication (written and verbal) skills with the ability to engage people to 

build trust and rapport;
• Strong organizational skills including ability to complete work with deadlines/to coordinate schedules and 

appointments;
• Proven knowledge and ability to maintain confidentiality;
• Willing to work flexible hours as required;
• Current CPR Level C and First Aid;
• Ability to travel including clear driver’s abstract and a reliable vehicle;
• Clear vulnerable sector criminal record check is required.

Submission Pre-requisites:
Cover letter, letter of application and resume. Three current work relevant references with contact information
and current vulnerable sector criminal reference check (dated no later than three months).

Deadline: June 18, 2021 

Send to: Human Resources
Noojmowin Teg Health Centre    Email: info@noojmowin-teg.ca
Hwy 540, 48 Hillside Road    Ph.: 705-368-2182 ext. 235
Aundeck Omni Kaning First Nation    Fax: 705-368-2229
Postal Bag 2002
Little Current, ON P0P 1K0

We thank all for their interest and application. Only those under consideration will be contacted.

Employment Opportunity
PART-TIME NIGHT ATTENDANT

Summary
Night Attendant is responsible for a safe environment; ensuring care duties are completed according to minimal standards; 
preparing and maintaining administrative duties, promoting a supportive, respectful and harmonious team environment. 

Responsibilities  
• Ensure that all rules and regulations are respected.
• Obtain update from previous shift.
• Provide update to next shift.
• Complete client “in” and “out” sheets.
• Monitor client’s medication.
• Prepare and complete daily shift reports.
• Respond to crisis situations.
• Answer telephones and record messages.
• Oversee wake-up routines of clients.
• Oversee breakfast routines.
• Participate in staff training.
• Maintain CONFIDENTIALITY.
• Be prepared to make responsibility decisions on shift and follow through accordingly.
• Security monitoring i.e. ensure all doors and windows are secure, cameras working, etc.
• Follow the policy and procedures of NOOKOMISNAANG and Wikwemikong Unceded Territory Personnel.
• Follow the Mission and Vision Statement of NAANDWECHIGE-GAMIG Wikwemikong Health Centre.
• Be able to work flexible night shifts.

Qualifications
• Minimum High School Diploma.
• Work experience in Social Work. 
• Must demonstrate team work and leadership skills.
• Knowledge of Aboriginal Language and culture is an asset.
• Driver’s Licence an asset.

Salary is in accordance to WUIR Salary Grid. All applicants MUST submit a letter of application, current resume, copies of 
credentials and two work-related reference contacts, marked CONFIDENTIAL to: 

Nookomisnaang Night Attendant
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

Attention: Melissa Roy
16A Complex Drive, P.O. Box 101
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
Deadline: June 10, 2021 at 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 
Abstract, Accreditations, and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted.
Incomplete submissions will not be accepted. No return of submissions.

All interested and qualified candidates are encouraged to apply.

help wanted! help wanted! help wanted!
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KENJGEWIN TEG IS SEEKING AN ENTHUSIASTIC TEAM MEMBER TO JOIN THE POST-SECONDARY 
EDUCATION AND TRAINING TEAM DEDICATED TO PROVIDING SUPPORT TO STUDENTS!    

PROGRAMS COORDINATOR - TEACHING AND LEARNING
2ND POSTING

TERM POSITION:  JULY 2021 – MARCH 2023
Kenjgewin Teg is committed to making a difference and inspiring students on their educational journey.  Our team 
members work collaboratively to inspire students to find their gifts so that they can succeed in the world!  We are 
currently recruiting a committed, creative and respectful individual who is interested in joining our team as a Programs 
Coordinator - Teaching and Learning.  This position will require an individual who is highly organized to manage 
multiple priorities and works effectively in a fast-paced environment.

Programs Coordinator - Teaching and Learning:
Classification: PSC3 Team Leader Operational Support/Salary Grade Band F
 
UnderHire Level Salary Range: Qualified Level Salary Range: Advanced Qualification Salary Range
$41,106 – 45,673 - 50,240 $47,248 – 52,498 – 57,748 $47,934 – 59,322 – 58,586
 
Position Objective: Under the direction of the Dean of Post-Secondary Education and Training, the Programs 
Coordinator – Teaching and Learning ensures lifelong learning programs of Kenjgewin Teg designed for teachers and 
educators include Anishinaabe traditional knowledge and are delivered in accordance with the organization’s quality 
assurance standards and procedures.  As a critical position supporting growth of Kenjgewin Teg as an Indigenous 
Institute in Ontario, appreciation and/or practice of Kendmoowin – Anishnabemowin miinwaa Anishnaabe bimaadziwin 
in teaching and learning perspectives is critical.

Responsibilities:
• Develop and oversee all aspects of program delivery in a new organizational framework for a Teaching and 

Learning Programs strategy with the post-secondary education and training team; this includes researching and 
compiling documents to support and draft proposals and/or reports for funding, as assigned;

• Plan and coordinate annual teaching and learning programs for delivery with the post-secondary team as 
approved by the Dean of Post-Secondary Education and Training (examples of teaching and learning programs 
may include teacher education programs leading to an undergraduate, graduate degree, certificate or diploma; 
additional qualifications (AQ’s) courses for members of the Ontario College of Teachers; programs for early 
childhood educators; includes other workshop, seminars for professional development opportunities);

• Lead, implement, monitor and oversee teaching and learning program activities throughout each program’s/
academic year lifecycle; this includes monitoring and providing support to teaching and learning program 
faculty/instructors for course materials and equipment, textbooks, classroom bookings, accommodation and 
meals (if required) as part of each delivery site’s program and/or course delivery location;

• Assist with research and development of articulation agreements with potential industry, government and post-
secondary partners in collaboration with the Dean of Post-Secondary Education;

• Secure instructors, faculty and other resource/knowledge holders related to delivery of teaching and learning 
programs; lead the development and preparation of instructional/faculty contracts for teaching and learning 
programs, with final contract approval submission to the Corporate Services Team;

• Create program delivery schedules based on needs of students, faculty/instructors, community and available 
resources; liaise with community partners for delivery of community-based programs in additional locations as 
planned;

• Liaise and work closely with faculty/instructors and the Registrar in use of the organization’s student information 
and learning management systems for student admissions, attendance, grades and other quality assurance 
processes;

• Prepare draft budgets and program costs related to teaching and learning programs for approval by the Dean of 
Post-Secondary Education and Training;

• Coordinate and lead meetings with instructors and program staff to ensure effective communication and 
planning on a regular basis;

• Liaise and work closely with the Dean of Student Services and other post-secondary team members in 
designing and ensuring student support services are provided to students enrolled in teaching and learning 
programs; coordinate and lead discussions regarding student issues/concerns affecting student academic 
success, as required;

• Contribute and participate in the organization’s mandatory quality assurance audit and compliance processes 
as part of continuous improvement and program delivery excellence; this includes leading and monitoring 
the administration of instructor performance and student satisfaction evaluations in teaching and learning 
programs;

• Participate and contribute to other organizational events, activities and teams as part of organizational and 
community engagement and learning.

Qualifications:
• Minimum of diploma within the teaching and learning sector, or proven work-related experience in a coordinator 

capacity;
• Minimum of two (2) years of program coordination experience;
• Program Management and/or program coordination experience;
• High level of proficiency with the Microsoft Office suite of software;
• Must be willing to travel when required, possess valid Driver’s Licence and have a reliable vehicle; and
• Appreciation and knowledge of the Anishnabek culture, principles, values, language, history and customs and 

supportive of Anishnabek Practices, language revitalization and protocols.

Application Deadline:  Thursday, June 10, 2021 at 12 noon

For a complete job description or to learn more about this employment opportunity, please email 
humanresources@kenjgewinteg.ca.

Interested individuals can send a complete application package that consists of:
Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential either through email to humanresources@kenjgewinteg.ca or mail  
to:

Kenjgewin Teg
“Programs Coordinator – Teaching and Learning”

c/o Director of Operations
374A Hwy. 551, P.O. Box 328, M’Chigeeng First Nation, ON   P0P 1G0

Tel:  705-377-4342  Fax:  705-377-4379

Please note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with the 
school community. This includes the shared practice of First Nation tradition of smudging. 
Please note:  Kenjgewin Teg Fitness for Duty Program is implemented which is designed to promote the development 
and maintenance of the highest possible levels of worker health and safety in an efficient and productive workplace.
Please note: Late applications will not be considered. While we thank all applicants, only those applicants selected for 
an interview will be contacted. Personal information contained in applications will be used for recruitment purposes 
and collected as per Freedom Of Information (F.O.I.) And Protection Of Privacy Act, 1987.

EMPLOYMENT OPPORTUNITY

KENJGEWIN TEG IS SEEKING AN ENTHUSIASTIC TEAM MEMBER TO JOIN THE POST-SECONDARY 
EDUCATION AND TRAINING TEAM COMMITTED TO PROVIDING SUPPORT TO STUDENTS!    

SOCIAL WORKER
FULL-TIME POSITION

Kenjgewin Teg is committed to making a difference and inspiring students on their educational journey.  Our team 
members want students to be inspired and to find their gifts so that they can succeed in the world.  We are currently 
recruiting a committed, dedicated and respectful individual who is interested in joining our team as a Social Worker.  
This position will require an individual who is compassionate and committed to supporting students through lifelong 
learning.

Social Worker – Full-Time:
Classification: Specialist SP2 Program/Service Delivery Specialist/Salary Grade Band G 
 
UnderHire Level Salary Range: Qualified Level Salary Range: Advanced Qualification Salary Range
$45,306 – 50,341 – 55,375 $52,076 – 57,862 – 63,649 $58,846 – 65,384 – 71,922
 
Position Objective: The Social Worker provides school-based mental health services and support to students of 
Kenjgewin Teg.  This position works as part of the Student Services Team, and will liaise with external resources, in 
support of student needs.  

Responsibilities:
• To provide clinical counselling through mental health assessments and treatment services to individuals, 

following referral to the Student Services Team;
• To provide for expertise in mental health services addressing the area of Mood and Anxiety Disorder(s) and/or 

Addictions;
• To manage a caseload of approximately 20-25 students on an ongoing basis, as per referral/intake cycle;
• Understand and provide trauma-informed care and response;
• Respond to students when crisis intervention is necessary;
• Participate as a member of the multi-disciplinary Student Services Team (attendance and engagement, 

Aadziwin, Guidance and Career Education);
• Assists in the development and planning of school-based, student-focused mental wellness activities;
• Liaise as appropriate with other staff members to ensure appropriate continuum of service for referred students;
• To maintain and continually develop professional competence through appropriate continuing education/

professional development;
• To participate in organization-wide training and education, as it relates to the enhancement of growth of 

services to our student body; and
• Participate and contribute to other organizational events, activities and teams as part of organizational and 

community engagement and learning (festivals, traditional gatherings, conferences and annual special projects).

Qualifications:
• Minimum Bachelors of Social Work
• Registered member with the Ontario College of Social Workers and Social Service Workers
• Five years’ proven work experience in the social work field
• Mental Health First Aid; SafeTALK and ASIST certification
• Counselling experience in the treatment of mood and anxiety disorders and addictions
• Demonstrated understanding of trauma-informed care in relation to adult learners and Indigenous populations, 

and experience in trauma-informed care and response
• Proven crisis intervention skills
• Excellent communications, interpersonal skills, and the ability to develop and foster relationships with a diverse 

demographic of students
• Ability to work as a team player and work with minimal supervision
• Administrative skills including scheduling, records management, completing annual work plans, quarterly 

reports, and support operational planning and policy development as required
• High level of proficiency with the Microsoft Office suite of software (Outlook, Word, Excel), including the ability to 

learn other data management and student information systems
• Appreciation and knowledge of the Anishnabek culture, principles, values, language, history and customs and 

supportive of Anishnabek practices, language revitalization and protocols

Application Deadline:   OPEN UNTIL FILLED

For a complete job description or to learn more about this employment opportunity, please email 
humanresources@kenjgewinteg.ca.

Interested individuals can send a complete application package that consists of:
Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential either through email to humanresources@kenjgewinteg.ca or mail  
to:

Kenjgewin Teg
“Social Worker”

c/o Director of Operations
374A Hwy. 551, P.O. Box 328, M’Chigeeng First Nation, ON   P0P 1G0

Tel:  705-377-4342  Fax:  705-377-4379

Please note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with the 
school community. This includes the shared practice of First Nation tradition of smudging. 
Please note:  Kenjgewin Teg Fitness for Duty Program is implemented which is designed to promote the development 
and maintenance of the highest possible levels of worker health and safety in an efficient and productive workplace.
Please note: Late applications will not be considered. While we thank all applicants, only those applicants selected for 
an interview will be contacted. Personal information contained in applications will be used for recruitment purposes 
and collected as per Freedom Of Information (F.O.I.) And Protection Of Privacy Act, 1987.

EMPLOYMENT OPPORTUNITY

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 
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Do you love cleaning 
and order?

Looking for two energetic cleaners to maintain 
AirB&B property with three cabins in 

Providence Bay. Organization, attention to detail, 
COVID-protocols a must. Laundry off-site. 

June-Sept mostly Saturdays.
 woolsort@gmail.com or 416 575 6794



by Tom Sasvari
KAGAWONG—Billings
Township has now pur-
chased a new snowplow
truck for the township
roads crew.

At a meeting last week,
council considered a bylaw
to approve.

“As noted in the office
staff  memo, the majority of
the costs (to purchase the
truck) came through fund-
ing,” stated Mayor Ian
Anderson.

Council passed a bylaw

for the plow truck purchase
of  the 2021 International
HV613 and equipment.
Funding was received
through the 2019 municipal
modernization program to
cover $294,600 of  this pur-
chase. 

The long awaited Inter-
national snowplow truck
was delivered on Wednes-
day of  last week. “We
received $295,600 in fund-
ing and the total cost of  the
truck was $323,391,” said
clerk Kathy McDonald.

job following the pandemic
protocols.

Ms. Wright said, “I have
never before had a summer
off. I’m going to enjoy this
summer. As for the winter I
don’t know what I will be
doing then, I’ll play it by
ear. In the past, even when
I’ve been on vacation I’ve
been available took respond
to messages from staff  and
sending emails back and
forth. I’ll no doubt be think-
ing its April or October and
we have to carry out this
type of  work at the Lodge.
But I promise I won’t both-
er the staff,” she quipped. 

However, she did indicate
she will be keeping her
nursing licence so that she
can do flu shot clinics on
the Island.

Ms. Wright was born and
raised in Sudbury, with her
dad being from Manitoulin
and her mother being from

Garson. Her husband Mike
is from the Island, but had
worked at Inco in Sudbury
for a number of  years. Even
though she is not originally
from Manitoulin, “when I
was younger I worked here
in the summers at Norther-
naire Lodge. My mom was a
pastry cook at Norther-
naire. Dad worked in Cop-
per Cliff. After they retired
they moved to the Island.”

“We live at the lake and I
am looking forward to
going kayaking, working in
the garden and doing any-
thing that I wouldn’t nor-
mally have to cram into a
two- day weekend,”
quipped Ms. Wright. 

Ms. Wright acknowl-
edged, “today I’m looking
forward to retirement,
tomorrow I could be hesi-
tant. When I was down to 24
months until retirement I
posted this on my office
wall. But when it hit six

months I stopped posting
it.”

“Management has been
great to work with over the
years,” said Ms. Wright,
“and I’ve been proud to
work with all the employ-
ees I’ve been fortunate to
work with over the years.
They all work very hard.
We have a really good
group here. A PSW, for
instance, might say there
may be a problem we
should be looking at, and
then say ‘but I might have a
solution to the problem.’
Everyone really cares and
they and want to be part of
a  solution. I have always
felt if  you could help new
staff  by sharing your expe-
rience, do it. If  you teach
them well they become
great employees. That’s
what we have in every
department of  the Lodge.” 

BUSINESS SERVICES MANAGER

The Waubetek Business Development Corporation is seeking 
to immediately fill the position of Business Services Manager to 
serve on Waubetek’s management team and lead our Business 
Development Team. 
As a financial institution involved in commercial lending, this position 
is critical within the organization to help oversee the delivery of 
Waubetek’s business services.  This position reports directly to 
the Waubetek General Manager.  As a member of Waubetek’s 
Management Team, the individual for this position must have the 
following qualifications: 

Business Services Manager Qualifications/Duties:
a. Five years or more of commercial lending experience;
b. Must have graduated from a post-secondary program in any 

of business administration, commerce, economics and/or 
accounting programs;

c. Demonstrated management and staff supervisory experience in 
guiding a team, ensuring proper and timely reporting, problem-
solving skills, and accountability;

d. Proven ability to prepare business analyses that may be required 
for the more complex cases for financing;

e. Excellent communication and writing skills; and
f. Information Technology (IT) management experience would be 

an asset to help manage Waubetek client database and loan 
software.

Please submit a letter of application addressing each of the 
requirements above, a detailed resume and three reference letters 
no later than 4:30 p.m. on Wednesday, June 30th, 2021, to the 
attention of the General Manager, Waubetek Business Development 
Corporation via email to dmadahbeeleach@waubetek.com  with the 
subject “Business Services Manager Position.”  Miigwetch!
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Investing in 
the Aboriginal
Business Spirit POSITION 

Employment Opportunity:
Programs and Services Coordinator Position

Ngwaagan Gamig Recovery Centre Inc. (NGRC Inc.) is a not-for-profit organization looking for a Programs 
and Services Coordinator to work in a dynamic addictions treatment and community-based programs facility 
located in the Wiikwemkoong Unceded Territory.  The successful candidate will carry out their duties in 
accordance with the Policies and Procedures and Vision and Mission of NGRC Inc.

Job Summary
Reporting to the NGRC Inc. Executive Director or their delegate, the Programs and Services Coordinator 
provides administrative support and program management of the day-to-day operations of the residential 
treatment program.  The Programs and Services Coordinator is a member of the leadership team within 
NGRC. The Programs and Services Coordinator will always maintain the highest quality of service and 
professionalism.

The Program and Services Coordinator will perform the following specific duties, functions and/or activities:
• To provide support planning and coordination of programs 
• Management and supervision of employees of the treatment program including scheduling and support 

of the team, review and approvals of applications for treatment programming and regularly review 
treatment client progress 

• To ensure the highest of standards are maintained from the program development through its 
implementation

• Seek both start-up and long-term program funding 
• Maintain budget and track expenditures/transactions
• Help build positive relations within the team and community
• Schedule and organize workshops, information sessions, meetings and maintain agenda
• Report regularly on progress of work plan implementation
• Assist with implementation of quality assurance processes and health and safety requirements
• Maintain inventory of supplies and ordering
• Keep updated records and create reports and/or proposals
• Support growth and program development

Requirements:
• Degree in Human Services related field is preferred
• Have proven experience as a program coordinator, management or relevant position
• Knowledgeable in program management and development procedures
• Knowledgeable of the Anishnaabe culture, language, community experiences, with an understanding of 

the dynamics of intergenerational abuse and past trauma
• Have knowledge of budgeting, bookkeeping and reporting
• Tech savvy, proficient in Office 365, Excel, Outlook, etc.
• Ability to work with diversity and multi-disciplinary teams
• Excellent time-management and organizational skills
• Outstanding verbal and written communication skills
• Detail-oriented and efficient
• Able to follow direction
• Must be willing to participate in extensive training in family violence, specific to intrafamilial sexual 

abuse 
• A clear criminal and vulnerable sectors check
• A valid Ontario driver’s licence and a willingness to provide a driver’s abstract

Skills and Abilities:
• Self-motivated, patient, professional and flexible
• Excellent written and oral communication skills
• Knowledge of Anishnaabemowin an asset
• Ability to research and analyze data for project development and planning
• Ability to support cohesive team relations and foster positive working relationships
• Ability to communicate professionally and effectively with diverse stakeholders
• Ability to handle multiple demands and competing priorities
• Ability to work flexible hours
• Skilled in the use of computers, MS Office software and other technology 

Salary Range: $65,000 - 70,000/year

Please email your detailed resume to the attention of Tony Martens CEO tony@tonymartens.ca .
Deadline for Accepting Applications is Tuesday, June 15th, 2021 at 4:00pm EST by email.

NGRC Inc. has contracted with Tony Martens of Martens & Associates to conduct the recruitment, screening, 
background and reference checks. Selected person will be recommended to the Ngwaagan Gamig Recovery 
Centre Inc. for final selection.  

Contact Person:  Tony Martens Office Phone: 1-604-583-6612  
Cell/Text 1-604-916-8564:  email  tony@tonymartens.ca

HELP WANTED
Manitoulin Chrysler is seeking a 

Full-Time Automotive Service Advisor. 
Customer Service & Automotive Experience is 
preferred (one year). Must have a valid driver’s 

licence and have the ability to work in a fast 
paced environment. Please email resume to 

Wayne Legge at wlegge@manitoulinchrysler.ca.

help wanted! help wanted! help wanted!

help wanted! help wanted! help wanted!

help wanted! help wanted!
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...retirement ‘bittersweet’ for Debbie Wright
...continued from page 14

New Billings Township snowplow truck has arrived

Billings Township has purchased a new snowplow truck for the
roads crew. In photo, left to right, in front of the new vehicle is Floyd
Becks, Chris Cyr and Bill Hore.
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BUSINESS DEVELOPMENT OFFICER

The Waubetek Business Development Corporation (a Community Futures 
Development Corporation and an Aboriginal Financial Institution) is seeking an 
experienced Business Development Officer to work with our clients seeking to 
access Waubetek’s financial services in North-East Ontario who wish to start a 
new business or who seek to expand or acquire an existing business.

Business Development Officer Qualifications/Duties: 
a. Must have graduated from a post-secondary program in business 

administration, commerce, economics and/or accounting;
b. Must have a minimum of two years’ direct experience in assisting 

individuals through the business development process;
c. It would be preferred if the applicant has experience in a variety of 

business sectors and/or industries;
d. Must have the ability to undertake and prepare business analyses, as well 

as financial projections/cash-flow statements;
e. Must be proficient in use of various types of business and communications 

software  (word processing, spreadsheets, email, net searching, etc.);
f. Must have excellent written and oral communication skills;
g. Must have experience in delivering workshops and public presentations 

related to business programs, entrepreneurship, marketing, etc.;
h. Must have strong organizational skills and work cooperatively with the 

Business Development Team;
i. Must have a solid working knowledge of the First Nation communities 

within the service area; and
j. Must have a valid Driver’s licence and own a reliable vehicle as extensive 

travel is required (when safe to do so in accordance with COVID-19 
guidelines).

Please submit a letter of application addressing each of the requirements 
above, a detailed resume and three reference letters no later than 4:30 p.m. 
on Wednesday, June 30th, 2021, to the attention of the General Manager, 
Waubetek Business Development Corporation via email to dmadahbeeleach@
waubetek.com  with the subject “BDO Position.”  Miigwetch! 
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Investing in 
the Aboriginal
Business Spirit POSITION 

WHITEFISH RIVER HEALTH CENTRE
MENTAL HEALTH AND ADDICTIONS WORKER 

Summary: The role of the Mental Health and Addictions Worker is to provide and promote vital 
prevention strategies and programs, interventions, aftercare services and referrals focusing 
on addictions and substance-free lifestyles. The Mental Health and Addictions Worker has a 
responsibility to remain aware of and adhere to all policies and procedures, including those that 
relate to client and staff safety, quality improvement, confidentiality, and risk management.  Services 
delivered and evaluated will be community-based with concentration on culturally relevant mental 
health and addictions supports that address the wholistic well-being of community members 
affected by addictions.

Qualifications: The Mental Health and Addictions Worker will have a diploma or degree and at least 
five years’ experience providing service to indigenous people.  This is complemented by knowledge 
and appreciation for Indigenous culture, language and healing practices.  As a helper, excellent 
communication and mediation skills are essential, combined with the ability to relate and connect 
to people as individuals and within groups.  A clear drivers abstract is important, along with access 
to a vehicle.  Assets to have in the position include mental health first aid, CPR, ASIST certification 
and Critical Incident Stress Management.  The ability to work flexible hours.

Applications will be accepted via email, fax and mail or in-person to the attention of:

Whitefish River First Nation, P.O. Box 188, Birch Island, ON   P0P 1A0   
Email questions and packages to: jobapplications@whitefishriver.ca     

Applications should be submitted by Friday, June 18th at 12 pm and must include the following:
Cover letter, current resume, copies of certificates (Degrees or Diplomas), 

and three current reference contacts.

Successful candidates must submit an original/current copy of their Vulnerable Sector 
Screening Check prior to employment. We thank all who apply, however, only those applicants 

selected for an interview will be contacted. 

 EMPLOYMENT OPPORTUNITY
COMMUNICATIVE DISORDER 

ASSISTANT (CDA)
Job Summary
The CDA will report to SHSS Manager and work under the direction and clinical supervision of the contracted 
Speech Language Pathologist (SLP).

The CDA will provide direct one-on-one therapy sessions to individuals and small groups of children ranging from 
two to 21 years old in schools on Manitoulin Island, the Northshore and surrounding areas, under the supervision 
of the contracted Speech Language Pathologist. The qualifying CDA will need to drive between schools and home 
base office.

Responsibilities
1. Plan and carry out treatment sessions based on specific therapy goals established by the supervising SLP;
2. Collect and record client data;
3. Report on client progress and any related issues to the supervising SLP and SHSS Manager;
4. Provide Augmentative and Alternative Communication (AAC) support for students; create low-tech 

communication aids; set up and program high tech voice output devices; assist with the training of students, 
teachers, Early Childhood Educators and Educational Assistants in the use of the devices;

5. Implement individual and group communication, speech and language programs for eligible students; 
prepare lesson plans, activities and materials; document student performance, comfortable with play-based 
individual and group therapy.

Qualifications
• Graduate from an accredited CDA Program; Member of the CDAAC or equivalent.
• Excellent and written communication skills.
• Good computer skills and knowledge of MS Office applications.
• Training and experience related to: child development and childhood exceptionality, specific articulation and 

language development, speech and language disorders, treatments and interventions used.
• Set up and use of augmentative communication systems and technology, i.e. Proloquo2go, PECS.
• Assistive listening equipment, i.e. FM systems.
• Evidence of effective customer service, organizational, interpersonal, communication, judgement and 

decision-making skills.
• Able to work independently in carrying out communication screens and given therapy programs.
• Flexible, self-directed and able to work effectively with minimal supervision.
• This position requires travel to schools with the contracted First Nations Reserves, and therefore, the 

successful candidate must have a reliable vehicle and a valid driver’s licence.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

CDA
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: June 10, 2021 at 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, 
Driver’s Licence and Abstract. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.

Employment Opportunity:
Full-time Contract Counsellor Position(s)

Located on the Wiikwemkoong Unceded Territory on Manitoulin Island, Ngwaagan Gamig Recovery Centre 
Inc, provides community-based addictions services to the community of Wikwemikong as well as addictions 
treatment for First Nations persons in Ontario.

Position:  
Ngwaagan Gamig Recovery Centre Inc is offering community-based counsellor contract position(s) within a 
unique and exciting opportunity to help implement a new holistic counselling program in the healing lodge. 
We provide trauma-informed addictions services to individuals and family members. Our programs use both 
Western therapeutic techniques and Anishinaabe cultural perspectives and practices. Extensive training in 
intrafamilial sexual abuse will be provided. 

Qualifications:   
• Degree in Human Services or Diploma in addictions or related field
• Experience providing individual, group and family support and/or counselling 
• Knowledgeable and sensitive to the Anishinaabe culture, language, community experiences, with an 

understanding of the dynamics of intergenerational abuse and past trauma
• Education and experience working in the addictions field 
• Excellent computer skills
• Excellent oral communication skills, verbal, written and time management skills
• A clear criminal and vulnerable sectors check
• A valid Ontario driver’s licence and a willingness to provide a driver’s abstract
• Must be willing to participate in extensive training in family violence, specific to intrafamilial sexual 

abuse 

An immediate or negotiable start date with competitive NGRC salary grid and benefits

Please email your detailed resumes to the attention of Tony Martens CEO tony@tonymartens.ca .

Deadline for Accepting Applications is Tuesday, June 15th, 2021 at 4:00pm EST by email.

NGRC Inc. has contracted with Tony Martens of Martens & Associates to conduct the recruitment, screening, 
background and reference checks. Selected persons will be recommended to the Ngwaagan Gamig Recovery 
Centre Inc. for final selection.  

Contact Person:   
Tony Martens Office Phone: 1-604-583-6612  

Cell/Text 1-604-916-8564:  email  tony@tonymartens.ca

help wanted! help wanted! help wanted!



by Michael Erskine
CENTRAL MANI-
TOULIN—A motion to reg-
ulate how residents who
are not in rural/agricultur-
al zones of  the municipali-
ty can raise chickens was
passed at the May 27 meet-
ing of  Central Manitoulin
council, despite an impas-
sioned last minute oration
by Councillor Derek
Stephens.
The motion, which was

discussed at length at a pre-
vious council meeting, had
been set aside after first
reading to allow for com-
munity input.
“I am opposed to this

bylaw,” said Councillor
Stephens. “The principle
it is based on is ridicu-
lous.” He pointed out that
“back in the day” most
people raised chickens,
horses and other animals
on their properties before
“the government took that
away.”
Councillor Stephens

placed much of  the blame
for restrictions on the
Manitoulin Planning
Board and voiced his
opposition to this bylaw
and others that placed
restrictions on what prop-
erty owners could do on
their land.
“I am totally opposed to

this bylaw,” he said. 
The bylaw maintains

that “a person may keep
chickens in their back-
yard within the munici-
pality in accordance with
the provisions set out in
this bylaw. The provisions
in this bylaw shall only be
applied to properties
zoned either than agricul-
tural or rural.”
According to the bylaw,

“every person shall com-
ply with the following
requirements: no owner
shall allow or permit their
chicken to be at large; no
person shall keep a roos-
ter on a property smaller
than two hectares and no
person shall keep more
than five chickens on a
property.” Further, “any
owner shall ensure all
chicken coops be located
only in the rear yard and
fully enclose the chickens
and prevent from escap-
ing.”
“No person shall keep a

chicken coop closer than
five metres from the rear
lot line of  the property on
which the chicken coop is
located and five metres

from any side lot line of  the
property on which the
chicken coop is located.”
“Any owner shall ensure

dead chickens are disposed
of  immediately and in any
event, within 48 hours and
no owner shall fail to have
hygienic storage of  and
prompt removal of  chicken
feces.” 
The bylaw goes on to

state a person who keeps
one or more hens must: pro-
vide each hen with at least
0.37m2 (four square feet) of
coop floor area and 2.8.2

0.92m2 (10 square feet) of
roofed outdoor enclosure;
provide and maintain a
floor of  any combination of
vegetated or bare earth in
each outdoor enclosure;
provide and maintain, in
each coop, at least one
perch, for each hen that is
at least 15 cm long and one
nest box; keep each hen in
the enclosed area at all
times; and to provide each
hen with food, water, shel-
ter, light, ventilation, vet-
erinary care and opportu-
nities for essential

behaviours such as scratch-
ing, dustbathing and roost-
ing, “all sufficient to main-
tain the hen in good
health.”
In addition, the owner

must “maintain each hen
enclosure in good repair
and sanitary condition and
free from vermin and
obnoxious smells and sub-
stances; construct and
maintain each hen enclo-
sure to prevent any rodent
from harbouring under-
neath or within it or within
its walls, and to prevent

entrance by any other ani-
mal; keep a food container
and water container in
each coop; keep each coop
locked from sunset to sun-
rise; remove leftover feed,
trash and manure in a time-
ly manner; store manure
within a fully enclosed con-
tainer and in quantities not
exceeding one cubic metre
(1m3) at a time; and remove
all other manure not used
for fertilizing forthwith;
follow biosecurity proce-
dures recommended by
Canadian Food Inspection

Agency; keep hens for per-
sonal use only and not sell
eggs, manure, meat, or oth-
er products derived from
hens; and finally, not to
keep hens in a cage.”
The motion was moved

by Councillor Al Tribinevi-
cius and seconded by Coun-
cillor Rose Diebolt. Coun-
cillor Stephens was the sole
vote against the motion.
With that vote, and under a
flurry of  provisions, town-
ies’s chickens can now
come home to roost.
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PATIENT ADVISOR
The Manitoulin Health Centre is looking for a Patient Advisor to 
join its team. This is a volunteer position. Patient & family advisors 
are collaborative advocates and champions of patient and family 
centred care, working to improve patient relations at MHC. Working 
closely with the clinical and corporate teams toward improving the 
care experience at MHC, the advisor role brings individual expertise 
and the patient voice forward, through input into policies and 
processes which directly affect patient care and experience. 

QUALIFICATIONS (Education, Certifications, Experience, Licensure):
Required:
A patient or family member who has had recent experience within 
the last two years, with care provided at either the Little Current or 
Mindemoya MHC sites
Ability to maintain confidentiality of patient and organizational 
information

For a detailed position description and application, please contact 
Lee Ann Fawcett, LFawcett@mhc.on.ca.

Thank you to all who apply.  Only those to be interviewed will be 
contacted.

“Manitoulin Health Centre is strongly committed to diversity 
within its community and especially welcomes applications from 
racialized persons / persons of colour, women, Indigenous / 
Aboriginal People, persons with disabilities, LGBTQ persons, and 
others who may contribute to the further diversification of ideas.”

Requires a 

PUBLIC WORKS EMPLOYEE
(Full-Time)

The Township requires a team player to work in the 
public works department assisting in the operation of the 
Township’s operations.

A detailed job description and pay grid is available from the 
undersigned.

Applications will be accepted until 
4 pm, Friday, June 25, 2021.

Township of Assiginack
PO Box 238

Manitowaning, ON
P0P 1N0

www.assiginack.ca

Information collected for employment is done under 
authority of Section 29(2) of the Municipal Freedom of 
Information and Protection of Privacy Act, for the purpose of 
assessing eligibility for employment.

The Township of Assiginack is committed to an inclusive, 
barrier-free environment. Accommodation will be provided in 
all steps of the hiring process. Please advise the Township of 
Assiginack if you require any accommodations to ensure you 
can participate fully ad equally during the recruitment and 
selection process. 

We thank all applicants and advise that only those selected 
for an interview will be contacted.

TOWNSHIP OF 
ASSIGINACK

EMPLOYMENT OPPORTUNITIES
DIRECTOR OF FINANCE

CAREER OPENING

Summary: The Director of Finance manages the financial and accounting departments for Whitefish River First 
Nation. The main duties include evaluating and directing accounting, audit or financial departments, developing 
financial policies for an organization, and evaluating and improving systems. The Director of Finance oversees 
a staff of financial clerks and interacts with departmental managers on a daily basis.
The Director of Finance develops a plan for accounting, finance, and auditing in cooperation with department 
managers.  The DOF creates reports and evaluates internal reporting systems on an ongoing basis.  A key role 
of the DOF is to establish and control budgets across all departments. Reporting of all financial information 
under the direction of the Band Manager is a requirement.
Qualifications: The Director of Finance will have a masters level degree in Business or an undergraduate 
degree and several senior level financial management experience.  The DOF will have high financial acumen, 
superior communication skills and excellent computer skills.  The DOF will possess high work ethic and morals 
and show evidence on accountability, transparency and responsiveness.  The DOF is also an expert level 
problem solver, as the ability to take complex data and use metrics for high level analytics is essential.

MENTAL HEALTH AND ADDICTIONS
CAREER OPENING

Summary:  The role of the Mental Health and Addictions Worker is to provide and promote vital prevention 
strategies and programs, interventions, aftercare services and referrals focusing on addictions and substance-
free lifestyles. The Mental Health and Addictions Worker has a responsibility to remain aware of and adhere 
to all policies and procedures, including those that relate to client and staff safety, quality improvement, 
confidentiality, and risk management.  Services delivered and evaluated will be community-based with 
concentration on culturally relevant mental health and addictions supports that address the wholistic wellbeing 
of community members affected by addictions.
Qualifications: The Mental Health and Addictions Worker will have a diploma or degree and at least five years’ 
experience providing service to indigenous people.  This is complemented by knowledge and appreciation for 
indigenous culture, language and healing practices.  As a helper, excellent communication and mediation skills 
are essential, combined with the ability to relate and connect to people as individuals and within groups.  A 
clear drivers abstract is important, along with access to a vehicle.  Assets to have in the position include mental 
health first aid, CPR, ASIST certification and Critical Incident Stress Management.  The ability to work flexible 
hours is important.

HUMAN RESOURCES MANAGER
CAREER OPENING

Summary: The Human Resources Manager is a key person within the Whitefish River First Nation administration. 
Principally, the HR Manager is responsible for the day-to-day management of HR operations, which means that 
they will manage the administration of the policies, procedures and programs within the organization. This is 
a valuable role requiring someone who enjoys planning and developing systems, has real attention to detail 
but particularly is interested in the personal development of the organization’s people and the community of 
Whitefish River First Nation. The Human Resources (HR) Manager is in the business of people- responsible for 
the day-to-day management of personnel, communications, and policy administration.
Qualifications: Degree or diploma in Social Services, Education, Human Resource Management or Business.  
CHRP designation or willingness to achieve designation within a year.  Three (3) to five (5) years’ experience 
in the role of Human Resources including generalist, manager or administrator.  Superior communication 
ability and extremely well organized to manage filing/database system/HRM systems. Excellent computer 
skills including Microsoft Office and any other software pertinent to HRM systems.

ECONOMIC DEVELOPMENT MANAGER
CAREER OPENING

Summary: The Manager of Economic Development is responsible for leading development and implementation 
of economic development strategy, programs and projects, ensuring that Whitefish River First Nation grows the 
local economy. This growth includes knowledge-based, innovative, sustainable businesses and employment 
ideas are supported, strengthened and sustained. The Manager makes recommendations and implements 
approved direction to guide the economic growth of the community that includes training, employment and 
business development.
Qualifications: University degree or diploma in economic development, business, commerce, land-use 
planning, marketing, public administration or a related field Certificate in Economic Development and/or 
professional accreditation from the Economic Developers Association of Canada (Ec.D) considered an asset. 
Minimum three (3) to five (5) years in economic development, business development, investment attraction, 
land-use planning, development or related field, including management experience in economic development 
in a First Nation or municipal government or broader public sector environment or equivalent. Understanding 
and appreciation of Whitefish River’s economic development sectors and how they relate to the First Nations 
goals. Proven ability in writing strategic plans as it relates to economic development, Requests for Proposals, 
Special Reports and related high level reports.

Whitefish River First Nation, P.O. Box 188, Birch Island; ON   P0P1A0   
Email questions and packages to: jobapplications@whitefishriver.ca     

Applications should be submitted by Friday, June 18th at 12 p.m and must include the following:
Cover letter, current resume, copies of certificates (Degrees or Diplomas),  

and three current reference contacts (only).

help wanted! help wanted! help wanted! help wanted! help wanted!

Central Manitoulin council passes motion to regulate chickens

Central  councillor
on one month leave
by Michael Erskine
CENTRAL MANI-
TOULIN—A request for a
leave of  absence, effective
immediately until the end
of  June, was presented to
council at its May 27 meet-
ing.
The motion, “That

Councillor Johnston’s
request for a leave of
absence be granted for the
remainder of  May and all
of  June, 2021,” was passed
unanimously.
No reason for the

request was forthcoming,
however Mayor Richard
Stephens noted Councillor
Johnston, who is a high
school teacher, has “a lot
on her plate right now.”
The motion was moved

by Councillor Dale Scott
and seconded by Council-
lor Derek Stephens.
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Northern Ontario’s oldest newspaper
has openings for 

Qualified Freelance Reporters
Successful applicants must be capable of writing both news and feature stories. Some 
stories will be assigned, others may be self-generated in consultation with the paper’s editor. 
Photos to illustrate news and feature stories are an expectation.

Preference will be given to applicants who:
• Have had experience in journalism
• Can demonstrate the ability to work to a firm deadline
• Can demonstrate a good knowledge of Manitoulin Island, or at least the area of it in 

which they live
• Have a class G driver’s licence and access to a vehicle

If you feel you meet these minimum requirements and would like to join a team of 
professionals dedicated to telling the interesting stories of this unique place, please send 
your resume, including writing samples to: editor@manitoulin.com.

PLEASE NOTE: Only applicants selected for interviews will be contacted.

help wanted! help wanted! help wanted!

WATERKEEPER 
POSITION

Manitoulin Streams is currently searching for a hard-working, motivated youth (18-30) to join their team as 
a Waterkeeper for Mnidoo Mnising (Manitoulin Island). During the summer of 2021, Manitoulin Streams will 
fund a female Indigenous Waterkeeper (traditional knowledge blended with water quality “scientist”) to better 
understand watershed issues on Manitoulin Island.  The position will provide services to local communities through 
environmental water data gathering and protection; public educational awareness and stewardship activities that 
build and support improved water quality across Manitoulin Island.
 
Work Tasks and Responsibilities:
• Collection of water samples from Manitoulin Island stream watersheds and shorelines.
• Participate in stream assessments.
• Ability to engage volunteers, landowners, interest groups within First Nations and Municipalities to 

participate in stream/watershed protection and rehabilitation by helping plan stewardship activities i.e.  tree 
planting, shoreline cleanups, help with phragmites removal and citizen scientist data collection initiatives.

• Ability to help build capacity in communities to provide relevant educational knowledge teaching 
opportunities by partnering with local schools, community interest groups and people of all ages through 
workshops, presentations, water ceremonies, community events, etc.

• Strong written and oral communication skills. 
• Contribute toward educational awareness information on social media, local newspapers, website, etc.
• Organizational skills and ability to work effectively with minimal supervision.
• Enrolled in or pursuing secondary education in biology, environmental science or related resource 

management programs.
• Familiarity with computers (word, outlook, excel, etc.).
• Ability to work flexible hours and conduct fieldwork. 
• Valid driver’s licence and have access to a vehicle for the position. 

Wage Rate: $17.00/hour 
Number of Hours/Week: 35 
Position Duration: 8 weeks

The successful applicant should meet eligibility criteria to quality for wage contribution from MMET and LDM 
subsidy requirements. 

Please forward resume and cover letter to: Manitoulin Streams Improvement Association
c/o Seija Deschenes, 25B Spragge St., Box 238, Manitowaning, ON P0P 1N0, 

Email: streams@amtelecom.net.  The deadline for applications is June 18, 2021 2:00 pm.

help wanted! help wanted! help wanted!
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rainbowschools.caDoreen Dewar
Board Chair

Norm Blaseg
Director of Education

 Casual And Temporary Administrative Assistant
 Positions

At Rainbow District School Board we are leaders in learning, inspiring 
success for all students by reaching minds and touching hearts.  We 
bring learning to life, enabling students to ful�ll their aspirations.

Rainbow District School Board is now accepting applications for Casual 
and Temporary Admnistrative Assistant Positions.

For more information about this employment opportunity, please visit 
www.rainbowschools.ca/about/employment.

Interested candidates should apply by 12 pm Friday June 18, 2021 and 
submit a cover letter, resume and names of three (3) references.

rainbowschools.caDoreen Dewar
Board Chair

Norm Blaseg
Director of Education

 Indigenous Education Support Clerk

At Rainbow District School Board we are leaders in learning, inspiring 
success for all students by reaching minds and touching hearts.  We 
bring learning to life, enabling students to ful�ll their aspirations.

Rainbow District School Board is now accepting applications for 
Indigenous Education Support Clerk.

For more information about this employment opportunity, please visit 
www.rainbowschools.ca/about/employment.

Interested candidates should apply by 12 pm Monday June 14, 2021 
and submit a cover letter, resume and names of three (3) references.

KINA Gbezhgomi Child and Family Services
Location: Manitoulin/Sudbury

Kina Gbezhgomi Child and Family Services (KGCFS) is a designated Child Welfare Service 
delivering Child Protection Services within seven member First Nations in the Districts 
of Sudbury and Manitoulin. KGCFS honours and supports our families’ and community’s 
inherent authority to care for their children based on unity, traditions, values, beliefs and 
customs

FINANCE CLERK
(1) FULL-TIME POSITION - PERMANENT

LOCATION: MANITOULIN/SUDBURY

JOB OVERVIEW: 
The Finance Clerk is responsible for performing financial, administrative, and clerical services for the agency’s 
day-to-day operations under the direct supervision of the Finance Supervisor. The Finance Clerk will be trained to 
perform various tasks within Accounts Payable, Accounts Receivable, Payroll, Benefits and Electronic Filing  
Systems. All KGCFS employees are expected to participate and respect the Anishinaabe culture and be  
committed to helping First Nation families strengthen and achieve a healthy level of well-being as part of  
adhering to the agency’s mission statement, vision statement, and service principals.

QUALIFICATIONS:
Education:
A combination of any 3 or more of the following:
• Bachelor’s in Business Administration in Accounting 
• Business Administration Accounting Diploma from recognized/accredited College
• 3 Year Business Administration/Accounting Diploma: Office Administration & Management from recognized/ 

accredited College
• 2 Year Accounting Diploma from recognized/accredited College
• Office and Payroll Administrator Diploma (non-accredited College)   

Certificates:
• Business Administration Certificate 
• Canadian Payroll Association Training: Payroll I & II, Employment Standards, Year-End Procedures and 

Terminations
• Computerized Accounting Software Training: Accounts Payable, Payroll and Purchase Orders
• Microsoft Office Training - Word, Excel, and Access

Experience
• A combination of any 3 or more of the following:
• Minimum 6 years’ AR/AP Clerk experience
• Minimum 1 year Finance/Accounting Clerk/ Finance Assistant experience
• Minimum 3 years’ Payroll Clerk experience
• Minimum 2 years’ Office Management/ Business Purchasing experience
• Minimum 3 years’ Receptionist experience
• Minimum 3.5 years’ KGCFS experience
• Minimum 1 year Bookkeeping experience

Deadline: Open Recruitment until Position Filled

Applicants are encouraged to visit our website at www.kgcfs.org/employment to review the full job description.
KGCFS offers competitive wages, a generous benefit package and OMERS pension plan.

Please submit your application marked “Confidential – Finance Clerk.” Include in your application 
a cover letter, resume, and (3) three reference letters - two (2) employment related from recent employers.

Please also detail in your application: education, employment experience, and cultural participation. 
Applications are accepted and in the following order of preference: by email, fax or in person, at

Human Resources – Confidential 
FINANCE CLERK

Kina Gbezhgomi Child and Family Services
Main Office - 98 Pottawatomi Avenue, 

Wikwemikong, Ontario P0P 2J0
Fax: (705) 859-2195
Email: hr@kgcfs.org

KGCFS services is based on a highly specialized approach to the delivery of child welfare in our area. 
Preference will be given to Anishinaabe Candidates (please self-identify). Miigwetch for your application, 
however, only those candidates selected for an interview will be contacted. As a condition of employment, the 
successful candidate will be required to submit the following: satisfactory Criminal Reference Check (within 

three months of application date), Vulnerable Sector Check and Driver’s Abstract.

 Manitoulin Health Centre (MHC) 
Seeks Applicants – Board of Directors

The Nominating Committee of the Board of Directors, as the committee responsible for bringing 
forward suitable candidates to the Board, is seeking applications from persons within the District of 
Manitoulin who are interested in serving as Directors.  While the Committee encourages applicants 
from all geographical areas of the Manitoulin Region, there is a current need/desire to recruit 
candidates from the Central Manitoulin, South Baymouth,  Tehkummah, Assiginack, Sheguiandah, 
Aundeck Omni Kaning, Sheshegwaning and Zhiibaahaasing  communities. 

MHC is a two-site hospital corporation, with locations in Mindemoya and Little Current, whose 
Mission is “To contribute to the health and well-being of all who come to us in need.” The Board 
governs the organization, and is responsible for issues such as strategic direction, capacity, quality, 
collaborative ventures, risk management and fiscal soundness of the organization. Towards these 
activities, Directors act in the best interest of the hospital corporation, ensuring through appropriate 
governance endeavours that the hospital fulfills its mission.

MHC selects Directors based on an identified need from within MHC’s Board of Directors Skills 
Matrix.  Consideration is given to individuals having the following experience or background:
• Business/Finance/Accounting/Insurance; 
• Human Resources/Labour Relations;
• Law/Justice;
• Marketing/Fundraising/Public & Government Relations;
• Public Sector Administration/Education/Health Sector; 
• CEO/Senior Executive/Management;
• Community-Based Organization and Engagement;
• Other relevant skills desirable to the Board.

Diversity of skills, knowledge and viewpoints is desirable for a high-performing Board, and so the 
Board encourages applications from suitable individuals with an interest in serving in this capacity. 
Manitoulin Health Centre is strongly committed to diversity within its community and especially 
welcomes applications from racialized persons / persons of colour, women, Indigenous / Aboriginal 
people, persons with disabilities, LGBTQ persons, and others who may contribute to the further 
diversification of ideas.

Interested persons are asked to submit:
• A cover letter indicating the reason(s) why they wish to sit as a Director;
• A resume outlining skills and qualities they will bring to the Board;
• A description of any past experiences in serving other non-profit associations, organizations or 

community groups; and 
• Three (3) references

by 12:00 pm (noon) on Wednesday, June 30, 2021 
addressed to Chair, Nominating Committee, Board of Directors, 

by email to  lmastelko@mhc.on.ca.

Help Wanted
Providence Bay Trailer Park is looking for a 

mature park attendant. Also hiring a front desk 
guest attendant. Must have good people skills. 
Will be responsible for registration and other 

park duties. 
Resumes and reference can be mailed to 

P.O. Box 66, Providence Bay, Ontario P0P 1T0.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 



help wanted! help wanted! help wanted!
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Employment Opportunity
FOOT CARE

REGISTERED PRACTICAL NURSE (RPN)

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre is currently recruiting an experienced 
and skilled Foot Care RPN with advance foot care training in the Primary Care Program. This nurse 
will work to provide basic (non-diabetic) & advanced diabetic foot care assessments and treatment 
services to Wikwemikong community members in a clinic setting. 

Responsibilities  
• Accountable for own foot care nursing practice and professional growth with reflection, 

evidence-based practice and available resources and guidelines;
• Builds a positive personal interpersonal, group, community and professional relationship to foster 

improved health for client experiencing issues of care in order to promote optimum health and 
reduction of lower limb complications;

• Practices Infection Control as defined within guidelines and regulations; 
• Practices in keeping with his/her role and scope of practice, the standards for nursing Practice 

and Code of Ethics of CNO. 

Qualifications
• Currently registered with College of Nurses of Ontario;
• RPNAO with general liability insurance;
• Advanced Foot Care Certification with Diabetes Foot Care;
• Valid CPR;
• Demonstrated analytical, evaluation and problem solving skills;
• Excellent interpersonal communication skills;
• Demonstrated excellence in organizational skills;
• Capable of working independently; 
• Maintain client confidentiality, safety and comfort;
• Ability to manage own schedule;
• Compassionate;
• Responsibility.

All applicants MUST submit a letter of application, current resume, copy of accreditations, and contact 
information of two work-related references, marked CONFIDENTIAL to: 

RPN - Foot Care
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Posted: May 26, 2021

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 
Abstract, Accreditations, and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

KENJGEWIN TEG IS SEEKING A TEAM MEMBER TO PROVIDE FULL YEAR 
LEARNING OPPORTUNITIES FOR STUDENTS!    

LEARNING COACH
TERM POSITION: SCHOOL YEAR 2021-2022 (JULY 2021 – JUNE 2022)

As one of nine recognized Indigenous Institutes in the province of Ontario, the organization is seeking to recruit 
dynamic individuals who are compassionate and committed to supporting students through lifelong learning as 
offered through the Pathways and Post-Secondary Education and Training Programs.

Kenjgewin Teg is an Anishnaabe controlled and directed education organization that strives to provide a 
comprehensive, qualitative, cultural and holistic approach to First Nations based education, training and services.  Our 
vision is to give students the ability to see the gift they were given, to be able to succeed in this world!  

Learning Coach:
Job Classification: Kenjgewin Teg Teacher Salary Grid
 
Position Objective: The Learning Coach will report directly to the Dean of Pathways under the Lifelong Learning 
department.  The Learning Coach is committed to creating and promoting an environment that reflects our language, 
traditions and culture in all that we do, and will have an appreciation of the Anishinabek culture, principles, values, 
language, history, customs and be supportive of Anishinabek practices and protocols.   The Learning Coach is 
responsible for working as a team in teaching and coordinating duties for the Pathways Program.  This position is for 
an individual who is a passionate people person who will lead a student population with tremendous potential who 
require student support services to ensure academic success and student retention.

This position is highly interpersonal with constant interaction with students and the local community.  The position 
demands an individual who can handle people with tact while being able to inspire, lead and be supportive at the 
same time.

Job Knowledge and Skill:
• Knowledge of Anishinabek cultural teachings or at a minimum willing to learn and participate is preferred;
• Possess coaching and mentoring skills;
• Familiarity with available community resources in our service delivery area;
• Ability to work effectively within a team environment approach to program development and delivery in a 

blended learning environment;
• Must possess strong interpersonal skills to interact with students, community service providers, and staff; and
• Must be able to function in an environment that requires multi-tasking.

Qualifications:
• Bachelor of Education degree with Intermediate/Senior qualifications;
• Special Education qualifications would be a definite asset;
• A member in good standing with the Ontario College of Teachers;
• Minimum three (3) years of successful teaching experience in the intermediate/senior division;
• Knowledge and experience working with e-learning applications and LMS including the Brightspace D2L 

environment;
• Appreciation and knowledge of the Anishnabek culture, principles, values, language, history and customs and 

supportive of Anishnabek Practices, language revitalization and protocols.

Deadline:   Thursday, June 10, 2021 at 12 noon

For a complete job description or to learn more about this employment opportunity, please email 
humanresources@kenjgewinteg.ca.

Interested individuals can send a complete application package that consists of:
Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential either through email to humanresources@kenjgewinteg.ca or mail  
to:

Kenjgewin Teg
“Learning Coach”

c/o Director of Operations
374A Hwy. 551, P.O. Box 328, M’Chigeeng First Nation, ON   P0P 1G0

Tel:  705-377-4342  Fax:  705-377-4379

Please note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with the 
school community. This includes the shared practice of First Nation tradition of smudging. 
Please note:  Kenjgewin Teg Fitness for Duty Program is implemented which is designed to promote the development 
and maintenance of the highest possible levels of worker health and safety in an efficient and productive workplace.
Please note: Late applications will not be considered. While we thank all applicants, only those applicants selected for 
an interview will be contacted. Personal information contained in applications will be used for recruitment purposes 
and collected as per Freedom Of Information (F.O.I.) And Protection Of Privacy Act, 1987.

EMPLOYMENT OPPORTUNITY

Inspired Learning 
for everyone! 

Check out the upcoming 
courses at Kenjgewin Teg 

on page 2.

WWW.KENJGEWINTEG.CA    
705-377-4342

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

 

Mnaamodzawin Health Services 
EMPLOYMENT OPPORTUNITY

CUSTODIAN 
PERMANENT PART-TIME 

Responsibilities: 
• Perform general preventative facility maintenance and repair duties
• General cleaning of facility 
• Maintain inventory of maintenance, cleaning supplies and equipment
• Seasonal Maintenance i.e.  shovelling & clearing entrance and walkways, watering 

plants & vegetable gardens
• Reporting equipment deficiencies to supervisor
• Ordering supplies as required
 
Qualifications: 
• One to three years’ general maintenance and cleaning experience, preferably in a 

healthcare setting. 
• Knowledge of WHMIS with certification (or option to obtain within three months)
• Knowledge of Occupational Health and Safety 
• Current Ontario Driver’s Licence (and vehicle)
• Current CPR, First Aid Certification (or option to obtain within three months)
• Knowledge of Anishinaabe language and/or culture considered an asset.
 
Deadline:   Friday, June 18, 2021 at 12:00 p.m. 
 
Send resume, cover letter, CPIC, and three current work-related reference letters marked 
‘Confidential’ by mail or email to: 
 

Human Resources
Mnaamodzawin Health Services 

Postal Bag 2002, Hwy 540 
48 Hillside Road, Aundeck Omni Kaning 

Little Current, Ontario P0P 1K0
Phone: 705-368-2182 ext. 271 

Fax: 705-368-2229 
hr@mnaamodzawin.com 

 
We thank all for applying, however, only those under considerations will be contacted. 



It is the time of  year where
once a day, either for lunch
or dinner, we eat a huge
salad. The leaf  and
romaine lettuce and kale
for the past month have
been growing like crazy.
Love it. I have a real issue
with taking my fresh
greens and covering them
with a manufactured salad
dressing with ingredients
that you can’t pronounce!
It is so easy to make your

own salad dressing. One of
my quickest salad dressing
(I don’t measure) is plac-
ing the salad in a large
bowl, pour some olive oil
over top, add a bit of  really
good balsamic vinegar
(very important), a splash
of  maple syrup, then a
sprinkle of  salt and pep-
per. Gently mix with the
tongs.

Kale/Romaine 
Caesar Salad

As my kale grows I keep
picking off  the outside
leaves before they get too
big because they are still
very tender. By constantly

picking the outside leaves
the kale never gets really
big and after awhile it goes
on strike. So, throughout
the gardening season I am
constantly planting kale
seeds to keep my supply
going for my salad but at
the same time I will leave
some kale plants to grow
normal to be used for soup
or kale chips.

SALAD DRESSING 
(makes two cups)
1/4 cup red wine vinegar
2 Tbsp lemon juice
6 Tbsp real mayonnaise 
(not salad dressing)
1/2 cup packed grated 

Parmesan cheese
1 Tbsp Dijon mustard
2 clove garlic
1 cup olive oil
1/2 tsp fine sea salt
1 1/2 tsp freshly ground
black pepper
In a blender, combine

the vinegar, lemon juice,
mayonnaise, Parmesan,
mustard and garlic.
Process on medium-high

speed until smooth and
well combined, 15 to 20 sec-
onds. Stop the blender and
scrape down the sides with
a spatula.
With the blender run-

ning on low speed, slowly
drizzle in the olive oil until

the dressing is thickened
about 30 seconds. If  the
blender is finished blend-
ing and there is still a bit
of  oil sitting on top just
mix it in by hand with the
spatula at the same time
you add the salt and pep-
per.
The dressing will keep

for at least seven days
refrigerated.
INGREDIENTS: This

serves 1 person as a main
meal or two for a side
3 cups chopped romaine 
lettuce
1 cup chopped kale
1/4 cup shredded 
mozzarella cheese

1/4 cup Parmesan flakes
2 slices bacon, cut into
pieces and fried until
crispy
1 hard-boiled egg
Croutons, optional
About 1/3 cup Caesar
dressing
DIRECTIONS:
Combine all the ingredi-

ents in a large bowl. Top
with the dressing, and
using tongs, toss until well
mixed. Add the egg on top
and sprinkle with crou-
tons.

President Dawn Orr wel-
comed all to the May meet-
ing. The meeting featured
much discussion on items
of  interest to watch for in
the future.
A large plaque will be

mounted on a wall in the
entry area. This plaque con-
tains the article published
in The Expositor to com-
memorate 75 years of  auxil-
iary service to the hospital

in Little Current. Also, a
logo was chosen by auxil-
iary members present to
use when necessary. 
Membership was dis-

cussed. Since September is
membership month, new
information is forthcoming
to members.
The auxiliary has a Face-

book page. Crystal Bossio-
Vine and Carole Labelle are
in charge of  the site. Check

for information and
updates.
Book sales resume at the

NEMI Farmers’ Market on
Saturday, June 19. Many
have been waiting for the
market to open to stock up
on reading material and
support the auxiliary.
Our next meeting is

scheduled for Thursday,
June 17. Contact Dawn Orr
(705-368-2608) to receive the

number for the conference
call. These meetings have
gone well over the last sev-
eral months, allowing inter-
action, discussion and mak-
ing decisions as a group.
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Application for CONSENT
Under Section 53 of the Planning Act
To be held on Tuesday, July 13, 2021

at 7:00pm via Electronic Meeting - Zoom

File No. :   Con 2021-03
Applicant:  Bruce O’Hare and Kelly Bolduc
Location:  42 Robinson Street West
Legal Description: Shaftesbury Town Plot 2, Lot 11
Official Plan: Residential
Zoning:  R1

PURPOSE OF THE APPLICATION
The purpose of this application is to create a registered easement to allow for the installation of a sewer line.

CONSENT IS REQUIRED FOR THE FOLLOWING:  
The applicant created a new building lot and requires a legal consent to accommodate a sewer line.

ANYONE INTERESTED IN THESE MATTERS MAY ATTEND the Town of Northeastern Manitoulin and the 
Islands public meeting concerning this application.  If you have specific comments regarding this application, 
you may submit a letter to the Secretary-Treasurer of the Planning Authority prior to or at the meeting. 

IF YOU DO NOT ATTEND this Hearing, it may proceed in your absence and, except as otherwise provided in 
the Planning Act, you will not be entitled to any further notice in the proceeding.

IF YOU WISH TO BE NOTIFIED of the Decision of the Planning Authority in respect of the proposed Consent, 
you must make a written request to the Secretary-Treasurer of the Planning Authority at the address shown 
below.  

IF A PERSON OR PUBLIC BODY THAT FILES AN APPEAL 
against a decision of the Approval Authority in respect of 
the proposed consent has not made a written submission 
to the Approval Authority before it gives or refuses to give 
a provisional consent, the Ontario Municipal Board may 
dismiss the appeal.  

ADDITIONAL INFORMATION regarding this application is 
available to the public for viewing at the Municipal Office 
between the hours of 8:30 a.m. and 4:30 p.m. Monday 
to Friday; or you may contact Ms. Pam Cress, Clerk and 
Secretary-Treasurer of the Planning Authority, at (705) 
368-3500 ext. 228.

Dated: June 9, 2021
Town of Northeastern Manitoulin & the Islands
14 Water St. E.; P.O. Box 608
Little Current, ON P0P 1K0
Ph: (705)368-3500

REQUEST FOR PROPOSALS
FOR: Creation and Updates of Policies & Procedures

 NADMADWIN MENTAL HEALTH CLINIC, WIIKWEMKOONG, ON
16A Complex Drive, Box 101, Wiikwemkoong, ON, P0P 2J0 Phone: 705-859-3164

Naandwechige-Gamig Wikwemikong Health Centre (WHC), Wiikwemkoong, ON, is 
seeking qualified individuals and organizations to submit proposals for consulting 
services related to the updating of the existing clinical policy and procedure manual 
and creation of new/updated clinical polices and procedures for the Nadmadwin 
Mental Health Clinic.

Services offered at Nadmadwin Mental Health Clinic include: mental health 
counselling and therapy, visiting psychiatrist, community development and public 
education services, opiate replacement therapy support services, crisis response, 
coordination with other agencies to ensure continuity of care, and support and 
advocacy.

The consultant will have expertise in social, health, mental health and/or community 
services operational policy and procedures development. The successful proponent 
will undertake an organization needs assessment/gap analysis and develop/update a 
comprehensive policy manual that includes updated clinical policies and procedures 
related to the provision of mental health services to Wiikwemkoong community 
members.

SERVICES
The proponent shall provide the following services:
• Undertake an organization needs assessment or gap analysis
• Undertake research to identify best practices in similar organizations
• Update or develop a comprehensive clinical policy and procedures manual

SCHEDULE AND TIMING OF PROJECT
Proposals must be received by July 16, 2021 @ 4:00pm EST
It is expected that the project will begin during the week of
August 2, 2021. The completion date is likely to be on October 29, 2021. Alternative 
timelines could be considered.

All enquiries related to this RFP posting including requests for the RFP FULL 
PACKAGE information, questions and clarification, are to be directed to:
Melissa Roy, Email: mroy@wikyhealth.ca

NOTICE TO 
CREDITORS

 
All claims against the Estate of Margaret 
Patrick, late of Little Current who died on 
October 28, 2020, must be filed with the 
undersigned by June 15, 2021 after which 
date the estate will be distributed having 
regard only to claim of which notice has 
been received.
 
First issue date June 2, 2021.
 
Larry S. Humenik
19 Argyle St. N
Caledonia, ON  N3W 2G6
Solicitor of the Estate

notice2

notice2notice2

notice2

notice2notice2notice2

Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have
questions, call 705-282-
2011. Messages are
checked daily. 

Tfn

Auxiliary News

rjdiebolt@hotmail.com
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Death Notices

DEACON DAN
DANIEL JOSEPH GERALD

LAROUCHE
March 17, 1931 - May 30, 2021

In loving memory of Deacon DanDaniel Joseph Gerald Larouche. Dan
passed away peacefully into the arms
of God with his family by his side at
the Manitoulin Health Centre on Sun-
day,  May 30, 2021 at the age of 90.
Beloved husband and soulmate of
Mary Larouche (nee Black). Cherished
father of Linda, Dan (Cindy), Bernie

(Lloyd) and Colleen. Father figure to Veronica, Betty,
Marlene and Rob. Proud and doting grandpa of Desi (Jen),
Kelly (Jessica), Mardan, Michelle (Ron), Lauren (Alex),
Morgan, Alicia (Chris) and Corey. Bubba to Braeden,
Brodie, Marina, Maddalyn, Dale, Alex, Sebastian (Baz)
and Nathan. Predeceased by parents Louis and Florence
Larouche. Brother of Veronica (predeceased), Stan (Cé-
cile), Bernice (predeceased), Geraldine (predeceased),
twin Damien (predeceased) (Lillian), Joe (Bev) (prede-
ceased), Vernon (Muriel) (both predeceased) and Shar-
lene. Dan will also be missed by the Black family as well
as many nieces, nephews and friends. Dan lived in Little
Current in his youth and returned as a young man with his
new bride where he raised his family. Dan had many self
taught talents that included building his home, oil and sign
painting, drawing and upholstery while working as the
swing bridge operator. He enjoyed his community through
church, school and Credit Union involvement.  Installed
as a Deacon in Little Current and he served local parishes
and was well respected. He enjoyed curling, bowling,
reading, learning and collecting tools. There was a private
visitation at Island Funeral Home on Tuesday, June 1,
2021 from 12:30 to 1:30 pm with  funeral service at 2 pm,
cremation followed.

RICHARD FLOYD CORBIERE
“Ricky”

" Mkwa ebaapid" "Laughing Bear"
September 10, 1952 - May 31, 2021

In loving memory of Richard FloydCorbiere “Ricky,” a resident of Wik-
wemikong First Nation who passed
away suddenly on Monday, May 31,
2021 at the age of 68. Ricky was born
on September 10, 1952 to Rita and
Adam Corbiere. After high school he
went on to study traditional Indige-
nous art at Algonquin College in Pem-

broke, Ontario. Ricky won a scholarship to attend the
Jokkmok School of Arts in Sweden in 1974. After gradu-
ation, he moved home to Wikwemikong with Jane Martin
where their two children were born: Tina (1975) and Keith
(1976). Ricky later had Beverly (1987), Raven (1997),
and Adam (1998), followed by grandchildren Mason
Phoenix, Gabriel Nodin, Brett Martin and Shayla Jane.
Ricky's children and grandchildren meant more to him
than anything else in the world, something he often men-
tioned. He is survived by his partner of many years Bev-
erley Peltier, sisters Jeannette, Elaine (Henry Hoy),
Shirley Peltier (Chi Jim predeceased), brother Robert,
Billy (Waabazii predeceased) and many beloved nieces
and nephews, Nimkii, Waubmemee, William Ahzbik,
Kelly, Guy, Bobby Joe, Dondi, Bernie, Cherie, Joseph and
many more great nieces, nephews, cousins and extended
family. Ricky was gifted working with his hands and he
was a passionate and talented artist with work to be found
in galleries and museums in western Canada and in Eu-
rope. Work such as pottery, silversmith, textiles, sculp-
ture, bone carving, silk screening and archival
reproductions…work that was renowned for combining
the old ways with the new.  In 1989 he was commissioned
by the Treaty 7 Chiefs of southern Alberta to do a paint-
ing which was presented to then Prime Minister Brian
Mulroney. Richard Floyd Corbiere was one of a kind, liv-
ing life to the fullest and on his own terms.  He was a char-
acter, a visionary, and was well liked by all those who
knew him.  He will be missed by his partner, by his chil-
dren, his family and friends. Rest in peace Dad. The fam-
ily requests in lieu of flowers that donations be made in
his name to the Wikwemikong Nursing Home. Family and
friends gathered at the South Bay Centre for visitation on
Monday, June 7, 2021 at 12 noon and a Celebration of
Life on Tuesday, June 8, 2021 at 11 am. Cremation fol-
lowed.

MARY THERESE ASHAWASEGA 
(nee Naodegijig) 

February 27, 1930 - June 4, 2021

In loving memory ofMary Therese
Ashawasega (nee
Naodegijig) who peace-
fully passed away on Fri-
day, June 4, 2021 at
Health Sciences North,
Sudbury surrounded by

her loving family. Born in Pickerel River on February 27,
1930 and raised in Belcanan and Cantin Island. Beloved
wife of Stephen Henry Ashawasegai. Loving mother of
Gordon Lenn Ashawasegai (predeceased) (wife Louise),
Bruce Emerson Ashawasegai (wife Charlene), Gary Ed-
ward Ashawasegai (predeceased) (wife Wilma Pelky),
Ralph Alfred Ashawasegai (predeceased) (wife Perry)
and Brian Stephen Ashawasegai (wife Glenna). Cherished
grandmother of 14 grandchildren, 20 great-grandchildren
and five great-great-grandchildren. Dear daughter of
Genevieve Contin and Michael (Mishen) Naodegijig
(both predeceased). Dear sister of Mary Louise Naodegi-
jig (twin sister) and Beatrice Wickamakis (both prede-
ceased). She is survived by many nieces, nephews and
extended family. She will be greatly missed. The family
would like to give thanks to the nurses at Health Sciences
North, 4th floor of the South Tower. They took very good
care of her during her last days of life. The wake will be
at 551 Pickerel River Road in Pickerel River starting at 12
noon on Monday, June 7, 2021 with a Traditional Cere-
mony on Wednesday, June 9, 2021 to be followed by cre-
mation. For messages of condolence,
LougheedFuneralHomes.com. Arrangements entrusted to
the Lougheed Funeral Home. 

TIMOTHY JOSEPH BATTE
“Tim”

November 17, 1961 - May 30, 2021

Timothy Joseph Batte of Mildmay
passed away suddenly at home on

Sunday, May 30, 2021, in his 60th year
with his beloved partner Rebecca Stein
by his side. Tim was a loving father to
Jessica Batte and a respected step-fa-
ther of Tyson (Mikayla) of Walkerton,
Ethan (Michaela) of Leamington and

Curtis (Jenelle) of Innisfil. He was an adored “Papa Tim”
by his grandchildren Annabelle, Jacob, Etta Jean and Remi
Mae, and a faithful, loyal companion to “Buster.” Timothy
was predeceased by his parents Edward and Christine (nee
Voisin) Batte and will be deeply missed by his siblings
Dennis (Carol) of Belmore, Robert of Teeswater, James
(Marianne) of Teeswater, Richard (Darlene) of Mildmay,
Catherine of Waterloo, Michelle (Darren) of Mildmay and
Joseph (Yvonne) of Walkerton. Tim will be fondly re-
membered by the Weber family and by his loving nieces,
nephews, and great-nieces and nephews. Tim was a well-
known neighbourhood businessman and devoted his en-
tire career to the farming industry and the farming
community. He was known to be very dependable and
hardworking. He made friends easily with his quiet man-
ner, quick wit and soft grin. Tim will be remembered
fondly for his chuckle, his gentle demeanour, sense of hu-
mour, infectious smile and sparkling blue eyes, but most
of all for his love and admiration for his ‘Becca’ and fam-
ily. Tim impacted everyone he met, and he will be missed
dearly by all who knew him or had the honour to meet
him. A funeral service was held privately at Cameron’s on
Monday, June 7, 2021 at 11 am with  Rev. Michael An-
derson officiating. Tim’s service was livestreamed through
his memorial page at CameronFuneralHomes.com. Inter-
ment at Immaculate Conception Cemetery, Formosa. As
expressions of sympathy, donations to Community Liv-
ing-Walkerton & District or donations to St. Mary’s Gen-
eral Hospital Foundation, Kitchener, in Tim’s name will
be directed to cardiac initiatives. Cards available at
Cameron’s (519-881-1273). Donations and condolences
may also be made online at CameronFuneralHomes.com. 

Memorial donations are gratefully appreciated and can be made at the admitting office to the auxiliaries of the Mani-
toulin Health Centre and the Renovation Fund in both Mindemoya and Little Current and the Gore Bay Manitoulin
Lodge Auxiliary Incorporated, 3 Main Street, Gore Bay, Ontario, P0P 1H0 and the Manitoulin Centennial Manor
Fundraising or Manor Auxiliary, Postal Bag 460, 10 Robinson Street, Little Current, Ontario, P0P 1K0. Donations can
also be made to the Manitoulin District Cenotaph Fund, Box 656, Little Current, Ontario P0P 1K0 or Pet Save Mani-
toulin, Box 393, Gore Bay, Ontario P0P 1H0.

EDITOR’S NOTE: Dr. Janice Mitchell is a veterinarian 
with Island Animal Hospital in Mindemoya and Little 
Current Veterinary Services in Little Current, a communi-
ty volunteer and a beekeeper too!
by Dr. Janice Mitchell
Many of you may have heard and used Ivomec as a 
dewormer for your cattle or sheep, or even Revolution on 
your dog and cat for flea, heart worm and tick preven-
tion. The active medicinal ingredient in these products is 
an avermectin compound also known as a macrocyclic 
lactone. They comprise a family of anti-parasitic agents 
derived from fermentation products of soil bacteria. And 
up until now, veterinarians only considered these prod-
ucts for treatment and prevention of a multitude of par-
asites from fleas, mange and intestinal parasites in a 
range of species from the small, such as rabbits and 
birds, through the medium-sized dogs and cats to the 
large animals like horses, cattle and bison. Well, now we 
are finding that avermectins, ivermectin in particular, 
are now being used in the prevention and treatment of 
COVID-19. Ivermectin can now add “anti-viral” to its 
indication list. 
The story of ivermectin goes back 40 years as an 

incredibly effective anti-parasitic drug with a robust 
safety record. The story of how ivermectin was discov-
ered is quite incredible. In the late 1960s, a Japanese 
microbiologist, Satoshi Omura, was hunting for new 
antibacterial compounds and started to collect thou-
sands of soil samples from around Japan. One culture, 
derived from a golf course, was sent to his collaborator 
William Campbell at the Merck lab in the US and was 
tested against parasitic worms affecting livestock and 
was remarkably effective. The bacterium in the culture 
was a new species and was baptized Streptomyces aver-
mictilis. The active component avermectin was chemi-
cally modified to increase its activity and its safety and 
became ivermectin. Ivermectin was commercialized as a 
product for animal health in 1981 and soon became a top 
selling drug in the world. 
Ivermectin was then studied and used to successfully 

treat a parasitic disease called ‘river blindness’, a devas-
tating disease that left millions of people blind in sub-
Saharan Africa. It was then approved for human use in 
1987. It also won its collaborators the Nobel Prize for 
physiology and medicine in 2015. The WHO has included 
it on their ‘List of Essential Medicines’ for parasitic 
infections and to date approximately four billion doses 
have been given with very few serious adverse events. 
Over the years, there has been research into its use 
beyond the parasitic scope and there have been papers to 
suggest antiviral and anti-cancer properties. The key 
aspect is that it is a generic medicine and thus rather 
inexpensive compared to many modern medications.
Most recently, it has come to attention that there are 

two separate groups researching the use of ivermectin in 
the treatment, and prevention of COVID-19. The first was 
a cardiologist and faculty member of internal medicine 
at Texas A&M University, Dr. Peter McCullough. With 
much research and medical experience in his back-
ground, one of his recent research articles was pub-
lished in the American Journal of Medicine discussing 
the combination use of ivermectin with an antibiotic 
azithromycin to knock down the COVID-19 viral load in 
symptomatic patients. Over the past years there have 
been hints of ivermectin being used but this is the first 
time of a published algorithm to treat patients with inex-
pensive medications including ivermectin and keeping 
patients out of the hospital.
The second source is Dr. Tess Lawrie, a British doctor 

with degrees in both medicine and surgery and co-
founder of an independent medical research company. 
Dr. Lawrie identified ivermectin as a highlighted drug 
with evidence based, peer reviewed articles demonstrat-
ing its success in both preventing and treating COVID. 
Dr. Lawrie is also a founder of the group British Iver-
mectin Recommendation Development Group 
(www.bird-group.org). This group is affiliated with doc-
tors from the United States, Brazil, Australia, United 
Kingdom and an international World Doctors Alliance. 
Collectively, this international collaboration have dis-
covered the profound anti-viral and anti-inflammatory 
properties of ivermectin. In COVID-19 specifically, stud-
ies show that one of its several anti-viral properties is 
that it strongly binds to the spike protein, keeping the 
virus from entering the cell. These effects, along with its 
multiple abilities to control inflammation, both explain 
the markedly positive trial results already reported.
As a result of the emerging data by these doctors, mul-

tiple countries and regions have formally adopted iver-
mectin into their treatment guidelines. They include 
Macedonia, Belize, Northern India, and some states in 
Mexico and Paraguay. As of yet, Canada has not adopted 
any such policy from what I could research.  
If one looks up ivermectin under Wikipedia it is quot-

ed, “misinformation was widely spread claiming that 
ivermectin was beneficial for treating and preventing 
COVID-19.” It is interesting that such a dichotomy exists, 
especially when one reviews the published, researched 
articles from these two groups. If anyone is interested 
reviewing these articles for themselves, the website 
www.bird-group.org may be a good starting point. 
In today’s era, our society benefits from the One 

Health approach. The goal of optimal health is recog-
nized when there is a collaboration between the inter-
connection of people, animals and the environment. Per-
haps a common veterinary drug, with origins in the soil, 
will become another wonder drug for the health of we 
humans.



by Michael Erskine
SHEGUIANDAH—One-by-
one the clients are led out
of  the stable, blown clear of
dust and debris with an air
hose, guided to the weigh-
ing station and then to the
shearing table where they
are hoisted up to be light-
ened of  their coats, given a
pedicure and inoculated
before being led back to the
barn for a snack. It’s alpaca
shearing time at Lobo Loco
Alpacas.
Many of  the animals

being led to the shearing
table are veterans from the
first event in 2014, but they
are not yet ready to submit
to the inevitable. 
Each of  the 26 alpacas

have their own personali-
ties and each has their own
strategy for delaying the
process, some immediately
fold their legs and settle
into an obstinate sitting
pose, others dig in their legs
and resist the team moving
them toward the weigh sta-
tion, others engage in some
lively bucking and kicking.
Surprisingly, none of  the
docile creatures seeks to
bite or deliberately kick
their guides—it’s full-on
Gandhi-style non-violent
resistance.
But the shearing team

also contains plenty of  vet-
erans, including owner
Richard Lathwell along
with a number of  his volun-
teer crew, and they have
their own strategies for get-
ting the job done.
Alpacas need shearing

and hoof  clipping when liv-
ing in these temperate and
decidedly softer landscapes.
“Alpacas live naturally in

very mountainous and
stony regions in South
America,” explained Mr.
Lathwell. “They are used to
having their hooves and
teeth ground down.” The
climate is also much

warmer here in the sum-
mertime, so the loss of  the
heavy winter coats comes
as a big relief, despite their
initial reluctance to getting
shorn.
Mr. Lathwell has made a

number of  changes to the
shearing system he has per-
fected over the years due to
the pandemic. One of  the
major changes is that the
sorting of  the shorn alpaca
“fleeces” takes place at a
different time.
“The sorting table is usu-

ally very close quarters,” he
said. “It just works better,
and safer, if  we do that part
later. It’s working out very
well.”
Another change is that

the alpacas are not the only
ones getting their tempera-
tures taken. Outside the
shearing barn is a chart for
contact tracing and a no-

touch thermometre to
record temperatures. A
box of  masks stands ready
for those who didn’t bring
their own. Inside the barn,
masks do double duty help-
ing to keep dust and bits of
floating hair at bay.
Lobo Loco Alpacas uti-

lize their own products for
a wide range of  artisanal
products that are often
sold at Island farmers’
markets across Mani-
toulin.
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Summer has arrived on Manitoulin in sheared alpaca fashion

Dexter grins and bears it as he’s shorn for the summer.
photos by Michael Erskine

Shearing time is a community effort at Lobo Loco Alpacas in Sheguiandah.



by Alicia McCutcheon
GREEN BAY—Trustees of
the Green Bay Hall came to
a tough decision last
month. Their beloved com-
munity hall, formerly the
community school, will be
placed on the market in the
coming weeks as ongoing
pandemic restrictions have
made it impossible for the
small group of  volunteers
to fundraise the money
needed to keep the lights on
and the taxes paid into the
future.
The pandemic has been

particularly tough on rural
community halls, with
doors forced to close and
limitations placed on
fundraising ventures. All
community halls in the
Northeast Town—Green
Bay, Rockville and
Sheguiandah—are owned
by their respective com-
munity groups and are
therefore subject to taxes
and insurance.
Jack Ferguson, a

trustee with the Green
Bay Hall, said his hall
relied heavily on card par-
ties to see them through
the year, but since they
haven’t been able to host
anything since 2020, the
well is running dry.

Plus, he added, the popu-
larity of  euchre nights is
waning. “Card players
appear to be dwindling,” he
added, “and our volunteers
are getting older.”
The hall sits on the site

of  the original Green Bay
school, which dates back to
the 1800s. Many a Green
Bay-ite attended school in
this location, including Mr.
Ferguson, until the Mani-
toulin School Board turned
it over to Howland Town-
ship in the early 1970s.
“I hate to see anything

happen to it, but I don’t see
a way around it,” Mr. Fer-
guson continued. “We can’t
even open the doors with
this pandemic. We’ve got no
income at all, but we’ve still

got bills to pay.”
The Green Bay Hall’s

annual operating expenses
run at around $1,700 which
include taxes, insurance
and hydro.
Should the hall sell, the

trustees will come up with
ways to disperse the money
to area causes, as well as to
create an historic plaque to
remember the school-
turned hall. “But if  it does-
n’t sell, we’ll have to come
up with something.”
“It’s a sad thing because

this was always part of  the
community,” Mr. Ferguson
added.
The Green Bay Hall will

be listed with a local real-
tor in the coming weeks.

PAGE 36—THE MANITOULIN EXPOSITOR Wednesday, June 9, 2021

FOR LOTS OF PICTURES
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P 705 282 3196   F 705 282 2328
hugh@manitoulinrealestate.ca • ron@manitoulinrealestate.ca

Cell Hugh McLaughlin, Broker of Record, 705 282 7705 & Cell Ron Lane, Broker, 705 282 7241

GORE BAY BUILDING LOT at corner of Fraser & Smith Streets.
Open, level 0.5 ac. 124 x 175 ft. w/water & sewer available, in
an area of newer homes. Potential 2nd storey water view with
a surrounding pastoral view. $49,500 (1515) (MLS #2094063)

GORE BAY INCOME  PROPERTY on corner of Dawson &
Phipps Streets w/one commercial & 3 residential spaces. Fully
rented. Two storey metal clad block building 6925 sq. ft.  LCBO
occupies ground floor. Long history of steady revenue flow.
Strong return about 7%. $420,000 (1521) (MLS #2094745)

 FREE HOME EVALUATIONS 705-805-9059  www.mynorthernhome.com

203 CRANSTON RD. PROVIDENCE BAY 203 Cranston Rd. 
is a family home in a peaceful location that offers plenty of 
opportunities for outdoor activities. Located less than two 
kilometres away from Providence Bay Beach. $425,000

5 CAMPBELL ST LITTLE CURRENT 3 bedroom home located 
in close proximity to downtown Little Current. $169,900

Jordan Stephens
Broker | Captain
jordan@mynorthernhome.com
mynorthernhome.com

53 WORTHINGTON ST. LITTLE CURRENT Exceptional modern 
farmhouse for sale in great Little Current location, walking dis-
tance to downtown, school and hospital. $339,900

9077 HWY 6 LITTLE CURRENT This gorgeous all-brick bunga-
low is situated on a spacious and family-friendly lot. The location 
is peaceful and private, but close enough to town that you can 
easily pick up essentials. $369,900

1014 LAKE RD. #4 WILLISVILLE This waterfront home offers 
a rare opportunity to experience waterfront living at its finest 
tucked away in the Lacloche Mountains. $399,900

34 DRAPER ST. E LITTLE CURRENT Incredible investment op-
portunity in prime rental location! This awesome sized triplex 
features 3- 2 bedroom apartments. List Price $349,900

SOLD

SOLD FOR OVER ASKING

www.realtor.ca

ISOBEL 
EDWARD

Sales Representative
Toronto Real Estate Board

iedward@trebnet.com

 CELL 416-346-90991-800-990-3326

THE REAL ESTATE CENTRE, BROKERAGE

SELLING? BUYING? FREE HOME EVALUATION  • EXCLUSIVE LISTINGS CALL ME 
NEW LISTINGS WANTED • WWW.MANITOULINISLANDREALESTATE.COM

SOLDSOLD SOLDSOLD SOLDSOLD SOLDSOLD

SOLD

LAKE KAGAWONG WATERFRONT 3 bedrooms, 3 bathroom, boat house with 2 rooms and 2 pc. bathroom winterized. Finished basement 
with propane fireplace and walk out. Beautiful property with spectacular sunsets. Circular drive. $599,000

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

real estate

real estate real estate

real estate real estate real estate

Historic Green Bay Hall to be listed for sale
Trustees cite pandemic restrictions as ‘nail in the coffin’

The historic Gren Bay Hall is on the market.
photo by Alicia McCutcheon
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IDYLL GLEN RESORT
ASKING $699,000 MLS#2095032

MINDEMOYA SUMMER HOME 
ASKING $179,900 MLS#2095662

JORDAN CHANDLER
Broker of Record

705 968 0195
jordan@theislandbrokerage.ca

BARRY BARNES
Broker

705 968 0688
barry@theislandbrokerage.ca

theislandbrokerage.ca

For a complete list of properties, 
please visit

Build your dream house  
or cottage:

Golf Course Building Lot,  
Asking $79,900
Manitowaning Double Lot - Asking $46,900 
MLS#2095004
Honora Waterfront Lot - Asking $84,900  
MLS#2094496
Golf Course Building Lot - Asking $79,900 
MLS#2094899
Little Current Waterfront Lot,  
Asking $129,900
Manitowaning Waterfront Lot. Asking $69,900 
MLS#2092531
32 acres on Highway 540. Asking $119,000
MLS#2092298

SOLDSOLD
SOLDSOLD

LITTLE CURRENT HOME
ASKING $145,000 MLS#2095218

Local Service With  
A Global Reach

KILLARNEY GETAWAY
ASKING $499,000 MLS#2092528

MANITOULIN EXECUTIVE HOME
This sprawling ‘Manitoulin stone’ home is situated on a 17 acre estate. This is the definition of ‘turn-key’, with all furnishings 
included. The main living area features vaulted ceilings and a well-appointed kitchen/pantry/dining area. Large windows provide 
amazing northern views from the living room, and southern views to the patio. The large rooms include three bedrooms and two 
well appointed bathrooms. Two of the bedrooms flow out onto the rear patio where you are greeted with a heated pool. The pool 
area has a gazebo, grilling area w/ grill, dining area w/ patio set, and a large pool building. Inside the pool house is a heated 
workshop and a shower area. In addition to the attached double car garage, there is also a detached heated garage/workshop 
with a hoist for your auto maintenance or project. There are far too many features to list! Call for details!

MCGREGOR BAY RETREAT 
ASKING $439,000 MLS#2095196

LITTLE CURRENT HOME
ASKING $362,000 MLS#2095358

REDUCED

NEW PRICE
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LEANNE LEWIS
Sales Representative
705-626-5723
leannelewis@royallepage.ca @LeanneLewisRoyalLepage

@lewis.realestate
Leanne Lewis
lewisrealestate.ca

ABOUT THE PROPERTY

FEATURE HIGHLIGHTS

ASKING 

$745,000
MLS®  2095185

INCOME 
POTENTIAL RENT 
$1,850 
PLUS UTILITIES!

• Brand new Duplex in New Mindemoya Subdivision 
• 2-2 Bedroom units 
• Both equipped with an attached garage, primary bedroom 

with ensuite, second bedroom, 4PC Bath, and an open 
concept kitchen overlooking the living and dining area. 

• Slab on grade build features inflow heating, an electric 
boiler system, air conditioning (to be connected), and a full 
air exchange system! 

• All modern finishes with beautiful fixtures, cabinetry and 
flooring. 

• Outside the units will be completely finished with a 
stamped concrete patio with privacy fence between units 
and a large back yard. 

LIVING SPACE KITCHEN & DINING

GARAGEBEDROOM

Let’s Talk Real Estate!

Top 1% in Canada & 4th in Ontario in units sold with Royal Lepage Canada! 
*Based on Royal Lepage Canada’s sales statistics in units sold for 2020 and 2019

1.6 Acres in Deerfoot Subdivision
MLS®#: 2094211, $129,000

2.1 Acres in Deerfoot Subdivision
MLS®#: 2094210, $129,000

Executive Home in Gore Bay
MLS®#: 2094209, $499,000

Little Current Triplex
MLS®#: 2094985, $948,000

All Brick Little Current Home
MLS®#: 2094908, $649,000

Tehkummah 3 Bed
MLS®#: 2095170, $168,900

Stunning Executive Home
MLS®#: 2094620, $939,000

Mindemoya 3+2 Bed
MLS®#: 2095167, $369,900

Paradise in Kagawong
MLS®#: 2095379, $879,000

Big Lake 4 Season
MLS®#: 2095378, $479,000

3 Bedroom Little Current
MLS®#: 2094977, $479,000

326 Acres on Lake Kagawong
MLS®#: 2094395, $1,250,000

100 Acres in Silver Water
MLS®#: 2095479, $249,000

 0.6 acre Building Lot in Mindemoya
MLS®#: 2092521, $69,000

Waterfront Overlooking Swing Bridge
MLS®#: 2094454, $619,000

Manitowaning 4 Bedroom Home!
MLS®#: 2094730, $269,000

Ice Lake Waterfront
MLS®#: 2094543, $599,000

Commercial + Multi Unit Investment
MLS®#: 2094206, $1,195,000

300 Acres in Tehkummah
MLS®#: 2094092, $299,000

Building Lot in Gore Bay
MLS®#: 2094002, $52,000

Building Lot in Gore Bay
MLS®#: 2094001, $52,000

Bay Estates Waterfront
MLS®#: 2092725,  $799,000

Mechanical Garage Building & Business
MLS®#: 2092721, $499,000

Double Building Lot in Mindemoya
MLS®#: 2092303, $125,000

600 Acres of Rural Land
MLS®#: 2088587, $649,000

SOLD SOLD

RENTAL INCOME!NEW

NEW

NEW

NEW
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Melissa Nicholson
Sales Person

Cell: 705-282-7738

Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

YOUR DREAM HOME AWAITS IN 
PROVIDENCE BAY - This charming 
bungalow boasts 2 bdrms, 1 bath with an 
open kitchen, living room concept that 
makes for a perfect starter, retirement, and/
or beach home. The spacious family room 
on the lower has a new ceiling & new lam-

in 2020, & this island jewel is on just over 
half an acre of land with mature trees that 
make for a park like setting. Don’t miss 
your chance to own a little piece of paradise. 
Book a showing today! MLS#2095223

MANITOWANING - If you are looking 
for an exceptional family home, look no 
further. Impeccably maintained, this cus-
tom home has had one owner, who built 
it & loved it. 4 generously sized bdrms 
upstairs, & large lower bdrm, as well as a 

B&B, this home lends itself well to a base-
ment unit, as entrances could easily be sep-
arated. An attached double garage with a 
basement walk up for convenience. Truly a 
one of a kind offering in the charming town 
of Manitowaning- the small town that has 
everything you need! MLS#2095058

LACLOCHE MOUNTAIN RESORT 
ON CHARLTON LAKE IN WHITE-
FISH FALLS!!!! - This resort known as 

-
key with 9 rustic 2 & 3 bdrm log cabins 
as well as an owners’ residence & anoth-
er cabin, they allow friends & workers to 
stay. The housekeeping cottages each have 
their own hydro panels & each have their 
own bathrooms & appliances that are rel-
atively new with upgraded wiring. Asking 
$975,000. MLS#2077603

ESCAPE TO THE COUNTRY! - Locat-
ed in the coveted Central Manitoulin area, 
this 4 bdrm, 2 bath farmhouse is just per-
fect for a growing family. With 250 acres 
of pasture land, forest & even a pond, this 
property offers some of the best country 

your front yard! Livestock barn, implement 
shed & several outbuildings complete the 
homestead. Leave the city behind & make 
the move to beautiful Manitoulin Island - 
Call today! MLS#2095556

GET READY TO BE WOWED - This 
Little Current home is one of kind! Enjoy 
your morning coffee on the wrap around 
veranda, while breakfast is cooking in the 
chef-worthy kitchen. With 3 bdrms & 2 
baths, your family will have lots of room to 
grow. Cathedral ceilings in the living room 
give a feeling of grander. Superior, worry 

the kids are asleep, you can retreat to the hot 
tub for some relaxation after a hard day of 
exploring the Island. Don’t wait, call today 
to book your viewing...before it’s gone!! 
MLS#2094485

NORTH CHANNEL LAKEFRONT 
ON BAY OF ISLANDS DR. - Building 
lot in desirable prime residential waterfront 

Falls, ON. Features a driveway, telephone 
& hydro services available. Year-round 
road. Enjoy world class boating & sail-
ing. Build your dream home or cottage! 
MLS#2087533

COTTAGE ON LEASED LAND !! - 31 
ft travel trailer with large add on plus a 1 
bdrm cottage with open concept and cov-
ered porch located in Lloydsville on the 
north end of Lake Mindemoya. A very 
short walk to beautiful kid-friendly sand 
beach on Manitoulin’s 3rd largest lake with 

per year, much cheaper than taxes or a site 
in a local trailer park. Reduced to $70,000. 
MLS#2094728

100 ACRES ON WHITE CHURCH 
ROAD - The recreational property features 
an insulated 20x24, concrete slab on grade, 
metal roof hunt camp/cabin heated by a 
wood stove & a propane wall heater. The 
hunt camp/cabin has an 8x8 shower room 
with a small water heater for the shower. 
As well, the cabin has a propane stove & 
fridge, a satellite TV (needs receiver & a 
Bell subscription), & a portable toilet. The 
property includes a drilled well, small shed, 

is used for storage. The hunt camp/cabin is 
wired to run off a generator. Book a show-
ing today! Call Now! MLS#2095415

ONLY A MINUTE FROM THE 
BEACH!! - Here’s your chance to build 
your dream home in this quaint little beach 
town on Manitoulin Island. With almost 2 
acres you will have lots of room to roam. 

sandy beach and is close to all amenities 
the Island has to offer. Don’t miss your 
chance to own a little piece of paradise. 
MLS#2095194

THIS COULD BE YOUR VIEW

Proudly celebrating 50 years 
of being your island connection!

SPECTACULAR 
COUNTRY HOME 

Situated on over 44 acres 
with exceptional north 

and west views overlook-
ing the North Channel of 
Lake Huron. Very well 

maintained and upgraded 
raised bungalow features 
large spacious layout, full 

huge deck, pool, sauna, 
hot tub, detached garage, 
workshop, etc. Several 

trails through the property 
to access both forested and 
open areas and enjoy to the 
fullest. This home has it all! 

MLS#2095516

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

AN OPPORTUNITY TO TAKE OVER 
AN ESTABLISHED EGG GRADING 
OPERATION - The house has a small 
orchard out front & has seen continuous 
upgrades including Geothermal.  Two 
drilled wells provide good potable water. 

outbuildings.  Owner is prepared to assist 

separately deeded, farm & chattels can be 
purchased separately. MLS#2092616  

CAN’T FIND SOMETHING YOU 
LOVE? - Why not build your own dream 
home!! This great town lot on Hayward 
Street is close to everything Little Current 
has to offer. Municipal Water and Sewer 
at lot line. Only $69,500. MLS#2095062

LAKE MINDEMOYA WATERFRONT 
- Exceptional waterfront property located a 
short drive from the Town of Mindemoya 
offers a landscaped building site ready for 
your home or cottage. Outstanding views to 
the north and east and sandy gradual sloping 
lake is perfect for swimming! This is an out-

highly sought-after central Manitoulin loca-
tion. MLS#2094216

LOOKING FOR A SIMPLE, PRI-
VATE GETAWAY? - Tired of the fuss of 
everyday life? This almost 6 acre, off grid 
property is waterfront (indirect), & offers 
access to countless unopened road trails for 
hiking, quadding, & snowmobiling (trail 
pass required) in the winter. Take a canoe 
on the peaceful lake or enjoy a cookout at 
the cookout shack. Two bunkies give plenty 

barn & storage shed, & electric fence all in-
cluded. Call now to view! MLS#2095671

SOLDSOLD

SOLDSOLD
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