
by Lori Thompson, 
Local Journalism Initiative Reporter
ONTARIO—Members of  the Drug
Strategy Network of  Ontario
(DSNO) recently endorsed four
policy solutions to reduce drug
poisoning deaths and incidents in
Ontario. DSNO says a coordinated
emergency response is needed
and suggests the public health
and emergency strategies used to
contain COVID-19 can be applied
to the ongoing drug poisoning cri-
sis. 

The proposed solutions in the
report, ‘Solutions to End the Drug
Poisoning Crisis in Ontario:
Choosing a New Direction,’
include declaring the province’s
drug poisoning crisis to be an
emergency under the Emergency
Management and Civil Protection
Act (EMCPA, RSO 1990) and creat-
ing a provincial taskforce to
address the crisis; expanding evi-

dence-informed harm reduction
and treatment practices through-
out Ontario; eliminating the
structural stigma that discrimi-
nates against people who use
drugs; and increasing invest-
ments in prevention and early

intervention services that provide
foundational support for the
health, safety and well-being of
individuals, families and neigh-
bourhoods.

A recent study on Ontario
showed that between February

and December 2020, there was a 79
percent increase in the number of
opioid-related deaths across
Ontario, from 139 to 249. In the
first half  of  2021, rates of  fatal
drug poisonings more than dou-
bled in 15 of  34 public health units
across the province, with an
increase in opioid-related deaths
per 100,000 across all health units
in Ontario from 7.9 to 14.

“We need to start pointing to
places where there are very prac-
tical ways we can start to address
what some would call the over-
dose crisis,” said Todd Barr,
DSNO coordinator. “It is a poi-
soned drug supply so we’re think-
ing about policy solutions from
that point of  view.”

The network consists of  41 local
communities that are working on
local community meetings, drug
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Ontario Votes       2022
QUESTION TO CANDIDATES FROM

STUDENTS AT MSS:

If your party forms the next  government of
Ontario, how will the province ensure that age-
appropriate curricula concerning the history and
legacy of residential schools, treaties  between

the Crown and Indigenous communities and the
contributions of Ontario’s and Canada’s 
Indigenous peoples to our shared history
becomes a mandatory educational requirement
in all publicly funded schools, at all grade levels?
Read the answers on Page 3.

Ontario Law
Society names
Wiikwemkoong’s
Marian Jacko
its distinguished
female lawyer

FUNDRAISING FASHIONS—From comfy and cozy to vacation wear, and casual cool to a day at the beach, Manitoulin models, including, from left, April Watson, Angela
Becks, Judy MacKenzie and Miss Universe Canada first runner up Madison Kvaltin strut their stuff for a cause at the Mindemoya Community Centre during Cindy’s 
Fashions annual fashion show fundraiser. This year, all proceeds from the packed house went to the Let’s Emerg Together campaign for the Mindemoya Hospital 
emergency department renovations. SEE STORY ON PAGE 15.

Use COVID-19 knowledge to combat drug 
deaths, Ontario drug strategy group says

Gore Bay’s medical services model
hinders new physician recruitment

‘Digital nomad’ stops on Manitoulin: A vanguard of the new economy
by Michael Erskine
HONORA BAY—Nastasia settles in front of  her laptop to
begin her workday in a small cabin on the shores of  Lake
Huron. The software engineer is a digital nomad, part of  a
growing phenomena in the global economy that has been
accelerated exponentially by the pandemic mandates.

Digital nomads are remote workers, plying their trades
wherever in the world they choose to hang their hat.

“All you need is a good laptop, a stable internet connection
and a quiet place to work,” said Nastasia (The Expositor has
agreed to withhold her last name for reasons that will soon
become apparent). “You need at least a two megabits, but 10 is
preferable, especially for video. Mobile data can work, but I
prefer cable—fibre is ideal.”

While some digital nomads work from coffee shops or other
locations with a free wifi network, those in Nastasia’s line of
work tend to seek out quieter venues. “In my work you need to
focus,” she said. “Distractions are not a good thing when you
are working on code.” Although modern high level program-
ming languages like Python and RUST eschew the nitty detail
of  ancient scripts (concentration remains a stock in trade for
programmers).

Nastasia works full-time for a major data company. “I work
40 hours a week,” she said, but her hours are somewhat flexi-
ble thanks to the size and global reach of  the company she
works for. Although time zones do present a minor challenge,
Nastasia said that she considers that just a minor inconven-

by Tom Sasvari
GORE BAY—Until the provincial
government contract model for
doctors in rural and Northern
areas like Gore Bay is similar to
the contract that is provided to
family health teams (FHTs), it
will continue to be an uphill bat-
tle for clinics like the Gore Bay
Medical Centre to be able to
recruit new doctors. As has been

reported previously, Dr. Bob
Hamilton and Dr. Shelagh McRae
indicated a few years ago that
they are planning to retire soon.
This would leave Dr. Chantelle
Wilson as the lone doctor at the
Gore Bay Medical Centre and
because of  this, the town has
joined other communities and
health agencies on Manitoulin in

by Tom Sasvari
TORONTO—Marian Jacko of
Wiikwemkoong Unceded Territo-
ry is one of  several members of
Ontario’s legal profession who
have received award from the Law
Society of  Ontario (LSO), recog-
nizing their excellence.

“We are here to celebrate the
2022 law society awards,” stated
Teresa Donnelly, treasurer of  the
LSO, at the awards ceremonies
held in Osgoode Hall in Toronto,
on May 25. “We are presenting the
William J. Simpson distinguished
paralegal award, Lincoln Alexan-
der award, Laura Legge award, J.
Shirley Denison award, and law
society medals.

“It is so good to be here this
evening. There is such a buzz and
excitement in the room. Not only
with award recipients being here,
but because this event has brought
us altogether,” said Ms. Donnelly.
“Members of  Ontario’s legal pro-
fessions will be recognized for
their outstanding career achieve-
ments and contributions to their
communities. These awards rec-
ognize excellence. The award win-
ners provide outstanding service
and leadership, and promote well
being and public service.”

“Each of  these recipients is a
role model, inspiration and leader
for their colleagues. They are the
highest awards granted by the
Law Society of  Ontario,” said Ms.
Donnelly. In outlining Ms. Jacko
being chosen for the Laura Legge
Award, “this award has special
significance to me,” she said, not-
ing the award was first presented
in 2007. “This year’s recipient is
from Manitoulin Island and a
trailblazer in the legal profes-
sion.” 

...continued on page 13...continued on page 12...continued on page 12

...continued on page 21

Digital nomad Nastasia sits in front of her laptop on the shores
of Honora Bay. A software engineer, she is one of a growing
number of individuals who work remotely while exploring the
world.                                               photo by Michael Erskine

Powwow season starts this weekend 
in Aundeck Omni Kaning. 

See ad on Page 17
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Wikwemikong Way, Wiikwemkoong

705-859-3788 
www.andysonestopshop.com

MONDAY TO FRIDAY 
GROCERY, GAS BAR,  

COFFEESHOP, HARDWARE
8 AM - 7 PM 

THE SOURCE, CLOTHING  
AND GIFTS

11 AM - 6 PM  
(CLOSED MONDAYS)

SATURDAY
GROCERY, GAS BAR,  

COFFEESHOP, HARDWARE
8 AM - 6 PM 

THE SOURCE, CLOTHING  
AND GIFTS

11 AM - 5 PM

SUNDAY
GROCERY, GAS BAR,  

COFFEESHOP, HARDWARE
12 PM - 6 PM

THE SOURCE, CLOTHING  
AND GIFTS

CLOSED

HOURS OF OPERATION

YOUR WEEKLY SAVINGS
ACE HARDWARE

THE SOURCE

Reg. $1,399.99
SALE  

$1,199.99

Reg. $269.99
SALE  

$199.99

SALE  
$379.99

Xbox Series S
All Digital Console, 512 GB 
SSD, Gameplay up to 120 fps

Samsung TU7000 70”
4K Boundless Smart TV, HDR 
Imaging, Ultra HD

JBL Soundbar 2.0 Plus 
2.0 Channel Bluetooth

Reg. $663.00
SALE  

$499.00

Boss 405 Crossbow Burner 415 Crossbow

Reg. $788.00
SALE  

$599.00

COMING SOON!COMING SOON!
Annual Yard Sale  |  July 1 & 2
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Ontario Votes       2022
Question of the week

Students at Manitoulin Secondary School, who also ask
whether you agree that the recommendations of  the Truth
and Reconciliation Commission have provincial implica-
tion, have posed the following question:

If  your party forms the next government of  Ontario, how
will the province ensure that age-appropriate curricula con-
cerning the history and legacy of  residential schools, treaties
between the Crown and Indigenous communities and the

contributions of  Ontario’s and Canada’s Indigenous peoples
to our shared history becomes a mandatory educational
requirement in all publicly funded schools, at all grade lev-
els?

Cheryl Fort,
Progressive Conservative Party

Tim Vine,
Liberal Party

Michael Mantha,
NDP incumbent

Ron Koski,
New Blue Party

Any preconceptions
that my parents might
have had that their sons
were perfect angels
were soon dispelled. My
brothers and I were
raised by loving parents
who did their best to
teach us right from
wrong. And they had the wisdom to teach us
what to do when we made an error and hurt
someone or something. 

You accept and admit to those you
wronged and to yourself  that you messed
up;

Be honest, tell the truth and sincerely
apologize for your error;

State that you will work to do better and
plan how to accomplish that goal;

You hold your head up, roll up your
sleeves and set about to right any wrongs in
a meaningful way; and

You move forward by committing to do
better today and in the future.

The steps are so simple that a child—even
me—can do it. 

These simple steps are applicable to vir-
tually any situation, whether the wrong is
committed by an individual, group or even

The recommenda-
tions of  the Truth and
Reconciliation Com-
mission (TRC) certain-
ly have many implica-
tions at the provincial
level. The provincial
crown has a role to play
in honouring treaties
and given the province’s constitutional
purview over education and healthcare, it
has an important role to play in both truth
and meaningful reconciliation in the deliv-
ery of  both. The province needs to work
with the federal government to reduce juris-
dictional squabbling so that Indigenous
peoples can receive the services they need
without having to negotiate the bureaucrat-
ic complexities of  Canada’s constitution. A
broader implementation of  Jordan’s Princi-
ple should be a guiding philosophy in all
government interactions. Because we need
to ensure that whatever level of  govern-
ment interacts with an Indigenous person
that the recommendations of  the TRC are
duly considered and that the wholeness of
that individual’s health and dignity is held
foremost. To take seriously its role in recon-
ciliation, I believe the province needs to

Hello students at
MSS, if  you’re reading
this, you’ve given me a
lot to wrestle with—
there are no easy
answers for this one.
Today’s Canada has an
outdated and compli-
cated relationship with
the Crown of  England and its colonial lega-
cy.

The Truth and Reconciliation Commis-
sion of  Canada outlines 94 calls to action
ranging from child welfare to language and
culture, health, professional development
and training, church apologies, reconcilia-
tion education, youth programs, funding for
museums and archives, missing children
and burial information, the development of
a national TRC centre, a Canadian heritage
commemoration framework, increase of
funding to the CBC to support reconcilia-
tion themes, promotion of  Indigenous ath-
letics and funding for the North American
Indigenous games and travel, mandated
requirements for private businesses to be
trained in intercultural competency and
anti-racism, and the education of  newcom-
ers to Canada to uphold their allegiance to

Thank you for the
question and I appre-
ciate being extended
the opportunity to
participate in the
Manitoulin Second-
ary School Powwow
held last week. Truth
and Reconciliation is
dear to my heart and I would work to
ensure that Indigenous peoples have the
first say in how we incorporate any
changes into public school curriculums
regarding our shared history. In the 94
Calls to Action there is plenty of  opportu-
nity for reconciliation to happen and we
need the will to see it through. I am
pleased that our PC team launched
Ontario’s first update to the Indigenous
Studies curriculum for Grades 9 to 12 stu-
dents since the year 2000 and that the cur-
riculum was developed in consultation
with Indigenous peoples living on our
shared lands here in Ontario. 

Our shared history is still being written
and the Ontario PC team is ensuring that
an active role is being taken by the
Ontario government. Like all Ontarians,
our PC team was heartbroken by the news

...continued on page 9 ...continued on page 9 ...continued on page 9 ...continued on page 10

Manitoulin Minor Hockey Association held a volunteer appreciation event last Friday evening at the Mindemoya 
curling club. The MMHA presented the Jack Clark most deserving official award to Mike Payette, the Randy Thibault memorial
award to Ron Cooper, and recognized Greg Lockeyer for having recently been awarded the Angus Campbell merit award by
the Northern Ontario Hockey Association. In photo, left to right, is Jack Clark, Gayle Payette (who accepted the award for her
husband Mike), Ron Cooper and Greg Lockeyer.

Manitoulin Minor Hockey names Mike Payette as
Jack Clark Most Deserving Official Award winner
EDITOR’S NOTE: Manitoulin Minor Hockey Associa-
tion (MMHA) recognized three award recipients at a
volunteer appreciation event held last Friday evening
in the Mindemoya curling club. The MMHA presented
the Jack Clark most deserving official award to Mike
Payette, the Randy Thibault memorial award to Ron
Cooper, and recognized Greg Lockeyer for receiving
the Northern Ontario Hockey League Angus Camp-
bell Merit award. Starting with this week’s edition
The Expositor will be profiling one of  the award win-
ners over each of  the next three weeks.
by Tom Sasvari
MINDEMOYA—Without hardworking volunteers
behind the scenes, there would be no hockey for
Manitoulin Island youth to enjoy. Three Island men,
with more than 92 years of  officiating, coaching and
training between them, were recently recognized for
their dedication in an inaugural Manitoulin Minor
Hockey Association (MMHA) event. MMHA present-
ed two new prestigious awards to Ron Cooper and
Mike Payette, and recognized Greg Lockeyer for his
recent award from the Northern Ontario Hockey

Association. 
Jack Clark was instrumental in recruiting offi-

cials in Gore Bay and was their referee-in-chief
(RIC). He supervised and trained young officials
both on and off  the ice and is a well-known volunteer
in the community. The Jack Clark Most Deserving
Official award is given to an official who has played a
key role in the officiating program on Manitoulin
Island, someone who has been involved with assign-
ing, instruction, administration and supervision of
young officials, and whose involvement would be
greatly missed. 

“When I started officiating, Mike Payette was the
standard,” said Mr. Clark. “He always reffed the
toughest games and looked after all the officials, and
he did this for a long time. People might not know
how much he did for the organization but he was
involved for 30 years plus and for many years, he car-
ried the organization.”

Mr. Payette was nominated for the award by Greg

Options for design stage of
medical centre renovation
considered by committee
by Tom Sasvari
GORE BAY—The Town of  Gore
Bay is at the design stage for the
Gore Bay Medical Centre renova-
tion project and after more infor-
mation is provided and final deci-
sions on the design are
established, the town will be look-
ing at a fundraising campaign for
the construction work on the
building. 

“The architects for the project,
Belanger Solach Architecture,
presented three options and we
(town public works and proper-
ties committee) were reviewing
which one would be the best,” said
Mayor Dan Osborne who pointed
out more information is to be
obtained on ambulance access to
the building after a committee
meeting last week. 

Mayor Osborne noted, “the
committee felt the first option
would be the best for the medical
centre. He pointed out a recom-
mendation will be made to town
council.”

In a summary provided by the
architects for the first option, “the
first design option consideration
for the Gore Bay Medical Centre
focuses on creating a single acces-
sible main entrance and extensive
renovation of  the main floor
vacant space and lower floor. A
small addition at the main
entrance includes a new stair, an
enclosed wheelchair lift and
vestibule. This vestibule provides
a single secure point of  access for
both floors at all times of  the day.
The main entrance is accessed
through a new exterior ramp and
stair, reoriented for a clear, wel-

coming view of  the main
entrance from the parking lot and
main street. Renovation of  the
vacant spaces incudes two offices
for flexible, part-time use of  vari-
ous health care service and a larg-
er main office for the Health Sci-
ences North mental health
service. A new training/board
room is included on the main

Gore Bay
recreational
parking lot 
proposal denied
by Tom Sasvari
GORE BAY—The Town of  Gore
Bay is back to square one in terms
of  trying to establish an
overnight parking area for recre-
ational vehicles in town. As had
been reported previously, the
majority of  council had been in
favour of  a limited, overnight
recreational parking space (with
no amenities provided) being
established on property adjacent
to the Red Roof  pavilion and the
former children’s playground in
the Town of  Gore Bay. 

Gore Bay Mayor Dan Osborne,
at a town general government
committee meeting last week, told
the meeting, “I got a call from the
daughter of  the owner of  the lot
being considered who indicated
the owners don’t want RVs park-

...continued on page 11

...continued on page 11

...continued on page 10
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Anyone wandering into the quagmire that is the online comment
section on social media sites might quickly sink into a quicksand of
despair for the future of  humanity—but the information superhigh-
way provides huge opportunities for the North, particularly once the
promise of  broadband has come into full fruition out here in the dig-
ital hinterland.

With so many workers digging their heels in on returning to the
office with the lifting of  pandemic restrictions now that they have
tasted the benefits of  eschewing the morning commute to concrete
towers and those ubiquitous Dilbert-style cubicles, huge opportuni-
ties are opening up for a new brand of  tourist—those seeking literal-
ly greener pastures for part of  their working week. 

Not everyone wants to relocate to rural regions like those Mani-
toulin has to offer (we know, sacrilegious as it might be, it’s true), but
when it comes to spending vacation time here, the Island has long
been a Mecca for those desiring a more pastoral existence for a couple
of  weeks. Now, with the advent of  remote working, for many workers
those trips to lake and forest are not limited to vacation days but have
become an option throughout the working week.

This is something Manitoulin tourism operations should not only
embrace, but actively pursue as this new market remains largely
untapped. Of  course, there are challenges, but Manitoulin communi-
ties (and those along the North Shore) will soon be far better connect-
ed through fibre and the potential to leverage that connectivity will
be huge.

Instead of  only seeking out those who wish to disconnect and

escape the working world for a couple of  weeks respite, resort and
other accommodations operators will be able to tap into the growing
herds of  part-time digital nomads looking to dip a line during their
off-hours or go for a hike on a bush-lined trail of  an evening. Unlike
the economies of  the past, today’s work-a-day-world will make such
sojourns possible.

The potential of  tapping into the part-time digital nomad phenom-
ena for rural Northern communities looking to stem the tide of  out-
ward migration to urban centres may well prove to be a side bonus, as
this new tourism stream acts as an opportunity for people to sample
the rural lifestyle.

Manitoulin has a plethora of  things going for it that can be lever-
aged to attract a new and younger clientele. Relatively lower housing
costs, especially in shoulder seasons, a grid that is almost totally
green (those much-maligned wind towers that look to be here to stay
actually make Manitoulin an almost net-zero energy community) and
fresh clean air and water—perfect for many seeking to escape the con-
crete jungle and the Hades that is a 401 commute.

With stabilized, and even growing, populations, small rural com-
munities may be able to retain the schools, health centres and other
services that they have long been in danger of  losing as their user
base declines.

It is an ill-wind that blows no good, and the internet may well yet
prove to be more of  a societal good than the moral disaster so often
lamented, but it will be up to all of  us to mine the gold from the dross
to improve our collective lots.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Digital economy offers countless tourism opportunities

To the Expositor:
Imagine yourself  back to the future. In the early 1950s one could

board an evening train departing Little Current to arrive relaxed at
Union Station in Toronto the next morning. Was that smart mobility? It
worked for many and disappeared when cars took over. First, houses
had single detached auto garages. As we became more familial with
cars, single garages were attached to our homes and morphed into dou-
ble, even triple, vehicle garages, perhaps saprophytically bonded to our
living spaces. Most modern homes viewed from the street consist of
garages dominating living spaces.

This quaint history is important because trains use significantly less
fuel/carbon per person than cars do. Airplanes use the most fuel. Ships
use the least. The Swedes have coined two new words: Tagskryt, mean-
ing “train-pride,” and Flygskam, referring to “plane-shame/guilt.”
Since these words gained traction, passenger train utilization in Swe-
den increased eight percent! Marshall McLuhan, the extraordinary
Canadian University of  Toronto media professor and philosopher who
predicted the internet in the 1960s, commented that “Canadians would
never abandon their cars because they like to sit in them to think.”
Let’s hope he was mistaken about the former due to the climate emer-
gency caused by vehicles’ carbon emissions.

There is a provincial election coming in Ontario. The current gov-
ernment surreptitiously promotes motoring-on by rewarding drivers
with reduced user costs; just before an election, if  one believes in coin-

cidences. Myopically retroactively refunding vehicle licence registra-
tion fees, eliminating toll highway charges and lowering gasoline taxes
is not only inefficient, but fecklessly regressive. Where will the money
for road infrastructure and maintenance come from now? Let taxpay-
ers fund the vehicle owners. Cars must be coddled because Ontario’s
economy is addicted to them. 

Building more high speed roads than high speed trains handicaps
Ontario to uncompetitive obsolete transportation policies, both eco-
nomically and environmentally. Increased electricity to run electric
vehicles is to be generated by more natural gas instead of  inexpensive,
reliable, long-term carbon-free Quebec electricity contracts costing a
fraction of  Hydro One’s rates, which would be even higher if  tax rev-
enues were not artificially depressing still exorbitant Ontario electrici-
ty costs. If  Ontario taxpayer subsidization of  electricity costs works
reliably politically, why would a government not apply the same cynical
formula to transportation? What better opportunity for us to challenge
these self-destructive policies than during an election?

These issues are vital because they indenture our grandchildren.
These interconnected transportation and energy policies should be
part of  healthy upcoming election debates, as we exercise our priceless
privilege of  democratic, civilized self- governance. Let’s not despond,
but rather act to make the system works positively for us. 

Harald Simon
Mindemoya

The Swedes have coined two new green travel words
Tagskryt, train pride and Flygskam, plane shame/guilt

To the Expositor:
I’m always watching what’s happening in our world and people’s

beliefs. As for me and being Aboriginal, I do believe there is a spiritual
world after we pass on from this physical world. It is in my nature to
believe in this as a native person. As for the spiritual world, we just go
there temporarily until judgement day; on this day, nobody will escape
our Creator’s judgement, not even those past civilizations that came
before us will face God’s judgement. Myself, I can just imagine our Cre-
ator having this enormous power that he can do because whatever we
do on this world today will come back to haunt us when we face God’s

judgement. That is will be part of  our judgement from God and I think
people never really think about this either. 

As for me, I’m always thinking about the Creator even while I’m
doing chores around my home. I believe he is my helper and supporter
since I do not have anybody else in this world and believing this keeps
me going strong and what I see happening today in our world is not a
good sign either. It’s like the bubble is just waiting to burst open. Think
about it, people.

Donald Osawabine
Wiikwemkoong

Everyone will face the Creator on judgement day
What is going on in the world today is just a bubble waiting to burst open
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OTTAWA—Carol Hughes, MP for Algoma-Manitoulin-Kapuskasing
rose in the House of  Commons March 29 to pay tribute to Craig and Kel-
ly (KT) Timmermans, the president and chief  executive officer, respec-
tively, of  Manitoulin’s Great Lakes Country 103 FM and Hits 107 FM
who have created Canada’s first off-grid radio stations using solar ener-
gy. 

After discovering they had green energy to spare from their solar ini-
tiative of  powering their radio stations, they are now planning to install
a class 2 electric vehicle (EV) charging station, the first on Manitoulin
Island.

“The climate emergency is real and we all have to redouble our
efforts to achieve net zero emissions. So, today, I rise to highlight two

forward-thinking innovative individuals on Manitoulin Island,” MP
Hughes said.

MP Hughes highlighted the accomplishments of  the Timmermans to
show that not only is it possible to move away from fossil fuels, but that
the shift to renewal energy can be cost effective in the long run and can
provide other opportunities to expand business and grow the green
economy.

“Your entrepreneurial spirit shows that we can embrace the shift to
green technology and reinforces the fact that transitioning off  our
dependence on fossil-fuels is not only doable but profitable as well,”
said MP Hughes.

MP Carol Hughes highlights local company’s green initiatives



Jane and Art Deyell
The Deyell home sits well back

from Highway 6 and presents a
lovely water view to the back. “In
the winter, after a rain followed by
freezing temperatures, we can
skate on the surface. It is like glid-
ing on glass. Right now, the Sand-
hill cranes are arriving to nest
and rear their young, whose
antics provide entertainment as
they prance about.” Simultane-
ously, we hear their distinctive
calls as they fly overhead, filling
the room with that familiar
sound. “We have our share of
wildlife here and on our nearby
hunting property.” During the
day, Art enjoys a little birdwatch-
ing while sitting in his favourite
chair by the back window, near
the feeders. Occasionally deer
stroll by too.

For Jane Simpson Deyell, being
well-organized has always been at
the top of  her list. As a retired
teacher, she is comforted by well-
laid out plans. The writer sits at
their antique dining table and is
presented with a typed list of
important family highlights and
dates, along with an extensive list
of  potential candidates for future
stories. Photos, too, have been pre-
assembled in a separate file on the
computer, ready to be transferred
onto a flash drive. This diligence
is unique and very welcome. 

“The Bowermans, in our family,
originally from the Creemore
area, have been living here for
many decades. Mother Lila was
one of  12 children. Lila’s mother
died at age 42 so Lila stayed home
to look after her siblings when
school finished. Later, she worked
at various family homes, stores,
and tourist resorts, before marry-
ing dad in 1941. After her children
were in school, she spent the rest
of  her career at the South Bay-
mouth Fisheries Research Sta-
tion.” 

“My dad, Tom Simpson was
born in England and raised by his
mother Mary Jane (Wallace)
Simpson. His dad Thomas had
died in France, in World War One.
Mary Jane raised her four chil-
dren. Tom, the youngest, worked
in a foundry in England before
immigrating to Montreal in 1932.
He soon moved to Sandfield on
Manitoulin, logging, fishing and
working on farms. In 1940, he
joined the service and was over-
seas for the duration of  the war.
My sister Sheila was born while
dad was stationed in Scotland
with the Canadian Forestry Divi-
sion, along with other soldiers
from Manitoulin. They were
rebuilding vital structures before
seeing duty in Belgium. Dad came
home in 1945 and met his four-
year-old daughter for the first
time.”

“I was born on May 14, 1947, to
Thomas and Lila Simpson, in my
grandfather’s home, the same
house my mother, Lila was born
in. They did not get to the sched-
uled birthing house. Older cousin
Millie Bowerman helped with the
birth. No girl names had been
picked out because mum thought
I would be a boy. Jane was finally

chosen, after both my paternal
and maternal grandmothers. We
lived the first two years at my
granddad’s home. Mom’s siblings
lived there at the time. We were
never lonely. When my young
Uncle Burton died of  complica-
tions from appendicitis in 1951. I
remember that there were lots of
flowers around the casket. But the

realization that he was really
gone never quite settled in for
me.”

“In 1949, my parents purchased
their farm. There was no hydro.
Living with three family mem-
bers was quite different than liv-
ing with 13. I was two and I asked
to ‘go home’ for a long time. Home
for me was grandfather’s house.
We all helped on the farm. As a
preschooler, I used to sit on top of
the grain in the seed drill. When
my older sister left for school,
mom, dad, and I often headed into
the bush to cut pulp logs. Dad
would get ready to cut a tree and
ask me to hold the horses to keep
them calm when the tree fell. I dis-
covered later that he was just
keeping me safe.” 

“I was a bit of  a brat when I was
young; I was extremely inquisi-
tive, besieging family members
with constant ‘whats,’ ‘whys’ and
‘hows.’ My mother once offered to
sell me for a bag of  peanuts to the
person that trucked cattle off  the
Island. I was not sure she was jok-
ing. I preferred being outdoors
with my father. I had my own play-
house in his workshop. I could use
my tools and toys and keep an eye
on what dad was doing while he

repaired the machinery and any-
thing else that did not work.” Jane
smiles as she recalls the first
chainsaw. “It was brand new. He
poked around a lot with it, trying
to get it going but it just would not
start. I observed all this and final-
ly said to him, ‘turn on the
switch.’ Dad remained calm and
found that particular bit of  advice
worked quite well.”

“I had a pet lamb who liked to
butt me down the hill in winter. It
was fun until he did that to moth-
er hanging laundry. She decided it
was time to sell him. When I was
older, I could drive the horses
pulling the hay wagon to pick up
loose hay then drive the horse
pulling the hay fork to lift the hay
into the mow. Driving a tractor
came much later. Like many farm
kids, we had to bring in wood, col-
lect eggs, help plant and weed the
vegetable garden. “In the coop, 24
hens would take turns pecking at
my hands. I discovered that an
empty baking powder can placed
quickly over their heads avoided
the whole poultry assault. We
always had a dog and a cat or two,
all of  whom got along quite well.
One day I dressed the cats up in
doll clothes. They soon ran into
each other behind the wood stove,
assuming, we think, that each was
an invader. A frenzied fight broke
out. It took a while to calm them
down. Mother was not
impressed.”

“I was the only girl in Grade 1
taught by Miss Beryl Kirk, at No. 7
Slash School. Sister Sheila was
already in Grade 8. For Grades 2
and 3, I had Mr. Bill Dinsmore. He
used to come out and play ball
with the older students. The
school was beside a farm. The
boys tied bread crusts on strings
and teased the chickens. Another
school memory is the unique
smell of  the schoolhouse, an
amalgamation of  various lunch-
es, wood smoke, warm bodies, and
wet wool clothes, drying at the
back.”  

“After that year, four students
were moved to the S.S. No. 4,
South Baymouth School to keep it
open. There were only 12 stu-
dents, counting us four. The Slash
School had more than 40 students
when we left. Mrs. Stella Bower-
man was my teacher from Grades
4 to 8. School and reading were
fun. Twice a day, two senior stu-
dents fetched drinking water from
the harbour. Games we played
were tag, baseball, Simon Says,

hide and seek and red light. Yard
supervision was done from inside.
Mrs. Bowerman would stare at
the offender while rapping her
knuckles on the window. At
Christmas, a few senior students
got a half  day off  to get a Christ-
mas tree for our annual concert.” 

“High school was in Minde-
moya, where the elementary
school is now. It had six class-
rooms; much bigger than the sin-
gle room we were used to. Only
four of  us had graduated from

Grade 8 at South Baymouth in
1961. Here, we had two Grade 9
classes, totaling about 60 students.
English, literature and history
were my favourite subjects. I
wanted to take typing but access
favoured kids who were leaving
school after Grade 10. I edited the

Spartan yearbook, was a cheer-
leader and learned to curl in high
school. In Grade 12, we attended
an opera and enjoyed a trip to
Stratford. I remember Mrs.
Seabrook as one of  the great

teachers.” 
“Art and I met the summer of

1965 at the South Baymouth Fish-
eries Research Station. I was a
summer student working in the
library and Art a summer student
from the Dorset Forest Technical
College. We went to baseball
games and dances all over the
Island. Dances were available
every night of  the week in various
locations and luckily, Art had his
own car.” He was born in Lindsay
to Neil and Margaret (Storer) on
February 20, 1945. He grew up in
the Waterloo area where his
younger sister, Johanne, still
lives. She is married to Peter
Messer, and they have two daugh-
ters. Art’s father Neil Deyell was
in the Air Force during WWII and
moved his family to many Air-
force bases, including Halifax,
Three Rivers, and Ottawa. After
the war, his dad worked for Mutu-
al Life in Waterloo.

Early responsibilities for Art
were picking raspberries, selling
them door to door, and pulling
weeds in the garden for five cents
a bushel. As a student Art was
active in many sports including
baseball and Junior hockey for
the Waterloo Siskins. Early sum-

mer jobs included being a mason’s
helper, working in both a machine
shop, and doing carpentry. At 17,
he was part of  the Junior Rangers
program in Chapleau. “We earned
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Now and Then
A Celebration of Life on Manitoulin
Mnaachtoong Maadsewin

By Petra Wall

Jane Art Deyell all smiles for a Christmas photograph.

Art on his bike in October 1947. Sweet baby Jane sports her best smile.

Jane, back row centre, posing at Christmas with the Bowerman cousins in 1960.

...continued on page 30

The dashing couple at their wedding in 1967.
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Friends and Neighbours

Spring has been on a roll with all this gorgeous
weather! Last weekend Team Fergmeijer decided to
baguette

away from it all for a day and hit the trails. It was a jam-
packed day of  hiking, although now and a grain we

would stop and rest and just appreciate the views. It is
nice to escape the hustle and bustle because

sometimes it can start to feel like you have the wheat of
the world on your shoulders. No matter how you slice

it, getting out in nature is always beneficial, but especial-
ly when you are feeling sub-par about things.

Interestingly, we came across another hiker while they
were eating lunch just off  the trail. They looked like they

were Havana delicious Cuban sandwich but when we
asked about it the hiker packed up quickly and said, ‘That’s
a wrap!’ and left.

Today is the first day of  the Kagawong summer market!
Today and every Wednesday, pop on by the market pavilion
from 10 am to 3 pm and peruse the wares of  many local arti-
sans, bakers, craftspeople, and farmers.

Tennis season is off  to a great start with the Manitoulin
Tennis Club! Regular weekly sessions are Sundays at 10 am
at the Manitoulin Secondary School courts and continue
through the summer. Beginners and seasoned players are
welcome!

This past weekend saw Kagawongians come together to
host two community yard sales. A huge number of  people
made their way through both. Not only is it a fantastic way
for the community to contribute to the reuse and recycling
of  household items, but the Angel Bus yard sale made $1,000
from their sale to support transportation for Manitoulin
Lodge residents and other medically vulnerable citizens of
Western Manitoulin Island. The Angel Bus gives access to
seasonal activities such as picnics and fall colour outings,
community activities such as school performances, theatre
and music events, farmers' markets and shopping excur-
sions, and to attend medical appointments, all at no charge.

The deadline is today! Do you know a citizen of  Billings
who goes above and beyond and deserves special recogni-
tion? Nominate them for Billings’ Citizen of  the Year! There
are two categories - under 18 years old and

over 18 years old. Submit your nominations to
tmills@billingstwp.ca by today (June 1).

The Old Mill Heritage Centre is open for the season, so
stop in and take the tour! They are open Wednesday to

Sunday from 10 am to 4 pm.
Are you bready to hear about the omnomnominations for

most delicious sammich on the Island? There were a num-
ber of  award categories: Winner of  the Most Dramatic Sam-
mich is the ham. Best party sandwich is the Gyro (it makes
you want to shimmy!). The sandwich that always comes
through in an emergency is the Hero, and a special mention
goes out to the only sandwich with its own band of  admir-

ers - the Club. The fan favourite was the Fool’s Gold Loaf
sandwich. Apparently a favourite of  the King himself, Elvis
Presley, this masterpiece consists of  a single warmed, hol-
lowed-out loaf  of  bread filled with the contents of  one jar of
creamy peanut butter, one jar of  grape jelly... and a pound of
bacon.

The Late Bloomers ‘adopt’ one or two flower boxes
around the community, planting their individual choice of
flowers. The result is a beautiful collection of  plantings for
all to enjoy! If  you would like to join them and adopt a
planter, email jferguson@manitoulin.net for more informa-
tion.

Happy Birthday wishes to Morgan E who celebrates his
29th birthday this week. Welcome to that point in your life
where you still hope people remember your birthday, but
you’d prefer if  they forgot your age.

We want to tell you the secret to getting just the right
amount of  mayo on your sandwich, but don’t spread it
around because that would be a major breach of  crust. Have
a great week!

The District Annual Women's Institute meeting was
held at Marilee Hore's on May 28th with six mem-
bers in attendance. The minutes from the 2019

meeting and the financial report were read. A discussion
was held with quite a few decisions being made on the Area
Convention in September.

Albert and I attended the ATV ride in Meldrum Bay
on May 21. Albert drove his own ATV and I rode
with Diane Jones. I was told that 92 vehicles par-

ticipated, 148 people on them and a total of  181 had lunch.
Thank you to Lee McDonald and everyone else who did all
the organizing, provided all the food, donated the many
prizes handed out and joined in the day to make it a very
fun and successful fundraiser for the Dawson Citizens
Improvement Association. There are two big projects being
planned so expect to hear of  more fundraisers coming soon.
The next one I know of  is a bake sale here at our house on
Saturday, June 18 while the UCW has their yard sale at the
Silver Water Community Hall. I tried to get confirmation
that the annual beef  roast will happen on July 31 but there
are still details to work out.

Sara-Lyn Arnot was at a vendor market in Buckhorn last
weekend. She said that Saturday morning started out well
with lots of  customer traffic. Four hours into the market,
the storm arrived that included some tornadoes in other

areas. The market had to shut down and Sara-Lyn came
home much earlier than planned.

Last weekend, Blake Duncanson and his daughters, Wil-
low and Shelby, were visiting his parents, Murray and
Gladys. They brought fireworks with them and we got to
join the group watching the display. On the trip from our
house, we had a deer pop out of  the deep ditch next to the
car. The deer managed to stop without hitting the car, but I
could see its back out the window.

John Wickett assisted with the training at fire practice
last Tuesday. It is nice to see him back.

I went to Espanola on Thursday for election training. It
was the first time I was in the Espanola Community Recre-
ation Centre. It is a large facility in a location with the
library and the high school with lots of  parking. I had asked
if  anyone else from the West End of  Manitoulin Island was
going to the same training and I was given several names
that I did not recognize. When I got to the right room, there
was Dave Daniels from Meldrum Bay.  

On Friday, Dad and I went to Gore Bay to vote at the
advanced polls, which was a first for me. We delivered some
rhubarb to Susan Arbour. I suspect Mike had fresh pie on
the weekend.

The funeral for John McQuarrie was on Saturday.
The first market was held here on Saturday with several

vendors. Over $100 was raised for the Gore Bay Medical
Centre. Albert won the 50/50 draw. Thank you to Rose Van
Every for pulling his name. The next market will be June 11
and we have had a volunteer offer to come with his guitar to
sing for an hour.

There were 17 households that brought out their recy-
cling on Saturday afternoon.

Mike Tyler, Steve Marshall and his son-in-law Jordan,
were here over the weekend to open up the cottage. Jordan
is a professional tree cutter and did some work for Anne
Boyd on Saturday.

Joe Addison and Julie were here for the weekend. They
visited with his parents, Arthur and Jean. They stopped
here for a visit, too. It is so nice to see the summer residents
arriving.

Randi and Marcus had a customer appreciation day at
their snack shack in Sheshegwaning on Sunday. I under-
stand they had a good turnout.

Reg Moore was here on Sunday to drop some recycling.
He left with a box full of  plants to take home and get into the
ground. I have a lot of  oregano, chives, Japanese lilacs,
Golden Glo and more if  anyone else is interested, all free to
a good home.

Ontario’s Election Day is June 2. The polls are open from
9 am to 9 pm. Thank you to the many people who are work-
ing the polls. It is an exhausting day.

The funeral for Morley Fleming is on June 4 at the Silver
Water Cemetery and lunch after in the Silver Water Com-
munity Hall. 

There will be a Local Services Board meeting on June 6 at
the Silver Water Community Hall at 7 pm.  Everyone is
invited to come out and there are lots of  topics to be dis-
cussed.Condolences to the family of  Eleanor Limbeek. Con-
dolences to the family of  Bertha McKinley. 

Kagawong
Team Fergmeijer

Silver Water
Karen Noble

Barrie Island
Lillian Greenman

by Tom Sasvari
MANITOULIN—While she
has not been on Manitoulin
for very long, Tawny Godin
is certainly enjoying it and
is looking to continuing her
work and living on the
Island. Ms. Godin, who was
born and raised in Pem-
broke (where her family
still lives), is a new conser-
vation officer with the Min-
istry of  Northern Develop-
ment, Mines, Natural
Resources and Forestry
(MNDMNRF) on the Island. 

“I am very excited and
lucky to work in such an
amazing location such as
the Island,” Ms. Godin told
The Expositor. “I look for-
ward to meeting and getting
to know as many people as I
can and to become more
familiar with this amazing
land that I now get to call
home. I live in Little Cur-
rent, and every day I get to
experience and enjoy all the
activities that each season
holds. I have been exploring
the many trails, visited
every town all the way
across the Island and I’m
starting to get familiar with
the lay of  the land.”

“I’ve learned so much
about Island history and
about the beautiful Indige-
nous communities that
have made this island the
wonder that it is,” contin-
ued Ms. Godin. “Every day I
look forward to getting out
in the field, meeting my
neighbours, even all the
way across the Island, and

seeing what new adventure
that day holds.”

“I’ve quickly made some
great friends on the Island,
as everyone is so welcom-
ing,” said Ms. Godin. “From
the moment I started telling
people that I work on Mani-
toulin Island, I’ve had no
other response from people
other than saying, ‘you are
going to absolutely love it
here, it’s such a beautiful
place,’ and I can’t help but
agree.”

Ms. Godin explained, “I
worked with Ontario Parks
back when they were a part
of  the Ministry of  Natural
Resources and Forestry
(MNRF), and then parks
changed to the Ministry of
Environment, Conservation
and Parks (MECP), but I’ve
worked in total with the
ministry for 10 years.”

“I worked in Bonnechere
Provincial Park for eight
years, in many positions,
starting with four years as a
natural heritage educator,

then park warden, senior
park clerk, non-operating
park operations technician,
stewardship youth ranger
team lead, gate attendant,
store attendant and mainte-
nance in the shoulder sea-
sons, and finishing off  as a
senior operations techni-
cian at Algonquin Provin-
cial Park.”

“I was then successful in
a contracted conservation
officer French-language
speaking position with the
Aylmer enforcement unit
out of  Chatham. I worked
for five months in the field
after successfully graduat-
ing from Ontario Police Col-
lege,” said Ms. Godin. “I was
then successful in applying
for a full-time permanent
conservation officer posi-
tion here on Manitoulin
Island.”

Ms. Godin continued,
“after being successful for
the full-time (CO) position
on the Island, I made the
transition from Chatham as
soon as I could do so reason-
ably. I started with the
(MNDMNRF) Sudbury
enforcement unit in mid-
December, which helped me
transition nicely because
it’s fairly quiet around that
time as hunting season is
wrapping up and anglers
are waiting for the ice to
freeze over.”

Prior to being accepted
for her job on the Island
with the ministry, “I had
never been to the Island
before. In fact, my first time

here was when I moved to
the area. So that first day
was super exciting for me,
getting to see everything in
person that I’ve heard so
much about.”

Ms. Godin said, “coming
to the Island was definitely
a factor in accepting the
position. I had the option
among  a handful of  places,
and I was lucky enough to
have already had some
friends who lived on the
Island for a few years. They
moved here for jobs and
never left because of  how
much they love it here.
After a short conversation
about the pros and cons of
the island, I quickly learned
there were very few cons
and a long list of  pros. How

could you not be excited to
live in a place like this?  I did
some research and really
liked that the Island offers a
little of  everything in terms
of  outdoor activities.”

Ms. Godin, who is single
said, “I don’t have a family
of  my own, but I do have the
most amazing rescue dog
from Turkey. And I can
guarantee she loves it here.
She has already made a
bunch of  friends herself !”

“I am definitely a people
person, and there is nothing
more welcoming than hav-
ing conversations with peo-
ple who are spending their
spare time in a beautiful
area, taking part in activi-
ties that they love with
friends and family. I’m excit-

ed to get to know as many
people as I can, and create a
healthy and respect the rela-
tionship with them.”

Ms. Godin has taken over
one of  the two CO positions
on the Island. “I have the
privilege of  replacing Jeff
Horula as a conservation
officer. Jeff  has moved
offices to Espanola, so he’s
still close and I still get the
chance to work with him on
a regular basis.”

“Also, just in case (mem-
bers of  the public) weren’t
aware, our new office is in
Mindemoya where the pre-
vious Ontario Provincial
Police office was,” said Ms.
Godin. “We are no longer in
Manitowaning.”

Man working on swing bridge 
hit by vehicle, charges laid 

On May 25, at approximately 10:21 pm,
the Manitoulin detachment of  the Ontario
Provincial Police, United Chiefs and Coun-
cils of  Manitoulin Police Service and Man-
itoulin-Sudbury Paramedic Services
responded to a report of  an individual who
was hit by a vehicle on the swing bridge in
Little Current.

Investigation revealed that the swing
bridge had been closed to continue repair
work, as posted signs on either side of  the
bridge explain.  A vehicle proceeded
through the lights and hit a worker’s vehi-
cle which resulted in the worker being
struck and injured. The injured worker
was transported to hospital with minor
injuries. Officers were able to locate the
vehicle, initiated a traffic stop on Highway

6 and the driver was subsequently arrest-
ed.

Scott Wemigwans, 35, from Wiik-
wemkoong Unceded Territory was charged
with operation while impaired, alcohol
and drugs, contrary to section 320.14(1) of
the criminal code (CC), operation while
impaired-blood alcohol concentration (80
plus), contrary to section 320.14(1)(b) of  the
CC, dangerous operation, contrary to sec-
tion 320.13(1) of  the CC, fail to remain, con-
trary to section 200(1)(a) of  the Highway
Traffic Act, having care or control of  a
motor vehicle with open container of
liquor, contrary to section 42(1)(a) of  the
liquor licence and control act (LLCA).

The accused is scheduled to appear
before the Ontario Court of  Justice in Gore
Bay on June 22.

Manitoulin Island’s newest conservation officer Tawny Godin loves life on Island 

CO Tawny Godin



Restaurant Hours:
OPEN DAILY FROM 9 AM TO 9 PM

Bar Hours:
MONDAY TO WEDNESDAY 4 PM - 9 PM

THURSDAY 4 PM - 10 PM
FRIDAY & SATURDAY 4 PM - 1 AM

CALL 705-368-2023

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

CHECK FACEBOOK FOR 
OUR DAILY SPECIALS

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

THURSDAYS AT 8 PM
Wings and apps available!
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Ice Chips and Canoe Quips

Perivale Gallery

2022 Summer art workshops

PAINTINGS • SCULPTURE • POTTERY • JEWELLERY • PHOTOGRAPHY
Open Friday, Saturday & Sunday, 10 am - 5 pm, May 20 - June 17
and then DAILY 10 am - 5 pm until September 18
705-210-0290 • www.perivalegallery.com

YUPO, WATERCOLOUR, ALCOHOL INK AND STAMP MAKING  
June 24 –  26 with Brigitte Bere   

Explore the possibilities of Watercolour and Alcohol Ink, 
(Gouache and Pastels as a final touch with watercolour) on 
Yupo with your own, carved stamp as part of your theme. 
Each day unfolds differently as you learn stamp making 
to incorporate the intricate designs into your landscape, 

abstract and figurative themes, with day 1 –  stamp carving, 
day 2 - watercolour, day 3 - Alcohol Ink. All levels welcome.

FIBRE, FABRIC & STITCH - MIXED MEDIA LANDSCAPES  
July 8 – 10  with Catherine Timm 

 Learn new techniques while building your interpretation of 
a scene, or if you are a free spirit, this class can be used to 
discover and explore the artist within.  Using fibre, texture, 
embellishments (that you will create) fabric adhesive, and 
quilting (machine or hand) you will create your individual 

art piece.  Be prepared to break the rules and colour 
outside the lines. All levels welcome.

BOTANICAL IMPRESSIONS  
July 15 – 17 with Sarah Earley  

Capture stunning one-of-a-kind botanical prints from the local 
landscapes of Manitoulin Island. Using leaves and flowers that 

we harvest together, in this eco-printing workshop we will 
explore the alchemy of water, plant pigments, heat and metal 

to create beautiful botanical impressions onto paper, silk 
and cotton. It is the unpredictable and surprising results that 

makes this process so magical. All levels welcome.

STILL LIFE, STILL LIVELY  
July 22  – 24 with Christie Pearson Anderson

Move your watercolour painting to the next level - departing 
from rigid realism to as far as your imagination wants to take 
you.  In this workshop you will be viewing still life with eyes 

open to colour & design possibilities, and stretching - just a bit 
- into the exciting realm of impressionism.   Watercolour has 
the means to take you there.... slowly or jump right in with a 

big splash.  You decide. All levels welcome.   

KINKY COLOURS 
July 29 – 31 with Cathy Boyd

Chartreuse, magenta, and periwinkle blue?  Why not use 
these colours in your paintings and show how fearless 

you are!  Each day you will be given a new palette combo 
to explore as you paint that day.  The subject matter is 
up to you, but we need to see those kinky colours in all 
their glory! Colour theory and colour mixing exercises 
will be fun and you’ll be amazed to see how your new 
adopted colour palette will add immense excitement to 
your paintings! Oil, acrylic and watercolour painters. All 

levels welcome.

 PAINT LIKE TOM THOMSON & THE GROUP OF SEVEN
August 5 – 7 or August 12 – 14 or September 16 - 18 

with Mark Hope                        
Learn how Tom Thomson and the Group of Seven 

painted the northern landscape using colour, shape, 
style and concepts, pushing to find your own creative 
voice. These guys painted outdoors - so with weather 

permitting, our last day will be outdoors to test our 
newfound skills.  We will learn how to edit and simplify, 
to paint with passion in preparation for that final day. 

You will leave with a few finished pieces that will make 
you proud.  Oils or acrylics.  All levels welcome.

PAINTING WITHOUT LIMITS 
August 19 – 21 or August 26 – 28 or September 9 – 11 

with Lauren Satok 
 It’s a great year to open your heart through painting 

and sketching in the open air and in studio. Let’s 
find the magic and build confidence in your new or 
seasoned art practice. Group & individually guided 

sessions, plenty of techniques and ways to stay present 
will expand and relax your creative mind without limits! 

With our intentions toward landscape, we’ll explore 
flow, colour and abstraction. All levels and media 

welcome.

Our 3 day weekend workshops run from 9:30 – 3:30 and are held at the Spring Bay Community Centre, 92 Hwy 542 in 
Spring Bay, right in the centre of Manitoulin Island. To register, first email your intention to reserve a spot to ensure availability 
& then send an e-transfer to Perivale Gallery, perivalegallery@gmail.com or a cheque to Perivale Gallery, Box 58, Spring Bay, 

ON P0P 2B0 . 3 day workshop fee: $265 (234.51 + 30.49 HST). Registration is complete when payment is made. If you would 
like a list of nearby accommodations, be sure to request one and register soon. Many workshops fill early. 

For more information and registration, please contact Shannon 
perivalegallery@gmail.com • 705-210-0290

by Michael Erskine
LITTLE CURRENT—Michelle Anderson has soccer
in her veins and the kinesiologist couldn’t wait to
share her passion for the game when she moved to
the Island from Saskatchewan to work at Manitoulin
Physio Centre. Island youth are the beneficiaries of
Ms. Anderson’s love of  the game.

“I grew up playing soccer, played all through col-
lege and university and coached for 20 years,” she
said. Now she has children of  her own and wanted
them to be able to play soccer as well. “When I moved
to the Island I reached out to the (Northeast) town to
ask if  there was anyone running a soccer league
here,” said Ms. Anderson. “When they said they did-
n’t, I asked if  I could as I had run something similar
while I was living in Saskatchewan.”

“Oh my goodness, it’s awesome!” said Northeast
Town events coordinator Lisa Hallaert of  Ms. Ander-
son’s offer to take on the organizing of  summer soc-
cer. “She has lots of  experience and is such an amaz-
ing lady to take that on. Paul Van Kesteren did such
an amazing job and we are so lucky to have someone
to take it on now that he has moved.”

Ms. Anderson rolled up her sleeves and in short
order, the bones were set in place to launch the
league. “Our first registration deadline was April
22,” she said, “but we had so many people reaching
out after that we decided to extend the deadline to

Little Current youth soccer league is up and running

...continued on page 8

The first youth soccer games have begun at the soccer fields
in Little Current.

photo by Robin Anderson

Manitoulin among the top-ranked athletes at board meet
In the first time since 2019, the Rainbow Board is hosting the board-

wide elementary series of  track and field championships at the Lau-
rentian University Track Complex in Sudbury. Even with a gap in com-
petition, Manitoulin athletes were again quick to rise to the top in the
aggregate (combined events) titles of  the first Senior Meet. The follow-
ing are the Island athletes who won top-20 recognition. 

In the Grade 7 division, Charmaine Webkamigad from LCPS fin-
ished in the second overall position in the board with 21 points of  a pos-
sible 30! She was fourth in the long jump, and second in both the 1,500m
and 800m! Morgan Dedman, 12 points (LCPS), finished sixth, Lily
Stewart from Assiginack was just a point behind, in eighth, while
Samantha McKenzie (CMPS) took top-18 honours.

Central Manitoulin’s Jack Bridgeman tied for first overall with a
near-perfect 28 points in a super-competitive field! Little Current’s
Xavier Aguonie took top-10 honours. Jack, for his part, started the day
placing 2nd in the 1500m, then won first in high jump and finished off
winning first, by over a metre, in triple jump! 

We have to go back eight years to 2014 for the last overall winner from
the Island, James Scott, also from Central Manitoulin. Jack adds his
name to the prestigious roster of  aggregate champions from the Island
in the ‘modern era’: Rebecca Tallman (‘03), Emma Tallman (’04),
Andrew Argall (’08), Evan “Becks” Becks (‘09) and Kennedy Lank-
tree (’10).

The Grade 8 upper echelon included Mya Balfe (CMPS) in third (27
points) with a third in the 200m, and then firsts in the long jump and
triple jump. Ava Corbiere (CMPS) was 8th overall, Jordyn Holmes
(Assiginack) was close behind in ninth while classmate Sapphire Case
scooped up 13th spot and Phoebe Aeschlimann (CMPS) took 20th! 

In the guys’ Grade 8 group, Greyson Case of  Little Current earned
seventh spot in aggregate with a fifth in the 100m, third in the 200m and
third in the 400m. 

The RDSB’s next meet will be the Champions’ Meet on June 14 for all
athletes who finished in the top eight in their individual events from
both junior and senior divisions. Good luck, Manitoulin!

Mountain biking results
Ben Quackenbush’s youth development crew has had another great

turn-out to their weekly Sunday instruction and race day over at the
McLean’s Mountain Bike Trails. They still have two more dates for
their youth group rides/lessons on the 12th and 26th of  June and any-
one is still welcome to join. Interested riders can meet for the 2 to 4:30
pm sessions at McLeans Park (Assiginack, just off  Highway 6). 

In their fun race results the fastest senior male was Tobias Madigral,
fastest junior male was Xavier Coleman and fastest female rider was
Rachel Quackenbush.

Mountain bike clinic for adults!
Breakaway Sports (Little Current) is also excited to announce that

they have invited Minii Adventures to come and conduct a MTB Skills
Clinic for Beginner and Intermediate adults on July 16 and 17 on Mani-
toulin Island. 

Charlotte Batty is a professional mountain bike instructor who will
be teaching small group personalized lessons for the full day (max six
riders/day). The opportunity is available for riders ages 18+ from
beginner to intermediate, and will have something for everyone. Fea-
turing a morning skills and drills session to learn and practice new
skills and techniques, followed by a trail ride to solidify your learning
and enable you to practice your newly acquired or finely tuned skills on
your local trails.

If  you are interested, you can visit the Minii website to find out your
skill level at: www.miniiadventures.com/how-to-rate-your-skill-level.
Once registered, you will receive a confirmation email, they will be in
touch two weeks before the Skills Clinic with the finer details and what
you need to bring. To register continue to: www.minii-adventures-mtb-
experiences.checkfront.com.

A good sport is good for sports. 
chipstoquips@gmail.com 

Printing Needs? Call 368-2744
expositor@manitoulin.com
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by Tom Sasvari
M’CHIGEENG—Many
Manitoulin Secondary
School athletes will be mov-
ing on to the provincials,
thanks to their efforts at
the 2022 Northern Ontario
Secondary School Associa-
tion (NOSSA) track and
field championships, held
in Sault Ste. Marie May 25-
26.

On the first day of  com-
petition, MSS athletes
fared very well with plac-
ing high in the standings
with several personal bests
being set.

Sadie Bridgeman, in the
women’s long jump novice
category, finished in second
place and set a personal
best mark of  4.14 metres. 

Both MSS runners in the
women’s 1,500 metre run
junior division, Maren
Kasunich and Mackenzie
Green, posted personal best
marks. Ms. Kasunich fin-
ished first in the race, in a
time of  5:02.55, while
Mackenzie Green placed
fourth with a personal best
time of  5:387.21.

Sophie Heitkamp took
second place in the
women’s high jump senior
division, with a jump of
1.49 metres.

Davin Deschenes placed
fifth in the men’s 400 metre
dash junior division, with a
time of  1:00.85.

Finishing third in the
men’s 1,500 metre run jun-
ior division was Brodie
Pennie who set a personal
best  of  4:36.17. 

In the men’s discus
throw junior division,
Aiden Case finished in
fifth place.

Two MSS athletes fin-
ished in first and second,
respectively, in the
women’s triple jump, jun-
ior division. Annie Balfe
took top spot with Saraya
Eshkawkogan second. 

Xavier Mara set a per-
sonal best time, 4:40.77, to
finish in third place in the
men’s 1,500 metre run
novice division.

On the second day of
competition, in the
women’s 200 metre dash
novice division, Sadie
Bridgeman finished third,
while on the men’s side,
Rhyis Arthurs finished
fourth.

The novice women’s
800 metre run, saw
Autumn Davy finish in
10th place, while on the
men’s side, Xavier Mara
was 12th.

Xavier finished a strong
third in the men’s 1,500
metre run novice divi-
sion. He was also third in
the men 3,000 metre run
novice division.

Deea Peltier of  Wasse-
Abin High School (Wiik-
wemkoong) was second in
the women’s high jump
novice division.

MSS athletes Rhyis
Arthurs and Cash Duch-
ene placed eight and ninth
in the men’s long jump
novice division. 

Tessa Merrylees fin-
ished 13th in the women’s
triple jump novice divi-
sion, while Cash Duchene
finished fourth in the
men’s division.

In the women’s 100
metre dash junior divi-
sion, Brooke Gibeault was
fifth. Brooke was eighth
in the women’s 200 metre
dash junior division. 

In the women’s 400 metre
dash junior division, Annie
Balfe was second, with
Morgan Green finishing
eighth.

Davin Deschenes was
third in the men’s 400
metre dash junior division.

Maren Kasunich fin-
ished in second place in the
women’s 800 metre junior
division, with Mackenzie
Green fourth.

Brodie took top spot in
the men’s 800 metre run
junior division, while
Maren was first and
Mackenzie fourth on the
women’s side. The latter
two set personal best marks
with Maren finishing with
a  time of  5:02.55 and
Mackenzie posting a per-
sonal best time of  5:38.21

Brodie was third in the
men’s 1,500 metre junior
run.

In the women’s 3,000
metre run junior division,
Maren was first and

Mackenzie third.
Brodie placed fourth in

the men 3,000 metre run
junior division.

Morgan Green was
fourth in the women’s high
jump junior division. The
men’s division saw Davin
Deschenes finish second
and Devin Legg sixth.

In the women’s long
jump junior division,
Brooke Gibeault was third,
with Annie Balfe fifth.

Devin was seventh in the
men’s long jump junior
division.

Two MSS athletes fin-
ished first and second,
Annie Balfe and Saraya
Eshkawkogan, respectively,
in the women’s triple jump
junior division.

Aiden Case was 13th in
the men’s shot put junior
division and fifth in the
men’s discus throw. He was
fifth in the men’s javelin
throw.

Alan Wilkin finished in

sixth place in the men’s 800
metre run senior division.

Jack Pennie was ninth in
the men’s senior 400 metre
hurdles. 

Sophie Heitkamp was
second in both the women’s
high jump senior division
and women’s long jump.
She took top spot in the
women’s triple jump sen-
ior.

Jared Cortes was ninth
in the men’s triple jump
senior division.

The MSS men’s 4x 400
metre relay open race took
sixth spot. The team was
made up of  TJ Green,
Davin Deschenes, Brodie
Pennie and Andrew Coop-
er.

Those athletes who fin-
ished first in their event
move on to the provincial
championship, which
takes place at York Univer-
sity, June 2-4.

Liam Lariviere is a natural born athlete, who has been playing 
sports for most of his life. He is sure to leave his mark as a 
MSS athlete in the years to come. Liam has grown up living in 
Mindemoya attending CMPS (Central Manitoulin Public School). 
Here he began to play a multitude of sports including volleyball, 
baseball, basketball, soccer, flag football, track and field, and 
cross country. Some memorable highlights during this time was 
when he placed well in cross country as well as high jump before 
COVID brought sports to a halt.

Due to Covid restrictions Liam was unable to play school and 
competitive sports for about two years. Though he would often 
be found working and staying active by cutting grass, carpentry 
work, yard work, splitting wood, and playing volleyball, baseball 
and some hockey. He also enjoys playing with his family’s rescue 
dog, Sobi. To keep them both active they go for walks and hikes 
and play in the yard. 

Liam likes to play sports because they are a fun way to keep 
active and stay in shape. He also likes the team aspect, when 
all his teammates try as hard as him and are generally the same 
skill level. He also enjoys the community that can be made when 
you join a team. If he had to choose, Liam says that hockey 
would be his favourite sport. He explains that it is a good way 
to relieve stress and keep physically fit in a fun and entertaining 
way. Liam has played for the Mindemoya Thunder house league 
team for most of his life, though from 2020-2021 he played for 
the Manitoulin Panthers. This year he also played up for an older 
division. He has won multiple MVP (Most Valuable Player) awards 
through the years as well.

Liam is a Grade 9 student at MSS and this year he was a part 
of the Jr. Boys’ volleyball team who came second at NOSSAA 
(Northern Ontario Secondary School Athletic Association). In future 
years he wants to try out for badminton, baseball and volleyball 
teams again.

When it comes to classes Liam has found that technology is 
his favourite because he is learning things that actually interest 
him such as carpentry, woodworking and an intro to automotive 
technology. He also likes how the class has less homework and 
more hands-on activities so it isn’t adding any extra stress. When 
considering post secondary options he wants to do something in 
the trades, he would rather go straight into the workforce, but he 
explains that another option is to go to a trades school. 

Other activities that you can find Liam enjoying include fishing, 
hunting, swimming, working, biking, hanging out with friends 
and family and recreational baseball. At 14 years old Liam is no 
stranger to hard work. For employment he has experience cutting 
grass, doing yard work, carpentry, splitting and piling wood, and 
other odd jobs for people. For some of his required volunteer 
hours to graduate he has helped with the Lions Club bake sale 
and hockey practices for younger kids.

Although Liam is intrinsically motivated to succeed he does find 
inspiration from a quote by Eric Butler that reads, “There is no 
point in trying something if you are not going to try your hardest”. 
The quote reminds Liam of his favourite professional athlete 
Sidney Crosby. This NHL all star plays for the Pittsburgh Penguins 
and consistently gives 110%. While sacrificing his body to block 
shots and absorb hits in order to make the play. Lastly Liam is 
motivated by his dad who pushes him to do his best and helps him 
improve his athletic abilities. 

Regardless of whatever path he chooses, his commitment to 
excellence will surely lead to his overall success. If you happen to 
see this Manitoulin Mustang, please wish him the best in all his 
future endeavours! Let’s go Mustangs!

PLAYER PROFILE
Manitoulin Secondary School

by Aspen Debassige

CONGRATULATIONS,
LIAM!

Proud Supporter of our  
MSS Mustangs

LIAM LARIVIERE

DEAL OF THE WEEK

(705) 248-2208
FAX: (705) 248-3170
Website: www.northshore-tractor.caSALES & SERVICE

• Kubota B2301 tractor, front 55” snowblower 
and Tektite cab, $32,995

• Kubota T2290KWT 48 Lawn Tractor with 
front snowblower, weights and chains, 
$8,395 

• LS Tractor XU6168-68HP - tractor, loader & 
rear snowblower, excellent condition, contact 
for quote

• Kubota L4760HTCC tractor with new A1055 
loader in good condition, $52,995

• John Deere 550G dozer, $35,895
• Kubota BX1860 4wd tractor & loader w/ 

mower deck, $11,895
• John Deere X49 AWS, diesel, 4x4, 48” 

mower, power bagger, 47” snowblower, 
Curtis cab and 54” blade, $13,895

• John Deere 110 TLB in excellent condition, 
$46,995

• Kubota ZD28 Diesel Commercial Zero-turn 
mower, good condition, $9,995

• John Deere 350 crawler loader & backhoe, 
$14,995

• Fordson Major tractor & loader, $3,895
• International 444 Tractor, $4,995
• Jacobsen Tri-King 1900D 72” greens and tee 

mower, $4,995
• John Deere 6420 & loader, 110 hp, diesel, 

$64,995
• Kubota BX1500, tractor & 3ph snowblower, 

$8,895
• Kubota L5740HSTC, $39,895
• Kubota RTV900G, $5,595

KUBOTA L3901 tractor, loader, soft cab, good condition

$37,895

Family owned and operated business focused on providing high quality products 
and exceptional customer service.

30 Calabogie Road, Echo Bay, ON   P0S 1C0
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...Little Current youth soccer league is up and running
May 6.”

That deadline was firm,
and the league’s first game
took place Tuesday, May 24.

Ms. Anderson said that
there are 134 youth in the
league, ranging in age from
Junior Kindergarten to
Grade 7, and they hail from
most points across Mani-
toulin.

“We have a good showing
from Little Current, Aun-
deck Omni Kaning,
M’Chigeeng and Gore Bay,

as well as Kagawong,
Sheguiandah and Mani-
towaning,” she said.

The soccer games take
place on Tuesday evenings
from 5 to 8 pm and run
through to June 28.

The league is entirely
volunteer-driven and cur-
rently sponsored solely by
the Northeast Town, but
they are open to sponsors
who might want to help
enhance the league for the
benefit of  the children.
Those wishing to enquire
about sponsoring soccer
are welcome to contact Ms.
Anderson by email at
nemisoccer@gmail.com.

...continued from page 7

MSS Mustangs athletes post very good results at
Northern Ontario track and field championship

Waiting on the strikers’ return.



an entire society.
On the whole, Canadians

have come, or are coming,
to grips with the fact that
our ancestors, grandpar-
ents, parents, and even our-
selves have not treated
Indigenous Peoples with
the respect they deserve.
We have failed to keep our
word and honour our
agreements. It’s time to
make things right. So we
need to dig deep and find
the integrity and strength
to do what is right by fol-
lowing the steps above. 

One of  the first things we
can do is make sure that
our children and youth are
exposed to verifiable facts
about the beginnings of
colonial and early Canadi-
an relations with First
Nations and not simply
repeat a one-sided narra-
tive. Our education cur-

riculum needs to be
assessed and
revamped.This means not
merely consulting with
Indigenous leaders and his-
torians but also engaging
in meaningful dialogue so
that there is input into cur-
ricula development from all
sides for fairness and accu-
racy from different perspec-
tives. Finally, we must work
with Indigenous leaders
and educators to ensure
that Ontario’s school cur-
ricula appropriately
reflect Indigenous experi-
ences and histories.

The NDP understands
that we must have leader-
ship that includes those
with an Indigenous per-
spective to ensure success.
Therefore, New Democrats
are committed to encour-
aging the recruitment of
Indigenous school board
trustees so that all are con-

fident the Indigenous voic-
es are part of  the decision-
making process. 

Bringing about change
requires new ideas, new
ways of  doing things and
fresh new materials, all of
which cost money. There-
fore the NDP will ensure
the necessary funding is
there to support and
improve access to proper
and full Indigenous lan-

of  unmarked graves found
at residential schools.
These discoveries serve as a
reminder of  the legacy of
residential schools, and the
trauma that Indigenous
people face in this country.
That is why our PC team is
partnering with Indigenous
communities by providing
$20 million to support the
identification, investiga-
tion, protection and com-
memoration of  residential
school burial sites across
the province. 

As an Indigenous person
living in Ontario and grow-
ing up in a public school
system that did not tell the
authentic history of  our
land, country and peoples I
know first hand the shame
that is borne on a Indige-
nous child, but this is

changing. Indigenous peo-
ples generously shared the
lands with Ontarians and
all Canadians, Indigenous
peoples need to have their
rightful place of  honour not
only amongst our history
books but in all of  our
hearts. We are all treaty
people, we live in shared
company and we need to
have a full understanding
of  the laws that were imple-
mented in this country for
the destruction of  the
Indigenous peoples resid-
ing in what we call Canada.  

We need to work together
so that we can celebrate the
culture and history that
Indigenous people have,
plus work together to heal
our common wound, and
work at building an Ontario
that can ensure we have a
bright future for genera-

tions to come. I have heard
many times on the
doorstep, we need more
females, more Indigenous
people, and accountable
politicians, and I have
stepped up to the plate to fill
some of  those voids in gov-
ernment.

We have an opportunity
Manitoulin, and that’s to
try something different this
election. We have the oppor-
tunity to get out of  opposi-
tion and get along side the
elected government to
make things better for
Manitoulin and all of  Algo-
ma-Manitoulin. It would be
my honour and privilege to
be your next member of
provincial parliament and
I am excited to see the
improvements and invest-
ments we could make
together in our riding. We

need broadband, better
highways, more nurses,
need to keep costs down,
need to attract more work-
ers and to rebuild our econ-
omy; this is all part of  the
PC Party Plan. Let’s elect
me, Cheryl Fort to bring
the Ontario PC Party plan
to fruition for Manitoulin
and all of  Algoma-Mani-
toulin. 

MNP.ca

Accounting, consulting, and tax strategies to guide you forward.
Find an advisor near you.

The path ahead

MCQUARRIE MOTOR PRODUCTS
WWW.MCQUARRIEMOTORPRODUCTS.CA

ESPANOLA 800-899-2994
LITTLE CURRENT 705-368-2500

GORE BAY 705-282-2400

Certified Service

LITTLE CURRENT

CACATCH CATCH 
theACEACE

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT 

LIONS CLUB ON FACEBOOK 

WEEKLY WINNER!
Congratulations to Mike Ramsdin
This week’s progressive draw 
JACKPOT starts at $14,377.00
PLUS PERCENTAGE OF TICKET SALES!
The next draw will be Thursday, June 2!
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...Question of the week
...Ron Koski, New Blue Party

the Queen and recognize treaties with Indigenous peoples.
Of  all 94 calls to action, this last one that advocates for

the allegiance to a monarchy puzzled me.
Action 94 states: We call upon the Government of  Cana-

da to replace the Oath of  Citizenship with the following:
“I swear (or affirm) that I will be faithful and bear true

allegiance to Her Majesty Queen Elizabeth II, Queen of
Canada, Her Heirs and Successors, and that I will faithful-
ly observe the laws of  Canada including Treaties with
Indigenous Peoples, and fulfill my duties as a Canadian cit-
izen.”

Why would Canada’s First Nations collectively advocate
for allegiance to an unelected monarchy? These “Heirs”
you’re obligated to pay allegiance to are a British monar-
chy inclusive of  Prince Charles, a World Economic Forum
partner advocating for submission of  national democra-
cies to a system of  global governance. The submission of
your democratic rights as a Canadian to an unelected sys-
tem of  governance.

As you went through Kindergarten to where you are
today, has any teacher ever explained to you what the
Crown is and why every elected member pays allegiance to

it and not to Canada itself ?
To address your question directly and action 62 (i) of  the

TRC, I don’t have an answer for what constitutes age-
appropriate curricula, but any history concerning the
legacy of  residential schools and treaties between the
Crown and Indigenous communities would need to include
our understanding of  who and what the “Crown” is and
our relationship with it. Without this understanding we
have no context for where we are today.

If  our democracy is to thrive, we need our politicians to
owe their loyalty to us as Canadians and Canada itself, not
to a British monarchy.

As for a curriculum inclusive of  Indigenous peoples’
historical and contemporary contributions to Canada,
absolutely, this is a given. Canada needs to start celebrat-
ing itself  again, all of  it.  We need to add this curriculum to
our education system in all grades across our province.

Feel free to contact me directly at ronkoski@newblueon-
tario.com if  you have any more questions. This one was a
good one.

And I know politics may not be exciting, but if  you’re up
for it, check us out at www.newblueontario.com and see
how we’re building a powerful new voice in Ontario poli-
tics. Join us and make your voice a part of  it.

...Cheryl Fort, Progressive Conservative Party

...Michael Mantha, NDP incumbent

...continued from page 3

...continued from page 3

...continued from page 3

...continued on page 10



restore the position of  a
dedicated Minister of
Indigenous Affairs and Rec-
onciliation and I personally
believe that we also need a
senior level position in the
Ministry of  Education ded-
icated to Indigenous Con-
tent in our education sys-
tem as called for by the
TRC.

The TRC Call to Action
No. 62 concerning educa-
tion for reconciliation
specifically calls not only to
have Kindergarten to
Grade 12 curriculum on
Indigenous history and
issues but to make them
mandatory and provide

funding to ensure teachers
are adequately prepared to
deliver this curriculum in
the right way. An Ontario
Liberal government is com-
mitted to restoring and
making mandatory the
Indigenous content cut
under Doug Ford’s Conser-
vative government because
we know that before we can
have reconciliation we
must have truth. Ontario’s
school system has inade-
quately prepared its citi-
zens to truly understand
the history of  colonization,
of  broken treaties, of  the
Indian Residential School
system, Indian Hospitals,
the ‘60s Scoop and too many
other national and local
acts of  racism and dispos-
session. A prime example
of  this for our region is the
Robinson-Huron Treaty
Annuity that spectacularly

failed to live up to its obliga-
tion to share resource
wealth with the Indigenous
peoples on whose land that
wealth was generated. 

More broadly, the cur-
riculum must be adapted to
include local and regional
topics, so that children can
learn the history of  where
they live in particular. In
consultation with child
development experts we
can create age appropriate
curriculum that is inten-
tional and builds over
many grade levels to ensure
our students have a fulsome
understanding of  the histo-
ry of  colonization and its
current impacts. Local
Nations should be consult-
ed and offered an opportu-
nity to participate in cur-
riculum development as
well as delivery. An Ontario
Liberal government is also

committed to ensuring the
availability of  more First
Nations’ language classes.

We must also remember
that the truth of  interac-
tion between newcomers
and Indigenous peoples is
not one where Indigenous
peoples should be cast as
victims, we must ensure
that the curriculum teach-
es the truth of  Indigenous
resiliency, culturally and
linguistically and cele-
brates the achievements of
Indigenous people. At its
heart, colonization tells a
two-fold lie, that of  Indige-
nous inferiority and settler
superiority, without teach-
ing the truth of  Indigenous
resiliency, capability and
achievement, we risk not
correcting this two-fold lie.
Put simply, this curriculum
must tell the whole truth. 

guage education. As well,
steps must be taken to
ensure that all Ontario
children are exposed to a
mandatory Indigenous
curriculum throughout
their elementary and sec-
ondary education. 

Each year, Ontario
reflects broadened per-
spectives of  increased lev-
els of  multiculturalism.
But unfortunately, Indige-
nous arts and culture have
not always been celebrat-
ed as much as they could
or should have been. An
NDP government would
restore the Indigenous
Culture Fund to strength-
en such opportunities.
Such initiatives would be
supported by working
with Indigenous commu-
nities across the province
to implement the recom-
mendations of  the Nation-
al Inquiry and by estab-
lishing the National Day
for Truth and Reconcilia-
tion as a provincial statu-
tory holiday. 

Right now is the time
for a change. And now is
the time for us to right our
wrongs. Today is the day
to develop and commit to
plans to do better going
forward.

I am proud to say that I
believe that I have taken
my parents’ teachings to
heart and have worked to
develop and maintain an
open, respectful and trust-
ing relationship with
Indigenous community
leaders and community
members. Make sure to check the Calendar of Events on our website for upcoming workshops, activities 

and programs! Visit townofnemi.on.ca/p/upcoming-events

Notice of Meetings

Due to the ever-changing environment that we are all dealing with, Council meetings will be held every
 

Tuesday Night at 7:00 pm via Zoom Video
Meeting # 489 313 1974

Or call
1-587-328-1099

 
Please be advised regular protocol will be in place and members of the public will not have the ability to 

make comment or ask questions during the meeting.
 

For a full copy of the agenda, please visit our website at www.townofnemi.on.ca

Tender Opportunity
The Town of Northeastern Manitoulin and the Islands

Is accepting tenders for the supply of 
Health, Dental, Life and AD & D benefit services.

Please see our website for a full copy of the benefit package, www.townofnemi.on.ca. 
The quote MUST represent what is in the current package.

For further information or questions please contact
Pam Cress at 705-368-3500 ext 228 or 

Email pcress@townofnemi.on.ca 

Tenders will be accepted up to July 5th at 12 o’clock noon

Are you looking for an exciting way to spend the summer months meeting new people and 
working for your community?

Do you have an interest and passion for history and archaeology?

The Town of NEMI is currently looking to hire an Archaeological Site Tour Assistant (Temporary Contract 
Basis) to assist with providing guided, interpretive tours of the Sheguiandah Archaeological Site. This 
contract position will work approximately 24 hours per week during the months of July and August.
Successful candidates must have a passion and interest for local history/archaeology, be physically 
capable of working outdoors during the summer months and previous experience interacting with 

customers or providing presentations/tours would be considered an asset.

Interested candidates are encouraged to submit their resume to:
 Pam Cress, Municipal Clerk at pcress@townofnemi.on.ca by June 17th, 2022

Jodi, Lee and DCIA would like to thank the following 
for making the 2022 Meldrum Bay ATV Ride the 

most successful yet!

• Stop 540
• 721 Studio
• Jed Haines
• H&R Noble
• McLaughlin Real 

Estate
• Timeless Beauty 

Spa
• Brokerlink 

Insurance
• Island General 

Merchandise
• Al’s Corner Garage
• McQuarrie Motors
• M+R Jewelry
• Sue’s Clip+Snip
• Bank of Montreal 
• Finna Chocolate 

and Cacao
• Dean’s Valu-Mart
• Berry Boats
• JK Automotive

• Addison’s OK Tire
• M’Chigeeng Castle 

Lumber
• Kat’s Pet Supply
• Manitoulin Chrysler
• Jake’s
• Rylan’s 
• Williamson’s 

Hardware
• Wahl Water
• Happy Camper 

Forge
• Ginger Morrison
• Manitoulin 

Transport
• Ken and Jean 

Richer
• Sandra Hartley
• Randi’s Snack 

Shack
• Dennis 

Cunningham

• All the property owners
• All the volunteers

• All who donated food
• Along with the sponsors

2022 ATV Ride Sponsors

Finding Providence
Mental Health Therapy, Counselling & Consulting

Allan Chislett M.S.W., R.S.W.
EMDR Certified Psychotherapist

• Specializing in Complex PTSD and childhood 
trauma for adults, using EMDR & Ego-State 
therapy

• Treatment of Anxiety & Depression
• Relaxation Training
• Insurance Coverage
• Coverage with status number

(705) 377-4196
Findingprovidence4u@gmail.com

1 0 3 - 1 5  Wo r t h i n g t o n  S t r e e t
L i t t l e  C u r r e n t

w w w . l i t t l e c u r r e n t c h i r o p r a c t o r . c o m

Dr. Jim Veitch

7 0 5 - 3 6 8 - 0 7 0 0
F A M I L Y  C A R E

O v e r  3 0 y r s  o f  E x p e r i e n c e

dr.jim.veitch@gmail.ca

Gerlinde Goodwin B.A. R.S.W.

Counselling & Consulting
Private, con�dential counselling services for individuals,
couples and families.

15 Water Street, Unit 3, Little Current ON
Confidential voicemail: 705-368-0410

Please call for an appointment.

Let’s Talk
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...Michael Mantha,
NDP incumbent

...continued from page 9

...Tim Vine, Liberal Party

...continued from page 3

...Mike Payette presented with Most Deserving Official Award
Lockeyer, Bob Dumond and Bruce
Wiggins, who wrote, “In over 30 years
of  being an official, he has held a
number of  positions while being a vol-
unteer within the hockey community
of  Manitoulin and Northern Ontario.
He was a long time official and
worked his way up to a level three
hockey official and took his officiat-
ing interest to a high level as well as
he served as NOHA District 7 RIC for
a number of  years while also serving
as RIC for Manitoulin for a period of
time. He served as council director for
District 7 for approximately six years.
He also held the position of  chairper-
son on the discipline committee for
MMHA, a position he still holds.”

The nominators noted that when
Mr. Payette began officiating over 30
years ago, he was a physical presence
on the ice with both his muscular
build and monstrous voice, allowing
him to be seen and heard throughout
the arena. He was a constant presence
on the ice for the higher levels of
minor hockey during the days when
teams would accumulate between 400
and 500 penalty minutes in one sea-
son. Mr. Payette was also on the ice for

many Manitoulin Panther games,
often wearing the red bands for ban-
tam and midget games. 

Mr. Payette helped change the pro-
file of  referees and helped clean up
other areas that had lagged behind.
When he got involved, no longer were
officials seen in odd-coloured track
pants or non-black helmets. He was
known to say, “If  you want to get
respect as an official, you must first
look the part.” He believed in encour-
agement rather than criticism, and
was responsible for getting fellow offi-
cials, Bob Dumond and Jason
Thibault, to earn their level four sta-
tus, leading to both Mr. Dumond and
Mr. Thibault officiating for the junior
Manitoulin Wild/Islanders teams
when they were part of  the NOHA
Junior Hockey League.

Many officials who worked with Mr.
Payette felt supported when he was
alongside them. Long time fellow offi-
cial, Bruce Wiggins, said, “I did a lot
of  officiating with Mike and he was
instrumental in helping me keep my
cool when things got stupid in a
game.”

Although Mr. Payette no longer
wears the black-and-white jersey, he

continues to play a role in Manitoulin
minor hockey, and has served by act-
ing as chair of  the discipline commit-
tee for a number of  years. “When you
look at the criteria for nominations,”
the nominators wrote, “We believe all
of  these describe the characteristics
of  Mike Payette. We believe Mike nev-
er got the recognition he deserved in
helping to properly shape the officiat-
ing program on Manitoulin.”

In a letter read aloud at the event,
Mr. Dumond wrote, “Your kicking
down doors with the NOHA and other
branches, along with having a promi-
nent voice at the table, enabled us to
reach levels of  hockey we would never
have been capable of  reaching on our
own. I relished the countless hours we
spent discussing rule interpretation,
even if  I was right and you were
wrong. Honestly, some of  the best
times I ever had on the ice officiating
were with you, my friend.”

“To say Mike was the anchor for
officiating on the Island is an under-
statement,” said Mr. Cooper. “For
many years, he was one of  the guys on
the Island who kept minor hockey on
the right track.”

...continued from page 3
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2020 CHEVROLET COLORADO ZR2  
$49,905 

WHITE, 3.6L 6CYL, 4X4, CREW CAB, 5FT. BOX

TO LEARN MORE ABOUT FEATURED VEHICLES VISIT
WWW.MCQUARRIEMOTORPRODUCTS.CA
ESPANOLA • LITTLE CURRENT • GORE BAY
800-899-2994 • 705-368-2500 • 866-282-2404

2018 GMC SIERRA 1500 DENALI 
$47,405

WHITE, 5.3L 8CYL, AUTOMATIC, 4X4

2016 RAM 1500 SPORT
$34,495

RED, 5.7L 8 CYL, AUTOMATIC, 4X4

2015 GMC SIERRA 2500HD DENALI
$51,895

WHITE, 6.6L 8CYL, CREW CAB, 6.6FT. BOX

2018 GMC TERRAIN SLE 
$19,995

WHITE, 1.5L 4CYL, AUTOMATIC, FWD
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...Options for design stage of medical centre renovation
floor for use by the medical clinic
staff, medical students/residents,
home care service and for flexible use
by various health care services in the
building. Renovation of  the medical
clinic area includes replacement of
all interior finishes, new handwash
stations, and new staff  room with
kitchenette. Additionally, the train-
ing/board room can be accessed from
the medical clinic through the reno-
vated staff  room.”

“The lower floor includes extensive
renovation and relation of  existing
service to utilize the large community
space,” the architect’s report
explains. “Option one includes the
relocation of  Contact North to the
larger community space, creating
space for additional/larger office
spaces for the massage therapy serv-
ice, audiology and future health care

services. The lower floor renovation
includes new finishes and fixtures
throughout.”

To improve filtration in the build-
ing, humidity control and efficiency,
the two existing heat recovery units
will be replaced with one new unit,
and new ductwork will be run
throughout the main lower floor. With
the HSN mental health services locat-
ed on level one, the previous office
will be taken over to create one large
mechanical room. Electrical renova-
tions in this option include life safety
upgrades with new emergency light-
ing, exit signs, as well as all existing
and new light fixtures to be replaced
with LED fixtures. The IT area on the
main floor located in the med room
will be consolidated into a single IT
room in the same location and new
electrical distribution panels at the
lower level, the report indicates. New
programmable thermostats are

included in this renovation option to
improve energy efficiency. 

“The goal of  this option is to
address accessibility, improve effi-
ciency of  spaces and energy efficien-
cy and improve the facilities infection
control and function through new fin-
ishes and controlled access points,”
the report outlines. 

The total estimated cost for the proj-
ect is $1,278,000. 

“Once we choose a final design, the
architect will finalize everything with
the engineers and provide a cost.
Then we will go forward with
fundraising,” said Mayor Osborne.
“More information is required, and
once final decisions are made,
fundraising, hopefully with support
of  other municipalities and First
Nations on Western Manitoulin,
(from Billings township west and
maybe Central Manitoulin west), will
be initiated.”

...continued from page 3

...Gore Bay recreational parking lot proposal denied
ing overnight on their lot. Our original motion was to pro-
vide space in this area, as long as we had approval from the
owner of  the property. So, I guess we are back to square one
on this issue.”

Committee member Ron Lane said, “unfortunately, this
all got into the public domain
and there were a lot of  nega-
tive comments made about the
proposal and the idea that this
was going to be more than an
area for overnight parking of
RVs. It got spun by a lot of  peo-
ple as the creation of  an RV
parking lot, which wasn’t the
case.”

“I had referred to this as
providing the same service as
a Walmart parking lot would,
just space to park an RV
overnight with no hydro or
water being provided,” stated
Mayor Osborne.

“It looks as if  the issue is dead in the water,” stated com-
mittee chair and town councillor Kevin Woestenenk. 

Mr. Lane pointed out the idea of  having the RV overnight
parking area was to have this located in the downtown
area. It was also the idea of  encouraging people to park
their RV for a night at the harbourfront area as had been

done in the past. He also
pointed out having space
for about five RVs to park
for a night or so on a tem-
porary basis was also
expected to benefit the
town with vehicle owners
potentially spending
money in town.

One of  the committee
members did bring for-
ward the idea of  another
location for an overnight
parking area for RVs on
town-owned property, and
this will be discussed fur-
ther.  

...continued from page 3
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strategy or drug strategy-like approaches to not only the
overdose crisis but also harms associated with substance
use. Manitoulin Community Drug Strategy is a DSNO
member. “Those policy solutions are coming from folks
across the province who came together to think about what
are the things we want to touch on in terms of  solutions,”
Mr. Barr said. There was a consensus vote at a special
meeting held in late April.

The first policy solution talks about the creation of  a
taskforce. “Maybe it doesn’t look like a taskforce. Maybe it
looks like something else, but the idea is that there’s a place
for folks to come together to talk about the drug poisoning
crisis, both from the perspective of  regional and provincial

and even federal level, which is primarily public policy, but
also the need for folks in communities to be able to create
solutions that work for them,” he said. “Where are the
intersections of  what needs to happen more broadly in a
public policy level and then what needs to happen that’s
more unique to communities.”

The pandemic has highlighted the need for mental
health, housing and income supports, he said. “It’s difficult
for people to manage things like drug addiction and trau-
ma and whatever it is that’s bringing them to the harms
associated with substance use if  they don’t have other key
foundational supports and resources in place.” 

It’s a very complex situation and there’s no silver bullet
or blueprint to follow step by step, he pointed out. Members
agreed the need is for folks to come together and to contin-

ue working away at solutions and trying things and track-
ing progress together rather than follow a siloed approach.
“Even if  you think of  how the government deals with hous-
ing shortages and the housing crisis, across the spectrum
from homeless to owning your own home and everything
in between, that’s one part of  government, and mental
health and addictions is a whole other part of  government.
There needs to be that coming together.”

Mr. Barr acknowledged that this is not a problem that
government can solve by itself  and that’s not what they’re
asking. “That’s not what we’re saying at all. We need to be
all working together, whether it’s folks with lived and liv-
ing experience, social service providers, government or
private sector employers—it’s all hands on deck.”

For more information, visit Noojmowin-teg.ca or call (705) 368-2182

Many things can play a part in your loved one experiencing addiction: 

More than 50% of people with substance use disorders also struggle with mental 
health problems, including trauma and grief. It’s important to treat both to create 
balance of our Mind, Emotions, Body and Spirit. 
Sources:
https://www.canada.ca/en/health-canada/services/substance-use/talking-about-drugs/help-friend.html
https://cpsa.ca/wp-content/uploads/2020/06/Changing-how-we-talk-about-substance-use.pdf
https://www.camh.ca/en/health-info/mental-illness-and-addiction-index/addiction

HHOOWW TTOO TTAALLKK TTOO YYOOUURR 
FFRRIIEENNDD OORR LLOOVVEEDD OONNEE AABBOOUUTT AADDDDIICCTTIIOONN

Addiction can have an effect on everyone in a community
If we decrease stigma and increase our knowledge, together we can all play a 
role in wellness and recovery of our loved ones. The Centre for Addictions and 
Mental Health offers a FREE online course we invite individuals to take;
Empowering Families Affected by Substance Use Problems 
URL: https://moodle8.camhx.ca/moodle/course/view.php?id=11

Addiction: We need to talk about it 
Sometimes people don’t recognize the negative impacts of their substance use. 
Start the conversation with your friend, family member or neighbour to show you 
care.   

Let’s work together to decrease stigma by changing the language we use. 

• Keep an open dialogue
• Don’t stigmatize
• Make a list of the good things in their life

• Show concern 
• Listen
• Be patient

• Genetic factors
• How drugs interact with the brain
• Environment

• Mental health issues
• Coping with thoughts and feelings

INSTEAD OFTOPIC USE

People who 
use drugs

Addicts
Junkies
Users
Drug Abusers
Recreational Drug Users

People who use drugs
People with a substance use disorder
People with lived/living experience
People who occasionaly use drugs

People who 
have used 
drugs

Former drug addict
Referring to a person as 
being “clean”

People who have used drugs
People with lived/living experience
People in recovery

Drug use
Substance/drug use
Substance/drug misuse

Substance/drug use
Substance use disorder/opiod use 
disorder
Problematic [drug] use
[drug] dependence

Call and book your hearing assessment

Independent Audiology Services   
Hearing Tests  |  Hearing Aid Dispensing    

Registered Vendor for  ADP • WSIB • VAC • NIHB • ODSP

Sudbury Regional
H e a r i n g  S e r v i c e s

www.sudburyregionalhearingservices.ca  

2236 Highway 551, Mindemoya, Ontario
1-800-461-4890  

Think you may have a hearing loss?
1 in 3 people over the age of 
65 lives with a hearing loss
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...Use COVID-19 knowledge to combat drug deaths, drug strategy group
...continued from page 1

...hinders physician recruitment
obtaining the services of  a recruiter.

“The contract that the province has in place for doctors
like ours at our medical centre, compared to family
health teams, is not as appealing in recruiting doctors,”
said Gore Bay Mayor Dan Osborne after a meeting last
week. “We have talked to our MPP Michael Mantha about
bringing our concerns forward to the province, and he
has. Really, what can we do? We can’t do anything until
the government changes its mind and changes the cur-
rent model.” 

“With the contract for family health teams, money is
provided by the province for hiring additional health per-
sonal such as nurse practitioners, while for our doctors
and the contract they have with the province, they have to
basically pay these types of  costs for additional person-
nel,” said Mayor Osborne. “I don’t understand why the
government hasn’t made revisions to the contract model
guidelines.”

Alyssa Spooney, a recruitment coordinator for the
North Shore and Manitoulin, met with members of  the
Gore Bay general government committee at a meeting
last week. She explained the current contract model (for
rural and Northern physicians group) limits access to
health compared to contracts for FHTs in recruiting new
doctors. “And it is definitely not only for Gore Bay, a lot of
areas haven’t been able to recruit new doctors under the
current contract model, which needs to be revised (by the
province).”

“For the last four years, I have been recruiting for a
new doctor(s) for Gore Bay. It has been a challenge. It’s
hard for rural, remote communities. I find the current
(provincial doctor contract) very challenging to recruit
new doctors. It doesn’t allow for a lot of  health profes-
sionals to work with them (under the current provincial
contract) unless they are part of  a family health team,”
Ms. Spooney told the meeting.

Ms. Spooney explained, “for FHTs, the province pro-
vides for access to nurse practitioners and registered
nurses, for example. And we have seen the same concerns
(that Gore Bay has)  across the North where it has been
estimated we are short 300 doctors. The current contract
model is outdated. They (province) really needs to update

...continued from page 1

...continued on page 14



GET READY FOR SUMMER!
BBQs • GARDEN SUPPLIES  • PATIO FURNITURE 

MOWERS • TRACTORS • & MORE!

Highway 6, Manitowaning  705-859-3105 
Fax: 705-859-2006 Email: sales.manmil@eastlink.ca Website: homehardware.ca

Monday to Friday 8 am to 5 pm - Saturday 8:30 am to 2 pm - Closed Sunday

We accept VISA, Master Card, AMEX and Debit.
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...Law Society names Marian Jacko
“In the letter of  support for Ms. Jacko it

was stated that it is critical to have leader-
ship, and perspective. As the mother of
three children, Marian brings her heart
and mind to her work,” said Ms. Donnelly.
She explained, “the Laura Legge Awards
recognizes women lawyers from Ontario
who have exemplified leadership within
the profession. The award was established
in 2007 in honour of  the late Laura Legge,
Ont, QC, the first woman ever elected as a
bencher of  the Law Society and the first
woman to serve as its
treasurer.” 

“Marian Jacko was
called to the Bar in 1998,
and has made significant
contributions to the legal
profession by advancing
access to justice for chil-
dren, youth, Indigenous
communities, victims of
crime and survivors of
human trafficking,” said
Ms. Donnelly. 

“A compassionate
leader, Ms. Jacko always
puts her clients first and
takes a trauma-informed
approach to representing
children’s interests. She
does so with empathy,
integrity and deep emo-
tional intelligence,” said
Ms. Donnelly. “Ms. Jacko
also led the establishment of  an innovative
program for survivors of  human traffick-
ing to obtain restraining orders against
their trafficker.”

“She is a generous leader and mentor
who provides leadership and guidance to
younger lawyers and to the community
through her extensive volunteer work. As
the first Indigenous person appointed as
the Children’s Lawyer for Ontario, Ms.
Jacko is a trailblazer, leaving important
footprints for Indigenous and younger
lawyers to follow.”

One of  Ms. Jacko’s volunteer activities is
serving as the president of  the Little NHL
youth hockey tournament board. 

Ms. Jacko, upon receiving the award,

introduced herself  in Anishnaabemowin.
“What I was speaking is the Anishnaabe
language. Translated, my spirit name
Waseyaubino kwe means Coming Dawn
Woman. The second thing I said is that I
belong to the bear clan; the clans are very
important to us because they tell us what
our roles and responsibilities are in our
families and in our communities.” 

“I am pleased, very honoured and hum-
bled to accept the Laura Legge award and to
join past recipients whom I have long
admired and respected, including Kimberly

Murray,” said Ms.
Jacko. “A very special
thanks/miigwetch to
those who nominated
me and those who sup-
ported my nomination.” 

“I want to begin by
acknowledging the
strength of  Indigenous
women, girls, two-spirit
and gender diverse peo-
ple. I want to acknowl-
edge those who have
gone before us and who
have made their jour-
neys to the spirit world,
including my parents
Art and Veronica,” said
Ms. Jacko.

“I also want to
acknowledge survivors
of  Indian residential
schools (IRS) and your

courage and your resiliency,” continued
Ms. Jacko. “And I want to acknowledge the
spirits of  those little ones who lost their
lives in IRS and who are being uncovered in
unmarked graves.”

“And finally I want to acknowledge every-
one who is here today and I would like to
publicly recognize and thank my family, my
children, Brandon, Waskoness and Thu-
raya, and my husband James who are here
with me today. I also want to celebrate that,
in addition to being a daughter, mother, sis-
ter, auntie, I am now also a grandmother of
two beautiful grandsons, Dominic and
Takoda,” said Ms. Jacko.

Ms. Jacko told the gathering she was

...continued from page 1

In photo left Teresa Donnelly, treasurer of
Law Society of Ontario presents Marian
Jacko with the prestigious Laura Legge
award in recognition of her significant 
contributions to the legal profession.

...continued on page 26



the current contract mod-
el.”

“If  we had a FHT in Gore
Bay, teamed up with the
FHT in Mindemoya, would
this provide for more
chance of  being successful
in trying to recruit doc-
tors?” committee member
Ron Lane asked. 

Ms. Spooney noted that
the Manitoulin Central
FHT had submitted a pro-
posal to the province to
include Gore Bay in the
FHT. “A FHT is more attrac-
tive and something we will
continue to push for. With a
FHT, they have resources to
personnel right at their fin-
gertips.”

“A lot of  community clin-
ics don’t have things like x-
ray machines (that the
Gore Bay Medical Centre
has) that makes it more
attractive to new doctors.
It’s the current contract
model (that is the prob-
lem),” reiterated Ms.
Spooney. 

“If  we could convince the
ministry to allow Gore Bay
to be part of  the Central
Manitoulin FHT, do you
think this would help in
recruiting a new doctor?”
asked Mr. Lane.

“I do,” said Ms. Spooney.
“I know plans are being

made to have (renovation)
work done on the medical
centre (building). It’s just a
matter of  finding the right
physician to recruit here,”
said Ms. Spooney. She
pointed out in trying to

recruit a doctor for the
medical centre, “one of  the
points in the feedback I
receive from potential
recruits is that they do not
want to provide on-call
service in the evenings.
The current on-call service
is a hard sell to a new doc-
tor. They have indicated,
for example, they would
want to take their kids to
play soccer in the evening
in Little Current, rather
than having to provide on-
call service.” She said
locums who fill in for peri-
ods of  time at an Island
hospital or medical centre
say they enjoy working
with First Nations on the
West End of  the Island and
providing bi-weekly site
visits to the Manitoulin
Lodge Nursing Home.

“They enjoy all of  this
work,” Ms. Spooney told
the meeting. “With the
actual current practice,
everything is wonderful,
and not the issue. But one
thing they are insistent on
is not having to provide on-
call service. This was
brought up to the physician
recruitment group and the
limitations it brings with
it. They (doctors being
recruited) want to work
during the day and enjoy
family and doing other
things in the evening. We
have been lucky in Gore
Bay the locums have had
nothing negative to say
except for having to pro-
vide on call service.”

“I foresee this as an

emergency situation,” said
committee member and
town councillor Jack Clark.
“At some point, Dr. Bob and
Dr. Shelagh are going to
actually retire. This will
leave us with one physician
who will eventually burn
out, retire, or move away.”
If  there is no physician on
hand, would a position be
filled with full-time locums,
he questioned.

Ms. Spooney said none of
this can take place until
vacancy numbers are at
zero. She explained the
North Shore had a four doc-
tor complement but is now
down to zero and locums
are being used to provide
services to area patients. I
can’t say there has been
much support from the
ministry on this.”

“It’s a struggle and a
hard situation,” said Ms.
Spooney.

Mr. Clark posed a ques-
tion, “as to what our (doc-
tor recruitment) target is,
is it newly graduated doc-
tors from NOSM (North-
ern Ontario School of
Medicine), or someone
who already has 30 years
experience?’ 

“I could see a doctor
who is close to the end of
their career thinking this
(Gore Bay) would be an
attractive situation to be
part of,” said Ms. Spooney.
“But I can also see some-
one who is right out of  res-
idency feeling that this
would be an attractive sit-
uation for them right

now.”  
“I understand Gore Bay

and surrounding munici-
palities would offer incen-
tives for a doctor to come
here. What is the best
thing we can do to recruit a
doctor, besides not having
them to work on-call after
hours?” asked Mayor
Osborne.

“Housing is big,” stated
Ms. Spooney. “Providing
housing until a doctor is
comfortable in an area and
wants to purchase a home
is important. Providing
relocation accommodation
help would benefit. And
sometimes just being open
to what a physician wants

is important. At the end of
the day, money is not every-
thing for recruiting a doc-
tor. They want to live in a
place they feel would be

good for them and where
they can grow a family. The
number one thing is accom-
modations and housing.”

xplornet.com

Call 1-866-207-5855 today!

Xplornet now offers  
wireless home Internet  

with speeds up to 50 Mbps  
and truly unlimited data!1

Wi-Fi router is INCLUDED • Your price is GUARANTEED for 1 full year4

Enjoy a credit of $25/month. For the next year, pay only:

$59 installation fee applies.3 1-year term required.  

LTE 25
25 Mbps1 max download speed
Unlimited data

$ 6999
/month2 /month2

$ 9999

LTE 50
50 Mbps1 max download speed
Unlimited data

Where available, as determined by the installer at your location. 1Speeds vary based on your technical configuration, traffic, servers, and other factors. Traffic management policy applies, 
see xplornet.com/policies. Xplornet Internet data is truly unlimited. There is no soft cap. 2Offer available for new customers only and valid until June 30, 2022. Taxes extra. Price before 
promotional credit is $94.99 for LTE 25 and $124.99 for LTE 50. Includes rental cost of equipment. 3Plans are subject to network availability at your location. Site check fee may apply. 
If installation requirements go beyond the scope of a basic installation, additional fees apply. See dealer for details. 4The Xplornet price guarantee matches the duration of the term. 
Xplornet is a trademark of Xplornet Communications Inc. © 2022 Xplornet Communications Inc.

TICKETS ON SALE FOR THE 
Manitoulin Health Centre 50/50 Draw
Tickets are 10 for $10; 50 for $20; 150 for $40; 

450 tickets for $75 (BEST VALUE)  
and available online at: 
www.mhc5050.ca.

Tickets on sale until June 29, 2022 at 11:59 pm. 
Draw to take place on June 30, 2022 at 10 am. 

Raffle Licence: #RAF1217027

LET’S EMERG TOGETHER
to raise money for the emergency 
department expansion and renovation in 

Mindemoya.

For more than a thousand years there has been 
enmity and strife between Muslims and Christians, 
owing to misunderstanding and spiritual blindness. 
If prejudices and imitations were abandoned, there 

would be no enmity whatever between them.
  — ‘Abdu’l-Bahá

Bahá’í Writings
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...Gore Bay’s medical services model hinders new physician recruitment
...continued from page 12



by Maureen Strickland
MINDEMOYA—“I’m still
kind of  on a high,” said
Cindy Wright after a very
successful fashion show
held in Mindemoya on Sat-
urday, May 28.

The fashion show at the
Mindemoya Community
Hall was a fundraiser for
the Manitoulin Health Cen-
tre’s expansion of  its Min-
demoya Hospital emer-
gency department. 

A total of  $2,168 was
raised through admission
tickets to the fashion show
and a penny table raffle. 

One hundred people
turned out for the show
which featured 13 volunteer
models from 20 to 80 years
old. 

“They were first time
models, very natural and
they were amazing,” said
Ms.Wright.

“The support was over-
whelming and I am so
thankful for everyone’s
help,” added Ms. Wright. 

Donna Van Horn
dressed the models, Kar-
lene Scott was the emcee
and local businesses and
private individuals donat-
ed all the prizes at the pen-
ny table. 

PURVIS FISHERIES

ALSO AVAILABLE AT:
Gore Bay  H&M Mini Mart, CYC, Betty’s Convenience
Little Current  Manitoulin Trout Farm
Mindemoya  Mindemoya Foodland
Spring Bay  Buie’s General Store
Manitowaning Manitowaning Freshmart
M’Chigeeng M’Chigeeng Freshmart

SMOKED FISH ONLY 
Little Wally’s Dock Service (Little Current)

PURVIS BROS. FISHERY
Burnt Island, Silver Water 705-283-3131
Come & visit our fish station and buy fresh fish 
Mon - Fri 8 am - 5 pm

DOWNTOWN GORE BAY    Friday morning 9 am - Noon
MINDEMOYA (Foodland Parking Lot)  Friday afternoon 2 pm - 5 pm

GARDEN CENTRE OPEN AND STOCKED
seeds • soil • FLOWERS• TREES • SHRUBS • plants

check out the new 2022 
patio furniture and 

accessories!

Spring Hours:
Monday - Friday 7:30 am - 5:30 pm

Saturday 7:30 am - 4:30 pm, CLOSED SUNDAYS
9130 HWY 6, LITTLE CURRENT • 705-368-2090

VISIT US ONLINE AT RONA.CA
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Cindy’s Fashions raises $2168 for Let’s Emerg Together

A bright-coloured sheer top over a striped tee matched with capris is
just the ticket for a summer outing.

The Cindy’s Fashions fashion
show fundraiser raised over
$2,100 for the Let’s Emerg
Together campaign.



by Expositor staff
MANITOWANING—The first Body Stories Dance end of
season performance played to a packed house at the Assig-
inack Arena in Manitowaning, showcasing the talented
footwork of  young dancers from communities across Man-
itoulin Island.

“It has been my honour to get to dance with your chil-
dren over the last year,” said studio director Candice Irwin.

“They have all grown so much, especially in their confi-
dence, compassion and creativity.”

Ms. Irwin said that it had been “a whirlwind month” in
preparing for the recital. “Usually when creating a dance
performance we would have a minimum of  12 weeks
together,” she said. “We’ve only had four!”

But the young dancers buckled down hard to prepare
for the evening, she said. “They should be very proud of
their effort, I’m sure proud of  them.”

The dance troupes included Sprouting Seeds featuring
Mindemoya Creative Movement; Spring Tulips, featuring

Manitowaning Ballet A; Forest Elves and Friends featur-
ing Mindemoya Contemporary A and B; Pollinators, fea-
turing Little Current Ballet A; Sleepy Bunnies, featuring
Manitowaning Creative Movement; Big Bad Wolves featur-
ing a joint effort of  Mindemoya and Manitowaning Jazz A;
Hatching Birds, featuring Little Current Creative Move-
ment; Treetop Visitors, featuring Little Current Contempo-
rary A and Ballet B; and Dancing Does, featuring Mani-
towaning Jazz B.

The creative team for the evening included creative
director and choreographer Candice Irwin; event and ven-
ue support, Jackie White; sound technician, Arthur Ross
and backstage volunteer Morgan M.

There will be a free five week summer dance creation
and performance workshop with locations in Little Cur-
rent and Manitowaning, Tuesdays and Thursdays from
July 19 to August 18, with performances on August 19 and
20. Weekly and drop-in programming options are being
offered, with transportation support available.

The workshops will lead participants through creative

tasks that “help them develop confidence and comfort in
their own body’s self-expression while learning about the
process of  creating new dance work.”
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Body Stories Dance presented ‘Dancing with the Forest’ recital

The Spring Tulips, the Manitowaning Ballet A, were in full bloom for
their performance at the ‘Dancing in the Forest’ end of the season
recital. The dancers include: Alice M, Allie J, Aveline J, Audrina M,
Cora G, Katie J, Lauralynn C, Mckinley P, Ogeequa WO and Willow
S.

photos by Robin Anderson

Dancers take a bow following the Body Stories Dance ‘Dancing With
The Forest’ recital at the Assiginack Arena on Saturday, May 28.

The Big Bad Wolves, a Mindemoya and Manitowaning Jazz A
group, take to the stage. Dancers include: Avery S, Cora G, Cordelia
M, Ember M, Evelyn D, Isabel D, Lucy C, Ogeequa WO and Renne
F.

The Little Current Ballet A class perform ‘Pollinators,’ a bee-dazzling
show. The pollinators are Ava-Jean D-C, Emma O, Evelyn R, Lily M,
Livvy B, Morgan G, Piper M and Roslyn A.

The Little Current Creative Movement Class performs ‘Hatching
Birds.’ The dancers include: Avalyn C, Evie O, Grace W, Kim K,
Lennix G, Lilly B, Maible O, Patricia A, Presley M, Rose K, Rowan M
and Serenity E.

Tree Visitors, the Little Current Contemporary A and Ballet B 
students, perform their dance to a full-house at the Assiginack Arena
for the Body Stories ‘Dancing With The Forest’ recital. Dancers
include: Emma S, Karley P, Kaitlyn F, Leila C, Lily G, Madi M, Morgan
G, Rilynn F and Savi M.
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Wind Technician Opportunities  - McLean’s Mountain Wind Farm 

Our amazing Field Technicians keep our world moving. They dig deep 
for the right solutions, proud of delivering the best quality work. 
Sound like you?

As part of this team you you’ll be empowered by a supportive, 
collaborative team, working together with expert knowledge to get 
things done the right wathings done the right way.

Apply now and join a team that it is making a world of di erence.
renew.ge/mcleanwindtech

TOGETHER, WE MAKE A WORLD OF DIFFERENCE

Keep our world moving.

GE Renewable Energy

Return of MSS powwow brings community, connection and joy
by Maureen Strickland
M’CHIGEENG—Unfettered
joy comes to mind to
describe the palpable feel-
ing in the gymnasium at
Manitoulin Secondary
School (MSS) on Thursday,
May 26. 

In Celebration of  Uniting
Together was the theme of
the MSS powwow.  It was
the first MSS powwow since
2019. 

High school students
packed the balcony and
bleachers, while three ele-
mentary school classes
from Little Current Public
School, Central Manitoulin
Public School and CC
McLean Public School sat
on the floor at the edge of
the gym. 

Three drums were in the
centre of  the gym, Chi
Giizis from Sheshegwan-
ing, Red River from
M’Chigeeng and Spirit Bear
from Wiikwemikoong. 

To the beating of  the
drum, the grand entry
began. 

Veteran Harold
Debassige began the entry
carrying the M’Chigeeng
flag.  Three MSS students,
Scarllet Shogga, Sage
Migwans and Drake
Trudeau, were the head
dancers.  

The opening prayer was
delivered by Ms. Jean
Debassige, an elder and a
teacher at MSS. 

Ms. Debassige told the
story of  the prayer and how
it had been created over six
months  by a group of  eld-
ers from Manitoulin Island
and the North Shore. 

At the end of  the prayer,

Ms. Debassige, translated
the final line, “we must
always honour the past
because it cannot change,
we must always look for-
ward to the future, we must
honour the present collec-
tively.”

Emcee and vice-principal
Neil Debassige told the
crowd, “this is a celebration
and we are here to connect
to the land and the drum.”

A small boy in an orange
jacket from Mr.
Fressenden’s  Grade 5 class

from Little Current Public
School had been stepping to
the beat throughout the
grand entry.  

He was the first on the
dance floor,  behind tradi-
tional head dancer Drake
Trudeau,  during the inter-

tribal “duck and dive”
dance.  He was quickly
joined by a growing crowd
of  elementary and high
school students. 

Candi Kaiser, a main
organizer of  the event, said
that the younger children
are invited so that they can
learn how a powwow
unfolds and that you always
need to listen to the emcee,
as he is the navigator for
the crowd. 

Heather Jefkins of  CC
McLean Public School was
there with her Grade 2 and
3 class. She said, “It is part
of  our job, as teachers, to
look at reconciliation as an
on-going process,” and that
coming to experience such
an important cultural cere-
mony was really important. 

Ms. Jefkins added that
many of  her students had

never been on a field trip
due to COVID and this was
their first one. 

MSS principal Dave Wiw-
char said that the powwow
was a day both to, “think on
deeper things and enjoy the

music and the drums.” He
commented that, “it is beau-
tiful to see students learn-
ing their ancestry and that
of  their friends.”

During a break from the
intertribal dancing, the
potato dance, a perennial
favourite, was replaced by
the five-dollar pick up due
to COVID. 

This was a big hit. To the
beat of  the drums, arena
director Shade Kaiser laid
down a five-dollar bill on
the floor and the challenge
was to retrieve it, and win
it, without using your
hands. 

After a few heads ended
up on the gym floor,  he fold-
ed the bill to make it a bit
easier.

Then it was back to more
intertribal dancing.

Sage Migwans, one of  the
head dancers observed, “for
us to have this powwow, it
keeps the culture alive and
spreads happiness.”

Happiness that filled the
gymnasium.

During the final two-step
dance,  almost everyone in
the gym was on their feet. 

As the powwow wound
down,  the organizers, eld-
ers, veteran,  head dancers,
drummers, staff  carriers
and then participants,
starting with Grade 2 were
called to the giveaway table
to each pick up a gift.

As the final drumming
closed out the powwow,
everyone left with their
hearts filled with the gift of
community and connec-
tion. 

Almost everyone is on the dance floor for the final dance of the Manitoulin Secondary School powwow. 
photos by Maureen Strickland

The $5 pick up dance, where you can’t use your hands. But sometimes, if you can stretch enough like Hailey O’Grady, the
triumph is yours. 



by Maureen Strickland
LITTLE CURRENT—The
skies cleared in time for the
free barbecue and celebra-
tion at Scott’s  RedBow
Floor and Wall Fashions,
part of  an event honouring
Rob and Karlene’s 25 years
in the business last Thurs-
day, May 26. 

For owners Rob and Kar-
lene Scott and their staff,  it
was a day to reflect, cele-
brate and share with their
customers. 

Out in the parking lot,
Mr. Scott and staff  were
demonstrating some of  the
outdoor kitchen products
they carry, cooking up piz-
za, sausage and smoked
ham and turkey for appre-
ciative customers. 

Inside the store was a
yard sale of  paint and floor-
ing lots. Customers had the
opportunity to pick their
own discount. A grand
prize of  the Ooni Koda 12
Pellet Pizza Oven was still
up for grabs. Dave Leon was
the grand prize winner.

“It’s been a fast 25 years! I
can’t believe it,” said Ms.
Scott while  a beaming Rob
said he’s not sure where the
time went. 

There is pride in the fam-
ily business they have built
selling quality products
and providing quality serv-
ice. 

For Mr. Scott the main
highlight, “is the cus-
tomers I have had for 25
years. They come in every
year for stain or paint and
it feels like a chance to see
an old friend.”

He also laughed about
how,  when his kids were
younger,  they would incor-
porate them into the adver-

tising. There is an entire
wall in the back that has
layers of  paint where they
would take photos of  the
kids painting and say,
“using Benjamin Moore
paint is child’s play.”

Daughter Sara is taking
over and Mr. Scott adds,
“I’m here because I want to
be here, not because I have
to be here.”

The family extends to
long-term employees as
well. Dave Draper has been
with RedBow for 18 years
and is described by Mr.
Scott as his “left and right
hand man.”

Manager Sara McDonald
has been at RedBow for 11
years. “It feels like a family
here, I love working here.”

The switch to curbside
pickup at the beginning of
the pandemic resulted in

another highlight for the
staff  and the Scotts when
the entire store was remod-
elled with new fixtures. In
fact, Bruce Wilson, the
founding owner, was hired
to come in and redo the
ceramic tile. 

The pandemic changed
people’s buying habits,
says Mr. Scott. “They want
to shop locally, and new
people to the Island want to
shop locally.” He said that
the pandemic also made
people more aware of  what
they can actually get close
to home. 

He said that it was really
the women, “his bosses”
idea for the 25th anniver-
sary celebration and that
they pulled most of  it
together. 

As for the next 25 years,
“we are not going any-
where,” said Mr. Scott. Advance ticket pricing until June 1

Wednesday, June 1, 2022 THE MANITOULIN EXPOSITOR—PAGE 19

RedBow celebrates 25 years in business

RedBow owners and staff 
celebrate 25 years in business.
Back row, from left, Dave Draper,
Jen Ferguson, Sara McDonald,
Cindy Main, Karlene and Rob
Scott, front row Sara Scott and
Ryker Fuller.
RIGHT: Breanna Smockum and
Evan Harnadek check out the yard
sale. They like to shop at RedBow
while doing home renovations
because it is local. 



PAGE 20—THE MANITOULIN EXPOSITOR Wednesday, June 1, 2022 

by Michael Erskine
TEHKUMMAH—A verita-
ble who’s who of  Mani-
toulin country music talent
gathered at the Triangle
Club Hall in Tehkummah to
honour one of  their own
being elevated into the
august ranks of  the North-
ern Ontario Country Music
Association’s Great North-
ern Opry—following a pan-
demic-related delay of
three years.

Third time lucky? “I
guess so, let’s see what hap-
pens,” laughed Urban Meja-
ki. “I wasn’t at all nervous,”
he said before the event at
the Triangle Club Hall.
“Then I saw the first car
turning into the hall, and
then the second, all of  a
sudden I start shaking.” Mr.
Mejaki held his arms out,
waggling them to demon-
strate before laughing.

Old friend and fellow
inductee Eugene Mani-
towabi greeted Mr. Mejaki
on the verandah outside the
hall. “It’s good to finally get
see you in person again,” he
said. A sentiment returned
by Mr. Mejaki. As they
talked another fellow
inductee, Bonita Mercer,

came running up with a big
hug for her friend.

Inside the hall the same
sentiments prevailed, as old
friends like Joe Endanawas
and Robbie Shawana greet-
ed Mr. Mejaki with smiles
and happy greetings.
Onstage are a collection of
musicians, many of  whom
fill the ranks of  popular
Island country music group
Down Yonder. Among the
musicians who were there

to entertain the crowd and
show support for their fel-
low Island musician includ-
ed fiddling barber Doug
Hore, Northern Ontario
Country Music Association

Island rep Ben Lentir, song-
bird Debbie Robinson,
piano empresario Maurice
Labelle, drummer Tim
Shaw and lead guitarist
Jeff  Gilmore. Mr. Mejaki
joined the group onstage
wielding his beloved bass.

“I never thought I would
be honoured like that,” Mr.
Mejaki told the audience.
“There were all these
artists, like Hardy (Peltier),
Eugene (Manitowabi), Rob-
bie (Shawana) and Crystal
(Shawanda), I never
thought I would be hon-
oured like this. There will
be more songs we will do,
and hopefully I’ll learn one
more after this one,” he

joked before breaking into a
popular country song.

Friends and fellow artists
filled the traditional con-
gratulatory banner present-
ed to Mr. Mejaki following
the evening’s music.

Mr. Mejaki will be induct-
ed into the Great Northern
Opry during the Northern
Ontario Country Music
Association’s Great North-
ern Opry Music Awards
weekend November 4 and 5
in Sault Ste. Marie. A bus-
load of  Islanders makes its
way to the event in normal
years and it is anticipated
the tradition will continue
this year.

Friends celebrate Urban Mejaki’s elevation to the Great Northern Opry

A banner was on hand for friends and colleagues to express their best wishes to Urban Mejaki during a celebration in honour of his 
elevation into the august ranks of The Great Northern Opry. The tradition provides a wonderful memento of the occasion for the honouree to
keep.

Urban Mejaki, left, is joined by Doug Hore on fiddle, Tim Shaw on drums, Ben Lentir on acoustic guitar, Maurice Labelle on keyboard, Debbie
Robinson on vocals and Jeff Gilmore on electric guitar.

photos by Michael Erskine

Urban Mejaki wields his bass
guitar, backing up his friends
before stepping up to the mic.



ience in comparison to all
of  the advantages of  being
a digital nomad and that, so
far at least, she has not had
meetings at challenging
times of  the day. “I have had
to get up for 5 am for maybe
three or four video confer-
ence calls,” she said, “but
that wasn’t so hard.”

Nastasia, 30, has been
working in information
technology since she was
19. “I started out in night-
time technical support,”
she laughs when she sees
The Expositor pull a gri-
mace. “No, no, it worked out
good,” she said. “I was able
to put myself  through
school and I learned how
big corporations worked.”

While she has worked
freelance in the past, Nata-

sia said that she prefers the
relative stability of  a nine-
to-five gig and the steady
paycheque security of
working for a major compa-
ny. “I like having just one
company to work for,” she
said.

Nastasia works on the
“backend” of  software plat-
forms, far from the front
lines of  her tech support
beginnings. “Users never
see me or what I do,” she
said. Her work largely con-
sists of  ensuring that the
workload of  major data cen-
tres is distributed across
multiple mainframes in dif-
ferent jurisdictions in an
economical manner. This is
extremely important when
it comes to such mundane,
but vital matters such as
efficient electricity use.

She has been working
full-time as a programmer
since 2014.

Nastasia began exploring
the possibilities of  becom-
ing a digital nomad a few
years ago, as she was
becoming more and more
uncomfortable with the
growing oppressive atmos-
phere of  her birth coun-
try—Russia. “For instance,
it is a crime to call what is
happening in Ukraine as a
war, you must call it a ‘spe-
cial operation,’” she said.
While she began the
process of  leaving Russia
long before the current con-
flict in Ukraine began, the
writing was already on the
wall.

Even though she has
been out of  the country for
some time now, having

wandered the world as a
digital nomad to places
such as Thailand, Malaysia,
Vietnam and Singapore,
and choosing to take her
vacations in European
countries such as Italy, Ger-
many and Hungary, she
remains nervous about the
reach of  her home country,
even into Canada—hence
her request for a measure
of  anonymity.

“I don’t like what is going
on with Ukraine,” she said,
but prefers to stay away
from political discussions.

She discovered the digital
nomad lifestyle from her

friends who had adopted
that kind of  work. “My
friends started doing it,”
she said. Even without the
desire to step out from
under the gathering clouds,
there was a lot to find
attractive in becoming a
digital nomad.

“I wanted to see the
world,” she said. “I like
learning about the food peo-
ple eat, how they spend
their time, this allows me to
do so while keeping my
work.”

She has learned a num-
ber of  languages, with Eng-
lish being in the forefront.

“I learned much of  my Eng-
lish while I was in Asia,”
she said. She began with a
bit of  English, but as it
tended to be the lingua fran-
ca (odd pun there), a com-
mon communication
denominator, in most Asian
countries she was able to
hone her linguistic skills in
those countries. She is cur-
rently learning Spanish. “I
have an app that helps me
learn,” she said. “I spend
five, maybe 10 minutes a
day and over time, 360 days
a year, you pick up a lot. It is
much better than sitting

WIIKWEMKOONG
BOARD  OF  EDUCAT ION

WE WANT YOU TO JOIN OUR TEAM!

We are currently looking to fill the following positions.
- Certified O.C.T. Teachers

Teachers willing to implement the Ontario curriculum through a culturally relevant and responsive lens.
- Education Assistants

The Education Assistants act as support staff, assisting teachers and other classroom staff in carrying out
education plans.

- Special Education Resource Teachers
Develop individual educational programs. Also coordinate Identification, Placement
Review Committee meetings and case conferences and to ensure referrals for assessments.

- Anishinaabemowin Specialist Instructors
Support students and educators by infusing Anishinaabemowin throughout the day in the classroom

to build proficency in the Anishinaabemowin language.
- Anishinaabemowin Mentors

Use Anishinaabemowin throughout the day and encourage staff to speak in the language at the Hub Centre.
- Early Childhood Educators

Plan and implement age appropriate program activities for children up to 12 years of age.
- On-Call Nutrition Assistants

Will perform a variety of workplace functions essential to the successful operation of the nutrition program. 
- On-Call Custodian Staff

Perform cleaning duties in classrooms, offices, gymnasium, washrooms, hallways, storage, and other areas.
- Bus Drivers

Transport children to and from school safely as determined by the Board, as followed by the set route.
- Bus Monitors

The role of the School Bus Monitor will be to assist children with getting on and off the bus safely.
Complete job details and deadlines www.wbe-education.ca

or send your resume and cover letter to applications@wbe-education.ca or call  (705) 859-3834
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...‘Digital nomad’ stops on Manitoulin: A vanguard of the new economy
...continued from page 1

...continued on page 27

Digital nomad Nastasia normally works inside as sun, sand and distractions provide too many challenges
to maintaining concentration on her coding.



CANADA DAY LIVE AUCTION 
A Fundraiser for Ukraine

All proceeds of the event will go to the charity AMURT, providing on-the-ground social and psychological supports to the people of Ukraine.

This event is proudly brought to you by The Manitoulin Expositor, Manitoulin Timber Frames and Norm Morrell Auctions.

Join us on Canada Day in downtown Little Current for a live 
auction with Norm Morrell of Norm Morell Auctions. The event 

is part of the Little Current BIA’s Canada Day Summer Fair.

Canada Day - Friday, July 1
1 pm in Expositor Square
(Downtown Little Current)

A sampling of the items up for auction include:
• cedar furniture
• works of art

• solar panels
• gift baskets

• jewellery
• antiques

• and more!
Have something you’d like to donate? It’s not too late!  

Contact Debbie at services@manitoulin.com 705-368-2744 or George at 
george@manitoulintimberframes.ca.
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S IDE  D ISCHARGE  SER IES

GET YOUR HOME WINTER READY

Provides heating and cooling for any home! The
energy efficient design makes it an ideal choice
for your home's heating and cooling requirements.

MITSAIR™ SIDE DISCHARGE INVERTER

R410A inverter system
Self diagnosis error codes
Save on installation space
Compatible with any 24V thermostat 
Auxiliary heater: 10 kW, 15 kW, 20 kW
Ultra-quiet operation: Up to 20.8 SEER
AUX electric HP heater modules optional
Low ambient temperature (-13°F / -25°C)
AHU can be installed in vertical up flow, vertical
down flow, horizontal right, or horizontal left

CONTACT  YOUR
LOCAL  DEALER  TODAY!

Available in 1, 1.5, 2, 2.5, 3, 4, and 5 Ton

WORKS WITH ANY FURNACE OR FAN COIL!
HEAT PUMP and COOLING ONLY

Campbell Heating

13516 Hwy 542, Gore Bay

705-282-0343

Campbell_andy@hotmail.com

www.campbell-heating.com

CAMPBELL HEATING

13516 HWY 542, Gore Bay

705-282-0343
campbell_andy@hotmail.com

www.campbell-heating.com

MSS robotics team inspires 
younger kids through outreach
by Maureen Strickland
LITTLE CURRENT—All
you could hear at the Little
Current Public School gym
were “oohs and aaahs”
from the fifth graders as
Sam the Robot threw two
large balls  into the air.

‘Sam’ is the robot built,
programmed and operated
by the Manitoulin Second-
ary School’s (MSS) Robot-
ics Team, Manitoulin Met-
al.  Sam is about four feet
tall and as Grade 8 student
Taylor Goodfellow summa-
rized, “Impressive!” 

The team has been on a
tour of  all the elementary
schools on the Island since
May 18.  After the morning
spent at Little Current Pub-
lic School the tour ended at
Assiginack Public School
in the afternoon of  May 27. 

Outreach is one of  the
mandates of  the Mani-
toulin Metal’s robotics
team. 

At each school, the MSS
team welcomed classes
from Grades 4 and up to
learn about the robotics
team and have a chance to
interact with the robots. 

Grade 9 student and
robotics team member,
Alexandra Wilson-Zegil,
addressed Mr. Fessenden’s
Grade 5 and Ms. Aelick’s
Grade 8 class on Friday
morning. Ms. Wilson-Zegil
made sure to define STEM
to the students–science,
technology, engineering
and math. 

According to Ms. Wilson-
Zegil, the elementary
school tour is, “really

important to get them
introduced to technology
and STEM, especially com-
ing from a rural area.
Exposing the younger kids
to this before high school
encourages them to get
involved in STEM.”

Then the fun part began
at the interactive stations.

At one station, students
used controls to get smaller
robots (that looked a bit like
blue bulldozers) to pick up
rings and put them over a
post. These robots were
built earlier in the year by
the MSS robotics team.

In the far corner of  the
gym another group, kneel-
ing on the floor was busy
building a robot out of
Lego. Each class adds to the
Lego robot, culminating in
a school-built robot at the
end of  the two hour ses-
sion. 

And the biggest draw at
the centre of  the gym was

playing catch with Sam. 
Time flies when you are

having this much fun and,
all too quickly, it was time
to gather the students for a
group photo with Sam. 

The students were left
with a challenge to partici-
pate in the Manitoulin Met-
al’s Spring Design Chal-
lenge to create a robot that
plants trees.  The challenge
is for Grades K-12.  The
deadline is June 10 and the
details can be found at
https://bit.ly/MSSrobot

Grade 8 teacher April
Aelick summed up the
importance of  the outreach
by Manitoulin Metal to her
students who will be going
to MSS in the fall. “It’s a
connection. It shows them
what is available beyond
sports. It’s new and differ-
ent and gets the students
excited.” 

Students on Manitoulin Secondary School’s robotics team, 
Manitoulin Metal,  prepare robot Sam for a demonstration at 
Little Current Public School. 

photo by Maureen Strickland
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

s~ = c � ��o$� 22• • 33 � � }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0  

Telephone: (705) 368-2744   Fax: (705) 368-3822 email: expositor@manitoulin.com

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

STORAGE UNITS AVAILABLE
12’ X 21’

On Top Of The Hill
Kagawong, ON
1428B Lakeshore Rd.

Serving Manitoulin Island

Ian Marr - Gas Technician, 20+ Years’ Experience

Fully Licenced and Insured
Furnaces, Fireplaces, Heaters and Appliances

Serving Manitoulin locally
(705) 783-3223 • ian_marr1@hotmail.com

       Exclusive Tempstar Dealer

BERRY BOATS
HWY 540, KAGAWONG (705) 282-2604

Follow us on Facebook
www.facebook.com/Berry-Boats

STIHL HAS YOU COVERED THIS SPRING
   

Scrap Metal • Aluminum • Copper • Brass • Tin
Vehicles • Farm Machines • Mixed Shred

slmmanitoulin.ca

705-368-0200 • 5783 Bidwell Road
WE BUY ALL TYPES OF SCRAP

MANITOULIN 
RECYCLING
705-618-2112 or 705-698-9599

• Aluminum 
• Copper
• Brass
• Steel
• Cast Iron

• Tin/Shred
• Catalytic converters
• Batteries
• END OF LIFE 

VEHICLES

TURN YOUR SCRAP INTO CASH
CONTACT US TODAY

$ OLD METAL = NEW MONEY $

Entrance at 
Taylor Sawmill

SPRING IS HERE!

CLEAN OUT YOUR SCRAP METAL & GET CASH!

It’s time to get those lawn mower blades & garden tools
sharpened and ready for their spring & summer work.
Dale also sharpens, knives, scissors, 
chain saws, chisels, axes etc.
NOTE: We cannot do hand saws, 
circular saws or band saws.
Dale Baker
62 Water St. E. 
Little Current
705-210-9210 bladesandthings@gmail.com • bladesandthings.ca

Just call for an appointment

PAGE 24–THE MANITOULIN EXPOSITOR                                                                                                                                               Wednesday, June 1, 2022



wanted�

servicesg servicesg

yard sales~

rentals�

Legion Events

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

�coming events

�coming events�coming events �coming events

�coming events
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J & T MINI EXCAVATING

• Driveway installation and grading
• Drainage, grading and lot clearing
• Topsoil and gravel supply and spreading
• Tree and shrub removal and trimming
• Yard clean up and brush removal
• Demolition of small building and junk 

removal

If you are not sure just ask.
We may be able to help! 

We are fully insured 
705-207-4049
Jeff Haayema

Email:jtminiexcavating1@gmail.com

HERE IS WHAT WE DO 

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org or
call 705-210-2135 for more
info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Codependents Anonymous
Manitoulin 
for information, email
codamanitoulin@gmail.com
or visit Facebook codamani-
toulin. No meetings running
at present.

Tfn

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.

Are you concerned about
someone’s drinking? Al-Anon
has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya. Espanola
Al-Anon, Tuesdays at 7 pm,
Anglican Church, 213
Tudhope Street, Espanola,
705-869-6595. For more
information call 1-888-4Al-
Anon (1-888-425-2666, M-F,
8 am - 6 pm ET)
http://www.al-anon.org. For
meetings including electronic
in Northern Ontario go to
OntarioNorthAl-Anon.com.
Please note the only Alateen
meetings available in
Northern Ontario are on a
mobile app. Look for the app
under Al-Anon Family
Groups.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

wanted�

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

WANTED: John Deere back-
hoe with low hours, no leaks
and no smoke. Call 705-348-
2045.

2-3p

Yard and Bake Sale,
Saturday, July 2 from 9 am to
1 pm at Our Lady of Canada
Church, 6289 Hwy 542,
Mindemoya.

2-8p

Garage Sale, Saturday, June
4 from 8 am to 3 pm at 75
Wellington Street,
Manitowaning. Call 1-705-
210-0233. Free crib (no mat-
tress), antique rocking chair,
vintage items and lots more!

2p

Yard/Garage Sale, 12
Meredith Street, Gore Bay,
Friday, June 3 and Saturday,
June 4 from 9 am to 1 pm.

2p

Knox Church Rummage
Sale in Manitowaning is open
Mondays to Saturdays from
10 am to 3 pm. Clothing,
household, books, miscella-
neous and more.

Tfn

UCW Giant Yard Sale,
Saturday, June 18 from 9 am
to 1 pm at the Silver Water
Community Hall. Will also
have muffins, tea and coffee.

2-4p

Little Current United
Church is having a free rum-
mage sale on Friday, June 3
from 2 pm to 7 pm and
Saturday, June 4 from 9 am
to 12 noon. Please bring your
own bag.

2p

Rental unit fully furnished.
Geared for
professionals/trades people
coming to work on Manitoulin
Island. Double occupancy
maximum. Sorry no pets, no
smoking. Text or call the land-
lady for more information,
please leave a clear mes-
sage, 705-348-1111.
Available July 3, 2022.

2-3c

Annual Plant Sale hosted by
the Grass Roots Garden Club
on Saturday, June 4, 9 am at
the Manitoulin Hotel and
Conference Centre parking
lot. Proceeds donated to local
Island charities.

2c

Attention Manitoulin crafts-
people/artisans/artists/etc.
You are invited to participate
in the Little Current Canada
Day Summer Fair on Friday,
July 1. The downtown street
will become a pedestrian mall
on Canada Day. Please plan
on setting up your table (or
booth or display) down the
centre of Little Current’s front
street that day as guests of
the Little Current Business
Improvement Association.
There are no fees to partici-
pate this day, and publicity
and advertising is looked
after by the sponsor organi-
zations. To register or for any
other questions, please con-
tact Rena Collins at 705-210-
0117 and leave a message.

2-6p

First Annual General
Meeting, please join Friends
of the Mindemoya Old School
(FOMOS) on Tuesday, June
21, 2022 at 2 pm for our first
ever AGM! This meeting will
be held via Zoom, we may be
able to make alternate
arrangements so that you are
able to attend this important
meeting! No elections will be
held this year. This is a per-
fect opportunity to touch base
with the dedicated people
who have worked tirelessly to
save the Mindemoya Old
School from demolition and
have begun the process of
repurposing it. Contact us at
mindemoyaoldschool@gmail
.com or phone 705-377-4045
and someone will be able to
help you.

2-3c

The Little Shoppe Around
the Corner at Knox Church in
Manitowaning is open for the
season; Fridays and
Saturdays from 10 am to 3
pm. Like-new clothing and
various treasures.

Tfn

Decoration Day
Ceremonies, Sunday, June 5,
1 pm at the Island Cenotaph
at Monument Corners, Spring
Bay. The public is invited to
attend and pay homage to
the men and women who
served in our country’s forces
and those of our allies. In
case of rain, the ceremony
will be held at the Providence
Bay arena. Following the ser-
vice, all are invited to the
Little Current Legion for fel-
lowship and refreshments.

2c

On Saturday, June 4, the
Sgt. Charles Golden, Silver
Star Rifle team will perform a
rifle salute at the Manitoulin
Centennial Manor to cele-
brate Queen Elizabeth II's
Platinum Jubilee marking 70
years of service to the people
of the United Kingdom, the
Realms and the
Commonwealth. The cere-
mony will take place at 1:30
pm. The public is invited to
observe the salute.

2c

Island wide E-bike share 
Manitoulin Passage Ride report

Survey results 2022

Cycle Friendly Business Award winner 
Shannon McMullan 

MICA Membership
6th Edition MICA Map 2022 

MICA Newsletter 
All-Inclusive Cycle Tours

Finance Report 
Election

Annual General Meeting
June 10, 2022

7:00 PM

Maja’s 
6152 Hwy 542 

Mindemoya, ON

Decoration Day Service
Sunday, June 5 at 1 pm

Each year, Br. 177 Little Current and Br. 514 Western Manitoulin 
alternate hosting this special day to pay homage to the men and 
women who served in our country’s forces and those of our allies. 
Through their courage and sacrifice, these men and women have 
helped to ensure that we live in freedom and peace, while also 
fostering the same around the world.

The service will start at 1 pm at the Manitoulin Cenotaph grounds, 
Spring Bay. In case of rain, the ceremony will take place at the 
Providence Bay arena.

Organizations and individuals who wish to lay a wreath are asked 
to contact Roy Eaton, 705-698-4131 or by email roy.eaton@
sympatico.ca.

For the public, it is recommended you bring your own lawn chair. 
At the conclusion of the ceremonies, everyone is invited back to 
the Little Current Legion for fellowship and refreshments.

NEMI Farmers’ Market
in Little Current

First Market of the season this
Saturday, June 4 from 9 am to 12 noon.

Come see our new vendors
Downtown, next to the BMO

Private classified word ads,
like this, are $8 for up to 25
words and 10 cents for every
additional word, per week,
plus HST. Pre-payment
(VISA, MasterCard, cheque
or cash) is required. Private
sales only. Call 705-368-2744
to book your ad.



raised in Wiikwemkoong
and is one of  11 children to
her parents. “Growing up,
we lived off  the land. My
father was a hunter, fisher-
man, trapper, farmer, and
that was during his spare
time while he worked full-
time as the chief  of  police
on our reserve. My mother
worked as a nurse at the
Wikwemikong Nursing
Home. Growing up, we
learned very early the value
of  hard work. Something
that I have in common with
the late Laura Legge.”

In November 2016, Ms.
Jacko was appointed the
children’s lawyer for
Ontario. “I am very hon-
oured to be the first Anish-
nawbek lawyer appointed to
this position.” After accept-
ing the position, she visited
her brother Art Jr., a tradi-
tional person and knowl-
edge keeper, asking him to
help her with a special cere-
mony, a preparation lodge, a
sweat lodge.

She explained, “the pur-
pose of  my request for this
ceremony was so that I
could come to the role of
children’s lawyer for
Ontario with the purest of
hearts because I would be
working with and helping
children. I’ve always been
taught that children are
gifts from our creator and
that they are not ours but
rather, they are on loan to
us.” 

In the ceremony, Ms.
Jacko was gifted with a tur-
tle shell rattle. “The turtle
shell is significant because
it is symbolic and speaks

about and represents Deb-
wewin. Translated, Deb-
wewin means truth. I share
this with you because as
practitioners and decision
makers, you all have a
responsibility to find Deb-
wewin or come as close to it
as you can.” 

Since last summer, Ms.
Jacko has been on leave
from the office of  the Chil-
dren’s Lawyer and has been
acting as the Assistant
Deputy Attorney General
for the Indigenous justice
division. “In this new role,
what I have heard repeated-
ly is, that Indigenous
women must lead this work;
that Indigenous communi-
ties know what is needed
and that they have always
known what was needed;
and that we must commit to
decolonizing the systems
that continue to put Indige-
nous lives at risk.”

“It has been long recog-
nized that Indigenous peo-
ple are over-represented in
the criminal system, as sur-
vivors, as accused persons
and as persons in custody.
Several inquiries, commis-
sions, task forces and
research studies have made
direct links between the
historical and ongoing colo-
nial laws, policies, systems,
and the over-representation
of  Indigenous persons in
the Canadian criminal sys-
tem,” continued Ms. Jacko.

“To redress the legacy of
Indian Residential Schools
and advance the process of
reconciliation, the Truth
and Reconciliation Com-
mission of  Canada made 94
calls to action, including

justice-specific recommen-
dations,” said Ms. Jacko. “I
think the fact that it took
decades to call the National
Inquiry into Murdered and
Missing Indigenous Women
and Girls (MMIWG) says so
much about our society.
The fact that the commis-
sion made 231 calls for jus-
tice is a huge sign of  the
work that needs to get
done.”

“The fact is, there is nev-
er enough time to unpack
all that Indigenous
women, girls, gender
diverse, people and com-
munities have been telling
us, about what it is, that
they need, we need, to be
secure and to stay safe,”
said Ms. Jacko. “But we
must make the time. It is
necessary. We must listen,
learn, unlearn and, most
importantly, we must
change. It is time to change
the narrative; particularly
the narrative for Indige-
nous women to one of
resilience.”

“I am very honoured and
very humbled to be recog-
nized and to accept the
Laura Legge award, an
award that recognizes
women lawyers from
Ontario who have exempli-
fied leadership with the
profession,” said Ms.
Jacko. “Before I conclude
my remarks, I would like
to share an elder’s teach-
ing that is so simple but
profound. As we look
around the world today, it
is a time of  great change.
As an Anishnawbe kwe,
there is much for which to
be grateful and there is so

much work to be done.”
“The elder said that when

we are making important
decisions or creating new
ways of  doing things, we
must always think about
the impact that these deci-

sions or new ways will have
on our future generations.
We are often encouraged to
think seven generations
into the future and we need
to take time. For if  we move
too quickly, we will create

dust on our path and those
coming behind us will
become lost. As we contin-
ue to trailblaze, our chal-
lenge is to continue to leave
footprints and to make our
ancestors proud.”

Position: Police Constable           
Location: Wikwemikong Unceded Territory
Responsible to: Chief of Police, Wikwemikong Tribal Police Service
 
The Wikwemikong Tribal Police Service is accepting applications from a police officer who has served or is 
currently serving with a Canadian police agency.

Summary: The Police Constable will be responsible to the Chief of Police and will maintain law and order in 
a community-based setting within and around the Wikwemikong Unceded Territory.

Key Duties/Responsibilities:
• Preserve the peace.
• Prevent crimes, other offences, aiding assistance and encouragement to other persons in their 

prevention.
• Assist victims of crime. 
• Apprehend criminals, other offenders, and others who may lawfully be taken into custody. 
• Lay charges and participate in prosecutions.
• Execute warrants and perform related duties. 
• Perform the lawful duties that the Chief of Police assigns. 
• Respond to calls for service.
• Successfully complete prescribed training. 
• Commitment to Community-Based Policing principles and practices. 
• Display cultural competence when interacting with members of the community.
• Participate in community events and cultural gatherings.
• Assist in the development and implementation of projects, acting as a resource to team members and 

other Units.
• Undertake assignments, including traffic point duty and crowd control, as required.

Basic Requirements:
• Ontario Police College Certificate or equivalent as recognized by the Ontario Police College.
• Diploma in Police Foundations or Degree in Law and Criminal justice an asset.
• Must possess a valid class G Ontario Driver’s Licence.
• Possess current First Aid/CPR Certificates.
• Provide proof of double Covid-19 Vaccination certificate from the Ministry of Health.
• Basic computer skills and knowledge of Microsoft Outlook and Office.
• Must have awareness of First Nation culture and traditions.
• Be physically able to perform the duties of the position.
• Ability to maintain confidentiality a MUST.
• Be prepared to take an Oath/Affirmation of Office and Secrecy.
• Be of good moral character and habits.
• Pass a detailed background check that includes security clearance checks, credit, and reference 

checks. 

Employment packages are available for pick up at the WTPS office or can be emailed to those interested.  
Interested applicants are to forward a completed electronic employment package, letter of interest/cover 

letter, detailed resume, copies of relevant diploma/certificates, and 3 work-related references to:

Attn: Acting Chief of Police, Gregory Mishibinijima  
gregory.mishibinijima@wtps.ca

Posting Deadline: June 17, 2022 at 4:00 PM

Please note, applications will be screened. Interviews will be scheduled and at that time a decision will be made to 
consider an experienced officer for hire. The candidate will also be required to successfully complete psychological, 

medical, vision and hearing examinations. The best qualified candidate(s) will be subject to a comprehensive background 
investigation. The candidate will be notified before any contact is made with their current police service.

Members of the Wikwemikong Tribal Police Service participate in the Ontario Pension Board (OPS) pension plan. It is 
compulsory for members to contribute to the plan. Experienced officers who have contributed to another pension plan may 

contact their current plan administrator to determine if their plan is transferable.

EMPLOYMENT OPPORTUNITY
WIKWEMIKONG TRIBAL POLICE SERVICE

Experienced Police Officer (2) - Full Time – Permanent

Job Brief
Are you interested in making a difference in the lives of others in the community? Then this position 
might be right for you. Zhiibaahaasing First Nation is looking for a Family Wellbeing Worker to join our 
program. The Family Wellbeing Worker will assist our team in facilitating a community-led initiative 
focused on preventing and addressing the root cause of violence, and the over-representation of  
Indigenous Children and Youth in child welfare and the justice system.

The successful candidate will have the following key duties:
• To support Indigenous women by developing policies and resources to support families within the 

community.
• To support families, children, youth affected by the welfare and youth justice systems by reducing 

the need to bring children into care, the reduction of occurrence of violence and improvement of 
the overall health and well-being of Community.

• Responsible for delivering the range of programming that responds to the needs of the community.
• Designing culturally-based, preventive and holistic supports, providing counseling services. 
• Development of safe space manual and managing safe space.
• Other duties as required.

Qualifications/Requirements:
• Post-Secondary Diploma in Social Services, Educational Support, Early Childhood Education, Child 

and Youth Worker or related field.
• A minimum of two (2) years of experience in a similar role.
• Valid G-class driver’s licence with a reliable vehicle.
• Current CPR and First Aid certification.
• Clear CPIC and Vulnerable sector check.

What We Offer:
• Full time, permanent position
• Salary: Based on Education/experience
• Benefits: Yes
 
How to Apply:
If you meet the qualifications above and are interested in applying to this position, we’d love to hear 
from you.

Application Deadline open until filled. Only full packages will be accepted.

Applications MUST include a cover letter, resume and three work-related reference letters. Copy of Valid 
G Driver’s licence. Copy of CPR and First Aid.

Email to:
bobbisue@zhiibaahaasing.org

Based on the Current Covid-19 Pandemic Restrictions only emails will be accepted.
Attention:

Band Manager, Bobbisue Kells-Riberdy RE: FWB Job Posting

Successful applicants will be requested to submit a CPIC, Vulnerable sector check.

Please note: Zhiibaahaasing First Nation welcomes applications from persons with disabilities and will 
provide accommodations during all stages of the hiring process, upon request.

EMPLOYMENT OPPORTUNITY
Position: Family Wellbeing Worker

Term: Full-time, Six Month Probationary Period
Hours: 34.5 hrs

MANITOULIN HEALTH CENTRE
EMPLOYMENT OPPORTUNITY
RADIOLOGY TECHNOLOGIST

Manitoulin Health Centre requires a Radiology Technologist to work on a casual basis. The Registered Radiologist 
Technologist is responsible for providing quality diagnostic images for interpretation by a radiologist. 

QUALIFICATIONS:  
Required: 
• Registration with the C.M.R.T.O. 
• Willing to successfully complete a recognized course in Electrocardiology 
• Previous experience in a hospital setting 
• Mandatory proof of fully immunized COVID-19 vaccine status
Preferred: 
• Registration with the O.A.M.R.S. and C.M.R.T. 
•  Previous experience with E.C.G.’s, Holter Monitors, AGFA PACS system and Bone Mineral Densitometry 

COMPETENCIES/TECHNICAL: 
• Knowledge and proficiency in quality imaging
• Knowledge and proficiency in equipment QC requirements
• Knowledge and proficiency in general radiology examinations
• Knowledge and proficiency in infant and pediatric procedures
• Ability to recognize normal and abnormal ECG’s
• Knowledge and proficiency in conducting a bone mineral densitometry scan
• Proficiency in computer software applications: Microsoft Platform, Meditech DI, Meditech Order Entry, 

Meditech Community Wide Scheduler, PACS, Spacelab, Holter Monitoring Software, Policy & Procedures 
Platform, and Learning Management System  

Please apply to: Human Resources at recruitment@mhc.on.ca 
Please quote Job Posting Number 2022-OP-02 in the subject line.

Thank you to all who apply. Only those to be interviewed will be contacted.

“Manitoulin Health Centre is strongly committed to diversity within its community and especially welcomes 
applications from racialized persons / persons of colour, women, Indigenous / Aboriginal People, persons with 

disabilities, LGBTQ persons, and others who may contribute to the further diversification of ideas.”
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FULL-TIME EMPLOYMENT OPPORTUNITY
HEALTH MANAGER 

Salary:  $61,680 - $75,220/year   

(depending on education and experience)
The Health Manager will continually ensure that the WRFN community members have access to efficient 
and quality health care services.  This position reports to the Band Manager and will be responsible for the 
operation and management for the WRFN Health Centre.  This position requires substantial operational and 
planning oversight as well as planning and health care service delivery to the WRFN community.

SOME KEY JOB FUNCTIONS:
• Provide leadership and direction for the Health Centre and staff to ensure the goals and objectives are 

continually met;
• Promote and emphasize people-centred care in partnership with the patient, family and health care 

team;
• Develop, implement and maintain in active human resources plan;
• Plan, organize and monitor the programs and health services to ensure all activities are consistent with 

legislation, standards, regulations and need;
• Develop and review program indicators, goals and outcome measures; 
• Ensure services are provided using family-centred, strengths-based, community needs focus;
• Ensure quality health standards and policies are developed and implemented;
• Implement data collection strategies that support ongoing development and monitoring of quality health 

service delivery;
• Collect, report and analyze statistics for the Health Unit;
• Prepare comprehensive reports and provide recommendations to improve the effectiveness of services 

and programs of the Health Unit; and
• Develop and implement community emergency response planning procedures.

RELATIONSHIPS AND TEAMBUILDING:
• Work collaboratively and cooperatively at all levels in order to support the use of a strength-based, 

community-focused practices while assisting team members to build their capacity in providing safe 
and nurturing environments for WRFN members.

HUMAN RESOURCES:
• Provide guidance, direction and support to staff; 
• Supervise, coach and direct staff;
• Monitor and address employee performance and conduct performance reviews;
• Coordinate staff professional development and address any training needs; and
• Establish and sustain a work environment that promotes and rewards optimal performance, an ongoing 

commitment to excellence and the adoption of strength-based cultural practices.

FINANCIAL MANAGEMENT:
• To assist in the preparation and monitoring of the Health Unit Budget; 
• Assist in the development of the Yearly Health Unit Budget and review, monitor, coordinate and plan for 

the allocation of resources for staff that fall within the limit of authority;
• Review, monitor and approve financial expenditures for health staff; and
• Ensure WRFN financial policies and procedures are adhered to.

ADMINISTRATION:
• To complete administrative functions and adhere to all WRFN policies, procedures and standards of 

practice; 
• Develop and submit a yearly work plan with goals, objectives and measurable indicators of success;
• Review and approve various forms to be used, i.e. Monthly Report Forms, Intake Forms, Medical Forms, 

Liability Forms and etc.; and
• Prepare and submit comprehensive monthly and quarterly reports to the Band Manager and Leadership 

(when requested).

EDUCATION 
• Degree or Diploma in Health Administration, Public Health or related field.

EXPERIENCE 
• Minimum two years’ (2) managerial experience including supervision of staff, preferably in the Health 

Care field;
• Must have a good understanding and adhere to:  General Accepted Accounting Practices (GAAP), 

Funding Contribution Funding Agreements;
• Strong proposal writing skills; and
• Working experience working with First Nation people, organizations and communities. 

KNOWLEDGE REQUIREMENTS 
• Knowledge of First Nation communities and structures and the ability to integrate traditional and 

mainstream practices as a central and vital part of health service delivery;
• Knowledge of local services available to the WRFN community; 
• Knowledge and understanding of the Canada Health Act, Non-Insured Health Benefits Program and 

Indian Act; and
• Knowledge, understanding, respect and sensitivity of the Anishinabek culture, traditions and the Seven 

Grandfather Teachings. 

SUPERIOR SKILLS 
• Excellent interpersonal skills
• Excellent problem-solving skills
• Excellent written and oral communication skills 
• Excellent planning and organizational skills 
• Excellent time management skills 
• Excellent computer skills with Microsoft Office software 
• Ability to work independently and within a team environment 
• Ability to deal with difficult and conflicting situations 
• Ability to work flexible hours including unplanned overtime 
• Ability to work with confidential and highly sensitive and personal information 
• Proven ability to work with First Nation communities and people 
• Ability to understand and speak Anishnaabemowin is an asset

Applications will be accepted via email, fax and mail or in person to the attention of:

CONFIDENTIAL:   
Tricia Podlatis, Human Resources Manager

Whitefish River First Nation, 17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON   P0P 1A0
Email:  applications@whitefishriver.ca; Fax: (705) 285-4532

Applications must be submitted by June 3, 2022 by 4:30 p.m. and must include the following;
Cover letter, current resume, copies of Degrees/Diplomas, and 3 reference letters (with contact information).

Successful candidates must submit an original/current copy of their Vulnerable Sector Screening Check 
prior to employment. We thank all who apply, however, only those applicants selected for an interview 

will be contacted.

The successful candidate will play a key role in the treatment of individuals diagnosed with 
Autism who are referred to the Urgent Response Program (part of the Ontario Autism program). 
They will work with the Urgent Response Coordinator, Behavioural Therapist, and external 
partners to support the development of a caregiver mediated treatment plan and provide 
supportive consultation. 

The successful candidate will have a Master’s degree in social work or one of the helping 
disciplines (i.e. psychology) and must be registered and in good standing with the college of 
Social Work or Psychotherapy. Those candidates with an Honours degree may be considered. 
The successful candidate must have a minimum 5 years’ experience working with children and 
youth with Autism Spectrum Disorder; experience working in a multidisciplinary team, including 
with other registered clinical practitioners; experience in the development, implementation and 
oversight of clinical treatment programming; excellent case management and organizational 
skills to support planning for client services in a multidisciplinary context.

The successful candidate will have knowledge of both theory and the application of systemic 
interventions, child development, childhood disorders and syndromes, family/individual 
mental health assessments and intervention.  The candidate must be self-motivated and able 
to work independently. Exceptional leadership, inter-personal, problem-solving, written and 
organizational skills are further requirements for this position. 

A valid driver’s licence, access to a vehicle, and current insurance are required as travel 
throughout the assigned area may be expected. The successful candidate must provide a clear 
vulnerable sector criminal reference check. 
The potential candidate will be expected to work from home at this time as well as using virtual 
and in-person formats.

Those interested in this position should send their current resumes to:

Mary Katherine Howe – Executive Director
Children’s Community Network, 319 Lasalle Boulevard, Unit 2, Sudbury, ON P3A 1W7

Tel: (705) 566-3416 ext. 2547
Fax: (705) 521-7376

E-Mail: mhowe@ccnsudbury.on.ca
Posted: Until Filled

Children’s Community Network welcomes and encourages applications from people with 
disabilities.  Accommodations are available on request for candidates taking part in all aspects 
of the selection process. We would like to thank all applicants for their interest, however, only 

those candidates selected for an interview will be contacted.

Children’s Community Network 
Réseau communautaire pour enfants

is currently seeking a
Mental Health Clinician (Bilingual)

Covering for the Sudbury-Manitoulin, Algoma and  
Nipissing-Parry Sound-Muskoka areas.

Hybrid / virtual work arrangement 
Permanent, full-time, 35 hours/week

Salary range: (Bachelors) $34.68 - $41.64
                   (Masters) $37.46 - $44.97
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...‘Digital nomad’ stops on Manitoulin
through hours of  courses and videos.” So,
there is an app for that.

Nastasia does a lot of  research in order
to prepare to move to a new country. “I look
online to see what kind of  internet options
there are, then I talk to my friends who
have worked there,” she said. The bonus of
her online work means that, unlike the
youth travelling the world in generations
past, she doesn’t have to find work there.

When it comes to paying taxes, there are
some simple rules to watch out for. “I stay
only six months in any country, so I only
have to pay taxes in my home country,” she
said. 

That leads into where she pays taxes
now. “Canada,” she laughs. “I am a perma-
nent resident here, this is my ‘home’ coun-
try.”

Many digital nomads ply their trade
through travel visas (technically illegal),
but a growing number of  countries are tai-
loring their visa programs to accommo-
date the new global workforce and not all
digital nomads actually travel from coun-
try to country, choosing to move around
their own country—nations with large
geographies like Canada and the US being
cases in point.

Not being a full citizen is another reason
Nastasia wants to maintain a small meas-
ure of  anonymity. “I don’t have all the
rights of  a citizen,” she said. “I am not sure
how that might effect me.” Apparently liv-
ing under an actual authoritarian regime
tends to leave a lingering mark on one’s
psyche.

As a final comment on becoming a digi-
tal nomad Nastasia said that she would like
to address one of  the prevailing stereo-
types of  the lifestyle.

“People think we come to work, put
down our laptops and sit in the sun by the
beach,” she laughs. “That doesn’t work.
For one thing the sun is too bright and even
the best laptop screens are impossible to
read in the bright light. And the sand—the
sand gets into everything, it is not good for
your laptop. I always find a nice quiet place
to work.”

Nastasia has enjoyed her time on Mani-

toulin, she currently hangs her full-time
hat in Toronto. “I have seen more wildlife
while I have been here the last couple of
weeks than I have seen before in my life,”
she said. “It is so beautiful here.”

Coming from a northern country, Nasta-
sia said she finds the climate in Canada
very familiar. “And if  I want to be some-
where warm, I can do that too,” she laughs.

She discovered Honora Bay through her
colleague Shane O’Donnell, owner of  Little
Current’s Heartwood Mushrooms and a bit
of  a digital nomad himself  in his day job.
“We met at a software conference,” she
said. Mr. O’Donnell’s description of  life at
the Northern Ontario Permaculture
Research Institute in Honora Bay was com-
pelling, so she took the opportunity of  an
invitation to come and visit for a couple of
weeks.

Digital nomads have been growing in
numbers at a rapid pace, even before the
pandemic. According to a research study,
in 2020 there were 10.9 million American
workers who described themselves as
such, that’s a 49 percent increase over 2019.
It is a trend that is only increasing, not
only among younger workers and back-
packers, with the lifestyle luring in retires
or semi-retired individuals, snowbirds and
entrepreneurs.

For Nastasia and many others, the free-
dom, flexibility and ability to travel the
world are major advantages. Drawbacks
include the challenges of  maintaining per-
sonal relationships over long distances and
long periods, as well as the potential for
experiencing loneliness, isolation and
burnout. That means the digital nomad
lifestyle might not be for everyone.

Nastasia notes that maintaining work-
life balance is one of  the reasons she
prefers to have only one employer. “It is
easier to maintain boundaries,” she said.
As a younger individual who grew up in
the digital age, she finds it easier to main-
tain her friendships through online com-
munication, especially as many of  her
friends are also spread across the globe.

Two Canadian cities, Montreal and
Toronto, are among the most popular desti-
nations for digital nomads.

...continued from page 21
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The FASD Consultant will deliver family-centred service to children and youth with FASD and/
or suspected FASD and their families by leading the development of a strengths-based support 
plan for children and youth with FASD or suspected FASD. The FASD Consultant will work with 
the family, service providers and educators to build capacity for supporting the child/youth 
and identify service options to meet the specific needs of the child/youth and family based 
on the best available evidence of FASD supports. The FASD Consultant will be knowledgeable 
about FASD and will complement the current efforts of service providers within the community 
to provide collaboration and system navigation across multiple sectors, such as health, 
education, youth justice, community and social services, post-secondary, and employment and 
training. The FASD Consultant will connect children and youth with FASD, their families and 
service providers to interventions and supports including those developed through the other 
components of the FASD Strategy.

The successful candidate will be committed to strength-based principles of child, youth, 
and family centredness, demonstrate the ability to build and maintain relationships with 
diverse stakeholders, have experience in data collection and analysis, have the ability to work 
independently and contribute to a team, and show strong organizational and time management 
skills.

The successful candidate will have knowledge of both theory and the application of systemic 
interventions, child development, childhood disorders and syndromes, family/individual mental 
health assessments and intervention.

He/She will possess a BSW or equivalent degree in one of the social sciences or helping 
professions, have a minimum of three years’ work or equivalent experience with vulnerable or 
at- risk populations including special needs, have experience working with children/youth with 
FASD and their families, be fluent in both official languages, and have strong presentation and 
interpersonal skills. As travel throughout the assigned area is expected, candidates must have a 
valid driver’s licence, access to a vehicle and provide a Motor Vehicle Abstract.

The successful candidate will be expected to work from home at this time. Those interested in 
this position should send their current resumes in confidence by June 1, 2022 to:

Mary Katherine Howe – Executive Director
Children’s Community Network, 319 Lasalle Boulevard, Unit 2, Sudbury, ON P3A 1W7

Tel: (705) 566-3416 ext. 2550
Fax: (705) 521-7376

E-Mail: mhowe@ccnsudbury.on.ca
Posted: May 17, 2022

We would like to thank all applicants for their interest, however, only those candidates selected 
for an interview will be contacted.

Children’s Community Network 
Réseau communautaire pour enfants

is currently seeking a bilingual
Fetal Alcohol Spectrum Disorder Consultant

for the Sudbury office Hybrid Work Arrangement
Full time permanent, bilingual, 35 hours/week 

Salary range: $26.93 to $40.48 per hour

The successful candidate will play a key role in the treatment of individuals diagnosed with Autism 
Spectrum Disorder who are referred to the Urgent Response Service with the Ontario Autism 
Program. They will work along with the Urgent Response Coordinator, Mental Health Clinician, 
and external partners to provide supportive treatment through a caregiver mediated model using 
principals of Applied Behavioural Analysis. 

The successful candidate will have an Honours Bachelor’s Degree or Master’s Degree in 
Psychology, Disability Studies or another related field. The successful candidate will be registered 
as a Board Certified assistant Behaviour Analyst (BCaBA) or a Registered Behaviour Technician 
(RBT), or working towards this designation.  The successful candidate must have a minimum 
5 years’ experience developing and implementing behaviour treatment plans for children with 
Autism; experience working in a multidisciplinary team, including with BCBA and other registered 
clinical practitioners; experience in the development, implementation, data collection, and 
oversight of clinical treatment programming for children with Autism; excellent organizational 
skills to support planning for client services in a multidisciplinary context, case management, 
assessment and intervention skills and data collection and analysis.

The successful candidate will have knowledge of both theory and the application of systemic 
interventions, child development, childhood disorders and syndromes, family/individual mental 
health assessments and intervention.  The candidate must be self-motivated and able to work 
independently. Exceptional leadership, inter-personal, problem-solving, written and organizational 
skills are further requirements for this position. Bilingualism is an asset.

A valid driver’s licence, access to a vehicle, and current insurance are required as travel 
throughout the assigned area may be expected. The successful candidate must provide a clear 
vulnerable sector criminal reference check. The potential candidate will be expected to work from 
home at this time as well as using virtual and in-person formats.

Those interested in this position should send their current resumes to:

Mary Katherine Howe – Executive Director
Children’s Community Network, 319 Lasalle Boulevard, Unit 2, Sudbury, ON P3A 1W7

Tel: (705) 566-3416 ext. 2547
Fax: (705) 521-7376

E-Mail: mhowe@ccnsudbury.on.ca
Posted: Until Filled

Children’s Community Network welcomes and encourages applications from people with 
disabilities.  Accommodations are available on request for candidates taking part in all aspects of 
the selection process. We would like to thank all applicants for their interest, however, only those 

candidates selected for an interview will be contacted.

Children’s Community Network 
Réseau communautaire pour enfants

is currently seeking
Behaviour Therapists (x3)

For the: Sudbury-Manitoulin District, Algoma District and  
North Bay-Parry Sound District

Hybrid / virtual work arrangement 
Permanent, full-time, 35 hours/week

Salary range: (Bachelors) $34.68 - $41.64
                   (Masters) $37.46 - $44.97

 
 

  

The Manitoulin-Sudbury District Services Board is a municipal service management 
organization created by the provincial government to oversee the  local planning, 
coordination and delivery of a range of services and programs divested to the 
municipal order of government. The specific programs our DSB is responsible for are: 
Ontario Works, Community Housing, Paramedic Services (Land Ambulance), and 
Early Learning and Child Care services.  
 

The following Employment Opportunity is now available t o anyone interested in 
joining our highly dedicated workforce. 
 
Finance Summer Student - Espanola 
Temporary Full-Time 
Competition #2022-02-AD 
Closing date:  June 10, 2022 

For position details, visit Job Opportunities on our website at 
www.msdsb.net/index.php/careers 

 
While all responses are appreciated, only applicants selected for an interview will be contacted. 

 

 
 

Reporting Relationship:   
The Community Health Nurse (CHN) works under the direction of the Nursing Supervisor.

Position Summary: 
The Community Health Nurse (CHN) is a member of a Community Health Services Team sharing in the 
responsibilities for the delivery of a comprehensive Community Health Program.  The CHN works in 
collaboration with the M’Chigeeng First Nation community, families, individuals, other professionals, and 
organizations to meet those needs.  The goal is to promote and preserve the health of the community through a 
focus on health promotion, health maintenance and health education.  The CHN provides functional support as 
required and related to nursing practice. The CHN will also provide nursing services to the Home Care Program 
and the Mental Health Program.

Essential Functions
An active member of the Health Services team in the delivery of a comprehensive Community Health Program 
comprised of such activities as:
• Maternal and child health, control of communicable diseases, mandatory immunization program, lifestyle 

education on a one-to-one basis and group sessions, school health assessment, first aid services, chronic 
diseases monitoring and environmental health surveillance

• Utilization of the electronic medical record (EMR) to maintain the database of client records
• Promote healing and wellness through prevention, promotion, and education
• Act as liaison with First Nation personnel, health-related agencies, physicians, and hospitals
• Work with the Health Services Team to develop and implement a community-based work plan to meet 

the health needs and priorities of MFN
• Provide relief nursing services to the Home Care program
• Provide nursing expertise and support to the mental health clinic
• Other related duties as identified in response to community health needs

Qualifications & Requirements
Preferred
• Baccalaureate degree in Nursing from an accredited University or College
• Five (5) years’ previous work experience in First Nation community health nursing and home care nursing 

would be an asset
• Direct clinical experience in providing mental health and addictions services
• Valid CPR and First Aid Certification

Minimum
• Diploma in Nursing or Registered Practical Nurse Diploma
• 2-5 years’ work-experience working with First Nation people
• Valid and current registration with and member in good standing with the Registered Nurses Association 

of Ontario (RNAO) and the Colleges of Nurses in Ontario (CNO)
• Valid CPR and First Aid Certification

Other
• Must have knowledge and/or experience with the culture, history, and customs of the Anishinaabe people
• Understanding and fluency of the Ojibwe language would be an asset or must have the willingness to 

learn
• Valid Ontario Driver’s Licence and access to own vehicle

The successful candidate will be required to submit the following upon hire:
Current thirty (30) day Police VSS
Confirmation of their COVID-19 Vaccinations

Closing Date: June 10th, 2022 at 12:00 p.m.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT REFERENCE CONTACTS  
(2 Work-Related references and 1-Character reference) and education certifications addressed to:

COMMUNITY HEALTH NURSE
c/o Human Resources

M’Chigeeng First Nation, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 or employment@mchigeeng.ca

Miigwetch for your interest, however, only applicants selected for an interview, will be contacted.  
For detailed job description, please email andream@mchigeeng.ca.

EMPLOYMENT OPPORTUNITY
Community Health Nurse

Classification Level: MFN Nursing Salary Grid ($39-$49/ hour)
Employment Status: Full Time Term (1 year Contract)

Department: Health Services

help wanted! help wanted! help wanted!



by Michael Erskine
MANITOULIN—There is
one thing you never want to
call a paramedic—ambu-
lance driver—because they
are so very much more
than that. In fact, there is a
veritable army of  individu-
als that stand in support of
out-of-hospital care behind
the 8,600 men and women
across this province who
arrive on the scene of  a
medical emergency—hence
the theme of  this year’s
National Paramedic Week:
Faces of  Paramedicince,
May 22-28.

“This week, we recognize
our amazing paramedics
who demonstrate day in
and day out, just how dedi-
cated and professional they
are in their service to our
communities,” Manitoulin
Sudbury District Services
Board Chief  of  Paramedic
Services Paul Myre told
The Expositor. “This year’s
theme is ‘Faces of  Para-
medicine’ which truly
encapsulates the transfor-
mation and evolution the
paramedic profession has
undergone over the last
several years. This theme
also acknowledges all of
the important people who
contribute their support
and expertise so that our
paramedics can be success-
ful in their delivery of
patient care. This
includes all of  the support
staff, communications
officers, educators,
researchers to name a few.
The many ‘faces’ of  our
Manitoulin-Sudbury DSB
paramedics are vital to
the provision of  patient
care and are absolutely
critical to the success of
our society’s collective
health care mission. From
our 9-1-1 response to our
community paramedics,
our paramedics have
demonstrated their unwa-
vering agility in their
approach to their mission
of  supporting our health
care system when it needs
them most.  As chief  of
paramedic services, I am
proud to lead and recog-
nize such a diverse,
engaged and effective
force of  paramedics who

stand at the ready to serve
those in need.”

“Our paramedic services
and their teams have

stepped up day after day to
respond to the pandemic
and provide care where
needed—in homes and clin-

ics, on the roadway, on
trails, in waterways,” said
Ontario Association of
Paramedic Chiefs presi-
dent Peter F. Dundas in a
release. “We rely on so
many to help us do what we
do and I’m proud to honour
all of  these brave women
and men who work togeth-
er to keep communities
safe and healthy.” 

This year’s celebration
of  National Paramedic
Week focused on different
specialities with the para-
medic profession. The
Paramedic Chiefs of  Cana-
da were encouraging para-
medic services and organi-
zations to highlight the
many people in their

respective organizations,
focussing on a different
group each day of  the week.

On Monday, it was the
communications crew,
those folks at 9-1-1 dispatch
who are most often the first
point of  contact for those
reporting a medical dis-
tress. On Tuesday, it is the
civilian and community
paramedics who were in
the limelight, on Wednes-
day the spotlight centres on
the specialties (including
bicycle teams, professional
development specialists,
technical rescue teams,
mental health and addic-
tion response teams, falls
prevention teams and
emergency communica-

tions nurses). On Thursday,
it’s educators and research,
Friday, support services
(that’s logistics, fleet man-
agement, procurement and
occupational health and
safety) before then wrap-
ping up on Saturday with a
recognition day for all
paramedics.

An outstanding video
presentation by OPSEU
Local 679 that introduces
members of  the Manitoulin
Sudbury DSB to the com-
munity they cover can be
found by searching
YouTube.com for ‘MSDSB
OPSEU Local 679 Para-
medic Week 2022.’

Employment Opportunity
Chef

Department: Food & Beverage
Reports to: General Manager

BASIC RESPONSIBILITIES:
• Ensures food meets quality standards, prepares requisitions for food and kitchen supplies, 

estimates food requirements and controls food and labour costs
• Holds a pre-function briefing to determine specifications of each function
• Prepares and cooks complete meals, banquets or specialty foods such as pastries, sauces, soups, 

salads, vegetables, meat, poultry and fish dishes, and creative decorative food displays for special 
guests and functions

• Controls supplies in the refrigerator and storeroom 
• Assists with set up and tear down of buffets, banquets, and promotions
• Meets weekly (or as needed) with kitchen staff and servers to discuss up-coming function sheet for 

additions or changes
• Works closely with the kitchen staff to ensure food presentation consistence and delivery times for 

service and for each function
• Solves problems effectively and reports incidents to the General Manager
• Ensures all kitchen equipment is maintained and in proper working order and reports deficiencies 

to the General Manager
• Supervises the handling, storage and security of all kitchen equipment  
• Ensures the maintenance of a clean and safe working environment
• Assists in training and up-grading programs for staff in preparation, cooking, garnishing, and 

presentation of food
• Demonstrates new cooking techniques and new equipment to cooking staff
• Explains all kitchen equipment and its safe handling to staff
• Organizes employees in preparing duty schedules and prep lists 
• Encourages employees to offer suggestions and ideas toward improved production

SKILLS, ABILITIES AND QUALIFICATIONS:   
• Full Time position that requires full flexibility, including the ability to work weekends and holidays 

and a varied schedule 
• A true desire to understand and anticipate the needs of others in a fast-paced environment 
• Refined verbal and written communication skills 
• Must be proficient in general computer knowledge 
• Candidates should be extremely creative, innovative, detail-oriented and organized 
• Hotel experience and a thorough understanding of all levels of kitchen service 
• Previous experience as a Chef/Sous-Chef

Hours of Work: FT, variable shifts, days nights, weekends & holidays       Number of Positions:  1

If you are interested in the above position, please submit your resume in complete confidence.
Corey Stacinski – General Manager   

gm@manitoulinhotel.com

HELP WANTED – Canadian Yacht Charters 
in Gore Bay

 
Canadian Yacht Charters in Gore Bay is hiring!
Seeking part-time and full-time staff for the 

2022 Season.
 

Looking for students & mature adults – all ages welcome – to be a 
part of our CYC Team!   Flexible hours and great pay! 

Spring & Summer jobs available to start in May, June & July plus 
August & September hours available. 

 
Several positions available including boat cleaners, boat 

maintenance workers, plus retail store & office help needed.
Training is provided  - no experience necessary but a positive 

attitude can go a long way!

Check out our website: www.cycnorth.com
 

If you would like to find out more or want to apply to be on our 
CYC Team please contact us: 

Pamela McLaughlin – CYC
Box 486

Gore Bay, ON P0P 1H0
pamela@cycnorth.com

 
 

  

The Manitoulin-Sudbury District Services Board is a municipal service management 
organization created by the provincial government to oversee the  local planning, 
coordination and delivery of a range of services and programs divested to the 
municipal order of government. The specific programs our DSB is responsible for are: 
Ontario Works, Community Housing, Paramedic Services (Land Ambulance), and 
Early Learning and Child Care services.  
 

The following Employment Opportunity is now available t o anyone interested in 
joining our highly dedicated workforce. 
 
Integrated Program Assistant - Espanola 

Temporary Full-Time 
Competition #2022-10-ISS 
Closing date:  June 9, 2022 

For position details, visit Job Opportunities on our website at 
www.msdsb.net/index.php/careers 

 
While all responses are appreciated, only applicants selected for an interview will be contacted. 

 

 
 

MANITOULIN HEALTH CENTRE
EMPLOYMENT OPPORTUNITY

PHLEBOTOMIST - CASUAL
Manitoulin Health Centre requires a Phlebotomist to work on a casual basis at its Little Current and 
Mindemoya Hospital sites.

QUALIFICATIONS (Education, Certifications, Experience, Licensure):  
Required: 
• Graduate of a recognized Phlebotomy course or equivalent experience
• Mandatory proof of fully immunized COVID-19 vaccine status 

Preferred: 
• Recent/related experience in hospital setting 
• Certification in Transportation of Dangerous Goods (TDG) 

COMPETENCIES/BEHAVIOURAL: 
• Teamwork and Collaboration 
• Service and Quality Orientation 
• Creativity and Innovation 

COMPETENCIES/TECHNICAL: 
• Proficient in specimen collection, handling and processing 
• Proficient in Microsoft Platform (Word, Excel and Outlook); Policy & Procedures platform and Learning 

Management System 
• Proficient in Meditech Lab module 

SELECTION PROCESS: 
• Please email a cover letter and resume to the attention of Human Resources at recruitment@mhc.on.ca.
• Please reference Job Posting # 2022-OP-01 in your subject line and cover letter. 
• Applicants with the required qualifications may be interviewed. Thank you to all who apply. 

“Manitoulin Health Centre is strongly committed to diversity within its community and especially welcomes 
applications from racialized persons / persons of colour, women, Indigenous / Aboriginal People, persons with 

disabilities, LGBTQ persons, and others who may contribute to the further diversification of ideas.”
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National Paramedic Week celebrates ‘Faces of Paramedicine’

The Manitoulin Sudbury District Services Board held an open house
at each of its stations to celebrate paramedics services week May
22-28. In photo are four paramedics who were on hand for the open
house in Gore Bay on May 27. From left are paramedics Craig
Hood, Francois Seguin, Ron Mailloux and Serah Williams. 

One of the younger visitors on hand for the Manitoulin Sudbury 
District Services Board paramedic services open house at the Gore
Bay station was Orianna McGuin, shown in photo with paramedic
Serah Williams. The youngster had a great time taking over the
steering wheel, and turning on all horns and lights on the 
ambulance.



four dollars a day and could
eat as much as we wanted.” 

After he graduated from
the Dorset Forest Technical
College, he got a full-time
position at the South Bay-
mouth Fisheries Research
Station for the Ontario
Department of  Lands and
Forests. Art continued his
love of  sports, playing ball
and hockey in the Sault and
on Manitoulin. One memo-
rable time was the Flying
Fathers hockey game which
included Father Les Costel-
lo who had played for
Toronto. “We both curled
and cross-country skied as
well. Jane added, “I sang
with the Christie Singers, a
city choir group in the
Sault and was part of  the
local church choir and
women’s group. I also
taught Sunday school for
several years.”

In 1966, Jane attended the
one-year course at North
Bay Teachers’ College. “My
roommate was Angela
(Smith) Becks, who still
lives in Mindemoya. My
time in North Bay was
more enjoyable with her
there. Early practicums
consisted of  one day a week
observing established
teachers in the classroom.
This time increased to a full
week and finally two weeks.
Monday and Tuesday were
for observing, and by
Wednesday the student
instructed part of  the class-
es and by Friday, they
taught all day. Student
teachers were graded on
their work in the college
and in practice teaching.
Sister Sheila had become a
teacher too. She and hus-
band Allen Hern, a Baptist
minister, later moved to
British Columbia and are
currently living in Kam-
loops. They have three chil-
dren.” 

Art and Jane married on
Saturday, November 25,
1967 in St. Andrews by the
Sea United Church, in
South Baymouth. This date

worked with both jobs and
the annual deer hunt. Jane
had begun teaching in Echo
Bay outside of  Sault Ste.
Marie, two months earlier.
Art was working in the
Sault doing fisheries
research for the Depart-
ment of  Lands and Forests.
“We both had to be back at
work on Monday morning.”

In January 1970, the cou-
ple bought their first house
in nearby Bar River. “We
had a nice bungalow on an
acre of  land and could plant
a garden in rock-less soil.
We got our first dog, Turk, a
big black lab. Since we were
the first of  our friends to
buy a house, it became a
gathering place on week-
ends.” In 1971 Art trans-
ferred back to the research
station in South Baymouth.
The couple sold their house
and moved to the Island.
“We stayed with mom and
dad initially, then moved
into a dedicated apartment
for staff  at the research sta-
tion.” Art adds, “Eventually
I ran the research boat, set-
ting experimental nets and
planting fish in the North
Channel, Georgian Bay and
Lake Huron.” 

“We bought these five
acres we are now on from
my parents and built a
package house. Art and I, as

helper, learned a lot about
drywall, flooring and trim
work. Grandad’s carpentry
skills were revived when he
saw our pre-assembled
house that came in a truck.
He was fascinated. His lawn
chair was permanently
perched at the construction
site, often with him in it,
watching the progress. We
moved in before it was fin-
ished.”

After returning to Mani-
toulin, Jane spent five years
as a permanent part-time
teacher at the Tehkummah
School. In 1977, she taught
at the Assiginack School
and continued to take the
practical Ministry of  Edu-
cation courses. Later, she
enrolled at Laurentian Uni-
versity and over 10 years,
got her Bachelor of  Arts, all
while sitting at her kitchen
table. “It had been 20 years
since I left teacher’s college
and it was challenging to
get back into the learning
mode and deal with all the
writing assignments. Leslie
Fields, a fellow teacher, was
also doing her degree by
correspondence, so I had a
supportive partner to dis-
cuss issues with.” Jane fin-
ished her degree in 1996
and retired from teaching
in 2000. 

Art trained as a volun-

teer firefighter at the incep-
tion of  the program in 1976
along with Doug McMurray
and Jerry McGillis. “The
three of  us took the neces-
sary courses and began the
program in Tehkummah.”
Art also built a hunt camp
off  the eighth line, the orig-
inal road to Michael’s Bay,
near Poole Lake. He hunted
deer there and moose off
Island, cutting up the meat
himself. “Art cut the logs
he used to construct the
camp, our garage, decks,
cupboards and furniture.
We have had many success-
ful hunts and good times at
the camp,” Jane adds. “I
found it a great place to
study, with no road noise,
no television, and no inter-
ruptions.”

“Fondest memories?
Time spent together as a
family. All special holiday
events like Easter or
Christmas, have revolved
around family. Most impor-
tant event in my life? Meet-
ing Art. If  Art hadn’t come
here to stay at the research
station, my inquisitiveness

might have sent me out
there to discover more of
our world. Travels? We have
been to both coasts. Art
does not like the sunny
southern locations, but I
continue to travel with sev-
eral ladies, most winters
and we have been to Cuba,
Mexico and the Dominican
Republic. We travelled the
Island, fishing in Mani-
toulin lakes, tenting in
campgrounds here and
across Ontario. We could
have travelled more, but we
don’t have any regrets.”

“Association I participat-
ed in? I was the Manitoulin
District Chair of  the Feder-
ation of  Women Teachers
of  Ontario. Once I had to
travel to Toronto for the
annual teachers’ meeting.
While I was away, Art
answered the phone. He
was cooking supper, clean-
ing dishes, and forgot the
tap was running. I had
joked over the years about
getting a dishwasher and
the following year, we got
one. Pets? We had three
Labrador retrievers, Turk,
Cricket and Tip.”

Favourite season? “Fall,”
Art says quickly. “I like the
weather and it’s almost

INVITATION FOR TENDERS
General Contractor

Washroom Conversion Project
Wikwemikong Tribal Police Service

The Wikwemikong Tribal Police Service invites tenders for the washroom conversion project at the 
existing WTPS detachment.  Work will consist primarily of provision of services for renovation and 
addition to the women’s locker room area.

Please submit your letter of interest and proposal for:

• Removal of brick walls and flooring.
• Removal of countertop, sinks, shower area.
• Expansion of women’s locker room area.
• Supply of own tools/materials and processes required for the completion of the entire work job.
• Proposed locker room area job items for restoration, and remodelling.
• Interested companies may attend the WTPS office for viewing and assessment of the construction 

area to properly submit their proposal submission.  

Please contact our Fleet/Facility Technicians - Thomas Assiniwe or Don McGibbon at 705-859-3141 for 
viewing.

All tenders must submit legible copies:  proof of WSIB coverage and proof of Commercial General 
Liability Insurance that is valid during the entire contract period.  Failure to provide the named 
documents will result in a non-compliant bid submission.

All decisions are based on price, quality, and service level of supplier.  Lowest or any tender not 
necessarily accepted.

Time frame for delivery of goods/services and duration of the contract; it is the intention of the WTPS to 
have this work completed by the end of August 2022.

Tender closing date is Friday, June 10th, 2022 at 4 pm:

Please submit sealed tender to: Gregory Mishibinijima, Acting Chief of Police
Wikwemikong Tribal Police Service
2074 Wikwemikong Way, PO Box 27

Wikwemikong, Ontario   
P0P 2J0

Attention:  WTPS Renovation/Extension

TOWN OF GORE BAY
NOTICE OF OPEN HOUSE
ZONING BY-LAW REVIEW

 
TAKE NOTICE that the Town of Gore Bay will hold an Open House for the review of the draft 
Zoning By-law for the Town. The purpose of the Open House is to provide the public with an 
opportunity to review the draft documents, ask questions, and provide feedback.

OPEN HOUSE  DATE: Wednesday, June 15, 2022
  TIME: 6 pm – 8 pm 
  PLACE: Gore Bay Community Hall, 52 Meredith St, Gore Bay, ON P0P 1H0

Section 26(9) of the Planning Act requires that a municipality enact a Zoning By-law that conforms 
to an updated Official Plan no less than three years following approval of such Plan. A new 
Comprehensive Zoning By-law has been prepared for the Town of Gore Bay that implements the 
District of Manitoulin Official Plan (2018), is updated based on Provincial Legislation, addresses 
emerging land-use planning issues, and is technically sound and user-friendly. This by-law will 
replace the current Comprehensive Zoning By-law No. 80-23 for the Town. 

IF YOU WISH TO BE NOTIFIED of the decision of the Town on the proposed zoning by-law, you 
must make a written request to the Town. 

IF A PERSON OR PUBLIC BODY would otherwise have an ability to appeal the decision 
of the Town to the Ontario Land Tribunal but the person or public body does not make 
oral submissions at a public meeting or make written submissions to the Town before the 
proposed zoning by-law is adopted, the person or public body is not entitled to appeal the 
decision.

IF A PERSON OR PUBLIC BODY does not make oral submissions at a public meeting or make 
written submissions to the Town before the proposed zoning by-law is adopted, the person 
or public body may not be added as a party to the hearing of an appeal before the Ontario 
Tribunal unless, in the opinion of the Tribunal, there are reasonable grounds to add the person 
or public body as a party.

ADDITIONAL INFORMATION and the draft Zoning By-law are available at the Town office, 15 
Water Street, Gore Bay, Ontario P0P 1H0.

DATED at the Town of Gore Bay this 1st day of June 2022. 
Stasia Carr – Clerk

Town of Gore Bay
PO Box 590, 15 Water Street

Gore Bay, Ontario P0P 1H0
scarr@gorebay.ca

 (705) 282-2420

Notice to Creditors 
 
 In the estate of William Henry Case, 
deceased, late of Tehkummah, Ontario, who 
died on May 4th, 2022. Take notice that all 
persons having claims upon the estate of the 
above named must �le with the undersigned  
by July 1st, 2022 a full statement of their 
claims and of securities held by them.

Bartley Case
R.R. 3  
Tehkummah, Ontario
P0P 2C0
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Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have
questions, call 705-282-
2011. Messages are
checked daily. 

Tfn

Taking donations for the
Providence Bay/Spring Bay
Lions Yard Sale. Please
leave small items on Lion
Matt Young's front porch at
5278 Mira Street,
Providence Bay. Please call
705-968-1911 for large items
or questions.

2-4c

notice2

...continued from page 5

...Now and Then: Jane and Art Deyell

Jane flashed that famous bright smile during her 2000 retirement party.

...continued on page 30



hunting season. Jane adds
“since our retirement, fall
is often a time for getaways.
Spring is special too; the
snow is gone, and the gar-
den begins to grow.”

Favourite television
shows? “Hockey, baseball,
football, detective shows
and interactive shows like
Jeopardy.”

If  you could go back in
time, would you change
anything? “I would not have
changed a whole lot,” Art
says. Jane adds, “I have
begun to understand and
enjoy football and I like
watching the Blue Jays.”
Strengths? Organization
and involvement are at the
top of  Jane’s list. She was
on the salary negotiation
team for the elementary
teachers of  Manitoulin for
several years. She men-
tored student teachers in
the classroom as part of
their training. She still
volunteers at the Little
Schoolhouse and Museum
in South Baymouth and
chaired that board for 10
years. For Art, planning
and problem solving are
areas of  confidence.

Something you still
want to know more about?
“We are always curious.

After retirement we
learned to use the comput-
er. We are both very satis-
fied with our lives. I like
what we are doing here. We
can see our family, enjoy
our spacious yard, work on
crafts: carpentry, painting,
reading and sewing. I have
started researching the
genealogy of  our families. I
am hoping to convince
cousins to write about their

Bowerman parents so we
can combine all our infor-
mation.”

“Recipe for happiness?
Patience for each other’s
differences. Art puts up
with my silly ideas; he is
not always patient, but love
can smooth out these idio-
syncrasies. 

Most proud of ? For Jane,
“Teaching and influencing
young minds. I enjoy touch-
ing base with classmates,
colleagues, and former stu-
dents on Facebook. I am so
proud of  the students who
were part of  my life. For
Art, it is building this
house and the camp. Most
afraid of ? Losing our inde-
pendence.”

“People who inspired
me? For Art, it was Ivan Sis-
son. He was a mentor in
maintaining and running
tugs, as well as developing
fishing and navigation
skills. I eventually took

over his job when he
retired.” For Jane, “So
many different people,
neighbours and friends
who provided support. The
Serenity Prayer by Rein-
hold Niebuhr, as I remem-
ber it, has kept me ground-
ed over the years: ‘God
grant me the serenity to
accept the things I cannot
change; courage to change
the things I can; and wis-
dom to know the differ-
ence.’” 

“We have always liked
the laid-back lifestyle of
Manitoulin. We do not miss
busy city streets. We have
many access points to the
lakes; we love all the space,
and you don’t feel pres-
sured here. We know all the
visitors keep Manitoulin
viable, but we also breathe
a sigh of  relief  when the
Chi Cheemaun leaves in
October. Nevertheless, the
friendliness is of  a special

brand here. I recall hearing
a comment at a teachers’
meeting in Toronto. ‘We
can tell you are from the
North because you smile
and make eye contact.
Manitoulin has changed
over the years, but it is still
an extraordinary place for
all of  us.”

LEESON’S
in association with 

ELLIOT LAKE 
MONUMENTS
Here to serve your 
monument needs.

For appointments:
705-859-3915
redlogshack@hotmail.com

MONUMENT CLEANING
Eco-friendly monument and headstone cleaning services
Serving Northeastern Manitoulin
Norris Valiquette

Phone: 705-368-1717 for details

Before After
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On May 7, 2022 we said our
final good-byes as Bruce
was placed in his final rest-
ing place in Silver Water. My
family and I want to thank
Stewart and Sheila Simpson
for their caring and profes-
sional services, Reverend
Janice Frame for her under-
standing and support most
recently and in the past.
Thank you to the doctors and
nurses who provided care for
Bruce at the end. To my
grandson, nieces and
nephews who served as pall-
bearers and my sister Ardith
and nieces who took on the
lunch and clean-up detail, a
very grateful and special
thank you. We have appreci-
ated all the donations made
in Bruce's memory and the
messages of condolences
we have received over the
past months. Our blessings
go out to all of you. 
Friendships are strong inside
our hearts for those we hold
so dear.
Irene, Jeff and Judy, Glenn,
Robin, Grace and Owen

2p

Talk about Community
Spirit! FOMOS, Friends of
the Mindemoya Old School
would like to thank the won-
derful people who supported
our efforts by contributing to
and attending our big
yard/trunk and bake sale on
May 21. It was a resounding
success. A special thanks to
all the fantastic bakers in our
community (many of whom
are very senior). There are
too many to name! Also a
special thanks to local busi-
nesses and individuals who
donated items for our
delightful gift basket. Special
mention to the Central
Manitoulin Lions for use of
the Pavillion and to the
Municipality for their help.
Watch for our 50/50 tickets
on sale and plans for the
second annual Mindemoya
School Picnic.

2c

We would like to thank
everyone for supporting our
benefit auction. Thanks for
all the donations of items,
food and money.
Thank you! The Amish
School Committee

2p

Thank you to everyone
who came in my birthday
drive by, for all the visits,
cards, flowers, money,
phone calls, tickets, cakes
and hugs. Special thanks to
Ronnie and Lisa and all my
family. What a wonderful
birthday.
Darlene

thank youo

in memoriam=

SIMON—In loving memory
of John Wayne Simon,
December 2, 1954 to May
31, 2021.
To our dearest John,
A year ago you were taken
from us.
We lost a brother, best
friend, an uncle and friend.
Today we want to remember
our wonderful, kind, sweet,
funny, courageous John that
filled our hearts and our
lives. 
And although we must con-
tinue to do the things that life
demands, you are always in
our hearts, our conversa-
tions and our thoughts.
John you are forever embed-
ded in our souls and no mat-
ter how many days, months
or years go by; you continue
to remain a very special part
of us. You are our beautiful
guardian angel in Heaven
who watches over us and
protects us.
You are the brightest star in
the sky that we stare and talk
to every night.
With love Ed, nephews and
family

2p

WICKENDEN—In loving
memory of Betty Wickenden
who passed away June 1,
2020.
Miss Me But Let Me Go
When I come to the end of
the road,
And the sun has set for me,
I want no rites in a gloom-
filled room;
Why cry for a soul set free?
Miss me a little, but not too
long,
And not with your head
bowed low.
Remember the love that we
once shared,
Miss me but let me go.
Always remembered by hus-
band Dick and children
Mary-Lynn and David

2c

Death Notices

CLARKE LLOYD 

In loving memory of Cecil Clarke
Lloyd of Guelph, who passed away

peacefully on May 27, 2022 in his 89th
year. Clarke was the son of the late
Cecil and Eileen Lloyd. Clarke was
predeceased by his loving wife of 67
years, Helen Lloyd.  Clarke is survived
by his sons Bill (Jan) and Greg (Mar-

garet); grandchildren Jeromy (Megan), Adam (Becky),
Caitlin (Chris), Gavin (Kennadi), Colin (Heather) and
great-grandchildren Coen, Emma, Ethan, Hudson, Zayden,
Kairi and Jasper. Clarke was predeceased by brothers Ger-
ald, Don and Robert. Clarke’s family is forever grateful for
the care he received at Groves Memorial Hospital in Fergus.
The staff was exceptional in their compassion and caring
of Clarke during his time there.  On Saturday, June 11, 2022
Clarke and Helen’s family will hold a funeral service for
them at St. John’s Anglican Church in Kagawong. Service
will begin at 10 am with interment to follow at Kagawong
Cedars Cemetery. A light lunch will be held in the Kaga-
wong Park Centre following the interment for family and
friends. In lieu of flowers, charitable donations can be made
in Clarke and Helen’s name to St. John’s Anglican Church
Kagawong or the Alzheimer Society.

“Always in our hearts, he will be forever loved and 
remembered.”

MARLENE SPRY

Burial Service and Celebration of Life for Marlene Spry
will be held on Saturday, June 4, 2022. Burial Service

to take place at Cold Springs Cemetary at 1 pm and will be
followed by a light luncheon at the Rockville Community
Hall. All are welcome.

ROD GIROUX

Please join the Dewar and Giroux
families on Saturday, June 4, 2022

at the Providence Bay Cemetery to Cel-
ebrate the Life of Rod Giroux. The
service will begin at  11 am followed
by a luncheon at the Providence Bay
Curling Club.

DON LLOYD

Please join Don Lloyd’s family for a graveside funeral
service at Gordon Cemetery, Gore Bay on Saturday,

June 11, 2022. The service will begin at 2:30 pm, after in-
terment refreshments will be served at Robinson Hall which
is attached to Lyons Memorial United Church, Gore Bay. In
lieu of flowers, donations to a charity of your choice would
be appreciated

CLARKE and HELEN LLOYD

On Saturday June
11, 2022 Clarke

and Helen Lloyd’s
family will hold a
funeral service for
them at St. John’s
Anglican Church in
Kagawong. Service

will begin at 10 am with interment to follow at Kagawong
Cedars Cemetery. A light lunch will be held at the Kaga-
wong Park Centre following the interment for family and
friends. In lieu of flowers, charitable donations can be made
in their name to St. John’s Anglican Church Kagawong or
the Alzheimer Society.

Burial Notices
BERTHA McKINLEY

Bertha McKinley of Evansville
passed away peacefully with her

family by her side, after a courageous
battle with cancer, on Saturday, May
28, 2022 in her 71st year. Beloved wife
to Cliff for over 52 years. Special mom
to Janet (Jim) Vardon and Ron (Marcia
Dusome) McKinley. Special grandma

to Katlyn McKinley, Alyx McKinley, Nick Vardon (Cas
Fex) and Logan Cook. Bertha will be sadly missed by her
mother Georgina Cada; siblings Albert Cada, Verna (Bill)
Hardwick, Marie McLeod, Frank Cada, Nancy Cada, Ran-
dolph Cada, Ann (Mark) Cada, Grace (Morley) McLean,
Marilyn Cada (Jim King-Seguin), Joan Cada and Elaine
Cada (Mike Kearney), as well as many nieces, nephews and
cousins. Predeceased by her father Angus Cada; brothers-
in-law Sam McKinley and John McLeod and sisters-in-law
Betty McKinley and Mary (Bruce) MacDonald. Bertha
McKinley will be fondly remembered by all who knew her
as a family-first woman who enjoyed gardening and the
outdoors. Whether it was fall hunting or dropping a line
fishing and summer boating, she simply enjoyed being out
in the fresh air. Travelling to different parts of Canada and
exploring many places throughout the United States were
fun adventures for her. But at the end of the day being home
with her family and community is where she loved being
the most. Visitation was held on Monday, May 30, 2022
from 7 to 9 pm at the Simpson Funeral Home, Gore Bay,
where the funeral service was held on Tuesday, May 31,
2022  at 11 am. Interment at the Burpee Mills Cemetery. As
expressions of sympathy, memorial donations may be made
to the Mindemoya Hospital Auxiliary.

Memorial donations are gratefully appreciated and can be
made at the admitting office to the auxiliaries of the Mani-
toulin Health Centre and the Renovation Fund in both Min-
demoya and Little Current and the Gore Bay Manitoulin
Lodge Auxiliary Incorporated, 3 Main Street, Gore Bay, On-
tario, P0P 1H0 and the Manitoulin Centennial Manor
Fundraising or Manor Auxiliary, Postal Bag 460, 10 Robin-
son Street, Little Current, Ontario, P0P 1K0. Donations can
also be made to the Manitoulin District Cenotaph Fund, Box
656, Little Current, Ontario P0P 1K0 or Pet Save Mani-
toulin, Box 393, Gore Bay, Ontario P0P 1H0.

...continued from page 30

...Now and Then: Jane and Art Deyell

Art hauls in a big one at Bass
Classic 2007 in South Bay.



It’s hard to believe it’s the
first day of  June and there
are only a few more weeks
until summer break. 

On select days over the
past two weeks, the MSS
robotics team visited all six
Island elementary schools
to share in the excitement
of  STEM (science, technolo-
gy, engineering, mathemat-
ics) and sustainability.
Many elementary students
of  all ages had the opportu-
nity to hear about the robot-
ics team’s great season,
learn about the various
aspects of  robotics and try
out robot operations. Each
school was challenged to
build a LEGO model of  a
robot, participate in a
design challenge, and learn
about STEM and sustain-
ability in a trivia game. 

A STEM joke for you: A
sweater I bought was pick-
ing up static electricity, so I
returned it to the store.
They gave me another one
free of  charge.

On Wednesday, May 25
and Thursday, May 26, MSS
athletes participated in the
NOSSA (Northern Ontario

Secondary School
Athletics) track
and field competi-
tion in Sault Ste.
Marie. All Mus-
tangs competed
well, and some personal
bests were even broken.
Some students even quali-
fied for OFSAA (Ontario
Federation of  School Ath-
letic Associations) which is
scheduled to take place this
week from Thursday, June 2
to Saturday, June 4 in
Toronto. Some of  the top
performances at NOSSA
included: in the novice
boys’ division, Rhyis
Arthurs came in second in
the 100 metre dash, and
Xavier Mara placed 3rd in
the 1,500 metre and 3,000
metre races. In the novice
girls’ division, Sadie
Bridgeman placed 3rd in
the 200 metre dash and sec-
ond in long jump. In the
junior girls’ division,
Annie Balfe was second in
the 400 metre and first in
triple jump; Maren
Kasunich placed second in
the 800 metre, and first in
both the 1,500 metre and

3,000 metre races; Macken-
zie Green finished third in
the 3,000 metre; Brooke
Gibeault came third in long
jump; and Saraya
Eshkawkogan placed sec-
ond in triple jump. In the
junior boys’ division,
Brodie Pennie placed first
in the 800 metre and third
in the 1,500 metre, and
Davin Deschenes placed
second in high jump. In the
senior girls’ division,
Sophie Hietkamp finished
second in both high jump
and long jump, and she
placed first in triple jump.
The 4x400m relay team
placed second overall.
Great job Mustangs and
good luck to those heading

to OFSAA.
From Monday, May 30

until Saturday, June 4, MSS
SHARE/Go Green and
Manitoulin Metal Robotics
are teaming up to hold an
electronic waste drive at
Manitoulin Secondary
School. This drive will run
each day this week from
May 30 to June 3 from 3 to 5
pm and it will also run on
Saturday, June 4 from 10
am to 4 pm. Everyone is
invited to bring any end-of-
life electronics, including
small or large appliances,
batteries of  any size, com-
puters, and devices to be
recycled. You can find the
drive outside next to the
tennis court at MSS. Please

spread the word
to other commu-
nity members
and keep harm-
ful items out of
the landfills. 

A reminder for universi-
ty-bound students: today,
Wednesday, June 1 is the
deadline to respond to an
offer of  admission. Don’t
forget to accept an offer

before midnight!
Joke of  the week: Did you

hear about the monkeys
who shared an Amazon
account? They were Prime
mates.

Upcoming events include
OFSAA track and field, Spy-
master and a PD Day.

Until the next time,
“Dream and Believe. Learn
and Achieve!”

Connie McCue, Broker
Facebook: @conniemccuebroker
Website: conniemccue.c21.ca
Email: connie.mccue@century21.ca
Phone: 705-207-8080

I Love Your Referrals

Your Trusted Friend in Real Estate

341 Woodland Ave, 
Lively

MLS# 2103990   
$279,000 

Coming soon to realtor.ca! This home has 3 bedrooms and 2 
bathrooms.

470 Sucker Lake Road, 
Manitowaning
MLS# 2099475

$275,000

A vacant lot. Just over 20 acres of privacy where wildlife is 
plenty. Lots of potential for property.

Coming Soon
Connie will be opening a Century 21 Integrity office in 

downtown Little Current to help serve you better.

DELIVERING THE GOLD STANDARD

Each office independently owned and operated.

Peter Flanagan, 
Broker of Record (705) 282-7950

Visit Realtor.ca

Office: (705) 282-7950 
Email: pflan@bellnet.ca

MANITOULIN ISLAND HOME 
newer quality raised ranch style, total living area approx. 3000 
sqft, 4 bedrooms, 2 full washrooms, finished lower level, high 
speed internet-work from home, attached triple garage, large 
wrap around deck, upper value residential area on cul-de-sac, 

short drive to Gore Bay Marina and famous North Channel 
boating. 15KW home generator, lawn ground irrigation system, 

central air conditioning. Asking $584,500  MLS#2100660

MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years
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Rachael
Orford

Manitoulin Streams receives
funding support toward 
invasive phragmites removal
by Tom Sasvari
MANITOULIN—The Manitoulin Streams Improvement
Association (MSIA) has received funding to help carry out
phragmites removal in two areas of  Western Manitoulin.

The Invasive Species Centre (ISC) has announced a list
of  the recipients of  the 2022 microgrants for Ontario pro-
gram. The ISC, located in Sault Ste. Marie, awarded 60
microgrants of  $1,000 to $5,000 each to catalyze positive
action and support invasive species education, communi-
ty action and management planning in Ontario. Mani-
toulin Streams has received $1,000 in funding.

“We are pleased to support the exciting microgrant
project work, and thank the individuals, groups and
organizations that take action to help prevent and manage
invasive species in Ontario,” said Sarah Rang, executive
director of  ISC. “Work done at the community levels is
critical to protecting lands and water from the impacts of
invasive species.”

Manitoulin Streams will assist in removing invasive
phragmites from Lake Wolsey and Roszel Bay with the
Manitoulin Phragmites Project and the help of  communi-
ty volunteers to protect native species habitat and species
at risk.

The ISC acknowledged the province of  Ontario and the
Ontario Trillium Fund for their funding support.



Yard sale, book sales,
parade float, coin boxes,
June dinner, just read on!

For the last two years,
Auxiliary meetings have
been mainly by teleconfer-
ence provided by the Mani-
toulin Health Centre.
Thank you for the means
and opportunity to contin-
ue to assess on-going activ-
ities, make plans for the
future and hear the voices
of  our members in discus-
sions. Perhaps, by Septem-
ber we will be able to hold
an in-person meeting.

The focus of  the last two
meetings include reports
on present and future
activities, elections and
other Auxiliary news.

Our condolences are
extended to the family of
Madeleine Charlton who
passed away on April 4,
2022. We lost a dedicated,
knowledgeable member
who was always eager to
lend a hand. Madeleine had
a great impact on the whole
community serving others
in various capacities.

Congratulations to the
senior executive team at
MHC. Paula Fields is the
CEO and Paula Ferguson is
vice-president of  clinical
services as well as the
chief  nursing officer. We
look forward to a great
working relationship with
the same objective of
enhancing patient servic-
es.

Fundraising has been a
challenge over the last two
years. However, we contin-
ued with regular sources.
Collections from coin box-
es are doing very well.

Thank you for
your partici-
pation. A
decision was
made to pur-
chase 10 more
boxes to
extend the
potential for fundraising at
other businesses. Call Car-
ole Labelle at 705-368-3376
for more information. In
Memoriam donations have
declined substantially.
Donations can be made at
the funeral home or at
Admitting at the hospital.
Please specify MHC Auxil-
iary. The showcase\tuck
cart display case is contin-
uing but at a slower pace
since the tuck cart room is
closed.

Thanks to those who sup-
port our efforts by buying
from the showcase.

In April, the annual
meeting was held in addi-
tion to the regular meeting.
Elections were held for the
executive. President is
Dawn Orr; Vice-President
is Carole Labelle; Treasur-
er is Marilee Hore; and Sec-
retary is Debbie Heise.

Thanks are extended to
the executive for their dili-
gence and professionalism
in representing the Auxil-
iary to the public in trying
times. Representatives
were appointed. Member-
ship, Linda Diebolt; In
Memoriam, Myra Hender-
son; Goodwill, Linda
Diebolt; Coin Boxes and
Facebook, Carole Labelle;
Showcase\Tuck Cart,
Dawn Orr and Laila Kivia-
ho; Headsets, Care Bags
and Book Sales, Laila Kivi-

aho. Thank you for your
leadership as you continue
to inspire efforts for
fundraising for patient
services.

The president, Dawn Orr
presented her report. She
spoke about upheaval as a
result of  curtailment of
avenues of  fundraising
activities due to the pan-
demic crisis. Regardless
of  the hurdles in our path,
we managed to raise
funds. She expressed
thanks to the members for
their stick-to-it attitude in
these circumstances.
Objectives were met;
patient services contin-
ued. Some of  the achieve-
ments were the provision
of  water on the nursing
floor, Christmas gifts for
patients, baby\mother
gifts were given to the
New Year’s baby and
mom, two bursaries were
given to graduating high
school students. As well,
to recognize the faithful
efforts of  staff  at the hos-
pital a gift card and a per-
sonalized Christmas card
was given to each one.

Future plans are book
sales at the NEMI Farm-
ers’ Market on Saturdays
from 9 am to 12 noon
beginning June 4 and con-
tinuing till October 8: call
Laila 705-368-2580 to sched-
ule drop off  of  donations.
Yard sale on July 16 at the

United Church from 9 am
to 3 pm.

Call Debbie (705-368-3044)
or Dawn (705-368 2608) for
information: June dinner
meeting is on June 9 at 6
pm at the Manitoulin Hotel

and Confer-
ence Centre.
Call Marilee
at 705-368-
2750. No
details are
available for
the parade

float.
Members were invited to

the hospital during Volun-
teer Week for a meeting
with the senior manage-
ment team of  Paula Fields
and Paula Ferguson. The

efforts of  the Auxiliary
were recognized and sin-
cere thanks were
expressed. Each member
was given a beautiful
Martha Washington gera-
nium. May we grow and
bloom like the geranium.
The colours were varied
just as our interests and
talents are different. As an
Auxiliary may we bring
something beautiful to oth-
ers by our efforts.

CONTACT:
705 282 7738

melissa@theislandbrokerage.ca theislandbrokerage.ca

For a complete list of properties, 
please visit

Buy or Sell...Just call Mel

MELISSA NICHOLSON
AGENT

Wednesday Wisdom Tip
Not all Realtors are the same. YES, you read that correctly. 
There’s no school on how to be a good Realtor. Every agent 

legislation to follow and training, of course....

HOWEVER agents are different..we are individuals. That’s 
YOU!

Hire an agent who: 

• Has the highest level of integrity. 
• Is Informative. 
•  Has up-to-date stats and 

technology. 
•  Has great communication skills.
•  Is thoughtful AND is persistent 

and strategic on your behalf to 
reach your real estate goals.

Call me anytime to chat about your 
Selling or Buying needs, and see if 
we’re a perfect match!

www.sutton.com

SUTTON GROUP - MANITOULIN REALTY
REAL ESTATE BROKERAGE
INDEPENDENTLY OWNED AND OPERATED

Hugh McLaughlin, Broker
Cell 705 282 7705
Email hugh@sutton.com

Ron Lane, Broker
Cell 705 282 7241
Email ron@sutton.com

McLaughlin Manitoulin Inc. has changed its corporate name to Manitoulin 
Realty Inc.  Having joined Sutton Group Realty Services Ltd., our operating 
name is Sutton Group - Manitoulin Realty, Real Estate Brokerage. We are 
your Manitoulin Sutton Franchise, based in Gore Bay to serve all �e Island.  
�rough the Sutton Group, we network with over 6000 Realtors and about 200 
o�ces across Canada from coast to coast to coast.

163 Lighthouse Rd. Gore Bay 
$549,000. 3 Bed . 2 Bath

189 McKinley Rd. Evansville
$210,000. 1 Bed . 1 Part Bath

12 Meredith St. Gore Bay
 $269,000. 3 Bed. 1 Bath

134 Zullich Dr. Lake Kagawong
$690,000.  2 Bed. 2 Bath. Bunkie

 5 Hall St. Gore Bay
$269,000.  4 Bed. 2 Bath

Lake Huron  Cedar Tree Trail
   $189,000.  25 Acres. 150 Feet

SOLD
SOLD

Looking for vacant land?  Silver Water 2.3 acres & 123 feet fronting on Hwy 
540 with entrance installed and hydro at the lot line $49,000;   Little Lake Huron 
100 feet & 0.5 acres on the west side $69,000;   Little Lake Huron 100 feet & 4.4 
acres on the east side $79,000; Lake Huron 100 feet & 0.4 acres in view of sand 
beach $97,000;   �e Tenth Line east of Gore 99.7 acres with great hunting & 
beautiful building site $197,000.
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@LeanneLewisRoyalLepage
@lewis.realestate
Leanne Lewis
lewisrealestate.ca

Top 1% in Canada & 2nd in Ontario in units SOLD with Royal Lepage Canada! 
*Based on Royal Lepage Canada’s sales statistics in units sold for 2020-2021

31 Worthington Street
MLS®#: 2104028, $749,000

10565 Hwy 542 - Farm
MLS®#: 2104029 & 2104031, $635,000

82 Anglin Street 
MLS®#: 2104026,  $569,000

6025 E Hwy 542 - Business Only
MLS®#: 2100787, $39,900

Rural Lot in Silver Water
MLS®#: 2098812, $49,000

Mechanical Garage Building & Business
MLS®#: 2092721, $499,000

Estate in Manitowaning
MLS®#: 2100072, $1,185,000

2098 Bidwell Rd 42.2 Acres
MLS®#: 2100893

128 Hwy 540B in Gore Bay
MLS®#: 2101006, $350,000

38 McDermid Rd in Providence Bay 
MLS®#:2101002,  $495,000

Spring Bay Retail & Gas Business
MLS®#: 2101231, $899,000

ENTREPRENEURS DREAM

184 Lonesome Pine Trail 
MLS®#: 2101425, $599,000

865 Perivale Road 
MLS®#: 2101557, $649,000

177 Meadowlark Place, Gore Bay
MLS®#: 2101914, $715,000 

NEW

53 Walcot Street, Little Current 
MLS®#: 2101696, $369,000

485 Hideaway Road 
MLS®#: 2101735, $749,000

SOLD

SOLD

NEW

NEW PRICENEW

NEW



Wednesday, June 1, 2022                                                                                                                                               THE MANITOULIN EXPOSITOR–PAGE 35

Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

THIS COULD BE YOUR VIEW

Proudly celebrating 50 years 
of being your island connection!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

CLASSIC CENTURY 
BRICK HOME - A 
REAL BEAUTY ON 
ROBINSON ST.  
This wonderful 4 bdrm home 
on a ½ acre property in the 
heart of Little Current includes 
a family room, formal dining 
room and large living room. The 
property itself is quite private, 
fenced, nicely landscaped 
double-sized lot, has detached 
single-car garage & a beauti-
ful front porch! This one does 
need some work, renovation, & 
maintenance, if you’re willing 
to roll up your sleeves & get 
into some sweat equity, this 
could be an opportunity for you 
to make it your own! Please 
call LA Alan Wright for details 
& to book your showing, 705-
869-7568. Asking $485,000.  
MLS#2101766

896 FT OF LAKE MANITOU  
WATERFRONT  Maple Rocks Lodge    
$875,000   MLS#2095694

DESIRABLE & BEAUTIFUL HOME 
Sunsite Estates       

 $639,000      MLS#2100911

AFFORDABLE COMMERCIAL 
SPACE    Little Current      
$180,000     MLS#2100211

READY TO BUILD ON 
Sunsite Estates          

 $59,900             MLS#2100953

HURON MOTOR LODGE 
South Baymouth     
$999,000    MLS#2098573

2 BDRM BUNGALOW 
South Baymouth          

$449,000        MLS#2100975

LOCATION, LOCATION, LOCATION! 
Little Current 

$255,000        MLS#2104022

BE APART OF THE TOWN COME 
BACK   Manitowaning       
$249,000     MLS#2100994

BEAUTIFUL FARM  
Bidwell Road         

$1,100,000         MLS#2101762

ONE OF A KIND HOME 
Lake Manitou      

$1,500,000     MLS#2101395

EXCEPTIONAL YEAR-ROUND 
BUILDING SITE     Bass Lake 
$185,000        MLS#2101397

LARGE LEVEL BUILDING LOT  
Kagawong      

$129,000     MLS#2099729

WATERFRONT COTTAGE  
Lake Manitou         

 $549,000         MLS#2101592

ONLY THE FINEST  
 Barrie Island          

$2,200,000        MLS#2101837

SOLD

537 ACRES WITH CAMP 
Sheguiandah Twp.        
$749,000         MLS#2100874

3 BDRM HOME W/GUEST COTTAGE 
South Baymouth      
$499,000      MLS#2098561
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LOOKING FOR YOUR DREAM
PROPERTY? LET US HELP!

FOR ALL LISTINGS, LAND TAX & MORTGAGE CALCULATOR HEAD TO WWW.MANITOULINPROPERTY.COM
OFFICE: 24 WATER STREET, LITTLE CURRENT, ON, 705-368-2271 
BRANCH: 43B MEREDITH STREET, GORE BAY, ON 705-282-8585

BOUSQUET REALTY, BROKERAGE IS YOUR ISLAND BROKERAGE

Chris Bousquet, 
Broker of Record, 
705-368-2271

Scott McDougall, 
Salesperson, 
705-210-0044

Abbie Drolet, 
Broker
705-348-0067

Mathieu Page, 
Broker, 
705-207-1282

Jack Bould, 
Salesperson,
705-282-8441

Jeff Graham,
Salesperson, 
705-282-4647

VIEW ALL OF
OUR LISTINGS +
ALL MANITOULIN
LISTINGS
ONLINE!

3 BED, 2 BATH SANDY WATERFRONT
HOME OUTSIDE OF LITTLE CURRENT

4 BED, 2 BATH COMMERCIALLY
ZONED HOME IN EVANSVILLE

3 BED, 1 BATH WATERFRONT
HOME WITH STUDIO APARTMENT

6 ACRES, 25 FT. OF FRONTAGE, 3
BED, 2.5 BATH IN SUDBURY

3 ACRES WATERFRONT LOT ON
BEAUTIFUL ELIZABETH BAY

99 ACRES WITH HUNT CAMP IN 
 SILVER WATER

3 BED, 1.5 BATH WATERFRONT
COTTAGE ON LAKE KAGAWONG

8 ACRES, 267' FT OF FRONTAGE, 1270
SQ. FT. COTTAGE IN SHEGUINDAH

2 BED, 2 BATH HOME, ON 8 ACRES,
LAKE KAGAWONG

CHARMING 4 SEASON HOME AND
COMMERCIAL BUILDING

5 BED, 5 BATH CUSTOM-BUILT HOME
IN MINDEMOYA

27 ACRES WITH 420 FT OF
FRONTAGE ON SILVER LAKE

PENDING

2 BED, 2 BATH WATERFRONT
PARADISE IN MELDRUM BAY

4 BED, 3 BATH WATERFRONT HOME
IN SHEGUIANDAH

5 BED, 4 BATH WATERFRONT HOME
IN MANITOWANING

PENDING

PENDING
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