
by Warren Schlote
TEHKUMMAH—Oshadenah Hol-
steins is preparing to inaugurate
a 14,980-square-foot addition to
improve cow housing in a free-
stall dairy barn, the latest phase
in a multi-year plan to improve
operations at the award-winning
dairy farm in Tehkummah.

“It’s pretty satisfying to see
something you’ve worked hard at
to get all planned out finally in a
visible form,” said Alex Anstice,
who manages the operation.

The idea of  expansion first
emerged about three years ago.
Mr. Anstice consulted with a
dairy housing designer on ways
that he could make his cattle even
more comfortable and ensure that
he still outputs high-quality milk.

They decided to split the result-
ing plan into a couple of  sections.
The 2019 project focused on
expanding the manure lagoon and
2020 saw the construction of  the
new barn, which is 214 by 70 feet
in size.

The bulk of  the construction
ended in December 2020 after
about three months of  steady
work from Manitoulin’s Amish
builders. It should be fully opera-
tional by the summer of  2021 after
some finishing touches before
then.

“This winter we’re going to be

finishing up some insulation in
the ceiling, some electrical work
and other things like that. We’ll
start as soon as we can in the
spring with interior cement
work,” Mr. Anstice said.

The new structure will tie into
the existing barn, which is con-
tributing to the winter slowdown.

Crews would have to take down
the adjoining wall to open up the
space, which would make condi-
tions too cold for the animals over
the winter.

The new structure will support
future growth in its cow capacity

by Michael Erskine
QUEEN’S PARK—The provincial
government is coming under fire
for the slow rollout of  a provincial
vaccination program to combat
the COVID-19 pandemic. The
provincial government has
claimed a lack of  health profes-
sionals over the holidays as the
root cause—an assertion that has
elicited strong pushback.

“We have had vaccine supplies
for two weeks, at least, but delays
in the rollout have resulted in the
furthering of  the spread of

COVID-19 and causing more
deaths,” said Algoma-Manitoulin
MPP Mike Mantha. Mr. Mantha
asserted that the Ford govern-
ment tried to deflect the blame
onto health workers. “The RNAO
(Registered Nurses Association
of  Ontario) said they were ‘ready
and willing to help.’ There should
be no more excuses. Stop with the
talking points, call back the legis-

lature, roll up your sleeves and get
to work.”

As an aside, Mr. Mantha noted
that he spent the holiday season
lockdown snuggled in at home.
“No cold beers on a warm sunny
beach for me,” he laughed.

The Manitoulin medical com-
munity has not been idle, with the
Manitoulin community response
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MSS grads receive their awards! Read about them on Pages 5, 12 and 13

NEW YEAR, NEW BARN—Alex and baby Chloe, Emily, Ron and Jim Anstice, four generations of Tehkummah dairy farmers, pose with their brand new barn constructed
over the fall with finishing touches being done over the winter months. The new barn will make for better animal husbandry and can allow the Anstice farm to increase its
quota, should the opportunity arise.

Wiiky registers
complaint, local
municipalities
agree Hwy 6
maintenance
in wintertime
needs improving

A nice new red barn
Four generations of Tehkummah farmers plan for future expansion

COVID committee, health unit plan for vaccine rollout

Climate change clear driver
of Lake Huron’s high water,
long-term forecast uncertainThe cheque will be in the mail!

Ontario residents receiving carbon dividends directly
by Lori Thompson, 
Local Journalism Initiative Reporter
OTTAWA—On December 16, Deputy Prime Minis-
ter and Minister of  Finance, the Honourable
Chrystia Freeland, announced the 2021 Climate
Action Incentive payment amounts for people who
live in provinces that do not have a pollution pric-
ing system of  their own (Ontario, Manitoba,
Saskatchewan and Alberta). 

As part of  their plan to “protect Canadians from
the dangers and costs presented by climate
change,” and to ensure that Canada continues to

reduce its greenhouse gas emissions, the federal
government introduced a price on carbon pollution
across Canada in 2019. “Pollution has a cost,” said
Deputy Prime Minister Freeland. “By putting a
fair price on pollution across the country, we’re
making sure Canadians and Canadian businesses
have good incentives to innovate and create clean
solutions. And for provinces without their own
pricing system, we’re returning the proceeds with
approximately 90 percent going directly to Canadi-
ans and, in fact, leaving most better off. Our gov-

by Lori Thompson, 
Local Journalism Initiative Reporter
MANITOULIN—Lake Michigan-
Huron experienced its third high-
est November level for the month
and was six centimetres below
2019 levels while December is 10
centimetres below 2019 levels.
Aside from Lake Ontario, the rest
of  the Great Lakes remain well
above average and are expected to
remain high through the early
winter. Both Lakes Michigan-
Huron and Erie began December
at their fourth highest levels since

1918, the start of  the record-keep-
ing period.

November precipitation
amounts were below average for
all lakes but despite drier condi-
tions, the outflow from Lake
Michigan-Huron was the second
highest November outflow on
record. Environment and Climate
Change Canada (ECCC) forecasts
that Lake Michigan-Huron will
stay below record levels but will
remain well above average for the

MANITOULIN—Three eastern
Manitoulin communities have
raised the alarm over what they
feel are poor highway mainte-
nance conditions on Highway 6
between Little Current and South
Baymouth. 

On December 17, Wiikwemkong
Unceded Territories Ogimaa
Duke Peltier wrote to the Hon-
ourable Caroline Mulroney, min-
ister of  Transportation. 

“Recently, several Wiik-
wemkoong Unceded citizens have
notified me about hazardous road
conditions on Highway 6 from Lit-
tle Current to South Baymouth,
Manitoulin Island,” the ogimaa
wrote. “Apparently, there has been
no salt put on the roads after there
has been a considerable amount
of  snowfall. This has caused
alarm in Wiikwemkoong, the
largest First Nation on Mani-
toulin. As we are totally reliant on
Highway 6 to travel anywhere on
or off  the Island, this is a major
concern to us. Please ensure that
there is proper winter mainte-
nance on Highway 6.”

The MTO’s regional highway
maintenance contract holder for
Manitoulin, including plowing, is
Emcon.

The Township of  Assiginack
recently followed suit, also writ-
ing a letter to Minister Mulroney.

“I would like to add the voice of
my community to those of  Wiik-
wemkoong and others on the
Manitoulin concerning the glar-
ing discrepancy regarding winter
maintenance on sections of  High-
way 6 and likely other provincial
highways on the Manitoulin
Island,” Assiginack Mayor Dave
Ham wrote. “There is an apparent
difference in salt application
which is causing safety concerns

...continued on page 11

...continued on page 10

...continued on page 8...continued on page 9

...continued on page 8
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Join us on Facebook @AndysOneStopShop to see 
daily/weekly specials and take part in our in-store auctions!

Wikwemikong Way, Wiikwemkoong

705-859-3788
www.andysonestopshop.com

MONDAY TO FRIDAY 
9 AM - 7 PM 

GROCERY/GASBAR/
COFFEESHOP/SMOKE SHOP

9 AM - 6 PM
ACE HARDWARE

12 PM - 6 PM
THE SOURCE

CLOTHING & GIFTS

SATURDAY
9 AM - 6 PM 

GROCERY/GAS BAR
COFFEE SHOP/SMOKE SHOP

9 AM - 5 PM
ACE HARDWARE

12 PM - 5 PM
THE SOURCE 

CLOTHING & GIFTS

SUNDAY & HOLIDAYS
12 PM - 6 PM 

GROCERY/GAS BAR
COFFEE SHOP/SMOKE SHOP

12 PM - 5 PM
ACE HARDWARE

CLOSED - THE SOURCE
CLOTHING & GIFTS 

RBC MONDAY - FRIDAY

10 AM - 3PM

PENDLETON 
CLEARANCE!

ALL REMAINING PENDLETON 
FOOTWEAR 40% OFF
CLOTHING & GIFTS

COFFEE SHOP DEALS
FRIDAY SPECIAL
$5 SUB OF THE DAY

HOURS OF OPERATION

ALL REMAINING CHRISTMAS 
DECORATIONS

75% OFF
ACE HARDWARE

MANITOBAH MUKLUK 
CLEARANCE! 

ALL REMAINING 
MANITOBAH MUKLUKS 

(ALL SALES FINAL, NO REFUNDS, NO EXCHANGES)

40% OFF!
CLOTHING & GIFTS
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“Arranging and coordinating to become an approved site with the

by Warren Schlote
MANITOULIN—Royal Canadian
Legion (RCL) branches on Mani-
toulin Island are among the bene-
factors of  a multi-million dollar
federal aid package to help offset
the impacts of  COVID-19 on oper-
ational expenses.

“We are very grateful for this
financial assistance as it will
assist the branch with our utili-
ties, insurance and administra-
tion costs as we weather this pan-
demic and we continue to work to
support our veterans and commu-

nity,” stated RCL Branch 177 Little
Current president Ruth Eadie.

On December 17, 2020, Branch
177 received $10,845.05 from the
federal government as part of  a
$14 million national aid package
for RCL, as well as $6 million for
other veterans’ organizations.

The funding is intended to cov-
er operational expenses including
insurance, utilities, rent or mort-
gage payments, property tax and
administration expenses.

RCL branches had to apply
through the provincial command

to request funds. Government fig-
ures indicate 52 percent of  RCL
branches across Canada applied
for funding during the intake win-
dow in November; the other
branches still have an opportuni-
ty to apply.

“I certainly congratulate and
am very happy for the Little Cur-
rent Legion and all other Legions
that are seeing this funding come
in,” said Algoma-Manitoulin-
Kapuskasing MP Carol Hughes.

The MP explained branches
who applied were entitled to a

base payment of  $10,289.53 but
were permitted to request more if
they required additional support.

“This money will go a long way
in helping to pay bills that the
pandemic has piling up, and hope-
fully make sure they’re able to
keep afloat until such time as
they’re able to start up again
under their usual fashion,” Ms.
Hughes told The Expositor.

Branch 514 in Gore Bay also
received some funding, president
Carrie Lewis confirmed. She did
not wish to discuss the amount
her branch received, instead
referring that question to treasur-
er Leigh Major who did not
respond to requests for comment
by press deadline Monday.

That branch will have received

at least the base amount of
$10,289.53.

“Here we are in another lock-
down where we can’t be open, so
it’s very much needed and appre-
ciated,” Ms. Lewis said.

Because roughly 52 percent of
RCL branches applied for fund-
ing, 52 percent of  the money
(about $7.2 million of  RCL’s $14
million pot) has gone out to
branches.

“These are such important
facilities in our communities.
They do so much for veterans as
well as for the general popula-
tion,” Ms. Hughes said. “It’s
important that we ensure the sur-
vival of  the Legion within our
communities.”by Warren Schlote

SUDBURY—The Ontario Min-
istry of  Transportation (MTO)
released a draft plan for trans-
portation in Northern Ontario on
December 10, a document that
highlighted 67 initiatives that the
Ontario government wishes to
implement (or are already in
progress) to improve transporta-
tion from Parry Sound to James
Bay, including the Little Current
swing bridge.

“We recognize that the North
has unique transportation chal-
lenges. Vast distances between
communities, winter storms and
the natural landscape can make it
harder for people to get around.
That’s why we have developed this
Northern Ontario Transportation
Plan,” stated Transportation Min-

ister Caroline Mulroney in an
introductory statement.

On Manitoulin Island, the only
project to get a direct mention was
the Little Current swing bridge
replacement study. The govern-
ment pledged to “complete the
planning, preliminary design and
environmental assessment” for
the bridge by fall 2021.

Critic calls plan a ‘failure’
Algoma-Manitoulin NDP MPP

Mike Mantha, who serves as the
opposition critic for Northern
Development and Mines, was
quick to denounce the document.
For him, the plan was “a complete
failure from this government,” he
told The Expositor.

“What we were hoping to hear
was how they would address bus-

ing routes, especially on Mani-
toulin where we’ve lost that
option,” said Mr. Mantha, adding
that many recent deaths on
Northern roads are a clear signal
that more maintenance is also
required for all road users.

“People are scared to be taking
our roads going to work or send-
ing their kids to school. That’s the
reality. That’s the plan that people
in Northern Ontario were hoping
to hear from this government.
This draft plan doesn’t even get
the merit from me of  being called
a plan—it’s a failure,” said Mr.
Mantha.

He said he wanted to see the
government open its winter main-
tenance agreements with private
contractors to allow for more
independent oversight on that
work.

“And if  you’re going to put out a
plan, show us some timelines,
show us some real investment and
some concrete plans in how
you’re bringing this forward and
when it will be happening,” he
said.

In response to the critique, a
spokesperson for Minister Mul-
roney said the plan was intended

Chantelle Simons has been on
the pandemic front lines pretty
much since the beginning, join-
ing the intrepid Orr’s Valu-mart
crew in Little Current around
10 months ago. The essential
worker has been helping keep
vital supplies flowing to the
community with a smile that
reaches all the way up to her
eyes.

Ms. Simons is very much an
Islander, with a leisure focus
firmly set on outdoor activities
such as hiking around the
entire region, with Killarney
being one of  her favourites.
Camping and canoeing are also
high on her list of  must do activ-
ities.

When it comes to indoor
activities, Chantelle reaches for
her brushes as painting is one

of  her passions—landscapes,
not houses. 

Remember, when you shop
locally, you are not only sup-
porting local businesses like
Little Current’s Orr’s Valu-
mart, you are helping to support
your friends and neighbours,
hard-working young individu-
als like Chantelle.

Orr’s Valu-mart’s Chantelle
Simons enjoys the outdoors 

NORTHEAST TOWN—In a report to council at its
last meeting of  2020, held December 23, Northeast
Town staff  asked council to reconsider its taxi
licencing bylaw due to an unfair advantage out-of-
town taxi companies have when operating within
the municipality.

“At the present time, the town offers four full-time
licences and two seasonal licences, of  which all are
currently purchased—two by Mother’s Taxi and two
by All-In-One Taxi—however, it is undetermined
how many taxis each is really operating because
they also operate outside of  town and so have multi-
ple vehicles,” a staff  report states. “There are at least
two other companies that take fares in town, one
being Jeff ’s Taxi and the other being Island-Wide
Taxi.”

“Since we have little way of  actually regulating
the number of  taxis and due to the fact that we do not
and have not issued licences for any other business-
es in town, staff  is requesting council consider revis-
iting the licencing of  taxi cabs.”

Councillor Michael Erskine said he would “happi-

ly move to rescind the bylaw” as it doesn’t mean a
“hill of  beans” in terms of  revenue for the munici-
pality and that it wasn’t fair to those companies who
were playing by the rules.

Councillor Bill Koehler disagreed with Councillor
Erskine, stating that he thought there should be
some loyalty given to those two companies who have
paid their licences year after year.

Councillor Jim Ferguson said that while he saw
Councillor’s Koehler’s point, he agreed with Coun-
cillor Erskine and didn’t think it was fair to charge
licencing fees.

“I’ve had discussions with one taxi operator and
asked what could be done,” said Councillor Al Boyd.
“Indeed, I know there are regulations under the
bylaw that provide for equal fares. If  we rescind this
bylaw, are there ramifications?”

CAO Dave Williamson noted that there is more lia-
bility when there’s a bylaw in place that can’t be
enforced. “The truth is, societal rules and federal

Judy MacKenzie accepts a $1,000 donation to the Mindemoya Hospital 
Auxiliary made by the Providence Bay Spring Bay Lions Club in memory of the
late Audrey “Toots” McDermid from Lion president John Bisaillon. A leaf will be
placed on the tree of life in memory of the popular Providence Bay resident.

A Lions ‘Toots’ donation

Council may eliminate need for cab licences in Northeast Town
...continued on page 24

...continued on page 15

...continued on page 23

MPP pans Ontario’s new draft transportation plan

From left is Dave Barnes (welding Instructor), Destiny Debassige, Teresa Jackson, Percy Roy and Clay Dickson.  Missing from
group photo is welding student Dean Hare, in inset photo.

photo by Michael Erskine

Manitoulin Island Legions among national COVID-19 package aid recipients
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Kenj hosts new Canadian
Welding Bureau test site
by Michael Erskine
M’CHIGEENG—The past couple of years have seen many milestones 
passed at Kenjgewin Teg, the educational institute based in M’Chigeeng 
First Nation. Last month students at Kenj’s trades centre were able to 
tackle one of their key Canadian Welding Bureau (CWB) certifications, 
as the school has been officially recognized as a testing site.

The certification is a very big deal, as possession of a CWB certificate 
tells employers that a potential worker meets a very exacting level of 
welding skill.

Five current and former students of the school’s welding course were 
busy burning, grinding and (MIG) welding on steel test plates under the 
watchful eye of instructor Dave Barnes and J“The students are doing 
their all-position, shielded metal arc welding certificate,” explained Mr. 
Barnes. “They start flat, then horizontal, vertical up and then over-
head.”

“This is an S classification ticket,” said Mr. Fournier. “The first stop is 
visual. The weld is not allowed to be more than three millimetres high 
(one-eighth of an inch) and it has to be visually acceptable.” So it’s got to 
be pretty? “Yes, it has to be pretty,” said Mr. Fournier.

But good looks only get you so far. “They start with taking the backing 
off the plate, then cut the plate into three,” explained Mr. Fournier. “The 
plate is then bent 180° to make sure they hold together. If a crack larger 
than three millimetres (or one-eighth of an inch) in length it’s a fail.”
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The long-awaited news that Ontario has received its first alloca-
tions of  both the Pfizer and Moderna COVID-19 vaccines was greeted
with jubilation and a resurgence of  hope by most of  the province
(over 60 percent of  poll respondents say they will step up for the jab as
soon as it is available)—but the apparently sluggish response of  the
province in getting those shots into arms defies the imagination,
while the Ford government’s attempts to foist blame onto our
province’s beleaguered health care workers is little short of  uncon-
scionable.

The arrival of  the vaccine was hardly any kind of  a surprise, but
even had the exact timing of  the vaccine’s arrival had been uncer-
tain, there has still been an immense amount of  time available to
ensure that the infrastructure would be in place and ready for a rapid
rollout once the doses were in hand.

Thankfully, our Island professionals have put together crucial
information on infrastructure and demographics that will help speed
up the rollout and submitted that information to Public Health Sud-
bury and Districts. But there is still a dearth of  information available
to administrators of  long-term care (LTC) facilities as to when and
how they will be receiving their allotments of  vaccine—that simply
defies all logic.

With the bulk of  the massive die-off  from the virus taking place in
our LTC facilities, the question rises as to why all LTC  residents were
not included in the initial inoculations. The combined total of  the two
vaccines received to date provide enough doses to treat every single

LTC resident in the province—yet our most vulnerable citizens here
in the North are apparently being regulated to the second phase
which, according to the province, will perhaps be months away yet.
LTC residents in hot spots will be at the head of  the line, but evidence
is plain that a single incidence of  the pandemic getting into a LTC
facility on the Island could prove catastrophic.  

Our LTC facilities have been down this road repeatedly, with each
and every flu season providing more practical experience, with the
result that getting all of  their residents vaccinated within a day has
become the norm.

Our most vulnerable citizens should be at the head of  the line when
it comes to receiving the vaccine.

In the meantime, while news of  the vaccines is a very welcome
start to 2021, we must not let down our guard. It is going to take some
time before the danger has abated. If  we look back to the polio epi-
demic of  the early-to-mid twentieth century, it was still decades
before parents could breathe easily when their children left the house
to play. While those respective vaccines were introduced in the mid-
1950s it was not until later in the 1960s that virus was wrestled into
the mat—and the early 1990s before the Americas were finally
declared free of  that scourge. This particular pandemic will likely not
persist as long.

So keep calm, wash your hands, keep your distance and know that
there is a light at the end of  the tunnel, provided enough of  us are pre-
pared to roll up our sleeves when our turn comes.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Sluggish vaccine rollout is a provincial travesty

To the Expositor:
Something we are all interested in. So this morning I called our local

health unit to register my name for the vaccination. On chatting with
the lady I was told there was no firm plans for the vaccination rollout in
our area because head office had not issued instructions to do so. If  we
wait until the product arrives and then start planning we will take a lot
longer to stop this virus. And why do we not have this done already?

There seems to be a “wait and see” or “wait till I’m told” attitude and
as a senior I do not feel comfortable with this approach considering the
number of  deaths already experienced in this province.

Grace McLeod
Tehkummah

Concern expressed over lack of planning for vaccinations
Uncomfortable with the “wait and see” approach 

To those concerned about saving Mindemoya Old School:
I understand that Central Manitoulin council is counting the number

of  responses received for or against the destruction of  the old Minde-
moya Continuation School. This is just to add my name to those in
favour of  saving the school, in hopes that you will do the same. A future
complex that might replace the arena could be built in another location,
such as on the open field beside Central Manitoulin Public School. I feel
there is no need to demolish the Old School in preparation for any
future development that could be done on another site.

I am truly trying to understand the reasoning of  this council that
seems so bent on the destruction of  a building of  such obvious heritage
value. I have asked the council to please try to help me understand
where they are coming from, and, in the light of  the petition of  over 800
names to save the school having been presented, they can still think
that destroying the building could possibly follow the wishes of  the
majority they represent in the municipality.

Whether for or against the impending building destruction, a letter
of  concern to members of  the council might help provide guidance in
their municipal decision-making. The list below of  councillors’ email
addresses is taken from the Central Manitoulin Municipality web site.

Jim Smith
Mindemoya

Municipal council contacts (2018 - 2022)
Mayor Richard Stephens - cmreeve@eastlink.ca
Councillors:
Angela Johnston - cm.councillor.johnston@gmail.com
Derek Stephens - bowhunterderek@hotmail.com
Dale Scott - wmdalescott@hotmail.com
Steven Shaffer - shaffer@amtelecom.net
Al Tribinevicius - algitrib@gmail.com
Rose Diebolt - rjdiebolt@hotmail.com

Manitoulin is not immune to despair
A need for an all-inclusive networking system of looking out for each other

A call to stand up and be counted on the fate of the Old School
A letter of concern for or against will help provide guidence

One name on the latest Order of Ontario lineup outrages writer
An indication of how little our current premier cares about what is happening in LTC homes
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To the Expositor:
It may be a good thing to stay home for the holidays this year. All this

rushing around multi-tasking drains the brain. And what is really
important slips quietly away, unnoticed, as most things do.

‘The Shadow Epidemic’ contributed 3,600 deaths to suicide in Canada
What is more surprising is the average mean are young men between
the ages of  19-35. In an interview with The Current on December 14,
2020, the mayor of  Medicine Hat, Ted Clausen, confirmed that suicide
rates far exceeded COVID deaths in that city.

What is the significance of  those numbers when compared to the
recent pandemic strategies employed by the federal and provincial gov-
ernments. For various reasons, I am skeptical of  the panacea being
offered in the form of  an inadequately tested vaccine as a solution to
these problems. We have past the point of  no return. Many families
have suffered too much loss to fully recuperate. Many small businesses

have closed with no future of  reopening. The restructuring of  our econ-
omy will be long and painful. We have in fact become wards of  the gov-
ernment with subsidies doled out at the ministers’ pleasure.

We are not immune to this apparent despair on Manitoulin. Recent
deaths on the Island have been attributed to suicide. There have been
foreclosures. And there will be many more to come. There have been job
losses with the expectation of  more to follow. What is important is that
we form an all-inclusive networking system of  looking out for each oth-
er. This is not something new. This is the way our grandmothers sur-
vived many past hardships.

Perhaps then we will not be seeing picnic tables in Little Current
being overturned; covered in a plastic tarp to act as temporary shelters
for those who have no home to go to for the holidays.

Lee Weimer
Manitowaning

To the Expositor:
I have just read the revolting news that former premier Mike Harris

has been awarded the Order of  Ontario; this to a man who did more
damage to our province during his tenure than any other politician I
know of  and who, to boot, is also currently chairman of  Chartwell long-
term care homes. This action surely tells us how little our current pre-

mier really cares about what is happening in such facilities. Shame on
you, Doug Ford! Shame on you!

Sincerely,
Eric Balkind

Gore Bay
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Manitoulin Secondary School gives grads more than $50,000 in awards
by Warren Schlote
MANITOULIN—Public health restrictions
prevented Manitoulin Secondary School
(MSS) from holding an in-person instal-
ment of  its annual awards night but school
staff  pivoted to ensure the many deserving
students received recognition for their hard
work during their time at the high school.

“The Manitoulin Student Aid Fund com-
mittee wishes to thank all of  the individu-
als, groups and organizations who gener-
ously contribute to finance the
scholarships, bursaries and awards which
are being presented here,” stated an intro-
duction to the program listing the award
recipients. “The students and graduates of
Manitoulin Secondary School greatly
appreciate your recognition and assis-
tance.”

This was the 51st year of  honouring the
school’s graduates and a few current stu-
dents; MSS distributed more than $50,000 to
students through this year’s awards.

“Their contributions have left a unique
mark on our school. It is our sincere hope
that we have been able to prepare our grad-
uates with the skills necessary to be suc-
cessful in their chosen area of  interest,”
stated MSS principal Jamie Mohamed in
his opening message.

He said the school staff  were confident
that the graduates would continue to be
exemplary citizens and that their time at
MSS had helped them move closer to their
goals.

He thanked parents and the Island com-
munity for their contributions toward the
students’ post-secondary educations and
credited the awards committee for their
work to distribute the awards appropriately
and fairly.

The 2020 awards are as follows:

A. J. BUS LINES AWARD 
($500 each)

To two deserving students continuing
post-secondary education. Presented to
Mya Otosquaiob and Rachel Sheppard.

ALL SAINTS’ ANGLICAN CHURCH
GOOD SAMARITAN BURSARY

($250 each)
Awarded to one boy and one girl in the

graduating class who demonstrated the
Christian principles of  caring and compas-
sion. Presented to Austin Purvis and Madi-
son Swihart. 

DOUGLAS ALLEN BURSARY ($500)
To a student continuing post-secondary

education and for excellence in English.
Presented to Rheanne Green. 

OSWALDINE ARGMANN 
MEMORIAL BURSARY ($200 each)

Donated by the Argmann family to a
graduate continuing post-secondary educa-
tion. Presented to Britney Biedermann and
Zoe Couillard. 

ART DEPARTMENT AWARD GIFT
To a deserving graduate continuing post-

secondary education. Presented to Zoe
Smith. 

ASSIGINACK MUNICIPALITY
BURSARY ($300)

To an Assiginack student continuing
post-secondary education. Presented to Ella
Stewart. 

AUNDECK OMNI KANING FIRST
NATION BURSARY ($200 each)

To assist and encourage three graduates
from the Aundeck Omni Kaning First
Nation. Presented to Gabriella Corbiere,
Grant King and Michael Madahbee.

BMO, BANK OF MONTREAL 
BURSARY ($250 each)

To two deserving graduates continuing
post-secondary education in a business-
related field. Presented to Britney Bieder-
mann and Kyleigh Biedermann.

SHANE BEBONANG MEMORIAL
BURSARY ($100)

Presented to a deserving graduate contin-
uing post-secondary education. Presented
to Pierre Debassige.

RON BECKS MEMORIAL 
BURSARY ($250 each)

Presented to two deserving graduates
continuing post-secondary education. Pre-
sented to Ella Stewart and Connor Phillips.

BEST BOOKKEEPING & 
ACCOUNTING BURSARY ($250)
Presented to a student continuing post-

secondary education in a business-related
field. Presented to Zoe Couillard.

BIG LAKE COMMUNITY 
ASSOCIATION BURSARY ($200)
Presented to a Central Manitoulin gradu-

ate continuing post-secondary education.
Presented to Marjorie Scott. 

BIG LAKE WOMEN’S INSTITUTE
BURSARY ($100)

To assist a deserving graduate continu-
ing post-secondary education. Presented to
Marjorie Scott. 

BILLINGS MUNICIPALITY 
BURSARY ($200 each)

To assist two deserving Billings students
continuing post-secondary education. Pre-
sented to Zoe Couillard & John Tolsma. 

REINER BLOK-ANDERSON
MEMORIAL BURSARY ($100)

Donated by Stan and Beth Ferguson to a
deserving graduate continuing post-sec-
ondary education in a business-related
field. Presented to Britney Biedermann. 

BRAVISSIMO MUSIC AWARD
($100)

Presented to an outstanding student in
music, demonstrating both musical ability
and leadership in the classroom and
through extra-curricular activities, and
who is pursuing post-secondary studies.
This award will be held in trust.

CARL BROWN AND SONS 
BUS LINES ($200)

To a deserving graduate continuing post-
secondary education. Presented to Avery
Lentir. 

JOHN BUDD MEMORIAL 
BURSARY ($200)

To assist a graduate continuing post-sec-
ondary education. Presented to Madison
Swihart. 

BURPEE & MILLS 
MUNICIPALITY BURSARY ($250)
To a deserving Burpee and Mills student

continuing post-secondary education. This
award will be held in trust.

CAMPBELL HORTICULTURAL
SOCIETY BURSARY ($100)

Presented to a graduate continuing post-
secondary education. Presented to Connor
Phillips. 

CENTRAL MANITOULIN 
MUNICIPAL BURSARY ($250 each)

To assist three Central Manitoulin stu-
dents continuing post-secondary education.
Presented to Alex Dawson, Ward 1; Rachel
Sheppard, Ward 2; and Kal Alhadi, Ward 3.

CENTRAL MANITOULIN PUBLIC
SCHOOL BURSARY ($100 each)

Awarded to a male and female graduate
of  Central Manitoulin Public School and
Manitoulin Secondary School, and is con-
tinuing post-secondary education. Present-
ed to Alex Dawson and Rachel Sheppard. 

CORAL & JOHN COLLINS 
MEMORIAL BURSARY ($200)

Presented to a graduate continuing post-
secondary education. Presented to Trinity
Leeson. 

COMMUNITY LIVING 
MANITOULIN BURSARY ($250)
To assist a graduate continuing post-sec-

ondary education. Presented to Nikki
Boyle. 

THE GRAMPA GEORGE 
CORBIERE MEMORIAL BURSARY

($200)
Donated by Liz, Missy, Colleen, Corey and

Grandsons, to a deserving student who mer-
ited a little extra encouragement over
his/her high school education. This award
will be held in trust.

D & H ELECTRICAL TRADES 
BURSARY ($250)

Presented to a deserving graduate contin-
uing post-secondary education in a techni-
cal related field. Presented to Ben Marshall. 

O. G. DAVIES MEMORIAL 
BURSARY ($300)

Awarded in memory of  former M.S.S.
principal Gwynn Davies by his family, to a
deserving graduate continuing post-sec-
ondary education. Presented to Austin
Purvis. 

O. G. DAVIES MEMORIAL 
CO-OPERATIVE EDUCATION 

BURSARY ($150)
Awarded to an outstanding co-operative

education student who is continuing post-
secondary education. Presented to Ben
Marshall. 

ALEX DAVY ROBOTICS AWARD
($100)

Donated by Mr. Allan Davy to two former
robotics students continuing post-sec-
ondary education. This award will be held
in trust.

ANNE DEBASSIGE MEMORIAL
BURSARY ($300)

Donated by the family to a deserving stu-
dent continuing post-secondary education.
Presented to Randi Lynn Lovelace.

DOMTAR INC. BURSARY ($500)
Awarded to a graduate entering their first

year of  post-secondary education at a com-
munity college. Presented to Aryanna Rec-
ollet-Pitawanakwat. 

DOMTAR INC. SCHOLARSHIP
($500)

Awarded to a graduate entering their first
year of  post-secondary education at a uni-
versity and for academic achievement. Pre-
sented to Connor Phillips. 

FAMILY STUDIES BURSARY ($100)
For a graduate who is continuing post-

secondary education. Presented to Nikki
Boyle. 

BETTY & BILL FERGUSON 
MEMORIAL BURSARY ($250 each)

Presented in memory of  Betty & Bill Fer-
guson to two deserving graduates continu-
ing post-secondary education. Presented to
Olivia Hall and Ella Stewart. 

PEARL LAURA FINCH 
MEMORIAL BURSARY ($200 each)

Donated by her family to three graduates
in the NEMI area continuing post-sec-
ondary education in geriatrics or a health-
related field. Presented to Mackenzie
Cortes, Jessica Craig, and Shaylee Taylor.

FIRST GENERAL SERVICES, 
MANITOULIN DIVISION BURSARY

($150)
Presented to a student continuing their

education in a technical trade related field.
Presented to Ben Marshall. 

THE FLOWER HUTCH BURSARY
($150)

Presented to a deserving graduate contin-
uing post-secondary education. Presented
to Reece Carter. 

FRIENDS OF MISERY BAY, STEVE
& RITA HALL AWARD ($150)

To a deserving student who is pursuing

post-secondary education. Presented to Jas-
mine Clark. 

FUEL THE FIRE BURSARY ($300)
Donated by Mr. Neil Debassige to a

deserving graduate who is continuing post-
secondary education in an outdoor educa-
tion program. Presented to Shania Roy. 

MARCEL & WENDY GAUTHIER
BURSARY ($250 each)

Donated by Marcel & Wendy Gauthier to
two deserving graduates continuing post-
secondary education. Presented to Abby
Smith and Paige VanderWeerden. 

EARLE GILMORE MEMORIAL
BURSARY ($250)

Donated by the family in memory of  Ear-
le Gilmore presented to a graduate continu-
ing post-secondary education in the carpen-
try trade or a technical related field.
Presented to Alex Dawson. 

IRENE GOLTZ MEMORIAL 
BURSARY ($200)

Donated by Samantha Ramage to a young
woman who has demonstrated advocacy
and/or leadership qualities at Manitoulin
Secondary School. Presented to Olivia Hall.

GORDON AND BARRIE ISLAND
MUNICIPALITY BURSARY 

($200 each)
To two Gordon or Barrie Island students

continuing post-secondary education. Pre-
sented to Reece Carter & Lily Hore. 

GORDON WOMEN’S INSTITUTE,
REVEREND WM. MUNRO 

MEMORIAL BURSARY ($150)
Donated by the Manitoulin West District

Women’s Institute to a Western Manitoulin
graduate continuing post-secondary educa-
tion. Presented to Lily Hore.

GORE BAY BURSARY ($400)
To a Gore Bay student continuing post-

secondary education. Presented to Paige
VanderWeerden. 

GORE BAY MANITOULIN LODGE
AUXILIARY INC. BURSARY ($400)

Awarded to a high school graduate who
plans on pursuing studies in a health-relat-
ed field. 

Presented to Paige VanderWeerden. 

GORE BAY MASONIC LODGE 
BURSARY ($250 each)

Presented by Gore Bay Lodge #472, to two
deserving graduates continuing post-sec-
ondary education. Presented to Jasmine
Clark and Reece Carter. 

THE GOVERNOR GENERAL 
ACADEMIC AWARD (Medal)

This Bronze Medal is awarded for aca-
demic excellence to the student who
achieves the highest average in their gradu-
ating year from a secondary school. Pre-
sented to Rachel Sheppard. 

HAR-COR DIESEL AWARD ($150)
Donated by Mr. Dave Harper to a gradu-

ate continuing post-secondary education in
a technical related field. Presented to Caleb
Byers. 

HOWLAND SR. CITIZENS 
BURSARY ($200)

Donated by the Howland Sr. Citizens
Club, to a deserving NEMI area graduate
continuing post-secondary education. Pre-
sented to Olivia Hall. 

ICE LAKE COMMUNITY 
BURSARY ($300)

Awarded to an Ice Lake area graduate
continuing post-secondary education. This

...continued on page 12

Britney Biedermann

Ben Marshall

Jasmine Clark



by Michael Erskine
BIRCH ISLAND—Anyone
undertaking new construc-
tion in the later months of
the pandemic has run into
challenges in acquiring
necessary materials, with
several construction proj-
ects going into hiatus due
to shortages—but not
Whitefish River First
Nation (WRFN). The band

is well on its way to com-
pleting construction of
four new two-bedroom
detached homes located
close to Shawanosowe
School.

“We purchased the mate-
rials back in March and
had them held for us for
when we could start con-
struction,” noted WRFN
Chief  Shining Turtle. “It

was a good move, because
if  we hadn’t locked those
materials down and had
the suppliers hold them for
us we would not be where
we are today.”

“We talked to Home
Hardware and said ‘keep
the materials and the
material prices’,” he said.
“They put all our material
away, so we never had to

have a big fight over prices
or material.”

Chief  Shining Turtle
took The Expositor on a
short tour of  the building
sites, where basements of
high R-value
insulated concrete form fo
undations are taking shape
and construction crews
were hard at work.

“We have the same con-

tractors (Lignum Builders
Ltd.) as the elders’ resi-
dence,” said WRFN Hous-
ing Manager Georgina
Recollet. “They contracted
to start the houses in Octo-
ber.”

The warm weather has
played a key role in help-
ing keep the construction
on track, said Chief  Shin-
ing Turtle. “If  you don’t
have it, guys are shovelling
snow all day. Now we have
the foundations in, the

walls can go in. They can
tarp things over, bring in
space heaters and portable
power. Guys can do the
work and go home.”

“We are building our
future,” said Chief  Shin-
ing Turtle. “We have young
families moving here.
Whether there is COVID or
not, we are committed to
the future of  this commu-
nity. We’ve come too far to
turn our backs to the
wind.”  

Access to OPP Manitoulin detachment 
restricted during lockdown

The Ontario Provincial Police (OPP) is taking action to
help reduce the risk of  spreading COVID-19 by restricting
the access to its facilities, including detachments, across
the province. 

The OPP is limiting the processing of  routine criminal
record checks/vulnerable sector checks and finger print-
ing to essential workers/volunteers only. Anyone seeking
entry to OPP Manitoulin detachment must make an
appointment first. Individuals will be pre-screened and are
required to have proper personal protective equipment pri-
or to entering the detachment. 

If  you require any detachment-based service, including
criminal record checks/vulnerable sector checks, please
call 1-888-310-1122 in advance for an appointment. Our
operating hours are 8 am to 4 pm.

For emergencies, please call 9-1-1. For all other police
matters, please call 1-888-310-1122 or your local detach-
ment. Report online by visiting opp.ca/reporting. 

The OPP thanks the public for helping us to keep our
communities safe by using the means listed above to avoid
unnecessary contact.

Manitoulin OPP lays its 62nd 
impaired driving charge

On December 27 at approximately 6:08 pm, members of
the Manitoulin detachment of  the OPP responded to a
traffic complaint of  a possible impaired driver on High-
way 6 in Espanola.

Police located the vehicle and determined the driver
had consumed alcohol. The driver was arrested and
brought to the Little Current detachment for further test-
ing.

As a result, Brandon Pegelo, 26 years old of  Sandfield,
was charged with: operation while impaired, alcohol and
drugs; operation while impaired, blood alcohol concentra-
tion (BAC) 80 plus; driving while under suspension; and
novice driver, BAC above zero.

The accused was released on an undertaking to appear
and also two provincial summons and is scheduled to
appear at the Ontario Court of  Justice on January 27 in
Gore Bay.

The accused was issued a 90-day administrative driver’s
licence suspension and the vehicle was impounded for
seven days.

This charge marked the 62nd driver charged under
criminal impaired driving laws in the Manitoulin OPP
detachment area in 2020.

Male arrested under Immigration Act
On December 16, United Chiefs and Councils of  Mani-

toulin (UCCM) Anishnaabe Police Service received infor-
mation that a male that had been previously deported
from Canada was rumoured to be in M’Chigeeng First
Nation. An investigation was commenced and the male
was indeed found to be in a residence in M’Chigeeng. 

The male was subsequently arrested under Section 55
(2) of  the Immigration Act and taken into custody. Canada
Border Service Agency was contacted and now investigat-
ing the matter.

Female charged under Quarantine Act
On December 10, UCCM Anishnaabe Police were noti-

fied by the Ontario Provincial Police (OPP) Emergency
Operations Centre requesting a quarantine compliance
check on a female in M’Chigeeng as per order by the Pub-
lic Health Agency of  Canada. The individual had trav-
elled out of  the country and was to be in quarantine for 14
days from December 4 to December 17, inclusive, upon her
return to Canada. 

On December 10 the individual was located and found
to be in breach of  the order and charged under Section 58
of  the Quarantine Act. 

On December 16 the same individual was observed leav-
ing a business in M’Chigeeng. Police again issued a sec-
ond charge for breach of  the quarantine order. Charged
was a 36-year-old female of  M’Chigeeng. 

UCCM Police would like to remind those who travel out
of  country of  the mandatory 14-day quarantine. Police
ask that you report those who may be in contravention of
the Quarantine Act. Stay safe and healthy! 

OPP investigates collision resulting in
impaired driving charges

On December 13 at approximately 8:59 pm, members of
the Manitoulin detachment of  the OPP, with the assis-
tance of  Manitoulin-Sudbury District Services Board
Paramedic Services, responded to a motor vehicle colli-
sion rollover on Highway 540 in Honora Bay.

Police arrived and learned two occupants were unin-
jured and the driver sustained non-life threatening
injuries.

Police also determined the driver had consumed alcohol
and further testing was completed.

As a result, Robert Edwards, 29 years old, of  Little Cur-
rent was arrested and charged with: operation while
impaired, alcohol and drugs; operation while impaired,
blood alcohol concentration (BAC) 80 plus; and novice driv-
er, BAC above zero.

The accused was released on an appearance notice and
is scheduled to appear at the Ontario Court of  Justice on
January 27 in Gore Bay. 

The accused was issued a 90-day administrative driver’s
licence suspension and the vehicle was impounded for sev-
en days. 

services@manitoulin.com
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Whitefish River First Nation builds four new homes for community members

Whitefish River First Nation Chief Shining Turtle (Franklin 
Paibomsai) gives two thumbs up while one of four new two-bedroom
homes being constructed in the community rises around him.

photo by Michael Erskine



Restaurant Hours:
OPEN DAILY FROM 9 AM TO 8 PM 

FOR TAKE-OUT AND LOCAL DELIVERY
INDOOR SEATING NOW AVAILABLE 

CALL 705-368-2023
BAR CLOSED

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

TAKE-OUT AND DELIVERY AVAILABLE!

FREE food order delivery 
every day from 11 am to 8 pm

LEAVE THE 
COOKING TO US!

TAKE-OUT AVAILABLE 
9 AM - 8 PM DAILY

Wednesday, January 6, 2021 THE MANITOULIN EXPOSITOR—PAGE 7

Ice Chips and Canoe Quips

by Lori Thompson, 
Local Journalism Initiative Reporter
TORONTO—Rachel Arsenault traces her interest in
climate change and water insecurity in First
Nations communities to childhood experiences in
Wiikwemkoong. While Ms. Arsenault was born and
raised in Toronto, her mother was born and raised
in Kaboni. Ms. Arsenault spent summers and many
winter holidays with her family there. She saw
water insecurity every time she visited but never
thought about it until she was in her twenties.

Her family didn’t have a well or a cistern so they
would have water delivered to their house where it
was stored in a big blue bucket outside their door.
“My grandfather didn’t have water until the 1990s,”
she said. “He had a cistern put in so he was relying
on water trucks, and so was my aunt.” 

At the time, her aunt also warned her never to
swim at the Wiikwemkoong beach. She didn’t find
out why until she was working on her master’s
research. “One of  the elders in the community told
me the dump was affecting the water there. People
were getting rashes on their skin back in the 1980s.”
One of  her professors told her the graveyard was
also leaching into that beach. 

“It was disturbing to think about,” she remem-
bered. “But there were a lot of  communities that did-
n’t have community planning in the ‘60s, ‘70s, ‘80s,
and there were even a few communities that were
struggling with this in the ‘90s as well. I think there
are other First Nations that have just started work-
ing on this in the past several years. That’s one of  the
issues.”

In 2014 Ms. Arsenault began working with Indige-
nous youth, one from Wabauskang in Treaty 3 terri-
tory and the other from Serpent River. “They were
both talking about water insecurity in their commu-
nities and I was shocked because like everyone else
growing up, you think that Canada is a very water-
rich country and that we wouldn’t have too many
water issues here.” That got her thinking about her
own upbringing and the differences between Toron-
to and Wiikwemkoong with regards to access to
water, or a lack thereof  for some places. Then in 2015
she started working with more Indigenous youth
from across the province and questioned them about
water insecurity in their home communities. Their
responses also shocked her: not a single one of  them
at that time had water security within their commu-
nities.

“These youth were coming from Sandy Lake First
Nation, Munsee-Delaware, Six Nations of  the Grand
River territory, Wabauskang, Serpent River and
many other communities,” she said. “Some of  them
had access to water, but a lot of  them were reliant on
water trucks. I was thinking that a water truck
should never have been a solution for access to
water. I was about eight years old when I remember
noticing that my family members were reliant on
water trucks. I’m in my 30s now and a lot of  them
still have the same access to water that they had 30
years ago. That’s pretty crazy when you think about
it.

“There were other communities, Sandy Lake, Six
Nations and Shawanaga, and they’re all relying on
water trucks as well.”

Some First Nation communities haven’t had
access to water in decades, Ms. Arsenault noted,
pointing to recent news concerning Neskantaga.
“They had hydrocarbons in their water and they had
to evacuate the whole community.” In 2016, Human
Rights Watch prepared a report about water insecu-
rity in First Nations communities throughout Cana-
da and they found that out of  133 First Nations in

Ontario, 90 water systems in this province were on
boil water advisories at that time. 

“Water insecurity also impacts community hous-
ing and overcrowding conditions, which during the
pandemic is pretty scary because people are sup-
posed to social distance,” said Ms. Arsenault. “What
a lot of  people don’t realize is when you have issues
with water security you can’t build new homes or
you have trouble building new homes. How do you
secure funding when you don’t have access to water?
It just doesn’t make a lot of  sense. We’re in the mid-
dle of  a pandemic and some people can’t even use
their water for bathing. It’s a really big issue, espe-
cially now with the pandemic.”

When she began working on her master’s degree,
she realized there were many different issues to cov-
er. She interviewed members of  Hiawatha First
Nation, which is near Curve Lake. They told her that
most people in their communities had well systems.
They didn’t understand why the government could-
n’t help them with their well systems, which can be
very costly for individuals. “The community was left
to assist their members with that or leave them to
fend for themselves,” she said. “I was actually
shocked that there are a lot of  First Nation commu-
nities, like Batchawana, who also rely on well sys-
tems and they don’t get any support at all for main-
tenance on their water systems. I think the
government only funds water systems which supply
water to a minimum of  five homes so that was anoth-
er issue that came up.”

Ms. Arsenault has always felt a strong connection
to land and water. As a child, her favourite day was
Earth Day. “We used to pick up garbage in the creeks
and rivers where we could do that safely and I found
that I never wanted to stop when they told us it was
time to go home.” As she got older that feeling only
got stronger. In 2015, she attended her first water cer-
emony and knew then that protecting the lands and
waters was her calling. At the same time, she met the
late Josephine Mandamin, who was also from Wiik-
wemkoong. “I had so much love and appreciation for
everything she did for the water,” she said. “Now we
have another water warrior, Autumn Peltier.” 

She realized that water is important not just to her
culture, but to all Indigenous cultures. “The women
are the keepers and the protectors of  the water and
they can’t fulfil that role without Indigenous men
protecting us as we protect the water. Protecting
water and respecting water is everyone’s responsi-
bility, not just women.”

Indigenous peoples understand the importance of

Childhood summers in Wiikwemkoong led
to a focus on water insecurity and climate
change for researcher Rachel Arsenault

...continued on page 25

Wiikwemkoong’s Rachel Arsenault has completed extensive
research and made several presentations about water’s
importance.

Karate!
The Manitoulin School of  Martial Arts has been one organization

that has been the closest at assuming their usual protocols. Although
not without effort, students have been able to train on their own to
bring their precision to the next level.

Shihaan Dan Fletcher has been receiving videos regularly, among
others from Emma and Cameron Chaytor and Cora Edwards on a
regular basis all three are making great improvements even while deal-
ing with distancing issues.

They have all have been training for two years. The Chaytor siblings
are yellow belts working towards orange and Cora is orange and eager
to go for green.

Shiihan Dan is optimistic when quoted as saying, “The pandemic has
changed our training ways but we are making do.”

Hats off  to you and your MSMA. Shiihan, keep it up.

Outdoor desert hockey?!
According to multiple reports, the NHL is planning to stage a two-

game “Outdoor Weekend” showcase at Lake Tahoe in Nevada during
the 2020-21 season.

The event will likely feature the Colorado Avalanche vs. the Vegas
Golden Knights on February 20, followed by the Boston Bruins vs. the
Philadelphia Flyers on February 21.

During a challenging season, the NHL is interested in holding pic-
turesque events, which according to The Athletic’s Scott Burnside
will feature a rink built around the final holes of  the Edgewood Tahoe
Resort—which hosts a popular celebrity golf  tournament.

Roughly 400 people, including players, team staff  and workers will be
allowed to attend, but no fans, says Sportsnet’s Elliotte Friedman, who
was the first to report the story.

Friedman says the event will give broadcasters a unique opportunity
to capture footage using drones.

From the desk of  Dad!
Jason Maurice would have been 40 years old last week. It has been 11

years since I wrote “The Goalie is Missing.”
Jason was an amazing goaltender, but even more importantly, Jason

embodied what can happen if  one commits themselves to dedicate to
improve to their potential. Jason took no shortcuts as he trained to be
one of  the top-notch goalies of  the NDHL. Jason was known to perform
many hand-eye coordination activities, dry-land training drills, on his
own accord, without pressure from his coaches.

It is with sadness that this talent is no longer with us. We all miss his
kind manner and willingness to help others. We can all strive to be the
kind of  athlete, and person, Jason was.

Coaches be coaching!
Gerry Holliday has long been a coach who has gone above and

beyond what anyone would envisage a training guide to do. Back in the
day he drove his van down the Carter Bay Road with runners in the
back, surfing! Although not the traditional sense of  what one might
expect us land-lubbers may recognize as any surf  related activity.
*RDSB officials need not inquire.

Coach Holliday, however, can never not be a coach and is always will-
ing to take athletes to their next level if  they are willing to accept the
challenge...and they better be willing!

In our COVID days there tends to be an apathy with many athletes
who figure, if  there is no actual, real live, race, meet, competition in
general, why would one try to improve themselves?

Gerry tends to gravitate towards the oppositional among us. Those
that are willing to genuinely further themselves through nothing more
than a personal best in front of  them.

This winter coach, as always, has an iron in the fire. Anyone can have
irons, he has an iron. He is always willing to take on someone that will
not question or even hesitate to train to what is asked and believe what
he asks will make themselves better. Good luck in your training and
your coaching, you two!

A good sport is good is good for sports! 
chipstoquips@gmail.com
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next six months and could approach record levels in early
2021 if  wet conditions prevail. 

With high water levels, any storms and strong winds
will increase the risk for accelerated shoreline erosion and
flooding in low-lying areas. Winds today are almost 20 per-
cent faster than they were in the 1980s, said David Sweet-
nam, executive director of  Georgian Bay Forever. “Out on
the water, First Nations people have talked about this,
about safety on their small fishing vessels,” he said. “It’s
too windy on the bay now for guys to be out there safely
fishing. I have a boat and I’m out on the water all the time
and I know from my own experience over the last 30 or 40
years on the water, you can just feel there’s a lot more ener-
gy out there.” 

People need to pay attention to the scientists who are
waving the red warning flags and be aware of  the changes
that are coming, Mr. Sweetnam said. They can take action
by creating a more resilient property and plan that actual-
ly will protect their family. “If  they just stick their head in
the ground and don’t listen to the science people then
they’ll be asking why their dock washed away for the third
time in three years, or why did my building get blown over
or why did that tree land on my roof ? Those are things
that people are going to have to start taking seriously so
they can stay safe.” 

“The overall change in water levels over the five-year
period from 2015 until now is about six feet,” he said. “We
can easily get used to that as long as we’re aware that it’s
going to happen more often and that’s something that peo-

ple just need to expect.”
There are actually seven different ocean systems that

impact us in the Great Lakes: El Niño, La Niña and all the
Pacific oscillations that occur. “The North Atlantic oscilla-
tion, the deep water currents that occur, the Arctic system
and the Gulf  systems, all of  those are affecting the micro-
climate and the way that the jet stream is going to fluctuate
and curve around the Great Lakes,” he said. “We’re kind
of  right on the margins. Sometimes the jet stream is north
of  us and sometimes the jet stream is south of  us so as it
gets wavier and more unstable we’re just going to continu-
ously see more unstable weather systems. People say, ‘I’ve
been on the bay for 70 or 80 years and I’ve seen water levels
go up and down.’ They have, but they’ve never had 18 per-
cent faster wind speeds to push them to shore.”

“You can’t go back in time and use anything in history
as relevant to what’s even coming in the next 40 or 50
years,” he added. “We’re just going to see that increasing.
We’re just at the beginning of  this.”

Dr. Andrew Gronewold with the School for Environment
and Sustainability at the University of  Michigan thinks it

Darci Debassige is a Mustang who has certainly accomplished a lot when it 
comes to both sports and athletics. She is a Grade 12 student, who certainly 
keeps herself busy. When she isn’t busy with practices and school, she can 
be found enjoying herself painting and drawing. She also really likes to get 
outside, and enjoys fishing in the winter or summer.

During her years at school she participated in many sports. She attended 
Lakeview School from JK to Grade 8. In public school, Darci took part in 
sports such as volleyball and basketball. Outside of school when the weather 
is nice, she can be found playing beach volleyball. Throughout Darci’s sports 
experience she has achieved a lot, and is especially well rounded when it 
comes to both sports and life skills. When it comes to working as a team, 
Darci is always working to make people feel connected. She also works 
to keep spirits high, and spread positivity. She continued to play sports in 
high school and in Grade 9 she took part in the girls’ basketball team, and 
she also played badminton singles. In Grade 10 Darci played basketball, 
volleyball, and doubles in badminton. In Grade 11 she played basketball, 
and volleyball. Throughout Darci’s high school volleyball experience she has 
played the position of middle. 

For Darci, Grade 9 was an exceptional start to many more wins to come. 
Darci made it to NOSSA for singles in badminton, and in Grade 10 she 
returned to NOSSA to play doubles in badminton. In both Grades 10 and 
11, Darci and her volleyball team put up great shows of skill throughout 
their season and made it to NOSSA! They have also had many undefeated 
season games. Darci has not yet made it to OFSAA, but certainly hopes to 
one day, especially given she and her teams visits to NSSSA and NOSSA. 
Darci is looking forward to playing volleyball, and is hoping that COVID-19 
does not intervene. She is hoping to have some volleyball practices in the 
new year since she hasn’t really been able to meet with the team. 

Throughout Darci’s sports season, she sets good examples for her 
teammates and always remains positive even in the most nerve-racking 
situations. Her persistence and kindness always reflects on her great 
character, and gives her teammates the motivation they need. Darci’s 
favourite overall sport is volleyball. She enjoys this sport because she likes 
working with a team. In volleyball Darci feels as though it’s a sport that 
doesn’t necessarily have to be competitive, and not having to worry about 
the high competitiveness aspect she is able to enjoy the game that much 
more. Through volleyball Darci has made many good friends and has had 
many fun and memorable experiences. Darci likes playing sports because 
it’s a fun way to stay active, and she is able to be with her friends. 

When it comes to her own motivation, Darci finds that the inspiration she 
uses comes from her younger sister. Darci’s sister encourages her through 
her confidence and humour (and sometimes stubbornness). When Darci 
finishes school she plans to attend university and get a bachelor of arts in 
psychology. In school Darci’s favourite subject would have to be art. She 
likes art because the course allows her to have personal freedom and 
creativity in assignments. Darci is able to express her own ideas and feel as 
though she has some control. 

Darci is one of many outstanding Mustangs, and with her determination, 
creativity and great showing of friendliness, she is sure to represent MSS 
well. Have an awesome year, and keep up the great work Darci!!!!!

PLAYER PROFILE
Manitoulin Secondary School

by Zoe Redmond
Public Relations, M.S.S. Athletic Association
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...Hwy 6 maintenance in wintertime needs improving
for members of  our com-
munity. It is a serious prob-
lem when our local (munic-
ipal) roads are maintained
to a higher standard than
are the provincial high-
ways that are used to access
them. We have been unable
to secure answers from the
MTO contractor and we
respectfully ask that what-
ever reasoning was used to
differentiate between com-
munities be re-examined
immediately. We are also
not impressed that there is
apparently no contact for
the contractor in the
Province of  Ontario that
works.”

“We would ask that your
officials confirm with our
staff  and those of  our
neighbouring communities
that these issues have been
dealt with in a timely fash-
ion as lives are literally on
your roads,” Mayor Ham
added.

At its last meeting of  the
year, Northeast Town coun-
cil also passed a motion to
write to the Minister of
Transportation in support
of  Wiikwemkoong’s origi-
nal letter.

Councillor Bill Koehler
shared a story about a
recent trip taken from
Sheguiandah to High Falls
on “glare ice” with what
appeared to be a lack of
maintenance for a “long
period of  time.”

Councillor Bruce Wood
agreed, stating that on
December 13 “the highway
was a mess. You either had
to travel slow or go in the
ditch. I can see why Wiiky
is complaining.”

“I travel that way almost
daily and there’s certainly a
divide that needs to be
brought to the attention of
the minister,” Councillor
Jim Ferguson added.

A letter to the editor in
the December 23, 2020 paper

from Jane Rohn of  Assigi-
nack also highlighted con-
cerns with Highway 6 con-
ditions.

Algoma-Manitoulin MPP
Michael Mantha told The
Expositor he spoke with the
MTO about this particular
complaint and was told
they had performed a “com-
plete investigation” and
could not understand why
calls were not being
returned. The MTO did also
investigate the complaints
by Wiikemkoong, Assigi-
nack and the Northeast
Town and told the MPP that
Emcon was in complete
compliance, the same
response provided to The
Expositor.

“I told them I respectfully
disagree,” he said. “The
problem is the service
maintenance agreement
with the province. There
aren’t enough plows, the
turnaround times aren’t
quick enough, there’s not
enough sand, there’s not
enough salt.” Mr. Mantha
said he urged the bureau-
crat with whom he spoke to
get this message across to
the powers that be in Toron-
to.

Mr. Mantha said he’s
been hearing more and
more from his constituents
across the riding about
their concerns with high-

way maintenance contrac-
tors, including Espanola,
Manitoulin, St. Joseph’s
Island, Wawa, Chapleau
and Manitouwadge. “We’re
seeing this again and
again.”

Mr. Mantha said his
biggest pet peeve is that the
MTO is the organization
that is doling out the con-
tracts, but also doing the
investigation. He believes
that this job should fall to a
different government
group or public employee to
keep things impartial.

“We’re just starting out
our winter and we have a
few months to go, but I don’t
think this is the last conver-
sation we’ll be having on
this,” he predicted.

Mr. Mantha also shared
the numbers to reach
Emcon offices for this
region and suggested all
those who have concerns
with winter maintenance
could reach it at 1-844-362-
6615.

In response to a request
from this newspaper
regarding the upswing in
complaints on Highway 6
maintenance, Carole
Paiement, communications
co-ordinator for the MTO,
Northeast region, told The
Expositor, “Our govern-
ment has taken a number
of  actions to keep Ontario’s

roads and highways safe
during the winter months,
recognizing the challenges
this season brings to driv-
ers. Ontario continues to
have some of  the highest
winter maintenance stan-
dards in North
America. We have
increased the proactive
application of  anti-icing
liquids in advance of  win-
ter storms and the number
of  winter maintenance
equipment available to
fight winter weather. We
have strengthened the over-
sight of  our private con-
tractors and are working
with them to move quicker
to clear highways when
snow begins to fall.” 

“The maintenance con-
tract for Highway 6 on Man-
itoulin Island from Little
Current to South Bay-
mouth requires the con-
tractor to continually serv-
ice the highway during a
winter event, to achieve
center bare pavement with-
in 24 hours following the
end of  the winter event,
and fully bare pavement
when weather conditions
permit.  

“Ministry contractors
continually monitor weath-
er and road conditions to
efficiently prepare and
respond to winter storm
events. Our contractors are
required to meet our min-
istry’s standards and con-
tract requirements. We
monitor and audit contrac-
tors’ operations to ensure
that they have responded
within the first 30 minutes
at the start of  a storm, com-
menced plowing operations
when no more than two cen-
timeters of  snow has accu-
mulated, used appropriate
equipment and restored
roads to the bare pavement
standard.”

When contacted on Mon-
day, Ogimaa Peltier said he
had yet to see a response
from the MTO.

...continued from page 1

Communities located on eastern Manitoulin have raised concerns
with the winter maintenance of Highway 6.
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...Climate change clear driver of Huron’s high water
...continued from page 1

...continued on page 9



is important to look back at the historical water level
record even though water levels might be changing in dif-
ferent ways in the future as precipitation and evaporation
become more volatile. “We are so fortunate in the Great
Lakes that we have over 100 years of  direct water level
records on the lakes. There are very few systems that have
that long of  a record over such a vast domain and there’s so
much to learn from that historical record. In fact, part of
why we understand water levels go up and down is because
we have that record and we can tease out how much of  that
change is precipitation, how much is evaporation. We may
not be able to use historical water levels to forecast in the
future but it’s certainly an important historical record that
we should always look back to as a benchmark.”

“Climate is the primary driver of  water level fluctua-
tions and the way that precipitation is carried into the
region and the changes in temperature of  the air masses
that surround the region are all part of  the climate,” said
Dr. Gronewold. “Any change in the climate system is going
to have some impact in the relationship between precipita-
tion, runoff, evaporation and ultimately on water level. At
this point in our evolution it’s impossible to differentiate
anything we see in our aquatic environment from climate
change.”

Temperatures around the globe are rising and the cli-
mate is changing. One way to explain water levels on the
Great Lakes is to look at the water level data itself  and at
past water level patterns. In a paper that is currently in the
peer review stage, Dr. Gronewold and his team found that
water levels had never risen as quickly across the Great
Lakes as they had in the period directly after the record
lows of  2013. “You can look back at the historical records
and look at how quickly water levels rose and never before
had they rose as quickly on Lake Superior, Lake Huron and
Lake Michigan,” he said. “But then the next thing is, why
did water levels rise so quickly?”

Here’s where the story gets more interesting, he said.
“The past 10 years were the wettest on record for the
region and the water level rise was a consequence of  exac-
erbated precipitation across the region, extraordinary
amounts of  water coming into the system and a decrease
in evaporation triggered in part by the 2014 Arctic polar

vortex deformation. These competing forces on the Great
Lakes of  precipitation and evaporation are changing in
ways we haven’t seen before especially with regards to the
abundance of  precipitation. If  you look around the globe
it’s a chronic problem in all parts of  the world where in
some areas they’re dealing with water scarcity and in
some areas, water abundance. They’re linked to the way
changes in the atmosphere are holding and transporting
moisture.”

We’re not necessarily looking at high water levels mov-
ing forward. The situation is unique for the Great Lakes,
Dr. Gronewold said. “Right now on the marine coast the
biggest problem related to climate change is water level
rise. All the forces are pushing water up on most of  the
marine coasts, but particularly in North America. In the
Great Lakes region, we have these two forces that are act-
ing on water levels that actually have opposite effects on
water levels. One is precipitation and it is expected as we
move forward into the future, precipitation is going to con-
tinue to be more abundant in response to climate change.
But we also have an indication as we move forward that
the lakes are likely to warm and evaporation off  the lakes
is going to increase.”

What is going to be the future trade-off  between water
levels going up due to increases in precipitation or water
levels going down due to increases in evaporation? The
short answer, said Dr. Gronewold, is “when we run various
models and statistical simulations that look at different
relationships between precipitation going up over a cer-
tain period or evaporation going up over a certain period,
there is no significant signal whether water levels might
chronically be higher or chronically lower in the future.
Some models say they might be higher, some lower, but
there’s no clear signal of  where long-term average water
levels might go in the future.”

BAHA’I WRITINGS

To meet local Baha’is please email
manitoulinbahais@gmail.com or call 705-210-0529
www.building-community.ca

A Baha’i denies no religion; he 
accepts the truth in all.
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37 Rainbow Trail, Mindemoya
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Gerlinde Goodwin B.A. R.S.W.

Counselling & Consulting
Private, con�dential counselling services for individuals,
couples and families.

15 Water Street, Unit 3, Little Current ON
Confidential voicemail: 705-368-0410
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...Climate change clear driver of Huron’s high water
...continued from page 8

...Ontario residents receiving carbon dividends directly
ernment knows that a price on pollution is the cleanest,
clearest, and most efficient way to combat climate
change.”

Citizens’ Climate Lobby Canada (CCL) has been lobby-
ing for a national carbon dividend payment for the past
two years. In a message to volunteers, national director
Cathy Orlando wrote, “We did it! Canada has a real car-
bon fee and dividend policy! Everything we have been
lobbying for the past two years is in the new legislation
introduced today. This is the best day of  my life, minus
my wedding day and when my children were born. I was
shaking when I read it. I have not been this emotionally
overwhelmed since I heard the conclusions from the
fourth report of  the IPCC (Intergovernmental Panel on
Climate Change) in February 2007. But this time I am
shaking in joy and not fear.”  

Key changes to Canada’s carbon pricing policy in
Canada’s new plan clearly overlap what CCL has advo-

cated for, Ms. Orlando stated. These include a continued
price on pollution through to 2030 that rises at $15 per
tonne after 2022, while returning the proceeds back to
households such that the majority receive more money
back than they pay in provinces where the federal system
applies; a move from carbon pollution pricing rebate pay-
ments being distributed on an annual basis to quarterly,
starting as early as 2022; and exploring the potential of
border carbon adjustments, working with like-minded
economies including the European Union and Canada’s
North American partners to consider how this approach
could fit into Canada’s broader strategy to meet climate
targets while ensuring a fair environment for business-
es. 

People will receive their climate action incentive when
they file their 2020 personal income tax returns. An indi-
vidual in Ontario will receive $300 while a family of  four
will receive $600. Families in rural and small communi-
ties will receive an additional 10 percent. 

...continued from page 1



by Michael Erskine
BIRCH ISLAND—Global
events can leave adults
feeling powerless, especial-
ly with the impact of  the
COVID-19 pandemic
upending the normal
rhythms of  our lives, but
for children witnessing the
consternation of  their par-
ents and other elders, that
feeling can be magnified.
The students of  Whitefish
River First Nation
(WRFN)’s Shawanosowe
School found a way to take
charge and do their part in
helping everyone stay safe.

Shawanosowe School
students range from
Kindergarten to Grade 6
and in addition to follow-

ing the Ontario curricu-
lum, the school also
imparts Anishinaabe cul-
tural traditions and

beliefs to its students.
Originally the brain-

child of  WRFN education
manager Leslie Mani-
towabi-Recollet and the
community control group
overseeing the First
Nation’s pandemic
response efforts, the stu-
dents took part in a
YouTube video explaining
the actions everyone can
take in order to remain
safe during the pandemic.

“The kids are paying
attention to what is going

on around them and this
was a simple way for them
to become involved,” said
Ms. Manitowabi-Recollet,
“and they are pretty cute
in the video. It really
seems to be getting
through to the adults.”

That was the concept
behind the videos: “simple,
but cute.”

Assisting with the effort
were Nala Toulouse at
Shawanosowe School and
Rick Legros, who kicked in
with some technical edit-

ing assistance. 
The video can be found

by following the link:
youtu.be/1_QhzKV7VGw
and bears the descriptive
title “Helpful reminders to
prevent the spread of
COVID-19.”

This is the second video
published by the students
at the school; an earlier
release in mid-November
described the school and
its vision through the stu-
dents, teachers and com-
munity leaders.

Ha�y 60th Annive�ary to Weston & Gail Leeson
With love from Shane, Melanie, Trevor, Trish, Denver, Aaron, 

Cody, Kendra, Courtney, Mike, Aubrey & Jax
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...committee, health unit plan for vaccine rollout
emergency preparedness plan group head-
ed up by Dr. Maurianne Reade submitting a
document to Public Health Sudbury and
Districts (PHSD) outlining the strengths
and challenges of  the Island’s infrastruc-
ture and demographics to help inform the
region’s rollout plans.

“Elements were submitted showing the
different strengths and processes, human
resources services and challenges to
PHSD,” she said. The feedback on that doc-
ument received on the report from Dr. Pen-
ny Sutcliffe, medical officer of  health for
the region was positive, noted Dr. Reade.
“She was quite impressed,” shared Dr.
Reade. “The information will help us be as
strategic as we can—as effective as possi-
ble.”

The provincial rollout has currently list-
ed 17 hospitals as clinics to distribute the
vaccines, but only one is located in North-
ern Ontario, that being in Thunder Bay.
The province hopes to utilize the data col-
lected from the Thunder Bay site as a tem-
plate for the rollout in Northern Ontario,
but Dr. Reade was not enthusiastic about
the efficacy of  that approach.

“While it may provide some useful infor-
mation, I don’t think it will provide a
recipe for us,” she said. 

While Northern Ontario may seem
homogenous from a southern Ontario lens,
there are numerous differences between
Thunder Bay and rural areas such as Man-
itoulin.

The current plan for long-term care facil-
ities will see a phased roll-out of  the vac-
cine, with only 30 percent of  the staff  being
inoculated at a time.

“That makes sense,” suggested Dr.
Reade. She noted that with the guidelines
dictating that staff  not attend work if  they
exhibit any of  the symptoms, the mild
after-effects of  the vaccine could fit that
bill—if  the entire staff  were done at once,
the impact could be massive. “Even if  only
five percent of  your staff  exhibit symp-
toms, how do you fill that gap?” she asked.
“Doing only one-third of  the staff  will
lessen any impact that might have.”

Both the Pfizer-BioNTech and Moderna
vaccines are fragile and must be stored and
transported in special conditions to keep
them stable and effective—the Pfizer ver-
sion much more so. While the Moderna

vaccine can be stored at -20 degrees Cel-
sius, the Pfizer-BioNTech vaccine requires
-70 Celsius, making the Moderna vaccine
easier to transport and store safely.

Thus, the Pfizer-BioNTech vaccine will
be administered primarily in hospitals
located in urban areas, while the Moderna
vaccine will figure in long-term care
homes and more rural and remote commu-
nities.

The province’s phased approach consists
of  a phase one, already underway, where
2,500 health care workers in select long-
term care homes and hospitals were vacci-
nated at University Health Network in
Toronto and Ottawa Hospital in a pilot.

The purpose of  the readiness pilot was to
help inform the government’s plan for
receiving more vaccine doses during phase
one, test the logistics of  delivery, vaccine
storage and handling, clinic management
and post-vaccine surveillance and learn
from people’s experience being vaccinated
so the government can improve future vac-
cinations.

The vaccine will be available to health
care workers, essential caregivers, long-
term care home and retirement home resi-
dents, First Nation communities and
urban Indigenous populations, including
Métis and Inuit adults.

By the end of  January, the government
anticipates more than 20 hospitals across
Ontario will be administering the vac-
cines.

Phase two will begin when more doses
become available to Ontario. This is
expected to begin later this winter. During
phase two, “pending consultation,” vacci-
nations will be expanded to all members of
the groups in phase one; additional congre-
gate care settings (for example, shelters);
and adults over 70 in expanded regions.

Ontario will enter phase three when vac-
cines are available for everyone who wants
to be immunized. 

Vaccines will not be mandatory, but peo-
ple are “strongly encouraged to get vacci-
nated” by the province.

General (retired) Rick Hillier, former
chief  of  defence staff  for the Canadian
Forces, is chair of  the COVID-19 Vaccine
Distribution Task Force advising Ontario’s
plans for the immunization program and
delivery of  vaccines.

...continued from page 1

Shawanosowe School students send YouTube pandemic message

A screen shot of the YouTube video featuring students from 
Shawonosowe School.



(room for 82 up from the
current milking stock of
50) but its real benefits will
come in the animal welfare
category.

The structure will be a
free-stall setup, meaning
cows can walk in the open
space and find places to lay
down and eat. There will
also be sand bedding in the
stalls, which is understood
to be the most comfortable
way to house a cow for
health and welfare.

“I think the improve-
ments should translate into
more milk production,
healthier cows that last
longer,” Mr. Anstice said.
“The sand will also offer
more traction on the
cement floors to help them
getting around.” 

An expansion and reno-
vation also offers an oppor-
tunity to increase efficien-
cy. New automated systems
will include a robotic feed
pusher and improvements
at the milking parlour to
manage cow handling at
milking time. There will
also be efficient LED light-
ing inside and the side cur-
tain wall is programmed to
raise and lower automati-
cally based on temperature.
Overhead fans will ensure
the air moves on still days.

“It’s a large undertaking
and we’ll be paying for it for
a long time, but that’s just
how it is as a farmer. You
get used to being in debt
and just know that it’s a
future investment in the
business,” he said.

When the new building is
in operation, the old barn
will become a straw pen for
dry cows that have finished
lactation.

Lloyd Albrecht has been
a massive help, said Mr.
Anstice. He has served as
the general contractor (and
also worked on the manure
lagoon last summer) and
led the cement work for the
project. A half-dozen of  Mr.
Albrecht’s relatives in the
Poplar area built the frame
of  the building.

“They’ve built dairy
barns before and you can
tell, because they sure

know what they’re doing.
They’re very quick and
we’re very happy to work
with them,” Mr. Anstice
said.

Supporting the local
economy was an impor-
tant consideration for this
build.

“I’ve had to get local
excavation, local electri-
cians and all that stuff  that
goes along with building,”
he said. “Keeping dairy
farms in small communi-
ties all around the
province are highly benefi-
cial to all small businesses
to keep things running and
stimulate the economy.”

He added his view that
current quota systems
enable small-scale milk
producers, such as his
farm, to keep their opera-
tions viable and support
their home communities.

Mr. Anstice is the fourth
generation born on the
farm and his own children,
especially his oldest
daughter, have expressed
interest in agriculture. His
father Jim and grandfa-
ther Ron remain active on
the farm.
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Thank you for your patience!

PLEASE REMEMBER 
YOUR MASK

BEAT THE SNOW!
SNOWBLOWERS IN 

STOCK!
WE ALSO HAVE SHOVELS, 

SAND AND SALT

...Four generations of Tehkummah farmers 
...continued from page 1

Metal roofing is placed on the state-of-the-art Tehkummah barn on October 30.

Footings for the new barn were poured on September 29.

Alex Anstice and baby Chloe admire the work of the ceiling crew
hard at work on December 10.
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...Manitoulin Secondary School gives grads more than $50,000 in awards
award will be held in trust.

ISLAND FOODLAND BURSARY
($150)

To a deserving graduate continuing post-
secondary education. Presented to Kal
Alhadi. 

J.K. AUTOMOTIVE BURSARY
($500)

Donated by Joe & Kim Moor to a deserv-
ing graduate continuing post-secondary
education in a technical related field. Pre-
sented to Michael Madahbee. 

TED JACKSON MEMORIAL 
BURSARY ($250)

In fond memory of  former MSS physical
education teacher T.J. Jackson, to a gradu-
ate continuing post-secondary education.
Presented to Jary White. 

MARGUERITE JOYCE MEMORIAL
BURSARY ($250)

Donated by the citizens of  Dawson-Robin-
son Township to a graduate from Dawson-
Robinson continuing post-secondary educa-
tion. This award will be held in trust. 

LAKEVIEW SCHOOL BURSARY IN
MEMORY OF ALICIA McCAULEY

($150)
To a deserving Lakeview and MSS gradu-

ate continuing post-secondary education.
Presented to Pierre Debassige.

LANE, CAROL MEMORIAL 
BURSARY ($500)

Donated in memory of  Carol Lane to a
graduate continuing post-secondary educa-
tion. Presented to Zoe Smith.

LIFE TOUCH CANADA BURSARY
($200 each)

To two deserving graduates continuing
post-secondary education. Presented to
Grant King and Madison Swihart. 

LIONS CLUB OF CENTRAL 
MANITOULIN BURSARY ($500

each)
To three Central Manitoulin graduates

who are continuing post-secondary educa-
tion. Presented to Sydney Hallett, Avery
Lentir and Ethan Smith. 

LIONS CLUB OF LITTLE 
CURRENT BURSARY ($500 each)
To two deserving students from the

Northeastern Manitoulin area continuing
post-secondary education. Presented to Nik-
ki Boyle and Rheanne Green. 

LIONS CLUB OF SOUTHEAST 
MANITOULIN BURSARY ($250

each)
To two Southeast Manitoulin graduates

continuing post-secondary education. Pre-
sented to Jacob Hallaert and Ella Stewart. 

LIONS CLUB OF WESTERN 
MANITOULIN BURSARY, IN 

MEMORY OF PAUL SCHUTZ ($300)
Awarded in fond memory of  former Lion

Paul Schutz to assist a Western Manitoulin
graduate continuing post-secondary educa-
tion. Presented to Madison Swihart. 

LITTLE CURRENT FISH & GAME
CLUB BURSARY ($400)

To a deserving graduate continuing post-
secondary education. Presented to Gabriel-
la Corbiere. 

LITTLE CURRENT GUARDIAN
PHARMACY BURSARY ($200)

To a deserving graduate continuing post-
secondary education. Presented to Jessica
Craig. 

LITTLE CURRENT MEDICAL
ASSOCIATES BURSARY ($500)

Donated by the doctors of  the Little Cur-
rent Medical Centre to a deserving student
pursuing studies in the arts or humanities.
Presented to Avery Lentir.

LYONS MEMORIAL UNITED
CHURCH BURSARY ($300)

To assist a graduate who is continuing
post-secondary education. Presented to
Abby Smith.

M’CHIGEENG FIRST NATION
CHIEF & COUNCIL BURSARY ($200

each)
To three M’Chigeeng First Nation gradu-

ates continuing post-secondary education.
Presented to Pierre Debassige, Randi Lynn
Lovelace and Shania Roy.

MANITOULIN BROADCASTING,
COUNTRY 103 BURSARY ($250)
Presented to a deserving graduate contin-

uing in post-secondary education. Present-
ed to Jacob Hallaert. 

MANITOULIN CATTLEMAN &
SOIL CROP ASSOCIATIONS 

BURSARY ($200)
Presented to a deserving graduate contin-

uing post-secondary education. Presented
to Alex Dawson. 

MANITOULIN CENTENNIAL
MANOR AUXILIARY BURSARY

($250)
Presented to a deserving graduate contin-

uing post-secondary education in a health-
related field. Presented to Jessica Craig.

MANITOULIN COMMUNITY 
FITNESS CENTRE BURSARY ($500)

Donated by the members of  the Mani-
toulin Community Fitness Centre to a
deserving graduate continuing post-sec-
ondary education. Presented to Austin
Purvis. 

THE MANITOULIN EXPOSITOR
BURSARIES ($125 each)

Awarded to a deserving student in each
grade who has made an outstanding transi-
tion from their previous grade(s). Presented
to Aiden Negannegijig, Gr. 9; Emerson
Brewer-Case, Gr. 10; Todd Gordon, Gr. 11;
and Kyle Greenman, Gr. 12. 

MANITOULIN FAMILY
RESOURCES AWARD ($300)

Presented to a deserving graduate contin-
uing their studies in a helping profession.
Presented to Amanda Gillespie.

MANITOULIN FINE ARTS 
ASSOCIATION BURSARY ($150)
Awarded to a deserving graduate contin-

uing post-secondary education. Presented
to Zoe Smith. 

MANITOULIN HEALTH CENTRE
AUXILIARY BURSARY ($500 each)

Presented to two deserving students con-
tinuing post-secondary education in a
health-related field. Presented to Mackenzie
Cortes and Marjorie Scott. 

MANITOULIN MINOR HOCKEY
ASSOCIATION BURSARY ($150)
To a deserving graduate continuing post-

secondary education and who has been
involved with the Manitoulin Minor Hock-
ey Association. Presented to Ben Marshall. 

MANITOULIN PHYSIOTHERAPY
CLINIC BURSARY ($250)

Donated by the Manitoulin Physio centre
to recognize the academic and athletic
achievements of  a post-secondary student
athlete. Presented to Austin Purvis. 

MANITOULIN SECONDARY
SCHOOL STAFF BURSARY ($170)
To a deserving graduate continuing post-

secondary education. Presented to John
Tolsma. 

MANITOULIN SECONDARY
SCHOOL STUDENTS’ COUNCIL

SCHOLARSHIP ($250)
Presented to a graduate who has made an

excellent contribution to the school, in
terms of  school activities, school spirit and
good citizenship and who is continuing
post-secondary education. Presented to
Connor Phillips. 

MANITOULIN SECONDARY
SCHOOL THREE FIRES 

CONFEDERACY SCHOLARSHIP
($250)

Presented to a First Nation graduate who
has made an excellent contribution to the
school and is continuing post-secondary
education. Presented to Pierre Debassige.

MANITOULIN SNOWDUSTERS
AWARD IN MEMORY OF BRAD

MIDDLETON ($250)
Given to a graduate of  MSS who has

demonstrated care and concern for the
environment and who has shown commit-
ment to volunteer organizations on Mani-
toulin Island. Presented to Connor Mack.

MANITOULIN STUDENT AID
FUND BURSARY ($200)

To a deserving graduate continuing post-
secondary education. Presented to Gregory
Mishibinijima. 

MANITOULIN TRANSPORT
AWARDS (Plaques)

Presented to the top students in their
respective grades. 

Grade 9: Jocelyn Kuntsi
Grade 10: Rachael Orford
Grade 11: Rachel Deforge
Grade 12: Rachel Sheppard

MANITOULIN TRANSPORT INC.
BURSARY AWARD ($500 each) 

To two deserving graduates who are con-
tinuing their education in a business or
computer studies related field. Presented to
Britney Biedermann and Kyleigh Bieder-
mann. 

MANITOULIN TRANSPORT INC.
SCHOLARSHIP AWARD ($1,500)
Presented to a graduate of  MSS who is a

son/daughter of  an employee of  Mani-
toulin Transport and who is continuing
post-secondary education. Presented to
Jary White. 

MANITOULIN-WEST SUDBURY
DAIRY PRODUCER SCHOLARSHIP

($300)
Awarded to a graduate of  MSS continu-

ing post-secondary education. Presented 
to Caleb Byers. 

MANITOWANING 
AGRICULTURAL SOCIETY 

BURSARY ($200)
Awarded to a deserving Assiginack grad-

uate continuing post-secondary education.
Presented to Jacob Hallaert. 

MANITOWANING GUARDIAN
PHARMACY BURSARY ($200)

To assist a student pursuing post-sec-
ondary education. Presented to Mya Oto-
squaiob. 

MANITOWANING MILL HOME
BUILDING CENTRE BURSARY

($250 each)
To two graduates continuing post-sec-

ondary education. Presented to Connor
Phillips and Ella Stewart. 

JOAN MANTLE MUSIC TRUST
BURSARY ($200)

In memory of  Joan Mantle, honouring a
graduating student who excels in music,
academics and community. Presented to
Lily Hore. 

MASONIC LODGE EDUCATION
BURSARY ($540)

Presented by Doric Lodge #455, Eastern
Manitoulin, to a deserving graduate who is
continuing post-secondary education and
who has demonstrated courtesy, fairness,
honesty and consideration for others. Pre-
sented to Jasmine Clark. 

JOHN & JENNIE McCULLOCH
MEMORIAL BURSARY ($200)

To a deserving graduate continuing post-
secondary education. Presented to Mya Oto-
squaiob. 

MARIA McDERMID MEMORIAL
BURSARY ($100)

Awarded in fond memory of  a passionate
Manitoulin educator, Mrs. Maria McDer-
mid, to a deserving student who has demon-
strated perseverance, good attendance and
community involvement. Presented to Jary
White.

ADAM McDONALD MEMORIAL
BURSARY ($500)

Awarded to a deserving graduate contin-
uing post-secondary education. Presented
to Kal Alhadi. 

DR. R.B. MCQUAY & DR. J.B.
MCQUAY MEMORIAL 
SCHOLARSHIP ($300)

Donated by Ms. Elizabeth McQuay and
Ms. Jan McQuay to the Ontario Scholar
who obtained the highest average in their
graduating year and who is continuing
post-secondary education. Presented to
Rachel Sheppard.

MEEKER’S MANAGEMENT 
SERVICES BURSARY ($250 each)
Donated by Mike & Sharon Meeker to a

male and female continuing post-secondary
education. Presented to Gabriella Corbiere
and Ben Marshall. 

GWEN MIDDAUGH-YOUNG
MEMORIAL BURSARY ($225)

In fond memory of  Gwen Middaugh-
Young, presented to a graduate continuing
post-secondary education in a trades-relat-
ed field. Presented to Connor Mack. 

BRADLEY MIDDLETON 
MEMORIAL BURSARY ($500)

In fond memory of  Brad Middleton, pre-
sented to a graduate continuing post-sec-
ondary education. Presented to Kal Alha-
di. 

MILLENNIUM BURSARY ($750 per
year, up to $3,000)

Awarded by two anonymous benefactors
to provide financial support to a MSS
graduate who is continuing post-sec-
ondary education. The award will support
the recipient with $750 per year providing
that the student remains in school, to a
maximum of  four years ($3,000). Presented
to Taylor Smith. 

MILLS TOWNSHIP CITIZENS
ASSOCIATION BURSARY ($150)
To a deserving student from Mills Town-

...continued on page 13

Michael Madahbee

Nikki Boyle

Connor Phillips

Madison Swihart, right

Kal Alhadi

...continued from page 5

Kyleigh Biedermann
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ship continuing post-secondary education.
This award will be held in trust. 

MINDEMOYA GUARDIAN 
PHARMACY BURSARY ($200)

To assist a graduate pursuing post-sec-
ondary education. Presented to Sydney
Hallett.

MINDEMOYA HOSPITAL 
AUXILIARY BURSARY ($500 each)

To six graduates continuing their educa-
tion in a health-related field. Presented to
Mackenzie Cortes, Jessica Craig, Zoe
Smith, Katelyn Taylor, Shaylee Taylor and
Amber Wahl. 

MINDEMOYA HOSPITAL RETIRED
STAFF BURSARY ($150)

To assist a graduate continuing their
education in a health-related field. Pre-
sented to Sydney Hallett. 

MINDEMOYA MEDICAL CLINIC
BURSARY ($500)

Donated by the physicians of  the Minde-
moya Medical Clinic, in memory of  Dr.
John B. McQuay to a deserving graduate
continuing post-secondary education in a
health-related field. Presented to Amber
Wahl. 

MINDEMOYA MINOR HOCKEY
BURSARY ($250)

To assist a former Mindemoya Minor
Hockey player continuing post-secondary
education. Presented to Ethan Smith.

MINDEMOYA MISSIONARY
CHURCH BURSARY ($500 each)
Awarded to two deserving graduates

who are pursing further education. Pre-
sented to Amanda Gillespie and Marjorie
Scott.

NORTHEASTERN MANITOULIN
AND THE ISLANDS BURSARY

($300 each)
Awarded to two Northeastern Mani-

toulin and the Islands students continuing
post-secondary education. Presented to
Rheanne Green and Olivia Hall. 

ONTARIO SCHOLARS 
(24 certificates)

Presented to the Ontario Scholars of
Manitoulin Secondary School who
received an average of  80% or more in
their top six, 4U/4M/4C/4O courses. Pre-
sented to Kal Alhadi, Britney Bieder-
mann, Nikki Boyle, Jasmine Clark,
Gabriella Corbiere, Mackenzie Cortes, Jes-
sica Craig, Alex Dawson, Rheanne Green,
Olivia Hall, Nathan Janoki, Avery Lentir,
Ben Marshall, Mya Otosquaiob, Connor
Phillips, Austin Purvis, Marjorie Scott,
Rachel Sheppard, Taylor Smith, Zoe
Smith, Ella Stewart, Madison Swihart,
Paige VanderWeerden and Amber Wahl. 

ORDER OF THE EASTERN STAR,
SPANISH RIVER CHAPTER, #237

BURSARY ($200)
To a graduate continuing post-sec-

ondary education. Presented to Jasmine
Clark. 

ORR’S VALUMART BURSARY
($500)

Awarded to deserving graduate continu-
ing post-secondary education. Presented
to Katelyn Taylor. 

WES PARKINSON MEMORIAL
BURSARY ($100)

Donated by Stan & Beth Ferguson in
fond memory of  Wes Parkinson to a gradu-
ate continuing post-secondary education.
Presented to Olivia Hall. 

BRUCE POPE MEMORIAL 
BURSARY ($300)

In fond memory of  Bruce Pope, present-
ed to a deserving graduate continuing
post-secondary education. Presented to
Jacob Hallaert. 

TOM PORTER MEMORIAL 
BURSARY ($200)

Awarded in memory of  former MSS
English teacher Tom Porter to a graduate
continuing post-secondary education. Pre-
sented to Abby Smith. 

PRINCIPAL’S AWARD FOR 
EXCELLENCE IN LEADERSHIP

($100)
Donated by Principal Jamie Mohamed

to the student who has exhibited outstand-
ing leadership throughout their secondary
school career. Presented to Mackenzie
Cortes.

PRO-GAS ENERGY SERVICES
($250 each) 

Awarded to two deserving graduates
who are continuing their education in a
technical related field. Presented to
Teigan Seabrook and John Tolsma. 

PROVIDENCE BAY 
AGRICULTURAL SOCIETY 

BURSARY ($250 each)
To two graduates continuing post-sec-

ondary education. Presented to Alex Daw-
son and Jary White. 

RAINBOW DISTRICT SCHOOL
BOARD STUDENT SENATE 

BURSARY ($100)
Arranged by Miss Elysha Pinkerton,

former student senator, presented to a
graduate who obtained the highest overall
average in their graduating year and is
continuing post-secondary education. Pre-
sented to Rachel Sheppard. 

RONA, BUILDERS OF A BETTER
TOMORROW BURSARY ($125 each)

To two deserving graduates continuing
post-secondary education. Presented to
Gabriella Corbiere and Nikki Boyle.

ROTARY CLUB OF GORE BAY 
BURSARY ($500)

To a deserving Western Manitoulin
graduate continuing post-secondary edu-
cation. Presented to Lily Hore. 

ROYAL CANADIAN LEGION
BRANCH #177 BURSARY ($250

each)
To two deserving graduates continuing

post-secondary education. Presented to
Gregory Mishibinijima and Shaylee Tay-
lor.

ROYAL CANADIAN LEGION
BRANCH #514 WESTERN 

MANITOULIN BURSARY ($300)
To a Western Manitoulin graduate, con-

tinuing post-secondary education, who is
the child or grandchild of  Branch #514
members. Presented to Reece Carter. 

ROYAL CANADIAN SEA CADETS
OF MANITOULIN BURSARY, IN

MEMORY OF ED KIFT ($200)
Donated by the Royal Canadian Sea

Cadets of  Manitoulin, in memory of  Ed
Kift to a former Sea Cadet continuing post-
secondary education. Presented to
Nicholas Harper. 

SCIENCE NORTH AWARD (Gift 
certificate)

Donated by Science North and present-
ed to a student who shows passion, pur-
pose and promise in science. Presented to
Rachel Sheppard.

SEEDS OF JOY BURSARY ($200)
Awarded to a female graduate continu-

ing post-secondary education. Presented
to Aryanna Recollet-Pitawanakwat.

SPECIALIST HIGH SKILLS
MAJOR BURSARY, AGRICULTURE

($250)
Presented to a SHSM graduate who

demonstrated a keen interest in agricul-
ture. Presented to Taylor Smith. 

SPECIALIST HIGH SKILLS
MAJOR BURSARY, ARTS & 

CULTURE ($250)
Presented to a SHSM graduate who

demonstrated a keen interest in arts and
culture. Presented to Mya Otosquaiob. 

SPECIALIST HIGH SKILLS
MAJOR (20 certificates)

Awarded to 20 students who have com-
pleted the ministry requirements for a
Specialist High Skills Major, Agriculture
& Arts & Culture red seal on their Ontario
Secondary School Diploma. Presented to
Nikki Boyle, Avery Byce, Carter Byers,
Zachary Carr, Mackenzie Cortes, Jessica
Craig, Mickey-Lynn Deeg, Tanner Golder,
Olivia Hall, Lily Hore, Randi Lynn
Lovelace, Jasen Millette, Mya Otosquaiob,
Connor Phillips, Holly Sagle, Avery Shep-
pard, Rachel Sheppard, Taylor Smith, Ella
Stewart and Morgan Wall-Varey. 

SPLIT RAIL BREWERY BURSARY
($125 each)

Presented to two deserving graduates
continuing post-secondary education. Pre-
sented to Randi Lynn Lovelace and Shania
Roy.

SPRING BAY PENTECOSTAL
CHURCH BURSARY ($500 each)
To two deserving students continuing

post-secondary education. Presented to
Alex Dawson and John Tolsma. 

CHRISTOPHER & LORAINE 
STEWART AWARD ($500)

Awarded to an MSS student continuing
post-secondary education, who has exhib-
ited courage in the face of  adversity, over-
coming personal hardship and for academ-
ic improvement. Presented to Rachel
Sheppard. 

TECHNICAL TRADE & 
APPRENTICESHIP BURSARY

($150)
To a deserving graduate who is pursu-

ing their career in the workplace, a trade
or trade apprenticeship. Presented to John
Tolsma. 

TEHKUMMAH FIRST RESPONSE
BURSARY ($100)

Donated by the Tehkummah First
Response Team to a graduate pursuing
their education in a medical related field.
Presented to Amber Wahl.

TEHKUMMAH TOWNSHIP 
BURSARY ($100 each)

Presented to two deserving graduates
who are continuing post-secondary educa-
tion. Presented to Taylor Smith and Trini-
ty Leeson.

TEHKUMMAH TRIANGLE CLUB
BURSARY, IN MEMORY OF MEL

BOWERMAN ($300)
Presented to a deserving graduate from

the South Baymouth or Tehkummah area
who is continuing post-secondary educa-
tion. Presented to Trinity Leeson.

TRINITY UNITED CHURCH 
PASTORAL CHARGE 
SCHOLARSHIP ($250)

To a deserving graduate continuing
post-secondary education. Presented to
Teigan Seabrook. 

TWILIGHT CLUB OF 
PROVIDENCE BAY BURSARY

($200)
Presented to a deserving graduate con-

tinuing post-secondary education. Pre-
sented to Caleb Byers.

U.C.C.M. ANISHNAABE POLICE
BURSARY ($200 each)

Presented to two First Nation graduates
continuing post-secondary education. Pre-
sented to Randi Lynn Lovelace and Shania
Roy.

UNITED CHIEFS AND COUNCILS
OF MNIDOO MNISING BURSARY

($200 each)
To assist two deserving First Nation stu-

dents continuing post-secondary educa-
tion. Presented to Gregory Mishibinijima
and Grant King. 

IRENE WOOD-CADIEUX 
MEMORIAL BURSARY ($200)

Donated by the Little Current United
Church Outreach Program, to a graduate
continuing post-secondary education. Pre-
sented to Abby Smith.

MARJORIE YOUNG MEMORIAL
BURSARY ($150)

Donated by Mark & Bonnie Young in
memory of  Marjorie Young to a deserving
graduate continuing their post-secondary
education in a medical related field. Pre-
sented to Sydney Hallett.

Katelyn Taylor

Aryanna Recollet-Pitawanakwat

Caleb Byers, second from right

Gregory Mishibinijima, right

Ella Stewart

Olivia Hall

Shania Roy, right

Randi Lynn Lovelace, right

...continued from page 12



CENTRAL MANI-
TOULIN—Over 2,400
birds—2,433 to be exact—of
50 species were counted on
the 47th annual Mindemoya
Christmas bird count held
on Saturday, December 19.
The species count was
above average and was sev-
en better than last year.

“This was the COVID
year and distancing rules
hampered the count,” said
Chris Bell, bird count com-
piler. “Some of  the usual
birders had to miss the
event, and others were
assigned to unfamiliar
areas. Face masks inter-
fered with binoculars.” 

Thirty-two feeder watch-

ers took part this year.
There were 21 birders,
including two new recruits,
in the nine traditional
areas including the Lake
Huron shoreline hike.

“No rare birds were
found, but interesting birds
included a chipping spar-
row, a breeding plumage
bird at Willy Maenpaa’s
feeders, and a rusty black-
bird in the southwest area,”
Mr. Bell added.

Most numerous birds
this year were the 425 black-
capped chickadees, 374 blue
jays, 329 common ravens (a
record high number) and
304 European starlings.

Horned larks are not

unusual but a freshly hit
road-killed bird near Provi-
dence Bay was the only one
unlucky enough to make
the list. More raptors than
usual were counted this
year. A sharp-shinned hawk
checking out the feeder
birds in Providence Bay
and watched by Willy
Maenpaa was only the
fourth count sighting in 47
years. A northern harrier
and two merlins were also
unusual. The bald eagle
count was low again this
year. There were no owls.

The larger lakes and bays
were ice free and small
numbers of  ducks were
located.

Count day was just above
freezing, with light winds
but dull with periods of
rain and snow. Snow cover
was three to 17 centimetres.
Many observers noted the
absence of  birds in the
countryside. High numbers
in November had dropped
in December.

Bohemian waxwings,
pine grosbeaks and evening
grosbeaks, all missing last
year, are settling in to spend
the winter. Smaller winter
finches were common red-
poll and American
goldfinches and a single

pine siskin but no purple
finches. Three common
grackles and the rusty
blackbird were the only
blackbirds. Sparrow num-
bers were also down with
few tree sparrows and dark-
eyed juncos, two white-
throated sparrows, one
white-crowned sparrow
and the rare single chip-
ping sparrow.

The 32 feeder watchers
reported 30 species. Newly
recruited Mindemoya feed-

er watcher Maja Mielonen
reported no fewer than 17
species including the rusty
blackbird and the pine
siskin in her garden. She
wins the 2020 award for the
most successful bird feeder.

The following is a full list
of  the birds: two Canada
geese, 20 black ducks, 95
Mallard ducks, two buffle-
heads, 17 common golden-
eye, nine hooded mer-
gansers, 44 common
mergansers, six red-breast-

ed mergansers, seven red-
necked grebes, 10 ring-
necked pheasant, four
ruffed grouse, three sharp-
tailed grouse, 48 rock
pigeons, 101 mourning
doves, 53 herring gulls, two
common loons, one sharp-
shinned hawk, 11 bald
eagles, one northern harri-
er, four rough-legged
hawks, 17 red-bellied wood-
peckers, 35 downy wood-
peckers, 34 hairy woodpeck-
ers, 10 pileated
woodpeckers, two merlin,
two northern shrike, 390
blue jays, 175 American
crows, 331 common ravens,
one horned lark, 444 black-
capped chickadees, 32 red-
breasted nuthatch, 47
white-breasted nuthatch,
306 European starlings, 29
bohemian waxwing, 10
evening grosbeak, 24 pine
grosbeak, 15 common red-
poll, nine American
goldfinch, one pine siskin,
30 snow buntings, seven
American tree sparrows,
one chipping sparrow, two
white-throated sparrows,
one white-crowned spar-
row, eight dark-eyed juncos,
one rusty blackbird, three
common grackles and 25
northern cardinals.
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A couple of  recipes that are yummy. Made both of  them
for New Year’s Day dinner and will definitely make them
again!

Curried Carrot Fritters
The recipe calls for chickpea flour which I didn’t have so

I used quinoa flour. I think any other flour would work. It
calls for butter (more flavour) and oil in frying the fritters
but I just used oil.

1 1/2 lb grated carrots (about 5 cups)
Salt
6 large eggs
1 cup chickpea flour
2 medium cloves garlic, minced
1 1/2 Tbsp curry powder
Black pepper
Butter and oil as needed
3/4 cup finely chopped fresh parsley
1/2 cup plain yogurt
Toss the grated carrots with 3/4 tsp salt, and let drain in

a fine-mesh sieve for 15 minutes. Press to squeeze out any
excess water.

In a large bowl, whisk the eggs. Add the drained carrots,
flour, garlic, curry powder, 3/4 tsp salt and a sprinkle of
pepper.

Heat 1 Tbsp butter and 1 Tbsp oil in a large skillet over
medium low heat until the butter melts.

Using a 1/3 cup measure, scoop some of  the batter into
the skillet—how many scoops all depends on the size of
your skillet. Flatten each one with a fork to about 1/2-inch
thickness.

Cook until the fritters are golden brown on the bottom,
about five minutes. Then flip and cook until golden on the
other side. Transfer to a plate and repeat cooking the rest.
Add more butter and oil to each batch for cooking the frit-
ters.

Mix the parsley with the yogurt, adding salt and pepper
for taste.

Serve the fritters with a dollop of  yogurt.

Molasses Rum Grilled Pork Tenderloin
John wanted to make the marinade and by the time he

was finished all he said was “do you ever follow a recipe?”
I quit!

So here goes—I didn’t have a lot of  the ingredients but
my philosophy is use first what you have in your cupboard
instead of  going out and buying more ingredients which
then will sit in your cupboard! Before you know it you will
have a cupboard full of  all sorts of  bits and pieces.
Molasses became honey and maple syrup, spiced rum
became brandy, ground allspice went to garam masala and
grainy mustard was Dijon in the plain.

2 pork tenderloins (each 8 to 12 ounces) trimmed
2 cloves garlic minced
1/2 cup molasses
1/4 cup spiced rum
2 Tbsp grainy mustard
1 Tbsp soy sauce
1 tsp ground allspice
1 tsp hot sauce
Stir the molasses, rum, mustard, soy sauce, allspice and

hot sauce together. Place the pork in a re-sealable contain-
er, then pour in the marinade. Massage with your fingers,
evenly distributing the flavour. Marinade overnight or for
two days for maximum flavour.

Prepare and preheat your barbecue to its highest set-
ting. This will create a nice browning of  the outside before
the interior overcooks and dries out. VERY important.

Remove the tenderloins from the marinade, discarding
the marinade. Place the tenderloins across the grates of
the grill. Grill turning once or twice for about 15 to 20 min-
utes or if  using a meat thermometer inserted into the
thickest part of  the meat reads 160°F.

Transfer to a platter, loosely tented with foil, and let rest
for a few minutes, giving it a chance to reabsorb its juices.
This is very important.

Slice the pork and arrange on a plate.

Over 2,400 birds of 50 species spotted at annual Christmas bird count

Seventeen red-bellied woodpeckers were counted at the annual
Mindemoya Christmas bird count.

photo by John Savage



CWB was largely done by
one Kenjgewin Teg’s key
welding instructors, Dave
Barnes,” said Director of
Quality Assurance Bever-
ley Roy. “Dave has been
teaching with Kenjgewin
Teg in its partner college
programs in the trades dur-
ing the past two years and
saw that this was an oppor-
tunity worth looking into
further.”

“While all learning is
good, I also know that
prospective employers of
students want to know that
they have met and know the
‘real skills’ that are applied
in practice and on-the-job,”
said Mr. Barnes. “Becoming
an approved testing centre
for CWB means we are

enhancing the employabil-
ity of  our trades graduates
during and after they have
come to us at Kenjgewin
Teg.”

“We hope and look for-
ward to this being the first
of  many certifications
from the CWB that the
trades centre here at Ken-
jgewin Teg will be doing in
the future,” said Dave Hall,
manager of  Kenjgewin
Teg’s Anishinabek Skills,
Innovation and Research
Centre (aka the trades cen-
tre). “We work really well
together here with all of
our instructors and I
wholeheartedly supported
Dave as the welding
instructor in pursuing us
becoming an approved test-
ing site of  the CWB.”

The CWB group certifies
companies, inspection
organizations, inspectors
and welding consumables
through a review and quali-
fication process to ensure
that they meet the require-
ments for a variety of  prod-
uct and safety codes as well
as standards. As the author-
ized national body for the
International Institute of
Welding, CWB provides sev-
eral levels of  international-
ly recognized certifications
and qualifications for weld-
ing professionals along
with certification for weld-
ing companies.

More information and an
application to the programs
offered at Kenjgewin Teg
can be found online at ken-
jgewinteg.ca.

FOR MORE GREAT DEALS
SEE PAGE 2!

ANDY’S EXTRA SPECIAL

ALL REMAINING 
CHRISTMAS 

DECORATIONS

75% OFF

NOTICE
The Manitoulin Expositor is making it easier to 

pay your subscription and advertising bills!

In addition to cash, credit, debit (in office only) or cheque, you 
can now pay via:

E-TRANSFER marilyn@manitoulin.com (please note your
invoice number on your e-transfer)
or
BMO Bill Payment:
THE MANITOULIN EXPOSITOR-ADVERTISING
(Use name on invoice for account number)
THE MANITOULIN EXPOSITOR-SUBSCRIPTIONS  
(Use account number on bill)

To learn more, contact our account manager  
at marilyn@manitoulin.com or call 705-368-2744

The Manitoulin Expositor
PO Box 369, Little Current, ON P0P 1K0
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...Kenjgewin Teg hosts new Canadian Welding Bureau test site

Dave Barnes and Canadian Welding Bureau (CWB) inspector Gilles Fournier put the students through
their paces as they sought a highly coveted CWB welding certification.

Students underwent a detailed set of tests that included welding in
several positions, including level, horizontal, vertical and overhead.

photos by Michael Erskine

The welding shop in the new
trades building is modern,
clean and efficient. Gone are
the days of trailers and 
make-shift accommodations.
Students get an opportunity to
work with some of the latest
equipment.

...continued from page 3



PAGE 16—THE MANITOULIN EXPOSITOR Wednesday, January 6, 2021 



Wednesday, January 6, 2021 THE MANITOULIN EXPOSITOR—PAGE 17



Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

s~ = c � ��o$� 22• • 33 � � }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0  

Telephone: (705) 368-2744   Fax: (705) 368-3822 email: expositor@manitoulin.com

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

12’ X 22’ STORAGE UNIT RENTALS AVAILABLE SOON! 
RESERVE YOURS TODAY!

On Top Of The Hill
Kagawong, ON
1428B Lakeshore Rd.

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

24 HOUR SERVICE • 705-968-0405
If busy: 705-348-2425

“Wherever you need to go! ”
Serving Little Current and surrounding areas.

Island Doors

Garage Doors & Operators, Install and Repair
Serving all of Manitoulin Island

Phone 705-377-4133                Cell 705-207-4642

Ed Budge
Providence Bay,
ON, P0P 1T0

Manitoulin 
Small Engine & Marine
Quality Care

Call for an appointment
705-859-1639

Chainsaws and Generators

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

Call for parcel delivery service
on Manitoulin Island, Espanola, Sudbury, Blind 
River, Elliott Lake and Sault Ste. Marie. 

CALL 705-377-6222 
or TOLL-FREE 1-833-933-6222 

or email taximan1977@outlook.com
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Legion Events

Wally’s Sept ic
Ser v ice 

& Portable
Toi le t Rentals

Phone: Phone: 
(705) 377-4032

Phone: 
(705) 377-4032
(705) 282-7501

Phone: 
(705) 377-4032
(705) 282-7501

Available
7 days 
a week!

WE HAVE A GREAT VARIETY OF STATIONERY ITEMS
Ink and Toner • Office Furniture 

Chairs •  File Cabinets
Open Monday to Friday - 9:00am - 5:00pm

705-368-2525

LAIDLEY STATIONERY 
& OFFICE FURNITURE

Located at 17 Campbell St. East, Little Current
info@laidley-stationery.ca

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

Sea Cadet Events

�

*FREE ESTIMATES* CALL 1-705-975-4101

wanted�

Michael and Nancy Jarvis
Window Cleaning • Painting 
Drywall Repair • Locksmith 
• Handyman Work • Carpet Cleaning
Home & Cottage

Free Estimates
WSIB Insured
(705) 255-4401
mw.jarvis1959@gmail.com

16 Wilson St. E
PO Box 362

Little Current, ON 
P0P 1K0

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Is alcohol a problem? AA
may be able to help. Meetings
7 days a week - visit
www.area84aa.org/manitoulin
or call 705-674-6217 for more
info.

Tfn

Parkinson's Disease
Support Group. For those
affected by the disease and
their caregivers, meetings will
be the third Thursday of every
month, 1:30 - 3:30 pm.
Mindemoya Public Library (at
the Municipal office building),
Mindemoya. Call Marilyn at
705-368-0756, Ext 238 if
there are any questions. All
welcome.

tfn

Are you concerned about
someone’s drinking? Al-
Anon has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya, 705-377-
4892/705-377-5138.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the MHC
Diabetes Training and Care
Centre. Individual and group
appointments available with a
registered nurse or dietitian
certified in diabetes educa-
tion. Clinics in Little Current,
Mindemoya, Silver Water,
Gore Bay and Manitowaning.
Please call 705-368-2300 ext.
2415 for more information.
Self-referrals accepted.

Tfn

Codependents Anonymous
Manitoulin 
for information, email
codamanitoulin@gmail.com
or visit Facebook codamani-
toulin. No meetings running at
present.

tfn

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

notice2
Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have ques-
tions, call 705-282-2011.
Messages are checked daily. 

Tfn

Renew your legion member-
ship or join as a new legion
member. Just contact Judy
Miller by emailing
jmiller@nemfht.ca or call
705-968-0091. The cost of a
membership is $55. All mem-
berships sold before January
30, 2021 will be eligible to win
a gift certificate from a local
business. Thank you for your
support to our local Branch
177, Little Current.

27tfn

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.

Manitoulin Sea Cadets
Corps weekly parade is
Monday nights at Mindemoya
Community Centre (Hwy 542,
beside Mindemoya municipal
office) beginning at 6 pm. For
enquiries, please contact
705-805-0350.

tfn

Deadline for text ads, like
this, as well as boxed ads is
Friday at 4 pm. 

The Expositor Office can
meet your various printing
needs: wedding invitations,
invoices, letterhead, business
cards, rubber stamps,
envelopes. Call 705-368-
2744, ask for Dave.

3 Cows is Hiring!
Full-time Cooks & Counter Staff

P/T Counter Staff & Students

Looking for year-round, full-time employment?
Perhaps looking for something different or part-time?

3 Cows is offering full-time, year-round 
positions for Cooks and Counter Persons. 

No experience is necessary, we are willing to train you. 
All you need is ambition and willingness to learn. 

These positions are 40 hrs/week.

Can’t work full-time or are a student? We have positions 
for you. Students can get the jump on summer jobs by 

starting now working the odd evening and weekends. If 
you think you would like to find out more or give it a try, 

drop in and see us, ask to speak to a manager. 
We would be happy to tell you more.

COME JOIN OUR TEAM!
If you wish, you could send your 
resume to staff3cows@hotmail.com
64 Meredith Street E, 
Little Current, ON
P0P 1K0
705-368-3524

help wanted! help wanted!

Employment Opportunity
COMMUNITY HEALTH NURSE

One Year Contract
Summary
With the functional support, guidance and supervision provided by the Community Health Service 
Manager, the Community Health Nurse carries out a community health service as outlined by the 
Community Health Program Policies and Procedures.

Responsibilities  
• Planning and delivering a Community Health Program, considering the physical, social, spiritual, 

mental and environmental factors which influence each individual, family and community;
• Delivering an immunization program in accordance to Community Health Service (CHS) 

Immunization Policy and Procedures, FNIHB Immunization Policy and Procedures and 
Ministry Standards. Also, ensuring to maintain a communicable disease reporting program in 
collaboration with CD Nurse of FNIHB and CHS Manager;

• Community Health Program
1. Preconception Health Services (for schools in community only);
2. Maternal and Newborn Health Services;
3. Infant and Pre-School Health Services;
4. School Health Services (for schools in community only);
5. Community Health Services.

Qualifications
• A four-year BScN degree is required; or minimum three-year nursing diploma will be accepted;
• Must take Immunization Certification Online Course upon hiring and attend mandatory training 

sessions. Upon completion CHN will be required to write the immunization exam and will be 
subject to a series of practical exams for immunization;

• Two years’ experience in advanced nursing assessment skills with special emphasis on 
immunization, communicable disease, prenatal and community health care;

• Two years’ experience working in a First Nation community or equivalent organization;
• Knowledge and understanding of First Nation health concerns and issues, and the ability to apply 

knowledge and skill in the development and implementation of programs to address identified 
needs;

• Adaptability and ability to establish and sustain a multidisciplinary team approach to integrated 
service delivery;

• Ability to apply ethics of nursing practice in decision making;
• Willingness to adapt to the changing demands of the position;
• Ability to demonstrate initiative, optimism, discretion, tact, self-assurance, dependability, and 

leadership.

All applicants MUST submit a letter of application, current resume, copies of credentials and 
two work-related references with contact information. Marked CONFIDENTIAL to: 

Community Health Nurse
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 @ 4:00pm
Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 

Licence and Abstract. DO NOT INCLUDE IN PACKAGE.
We thank all applicants; only those selected for an interview will be contacted. 

Incomplete submissions will not be accepted. No return of submissions.

help wanted!
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EMPLOYMENT OPPORTUNITY
PART-TIME ADMIN SUPPORT
START DATE: IMMEDIATELY

Details:
Manitoulin Physiotherapy Centre is looking for a dedicated and reliable individual with administrative 
experience and strong customer service skills to join our team as a part-time administrative assistant. 
Must have excellent communication and problem solving skills and be able to multi-task in a busy office 
of health care practitioners. 

Duties and Responsibilities include but are not limited to the following:
• This position would support clinicians at our Wiikwemikoong Health Centre satellite site, as well as 

the main office in M’Chigeeng
• Providing a positive first point of contact for all client interactions in person, on phone or by email
• General reception duties such as greeting clients, answering phone, returning messages, preparing 

intake and other forms, other correspondence by fax or email
• Managing clinical schedules and all information on an electronic medical record – working 

knowledge of privacy legislation an asset 
• Billing to insurance companies and to clients, with the day to day financial interactions
• Communicate efficiently with clinical staff – provide ongoing support  
• Experience with Microsoft office, electronic medical records, and Apple operating systems is an 

asset 

Educational Background: Office administration would be ideal; health sciences-related background 
would be an asset. 

Contact the clinic at (705) 377-6244
Visit our website: www.manitoulinphysio.ca 

 
Please email the cover letter, resume and three (3) references to:

inquiries@manitoulinphysio.ca

Employment Opportunity
WELLNESS WORKER

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre – Nookomisnaang Shelter Program is seeking a 
highly qualified and motivated individual for the position of Wellness Worker.

Summary
Wellness Worker is responsible for planning and facilitating safe therapeutic counselling, ensuring care 
management duties are completed according to minimal standards, preparing and maintaining administrative 
duties, promoting a supportive, respectful and harmonious team environment.

Responsibilities  
1. Plan and facilitate safe therapeutic counselling to individuals and/or families.
2. In accordance to the minimal standards, ensure case management responsibilities are current and 

accurate.
3. Promote a supportive, respectful and harmonious team environment. 
4. To assist clients to develop action plans to address identified concerns.
5. To share information with health and social agencies.
6. Organize and facilitate community events (i.e.: cultural awareness, education, illness prevention, crisis 

intervention workshops, promotion programming for school age and other youth, seniors and other 
identified populations).

7. Facilitate outreach program (i.e. health and wellness fairs, grief recovery).
8. Aboriginal cultural approaches will be reflected or used as part of the activities and services.
9. Provide advocacy and support services to community members who have experienced any form of 

violence.
10. Ensure confidentiality in the provision of all services.
11. Implement healing opportunities, facilitate circles as well as coordinate knowledge exchange 

opportunities so that they meet the community needs utilizing a traditional/western approach.
12. Knowledge and understanding of intergenerational impacts of all forms of trauma and abuse.
13. Promote programming and educational workshops to community members, groups and family. 

Qualifications
• Post-Secondary graduate in Social Work or relevant field. 
• Understanding of the impact of family violence on the individual family, clan, nation and community.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

Nookomisnaang Wellness Worker
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 
Abstract, Accreditation and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted.
Incomplete submissions will not be accepted. No return of submissions.

 EMPLOYMENT OPPORTUNITY
COUNSELLOR

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre – Nookomisnaang Shelter Program is seeking a highly 
qualified and motivated individual for the position of counsellor.

Summary
Responsible for planning and facilitating safe therapeutic counselling; ensuring care management duties are 
completed according to minimal standards, preparing and maintaining administrative duties, promoting a 
supportive, respectful and harmonious team environment.

Responsibilities
1. Plan and facilitate safe therapeutic counselling to individuals and/or families by providing:
• Accurate and complete intake packages
• Orientation to the environment and counselling process
2. In accordance to the minimal standards, ensure case management responsibilities are current and accurate 

by:
• Submit documentation for feedback, revision and approval
• Update client contact sheets and case management tracking sheets
3. Prepare, conduct and maintain administrative duties by:
• Adhere to and abide by the contents of the Shelter Service Operations Manual
• Complete and submit weekly time sheets and appropriate leave forms
4. Promote a supportive, respectful and harmonious team environment by:
• Work co-operatively and in co-ordination with all staff members
• Communicate concerns will all staff members in a sensitive and direct manner to promote understanding 

and resolution 

Qualifications
• Post-Secondary graduate in Social Work or relevant discipline.
• Minimum of two years of work and/or volunteer experience in the provision of services regarding family 

violence.
• Understanding of the impact of family violence on the individual family, clan, nation and community

All applicants MUST submit a letter of application, current resume, copies of credentials and two 
work-related reference contacts, marked CONFIDENTIAL to: 

Nookomisnaang Shelter
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submission will not be accepted. No return of submissions.

Employment Opportunity
COMMUNITY HEALTH NURSE

FULL-TIME PERMANENT
Summary
With the functional support, guidance and supervision provided by the Community Health Service Manager, the Community 
Health Nurse carries out a community health service as outlined by the Community Health Program Policies and 
Procedures.

Responsibilities  
• Planning and delivering a Community Health Program, considering the physical, social, spiritual, mental and 

environmental factors which influence each individual, family and community;
• Delivering an immunization program in accordance to Community Health Service (CHS) Immunization Policy and 

Procedures, FNIHB Immunization Policy and Procedures and Ministry Standards. Also, ensuring to maintain a 
communicable disease reporting program in collaboration with CD Nurse of FNIHB and CHS Manager;

• Community Health Program
1. Preconception Health Services (for schools in community only);
2. Maternal and Newborn Health Services;
3. Infant and Pre-School Health Services;
4. School Health Services (for schools in community only);
5. Community Health Services.

Qualifications
• A four-year BScN degree is required; or minimum three-year nursing diploma will be accepted;
• Must take Immunization Certification Online Course upon hiring and attend mandatory training sessions. Upon 

completion CHN will be required to write the immunization exam and will be subject to a series of practical exams 
for immunization;

• Two years’ experience in advanced nursing assessment skills with special emphasis on immunization, 
communicable disease, prenatal and community health care;

• Two years’ experience working in a First Nation community or equivalent organization;
• Knowledge and understanding of First Nation health concerns and issues, and the ability to apply knowledge and 

skill in the development and implementation of programs to address identified needs;
• Adaptability and ability to establish and sustain a multidisciplinary team approach to integrated service delivery;
• Ability to apply ethics of nursing practice in decision making;
• Willingness to adapt to the changing demands of the position;
• Ability to demonstrate initiative, optimism, discretion, tact, self-assurance, dependability and leadership.

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related references 
with contact information marked CONFIDENTIAL to: 

Community Health Nurse
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 at 4:00 pm
Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence and 

Abstract. DO NOT INCLUDE IN PACKAGE.
We thank all applicants; only those selected for an interview will be contacted. 

Incomplete submissions will not be accepted. No return of submissions.
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Happy New Year! I hope
everyone had a great holi-
day season. 

A new year joke for you:
Why did everyone want
January 1, 2021 to come?
Because then we can finally
say hindsight is really 2020!

Before the Christmas
break, the 2020 MSS gradua-
tion was held virtually on
December 17. An in-person
ceremony could not be held
due to the pandemic, but
organizers made sure that
didn’t stop them. Messages
of  congratulations were
given to the graduates by
vice principal Ms. Noble
McCann; Rainbow District
School Board (RDSB) First
Nations Trustee Linda
Debassige; RDSB Mani-
toulin Trustee Margaret
Stringer; Principal Jamie
Mohamed; and former vice
principal Denis Lafleur.
Mackenzie Cortes was
named the valedictorian for
the class of  2020. She began
her speech to her fellow
graduates with lyrics to the
song ‘Graduating Without
Graduation’ that she wrote
during the first lockdown.

It was a wonder-
ful speech,
Mackenzie. Con-
gratulations to
all 2020 gradu-
ates! 

Similar to graduation,
the annual 51st Awards
Night could not be held in-
person this year; however,
over $50,000 was awarded to
graduates by mail this year.
A few highlights from this
year’s awards night
include: 20 Specialist High
Skills Major (SHSM) certifi-
cates were awarded to stu-
dents who completed the
ministry requirements for
either the Arts and Culture
SHSM or Agriculture
SHSM, and 24 students
were awarded with Ontario
scholars certificates for
receiving an average of  80
percent or higher in their
top six 4U/4M/4C/4O cours-
es. The Manitoulin Second-
ary School staff  bursary
went to John Tolsma. The
Manitoulin Secondary
School Students’ Council
Scholarship went to Connor
Phillips. The Manitoulin
Secondary School Three

Fires Confederacy Scholar-
ship went to Pierre
Debassige. The Principal’s
Award for Student Excel-
lence went to Mackenzie
Cortes. The Joan Mantle
Music Trust Bursary went
to Lily Hore. The Rainbow
District School Board Stu-
dent Senate Bursary went
to Rachel Sheppard. Cur-
rent and former students
were also recognized for
their achievements.
Plaques were presented to
the top academic students
in their respective grades
for the 2019-2020 school
year: Grade 9, Jocelyn
Kuntsi; Grade 10, Rachael
Orford; Grade 11, Rachel
Deforge; Grade 12, Rachel
Sheppard. The Manitoulin
Expositor Bursaries were
awarded to deserving stu-
dents in each grade who
made an outstanding tran-
sition from their previous
grade: Grade 9, Aiden
Negannegijig; Grade 10,

Emerson Brewer-Case;
Grade 11, Todd Gordon;
Grade 12, Kyle Greenman.
Thank you so much to all
businesses, organizations,
and individuals who donat-
ed bursaries that will assist
former MSS students in
their post-secondary
endeavors.

Due to the current
provincial lockdown, MSS
students will not be return-
ing to the classroom until
the scheduled reopening

date of  Monday,
January 11. Vir-
tual instruction
began on Tues-
day, January 5;
classes are fol-

lowing their regular sched-
ules remotely all week.
Monday, January 4 was
used to set-up and ensure
that students could access
the appropriate virtual plat-
forms and verify email
addresses. Students who do
not have access to the inter-
net will or have received
paper based assignments
for the week.

It is that time of  year
again. We are less than a
month away from the end

of  the semester, which
means culminating projects
and assignments are com-
ing soon. Grade 9 Math
EQAO assessments could
begin as early as Monday,
January 11. 

Joke of  the week: What is
a New Year’s resolution?
Something that goes in one
year and out the other!

Upcoming events include
Grade 9 EQAO math assess-
ment and the virtual infor-
mation night on Thursday,
February 18. 

Wishing everyone a safe
and healthy 2021!

Until next time, “Dream
and Believe, Learn and
Achieve!”

EMPLOYMENT OPPORTUNITY
 CHILD AND YOUTH MENTAL HEALTH 

& ADDICTIONS WORKER

Classification Level:  Community Services (CS–3)
Employment Status:  Regular Full-Time
Department:  Health Services, Mental Health

 M’Chigeeng First Nation is seeking a caring, energetic and enthusiastic individual. Someone who 
has a keen understanding of Child and Youth Mental Health & Addictions field along with knowledge 

of prevention and intervention activities, facilitation and implementation of culturally appropriate 
programs. If you are a team player and have excellent interpersonal and communication skills, then 

you may be a great fit for this position.

Reporting Relationship:  The Child and Youth Mental Health & Addictions Worker will work under the  
general guidance of the Mental Health Clinic Manager and Health Services Department Manager. 

Position Summary: The aim of the service is to provide supportive counselling to M’Chigeeng children and 
youth to support their wholistic well-being. The position will further contribute toward capacity building 
opportunities within the community’s Health Centre program and services, as well as with the children/youth 
and families.
The incumbent will consult and work in collaboration with M’Chigeeng Mental Health Team, as well as other 
multi-disciplinary professionals.  The services of the Child and Youth Mental Health & Addictions Worker are 
to strengthen a widening circle of care responsive to the needs of each young person. Services are both 
community and school-based, working with teachers, school counsellors, principals and parents.

Qualifications & Requirements
Preferred
• University Degree in Social Services/Addictions field of study and two (2) years’ relevant work

experience
• Extensive work/volunteer experience in the coordination of workshops and seminars within a Native

organization/community is a strong asset
Minimum
• College Diploma in Child & Youth Work, Social Services or related field of study (i.e., Addictions &

Mental Health Diploma) and/or lived experience and knowledge
• Three to five (3 - 5) years’ work-related experience in the field of mental health and/or addictions
• Knowledge and skills in mental health, alcohol and/or drug addictions awareness and prevention
• Excellent Public Speaking and Facilitation Skills
Other
• Be a role model both during and after regular work hours
• Excellent interpersonal and communication skills (written and verbal)
• Must obtain and keep current First Aid and CPR Certifications
• Must have knowledge and/or experience with the culture, history and customs of the Anishinaabe
• Understanding and fluency of Anishinaabe language is an asset
• Must have own transportation and valid Ontario Class “G” driver’s licence

The successful candidate will be required to submit a current thirty (30) day CRC and VSS; and an 
offer of employment is contingent upon the receipt of a satisfactory CRC and VSS record. 

CRC/VSS Rationale:  M’Chigeeng First Nation and its agents are in a position of trust in services to band 
member children and/or vulnerable adults, so a safe and secure working environment is mandatory.  
Applicants must provide a clear VSS Certificate and the CRC must have a record clear and/or dated of any 
convictions relating to sexual interference, sexual assault or related charges.  The VSS must be current (30 
days) and must be an original.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN 
REFERENCES (2 Work-Related references from a direct supervisor/manager and 1-character 
reference) and education certifications addressed to:

Child and Youth Mental Health & Addictions Worker 
c/o Art Jacko, Enaagdenjged
M’Chigeeng FN, P.O. Box 333

M’CHIGEENG, ON P0P 1G0 (Fax 705-377-4980)

LATE OR INCOMPLETE applications will not be considered. Preference will be given to Anishinabek people.  
Only applicants selected for an interview will be contacted. 

For Job description, please contact Marlene Debassige at 705-377-5362 ext. 203 
or email marlened@mchigeeng.ca

www.mchigeeng.ca.  

ARE YOU INTERESTING IN PROVIDING SUPPORT TO STUDENTS AND 
BEING A PART OF AN ORGANIZATION WITH AMAZING TEAM MEMBERS?

THEN KENJGEWIN TEG IS LOOKING FOR SOMEONE LIKE YOU!
Kenjgewin Teg is committed to making a difference and inspiring students on their educational journey.  Our 
team members want students to be inspired and to find their gifts so that they can succeed in the world.

If the following positions may be of interest to you, please contact the Director of Operations at  
HumanResources@kenjgewinteg.ca and schedule a date and time to have a virtual coffee break!

Social Worker
Full Time

Position Objective:
The Social Worker provides school-based mental health services and support to students of Kenjgewin Teg. This 
position works as part of the Student Services Team, and will liaise with external resources, in support of student 
needs.

Classification: 
Specialist SP2 Program/Service Delivery Specialist/Salary Grade Band G

UnderHire Level Salary Range $45,306 – $50,341 – $55,375
Qualified Level Salary Range $52,076 – $57,862 – $63,649
Advanced Qualifications Salary Range $58,846 – $65,384 – $71,922

Marketing & Communications Specialist
Full Time

Position Objective:
The Marketing and Communications Specialist is responsible for the marketing and recruitment communications 
function for the programs and services of Kenjgewin Teg and plays a critical role in meeting marketing,  
recruitment, and enrolment goals.  The Marketing & Communications Specialist will create, manage, and  
implement a robust, yet flexible, communications, branding, and marketing plan.

Classification:
Specialist SP2 Program/Service Delivery Specialist/Salary Grade Band G

UnderHire Level Salary Range $45,306 – $50,341 – $55,375
Qualified Level Salary Range $52,076 – $57,862 – $63,649
Advanced Qualifications Salary Range $58,846 – $65,384 – $71,922

Anishinabek Curriculum Developer
Full Time

Position Objective:
The Anishinabek Curriculum Developer is a foundational and integral team member supporting quality assurance 
implementation of the organization’s lifelong learning philosophy in Anishinaabe Aadziwin for existing and new 
courses/programs.   This position will work with the Director of Quality Assurance and several cross functional 
teams across the organization, including external stakeholders, to support delivery of integrated  
Indigenous/Anishinabek curriculum within the organization’s lifelong learning programs.

Classification:
Program/Service Coordinator/PSC4 Team Leader/Salary Grade Band H

UnderHire Salary Range $48,138 – $53,486 – $58,835
Qualified Level Salary Range $55,331 – $61,479 – $67,626
Advanced Qualifications Salary Range $62,524 – $69,471 – $76,418

To enjoy that cup of coffee and discuss the qualifications and job descriptions, please contact the Director of 
Operations by email at HumanResources@kenjgewinteg.ca.

Deadline: Friday, January 15, 2021 at 12 noon

Interested individuals can send a complete application package that consists of:
Cover letter, detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector 
Check.

Applications can be received marked confidential either through mail or by email to: 
humanresources@kenjgewinteg.ca:
Kenjgewin Teg
Please Mark “Title of Position”
c/o Director of Operations
374A Hwy. 551, P.O. Box 328, M’Chigeeng, ON P0P 1G0

Please Note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with 
the school community.  This includes the shared practice of First Nation tradition of smudging.

Please Note: Kenjgewin Teg’s Fitness for Duty Program is implemented which is designed to promote the  
development and maintenance of the highest possible levels of worker health and safety in an efficient and 
productive workplace.

Please Note: Late applications will not be considered.  While we thank all applicants, only those selected for an 
interview will be contacted.  Personal information contained in applications will be used for recruitment purposes 
and collected as per Freedom Of Information (F.O.I.) And Protection of Privacy Act, 1987.
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and provincial laws basi-
cally prohibit the current
rules under the ancient
bylaw,” he added in
response to Councillor
Boyd’s query.

“If  they don’t have to
comply, what happens to
the two companies that
have licences if  they pack
it in and then no one is
left?” Councillor Koehler
asked.

Mr. Williamson told
council that as the bylaw
currently stands, local
operators are currently
being punished.

“Has there been feedback
from the operators in
town?” Councillor Laurie
Cook asked the CAO.

“No, but there has been
in the past, stating that it’s
not fair,” Mr. Williamson
responded.

“That’s the thing that has
me pretty much con-
vinced,” Councillor Ersk-
ine said. “How do we go
about enforcing this?”

Mr. Williamson said
there is no enforcement,

but that once a year opera-
tors give the municipality
their money for licences.

Councillor Dawn Orr
asked if  it was possible to
advertise the licenced cabs
in the municipality by way
of  support. Mr. Williamson
said they could.

“The issue has come up
in municipalities all over
Ontario,” Mayor Al Mac-
Nevin said. “The reason
we’re not doing this
(enforcement) is it would
take a great deal of
resources we don’t have.”

“We’re limiting our own
local companies on
growth,” Councillor Jim
Ferguson said.

Ken Niles of  All-In-One
Taxi believes it would be in
everyone’s best interest to
keep the taxi licence. “At
least you have control of
two (operators),” he told
The Expositor.

Mr. Niles said the “scab
cab” business is doing
great detriment to those
licenced taxi companies
who are insured to run
commercial vehicles and

even suggested some of
those unlicenced taxis are
up to unsavoury things.

“If  you’re going to get rid
of  it, fine, but you’ll end up
with no taxis,” Mr. Niles
stated flatly. “It’s coming.”

“It’s not the permit that’s
the problem, it’s the people
on the road who are not
insured to do commercial
work,” he continued. “It’s a
mistake if  they don’t
enforce the bylaw—a huge
mistake.”

Reg Scott operates D and
R Taxi under the licence of
All-In-One. He said he
would love to have a permit
through the municipality,
and has applied for one, but
was told there were no
more licences to give. Mr.
Scott said it would be nice
if  the municipalities
“offered at least a couple of
extra permits to have a
chance.” He also thinks
that the municipalities
should demand proof  of
taxi insurance when opera-
tors apply for their yearly
permits. 

Mr. Scott shared that in

December, his insurance
bill for two vehicles (one is
a spare in case of  break-
down) was $1,000. This
month it’s $1,400.

“I would definitely pay
for one,” he added. 

Shirley Vaillant spoke on
behalf  of  Mother’s Taxi,
which is operated by her
son Allan Genereux out of
Little Current.

“I think licencing is a
good way to go,” Ms. Vail-
lant said of  the municipal
licence. “Taxi is a hard
business; we’ve been in it
for eight-and-a-half  years
now. Licencing is the way
to go.”

Some communities have
identifying markers that
taxi companies can place
on the cab to show that
they are licenced to oper-
ate in a municipality. Ms.
Vaillant said she thinks the
Northeast Town should do
the same.

“If  you have a good serv-
ice, it will survive,” she
added, questioning the
‘scab cabs’ and what liabili-
ty they might mean to the
municipality.

Council decided to defer
the conversation on what
to do about taxi licences to
a meeting in the new year.

Manitoulin Health Centre
REGISTERED SOCIAL WORKER

The Manitoulin Health Centre requires a 
Registered Social Worker on a full-time basis 
at both of its Little Current and Mindemoya 
hospital sites.  Qualified applicants will possess 
a Bachelor of Social Work Degree and current 
Registration in good standing with the Ontario 
College of Social Workers and Social Service 
Workers. Preference may be given to those with:
• Training in structured psychotherapy and

certification with the Canadian Association of
Cognitive Behavioural Therapies (CACBT) or
equivalent.

• Skilled in common MH&A assessments and
brief solution focused interventions.

• Experienced in utilization of trauma informed
approaches to client care.

• Experience working with First Nations and
Indigenous populations.

• Familiar with navigation of health and social
services programming in the Manitoulin
District.

• Recent hospital experience.

Please apply to  recruitment@mhc.on.ca  

Thank you to all who apply.  Only those to be 
interviewed will be contacted.

Employment Opportunity
CRISIS TEAM – EMERGENCY SHELTER WORKER

6 PART-TIME; 10 CASUALS
Summary
Mnidoo Mnising Mental Wellness Crisis Response Team exists to provide rapid and effective crisis support and 
intervention to all seven (7) First Nations on and around Manitoulin Island. 
It is the intent of the Mnidoo Mnising Mental Wellness Crisis Response Team’s Emergency Low Barrier Shelter Project to 
provide safe and warm lodging overnight for individuals who, for a variety of reasons, find themselves to be homeless. 
This project takes aim at a real need for safe beds for individuals who do not meet the intake standards laid out by other 
shelter programs. The Mnidoo Mnising Mental Wellness Crisis Response Team believes that all people deserve the safety 
and dignity of a place to sleep and looks to provide this service to individuals from all seven (7) First Nations communities 
of Mnidoo Mnising.

Responsibilities
1. As part of a team, be responsible for the day to day operation of the low-barriers program;
2. Supervise individuals accessing the program;
3. Provide a safe and trustworthy environment;
4. Complete intakes/discharges;
5. Establish empathetic rapport with individuals accessing the program;
6. Implement the program’s policies and procedures and residency agreements in a spirit of fairness and respect;
7. Support individuals’ efforts to attain their goals through advocacy, research, and appropriate referrals;
8. Work as a resource for individuals, particularly around housing issues, support and advocacy;
9. Participate in on-going team building, ensuring peer accountability, strong communications and support;
10. Use intervention and mediation skills to defuse potential conflicts;
11. Perform light housekeeping and maintenance tasks to ensure a clean work environment;
12. Administrative duties;
13. Participation in team activities and decision-making;
14. Providing programming support as identified;
15. Shift work that includes nights, evenings, and weekends.

Qualifications
• Post-secondary education in related field or equivalent in education and experience
• Previous experience working with people who are homeless and/or under-housed
• Knowledge of service delivery systems, specialized services, First Nation community dynamics as well as all 

applicable legislation
• An intimate understanding of the lived experience of Anishinaabe people and Traditional wellness approaches
• Strong communication skills, both written and verbal
• Knowledge of our tenant population, diversity issues, anti-discrimination practices, and systemic reasons for 

homelessness
• Excellent interpersonal, conflict resolution, and organization skills
• Mental Health First Aid, Applied Suicide Intervention Skills Training
• Certificates in First Aid, CPR, Crisis Prevention, and Intervention an asset
• Ability to maintain confidentiality and professionalism in all aspects of work
• Ability to work in a team approach and with minimal supervision
• Knowledge of First Nations communities and health and social service issues
• Knowledge of Anishnaabemowin an asset
• Some travel is required - applicants must possess a valid driver’s licence and have access to a reliable vehicle

All applicants MUST submit a letter of application, current resume, copies of credentials and two work related 
reference contacts. Marked CONFIDENTIAL to: 

Crisis Team – Emergency Shelter Worker
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
Box 101, 16 A Complex Drive, Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

Deadline: Until Filled

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, Accreditations 
and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.
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Employment Opportunity
BINOOJIINHAK: GWIIWZENHSAK, KWEZENHSAK 

AGES 7 – 12 FACILITATOR 

Summary
Under the direction of the Waasa Naabin Community Youth Service (WNCYS) Manager, the Binoojiinhak: 
Gwiiwzenhsak, Kwezenhsak Ages 7 - 12 Facilitator is responsible for developing and coordinating 
community-based holistic health programs for children between the ages of 7 - 12. The focus of the program 
is on active living activities that are enhanced through the delivery of additional holistic health elements 
including mental wellness, smoking prevention, diabetes awareness/prevention, nutrition, life skills and 
traditional teachings. 

Responsibilities
• Develop and coordinate community-based activities consistent with Cultural, Health & Wellness and 

Recreation & Leisure components which promote resilience and well-being amongst our youth through 
delivery of educational and prevention services.

• Promote program participation of both youth and their parents/guardians. 
• Coordinate and participate in regular communication with administration, community service partners 

and families. 
• Perform administrative duties in support of the program goals and objectives. 
• Prepare and disseminate weekly, monthly and annual activity schedules. 
• Engage in professional development to maintain current skills and knowledge regarding the scope of 

the position. 
• Assist in the development and implementation of the organization’s quality improvement initiatives. 
• Network with partner agencies to improve practices, enhance services and move forward shared 

initiatives relevant to the position. 
• To participate in any public relations as a means of ensuring ongoing awareness to the community 

pertaining to the program of the Waasa Naabin Community Youth Services Centre.  
• To be responsible for the Community Youth Services Centre which includes opening and closing the 

building; work evening and weekend shifts in accordance with the work schedule. 
• To host, coordinate, participate and implement outside group activities which will at times include long 

and short trips, i.e. winter boot camp, soccer, T-Ball, baseball.
• To coordinate, implement, facilitate and participate, land-based activities.

Qualifications
• Minimum three-year post-secondary designation in Fitness and Health Promotion or related healthcare 

field.
• One to three years’ previous experience working with the delivery of physical activity programming to 

target groups, preferably children’s programming. 

All applicants MUST submit a letter of application, current resume, copies of credentials and two 
work-related reference contacts marked CONFIDENTIAL to: 

Binoojiinhak: Gwiiwzenhsak, Kwezenhsak Ages 7 - 12 Facilitator
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
Box 101, 16 A Complex Drive, Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca

Deadline: Until Filled

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 

 WIKWEMIKONG HEALTH CENTRE
EMPLOYMENT OPPORTUNITY 

COUNSELLOR
ONE YEAR CONTRACT - MATERNITY LEAVE

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre – Nookomisnaang Shelter Program is seeking a 
highly qualified and motivated individual for the position of counsellor.

Summary
Responsible for planning and facilitating safe therapeutic counselling, ensuring care management duties are 
completed according to minimal standards, preparing and maintaining administrative duties, promoting a 
supportive, respectful and harmonious team environment.

Responsibilities
1. Plan and facilitate safe therapeutic counselling to individuals and/or families by providing:
• Accurate and complete intake packages
• Orientation to the environment and counselling process
2. In accordance to the minimal standards, ensure case management responsibilities are current and 

accurate by:
• Submit documentation for feedback, revision and approval
• Update client contact sheets and case management tracking sheets
3. Prepare, conduct and maintain administrative duties by:
• Adhere to and abide by the contents of the Shelter Service Operations Manual
• Complete and submit weekly time sheets and appropriate leave forms
4. Promote a supportive, respectful and harmonious team environment by:
• Work co-operatively and in co-ordination with all staff members
• Communicate concerns will all staff members in a sensitive and direct manner to promote understanding 

and resolution 

Qualifications
• Post-Secondary graduate in Social Work or relevant discipline 
• A minimum of two years’ of work and/or volunteer experience in the provision of services regarding 

family violence
• Understanding of the impact of family violence on the individual family, clan, nation and community

All applicants MUST submit a letter of application, current resume, copies of credentials and two 
work-related reference contacts, marked CONFIDENTIAL to: 

Nookomisnaang Shelter
Counsellor-Maternity Leave

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.

Employment Opportunity
FOOT CARE

REGISTERED PRACTICAL NURSE (RPN)

The NAANDWECHIGE-GAMIG Wikwemikong Health Centre is currently recruiting an experienced 
and skilled Foot Care RPN with advance foot care training in the Primary Care Program. This nurse 
will work to provide basic (non-diabetic) & advanced diabetic foot care assessments and treatment 
services to Wikwemikong community members in a clinic setting. 

Responsibilities  
• Accountable for own foot care nursing practice and professional growth with reflection, 

evidence-based practice and available resources and guidelines;
• Builds a positive personal interpersonal, group, community and professional relationship to foster 

improved health for client experiencing issues of care in order to promote optimum health and 
reduction of lower limb complications;

• Practices Infection Control as defined within guidelines and regulations; 
• Practices in keeping with his/her role and scope of practice, the standards for nursing Practice 

and Code of Ethics of CNO. 

Qualifications
• Currently registered with College of Nurses of Ontario;
• RPNAO with general liability insurance;
• Advanced Foot Care Certification with Diabetes Foot Care;
• Valid CPR;
• Demonstrated analytical, evaluation and problem solving skills;
• Excellent interpersonal communication skills;
• Demonstrated excellence in organizational skills;
• Capable of working independently; 
• Maintain client confidentiality, safety and comfort;
• Ability to manage own schedule;
• Compassionate;
• Responsibility.

All applicants MUST submit a letter of application, current resume, copy of accreditations, and contact 
information of two work-related references, marked CONFIDENTIAL to: 

Foot Care Position
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s 
Abstract, Accreditations, and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

 EMPLOYMENT OPPORTUNITY
SCHOOL-BASED BEHAVIOUR 

INTERVENTION WORKER
The NAANDWECHIGE-GAMIG Wikwemikong Health Centre – Aasgaabwitwindwaa Binoojinhik Wiin ni 
gshkiwewziwaat Program is seeking a highly qualified and motivated individual for the position of School-Based 
Behaviour Intervention Worker. Staff are based in following communities: M’Chigeeng, Sagamok, Whitefish River 
and Wiikwemkoong, therefore, travel may be required or office base may be flexible.

Summary
The School-Based Behaviour Intervention Worker will work with students who are identified as having needs for 
behaviour intervention or school-based mental health intervention. 

Responsibilities
1. Provide services in different partner communities, travelling independently
2. Establish positive relationships with school staff in all partner communities
3. Meet with care coordinators to review cases and develop understanding of referrals
4. Meet with children at their school 
5. Meet with parents and teachers as needed to ensure adequate assessment for each child 
6. Write comprehensive assessment and treatment plans that include clear recommendations for teachers, 

school staff and parents, and also recommendations for individual clinical interventions following best 
practice standards

7. Assist families in understanding reports and in implementing the strategies at home
8. Provide information and support to school staff to assist them in developing competencies in behaviour 

intervention and children’s mental health
9. Be responsive to school staff when they identify training needs and report these to program manager
10. Participate in school staff training events

Qualifications
• Masters level degree in Social Work or equivalent preferred, but all interested applicants encouraged to 

apply 
• Must be registered or be eligible to register with the College of Social Workers or as a Psychotherapist
• Social work experience; experience in children’s mental health or child and family therapy preferred 
• Two years’ recent post-masters experience in an educational setting preferred
• Experience working with children/youth experiencing social/emotional difficulties
• Demonstrated ability to work with a multi-disciplinary team
• Committed to community-based services

All applicants MUST submit a letter of application, current resume, copies of credentials and two work-related 
reference contacts, marked CONFIDENTIAL to: 

School-Based Behaviour Intervention Worker
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: January 8, 2021 at 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.
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to be a living document
that will require regular
updates to evolve alongside
changes in needs. She
added that the government
is working with the public,
Indigenous peoples, munic-
ipalities, transportation
groups, industry and busi-
nesses to work toward
improving transportation.

Province pledges
improvements

MTO has pledged to con-
tinue to pursue designs and
construction work to
expand Highway 69 to a
twinned highway. There is
currently approximately 70
kilometres of  the highway
that remains one lane in
each direction.

The province will work
with Ontario Northland to
audit its rail lines in the
North Bay area to deter-
mine upgrades and the
potential to carry passen-
ger traffic.

Ontario will build three
new rest areas in the
Northeast and rehabilitate
two others, though none in
the Manitoulin to Toronto
corridor.

Of  note, the map that
lists the rest areas has
highlighted Highway 17
between Espanola and
North Bay as a “potential
priority location for high-
way widening.”

The plan also pledges
support for local public
transportation systems
with an aim to increase
usage of  such services
through the Ontario Gas
Tax, which supports those
programs. 

The province has com-
mitted to repairing road-
ways and bridges on con-
necting links (roads that
link provincial highways
through communities or
border crossings), to con-
tinue administering the
First Nations Road Pro-
gram that helps fund road
work in partner First
Nations, to continue cost
sharing for off-reserve
connecting roads in unin-
corporated townships, to
continue expanding cycle
lanes and paved shoulders
and launching a task force

on rail, bus and local tran-
sit in the Northeast,
including inter-city bus
service like the now-can-
celled Manitoulin Ontario
Northland bus route.

Hints at cycling
upgrades

Mindemoya’s Maja
Mielonen, who heads Man-
itoulin Island Cycling
Advocates (MICA) along-
side husband Guy Nielen,
said the plan lacked details
and substantial commit-
ments to back up the word-
ing within its stated com-
mitment to support cycling
infrastructure in the
North, such as bike lanes
and paved shoulders.

“We would really
encourage it to include the
whole length of  Highway
542 with paved shoulders,”
said Ms. Mielonen.

She explained that while
Highway 542 is on the
provincial cycling net-
work, it includes no bicycle
infrastructure on the high-
way from Mindemoya to
Highway 6 in Tehkummah.

As more people travel to
Manitoulin Island for cycle
tours, the roadway is
becoming increasingly
dangerous because of  a
combination of  hills, many
tight corners as the high-
way weaves around proper-
ty lines and other fast traf-
fic on the road.

Farmers, Amish and
Mennonite road users also
use Highway 542 and their
slow-moving vehicles are
an additional considera-

Death Notices

RONALD HERBERT KENNEY
August 27, 1942 - December 13, 2020

In loving memory of Ronald Herbert
Kenney, who passed away unexpec-

tantly with family by his side on Sunday,
December 13, 2020 at the age of 78
years. Loving husband of 55 years to
Donna Gail (Wilson) of Mindemoya.
Proud father of son Michael (Shawna-
Lee) and cherished grandfather of
Kendall and son Patrick (a.k.a. Skater),
all of Thunder Bay.  Born in Sudbury on

August 27, 1942, he was the son of the late Herbert and Au-
rora Kenney (nee Therriault). Survived by brothers Alan
(Diane) of Kirkland Lake and Wayne (Eliza) of Winnipeg,
brother-in-law of Beverly Clark (Harold predecaesed) of
Essex, Mary Brewer of Sudbury and Hugh (Nancy) Wilson of
Owen Sound. He will be sadly missed by many nieces,
nephews, extended family members and friends, especially
his Manitoulin Island Family. Ron was very active in every
community he resided in, especially when it came to hockey
where he was a lifetime member of Thunder Bay Minor
Hockey Association (TBMHA). Curling and golfing were his
main interests after retiring to “The Island.” He enjoyed trav-
elling every year to Cancun with his wife Donna and was fa-
mous for bragging about his minimalist packing skills for a
month. He even toyed with the idea of cliff diving with his 3rd
son Scott. He was also an active observer/instigator of the
Outdoor Kitchen War between Scott and Randy. Ron was that
“voice of reason” on whatever committee he was a member
of, most recently the Community Living Manitoulin Board
of Directors. His favourite saying was “What you permit, you
promote.” As per Ron’s request, there will be no visitation or
service. A Celebration of Life will be held at a later date. In
lieu of flowers, donations in Ron’s memory can be made di-
rectly to the Mindemoya Hospital Auxiliary or Manitoulin
Community Living and would be greatly appreciated.
Arrangements have been entrusted to Ranger’s Cremation
and Burial Services Ltd. Online condolences can be posted
at RangersSudbury.com.

ROBERT ALLEN MATHEW 
BEBONANG 

“MSHIIKENH”
October 13, 1982 - December 20, 2020

In loving memory of Robert Allen
Mathew Bebonang “Mshiikenh,”

October 13, 1982 to December 20,
2020. Survived by his loving mother
Veronica Bebonang. Predeceased by
step-dad Brian Gerald McGregor.
Cherished brother to Jennifer, Chris,
Steven, Theodore, Corey, Adam, Diane
and Mike. Uncle Bobby will be forever
missed by his nieces and nephews

Vanessa (Vanna), Henrietta, CJ, Megina, Jenna, Sara, Stefan,
Stevie, Serandon, Samarah (predeceased), Destiney and Bai-
ley. Robert will also be remembered by many aunties, uncles
and cousins. Predeceased by Grandma and Grandpa Abel and
Louise Bebonang. Robert was a kind, compassionate and car-
ing person. He cherished and loved his family very much. He
adored his one and only son Dylan. Robert was always shar-
ing stories of the many adventures he had in his life.  It was
never a dull moment when Bobby was around. He loved all
animals and was always bringing home wounded ones to
save. Robert had a heart of gold, and made anyone who was
around him smile. Robert will be greatly missed by all who
knew him. Immediate family gathered privately. We ask that
extended family and friends mourn Robert safely from their
homes. Please share your thoughts, memories and photos at
IslandFuneralHome.ca.

MILDRED PAULINE SAUDER
March 18, 1929 - January 2, 2021

It is with great sadness that the fam-
ily announces the passing of Mil-

dred Sauder (nee White) of
Tehkummah on January 2, 2021 at the
Centennial Manor in her 92nd year.
She is survived by her brother Ray-
mond White (Betty). Predeceased by
parents George and Pearl White,
brother Arlif White, brother Morland

White and sister Helen Wark (Lyness). She will be greatly
missed by her sons Dennis White, George Sauder
(Loretta), Barry Sauder (Lucy), John (Kaarina) Sauder and
Paul Sauder (Traci). Grandchildren Shawn (Megan),
Adam, Carrie (Sean), Mindy, Jeff, Kaitlyn, Matthew (Jen-
nifer), Allyson and Ben (Ashley). Great- grandchildren
Brittany (Justin), Avery (Evan), Austin, Brayden, Bradley,
Josh, Hannah, Jenna, Jada, Rowan and Charlotte. Great-
great-grandchildren Rhylan, Kennedi and Teah. Dear sis-
ter-in-law of Keitha and Christina White. Mildred was the
most beautiful woman inside and out. She was the most
compassionate, caring woman and her greatest treasures
in life were her love for her family, children, grandchil-
dren and great-grandchildren. They brought her the most
joy and happiness in life. Everyone knew the love she had
for gardening, church and helping others. Mildred's door
was always open for anyone. She gave without a second
thought and never asked for anything in return. One of her
favourite verses was Psalm 23.

“The Lord is my shepherd; I shall not want
He maketh me to lie down in green pastures: he leadth

me beside still waters.
He restoreth my soul: he leadeth me in the paths of

righteousness for his name's sake.
Yea, though I walk through the valley of the shadow of
death, I will fear no evil: for thou art with me; thy rod

and thy staff they comfort me.
Thou preparest a table before me in the presence of mine
enemies: thou anointest my head with oil; my cup run-

neth over.
Surely goodness and mercy shall follow me all the days
of my life: and I will dwell in the house of the Lord for-

ever.”
A private family visitation and service will take place on
Thursday, January 7, 2021 at the Island Funeral Home
with cremation to follow. A Celebration of Life and inter-
ment of ashes will take place at a later date. In lieu of flow-
ers, donations can be in memory of Mildred to the
Manitoulin Centennial Manor Auxillary, 70 Robinson
Street, Little Current, Ontario P0P 1K0 or the Daffodil
Terrace Lodge, 41 Ramsey Lake Road, Sudbury, Ontario
P3E 5J1.

MARIAN (MOLLY) RICHING 
Marian (Molly) Riching of Gore Bay,

passed away peacefully at her res-
idence on Thursday, December 24, 2020
in her 87th year. Beloved mother of John
of Lively, Michael (Diane) of Gore Bay
and Heather Tessier of Copper Cliff.
Cherished grandmother of David, Bryce,
Jeffrey, Scott, Deanna, Shaun, Molly and
Leah. Great-grandmother of Cohen,
Hazel, Nora and Claire. Molly will be

missed by her sister-in-law Helen Strain, as well as her nieces
and nephews. Predeceased by her husband Tom, parents Dr.
Fred and Mysa (Bell) Strain, son Thomas, son-in-law Rob
Tessier, brothers Jim (Doris) Strain, Kirk (Ann) Strain and
brother-in-law Jack Riching. Molly was all about family and
couldn't get enough of children and babies. She took up golf
later in life and loved the game and her golfing crew. She
loved curling and was always the life of the party. Due to
COVID-19, there will be no visitation or funeral service. A
private family burial was held at Gordon Cemetery. Memorial
donations may be made to the Anglican Church, Heart and
Stroke Foundation or the Salvation Army as expressions of
sympathy and may be made through SimpsonFuneral-
Home.ca.

GILBERT GERALD GAUTHIER
(FUJI)

August 12, 1949 - December 25, 2020
In loving memory of Gilbert Gerald
Gauthier (Fuji), 71 years, who passed

away peacefully with family by his side
on December 25, 2020 in Espanola
following a short courageous battle
with cancer. .  Gilbert was born on Au-
gust 12, 1949 in Espanola, Ontario.
Gilbert was a friend to many who came
in contact with him.  He was always

there to help with any project you had on the go.  Gilbert’s
background as a Millwright made him a wanted individ-
ual for most projects. Gilbert worked in the mines from
B.C. to Ontario over the years. He also worked in the Es-
panola Mall in maintenance. Finally as a custodian of a
geared-to-income facility in Little Current for the past 14
years where he retired three years ago. Loving father of
Julie-Anne Campbell (husband Paul) of Ayr and grand-
daughter’s Josie and Rebecca Campbell.  Beloved son of
the late Julia and Rene Gauthier Jr. of Espanola.  Beloved
grandson of the late Delia and Rene Gauthier of Espanola
and Mary and Philip Boudreau of Timmins. Very, very
best friend of Starr Heapy and Cory Piche. Gilbert is also
survived by brothers Richard “Giboo” Gauthier (wife
Maryann) of Espanola, Paul Gauthier (wife Christine) of
Australia, Patrick Gauthier  (predeceased), Daniel Gau-
thier of Timmins, Ronald Gauthier (predeceased), and sis-
ters Yvette Lefebvre (predeceased) and Marie Emerson of
Courtice. Gilbert also leaves behind numerous cousins,
nieces, nephews and friends.   The family asks that dona-
tions be made to Sick Kids Hospital in Toronto on
Gilbert’s behalf.  There will be no visitation or service for
Gilbert.  Cremation with a Celebration of Life at a later
date with interment to follow in the Pine St. Cemetery in
Timmins.  Arrangements by Bourcier Funeral Home Ltd,
Espanola.

BOWERMAN—In loving
memory of our dear mother,
grandmother and great-
grandmother, Vivian, who
passed away January 4,
2016.
Those we love don’t go
away,
They walk beside us every
day, 
Unseen, unheard, but
always near, so loved, so
missed,
So very dear.
Remembered always, forev-
er loved, Jim, Mary, Amanda,
Charlie, Crystal, Lauren and
Nathan

34p

MCMURRAY—In loving
memory of our dear son,
brother, uncle and dad,
Wade McMurray, who
passed away January 8,
2009.
To lose someone so special
Is really hard to bear,
It hardly seems believable
That you're no longer here.
You left us far too early
Before your time it seems,
And now you'll never have
the chance
To fulfill all those dreams.
However hard it is though
We'll take comfort in the
thought,
Of all the memories we have
And the happiness you
brought.
You always lived life to the
fullest,
But ours won't be the same,
Until the day when we can
see
Your smiling face again.
Always remembered, never
forgotten.
Love Mom, Candy, Geoff,
Lily, Cassie, Jordan, Megan,
Brianna

34c

The family of Joyce Sprack
want to extend our most
heartfelt thanks and grati-
tude for the loving outpour of
support that we have
received since her passing.
We wish to thank the med-
ical staffs of Health Sciences
North and the Manitoulin
Health Centre for their dedi-
cation, compassion and
excellent care. We also
thank the Island Funeral
Home staff and Pastor
Martin Garniss for their
empathy, kindness and
understanding. Mom lived a
big life in her small home-
town, that she dearly loved.
Mom was a devoted
Haweater, so very proud of
how Islanders always come
together in the good times
and in the bad times. We will
be having a Celebration of
Life for Mom next year when
it is safe to do so. Thank you
from all of us to all of you.
Most sincerely, Brian Sprack
and family

34c

thank youo

in memoriam=
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protecting the land and the
water because both are a
sacred gift that connects us
to the Creator and are gifts
that were given to us by the
Creator, she explained.
Water also connects us to
our ancestors and we need
to protect it for future gen-
erations as well,” said Ms.
Arsenault. “Each genera-
tion coming after us
deserves to have access to
the quality and quantity of
water that the present gen-
erations do. If  we had lived
like this since the begin-
ning we wouldn’t have all
the environmental issues
that we have today.”

She feels that it is her
responsibility as an Indige-
nous woman to speak up for
the water, to protect the
water and to attend cere-
monies for water. She
believes it is necessary to
share the reasons why we
need to do this work and
also to discuss the reasons
why we failed in the past
and to try to help facilitate
those discussions on how
we can do better. 

“Water security is defi-
nitely a complex issue and
there are no easy solu-
tions,” she said. “Money
alone won’t solve our prob-
lem and even if  it could, I
don’t believe there’s enough
to go around. I don’t believe
Canada has enough money
to solve all of  our water
challenges nationwide. I
don’t know if  billions would
cover that; I have no idea
how much money, resources
and capacity it would take.”

In 2016 Ms. Arsenault
joined the Decolonizing
Water Partnership Project
as part of  the Indigenous
Research Methods Working
Group (IRMWG). One of  the
first projects that IRMWG
worked on resulted in a
paper, ‘Shifting the Frame-
work of  Canadian Water
Governance through
Indigenous Research Meth-
ods: Acknowledging the
Past with an Eye to the
Future,’ for the online jour-
nal Water. “One of  the
things that we wanted to do
with that article was to
share information about
what was really happening

out there and we also want-
ed to talk about different
projects that the people on
the team had worked on.
For example, researcher Dr.
Carrie Bourassa talked
about ‘two-eyed seeing’ and
her research lab.”

A Mi’kmaw elder from
the east coast, Albert Mar-
shall, came up with the idea
of  two-eyed seeing in 2004.
This is the practice of  look-
ing at the western science—
and technology-based—
ways of  thinking (one eye)
and while using the other
eye to see through an
Indigenous lens. The goal is
to use both eyes or ways
together for the benefit of
all. “It’s not just an Indige-
nous concept. It’s a way for
multiple people with
diverse backgrounds to
bring their focus and priori-
ties into what they’re
doing.”

Another interesting thing
the partnership did was
hire an engineer who devel-
oped easy-to-assemble
water monitors complete
with the software and hard-
ware to use them. They dis-
covered that by having com-
munities build their own
water monitors, they would
only pay about one-quarter
of  the cost they normally
would for using water moni-
tors. “This would be a big
help for communities that
normally used these
devices. I really enjoyed
being a part of  the partner-
ship project and I miss it.” 

Two years ago, Ms. Arse-
nault spoke at the Universi-
ty of  Heidelburg in Ger-
many on the topic of  water
and climate change in Cana-
da. She highlighted how
Doug Ford fired the envi-

ronmental commissioner
of  Ontario, Dianne Saxe,
who had been working to
highlight the issues of
water insecurity and cli-
mate change, and also spoke
about “the Ford govern-
ment wasting $30 million
taxpayers’ dollars to sue the
federal government on the
federal carbon tax. Think
about how that $30 million
could have gone to assist
communities with their cli-
mate change challenges or
their water challenges or
even improving their access
to clean water in general.” 

Climate change is the
focus of  her Ph.D. studies.
“One area I am very inter-
ested in focusing on is water
and how it is impacted by
climate change, as well as
aquatic species. They’re
being impacted as well. Cli-
mate change has taken a toll
on our fish. They don’t
adapt well to warming
water.”

One noteworthy thing,
Ms. Arsenault shared, came
from a discussion she had
with Dr. Deborah McGregor
of  Birch Island, whom she
worked with on the Decolo-
nizing Water project and
who is currently her Ph.D.
supervisor. “She reminded
me that First Nations com-
munities are tired of  the
focus being on all the ways
First Nations communities
are suffering. One of  the
things I really want to flush
out is that some First
Nations communities have
interesting ideas and
insights into solving some
of  their own issues and
that’s something us
researchers have to start
focusing on: community
based solutions.”

First Nations communi-
ties and organizations such
as the Chiefs of  Ontario, the
Ontario First Nations Tech-
nical Services Corporation,
the Assembly of  First
Nations and even the First
Nations chiefs and council-
lors and technicians them-
selves have been saying that
for years, Ms. Arsenault
noted.

She feels it’s important as
a researcher to share her
knowledge but also to
acknowledge where some
of  her ideas came from.
“They’re not just mine,” she
said. “I’ve had a lot of  help
along the way. Indigenous
people have a lot of  knowl-
edge and it’s really impor-
tant for me to share knowl-
edge that I’ve received from
other Indigenous people
and keep moving it along.
That’s a very important
part of  the process for me.”

“Indigenous peoples are
going to be key in coming
up with climate change
solutions and water solu-
tions. They have their own
ideas and ways to imple-
ment them and I think they
need to be more involved,”
Ms. Arsenault concluded.

Office: (705) 282-3135 Email: pflan@bellnet.ca
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100 ACRE FARM 
Only 10 minutes from Gore Bay shopping,  all workable land, large 4 bedroom
home, part basement, as new propane furnace heat system, septic system ap-
prox. 5 years old, detached garage, large metal clad barn for animals for other
uses, asking $359,000 MLS#2085273

GORE BAY RESIDENCE IN PRIME LOCATION
Solid brick bungalow with attached garage in quiet area of town, three plus one
bedrooms, 1.5 baths, mostly hardwood floors, partial finished basement with
propane heated  brick fireplace, other sources of heat are propane furnace and
electric baseboard, walking distance to public school and downtown shopping.
INCLUDED  in the sale is an adjoining residential lot 100 x 164 feet and a double
garage  24 x 26 feet. A quality offering for buyers !! Asking $429,000 MLS
2090050

 FREE HOME EVALUATIONS 705-805-9059  jordansoldit.com

LT 86 SECOND AVE. ESPANOLA **TO BE BUILT** 
Calling all retirees!! Brand new custom-built single 
level home in Espanola. This home known as the 
“Jaxon” model by True North Builders $369,900

31 BLAKE ST. E LITTLE CURRENT Unique century 
home in Little Current. Lots of potential to restore 
this truly one of a kind home. MLS 2090614  
$99,900

REALTY TEAM BROKERAGE
INDEPENDENTLY OWNED & OPERATED

150 OLD MILL TL. MANITOWANING 2 bedroom 
seasonal cottage located in sought after recrea-
tional area MLS 2088147  $139,900

SOLD IN UNDER 7 DAYS

MORTGAGEMORTGAGE
Relax and let us get you

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

$349,000

www.realtor.ca

ISOBEL 
EDWARD

Sales Representative
Toronto Real Estate Board

iedward@trebnet.com

 CELL 416-346-90991-800-990-3326

THE REAL ESTATE CENTRE, BROKERAGE

SELLING? BUYING? FREE HOME EVALUATION  • EXCLUSIVE LISTINGS CALL ME 
NEW LISTINGS WANTED • WWW.MANITOULINISLANDREALESTATE.COM

SANDFIELD log home, 3 bedroom, 3 bathroom, circular drive, wood cook 
stove. Best of everything, a must see! MLS# X4841616

MANITOWANING BAY 4 bedrooms + 3 bath, guest house, dock, 
boat lift,2 fire places and sun room. MLS# X4533276

$599,000

$575,000

WATERFRONT LAKE MANITOU 4 bedrooms,  2 bathrooms , furnished, sun 
room, double garage, work shop shed. Mature trees, spectacular views. MLS# 
X4847215

SOLDSOLDSOLDSOLDSOLDSOLD

real estate

real estate real estate

real estate
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...Algoma-Manioulin MPP Mike Mantha pans Ontario’s new  draft transportation plan
tion.

Ms. Mielonen said studies have shown roads with paved
shoulders are both safer and more cost effective because
large vehicles are less likely to tear up the edge of  the pave-
ment.

“I think the document they have delivered has not
enough meat. We will be contacting the ministry as well as
other organizations (to share these concerns),” she said.

Minister Mulroney’s spokesperson said the government
was focused on supporting the ‘stayation’ industry and is
actively creating paved shoulders on priority corridors.
She did not provide details of  where those cycle improve-
ments would take shape.

Cruise industry considerations
The report included a mention of  support for the cruise

ship industry. Little Current’s Bruce O’Hare, who owns
cruise-industry partner Lakeshore Excursions, said the
plan seemed impressive because of  the many points; he
added he was happy to see the swing bridge replacement
get a mention but said he did not yet know what it would
mean for the cruise industry.

A Ministry of  Heritage, Sport, Tourism and Culture
Industries spokesperson did not speak directly to the
cruise ship industry but pointed to past funding announce-
ments toward the Community Building Fund, Travel
Industry Council of  Ontario, Ontario Travel Incentive and
support for numerous festivals and other tourism-related
businesses impacted by the pandemic.

The spokesperson added that Ontario is developing a
five-year plan to help Ontario strengthen and regrow its
tourism industry.

Other commitments
Ontario has also pledged to create more opportunities

for Indigenous-owned businesses to contract on govern-
ment jobs.

The province stated it aims to increase awareness of
Missing and Murdered Indigenous Women and Girls
(MMIWG) in its draft transportation plan. It also sought to
improve the 511 road condition updates network.

Ontario said it would review the needs of  passing lanes
in Northeastern Ontario and identify new locations for
such lanes. It also included a vaguely worded promise to
support municipal airports.

On the environmental front, the province pledged to find
places that may be appropriate for alternative vehicle fuel
stations such as electricity or hydrogen. It also vowed to
tackle invasive species such as phragmites on provincial
highways, construct more barriers to wildlife accessing
highways and connect remote communities to the electric-
ity grid to reduce reliance on diesel for power.

Manitoulin Phragmites Project co-ordinator Judith
Jones said the mention of  phragmites and invasive species
control along transportation corridors was good to see, but
that local contractors have not done enough meaningful
work in the area lately to address these invaders. She said
there were many places beyond Manitoulin that would be
excellent places to complete eradication work.

The plan mentioned exploring emerging freight tech-
nologies such as drones, an initiative that Sheshegwaning
has also begun to evaluate for its own community.

The draft plan did not specify when the province would
undertake the actions it has promised. It described the
plan as a living document and said it would update its goals
as it gains more information to ensure it addresses the
region’s needs.

...continued from page 24

EDITOR’S NOTE: This story ran on
December 9 and cited Manitoulin Health
Centre president and CEO Lynn Foster as
not wishing to contribute to the develop-
ment of  the article. In fact, that expression
of  no comment related to an earlier stage,
prior to any consultation with her clinical
leadership team. After publication, Ms. Fos-
ter contacted The Expositor to offer com-
ment on the acute care patient transfer pro-
posal as described in the December 9 story.
The updated version is printed below. The
Expositor regrets the oversight.
by Warren Schlote
MANITOULIN—Manitoulin Health Cen-
tre (MHC) is working with its partners at
Health Sciences North (HSN) in Sudbury
to develop framework so that, should HSN
need to transfer patients due to overload-
ing, a plan would be in place to manage
those transfers.

In a document from the recent MHC

board meeting, vice president of  clinical
services and chief  nursing officer Paula
Fields noted that HSN has requested help
from area hospitals with its ongoing over-
capacity issues. Despite the beginning of
talks, MHC has not yet been asked to take
on any patients from outside the District
of  Manitoulin.

Chief  of  staff  Dr. Simone Meikleham
also noted the HSN request for acute care
patients in her report to the board.

“The physicians have agreed in princi-
ple to accept one patient at each site. A
meeting is to be held November 19 and
(was) composed of  nursing management
and physicians from both sides to work out
the details,” Dr. Meikleham stated.

The head of  MHC said the Island health
centre has a close working relationship
with the Sudbury hospital and will contin-
ue collaborating on each case.

“MHC works very closely with its part-

ner and tertiary care centre, (HSN). After
fulsome discussions, MHC’s physicians,
nurse management and leadership agreed
to support the transfer of  acute care
patients in principle. When Health Sci-
ences North does reach out to MHC, prior
to the acceptance of  additional acute
patients, an assessment will be conducted
at each site to ensure that the services
delivered will continue to be safe and of
the highest quality,” said Lynn Foster in a
statement to The Expositor.

The COVID-19 pandemic has been chal-
lenging hospital capacities across Canada
as infection numbers continue to surge. As
coronavirus patients take up more beds
for critical care, the space for less-urgent
patients is reduced. 

Because HSN provides the most services
in the region as a hub hospital, it is seek-
ing to redistribute consenting and eligible
patients among smaller hospitals, such as

MHC, where they can still receive the care
they need while making more space avail-
able for services that can only happen at
the Sudbury hospital.

HSN spokesperson Jason Turnbull pro-
vided a statement to The Expositor to bet-
ter explain the request.

“As the tertiary care centre for the
region, hospitals across Northeastern
Ontario rely on (HSN) to provide care for
patients with complex and acute care
needs that exceed their resources. HSN
would only consider sending patients to
another hospital in the region if  that hos-
pital has capacity to accept them, if  the
patient agrees to the transfer, and if  the
patient meets certain health criteria such
as testing negative for COVID-19, does not
have complex care needs and has not been
deemed ALC (requiring alternate level of
care),” the statement read.

Manitoulin Health Centre developing guidelines for patient transfers
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LITTLE CURRENT  
3 BDRM HOME 
Brick & vinyl sided 3 bdrm 
home. Great location within 
short walk of shopping, school 

-
ished basement for expansion 
of the existing livable area plus 
great potential for separate 
apartment & dual incomes to 
a new landlord. Fully serviced 
site somewhat elevated yard. 
MLS#2090587

AN OPPORTUNITY TO TAKE OVER AN 
ESTABLISHED EGG GRADING OPER-
ATION - The house has a small orchard 
out front & has seen continuous upgrades 
including Geothermal.  Two drilled wells pro-
vide good potable water. Pasture 70 acres, 
bush 28 acres, several outbuildings.  Own-
er is prepared to assist in the transition of 
licence. Properties are separately deeded, 
farm & chattels can be purchased separately. 
MLS#2089993

SCOTCH LINE ROAD - Approx. 185 acres, 
all fenced, currently used as cattle pasture. 
Great views of Lake Manitou and the Cup & 
Saucer. Hydro on property. Year-round road. 
Some hardwood & cedar bush, big pond. 
Excellent deer hunting. Asking $275,000. 
MLS#2088535

LOVELY PALISADE LOG COTTAGE - with 
over 280 ft frontage on Lake Manitou that 
includes a protected boat harbour. Property 

-
place with insert, a separate sleep camp with 
bathroom, a detached garage, and a laundry 
and shower cabin. Recent upgrades include 
a new modern kitchen, 200 Amp service, and 
an insulated metal roof guaranteed for life. 
Very nice decking overlooking the lake that 
includes a metal dock. This property is very 
private on over 5 acres of land that includes a 
Now! MLS#2090669

LAKE MANITOU WATERFRONT ACRE-
AGE - Demand the best of the best in wa-
terfront enjoyment & appeal. Ideal for privacy 
and quality construction with over 33 acres & 
627 ft shoreline. MLS#2088185

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

EXCEPTIONALWATERFRONT ACRE-
AGE - 62 acres with 1,931 ft frontage. Fea-
tures mature hardwood forest, great beach 
area, hydro, access road to site & a tremen-
dous setting for waterfront development. 
Only $390,000. MLS#2084827

LACLOCHE MOUNTAIN RESORT 
ON CHARLTON LAKE IN WHITEFISH 
FALLS!!!! - This resort known as Bearskin 
rustic 2 & 3 bdrm log cabins as well as an 
owners residence & another cabin they allow 
friends & workers to stay. The housekeeping 
cottages each have their own hydro panels & 
each have their own bathrooms & appliances 
that are relatively new with upgraded wiring. 
Asking $975,000. MLS#2077603

8 YEAR OLD 2 BDRM COTTAGE ON 
LEASED LAND!!!! - This modern looking 
camp with a new roof comes adorned with 
a vaulted ceiling in the open concept kitchen/
from the lake, a huge L-shaped deck, sever-
al outbuildings, a large portable garage & a 
very large beautifully landscaped lot. Asking 
$85,000!!!! MLS#2087341

AFFORDABLE TURNKEY 4 SEASON 
COTTAGE!!!! - This affordable turnkey 3 
bdrm cottage on leased land is fully insulated, 
less than 10 years old & can be used year-
round. The very large corner lot comes with 
large decks, many storage sheds & 2 drive-
ways. Access to the sand bottom lake is a 
very short walk.  Almost all contents including 
pullout couch, quality furnishings, dishes, etc. 
are included at a price of only $139,000!!!! 
MLS#2087348

GREAT OPPORTUNITY - Large lot in Man-
itowaning, perfect location for a small apart-
ment complex/rental units. Walk to down-
store, pharmacy, and bank. Asking $49,500. 
MLS#2090179

BEST PRICE FOR MANITOU WATER-
FRONT ACREAGE - Over 35 acres & 610 
ft waterfront, driveway mostly in place, great 
central Manitoulin location & incredible price 
@ $199,000! MLS#2088184

162 ACRE WATERFRONT ESTATE - Ap-
prox. 1 sq km waterfront acreage w/one of 
forest, trout stream & 3,040 ft of shoreline! 
$1,790,000. MLS#2084831

WATERFRONT FARM/ACREAGE - This 
home farm, known as Pleasant Valley 
Farms, includes a 5 bdrm house (as is), many 
out-buildings, & 2 bank barns. 310 acres of 
Pasture, cleared workable land (80 acres), & 
wooded areas perfect for hunting. Plenty of 
deer!! Property also has 2500 ft frontage of 
private sand beach on Lake Kagawong! Call 
today!! MLS#2090204

LAKE HURON WATERFRONT ACRE-
AGE - Only 20 mins from Mindemoya, this 
private waterfront lot has 4.3 acres, and 287 
ft frontage facing Southwest on Square Bay. 
The level lot is perfect for building your dream 
cottage on. A little piece of paradise for an 
affordable price! Call today before its gone. 
MLS#2090408

SOUTH BAYMOUTH BUSINESS - Huron 
Motor Lodge - turnkey operation. Locat-
ed directly across from ferry dock. Great 
MLS#2085430

STRAWBERRY CHANNEL WATER-
FRONT ACREAGE - Spectacular Location, 
just below the Strawberry Channel Lookout. 
With 19 Acres & approx. 500+ ft of water-
frontage. The lands are fairly level, roadway 
marsh, mixed bush & waterfront await. 
MLS#2087767  

950 SQ. FT. 2 BDRM COTTAGE ON 
LEASED LAND!!!! - This cottage located 
in a park setting at the north end of Min-
demoya Lake is just a short walk to the nice 
sand bottom waterfront access which is very 
kid-friendly. The cottage features a large 
deck, a forced -air electric furnace as well as 
a propane free standing metal stove for heat-
ing. Asking $115,000. MLS#2085649

“AAA” PRIME COMMERCIAL LOCATION 
– Located on Highway 6 at South Baymouth, 
this mixed commercial and residential use 
building offers many potential uses or a 
continuation of the existing restaurant busi-
ness. Very well maintained and upgraded 
building with 3,832 sq ft includes large retail 
space plus 2 residential units. Many decades 
of historical use catering to locals as well 
as our vibrant tourist industry. Great price! 
MLS#2089961
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MANITOULIN ISLAND - CLEAN & AF-
FORDABLE 3 Bdrm home, QUIET resi-
dential area in the town of Manitowaning. 
Perfect starter home under 1000 sq ft &/
or investment property for rental potential. 
Very CLEAN Kitchen has a walk out to 
deck & nicely landscaped yard. Reduced to 
$144,900. MLS#2089767

NORTH CHANNEL LAKEFRONT ON BAY 
OF ISLANDS DR. - Building lot in desirable 
prime residential waterfront community within 
a driveway, telephone & hydro services 
available. Year-round road. Enjoy world class 
boating & sailing. Build your dream home or 
cottage! MLS#2087533  

OUTSTANDING VIEWS - 3.93 acre build-
ing site with municipal water available. Well 
treed with mature hardwood setting & excep-
tional lake view. Very private property close 
to Little Current. Priced to sell at $69,000.  
MLS#2084048

VACANT BUSH LOT - at just under 2 acres. 
Excellent road access and hydro very close 
by. Located on the south east corner of East 
Road and Fox Run. Located near Turtle 
Creek. Own an affordable piece of Manitoulin 
Island. MLS#2090617

STUNNING CUSTOM-BUILT SUMMER 
HOME IN MCGREGOR BAY - Located on 
8 acres of paradise in one of McGregor Bays 
Shepard built construction. Spacious 4 bdrm 
high end cottage with all the bells and whis-
tles including one of the best harbor areas 
one can ask for, great dockage, expansive 
decking, air conditioning, modern septic, 
lovely furnishings and huge master suite for 
pampering oneself. A lovely turn-key set up 
waiting on new owners! MLS#2090271  

PRIVATE WATERFRONT 4 SEASON 
PANABODE LOG HOME - Large wrap 
around deck with spectacular NE view of 
the north Channel and LaCloche Mountains. 
Waterfront has a boat launch harbour with 
small berm. The 3 bed, 2 bath home has 
walkout basement and 2-car detached ga-
rage. MLS#2090646

Manitoulin Island’s oldest active  
Real Estate Brokerage 1971-2021

Proudly celebrating 50 years of being your island connection! 
Happy New Year!

SOLDSOLD

SOLDSOLD

SOLDSOLD

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381
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26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

BUY LOCAL or BYE Local

When you buy or sell with Rolstons your DOLLARS STAY ON THE ISLAND. 
 We employ 12 island residents. This new year, drop in to discuss all your 
buying and selling needs with these familiar faces!

50
Years!Proudly celebrating 50 years of being your island connection!
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