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Northern Ontario’s 
municipalities call for
addictions, mental health
‘centre of excellence’
by Lori Thompson, 
Local Journalism Initiative Reporter
ONTARIO—Northern Ontario
municipal leaders are calling on
the province to create a made-in-
the-North solution to deal with
the opioid crisis, increase in men-
tal health issues and rising rates
of  homelessness.
The Northwestern Ontario

Municipal Association (NOMA),
the Federation of  Northern
Ontario Municipalities (FONOM)
and the Northern Ontario Service
Deliverers Association (NOSDA)
met jointly with the provincial
government on January 25 at the
virtual Rural Ontario Municipal
Association (ROMA) conference
to discuss the crisis of  homeless-
ness, mental health and the opioid
crisis. 
“Geography and distance play a

significant role whether you’re in
Northeastern Ontario or North-
western Ontario,” FONOM Presi-
dent Danny Whalen told The
Expositor. “The fact that the three
of  us have collaborated on an
agreement that ‘this is what needs
to be done and this is how it
should be done,’ speaks to its
importance and the province
looks favourably on those type of
collaborations.”

The three organizations shared
with government a research
paper written by the Northern
Policy Institute (NPI), ‘Solving
the Homelessness, Mental Health
and Addictions Crisis in the
North.’ The paper contained eight
recommendations: provide long-

Highway repairs 
promised for Hwy 6, 
Little Current to BI
by Tom Sasvari
LITTLE CURRENT—Local
municipal officials received good
news at last week’s Rural Ontario
Municipal Association (ROMA)
conference concerning resurfac-
ing of  a stretch of  Highway north
from the swing bridge in Little
Current.
“We met with Minister of  Trans-
portation (MTO) Caroline Mul-
roney at the ROMA conference
concerning the deterioration of
Highway 6 from the swing bridge
to the Whitefish River First
Nation,” said Al MacNevin, may-
or of  the Town of  Northeastern

One of Bruce Duncanson’s legacies 
was creation of Manitoulin Transport logo
by Tom Sasvari
SILVER WATER—The memory and works of  the late Bruce Duncanson
will always be synonymous with Manitoulin Transport as it was Mr.
Duncanson who created and painted the well-known logo for the com-
pany many years ago.
Doug Smith, founder of  Manitoulin Transport explained, “it was

over 60 plus years ago, and yes, Bruce (Duncanson) was known to be a
pretty good painter and had designed and painted logos before.”
“So, I asked him if  he could design and paint a logo for the sides of

the doors of  our trucks,” Mr. Smith told The Expositor. 
“The company logo is very much the as the original one Bruce creat-

ed,” said Mr. Smith. “He painted the original logo and it remains the
same today.”
In a book on the history of  Manitoulin Transport, it explains in part,

“because their applica-

Bruce Duncanson’s original 1960 artwork has served the company for over 60
years.

MAKING A STAND FOR FREEDOM—Chris Chandler, Grace Shawanda and Laurie Masters prepare to wave their flag while 
waiting on the arrival of the Freedom Convoy travelling from the west to Ottawa to protest cross border vaccine mandates.
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by Michael Erskine
ESPANOLA—Sundogs gleamed in the frigid Janu-
ary air as dozens of  vehicles, a number towing trail-
ers filled with supplies, pulled into a truck stop in
Nairn Centre to await the arrival of  the Freedom
Convoy coming from Western Canada and headed
for a protest in the nation’s capital. It was to prove a
long wait for many as the caravan of  heavy trucks,
SUVs, pickups and RVs, originally expected around 9
am on Friday, was delayed leaving Sault Ste. Marie
by several hours. 
The delays and temperatures in the double minus

digits did little to dampen the spirits of  the Freedom
Convoy supporters gathered in Nairn Centre, most
of  whom seemed to come from the nearby City of
Greater Sudbury, but also included a significant con-
tingent from across Manitoulin Island. 
Broad smiles were the order of  the day amongst

the largely unmasked crowd and impromptu singing

and laughter could be heard ringing out across the
parking lot. Many of  those gathered carried signs
and placards ranging from exhortations of  peace
and love to profane condemnations of  the prime
minister. The most common sign to be seen being
waved about, aside from Canadian flags, were those
suggesting Justin Trudeau ‘take a hike,’ to put it
politely, but some prominent orange Every Child
Matters banners were also in evidence.
Some of  those gathered at Nairn Centre stood

around a fire seeking to stave off  the harsh mid-win-
ter cold, but most were well-dressed and ready for
the cold. “We are Canadians!” responded one of  the
supporters. Others kept busy setting up tables laden
with food and drink for the convoy members, many
of  whom had travelled from the West Coast as part of
the convoy.

Manitoulin contingent cheers on
Freedom Convoy at Espanola, Nairn

by Tom Sasvari
OTTAWA—Corey Boyle and his partner Tiffany
Francis were two of  the many people from Mani-
toulin and throughout the North Shore, Northern
Ontario and all parts of  the country taking part in
the “Freedom Convoy” protest last Friday. However,
as he told The Expositor, he is not an anti-vaxxer. Mr.
Boyle provided his personal opinions and his week-
end convoy experiences with this newspaper last
week.
“No, I’m not an anti-vaxxer,” Mr. Boyle, who said

that he has not been vaccinated for COVID-19,” told
The Expositor. “I have been watching what has been
going on and wonder if  these vaccines are really
doing anything, and if  they are, why do we need
booster shots as well?”
“I have my polio shot, and we all have had to have

our tetanus shots,” said Mr. Boyle. “But what is

COVID, a slight worse version of  the flu? What has
been going on and the restrictions put in place
makes no sense to me. The government is spending
billions of  dollars and the pharmaceutical compa-
nies are making tons of  money through the vaccines
and boosters they are putting out. Where are the
variants from, and why are we taking boosters for
previous versions of  the variants?”
“I’ll get a vaccine when I know it works and pre-

vents me getting COVID-19,” stated Mr. Boyle. He
used to drive a transport truck for a living, “I don’t
drive a transport truck anymore; but I wouldn’t be
able to go across the border (into the US) in a com-
mercial vehicle because of  medical concerns.”
“I’m envious of  everyone who can go across the

border (to the US), and I’m supporting my fellow
truckers and everything that they can’t do now,

Island couple goes ‘on the road’ 
with Freedom Convoy to Ottawa

Start your Valentine’s Day shopping early!     See Pages 13 and 14
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KAGAWONG—Preliminary dis-
cussions on the merits of  replac-
ing or renovating Billings Town-
ship’s aging fire hall saw council
members leaning towards a retro-
fit of  the existing facility. At a spe-
cial council meeting on January
27, council considered staff  rec-
ommendations and options pre-
sented in a Fire Hall Scoping
Report prepared by Tulloch Engi-
neering for the municipality. 

A dedicated special council
meeting for council to examine
the potential options for repairs
and upgrades to the existing fire
hall building or construction of  a
new facility had been recom-
mended at a regular council meet-
ing last December 20. 

The options as presented in the
report include renovating the
existing fire hall building at a cost
of  $556,250; demolishing the exist-
ing fire hall and constructing a
new one of  the same size and con-
figuration, at a cost of  $845,000; or
constructing a new (larger) fire
hall on an alternate site, at a cost
of  $1,753,875. Additional costs for
property development and site
services of  approximately
$350,000 would be required. Esti-
mates do not include design, per-
mitting or HST costs.

A staff  memorandum pointed
out that there is no funding avail-
able for either a renovation proj-
ect, rebuild or new construction
at this time.

In a preamble to the discussion,
Mayor Anderson pointed out the
municipality’s asset management
plan (AMP), strategic plan and the
recently adopted community
energy and emissions plan
(CEEP) are additional considera-
tions for council prior to any deci-
sion being made. The township is
currently updating an AMP that

was completed in 2013. “This AMP
addresses the lifecycle costs of  the
current capital assets of  the
municipality and the cost to main-
tain them over their lifecycle,” he
said. A completed draft was to
have been presented to council at
its February 1 regular meeting.

The strategic plan, also being
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Gore Bay fire
chief praises 
apartment
caretaker’s 
actions in fire 
by Tom Sasvari
GORE BAY—The caretaker of  the
Millsite apartment building in
Gore Bay is being praised by the
local fire chief  for his efforts in
making sure that a potentially
serious fire was contained
because of  his actions.

“The bottom line is we (Gore
Bay Fire Department) got called
to respond to Millsite apartments,
and when we got there, we were
met by custodian Mike Argue who
said everything was under con-
trol,” said Gore Bay Fire Chief
Mike Addison. “He met me at the
door and took me to the scene of
the fire.” 

Mr. Addison explained, “when
the power was off  on Sunday (Jan-
uary 23), the apartment building
had problems with its generator.
Mike (Argue) had to manually
start it up. And when the hydro
came back on, he went to turn the
generator off. It was then that
Mike heard a smoke alarm go off
in one of  the apartment units.”

A plastic electric kettle had
been left on a burner in one of  the
apartment units, continued Mr.
Addison. He pointed out the per-
son who resides in the apartment
was not there at the time, but the
burner had been left on. “There
was nothing left of  the kettle
when Mike took me to the scene.

Mike Argue, the custodian of the Millsite apartment building in Gore Bay, is being
praised by the local fire chief for his efforts in making sure a potentially very serious
fire was contained. 

Manitoulin Health Centre
appoints Paula Fields as
new president and CEO
by Tom Sasvari
MANITOULIN—The Manitoulin
Health Centre (MHC) board of
directors has appointed Paula
Fields as its president and chief
executive officer (CEO).

Dennis McGregor, chair of  the
MHC board of  directors told The
Expositor after a meeting Thurs-
day evening, “on behalf  of  the
board of  directors of  MHC we are
pleased to announce the appoint-
ment of  Paula Fields as the new
CEO and president of  MHC.”

“I am really excited for this
opportunity,” stated Ms. Fields.
She explained, “my first opportu-
nity to work with MHC was as a
student nurse, 30 years ago. Then
after I graduated, I was offered the
job of  general duty nurse, a posi-
tion I filled for three-and-a-half
years.”

Several qualified candidates
submitted resumes for the posi-
tion of  CEO, including Ms. Fields
who had been the interim co-CEO.
“The health care industry has
faced considerable challenges
over the last couple of  years given
the staffing shortage, extra
demands on staff, ever changing
policies and crises facing our
communities, both from COVID

and the subsequent mental health
issues,” an MHC release said. “As
interim co-CEO, Ms. Fields helped
guide the frontline through some
very difficult times. She has
worked tirelessly in continuing
the development of  strong work-
ing relationships with our com-
munity partners for the health,
safety and wellness for the com-
munities across Manitoulin.”

Although she is not a Haweater,
“as I was not born on Manitoulin,
I consider myself  an Islander as
my roots are well established on
Manitoulin, where I have lived
most of  my life,” Ms. Fields told
The Expositor.

Paula Fields, 
MHC president and CEO

MHC staff receives high
praise from instructors
in pediatric critical care 
by Tom Sasvari
MANITOULIN—A representative of  the critical incident management
response organization (CIMRO) and Sunnybrook Health Sciences Cen-
tre in Toronto was effusive in his praise of  physicians and nurses at
Manitoulin Health Centre (MHC) after being involved in a pediatric
advanced lifesaving (PALS) course. The inservice training in pediatric
critical care was delivered at the Northeastern Manitoulin and the
Islands (NEMI) recreation centre in January.

“These physicians and nurses were stellar,” stated Mark Cameron,
one of  the founders of  CIMRO, of  the 21 physicians and nurses who
took the PALS training course January 16-17. “It just shows when peo-
ple are serving their community, they really care. These doctors and
nurses are serving the Manitoulin community very well and doing it
way cheaper than those in big hospitals in areas like Toronto.”

“I was really impressed in how prepared everyone was,” stated Mr.
Cameron. “Everyone was super well prepared when we arrived. I was
thoroughly impressed, especially when you consider the MHC is a two-
hospital site, small health centre. I’ve spent 30 years in health care and
your local physicians and nurses are a cracker jack bunch. They really
know their stuff.” 

Paula Fields, chief  executive officer (CEO) and president of  the
MHC told The Expositor, “our doctors and nurses (from both Island
hospital sites) received pediatric advanced life support training. Many
of  our doctors and nurses have been trained in similar programs and
we had the opportunity to hire this group of  professionals from Sun-
nybrook.

“This training provided for a great team building opportunity for
our physicians and nurses. Many had been trained previously but are
now recertified through this program,” said Ms. Fields. “We received
excellent feedback on how skilled and how well our team works togeth-
er. And our team members took time from their very few days off,
which demonstrates the passion they have for health care and how
much they want to provide the best care they can.”

Ms. Fields pointed out the two training sessions were held in the

Most Island
trails ready for
snowmobilers
by Tom Sasvari
MANITOULIN—Most snowmo-
bile trails are open, or close to
being open on Manitoulin Island,
said a representative of  the Mani-
toulin Snowdusters club, late last
week. 

“The (Ontario Federation of
Snowmobile Clubs) trail from Lit-
tle Current to Mindemoya is at a
yellow (use with caution) today,
but early (this)  week should be
open,” said Rick Bond, of  the
Snowdusters, last Friday. “The
trail from Gore Bay to Foster Side
Road trail will be going in and
should be operating by mid-
week.”

“The picket line is in at Wabuno
(Channel), we put this in place on
Tuesday,” said Mr. Bond. “And the
picket line to Killarney is in
place.”

“Things are starting to shape
up,” said Mr. Bond. He pointed out
all OFSC trail permits can only be
purchased online at the OFSC
website location. Along with sea-
sonal permits, “there are also
three-day and seven- day trail per-
mits available.” 

Billings Township council 
considers repair versus 
new build for aging fire hall

Lafarge Canada helps protect
Vidal Bay forests and shoreline
by Tom Sasvari
MANITOULIN—Lafarge Canada has announced its key role in the
massive conservation effort undertaken in the sensitive Great Lakes
region as a partner with the Nature Conservancy of  Canada (NCC). 

The NCC’s Manitoulin Island Vidal Bay Forests and Shoreline prop-
erty acquisition is one of  its largest-ever in Ontario. With a $16-mil-
lion price tag, the initiative relied heavily on the support of  many
partners. Lafarge Canada provided a donation of  $100,000, with addi-
tional planned support in future years to enhance the conserved
land’s biodiversity and educational value. Lafarge Canada officials
say they have also formed a new partnership for future years.

“This is a big land area now held in trust for nature by NCC,”
explained Rob Cumming, head of  environment and sustainability for
eastern Canada with Lafarge. “It’s an area similar to 3,800 city blocks
of  forests, wetlands, and shoreline that the NCC will protect. Lafarge
is using this opportunity to start a new relationship with the NCC and

Partnership with Nature Conservancy of Canada

Board gives
final approval
of system to
standardize use
of electronic
medical records
across region
by Tom Sasvari
MANITOULIN—The Manitoulin
Health Centre (MHC) board of
directors has given its final
approval to sign member and mas-
ter service agreements to work
with the North East Local Health
Integration Network (NELHIN)
on the Health Information System
(HIS) roadmap. This roadmap has
since turned into a plan to inte-
grate 24 hospitals in the Northeast
into a one-patient, one-record
(ONE) system by standardizing
the use of  the electronic medical
record (EMR) across the region. 

“I provided a briefing note on
this and briefing notes from the
law firms on the agreement. This
agreement is coming back to the
board now,” said Tim Vine, vice-
president of  corporate support
services and chief  financial offi-
cer (CFO) of  the MHC at a board
meeting last week. “Basically, this
is an internal review for all hospi-
tal boards’ involvement, and it has
been reviewed by the hospitals
and the lawyers involved in the
process.”

In his memorandum to the
board, Mr. Vine explained, “this

...continued on page 8
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They stood in sub-zero temperatures, lining up along the highways
of  the nation to wave placards, signs and Canadian flags, some for
several hours, in order to express their support for those who pilot the
commercial trucks which are the very veins of  our beleaguered sup-
ply chains and to voice their frustration with the pandemic restric-
tions and mandates that have impacted everyone’s lives these past
two years.

There was no mistaking the passion which bolstered the Freedom
Convoy supporters to brave the bitter January cold for so long.
Although the convoy was initially expected to arrive at the juncture
of  Highways 6 and 17 by around 9 am, it was not until well after noon
that the lead elements of  the 17-kilometre-long convoy passed the flag-
waving crowd. Bad weather, the challenges of  orchestrating a cara-
van of  hundreds of  vehicles ranging from huge transports, some with
trailers and others without, RVs, SUVs and a plethora of  banner-
bedecked pickup trucks, had delayed their departure from Sault Ste.
Marie until after 9 am.

While many may decry the very concept of  the Freedom Convoy,
and the anti-vaccine border mandate of  its initial organizers, most
Canadians certainly share in the frustration engendered by the past
two years curtailment of  those “non-essential” things we have all had
to forgo in the name of  public safety.

Some current polls are showing that a slim majority of  Canadians
now want to see most of  those mandated restrictions lifted, as public
opinion has shifted to believing that the pandemic has morphed into
a more benign and flu-like affliction. Of  course, that assessment flies
in the face of  the army of  overburdened health professionals who
have endured (and continue to endure) the past two years on the front
lines of  the battle to contain the contagion, the continued rapid filling
of  intensive care units with the COVID afflicted (although that is now
beginning to appear to abate) and the clear efficacy of  health precau-
tions. Canadians simply want to believe the nightmare is finally over.

Despite the national media’s handwringing, with countless stories
citing the takeover of  the Freedom Convoy by extremist groups, the
anecdotal examples of  the inevitable hooliganism of  a few misguided
jerks desecrating national monuments to the nation’s fallen blown
large in the evening news and the co-option of  the statue of  that most
Canadian of  heroes and believer in the power of  science to overcome
disease, Terry Fox, this national protest has been, at its core, very
Canadian indeed.

There has been no (at least as of  writing Monday) storming of  the
halls of  power as per the January 6 travesty that took place in Wash-
ington last year. No attempted coup, despite the pseudo-legalistic doc-
uments waved by the politically illiterate catalysts of  the convoy and
the endorsement of  the Wexit crowd (now known as the Maverick

Party and somewhat more akin to the modern Bloc Quebecois than
that of  revolutionary separatist party of  Rene Levesque). Yes, this
has been a most Canadian of  revolts.

There was very little anger being expressed by those members of
the convoy who paused to talk, rather they spoke of  unity and of
bringing the nation together—all laudable goals in these most trying
of  times. Although many waving Canadian flags along the route
would be appalled to learn of  the separatist populism that was once
expressed by the founders of  the Maverick Party, they clearly sympa-
thized with the feelings of  disenfranchisement and alienation that
gave rise to its Wexit predecessor. In the end, most of  those party
members simply wanted what they felt was a better deal for the
west—the Bloc rhetoric in their minds having proven effective for
Quebec (and it’s hard to argue they are wrong).

This past weekend has offered those who have felt voiceless
throughout the pandemic an opportunity to express their feelings,
their concerns and their outrage toward a system that seems bent on
ignoring their passionately held concerns. They have been bolstered
by the presence of  so many of  like mind and, in some cases, a few
were emboldened to go too far, but that is nothing new given the many
protests that have led to blockades, civil disobedience and vandalism
in their turn in recent years. No matter where one stands on the
issues of  health mandates and restrictions, the freedom to peacefully
express your beliefs is imperative if  we are to really live in a free and
democratic society.

A popular online meme references a convoy that has travelled
across country for four days in order to protest the loss of  freedom—
that may seem to be an oxymoron (don’t you dare go trolling on that
word you curmudgeons of  the pro-vaccine social media front), but it
is a clear indication that the leaders of  our nation (and our provinces)
have limited leeway to maintain restrictions on our rights and free-
doms once this pandemic has truly become a thing of  history.

This will not be the last protest to rock our nation, nor will it be the
last to clog up our highways and byways, side streets and laneways.
There also will be terrible consequences to some of  those protests to
go along with the far more common minor inconveniences. It is a
price we pay, and we don’t have to like it, just bear it for a little while.

It is truly a most remarkable thing, one that has puzzled political
scientists since that discipline was first established, that a country
with so large a geography, with so many cleavages and cultural
divides and languages as Canada, could be held together with nought
but the glue of  patriot love. Yet here we remain, standing glorious and
free (albeit momentarily less so than a couple of  years past) and that
is something to truly celebrate.

“who dares not offend, cannot be honest”One Manitowaning Road
opinion

editorial

letters

Freedom Convoy provided a voice to the disenfranchised

To the Expositor:
It was firstly with extreme sadness, then followed with extreme rage

that I felt when I learned of  the demise of  the Big Lake (SS#2 Sandfield)
School House (Big Lake Community Centre) at the hands of  a slim
majority of  Central Manitoulin councillors! 

After all the maximum effort put forth over this past long while to
save this beloved and cherished historical site and heritage building, it
has been ripped away from its community members by the dreadful
actions of  four usurper municipal councillors. These four individuals
usurped, by means of  abuse of  political power, an entire community’s
focal point and gathering place with total disregard for its heritage and
historical importance to the community of  Big Lake 

Personally, I have thought long and hard about what further actions
can be taken to attempt to save our schoolhouse. Civil protest has
always been looked at as an option, but at the end of  the day, it is not the
way of  the majority of  Big Lakers. As hard as it is for the Big Lake com-
munity to swallow, I would say that the majority would agree—if  we are
going to lose this heritage building and historical site to the whims of
four usurper councillors then let us act to ensure that it is not for noth-
ing! I therefore call on the executive and members of  the Big Lake Com-
munity Association (BLCA), all former students of  SS#2 Sandfield
School and the entire community of  Big Lake to unite collectively to

become staunch advocates of  the preservation of  historical buildings
and heritage sites. Let us lobby both the federal and provincial govern-
ments to strengthen legislation to stop future usurpers from using
political power, within a municipal government, from removing these
buildings and sites from the community members they historically
serve! 

For our own situation, I believe that the most respectful thing the Big
Lake community could do in regards to this terrible loss would be to
acquire the use of  a small area of  public ground, close to the school, on
which to erect a monument, telling the story of  the schoolhouse, its
demise and the names of  the BLCA founders to honour their many
years of  dedicated service.

At this point in time, I feel the least the Municipality of  Central Man-
itoulin could do would be to bring the particular usurper councillor,
who uttered the words, “The Big Lake School House should be sold and
the profits from the sale put towards the new rec complex in Minde-
moya,” to account for this reprehensible statement and be asked to
resign immediately!

#BIGLAKESTRONG
Thank you,

Greg Young
Former Big Lake resident and SS#2 Sandfield student

Demise of Big Lake School sparks rage, sadness
Councillors should be held to account

To The Expositor:
I always watch the news. One thing that really gets to me is when I see

people in high profile positions, or the filthy rich, how they get away
with things, even when they are breaking the law. 

No matter who they are dealing with, they need to stick to their poli-
cies or law instead of  just being cowards when they are dealing with
these people. They are treating ordinary citizens differently because
they can easily push then around. What cowards. There should be no
special privilege for anybody at all, not even the Prime Minister, when
it comes to humans for there is no such thing as being special just
because they are filthy rich or the leader. 

I always hear the term “rich and powerful” but for me I really do not
see them like that because when it’s time to face the creator, they will
not be so powerful after all and like I always say, they are to face our cre-
ator someday and his judgement too. 

Maybe I’m looking forward to his judgement with me, why I’m always
thinking about it. I am a strong believer about our creator that He is
watching us, how we treat each other here on earth. We are his children
and he will punish us according to our mistakes unless we smarten up.

Ronald Osawabine
Wiikwemkoong

Cowards in power are treating ordinary people differently
When it is time to face the Creator, the high and mighty will not be so powerful
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Role model, treasured friend and a mother figure to many, her legacy lives on

William Walter “Ralph” Moggy, October 30, 1928 - January 3, 2022
by Michael Erskine
William Walter Moggy was better
known to all as “Ralph.” In his
day, Mr. Moggy grew his farming
operations from his first couple of
cows bought at a Saturday cattle
sale “up the road” in the 1960s,
and a single 100-acre parcel of
land, to an operation boasting
1,000 head of  cattle and thousands
of  acres.
The Expositor sat down with

Mr. Moggy’s son Larry to chat
about his father’s life and times
and how he sees the future of  cat-
tle operation on Manitoulin going
forward.
Ralph Moggy was born and

raised on the family farm in Bid-
well by parents Reid and Nina
(and later stepmother Ruth),
along with siblings Leona (Herb
Reid) (both predeceased), Eileen
(Earl Leeson predeceased), Caryl
(predeceased) (Barb), Melvin
(Linda) and Bruce (Joanne). 
He attended school in Bidwell

and could often be found on the
ball diamond during the summer.
He assisted his father in cutting
lumber through the winter
months.
Mr. Moggy was a farmer his

entire life, although he did spend
a brief  stint with hydro, an oppor-
tunity for some steady cash it was
hard to pass up when the lines
came through the Manitowaning
area in 1949, noted his son. Farm-
ing is a tough business, after all,
and farmers are nothing if  not
practical individuals.
Mr. Moggy’s passion was farm-

ing, however, and he focussed his
entire career on becoming the
best at his vocation—a true stew-
ard of  the land.
It was not a life for the timid.

Those first two cows he purchased
were both killed in a lightning
strike. “There was no insurance,”
noted his son. But Mr. Moggy
remained undaunted. He cut pulp-
wood in the winter during the
1950s, wielding his trusty Home-
light chainsaw to cut 181 cords of
wood a season. The wood would be
hauled out of  the bush with a
team of  horses. That’s 181 piles of
wood measuring four feet high,
four feet wide and eight feet long.
In the winter, it was out on the

lakes, cutting blocks of  ice. “Each
of  the 10 or 15 resorts around here
had their own ice houses in those
days,” explains Mr. Moggy’s son.
“The blocks were usually two feet
square.” Supplying ice was an

integral part of  the Moggy farm’s
cash flow. Between farming, the
winter wood and the ice harvest-
ing, money was poured back into
the farm operations and herd
expansion.
“By the 1980s we were starting

to get into numbers,” shared Lar-
ry Moggy. “We maxed out at
around 1,000 head. We kept that
up for about four years, but then
we dropped back to about 800,
where we kept going for years.”
The issues limiting continued
growth were those of  sufficient
feed and suitable pasture.
The family pastures and leased

lands ranged at one time from Lit-
tle Current to South Baymouth.

“We had as much as 10,000 acres
rented out at one time,” said Mr.
Moggy. But sources of  land began
to dry up. “Hunters started buy-

ing up land and they were not
keen on having cattle on the
land,” said Mr. Moggy. “Other
folks started coming to the Island

and buying up land and they had
other interests than farming.”
In a strange way, it was the

number of  farmers leaving the
industry that gave the Moggy
operation a huge boost, as land on
Manitoulin was both plentiful and
relatively cheap. As any farmer
will tell you, these days agricul-
tural land has skyrocketed in
price.
The advent of  large round bales

was another factor that came
along to help make maintaining
large herds sustainable. Those of
an age can recall the brutal labour
of  tossing square bales up to the
wagon on a hot summer day, so
the more automated process of
round bales was literally a god-
send.
Added to the round bales were

the implementation of  plastic

by Michael Erskine
M’CHIGEENG—There are few more hon-
ourable vocations than a life dedicated to
education and no one exemplified that than
the late Melvina Corbiere baa. Ms. Cor-
biere began her spirit journey following a
courageous battle with cancer, leaving
behind generations of  students, colleagues,
friends and family to mourn her departure
and celebrate her legacy.
“Mom had such an amazing life” said her

daughter Lisa Corbiere-Addison. “She was
a shining example of  “If  you can be any-
thing in life, be kind. She was a role model,
a treasured friend, a mother figure to so
many. She could recognize differences in us
all but focused on common ground and
filled everyone around her with love and
sunshine. She moved forward with
what was positive in her life, shaping her
into a strong, loving, kind and unique
woman.”
Together with her husband of  64 years,

Ron, Ms. Corbiere raised eight children,
was grandmother to 19 and great-grand-
mother to 23, with a host of  foster children
thrown in for good measure.
“There is so much to say about Melvina

Corbiere,” said M’Chigeeng Ogimaa-kwe
Linda Debassige. “Her lifelong dedication
to the community, not just in education, but
in all facets. She was a councillor and edu-
cation director for the community and, lat-
er in life, a respected elder. She was so
active in every way.” Ogimaa-kwe
Debassige said that her council was deter-
mined to find a way to honour Ms. Cor-
biere’s legacy. “We will be having discus-
sions with the family in the future to plan a
suitable way to honour her considerable
contributions to, not only our community.”
She began her career in education at the

age of  17 after graduating from St. Joseph’s
Residential School (1946 to 1955) at a time
when the journey from high school stu-
dent’s desk to front of  the class took a mere

summer school’s course to prepare for,
nonetheless, her life’s journey exemplified
that of  lifelong learning—going on to grad-
uate from Hamilton’s Ontario Teacher Edu-
cation College in 1975 and earning her BA
at Laurentian in 1980.
Her first job as a teacher was at the West

Bay Indian Day School and she would go on
to teach at the elementary and secondary
school levels, enter the administrative
stream in 1990, becoming M’Chigeeng
Firsts Nation education coordinator in
1994. As education director for the band,
Ms. Corbiere proved instrumental in
M’Chigeeng taking control of  their own
education system, integrating the Ontario
curriculum with Anishinabemowin, cul-
ture and traditions, laying down a critical
base to act as a springboard for future gen-

erations. Such was the influence of  her
example that all three of  her daughters
would go on to become educators them-
selves.
The influence of  her life’s example

extended far beyond the boundaries of  her
own family, however, forging a path that
many of  her students would follow into
rewarding careers.
Determined to help steer her community

on a steady path into the future, Ms. Cor-
biere also served six terms as a band coun-
cillor for M’Chigeeng.
“I didn’t truly realize the impact she had

on me until I got to university,” said Anishi-
naabe historian Alan Corbiere, Ph.D., MES,
B.Sc., now himself  a professor in the
department of  history at York University.
Mr. Corbiere recalled Ms. Corbiere’s influ-
ence. “I came to realize how important it
was for me to see an Indigenous person in a
position of  authority. She was a really kind
teacher and a really good teacher.” The his-
torian recalled how Ms. Corbiere “never
talked down to us.”
Upon his return to M’Chigeeng from uni-

Melvina Corbiere Tkibi kwe (Cold Spring Woman) October 22, 1937 - January 18, 2022

Manitoulin Island’s largest cattleman’s like will probably never be seen again

Melvina Corbiere’s supporting Island Girls gather in the box at a Blue Jays game.

Melvina Corbiere proudly looks on as her oldest
grand-daughter graduates with a degree in 2011.
Back row are Melvina Corbiere, Carol Corbiere
(oldest grand-daughter), Patty Debassige 
(relative) and Grace Fox (sister). Bottom row, 
Melvina’s daughter Debbie Debassige and 
Melvina’s mother, the storied Kate Assinewai baa.

Melvina Corbiere baa was a beloved educator
whose imprint on Indigenous education was
indelible.

Cattleman Ralph Moggy’s Island herds
reached as large as 1,000 head. Hauling feed is always an important part of the daily routine for Manitoulin’s hard-

working cattlemen.

An arial photograph of the Moggy homestead. At one time the family operation
extended over 10,000 acres.

...continued on page 11

...continued on page 10
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Friends and Neighbours

We’ve been catching up on some of  our favourite
British baking shows this week. We get pretty
passionate about the competition, shouting at

the tv things like: “You fool! You can’t dip the walnut whirl
in the tempered chocolate, you have to drizzle over the top
to achieve the characteristic wobble of  the coffee ganache,
Parisian cafe-style!” You would never guess we once forgot
to put the apples in the apple pie we were baking.

Harkening back to grade seven, here is a Diamante entry
for our Short Poems for a Short Month challenge!

Kagawong
Welcoming, unique  
Skating, mazing, marketing
Waterfalls, confectionaries, turkeys, trails
Swimming, boating, exploring
Beautiful, exceptional
Gaagigewang

Got a poem? Submit it to Kagawong@live.ca or as a mes-
sage on the Kagawong Facebook page
(www.facebook.com/Kagawong1). We had a submission
from the ever-creative Ed Burt, but it is a bit long for this
format. We will be posting it to the Kagawong Facebook
page and to our archive of  Fergmeijer columns
(http://teamfergmeijer.blogspot.com/)

Do you, or someone you know, have a birthday coming
up? Let us know, so we can recognize the big day with
appropriate solemnity, dignity, and gravity. Just kidding.
We’ll make a joke of  it (with love), the same as we do with
everyone!

The township office remains closed to the public with
the staff  working remotely. Council and committee meet-
ings continue to be online. To watch live, drop the office a
message (tmills@billingstwp.ca) to receive the Zoom

invites. Agendas and minutes for the various township
committee meetings can be found on the township website:
http://billingstwp.ca 

The Kagawong Fitness Centre also remains closed for
the foreseeable future, but the landfill remains open on
Tuesdays and Thursdays from 2 to 6 pm and Sundays from
10 am to 4 pm. And last but not least, the library is open its
regular hours (Tuesday and Thursday 4 to 7 pm and Satur-
day 10 am 1 pm.)

The rink at the Park Centre rink is up and running!
Thanks to all the volunteers who are working hard to keep
it cleared and flooded. Regular updates can be found on the
rink fundraising Facebook group
(www.facebook.com/groups/kagawongrinkfundraiser). It
was a busy place last weekend, and we expect it to continue
to be a very popular place all winter.

Why stick with a snowman when you can create a spec-
tacular snow sculpture?? The Municipalities of  Mani-
toulin are jointly sponsoring an Island-wide Snow Sculp-
ture Challenge, open to all residents of  Manitoulin Island,
between now and February 22. Email a photo of  your cre-
ation to info@assiginack.ca by 12 noon on Tuesday, Febru-
ary 22 for a chance to win a prize!

Remember, if  you lose a sock in the dryer, it comes back
as a tupperware lid that doesn't fit any of  your containers.
Have a great week!

An Island-wide Snow Sculpture Challenge, open to
all residents of  Manitoulin Island is being held
January 24 to February 21. Prizes for 1st, 2nd and

3rd. This event is supported by the Municipalities of  Man-
itoulin Island. Send a photo by email of  your creation by
noon February 22, 2022 to info@assiginack.ca.

January 11 while I was working in Mindemoya, I was
infected with the beginnings of  a very bad cold and
flu. My symptoms started on January 14 and Albert

got sick January 17. We stayed home and completely away
from everyone until January 28. We want to thank all the
neighbours who shopped for us. We want to thank John,
Sarah and Kit for looking after the recycle bins on January
22.

Albert spent January 28, 29 and 30th grooming the snow-
mobile trails from Gore Bay to here, around Silver Water,
then back to Evansville. I saw a number of  machines head
out for a ride on Sunday and hope they took advantage of
the freshly groomed trails.

My niece, Larissa Chevrette, is back in Peterborough at
Trent University.

We have seen a fox travelling through our yard. He is
very beautiful and does not bother our cats.

Condolences to the family of  Colin Jarvis. Condolences
to the family of  Melvina Corbiere. 

Kagawong
Team Fergmeijer

Silver Water
Karen Noble

Barrie Island
Lillian Greenman

...Lafarge Canada helps protect Vidal Bay forests and shoreline
anticipates the organiza-
tion will be a key contribu-
tor to its biodiversity
efforts and sustainability
strategy.”

“Yes, absolutely we are
looking at a new partner-
ship with NCC,” Mr. Cum-
ming told The Expositor.
“As a company we have
nearly 45,000 hectares of
land across Canada, and
manage rural and quarry
properties, and we recog-
nize that we are a resource-
based company and one
way we can make a real
benefit toward a sustain-
able world around us, is
through benefitting biodi-
versity, preserving land
and habitat.” 

“The NCC brings to the
table a lot of  in-house
experts who have tremen-
dous knowledge about how
to preserve land and habi-
tat,” Mr. Cumming told The
Expositor. “The Vidal Bay

Forests and Shoreline
property will be preserved
for perpetuity and we want
to help out where we can.
For instance, if  there are
walking trails, maybe we
could help provide gravel
for these, as an example.”

“We might be able to do
something with NCC and
we have a global commit-
ment to have a positive
impact on preserving land,
habitat and wildlife

resources,” said Mr. Cum-
ming. 

Esme Batten,  NCC pro-
gram director for midwest-
ern Ontario said, “we are
very grateful for the sup-
port provided by Lafarge
Canada for the Vidal Bay
purchase, and we are look-
ing forward to working
together with them in the
future.”

Covering 7,608 hectares
(18,800 acres), the Vidal

Bay Forests and Shoreline
property connects with
adjacent conservation
lands to form a protected
area of  more than 248
square kilometres of
forests, wetlands and
shoreline, the largest of  its
kind south of  the Canadian
Shield area in Ontario.
Lafarge has a nearby 1,640
hectare quarry in Mel-
drum Bay with two adja-
cent international ship-
ping terminals. 

“Lafarge’s sustainability

initiatives extend beyond
biological conservation
programs and include recy-
cling sand, gravel and con-
crete to conserve virgin
resources and award-win-
ning rehabilitation proj-
ects. As a member of  the
global group Holcim, the
organization is driven by
an overarching commit-
ment to becoming a nature-
positive company. The NCC
partnership aligns with the
launch of  the  company’s
nature-positive strategy in

September 2021, making
them the  first in the con-
struction sector to commit
to a measurable positive
impact on biodiversity and
the replenishment of  fresh-
water in water-risk areas,”
the NCC stated.

“We are excited about
the future and a great
opportunity to work with a
great organization like
NCC,” added Mr. Cum-
ming.

Lafarge Canada has partnered with Nature Conservancy of Canada
to donate to the preservation of Vidal Bay Forest.

...continued from page 3

Hearing in neighbours’ dispute over
farm practices scheduled for April
by Lori Thompson, 
Local Journalism Initiative Reporter
SHEGUIANDAH—Ten days have been set
aside for a hearing before the Normal
Farm Practices Protection Board (NFPPB)
that will determine whether nuisances
filed against a Green Bay farm family are
as a result of  normal farm practices. 

In an application dated April 22, 2019,
applicants Claudio and Jacqueline Rocca,
allege “disturbances of  odour and flies as a
result of  the storage, transportation and
application of  manure and the manage-
ment of  bales on the farm of  the respon-
dents, Roy Baker and Doris Baker,” pur-
suant to section 5 of  the Farming and Food
Production Protection Act, 1998, S.O. 1998,
c.1 (FFPPA). 

The application has since been amended
to include allegations of  “an increase in
manure odors and flies caused the respon-
dents’ damage and/or removal of
hedgerows, shrubs, trees and vegetative

buffers; the additional nuisance of  manure
laden dust on my property, gardens, fruit-
ing hedges, shrubs and trees; and dead-
stock disposal causing odors and flies.”

All allegations before the board have yet
to be proven.

The 10 days were booked during two sep-
arate weeks with a gap in between to
accommodate the needs of  panel members.
The hearing will begin April 25 for one
week and will resume on May 16 for a sec-
ond week, if  required.

The board was created by the FFPPA to
resolve disputes regarding agricultural
operations and to determine what consti-
tutes a normal farm practice. The FFPPA
was established to promote and protect
agricultural uses and normal farm prac-
tices in agricultural areas in a way that
balances the needs of  the agricultural com-
munity with provincial health, safety and
environmental concerns.

Ontario doubles investment in economic
supports for Indigenous communities
TORONTO—The Ontario
government continues to
work with Indigenous com-
munities to create lasting
economic prosperity for
Indigenous people and to
support their COVID-19
recovery and response
efforts through the Indige-
nous community capital
grants program (ICCGP).
To further support Indige-
nous communities, the
province doubled funding
for the program from $3
million to $6 million in
2021-22 to fund 40 projects
across the province.

“The positive economic
impact that the (ICCGP)
program creates for Indige-
nous community infra-
structure projects, both on
and off-reserve is
immense,” said Greg Rick-
ford, minister of  Indige-
nous affairs. “We recognize
that Indigenous communi-
ties are facing unique chal-
lenges as a result of  the
COVID-19 pandemic, and
we will continue to provide
tailored supports that will
help communities address
these challenges by achiev-
ing meaningful, lasting
results.” 

One of  the projects this
program has already

helped assist is one in
M’Chigeeng First Nation.

“The (ICCGP) assisted
M’Chigeeng First Nation in
remedial work on one of  its
business leasing spaces and
this was a welcome support
program that enabled
M’Chigeeng to lease out
unoccupied space that
would have remained
vacated if  it had not
received the financial sup-
port from this much needed
program,” said Grant Tai-
bossigai, general manager,
HIAH Corp. Economic
Development, M’Chigeeng.
“COVID-19 has impacted
the leasing of  space for
M’Chigeeng-owned busi-
nesses and service
providers. M’Chigeeng
First Nation is proud to be a
partner with the ICCGP
program.”

ICCGP investments will
continue in 2022-23 to sup-
port the construction and
renovation of  Indigenous
community infrastructure
projects, both on and off-
reserve, which support eco-
nomic development, job
creation and social benefits
to Indigenous communi-
ties. Priority will be given
to applications for previ-
ously funded stages, busi-

ness or training centres,
shovel-ready projects, and
initiatives that support
COVID-19 related commu-
nity needs. The 2022-23
ICCGP application period
is now open and will close
on February 18.

“Whether our govern-
ment is investing in com-
munity centres, updating
and repairing roads and
highways, or modernizing
hospitals and health cen-
tres, we’re committed to
supporting critical infra-
structure projects in
Indigenous communities,
so they have the necessary
tools and infrastructure in
place to be safe, healthy and
successful,” said Kinga
Surma, minister of  infra-
structure. “To amplify our
commitment to Ontario’s
Indigenous communities,
our government is working
tirelessly to connect rural
and remote areas to reliable
high-speed internet by the
end of  2025 so that every-
one, no matter where they
live, can work, learn, access
vital services and connect
with others from the com-
fort of  their home commu-
nity.” 



Wednesday, February 2, 2022 THE MANITOULIN EXPOSITOR—PAGE 7

Restaurant Hours:
OPEN DAILY FROM 9 AM TO 8 PM 

FOR TAKE-OUT AND LOCAL DELIVERY

CALL 705-368-2023
BAR CLOSED

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023

TREAT YOUR SWEETIE TO A SPECIAL MEAL THIS FEBRUARY!

Valentine’s Day Menu
Offering a 3 course meal for $31.95

Starter (choose 1): 
Greek, Garden or Caesar Salad 

or Roasted Red Pepper and Mushroom Soup

Entree (choose 1): 
• New York Strip w/ Double Stuffed Baked Potato

• Seafood Gnocchi in a White Wine Pesto Cream Sauce
 • French Onion Stuffed Chicken

Dessert (choose 1):
 Chocolate Torte with Fireball Cherry Coulis
Apple Crumble w/ Maple Creme Anglaise

Special Appetizer Add On: 
Anchor Con Queso w/ Nacho Chips $6.95

2022 Winter Olympics Preview – Week 1
by Mike Brock
Special Correspondent to The Manitoulin Expositor
BEIJING—While most of  us have had a pretty fluid
relationship with time for these last two years, the
world’s greatest winter athletes have been ticking
along just fine. Despite the twists and turns that life
has thrown us all, the Olympians have arrived in
Beijing right on time, and are ready to take the next
few weeks to realize their dreams. And you can tag
along for the ride. 

One of  the greatest things about being a sports fan
during the Olympics is the opportunity to immerse
yourself  as deeply in the experience as you’d like
and in Canada, we’ve been lucky to have broadcast-
ers and storytellers who understand that.  

Are you going to watch every second of  every
sport? Are you going to try and learn about a sport
that’s new to you? Are you going to have it on in the
background every waking hour, no matter the sport?
Are you going to stay up ridiculously late? Or, are
you going to be setting your alarm ridiculously ear-
ly?

There are many storylines, but we are going to
focus on the drama, the competition and the excel-
lence provided by the athletes, because well…it’s
sports, and you just can’t write this stuff.

However you decide to connect with the Beijing
Winter Olympics, here are some of  the big stories for
Canadians can look out for over the next week or so.  
AUTHOR’S NOTE: The times listed here are pretty sol-
id, but things can change, please check
cbc.ca/sports/Olympics for the latest schedules, and
where to watch.

Thursday, February 3
There are actually a few competitions—as there

are at every Olympics—that get underway before the
opening ceremonies start, and one of  them will be
right on the button for Canadians: mixed doubles
curling. Let’s go! John Morris won the very first
mixed doubles gold medal in Pyeongchang with Kait-
lyn Lawes. This time around, he’ll be sliding with
Rachel Homan, the 2017 World Champion. Their first
two matches of  the tournament go today. 

• Canada vs. Switzerland, 7:35 pm (ET)
• Canada vs. China, 12:35 am (ET) (Saturday).
For the water cooler:  John Morris was the skip of

the Ontario Junior Championship team in 1997. His
lead on that team? Mark Homan. Rachel’s older
brother.

Friday, February 4
If  you are of  the celebratory or ceremonial ilk,

then you are going to want to set your alarm on
Thursday night.  The opening ceremony from Bei-
jing will get going bright and early Friday morning.
In the age of  COVID, there will be no foreign fans,
and perhaps only a few local fans and volunteers in
the stands. While the organizing committee has
promised a “simple, safe and splendid” ceremony,
the last time the Olympics were in Beijing (2008) it
was reported that more than $100 million was spent
on the opening ceremony, so it should be a good show.
Get up, and get fired up! And, then, get ready for the
drop of  the puck on the women’s hockey tournament
later (much later) on Friday.

• 6:30 am (ET) opening ceremony
• 11:10 pm (ET) hockey (W), Canada vs. Finland
Impress your friends, and say something like: “I

remember the exact day the last time they opened
the Olympics in Beijing.” 

(It was 08/08/08.  The number 8 is a symbol of  luck
and wealth in Chinese culture.)

Saturday, February 5
If  you’re a fan of  Women’s ski jumping, well this is

the day for you. The only individual women’s ski
jumping event takes place today. Canada’s chances at
a podium finish are slim in that event, but some of

Canada’s most dominant winter athletes of  the last
decade are also up today.  Mikaël Kingsbury and the
freestyle mogul skiers will be bumping and jumping
for medals this day.  

There are a couple of  speed skating events hand-
ing out medals today, as well.  On the short track, the
mixed relay will fire up. Two male skaters and two
female skaters on each team alternating laps over
2,000 metres.  While Canada is only ranked 5th in this
event heading into the Games, look for them to chal-
lenge for a medal.

On the big oval, the women will be competing in
the 3,000m. Canadian team leader Ivanie Blondin
will be competing, as will Isabelle Wiedemann who is
currently ranked first in the world in both the 3,000m
and 5,000m events.

If  you’re into “shredding the gnar” the snowboard
slopestylers will be sliding today. The men, including
Max Parrot, Sebastien Toutant and Mark McMorris
will have two qualification runs, while the women
will be competing for medals.  Laurie Blouin will be
Canada’s best bet again this time around. In 2018, she
battled back after a hard training crash to win the
silver. 

• 1:05 am (ET) curling (mixed), Sweden vs. Canada
• 3:30 am (ET), speed skating (W), 3,000m
• 6:35 am (ET), ski jumping (W), normal hill final
• 7:05 am (ET), curling (mixed), USA vs. Canada
• 7:40 am (ET), freestyle skiing (M), moguls 
• 8:26 am (ET), short track mixed team relay
• 9:24pm (ET), snowboard (W), slopestyle final

Sunday, February 6
The marquee Alpine event takes place today with

the Men’s downhill from Yanqing National Alpine
Centre.  Broderick Thompson leads the young Cana-
dian squad in what is always an exciting event.
Women’s freestyle moguls skiers also go for gold
today.  Canada’s Dufour-Lapointe sisters are back at
it again. Justine Dufour-Lapointe won gold in Sochi
and silver in Pyeongchang. Her sister, Chloe, who
happened to pick up the silver in 2014 right behind
Justine, will be competing in her fourth Olympic
Games.  

The breakthrough athlete for the Canadian men’s
speed skating team four years ago was Ted-Jan Bloe-
men and he will be in the spotlight for the 5,000m
today.  He won silver in Pyeongchang to go along
with his gold in the 10000, and has been one of  the
most dominant forces on the men’s circuit since
transferring to the Canadian team after starting his
career with the Dutch.

• 1:05 am (ET), curling (mixed), Canada vs. Czech
Republic

• 3:30 am (ET), speed skating (M), 5,000m final
• 7 am (ET), ski jumping (M), normal hill final
• 7:05 am (ET), curling (mixed), Canada vs. 
Australia
• 7:40 am (ET), freestyle skiing (W), moguls 

Monday, February 7
While the big event on the docket this day will be

the USA/Canada Women’s Hockey preliminary
round showdown, the fastest women on the ice will
be at the short track venue. Canadian Kim Boutin
won three medals in Pyeongchang and she hasn’t
slowed down since.  Look for her to be in the thick of
the final for the 500m. On the men’s side, Canada’s
most decorated male Winter Olympian looks to win
his first medal in the 1,000 metre race: Charles
Hamelin, who has won three gold, one silver and  one
bronze over the last four Olympics.  

Freestyle skiing has a new discipline making its
debut at these Games. The freeski big air event is not
for the faint of  heart, but if  you want to see athletes
strapped to a snowboard hucking themselves as high
and as twisted as humanly possible, then this is for

...continued on page 21

We are all on the same team!
Despite a Northern Ontario wide mandate that ensured all partici-

pants were fully vaccinated, for the third year in a row COVID has iced
organized hockey. While the provincial lockdown had closed arenas and
put the hockey season on hold, this week marks the return to play as the
province has eased restriction. A welcome relief  as players and coaches
had returned to the roots of  the game yet again, scraping off  patches of
ice on lakes and ponds to play shinny where and when they can. 

One of  the life lessons learned playing a team sport is the importance
of  doing your part, performing your role in support of  the players on
your team in order to achieve the team goals. Success requires all hands
pulling in the same direction. If  you love hockey, respect the lessons the
game imparts and care for the kids who are losing their third season,
despite doing everything in their power just so they can play. 

Scientists and medical officials around the world have collectively
explained to us told us the way out of  this pandemic now for two years.
The plan still needs more people to step up to make sure this new free-
dom stays with us. Please help out, if  you can. 

Curling opportunities in Prov!
Did you ever wonder what it’s like to throw a curling rock? The Prov-

idence Bay curling club will be hosting a ‘Learn to Curl’ experience this
Friday, February 6 from 7 to 9 pm. This free session will allow you to
sample a possible new pastime and introduce you to their club. Learn to
throw a rock with a balanced delivery, sweep and play this authentical-
ly Canadian sport. All you need to do is bring a clean pair of  shoes and
dress and layers they will provide the rest.

The more involved ‘Adult Learn to Curl’ program will still follow, at a
later date. The club asks that you please take a moment to register and
let them know you will be joining them. For more information contact
Mark at 705-869-7844 or klcarmen1@gmail.com Please note that proof
of  vaccination and identification will be required to enter the curling
club. Masks are required unless you are on the ice.

Still with the club, league curling has already started again on Mon-
day, January 31 with all new curlers welcome! They offer several differ-
ent options for your curling wants. There is afternoon curling Mondays
and Wednesdays. Please contact Pat/Angus McDonald at 705-377-7404
or pmmcdonald@amtelecom.net to register 

Evening curling takes place on Tuesdays and Thursdays at 7 pm. Con-
tact David McDermid at 705-377-4668 to register 

Curffle is Tuesday and or Thursday afternoons or even Wednesday
evening depending on interest. Message their Facebook page or contact
Angela Johnston at 705-377-7960 or almjohnston@gmail.com to regis-
ter. The same proof  of  vaccination requirements apply as above. Mem-
bership fees are just $75 to curl once a week and $100 to curl two times
per week.

Ice oval in Providence Bay!
If  you want to take a break from curling, it is always a beautiful day

for a skate. The oval is in Providence in tip top condition! Open daily
from 11 am to 10 pm.

Winterfest cancelled!
It is with sad news that the Little Current Lions Club’s storied Win-

terfest Weekend hockey tournament added its voice to the many cancel-
lation announcements in recent weeks. 

“With case counts continue using to rise, and with current restric-
tions in place, the Lions had no choice but to cancel Winterfest but hope
to be back for next year, and hopefully before that, with our Haweater
ball tournament,” says Lion President Bruce Burnett.

Hypo-Half?
The Hypo–Half, or the Hypothermic Half  Marathon, is once again

going to be of  the virtual version. The 21km distance can be completed
over the month of  February. The latest Running Room event has all of
their details on their main website or why not visit the Sudbury Rocks
Running Club page that includes event dates and results from past years.  

Condolences
Our sincere condolences go out to the Bondy/Odjig families on the

passing of  the Wiky Wizard, Cliffy Bondy. Those of  a certain age all
knew the name Cliffy when he burst onto the Minor Hockey scene in the
1970s and 1980s. His fluid skating and mesmerizing puck-handing were
outstanding while his goal scoring was second to none. He launched
many an accurate shot into the nets of  teams that I coached. Though I
hated to lose it was impossible to not admire how he did it. What great
patience he displayed He played with many good players who will miss
his ready smile and upbeat personality. Two of  these in particular were
‘AAA’ linemates Kirk and Timmy Peltier. The trio were instrumental
on the Sudbury Burgess Powertrain Midgets and helped the team rise to
national prominence in 1987 as they won the Central Region at the time
called the Air Canada Cup to decide the best under-18 hockey team in the
country. Cliffy and the Wiky boys got Sudbury into the playoffs but
missed the finals. Baa maa pii, Cliffy.

A good sport is good for sports
chipstoquips@gmail.com 



Although Cash Dechene-Milne did not grow up on Manitoulin he 
has been a welcomed addition to the Mustang sports family! He 
attended Northeastern Elementary School in Sudbury where his 
sports career started. He mainly played volleyball in his earlier 
years and this is where his love for the game was sparked. He is 
an exceptional athlete and hopes to go on to play at the highest 
level. He currently lives in Little Current and is now a full-time 
Mustang! 

This year Cash joined the MSS boys’ junior volleyball team. He 
showed his skill and contributed to the amazing season that 
they had as a team. He was also the Captain of the Junior squad 
and helped guide his teammates as a leader on the team. He 
admits that being chosen as the captain was one of his most 
memorable moments this year and a role that he doesn’t take 
lightly. It is an honour and privilege. They ended up winning 
almost all of their games, qualifying for NOSSA and coming 
home with a silver medal! 

This year Cash tried out for the Northern Chill Volleyball Club 
(NCVC) in Sudbury. From their website, the club is dedicated 
to the growth and development of youth volleyball through 
the pursuit of excellence athletically, socially, and personally. 
Through their dedicated coaching staff, athletes are taught to 
play with passion, poise, and purpose. Making the team is a 
huge accomplishment as NCVC draws on a large population to 
try out. He travels to Greater Sudbury three times a week to 
practice with his competitive team.

Cash likes to play sports because it is an easy way to clear 
your head as you must put all your concentration into playing to 
perform well. Like many athletes he sees sports as an escape. 
He also likes the competitive side as he is naturally ambitious. 
Of course his favourite sport is volleyball, this is simply because 
it is fun and brings him joy. It is especially satisfying when you 
can get a good spike in too. He has also been playing it for a 
while so this passion has continued to grow. For post secondary 
he hopes to get a volleyball scholarship and play at the highest 
level possible.

Cash has a couple of idols who he looks up to in the sports 
world. The first is basketball phenomenon Kobe Bryant. Kobe 
will go down in history as one of the greatest players of all time.  
His work ethic and dedication to improving the tiniest aspect of 
his game is something many athletes try to emulate. This is a 
great quality to develop as a young athlete because there will 
always be times of disappointment but taking every opportunity 
to grow and improve is how we develop a winning attitude for 
sport but more importantly for life. 

Another sports hero who Cash draws inspiration from is Daenan 
Gyimah, a Canadian born men’s volleyball star who plays for 
the UCLA Bruins. He plays in the middle blocker position for the 
NCAA squad and is primarily focussed on defending attacks 
from the opposite and right side of the court. The sneak attack 
of the middle block position is an area for unsuspecting kills 
and requires quick speed and jumping ability. This is a quality 
that suits Cash’s game because if you watch Cash play, he 
apparently has spring boards in his shoes!

To stay active during Covid times Cash enjoys taking his dog, 
Tulo, for runs and walks. He also often can be found doing home 
workouts and of course training for volleyball. The past few 
years for volleyball have been disappointing as covid restrictions 
have made improving difficult. Cash hopes that he will be able to 
continue on with his Chill season but understands that safety is 
paramount. Cash will continue to train, however, because he has 
aspirations of joining the MSS Track and Field team in the spring.

If you happen to see this Manitoulin Mustang, please wish him 
the best in all his future endeavours! Let’s go Mustangs!

PLAYER PROFILE
Manitoulin Secondary School

by Aspen Debassige

CONGRATULATIONS,
CASH!

Proud Supporter of our  
MSS Mustangs

CASH DECHENE-MILNE
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...Paula Fields as new MHC president and CEO
“Upon completion of  my bachelor of  science degree in

nursing at Laurentian University in 1993, I accepted my
first nursing position as general duty nurse at MHC,” con-
tinued Ms. Fields. “For personal reasons, I transitioned to
community to pursue a once-in-a-lifetime opportunity to
work with Indigenous health care providers in the devel-
opment of  culturally appropriate homecare services for
five of  our Indigenous communities now known as
Mnaamodzawin Health Services.” 

“Returning to MHC 17 years ago as the occupational
health and infection control nurse, I quickly transitioned
to nursing management at both sites, then to the director
of  clinical innovation and partnerships while completing
a graduate degree (masters of  health management from
McMaster University), then to chief  nursing officer, vice-
president of  clinical services and, most recently, to the co-
CEO position. As vice-president of  clinical services, I have
clinically led MHC in our pandemic efforts over the past
two years,” said Ms. Fields.

Ms. Fields continues her work with the Maamwewziwin-
ing committee, an engagement project to identify ways of
enhancing cultural safety and improving the patient expe-
rience in keeping with our strategic goal of  “putting
patients first as we lead and collaborate with our partners,
more specifically, the strategic direction of  ‘respecting
First Nations culture within our care practices’.” 

The MHC board is thrilled to have Ms. Fields at the helm.
On behalf  of  the board, chair Dennis  McGregor said, “The
board of  directors of  MHC is extremely pleased to
announce the appointment of  Ms. Paula Fields to the posi-

tion of  CEO and president. Ms. Fields brings a vast level of
experience as a health care professional who has worked at
MHC for the majority of  her career and has forged excel-
lent relationships with our staff, external partners, gov-
ernment agencies, First Nations and associated organiza-
tions. The board believes the appointment will allow for a
smooth transition and we look forward to working with
Ms. Fields to continue to meet the MHC goals and mission.
The board would also like to express its sincere gratitude
to both Paula and Tim Vine, vice president corporate sup-
port services and chief  financial officer for their guidance
and leadership while acting as co-CEOs over the past
months, especially through these trying pandemic times.” 

Mr. McGregor also said, “on behalf  of  the board, I would
like to acknowledge all the efforts of  Samantha Smockum,
director of  human resources, the hiring committee, and
the executive recruitment firm Boyden and their team for
all their efforts with the recruiting process. I know we got
the right person.”

“I am very pleased with the board’s choice in CEO,” said
Mr. Vine. “From the start of  the recruitment process, I
have endorsed Paula for the position. We have a great
working relationship, and with long service to MHC and
strong ties to the Island, I know Paula will be a wonderful
advocate for the hospital and the community.” 

Ms. Fields had been interim co-CEO of  the MHC and
vice-president of  clinical services and chief  nursing offi-
cer. She had been co-CEO with Tim Vine, who will remain
as vice-president of  corporate support services and chief
financial officer of  MHC.

...continued from page 3

...fire chief praises caretaker’s quick thinking
The apartment was full of  smoke, he had turned off  the
element, pulled what was left of  the kettle off  the stove,
and also turned everything off.”

Mr. Argue told The Expositor, “like I told Mike, normal-
ly I wouldn’t have been there at that time but the generator
wouldn’t start in the morning. But eventually I got it going.
Then I went back into the building when the hydro came
back on to turn off  the generator and make sure the eleva-
tor was working and I could hear a smoke alarm going. I
checked door to door to hear in which unit the alarm was
the loudest.” 

“Yes, it was a plastic kettle that had burnt on a stove ele-
ment,” said Mr. Argue. “It was a scary situation. It certain-
ly created a lot of  smoke for a little kettle.” He explained he
had called the company that monitors and activates the
fire alarm in the building and all the tenants in the build-
ing left their apartments and went to wait at the front out-
side the building. 

“No, I didn’t know if  anyone was in the apartment at the
time, but I checked. The tenant had been cold and went to
her daughter’s to get warm,” explained Mr. Argue.  

“I credit Mike with preventing what could have poten-

tially been very serious,” said Mr. Addison. He said there
was extensive smoke damage in the apartment unit. “It
may have caused a full-borne fire, but we’re sure glad it
didn’t. Mike’s actions definitely reduced the damage there
could have been.” 

Mr. Addison explained that once firefighters arrived on
the scene, they took their large exhaust fan and cleared the
smoke out of  the apartment unit and reassured the resi-
dents that there was no fire. “Mike did everything right;
lucky he was there and knew what to do.” 

The Gore Bay Fire Department had received the call to
respond to the apartment building blaze at 7:32 pm on the
evening of  Sunday, January 23. 

“Any time we arrive at a potential fire scene and some-
one is there to greet us and say ‘everything is under con-
trol,’ is fantastic. I can tell you it doesn’t happen very
often,” said Mr. Addison. “I certainly appreciated Mike’s
efforts.”

“Mike (Argue) was on the scene quickly and did every-
thing correctly, until the fire department arrived,” said
Pam Bond, administrator of  Gore Bay non-profit housing
corporation.

...continued from page 3

...Billings considers repair vs. new build for fire hall
updated, prioritizes things
within the municipality
that council needs to
address, with municipal
properties and buildings
identified as the second
highest priority item. “The
other thing we have to keep
in mind is that anything we
do in terms of  repairs or
new builds must be done in
concert with our adopted
CEEP,” the Mayor added.
“We have a very high stan-
dard, I believe, for things
we would like to do to
reduce greenhouse gases
and reduce our carbon foot-
print. Anything we do,
regardless of  whether it’s
repair or rebuild, has to
keep the CEEP front and
centre and it has to be inte-
grated into whatever plan
that we have.”

Cost and location were
key factors for all council-
lors when considering
options, were energy effi-
ciency, population growth
and potentially underesti-
mated costs for all options.
“If  we should decide on
doing this and the money
isn’t readily available, I
think we should prioritize
the main issues,” said
Councillor Michael Hunt. 

“Obviously, doing a
repair would be the least
expensive,” said Councillor
Sharon Jackson. “I also
believe it would have the
least impact in service
interruption for our fire
department. We know we

must provide fire protec-
tion to the residents of  our
township and our fire
department deserves to
have a safe place to train
and be dispatched from in
order to keep us safe.”

“We’ve been looking at
fixing the fire hall for a very
long time and it’s just great
that we’re actually getting
down to the nuts and bolts
of  it,” noted Councilor
Sharon Alkenbrack. She
also preferred the existing
location. While renovation
is the cheapest route, she
said she wants to ensure
that as the community
grows, the fire hall meets
any additional require-
ments for service. 

“We have a fire hall that
fulfills the needs of  the
township that is in a state
of  disrepair,” said Council-
lor Bryan Barker. “We all
recognize that it needs to be

fixed sooner rather than
later. Option one will allow
us to repair the hall and at
the same time, make it
more energy efficient and
reduce that cost significant-
ly.” 

“I fully support option
one,” added Councillor
Barker. “It gives us a safe,
clean building that is effi-
cient and that we can
afford. We do have a CEEP,
as (Mayor Anderson) men-
tioned and the township is
committed, regardless of
what option we go with, to
the reduction of  green-
house gas emissions and
energy saving as outlined
in our CEEP. Regardless of
which option we decide on,
these measures were identi-
fied in the Tulloch report to
make all three options ener-
gy efficient.”

Billings Township has an
aging population, with 30

percent of  inhabitants 65 to
84 years old, 38 percent
between 45 to 64 years old
and only 13 percent from 25
to 44 years, said Mayor
Anderson. “I can tell you
that according to the (2016)
census, the mean average
income is $45,000, which
was likely at one time quite
a bit of  money. It’s not any-
more.” 

Council must remain
cognizant of  this fact, he
said. “It’s always this bal-
ancing act, trying to get
things that are fair for
everybody and reasonable
without putting undue
strain on people.”

While the mayor did not
want to discount option
one, he did remind council
that they needed to consid-
er all options. Option two,
demolition of  the existing
structure and constructing
a new fire hall of  the same
size and configuration on
that site, did not garner
much council support. 

“We’re getting the same
building on the same foot-
print that could be renovat-
ed and remediated for
$556,250 rather than
$845,000,” said Councillor
Barker. “For a few hundred
thousand more to have the
same product at the end of
the day doesn’t make a
whole lot of  sense.”

Councillor Hunt pointed
out the possibility of  foun-
dation problems. Council-
lor Jackson agreed. “Until

...continued from page 3

The Billings fire hall.

...continued on page 9
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WE HAVE 
VEHICLES LANDING 

WEEKLY!

TO VIEW OUR FEATURE VEHICLES VISIT
WWW.MCQUARRIEMOTORPRODUCTS.CA
ESPANOLA • LITTLE CURRENT • GORE BAY
800-899-2994 • 705-368-2500 • 866-282-2404

LITTLE CURRENT

CACATCH CATCH 
theACEACE

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT 

LIONS CLUB ON FACEBOOK 

WEEKLY WINNER!
Congratulations to Marion Kuula

This week’s progressive draw 
JACKPOT starts at $12,046

PLUS PERCENTAGE OF TICKET SALES!
The next draw will be Thursday, February 3!

Finding Providence
Mental Health Therapy, Counselling & Consulting

Allan Chislett M.S.W., R.S.W.
EMDR Certified Psychotherapist

• Specializing in Complex PTSD and childhood 
trauma for adults, using EMDR & Ego-State 
therapy

• Treatment of Anxiety & Depression
• Relaxation Training
• Insurance Coverage
• Coverage with status number

(705) 377-4196
Findingprovidence4u@gmail.com

...Billings considers repair vs. new build for fire hall
we start digging, we don’t know what we’re going to find,”
she said.

A suitable location would be required for option three.
The only location that meets requirements would be where
the current dog park is located. The nearly $2 million price
tag was concerning to council members. Councillor Alken-
brack wondered if  there were any township properties
that could be sold to offset the cost of  any of  the options.

Should council determine a need for a new, larger fire
hall, then a new public works building should also be con-
sidered and the possibility of  converting the public works
garage into a fire hall. “These two cannot be considered in
isolation,” stated the memo.

Calls for service to Billings’ fire department have been
increasing every year, said Fire Chief  Martin Connell. In
2019, there were 10 calls for service, with 14 and 17 calls in
2020 and 2021, respectively. House fires, for the most part,

are on the decrease but there are substantially more calls
for brush fires. Also on the rise are calls for vehicle colli-
sions, including requests for traffic control at collisions.
There has been an increase in carbon monoxide calls and
more rescues in the river basin. The fire department also
sees more lift assistance calls by EMS. 

A third vehicle with four-wheel drive and a third bay
would be essential as the department increases its services
and would be helpful for access to brush fires, Mr. Connell
said. “If  we do have a very dry year we could be at risk of  a
severe forest fire. The key is initial response.”

Mayor Anderson asked Mr. Connell if  there would there
be room to add a third, smaller bay adjacent to the current
building. Mr. Connell said it is possible, but parking would
become a bigger issue than it already is for volunteers.

“We have enough to work with here, at least to get us
started,” concluded Mayor Anderson. “There are things I
would like further clarification on, but I think we’ve made
some progress for getting things started.”

...continued from page 8

...system to standardize use of electronic medical records
regional approach is a true
digital clinical transforma-
tion; it will not only allow
improved patient care by
allowing greater access to
patient electronic medical
records across sites, but
also improve clinical work-
flows at each hospital site.”

“At the March 25, 2021,
MHC board meeting, the
board voted to instruct the
CEO to sign the memoran-
dum of  understanding
(MOU) that committed
MHC in principle to contin-
ue regional planning work
on the ONE HIS project,
with more specific details to
come in the form of  the
membership agreement
(MA), and master services
agreement (MSA). Prior to
giving leave to sign, many
board members participat-
ed in regional MOU board
sessions to gain a better
understanding of  the docu-
ment and the process,”
explained Mr. Vine. “Senior
management also kept the
board advised of  key
aspects of  the document,
including the outline of  rep-

resentation on the board of
the new shared services
company (NewCo) to be cre-
ated later.”

“The governance struc-
ture contemplated in the
MA for the Class A mem-
bers (of  which MHC is one)
is based on regional clus-
ters of  small hospitals,”
continued Mr. Vine. “MHC
is included with St. Joseph’s
(hospital) Elliot Lake,
North Shore Health Net-
work and Espanola Region-
al (hospital). There will be a
single seat on the board of
NewCo reserved for a repre-
sentative from one of  these
hospitals, elected by the
cluster annually and taken
from the senior manage-
ment ranks.”

Along with the other 23
hospitals in the Northeast
region, MHC was provided
the final draft of  the MA
and MSA in late December
2021, Mr. Vine explained.
Both agreements were
drafted by legal counsel
from INQ Law, retained by
the group of  hospitals for
that purpose. Further
review and refinement was

carried out by legal counsel
from Timmins and District
Hospital and the Sault Area
Hospital. These agreements
have been vetted by no less
than three sets of  legal
counsel, he pointed out.

“There have been no sur-
prises in the final agree-
ment,” said Mr. Vine who
added, “we are comfortable
with the recommendation
to sign the agreement.”

Mr. Vine pointed out as
well, “at this time there are
no opportunities to make
amendments to the agree-
ment. But leaving it (not
signing the agreement),
would prejudice us.” 

Board member Barbara
Baker said “we would be
one of  the representatives
on the board (from the clus-
ter of  four local hospitals
the MHC would be a part
of). Is it the expectation
that, every fourth year, one
hospital would have repre-
sentation (on the overall
board) or would it just be
the biggest hospital that
would provide the represen-
tative?” she questioned.

“We’re working on all of
that, but that would be
something we would be
looking at,” said Mr. Vine.
“We have a good relation-
ship with all the hospitals
involved. We feel, for
instance, in the first year
maybe someone with more
financial background
would be the representative.
The agreements are set to
take effect on February 1,
2022, and require signing by
January 31 from all 24 hos-
pitals. As discussed, with
the board having reviewed
the MOU, the co-CEOs are
seeking approval of  the MA
and MSA and instructions
to sign on or before January
31, 2022,” explained Mr.
Vine. 

“Are you happy with the
cluster of  hospitals we are
part of ?” asked Ms. Baker. 

“Yes, we are, especially
with the Espanola Regional

Hospital, but we have a real-
ly good working relation-
ship with all of  them. We’re
quite satisfied with the clus-
ter we are part of,” said Mr.
Vine.

Dr. Simone Meikleham
asked, “could you speak to
what would happen if  we do
not sign the agreement.”

“Doom and disaster,”
quipped Mr. Vine. “Basical-
ly, we would have to support
our own electronic medical
record system on our own,
and clinicians would not
have the access to medical
patient records for those
treated at HSN (Health Sci-
ences North); it would
severely limit some clinical
processes. And it would be
financially onerous for us to
do this on our own.”

Paula Fields, MHC co-
CEO said, “in reading the
(agreement) documents, we
would be at risk if  we didn’t
sign. We already agreed to
be part of  this agreement.
And the total cost of  the
agreement was based on
everyone (participating
hospitals) signing on. If  we
don’t sign, we would be put-
ting MHC at risk.”

Mr. Vine said the MHC co-
CEOs are looking for a for-
mal motion to be passed by
the board. (At that meeting,
there were still two acting
co-CEOs. Ms. Fields was
confirmed to the role of
CEO by the MHC board fol-
lowing the regular board
meeting.)

MHC board chair Dennis
McGregor said, “I read the
MOU. The bottom line is
there would be a cost saving
by signing this agreement
with the other hospitals
rather than being on our
own. I would like to com-
mend both of  you (co-CEOs)
for all your efforts in getting
us to this point.” 

The MHC board passed a
motion for the co-CEOs to
sign the agreement on
behalf  of  MHC on or before
January 31, 2022.”

...continued from page 3

Rainbow Board supports
funding for second phase
of MSS ventilation project
by Tom Sasvari
SUDBURY—The second phase of  a ventilation project at
Manitoulin Secondary School (MSS) has received support
from the members of  the Rainbow District School Board
(RDSB).

At a special meeting of  the RDSB on January 11, the
board passed a motion, “that the board award the contract
for Manitoulin Secondary School, gym HVAC updates-ten-
der #2022-01 to Metal-Air mechanical Systems Limited for
$645,435.00”

Dennis Bazinet, superintendent of  business operations
for RDSB told The Expositor, “The board accepted the
HVAC tender for phase two of  the ventilation project for
MSS. The funding is part of  the money we had received for
the overall ventilation improvement enhancement project
at the school, and this work will be taking place at the
school between now and the end of  this summer.” 
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 NOTICE OF MEETINGS
Due to the ever-changing environment that we are all 

dealing with, Council meetings will be held every 
Tuesday Night at 7:00 pm via Zoom Video

Meeting # 489 313 1974
Or call

1-587-328-1099
Please be advised regular protocol will be in place and members of the public will not have the ability 

to make comment or ask questions during the meeting.
For a full copy of the agenda please visit our website

at www.townofnemi.on.ca.

Looking for something fun to do to beat Winter boredom? 

Take part and enter the
ISLAND-WIDE 

Snow Sculpture 
CHALLENGE 

From January 24th-February 21st

Open to all residents of Manitoulin Island
Prizes for 1st, 2nd and 3rd place entries. 

Please email a photo of your creation by 12:00pm (NOON) on February 22, 2022 to 
info@assiginack.ca. 

Proudly supported by the Municipalities of Manitoulin. 

Continue to watch for more upcoming Island-Wide events and activities!

OUTDOOR ICE RINK IS OPEN

Come skate and have a great time on the 
OUTDOOR RINK

Located at the NEMI Recreation Centre on the Tennis Courts.
Use at your own risk

Town of Northeastern Manitoulin and the Islands
PUBLIC MEETING

Notice is hereby given under Municipal By-Law No. 2003-24
being a by-law to establish procedures for giving notice.

Notice is hereby given that Council intends to pass 
By-Law No. 2022-09 being a by-law to Stop-Up, Close and Sell a portion of public road not 

travelled.

A Public meeting is scheduled for March 1st at 7:00 p.m. Via Zoom to consider an 
application to stop-up, close and sell a portion of public road not travelled, being described 
Unnamed Street , located at between 219 and 229 Hwy 540. Anyone may attend the 
meeting outlined above to make written or verbal representation either in support of or in 
opposition to the proposal.
To inquire on subject matter and view a key map, please contact:
Pam Cress, Clerk
Phone:  705-368-3500  ext. 228
Date:  February 2, 2021

Watch for children playing around snowbanks!

REMINDER

Parking on any Town Street is prohibited
November to March

Between the hours of 2 am to 7 am

wrap for the bales. “That allowed harvest-
ing the hay sooner,” said Mr. Moggy. “You
could start on the 10th of  June and at 50
percent.” That ensured the hay had a high-
er protein content, not needing to stay in
the sun longer and losing potency.

Larry Moggy said he does not think
large cattle operations like those of  his and
his father’s will ever come again on Mani-
toulin, not because of  a lack of  will, but too
many factors play against it. He cites the
closure of  two huge First Nation pastures,
one in Sheguiandah and the other in Wiik-
wemkoong on one hand, but the current
state of  many pastures on the Island, over-
grown with non-grazable weeds and scrub
trees makes much of  it unusable.

To meet feed needs for their huge cattle
herds, the Moggy farm would truck in two
loads a month, that’s 35 to 38 tons. For a
time that would be coming from Thunder
Bay, then started to be hauled from
Goderich.

“Dad worked every day for over 50
years,” shared Mr. Moggy. “People would
remark on how he was still going strong at
his age.”

“I don’t ever remember him being in a
fight,” said his son. “He might have dis-
agreements over business, but he told me
‘don’t take a pasture away another farmer.
They are trying to keep their own farm
going.’”

Mr. Moggy might have been focussed on
his farm, but that didn’t mean he wasn’t
abreast of  the times. “He knew what was
going on,” said his son. “He wasn’t one to
buy a big ticket item figuring that future
sales would pay for it. When you sell all of
your product in one day, you can’t afford to
make a mistake.”

Whenever the younger Moggy would
propose purchasing an expensive piece of
equipment, he knew he had to have his
ducks in order to prove to his father that
the equipment was both necessary and a
positive impact on the farm’s bottom line.
“He wasn’t against it, per se, just cau-
tious,” said Larry Moggy. 

Mr. Moggy and his son were not just into
cattle, either, at one time the family farm
hosted 100 ewes (sheep) as well. They also
expanded into exotic breeds of  cattle as
well, including Charolais and Limousin
beef  cattle.

Other challenges to cattle ranching on

the Island include depredation from preda-
tors (it isn’t always possible to prove how
an animal was lost), the increasing flocks
of  Sandhill cranes and other birds who
feast on the feed crops as well as deer, rac-
coons and bears (the latter take both calves
and corn).

There was a time in the not so distant
past when a farmer could move his cattle
from one pasture to another, herding 200
head down Highway 6 between Little Cur-
rent and Manitowaning. “With the traffic
coming off  the ferry these days, you would-
n’t dare to that today,” said Larry Moggy.

There was also time, as late as the mid-
60s, when his father would take his cattle
down to the docks in Little Current at mid-
night to be loaded onto the boats,” he
shared. Little Current was a full-on cattle
town. The cattle would be herded down to
Sheguiandah on the first leg and then on to
Little Current for the sale. “It was no prob-
lem, everybody did it back then.” 

Today the Moggy farm is down to 400
head, a number Larry Moggy said was
more sustainable given the many limita-
tions present in raising cattle on Mani-
toulin, half  of  what they had when his
father finally stopped working.

Ralph Moggy was also a staunch commu-
nity member. He served for many years as a
coach for both hockey and his beloved base-
ball. He enjoyed travel and explored Cana-
da from coast to coast over the years. Sat-
urday night would invariably find him in
front of  the television cheering on his team
during Hockey Night in Canada.

“My father was a fearless man,” shared
Larry Moggy. “It didn’t bother him to do
anything.” He was also known as a quiet,
hard-working and honest man who, upon
meeting friend or stranger, would offer his
trademark “how are you today?”

Ralph Moggy passed away at the Wiik-
wemkoong Nursing Home on January 3 at
the age of  93. He married Audrey Lewis
(predeceased) and together they raised six
sons, Larry (Sue), Dallas (predeceased)
(Noella), Blaine (Fran), Royce (prede-
ceased), Marvin and Terry (Joyce). Mr.
Moggy is also fondly remembered by sister-
in-law Jeannine Lewis (Jim predeceased),
his grandchildren Devin, Derrick, Angie,
Darcie, Andrew, Amanda, Geoffrey, Melis-
sa, Matthew, Kendra and Dylan, as well as
great-grandchildren and many nieces and
nephews.

...continued from page 5

...Ralph Moggy, Island cattleman

by Tom Sasvari
GORE BAY—The Town of
Gore Bay has received a lot
of  interest from architec-
tural firms to complete
drawings for the proposed
upgrades and renovations
of  the building. 

“Tenders (from architec-
tural firms) close on Febru-
ary 7,” said Gore Bay clerk
Stasia Carr at a Gore Bay
general government com-
mittee meeting last week.
“We have had quite a few
architectural firms express
interest; it is promising,”
she said, informing the
councillors five firms have
expressed interest and sev-
eral of  the firms are going
to be conducting a site visit
of  the medical centre. Ten-
ders are being received for
the design stage of  the work
to be done.

“Once a tender is accept-
ed, how long will it take for
them to come back with a
design plan for the work?”
asked committee member
Ron Lane. He also asked if
construction is expected to
take place this summer.

“Definitely no,” stated
Mayor Dan Osborne. “We
are at the design stage, and
then we will look at the esti-
mate of  the costs involved.
And the (medical centre
adhoc committee) hasn’t
made any decision on how
we are going to fundraise
for this project.”

Town treasurer Michael
Lalonde said that all the
design work and estimates
on the costs involved are
scheduled to be in place by
May 6.

“And then the committee
will look at how much, and
how fundraising is going to
be carried out?” asked Mr.
Lane.

Mayor Osborne pointed
out, “we need the cost esti-
mate in place before we can
make any final recommen-
dations.” He was asked if
there is a ballpark figure as
to what the estimated cost
of  the project will be.
“Judging from the tenders
we estimate for the (Gore
Bay-Manitoulin Airport)
renovation project, we can
be looking at $460 per
square foot, so $1 million, I
would guess, for the renova-
tion and additions to the
medical centre.”

As has been reported pre-
viously, the town has
$150,000 in funds on hand
for improvements to the
medical centre. At a town
council meeting September
13, council passed a motion
that they support the med-
ical centre ad hoc commit-
tee’s recommendations of
renovating the ingress and
egress of  the medical cen-
tre building, including the

front, back and ambulance
areas, a reception area that
overlooks the wait room
and wait room suite. Fur-
ther, that the ad hoc med-
ical centre committee con-
tinues to recommend a
design, costing and
fundraising to Gore Bay
council.

At a subsequent commit-
tee meeting held November
15, it was noted several
architecture firms were
contacted with all five
responding with interest
regarding tendering for
architectural drawings for
the building. The scope of
the project includes
update/modernize the cur-
rent space, improve access
and egress to accommodate
barrier-free accessibility,
improve existing ramp
access to the basement,
reconfigure the waiting
room/administration area,
renovate the washrooms,
review and potentially
update building mechani-
cal systems for increased
energy efficiency and
review options for
improved air filtration. 

Architectural firms vie to design new medical centre

The Gore Bay Medical Centre building in Gore Bay.



versity, Mr. Corbiere went
from student to colleague,
working at Lakeview
School during Ms. Cor-
biere’s tenure as education
director. During his time at
the Ojibwe Cultural Foun-
dation, Mr. Corbiere enlist-
ed Ms. Corbiere’s experi-
ence in creating an exhibit
on the Spanish Residential
School. Ms. Corbiere would
also go on to assist in a
number of  Anishinabe-
mowin programs, where
the veteran educator took
on a new role, that of
author, penning supporting
documents for language.

“She was a very diligent
worker,” said Mr. Corbiere.
“She did a lot of  stuff
behind the scenes, things
that didn’t get any credit or
glory, but she rolled up her
sleeves and got right to it.”

Together with other pio-
neers of  Indigenous educa-
tion like Sara Peltier baa,
Ms. Corbiere’s sister Grace
Fox, Liz Paul baa and Louis
Debassige baa, Ms. Cor-
biere helped establish an
Anishinabemowin pro-
gram at Lakeview School
that provided a spring-
board for many young
speakers today. “She really
believed in it,” said Mr. Cor-
biere.

“She was also a very
brave, no-nonsense per-
son,” said Mr. Corbiere,
relating a story where his
mentor moved against the
prevailing tides of  public
opinion. “It was when the
residential school stuff  was
all starting to come out and
there were people who had
never gone to residential
school talking about all
these horror stories that we
have learned about.”

“She listened to all these
people for a long time and
then, I guess she had had
enough,” said Mr. Corbiere.
“She got up and said that by
the time she went to resi-
dential school, those days
must have passed, because
she never witnessed any-
thing like what people
were saying. I remember
thinking how brave she
was to stand there and
speak her truth.”

But Ms. Corbiere spoke
her truth, contradictory
as it may have been to the
prevailing narrative, with
grace, gentle humour and
dignity. “She did it in such
a gentle way,” he said.
“She managed to get her
point across with grace. It

was a testament to her char-
acter.”

Ms. Corbiere’s humour
and openness to her stu-
dents led to her adopting
one of  the phrases often
expressed by her students.
“When her students would
accomplish something in
Anishinabemowin she had
set out for them, some of
the kids would say ‘ever
good me!’.” The unprepos-
sessing educator adopted
that catchphrase as her
own and would often
exclaim it herself  following
a talk—with a big charac-
teristic grin.

For all of  her work to
strengthen and revitalize
Ojibwe language and cul-
ture, the educator was far
from being stuck in the
past. As her oldest grand-

daughter Carol Corbiere
referenced in the eulogy for
her grandmother’s funeral,
Ms. Corbiere became adept
at utilizing social media to
“not only connect to her
family, it also let all of  you,
her dear friends near and
far be part of  that connec-
tion.”

Ms. Corbiere was also a
lifelong baseball fan and
Mr. Corbiere recalled her
steering the class toward
the ball diamond on a
Grade 8 class trip to Toron-
to. “Star Wars was just out
that year and we all wanted
desperately to go see it, but
Melvina said that Ron (her
husband), who was also on
the trip, wanted to go see a
Blue Jays game,” he said.
“So, there we all were,
watching the Blue Jays

game instead—it wasn’t all
that bad,” he said ruefully.
“When I learned that her
family had recently
arranged for her to take in
a Blue Jays game in a box
seat, I started to wonder if
it was really Ron who want-
ed to see the game so bad-
ly,” chuckled Mr. Corbiere.

As her granddaughter’s
eulogy noted, “some of  the
kind words shared about
grandma have been won-
derful to read,” those words
included ‘sweet, brave,
warm, funny, strong, lov-
ing, chipper, beautiful, wit-
ty, determined, optimistic,
hardworking, giving and
kind.’

“Truer words could not
be spoken,” said Carol Cor-
biere. “Our grandma also
had the best hugs and that
unforgettable warm smile
of  hers is something I want
us all to remember.”

Ms. Corbiere is survived
by her husband Ron and
children Ray (Sophie), Den-
nis (Anong), Darren
(Susan), Debbie (Earl), Lor-
raine (Arnold), Lisa (Lind-
say) and Dale. She is prede-
ceased by her daughter
Carol baa, her mother, Kate
Assinewai baa, father, Wil-
fred Fox baa and brothers
David baa, Junior baa and
sister Arlene baa. She is
also survived by her sib-
lings Alex, Norma, Grace,
Marvin, Liz, Laura and
Yvette.
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Wherever love is witnessed, know that there is 
a manifestation of God’s mercy; whenever you 

meet hatred and enmity, know that these are the 
evidences and attributes of Satan.   — ‘Abdu’l-Bahá

Bahá’í Writings

Gerlinde Goodwin B.A. R.S.W.

Counselling & Consulting
Private, con�dential counselling services for individuals,
couples and families.

15 Water Street, Unit 3, Little Current ON
Confidential voicemail: 705-368-0410

Please call for an appointment.

Let’s Talk

Certified Service

MCQUARRIE MOTOR PRODUCTS
WWW.MCQUARRIEMOTORPRODUCTS.CA

ESPANOLA 800-899-2994
LITTLE CURRENT 705-368-2500

GORE BAY 705-282-2400

MNP.ca

Accounting, consulting, and tax strategies to guide you forward.
Find an advisor near you.

The path ahead

...continued from page 5

...Melvina Corbiere Tkibi kwe (Cold Spring Woman)

Melvina Corbiere as a newly-minted teacher standing outside the
one-room schoolhouse in M’Chigeeng.



including going over the
border unless they have
been vaccinated. These are
all government enforced
mandates,” he said. 
“When you look at Cana-

da and other countries,
there is about 80 percent
vaccination compliance,
and still people are getting
COVID and Omicron. Some-
thing is wrong here,” con-
tinued Mr. Boyle.   
While he is no longer a

transport truck driver, Mr.
Boyle explained, “I am what
they call a hotshot truck
driver. I have a one ton
truck and basically with
hotshots, this means if
someone needs something
right away, like a shed being
moved, since I can carry
24,000 pounds, I am able to
do this right away, and
cheaper than the large com-
mercial truck companies.”
“I can pick up tractors

and farm equipment, and
can move these pieces of
equipment with my fork-
lift,” said Mr. Boyle. “Basi-
cally, with my business, I do
stuff  other people don’t nor-
mally like to do.”
Mr. Boyle attended the

Freedom Convoy event held
in Nairn Centre last Friday
and travelled with the pro-
cession from across North-
ern Ontario and other areas
to be in Ottawa for the
protest rally last weekend. 
“When we left the Island

Friday morning (for Nairn
Centre) there were seven
vehicles lined up at the
swing bridge,” said Mr.
Boyle. “And I know there
were a lot of  people ahead
of  us, and while we were at
the bridge and people were
passing us, they were honk-
ing their horns and encour-
aging us.” 

“Nairn Centre was unbe-
lievable,” said Mr. Boyle. “It
was something I’ve never
seen before, there were
trucks and people every-
where, and there was sup-
plies for everyone taking
part like washer fluid,
water and pizza. And when
we got to Deep River, people
were at the ends of  their
driveways holding signs
and cheering.”
On Sunday evening Mr.

Boyle told The Expositor
“we are five kilometres,
about a half  an hour walk,
from the Parliament build-
ings (in Ottawa). There are
rigs all over. We’re in grid-
lock, we can’t move, and at
every intersection in
Ottawa there is gridlock.
It’s amazing.”
“We’ll be here as long as

it takes,” said Mr. Boyle, “I
know, in talking to some of
the truckers, they have
enough supplies on hand
that they can stay for weeks
or months.”
Ms. Francis commented

that there have been

reports of  some protesters
jumping on the Tomb of  the
Unknown Soldier, and oth-
ers fastening an inverted
Canadian flag to a statue of
Terry Fox as they decried
vaccine mandates. “These
incidents were carried out
by a bunch of  drunk indi-
viduals defacing the stat-
ues, but it didn’t last very
long as when other protes-
tors saw this, they placed
flowers at the statues and
have been protecting them
ever since.”
“The protest organizers

want to make sure this is a
peaceful rally,” said Mr.
Boyle. “So as soon as some-
one does anything they
shouldn’t, other protesters
get involved and convince
them to stop.”
“Everyone who was

coming to this protest had
to sign a code of  conduct,”
said Ms. Francis, “and to
let the police or organizers
know if  they see any vio-
lence or anyone who is
doing something they
shouldn’t.”
The couple said they

have been getting a lot of
support, both verbally and
online, from several sup-
porters on the Island and
off-Island, to help out the
truckers’ cause.
“And now we have one

province in support of
ending the proof  of  vacci-
nation policies,” said Mr.
Boyle. He explained in a
letter to truckers posted on
Facebook Saturday morn-
ing, Saskatchewan Pre-
mier Scott Moe said he
would end the province’s
proof  of  vaccine policies. 
“My government sup-

ports your call to end the
cross-border ban on unvac-
cinated truckers,” Premier
Moe wrote. “And it is why,
in the not too-distant

future, our government will
be ending our proof  of  neg-
ative test/proof  of  vaccina-
tion policy in
Saskatchewan.” He also
praised, “every
Saskatchewan Canadian
trucker, farmer and indi-
vidual that has contributed
to keeping our communi-
ties operating over the last
two years.” 
Premier Moe stressed he

supports vaccination and
its ability to prevent seri-
ous illness. He encouraged
everyone to get vaccinated
through his letter. “I will
continue to encourage
everyone to get vaccinated
because I do not want any
of  you to get seriously ill,”
he wrote. He said vaccina-
tions are not currently
reducing the transmission
of  COVID-19, adding the

federal border policy man-
dating vaccinations for
truckers, “makes no sense.”
The federal government

and Canadian Trucking
Alliance (CTA) have com-
mitted to working together
on long-term solutions to
supply chain constraints
and labour shortages, issu-
ing a joint statement last
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...Island couple goes ‘on the road’ with Freedom Convoy to Ottawa
...continued from page 1

Trucks were lined up at the 
Little Current swing bridge last
Friday morning, as truckers
made their way to Nairn 
Centre, and for some on to
Ottawa, for the ‘Freedom 
Convoy,’ held last weekend.



tion for a change of  name
and transfer of  licence,
made on January 1, 1960,
had not yet been approved
by the Ontario Transport
Board, Smith’s Wholesale
had to operate under Hill’s
Transport name and
licence, from January to
June of  1960, when the new
licence was finally issued by
the Ontario Department of
Transport. In July 1960, Bill
and Reta Smith sold the
majority of  their shares in
Smith’s Wholesale (Mani-
toulin) Limited to their son,
Doug.”
“Manitoulin Transport

was chosen as a new operat-
ing name. Bruce Duncanson
of  Silver Water created a
readily-identifiable logo,
which is still in use,” the
history reads. “Jim
McCutcheon, Tom Wright
and Stewart Burns of
Smith’s Wholesale days, all
remembered that the legal
processes didn’t quite keep
up with the enthusiastic
new trucking company.
“They had the new names

on the trucks and had to

take it off, because the offi-
cial transfer wasn’t com-
plete yet!” But by late sum-
mer 1960, the signs read
‘Manitoulin Transport.’
“Since Doug Smith was

now seriously in the truck-
ing business, he bought a
new 12-cylinder GM tractor
and a Can-Car 3-axle live-
stock trailer. Former
employee Barb Rucker com-
mented on the new rig: “It
was a big day when that
truck arrived. I think every-
one in Gore Bay went to see
it. It had come up from
Toronto and everybody
knew what hour it was
arriving. There was a feel-
ing of  pride, not just

amongst the people who
worked with Manitoulin,
but among the town’s people
as well. It was the most
beautiful thing on two
wheels or twenty wheels,
whatever. It was a super
thing!”
“Even when Bruce was a

little boy, art was a big thing
in his life,” his wife Irene
told The Expositor. “His
schoolbooks were always
full of  pictures of  cars,
trucks or something. In Sil-
ver Water we still have
many of  his Bristol board
ink drawings. I really take
pride in them,” she said not-
ing as well that her late hus-
band did a few oil paintings
as well. 
“Bruce painted a lot of

trucks for people when
they needed a name on
them, and would paint
mailboxes as well,” said
Ms. Duncanson. “On week-
ends he would go to some-
one’s place on the Island to
paint their vehicles or
mailboxes, or they would
bring them up to Silver
Water for him to do, noting
that he painted the Purvis

Brothers fish trucks,
designed and painted the
Obejewung Park sign and
the ‘Welcome to Barrie
Island sign.” 
“Bruce was quite an artis-

tic talent,” said Ms. Duncan-
son. “When he did the
designs for the Manitoulin
(Transport) trucks, he first
drew it on paper and then
would paint it.” 
Bruce Duncanson of

Gore Bay and Silver Water,
passed away peacefully with
his family by his side on
Tuesday, December 28, 2021,
at the age of  91. Survived by
his loving wife Irene, for
over 63 years. Cherished
father of  Jeff  (Judy) and
Glenn (Robin). Special

grandpa to Grace and
Owen; uncle to nieces Deb-
bie Brotherstone and Judy
(Frank) Nocera. 
Mr. Duncanson was pre-

deceased by his parents
Arden and Ruth (Buck)
Duncanson, sister Norine
(Emil) Bub. Bruce lived for
family and community. He
was a charter member of
the Robinson Local Services
Board. He was a volunteer
with the local fire depart-
ment until the age of  80, as
well as being a member of
the community hall board
and the local school board.
He was a steward at St.
Andrew’s United Church
for over 60 years. He also
found his singing voice later

in life and joined the choir.
From an early age, Bruce
worked the family farm
with his father, while (like
Glen Campbell) he worked
as a “Lineman for the Coun-
ty” doing line repairs. He
spent many years doing
road construction and plow-
ing snow. He also had a hand
in the construction of  many
of  the cottages still enjoyed
around Silver Lake, includ-
ing his own retirement
home. Bruce was an avid
antique car enthusiast and
a talented artist. His hand
painted signs were seen all
over Manitoulin Island, and
Manitoulin Transport con-
tinues to carry one of  his
designs as their logo. 
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Monday - Wednesday 8 am to 7 pm
Thursday - Friday 8 am to 8 pm

Saturday 8 am to 6 pm and Sunday 9 am to 6 pm
40 Meredith Street, Little Current

705-368-0617

Pick up your flowers, chocolates and dinner for two.
Whatever your Valentine’s Day plans are, 

Orr’s Valumart is here for you!

The 

Helping you to celebrate love at 
The Flower Hutch in downtown Gore Bay

Featuring our ‘Love Connection’ bundle!

and again Manitoulin Chocolate Works!
Island wide delivery

We are open Sunday, February 13th!

We are here for you!

...Highway repairs promised for Hwy 6, Little Current  to BI

...One of Bruce Duncanson’s legacies was creation of Manitoulin Transport logo

Manitoulin and the Islands (NEMI). “Min-
ister Mulroney got a big smile on her face
and said that the resurfacing of  the high-
way will take place this summer.”
“We have asked several times over the

past few years for this work to take place
because of  the condition of  the highway,”
said Mayor MacNevin.”
Jaclyn Lytle, MTO communications

coordinator with northeastern operations
told The Expositor in an email, “construc-
tion is planned for Highway 6 in this area
(Little Current and Whitefish River First
Nation) in 2022. The scope of  the work

planned for Highway 6 includes grading,
drainage, granular base, hot mix paving,
electrical, and structural improvements.”
“Paving and culvert replacements are

planned for approximately 16 kilometres
of  Highway 6, from 2.4 kilometres north of
the Little Current swing bridge northerly,”
said Ms. Lytle.  
“A new intersection to Highway 6 for

Birch Island, 1.3 kilometres south of  Bay
of  Islands Road, will be added,” said Ms.
Lytle. She explained the project, which is
valued at more than $10 million, is current-
ly expected to begin during the summer of
2022 with completion anticipated in late
summer or fall of  2023. 

...continued from page 1

...continued from page 1

Bruce Duncanson



OPP estimates of  the con-
voy leaving Sault Ste. Marie
were of  roughly 300 vehi-
cles, stretching out for some
17 kilometres, about one-
third of  which were heavy
transports, but the dispersal
of  the vehicles as they
arrived in the region made
accurate estimates chal-
lenging, as did the intermin-
gling of  working commer-
cial trucks and other
vehicles on the highway.
That did little to hamper a
number of  those preparing
for the convoy in estimating

a cast of  thousands.
Another convoy from the

west was headed across the
Highway 11 corridor and it
was anticipated the two
groups would meet up in
North Bay before heading
south to Ottawa.
The only “negative” event

that occurred in Nairn Cen-
tre while The Expositor was
in attendance was when a
woman began berating a tel-
evision crew with shouts of
“leave, you aren’t wanted
here!” It was a matter of  sec-
onds before someone inter-
vened and told the woman
to desist. Other than that
one outburst, no other con-
frontational events were
witnessed during the two
hours The Expositor was in
attendance at the site.

Honora Bay entrepreneur
and vocal online opponent
of  vaccine mandates and
restrictions, Kyla Jansen,
was far more representative
of  the mood and demeanor
of  those attending the site.
“We just want to be able to

visit our loved ones in the
nursing home, to be able to
hold the hands of  our loved
ones during their final
moments,” said Ms. Jansen
as to the motivation behind
the protest.
Most others, like Jackie

Shawanda of  Sheguiandah
First Nation (whose truck
was one of  those featuring
an Every Child Matters ban-
ner on its grill), cited their
support for truckers and
fears that Canadian rights
and freedoms are being
eroded by government deci-

sions. Although most
restrictions cited by those
in attendance involved
provincial mandates, anger
seemed to be largely direct-
ed at Prime Minister Justin
Trudeau—at least judging
by the signs and banners in
evidence.
Moving to the junction of

Highway 6 and Highway 17
at Espanola, many in the
crowd hailed from Mani-
toulin Island. A huge num-
ber of  Canadian flags and
the aforementioned anti-
Trudeau banners were in
evidence. 
“We trying to show sup-

port for the truckers,” said
Declan Allison, before
adding “we all dislike the
prime minister.” Mr. Alli-
son, his brother and friends
were decked in maple leaf
hats and were waving Cana-
dian flags.”
Although a GoFundMe

account that has raised over
eight million dollars in sup-
port of  the convoy was set
up by a member of  the Mav-
erick Party (formally
known as Wexit and
labelled by Liberals as
“separatist”), that party
has disavowed any official
connection with the
fundraiser or the convoy,
although most members
have voiced support for the

goals of  the convoy. A truck
bearing a large Maverick
Party sign was in the centre
of  the convoy.
The most common theme

expressed by those identify-
ing as from the west briefly
interviewed through the
windows of  their vehicles
as they passed through the
junction was one of  “uni-
ty.”
“Finally, the country is

united,” offered one man
who said he hailed from
Red Deer, Alberta. Those in
the convoy were obviously
grateful for the outpouring
of  support expressed by
those lining the highways.
“This is wonderful,” said a
woman passenger who said
they came from Lloydmin-

ster, Alberta.
There was no sign of  any

overt police attendance
either at the support stop
in Nairn Centre or at the
juncture of  the highways
coming from the Island,
nor was there any sign of
abuse being expressed by
the crowd, violence or
anger expressed towards
the press, as cited by other
news outlets along the
route, (well, except for the
aforementioned) and once,

as the end of  the main body
of  the convoy passed
Espanola when one individ-
ual accosted The Expositor.
“Tell the truth,” exhorted

one man who confronted
the Expositor, and who went
on to claim that all main-

stream media has been paid
off  by the Liberal govern-
ment to the tune of  hun-
dreds of  thousands of  dol-
lars and as a consequence,
all news is skewed to the
government narrative.
The Expositor disagreed.

PAGE 14—THE MANITOULIN EXPOSITOR Wednesday, February 2, 2022 

Your Family of

Pharmacies
Come in and get a head start on your 

Valentine’s Day shopping 
for your special someone. 

We have a selection of cards, candy and new 
items arriving every day in our Side Effects 

Gift Shop. You are sure to find something for 
everyone on your list. Get it while it lasts.

LITTLE CURRENT
41 MEREDITH ST. E.

705-368-2530

MINDEMOYA
11 YONGE ST.
705-377-5411

MANITOWANING
147 ARTHUR ST.

705-859-2323

E's has what you need to make Valentine's Day special - 
whether looking for traditional and timeless red roses, 

or something truly unique - E's has you covered 
with the freshest quality flowers for any budget.

Order now for delivery or pick up! 
Offering delivery Island-wide

705-603-0715 - or send us a message on Facebook!
www.esflowers.ca

Dozen Red Roses
$84.99

Assorted Roses
$69.99

Designer’s Choice 
Colours of Love 

Bouquet
$59.99

SPOIL YOUR LOVED ONE WITH 

CODMOTHERS’ 

Special 
Valentine’s Day 

MENU

3-course meal $28.95 plus HST

Set Menu:

STARTER
Spinach salad with goat cheese, craisins, 

mandarin oranges, red onion topped 
with house-made vinaigrette

MAIN COURSE
Pan Fried Arctic Char in a citrus sauce 

served with lemon rice and 
Chef’s vegetables

DESSERT
Vanilla Crème Brûlée

 FREE DELIVERY IN TOWN AVAILABLE
55 MEREDITH ST. GORE BAY 

705-282-1212

...Manitoulin contingent cheers on Freedom Convoy at Espanola, Nairn

...Island couple goes ‘on the road’ with Freedom Convoy

...continued from page 1

week that also reinforces the role of  vacci-
nation. “The government of  Canada and
the (CTA) both agree that vaccination,
used in combination with preventative
public health measures, is the most effec-
tive tool to reduce the risk of  COVD-19 for
Canada, and to protect public health,” says
the statement. The statement was issued
jointly by transport minister Omar
Alghabra, labour minister Seamus O’Re-
gan, minister of  employment, workforce
development and disability inclusion Carla
Qualtrough, and CTA president Stephen
Laskowski.
“Moving forward, the government of

Canada the CTA and the industry at large

will continue our shared dialogue on the
challenges facing this sector,” the joint
statement reads. “By working together, we
are confident that we can find solutions
that will help Canadians and industry
alike.”
The CTA also said in a separate state-

ment it does not support on-road protest.
Mr. Laskowski said, “the  Governments of
Canada and the US have now made being
vaccinated a requirement to cross the bor-
der. This regulation is not changing so, as
an industry, we must adapt and comply
with this mandate. The only way to cross
the border, in a commercial truck or any
other vehicle, is to get vaccinated.”  

...continued from page 12

Trucks from across Western Canada travelled along Highway 17,
bound for the protest in Ottawa.

photos by Michael Erskine

Most of the vehicles in the Freedom Convoy were of the smaller
variety, but well-bedecked in any event.

An “extremist” sign of a different
bent expressed the hopes of
many.
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Do you know someone between the ages of 6 - 17 who is 

ONTARIO JUNIOR CITIZEN AWARD
DEADLINE IS FEBRUARY 11, 202240TH

ANNIVERSARY

NOMINATIONS WANTED

Appointment and walk-in clinics
• Book an appointment online at  

• 
• 
• 

C

• 

• 
• 
• 

• 
• 

Walk-in ONLY clinics
C

Manitowaning
• 

• 

                             Family Health Team 
 

...pediatric critical care 
NEMI recreation centre in the Lions Den, curling club
and field hospital. “We needed enough space to provide
for distancing and to help set up training scenarios. She
pointed out as well, “the training team from Sunnybrook
brought in special  air purifiers and our staff  had been
tested (for COVID-19) a couple of  days before the training
session and the day of  the training sessions.”
The training was originally scheduled to take place at

the Manitoulin Hotel and Conference Centre but because
of  capacity concerns, it couldn’t be held there.
“I was also thoroughly impressed with the field hospi-

tal set  up (in the recreation centre),” said Mr. Cameron.
“If  there are a significant number of  (COVID-19) cases,
the field hospital has a room full of  hospital beds ready
for patients. This isn’t the case at many hospitals in
southern Ontario, where patients are sleeping in hall-
ways and on floors, in some cases.”
“And through CIMRO we conduct (mask) fit testing for

hospital staff  throughout the world, and this (MHC) is the
only hospital that I’ve worked with that everyone has
been 100 percent compliant with knowing how to proper-
ty wear the masks, even including large hospitals,” said
Mr. Cameron.
“Pediatric critical care training is one of  our special-

ties,” Mr. Cameron told The Expositor. He is a retired
medical physician’s assistant at Sunnybrook, but he
along with members of  his team, are clinical educators at
Sunnybrook.  “I was really impressed with how prepared
the (MHC) hospital staff  were. I think this is evidence
that it is different when a hospital staff  is looking after
their neighbours, families and friends.” 
Mr. Cameron explained that, in pediatric advanced life

critical support training, these can include dealing with
patients about to die, who have suffered trauma or have
medical problems from birth to 18 years of  age. “We train
hospital staff  how they have to treat patients for their
conditions differently than for adult patients.” He point-
ed out the MHC staff  had a zero percent failure in the
course.
“They (MHC) obviously take their training very seri-

ously. It starts with great leadership, great team members
and working together, all things that were glaringly
apparent with the MHC team members.”
“For example, while we were very impressed with the

field hospital, it was found that there is not enough elec-
tricity outlets in the field hospital to go around,” contin-
ued Mr. Cameron. “They (MHC) got right on top of  that
and said that had been missed in setting up the field hos-
pital and that this would be fixed immediately.”
Mr. Cameron said that over the two-day training course,
“we trained the hospital staff  in two separate groups.
And when we visit to do training like this, we bring a
world class air filtration system and take every measure
so that everyone is safe. It would be a sin for a doctor or a
nurse to become sick because of  this type of  training ses-
sion.”
“It was an amazing training session,” stated Ms. Fields.

“One of  the MHC strategic goals is to empower knowl-
edge to unleash the power of  leadership in all of  hospital
staff. And the goal is to make a difference through target-
ed skill and knowledge transfers.”
“A big shout out to our partners, the Town of  NEMI, for

coming to the rescue at the last minute to provide the ven-
ue for the training. They provided a very clean space and
set up. They were extremely accommodating.”

...continued from page 3

Manitoulin Health Centre physicians and nurses took part in a 
pediatric advanced lifesaving course offered by representatives of
the Sunnybrook Health Sciences Centre in Toronto.



term funding for capital
repairs on community
housing units; amend the
Health Protection and Pro-
motion Act, 1990 to define a
‘Northern service hub’ and
provide additional funding
to these hubs; establish a
joint taskforce to collect
data and intelligence on the
underlying and systematic
retention issues of  health-
care professionals in
Northern Ontario; support
new and existing ‘housing
first’ programs; support
new and existing Indige-
nous culturally sensitive
community housing facili-
ties; establish a Northern
Mental Health and Addic-
tions Centre of  Excellence
to address the unique chal-
lenges of  service and pro-
gram delivery in Northern
Ontario; contract a third-
party operator for interfa-
cility patient transfers to
relieve the workload of
paramedics; and establish
mandated mobile crisis
intervention teams in
municipalities throughout
Northern Ontario.

“We are extremely happy
with the NPI report. We’re
three organizations that
cover the North, so it gets
us all looking at the prob-
lem from the same direc-
tion. That’s what we need.
This idea of  NOSDA out
doing one thing and NOMA
and FONOM doing other
things wasn’t working.
Now we all look at the prob-
lem from the same angle,”
said Mr. Whalen.

The organizations
shared experiences from
their own communities to
paint a picture of  what the
mental health, addictions
and homelessness crisis
looks like and how it is
affecting people in every
community across North-
ern Ontario. 

“We raised the issue of
perhaps expanding the
capacity of  the Northern
Ontario School of  Medicine
(NOSM) in order to help

alleviate the doctor short-
age in the North,” Mr.
Whalen said. That includes
having all the supports that
need to be in place for those
students, including accom-
modations. “I think she
(Minister of  Health Chris-
tine Elliott) was receptive
to discussing it further so
that’s a good step.”

The issue of  retention
and recruitment of  health-
care professionals is one
that’s “close to our heart on
the Island,” said Al Mac-
Nevin, mayor of  Northeast-
ern Manitoulin and the
Islands and Manitoulin
District representative at
FONOM. “When people
have grown up in the North
and they get their educa-
tion in the North, they are
very familiar with what
Northern Ontario is like.” 

NOSDA Chair Michelle
Boileau asked the govern-
ment to “recognize munici-
palities and NOSDA as a
partner in our collective
efforts to address the grow-
ing mental health and
addiction challenges.” 

That means working to
ensure the right resources
are put in the right commu-
nities to reach people who
need the resources where
they live. “What happens in
Greater Sudbury is not rel-
evant to what we need
here,” said Mayor Mac-
Nevin. “We need something
different. We heard in the
presentation from North-
western Ontario, for exam-
ple, of  people in areas sur-
rounding Thunder Bay that
have to go for addiction
treatment in Thunder Bay
or fly to cities like Toronto
because the resources
aren’t there to help them
(in their communities).
They get through the pro-
gram and then they are
plunked back in their com-
munities with no follow up
or resources.” 

The same thing happens
here, he said, adding he
was pleased to hear of  the
upcoming mobile mental

health and addictions pilot
project under development
on the Island. “We need
more of  that.”

Solicitor-General Sylvia
Jones was also at the meet-
ing, noted Mayor Mac-
Nevin. “They’re currently
looking at models for the
Ontario Provincial Police
(OPP) to have partnerships
with either mental health
or addictions trained staff
that would be better at deal-
ing with those issues.”

Some municipalities
have already begun imple-
menting their own commu-
nity-based models.
Temiskaming now has an
agreement with Canadian
Mental Health Association
(CMHA) to attend mental
health calls with an OPP
officer and stay at the hos-
pital. “You used to have to
pay an officer to take some-
one to the hospital and
stand at the door until
they’re discharged,” Mr.
Whalen said. “Having the
trained individual there is
what we need. Those are
the resources that we have
to start making better use
of.”

The housing issue is
unfolding in much the
same way as the opioid cri-
sis has, Mr. Whalen noted.
It’s not just a big city prob-
lem but an “every town”
problem, right across the
province. “We talk about
affordable housing short-
ages, but rentals play a big
part in housing,” he said. 

“All of  us on the Island
know that it wasn’t just
COVID that’s made it hard
to find a place to live but it’s
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We re Hiring! 

Call and book your hearing assessment

Independent Audiology Services   
Hearing Tests  |  Hearing Aid Dispensing    

Registered Vendor for  ADP • WSIB • VAC • NIHB • ODSP

Sudbury Regional
H e a r i n g  S e r v i c e s

www.sudburyregionalhearingservices.ca  

2236 Highway 551, Mindemoya, Ontario
1-800-461-4890  

Think you may have a hearing loss?
1 in 3 people over the age of 
65 lives with a hearing loss

...addictions, mental health ‘centre of excellence’

...continued on page 21

...continued from page 1
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word 

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD
All Word classifieds are now online at www.manitoulin.com
Births Announcements (Text Only) : FREE (Photo add $15)

DEADLINE ~ FRIDAY AT 4:00 PM 
For additional information on Display Advertising

please call Robin Burridge
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

s~ = c � ��o$� 22• • 33 � � }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0  

Telephone: (705) 368-2744   Fax: (705) 368-3822 email: expositor@manitoulin.com

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

Manitoulin 
Small Engine & Marine

Quality Care

Call for an appointment
705-859-1639

Chainsaws and Generators

Jewell s
AUTOMOTIVE

CENTRE

We look after all your mechanical needs

Call us today!
705-282-2091

• Brakes to exhaust
• Motorcycle repairs
• Small engines

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

STORAGE UNITS AVAILABLE
12’ X 21’

On Top Of The Hill
Kagawong, ON

1428B Lakeshore Rd.

PROPANE SERVICE

FURNACE - WATER HEATING -FIREPLACE-GAS LINES MANITOULIN 
RECYCLING
705-618-2112 or 705-698-9599

$ OLD METAL = NEW MONEY $

Entrance at 
Taylor Sawmill

TURN YOUR SCRAP INTO CASH
CONTACT US TODAY

• Aluminum 
• Copper
• Brass
• Steel
• Cast Iron

• Tin/Shred
• Catalytic converters
• Batteries
• END OF LIFE 

VEHICLES

SNOWMOBILE/SNOWBLOWER
    
   • Repairs 
   •  ALL makes and models

Berry Boats
Hwy 540, Kagawong

(705) 282-2604
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WE HAVE A GREAT VARIETY OF STATIONERY ITEMS
Ink and Toner • Office Furniture 

Chairs •  File Cabinets
Open Monday to Friday - 9:00am - 5:00pm

705-368-2525

LAIDLEY STATIONERY 
& OFFICE FURNITURE

Located at 17 Campbell St. East, Little Current
info@laidley-stationery.ca

Is alcohol a problem? AA
may be able to help.
Meetings 7 days a week -
visit www.area84aa.org or
call 705-210-2135 for more
info.

Tfn

Myalgic Encephalomyelitis/
Chronic Fatigue Syndrome.
To receive adult or youth/par-
ent information on Myalgic
Encephalomyelitis, more
commonly known as Chronic
Fatigue Syndrome, or to vol-
unteer with our Association,
please contact: The Myalgic
Encephalomyelitis
Association of Ontario. Tel:
416-222-8820 or 1-877-632-
6682 (outside GTA) or write
to: Ste. 402, 170 Donway
West, Toronto, ON M3C 2G3.
Please visit our web site at:
www.meao.ca.

tfn

Manitoulin Family
Resources offers programs to
support and promote positive
family relationships on
Manitoulin and the North
Shore. Violence against
Women Prevention Services:
Haven House Shelter,
Outreach Counseling Crisis
Line 705-377-5160; Toll Free
Crisis Line 800-465-6788;
Children's Services: Early ON
Child and Family Centre,
Little Current Child Care,
Mindemoya Child Care 705-
368-3400; Help Centre: Thrift
Shop & Food Bank 705-368-
3400; Administration 705-
368-3400.

Tfn

Passport photos are taken
Monday to Friday from 9 am
to 4:30 pm at the Expositor
Office. $20.50 including tax.
No appointment necessary.
705-368-2744.
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notice2

Jewell s
COLLISION

CENTRE

Where we have a jewelers eye for detail
We look after all your collision needs

Call us today!
705-282-2091

help wanted! help wanted!help wanted!

�

for sale$

wanted�

rentals�rentals� rentals�

Attractive commercial space for lease 
in Downtown Little Current

Bright, modern commercial space available for lease in downtown little 
current. The 800 sq ft (approx.) space has for more than 30 years been 
occupied as the local credit union office and can be available for a new 
tenancy soon. The property is part of The Expositor office building, has 
large front windows with a waterfront view and has been recently  
renovated. There is ample on-street customer parking.

The property is appropriate for commercial offices or for a retail enterprise.

For more information or to make an appointment to view, 
please contact (705) 968-1879 or email editor@manitoulin.com.

Serious inquiries only, please. 

wanted�
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Part-time positions available

is seeking individuals with layout/pagination/desktop publishing skills
and a knack for design and demonstrable skills in the use of
• Quark Express
• Adobe InDesign

The newspaper has part-time positions available to assist in the paper’s 
Monday night layout in preparation for printing. (In the event of holiday 
Mondays and other occasions, newspaper layout will sometimes occur on 
Fridays.)

Please send your resume and relevant details to: editor@manitoulin.com.

PLEASE NOTE: Only applicants selected for interviews will be contacted.

EMPLOYMENT OPPORTUNITY 
COMMUNITY HEALTH NURSE

Classification Level:  MFN Nursing Salary Grid
Employment Status: Full Time Regular

Department:  Health Services

Reporting Relationship:
The Community Health Nurse (CHN) works under the direction of the Nursing Supervisor

Position Summary: 
The Community Health Nurse (CHN) is a member of a Community Health Services Team sharing in the responsibilities 
for the delivery of a comprehensive Community Health Program.  The CHN works in collaboration with the M’Chigeeng 
First Nation community, families, individuals, other professionals, and organizations to meet those needs.  The goal is to 
promote and preserve the health of the community through a focus on health promotion, health maintenance and health 
education.  The CHN provides functional support as required and related to nursing practice. The CHN will also provide 
nursing services to the Home Care Program and the Mental Health Program.

Qualifications & Requirements:
Preferred:
• Baccalaureate degree in Nursing from an accredited University or College
• Five (5) years’ previous work experience in First Nation community health nursing and home care nursing would 

be an asset
• Direct clinical experience in providing mental health and addictions services
• Valid CPR and First Aid Certification

Minimum:
• Diploma in Nursing or Registered Practical Nurse Diploma
• 2-5 years’ work experience working with First Nation people
• Valid and current registration with and member in good standing with the Registered Nurses Association of 

Ontario (RNAO) and the Colleges of Nurses in Ontario (CNO)
• Valid CPR and First Aid Certification
 
Other:
• Must have knowledge and/or experience with the culture, history, and customs of the Anishinaabe people
• Understanding and fluency of the Ojibwe language would be an asset or must have the willingness to learn
• Valid Ontario Driver’s Licence and access to own vehicle

The successful candidate will be required to submit the following upon hire:
• Current thirty (30) day Police VSS
• Confirmation of their COVID-19 Vaccinations

DEADLINE:  MONDAY, FEBRUARY 7, 2022 AT 3 P.M.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications addressed to:

CONFIDENTIAL - COMMUNITY HEALTH NURSE
c/o Human Resources

M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0

Fax 705-377-4980 OR employment@mchigeeng.ca

LATE OR INCOMPLETE applications will not be considered.  Only applicants selected for an interview, will be contacted. 
For a complete job description, please contact Andrea McGregor at andream@mchigeeng.ca

KING JAMES 
BIBLE CHURCH, 

worships every 
Saturday Sabbath, 

10 AM - Noon, 
Providence Bay.   
705-348-2229.

Are you concerned about
someone’s drinking? Al-
Anon has one purpose:
Welcoming, giving hope and
comfort to help family and
friends of alcoholics.
Changed attitudes can aid
recovery. Stepping Stones Al-
Alon Group: Thursdays at 7
pm in the library room at the
Missionary Church, 51 Young
Street, Mindemoya, 705-377-
4892/705-377-5138.
Espanola Al-Anon, Tuesdays
at 7 pm, Anglican Church,
213 Tudhope Street,
Espanola, 705-869-6595.

Tfn

Questions or concerns
about diabetes? We can
help. Please contact the
MHC Diabetes Training and
Care Centre. Individual and
group appointments available
with a registered nurse or
dietitian certified in diabetes
education. Clinics in Little
Current, Mindemoya, Silver
Water, Gore Bay and
Manitowaning. Please call
705-368-2300 ext. 2415 for
more information. Self-refer-
rals accepted.

Tfn

Donate your old car or truck
or farm tractor, etc., or even
an old metal boat to our
church. We can send a truck
right to you to pick these up,
and in return you will receive
an income tax receipt for the
scrap value of your donation
to St. Bernard’s Church, Little
Current. Please, no smaller
items such as fridges, stoves,
hot water tanks, etc. Contact
Tony Ferro at 705-368-3066
or Jim Griffin at 705-859-
2289.

17tfn

WANTED: Haweater Dollars
1968 through to 1973. Silver,
Bronze, Gold
and certain 2006 variety.
Contact John at
romanovichjohn@gmail.com
or (416) 985-8800.

29-c

WANTED: Do you have an
old car or truck parked away
in a barn, shed or garage that
you no longer need. I am
looking for old cars or trucks
and will pay cash. Please call
705-986-0083.

32- c

Food Cupboard--The Gore
Bay United Church is contin-
uing this service during the
COVID-19 outbreak with
some changes. They will be
open noon to 3 pm on
Thursdays. Come to the side
door (facing McQuarrie
Motors) and knock. Food will
be packed and passed out-
side to you. If you have ques-
tions, call 705-282-2011.
Messages are checked daily. 

Tfn

Single electric hospital bed
with crank and remote. New
Sealy Optimum posturepedic
mattress. Asking $500. 705-
499-3113.

38-41c

help wanted!help wanted!

McQuarrie Motors in Gore Bay is looking for a

Parts and Service Advisor
to join the team

The parts and service advisor is responsible for 
delivering an excellent customer experience in both 
parts and service. Duties include but are not limited 
to: answering phone calls, sorting and stocking daily 

parts orders, preparing and finalizing work orders, 
ordering and selling parts and services. 

Experience in the auto industry is an asset.

Please apply in person at our Gore Bay location.
Resumes can be emailed to 

ronald@mcquarriemotorproducts.ca 

JAKE’S HOME CENTRE IS HIRING!

Jakes is looking to fill the following full-time positions:

Sales Representative 
– Mindemoya Location

Store Manager/Sales Representative 
– Little Current Location

General Labourer/Delivery Assistant

We offer a competitive hourly wage 
and benefits are available.

For more information or to submit a resume, 
please contact us by email at: info@jakes.ca 

or call 705-377-6060.



by Tom Sasvari
SUDBURY—
Parents/guardians of  stu-
dents at Manitoulin Sec-
ondary School (MSS) and
Central Manitoulin Public
School (CMPS) in Minde-
moya probably thought
they had good reason to be
concerned if  they viewed
the number of  absences the
schools reported on the
provincial COVID-19 advi-
sory website on
Wednesday, January 26.
At MSS, 80 percent of
staff  and students were
absent that day, and for
CMPS, the numbers
were just over 59 per-
cent. However, those
numbers were signifi-
cantly high due to the
fact that because of
weather conditions bus-
es to Island schools
were cancelled that day.
The number of  students
who would normally use
the bus but couldn’t
because of  the cancella-
tions were included in the
statistics.
Bruce Bourget, director

of  education for RDSB told
The Expositor, “I think
some things have to be tak-
en into context when you
are looking at the absence
counts for a school on a par-
ticular day. The percentage
of  students absent on a day
when transportation
(school buses) has been can-
celled will definitely
increase absenteeism in a
school. On Wednesday (Jan-
uary 26) all school trans-
portation was cancelled.
Sudbury Student Services
Consortium (SSSC)
released information on
that.”
“And, if  any school

reported 80 percent absen-
teeism and it wasn’t in part
due to transportation being

cancelled, public health
would be involved and
investigate,” said Mr. Bour-
get.
As of  January 24, public

health units throughout
Ontario are no longer
advising school boards of
confirmed cases of  COVID-
19 and/or asking schools to
dismiss cohorts or declare
outbreaks, the RDSB
reported in an update.

Schools are now reporting
total absences for staff  and
students to the Ministry of
Education daily.
This data is published on

ontario.ca. Absences on the
provincial website reflect a
percentage of  student and
staff  who are away from
school on the previous day,
regardless of  reason.
Any school absences 30

percent above baseline
(what a school usually expe-
riences) is reported to pub-
lic health for follow-up, the
RDSB says. Should there be
any information to share
related to COVID-19, Public
Health will provide a letter
for parents/guardians. In
the event of  a school clo-
sure, a notice will be posted
on the advisory page. 
“The Ministry of  Educa-

tion created guidelines for
all boards to follow,” said
Mr. Bourget. “When
absences are 30 percent
above the baseline for a

school, it is reported to pub-
lic health. We’re required to
report all absences, which
can include bus cancella-
tions, someone being sick
and staying home, and
those students learning
remotely at home. All
absences are captured in
that number.” 
Mr. Bourget noted as well

that what is reported on the
provincial website in terms

of  absences are  statistics
of  absences at schools from
the previous day.
“The bottom line is when

the number of  school
absences is 30 percent
above the baseline, we
report that to public health,
and they will look into
whether action is needed to
be taken. They may send a
letter to inform
parents/guardians, and if
recommendations come
from public health we put
the recommendations into
action,” said Mr. Bourget.
He said the board does not
get 100 percent attendance
among students and staff
every day.
Mr. Bourget said in

explaining the baseline for
absences, all schools have a
certain percentage of  stu-
dents/staff that are nor-
mally absent any day. If
this is 30 percent above
normal levels action will
be required. “We call PHSD

(Public Health Sudbury
and Districts (PHSD). And
keep in mind the Ministry
of  Education set all the
pararmeters.”
“So, for example, for

CMPS wee determined
their baseline for absences
is 12 percent, based on typi-
cal numbers based on data
we collected from Septem-
ber to December, as is the
case for all schools,” said

Mr. Bourget. “Rest
assured, if  any school
met their threshold, we
do our due diligence
and would contact
(PHSD) and they would
investigate. They might
recommend actions the
board needs to take,
and we would take
action, based on the
recommendations.”
Mr. Bourget cautioned,
“the province could

make changes or modifica-
tions to this system.”
“One important message

we want to relay to stu-
dents and staff  is that if
you are not feeling well,
stay home and take care of
yourself  and follow all the
screening tools to keep
yourself  and everyone
safe,” said Mr. Bourget.
For the record, on Janu-

ary 27 the number of
absences for MSS had
dropped to 22 percent, and
36.2 percent at CMPS.

PAGE 20—THE MANITOULIN EXPOSITOR Wednesday, February 2, 2022 

FULL-TIME EMPLOYMENT OPPORTUNITY:
EXECUTIVE ASSISTANT

Department:  Health Services
Classification/Level:  CA-5 ($49,500 – $60,500)

POSITION SUMMARY:  
The Executive Assistant assists the Health Manager in the management and operations of M’Chigeeng Health  
Services.  The Executive Assistant is also responsible for supervising the administrative support staff and the Med-
ical Transportation Clerk.  The position provides a broad range of administrative and clerical services, such as word 
processing, routine records, database management, file management, organizing events, travel arrangements, 
reconciling budget and accounts.

REPORTING RELATIONSHIP: 
The Executive Assistant will work under the direction and supervision of the Health Manager.

ESSENTIAL FUNCTIONS:
ADMINISTRATION
• Assist the Health Manager in implementing and carrying out communications, program planning, operational 

management, and financial planning. 
• Supervises the administrative support staff and medical transportation staff.
• Develop and maintain a file management systems procedures manual for efficiency and effectiveness for the 

retrieval of stored documents.
COMMUNICATIONS
• Attends and participates in the administrative and clerical working group on a monthly basis.
• Upon acceptance by Council of the department’s committee meeting minutes, communicate via memoranda 

the committee motions for attention by the respective staff person responsible for implementation.
• Prepare notices, agenda, minutes, and meeting packages for Department Committee.
OPERATIONAL AND PROGRAM PLANNING
• Provide assistance with compiling documentation for the annual submission to Health Canada for Health 

Transfer Agreement, the activity includes annual planning, budget preparation and implementation.
• Provide assistance to the Health Manager with the annual strategic planning objectives.
• Complete tasks that will assist the Health Manager with the budget preparation and implementation.
• Prepare and update financial data and reports for department programs in consultation with MFN Finance 

Dept.
 
 
QUALIFICATIONS/REQUIREMENTS:
Minimum:     
• Post-Secondary Diploma in Business Administration
• At least three (3) years’ progressive administrative responsibilities with at least two (2) years’ executive 

assistance experience is required
• Must have working knowledge of meeting procedures and file management
• Very strong knowledge of Microsoft Office, Teams, Outlook and Zoom
• Proven ability to organize and host in-person and virtual meetings using a variety of platforms
Preferred:    
• Post-Secondary education in the areas of business, business administration or a relevant field of study
• Ontario Secondary School Diploma
• At least three (3) years’ work-related experience 
• Previous working knowledge within an Indigenous organization and communities is a definite asset

Other:           
• Must have experience with recording formal meeting minutes and knowledge of meeting procedures
• Excellent time management and ability to multi-task
• High degree of confidentiality
• Knowledge of Anishinabek culture and principle issues affecting Anishinabek people in the area
• Understanding the Ojibway language or the willingness to learn
• Excellent interpersonal and communication skills
• Must have a valid First Aid and CPR certification
• Must have a valid “G” Driver’s licence and access to vehicle
• Must submit a negative Police Vulnerable Sector Screening Check (VSS) upon hire
• Must submit confirmation COVID-19 vaccinations upon hire

APPLICATION DEADLINE: MONDAY, FEBRUARY 14th, 2022 @ 3:00 P.M.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and applicable 
education certifications addressed to:

CONFIDENTIAL:  EXECUTIVE ASSISTANT
c/o Human Resources

M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0 (Fax 705-377-4980) 

or Email to: employment@mchigeeng.ca

LATE OR INCOMPLETE applications will not be considered, and only applicants selected for an interview will be 
contacted.

For a detailed job description, please email: andream@mchigeeng.ca  

KINA Gbezhgomi 
Child and Family Services

Kina Gbezhgomi Child and Family Services (KGCFS) is a 
designated Child Welfare Service delivering Child Protection 
Services within seven member First Nations in the Districts 

of Sudbury and Manitoulin. KGCFS honours and supports our 
families’ and community’s inherent authority to care for their 

children based on unity, traditions, values, beliefs and customs.

We are now accepting applications for the following Full-Time 
Permanent positions:

• Case Aide: Manitoulin Island
• Specialized Services Coordinator:  

Manitoulin or Sudbury

Closing Date: February 11, 2022 at 4pm

Apply to: Human Resources at hr@kgcfs.org and quote the 
position title in the subject line.

For additional position details and detailed job description, visit 
Employment Opportunities on our website at

https://www.kgcfs.org/employment-opportunities

KGCFS offers competitive wages, immediate and generous 
benefits package, and an employer matched 

OMERS pension plan.

At KGCFS we are committed to providing a barrier-free work environment 
following the Accessibility for Ontarians with Disabilities Act and the 

Ontario Human Rights Code. 
Accommodations are available upon request for candidates taking 

part in the recruitment process. KGCSF services are based on a highly 
specialized approach to the delivery of child welfare in our area. 

Preference will be given to Anishinaabe Candidates (please self-identify).

is seeking a
Production Assistant

to join its award-winning production team.
Applicants should:
• be proficient in the Adobe Suite of products, especially InDesign
• be skilled in graphic design
• be experienced in WordPress
• be familiar with Apple operating systems

The Expositor is seeking an individual who:
• can operate quickly and efficiently under deadlines
• can multi-task 
• can manage a large workflow
• works well in a team environment 
• can help manage Manitoulin’s busiest website and accompanying social media
• has good command of the English language (grammar, spelling, punctuation)
• is creative!

If you meet theses qualifications and want to join our award-winning team, 
please send resumes and references to:
David Patterson, Production Manager

expositor@manitoulin.com

The deadline for applications is February 18, 2022

We thank all applicants, however, only those considered for 
this position will be contacted.

Looking for employment in a fun, dynamic 
and interesting workspace?

School absence numbers include bus cancellations



you.  Canada has some real chances at success in this
event.  On the women’s side, Elena Gaskell is a former
Crystal Globe winner, and finished 6th at the recent X
Games.  Megan Oldham was 2nd at the X Games, while 17-
year old Olivia Asselin finished 3rd at the X Games.  

The men’s figure skating event taps in.  Canada’s hopes
rest with Keegan Messing, who has solidified himself  as a
Top 10 skater for the last 5 years.  If  you’re looking for a
Manitoulin connection, frequent Island visitor Jason
Brown will be competing for the United States.

Medals will also be handed out in the Figure Skating
team event and the Women’s 15km Biathlon.

• 12 am (ET), snowboarding (M), slopestyle final
• 3:30 am (ET), speed skating (W), 1,500m final
• 7:51 am (ET), ski jumping (mixed), final
• 8:15 pm (ET), figure skating (M), short program
• 9 pm (ET), freestyle skiing (W), freeski big air final
• 11:10 pm (ET), hockey (W), USA vs. Canada
Track Trivia:  
Q: Who is the only Canadian male with more Olympic

medals than Charles Hamelin? 
A: With a medal in Beijing, Hamelin would tie sprinter

Andre de Grasse at 6.

Tuesday, February 8
If  all goes well, John Morris and Rachel Homan will

have survived the mixed doubles curling tournament

gauntlet and are in a medal match today. 
On the speed skating oval, Canadian Connor Howe is

ranked third in the world at the 1,500m distance and hopes
to turn that into some Olympic hardware.  

The men’s freeski big air final flies this evening. Canada
will be led by Teal Harle (third at X Games) and Edouard
Therriault (fourth at X Games).

• 1:05 am (ET), curling (mixed), bronze medal
• 5:30 am (ET), speed skating (M), 1,500m final
• 10 pm (ET), freestyle skiing (M), freeski big air final
• 7:05 am (ET), curling (mixed), gold medal

Wednesday, February 9
Brad Gushue’s squad gets underway with their first

curling match against Denmark. Gushue won the gold at
Turin in 2006 will be joined by his long-time partners
Mark Nichols, Brett Gallant and Geoff  Walker.

While Canadians haven’t had a dominant skier in a skill
event on the World Cup for years, there is some hope. Lau-
rence St-Germain was 6th at the most recent World Cham-
pionship in the Slalom discipline and hopes to carve a
place on the Olympic podium. She’ll have to get down
faster than American icon, Mikaela Shiffrin and current
World Cup leader Petra Vlhova from Slovakia.

The “downhill roller derby” takes place today, in the
form of  the snowboard cross. Zoe Bergermann, Tess
Critchlow, Audrery McManiman and Meryeta O’Dine will
have their elbows high and legs pumping for Canada.

Doubles lugers Tristan Walker and Justin Snith

anchored the Canadian team relay to a silver in
PyeongChang and hope to challenge for another medal.

• 1:45 am (ET), Alpine (W), salom
• 7:20 am (ET), luge (M), doubles
• 8:20 am (ET), short track (M), 1,500m final
• 2:07 am (ET), snowboard (W), snowboard cross QF
Lots here to look forward to this week, and this is just

scratching the surface!  Next week, the men’s hockey and
curling tournaments pick up steam and Canada should
make their presence known on the Bobsleigh track.  It
should be a lot of  fun.  Enjoy the Olympics, everyone, and
GO CANADA!

certainly made it worse,”
said Mayor MacNevin.
Rents are “off  the map” for
anyone on a service sector
salary, so more affordable
housing is needed. It was
only a number of  fortuitous
events that has enabled the
creation of  12 units in Little
Current. “It’s no different
in Thunder Bay, Timmins
or Kapuskasing. There just
isn’t enough affordable
housing for people and the
District Services Boards
haven’t been funded to cre-
ate any new affordable
housing in a long time.” 

Indigenous people face
unique challenges when it
comes to housing but “the
topic has always been a
political football,” said
NOMA President Wendy

Landry. “A lot of  our First
Nations people do live in
municipalities and are
affected. Some who have
moved to the municipali-
ties or the larger centres
out of  their First Nations
for different reasons are
affected by this so there has
to be a culturally sensitive
or culturally appropriate
approach to all of  the poli-
cies when we move for-
ward. There’s a lot of  kids
in care in our municipali-
ties, in the child welfare
system, who are ageing out
and they’re looking for
places to stay, there needs to
be affordable housing
across the board. When we
talk about the housing cri-
sis in the North, when we
talk about the mental
health and addiction prob-

lems in the North, they’re
all overlapping in different
ministries.”

Creation of  a Northern
service hub will help indi-
viduals find appropriate
services in a timely man-
ner, whether they’re home-
less or experiencing mental
health and addictions
issues, Mr. Whalen said.
When an individual has a
question or problem there
needs to be one service win-
dow that can send them to
the relevant agency. “We
said it before in our last del-
egation at the AMO (Asso-
ciation of  Municipalities of
Ontario) conference. I
believe in push and repeat.
We’ve been pushing this
over and over again and I
think we’re starting to see
some light at the end of  the

tunnel as far as simplifying
things for the client or indi-
vidual in crisis, regardless
of  what the crisis is.” 

“Those were the kinds of
things we were talking
about,” Mayor MacNevin
said. The meeting with
multiple ministries will
help this government
understand, “that when we
bring all these people
together, this isn’t just in
one part of  Northern
Ontario. It’s a shared expe-
rience, whether we’re in
Northwestern Ontario or
Northeastern Ontario.”
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 EMPLOYMENT OPPORTUNITY
COUNSELLOR

Summary
Responsible for planning and facilitating safe therapeutic counselling; ensuring care management duties are 
completed according to minimal standards; preparing and maintaining administrative duties, promoting a 
supportive, respectful and harmonious team environment.

Responsibilities
1. Plan and facilitate safe therapeutic counselling to individuals and/or families by providing:
• Accurate and complete intake packages
• Orientation to the environment and counselling process
2. In accordance to the minimal standards, ensure case management responsibilities are current and accurate 

by:
• Submit documentation for feedback, revision and approval
• Update client contact sheets and case management tracking sheets
3. Prepare, conduct and maintain administrative duties by:
• Adhere to and abide by the contents of the Shelter Service Operations Manual
• Complete and submit weekly time sheets and appropriate leave forms
4. Promote a supportive, respectful and harmonious team environment by:
• Work co-operatively and in co-ordination with all staff members
• Communicate concerns will all staff members in a sensitive and direct manner to promote understanding 

and resolution 

Qualifications
• Post-Secondary graduate in Social Work or relevant discipline.
• Minimum of two years of work and/or volunteer experience in the provision of services regarding family 

violence
• Understanding of the impact of family violence on the individual family, clan, nation and community

All applicants MUST submit a letter of application, current resume, copies of credentials and two 
work-related reference contacts, marked CONFIDENTIAL to: 

Nookomisnaang Shelter
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: February 11,2022 @ 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submission will not be accepted. No return of submissions.

Employment Opportunity
NADMADWIN MENTAL HEALTH CLINICIAN

Summary
Under the direct supervision of the Nadmadwin Mental Health Manager/Clinician, the Clinician provides professional 
clinical assessment, counselling, education and referral services to individuals, groups and families; and health promotion 
services in the form of educational and primary prevention activities to the community of Wikwemikong. 

Responsibilities  
1. To ensure that culturally appropriate and effective clinical services are provided to the community of Wikwemikong.
2. To facilitate culturally appropriate and efficient mental health services to the community of Wikwemikong.
3. To ensure culturally appropriate quality of service by working under close supervision of the Mental Health Manager.
4. To keep abreast of current trends, developments and issues in appropriate fields of interest and communicates 

information to the Mental Health staff.
5. To assist with the facilitation of professional development of other staff.
6. To maintain culturally appropriate professional competency on an ongoing basis.
7. To promote culturally appropriate mental health services in the community of Wikwemikong.
8. To participate in the “Critical Incident Response Plan” for Wikwemikong. 

Qualifications
• Bachelor’s degree in psychology or social work or one of the helping disciplines; or successful completion of a 

college diploma program in the social services field.
• Membership or membership qualification in a recognized provincial regulatory body is an asset.
• Minimum 3 years of social work experience in a health care setting or social service agency. 
• Excellent assessment, interviewing, and counselling skills.
• Expertise in mental health and substance abuse areas preferred.
• Knowledge of therapeutic interventions.
• Must possess the ability to make independent decisions when circumstances require and must know when to refer 

a patient for further medical assessment.
• Able to effectively communicate both verbally and in writing.
• Able to work efficiently as part of a team as well as independently.
• Good organizational, time management and prioritizing skills.
• Strong morals and ethics, along with a commitment to staff privacy.

All applicants MUST submit a letter of application, current resume, copies of credentials and contract information of two 
work-related references, marked CONFIDENTIAL to: 

Clinician
Attention: Melissa Roy, Executive Assistant

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A - Complex Drive
Wikwemikong, Ontario    P0P 2J0

Telephone: 705.859.3164
Fax: 705.859.3300

Email: mroy@wikyhealth.ca
            

Deadline: February 11, 2022 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence & Abstract. 
DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
 Incomplete submissions will not be accepted. No return of submissions.

...call for addictions, mental health ‘centre of excellence’

...continued from page 7

...continued from page 16

...2022 Winter Olympics Preview – Week 1
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DO YOU HAVE GREAT NAVIGATING SKILLS?  IF YES, THIS EMPLOYMENT OPPORTUNITY 
MAY INTEREST YOU!

KENJGEWIN TEG IS SEEKING A DYNAMIC TEAM MEMBER TO JOIN THE LIFELONG 
LEARNING TEAM COMMITTED TO SUPPORTING STUDENTS!

STUDENT SUCCESS ADVISOR
FULL TIME POSITION

Kenjgewin Teg is committed to making a difference and inspiring students on their educational journey.  Our 
team members want students to be inspired and to find their gifts so that they can succeed in the world.  We are 
currently recruiting a committed, dedicated, and respectful individual who is interested in joining our team as a 
Student Success Advisor.  This position will require an individual who is compassionate and committed to supporting 
students by inspiring, motivating and assisting students across all Kenjgewin Teg campus locations.  

Student Success Advisor – Full Time:
Salary Classification: Specialist SP2 Program/Service Delivery Specialist/Salary Grade Band G 

Qualified Level Salary Range:  Advanced Qualifications Level Salary Range
$52,076 – $57,862 – $63,649  $58,846 – $65,384 – $71,922

Position Objective: The Student Success Advisor will be responsible to provide a range of confidential support 
services that enhance student access that contribute to the success and quality of their learning journey.  This 
position will support and maintain a working relationship with service providers for student well-being.  This position 
will also be responsible to promote and encourage access to education, develop supportive individualized plans, and 
be a resource for students, while effectively advocating to navigate barriers related to access of educational, mental 
health, and cultural resources. 

The Student Success Advisor reports directly to the Dean of Student Enrolment and Wellness of the Lifelong Learning 
department.

Responsibilities:
• Work with prospective students, in collaboration with Lifelong Learning teams, to provide academic guidance 

including navigation of the admissions process 
• Reach out to students to promote and encourage access to education and collaborate with Lifelong Learning 

program staff to develop individualized, supportive plans and create a student progress monitoring system 
ensuring regular intervals of monitoring/contact with students

• Lead as a resource for students seeking to remove barriers related to access to educational, mental health and 
cultural resources and support students by navigating the registration process

• Counsel students on a wide array of wellness indicators that reflect trauma-informed practices regarding 
personal and social issues such as: substance abuse, depression, sexuality, self-esteem, and family trauma 

• Respond, in collaboration with Lifelong Learning Deans and program staff, to students when crisis intervention 
is necessary 

• Work in collaboration with Lifelong Learning program staff to identify and support the needs of students at risk 
of exiting program prematurely 

• Work in collaboration with Student Services program staff to plan and support personal life management 
activities for students and organize and participate in phone calls and home visits when deemed safe to do so 

• Support student participation in activities/workshops as it relates to academic, personal, and cultural/spiritual 
development as offered by KT 

• Promote awareness of and participation in student-specific engagement activities, as well as community-
based opportunities deemed applicable to students 

• Continue to develop working relationships with external service providers within communities and service 
providers that provide support to all communities 

• Plan and work with internal supports and external service providers to ensure students are provided with 
regular check-ins regarding social or academic progress and address attendance and academic concerns and 
work in collaboration to develop remedial plans 

• Participate as a team member in developing or enhancing processes and procedures for student monitoring 
to ensure student well-being and participate in internal and external meetings/networks that promote student 
well-being and that support a positive, healthy learning environment 

• Track student support provided/arranged and student participation for reporting and planning purposes 
• Upload and maintain relevant student support information and data in student information management 

system(s) as utilized by Kenjgewin Teg 
• Responsible to support implementation of approved policies, procedures, and organizational development 

specific to students including regular reporting as directed
• Shall support students transitioning from Pathway programs to Post-Secondary Education and Training 

programs, both KT programs as well as mainstream institutions 
• Attend internal and external meetings and case conferences to represent/advocate in the best interest(s) of the 

student(s) while ensuring compliance and integrity of program and course requirements 

Qualifications and Experience:
• A minimum of a bachelor’s degree in education or the social services field 
• A member in good standing with either the Ontario College of Teachers or the Ontario College of Social 

Workers pending educational background 
• A minimum of two (2) years’ experience working within an adult learning environment 
• Possess Mental Health First Aid or willing to participate in training 
• Possess ASIST or willing to participate in training 
• Knowledge of First Nation Education within secondary and post-secondary education systems 
• Experience working with First Nation communities in an educational setting 
• Ability to develop and sustain healthy relationship with individuals and groups 
• Understand and provide trauma-informed care and response 
• In-depth knowledge of internal and external community services/programs to assist students, as appropriate, 

to assist in navigating the education, health, and social service systems 
• Experience in developing learning success strategies and intervention models that support student success 

and learning 
• Counselling skills and experience with ability to advocate to problem solve student barriers would be 

considered an asset 
• Strong communication skills both written and verbal to effectively work with students, staff, and internal and 

external resources 
• Effective conflict resolution skills to assist students 
• Must have a valid Driver’s licence and access to a vehicle and willing to travel  
• Appreciation and knowledge of the Anishnabek culture, principles, values, language, history and customs and 

supportive of Anishinabek Practices, language revitalization and protocols 

Application Deadline: Tuesday, February 15, 2022 at 12 noon

For a complete job description or to learn more about this employment opportunity, please email humanresources@
kenjgewinteg.ca.

Interested individuals can send a complete application package that consists of:
Cover letter, a detailed resume, three (3) current (within one year) letters of reference, two of which must be 
professional on organizational letterhead and authored by direct supervisor, and written permission to contact 
references.  Please note that the successful candidate will be required to provide a current Vulnerable Sector Check.

Applications can be received marked confidential through email to humanresources@kenjgewinteg.ca or by mail by 
the application deadline date to:

Kenjgewin Teg
“Student Success Advisor”

c/o Director of Human Resources
374A Hwy. 551, P.O. Box 328, M’Chigeeng First Nation, ON   P0P 1G0

Tel:  705-377-4342  Fax:  705-377-4379

Please note:  Kenjgewin Teg has taken steps to ensure that the organization is inclusive and partnership with the 
school community. This includes the shared practice of First Nation tradition of smudging.

Please note:  Kenjgewin Teg’s Fitness for Duty Program is implemented which is designed to promote the 
development and maintenance of the highest possible levels of worker health and safety in an efficient and 
productive workplace.

Please note:  Late applications will not be considered. While we thank all applicants, only those applicants selected 
for an interview will be contacted. Personal information contained in applications will be used for recruitment 
purposes and collected as per Freedom Of Information (F.O.I.) And Protection of Privacy Act, 1987.

EMPLOYMENT OPPORTUNITY

 EMPLOYMENT OPPORTUNITY
ADMINISTRATIVE SUPPORT 

Summary
The Aasgaabwotwomdwaa Binoojinhik Wiin ni gshiwewiwaat Program works as an integral part of the school-based 
multidisciplinary team. Services are delivered in four First Nation communities where the team will be providing services 
to schools and early learning centres. The Administrative Support shall act as the focal point of communication for 
the SHSS team, with confidentiality being the key issue at all times. The Administrative Support will be responsible 
for providing a consistently high standard of secretarial and administrative support to the staff, interact with other 
departments, clients, and health care professionals. Other responsibilities will include aiding in the organization of 
the overall workload and ensure the effective use of manpower and resources to assist in the smooth running of the 
department. In undertaking the role of Administrative Support, the post holder will be required to initiate their own tasks 
and prioritize work.

Responsibilities
1. Assist with clerical/administrative support to clients, families, staff and health care professionals.
2. Schedule and maintain appointment calendars and book meeting rooms in collaboration with staff, service 

providers, schools and early learning centres.
3. Support staff in analyzing data and relevant information to: compose reports, compile statistics, and prepare 

letters, memos and agendas.
4. Independently respond to both verbal and written inquiries.
5. Initiate and maintain confidential medical files and records.
6. Ordering supplies, etc.
7. Prepare information requests, follow ups, reminders, and file reviews, and other general correspondence as 

appropriate or as directed by Health Centre staff and health care professionals.
8. Complete data entry and ensure filing is up to date.
9. Present a positive and professional image of the program to all visitors, suppliers, inquiries, and other interactions.

Qualifications
• College diploma (Administrative - Medical Support program or business college equivalent); OSSD diploma.  
• 2 years’ experience in an administrative role.
• Experience with Electronic Medical Records Software.
• Ability to communicate and work effectively on a multidisciplinary team.
• Excellent computer skills: Word, Excel, PowerPoint, Outlook, Calendar.
• Strong knowledge of general office procedures.
• Strong working knowledge of software packages.

All applicants MUST submit a letter of application, current resume, copies of credentials and contact information of two 
(2) work-related references marked CONFIDENTIAL to: 

Administrative Support 
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: February 11, 2022 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 

 EMPLOYMENT OPPORTUNITY
CARE COORDINATOR

SIX MONTH CONTRACT

Summary
The Care Coordinator, under the direction of the Manager will oversee and coordinate the provision of Services in 
the participating communities, M’Chigeeng, Sagamok, Whitefish River and Wikwemikong, therefore travel may be 
required or base office flexible.

Responsibilities
1. Assess, prioritize, plan, direct, monitor, schedule and authorize service delivery to school-aged learners.  
2. Assess learner’s needs and identify potential risks, determine eligibility for appropriate services and possible 

referral along care pathways.
3. Manage available resources with the unique needs of the community, client and caregiver circle.
4. Ensure the integration of services with existing programs and services both on and off reserve. 
5. Contribute to planning, developing, implementing, coordinating, and evaluating the delivery of support 

services to children and youth.
6. Document daily activities and submit detailed reports.
7. Conduct seminars, and discussion groups.
8. Work with the Manager to assess needs, set goals, and formulate plans of action for program improvement, 

and follow up and provide feedback on progress. 
9. Collaborate with teachers, parents and school administration to address individual student issues or areas 

of concern.
10. Comply with school policies, procedures, and best practices.
11. Monitor progress of student recommendations, including recommendations for the subsequent year(s) of the 

project.

Qualifications
• Degree level education in nursing, occupational therapy, social work or another health-related discipline will 

be considered with appropriate experience.
• Registered and in good standing with a regulatory body (preferably College of Nurses of Ontario, College of 

Occupational Therapists of Ontario, or Ontario College of Social Workers and Social Service Workers).
• 2 years’ direct clinical experience in pediatrics is preferred.
• Experience in case management is preferred. 
• Policy and Procedure development experience is an asset.
• Highly developed understanding of industry regulations, standards, best practices, and respective college 

professional guidelines.

Salary is in accordance to WUT Salary Grid. All applicants MUST submit a letter of application, current 
resume, and copies of credentials and TWO (2) work-related reference contacts, marked CONFIDENTIAL to: 

 Care Coordinator
Aasgaabwitwindwaa Binoojiinhik Wiin ni Gshiwewziwaat Program

Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre

P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: February 11, 2022 @ 4:00pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Licence and 
Abstract. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submissions will not be accepted. No return of submissions.
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help wanted! help wanted!help wanted! help wanted! help wanted!help wanted!
MFN GROCERY STORE INC.

EMPLOYMENT OPPORTUNITY

BOOKKEEPER
$39,520 – $43,680/year

Full-Time Regular (40 hrs. per week)

Position Summary:
This position’s responsibilities are to accurately record all day-to-day financial transactions and complete payroll of the 
grocery store.

Reporting Relationship:
The Bookkeeper reports to the Grocery Store Manager or designate.

Essential Functions:
• Keep and file financial records and establish, maintain, and balance various accounts using Sage 50.
• Prepare, examine, and analyze accounting records, financial statements, monthly and annual forecasting, and 

other financial reports.
• Verify and reconcile documents such as invoices, contracts, orders, and vouchers.
• Review, investigate, and correct inconsistencies in financial entries, documents, and reports; and other duties as 

assigned.
• Must attend regular Board of Directors meetings to provide and present monthly financial updates to the Board of 

Directors.

Qualifications and Requirements:
Preferred
• Post-Secondary Degree or Diploma in accounting and/or business administration or equivalent working 

experience in a retail environment. 
• Minimum 2 years’ successful work experience in a bookkeeping/financial role.
• Working knowledge of a full accounting cycle.
Minimum
• Must have OSSD or equivalent with related (5) years’ related work experience. 
• Must have demonstrated proficient use of computer software (i.e., Sage 50, Excel, Word). 
• Working knowledge of finances and office procedures. 

Other:
• Strong analytical skills, ability to multitask and prioritize and excellent time management and organizational skills. 

The successful candidate will be required to submit the following upon hire:
• Current thirty (30) day Police Criminal Reference Check (CRC)
• Confirmation of their COVID-19 Vaccinations

DEADLINE:  FRIDAY, FEBRUARY 4, 2022 AT 3 P.M.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and education 
certifications addressed to:

CONFIDENTIAL 
You may drop off your resume at 404 ON-551 M’CHIGEENG, ON P0P 1G0

c/o Sean Gray, MFN Grocery Store Manager
OR email resumes to gsmanager@mchigeengfreshmart.ca

LATE OR INCOMPLETE applications will not be considered and only applicants selected for an interview  
will be contacted. 

For a complete job description, please contact Sean Gray at gsmanager@mchigeengfreshmart.ca

 EMPLOYMENT OPPORTUNITY
YOUTH MENTAL HEALTH WORKER

Summary
Under the direct supervision of the Nadmadwin Mental Health Manager/Clinician, the Youth Mental Health Worker 
provides professional clinical assessment, counselling, education and referral services to individuals, groups 
and families; and health promotion services in the form of educational and primary prevention activities to the 
community of Wikwemikong, ages 13 to 25 years. 

Responsibilities
1. To promote healthy children, youth, family and community environments in which all community members 

can thrive through culturally appropriate community-based programs, between the ages of 13 – 25 years.
2. To support the complete physical, emotional, spiritual and mental well-being of the youth, ages 13 to 25 

years.
3. To participate in the “Outdoor Adventure Leadership Experience” (OALE) 10-day canoe trip by, taking 

necessary training to enhance skills to ensure overall well-being and safety, which includes but is not 
limited to safe food handling, advanced wilderness first aid and youth leadership manual training. 

4. To facilitate culturally appropriate and efficient mental health and addictions services to the youth between 
the ages of 13 years and 25 years.

5. To ensure culturally appropriate quality of service by working under close supervision of the Mental Health 
Manager.

6. To promote culturally appropriate mental health and addictions services in the community of Wikwemikong.
7. To participate in the “Critical Incident Response Plan” for Wikwemikong.
8. To participate in the anti-bullying campaign. 

Qualifications
• Bachelor’s degree in psychology or social work or one of the helping disciplines; or successful completion of 

a college diploma program in the social services field.
• Standard Cardiopulmonary Resuscitation (CPR) and First Aid Training; Advanced Wilderness First Aid, Applied 

Suicide Intervention Skills Training (ASIST), Mental Health First Aid.

All applicants MUST submit a letter of application, current resume, copies of credentials and two 
work-related reference contacts, marked CONFIDENTIAL to: 

Youth Mental Health Worker
Attention: Melissa Roy

NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16 A Complex Drive
Wikwemikong, Ontario    P0P 2J0         

Telephone: 705.859.3164 Fax: 705.859.3300 Email: mroy@wikyhealth.ca
            

Deadline: February 11,2022 @ 4:00 pm

Copies of the following will be requested from the SUCCESSFUL candidate: CPIC/VSS, Driver’s Abstract, 
Accreditations and Driver’s Licence. DO NOT INCLUDE IN PACKAGE.

We thank all applicants; only those selected for an interview will be contacted. 
Incomplete submission will not be accepted. No return of submissions.

ALL INTERESTED AND QUALIFIED CANDIDATES ARE ENCOURAGED TO APPLY.

FULL-TIME EMPLOYMENT OPPORTUNITY:
ALTERNATIVES PROGRAM WORKER

Department:  Health Services
Classification/Level:  CS-3 ($51,530 - $62,980)

POSITION SUMMARY:  
The provision of professional counselling and support to individuals, families, and groups in addressing addictions 
issues, including the provision of community development, educational and prevention activities in regard to 
addictions issues.

REPORTING RELATIONSHIP: 
The Alternatives Program Worker will work under the direction and supervision of the Mental Health Clinic Manager.

ESSENTIAL FUNCTIONS:
To provide professional assessment and counselling in relation to addictions by:
• Providing an assessment of client needs
• Developing treatment plans based on results of assessment
• Providing direct counselling to individuals, families, and groups
• Providing referrals as appropriate to other services or treatment programs
• Providing aftercare services and support for clients
• Maintaining a case management system utilizing the mental health case recording system
• Participating in intake and case reviews
• Ensuring professional competence by seeking consultation and effective use of clinical supervision
• Provide Case Management for clients participating in the Opioid Agonist Treatment program
• Familiar with the community-based rapid access to addiction medication model
• Ensure strict privacy and confidentiality is always practiced and adhered to 

To provide community development, educational and prevention activities to address addictions by:
• Facilitating activities (i.e., harm reduction, support groups, relapse prevention)
• Working in partnership with other programs in providing prevention activities
• Facilitating addictions awareness through educational initiatives and the gathering and distribution of 

recourses on addictions issues
• Keeping abreast of developments in the addictions field

 
QUALIFICATIONS/REQUIREMENTS:
Preferred
• University Degree in Human Services
• One (1) or more years’ work experience in the provision of counselling services to Anishinabek children, 

youth or families with a combination of training and work experience with Anishinabek people, communities, 
culture, traditions and teachings

• Ability to register with professional body would be an asset
Minimum
• College Diploma in Social Services or related field of study
• Two (2) or more years’ work experience in the field of addictions
• Experience in addiction assessment, treatment, and interventions
• 
Other
• Excellent interpersonal and communication skills
• Must have a valid First Aid and CPR certification
• Knowledge of Anishinabek culture and principle issues affecting Anishinabek people in the area
• Understanding the Ojibway language or the willingness to learn
• Must have a valid “G” Driver’s licence and access to vehicle
• Must be willing to work flexible hours and weekends when required
• Must be self-motivated, ability to work under minimal supervision, but in a team environment 
• Must submit a negative Police Vulnerable Sector Screening Check (VSS) upon hire
• Must submit confirmation COVID-19 vaccinations upon hire

APPLICATION DEADLINE: MONDAY, FEBRUARY 14th, 2022 @ 3:00 P.M.

Interested applicants must submit COVER LETTER, RESUME, THREE (3) CURRENT WRITTEN REFERENCES 
(2 Work-Related references from a direct supervisor/manager and 1-character reference) and applicable 
education certifications addressed to:

CONFIDENTIAL:  ALTERNATIVE PROGRAM WORKER
c/o Human Resources

M’Chigeeng FN, P.O. Box 333
M’CHIGEENG, ON P0P 1G0 (Fax 705-377-4980) 

or Email to: employment@mchigeeng.ca

LATE OR INCOMPLETE applications will not be considered, and only applicants selected for an interview  
will be contacted.

For a detailed job description, please email: andream@mchigeeng.ca  

JOB OPPORTUNITY
Part-time permanent

MUNICIPALITY OF CENTRAL MANITOULIN
BUILDING CUSTODIAN

 A person to carry out the maintenance/custodial work for the Central Manitoulin  
Municipal Complex ( 6020 Highway 542 ) in Mindemoya that includes public 

areas of the building, outside work also. Approximately 3 to 4 hours per day.  The 
Municipality has set an annual rate of pay for the work required.

A mandatory walk-through of the facilities is scheduled for 10:30 a.m. on Friday, 
February 4 – meet at the Municipal Complex, 6020 Highway 542, Mindemoya, ON.

Deadline for receiving resumes is Noon on Monday, February 7, 2022. Further 
information  may be obtained by contacting the office below. A detailed job 

description is available on request. 

CAO/Clerk
P.O. Box 187

6020 Highway 542
Mindemoya, Ontario P0P 1S0

Fax: 705-377-5585  Telephone: 705-377-5726
email:  centralm@amtelecom.net



First semester is official-
ly over today! Also, it is
Groundhog Day! I wonder
if  there will be six more
weeks of  winter or an early
spring. As per usual, we
will be seeing snow for a
while longer either way. 

A groundhog joke for
you: Why is it so annoying
to watch TV with Punx-
sutawney Phil? He always
hogs the remote.

Last Wednesday, January
26, students had a “cold
day.” Due to the frigid
weather, buses were can-
celled in the morning but
ran in the afternoon.

Tomorrow, Thursday,
February 3, is being classi-
fied as a ‘turn around’ day
and Friday, February 4 is a
PD (Professional Develop-
ment) Day. Students do not
have to go to school either
Thursday or Friday which
means they have a four-day
weekend!

Second semester begins
on Monday, February 7.
The schedule for the semes-
ter will look a little differ-

ent than the first semester.
We are returning to four
class periods a day like it
was in pre-COVID-19 times.
This switch was announced
by the Rainbow District
School Board (RDSB) on
Monday, January 24. 

Manitoulin Secondary
School’s virtual Grade 8
student, parent and
guardian information
night will be held on Thurs-
day, February 10 at 6:30 pm.
This session will be held
via a Google Meet. The
meet link (on Thursday,
February 10) and more
information can be found
on the MSS website,
https://manitoulin.rain-
bowschools.ca/. 

The 2022 Snowmobile
Fun Run is coming up on
Friday, February 18. It will

begin at MSS at 9 am and
snowmobilers will ride the
Gore Bay, Providence Bay,
M’Chigeeng loop. For addi-
tional information, please
contact Mr. Davy at 705-368-
7000 or davya@rain-
bowschools.ca. COVID-19
protocols will be in place as
per the requirements and
recommendations from the
local health unit and RDSB.

A few select sports, like
volleyball, are starting
back up after school. Late
buses will run on Tuesdays
and Thursdays, providing
that enough students sign
up for them. Students must
sign up on the Google Form
before 12:20 pm on those
two days.

Joke of  the week: Win-
ters are fierce in the north,
so the construction project

owner decided to do a good
deed and buy earmuffs for
his foreman. The owner
noticed the foreman
wasn’t wearing the ear-
muffs the next week, even
though it was cold. So, the
owner asked, “Didn’t you
like the muffs?” The fore-
man said, “They’re a thing
of  beauty.” “So why don’t
you wear them?” the own-
er asked. The foreman
explained, “I was wearing
them the first day, and
somebody offered to buy
me lunch, but I didn’t hear
him! Never again, never
again!”

Upcoming events
include a PD Day, four-day
weekend, start of  second
semester, virtual Grade 8
information night and the
snowmobile fun run.

Until the next time,
“Dream and Believe.
Learn and Achieve!”
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Notice to Creditors 
 
All claims against the Estate of Melvina M. 
Corbiere, late of M’Chigeeng, who passed away 
on January 18, 2022, must be �led with the 
undersigned by April 2, 2022, a�er which that 
date the estate will be distributed having regard 
only to the claims of which notice have been 
received.   
Debbie Debassige and Ronald Ray Corbiere 
Box 136 
M’Chigeeng, ON 
P0P 1G0   
Executors of Estate

NOTICE TO CREDITORS 
AND OTHERS

All claims against the Estate of Robert 
Archibald Cadden (aka Archie Cadden), 
late of 464 Lighthouse Rd, Meldrum Bay, 
who died on or about the 29th day of 
September 2021, must be filed with the 
undersigned personal representatives on 
or before the 18th day of February 2022, 
thereafter, the undersigned will distribute 
the assets of the estate having regard only 
to the claims then filed.

Dated this 14th day of January 2022.
Susan Feindell
c/o Counter & Mitchell
Barristers & Solicitors
PO Box 2939
Richmond Hill, Ontario
L4E 1A8

Death Notices
VIOLET AGNES SHAWANDA

(STYRES)

Peacefully at the John Noble Home inBrantford, Violet began her journey
to Heaven.  She was the spouse of Mor-
ley Styres (predeceased). Step-mom of
Darryl and Sandra, Darren (deceased),
Derek and Sandra, Stephanie and
Hopeton, Marcia and Avalon, David,
Roselyn and her fur baby “Pawsie Boy.”

She had many great-grandchildren, grandchildren, nieces,
nephews and friends. Her siblings include Vera, Junie and
Bernie, Stuart and Donna, Wilfred (deceased) and Bea. She
was the daughter of George and Nora Shawanda. Violet was
an amazing woman who accomplished a lot during her time
here.  She was a professor at McMaster University, faculty
member at Lakehead University, elementary teacher at
many First Nations reserves across Canada. Violet also en-
joyed designing clothes and was a hit during her studies in
fashion design at George Brown College. Violet enjoyed
travelling and travelled to over 60 countries with the love of
her life Morley.  She loved meeting people and enjoyed de-
signing her regalia for her jingle dress dancing as she fol-
lowed the pow wow trail. Violet was born in South Bay,
Wiikwemkoong Unceded Territory located on Manitoulin
Island. She had an incredible love for the Odawa culture,
traditional teachings and was fluent in the Odawa-Ojibway
language and often taught the language to family, friends
and strangers. Violet was a residential school survivor.  Res-
idential schools were created for the purpose of separating
Indigenous children from their families, in order to mini-
mize and weaken family ties, cultural fortitude, and the
power of the Indigenous language, to indoctrinate children
into mainstream culture.  Despite the traumatic experience
of the residential school system, Violet’s resilience, deter-
mination and love of the language and culture empowered
her to ensure that the language and culture was passed on to
many Indigenous children.  Her legacy and hard work will
live on through many generations to come.  Much love and
thanks go out to Dr. Zacks, Seasons Retirement Communi-
ties and John Noble Home Palliative Care Unit for their
compassion, care and love during Violet’s time here.
Rested at Styres Funeral Home, 1798 Fourth Line,
Ohsweken on Sunday, January 30, 2022 from 4 to 6 pm,
where a private family service was held at 1 pm on Monday,
January 31, 2022. Interment at Six Nations Pentecostal
Cemetery. RhbAnderson.com.
“An excellent woman (one who is spiritual, capable, intel-
ligent, and virtuous). Who is he who can find her?  Her
value is more precious than jewels and her worth is far
above rubies or pearls.”  Proverbs 31:10 Amplified

JEAN-CLAUDE BERTRAND 
"Johnny"

August 24, 1969 - January 22, 2022
Jean-Claude Bertrand "Johnny" as he
was affectionately known by all who
knew him died peacefully on January 22,
2022 at the North Bay Regional Health
Centre. Johnny was born on August 24,
1969 in Chapleau. Predeceased by his
father Jean-Guy Bertrand, mother Aline
Foisy Bertrand and sister Linda

Bertrand. Johnny will be greatly missed by his partner
Deanna Dewar, daughters Ava and Sophie Bertrand, in ad-
dition to his sisters MJ and Dianne Bertrand and many ex-
tended family members in North Bay and on Manitoulin
Island. Johnny was loved by everyone who knew him, and
he made lasting friendships with his childhood friends from
his neighbourhood, schools, sports and work. He lived a
full life on his short stay here on Earth and was always the
life of a party. No one could tell a story or joke like Johnny.
His infectious smile and humour made everyone laugh and
want to be a part of Johnny's world. He was a real gentle-
man, greeting everyone by name (young or old) and took
the time to connect with you about something personal in
your life. He never forgot a person, or what was happening
in their life and made an effort to listen and support them.
Even on his last day, Johnny was greeting his friends and
colleagues individually, shouting out their names, giving
them the attention, he felt they deserved. Johnny attended
Ecole Secondaire Catholique Algonquin where he met
many of the friends he continued to hold dear up until his
passing. Johnny was a skilled paramedic and worked with
the North Bay Ambulance Service for 14 years before he
transferred to the West Parry Sound Ambulance Service
where he spent the rest of his career. When Johnny wasn' t
working, he was busy renovating his house, looking for ad-
venture or playing various sports such as hockey, cycling,
running and swimming. His favourite though, which
brought him many good times, was slo-pitch where he was
known for his "Tomahawk Chop." Johnny owned a lawn
care business, Rakers Lawn Care and was very generous
by sponsoring the ball team for a few years. As a hands-on
father, his greatest joy in life was his daughters. Ava and
Sophie will have many fond memories of their "Papa" at
their swimming lessons, summer camping trips and quiet
times around the bonfire on Manitoulin Island. Johnny was
a caring, sociable, fun loving, practical, "salt of the earth"
guy who faced health challenges due to his diagnosis with
Cadasil Disease with bravery and grace. Johnny was a self-
less soul. He always looked for the best in a situation and
would make light of it to help those around him. When
Johnny knew the end was near, he provided an opportunity
for family and friends to cope and heal. He stayed positive,
visited with old friends and family, making time for per-
sonal goodbyes. Johnny continued to think of others until
his final moments, as he donated his organs to the Gift of
Life for transplant and to hospital research teams across the
province. Johnny left us with his quote, "When the powers
to be give you a bag of lemons, you make lemonade, right?
Well okay. I'll see you at my stand!" Donations can be made
to the Canadian Organization for Rare Disorders (CORD).

Memorial donations are gratefully appreciated and can be
made at the admitting office to the auxiliaries of the Mani-
toulin Health Centre and the Renovation Fund in both Min-
demoya and Little Current and the Gore Bay Manitoulin
Lodge Auxiliary Incorporated, 3 Main Street, Gore Bay, On-
tario, P0P 1H0 and the Manitoulin Centennial Manor
Fundraising or Manor Auxiliary, Postal Bag 460, 10 Robin-
son Street, Little Current, Ontario, P0P 1K0. Donations can
also be made to the Manitoulin District Cenotaph Fund, Box
656, Little Current, Ontario P0P 1K0 or Pet Save Mani-
toulin, Box 393, Gore Bay, Ontario P0P 1H0.

thank youo
The congregation of St.
Andrew's United Church,
Meldrum Bay, extends deep
appreciation to Lafarge
Canada Inc. and the Dawson
Citizens Improvement
Association for their gen-
erosity in covering our heat-
ing and electrical bills and for
providing lawn care duties in
2021. Thank you, Lafarge
and DCIA!

38p

BONIFACE—In memory of
Harry, my fishing buddy,
brother-in-law and best
friend, who passed away
February 1, 2005 after a long
fight with cancer.
My memory book has sadly
turned another page.
Think about you often Harry.
Doug McMurray

38c

in memoriam=

Rachael
Orford

Billings Twp. supports
MHC capital projects
by Tom Sasvari
KAGAWONG—Billings Township council would like
their share of  the excess funds raised towards the pur-
chase of  four ventilators for the Manitoulin Health Centre
(MHC) to go towards other capital needs the hospital may
have.

“As the letter from the MHC outlines, there was more
money raised than had been set for the goal on the pur-
chase of  the four ventilators at the hospitals,” said
Billings Mayor Ian Anderson at a council meeting last
week. 

In a letter to Billings council dated December 14, 2021,
Tim Vine, interim co-chief  executive officer (CEO) of
MHC wrote in part, “thank you for your support in 2020 in
raising funds to purchase four ventilators for MHC. This
was a very successful effort by the Island community and
in a few short days, the $80,000 goal was exceeded. Once
MHC finalized the purchase of  the ventilators, a surplus
of  funds remained.”

“You generously supported this campaign, and with
costs now expensed and a surplus remaining, MHC is
seeking further direction from you regarding your gift.
MHC would be pleased to either redirect your donation
towards MHC’s other capital needs, such as the Minde-
moya emergency department renovation and expansion
project or return your donation to you.”

“Once again, I would like to sincerely thank you for
your kind donation and support of  Island healthcare,”
added Mr. Vine.

Billings councillors Sharon Alkenbrack and Sharon
Jackson forwarded and seconded a motion that council
direct staff  to reply, indicating the township would like
the excess funds used to support other MHC capital needs
projects.”



Contaminating our
Oasis

by Anika Smith
and Daphne Carr

Pollution is a broad
and very relevant
topic because it

affects the whole planet,
including Manitoulin
Island. We may have a very
green environment com-
pared to other places but
that doesn’t mean we are
invulnerable to the impact
of  various types of  pollu-

tion: air, light, land and
water.

Air pollution is caused
by excessive amounts of
greenhouse gases being

released into the air due to
human activity. You may
notice in bigger
cities/towns the air quali-
ty isn’t as great as the air

we breathe here. People
who constantly breathe
polluted air are at higher
risk of  getting lung dis-
eases such as bronchitis
and lung cancer. Polluted
air also threatens nearby
ecosystems, where the
fragile shifting balance
could result in a major loss
of  wildlife. Carbon and
other greenhouse gases
also act as a blanket to
Earth. This is contributing
to our Earth’s warming at
an alarming rate. To help
keep the Earth as we know
it, avoid contributing to
air pollution by walking,
biking, or carpooling, if
able. 

Light pollution is more
common in urban centres,
but it still affects us here.
Light pollution heavily
messes with migration
patterns and algae
blooms, among other
things. Artificial lights
can throw migratory
birds and insects off  route
and even blind them.
Light pollution is one of
the many things responsi-
ble for the fast-dropping
monarch and some song-
bird populations. Non-
migratory animals are
also impacted. Artificial
light can make habitats
unlivable for animals like
bats who use darkness to
cloak themselves from
predators, or it will attract
animals like moths to
unsafe spaces. This leads
to an unbalanced ecosys-
tem. 

Land pollution is also
detrimental. Landfills are
a great way to keep trash
in a concentrated place,
but it is still pollution.
Plastic takes at least 450
years to decompose, while
still harming the sur-
rounding habitat. It dis-
places many animals and
plants. Reducing your per-
sonal garbage will bring
us a step closer to conserv-
ing habitats. Land pollu-

tion also leaches into
water systems.

Water pollution is an
overwhelming concern: oil
spills, water runoff  from
farms, sewage, factories by
water, and the estimated
363,762,732,605 pounds of
garbage in the ocean as of
2021. The ocean is this
world’s lungs, and without
it, we wouldn’t be here.
Fifty to eighty percent of
our air comes from ocean-
dwelling creatures, and it
also regulates global tem-

peratures. The ocean may
be far away, but there are
many local waters to pro-
tect around us. Forty per-
cent of  people do not have
access to clean water,
Canada has a fifth of  the
world’s fresh water, yet
roughly 758 communities
have had boil water advi-
sories. Many are due to
careless human actions
that poison the water.
Addressing water pollu-
tion needs to be a priority.

We hope this article has
opened your eyes to pollu-
tion and its effects on our
lives. We are very privi-
leged to live in such an
environment without suf-
focating pollution due to
urbanization. However,
this means we all need to
take action to protect this
oasis.  
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MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

Commercial building and lot only.  Business is not for sale. 
Great exposure. MLS X5430021

$475,000

1-800-990-3326
THE REAL ESTATE CENTRE, BROKERAGE

CELL 416-346-9099
WWW.MANITOULINISLANDREALESTATE.COM

ISOBEL 
EDWARD

Sales Representative
Toronto Real Estate Board

iedward@trebnet.comrjdiebolt@hotmail.com
Two quick recipes to whip up. I still have

an attitude for buying salad dressings. I
don’t because they all taste the same and
very few of  them use a good olive oil; olive
oil, which is important for our health!

Peanut Dressing
For this recipe use the natural peanut

butter or any kind of  nut butter or seed
butter you like. It calls for agave syrup,
which is fine, but I used maple syrup. It is
local! 

This dressing is in two parts. Both are
simple to make. You can do this two ways:
The first way is make a single batch of
peanut dressing and add the exact amount
of  the sesame syrup or add all of  the syrup,
which makes the dressing a bit sweeter.
The second way is double the peanut butter
or nut butter and oil then add all of  the sin-
gle sesame syrup recipe. This will make
the dressing less sweet. Both work.

SWEET SESAME SYRUP:
3/4 cup agave syrup or maple syrup
1/2 cup organic apple cider vinegar
3 Tbsp tamari

If  you are going to use the agave heat it
with the vinegar until both are well 
blended.

If  you are going to use the maple syrup
just whisk all the ingredients together and
set aside.

PEANUT DRESSING:
1 cup natural peanut butter or your 
choice
3/4 cup Sweet Sesame Syrup *note 
from above
3/4 cup sunflower oil or olive oil

In a blender, combine the peanut butter
and Sweet Sesame Syrup. Blend until
smooth, 15 to 20 seconds. With the blender
running on low speed, slowly drizzle in the
oil until the dressing is emulsified and
thickened, about 30 seconds. This dressing
will keep in the fridge for up to seven days.

*I really like to use this dressing on a
cabbage salad. The quickest is to thinly

slice part of  either a head cabbage or Nap-
pa and then add a package of  Power Green
Blend (mixture of  sliced Brussels sprouts,
kohlrabi, broccoli, carrot and kale).

Ginger Garlic Noodle Soup with
Bok Choy

This soup takes about 30 minutes to
make. You can change it by adding chicken
or other veggies if  you like. Star anise is
one of  my favourite spices to use, it is a
required taste but it is the extra flavour
that will help make the soup delicious.

2 Tbsp olive oil
1 large onion diced
5 cloves garlic minced
1 bunch green onions chopped, green 
and white divided
3 Tbsp fresh ginger minced or grated or 
pureed with a little water
6 cups chicken or vegetable broth or 
water
2 whole star anise
2 Tbsp soy sauce or Tamari
10 oz crimini mushrooms sliced
6 oz rice noodles
2 small heads Bok Choy roughly chopped

Heat the olive oil in a medium-sized
stockpot over medium heat. Add the diced
onion and cook at least 10 minutes until the
onion is soft. Stir often and watch they
don’t burn.

Add the garlic, chopped white parts from
the green onions and the ginger. Cook for
about 2 minutes.

Add the stock or water to the pot and
bring to a simmer. Add the star anise and
soy sauce. Cover and simmer for another 10
minutes. Remove and discard the star
anise from the soup.

Add the sliced mushrooms, uncooked
noodles and bok choy to the pot. Simmer
another 8 minutes until the noodles and
bok choy are tender.

Season to taste with salt, pepper and hot
sauce.

Add the chopped green from the green
onions and serve the soup.

Manitoulin Secondary School students tidy the trails near their school.

LETTER TO THE EDITOR?
email:

editor@manitoulin.ca
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Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

YOUR  
PROPERTY  

COULD BE HERE!

THIS COULD BE YOUR VIEW

Proudly celebrating 50 years 
of being your island connection!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current
1-800-461-0123 or (705)368-2381

LUXURY LAKE  
MANITOU  

WATERFRONT HOME  
A stunning private home 
on 12.23 acres with 445 

ft water frontage. This ar-
chitectural developed & 
designed home features 
an exterior in Manitou-
lin Stone, a 20+ ft high 

-
place, cathedral ceiling, 

open concept kitchen, 
dining, & living room. 
The home has a bdrm, 
bath, & laundry on the 

master bdrm with 3 pc 
bath. MLS#2098244

OLDER HOME ON ELEVATED LOT  
Gore Bay     

$190,000    MLS#2098835

896 FT OF LAKE MANITOU  
WATERFRONT  Maple Rocks Lodge    

$875,000   MLS#2095694

GREAT OPPORTUNITY  
Little Current       

$228,000      MLS#2099188

LACLOCHE MOUNTAIN RESORT 
Charlton Lake    

$975,000   MLS#2097655

100-ACRE FARM  
Evansville     

$990,000    MLS#2092616

HURON MOTOR LODGE 
South Baymouth     

$999,000    MLS#2098573

20+ ACRES W/400 M WATERFRONT 
Sheguiandah         

$595,000       MLS#2099287

LARGE LEVEL BUILDING LOT 
Kagawong      

$149,000     MLS#2099729

BUILD YOUR DREAM HOME 
Manitowaning        

$129,000        MLS#2099569

300 ACRES WITH HUNT CAMP 
Silver Water       

$359,000       MLS#2099271

AFFORDABLE COMMERCIAL 
SPACE    Little Current      

$180,000     MLS#2098237

ALL-BRICK BUNGALOW 
Sheguiandah         

$279,000        MLS#2099838

3 BDRM HOME W/GUEST COTTAGE 
South Baymouth      

$499,000      MLS#2098561
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