
by Michael Erskine 
LITTLE CURRENT—By the time 
the snow is packed enough for 
snowmobilers a new route to Lit-
tle Current will be open and bear-
ing a name near and dear to Man-
itoulin. The new Snowdusters 
Club Marc Hovingh Trail passes 
by the former Little Current land-
fill off  Highway 540 after coming 
up from the North Channel along 
a NEMI road allowance. 

“We are working on a re-route 

through Little Current. We’ve got 
a contractor on-site, E. Corbiere 
and Sons. Operator and owner 
Aaron Corbiere has made a large 
donation to the re-route that we 
have to put through Little Cur-
rent,” said Snowdusters president 
Dave Mack, himself  a sergeant 
with the UCCM Anishinaabe 
Police Service. Naming the trail 
in honour of  Constable Marc Hov-
ingh, who was slain while 
responding to a 2020 trespassing 

call in Gore Bay. Mr. Mack said 
that Lianne Hovingh, the fallen 
officer’s wife, was consulted about 
the club’s plan and gave it her 
blessing. 

For Mr. Mack and the host of  
volunteers who were working dili-
gently to clear the trail in time for 
the recent snowfall, naming the 
trail for Constable Hovingh “just 
made sense.” 

The Snowdusters president 
explained that the trail is “a re-
route through Little Current.” He 
lauded Island contractors E. Cor-
biere and Sons, which supplied 
the heavy equipment and opera-
tors who made short work of  cut-
ting the trail. 

“We all knew Marc,” said Mr. 
Mack, who added that the trail 
would be a fitting tribute to the 
OPP officer known as an avid out-
doorsman. 

“I guess at the end of  the day, 
one of  the main reasons why we 
want to do this is, when you’re out 

by Michael Erskine 
ESPANOLA—The Ontario gov-
ernment announced the creation 
of  53,000 new affordable childcare 
spaces by December 2026 after 
finally signing onto a federal 
childcare program that aims to 
lower fees paid by families to $10 a 
day. Manitoulin-Sudbury District 
Services Board (DSB) will see 183 
new spaces created in its catch-
ment area—but in times of  ever-
increasing shortages of  early 
childhood educators, getting 
those spaces in place is not as sim-
ple as flicking a switch. 

“Staff  are in the process of  
reviewing the Directed Growth 
and Access and Inclusion Frame-
work details provided by the Min-
istry of  Education,” said DSB 
CAO Donna Stewart. “We will be 
reviewing community demo-
graphic data and consulting with 
providers and community part-
ners in early January to deter-
mine the best path forward recog-
nizing the need to balance 

directed growth and provider 
capacity as it relates to workforce 
challenges to ensure we develop a 
system that supports increased 
access and inclusion for families 
in our district.” 
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Former Wiikwemkoong 
chief of police receives 
four months house arrest
by Lori Thompson,  
Local Journalism Initiative Reporter 
GORE BAY—Wikwemikong Trib-
al Police Service’s former police 
chief  has received an eight-month 
conditional sentence. For four 
months, Terry McCaffrey will be 
under house arrest. He will be 
subject to a 9 pm to 6 am curfew for 
four months after that. Earlier 
this year, Mr. McCaffrey was con-
victed of  sexual assault of  an 
employee. The incident occurred 
in January 2021. 

“This was not a romantic over-
ture gone wrong; it was an expres-
sion of  power,” said Justice J. 
Elliott Allen. 

Before Justice Allen read out 
the sentence, the victim told the 
court the whole process has been 
hard. “My healing journey is still 
ongoing,” she said. 

The Crown had requested a jail 
sentence of  three to five months, 
while defence counsel suggested a 
conditional discharge would be 
appropriate. Justice Allen was “of  
the view” that a conditional dis-
charge was inadequate to meet the 
principles of  sentencing, and that 
as a former police officer, Mr. 
McCaffrey would be in danger if  
placed in custody.  

Although Mr. McCaffrey’s 
actions were a “gross breach of  
trust” against the victim, the 

police service and the community, 
Justice Allen said he believed it 
was “society’s best interest” that 
he remain gainfully employed. Mr. 
McCaffrey is currently working as 
a gym manager and is the main 
financial supporter of  his family. 

The court heard that Mr. McCaf-
frey is Indigenous but was denied 
legal status until Bill C-31 “partial-
ly rectified the misogyny of  the 
Indian Act.” He suffered abuse 
and bullying as a child but “pre-
vailed” with 25 years of  service in 
various tribal police forces, 
including as chief  of  Wik-
wemikong Tribal Police Service.  

Mr. McCaffrey has “thrown 
away 25 years of  work in one 
moment,” Justice Allen said. “He 
has done himself  more damage 
than any sentence I can impose.” 

The conditional sentence 
achieved the “clear intention” of  
Gladue to reduce the “overrepre-
sentation of  Indigenous people in 
jails” and balanced the various 
factors under consideration in the 
case. The sentence also required 
that Mr. McCaffrey provide a DNA 
sample and be added to the nation-
al sex offender registry (SOIRA) 
for 10 years. 

Mr. McCaffrey is currently 
residing in Thompson, Manitoba. 
He will be appealing the convic-
tion.

OPP Sergeant Chris Wesley, Snowdusters Club secretary Myra Holson, Snowdusters president Dave Mack, Ryan Corbiere, 
Aaron Corbiere, Gareth Mack and Paul Richer (operating machine in background) were on hand as work on the new Manitoulin 
Snowdusters’ Marc Hovingh Trail was nearing completion. 

photo by Michael Erskine

Snowdusters Snowmobile Club honours PC 
Marc Hovingh with namesake section of trail

Island snowmobile club commits 
to not welcoming ATVs on trails

DSB welcomes news of new daycare 
spaces funding but concerned about 
dearth of early childhood educators

Invasive black carp getting closer to Great Lakes
        Species has established itself in Mississippi River
MICHIGAN—News that black carp are spreading through the US Mid-
west and are threatening Illinois waterways is not good, especially if  
they become established in the Mississippi River, says a representative 
of  the Great Lakes Fishery Commission 
(GLFC). 

“The good news is that they are not near the 
Great Lakes, but the fact that they have a toe-
hold in the Mississippi River is not good news; 
when they are established it just makes it just 
more difficult to eradicate them,” said Marc 
Gaden, deputy executive secretary of  the 
GLFC. 

“The black carp have been known to be in the Mississippi River 
basin, but a recent study release is the most comprehensive study show-
ing that they are present and establishing on their own,” said Mr. 

Gaden. “It confirms what we have long suspect-
ed, that black carp are in the Mississippi River. 
Before that there was a suspicion of  this, and 
they were seen in small numbers.” 

The Illinois Radio Network reported earlier 
this month that black carp can grow quickly 
and reach more than three feet long. A fisher-

by Tom Sasvari 
MANITOULIN—A representa-
tive of  Manitoulin Snowdusters 
Snowmobile Club has made it 
clear that the group will never 
participate in a memorandum of  
understanding between the 
Ontario Federation of  Snowmo-
bile Clubs (OFSC) and the 
Ontario Federation of  All Ter-
rain Vehicle Clubs (OFATV) 
involving trails. 

“We’re not part of  that and we 
will never go for that,” stated Al 
Davy, vice-president of  the Snow-

dusters. “This agreement 
(between OFSC and OFATV) is 
mostly for southern Ontario. As 
vice-president of  the Snow-
dusters I can say that we will 
never, ever, join in this agree-
ment. That is the Snowdusters’ 
position.” 

“We have made it clear to the 
Sudbury Trail Plan that this will 
never fly here. That is the Snow-
dusters position and if  it is ever 
forced on us, I’m sure everyone 

A black carp is captured by a United States Geological 
Survey scientist. Adults can reach 3 ft. in length.
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Language Commissioner 
calls on feds to increase 
funding for traditional 
language instructors
by Tom Sasvari 
GARDEN RIVER—Federal government 
funding provided to create fluent Indige-
nous language speakers is not enough, 
says Anishinabek Nation Language 
Commissioner Barbara Nolan. 

“We need to have more Indigenous 
people trained as language speakers 
before it is too late. Our elder speakers 
of  the language are going to pass away,” 
stated Ms. Nolan on the need for further 
government funding to train more peo-
ple in the Ojibwe language. She says it is 
crucial to get younger people involved, 
immersed in Anishinaabemowin, to 
becoming fluent speakers. 

“The funds that have been provided 
are not going to be enough,” stated Ms. 
Nolan. She was talking about a recent 
parliamentary committee meeting 
where witnesses told committee mem-
bers that if  the federal government is serious about revitalizing Indige-
nous languages, it must provide better funding. 

The 2019 federal budget provided $333.7 million over five years and 
$115.7 million in ongoing funding to support the implementation of  the 
Indigenous Languages Act. 

But for Ms. Nolan, who is originally from Wiikwemkoong Unceded 
Territory and who was named language commissioner for the Anishin-
abek Nation in 2020, the funding “is not going to be enough” to revital-
ize and strengthen Indigenous languages in Canada. 

“We are already going into our third year on this initiative, so we 
have seven years to create trained language teachers,” Ms. Nolan told 
The Expositor. “I talked strongly at a Chiefs of  Ontario (COO) confer-
ence recently that we need to see communities saying ‘yes, we want 
this,’ and what has to be created is a total immersion atmosphere in the 
language.” 

Staff at the Manitoulin Lodge Nursing Home in Gore Bay are shown with three members of the Gore Bay Volunteer Fire  
Department after a mock evacuation exercise held prior to Christmas.  SEE STORY ON PAGE 21.

Fire chief says inadequate water supply in case of 
fire at proposed new Gore Bay apartment building
by Tom Sasvari 
GORE BAY—At the urging of  its fire chief  concern-
ing fears of  inadequate water sources and flows to 
fight potential fires on the land proposed for the 
development of  20 apartment buildings by Ontario 
Aboriginal Housing Services (OAHS), town council 
is calling for its public works department to review 
all reports relating to this and other issues and bring 
recommendations forward to council. 

“This study shows that there is inadequate water 
available to fight a potential fire,” stated Gore Bay 
Fire Chief  Mike Addison at a council meeting last 
week. “We have reviewed the Tulloch engineer 
report and there is not enough proper water flow, 
flow rate or drainage from the property or proper 
sewer. He said that this took in the original proposal 
for a three storey 35-unit apartment building, and 
that OAHS has changed this to a two storey 20-unit 
building and feel that change will address these con-
cerns. Mr. Addison said he feels the concerns will 
remain, but said it can’t be proven, “until another 
study is carried out with the new two storey 20-unit 
proposal.” 

Mr. Addison said later in the meeting, “I think per-
sonally that we need affordable housing in town, but 
in an appropriate place. Why put potentially vulner-
able people at risk?” 

Mr. Addison and his wife Lori were the sole dis-
senting voices during a recent public meeting with 

OAHS regarding the project. The Addisons will be 
neighbours of  the apartment complex. 

In the services study carried out by Tulloch, it 
states in part for proposed water servicing, “an exist-
ing 100 mm diameter watermain running along the 
north side of  the site is proposed to service the devel-
opment for domestic water use. Based on available 
flow test results, we expect the existing municipal 
water distribution system to be inadequate to meet 
required fire flow demands and sprinkler require-
ments. In order to meet required fire flow demands, 
two options should be considered, upgrading the 
municipal water distribution system or adding 
onsite water storage. Upgrading of  the municipal 
water distribution system would require further 
investigation and likely a combination of  extending 
the municipal watermain along water street and 
upgrading pumps. This would need to be confirmed 
by the development of  a water model of  the entire 
town which is beyond the scope of  this study.” 

Mr. Addison explained “We responded to a fire at a 
residence on Hall Street a couple of  years ago and 
did not have enough water, and that property is fur-
ther up the water line than the lot (3 Water Street) 
being looked at for the development.” He said the 
size of  the water line would have to be increased by 
the town and outlined a fairly large area and proper-
ties that this line covers in that section of  the town.   

Fate of MS Norgoma is again unclear 
by Tom Sasvari 
PORT COLBORNE—It looks like 
the fate of  the M.S. Norgoma is 
again unclear, as a Port Colborne 
man notified the City of  Sault Ste. 
Marie he no longer has an interest 
in the ship. 

“I no longer have interest in the 
vessel,” stated Jeff  Dwor last 
week. “I’ve given them all the 
information and my contacts of  
those I have talked to about the 
ship. Hopefully, that will consum-
mate with a sale of  the ship, and 
not the alternative.”   

The M.S. Norgoma has 
remained docked west of  Algoma 
Steel in Sault Ste. Marie since the 
city approved the sale of  the ves-
sel to Mr. Dwor, in January. Mr. 
Dwor had been hoping to keep the 
ship alive, not have it demolished. 
He told The Expositor previously, 
“I would like someone to do some-
thing similar to what I had origi-
nally wanted to do with the ship. I 
thought it would be interesting to 
turn the ship into almost like a 
residence with apartments on the 
top two levels of  the ship and the 
bottom level would be wonderful 
for people to have some commer-
cial space available to them. I 
would still like it to be in the 
water; if  it is located on land, then 
it just becomes typical, but if  a 
portion of  the ship remains in the 
water (with the apartments and 
commercial space) it makes it 
much more unique.” 

“I haven’t been able to make my 
idea come to fruition,” said Mr. 
Dwor. “I’ve had two people indi-
cate they wanted to buy the ship 
in the spring, whether they will be 
able to buy the vessel I don’t 
know.” He indicated he was start-
ing out on a four-month winter 
vacation to Mexico and Ecuador. 

When he purchased the ship 
from the City of  Sault Ste. Marie 
there were contingencies on the 
sale. “I realized that since we are 
all older, there are fewer people I 
know who would be willing to 

M’Chigeeng’s Eli Fox named new Justice of the Peace 
by Tom Sasvari 
M’CHIGEENG—A M’Chigeeng 
First Nation resident who has 
spent over two decades working in 
Indigenous justice in the Mani-
toulin District has been appointed 
as a Justice of  the Peace within 
the Ontario Court of  Justice, effec-

tive December 29. 
Eli Douglas Fox has spent over 

two decades working in Indige-
nous justice in the Manitoulin 
District. Most recently, he was a 
program worker for the Indige-
nous Bail Verification and Super-
vision Program.  

As part of  this role Mr. Fox trav-
elled to all First Nations across the 
Manitoulin District to provide 
supervision, support, counselling 
and referrals for a number of  
clients. He also attended court to 
develop suitable bail release plans 
in coordination with clients, duty 
counsel and Crown attorneys. 

In addition to his duties in the 
bail program, Justice of  the Peace 
Fox worked as the fire prevention 
officer for M’Chigeeng First 
Nation, inspecting homes and 
ensuring fire equipment was up to 
date, as well as training volunteer 
firefighters. He served as a volun-
teer firefighter in the community 
for two decades. He has also been 
an active member of  Bushido 
Martial Arts and achieved the 
rank of  second Dan black belt in 
karate. 

As a member of  the M’Chigeeng 
First Nation, Mr. Fox has con-
tributed to numerous cultural 
activities and cared for the United 
Chiefs and Councils of  Mnidoo 
Mnising’s sacred bundle. 

Justice of  the Peace Fox has 
been assigned to Kitchener. His 
appointment was announced by 
Attorney General Doug Downey, 
along with the appointment of  27 
other JPs.

McDougall Fuels 
receives Northern 
Business Award 
by Michael Erskine 
SAULT STE. MARIE—McDougall 
Energy Inc. has become some-
thing of  a household brand on 
Manitoulin since its arrival on 
the Island several years ago. Since 
then, the company has seen a rap-
id expansion from the tiny Sault 
Ste. Marie fuel provider founded 
by Allan and Lucy McDougall in 
the small North Shore communi-
ty of  Thessalon in 1949. 

Now headquartered in Sault 
Ste. Marie, the business has 
expanded to become a major dis-
tributor and marketer of  heating 
oil, propane, gasoline, diesel fuel 
and commercial lubricants in 
multiple markets across Canada. 

Cyber security expert offering 
free January seminar for seniors 
by Michael Erskine 
LITTLE CURRENT—Dave Patterson spent over 30 years on the digital 
barricades helping to protect vital resources from the predations of  dig-
ital highwaymen. On January 21, from 11 am, the cyber security expert 
will be providing a seminar on internet security at the NEMI Public 
Library in Little Current. 

“I started working in cyber security at the provincial and national 
level in the early 1990s,” said Mr. Patterson, who has offered the semi-
nar in the past on behalf  of  The Expositor. 

The cyber security mavin said that his seminars are focussed prima-
rily on the elderly, prime victims in the new Wild West that is the infor-
mation superhighway. Unlike the masked marauders lurking in the 
bushes beside rural roadways, the digital bandits preying on people 
today use entirely different and insidious weapons to ply their nefari-
ous trade. 

“Emotion,” said Mr. Patterson. “They prey on emotion and split sec-
ond decisions.” Leveraging the love grandparents have for their grand-
children, the familial bond between mother and child, or the loneliness 

Anishinabek Nation Language 
Commissioner Barbara Nolan.

...continued on page 12

...continued on page 12

...continued on page 12...continued on page 12

...continued on page 19 The current owner of the Norgoma is 
hoping to find an interested party for the 
retired ferry.
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New Year’s Eve is traditionally a time of  hope for the future as gym 

memberships skyrocket along with nicotine patches and Canadians 
across the land set out resolute and determined to make positive 
changes in their lives.  

Looking ahead to the year 2023 there are some signs that hope 
might take root by spring. Ukraine and Russia have signalled a will-
ingness to sit down at a table to chart a course to peace. The horseman 
of  the pandemic may still trot among us but appears to now be man-
ageable enough that restrictions have eased dramatically since the 
start of  2022. 

With 2022 having arrived over the horizon with the four horsemen 
threatening to descend upon us all in full gallop, the disasters that 
plagued the globe in the past year have at least slowed to a cantor, if  
not a trot. Time will, as always, tell. 

But now is the time for resolute decision. New Year’s Day may be a 
simple human construct; it’s not even one of  those solstices marking 
the end or beginning of  seasons, but it is a marker of  hope nonethe-
less. Don’t let reversionistic cynicism cloud your horizon. True, many 
gym memberships lapse as they sink beneath February’s doldrums 
but face this new year with determination and let positive resolution 
be your guide. 

 

There are those who will seek to harness the despair and anger that 
has simmered through the trials of  the past few years to further their 
own designs. Look to the future with clear eyes and judge past griev-
ances with the balance of  hindsight. 

Grand gestures tend to be the stuff  of  great intention and the pre-
ferred tool of  politicians and demagogues in all walks of  life, but it is 
the cumulative impact of  a thousand tiny acts of  kindness that can 
truly change the course of  our lives. 

These past few years have caused too many rifts within our society, 
our communities and our families. Make 2023 the year of  extending a 
hand of  reconciliation and building bridges across those rifts. As 
Canadians, we have always had those forces that have worked to pull 
us apart, but as hardy Northerners we have learned that, despite our 
many differences, we are stronger and better when we stand together 
to face the future. It is what has made us a nation that is the envy of  
the world. 

We, as a nation, have much to be thankful for as we greet the New 
Year. Our greatest strength lies within our tolerance, our compassion 
and our willingness to set aside differences in order to work for the 
greater good of  all. So, as our nation emerges from its pandemic 
chrysalis, let us greet those friends and neighbours whose ideas 
diverge from our own with best wishes for the future and a hearty 
“Happy New Year.”

“who dares not offend, cannot be honest” 
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Writer concerned for the future of Providence Bay post office
Hopes Canada Post sees fit to hire plucky replacement postmaster

To the Expositor: 
As a previous resident of  Providence Bay, I am disappointed that 

Canada Post is taking advantage of  the retirement of  the long-time 
postmaster, Eleanor Lentir, to consider shutting down this modest vil-
lage post office. I am happy that the recent Manitoulin Expositor article 
last week included supportive comments by both Ms. Lentir and Cen-
tral Manitoulin’s mayor, Richard Stephens, lobbying to maintain this 
important service. 

Supposedly, Canada Post is open to “input from the community to 
help them make their decision.” However, it would help if  specific con-
tact information was provided for concerned citizens to share their 

opinions to those responsible for this decision. Fortunately, I took the 
time to phone the Prov post office, where I had a lovely chat with Pam 
Schieckoff, who has been temporarily hired to replace Eleanor. Pam 
also clarified the typo in the recent article regarding Ms. Lentir offi-
cially retiring “sometime in 2024.” I am concerned that Canada Post has 
already made its decision to shut down the Providence Bay Post Office, 
as of  December 30, 2022, when Ms. Lentir retires. Would love to see the 
charming and experienced Pam Schieckoff  realize her hope to become 
the permanent postmaster in Providence Bay. 

D.S. McPhail 
Mindemoya

Holiday musings from an empty nester
‘Holiday dragons’ are much-loved creatures

To the Expositor: 
The house looks like the day after a medieval jousting tournament. 

Decorations and set pieces that were pristine are slightly askew as 
though a gust of  wind went through. Edible delicacies that seemed so 
exotic, now feel like miniature hangovers. The bottles of  hooch previ-
ously lined up, breathing and looking handsome are out in the blue box, 
frosted with the cold. An atmosphere of  tattered glory.  

The kids were home this past week. They came in all smiles, hugs, 
laughter and that good smell from being out in the winter weather. Just 
great. In no time at all they made themselves at home and by golly 
did they ever. 

Starting the next day, the laundry room seemed to be in operation 
24/7. It’s clear there is a directive that every shower simply must 
drain the hot water tank and that a fresh towel is required no matter 

how minor the ablution. Disappearing with their friends and coming in 
(loudly) during the wee hours of  the morning. Opening the fridge door 
and grumbling, ‘what is there to eat?’ How does one address that ques-
tion when the answer is obviously “everything”? And of  course, to walk 
into their rooms to find the lights on and even their windows inexplica-
bly open—a time honoured source of  pure joy for every Dad.  

Then comes yesterday, when after thoroughly feasting, binging and 
scorching, they on leathery wings glide back to their lives. Leaving us 
with that wistful feeling which is just fancy talk for “this sucks.” 

Glad they were here and I’d happily have my dragons home tonight if  
I could. 

Douglas Miller 
Sudbury

Tree of Lights Campaign posts another successful year 
by Michael Erskine 
LITTLE CURRENT—The Manitoulin Island 
community has once again stepped up to sup-
port Manitoulin Centennial Manor residents 
through the Tree of  Lights Campaign, despite 
the challenging financial situation facing 
many. 

“I was not sure what to expect this year with 
us just taking it on and being a little bit later 
than usual getting started,” said Manor 
administrator Don Cook, “but again, the com-
munity has come through and are being very 
generous, even in these tough times.” 

The tally continues rise in the fund used to 
help better Manor residents’ lives.  

“We are currently up to $26,700 and count-
ing,” shared Mr. Cook a couple of  days before 
Christmas. “The goal in the ad is $40,000 as I 
didn’t know what to set it at and I just thought 
I would shoot for the stars.” 

The goal might have seemed ambitious, but 
with cards, letters and e-transfers still pouring 
in, the goal line just keeps getting closer. “We 
are very pleased with the amount raised and 
the number of  people and organizations step-
ping up and donating whatever amount they 
can,” said Mr. Cook. “It all adds up to improve 
our home for the residents that live here and is 
very much appreciated. A great big thank you 
to everyone involved in some way, weather 

helping or donating.” 
Mr. Cook said that the Manor was looking 

forward to finishing the upgrades to the 
home’s dining room facilities and the court-
yard projects so the community can be invited 
“to see the wonderful work we have been able 
to do.” 

The Manor is currently seeking a volunteer 
fundraising chair to take over the helm of  the 
Tree of  Lights and other campaigns. The posi-
tion was previously held by Wendy Gauthier 
of  Little Current who retired from the post 
last year following a very successful run. 

Anyone interested in tackling the rewarding 
position is invited to call Mr. Cook at 705-368-
2710.

The Manor Tree of Lights was bare when the  
campaign launched in November, but its lights now 
shine brightly  to the residents’ great delight.

LETTER TO THE  
EDITOR? 

email: 
editor@ 

manitoulin.com
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Perry Patterson’s “absolutely joyous” new paintings on show in Gore Bay 
by Isobel Harry 
GORE BAY—For the first time in 
over two years, the ground floor 
gallery in Gore Bay’s Harbour 
Centre is alive with art. Perry Pat-
terson’s new exhibition entitled 
‘Sweet Peas,’ encircling the 
gallery’s large room with the floor 
to ceiling windows overlooking 
sweeping views of  the bay and the 
East Bluff, opened here on 
November 18. 

Covering the walls and spilling 
onto tables and easels, the artist’s 
tender-coloured acrylic paintings 
fill the space with his interpreta-
tions of  the delicate, luminous 
flowers that climb up vine-like 
stems and scent the country air 
with heady aromas of  jasmine 
and honey all summer long. 

There’s a roadside patch of  
these beautiful blooms on the 
drive down into Gore Bay; they 
appear suddenly each year in a 
nondescript grassy area and catch 
the eye with their soft hues, vines 
rambling along the ground like 
wild escapees from civilization. 

“I drove by this sweet pea patch 
every day, twice a day, on my way 
to work and back,” says the artist. 
“For eight years. One day, I 
thought, ‘I’ll paint these’.” 

Perry Patterson’s first-ever 
exhibition of  paintings was in 

2018 at the Gore Bay Museum. 
‘Abstractions’ was much different 
in mood, he says: “It was a little 
darker, it looked inward; passing 
by those sweet peas gave me a 
more joyful idea. After the whole 
world went through COVID, this 
vision of  sweet peas was like the 
light at the end of  a long, awful 

tunnel.” 
Using brushes and spray paint, 

Mr. Patterson works at home, 
preferably outside on his balcony 
or, if  indoors, on an old Hoosier 
cabinet given to him by his moth-
er. Popular in the 1920s, the 
kitchen cupboard style has a pull-
out tabletop that is ideal as a 

painting surface and it’s here and 
outdoors that Perry set to work 
for the better part of  a year to 
“convey my impressions of  how 
the flowers looked close-up.” 

The paintings in the gallery 
installation replicate what it is 
like to see a field full of  the old-
fashioned blooms that never fail 
to inspire a feeling of  nostalgia. In 
that spirit, the artist has titled the 
canvases with feminine names 
that were common in the 1800s 
and 1900s, perhaps also evoking 
the era’s tins of  ‘Sweet Pea’ tal-
cum powder that women loved, 
like his grandmother Gertrude, 
his aunt Beatrice, or queens of  
old, like Victoria and Isabella.  

The paintings glow with a sil-
very sheen or have a texture like 
crackling on distressed furniture, 
a process he painstakingly applies 
over a black base coat to further 
enhance the old-time feeling. The 
nubbly texture is important to 
him, says the artist, so that his 
visually impaired friends can also 
enjoy his work; he encourages 
viewers to touch the paintings if  
they are so inclined. 

The backgrounds to the tangles 
of  green tendrils are creamy in 
colour, or of  the palest sage green 
or softest sky blue, making the 
pastel mauve and pink blossoms 

pop out like little butterflies in 
flight.  

“This is absolutely joyous!” 
says Nicole Weppler, director of  
the Gore Bay Museum and of  the 
Harbour Centre. “Out of  so many 
difficulties of  the last two years 
comes this very enchanting 
show.” 

After eight years of  driving to 
and from work up and down the 
hill in town and glancing each 
summer day at the patch of  sweet 
peas, Perry Patterson found new 
employment. “In my new job as 
manager of  the Inn at Gore Bay, 
suddenly I was interacting with 
people from all over, from Europe, 
Ireland, everywhere. I was 
reminded that there’s a whole 
world out there; the world wasn’t 
shut down any more. There was 
joy in seeing people again and 
meeting them inspired a brand 
new perspective and fresh, new 
thinking about art.” 

‘Sweet Peas,’ Paintings by Per-
ry Patterson is on through March, 
2023 at The Harbour Centre, 40 
Lighthouse Road, Gore Bay. 
Closed from Christmas Day until 
Tuesday, January 3, 2023, the show 
is open Tuesday to Saturday, 10 
am to 4 pm.

Perry Patterson’s soft pastel paintings in the Harbour Centre’s gallery exhibition 
entitled ‘Sweet Peas’ replicate what it is like to see a field full of the old-fashioned 
scented blooms that never fail to inspire a feeling of nostalgia.  

photo by Isobel Harry 

Island CEOs bid adieu to municipal life
Veteran Island CAO Ruth Frawley retires after four decades 
by Michael Erskine 
CENTRAL MANITOULIN—
Retirement holds no fears for 
Ruth Frawley despite her 40 years 
in public service. The Central 
Manitoulin CAO/clerk already 
has an eye on expanding her gar-
dens come this spring. 

“I started work in January 1982 
with the Township of  Sandfield,” 
said Ms. Frawley. She went on to 
serve that community for 16-and-
a-half  years before the amalgama-
tion of  Sandfield, Carnarvon and 
Campbell Townships on May 1, 
1998 created the Municipality of  
Central Manitoulin. She would go 
on to serve Central Manitoulin for 
the next 24-and-a-half  years. 

“I served under Sandfield 
reeves D.O. Cannard, Doug Becks, 
Jack Hayes and David Spry,” she 
recalled. Then going on to serve 
reeves (then mayors) of  Central 
Manitoulin, including Perry 
Anglin, Mary Nelder, Gerry 
Strong and Richard Stephens, 
“and council members too numer-

ous to mention,” she laughed. 
Among the projects Ms. Fraw-

ley is most proud are those that 
helped bring the municipality’s 
communities closer together, 
including the completion of  sever-
al bridges: Blue Road Bridge, 
Monument Road Bridge, 
Grimesthorpe Road Bridge, 

Ketchankookem Trail Bridge, 
Case Road Bridge, Union Road 
Bridge and soon the Townline 
Road Bridge in partnership with 
Tehkummah Township.  

The successful completion of  
the new Mindemoya Fire Hall and 
a Welcome Centre in the commu-
nity also rank among her proud-
est accomplishments. 

“The most difficult thing that 
happened in my career was, of  
course, the COVID pandemic,” 
said Ms. Frawley. “It was very 
stressful, not just for me, but all 
my staff. Things and rules 
changed day-to-day and to keep up 
with it all was difficult. Thank 
goodness for such helpful munici-
pal staff.” 

Ms. Frawley was effusive in her 
praise for the municipal staff  
team. “I could not have done my 
job without the rest of  staff ’s sup-
port and help,” she said. “I have 
made many good friends through-
out my work career.” 

Unlike so many senior man-

agers in today’s hyper connected 
world, Ms. Frawley does not own a 
cellphone. “I never have,” she 
said. That doesn’t mean she was 
ever out of  the loop, however. “I 
have my iPad,” she said. “That is 
good enough for me.” 

Ms. Frawley said that despite 
the challenges, she looks back on 
her career fondly. “I have always 
loved my job,” she said. “There 
are so many facets to it and every 
day was different and interest-
ing.” 

The retiring CAO said she is 
looking forward to retirement, 
“when I will have more time for 
my flower and vegetable gardens 
and maybe get back into my pot-
tery studio.” 

Just because she is stepping 
away from the hurly burly of  
managing the municipal staff, Ms. 
Frawley assured The Expositor 
that she has no plans to fade away. 
“I plan to continue being an active 
member of  the Central Mani-
toulin Lions Club where I am the 

current treasurer and the Central 
Manitoulin Historical Society, 
where I am also the current treas-
urer.” Other volunteer opportuni-
ties will no doubt come up, she 
laughed, aware of  the fate of  oth-
er retirees in rural community. 

“I feel that the administration 
of  the municipality is being left in 
good hands with the appointment 
of  Denise Deforge as the new 
CAO/clerk,” said Ms. Frawley, cit-
ing Ms. Deforge’s 20 years of  expe-
rience working for the municipal-
ity. 

Looking ahead to what chal-
lenges will face her successor, Ms. 
Frawley didn’t skip a beat. “Land-
fills,” she said. “Landfills are 
always some of  the most difficult 
things to deal with.” 

As for travel, Ms. Frawley is 
looking forward to having more 
leisurely time to spend visiting 
her son in Calgary. 

Ms. Frawley’s official last day 
as CAO is December 31.

Ruth Frawley says farewell to her job as 
top administrator for Central Manitoulin 
on December 31.

Kathy McDonald retired after 19 years as CAO for Billings Township
by Tom Sasvari 
KAGAWONG—Long-time Billings town-
ship CAO/Clerk Kathy McDonald has 
retired after almost 19 years. 

“I started as CAO/clerk in Billings in 
January 2004, so I have been here for 18 
years and about 10 months,” Ms. McDon-
ald told The Expositor last week. “Some-
times it feels like just yesterday I started, 
and sometimes it feels like 50 years,” she 
quipped. 

At the time she was hired as Billings 
CAO/clerk Ms. McDonald had been a 
property assessor. “I had been a property 
assessor with the Ontario government for 
several years when the Little Current 
office was closed and moved to Sudbury, 
so I terminated my employment with the 
corporation (and worked on the family 
farm for a year).” 

She applied for the vacant CAO/clerk 
position in Billings and was hired. “I had-
n’t worked in a municipal office previous-
ly but as a property assessor, we had cre-
ated the assessment rolls for 
municipalities on taxes, so I was familiar 
with this, which was a help.”  

“Ninety-nine percent of  the time I have 
enjoyed the work (with the township),” 
stated Ms. McDonald. ‘’I have really 
enjoyed working with the current munici-
pal staff. They are all terrific people, and 

everyone really works together. That is 
one thing that I am going to miss: the peo-
ple.” 

Ms. McDonald noted that during her 
time as CAO/clerk, “most of  the time I 
have been here, Austin Hunt was the may-
or. I learned so much from him over the 
years.” 

“And Councillor Sharon Alkenbrack 
had a lot of  great ideas that she came up 
with for downtown Kagawong,” said Ms. 
McDonald. “She is responsible for many 
things like the cedar maze and the stone 
labyrinth, the huge checkerboard game 
set in the downtown area that locals and 
areas can play, and many other ideas that 
she or the economic development commit-
tee came up with. She will be greatly 
missed, not only for her many great ideas 
but for all kinds of  events that she helped 
spearhead or participated in.”  

As for highlights or projects that she is 
most proud of  helping to participate in or 
developing while working for the town-
ship, Ms. McDonald said, “I think the eas-
iest project was the replacement of  the 
equipment in the water treatment plant. 
OCWA (Ontario Clean Water Agency) did 
the engineering and project management 
on the project, on budget, and with no 
issues.” 

“The project that 4elements Living Arts 

and the connection trail was the most dif-
ficult and hardest to work on, and stress-
ful for all committee members who partic-
ipated. But it was a huge, beneficial 
project for the township.” 

Helping to establish the Old Mill Her-
itage Centre was another highlight, said 
Ms. McDonald. “There are just too many 
projects to name them all: like rebuilding 
the Maple Point Road around 2006-2007, 
the rebuilding of  the Main Street Hill and 
the Small Craft Basin project, the many 
upgrades at the waterfront, and the town-

ship has worked very well with Mani-
toulin Streams Improvement Association 
(MSIA) on river restoration projects.” 

“The projects that were accomplished 
in the township were with the staff  and 
council working well together to achieve 
these objectives,” said Ms. McDonald.  

The duties of  being a CAO/clerk have 
changed substantially over the years, she 
said. “There has been a huge increase in 
the workload, some of  it being as simple 
as increased emails; when I started, we 
were using dialup. And the number of  
projects and the amount of  work involved 
with them has increased.” 

She noted the government grant appli-
cation process has increased in work over 
the years, as have requests for proposals 
and project management. “We now have a 
project manager that takes over on those 
responsibilities.”  

“There are increased financial pres-
sures as demand for service increases and 
council tries to keep the tax rates low,” 
continued Ms. McDonald. 

“I’m not actually retiring, I’m just 
tired,” quipped Ms. McDonald. “I’m not 
sure at this time what I’m going to do after 
I leave, but one thing it will include is 
spending more time with family, especial-
ly my grandson.”  

Kathy McDonald is looking forward to more time 
spent with her grandson.
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by Tom Sasvari 
TEHKUMMAH—An inves-
tigation is still ongoing by 
the Ministry of  Natural 
Resources and Forestry 
(MNRF) on a year-old case 
involving the illegal taking 
of  salmon in the fish sanc-
tuary of  the Manitou River 
in Tehkummah.  

Two Island residents told 
The Expositor in November 
2021 that they witnessed the 
illegal taking of  the salmon 
in the fish sanctuary of  the 
Manitou River. This was the 
second incident reported in 

the fall of  2021, and the 
reports were corroborated 
by photos taken at the scene 
and by witnesses who indi-
cated, among other things, 
that they observed children 
being used to herd and net 
spawning fish in Manitou 
River. 

Kent K. Moxam, staff  ser-
geant Sudbury Enforce-
ment Unit with the MNRF 
told The Expositor Decem-
ber 16, “Charges have not 
been laid in this incident. 
The investigation is still 
ongoing.” 

Previous to that incident, 
Central Manitoulin fishing 
enthusiast and Expositor 
columnist Andre Leblanc 
made a gruesome discovery 
on September 21, 2021 on 
the banks of  the Manitou 
River near Michael’s Bay in 
which salmon carcasses 
that had been gutted for 
their eggs and left to rot 
during their crucial spawn-
ing season. 

Another similar com-
plaint was reported a cou-
ple of  days later. 

One of  the witnesses 

(who had asked this news-
paper to not share his iden-
tity for fear of  reprisal) who 
saw the second incident 
play out in front of  him 
explained at the time, “I 
have never witnessed any-
thing so blatantly against 
the rules. It happened two 
weeks ago on a Saturday 
about 4:00 in the afternoon. 
I was driving out of  
Michael’s Bay Road toward 
the Government Road, 
when a black Dodge half  
ton truck was being pulled 
out of  the ditch and there 
was a black Dodge van 
behind this vehicle.” 

“On the river side of  the 
road, there was a man and 
three kids, two boys and a 
girl with him, I would say 
between the ages of  10-12, 
dressed in chest waders. I 
thought, ‘something just 
doesn’t look right here’” the 
witness told The Expositor. 
“So, I slowly went back 
towards Michael’s Bay 
Road. And by then there 
were no vehicles around.” 

The witness told The 

Expositor at the time, 
“Another guy I know said 
he had been coming out of  
Michael’s Bay, and he saw 
the three kids with landing 
nets in the river chasing 
salmon. He said they were 
running through spawning 
beds and that he had taken 
pictures of  them. There 
was even one photo with a 
fish in the net.”  

The witness continued, 
“then the half  ton truck and 
the van came back to pick 
up the kids. We stopped the 
vehicles and the friend of  
mine got pictures of  the 
vehicle’s licence plates and 
called the ministry game 
warden. The two vehicles 
were definitely from south-
ern Ontario.” However, he 
said the kids involved are 
all local residents. The 
adults told the witness they 
were from southern 
Ontario. 

“All we had seen, and the 
pictures taken were report-
ed and given to the game 
warden,” said the witness. 
He said this most recent 

incident all ties together 
with the incident The 
Expositor reported earlier 
in the fall of  2021, with the 
fish carcasses left on the 
banks with the bellies slit  
and the eggs removed from 
the salmon. “The reason 
they would be doing this is 
that big money can be made 
by selling salmon eggs in 
southern Ontario. But to 
sell salmon eggs, you need a 
retail licence, and the eggs 
have to come from an 
approved facility.” Each 
female salmon can be carry-
ing thousands of  eggs. 

“I’ve never seen an inci-
dent like this before,” the 
witness told The Expositor.  

As for what could be 
involved in terms of  
charges and fines for any-
one who is found guilty in 
the current investigation, 
Mr. Moxam told The Expos-
itor, “As this matter 
remains under investiga-
tion, I am unable to provide 
any further comments at 
this time.”
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We here at Team Fergmeijer were thrilled to have 
won the “wittiest and punniest column ever” 
award from the Expositor, as announced in the 

editorial on Wednesday, December 14th. To be honest, it 
was an honour to even be nominated. Like many of  our 
farmer fans, apparently, we are outstanding in our field. 
It’s been quite the year. You may not have heard we also 
almost won the 2022 Best Neckwear Award (but it was a 
tie). Last year we won the award for most secretive writers. 
We can’t tell you how much that meant to us! And we could-
n’t have done it all without you, our loyal readers. 

Don’t forget! The municipal office is closed through to 
January 2nd, and will re-open Tuesday, January 3, 2023. 
Likewise, the municipal landfill will be closed January 1st, 
and the Library will be closed December 31st.  

We have a bevy of  birthdays to share! Happy birthday to 
Matt G, Darren H, Deb F, Melanie H, Jen W-F, Chris T, Bev 
W, Harrison N, Kirby P, and Team Fergmeijer’s Mainland 
Mom! Birthdays are a great time to stop and appreciate 
gravity. Sure, it makes things sag as you get older, but it 
also keeps your cake from floating all over the room so you 
don’t have to chase it. 

Last year for her birthday, one half  of  Team Fergmeijer 

received a t-shirt that says, “I’m a nudist.” She hasn’t worn 
it yet.  

It was a dark day in Kagawong last week. The darkest day 
of  the year, in fact. But now that the winter solstice has 
come and gone, our days are slowly getting longer again. 
Bring on summer! 

Usually we wouldn’t mention when we think someone 
has had a bit of  work done, but in the case of  the light-
house, it’s pretty hard to miss. The soil remediation work 
around the lighthouse structure has been completed, and it 
will be dressed up with some grass come springtime.  

There’s just a few days left to get your guess in! The 
Billings Library has a Dig and Doug cedar bookcase up for 
grabs in a fundraising candy jar challenge. Examine the 
jar in the library - $2 gets you guess (or three for $5). Clos-
est estimate walks away with the bookcase! Okay, they’ll let 
you put it in your vehicle and drive it away if  you must.  

We find a lot of  our jokes and puns on the internet. This 
week we tried looking up ice cream puns online, but then 
the browser froze. Later we tried a different direction and 
googled “Missing medieval servant.” It came back “Page 
not found.”  

The township is looking for interested volunteers to join 
a variety of  committees. Applications are being accepted 
until Friday, January 6th, 2023. You can find the application 
form on the township website (https://billingstwp.ca/com-
mittees/). If  you have any questions, please contact Tiana 
Mills at 705-282-2611 x225 or tmills@billingstwp.ca. 

The fire hall remains off  limits due to dangerous struc-

tural issues that have come to light during the renovations. 
The township is investigating the options put forth by the 
engineering company, but until a solution is implemented, 
the access to bulk water from the fire hall is completely off-
limits. Please utilize the water at the public works garage 
at 34 Carter Crescent. There are two hoses available: one 
between the two truck bays, and the other next to the main 
door. Please be mindful of  the bay doors, and do not leave 
your vehicle unattended. 

For anyone in the lower village that has been hearing 
loud spaceship/laser noises (if  you’ve heard it, you know 
what we’re talking about), it is just the sound of  snow 
buildup sliding down the sides of  the new rink roof. And 
this might be the weirdest *real* thing we’ve ever written 
in this column.  

A bit of  advice this week: be careful when cleaning after 
the holidays. One half  of  Team Fergmeijer was dusting 
their bookshelves and a copy of  “A Christmas Carol” got 
knocked off  and fell on their toe. It hurt like the dickens! 
Have a good week! 

Kagawong 
Team Fergmeijer

Four charged after drug warrant 
executed 

On December 22 at approximately 6:14 
pm, the United Chiefs and Councils of  
Manitoulin Anishinaabe Police Service 
(UCCM) along with the Manitoulin detach-
ment of  the Ontario Provincial Police 
(OPP) executed a warrant at a residence on 
Bebonang Street, M’Chigeeng First Nation. 

As a result, approximately $6,705 in 
Canadian currency, over 26 grams of  sus-
pected fentanyl, two methamphetamine 
tablets, two morphine capsules, digital 
scales and edged weapons were seized. The 
estimated value of  the seizure is approxi-
mately $20,135. 

The UCCM Police Service, the OPP’s 
Community Street Crime Unit, Emergency 
Response Team, Canine Unit and uniform 
members we involved with the investiga-
tion. 

Four people were charged. They include 
Trevor Smalling, 10, of  North York, who 
has been charged with possession of  a 
schedule 1 substance with the purpose of  
trafficking, possession of  property 
obtained by crime over $5,000 and posses-
sion of  a weapon for dangerous purposes. 

Doreen Atawish, 68, of  M’Chigeeng has 
been charged with possession of  a Sched-
ule 1 substance of  the purpose of  traffick-
ing, possession of  property obtained by 
crime over $5,000, possession of  a schedule 
one substance, methamphetamine and pos-
session of  a Schedule 1 substance, opioid 
(other than heroin). 

Kathryn Debassige, 30, of  M’Chigeeng 
has been charged with possession of  a 
Schedule 1 substance for the purpose of  
trafficking and possession of  property 
obtained by crime over $5,000. 

Waylon Hare, 42, of  M’Chigeeng was 
charged with possession of  a Schedule 1 
substance for the purpose of  trafficking, 
possession of  property obtained by crime 
over $5,000 and possession of  a schedule 1 
substance, opioid (other than heroin). 

All parties will appear in court  

on February 1.  
The UCCM Police Service along with the 

OPP Street Crime Unit will continue to 
make drug enforcement a priority. The 
safety of  the communities on Manitoulin 
Island is paramount, together the commu-
nities and police will ensure to keep bat-
tling the drug issue. 

If  anyone has further information 
regarding drug trafficking, please contact 
UCCM Police at 705-377-7135 or Sudbury 
Rainbow Crime Stoppers at 705-222-TIPS 
(8477), or 1-800-222-TIPS (8477) or submit an 
online tip at 
www.sudburycrimestoppers.com Together 
we can make a difference. 

 
Three people charged with 
weapons and drug offences 

A Manitoulin Island resident is among 
three people charged by the OPP with 
weapons and drug offences in West Nipiss-
ing. 

At 12:14 am on December 21 members of  
the Nipissing West detachment of  the OPP 
conducted a traffic stop on a vehicle locat-
ed on Front Street in West Nipissing. 

As a result of  the investigation, three 
people were arrested. A search of  the vehi-
cle found a firearm and drugs suspected to 
be cocaine, with an estimated street value 
over $12,000. 

Tasha Debassige, 43, from M’Chigeeng 
First Nation, Iesha Burke, 31, from Ottawa, 
and 22-year-old Ashley Carter of  Brampton 
were all charged with: possession of  a 
Schedule 1 substance for the purpose of  
trafficking, cocaine, unauthorized posses-
sion of  a prohibited or restricted firearm, 
knowledge of  unauthorized possession of  
firearm, occupant of  motor vehicle know-
ing there was a prohibited or restricted 
weapon, and possession of  loaded prohibit-
ed or restricted firearm. 

All three accused were held for bail court 
and were scheduled to appear at the 
Ontario Court of  Justice on December 22, 
in North Bay. 

Investigation still ongoing into case of poached Manitou River salmon

Réseau ACCESS receives funding  
for wellness navigation program,  
will aid opioid epidemic response 
by Lori Thompson,  
Local Journalism Initiative Reporter 
SUDBURY—Sudbury’s Réseau ACCESS 
Network has received funding for its Well-
ness Navigation Program to help Greater 
Sudbury, and other communities across 
Northeastern Ontario, battle the opioid 
epidemic. 

The $514,282 funding will be used to 
increase street response to the overdose 
and drug poisoning crisis, said Réseau 
ACCESS Network Executive Director Hei-
di Eisenhauer. “Peers will increase aware-
ness and learn ways to keep themselves 
safer as a response to using an unregulated 
drug supply, increasing their knowledge 
about harm reduction, HIV and Hepatitis C 
testing and treatment, and strategies for 
navigating the healthcare system is essen-
tial to the community’s well-being and to 
prevent unnecessary deaths.” 

Peers will be trained as community 
workers and will work alongside staff  to 
create culturally safe and stigma-free 
spaces for community members, which 
will help remove barriers to accessing 
care. Partnering and engaging with com-
munities and organizations on Manitoulin 
Island is part of  Réseau ACCESS Net-
work’s peer development program. 

Réseau ACCESS Network’s Director of  
Peer Engagement, Kaela Pelland, told The 
Expositor the program will focus on the 
emotional, mental and physical well-being 
of  community workers who are people 
with living or lived experience in Réseau 
ACCESS Network’s catchment area that 
use substances and have intersecting iden-
tities (people who are part of  the LGBTQ+ 
community or who identify as First 
Nations, Metis, Inuit, Black or Asian, for 
example).  

“Generally speaking,” Ms. Pelland said, 
“these are folks who fall through the cracks 
in a lot of  programming and supports.” 

“What has really been identified by the 
community is there’s funding that goes 
into managing someone’s addiction or sub-
stance use, as if  that is the sole cause of  a 
person’s struggles,” she added. “That’s not 
the case.” 

Housing insecurity, food insecurity, and 
lack of  community have been identified as 
issues, Ms. Pelland said. The Wellness Nav-
igation Program is trying to foster a sense 
of  community for these people who have 
been ‘othered’ by society. The different ini-
tiatives, workshops for example, that will 

...continued on page 22
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Ice Chips and Canoe Quips

Restaurant Hours:
SUNDAY: 9:00 AM - 2:00 PM
MONDAY: CLOSED ALL DAY

TUESDAY - SATURDAY: 9 AM - 8 PM

Bar Hours:
TUESDAY - WEDNESDAY: 4 PM - 8 PM

THURSDAY: 4 PM - WHEN TRIVIA ENDS
FRIDAY & SATURDAY: 4 PM - 1 AM

Dining • Bar • Catering • Rooms

 Downtown Little Current • 705-368-2023New Years Hours:
December 31: 9 am - 2 pm

Closed: January 1st 
& 2nd, 2023

FIND OUR MENU ONLINE AT 
ANCHORGRILL.COM/DINING

THURSDAYS 
AT 7:30 PM

Wings & apps 
available!

Island Co-Ed Volleyball Championships! 
The annual Island Co-Ed volleyball event was held on December 12 at 

Aundeck Omni Kaning’s Four Directions Complex gym. Schools com-
bined their boys’ and girls’ teams into one or two co-ed squads that 
offers an interesting and unique elementary school dynamic! After a 
fun day of  play the Central Manitoulin Eagle teams took the “A” and 
“B” titles this year! 

Both teams amalgamated with many combined hours of  practise for 
a successful day. Congratulations to the A-Team Coach, Casey 
Boisvert and players Kimberlee Williams-Sajnovic, Amber 
Brizuela, Corie Brown, Brinley Watson, Ethan McKenzie, Anders 
Watson and Jack Bridgeman. Ditto to the B-Team coach, Lisa Pennie 
and her charges Samantha McKenzie, Elizabeth Cooper, Scarlet 
Mohr, Casey Lariviere, Jonah Balfe, Chase Taylor, Jonathon 
Cooper and Josiah Wilton. 

 
2022! 

What will 2022 be remembered for, sporting-wise? Will Canada’s 
World Junior Hockey team be known for winning the championship in 
August or one of  the worst Boxing Day opening games, ever! After the 
game my Dad intoned, “I think they have been reading too many of  
their own press clippings.” I guess only 2023 will tell.  

2022 was another difficult year thanks in large part to a COVID hang-
over, like the World Junior’s (hockey) in August! With any luck and cau-
tion, hopefully we will see the end of  people not being able to freely 
assemble in hockey rinks, on soccer pitches, in Karate dojos and dance 
studios! 

The following is a short (by no means exhaustive) retrospective on 
half  a dozen local sports stars for the past year. I actually put in an 
AutoCorrect shortcut on my computer for Kasunich. So, whenever I 
start to type Maren’s surname with ‘Kas’ my old computer’s Word 2013 
spits out Kasunich! Albeit, this has as much to say about my typing 
skills but with the sheer number of  times I have written her name over 
the years I am sure I saved significant time!  

2022 was no exception for Maren, who has been running at elite levels 
for many years. She now is a senior at Manitoulin Secondary and one of  
her many accomplishments was to be able to make it to the all-Ontario’s 
OFSAA Cross Country Championships this fall where she finished in 
8th position despite a trip and fall in her race. Thanks to her skills and 
the strength of  her teammates, her team was also able to go as well. Best 
of  luck in 2023 Maren, I am sure university and college scholarship 
offers will be arriving. 

Staying with the subject of  running scholarships, Brodie Pennie’s 
name has to be on the desks of  many post-secondary recruitment offi-
cers. Brodie has also been a running star over many years since his ear-
ly elementary school day. Thanks to his strong showing this past cross 
country season as well, his dominant finishes from NSSAA and NOSSA 
earned him a trip to OFSAA as well where he finished 46th! 

Still a junior, fellow Mustang runner Xavi Mara needs mentioning. 
Xavi has also worked extremely hard over the last number of  years to 
be among the best in northern Ontario for sure but also in the whole 
province, evidenced by his 38th place finish. 

Mustang cross country highlights would not be complete without 
mentioning their coach, Gerry Holliday! Gerry has been tireless as a 
coach for many years as a teacher but retirement only allowed him to 
devote more time to his gift.  

Glancing back through 2022 columns, I could not help but seeing a 
couple of  names repeated. Aundeck Omni Kaning’s Samuel 
Assinewai had a stellar year. He started the season with the Flint Fire-
birds of  the OHL, then lighting up the NOJHL’s Sudbury Cubs. His 
presence was noticed by scouts for the Team Canada East as they were 
putting together their roster for the World Junior “A” Championships. 
Samuel and team made it to the gold medal game against the US, com-
ing away with silver. 

Delaney “Boog” Bridgeman has been a multi-sport maven for over a 
decade. Delaney has been focusing more on hockey for the last few 
years but she still made it to OFSAA for cross-country this fall! On the 
ice, she is a definite force of  nature! Her off-ice training commitment 
has given her the strength and stamina to be able to be the consummate 
200 foot (61m) player. Her hockey IQ allows her to see the ice so well that 
she can just as easily finish a play as she can set one up. Her desire and 
defensive skills added to her offensive touch gave her the invitation to 
captain of  the Sudbury Lady Wolves! 

Let us all have a safe, happy and more active 2023! 
 

A good sport is good for sports.  
chipstoquips@gmail.com 

Kyle Chandler rink takes police curling championships 

by Tom Sasvari 
SUDBURY—Manitoulin-raised 
Kyle Chandler and his rink have 
won the Northern Ontario Polic-
ing Curling Association (NOPCA) 
provincial championships for the 
second consecutive year. They 
will be playing in the Canadian 
championship in the new year. 

“Yes, our rink won this year. We 
won the provincials last year as 
well,” said Mr. Chandler. His rink, 
which included skip Charlie 
Robert (provincial constable with 
the Sault Ste. Marie OPP), second 
Nick Servant (constable with the 
Sault Ste. Marie Police Service), 
and lead Steve Muenier (South 
Porcupine OPP) won three games 
and dropped two at the provin-
cials, held in Sault Ste. Marie ear-
lier this month. 

“We’ve been together as a team 
for a while,” said Mr. Chandler, 
who is acting sergeant and a mem-
ber of  the Greater Sudbury Police 
Service tactical unit and explo-
sive disposal unit. “We went 7-4 at 
the nationals last year, just miss-
ing the playoffs.” 

“Our goal this year is to make it 
to the playoffs,” stated Mr. Chan-
dler. “We have a good team. In the 
games that we lose, we lose mostly 

because we are not sharp.”  
Mr. Chandler pointed out that 

in the provincials his rink won 
their first two games, which auto-
matically meant they were going 
to the finals. They defeated the 
Steve Mitchell rink of  North Bay 
in the finals. Mr. Mitchell is a 
member of  the North Bay 
Anishinabek Police Services. 

The policing curling associa-
tion is run in much the same for-
mat as Curling Canada, with one 

important exception: all players 
must be sworn peace officers. 
This includes police officers, cor-
rections, border security and con-
servation officers. Competition 
wise, a lot of  these curlers have 
been involved in competitive curl-
ing before. Many have gone to the 
national level outside of  the 
police competition.  

Nationals will take place in 
Levis, Quebec April 1-9.

Team heads for nationals in the new year

Kyle Chandler (second from left in photo), originally from Manitoulin Island and his 
rink have won the Northern Ontario Policing Curling Association provincial c 
hampionship for the second consecutive year. Mr. Chandler is joined on the team by 
Charlie Robert, Nick Servant and Steven Muenier. 

Samuel Assinewai helps Canada East squad take silver 
by Tom Sasvari 
AUNDECK OMNI KANING—
Samuel Assinewai of  Aundeck 
Omni Kaning (AOK) First Nation 
was a member of  the silver medal 
winning Canada East squad at the 
World Junior A Challenge 
(WJAC) in Cornwall, Ontario. 

“It was awesome,” stated Mr. 
Assinewai, 18, a forward, who was 
the lone Northern Ontario Junior 
Hockey League representative on 
the Canada East team. 

Samuel had been one of  22 play-
ers chosen to play for Team Cana-
da. A total of  32 players had been 
invited to the Canada East selec-
tion camp. “The camp was two 
days long, not much time (to make 
an impression on coaches) and I 
had no clue if  I was going to make 
the team.” 

“It was just amazing to make 
the team,” said Mr. Assinewai. 
“And then we played well in the 
tournament and made it to the 
gold medal game.” Canada East 
had earned a thrilling semi-final 
victory over Canada West, on Sat-
urday, December 17 before they 
dropped the WJAC final against 
the United States by a 5-2 score on 
December 18. 

Samuel pointed out, “I didn’t 
play on the power play or penalty 
kill, but the ice time was still 
there. I was still out there. It was 
all awesome.” 

Samuel joined his Greater Sud-

bury Cubs team last Thursday, 
notching two assists in his first 
game back. 

Seven years ago, Little Cur-

rent’s Michael Laidley also played 
in the WJAC tournament as cap-
tain of  Canada East.

Samuel Assinewai of Aundeck Omni Kaning First Nation was a member of the silver 
medal winning Canada East squad at the World Junior A Hockey  
Challenge, in Cornwall. 
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by Tom Sasvari 
ESPANOLA—The Baxter 
Cup is going back to the 
Espanola Curling Club this 
year. The Baxter Cup com-
petition celebrated its 97th 
anniversary this year 
between the Espanola and 
Little Current Curling 
Clubs. 

The winning Espanola 
team included Jeff  Shep-
pard, Daniel Emiry, Jeff  
Mooney, Don Hache, 
Damien Deschamps, Jamie 
Perlin, Don Farquhar, Rob 
Lefebvre, Mike Dubreuil, 
Blake Roque, Everett Ead-
ie, Al Emiry, Bill Lewis, 
Dave Cutler, Dave Gallant 
and Dan Deschamps. 

George Baxter, a sales-
man who arrived in Little 
Current in 1910 has been 
recognized as having 
established the competi-
tion in 1925. The Baxter 
Cup competition is recog-
nized at the national level 
for its longevity. 

Originally the Baxter 
Cup games were 12 ends 
(natural ice in February), 
but this changed to 10 ends 
and the number of  teams 
increased to 10 from eight. 
The teams now play eight 
ends with a break in the 
middle. The total score of  
the 10 games (five at each 
club) determines the win-
ner.  

Starting n 1925, the Bax-
ter Cup survived The 
Depression, accidental 
dips in the North Channel, 
the Cup being stolen (and 
found), World War 2, and 
horrendous weather. When 
the competition first start-
ed, there was no Highway 6 
for highway motor vehicle 
traffic, only the rail line, so 
players would travel back 
and forth on the train to 
take part.
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Manitoulin 
Trading Post 

Sheguiandah, ON 
 

HOLIDAY HOURS  
 

December 31(New Year’s Eve):  
10 am - 6 pm 

New Year’s Day: 12 pm - 6 pm   

Best holiday wishes from 
all of the staff at 

Manitoulin Trading Post 
 705-368-3166 

Groceries • Sundries 
Shell Gas • Snacks • Chips 

Pop • Ice Cream 
 ...and more! 

We are always open

Bob and Betty are 4 months old – we aren’t sure if 
they are litter mates as they were part of a small cat 
colony.

They have been living in a foster home with other cats 
and two large dogs since they were 10 weeks old.
 
To adopt either Bob or Betty, please contact Nicole at 
519-319-4677.  Adoption fees apply.

PET SAVE MANITOULIN

KAT’S PET 
 SUPPLIES

Betty

Snowdusters 
seeking input  
for new logo 
by Tom Sasvari 
MANITOULIN—The Man-
itoulin Snowdusters are 
looking for help from 
members of  the public to 
create a new logo design. 

“We put out an adver-
tisement asking for people 
to help create a new logo 
for the Snowdusters,” said 
Al Davy, vice-president of  
the Manitoulin Snow-
dusters. “We have already 
had one submission.” 

“We just wanted to 
change things up a bit, and 
have something new,” said 
Mr. Davy.  

A message on the Snow-
dusters Facebook page 
reads, “Help us create a 
new look! The Snow-
dusters are updating our 
club’s logo, and the winner 
of  this contest will receive 
a $250 cash prize (and 
bragging rights). The con-
test will close on Sunday, 
January 15 with the win-
ner to be announced on 
January 18 on the Snow-
dusters Facebook page.” 

“Designs will be judged 
on creativity, originality, 
overall design, impact, and 
ease of  reproduction in 
printed form. Designs 
must include “Manitoulin 
Snowdusters.” 

Those submitting a logo 
for consideration must be 
Canadian residents. One 
submission will be accept-
ed per participant. 

Submissions must be 
sent to manitoulinsnow-
duster@gmail.com and 
must be sent in JPEG and 
PDF formats. 

Celina Cada-Matasawagon takes the podium again 
by Tom Sasvari 
OTTAWA—Celina Cada-Matasawagon 
earned two first place finishes at a major 
body-building competition held in Califor-
nia earlier this month. 

“I was fortunate to take first place in 
both the master’s figure division and first 
in the fitness division, second in the mas-
ter’s fit model and third in the open fit mod-
el division at the competition,” said Ms. 
Cada-Matasawagon.  

Ms. Cada-Matasawagon posted these 
results at the two-day Winter Form 
Alliance body-building competition which 
took place in California the first weekend 
in December. She competed in this event 
last year as well.  

As an indication of  how well she did and 
how the hosts of  the competition feel about 
Ms. Cada-Matasawagon’s prowess, the 
World Fitness Association (WFA) indicated 
it will sponsor her to take part in the 2023 
competition.

Celina Cada-Matasawagon holds the first place 
trophies she garnered at a major body-building 
competition held in California earlier this month. 

Baxter Cup will remain in Espanola for 2023 

LEFT: The Baxter Cup curling 
competition celebrated its 97th 
anniversary this year. In photo 
are members of the Espanola 
Curling Club, who defeated the 
Little Current Curling Club in 
this year’s competition. 

Annual Jim Rayner Memorial Bass Derby 
Terri Noland of Evansville, left, was the winner of the annual Jim 
Rayner Memorial Bass Derby trophy this year as presented by 
last year’s winner Larry Armes. Terri’s winning catch was a four-
pound, 13-ounce small mouth bass that she caught in Lake 
Kagawong. Jim Rayner would be proud, as Terri is one of his 
daughters.

Frosty Cup Tournament Committee
wishes to thank all those that helped make 

THE 7TH ANNUAL

FROSTY CUP BENEFIT
HOCKEY TOURNAMENT

a great success!

Bronze: $40 - $100
Addison Electric

Atkins Maintenance
Berry Boats

Betty’s Convenience
Campbell’s Drive-In
Campbell Heating
Central Pharmacy

Faye Floreani
Flower Hutch

H&M Mini Mart
H&R Noble Construction 

Hands On Contracting
Bob Foster Electric
CO-OP Insurance

Rich & Sue Whynott
Rick Campbell & Jill Patterson

Dan & Sherry Forest
IDA pharmacy

Island Heating & Air
Island Lawn Care

Island Merchandise
J/K Automotive

James and Vanessa Woods
JC Cleaning

Jewell’s Collision
Jill’s Bookkeeping & Tax 

Services
Ken & Ginger Wood

Kevin & Yvonne Bailey
Kevin, Leeanne, Connor & 

Hannah Woestenenk
Lewis Sawmill
M&R Jewellery

Manitoulin Auto Glass
McLaughlin Block Hotel

Stanley Park Campground
Contra Band Cuts

Annonymous
Andrew & Megan Woods

In Memory of Roger McDonald
The Leighton’s

McLaughlin Cottage & 
Home Supervision

MLA Law
Occasions

Purvis Brothers
Purvis Marine Storage

Raven Roost
Rob Dearing & Son 

Construction
Santoro Law
Sean Dearing

Sheppard & Son
Simpson Funeral Home

Strain’s Plumbing
Tom Sasvari

Wendal & Annette Clarke

White’s Plumbing
YKB Construction
Robbie’s Garage

Loco Beanz Coffee House

Gold: $100+
Dave Hillyard

Al’s Corner Garage
Bousquet Realty

Brian Parker & Donna Noble
Brokerlink Inc.

Casson Dentistry
Dad’s Sales and Services

Porter & Willow Fogal
In Memory of Randy Thibault

Lyle & Heather Strain
McCann Concrete

Millsap Family
Newts Home Yard Maintenance

Pat Noble Lumber
Sharon Prior

Western Manitoulin Minor 
Hockey Association

In Memory of Margaret Anne 
Robertson

Platinum: $300+
10th Line Lumber

DH Electric
Manitoulin Transport

In Memory of Blair Graham

We wish to give special thanks to:
• Gore Bay Rotary Club
• Royal Canadian Legion Branch 514
• The Town of Gore Bay
• Arena Staff
• Leeann Bell - Loco Beanz
• Gayle Payette
• Bar Volunteers

Game Sponsors
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in the Snowdusters would 
quit,” said Mr. Davy.  

Mr. Davy explained, 
“you have to realize we 
have 300-plus private 
landowners that let us use 
their property for our 
trails, which is equal to all 
those from the Sudbury-
North Bay area. A big 
shout out of  thanks to all 
the landowners on Mani-
toulin Island that allow us 
to use their property for 
trails.”  

On November 30, the 
OFSC and the OFATV 
announced an historic 
memorandum of  under-
standing (MOU) between 
the province’s two largest 
recreational trail organi-
zations. “The first of  its 
kind MOU solidifies a 
cooperative new approach 
in organized powersports 
with the goals to foster the 
protection, sustainability 
and growth of  motorized 

recreational trails. The 
MOU will significantly 
benefit each federation, 
their clubs, volunteers, 
landowners, and trail 
users, as well as countless 
trail-connected communi-
ties and tourism business-
es across Ontario,” a 
release explains. 

“Through these formal 
cooperative efforts, we will 
be able to leverage our col-
lective communities to 
amplify messaging and 
strengthen our efforts to 
combat off-trail riding, 
trespassing, and seasonal 
trail usage,” said Ryan 
Eickmeier, OFSC chief  
executive officer. “Where 
shared trails exist, the 
ability for our respective 
clubs to work together to 
build trail and infrastruc-
ture is also a definitive win 
for both organizations,” 
said Mr. Eickmeier.  

“With the incredible rise 
in popularity of  power-

sports in Ontario, this 
MOU provides an unprece-
dented opportunity to con-
tribute to the growth of  
clubs and experience for 
trail users as well as the 
integrity of  shared trails,” 
said Shari Black, OFATV 
executive director. “Mov-
ing forward, riders and 
clubs in Ontario will bene-
fit from our collaborative 
approach to working 
together to encourage the 
growth of  tourism and 
support the sustainability 
of  our natural resources.” 

“Through the MOU, the 
OFSC and OFATV seek to 
develop inter-club align-
ment and collaboration, 
and where applicable, 
explore opportunities to 
share infrastructure and 
trail maintenance for more 
cost effective and efficient 
operations. While leverag-
ing their respective eco-
nomic and community 
impacts to increase sup-

port from municipal, 
provincial and federal gov-
ernment, the federations 
will proactively partner on 
government grant and 
funding opportunities. 
They will also develop and 
promote common themes 
in their respective messag-
ing around safety, seasonal 
trail usage, trespassing, 
off-trail riding and respect-
ing landowners,” the 
release explains. 

“The OFSC and OFATV 
recognize that many 
motorized recreational 
trail users share mutual 
and overlapping interests 
as owners of  both snowmo-
biles and ATVs, using 

snowmobile trails when 
they are available in the 
winter and ATV trails that 
open in the other seasons. 
This new MOU will build 
on these commonalities to 

strengthen organized pow-
ersports and secure the 
future of  motorized recre-
ational trails in Ontario,” 
the release adds.
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MNP.ca

Accounting, consulting, and tax strategies to guide you forward.
Find an advisor near you.

The path ahead

Manitoulin Centennial Manor thanks these additional 
Tree of Lights Sponsors for boosting our 2022 campaign total

Up to $99:
Carol Sheppard
Shirley Viney
Alma Aelick
David Walton
Allan Hocken
Brenda Clark
Jim McDonald
Dan Fenton and Joyce Williamson
Richard and Paulette Glaude
Dave and Carol Hill
Lois Thomas
Deborah Wilson
Linda Ferguson
Anne Slaght
Elizabeth and Donald Spraggett
Mary E. Bond
Mrs. Sally White
Clayton Van Horne
Ruth and Bill McGregor
Robert and Ursula Paxton
Beth Bond
Dave and Leona Sylvester
Bill and Diane Baker
Jeanette Few
Ralph Marion/Jill Marion-McNichol 
and family
Jill Marion-McNichol
Judy Wood, Ruth Tarr, Barbara 
Chatwell and Brenda McAllister
John W and Sharon Ferguson
Alan and April Bois
Elaine Bond and Don Hall
Ila C. Lloyd
Sharon and Jerry McMullin
Glen and Tooti Lewis

Bronze $100-$199: 
Saverio Nardi
Gertrude Aelick
Gloria McCulligh
Beverley Morphet
Darrell Eadie
Brian and Sharyn Bird
Pat and Marlene Boyle
Helen Eade
Diane Meehan
Jack and Freda Myers
Taylor and Son Construction
Sharon Bently
Jake’s Home Centre
Bruce and Helen Gordon
Marion Case/Doug McMurray
Deanna Marych
Tom and Irene Callaghan
Jim Jordan and Elaine Bruce
Blair and Ann Morphet
John and Rae Skippen
Leila Thureson
Redbow Floor and Wall Fashions
Bill and Sandra Koehler
Rich and Sue Whynott
Fern Patterson
Grant and Eileen Williamson
Judith Bowerman
Helen Haris
Julanne and John Horsfall
Silver $200-$499:
Dave and Cheryl Harper
Robert C. McDonald
Mike Varey and Son Excavating
Godfrey and Barbara Cranston
Bill and Linda Strain

J. James Bousquet Realty Inc.
Laidley’s Stationery and Of昀ce 
Furniture
Tehkummah Triangle Senior 
Citizens Club
Craig Timmermans
Manitoulin Denture Clinic
A.J. Bus Lines
J.A. Rolston Ltd. Brokerage
Valerie, Julie and Sheila
Dr. Bryn Casson Dentistry
Don and Bonnie Cook
Raymond Beaudry
Rick and Julia McCutcheon
Brokerlink Insurance
Betty and Ivan Edward
Manitoulin Trout Farms Inc.
Pam Jackson
Haroldene Turgeon
Lloyd Mann
Gold $500-$999:
C. Pearson and Son
Excavation and Haulage
Little Current Medical Associates
Norm and Marguerite Hore
The Manitoulin Expositor
Dave and Heather Hall
Batman’s Cottages and 
Campgrounds
Platinum $1,000+:
Manitoulin Transport
Michelle and Shaun Clark
Marcel Gauthier
Espanola Lions Club
Little Current Lions Club
MCM Auxillary

Manitoulin Centennial Manor’s
2022 TREE OF LIGHTS

Watch for our updated Sponsor list in next week’s 
edition of The Manitoulin Expositor.

Goal $40,000.00
Raised to date: $23,630.28

We are grateful for ALL donations in support of the Manor.
Donations can be made by: etransfer to 

donationsmcm@extendicare.com,
cheque mailed to

Tree of Lights, Postal Bag 460,
Little Current P0P 1K0

by donation forms available at The Expositor 
of昀ce or by visiting

manitoulincentennial.ca/fundraising.

S I D E  D I S C H A R G E  S E R I E S

GET YOUR HOME WINTER READY

Provides heating and cooling for any home! The
energy efficient design makes it an ideal choice
for your home's heating and cooling requirements.

MITSAIR™ SIDE DISCHARGE INVERTER

R410A inverter system
Self diagnosis error codes
Save on installation space
Compatible with any 24V thermostat 
Auxiliary heater: 10 kW, 15 kW, 20 kW
Ultra-quiet operation: Up to 20.8 SEER
AUX electric HP heater modules optional
Low ambient temperature (-13°F / -25°C)
AHU can be installed in vertical up flow, vertical
down flow, horizontal right, or horizontal left

C O N T A C T  Y O U R
L O C A L  D E A L E R  T O D A Y !

Available in 1, 1.5, 2, 2.5, 3, 4, and 5 Ton

WORKS WITH ANY FURNACE OR FAN COIL!
HEAT PUMP and COOLING ONLY

Campbell Heating

13516 Hwy 542, Gore Bay

705-282-0343

Campbell_andy@hotmail.com

www.campbell-heating.com

CAMPBELL HEATING

13516 HWY 542, Gore Bay

705-282-0343
campbell_andy@hotmail.com

www.campbell-heating.com

...Snowdusters honour Marc Hovingh
riding on the sled, relaxing and distress-
ing, when you see the sign telling you it’s 
Marc Hovingh’s trail, then it’s important 
for us to get the message out there,” said 
Mr. Mack. “It’s about keeping his name 
alive. It’s touching to me, being a police 
officer and working alongside Marc over 
the last 17 years, it’s very special to me.” 

“This is a great tribute, I know Marc was 
an outdoorsman, fishing and sledding, 
hockey was a big sport for him too,” said 
OPP Sergeant Chris Wesley, who was 
onsite as the work was being showcased to 
the media. “I worked with Marc before he 

passed, and I know it’s going to be a great 
tribute to him and his family.” 

“Marc was a big supporter in the OPP 
Youth Foundation as well and a huge advo-
cate for safety for the youth in the commu-
nity,” said Sergeant Wesley. 

When complete, the Marc Hovingh Trail 
will run from the North Channel just north 
of  Little Current along the road allowance 
past the former town landfill and onto the 
lagoon road where it will eventually con-
nect up with the trail at Harbour View 
Road. 

A formal opening of  the trail will take 
place sometime in the new year.

...continued from page 1

...Island snowmobile club commits to not welcoming ATVs on trails
...continued from page 1
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DENTURE WEARERS: Facts You Need to Know

58 Worthington St., Little Current
(705) 368-0723 

73 Centre St., Espanola
(705) 869-4544

I Need A New Denture - But I Love My Old Ones
Many people are apprehensive about getting new dentures. They
are afraid they won't look the same. There is an alternative; It's
called a rebase. If your old denture teeth are in useful condition
and the bite is good, you can have the denture rebased. A rebase
is a new denture with the old teeth. Because we use the old teeth,
they look exactly like your old denture but they fit like a new one.
Rebases can be done the same day.

When Should I Get New Dentures?
The average life span for dentures is 7 - 10 years. Dentures can
be worn much longer, but they aren't nearly as efficient to eat

with or as pleasing to the eye. They can also be causing unseen
damage to the tissue of the oral cavity and jaw joint. Over the
years the teeth wear down and become flatter. The teeth are only
able to mash food when they get to this state instead of slicing
into the food as they did when the dentures were new.You need
to chew harder to do the same job. You may even lose enjoyment
during meal time due to the extra effort needed to chew. The
wear occurs slowly over the years and you adapt without any
notice. Years later though there is a great difference in the den-
tures and you are likely coping without even realizing it. The teeth
can also wear unevenly, affecting your bite. This causes more
discomfort and possible problems with your jaw joint. Not only
are older dentures likely to break from years of use, they can
"greatly affect your appearance due to worn looking teeth, in-
creased wrinkles around your mouth and stains from years of
food, tobacco, tea and coffee.

Do you need a reline, softliner, new denture or rebase? I am
offering a FREE CONSULTATION so that you can be sure
that your dentures are not causing you any unseen harm.
Don't take a chance with your oral health. It can and will af-
fect your overall health if you don't take care of it soon.

Yours for better health,
Leanne Bentley, Hon.B.Sc., DD

P.S. - I hope you can take advantage of this offer for your free consultation. Properly
made dentures not only improve your appearance, they also help the rest of your body
to stay healthy.Manitoulin Denture Clinic

Leanne Bentley Hon. B.Sc., DD

...welcome new daycare spaces funding 
Still, despite those challenges, Ms. Stew-

art characterized the province’s December 
18 announcement as good news. 

“It is welcome news that additional 
spaces will be supported in our communi-
ty,” she said, “the hurdle will continue to be 
workforce recruitment and retention.” 

There is a strong imperative to getting 
those affordable childcare spaces in place, 
given the labour shortages that are cur-
rently plaguing just about every sector in 
the Canadian economy. Minster of  Educa-
tion Stephen Lecce noted in making the 
announcement that the reduction in child-
care costs can be substantial. “We are 
delivering savings directly to families 
while increasing access to child care 
spaces in communities small and large,” 
he said in a release. “Our government is 
making childcare affordable—with savings 
averaging between $6,000 to $10,000 per 
child by the end of  this year—and invest-
ing in new spaces that will benefit parents 
for years to come. With the cost of  living 
rising across the country, the Ontario gov-
ernment is increasing access to childcare 
spaces and delivering needed financial 
relief  for families.” 

According to Minister Lecce, those new 
spaces will be allocated to communities 
across Ontario using a model that “incor-

porates demographics, socio-economic 
indicators and existing licensed childcare 
capacity. The new spaces will be part of  the 
Canada-wide Early Learning and Child 
Care system and includes a mix of  not-for-
profit and for-profit centres, a key priority 
of  the Government of  Ontario to respect 
and ultimately provide families with 
choice and flexibility. Additionally, the 
province will enhance the availability of  
flexible models of  care for a changing econ-
omy and labour market – for example, 
childcare spaces that are available on 
weekends and overnight to support people 
who work shifts.” 

Further, to ensure those new childcare 
spaces are also in locations and for popula-
tions most in need, including children with 
special needs and in Indigenous and Fran-
co-Ontarian communities, the province is 
also launching a $213 million grant pro-
gram for new and existing operators. 
Those one-time grants, prioritizing 
regions with historically low rates of  space 
availability, will help childcare operators 
offset the initial costs of  expanding or cre-
ating spaces, such as purchasing equip-
ment or renovating facilities. 

DSB was among the first 11 service 
providers to open applications for child-
care rebates in the province.

...continued from page 1

...Invasive carp getting closer
man once caught a 115-pound black carp 
near East Cape Girardeau, Illinois, near 
the Illinois-Missouri border. The fish was 
then sent to Southern Illinois University 
(SIU) in Carbondale for study. 

The Illinois Department of  Natural 
Resources believes black carp have moved 
up the Illinois River as far as central Illi-
nois. 

“When an invasive species becomes 
established, eradication can be difficult, 
but it can also be challenging to collect 
robust information during the onset and 

early stages when abundance is typically 
low,” said Gregory Whitledge, a professor 
with the Centre for Fisheries, Aquacul-
ture, and Aquatic Sciences at SIU and the 
lead author of  the study. “This research 
includes the largest sample size and is the 
most robust analysis of  wild black carp in 
the Mississippi River basin, helping 
inform those making decisions to curtail 
further expansion.”  

Black carp have been observed in several 
locations, but exact species abundance and 
distribution isn’t currently known because 

...continued from page 1

...continued on page 11
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the probability of  catching them in the large rivers they 
inhabit is low. 

“While prior studies have indicated that wild black carp 
might be established in parts of  the Mississippi River 
basin, this is the most comprehensive study and the first 
research to provide strong evidence that they are present 
and sustaining on their own,” Patrick Kroboth, a research 
fish biologist with the United States Geological Survey and 
co-author on the study told the Illinois Radio Network. 

“Any confirmation that the black carp are established is 
a cause for concern,” said Mr. Gaden. “We know that grass 
carp are not established, so we have been removing as 
many as possible in Lakes Erie and Huron. It is important 
to make sure they don’t become established because it 
then becomes harder to eradicate them. Establishment is 
more important than confirming carp are in a river body. 
We suspected that the black carp had been present but this 
study confirmed that they are established.” He pointed out 
the black carp are one of  four different species of  carp that 
are of  concern. 

Mr. Gaden said an Omnibus Appropriation 
Bill was passed by the US government for $1 
million going to GLFC for prevention of  
grass carp into the Great Lakes. “We’ve been 
working for the past three four years with the 
University of  Toledo, the US and Canada to 
remove carp from Lake Erie and Lake 
Huron.” 

“The announcement that black carp are 
established in the Mississippi River is not 
good news,” said Mr. Gaden. “It presents one 
more problem point in dealing with this very 
troublesome invasive species. On the other 
hand, it is good news they are not in the 
Great Lakes,” said Mr. Gaden. “Grass carp 
are in the Great Lakes but are not estab-
lished.” 

A silver carp was removed from Lake 
Calumet in August, triggering a closer search 
for the species in the area. Lake Calumet is 
only seven miles from Lake Michigan. If  the 
invasive carp enter the Great Lakes, they 
have the ability to dominate the food chain 
and cause major disruptions to the ecosys-
tem.
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LITTLE CURRENT

CATCH CATCH 
theACEACE

TICKETS GO ON SALE: FRIDAY - THURSDAY
TO PURCHASE TICKETS VISIT LITTLE CURRENT 

LIONS CLUB ON FACEBOOK 

WEEKLY WINNER!
Congratulations to Tina Freitas!

This week’s progressive draw 
JACKPOT starts at $5,932.00

PLUS PERCENTAGE OF TICKET SALES!

The next draw will be Thursday, December 29th!

To 昀nd out about local activities please email 
manitoulinbahais@gmail.com  
or call or text 705-210-0529 

www.bahai.ca  www.bahai.org

Bahá’í Writings
O CHILDREN OF MEN! Know ye not why 

We created you all from the same dust? 
That no one should exalt himself over the 
other. Ponder at all times in your hearts 

how ye were created. —Bahá’u’lláh

THE WEEKLY

WORD SEARCH
Brought to you by:

TO LEARN MORE ABOUT FEATURED VEHICLES VISIT
WWW.MCQUARRIEMOTORPRODUCTS.CA
ESPANOLA • LITTLE CURRENT • GORE BAY
800-899-2994 • 705-368-2500 • 866-282-2404

2017 BUICK ENCLAVE
$31,995

3.6L 6CYL, RED, AWD, AUTOMATIC

2020 GMC TERRAIN DENALI
$38,995

 2.0L 4CYL, WHITE, AWD, AUTOMATIC

2021 CHEVROLET TRAILBLAZER
$31,999 

1.3L 3CYL, BLACK, AWD, AUTOMATIC

Keep an eye out for our grand opening 
coming in 2023!

...Invasive carp getting closer to Great Lakes
...continued from page 10

A juvenile black carp.
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“This needs strong-minded leadership and people in our 
communities to say this is something that we want,” said 
Ms. Nolan. “A lot of  people who are fluent in the language 
already have to work during the day. So, we’re going to have 
to put them on salary as language speakers and to have the 
language spoken in all communities and homes. If  each 
community decides that this is important and starts devel-
oping training of  language speakers, that would be the 
start.” 

Ms. Noland noted that almost all Indigenous communi-
ties are lacking fluent language speakers, except for her 
home community of  Wiikwemkoong Unceded Territory, 
which has a fair number of  language speakers, but they 

don’t want to move out of  the community to train people in 
other communities. 

Ms. Nolan told Soo Today that she sometimes wonders if  
the government doesn’t want Indigenous communities to 
create fluent language speakers. “I mean, they took our 
language away, why should they give it back to us? That’s 
what I’m thinking.”  

Ms. Nolan is the only fluent speaker currently teaching 
at the Garden River Child Care Centre. She teaches four 
hours of  language instruction to children each day, split-
ting her time between four classes. “We have to create 
speakers if  our language is going to stay alive. We can’t be 
creating people that can only read and write.” 

“Let’s take the next eight years to produce speakers, pay-
ing them a salary of  between $40,000-$50,000 each. If  we 
want to produce, say, 250 language speakers over the next 
five years and have to pay fluent language speakers to do 
the training, the funding that is being provided is not going 
to be enough.” 

“One of  the major roadblocks is the short-term, tempo-
rary nature of  funding available for Indigenous language 
programming,” John-Paul Chalykoff, an Anishinaabe-
mowin professor at Shingwauk Kinoogmaage Gaming, 
told Soo Today. “A lot of  the language funding I feel is grant 
based, so you’re lucky to have a year-long program,” he 
said, adding that the language funding he received while 
teaching in his own community of  Michipicoten First 
Nation was only good for a year. “Michipicoten essentially 
went dormant because they didn’t have a grant to continue 
the program beyond a year, and I feel like that’s a struggle 
in a lot of  communities.” 

Both Ms. Noland Mr. Chalkykoff  agree that Indigenous 
communities should have the same dedicated stream of  
sustainable funding as French immersion programming in 
order to cover the cost of  implementing Indigenous lan-
guage immersion schools in Canada.
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Programme 
gratuit!
Introduction à la 
profession de l’éducatrice 
et de l’éducateur de la 
petite enfance

Début : 16 janvier 2023

Infos : cisef@collegeboreal.ca

...calls on feds to increase funding for traditional language instructors
...continued from page 3

...Fate of MS Norgoma unclear 
help out with the idea I had for the ship.” 

The City of  Sault Ste. Marie had acquired the Norgoma 
in 1975 after the Chi-Cheemaun came into service and con-
veyed it to the St. Mary’s River Marine Heritage Centre in 
1981 to allow the centre to continue to operate it as a muse-
um ship and tourist attraction. 

For many years, the Norgoma, which served as a ship 
museum in the city’s downtown waterfront, struggled to 
survive. 

The vessel was reconveyed to the city in 2019. 
The 185-foot-long vessel had at one time served as a 

means of  transportation between Owen Sound and Sault 
Ste. Marie, and as a car ferry between Tobermory and 
South Baymouth.

...continued from page 3

...free cyber security seminar 
of  the isolated, these insidi-
ous new bandits turn the 
best of  human nature into 
cudgels. “They turn a per-
son’s better instincts 
against them.” 

But a person does not 
have to lie defenceless in 
the digital wilderness. Mr. 
Patterson said he will take 
people through some sim-
ple and effective actions 
that can help prevent being 
victimized online. 

“How to determine if  a 
website as safe, how to 
identify email fraud, there 
are some simple steps a 
person can take to avoid 
most of  the worst that is 
out there,” he said. 

Although he is well-
versed in the ways of  the 
secure socket layer (that’s 
SSL for short), Mr. Patter-
son has a wealth of  experi-
ence in communicating 
with people who are not up 
on the latest techno-jargon, 

taking things down to 
everyday language and 
explanations. 

Although the seminar on 
January 21 is aimed prima-
rily at the digital bandit’s 
favourite victim, the elder-
ly, the seminar is open to 
anyone and everyone. 

More information on the 
free cyber security seminar 
and how to take part can be 
had by contacting Suzanne 
Norris at the NEMI Public 
Library at 705-368-2444.

...continued from page 3

Dave Patterson

...McDougall Fuels receives award 

Now run by the third generation of  McDougalls, the 
family-owned business is often cited among the best man-
aged operations in the nation. 

McDougall Energy Inc. was recently recognized for its 
outstanding efforts with a Northern Ontario Business 
Award as Company of  the Year (51+ employees). 

Northern Ontario Business Award program is celebrat-
ing its 36th year with this latest edition and “recognizes 
the entrepreneurs, companies, and organizations whose 
extraordinary efforts are generating prosperity in the 
North.” 

Each year, the program recognizes nine recipients. 
Jeff  Elgie, CEO of  Village Media, Northern 

Ontario Business’ parent company, lauded the resilience 
and ingenuity of  the 2022 winners. 

“This year’s recipients hail from diverse backgrounds 
and specialties, but in their goals they are united: provid-
ing a service while creating jobs and generating economic 
activity through the region,” said Mr. Elgie. “We’re grate-
ful for their unique contributions, and we encourage read-
ers to learn more about each of  these recipients.” 

Abbas Homayed, publisher at Northern Ontario Busi-
ness, credited Northern Ontario’s thriving business com-
munity with making the Northern Ontario Business 
Awards program a success. “This initiative began with 
the simple idea to highlight Northern Ontario’s brightest 
business achievements,” said Mr. Homayed. “Nearly four 
decades later, we’re pleased to see the Northern Ontario 
Business Award legacy continues.” 

Submissions to the 2022 awards program were vetted by 
a panel of  judges who evaluated the nominees on “their 
overall business performance and its impact on the North, 
from customer service and community involvement to 
human resource management and future planning.”

...continued from page 3
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Providence Bay & Spring Bay Lions Club

PROVIDENCE BAY CENTENNIAL HALL • LICENCED EVENT 
CASH BAR • TICKETS $35.00 EACH

TICKET SALES:
LION JOHN BISAILLON @ 519-861-1006 (PROVIDENCE BAY), 

BUIES GENERAL STORE (SPRING BAY), MINDEMOYA HOME HARDWARE
OR TINA AT THE CENTRAL MANITOULIN MUNICIPAL OFFICE

CONTACT THE PROVIDENCE BAY & SPRING BAYS LIONS CLUB ON FACEBOOK

Little Current’s Bear Kitchen 
now brings sushi to Manitoulin 
by Michael Erskine 
LITTLE CURRENT—Mani-
toulin Island sushi lovers 
rejoice! The Japanese rolls 
made with vinegared shari 
(sushi rice) are the main 
dish at Bear LC, the new 
restaurant that has opened 
in the old Island Jar loca-
tion in downtown Little 
Current. 

The Expositor sat down 
with executive chef  Art 
Donskov, late of  Ukraine 
and now a new addition to 
the Canadian melange to 
talk sushi, managed 
growth and the start of  a 
new life in a new land. 

Mr. Donskov notes that 
although sushi in its many 
iterations is the main dish 
being offered at Bear today, 
in the coming months he 
plans to expand the menu 
into other Asian cuisine 
offerings. “I like 
the…fusion…of  different 
dishes,” he notes. For hun-
dreds of  years sushi was 
(and is) the fast food of  
Japanese cuisine. That 
makes sushi the perfect 
startup menu for the new 
restaurant. But the future 
holds “just about every-
thing except French cui-
sine,” he said.  

The executive chef  has 
nothing against the 
French, he emphasizes, but 
French dishes tend to be 
long and drawn-out affairs 
when it comes to prepara-
tion and execution. Sushi 
and stir fries are fast, deli-
cious and a niche that real-
ly hasn’t been fully 

explored on Manitoulin. 
For now, sushi and 

ramen soups in their vari-
ous incarnations rule the 
roost (along with an amaz-
ing cheesecake), but offer-
ings will grow as time goes 
on. 

Those who have been 
enjoying the perogies and 
other Ukrainian dishes 
being offered by Mr. Don-
skov’s wife Yuliia and her 
friend Yuliia Zelenko need 
not despair. Although not 
planned for the immediate 
future, those dishes might 
yet make their way onto the 
Bear menu sometime in the 
future. 

“Baby steps,” said Mr. 
Donskov. “We are taking 
things step by step.” Man-
aged growth is the name of  

the game when starting a 
new business, especially a 
restaurant.  

Mr. Donskov does not 
regard himself  as political. 
“For me, it is food,” he said. 
He describes the feeling he 
gets while watching some-
one try a new dish for the 
first time, or how their eyes 
brighten as they bite into a 
favourite dish. “When a 
person bites something, 
their eyes light up,” he said. 
“It is happiness in the 
moment.” 

His stock in trade is the 
different flavours, textures, 
the nuances that come 
together to ignite that light. 

Mr. Donskov worked for 
over six years as an execu-
tive chef  in Ukraine and 

From left, Vadim Zelenko, Yuliia Zelenko, Courtney Rae, head chef 
Art Donskov and Yuliaa Donskova are heading up the newly-opened 
Bear Kitchen on Little Current’s main street.

...continued on page 15
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SUDBURY—Public Health Sudbury and Districts (PHSD) is 
reminding the public to take precautions to reduce the 
spread of  respiratory illness this holiday season. Influenza 
activity began unusually early in the district this year, and 
the number of  confirmed influenza cases to date this sea-
son has surpassed the number of  cases reported during the 
entire influenza season for more than the past 20 years. 

“The first influenza case was confirmed at the end of  
October in our service area, which is at least two months 
earlier than in past years,” said Dr. Imran Adrian Khan, 
public health physician with PHSD. “As of  December 16, we 
had received reports of  300 laboratory confirmed local cas-

es of  influenza.” 
Currently, influenza A is the only type of  influenza virus 

circulating locally that has been identified through testing. 
In addition to a high number of  influenza infections, the 

district continues to see ongoing COVID-19 transmission 
and illness. 

Public health reminds everyone to follow simple protec-
tive measures to limit the spread of  respiratory illnesses to 
protect yourself  and others over the holidays and through 
the winter season.  

These include staying up to date on COVID-19 and 
influenza vaccinations by visiting a local pharmacy or by 
making an appointment through public health or your 

health care provider to get vaccinated. The influenza vac-
cine, like the COVID-19 vaccine, is safe and effective; wear-
ing a well-fitted mask when indoors or in crowded spaces; 
covering your cough or sneeze by using your upper sleeve 
or a tissue; washing your hands often or using hand sani-
tizer, especially after being in contact with others or being 
in a shared or public space; avoid touching your eyes, nose, 
or mouth with unwashed hands to prevent germs from 
entering your body; cleaning and disinfecting high-touch 
surfaces like doorknobs and light switches; staying home 
when sick; staying away from people who are sick, and 
checking the COVID-19 Risk Index and Respiratory Activity 
Report regularly to understand your level of  risk.

by Michael Erskine 
CENTRAL MANITOULIN—Council debated a proposal to 
issue a request for proposals to obtain costs to hire a con-
sultant to prepare an application for the Green and Inclu-
sive Community Building Fund. That application would 
underwrite 60 percent of  the cost of  the proposed Five 
Points Community Centre, but in the end council turned 
down the recreation committee’s proposal in a recorded 
vote. 

Councillors Derek Stephens and Brian Bissaillon 
moved the motion onto the council table, but in the end, 
only Councillors Stephens, Rose Diebolt and Councillor 
Dale Scott voted for the motion. 

The proposal was under a time restraint, explained 
Marcus Mohr, Central Manitoulin’s community develop-
ment/outreach coordinator, as in order be in place in time 
to meet the funding deadline, the information on potential 
costs would require the RFP be issued now, as the next 
council meeting in January would be too late. 

“The funding application needs to go in before the end 
of  February,” said Councillor Dale Scott. 

Concerns over where the other 40 percent of  the cost of  
the proposed facility would come from proved a stumbling 
point for council members as they head into the 2022 budg-
et process, as this was the recreation committee reporting 
directly to council instead of  going through the property 
committee. 

Councillor Bissaillon said that he would still like to see 
the proposal go through the property committee first. 

Councillor Stephens noted that it was his motion that 
set the recreational committee report directly to council 
as he wanted the entire council to be a part of  the decision 
to make recommendations. “At the property committee, it 
is only a few of  the council members there,” he pointed 
out. 

Mr. Mohr said the RFP did not bind council to a deci-
sion, but rather would simply apprise council of  the costs 
associated with hiring a consultant to create the applica-
tion. The municipality, he noted, does not have the capaci-
ty and expertise in-house to create the application. 

Councillor Bissaillon requested a recorded vote.
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...Bear Kitchen brings sushi 
was just starting a new project in Kyiv, Ukraine when his 
world was rudely interrupted by global events. 

“I never thought of  coming to live in Canada,” he admit-
ted. “I had heard of  Canada, of  course, but I did not really 
know much about it other than it was supposed to be a 
nice place.” 

Like many people across the globe, Mr. Donskov did not 
believe the Russians would invade his country. He has 
many Russian friends and, like many Ukrainians, consid-
ered that nation to be close friends before the rockets and 
bombs began to fall. “Before February, I did not believe it,” 
he said. 

Canada lies 8,000 kilometres from where he once lived 
and it has taken some adjustment. “It is a different cul-
ture, a different people,” said Mr. Donskov. “People are dif-
ferent here, absolutely. But it is good, in fact, it is pretty 
great.” 

His expectations of  Canada were that he would meet a 
taciturn and stoic Northern people, what he discovered 
was a culture where people greeted each other and 
engaged. “Almost all of  the people I have met have been 
talkative, kind, filled with good will,” he said. 

Mr. Donskov speaks both Ukrainian and Russian quite 
fluently, and although he had not practiced English much 
since his school days, he is quickly mastering the lan-
guage, even if  he must occasionally resort to his smart-
phone to source the correct word to express his meaning. 

While Ukrainians generally celebrate Christmas on 
January 7, with January 6 (King’s Day) functioning as 
Christmas Eve, Mr. Donskov and his family celebrated 
Christmas this year with Canadian friends. “Good peo-
ple,” he smiled. 

“Things happen for a reason,” said Mr. Donskov. “Look-
ing back, we can see how it was good.” 

Bear restaurant remains a work in progress as the new 
Canadians discover the patterns and rhythms of  life on 
Manitoulin, but one thing seems clear, he and his family 
are here to stay. 

As for how the restaurant came to be named Bear LC, 
perhaps an odd choice given the current situation in 
Ukraine. Mr. Donskov smiles. “It is like a bear,” he said. 
“Like a fuzzy comfortable bear.”  

Bear LC can be found on Facebook and Instagram at at 
bearkitchen.ca.

...continued from page 13

Sudbury and district experiencing 20-year high in recorded influenza cases 

Central council balks  
at issuing RFP for new 
community centre design 
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Carl Kuhnke takes on president, CEO titles at Owen Sound Transportation Company
by Tom Sasvari 
OWEN SOUND—Carl Kuhnke was just set-
tling into retirement when he was asked if  
he would be interested in taking on the job 
of  president and chief  executive officer 
(CEO) of  the Owen Sound Transportation 
Company (OSTC). He now holds both these 
titles as well as councillor for the munici-
pality of  Brockton. 

“I like making a difference and I’m look-
ing forward to this new position (with 
OSTC),” Mr. Kuhnke said. “I was going to 
relax and take things easy in retirement 
when I was contacted to see if  I would be 

interested in taking on this position.”  
Mr. Kuhnke is a specialist in science and 

technology, “and I am extremely interested 
in making the Chi-Cheemaun and the com-
pany’s other vessels as technologically 
advanced as possible for safety of  our 
employees and customer needs.” 

He pointed out that while the Chi-
Cheemaun will continue to sail for a long 
time, since it is “a 48-year-old vessel, break-
downs are going to happen. If  you use the 
analogy of  a cruise ship that goes 24/7 after 
10 years, a cruise ship that would take $1 bil-
lion to construct will be retired after that 

many years. If  it is 20 years old, they send it 
to a ship breaker in Africa.” 

Mr. Kuhnke said that the OSTC organiza-
tion, “has an amazing team in terms of  
technical and customer service staff  to 
keep the vessel running and in customer 
service; they do an amazing job.” 

The OSTC announced Mr. Kunnke as the 
new president and CEO on December 19. 
“The board of  directors has appointed Carl 
Kuhnke as the president and CEO. Carl was 
identified through a competitive selection 
process and brings vast experience in 
diverse leadership to this position.” 

Kaleena Sanford of  OSTC said in the 
release, “Carl’s most recent role was CEO of  
the Walkerton Clean Water Centre 
(WCWC), where he oversaw the Ontario 
government’s research, technology, and 
training agency for the province’s drinking 
water system. During his WCWC tenure, 
Carl also directed the centre’s new priority 
First Nations initiative-training drinking 
water operators and managers of  the 134 
First Nations in Ontario. Carl has also 
worked in government and non-profit cor-
porations, and he was a senior Canadian 

...continued on page 22
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Private Word Classifieds: $8.00 for 25 Words + .10 per additional word 
Business Word Classifieds: $28.00 for 25 Words + .40 per additional word  

CLASSIFIED ADS MUST BE PREPAID - CHEQUE OR CREDITCARD 
All Word classifieds are now online at www.manitoulin.com 
Births Announcements (Text Only) : FREE (Photo add $15) 

DEADLINE ~ FRIDAY AT 4:00 PM  
For additional information on Display Advertising 

please call Robin Burridge 
Sales Manager at (705) 368-2744

servicesgservicesgservicesg servicesg

 s~ = c �   ��  o $ � 22• • 33   � �   }
The Manitoulin Expositor P.O. Box 369, Little Current, ON   P0P 1K0   

Telephone: (705) 368-2744   Fax: (705) 368-3822  email: expositor@manitoulin.com

servicesgservicesg

• Furnaces 
• Geo-Thermal
• Air Exchangers
• Stoves & Fireplaces
• Cottage Service
• Radiant Floor Heating
• Propane Fridges

Manitoulin’s Complete Indoor Comfort Centre

705-377-6380

TANKLESS WATER HEATERS

Propane & Natural Gas 
Sales-Service-Installation

www.progasenergy.com

Serving Manitoulin Island since 2001

R. MacLean Farrier
Corrective, Hot and Cold Shoeing and

Trimming Over 35 Years Experience

Rod MacLean
Box 61, Newmarket, ON L3Y 4W3

905-955-0417
rh.hammer@hotmail.com

0. BOND & SONS
Licensed Plumbers& Suppliers

*All plumbing 
installations

repairs and suppliers  

Manitoulin 
Plumbing Specialists

for over 80 years

Mindemoya 705-377-5335

MOORE’S
24 HR TOWING & RECOVERY

RON VANRAES - OWNER/OPERATOR

705-282-4701
In service since 1979! Best Rates on the Island!

‘Serving all of Manitoulin’

PDG

Call us today!
705-282-2091

Jewell s CERTIFIED
AUTOMOTIVE CENTRE

• AUTOBODY REPAIR 
• COLLISION WORK
• HOUSE DOOR PAINTING

• MECHANICAL REPAIRS
• EXHAUST & BRAKES
• MOTORCYCLE REPAIRS

 Mike Phillips 
Construction 

• General contracting and building construction
• Excavation (lot clearing, landscaping, trenching, foundations, etc.)
• Cottage and home packages available
• Serving Manitoulin area for over 20 years

Call 705-863-2573 
or email phillipsmj3@amtelecom.net 

for your quote today!

STORAGE UNITS NOW AVAILABLE!

• Diagnostics • Tune Ups
• Tires • Suspensions 

• Brakes • Exhaust • A/C 
• Batteries • Safety Inspections 

• Wheel Alignments
• Self Storage Units

On Top Of The Hill
Kagawong, ON

1428B Lakeshore Rd.

705-282-CARS(2277)
o�ce@jkautomotive.ca

Auto Care Centre

Scrap Metal • Aluminum • Copper • Brass • Tin
Vehicles • Farm Machines • Mixed Shred

slmmanitoulin.ca

705-368-0200 • 5783 Bidwell Road
WE BUY ALL TYPES OF SCRAP

For all your small building design 
needs call Clear North Consulting at 

705-991-2277 or email us at: 
cerskine@live.com.

THE PAPERMAN & PAPERDOLL 

EXPRESS
If  you need it, let us get it because driving is what we do.

705-348-0265 • 16 Agnes Street, Gore Bay

20 YEARS DELIVERY EXPERIENCE
INDEPENDENT COURIER FOR CANPAR

MANITOULIN 
RECYCLING

705-618-2112 or 705-698-9599

• Aluminum 
• Copper
• Brass
• Steel
• Cast Iron

• Tin/Shred
• Catalytic converters
• Batteries
• END OF LIFE 

VEHICLES

TURN YOUR SCRAP INTO CASH
CONTACT US TODAY

$ OLD METAL = NEW MONEY $

Entrance at Taylor Sawmill

Ian Marr - Gas Technician, 20+ Years’ Experience

Fully Licenced and Insured
Furnaces, Fireplaces, Heaters and Appliances

Serving Manitoulin locally
(705) 783-3223 • ian_marr1@hotmail.com

       Exclusive Tempstar Dealer

FREE
French legal advice regarding social assistance,

housing, EI and CPP issues.  
Conseils juridiques gratuits en logement, aide 
sociale, assurance-emploi et pensions (RPC).  

Call the French Legal Advice Line/Appelez 
la Ligne dʼavis juridique

1-87 POUR AVIS (1-877-687-2847)

WE HAVE A GREAT VARIETY OF STATIONERY ITEMS
Ink and Toner • Office Furniture 

Chairs •  File Cabinets

Open Monday to Friday - 9:00am - 5:00pm
705-368-2525

LAIDLEY STATIONERY 
& OFFICE FURNITURE

Located at 17 Campbell St. East, Little Current
info@laidley-stationery.ca

Tyler Karn
Owner/Designer
120 Thorne Street
Mindemoya, Ontario
tylerkarn91@gmail.com
705-282-7419

BCIN Registered
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Is alcohol a problem? AA 
may be able to help. 
Meetings 7 days a week - 
visit www.area84aa.org or 
call 705-210-2135 for more 
info. 
 

Tfn 

 
Manitoulin Family 
Resources offers programs 
to support and promote pos-
itive family relationships on 
Manitoulin and the North 
Shore. Violence against 
Women Prevention 
Services: Haven House 
Shelter, Outreach 
Counseling Crisis Line 705-
377-5160; Toll Free Crisis 
Line 800-465-6788; 
Children's Services: Early 
ON Child and Family Centre, 
Little Current Child Care, 
Mindemoya Child Care 705-
368-3400; Help Centre: 
Thrift Shop & Food Bank 
705-368-3400; 
Administration 705-368-
3400. 

Tfn 
 

 
Are you concerned about 
someone’s drinking? Al-
Anon has one purpose: 
Welcoming, giving hope and 
comfort to help family and 
friends of alcoholics. 
Changed attitudes can aid 
recovery. Stepping Stones 
Al-Alon Group: Thursdays at 
7 pm in the library room at 
the Missionary Church, 51 
Young Street, Mindemoya. 
Espanola Al-Anon, Tuesdays 
at 7 pm, Anglican Church, 
213 Tudhope Street, 
Espanola, 705-869-6595. 
For more information call 1-
888-4Al-Anon (1-888-425-
2666, M-F, 8 am - 6 pm ET) 
http://www.al-anon.org. For 
meetings including electronic 
in Northern Ontario go to 
OntarioNorthAl-Anon.com. 
Please note the only Alateen 
meetings available in 
Northern Ontario are on a 
mobile app. Look for the app 
under Al-Anon Family 
Groups. 
 

 
 
Questions or concerns 
about diabetes? We can 
help. Please contact the 
MHC Diabetes Training and 
Care Centre. Individual and 
group appointments avail-
able with a registered nurse 
or dietitian certified in dia-
betes education. Clinics in 
Little Current, Mindemoya, 
Silver Water, Gore Bay and 
Manitowaning. Please call 
705-368-2300 ext. 2415 for 
more information. Self-refer-
rals accepted. 

 

 
Are you a cancer survivor 
and need someone to talk to 
on Manitoulin? Meetings are 
not yet in person due to the 
pandemic but can support 
over the phone. Please feel 
free to reach out to anyone 
listed for support. Cancer 
Support group contacts: 
Mary Buie, RN, 705-210-
0733 or mary@buie.ca; 
Bonnie Young, 705-377-
4998; Terry MacKenzie, RN 
(oncology nurse), 705-507-
0433 or 
tandjmackenzie@hotmail.co
m. Ask us your questions, tell 
us your concerns. 

Tfn 

 
Christian Councelling, 
Alcohol, additional anxiety, 
children, depression, drugs, 
faith, grief, illness, marriage, 
PTSD, salvation, sin etc. 
Free and confidential. King 
James Bible Church, 705-
885-8951, 
cc.manitoulin@gmail.com. 

tfn 

 

 
Donate your old car or 
truck or farm tractor, etc., or 
even an old metal boat to our 
church. We can send a truck 
right to you to pick these up, 
and in return you will receive 
an income tax receipt for the 
scrap value of your donation 
to St. Bernard’s Church, 
Little Current. Please, no 
smaller items such as 
fridges, stoves, hot water 
tanks, etc. Contact Tony 
Ferro at 705-368-3066 or 
Jim Griffin at 705-859-2289. 

17tfn 

 

 
Gorgeous waterfront stu-
dio apartment in Little 
Current, available until May 
1. Fully furnished, premium 
satellite TV, Starlink internet. 
All inclusive. $1,300 per 
month, negotiable. 705-368-
6240. Short and long-term 
available. 

18tfn 

 
Coming Spring 2023 to 
Manitoulin Island. Custom 
build duplex units will be 
available for rent in Little 
Current with a view of the 
LaCloche Mountains and the 
North Channel. Luxury two-
bedroom, 2.5 bath, heated 
floors in bath, featuring gran-
ite countertops, custom cabi-
netry, propane fireplace and 
on-demand hot water, main 
floor master with ensuite, 
five appliances, and home 
office space. Over 2,100 sq. 
ft. of living space, includes a 
loft/studio overlooking Park 
Street over an oversized 
heated garage. Plenty of 
storage space, great loca-
tion, minutes from down-
town, Spider Bay and Low 
Island. Call or text 705-968-
1007 for more information. 

32-33c 

 
 

Gore Bay United Church 
Food Cupboard is open 
every Thursday from 12 
noon to 3 pm. Come to the 
church side door (facing 
McQuarrie Motors). You will 
be invited into the Food 
Cupboard to choose your 
food items. If you don’t have 
a bag, there are some avail-
able. Please wear a mask. If 
you have questions, please 
call 705-282-2011. 
Messages are checked daily. 
Everyone is welcome. 

Tfn 

 
Ladies! You are invited to 
morning coffee/tea and con-
versation each Wednesday 
morning from 9:30 to 11:30 
am at Grace Bible Church, 
10 Draper Street East, Little 
Current. 

 

 
Royal Canadian Legion 
meetings will be held the 
third Thursday monthly at 
6:30 pm at the Legion Hall. 
Executive meeting to be fol-
lowed by membership meet-
ing. All members are encour-
aged to attend. Thank you 
for your continued support of 
the Legion so we are able to 
support veterans and their 
families. 
Sue Morin, President 
Royal Canadian Legion 
Branch #177 

20tfn 

 
Murder Mystery Dinner 
Theatre at the Little Current 
Legion. Murder by 
Candlelight presented by the 
Espanola Little Theatre. Two 
showings, February 10th and 
11th. Doors open at 6 pm, 
$60 per person. For tickets, 
please call the Legion, 705-
368-2661. Will make a great 
Christmas gift. 

29-36p 

 

 
King James Bible Church, 
Providence Bay worships 
every Saturday Sabbath, 10 
am to 12 noon. For more 
information call 705-348-
2229. 

30tfn 

 
Prayer Group, third week of 
every month beginning 
January 25, 2023 at Our 
Lady of Canada Church, 
Mindemoya. For more infor-
mation, please email keithle-
gree@gmail.com or call at 
705-968-0822. God Bless 

26-35p 

 

 
Snow removal service 
wanted for 210 Union Road, 
Spring Bay. Please call the 
Belenson’s at 705-282-0551. 

32c 

 

 
Private classified word 
ads, like this, are $8 for up to 
25 words and 10 cents for 
every additional word, per 
week, plus HST. Pre-pay-
ment (VISA, MasterCard, 
cheque or cash) is required. 
Private sales only. Call 705-
368-2744 to book your ad. 

 
Passport photos are taken  
Monday to Friday from 9 am 
to 4:30 pm at the Expositor 
Office. $20.50 including tax. 
No appointment neces-
sary.  705-368-2744. 

 
Deadline for text ads, like 
this, as well as boxed ads is 
Friday at 4 pm.  

 
The Expositor Office can 
meet your various printing 
needs: wedding invitations, 
invoices, letterhead, busi-
ness cards, rubber stamps, 
envelopes. Call 705-368-
2744.

servicesg
wanted�

rentals�

notice2

� coming events

Legion Events
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AUNDECK OMNI KANING FIRST NATION 
EMPLOYMENT OPPORTUNITY

Governance Coordinator: 2nd Posting for 2nd Position

Under the direct supervision of the Band Manager, and accountable to the Aundeck Omni Kaning 
First Nation Chief and Council, the Governance Coordinator will be responsible for managing 
the overall implementation of legislative authorities including citizenship, elections, cultural and 
language, and 昀scal management.
Our ideal candidate will have a working knowledge of and respect for Indigenous culture, customs, 
traditions, and issues. The Governance Coordinator will demonstrate strong leadership skills. 
This position requires excellent written and verbal communication skills and well-developed 
organizational and time management skills. The ability to engage and listen to the community is key 
to the overall role. 
The Governance Coordinator will be tasked with developing and implementing the administrative 
capacity to exercise self-governance jurisdiction. Nuanced understanding of the jurisdictional milieu 
of First Nations is very important. This high-pro昀le position demands strategic and long-range 
planning skills, coupled with experience in organizational development/governance as well as public 
affairs. Sound decision-making skills will be crucial to your success in the role.

Role and Responsibilities:
• Responsible for the effective and ef昀cient administration of Aundeck Omni Kaning First Nation 
Governance Unit.
• Prepare, analyze, and report on statistical information.
•Develop budgets and workplans.
•Oversee administration of the Governance Agreement with the Anishinabek Nation and Government 
of Canada and other agencies as required.
•Primary liaison with the Anishinabek Nation and other agencies as it relates to administration, 
funding, and reporting obligations.
•Maintains inventories of supplies, equipment, and materials at an adequate level, replaces when 
required within the Aundeck Omni Kaning Purchasing policy.
•Develop, monitor, and implement department evaluation mechanisms and performance. 
•Responsible for effective coordination and administration of Governance and Citizenship, 
community consultation, and any ad-hoc committees. 
•Identify and pursue improvement opportunities which will evaluate governance functions and 
governance initiatives. 
•Align and structure department initiatives to ensure consistency with the Governance Workplan, 
AOKFN Chi-Naaknigewin and other foundational laws of AOKFN. 
•Provide technical and coordination support to advisory committees.
•Coordinate the development of core governance laws and policies as directed by Chief and Council.
•Monitor external indigenous governance initiatives and participate as a technical resource in 
Anishinabek Nation (and other) governance. 

What you bring to the table
•Demonstrates understanding and knowledge of Aundeck Omni Kaning First Nation governance, 
administration, and general issues of concern to Indigenous people. 
•Respect for Indigenous culture and language.
•Post-Secondary degree in a relevant 昀eld.
•Proven experience conducting research and analysis, clearly synthesizing information and providing 
clear brie昀ngs.
•Comfortable with making decisions and establishing processes.
•Experience facilitating meetings, delivering presentations, and managing projects.
•Proven ability to communicate effectively and diplomatically, both verbally and in writing.
•Demonstrated 昀nancial, administration, human resource, program delivery, project management and 
con昀ict resolution skills.
•Provide a current Criminal Reference Check, prior to employment.
•Exhibits a high degree of initiative and self-direction.

Quali昀cations
•Bachelor’s degree in Community Development, Public Administration, Law or a related 昀eld, or 
equivalent experience.
•2 years of senior-level management experience.
•Previous experience working within or with a First Nations community.
•Knowledge of distinctions between federal, provincial and First Nation legislative and jurisdictional 
environments and clear understanding of how they interrelate. 

Salary:  In accordance with Aundeck Omni Kaning First Nation Salary Grid
Please submit resume, cover letter, and three work-related references:

Aundeck Omni Kaning Administration Of昀ce
13 Hill Street, Little Current, Ontario P0P 1K0

Please indicate “Governance Coordinator” in the subject line in a sealed envelope.
Applications are accepted until January 4, 2023 @ 12:00 pm

...Fire chief says inadequate water supply in case of fire
Mr. Addison noted among his several serious concerns 

is that when Tulloch carried out its studies, when they did 
the water testing there was no water pressure for property  
owners at Noble Boulevard, and with additional apart-
ment units on the line, “they may not have water up the 
hill at all.”  

“If  there is a new apartment with 20 residents con-
structed and we get a fire call, we will be calling on our 
neighbours (municipal fire departments) for help,” said 
Mr. Addison. “Its not just water pressure that is a concern, 
it’s water flow that is a concern as well.” 

“I have lived in my present home (on Hall Street) for the 
past 34 years,” continued Mr. Addison. He said at times 
during the year, “we don’t have adequate water available.” 

Mr. Addison told council from the report, “no one talked 
to the neighbours of  the property, Bickell’s Creek or the 
fire department.”  

While the development has been scaled back to two 
storey and 20-units from three storey and 35 units, “the 
actual property footprint will be the same or actually big-
ger. If  they are changing the size of  the building, another 
study needs to be carried out.”   

“I would ask council to have the report reviewed and dis-
cussed by the (town) public works committee,” recom-
mended Mr. Addison. He also acknowledged his, “extreme 

disappointment at the turnout of  the public meeting host-
ed by OAHS a couple of  weeks ago. My wife and I, deputy 
fire chief  Duncan Sinclair, Mayor Ron Lane and Carolyn 
Campbell were the only persons on hand because the meet-
ing was not advertised.” 

Mayor Ron Lane said that he has a limited history on the 
entire project. 

“I thought they (OAHS) were here to explain the propos-
al and get input, but they were here to talk about the design 
and colour of  the building and the siding on the building, 
which I think was putting the cart before the horse,” said 
Mayor Lane.  

Mayor Lane pointed out one study the town has not 
received is a site design. “We don’t know where they pro-
pose to actually construct the building on the property.” 

“I think it is important for councillors to take time to 
read all the reports that have been completed,” said Mayor 
Lane. “I know in the water study it was indicated that 
there was insufficient water for fire protection services. 
That is why I asked Mike to come to speak to council, 
because obviously that is a critical issue. If  we allow this 
development to take place, and there is inadequate water 
for fire protection, if  someone is injured it would be the 
town that would be liable.” 

Mayor Lane noted that with the changes in the original 

help wanted!help wanted!help wanted!

...continued from page 3

...continued on page 20
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Position: (1) Part-Time Special Constable / Offender Transport        
Location: Wikwemikong Unceded Territory
Responsible to: Chief of Police, Wikwemikong Tribal Police Service
 
The Wikwemikong Tribal Police Service is accepting applications for Special Constable.  Applicants will be 
required to successfully complete any additional training deemed necessary as a condition of employment.  
All new hires are expected to have a valid and completed OACP certificate and medical forms as per 
attached OACP link www.oacpcertificate.ca.

Summary: The Special Constable program is a great opportunity for members to learn on the job roles and 
responsibilities of a General Law Enforcement Officer and will be responsible to the Chief of Police.

Key Duties/Responsibilities:
• Maintain notebook containing accurate and thorough account of up-to-date activities, complete 

electronic court briefs, and electronic information report writing.
• Participating in community events and cultural gatherings.
• Assist WTPS Officers with community’s policing and safety concerns.
• Respond to routine and emergency calls with an assigned parent WTPS officer, assisting crime or 

accident investigations with WTPS officers.
• Assist with vehicle patrol operations as directed.
• Assist with the containment and preservation of crime scenes as directed and assisting with the 

determination of the extent of personal injuries, identifying victims, witnesses and the extent of 
damage, documenting evidence; assisting to ensure that the safety of officers and the public is always 
maintained.

• Assist WTPS members in the development and implementation of projects, acting as a resource to 
team members and other Units.

• Undertake assignments, including traffic point duty and crowd control, as required.
• Transport of prisoners, guard and reporting of inmates.
• Commitment to Community-Based Policing principles and practices.
• Display cultural competence when interacting with members of the community.
• Perform shift work that include weekends and holidays.
• Such other duties, not inconsistent with the above, as the Police Chief should direct.

Requirements:
• Must be a Canadian citizen or permanent resident of Canada and at least 18 years of age.
• Copy of OSSD and Post-Secondary Diploma/Certificates.
• Copy of OACP Certificate, include all accompanied documents such as hearing/vision assessment, two-

week fitness log, and OACP waivers.
• Copy of valid class G Ontario Driver’s Licence, Birth Certificate, and Canadian Citizenship.
• Copy of current First Aid/CPR Level C Certification.
• Basic computer skills and knowledge of Microsoft Office.
• Must have awareness of First Nation cultures and traditions.
• Be physically and mentally able to perform the duties of the position.
• Ability to maintain confidentiality a MUST.
• Be prepared to take an Oath/Affirmation of Office and Secrecy.
• Be of good moral character and habits.
• Pass a detailed background check that includes security clearance checks, credit and reference 

checks.
• Documentation detail you are fully vaccinated against Covid-19 as approved by the Ministry of Health 

or have a valid exemption pursuant to the Human Rights Code. 

Employment packages can be emailed to those interested.  Please send in your request for an employment 
package to Richard Flamand, Human Resources at richard.flamand@wtps.ca. Interested applicants are to 
forward their completed employment package, letter of interest, detailed resume, and three work-related 

reference letters to:

Attn: Acting Chief of Police, Scott Cooper  
scott.cooper@wtps.ca

Posting Deadline:    December 30, 2022 at 4:00 PM

Please note:  All applications received will be screened for content and only those selected  
will be extended a personal interview.

EMPLOYMENT OPPORTUNITY
WIKWEMIKONG TRIBAL POLICE SERVICE

NURSING EMPLOYMENT OPPORTUNITY!! 
 

DIABETES NURSE EDUCATOR 
Department: Health Services 
Salary Range: $70,200 - $85,800 

Employment Status: Full Time Regular 
 

Position Summary:  
Under the supervision of the Nursing Supervisor, the Diabetes Nurse Educator is responsible to perform professional 
nursing, consultation, and educational services for members with diabetes. The Diabetes Nurse Educator will act as a 
health care consultant by providing information on the management of diabetes for members of all ages.  
 
Essential Functions: 
• Provide education related to diabetes and the disease process; medication, diet, and nutritional monitoring; foot 

care, prevention, and care of complications; blood glucose monitoring and the techniques of self-monitoring and 
injection 

• Develop and implement educational programs for diabetic staff, members, and families 
• Advise patients as to long term complications 
• Provide clinical resource and consultation to the health team and visiting practitioners 
• Assist patients in monitoring blood glucose for the purpose of medication control and adjustment for both insulin 

and non-insulin dependent diabetics 
• Assess, monitor, and implement treatment plans for patients at various stages of the disease. The focus is on 

prevention of complications and management of stable diabetes 
• Provide ongoing assessment and recommendations to the treatment team and patient/family for adjustments in 

the plan of care as required 
• Document assessments, interventions, and plans, including recommendations and goals, progress notes and 

discharge summaries 
• Coordinate community outreach diabetic education including in school settings 
 
Qualifications & Requirements: 
• Diploma in Nursing, BScN preferred 
• Current unrestricted registration with College of Nurses of Ontario (CNO) 
• At least two (2) years’ recent clinical experience, diabetes education and management 
• Preferred Certification as “Certified Diabetes Educator” or intent to obtain certification within two years of 
employment 
• Basic and/or Advanced Foot Care Certification and experience providing foot care is an asset 
• Valid First Aid and CPR 
• Must have knowledge and/or experience with the culture, history, and customs of the Anishinaabe people 
• Understanding and fluency of Anishinaabe language is an asset or the willingness to learn 
 
Other: 
• Knowledge of diabetic education services 
• Strong organizational and interpersonal skills 
• Ability to determine appropriate course of action in more complex situations 
• Ability to work independently, exercise creativity, be attentive to detail, and maintain a positive attitude 
• Ability to manage multiple and simultaneous responsibilities and to prioritize scheduling of work 
• Ability to maintain high level of confidentiality of all medical, financial, and legal information 
• Ability to handle difficult situations involving patients, physicians, and others in a professional manner 
• Knowledge of community, social and health resources 
• Ability to mobilize the community and make connections to work together help patients 
• Ability to develop a trusting relationship with clients and staff through open honest communication and genuine 

caring for the client’s situations 
• Working knowledge of Microsoft Office, PS Suites EMR and general office procedures 
• Must have a valid G License with access to own vehicle 
 

Closing Date: January 6th, 2023, at 12:00 p.m. 
 

If you are interested in this new opportunity, applicants must submit cover letter, resume, with three current reference 
contacts (2 work related and 1 character reference) and copies of education qualifications to: 

 
DIABETES NURSE EDUCATOR 

c/o Human Resources 
M’Chigeeng First Nation, P.O. Box 333 

M’CHIGEENG, ON P0P 1G0 
Fax 705-377-4980 or email to:   employment@mchigeeng.ca 

 
Miigwetch to all interested applicants, however only those selected for an interview will be contacted. 

The Municipality is seeking an experienced and 
ambitious leader to 昀ll the position of Treasurer/Deputy 
Clerk. The Municipality of Central Manitoulin is located 
in the “heart” of Manitoulin Island with an abundance 
of lakes, rivers and beaches. The Municipality includes 
the villages and hamlets of Mindemoya, Providence 
Bay, Spring Bay, Sand昀eld and Big Lake. We offer 
diverse attractions and unique landmarks such as 
our sandy beach in Providence Bay or access to 
Lake Manitou, the largest lake on the island. It has a 
population of 2,084 and is fast growing and progressive.

Reporting to the CAO/Clerk, the Treasurer will be an 
integral member of the management team and will be 
responsible for ful昀lling the statutory duties required under 
the Municipal Act, 2001. The Treasurer provides 昀nancial 
leadership and advice to Council and staff to ensure 
the long-term 昀nancial sustainability of the Municipality. 

The ideal candidate will possess a combination of 
experience and relevant education in municipal 
government.  A CPA, CGA or CMA designation would 
be considered an asset. Strong communication 
skills, combined with a solid understanding of 
municipal 昀nance are a necessity. A detailed job 
description is available on the Municipal website. 
The salary range of $ 60,000.00 - $ 80,000.00 is 
complemented by an excellent bene昀t package.

CLOSING DATE: 
Friday, January 13, 2023 at 1:00 pm.

Please reply with a cover letter and detailed resume to:
Box 420, 6020 Highway 542

Mindemoya, ON P0P 1S0 
(P) 705-377-5726 (F) 705-377-5585

centralm@amtelecom.net

We thank all who apply. Only those individuals selected 
for an interview will be contacted. 

Municipality of Central Manitoulin 
Employment Opportunity
Treasurer/Deputy Clerk

help wanted!help wanted!help wanted! help wanted!

...Fire chief says inadequate water supply in case of fire
proposal from a 35 unit building to 20 units, a second 
detailed report needs to be carried out. “They (OAHS) need 
to carry out a phase-two study. But the attitude of  the rep-
resentative from OAHS at the meeting was ‘no matter 
what, the building is going to be constructed next year.’ I 
told her that assumption is not quite right.” He suggested 
that the reports be deferred to the town public works com-
mittee for a full study to be carried out and recommenda-
tions made to council. After that, council will have to 
respond to OAHS with a detailed report.  

“I agree,” stated Councillor Dan Osborne. “Public works 
and the fire department need to be looking at these reports. 
Publics works can go over this and probably hold a meet-
ing with council after that.” 

Mayor Lane suggested that council pass a motion direct-
ing town CAO Stasia Carr to write a letter to OAHS indi-
cating that the town is undertaking a review by public 
works and will be providing a response to address the 
issues raised. He pointed out a whole new water line to 
address some of  the concerns would cost millions of  dol-
lars, something the town can’t afford. 

A motion was passed by council indicating that OAHS 
has submitted several reports to the town, and that, subject 
to the results of  the studies and concerns that have been 
raised, these reports will be reviewed by public works for 
recommendations to council. The town will also be for-
warding a letter to OAHS indicating the studies are being 
studied and once complete, the town will forward a further 
letter to OAHS with its expectations.

...continued from page 19

Over 1,000 Christmas hampers delivered to Island families 
by Tom Sasvari 
MANITOULIN—Thanks to 
the generosity of  Mani-
toulin Island residents well 
over 1,000 Christmas ham-
pers were distributed to 
those in need of  a helping 
hand locally, through the 
Manitoulin Family 
Resources (MFR) Food 
Bank. 

While information on the 
final number of  food ham-
pers distributed was not 
readily available to The 
Expositor as of  December 
22, MFR had expected and 
prepared for 1,200.  

Marnie Hall, executive 

director of  MFR told The 
Expositor last Wednesday, 
“to be fair, there are others 
out there, but we have dis-
tributed 1,043 Christmas 
hampers so far, and addi-
tional people are picking up 

and calling in for them 
tomorrow (December 22).” 
She pointed out when refer-
ring to the number of  food 
hampers prepared, “that is 
over 1,043 households that 
are receiving the hampers. 

When you took at the num-
ber of  people that are being 
assisted, it would be in the 
thousands.” 

“When we set up staple 
(food items) we pre-order, 
and then food comes in 
from the public for the food 
baskets,” said Ms. Hall. 
“The need for assistance 
will continue and grow in 
the new year. We will be 
shutting down the food 
bank at the end of  the week 
(December 23), but we will 
be open again on January 3. 
We will be there as much as 
is needed.”

Elves help to sort the thousands of donated items.
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SECOND NOTICE OF EXTENSION
VACANCY FOR ONE (1) TRUSTEE POSITION

WIKWEMIKONG TRUST 

BACKGROUND:
The Wikwemikong Trust Agreement is one of the obligations of the ($13 
Million Dollar) Settlement Agreement signed between Wikwemikong 
and Canada for the Pointe Grondine Indian Reserve Land Claim. 
Therefore, on February 13, 1995, the Wikwemikong Trust Agreement 
was created as a long-term asset for the use and bene昀t of the present 
and future band members. 

TRUSTEE TERM: 
•The Wikwemikong Trust, Board of Trustees are inviting Letters of 
Applications for Registered Band Members who are interested in 
serving on the Wikwemikong Trust, Board of Trustees. 
•The length of term for this upcoming Trustee position is:
Regular term: 3-years commencing January 1, 2023 and 
terminating December 31, 2025. 

DUTIES OF TRUSTEES:
Please refer to Article 10, of the 2010 Trust Agreement 

QUALIFICATION OF TRUSTEES:
Please refer to Article 7, of the 2010 Trust Agreement 

TO OBTAIN A COPY OF THE TRUST AGREEMENT:
Please submit request by email at trust@amtelecom.net or visit 
www.wikwemikongtrust.com

HOW TO APPLY:
Please submit your resume and a cover letter outlining your ability to 
meet Trustee “duties and quali昀cations” to the attention of the “Trust 
Administrative Support Of昀cer” RE: Wikwemikong Trustee Position: 

By mail to: 
The Wikwemikong Trust

P.O. Box 93, Wikwemikong, ON P0P 2J0

OR

By email at: trust@amtelecom.net

CLOSING DATE: 
FRIDAY, JANUARY 13, 2023 AT 4:00 P.M.

For more information, please email the Wikwemikong Trust Of昀ce at: 
trust@amtelecom.net 

�he ��Chigeeng �irst �ation -- BBinoojiinh Gamgoonhs Early Learning Centre is looking for 
energetic, enthusiatic and innovative educator to join their team!    

 
EMPLOYMENT OPPORTUNITY 

REGISTERED EARLY CHILDHOOD EDUCATOR 
Term:  Full-time Regular 

Classification Level:  RECE Salary Grid ($40,995.20 - $50,055.20) 
* With $2.00 Hourly Wage Enhancement (subject to approval year to year) 

+ Group Benefits and Pension 
Department:  Education 

 
Position Summary:  
The Registered Early Childhood Educator (RECE) is under the supervision of the Childcare Supervisor and is responsible for children 
in all aspects related to the development of their academic learning skills, hygiene, health, well-being, and safety. The RECE will 
oversee the planning and the implementing of age-appropriate programming for children ages newborn to 12 years of age. 
 
Essential Functions 
• Promote the health and well-being of all the children. 
• Provide high-quality quality care and learning environments by drawing on specialized knowledge, education, and diverse 

perspectives. 
• Demonstrate caring and compassion for all children through responsive and reciprocal relationships. 
• Maintain and follow internal routines and procedures for child’s health and safety. 
• Plan, organize, and lead daily activities designed to stimulate physical, social, cognitive, and emotional growth of children and 

encourages cooperation and participation. 
• Maintain knowledge, skills and self-awareness needed to keep abreast of new and diverse competencies of the position. 
• Other duties as assigned. 
 
**For complete a job description, please contact: andream@mchigeeng.ca 

 
Qualifications: 
• Early Childhood Education Diploma and registered with the College of ECE. 
• Additional specialized training to support young children of diverse needs, varying abilities, and their families would be an asset. 
• At least two-five (2-5) years’ work-related experience. 
• Ability to work effectively individually and within a team environment. 
• Knowledge and experience with the culture, history, and customs of the Anishinaabe people. 
• Fluency in Ojibwe would be an asset or the willingness to learn. 
• Valid First Aid and CPR or willing to obtain. 
• Excellent interpersonal skills. 
 
Conditions of Employment:  
1. Police Vulnerable Sector Check  
2. Proof of TB tests and Immunizations 

3.  Employee Medical

Closing Date:  January 6th, 2023, at 12:00 p.m. 
 

Interested applicants must submit cover letter, resume, three (3) current references (2 professional and 1 character) and 
applicable certifications and diplomas addressed to: 

CONFIDENTIAL: “RECE POSITION” 
c/o Human Resource 

M’Chigeeng First Nation, P.O. Box 333 M’Chigeeng, ON P0P 1G0  
employment@mchigeeng.ca 

   
Miigwetch to all interested applicants, however only those selected for an interview will be contacted. 

 

EMPLOYMENT OPPORTUNITY 
SPECIAL EDUCATION RESOURCE TEACHER 

Employment Status:  Full-Time Regular 
Classification Level:  Teacher’s Approved Salary Grid 

Department:  Education – Lakeview School (K – Grade 8) 
Pension:  Ontario Teacher’s Pension Plan     Benefits:  Extended Health, Dental and Life 

 
POSITION SUMMARY: 
The Special Education Resource Teacher (SERT) works which students who have a wide range of special needs and 
challenges. The SERT will create and apply appropriate curriculum and assign activities that are specific to students’ 
abilities and needs. The SERT teacher is involved in each students academic, social, and behavioral development 
Maintaining/ reporting student achievement, ensuring Individual Education Plans (IEP) and Identification, Placement 
and Review Committee (IPRC) are followed, student files are maintained and up to date, contribute to a positive school 
culture, incorporating trauma inform practice; Active in ensuring student success. Equality Diversity Inclusion (EDI) 
practiced and reflected in the school environment.  
 
REPORTING RELATIONSHIP:  The SERT is under the supervision of the Principal of Lakeview School. 
 
ESSENTIAL FUNCTIONS: 
In addition to the responsibilities as outlined in the Education Act and regulations, the SERT: 

•  Must be familiar with and follow all relevant legislation and polices with respect to Special Education. 
• Assist with developing individual learning goals for the student and modify to the student’s abilities and needs. 
• Organize IPRC meetings with the school principal, teachers, parents and any other school or community 

resource members who should attend. 
• Assist in the identification of students with special needs. 
• Provide assistance in the development of students’ Individual Education Plans to teachers and parents. 
• Review IEPs with the child’s parents, general education teachers, and school administrators. 
• Complete IEP section allocated to the Special Education teacher. 
• Provide appropriate programming for identified students such as in class assistance, withdrawal, and 

individual monitoring. 
• Assist staff with strategies for effective instruction for identified students. 
• Coordinate referrals to community Health and other agencies to assist with identification, programming, and 

any other student needs. 
• Organize a monthly calendar of community resource personnel who provide direct programming to students. 
• Work closely with parents to keep them updated on progress and make recommendations to promote learning 

in the home. 
 
QUALIFICATIONS  
➢ Bachelor of Arts (Honours), Bachelor of Education, Program of Teacher Education, Special Education 

Specialist, Reading Specialist, other Additional Qualifications, Teaching experience. 
➢ Valid Ontario College of Teachers Certificate  
➢ Must be willing to obtain additional qualifications.  
➢ Must have knowledge and/or experience with the culture, tradition, history, and customs of the Anishinaabe 

people. 
➢ Understanding and fluency of Ojibwe is an asset or must be willing to learn the language.  

OTHER: 
➢ Patience, understanding and dedicated to giving each individual student the tools and guidance needed to 

help them maximize student success.  
➢ Ability to make decisions and work on own initiatives supportive to the school environment.  

 
*The successful candidate will be required to submit a current thirty (30) day Police Vulnerable Sector Screening (VSS) 

Check; and an offer of employment is contingent upon the receipt of a satisfactory Police VSS record. 
 

Closing Date:  January 6th, 2023, at 12:00 p.m. 
 
Interested applicants must submit a cover letter, resume, education certifications, three (3) references (two professional 
and one character) addressed to: 

CONFIDENTIAL: SPECIAL EDUCATION RESOURCE TEACHER 
c/o Human Resources 

M’Chigeeng First Nation, P.O. Box 333 
M’Chigeeng, ON P0P 1G0 

Email:  employment@mchigeeeng.ca 
 Tel: 705-377-5362      Fax:  705-377-4980 

 
Miigwetch for your interest, however, only applicants selected for an interview, will be contacted.  

For a detailed job description, please send your request to andream@mchigeeng.ca 

help wanted! help wanted! help wanted!

by Tom Sasvari 
GORE BAY—Staff  at Manitoulin Lodge 
Nursing Home in Gore Bay are prepared in 
the event of  an emergency in getting resi-
dents out of  the facility safely, quickly and 
efficiently. 

“The staff  are trained to handle the resi-
dents gently, but in an emergency situation 
it’s about speed and getting the residents 
out of  the building as safely and quickly as 
possible,” said Mike Addison, fire chief  of  
the Gore Bay joint volunteer fire depart-
ment after a mock evacuation drill at the 
nursing home. “This is all about speed and 
safety, and the staff  did a very good job.” 

“The safety of  our residents and staff  is 
of  great importance,” said Rachelle Pilon, 
staff  educator at Manitoulin Lodge. “Here 
at Manitoulin Lodge, we are dedicated to 
know how and what to do in the event of  an 
emergency. Our mock drills are a very 
important part of  our roles here at Mani-
toulin Lodge. Every month fire drills are 
conducted with all shifts to ensure staff  
are trained and ready in the event of  a real 
fire and need for evacuation.” 

On December 20, a mock evacuation drill 
was held with the presence of  Mr. Addison 
and two of  his fellow firefighters. 

Under the guidance of  Ms. Pilon, staff  
educator coordinator in charge of  code red 
(fire) and Gloria Hall, activity coordinator 
who is in charge of  code green (evacua-
tion) for the Lodge, staff  demonstrated 
proper training and confidence in the evac-
uation procedure to which got Manitoulin 
Lodge a pass on the fire drill scenario.” 

Mr. Addison said, “it is important that 
the lodge is doing this type of  training and 

passing. This exercise is required of  all 
vulnerable care occupations. The lodge 
simulates the time of  day when they have 
the lowest staff  levels and a fire, at 2 am. 
The fire alarm tells them the zone in the 
lodge that the fire is in.” 

“When they find it, they notify everyone 
and evacuate the residents from all the 
rooms,” said Mr. Addison. “They have two 
minutes to find the fire location and get the 
residents out of  their rooms before the 
door is closed. And they get everyone out 
way beyond the fire doors.” The person in 
charge on the Lodge staff  contacts the fire 
department and contacts other nursing 
home staff  to come back to the nursing 
home to assist and get the residents into a 
safe place. 

Mr. Addison noted, “the evacuation is 
their (Manitoulin Lodge) responsibility. 
When we arrive we will fight the fire, and 
assist if  people are still in the building. 
They have two minutes to get all residents 
out of  their rooms and close the room 
doors. They have 20 minutes to get the resi-
dents out of  the wing of  the Lodge safely. 

“The nursing home is mandated by the 
Ontario Fire Marshall to take part in these 
type of  mock evacuation exercises,” said 
Mr. Addison. Lodge staff  passed, being able 
to evacuate residents in all the rooms in 
two minutes and having them out in the 
corridor of  the building in six minutes.” 

“Every month our home practices our 
emergency codes to ensure our staff  are 
prepared in case of  an emergency,” said 
Jaime-Lynn Kalmikov, Lodge administra-
tor. 

Lodge passes mock emergency with flying colours
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diplomat serving in five countries.” 
“I had just finished five years with WCWC, so I am famil-

iar with the same laws and regulations ferry services have 
to follow,” said Mr. Kuhnke. “My wife and I were going to 
relax in retirement, when I was asked if  I was interested in 
taking on this position.”  

Mr. Kuhnke explained as CEO at Walkerton, he worked at 
training 134 First Nations water management plant man-
agers. This is normally a federal responsibility, but Ontario 
has an agreement to help Canada.” 

Mr. Kuhnke said that the WCWC worked with 10,000 
drinking water operators yearly (including municipal and 
First Nation communities) of  the 30,000 water operators in 
the province. We started working with all 134 First Nation 
water operators in the province, an initiative which was 
one of  my personal crowning achievements. “There is no 

reason to have a $20 million water treatment plant if  no one 
can operate the water plant.”  

“So we designed a special program with Ontario First 
Nations Technical Services Corporation, working with 
them and First Nation band councils,” said Mr. Kuhnke. 
“When I left, I had trained 135 First Nations water operators 
through vigorous training on how to operate their water 
plants.” 

Prior to WCWC Mr. Kuhnke had worked in Saskatchewan 
for four years, at the University of  Saskatchewan in the 
Centre of  Excellence for Infrastructure. “I was a Canadian 
diplomat for 22 years, working in Japan, China, Germany, 
Canada and Seattle, Washington,” said Mr. Kuhnke.  

In October, Mr. Kuhnke was elected as a councillor to 
serve on council in Brockton. “At that point this (OSTC) 
position hadn’t been confirmed. It was important to me to 
clear this with the Mayor (Brockton) and the Ontario gov-

ernment if  I could serve on council in a small community 
and take the position for OSTC.” 

“One of  my goals as president and CEO is to have much 
more engagement with our First Nation brothers and sis-
ters,” said Mr. Kuhnke. “I think there is a lot of  opportunity 
for young First Nation people who are interested in having 
a great career in this industry. The world has a total short-
age of  qualified mariners,” he stated.   

Mr. Kuhnke replaces Susan Schrempf, who had been with 
the company since 1984 and served as president and CEO of  
OSTC between 2002 and January 2022.
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Part-time Arena Position

The Township of Assiginack is looking to 
hire an Arena part-time person. 

The Township requires a self-starter to 
work with the Plant Manager and operate 
equipment  and maintain the ice surface 

at the Manitowaning Arena 
on a part-time basis.

A detailed job description and pay 
grid can be found at assiginack.ca.

Submit resume or letter of application 
to: jwhite@assiginack.ca 

or mail to: 
Township of Assiginack 

C/O Jackie White
Box 238, Manitowaning, ON P0P1N0 

Deadline is Monday, January 16, 2023

OUTREACH COUNSELLOR
ADDICTIONS SUPPORT, 

PERMANENT PART-TIME

Manitoulin Family Resources requires one part-time Outreach Counsellor in our Violence 
Against Women Prevention program to support women in their recovery from violence and/
or abuse in the area of Addictions.  The Counsellor offers 昀exible and supportive services to 
women who self-identify a need for support along a continuum of care, including the stages 
of change, assessment and referral.  Maintenance of client records and statistical data 
capture is required, as is the promotion of agency services, attendance and support at relevant 
community tables, and providing public education in the areas of woman abuse and addictions.

The successful candidate will have  
• An undergraduate degree in a relevant 昀eld, and a minimum of two years’ experience in the 

昀eld of mental health and addictions
• Registration with the College of Social Workers and Social Service Workers as a member 

in good standing and/or proof of eligibility and intent to do so is required
• Ability to apply an intersectional feminist framework that identi昀es women’s relation to 

social systems
• In-depth knowledge of community support services for women and children
• Working knowledge of harm reduction principles and practice
• Demonstrated commitment to diversity, cultural competency, and anti-oppressive 

frameworks
• Excellent interpersonal, planning and communication skills
• Ability to work evenings and weekends when required to do so
• Valid driver’s licence, reliable vehicle, clear VSS, and insurable driver’s abstract are 

requirements of the position and conditions of hire

This position is a bargaining unit position.  Flexibility in scheduling will be required to meet 
the needs of the Outreach program, with the position averaging 14 hours per week. Outreach 
Counsellors deliver direct client services throughout the catchment area of Manitoulin Island 
and the north-east shore of Lake Huron, from Massey to Nairn Centre. The position is based out 
of the main administration of昀ce in Mindemoya, with use of satelite locations.

Deadline for applications:  Friday, December 30, 2022 at 4: 00 PM

Please forward application with resume and cover letter to:
Denise Leblanc

   Executive Programs’ Assistant
   Manitoulin Family Resources 

dleblanc@mfresources.net

Manitoulin Family Resources welcomes and encourages applications from people with 
disabilities. Accommodations are available on request for candidates taking part in 

all aspects of the selection process. 
We thank all applicants for their submissions, only those selected 

for an interview will be contacted.

P.O. Box 181, Mindemoya, ON P0P 1S0
Tel: 705-368-3400   Fax: 705-370-4796

FINANCIAL ADMINISTRATOR
ADDITIONAL POSTING

Manitoulin Family Resources requires a Financial Administrator to join their management team. 
The ideal applicant will have a solid grasp of 昀nancial management in a non-pro昀t environment, 
and an understanding of community needs.  Reporting directly to the Executive Directors, 
the successful candidate will oversee the 昀nance department while managing the agency’s 
昀nancial budget in excess of $3.5M.  The Financial Administrator will work closely with all 
members of the management team in order to provide timely and accurate reporting to a variety 
of funders, including MCCSS, Ontario Health, and the District Services Board.

The successful candidate will have  
• University Degree in Business Administration or Accounting with a recognized 

professional accounting designation (CPA-CMA, CPA-CGA CPA-CA)
• Minimum 昀ve years of business and accounting experience with at least two years in a 

supervisory role (preferably in a unionized environment)
• Experience with computerized accounting systems including SAGE 300 and spreadsheet 

software
• Ability to communicate effectively with a variety of individuals in a group both within and 

outside the Agency
• Exceptional attention to detail and accuracy and experience meeting deadlines, streaming 

work processes, con昀ict resolution and working cooperatively. Candidates with a 
combination of some of the desired quali昀cations and a willingness to participate in a 
self-directed program of training satisfactory to the Agency will also be considered

• Experience in effectively managing diverse departments, and in 昀nancial planning and 
accountability in the public sector

• Demonstrated ability to compile and ensure accurate and timely reporting and 
organizational access to 昀nancial information and best practices to best participate in and 
support organizational decision-making, business functions and strategic planning

• Valid driver’s licence, reliable vehicle, clear VSS, insurable driver’s abstract, current First 
Aid and CPR certi昀cation are all required and conditions of hire

A comprehensive bene昀ts’ and vacation package is extended to all full-time positions.  An 
adaptive work model that meets the needs of both the employee and the organization can be 
considered.  This position is part of the management team of MFR and outside the bargaining 
unit, reporting directly to the Executive Directors.

Deadline for applications:  Friday, December 30, 2022 at 4: 00 PM

Please forward application with resume and cover letter to:
Denise Leblanc

   Executive Programs’ Assistant
   Manitoulin Family Resources 

dleblanc@mfresources.net

Manitoulin Family Resources welcomes and encourages applications from people with 
disabilities. Accommodations are available on request for candidates taking part in 

all aspects of the selection process. 
We thank all applicants for their submissions, only those selected 

for an interview will be contacted.

help wanted! help wanted!

help wanted!help wanted!help wanted!help wanted!

...funding will aid opioid epidemic response 
be starting in the new year were developed by advisory net-
works made up of  people with living or lived experiencer 
of  substance use. 

“It’s really exciting to be able to foster that community 
and then see what comes out of  it,” Ms. Pelland said. 

Réseau ACCESS Network staff  have participated in sev-
eral events hosted on Manitoulin Island. “There’s so much 
that we can learn from what has been happening on Mani-
toulin Island in regards to harm reduction and substance 
use in general,” Ms. Pelland said. “There’s a lot of  peer 
development that has happened on the Island that’s we’re 
interested in learning from and being a part of.” 

Branching out beyond the downtown core of  Sudbury is 
a way to reduce barriers to accessing care within Réseau 
ACCESS Network’s catchment area, which goes all the way 
to Chapleau. “It’s the smaller communities that tend to 
have the least amount of  funding and the least amount of  
spaces to have a community so we’re really trying to navi-
gate the best way to connect with folks,” said Ms. Pelland. 
“That’s the most important thing. We want to put our 
resources where they will be utilized and engaging with 
people with living and lived experience with substance use 
is going to be the way that we get the information to move 
forward. We really try to not do anything without being 
advised by the people that we are working with.” 

“At the end of  the day, Reseau ACCESS was granted the 

funding for this program; however, to fully get the benefits 
out of  it we need to be able to share that,” she said. “We 
need to be able to expand that. That’s only going to happen 
if  we bring these services out to places like Wiik-
wemkoong and to M’Chigeeng and to Chapleau and to 
Sheguiandah; these are all communities we have gone to in 
the past little while.”  

People use drugs everywhere and are at risk of  drug poi-
soning everywhere, she pointed out. “From what I’ve seen 
in my career in the last 10 years, I’ve seen the best come out 
of  people when they are in safe spaces, when safe spaces 
are created for people. I think once we stop trying to force 
people who use drugs to fit in these boxes and once we cre-
ate spaces that are made by people who use drugs, we real-
ly start seeing these amazing skills and this amazing sense 
of  belong and connection that is formed when we create 
these safe spaces.” 

Moving forward, Réseau ACCESS Network will be fos-
tering culturally safe spaces and using the funding to open 
up more access to cultural services. “Our role is not to per-
form the services ourselves, but to create these spaces and 
to provide that support for these connections to happen,” 
said Ms. Pelland. “Being able to offer those spaces and then 
to create training and let people with lived experience be a 
part of  that is definitely a huge thing.” 

Dates for workshops and other initiatives will be set in 
the new year.

...continued from page 6

...Carl Kuhnke takes on president, CEO titles at Owen Sound Transportation Company
...continued from page 17
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The United Chiefs and Councils of Mnidoo Mnising Tribal Council (UCCMM) was established 
in 1979 to support the First Nation communities of Mnidoo Mnising. The UCCMM First Nation 
member communities are Aundeck Omni Kaning, M’Chigeeng, Sheguiandah, Sheshegwaning, 
White昀sh River and Zhiibaahaasing.   Located in M’Chigeeng First Nation, UCCMM provides 
support and services ranging from Administrative, Finance, Justice, Technical, to Lands and 
Resources. 
The prime responsibility of this position is to evaluate, perform, assist with O&M and Asset 
Management Program activities for the processes and facilities under the supervision of the HUB 
Lead and Overall Responsible Operator (ORO) of UCCMM’s Water and Wastewater Hub System 
and it’s First Nation Treatment Facilities.

KEY RESPONSIBILITIES
• Adhere to policies, procedures, and instructions as related to all of First Nations Water 
Treatment Quality Management Policies, Protocol for Decentralised Water & Wastewater Systems 
in all communities and Personnel Policies.
• Record and maintain records of operations and maintenance of processes, equipment and 
department facilities, purchases, treatment effectiveness, and monitoring. 
• Under the direction of the Hub Lead, the Jr. Operator will provide oversight, assistance, 
emergency relief coverage to existing First Nation Operators, as well as administering the Asset 
Management Program with each community.
• Ensure that all process control decisions with the facility are made with accordance with 
regulatory requirements, operational manuals, or standard operating procedures with the aim to 
protect human health and the natural environment.  

REQUIREMENTS 
• Water Treatment Quali昀cation – OIT or Level 1                                
• Water Distribution Quali昀cation  
• Wastewater Treatment Quali昀cation 
• Wastewater Collection Quali昀cation            
• Con昀ned Space Entry, WHMIS 
• Valid “G” or other Driver’s Licence Designation                    
• Three (3) years’ experience with a Membrane Treatment Facility       
• Three (3) years’ experience with a Slow Sand Conventional Facility 
• Three (3) years’ experience with a Facultative Lagoon Facility
• Knowledge and experience with SCADA computer system
• Knowledge of the Ojibwe culture, traditions and language 
• Ability to work non-standard work hours
• Pro昀cient in MS Of昀ce, data entry and reporting

HOW TO APPLY
Interested candidates must submit all the following documents: 1) a cover letter addressing 
quali昀cations and skills, (2) a resume, (3) a copy of diploma(s), certi昀cates, and current 
operator’s licence and (4) three current reference letters. Only applications with all the required 
documents will be considered for an interview. We thank all applicants for their interest, however, 
only those selected for an interview will be contacted. All interview candidates must provide a 
current criminal reference check at time of the interview. The successful candidate must provide 
proof of vehicle, insurance and drivers abstract.  Salary will be commensurate with quali昀cations.   

Closing date for applications is 1 p.m. on Wednesday, January 18, 2023

Mail To: Level 2 Jr. Field Water & Wastewater Operator Application
United Chiefs and Councils of Mnidoo Mnising

P.O Box 275, M’Chigeeng, ON P0P 1G0
Attn: Hazel Recollet, Chief Executive Of昀cer 

Or via email to hrecollet@uccmm.ca

United Chiefs and Councils of Mnidoo Mnising 
is seeking a 

JR. FIELD WATER & WASTEWATER OPERATOR

EDITOR’S NOTE: Manitoulin is being 
transformed with the influx of  new resi-
dents and business owners who bring with 
them fresh ideas, experiences and perspec-
tives that are enriching the area. Some 
individuals and families are still unpack-
ing boxes, having only moved in the past 
month or two, while others made the move 
over the last few years and are now com-
fortably established in their new communi-
ties. Here are some of  their stories. 
by Heather Marshall 

Nathalie and Clayton’s romance got 
off  to a fiery start – quite literally. 
The couple was so engrossed in 

conversation during their first date at a 
Montreal café they ignored their server’s 
attempts to get their attention. It was only 
when the manager ordered them to evacu-
ate that they realized the building was on 
fire. Fire played a pivotal role in their 
decision to move in together, too, when 
Clayton’s condo went up in smoke several 
weeks later and he found himself  tem-
porarily homeless. Nathalie invited him 
to move into her home in nearby Hudson, 
Quebec while he figured it out. The rela-
tionship rapidly evolved to marriage 
within a year.  

Nathalie Fert was originally from Avi-
gnon in the south of  France, where she 
studied marketing in university before 
marrying her teenage sweetheart. They 
began their family soon after, raising a 
boy and a girl. Nathalie started several 

businesses during those years, including 
a real estate company, but her heart had 
been set since early childhood on moving 
to North America.  

“At six, I told my parents I will be a 
businessperson and I will go to America”, 
she laughs. “I always knew this is what I 
wanted to do but my ex-husband wasn’t 
ready for such a big change, so I waited 
and, when he gave me the go ahead, we 
packed up our kids and started building 
our new life.” 

Getting a green card to work in the US 
proved to be daunting so she activated 
“Plan B,” moving to Montreal in 2009 
where her children could continue their 
studies in French. While the marriage 
dissolved, Nathalie was employed by a 
variety of  companies in the city and even-
tually made the move to Business Devel-
opment Bank of  Canada (BDC), where she 
worked alongside the vice-president, 
strategy and the CEO. 

An anglophone from Toronto, Clayton 
Berg had grown up dividing his time 
between affluent city suburbs and a 
remote family cabin in the forest along 
Six Mile Lake in the Muskokas. The son 
of  a father who owned a law firm and a 
mother who was a surgeon and 
researcher, he led a charmed life that 
included home-schooling, enabling him 
to spend six months each year surround-
ed by nature. Following a private school 

Nathalie Fert and Clayton Berg
OUTREACH CASE MANAGER/COUNSELLOR 

VAW TRANSITIONAL AND HOUSING SUPPORT 
    6 MONTH CONTRACT, POSSIBILITY OF EXTENSION

Manitoulin Family Resources requires one temporary, full-time Outreach Counsellor in our 
Violence Against Women Prevention program to support women in their recovery from violence 
and/or abuse.  Working with women both in community and in the emergency VAW shelter, the 
Counsellor offers 昀exible, supportive client services in the areas of transitional and housing 
support, as the women work to establish lives free from violence.  Maintenance of client 
records (including transitional plans and safety plans), and statistical data capture is required, 
as is the promotion of agency services and providing public education.

The successful candidate will have  
• An undergraduate degree in a relevant 昀eld
• Registration with the College of Social Workers and Social Service Workers as a member 

in good standing and/or proof of eligibility and intent to do so is required
• Ability to apply an intersectional feminist framework that identi昀es women’s relation to 

social systems
• Familiarity with the child welfare sector and court processes
• In-depth knowledge of community support services for women and children
• Working knowledge of harm reduction principles and practice
• Demonstrated commitment to diversity, cultural competency, and anti-oppressive 

frameworks
• Excellent interpersonal, planning, and communication skills
• Ability to work evenings and weekends when required to do so
• Valid driver’s licence, reliable vehicle, clear VSS, and insurable driver’s abstract are 

requirements of the position and conditions of hire.

This position is a bargaining unit position.  Flexibility in scheduling will be required to meet 
the needs of the Outreach program, with the position averaging 35 hours per week. Outreach 
Counsellors deliver direct client services throughout the catchment area of Manitoulin Island 
and the north-east shore of Lake Huron, from Massey to Nairn Cente.  The position is based out 
of the main administration of昀ce in Mindemoya, with use of satellite locations.

Deadline for applications:  Friday, December 30, 2022 at 4: 00 PM

Please forward application with resume and cover letter to:
Denise Leblanc

   Executive Programs’ Assistant
   Manitoulin Family Resources 

dleblanc@mfresources.net

Manitoulin Family Resources welcomes and encourages applications from people with 
disabilities. Accommodations are available on request for candidates taking part in 

all aspects of the selection process. 
We thank all applicants for their submissions, only those selected 

for an interview will be contacted.

OUTREACH COUNSELLOR – SEXUAL ASSAULT
6 MONTH CONTRACT,  

POSSIBILITY OF EXTENSION

Manitoulin Family Resources requires one Sexual Assault Outreach Counsellor in our Violence 
Against Women Prevention program to support women and youth who have experienced 
recent or historic sexual violence.   Services provided include, but are not limited to short, 
medium, and long-term therapeutic counselling that is goal focussed and designed to improve 
emotional well-being and healing.  Additional supports offered include safety planning, crisis 
support, advocacy, and referrals.  This position offers therapeutic interventions to both women 
and youth.  Maintenance of client records and statistical data capture is required, as is the 
promotion of agency services, acting as a liaison with respect to community groups and 
providing public education.

The successful candidate will have  
• An in-depth knowledge of an academic discipline acquired through the completion of 

a clinically supervised undergraduate or graduate degree (BSW, Psychology, Women’s 
Studies, Family and Child Studies)

• Registration with the College of Social Workers and Social Service Workers of Ontario and/
or College of Psychotherapists of Ontario, and be a member in good standing

• Ability to adhere to standards of practice under the OCSWSS and/or CRPO
• Ability to create and maintain therapeutic relationships 
• Ability to apply an intersectional feminist framework that identi昀es women’s relation to 

social systems
• Minimum three years’ experience in therapeutic counselling (individual and group 

experience) on mental health, issues of trauma, and its effects on women and children
• In-depth knowledge of community support services for women and children
• Working knowledge of harm reduction principles and practice
• Current knowledge of cultural competency service provision and counselling women from 

different backgrounds
• Ability to work evenings and weekends
• Pro昀cient use of Microsoft Of昀ce Suite
• Valid driver’s licence, reliable vehicle, clear VSS, and insurable driver’s abstract are 

requirements of the position and conditions of hire

This position is a bargaining unit position.  Flexibility in scheduling will be required to meet the 
needs of the Outreach program, with the position averaging 35 hours per week.  The Outreach 
Counsellor delivers direct client services throughout the catchment area of Manitoulin Island 
and the north-east shore of Lake Huron, from Massey to Nairn Centre.  The position is based 
out of the main administration of昀ce in Mindemoya, with satellite locations.

Deadline for applications:  Friday, December 30, 2022 at 4: 00 PM

Please forward application with resume and cover letter to: 
Denise Leblanc

   Executive Programs’ Assistant
   Manitoulin Family Resources 

dleblanc@mfresources.net

Manitoulin Family Resources welcomes and encourages applications from people with 
disabilities. Accommodations are available on request for candidates taking part in 

all aspects of the selection process. 
We thank all applicants for their submissions, only those selected 

for an interview will be contacted.

...continued on page 25
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Employment Opportunity: The Town of Gore Bay
Seasonal Part-Time Transfer Station/Part-Time Custodian Position

Approximately 20 hours/week
Starting wage: $19.04/hour

Applications are being accepted until Friday, January 13, 2023 at 4:00 p.m.
at PO Box 590, 15 Water Street, Gore Bay, ON  P0P 1H0

For further information contact: 
Stasia Carr, CAO/Clerk

Gore Bay Municipal Of昀ce
705-282-2420 x1

Email:  scarr@gorebay.ca

All applicants are thanked for their interest.  Only the candidates selected for an interview will 
be contacted.  Information collected will be used in accordance with the Municipal Freedom of 
Information and Protection of Privacy Act for the purpose of candidate selection.
The Town of Gore Bay is committed to an inclusive, barrier-free environment. Accommodation will 
be provided in all steps of the hiring process. Please advise the Town of Gore Bay if you require any 
accommodations to ensure that you can participate fully and equally during the recruitment and 
selection process.

The Municipality of Central Manitoulin 
seeks a permanent full-time OPERATOR for its Roads Department.

Duties include general maintenance of equipment, operations of  
grader, backhoe, loader and snow-plow-sander, dump truck. A class 

D-Z driver’s licence required and a Class “A” preferred. 

Salary commensurate with experience.

Job descriptions may be picked up at the municipal of昀ce.

Applications will be received until NOON on Friday, January 6, 2023

Mail to:
Box 187, 6020 Highway 542, Mindemoya, ON  P0P 1S0,

 fax to 705-377-5585 or email to centralm@amtelecom.net

For more information please contact:
J. Taylor at 705-348-0633 - centralroads@amtelecom.net

 

  

Primary & Clinical Care | Mental Health & Addictions | Traditional Health | Health & Wellness
   

Noojmowin Teg Health Centre 
Postal Bag 2002, Hwy 540 

48 Hillside Rd, Aundeck Omni Kaning 
Little Current, ON P0P1K0 

 
Tel: (705) 368-0083  

Fax: (705) 368-3922 
info@noojmowin-teg.ca 
www.noojmowin-teg.ca 

 

 
REQUEST FOR TENDER 

 
Noojmowin Teg Health Centre is accepting quotes for a 20 x 8.5 double 
axle trailer with rear barn door that has been retrofitted to accommodate a 
mobile butchering unit containing the items listed below. 
 

• Stainless steel walls and ceiling with aluminum flooring 
• Insulated for all 4 seasons 
• Side exit door 
• Walk in cold room with double doors, meat hanging hooks and 

shelving 
• 10,000 lbs. winch with track that runs from back of trailer to and within 

cooler area 
• Double prep sink and one handwashing sink, clear water and grey 

water tanks that are insulated to prevent freezing 
• Includes a 100-amp electrical panel, LED lighting and outlets 
• Stainless steel tables for meat cutting/prepping  
• Onboard generator 

 
Must submit a drawing of the trailer layout. 
 
Please submit tenders in a sealed envelope to “Trailer Tender”  
Noojmowin Teg Health Centre 
Postal Bag 2002, Hwy 540 
48 Hillside Rd, Aundeck Omni Kaning FN 
Little Current, ON P0P 1K0 
or by email to: debbie.francis@noojmowin-teg.ca 

 
Deadline for tender submission is January 6, 2023 at 12 pm. 
 

is seeking a

Graphic Designer
to join its award-winning production team.

Applicants should:
• have a knowledge of Adobe Suite
• be skilled in graphic design
• be familiar with Apple operating systems

The Expositor is seeking an individual who:
• can operate quickly and efficiently under deadlines
• can multi-task 
• can manage a large workflow
• works well in a team environment 
• can help manage Manitoulin’s busiest website and accompanying social media
• has good command of the English language (grammar, spelling, punctuation)
• is creative!

If you meet these qualifications and want to join our award-winning team, 
please send resumes and references to:
Brea Addison, Production Manager

expositor@manitoulin.com

We thank all applicants, however, only those considered for 
this position will be contacted.

Looking for employment in a fun, dynamic 
and interesting workspace?

help wanted! help wanted! help wanted!

help wanted!help wanted!help wanted!

notice2 notice2 notice2 Get results!  

Advertise your job for hire in  
The Manitoulin Expositor’s help wanted 

section and on Manitoulin.com.
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secondary education, he 
attended the University of  
Toronto where he earned a 
degree in molecular chem-
istry. 

Although his training 
was in the lab, Clayton dis-
covered his entrepreneur-
ial spirit, building and sell-
ing his first company, a 
music start-up, right after 
graduation. He then shift-
ed to the nascent nanotech-
nology sector where his 
firm developed fire-resis-
tant fabrics. That was fol-
lowed by a health-con-
scious vaping company in 
another emerging sector, 
developing fluids for elec-
tronic smoking products 
as a safe as possible alter-
native to cigarettes. 

Clayton’s next move was 
opening a business import-
ing saffron from Iran 
where he bought a farm, 
partnering with local 
farmers to grow the crop. 
“Saffron is a miracle drug 

that can help with every-
thing from menstrual 
cycles and libido to cancer 
treatment,” he explains. 
Clayton’s company began 
making targeted health 
tinctures that were distrib-
uted throughout Latin 
America, but that activity 
abruptly came to an end 
when COVID-19 struck. 
The Iranian government 
ordered him to start grow-
ing eggplant for the local 
population and expropriat-
ed his farm when he 
refused. 

While figuring out his 
next act, Clayton was 
recruited by Innovation, 
Science and Economic 
Development Canada to 
serve as a scientific advi-
sor to the Prime Minister’s 
Office on the Canadian 
Technology Accelerator 
Program. He led teams of  
lawyers, professors and 
young entrepreneurs 
engaged in cutting-edge 
technologies and was run-

ning an accelerator pro-
gram for high potential 
start-ups by the time he 
left. 

The pandemic had a 
massive impact on 
Nathalie’s career, as well. 
Her BDC staff  was travel-
ling in Asia doing business 
in December 2019 as 
COVID was just emerging. 
When they returned to 
Canada, almost the entire 
office was hit with a partic-
ularly virulent strain of  
the virus. That got her 
thinking seriously about 
the importance of  her own 
and other peoples’ health, 
rekindling another child-
hood interest of  becoming 
a healer, which she always 
felt was an innate gift. 

“I wanted a totally differ-
ent way of  life, so I took up 
reiki and am now a certi-
fied reiki master,” explains 
Nathalie. “I studied aro-
matherapy and massage 
and have been certified in 
five different forms of  

holistic massage therapy. 
I’m currently studying tra-
ditional Chinese medicine 
and acupressure. I’m con-
stantly learning because 
it’s all about healing peo-
ple.” 

“We were both doing 
what we wanted to do in 
our former professions, 
but we realized we were on 
the wrong path and made 
the big decision to reinvent 
ourselves and get back to 
the country,” adds Clayton. 
“Our little community of  
Hudson was disappearing 
as developers threw up 
condos for commuters 
working in Montreal and it 
was time to return to 
nature.”   

Nathalie’s focus on 
health came at a crucial 
time for Clayton who, one 
day in late 2020, woke up 
vomiting blood. After a 
rush trip to hospital, 
where he was briefly legal-
ly dead but revived, he 
learned it was due to an 
extremely rare genetic dis-
order. He spent weeks at 
home recovering, cement-
ing the couple’s desire to 
find a quiet place in the 
woods where they could 
lead slower, quieter lives. 

Within a month of  get-
ting back on his feet, the 
couple began looking 
online for forest properties 
in the Muskoka region but, 
by accident, their cursor 
slipped on a map of  
Ontario and they discov-
ered Manitoulin. Within a 
month of  that, they sold 
their house, packed the 
most basic belongings into 

their RV and, sight unseen, 
bought two neighboring 
parcels of  land in Kaga-
wong in August 2021. Their 
plans to build a new home 
were waylaid by permit-
ting delays, causing them 
to miss their window with 
their builder. This winter 
they will be living in a 
guest cabin on their prop-
erty with their ‘forever’ 
house going up in the 
spring and summer of  
2023. 

They’ve settled happily 
into their new life, launch-
ing several businesses. 
Nathalie works at Bare 
Naked Beauty in Kaga-
wong or at her studio in 
Mindemoya as well as 
under contract with 
Mnaamodzawin Health 
Services. Clayton is having 
fun with his newest ven-
ture, Triple Dog Dare 
Sauces. He develops cus-
tom seasoning flavours for 
restaurants and competi-
tive chefs around the coun-
try, which have won 
numerous awards. The 
couple also sell their wares 

at the Wednesday market 
in Kagawong during the 
summer. They still have 
fire in their bellies and 
ambitious plans for their 
new life on Manitoulin, but 
they’ve left the world of  
lattés, fiery cafés and con-
dos behind, preferring a 
peaceful life in their idyllic 
lakeside hide-away.  

Heather Marshall and 
her husband worked as 
journalists and consultants 
in the National Capital 
Region for more decades 
than they care to admit 
before making their Sand-
field cottage their perma-
nent home.  A lifelong 
learner, Heather loves dis-
covering new things and 
people and relishes the 
opportunity to write about 
newcomers to the Mani-
toulin. If  you would like to 
share your story or know of  
recent arrivals we should 
meet, send a message 
to HAMarshall@proton.me
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MORTGAGEMORTGAGE
Relax and let us get you 

a better

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875    www.mortgagecentre.com

Access to most major banks including Scotia, TD & CIBC

Joel 
Glaude

Richard Glaude
M08003672

The Mortgage Centre

Serving Manitoulin Island for 15 Years

SUTTON GROUP - MANITOULIN REALTY
REAL ESTATE BROKERAGE
INDEPENDENTLY OWNED AND OPERATED

HUGH MCLAUGHLIN 
Broker

Cell 705 282 7705
hugh@sutton.com

RON LANE 
Broker

Cell 705 282 7241
ron@sutton.com

Through the Sutton Group, we network with over 6,000 Real-

189 McKinley Road
$210,000 (1556)

191 Beach Road   
$599,000  (1576)

32 Beech Tree Lane    
$1,670,000  (1584)

403H Lakeshore Drive    
$150,000  (1587)

www.realtor.com
www.sutton.com

www.manitoulinrealestate.ca

59 Meredith Street, Gore Bay

Little Lake Huron waterfront 270 ft. $99,000;  Nameless Lake 
waterfront w/many outbuildings $370,000;  Maple Point waterfront 150 
ft. $210,000;  Fourth Line bush lots totalling 4.3 ac. $39,000;  Gore Bay 

waterfront 100 ft. w/water & sewer $199,000;  209 Fifth Concession 
Mills 100 ac. 0.8 km west of Poplar Rd. $175,000;   Burpee Ainslie Rd.  

2 bush lots 8.9 ac. ea. $69,000;  100 acres in Mills Township 2.4 km 
west of Poplar Rd. $175,000

...Newish to Manitoulin: Nathalie Fert and Clayton Berg
...continued from page 23

Welcome to Manitoulin, Clayton and Nathalie!
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@LeanneLewisRoyalLepage
@lewis.realestate
Leanne Lewis
lewisrealestate.ca

31 Worthington Street
MLS®#: 2104028, $749,000

253 Smeltzer Road
MLS®#: 2104317, $1,450,000

78 Limberlost Lane
MLS®#:2106954, $359,000

SOLD

Spring Bay Business
MLS®#: 2101231, $799,000

12205A Hwy 540 
MLS®#: 2104996, $549,000

 63 Waterview Lane
MLS®#:  2106809, $99,000

401 Lakeshore Road
MLS®#: 2106808, $610,000

39 Moody Lane
MLS®#: 2104841, $945,000

WATERFRONT

N/A Beach Road, Evansville
MLS®#: 2105507, $174,900

WATERFRONT

406E Checkerboard Lane
MLS®#: 2106888, $429,000

N/A Walnut Lane
MLS®#: 2107098, $139,500

MOTIVATED SELLERS

1793 E South Monument Rd E
MLS®#: 2105426, $425,000

BUSINESS OPP.

55 Meredith Street
MLS®#: 2108288, $485,000

VACANT LAND

Fraser Street
MLS®#: 2104375, $100,000

VACANT LAND

 382 E Maple Point Road
MLS®#: 2105736, $649,000

WATERFRONT

33 Vankoughet Street- Pet’s Galore
MLS®#: 2108437, $149,900

1601 Monument Road
MLS®#: 2108436, $299,000

108 Goose Cap
MLS®#: 2108276, $299,000

BRING AN OFFER

1398 Range A Road, Billings
$197,500

FARM

406 B&C Checkerboard Lane
MLS®#: 2108181, $329,000

470 Sucker Lake
MLS®#: 2105636, $225,000

VACANT LAND

26 Meredith Street
MLS®#: 2104555, $299,900

QUICK CLOSE

 209 Tucker Road
MLS®#: 2105708, $225,000

PRICE REDUCTION

757 Concession 6 West
MLS®#: 2108178/79, $995,000

PRICE REDUCTION

PENDING

Wishing you and yours health and pr漀perity in the new year.
from 吀e Lewis Team

SOLD

PAGE 26–THE MANITOULIN EXPOSITOR                                                                                                                                            Friday, December 30, 2022



Friday, December 30, 2022                                                                                                                                            THE MANITOULIN EXPOSITOR–PAGE 27

Jennifer Hooper
Sales Person

Cell: 705-862-1002

Steve Rolston, B.A.
Broker of Record

Evenings: 705-348-2381

Al Rolston, 
Sales Person 

Evenings 705-368-2381

Al Frank, 
Sales Person 

Evenings: 705-859-3297

Alan Mihelchic
Sales Person

Cell: 705-282-4602

J. Alan Wright
Broker

Cell:  705-869-7568

Rob Norris
Sales Person

Cell: 705-968-0030

THIS COULD BE YOUR VIEW
Let’s 昀nd your perfect home.

Serving Manitoulin for OVER 50 years 
YOUR ISLAND CONNECTION!

www.rolstons.com
Trademark owned or controlled by the Canadian Real Estate Association. Used under license.

26 Meredith St E., Little Current • 1-800-461-0123 or (705)368-2381
A PIECE OF PARADISE 

 This pleasant waterfront home 
or cottage sits on 4.24 acres 
of beautiful, predominantly 
hardwood bush, with a gor-

geous view of Manitowaning 
Bay from your front window. 
Separate boathouse with full 

bathroom, kitchen, living area, 
and sauna accommodates 

guests, or potential air bnb (see 
local bylaws). Just a few short 
minutes into town, or 25 min-
utes to Little Current, you can 
enjoy the privacy of this close-
knit private waterfront neigh-
bourhood, but not be far from 
amenities. This is the kind of 
comfortable cottage where 

bon昀res are gathered around, 
wine is sipped, and memories 

are made. MLS#2108763

LOCATED JUST OUTSIDE OF  
MANITOWANING       141 acres        

$529,000       MLS#2104402

COMMERCIAL  
RENTAL

1,000 sq. ft.

Downtown  
Little Current ASSIGINACK TWP. ACREAGE 

131 Acres 
$250,000            MLS#2108355

VACANT LOT 
Manitowaning          $18,500         

MLS#2109120

COZY WATERFRONT HOME  
Manitowaning        

 $589,000         MLS#2109084

HURON MOTOR LODGE  
South Baymouth           

$1,499,000         MLS#2108533

COMMERCIAL SPACE 
Little Current 

$180,000           MLS#2108753

3.5 ACRE BUILDING LOT 
Lower Slash Rd.          

 $91,900          MLS#2105254

215 ACRE FARM  
Manitowaning                

$1,150,000               MLS#2108356

50 50PL
U

S
YE

A
RS

PLU
S

YEA
RS

WHAT MAKES A HOUSE A HOME  
Manitowaning 

$260,000          MLS#2105284

BUILDING LOT 
Manitowaning 

$18,500         MLS#2109119

WATERFRONT HOME 
Looking out over Manitowaning 

Bay this newer build (2014) in Bay 
Estates awaits its new owner. This 

1500 sq. ft. raised ranch sits on over 
an acre lot, surrounded by cedars 
giving a feel of seclusion but on a 

fully maintained road. The main 昀oor 
opens into the living room with a 
spectacular view of the water. The 
entire side of the house looks over 

the water, bringing natural light into 
the entire house. The large master 
bedroom features a huge walk-in 

closet & an oversized en-suite. The 
2nd bdrm also has its own en-suite. 
The basement has a 3rd bdrm with 

bathroom & is waiting to be 昀nished, 
it has endless options. The huge 

garage (32’ x 32’) as you enter the 
property boasts 12’ ceilings & a loft. 
An additional single garage could 

also be converted into multiple uses. 
The workmanship & quality of 

materials makes this home a great 
value with room left to add personal 

choices. And just to add to the 
property’s appeal, it has a wonderful 
& unique waterfront for your boat. 
Call to book your private viewing. 

MLS#2109114

NORTH CHANNEL FULL-SERVICE 
MARINE      Little Current        

Call for details       MLS#2107129
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FOR ALL LISTINGS, LAND TAX & MORTGAGE CALCULATOR HEAD TO WWW.MANITOULINPROPERTY.COM
OFFICE: 24 WATER STREET, LITTLE CURRENT, ON, 705-368-2271 

BRANCH: 43B MEREDITH STREET, GORE BAY, ON 705-282-8585
BOUSQUET REALTY, BROKERAGE IS YOUR ISLAND BROKERAGE

Chris Bousquet, 
Broker of Record, 

705-368-2271

Scott McDougall, 
Salesperson, 
705-210-0044

Abbie Drolet, 
Broker

705-348-0067

Mathieu Page, 
Broker, 

705-207-1282

Jack Bould, 
Salesperson,
705-282-8441

Jeff Graham,
Salesperson, 
705-282-4647

MLS 2105627 $195,000

LEVEL AND CLEARED LOT, SOUGHT-
AFTER GORE BAY NEIGHBOURHOOD

MLS 2105638 $59,000

SPECTACULAR, LEVEL,
WATERFRONT LOT ON BASS LAKE

2 BED, 2 BATH WATERFRONT 
HOME IN SILVER WATER
MLS 2105161 $450,000

LARGE PREMIUM WATERFRONT LOT
IN NEW SANDY POINT AREA

MLS 2108685 $299,000

99-ACRES, HUNT CAMP SLEEPS 8
WITH SAUNA AND HANGING ROOM

MLS 2101900 $324,900

WATERFRONT IN MCGREGOR BAY
WITH NEW SEPTIC AND HYDRO

MLS 2108834 $99,000

2 BED, 1 BATH WATERFRONT HOME
ON LAKE MINDEMOYA
MLS 2104823 $650,000

RENOVATED HUNT CAMP OFF
POPLAR ROAD WITH 100 ACRES

MLS 2108972 $350,000

3 BED, 2 BATH WATERFRONT HOME
IN SOUGHT-AFTER MAPLE POINT

MLS 2104234 $799,900

ESTABLISHED BUSINESS
DOWNTOWN LITTLE CURRENT

MLS 2105298 $279,000

HUNT CAMP, SLEEPS 8, WITH 200
ACRES OFF POPLAR ROAD

MLS 2105358 $325,000

27 ACRES WITH 420 FT' OF
FRONTAGE ON SILVER LAKE ROAD

MLS 2101697 $199,000

LOOK OUT FOR OUR NEW WEBSITE
COMING JANUARY 2, 2023!

P E N D I N G
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